
WESTMINSTER SCHOOL DISTRICT 
 
 
 

PLEASE POST PLEASE POST 
 
 

Information Regarding Board Meeting 
 
 
Due to the unpredictability and monitoring of COVID-19 vaccination and 
testing status of public attendees during this increased COVID-19 state, 
Westminster School District’s Governing Board of Trustees will 
teleconference for the January 13th, 2022 Board meeting via Zoom in order to 
protect health and safety of all staff and community.  
 
The meeting can be accessed via the Zoom link located in the agenda on the 
district website.   

 
Thank you for your understanding. 
 



   
 

WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 
January 13, 2022 

 
NOTICE OF REGULAR MEETING VIA TELECONFERENCE 

 
Our Vision: Building Tomorrow’s leaders today. 
 
Our Mission: Prepare all students to be responsible resilient 
resourceful, and productive world citizens in a changing and diverse 
society. 
 

A regular business meeting of the Board of Trustees of the Westminster School District will be 
conducted via: 
 

Teleconference 
WSD Public Board Meeting (Zoom Meeting) 

 
The meeting can be accessed via Zoom: https://zoom.us/j/97559345207 

 
on the date set forth above. On occasion, the meeting may be preceded/followed by a Closed 
Session. The regular business meeting, which is open to the public, will begin promptly at 7:00 PM. 
 
As authorized on September 16, 2021, Governor Newsom signed AB 361 (Rivas) as urgency 
legislation effective immediately, which provides that legislative bodies may continue to meet 
remotely during a declared State of Emergency subject to certain conditions,  this WSD Board 
meeting will be conducted via audio conference/telecommute. Any member of the Public may 
address the board of education by teleconference during the public comments portion of the board 
meeting, the Public Comment Form A may be submitted prior to the public comments portion of the 
meeting via electronic submission on January 13, 2022. This form can be accessed via the following 
link: WSD Public Comment Form.  
 
Individuals who desire to address the Board on any item listed on the Agenda will be subject to time 
limit maximum of 3 minutes per comment.  
 
Enclosures are identified on the Agenda by “(Enc. P)” for those designated as Public. Public 
enclosures are available at wsdk8.us. 
 
There are four (4) categories of items on the regular Agenda explained below: 
 

Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 

https://zoom.us/j/97559345207
https://forms.gle/AyZTJwdfdFS6qDT2A
https://www.wsdk8.us/
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In compliance with the Americans with Disabilities Act, if you need special 
assistance, disability-related modifications, or accommodations to participate in the 
public meetings of the District’s governing board, please contact the 
Superintendent’s Office at (714) 894-7311, extension 1000, seventy-two hours prior 
to the meeting to enable the district to make reasonable arrangements to assure 
accessibility to this meeting. 

 
AGENDA 

 
  ORAL REPORT 
  ASSIGNED TO: 
 
1.0 CALL TO ORDER:  6:00 PM Tina Gurney 
 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
have submitted their request electronically. Presentations may not exceed 
two (2) minutes per comment and may be shortened at the Board’s 
discretion in order to accommodate the number of speakers who have 
presented requests to address the Board, and also allow the Board to 
consider its agenda in a reasonable amount of time. The number of public 
comments will also be limited to 20 minutes per topic, unless increased by 
the Board. Please address the Board after being recognized by the 
Board President. 
 

2.0 CLOSED SESSION:  6:00 PM 
  

2.1 Public Employee Employment 
  - Government Code §54957 
 

• Principal, Elementary School 
 

2.2 Conference with Labor Negotiator  
  - Government Code §54957.6 
 

• Employee Organizations: California School Employee Association  
(CSEA) Chapter 34 and Westminster Teacher Association (WTA). 
Present will be Agency Negotiator: Mr. Arturo Jimenez along with Dr. 
Paik, Ms. Green, and Dr. Merlos. 
 

2.3 Pending Litigation  
 - Government Code §54956.9(a) 

• Claim #579750 
 

 2.4 Public Employee Discipline/Dismissal/Release  
  - Government Code §54957 
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PUBLIC SESSION:  7:00 PM 
 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 
 3.1 Report of action taken in Closed Session, if any. Tina Gurney 
 
4.0 ORAL PRESENTATIONS 

   
 4.1 2022-2023 WSD Pre-K program and Student Showcase Merlos 
 
 4.2 Technology Summary and Recommendations Report Merlos 
 
 4.3  Property Update Green 
 
 4.4 Public Comments (Comments not to exceed 3 minutes) Tina Gurney 

Any person wishing to address the Board regarding an item on the agenda or 
on other items of specific concern have submitted their request electronically. 
Presentations may not exceed three (3) minutes per person and may be 
shortened at the Board’s discretion in order to accommodate the number of 
comments that were requested to address the Board, and to allow the Board 
to consider its agenda in a reasonable amount of time. The number of 
presentations will also be limited to 20 minutes per topic, unless increased by 
the Board. Please address the Board after being recognized by the Board 
President.  
 

5.0 CONSENT AGENDA  Tina Gurney 
  

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
5.1 Approve/ratify Employee Educational Conference Attendance. Merlos 
 (Enc. P) 
 
5.2 Approve/ratify Non-Public School/Agency Contracts. (Enc. P) Merlos 
 
5.3 Approve/ratify Certificated Human Resources Report on recommended Jimenez 
 position status/action. (Enc. P) 
 
5.4 Approve/ratify Classified Human Resources Report on recommended  Jimenez 
 position status/action. (Enc. P) 
 
5.5 Ratify Purchase Order listing in the total amount of $2,378,311.33. Green 
 (Enc. P) 
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5.6 Ratify Check Register in the total amount of $3,541,303.87. The check Green 
register reflects all payments made to outside vendors. 
 

5.7 Accept Corporate/Individual Donations for District/School Sites. (Enc. P) Green 
 
5.8  Ratify district Contracts. (Enc. P) Green 

 
5.9  Approve sale of surplus property by public auction. (Enc. P) Green 

 
5.10 Adopt Resolution #21-22-17 – continuing Board of Trustees Authority to Paik 
  Hold Virtual Meetings Pursuant to AB361. (Enc. P) 
 

6.0 BUSINESS SERVICES 
 

6.1 DISCUSSION/ Approve amendment to the construction contract Green 
  ACTION with Woodcliff Corporation for Hayden & Meairs 

Elementary Schools HVAC modernization and interim 
housing bid #21/22-02. (Enc. P) 

 
6.2 DISCUSSION/ Adopt Resolution #21-22-15 Governing Board of Green 
 ACTION Education of the Westminster School District in Support 

of Assembly bill No. 75, Kindergarten-Community 
Colleges Public Education Facilities Bond Act of 2022. 
(Enc. P) 

 
7.0 HUMAN RESOURCES 
 

7.1 INFORMATION/ Receive the Second Quarterly Report on Williams Jimenez 
  DISCUSSION Uniform Complaints. (Enc. P) 

 
8.0 REPORTS/COMMENTS 
  
 8.1 INFORMATION Board Member Comments Tina Gurney 
   Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 
 
 8.2 INFORMATION Staff Comments Tina Gurney 
   Short reports/announcements on programs and activities, 
   curriculum, conference/meeting attendance, facilities 
   improvements and commendations to staff. 
 
9.0 OPEN ITEMS 
 

 9.1 INFORMATION Schedule of regular Board Meetings for 2022: Tina Gurney 
 

February 10, 2022 
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March 10, 2022 
    April 21, 2022 (3rd Thursday) 

May 12, 2022 
June 9, 2022 

June 23, 2022 
July 14, 2022 

August 11, 2022 
September 8, 2022 
October 13, 2022 

November 10, 2022 
   Friday, December 9, 2022 (Organizational Meeting) 

 
10.0 CLOSED SESSION  Tina Gurney 
  
 (Continuation of Item 2.0 Closed Session Agenda, if needed) 
 

11.0 ADJOURNMENT  Tina Gurney 
 
 
    Cyndi Paik, Ed.D. 
    Superintendent 
 
yg 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  January 13, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
   
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 
1.0 Approve/Ratify employment for certificated employees/certificated substitutes. 

(See Attachment “A”) 
 
2.0 Approve/Ratify leave of absence for certificated employees.  

(See Attachment “B”) 
 
3.0 Approve/Ratify additional days of employment for certificated employees. 

(See Attachment “C”) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 
 
  5.3 p. 1+



 
 

 
ATTACHMENT “A” 

Page 1 of 1 
 

NEW EMPLOYEES 
 Certificated Human Resources 

January 13, 2022 
 

 
 

  

Last Name First Name School Position 
Contract 
Status 

Effective 
Date 

Nunez Manuel Warner Assistant Principal Probationary 1 01/03/2022 

5.3 p. 2+



 
 

 
ATTACHMENT “B” 

Page 1 of 1 
 

LEAVE OF ABSENCE 
  Certificated Human Resources 

January 13, 2022 
 

Last Name First Name Type Position Effective Date 

Ha Mimosa Partial Year Elementary Teacher 01/03/2022 – 06/17/2022 
 
 
  

5.3 p. 3+



 
 

 
ATTACHMENT “C” 

Page 1 of 6 
 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

January 13, 2022 
 
ACCOUNTABILITY AND ASSESSMENTS 
 
Employee: Heidi Ahn Elizabeth Airth Sarah Bosworth 
 Karen Dimick Pamela Estrada Rochelle Farley 
 Calina Fujimoto Laurie Gary Stacy Georgetti  
 Christine Goldbrunner Megan Gonzalez Adrienne Guastella 
 Julie Herkins Tammy Hubbard Karen Kim 
 Kristin Lomeli Donna Luman Rita Neumann 
 Wendy Osborn   
Purpose:   To serve in the position of School Success Team (SST) Coordinator. 
Rate of pay:   SST Coordinator Certificated Stipend Table  
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 20 hours per 

employee. 
Funding Source:  ELO Grant 
 
Employee: Megan Browning Ashley Delany Cecily Gates 
 Cyndi Johnson Jennifer Kagy Julie Lee 
 Valentina Mestroni Corrine O’Donoghue Shay Reardon 
 Jennifer Shay Teri Smith Diana Will 
 Jason Winterfeld 
Purpose:  To provide Positive Behavior Interventions and Supports (PBIS) that 

will focus on interventions that support the social and emotional 
needs of our students. 

Rate of pay:   Prorated hourly  
Dates/Hours: October 1, 2021 – June 17, 2022; not to exceed a total of 15 hours per 

employee. 
Funding Source:  Title I 
 
Employee: Miguel Abascal Katie Altermatt John Chien 
 Lucy Cordova Juan Cortez Jamie Davis 
 Nicki Eatherton Shelli Eckenrod Michelle Fellowes 
 Cheyenne Garvey Stephany Gonzalez Linda Gonzalez-Solis 
 George Goodbaudy Barbara Griffith Annette Gutierrez 
 Seleny Hernandez Megan Hornyak Aimee Ickes 
 Cyndi Johnson Natalie Juan-Tapia Linda Kawabata 
Purpose:  To provide after school tutoring and/or enrichment opportunities. 
Rate of pay:   Prorated hourly  
Dates/Hours: November 1, 2021 – June 17, 2022; not to exceed a total of 5 hours per 

week, per employee. 
Funding Source:  ELO Grant 
  

5.4 p. 4+
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

January 13, 2022 
 
ACCOUNTABILITY AND ASSESSMENTS cont. 

 
 Karen Kim Darla Kitchen Julie Lies 
 Michelle Magpile Clarissa Moore Judy Nguyen 
 Jenny Owen Kristin Pyle Sylvia Ramos 
 Patricia Rangel Sonya Rayner Joanne Roh 
 Pauleen Schammann Danean Schulze Jennifer Shay 
 Michelle Shook Liliana Sievers Carey Thornton 
 Phyllis Trgo Bobbie Jo Weber Maureen Weedon 
 Susie Wilkerson Monica Zamudio 
Purpose:  To provide after school tutoring and/or enrichment opportunities. 
Rate of pay:   Prorated hourly  
Dates/Hours: November 1, 2021 – June 17, 2022; not to exceed a total of 5 hours per 

week, per employee. 
Funding Source:  ELO Grant 
 
EARLY EDUCATION AND EXPANDED LEARNING 
 
Employee: Teresa Dunbar Hilary Gottlieb Megan Hornyak 
 Christine Jones Elaine Mizuo Tina Paul 
 Chris Rhodes Amy St. Clair Yen Ta 
 Truong Tuy Tanya Wu  
Purpose:  To attend UTK Stakeholder Engagement meetings. 
Rate of pay:   Staff Development  
Dates/Hours: November 9, 2021 and November 16, 2021; not to exceed a total of 5 hours 

per employee. 
Funding Source:  ELO Grant 
 
Employee: Monica Bogdanovich Jennifer Boroff Denise Brown 
 Stephanie Callihan Grace Chiang Joan Chung 
 Jennifer Cox Kristina Elliott Leticia Flores 
 Stephany Gonzalez Michelle Gramm Adrienne Guastella 
 Seleny Hernandez Kara Houlihan David Hubbard 
 Linda Kawabata Ellen Korn Megan Kresge 
 Katelyn Mauger Shannon McLaughlin-Langer Christopher Mixon 
 Elaine Mizuo Judy Nguyen Jeanne Orman 
Purpose:  To participate in training for the Early Development Index (EDI) 

program conducted jointly between UCLA and First 5 Orange County. 
Rate of pay:   Staff Development  
Dates/Hours: January 13, 2022 – March 31, 2022; not to exceed a total of 12 hours per 

employee. 
Funding Source:  School Readiness  

5.3 p. 5+
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

January 13, 2022 
 
EARLY EDUCATION AND EXPANDED LEARNING cont. 
 
 Simone Palmer Melanie Rafkin Sonya Rayner  
 Chris Rhodes Aida Rivas Kathleen Roth 
 Robyn Sarkhosh Erica Schneer Amy St. Clair 
 Kristina To Kateline Vu Quynh-Tram Vu 
 Bobbie Jo Weber Maureen Weedon Andrea Wentz 
 Susan Wilkerson Lisa Williams Suzanne Willis 
 Debbie Zaragoza 
Purpose:  To participate in training for the Early Development Index (EDI) 

program conducted jointly between UCLA and First 5 Orange County. 
Rate of pay:   Staff Development  
Dates/Hours: January 13, 2022 – March 31, 2022; not to exceed a total of 12 hours per 

employee. 
Funding Source:  School Readiness 
 
Employee: Veronica Alvarez Teresa Dunbar Susan Garcia 
 Eileen Healey Thanh Nguyen Tina Paul 
 Pam Russell-Wiggs Vicky Tran Elly Tsai  
Purpose:  To attend Professional Development provided by Teaching and 

Learning and Educational Technology.  
Rate of pay:   Staff Development  
Dates/Hours: January 3, 2022 – June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  California State Preschool 
 
EASTWOOD 
 
Employee: Ashley Delany Michelle Dunneback Andrew Nakatsu 
 Brandi Robinson  
Purpose:  To participate in planning time for the School Specialty Committee. 
Rate of pay:   Prorated hourly  
Dates/Hours: January 3, 2022 – June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  LCFF – SUPC 
 
HUMAN RESOURCES 
 
Employee: Kim Bui Stacy Georgetti  
Purpose:  To attend a meeting regarding PST and Intervention teachers. 
Rate of pay:   Prorated hourly  
Dates/Hours: November 16, 2021; not to exceed a total of 1.5 hours per employee. 
Funding Source:  Certificated Personnel  

5.3 p. 6+
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

January 13, 2022 
 

HUMAN RESOURCES cont.  
 
Employee: Tina Carr Heidi Galindo Jeffrey Nakano 
 Jenae Carratello Christopher Kato Alice Nguyen 
 Pam Estrada Brian Kinney Lilly Salazar 
 Susan Freleaux Eva Lavezzari Robyn Sarkhosh 
 Elly Tsai Sasha Tucker 
Purpose:  To pack and organize classrooms in preparation for Measure T 

modernization at Meairs Elementary. 
Rate of pay:   Substitute Teacher Hourly Rate 
Dates/Hours: October 17, 2021 – October 30, 2021; not to exceed a total of 15 hours per 

employee. 
Funding Source:  Certificated Personnel  
 
Employee: Kim Bui Juan Cortez Carey Thornton 
 Bobbie Jo Webber  
Purpose:  To serve on the Willmore Principal interview panel.  
Rate of pay:   Prorated hourly 
Dates/Hours: January 4, 2022; not to exceed a total of 1.5 hours per employee. 
Funding Source:  Certificated Personnel  
 
SCHMITT 
 
Employee: Rosalina Alcala Regina Alves Gail Becker
 Jacqueline Blanchard Kim Bui Kristina Elliott
 Andrea Enterline Tonya Fedorchek Stacy Georgetti
 Will Gerlach Jody Jensen Cyndi Jones  
 Jennifer Kagy Kristen Kobzeff Trisha Luu  
 Ananda Mallory Christopher Mixon Ami Nelson  
 Giao Tien Nguyen Julie Nitkin Kathleen Rivers
 Gabriel Rodriguez Joanne Roh Nicole Santos 
 Christina Simpson Amy St. Clair Sandra Steele 
 Lauren Vu-Tran Noelle Wagner Nicole Welsh 
 Diana Will Emmy Yoshimura Alicia Young  
Purpose:  To participate in Professional Development through coaching, training, 

collaboration, and PLC to develop proficiency in addressing needs of 
low performing English Learner students. 

Rate of pay:   Staff Development   
Dates/Hours: January 3, 2022 – May 31, 2022; not to exceed a total of 9 hours per 

employee. 
Funding Source:  CCEIS 
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ATTACHMENT “C” 

Page 5 of 6 
 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

January 13, 2022 
 
SCHMITT cont. 
 
Employee: Genise Battaglia  Wendy Osborn  
Purpose:  To provide Professional Development training through coaching, 

training, collaboration, and PLC to develop proficiency in addressing 
needs of low performing English Learner students. 

Rate of pay:   Prorated hourly    
Dates/Hours: January 3, 2022 – May 31, 2022; not to exceed a total of 9 hours per 

employee. 
Funding Source:  CCEIS 
 
STUDENT SERVICES 
 
Employee: Michele Branch Debra Hill Priscilla Huante 
 Kimberly Kensy Clarissa Moore Rita Neumann 
 Khoa Pham 
Purpose:  To complete required coursework for obtaining the School Counseling 

Supervision Certificate. 
Rate of pay:  Prorated hourly 
Dates/Hours: January 14, 2022 – June 30, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  ELO Grant  
 
Employee: Mary Curran 
Purpose:  To provide IEP support.  
Rate of pay:  Prorated hourly 
Dates/Hours: November 1, 2021 – January 31, 2022; not to exceed a total of 10 hours. 
Funding Source:  Individuals with Disabilities Education Act  
 
Employee: Kathleen Kent 
Purpose:  To provide School Psychology services support.  
Rate of pay:  Prorated hourly 
Dates/Hours: January 3, 2022 – January 28, 2022; not to exceed a total of 40 hours. 
Funding Source:  Individuals with Disabilities Education Act  
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ATTACHMENT “C” 

Page 6 of 6 
 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

January 13, 2022 
 
STUDENT SERVICES cont. 
 
Employee: Erika Bradley Kim Bui Seng Chang 
 Manuel Cota Bobbie Cox Jesse Coyle 
 Napoleon Dinh Deanna Fiorenza  Kathleen Kent 
 Floneisha Pimpton Emily Piramo Tami Rappa 
 Chris Rhodes Tara Schammann Corey Thompson 
 Maureen Turnbaugh Beverly Ziegler 
Purpose:  To attend a Special Education Committee meeting. 
Rate of pay:  Prorated hourly 
Dates/Hours: December 13, 2021; not to exceed a total of 1.5 hours per employee. 
Funding Source:  Individuals with Disabilities Education Act 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  January 13, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

 
3.0 Approve/Ratify resignations/retirements/terminations for classified employees 

 (See Attachment “C") 
 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 

 
5.0 Approve/Ratify Unpaid Leaves of Absence 

 (See Attachment “E") 
 

6.0 Approve/Ratify New Classified Positions 
 (See Attachment “F") 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 
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ATTACHMENT “A”  
Page 1 of 1 

NEW EMPLOYEES 
Classified Human Resources 

Substitute 
January 13, 2022 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Sarahy Galeana Substitute Noontime Supervisor 12/06/2021 
Dien Nguyen Substitute Noontime Supervisor 12/06/2021 
Tony Nguyen Substitute Noontime Supervisor 12/06/2021 

5.4 p. 2+



ATTACHMENT “B” 
 Page 1 of 2 

CHANGE OF STATUS 
Classified Human Resources 

Substitute to Regular 
January 13, 2022 

 

 
CHANGE OF STATUS 

Classified Human Resources 
Regular to Substitute 

January 13, 2022 

 
 
 
 
 
 
 
 
 
 

Name From To Effective 
Date 

Cynthia Garcia Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Fryberger School, 
23 hours per week,  
10 months per year 

12/13/2021 

Fatima Hurd Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Stacey School, 
29.5 hours per week,  
10 months per year 

12/02/2021 

Charlotte Slivinski Substitute Noontime 
Supervisor 

Noontime Supervisor, 
Schroeder School, 5 hours 
per week, 10 months per 
year 

12/16/2021 

Rene Yako Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Stacey School, 
29.5 hours per week,  
10 months per year 

12/02/2021 

Name From To Effective 
Date 

Antonio Coss Custodian, Willmore School, 
40 hours per week,  
12 months per year 

Substitute Custodian 
01/14/2022 

Morgan Hirsch Extended School Program 
Lead Facilitator, Clegg 
School, 27.5 hours per week, 
10 months per year 

Substitute Extended School 
Program Lead Facilitator 01/14/2022 

Amber Valerio Caseworker, Webber School, 
29.5 hours per week,  
10 months per year 

Substitute Caseworker 
01/17/2022 
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ATTACHMENT “B” 
 Page 2 of 2 

 
CHANGE OF STATUS 

Classified Human Resources 
Promotion 

January 13, 2022 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name From To Effective 
Date 

Veronica Ceja Food Service Worker, 
Johnson School, 11.25 hours 
per week, 10 months per year 
Food Service Worker, 
Johnson School, 11.25 hours 
per week, 10 months per year 

Food Service Delivery 
Driver/Worker, Nutrition 
Center, 40 hours per week, 
10 months per year 12/06/2021 
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ATTACHMENT “C” 
Page 1 of 1  

RESIGNATIONS 
Classified Human Resources 

January 13, 2022 
Name Assignment Effective 

Date 
David Meslovich Substitute Stock Clerk Worker 12/01/2021 
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ATTACHMENT “D” 
Page 1 of 2 

LIMITED TERM ASSIGNMENTS 
Classified Human Resources 

January 13, 2022 
Anderson: 
Employee:  Bich Ngoc Pham  Lorena Serrano 
Purpose: To assist with translations for Parent/Teacher Conference.  
Dates/Hours: October 1, 2021 through June 1, 2022, not to exceed 40 hours per employee. 
Funding:  LCFF - SUPC 

 
Business Services: 
Employee:  Matt Acocello  Bill Myers   VeNae Valentin 
Purpose: To serve on the District’s Budget Committee.  
Dates/Hours: September 1, 2021 through June 30, 2022, not to exceed 10 hours per 

employee. 
Funding:  Business Services 
 
Early Education: 
Employee:  Lisa Costanzo  Sarah Doan   Miriam Jhon 
  Denielle Lynch  Kirsten Nakaishi  Carissa Richards 
  Martine Speckler  Cecilia Spencer  Jennifer Wojtkiewicz 
Purpose: To attend Professional Development opportunities provided by  

Teaching & Learning and Education Technology.    
Dates/Hours: January 3, 2022 through June 30, 2022; up to 10 hours total, per employee. 
Funding:  California State Preschool 
 
Eastwood: 
Employee:  Diane Knox    
Purpose: COVID-19 Extra Duty  
Dates/Hours: October 1, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
 
Educational Services: 
Employee:  Rene Yako 
Purpose: To provide afterschool tutoring, assistance and/or enrichment 

opportunities.  
Dates/Hours: December 1, 2021 through June 17, 2022; not to exceed a total of 5 hours per 

week. 
Funding:  ELO Paraprofessionals Grant 

 
Fryberger: 
Employee:  Manal Alam    
Purpose: COVID-19 Extra Duty  
Dates/Hours: October 1, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “D” 
Page 2 of 2 

LIMITED TERM ASSIGNMENTS Cont. 
Classified Human Resources 

January 13, 2022 
 

Nutrition Services: 
Employee:  Manal Alam   Maria Aldana   Minerva Berumen 
  Sonia Canas   Ana Castaneda  Veronica Ceja 

Maria Cendejas  Veronica Chapple  Jamie Cruz 
 Jacqueline Derleth  Liza Estrada   Michele Ezzo 

  Carmen Galliher  Luis Gomez Ortiz  Jennifer Goode 
 Saloua Hejiouej  Jessica Hernandez  Claudette Herrera  

Angelica Jimenez  Analy Jones   Dung Ly 
Fozia Majoo   Pansy Nguyen  Thoa Nguyen  
Thu Nguyen   Cristina Ocampo  Elizabeth Padin 
Tiffany Pham   Janette Pineda  Takeiya Rankins  
Maria Rodriguez Ramirez Norma Rodriguez  Kristina Scott 
Lydia Shay   Claudia Torres Martinez  Jason Truong 
Christine Valerio  Karen Vargas  Deborah Watkins 

Purpose: To provide extra support on an as needed basis to cover vacant food 
services positions, 2021-2022 supply chain distributions and unforeseen 
conditions.   

Dates/Hours: January 3, 2022 through June 17, 2022; not to exceed up to 8 hours per day, 5 
days per week, per employee. 

Funding:  Cafeteria Fund 13 
 
Student Services: 
Employee:  Kimberly Cable    
Purpose: Paraeducator Instructional Support for vacant positions.  
Dates/Hours: January 3, 2022 through June 17, 2022; up to 4.5 hours per week. 
Funding:  Student Services 
 
Webber: 
Employee:  Matthew Davis    
Purpose: COVID-19 Extra Duty  
Dates/Hours: November 1, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “E” 
Page 1 of 1 

 
UNPAID LEAVE OF ABSENCE 
Classified Human Resources 

January 13, 2022 
Name Assignment Location Dates 

Sarah Roberts Paraeducator Instructional 
Support 

Webber 01/03/2022-06/17/2022 

Rochelle 
Rodriguez 

Paraeducator Instructional 
Support 

Eastwood 01/03/2022-01/31/2022 

Janie Sherman Extended School Program 
Facilitator 

Hayden 01/05/2022-08/30/2022 

Esna Strahan Paraeducator Specialized 
Health 

Warner 01/03/2022-06/03/2022 
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ATTACHMENT “F” 
Page 1 of 6 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

January 13, 2022  
 Position Funding Source Reason Effective Date 
Paraeducator Instructional 
Support, Finley School, 
29.5 hours per week,  
10 months per year 

Student Services 1:1 aide support for a 
student per IEP 01/14/2022 

Clerk Typist, Finley 
School, 3 hours per week, 
10 months per year 

LCFF To support implementation of 
instructional programs 01/14/2022 

Extended School Program 
Facilitator, Clegg School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Clegg School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, DeMille School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, DeMille School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Eastwood 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Eastwood 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Fryberger 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Fryberger 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Fryberger 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

 
5.4 p. 9+



ATTACHMENT “F” 
Page 2 of 6 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

January 13, 2022  
 Position Funding Source Reason Effective Date 
Extended School Program 
Facilitator, Hayden School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Meairs School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Meairs School, 
18.5 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Schroeder 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Schroeder 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Sequoia 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Sequoia 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Willmore 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Willmore 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Willmore 
School, 18.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Extended School Program 
Facilitator, Stacey School, 
18.5 hours per week, 10 
months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 
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ATTACHMENT “F” 
Page 3 of 6 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

January 13, 2022  
 Position Funding Source Reason Effective Date 
Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

 
 5.4 p. 11+



ATTACHMENT “F” 
Page 4 of 6 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

January 13, 2022  
 Position Funding Source Reason Effective Date 
Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Land School, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Clegg School Readiness, 
15 hours per week, 
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Eastwood School 
Readiness , 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Schroeder School 
Readiness, 15 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Anderson School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Anderson School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Finley School, 15 hours 
per week, 10 months per 
year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Finley School, 15 hours 
per week, 10 months per 
year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Fryberger School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Fryberger School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 
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ATTACHMENT “F” 
Page 5 of 6 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

January 13, 2022  
 Position Funding Source Reason Effective Date 
Early Education Assistant, 
Hayden School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Hayden School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Meairs School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Meairs School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Schmitt School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Schmitt School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Webber School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Early Education Assistant, 
Webber School,  
15 hours per week,  
10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Paraeducator, DeMille 
School, 29.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Paraeducator, DeMille 
School, 29.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Paraeducator, Eastwood 
School, 29.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 
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ATTACHMENT “F” 
Page 6 of 6 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

January 13, 2022  
 Position Funding Source Reason Effective Date 
Paraeducator, Fryberger 
School, 29.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Paraeducator, Schroeder 
School, 29.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 

Paraeducator, Schroeder 
School, 29.5 hours per 
week, 10 months per year 

ELO-Para Grant To be compliant with the 
staff to student ratio 01/14/2022 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
 
DATE:  January 13, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent  
 
FROM: Traci Green, Assistant Superintendent, Business Services                  

Brian Johnson, Executive Director, Facilities, & MOT 
 
SUBJECT: APPROVE SALE OF SURPLUS PROPERTY BY PUBLIC AUCTION  
   
BACKGROUND INFORMATION: 
Pursuant to Board Policy and Administrative Regulation 3270, the District may dispose of 
surplus property if it no longer has any useful value. 
 
CURRENT CONSIDERATIONS: 
The following items will be sent to The Liquidation Company for auction. 

District Equipment 
Quantity Description Approximate Value 

200 Speakers ($0.25 each) $50 
200 Computer monitors ($1.20 each) $240 
250 Computer hard drives  ($2.00 each) $500 
50 Rolling desks ($5.00 each) $250 
5 Vacuums ($7.00 each) $35 

400 Student desks ($3.00 each) $1200 
4 Refrigerators  ($15.00 each) $60 
8 TVs  ($10.00 each) $80 

130 Printers  ($2.00 each) $260 
3 Pallets of miscellaneous (computer wires, 

small speakers, PC mice, power surges) ($50 
each pallet) 

$150 

 
The following items will be sent to The Liquidation Company for auction.  

Food Services Equipment 
Quantity Description Approximate Value 

25 Cold carts ($20.00 each) $500 
25 Hot carts ($25.00 each) $625 
1 Refrigerator  ($15.00 each) $15 

 
 
 
FINANCIAL IMPLICATIONS: 
District to receive funds from sale. 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve sale of surplus property by public auction 
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RESOLUTION #21-22-17 
 

CONTINUING BOARD OF TRUSTEES AUTHORITY TO HOLD  
VIRTUAL MEETINGS PURSUANT TO AB361 

 
January 13, 2022 

 
WHEREAS, on March 4, 2020, Governor Gavin Newsom declared a statewide 
emergency arising from the coronavirus (COVID-19); and 

WHEREAS, on March 17, 2020, Governor Newsom issued Executive Order N-29-20 
suspending certain provisions of the Brown Act pertaining to teleconferenced meetings; 
and 

WHEREAS, on June 11, 2021, Governor Newsom issued Executive Order N-08-21 which 
indicated that Executive Order N-29-20’s authorization for holding virtual meetings would 
expire on September 30, 2021; and 

WHEREAS, on September 16, 2021, Governor Newsom signed AB 361 (Rivas) as 
urgency legislation effective immediately, which provides that legislative bodies may 
continue to meet remotely during a declared State of Emergency subject to certain 
conditions; and 

WHEREAS, AB 361 amends the Brown Act (Government Code section 54953) to add 
the following provision: 

(e)(1) A local agency may use teleconferencing without complying with the 
requirements of paragraph (3) of subdivision (b) if the legislative body complies 
with the requirements of paragraph (2) of this subdivision in any of the following 
circumstances: 

(B) The legislative body holds a meeting during a proclaimed state of emergency 
for the purpose of determining, by majority vote, whether as a result of the 
emergency, meeting in person would present imminent risks to the health or safety 
of attendees.; and 

WHEREAS, AB 361 amends the Brown Act (Government Code section 54953) to add 
the following provision: 

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #21-22-17 
CONTINUING BOARD OF TRUSTEES AUTHORITY TO HOLD  

VIRTUAL MEETINGS PURSUANT TO AB361 
 

 

(3) If a state of emergency remains active, or state or local officials have imposed 
or recommended measures to promote social distancing, in order to continue to 
teleconference without compliance with paragraph (3) of subdivision (b), the 
legislative body shall, not later than 30 days after teleconferencing for the first time 
pursuant to subparagraph (A), (B), or (C) of paragraph (1), and every 30 days 
thereafter, make the following findings by majority vote: 

(A) The legislative body has reconsidered the circumstances of the state of 
emergency. 

(B) Any of the following circumstances exist: 

(i) The state of emergency continues to directly impact the ability of the 
members to meet safely in person; and 

THEREFORE, BE IT RESOLVED that the Board of Trustees of Westminster School 
District finds that the Governor’s March 4, 2020 declaration of a state of emergency due 
to the COVID-19 pandemic remains active; and 
 
BE IT FURTHER RESOLVED, the Board of Trustees of Westminster School District finds 
that due to the state of emergency meeting in person would present imminent risks to the 
health or safety of attendees and/or the state of emergency continues to directly impact 
the ability of the members to meet safely in person due to the prevalence of the Delta 
variant, the indoor setting of meeting facilities, the potential presence of unvaccinated 
individuals attending meetings, the potential for noncompliance with mask wearing 
requirements, and desire to protect the health of immuno-compromised trustee(s), staff 
and the public and therefore, the Board of Trustees of the Westminster School District 
wish to meet utilizing the provisions of AB 361.  
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 13th day of January 2022, by the following vote: 
 
 

AYES:  NOES:  ABSTAIN:  ABSENT:  
 
 
 
   
Cyndi Paik Ed.D., Superintendent  Tina Gustin-Gurney, President 
   
   
   
David Johnson, Vice President  Frances Nguyen, Clerk 
   
   
   
Jeremy Khalaf, Member  Khanh Nguyen, Member 

5.10 p. 2



 
 
 
 
 
 
 
 
 
 

BUSINESS SERVICES  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

6.0 
 



   
 

DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  January 13, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Traci Green Assistant Superintendent, Business Services  
  Brian Johnson, Executive Director of Facilities Planning & MOT 
   
SUBJECT: APPROVE AMENDMENT TO THE CONSTRUCTION CONTRACT WITH 

WOODCLIFF CORPORATION FOR HAYDEN & MEAIRS 
ELEMENTARY SCHOOL HVAC MODERNIZATION AND INTERIM 
HOUSING - BID#21/22-02 

   
 
BACKGROUND INFORMATION: 
The Westminster School District awarded Bid #21/22-02 for the construction portion of 
the totaling $10,300,000.00 at the May 13, 2021 board meeting. In addition, the Board 
pursuant to Education Code 17604 authorizes the Superintendent or to appoint a 
designee to enter into a contract and to approve changes or additions to the project in 
accordance with the contract and Public Contract Code section 20118.4, subject to Board 
ratification. 
 

CHANGE ORDER #1 
HAYDEN ELEMENTARY 

COR# DESCIPTION OF CHANGE COST 
H001R Privacy screen on temporary fencing  $6,115.48  
H002R Replace dry rot fascia  $46,513.29  
H003R Temporary breaker & Extra Feeder Lengths  $32,719.44  
H004R Replacement of deteriorated Roof Drains at MPR  $9,419.17  
H005R Credit for not roofing Classroom  P2 & P5  $(12,980.00) 
H006R Relocate Water line in Building K  $2,311.57  
H007R Replace damage plywood prior to roofing  $12,933.86  
H008R Remove and replace rain gutters  $2,890.92  
H009 Owner Request-Install Carpet Mats  $3,059.16  
H010 Owner Request - Glass doors at Building B, C, D and E 

total of 14 doors 
 $95,272.68  

H011 Framing and Patch heater vents and repair holes after 
demo of boiler 

 $5,951.44  

H012 Demo slab in restroom in Restroom to replace sewer line  $5,752.26  
H013 Delete Rain Gutters  $(15,273.00) 
 Amendment total at Hayden  $194,686.27 
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MEARS ELEMENTARY 
COR# DESCIPTION OF CHANGE COST 
M001 Replace Deteriorate fascia and plywood  $25,391.57  
M002 Demo and replace library restroom ceiling  $17,929.06  
M003 Retrench electrical trench due to broken district water line  $1,981.42  
M004 Install additional Conduit  $5,865.32  
M005 Added Type 2 light Fixtures in Lieu of Type 3  $1,363.77  
M006 Replacement of 100amp Breaker   $494.27  
M007 Extra Trenching between K3 and K5  $15,656.49  
M008 MPR Additional Speaker/Strobes  $482.05  
M009 K3 Portable Add Additional heat and smoke detector  $1,391.37  
M010 Temporary Power Panel  $9,463.85  
M011 Add conduits on Canopy  $707.51  
M012 Added Light Switch in Library Storage Rm  $496.36  
M013 New toilet and sink in Admin Restrooms  $2,456.16  
M014 Nurse Room Power Receptacle  $932.89  
M015 Privacy screen on temp fencing  $5,842.98  
M016 Install Door and  Hardware in  Library  $10,119.33  
M017 Cut in access panels for lights in Library  $6,425.33  
M018 Delete Rain Gutters  $(5,023.00) 
M019 Windows Room A07  $3,457.16  
M020 Owner Request-Install Carpet Mats  $2,116.81  
 Amendment total at Meairs $107,550.70 

 
 Amendment total for Hayden & Meairs $302,236.97 

 
 
 
CURRENT CONSIDERATIONS: 
After the contract was awarded and construction began, unforeseen conditions arose that 
could not be anticipated at the time bidding occurred necessitating the need for an 
amendment to the contract.   
 
 
 
FINANCIAL IMPLICATIONS:  
The total cost for amending the contract with Woodcliff Corporation Bid #21/22-02 for the 
above listed changes is $302,236.97 to be paid from Measure T funds. The District will 
use Routine Restricted Maintenance Funds of $95,272.68 for the Glass doors at Hayden 
elementary school.  The current change orders are within the budgeted contingency for 
the construction of the Hayden and Meairs Elementary School HVAC Modernization & 
Interim Housing. The current change orders are below the 10% allowable expense 
retention requirements. 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approve amendment to the construction contract with Woodcliff Corporation for Hayden 
& Meairs elementary school HVAC modernization and interim housing - bid#21/22-02 
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RESOLUTION #21-22-15 
 

GOVERNING BOARD OF EDUCATION OF THE WESTMINSTER SCHOOL 
DISTRICT IN SUPPORT OF ASSEMBLY BILL NO. 75, KINDERGARTEN-

COMMUNITY COLLEGES PUBLIC EDUCATION FACILITIES BOND ACT OF 2022 
 

January 13, 2022 
 

WHEREAS, Westminster School District (“District”) is committed to providing a quality 
education to our students and preparing them to succeed in today’s global economy; and 

  
WHEREAS, the District has over $413,900,511 in facility needs which is eligible to be 
partially matched by State School Facility funds, if voters approve AB 75; and 
 
WHEREAS, replacing, upgrading and/or building new classrooms and facilities is 
expensive and state school bond funds provide the opportunity for Districts to build safe, 
welcoming, and modern classrooms that offer the learning opportunities required for a 
high-quality 21st century education; and 

WHEREAS, Assembly Bill 75, as currently written, authorizes the Kindergarten-
Community Colleges Public Education Facilities Bond Act of 2022 (Bond Act of 2022), 
providing funding for renovation and improvements of existing classrooms, construction 
of new classrooms and school facilities, upgrades for HVAC and clean air filters; and 

WHEREAS, new bond funds will expand Career Technical Education facilities to improve 
job and career training, provide funds to meet new needs related to COVID-19, assistance 
for small school districts; Charter School Facilities, and interim housing to assist Districts 
impacted by natural disasters; and 

WHEREAS, the District supports the School Facility Program retaining date order funding 
for all projects; and  

WHEREAS, the passage of a new State Facility Bond will create jobs throughout 
California, including careers within the building trades; and 
 

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #21-22-15 
GOVERNING BOARD OF EDUCATION OF THE WESTMINSTER SCHOOL DISTRICT IN 
SUPPORT OF ASSEMBLY BILL NO. 75, KINDERGARTEN-COMMUNITY COLLEGES 

PUBLIC EDUCATION FACILITIES BOND ACT OF 2022 
 

 

WHEREAS, the State of California has committed funds from all previous bond measures 
and is currently facing an increasing backlog of unfunded needs, currently at over $3 
billion dollars; and 

 
WHEREAS, Assembly Bill 75, the Bond Act of 2022, will not raise individual local property 
taxes, while at the same time reduces the need for additional local property taxes for 
school facilities; and 
 
NOW, THEREFORE BE IT RESOLVED, that the Westminster School District supports 
the Assembly Bill 75 the Kindergarten-Community Colleges Public Education Facilities 
Bond Act of 2022 in its current form as drafted and published on May 24, 2021.   
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 13th day of January 2022, by the following vote: 
 
 

AYES:  NOES:  ABSTAIN:  ABSENT:  
 
 
 
   
Cyndi Paik Ed.D., Superintendent  Tina Gustin-Gurney, President 
   
   
   
David Johnson, Vice President  Frances Nguyen, Clerk 
   
   
   
Jeremy Khalaf, Member  Khanh Nguyen, Member 
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INFORMATION/DISCUSSION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  January 13, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Arturo Jimenez, Assistant Superintendent, Human Resources 
   
SUBJECT: RECEIVE THE SECOND QUARTERLY REPORT ON WILLIAMS 

UNIFORM COMPLAINTS 
   
 
BACKGROUND INFORMATION: 
Per Education Code Section 35186 (d), “A school district shall report summarized data 
on the nature and resolution of all complaints on a quarterly basis to the county 
superintendent of schools and the governing board of the school district.  The summaries 
shall be publicly reported on a quarterly basis at a regularly scheduled meeting of the 
governing board of the school district.  The report shall include the number of complaints 
by general subject area with the number of resolved and unresolved complaints.  The 
complaints and written responses shall be available as public records.” 
 
 
 
CURRENT CONSIDERATIONS: 
No Williams Uniform Complaints for any areas have been reported during the second 
quarter of October 1, 2021 to December 31, 2021. 
 
 
 
 
FINANCIAL IMPLICATIONS: 
There are no financial implications. 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Receive the Second Quarterly Report on Williams Uniform Complaints 
 

7.1 p. 1+



7.1 p. 2


	January 13, 2022 Agenda
	5.1 FINAL Conferences 1.13.22
	5.2 FINAL Non-Public School Agency Contracts 1.13.22
	5.3 FINAL Certificated HR Report 1.13.22
	5.4 FINAL Classified HR Report 1.13.2022
	5.5 FINAL PO Listing 1.13.22
	5.7 FINAL Donation Board Memo Table 1.13.22
	5.8 FINAL Contracts for Ratification Table 1.13.22
	5.9 FINAL Board Memo - Surplus Property 1.13.22
	5.10 FINAL Resolution 21-22-17 Continuing Virtual Meetings 1.13.22
	6.1 FINAL Board Memo - Amend Construction contract for Hayden and Meairs Change Order #1 1.13.22
	7.1 FINAL Board Memo Receive Second Quarterly Report Williams Uniform Complaints
	7.1.1 FINAL 2nd Quarter UCP Report 2021-22
	~ Notice regarding board meeting January 2022.pdf
	WESTMINSTER SCHOOL DISTRICT




