




Agenda, Page 3  June 24, 2021 

   
 

2.4 Pending Litigation  
 - Government Code §54956.9(a) 
 

 2.5 Public Employee Discipline/Dismissal/Release  
  - Government Code §54957 

 
PUBLIC SESSION:  7:00 PM 

 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 
 3.1 Report of action taken in Closed Session, if any. Jeremy Khalaf 
 
4.0 ORAL PRESENTATIONS 

  
 4.1 Public Comments (Comments not to exceed 3 minutes) Jeremy Khalaf 

Any person wishing to address the Board regarding an item on the agenda or 
on other items of specific concern have submitted their comments 
electronically. Presentations may not exceed three (3) minutes per person 
and may be shortened at the Board’s discretion in order to accommodate the 
number of comments that were requested to address the Board, and to allow 
the Board to consider its agenda in a reasonable amount of time. The number 
of presentations will also be limited to twenty minutes per topic, unless 
increased by the Board. AT THIS TIME PUBLIC COMMENTS THAT HAVE 
BEEN SUBMITTED ELECTRONICALLY WILL BE READ BY STAFF. 

 
5.0 CONSENT AGENDA  Jeremy Khalaf 
 

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
5.1 Adopt Resolution #20-21-24 to Provide School Age Care to 120 Low Mathenia 

 Income Families and Infant & Toddler Care to 24 Low Income Families 
 in the 2021-2022 school year. (Enc. P)  
 
5.2 Adopt Resolution #20-21-25 to Provide Preschool Age Child Care Mathenia 

 Services to 750 Low Income Families in the 2021-2022 school year.  
 (Enc. P) 
 
5.3 Approve the Consolidated Application Spring Release for the 2021- Mathenia 
 2022 school year. (Enc. P) 

 
5.4 Approve/ratify Certificated Human Resources Report on recommended Jimenez 
 position status/action. (Enc. P) 
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5.5 Approve/ratify Classified Human Resources Report on recommended  Jimenez 
 position status/action. (Enc. P) 
 
5.6 Approve New Job Classification: Virtual Learning Teacher. (Enc. P) Jimenez 
  
5.7 Ratify Purchase Order listing in the total amount of $408,768.07. (Enc. P) Green 
 
5.8 Ratify Check Register in the total amount of $724,221.25. The check Green 

register reflects all payments made to outside vendors. 
 
5.9  Ratify district Contracts. (Enc. P) Green 

 
5.10 Approve renewal of the Palm Springs Unified School District’s Green 

Piggyback Bid #20-02 with Driftwood Dairy for the 2021-2022 school 
year. (Enc. P) 

 
6.0 EDUCATIONAL SERVICES 
 

6.1 DISCUSSION/ Approve the 2021-2024 Local Control Accountability Mathenia 
 ACTION Plan (LCAP). (Enc. P) 
 
6.2 DISCUSSION/ Approve the 2021-2022 Local Control Funding Mathenia 

 ACTION Formula (LCFF) Budget Overview for Parents. 
   (Enc. P) 
 

7.0 BUSINESS SERVICES 
 
7.1 DISCUSSION/ Adopt the 2021-2022 Budget. (Enc. P) Green 
 ACTION 

 
8.0 REPORTS/COMMENTS 
  
 8.1 INFORMATION Board Member Comments Jeremy Khalaf 
   Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 
 
 8.2 INFORMATION Staff Comments Jeremy Khalaf 
   Short reports/announcements on programs and activities, 
   curriculum, conference/meeting attendance, facilities 
   improvements and commendations to staff. 

 
9.0 OPEN ITEMS 
 
 9.1 INFORMATION Schedule of regular Board Meetings for 2021: Jeremy Khalaf 
    

July 8, 2021 
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August 12, 2021 
September 9, 2021 
October 14, 2021 

     November 18, 2021 (3rd Thursday) 
   Friday, December 10, 2021 (Organizational Meeting) 

 
10.0 CLOSED SESSION  Jeremy Khalaf 
  
 (Continuation of Item 2.0 Closed Session Agenda, if needed) 
 

11.0 ADJOURNMENT  Jeremy Khalaf 
 
 
    Cyndi Paik, Ed.D. 
    Superintendent 
 
yg 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

CONSENT AGENDA 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5.0 



CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Beverlee Mathenia, Senior Executive Director, Educational Services  
 
SUBJECT:  ADOPT RESOLUTION #20-21-24 TO PROVIDE SCHOOL AGE CARE TO 120 

LOW INCOME FAMILIES AND INFANT & TODDLER CARE TO 24 LOW 
INCOME FAMILIES IN THE 2021-2022 SCHOOL YEAR 

   
BACKGROUND INFORMATION: 
The California Department of Social Services requires a resolution from the local governing 
body for the purpose of approving General Child Care and Development contract CCTR-1172 
and listing the names of the officials authorized to sign it. This contract was initially awarded by 
the California Department of Education to WSD in 1985 and was renewed annually.  
 
On December 1, 2020, the responsibility for managing the CCTR-1172 contract and disbursing 
funds were transferred to the California Department of Social Services for the 2021-2022 fiscal 
year and beyond. This move as described in Governor Newsom’s Master Plan for Early 
Learning and Care is to address racial and economic inequities and make child care more 
accessible to California families. 
 
 
 
CURRENT CONSIDERATIONS: 
General Child Care and Development contract CCTR-1172 is necessary to provide free or 
reduced fee school age child care to approximately 120 low income families and infant & toddler 
care to 24 low income families in the 2021-2022 school year. 
 
 
 
FINANCIAL IMPLICATIONS: 
Adopting Resolution #20-21-24 to approve the General Child Care and Development contract 
CCTR-1172 will provide funding to the Early Education and Expanded Learning department in 
the amount of $1,473,121 for the 2021-2022 fiscal year. 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Adopt Resolution #20-21-24 to provide school age child care to 120 low income families and 
infant & toddler care to 24 low income families in the 2021-2022 school year 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society. 

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 14121 Cedarwood Avenue 

Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

RESOLUTION #20-21-24 
 

LOCAL AGREEMENT NUMBER CCTR-1172 
 

June 24, 2021 
 

WHEREAS, this resolution must be adopted in order to certify the approval of the 
Governing Board to enter into this transaction with the California Department of Social 
Services for the purpose of providing child care and development services and to 
authorize the designated personnel to sign contract documents for fiscal year 2021-2022. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Governing Board of the Westminster 
School District authorizes entering into local agreement number CCTR-1172, and that the 
persons who are listed below are authorized to sign the transaction for the Governing 
Board. 
 

NAME  TITLE  SIGNATURE 
     

Cyndi Paik Ed.D.  Superintendent   
     
Traci Green  Assistant Superintendent   
     
Art Jimenez  Assistant Superintendent   
 
ADOPTED, this 24th day of June 2021, by the Governing Board of Westminster School 
District of Orange County, California. 
 

AYES:  NOES:  ABSTAIN:  ABSENT:  
 
   
Cyndi Paik Ed.D., Superintendent  Jeremy Khalaf, President 
   
   
   
Khanh Nguyen, Vice President  Tina Gustin-Gurney, Clerk 
   
   
   
David Johnson, Member  Frances Nguyen, Member 

 

Cyndi Paik Ed.D., Superintendent 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Beverlee Mathenia, Senior Executive Director, Educational Services  
 
SUBJECT:  ADOPT RESOLUTION #20-21-25 TO PROVIDE PRESCHOOL AGE CHILD 

CARE SERVICES TO 750 LOW INCOME FAMILIES IN THE 2021-2022 
SCHOOL YEAR 

   
BACKGROUND INFORMATION: 
The California Department of Education, Early Education and Support Division, requires a 
resolution from the local governing body for the purpose of approving California State 
Preschool Program contract CSPP-1364 and listing the names of the officials authorized to 
sign it. This contract was initially awarded to WSD in 1985 and is renewed annually.  
 
On December 1, 2020, Governor Newsom released a Master Plan for Early Learning and Care 
to address racial and economic inequities and make child care more accessible to California 
families. Under this new plan, the California Department of Education will continue to be 
responsible for managing the CSPP-1364 contract and disbursing funds. 
 
 
 
 
CURRENT CONSIDERATIONS: 
California State Preschool Program contract CSPP-1364 is necessary to provide free or 
reduced fee preschool age child care services to approximately 750 low-income families in the 
2021-2022 school year. 
 
 
 
 
FINANCIAL IMPLICATIONS: 
Adopting Resolution #20-21-25 to approve California State Preschool Program contract CSPP-
1364 will provide funding for the Early Education and Expanded Learning department in the 
amount of $4,720,197 for the 2021-2022 fiscal year. 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Adopt Resolution #20-21-25 to provide preschool age child care services to 750 low income 
families in the 2021-2022 school year 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society. 

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 14121 Cedarwood Avenue 

Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

RESOLUTION #20-21-25 
 

LOCAL AGREEMENT NUMBER CSPP-1364 
 

June 24, 2021 
 

WHEREAS, this resolution must be adopted in order to certify the approval of the 
Governing Board to enter into this transaction with California Department of Education for 
the purpose of providing child care and development services and to authorize the 
designated personnel to sign contract documents for fiscal year 2021-2022. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Governing Board of the Westminster 
School District authorizes entering into local agreement number CSPP-1364, and that the 
persons who are listed below are authorized to sign the transaction for the Governing 
Board. 
 

NAME  TITLE  SIGNATURE 
     

 Cyndi Paik Ed.D.   Superintendent   
     
 Traci Green   Assistant Superintendent   
     
 Art Jimenez   Assistant Superintendent   
 
ADOPTED, this 24th day of June 2021, by the Governing Board of Westminster School 
District of Orange County, California. 
 

AYES:  NOES:  ABSTAIN:  ABSENT:  
 
   
Cyndi Paik Ed.D., Superintendent  Jeremy Khalaf, President 
   
   
   
Khanh Nguyen, Vice President  Tina Gustin-Gurney, Clerk 
   
   
   
David Johnson, Member  Frances Nguyen, Member 

 

Cyndi Paik Ed.D., Superintendent 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Beverlee Mathenia, Senior Executive Director, Educational Services  
  Moises M. Merlos, Executive Director, Accountability and Assessments 
   
SUBJECT: APPROVE THE CONSOLIDATED APPLICATION SPRING RELEASE 

FOR THE 2021-2022 SCHOOL YEAR 
   
BACKGROUND INFORMATION: 
Each year the Consolidated Application for federal funding is submitted to the California 
Department of Education. The Consolidated Application Spring Release is submitted to 
notify the California Department of Education of each district’s intent to apply for program 
funding and report expenditure information.  Part II (also known as the Winter Collection) 
is submitted in January to confirm program participation, student enrollment numbers and 
school funding amounts.  The application includes requests for both state and federal 
funding. 
 
 
CURRENT CONSIDERATIONS: 
Under the federal Elementary and Secondary Education Act, the District will submit an 
application for the following categorical programs: 
 
Title I, Part A (Improving Academic Achievement) - A federally funded program for 
students who reside in low-income areas and who need additional instruction in Language 
Arts and/or Math.  Funds are used to support effective, evidence-based educational 
strategies that close the achievement gap and enable the students to meet the state's 
challenging academic standards. Funding is district and site levels:  Sites are Anderson, 
Clegg, DeMille, Finley, Fryberger, Hayden, Meairs, Schmitt, Sequoia, Webber, Willmore, 
Johnson, Stacey and Warner. 
 
Title II, Part A (Teacher Quality) - A federal program that increases student academic 
achievement through strategies such as improving teacher and principal quality.  This is 
a district level funding source. 
 
Title III, Part A (Language instruction for English Learners) - Provides funding for services 
to assist English Learners to become proficient in speaking, reading and writing English.  
The funds may be used to provide staff development for teachers of English Learners, as 
well as materials, support services and personnel.  This is a district level funding source. 
 
Title III, Immigrant - Provides funding to enhance instructional opportunities for immigrant 
students and their families and ensure that immigrant students meet the same challenging 
grade level and graduation standards as mainstream students. 
 
Title IV - (Student Support and Academic Enrichment (SSAE)) These funds are intended 
to increase the capacity of local educational agencies (LEAs) and schools to meet the 

5.3 p. 1+



   
 
goals of the ESEA by (1) providing all students with the access to a well-rounded 
education, (2) improving school conditions for student learning, and (3) improving the use 
of technology in order to improve the academic achievement and digital literacy of all 
students.  Note:  Funding is still in the process of being approved at the federal level.  
Districts have been directed to apply for these funds to be eligible to receive funds when 
the process is complete.   
 
 
 
FINANCIAL IMPLICATIONS:  
The Consolidated Application Spring Release results in the receipt of an estimated 
amount of $3,718,841 for the 2021-2022 school year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:  
Approve the Consolidated Application Spring Release for the 2021-2022 School Year 
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SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 
 

 
CONSENT 

 
WESTMINSTER SCHOOL DISTRICT 

Human Resources 
 
 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
  Jason Kuncewicki, Director, Human Resources 
   
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 

 
1.0 Approve/Ratify employment for certificated employees/certificated substitutes. 

(See Attachment “A”) 
 
2.0 Approve/Ratify retirements/resignations for certificated employees. 

(See Attachment “B”) 
 
3.0 Approve/Ratify additional days of employment for certificated employees. 

(See Attachment “C”) 
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ATTACHMENT “A” 

Page 1 of 1 
 

 
CERTIFICATED SUBSTITUTES 

  Certificated Human Resources 
June 24, 2021 

 

Last Name First Name Assignment Effective Date 

Duong Phuong Certificated Substitute 06/02/2021 

Garfias Alexis Certificated Substitute 06/07/2021 

Hays Ken Certificated Substitute 06/07/2021 

Hoang Cindy Certificated Substitute 06/09/2021 

Hoang Thomas Certificated Substitute 06/07/2021 

Munoz Loren Certificated Substitute 06/07/2021 

Nguyen Thuy Certificated Substitute 06/02/2021 

Pham Phuonganh Certificated Substitute 06/09/2021 

Salgado Brenda Certificated Substitute 06/07/2021 
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Page 1 of 1 
 
 

RETIREMENTS 
  Certificated Human Resources 

June 24, 2021 
 

Last Name First Name Assignment 
Years of 
Service 

Effective 
Date 

Szebert Loretta School Psychologist 25 06/18/2021 

Thorsen Paul Middle School Teacher 22 06/19/2021 
 
 

RESIGNATIONS 
  Certificated Human Resources 

June 24, 2021 
 

Last Name First Name Assignment Effective Date 

Cavazos Kierstin Elementary SDC Teacher 06/18/2021 

Chavez Alejandra Elementary SDC Teacher 06/18/2021 

Doan Diana DLI Teacher 06/18/2021 

Flores Dayan DLI Teacher 06/18/2021 

Sanchez Arianna DLI Teacher 07/30/2021 

Smith Amanda Program Specialist 06/30/2021 

Wilson Billy Assistant Principal 06/25/2021 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
CLEGG 
 
Employee: Sara Andrews Amy Cahill Stephanie Callian 
 Tracy Cardenas Seng Chang Kristen Corenbaum
 Darcy Cornell Tracy Cu Napoleon Dinh
 Nell Drees Mariellen Eastman Kelley Fatzuan
 Alexandra Herman Megan Kresge  Michelle Manley
 Raquel Martinez Mayumi Okura Stacey O’Reilly 
 Poppy Payne Amy Peconic Shay Reardon
 Kathy Roth Tressy Snowdon Kristin Yee 
Purpose:  To participate in teacher training on curriculum for the Project Lead 

the Way (PLTW) program that will be implemented at Clegg for the 
2021-2022 school year. 

Rate of pay:   Staff Development 
Dates/Hours: August 25, 2021 – August 26, 2021; not to exceed a total of 8 hours per 

employee. 
Funding Source:  Title II 
 
Employee: Nell Drees Megan Kresge Kathy Roth 
Purpose:  To serve as trainer of trainers for Project Lead the Way (PLTW) 

program that will be implemented at Clegg for the 2021-2022 school 
year. 

Rate of pay:   Prorated hourly 
Dates/Hours: August 2, 2021 – August 20, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Title II 
 
EDUCATIONAL TECHNOLOGY 
 
Employee: Sarah Bosworth Michael Kasey Canale 
Purpose:  To support building of online content for Educational Technology 

Summer PD, as we are building asynchronous PD courses for 
personalized professional development. 

Rate of pay:   Prorated hourly 
Dates/Hours: July 1, 2021 – August 16, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Instructional Education Technology 
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ATTACHMENT “C” 

Page 2 of 22 
 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
 

Employee: Miguel Abascal Jr.  Chelsea Ackerman Joe Acquarelli  
 Michelle Affinito Hei Young Ahn  Elizabeth Airth 
 Rosalinda Alcala Katie Altermatt Nicole Alvarado 
 Veronica Alvarez Regina Alves Jeffrey Anderson
 Gregory Andrews  Sara Andrews  Marisa Angeles 
 David Archer Jessica Ash  Kimberly Baer 
 Amanda Baker Renee Balboa-Canullas Lisa Ball   
 Donna Ballard  Danielle Barnett  Genise Battaglia
 Gail Becker Richard Berkovitz   Brian Bertotti 
 Kim Besancon  Cynthia Bess  Diptiben Bhanushali 
 Todd Bischof Michael Blackburn   Debbie Blakesley
 Monica Bogdanovich Jennifer Boroff Sarah Bosworth
 Amanda Boughlala Erika Bradley Gregory Branch
 Michele Branch Ryan Brawders Ami Briscoe   
 Shirley Broney  Denise Brown  Linda Brown  
 Megan Browning   Laura Buck  Sue Buck  
 Ann Bui Kim Bui Amy Cahill
 Stephanie Callihan Karen Canada Michael Kasey Canale 
 Todd Canavan  Stephanie Cantos  Kay Capel  
 Neriann Capulong Theresa Cardenas Jason Carey
 Stephanie Carlson Andrew Carr Paul Carr  
 Tina Carr   Jenae Carratello  Donna Carrington-Shelley 
 April Carroll Valerie Cason Michelle Chamberlain 
 Sengpao Chang  Hong-Lien Thi Che  Grace Chiang
 John Chien Joan Chung Melissa Cirelli
 Elisabeth Clarke Heather Cleckler  Cameron Coatney 
 Lauren Coe Ashley Cope  Lucy Cordova
 Kristen Corenbaum  
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 
  

5.4 p. 5+



 
 

 
ATTACHMENT “C” 

Page 3 of 22 
 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
  
 Darcey Cornell Juan Cortez Christina Cota
 Manuel Cota Lisa Courtemarche Jennifer Cox  
 Bobbie Cox Jesse Coyle Tracy Cu  
 Mary Curran Jack Dandridge Tina Dandridge
 Huong Dang  Jaime Davis Lisa Deering 
 Ashley Delany Roshina Delany Stacy Denbo  
 Crystal Diaz Karen Dimick Jamie Dingus
 Napoleon Dinh Diana Doan Juliann Dodosh
 Kristin Doppenberg James Doyle  Karla Doyle
 Catherine Drees Colleen Dudas Teresa Dunbar
 Michelle Dunneback Lisa Durie Anita Dworakowski
 Mariellen Eastman Jennifer Eatherton Shelli Eckenrod 
 Susan Edwards Rochelle Egan  Stephanie Egan
 Kristina Elliott Tieumi Ellis Andrea Enterline
 Pamela Estrada Calli Falley Cristina Fan  
 Nicole Farkas Rochelle Farley Kelley Fatzaun
 Dana Faulkner Tonya Fedorchek Lynne Fellowes
 Mary Ferraro Alisa Fields Tami Fields  
 Karen Findlay Michael Fink Deanna Fiorenza
 Catherine Fitzpatrick Barbara Flanagan Thomas Flannery  

Kristen Flores Leticia Flores Kimberly Fong 
Susan Freleaux Calina Fujimoto Melanie Garcia 
Michelle Garcia Susan Garcia Troy Garrett 
Cheyenne Garvey Travis Garwick Laurie Gary 
Kelsey Gaschen Cecily Gates Gayle Gehrke 
Richard Gentile Stacy Georgetti William Gerlach 

 Dustin Ghaul Godofredo Ginex-Orinion Kori Goforth  
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
 

 Christine Goldbrunner Judy Golojuh Linda Gonzalez-Solis
 Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez
 Joann Goodwin Hilary Gottlieb Michelle Gramm
 Lisa Granger Matthew Greasby Denise Greene
 Colette Gregorio Brenda Grieshaber Barbara Griffith
 Linda Griffith Adrienne Guastella Francis Guerrero  

Aisha Gutierrez  Jennifer Guzman  Maria Guzman-Cervantes
 Mimosa Ha   Catherine Hacker  Summer Hall-Bischof
 Ellen Haskin   Eileen Healey  Deborah Hegstrom
 Cynthia Heinle  Kelly Henderson  Julie Herkins
 Alexandra Herman  Kelly Hernandez  Debra Hill  

 Connie Hinrichs Janet Hirtler Heidi Hoffman-Galindo
 Megan Hornyak Jennifer Hoskins Kara Houlihan
 Priscilla Huante David Hubbard Socorro Hubbard
 Tammy Hubbard Victoria Hungerford Hanh Huynh  
 Edmond Hwang Michelle Ibbetson Aimee Ickes
 Catherine Janssen Lisa Jaskot Jody Jensen   
 Cynthia Johnson Kaisa Johnson Meghan Johnston
 Christine Jones Cynthia Jones Natalie Juan-Tapia
 Jennifer Kagy Susana Kar  Christopher Kato 
 Linda Kawabata Ann Kawamura Lisa Keeler  
 Shelby Kemper Kimberly Kensy Kathleen Ken 
 Jeannie Kim  Karen Kim  Kristina Kimbrel
 Brian Kinney Robin Kirk Darla Kitchen
 Alysen Kleen Patricia Klug Kristen Kobzeff 
 Ellen Korn Lisa Krallman Megan Kresge
 Ryan Kudo 
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 
 
  

5.4 p. 7+



 
 

  
ATTACHMENT “C” 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
 

 Nicole Lagmay Amanda Lam Stephen Lambright
 Eva Lavezzari Diem Trinh Thi Le Vera Le  
 Julie C. Lee Julie Y. Lee Julie Lies  
 Heidi Logan Kristin Lomeli Brian Long  
 Fawn Longridge Jeanine Lovelace Elizabeth Loyko
 Tami Lu Donna Luman Trisha Luu  
 Julie Lyle Michelle Magpile Gemini Mai  
 Ananda Mallory Michelle Manley Horacio Martin
 Janena Martinez Raquel Martinez Yanet Martinez
 Kristal Mathis Katelyn Mauger Kimberly Mauss
 Colleen Maxwell Elaine May Marcia May  
 Darla Mazzola Mike McAuliffe Nicky McClure
 Robert McCray Shannon McLaughlin-Langer Denise Menz
 Valentina Mestroni Elisabeth Meyer Julie Mezher  
 Kimberly Milius Derek Mitchell Christopher Mixon
 Elaine Mizuo Michael Monroe Clarissa Moore
 Brandy Morris Kim Morris David Morrow
 Kristina Murphy Amy Murray Jeffrey Nakano
 Andrew Nakatsu Aubrie Neavel Ami Nelson  
 Rita Neumann Alice Nguyen Giao Tien   
 Vu Nguyen Huong Thu Nguyen Jenny Nguyen
 John Nguyen Judy Thuy Nguyen Katrina Nguyen 
 Kim Ngan Nguyen Kimberly P Nguyen Kimberly Nguyen
 Maithu Thuy Nguyen  Nini Ha Nguyen Sophia An Nguyen
 Thanh Nguyen Tiffani Nguyen Julie Nitkin  
 Corrine O'Donoghue Mayumi Okura Miki Okura-Schooley
 Carey Olmscheid Stacy O'Reilly Jeanne Orman
 Viktoria Ortega Wendy Osborn Tannaz Ostadaghei
 Michael Ouellette Jennifer Owen 
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 
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Page 6 of 22 
 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
 
 Evonne Paceley Simone Palmer Dan Parks  
 Kristy Parr Tina Paul Perry Paxton  
 Poppy Payne Cammie Peacock Sheila Peck  
 Amy Peconic Patricia Pelton Antonio Perez
 Iris Perez Stephanie Perry Amy Peters  
 Audrey Peters Dang-Khoa Pham Lynna Phan  
 Thuy Phan Cristal Pierce Floneisha Pimpton
 Emily Piramo Bryan Plumlee Christina Poe
 Darrell Ponce Dana Pople Kristine Potter
 Susan Prendergast Keturah Prom Kristin Pyle  
 Pamela Quan Melanie Rafkin Janet Rainey  
 Theresa Ramirez Viviana Ramirez Sylvia Ramos
 Tamara Rappa Sonya Rayner Shay Reardon 
 Kellie Redmond Alice Reed Jennifer Rehfeldt
 Norah Reilly Kurt Reisig Catherine Renaker
 Christina Rhodes Cortney Rincon Aida Rivas
 Kathleen Rivers Brandi Robinson Gabriel Rodriguez 

Kate Rodriguez Walter Rodriguez Christie Rogers 
Robert Rogers  Joanne Roh   Mary Ross 

 Kathleen Roth Diana Ruiz Brenda Ruiz-Bou 
 Pamela Russell-Wiggs Lilly Salazar Michelle Sale  
 Danielle Salisbury Arianna Sanchez Weston Sanchez
 Nicole Santos Robyn Sarkhosh Diane Sass  
 Robert Sato Peter Schammann  Pauleen Schammann
 Tara Schammann William Schammann Angela Schiffner  
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
 

 Jan Schinhofen Amy Schmidt Katie Schnaas
 Erica Schneer Marjorie Schubert Danean Schulze
 Jennifer Shay Michelle Shook Joan Shoup  
 Liliana Sievers Christina Simpson Annette Simrak
 Christine Sisneros Kristal Slama Amanda Smith
 Danielle Smith Teri Smith Tressy Snowdon
 James Snyder Gloria Sonoda Wendy Sorce
 David Sousa Darcy Spicer Amy St Clair  
 Sandra Steele Riley Stuart Felicia Stucken
 Eunice Su Teresa Sumrall Yen Ta  
 Dwayne Takeda Robin Talbot Lisa Tarkanian
 Julie Tator Kim Thach Dana Thomas
 Corey Thompson Carey Thornton Geoffrey Thornton
 Kristina To Megan Tossey Melissa Towning
 Keith Tracy Christine Tran Deanna Tran  
 Thuy-Vy Le Tran Trang Tran Uyen Tu Tran
 Vicky Tran Phyllis Trgo Tuy Minh Truong
 Elly Tsai Sasha Tucker Maureen Turnbaugh
 Tanya Turro-Vilander  Kimberly Ugarteche Milinda Valverde
 Greg Van Den Ordel Erin Vander Hyde Elyse Vu  
 John Vu Kateline Vu Quynh-Tram Vu
 Lauren Vu-Tran Ellen Vy Desiree Wagner
 Beverly Walters Anna Waters Alisa Watson 
 Bobbie Jo Weber Christy Weber Patricia Weber
 Maureen Weedon Michele Welch Nicole Welsh  
 Andrea Wentz Kevin Whitney Susan Wilkerson
 Diana Will Lisa Williams Suzanne Willis
 Cynthia Wilson Jennifer Wilson Tiffany Winemiller
 Rebecca Winn 
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 

5.4 p. 10+
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
EDUCATIONAL TECHNOLOGY cont. 
 
 Jason Winterfeld William Wohlgezogen Camlyn Woodbeck
 Jordan Woodruff Tanya Wu Kristin Yee  
 Robin Yescas Anna Yi Ryan Yohn  
 Emmy Yoshimura Alicia Young Magdalena Torres Zamora
 Monica Zamudio Debbie Zaragoza Beverly Ziegler 
Purpose: To participate in Professional Development for various topics: Blended 

Learning, Discovery Education, Google Apps for Education, Google 
Sites, GoSignMeUp, Hapara, Kami, Nearpod EL, Nearpod SEL, Nearpod 
College & Career readiness, Redcat, Screencastify, SeeSaw, 
ViewSonic, and WeVideo. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 and August 26, 2021; not to exceed a total of 16 hours per 

employee. 
Funding Source:  Instructional Education Technology 
 
FINLEY 
 
Employee: Donna Carrington-Shelley Anita Dworakowski Leticia Flores  
 Joann Goodwin Julie Herkins Valentina Mestroni 
 Huong Amy Nguyen Stephanie Perry Melanie Rafkin
 Janet Rainey Kate Rodriguez  Christine Sisneros
 Lisa Tarkanian Kevin Whitney Suzanne Willis  
Purpose: To participate in Professional Development in computer science and 

robotics. 
Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – September 30, 2021; not to exceed a total of 12 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
FINLEY cont. 
 
Employee: Donna Carrington-Shelley Anita Dworakowski Leticia Flores 
 Joann Goodwin Julie Herkins Valentina Mestroni 
 Huong Amy Nguyen Stephanie Perry Melanie Rafkin
 Janet Rainey Kate Rodriguez  Christine Sisneros
 Lisa Tarkanian Kevin Whitney Suzanne Willis 
Purpose: To design computer science units for integration to support Finley’s 

school specialty.  
Rate of pay:  Prorated hourly 
Dates/Hours: August 1, 2021 – August 31, 2021; not to exceed a total of 12 hours per 

employee. 
Funding Source:  Title I 
 
HUMAN RESOURCES 
 
Employee: Erika Bradley Greg Branch Kim Bui
 Christina Cota Cecily Gates Stacy Georgetti 
 David Hubbard Chris Rhodes  
Purpose:  To participate in WSD/WTA IBB negotiations meetings. 
Rate of pay:   Prorated hourly 
Dates/Hours: June 22, 2021; not to exceed a total of 4 hours per employee. 
Funding Source:  Certificated Personnel 
 
Employee: Kim Bui Victoria Hungerford Robin Talbot   
Purpose:  To participate in the California Labor-Management Initiative Summer 

Institute. 
Rate of pay:   Staff Development  
Dates/Hours: June 22, 2021 – June 23, 2021; not to exceed a total of 8 hours per 

employee. 
Funding Source:  Certificated Personnel 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
SCHOOL SPECIALITY PROGRAMS 
 
Employee: Kim Bui Vickie Hungerford Chris Rhodes 
 Robin Talbot    
Purpose: To review and provide feedback for Virtual Study Job Description. 
Rate of pay:   Prorated hourly 
Dates/Hours: June 2, 2021; not to exceed a total of 2 hours per employee. 
Funding Source:  Learning Loss Mitigation Fund  
 
Employee:  Veronica Alvarez  Juan Cortez   Stephany Gonzalez 
   Linda Gonzalez-Solis Cyndi Johnson  Natalia Juan Tapia 
   Karen Kim   Michelle Magpile  Kristin Pyle  
   Reynaldo Ramos  Sylvia Ramos  Patricia Rangel 
   Arianna Sanchez  Liliana Sievers  Bobbie Jo Weber 
Purpose:  To work on Language assessments and report cards. 
Rate of pay:   Substitute Rate  
Dates/Hours: October 1, 2020 – June 30, 2021; not to exceed a total of 22.5 hours per 

employee. 
Funding Source:  Dual Language Immersion 
 
SEQUOIA 
 
Employee: Kristen Flores Elizabeth Loyko Elaine Mizuo 
 Corrine O’Donoghue Alice Reed Teri Smith 
Purpose: To serve as site leaders/PBIS team that will meet before the start of the 

school year to collaborate and revise the school and safety plan, 
professional development, and instruction. 

Rate of pay:   Prorated hourly 
Dates/Hours: August 16, 2021 – August 27, 2021; not to exceed a total of 12 hours per 

employee. 
Funding Source:  At Risk 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
STUDENT SERVICES 
 

Employee: Orchid Rocha Michelle Scheiber 
Purpose: To participate in preparation and planning for the CCEIS Summer 

Institute. 
Rate of pay:   Prorated Hourly 
Dates/Hours: July 8, 2021 – July 9, 2021; not to exceed a total of 8 hours per employee. 
Funding Source:  Comprehensive Coordinated Early Intervening Service (CCEIS)  
 
Employee:  Regina Alves   Gail Becker   Kim Bui 
 Tonya Fedorchek Stacy Georgetti Nicky McClure 
 Shannon McLaughlin-Langer Ami Nelson Tien Nguyen 
 Courtney O’Connor Joanne Roh Christina Simpson 
 Tressy Snowdon Diana Will 
Purpose: To participate in preparation and planning for the CCEIS Summer 

Institute at Fryberger. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 12, 2021 – July 30, 2021 and August 2, 2021 – August 18, 202; not to 

exceed a total of 20 hours per employee.  
Funding Source:  Comprehensive Coordinated Early Intervening Service (CCEIS)  
 
Employee:  Regina Alves   Gail Becker   Kim Bui 
 Tonya Fedorchek Stacy Georgetti Nicky McClure 
 Shannon McLaughlin-Langer Ami Nelson Tien Nguyen 
 Courtney O’Connor Joanne Roh Christina Simpson 
 Tressy Snowdon Diana Will 
Purpose: To participate in planning for the CCEIS Summer Institute at Fryberger. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 8, 2021 – July 9, 2021; not to exceed a total of 7.5 hours per employee. 
Funding Source:  Comprehensive Coordinated Early Intervening Service (CCEIS)  
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
STUDENT SERVICES cont. 
 
Employee:  Regina Alves   Gail Becker   Kim Bui 
 Tonya Fedorchek Stacy Georgetti Shannon McLaughlin-Langer
 Ami Nelson Tien Nguyen  Joanne Roh 
 Christina Simpson Tressy Snowdon Diana Will 
Purpose: To provide instruction in the CCEIS Summer Institute Program.  
Rate of pay:   Prorated hourly 
Dates/Hours: July 12, 2021 – July 30, 2021 and August 2, 2021 – August 18, 2021; not to 

exceed a total of 6 hours per day, per employee; not to exceed a total of 4 
days per week, per employee. 

Funding Source:  Comprehensive Coordinated Early Intervening Service (CCEIS)  
 
Employee: Orchid Rocha Michelle Scheiber  
Purpose: To participate in planning as administrators for the CCEIS Summer 

Institute Program. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 12, 2021 – July 30, 2021 and August 2, 2021 – August 18, 2021; not to 

exceed a total of 6 hours per day, per employee; not to exceed a total of 4 
days per week, per employee. 

Funding Source:  Comprehensive Coordinated Early Intervening Service (CCEIS)  
 
Employee: Orchid Rocha Michelle Scheiber Lauren Vu-Tran 
Purpose: To serve as Administrators for the CCEIS Summer Institute Program. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 12, 2021 – July 30, 2021 and August 2, 2021 – August 18, 2021; not to 

exceed a total of 6 hours per day, per employee; not to exceed a total of 4 
days per week, per employee. 

Funding Source:  Comprehensive Coordinated Early Intervening Service (CCEIS)  
 
Employee: Calina Fujimoto Aisha Gutierrez Kathleen Kent 
 Kristin Lomeli Yanet Martinez Tiffany Nguyen 
 Tami Rappa Riley Stuart Maggie Torres 
Zamora Erin Vander Hyde 
Purpose: To participate in training to assist teams in appropriate identification 

of students with special needs to address Significant 
Disproportionality. 

Rate of pay:   Staff Development 
Dates/Hours: June 3, 2021; not to exceed a total of 1 hour per employee. 
Funding Source:  Individuals with Disabilities Education Act 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
STUDENT SERVICES cont. 
 
Employee: Rosalina Alcala Regina Alves Gail Becker 
 Kim Bui Neriann Capulong Elisabeth Clarke 
 Andrea Enterline Tonya Fedorchek Stacy Georgetti 
 Will Gerlach Judy Golojuh Michelle Gramm 
 Cynthia Jones Jennifer Kagy Kristen Kobzeff 
 Donna Luman Trisha Luu Gemini Mai 
 Ananda Mallory Chris Mixon Ami Nelson 
 Julie Nitkin Iris Perez Arthur Plett 
 Aida Rivas Gabriel Rodriguez Joanne Roh 
 Nicole Santos Christina Simpson Amanda Smith 
 Amy St. Clair Sandra Steele Riley Stuart 
 Teresa Sumrall Megan Tossey Deanna Tran 
 Lauren Vu-Tran Nicole Welsh Diana Will 
 Jenny Wilson Alicia Young Emmy Yoshimura  
Purpose: To participate in Student Success Team (SST) Training. 
Rate of pay:   Staff Development 
Dates/Hours: March 22, 2021; not to exceed a total of 1.5 hours per employee. 
Funding Source:  Title II  
 
TEACHING AND LEARNING 
 
Employee: Genise Battaglia  Erika Bradley Kim Bui 
 Stephanie Egan Cecily Gates Ann Kawamura 
 Wendy Osborn Sheila Peck Stephanie Perry 
 Chris Rhodes Gabriel Rodriguez Angela Schiffner 
 David Sousa Lauren Vu-Tran Michelle Welch 
 Jason Winterfeld   
Purpose: To attend a follow-up Professional Development Committee meeting. 
Rate of pay:   Prorated hourly 
Dates/Hours: May 25, 2021; not to exceed a total of 2 hours per employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
TEACHING AND LEARNING cont. 
 
Employee: Marisa Angeles Elizabeth Airth Kim Bui 
 Karen Dimick Michelle Dunneback Calli Falley 
 Kristen Flores David Hubbard Susana Kar 
 Ann Kawamura Jeffrey Nakano Elaine Mizuo 
 Robyn Sarkhosh   
Purpose: To support special projects relating to benchmarks and 

formative/summative assessments calendar for the Assessment 
Curriculum Team. 

Rate of pay:   Prorated hourly 
Dates/Hours: June 1, 2021 – July 31, 2021; not to exceed a total of 10 hours per 

employee. 
Funding Source:  Assessment Instructional  
 
Employee: Miguel Abascal Jr.  Chelsea Ackerman Joe Acquarelli  
 Michelle Affinito Hei Young Ahn  Elizabeth Airth 
 Rosalinda Alcala Katie Altermatt Nicole Alvarado 
 Veronica Alvarez Regina Alves Jeffrey Anderson
 Gregory Andrews  Sara Andrews  Marisa Angeles 
 David Archer Jessica Ash  Kimberly Baer 
 Amanda Baker Renee Balboa-Canullas Lisa Ball   
 Donna Ballard  Danielle Barnett  Genise Battaglia
 Gail Becker Richard Berkovitz   Brian Bertotti 
 Kim Besancon  Cynthia Bess  Diptiben Bhanushali 
 Todd Bischof Michael Blackburn   Debbie Blakesley
 Monica Bogdanovich Jennifer Boroff Sarah Bosworth
 Amanda Boughlala Erika Bradley Gregory Branch
 Michele Branch Ryan Brawders Ami Briscoe   
 Shirley Broney  Denise Brown  Linda Brown  
Purpose: To participate in optional summer Professional Development in 

various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
TEACHING AND LEARNING cont. 
 
 Megan Browning  Laura Buck  Sue Buck  
 Ann Bui Kim Bui Amy Cahill
 Stephanie Callihan Karen Canada Michael Kasey Canale 
 Todd Canavan  Stephanie Cantos  Kay Capel  
 Neriann Capulong Theresa Cardenas Jason Carey
 Stephanie Carlson Andrew Carr Paul Carr  
 Tina Carr   Jenae Carratello  Donna Carrington-Shelley 
 April Carroll Valerie Cason Michelle Chamberlain 
 Sengpao Chang  Hong-Lien Thi Che  Grace Chiang
 John Chien Joan Chung Melissa Cirelli
 Elisabeth Clarke Heather Cleckler  Cameron Coatney 
 Lauren Coe Ashley Cope  Lucy Cordova
 Kristen Corenbaum Darcey Cornell Juan Cortez
 Christina Cota Manuel Cota Lisa Courtemarche
 Jennifer Cox Bobbie Cox Jesse Coyle  
 Tracy Cu Mary Curran Jack Dandridge
 Tina Dandridge Huong Dang  Jaime Davis 
 Lisa Deering Vera Dehaan Ashley Delany
 Roshina Delany Stacy Denbo Crystal Diaz 

Karen Dimick Jamie Dingus Napoleon Dinh 
Diana Doan Juliann Dodosh Kristin Doppenberg 
James Doyle  Karla Doyle Catherine Drees 
Colleen Dudas Teresa Dunbar Michelle Dunneback 
Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod  Susan Edwards 
Rochelle Egan  Stephanie Egan Kristina Elliott 

Purpose: To participate in optional summer Professional Development in 
various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
TEACHING AND LEARNING cont. 

 
Tieumi Ellis Andrea Enterline Pamela Estrada 
Calli Falley Cristina Fan Nicole Farkas 
Rochelle Farley Kelley Fatzaun Dana Faulkner 
Tonya Fedorchek Lynne Fellowes Mary Ferraro 
Alisa Fields Tami Fields Karen Findlay 
Michael Fink Deanna Fiorenza Catherine Fitzpatrick 
Barbara Flanagan Thomas Flannery Kristen Flores 
Leticia Flores Kimberly Fong Susan Freleaux 
Calina Fujimoto Melanie Garcia Michelle Garcia 
Susan Garcia Troy Garrett Cheyenne Garvey 
Travis Garwick Laurie Gary Kelsey Gasche 
Cecily Gates Gayle Gehrke Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Kori Goforth Christine Goldbrunner 
Judy Golojuh Linda Gonzalez-Solis Jennifer Gonzalez 
Megan Gonzalez Stephany Gonzalez Joann Goodwin 
Hilary Gottlieb Michelle Gramm Lisa Granger  
Matthew Greasby Denise Greene Colette Gregorio 
Brenda Grieshaber Barbara Griffith Linda Griffith 
Adrienne Guastella Francis Guerrero Aisha Gutierrez 
Jennifer Guzman Maria Guzman-Cervantes Mimosa Ha 
Catherine Hacker Summer Hall-Bischof Ellen Haskin 
Eileen Healey Deborah Hegstrom Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Debra Hill Connie Hinrichs 
Janet Hirtler Heidi Hoffman-Galindo Megan Hornyak 
Jennifer Hoskins  

Purpose: To participate in optional summer Professional Development in 
various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
TEACHING AND LEARNING cont. 
 
 Kara Houlihan Priscilla Huante David Hubbard
 Socorro Hubbard Tammy Hubbard Victoria Hungerford
 Hanh Huynh Edmond Hwang Michelle Ibbetson
 Aimee Ickes Catherine Janssen Lisa Jaskot  
 Jody Jensen  Cynthia Johnson Kaisa Johnson
 Meghan Johnston Christine Jones Cynthia Jones
 Natalie Juan-Tapia Jennifer Kagy Susana Kar 
 Christopher Kato  Linda Kawabata Ann Kawamura
 Lisa Keeler Shelby Kemper Kimberly Kensy
 Kathleen Kent Jeannie Kim  Karen Kim   
 Kristina Kimbrel Brian Kinney Robin Kirk  
 Darla Kitchen Alysen Kleen Patricia Klug  
 Kristen Kobzeff Coni Kohan Ellen Korn  
 Lisa Krallman Megan Kresge Ryan Kudo 
 Nicole Lagmay Amanda Lam Stephen Lambright
 Eva Lavezzari Diem Trinh Thi Le Vera Le  
 Julie C. Lee Julie Y. Lee Julie Lies  
 Heidi Logan Kristin Lomeli Brian Long  
 Fawn Longridge Jeanine Lovelace Elizabeth Loyko
 Tami Lu Donna Luman Trisha Luu  
 Julie Lyle Michelle Magpile Gemini Mai  
 Ananda Mallory Michelle Manley Horacio Martin
 Janena Martinez Raquel Martinez Yanet Martinez
 Kristal Mathis Katelyn Mauger Kimberly Mauss
 Colleen Maxwell Elaine May Marcia May  
 Darla Mazzola Mike McAuliffe Nicky McClure
 Robert McCray Shannon McLaughlin-Langer Denise Menz
 Valentina Mestroni Elisabeth Meyer Julie Mezher  
Purpose: To participate in optional summer Professional Development in 

various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
TEACHING AND LEARNING cont. 
 
 Kimberly Milius Derek Mitchell Christopher Mixon
 Elaine Mizuo Michael Monroe Clarissa Moore
 Brandy Morris Kim Morris David Morrow
 Kristina Murphy Amy Murray Jeffrey Nakano
 Andrew Nakatsu Aubrie Neavel Ami Nelson  
 Rita Neumann Alice Nguyen Giao Tien   
 Vu Nguyen Huong Thu Nguyen Jenny Nguyen
 John Nguyen Judy Thuy Nguyen Katrina Nguyen 
 Kim Ngan Nguyen Kimberly P Nguyen Kimberly Nguyen
 Maithu Thuy Nguyen  Nini Ha Nguyen Sophia An Nguyen
 Thanh Nguyen Tiffani Nguyen Julie Nitkin  
 Corrine O'Donoghue Mayumi Okura Miki Okura-Schooley
 Carey Olmscheid Stacy O'Reilly Jeanne Orman
 Viktoria Ortega Wendy Osborn Tannaz Ostadaghei
 Michael Ouellette Jennifer Owen Evonne Paceley
 Simone Palmer Dan Parks Kristy Parr  
 Tina Paul Perry Paxton Poppy Payne  
 Cammie Peacock Sheila Peck Amy Peconic  
 Patricia Pelton Antonio Perez Iris Perez
 Stephanie Perry Amy Peters Audrey Peters
 Dang-Khoa Pham Lynna Phan Thuy Phan  
 Cristal Pierce Floneisha Pimpton Emily Piramo  
 Bryan Plumlee Christina Poe Darrell Ponce
 Dana Pople Kristine Potter Susan Prendergast
 Keturah Prom Kristin Pyle Pamela Quan
 Melanie Rafkin Janet Rainey Theresa Ramirez
 Viviana Ramirez Sylvia Ramos Tamara Rappa
 Sonya Rayner Shay Reardon  Kellie Redmond
 Alice Reed Jennifer Rehfeldt Norah Reilly  
Purpose: To participate in optional summer Professional Development in 

various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
TEACHING AND LEARNING cont. 
 
 Kurt Reisig Catherine Renaker Christina Rhodes
 Cortney Rincon Aida Rivas Kathleen Rivers
 Brandi Robinson Gabriel Rodriguez Kate Rodriguez
 Walter Rodriguez Christie Rogers Robert Rogers 
 Joanne Roh Mary Ross Kathleen Roth
 Diana Ruiz Brenda Ruiz-Bou Pamela Russell-Wiggs
 Lilly Salazar Michelle Sale Danielle Salisbury
 Arianna Sanchez Weston Sanchez Nicole Santos
 Robyn Sarkhosh Diane Sass Robert Sato  
 Peter Schammann  Pauleen Schammann Tara Schammann
 William Schammann Angela Schiffner Jan Schinhofen
 Amy Schmidt Katie Schnaas Erica Schneer
 Marjorie Schubert Danean Schulze Jennifer Shay
 Michelle Shook Joan Shoup Liliana Sievers
 Christina Simpson Annette Simrak Christine Sisneros
 Kristal Slama Amanda Smith Danielle Smith
 Teri Smith Tressy Snowdon James Snyder
 Gloria Sonoda Wendy Sorce David Sousa  
 Darcy Spicer Amy St Clair Sandra Steele
 Riley Stuart Felicia Stucken Eunice Su  
 Teresa Sumrall Yen Ta Dwayne Takeda
 Robin Talbot Lisa Tarkanian Julie Tator  
 Kim Thach Dana Thomas Corey Thompson
 Carey Thornton Geoffrey Thornton Kristina To  
 Megan Tossey Melissa Towning Keith Tracy
 Christine Tran Deanna Tran Thuy-Vy Le Tran
 Trang Tran Uyen Tu Tran Vicky Tran  
 Phyllis Trgo Tuy Minh Truong Elly Tsai  
Purpose: To participate in optional summer Professional Development in 

various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
TEACHING AND LEARNING cont. 
  
 Sasha Tucker Maureen Turnbaugh Tanya Turro-Vilander 
 Kimberly Ugarteche Milinda Valverde Greg Van Den Ordel
 Erin Vander Hyde Elyse Vu John Vu  
 Kateline Vu Quynh-Tram Vu Lauren Vu-Tran
 Ellen Vy Desiree Wagner Beverly Walters 
 Anna Waters Alisa Watson Bobbie Jo Weber
 Christy Weber Patricia Weber Maureen Weedon
 Michele Welch Nicole Welsh Andrea Wentz
 Kevin Whitney Susan Wilkerson Diana Will  
 Lisa Williams Suzanne Willis Cynthia Wilson
 Jennifer Wilson Tiffany Winemiller Rebecca Winn
 Jason Winterfeld William Wohlgezogen Camlyn Woodbeck
 Jordan Woodruff Tanya Wu Kristin Yee  
 Robin Yescas Anna Yi Ryan Yohn  
 Emmy Yoshimura Alicia Young Magdalena Torres Zamora
 Monica Zamudio Debbie Zaragoza Beverly Ziegler  
Purpose: To participate in optional summer Professional Development in 

various topics, including, but not limited to: Thinking Maps and Inspire 
Science. 

Rate of pay:   Staff Development 
Dates/Hours: August 1, 2021 – August 26, 2021; not to exceed a total of 40 hours per 

employee. 
Funding Source:  Title II 
 
Employee: Miguel Abascal Heidi Ahn Elizabeth Airth  
 Nicole Alvarado Regina Alves Jeffrey Anderson 
 Kimberly Armijo Gail Becker Brenda Bou 
 Greg Branch Denise Brown Megan Browning 
 Ann Bui Kim Bui Amy Cahill  
 Stephanie Callihan Karen Canada John Cao 
 Kay Capel Tracy Cardenas Jason Carey  
Purpose: To participate in professional development, collaboration, and 

planning for STAR Data or content area (ELA/Math) taught in summer 
school.   

Rate of pay:   Prorated hourly 
Dates/Hours: June 21, 2021 – July 20, 2021; not to exceed a total of 20 hours per 

employee. 
Funding Source:  Extended Learning Opportunities Grant  
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
TEACHING AND LEARNING cont. 
 
 Stephanie Carlson Lauren Coe Kristen Corenbaum 
 Lisa Courtemarche Huong Dang Ashley Delany 
 Stacy Denbo Ginger Derks Jennifer Drees 
 Michelle Dunneback Mariellen Eastman Tieumi Ellis 
 Rochelle Farley Dana Faulkner Tonya Fedorchek 
 Barbara Flanagan Dayan Flores Cecily Gates 
 Richard Gentile Stacy Georgetti Kori Goforth 
 Megan Gonzalez Stephany Gonzalez Matthew Greasby 
 Linda Griffith Franny Guerrero Connie Hinrichs 
 Priscilla Huante David Hubbard Tammy Hubbard 
 Carmen Hubis Victoria Hungerford  Chris Kato 
 Kimberly Kensy Kristina Kimbrel Robin Kirk 
 Darla Kitchen Alysen Kleen Tricia Klug 
 Megan Kresge Brett Lacy Liz Lamarre 
 Shannon Langer Vera Le Julie Lee 
 Julie Lies Michelle Manley Kristal Mathis 
 Kimberly Mauss Nicky McClure Denise Menz 
 Valentina Mestroni Elaine Mizuo Mike Monroe 
 Kim Morris Jeffrey Nakano Aubrie Neavel 
 Ami Nelson Rita Neumann Giao Nguyen 
 Kimberly Nguyen Corrine O’Donoghue Tannaz Ostadaghei 
 Michael Ouellette Evonne Paceley Cammie Peacock 
 Khoa Pham Thuy Phan Keturah Prom 

Patricia Rangel Kellie Redmond Jennifer Rehfeldt 
 Chris Rhodes Joanne Roh Kathy Roth  
 Michelle Sale Arianna Sanchez Pete Schammann 
 Amy Schmidt Christina Simpson Tressy Snowdon 
 Monnica Som Yen Ta Kim Thach 
 Uyen Tran Phyllis Trgo Kateline Vu 
 Lauren Vu-Tran Ellen Vy Beverly Walters 
 Kevin Whitney Diana Will Suzanne Willis 
 Jenny Wilson Debbie Zaragoza 
Purpose: To participate in professional development, collaboration, and 

planning for STAR Data or content area (ELA/Math) taught in summer 
school. 

Rate of pay:   Prorated hourly 
Dates/Hours: June 21, 2021 – July 20, 2021; not to exceed a total of 20 hours per 

employee. 
Funding Source:  Extended Learning Opportunities Grant  
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 24, 2021 
 
TEACHING AND LEARNING cont. 
 
Employee: Nicole Alvarado Greg Branch Tieumi Ellis 
 Linda Griffith David Hubbard Tammy Hubbard
 Julie C. Lee  
Purpose: To serve as administrator for the 2021 Summer School Program. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 6, 2021 – August 19, 2021; not to exceed a total of 8 hours per day, per 

employee, not to exceed a total of 4 days per week, per employee. 
Funding Source:  Extended Learning Opportunities Grant 
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WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
  Jason Kuncewicki, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify resignations/retirements/terminations for classified employees 
 (See Attachment “B") 
 

3.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “C") 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 
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ATTACHMENT “A” 
Page 1 of 1 

NEW EMPLOYEES 
Classified Human Resources 

Regular 
June 24, 2021 

 
 
 
 
 
 

NEW EMPLOYEES 
Classified Human Resources 

Substitute 
June 24, 2021 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective 
Date 

Hanh Le Early Education Assistant, DeMille School, 35 hours 
per week, 10 months per year 06/14/2021 

Name Assignment Effective 
Date 

Armend Azemi Substitute Custodian 06/05/2021 
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ATTACHMENT “B” 
Page 1 of 1  

RESIGNATIONS 
Classified Human Resources 

June 24, 2021 
 Name  Assignment Effective 

Date 
Alexander Cheng Substitute AVID Tutor 06/08/2021  
Melanie Inskeep Accountant, District Office, Business Services,  

40 hours per week, 12 months per year 06/25/2021 

Gabriel Montoya Substitute English Language Assessment Assistant 06/18/2021 
Virginia Tse-Horiuchi Substitute Instructional Technology Assistant 06/18/2021 

 

 
RETIREMENT 

Classified Human Resources 
June 24, 2021 

 

Name Assignment Years of 
Service 

Effective 
Date 

Doris Redgrift Community Liaison Worker Spanish, 
Schmitt School, 15 hours per week,  
10 months per year 

25 07/01/2021 
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ATTACHMENT “C” 

Page 1 of 6 
LIMITED TERM ASSIGNMENTS 
Human Resources-Classified 

June 24, 2021 
 
Accountability and Assessments: 
Employee:  Marion Alexander  Art Hidrogo   Brennie Nguyen 
  Tyler O’Blenes  Nancy Tello-Vanegas  Wendy Thompson 
  Vivian Vo 
Purpose: To support districtwide summative ELPAC assessments K-8.   
Dates/Hours: June 2, 2021 through June 18, 2021; not to exceed up to 20 hours per 

week. 
Funding: ELPAC Testing  
 
Employee:  Marion Alexander  Pearl Bordas   Art Hidrogo  

 Brennie Nguyen  Tyler O’Blenes  Nancy Tello-Vanegas 
 Wendy Thompson  Vivian Vo 

Purpose: To support districtwide summative ELPAC assessments K-8.   
Dates/Hours: July 12, 2021 through August 27, 2021; not to exceed up to 40 hours per 

week. 
Funding: ELPAC Testing 
 
Early Education: 
Employee:  Jessica Ancona  Karina Becerra  Samantha Granados 
  Aaylia Johnston  Hanh Le   Marlene Martinez 

 Paula Mercado  Melissa Pilla   Leticia Roberts 
 Cecilia Spencer  Ann Tran-Phung  Donna Van Dyke 

Purpose: To assist in the Early Education Summer Program.   
Dates/Hours: June 21, 2021 through August 31, 2021; not to exceed up to 8 hours per 

day, 5 days per week, per employee. 
Funding: Early Education and Expanded Learning  
 
Extend School Program: 
Employee:  ESP Facilitators:  

Alicia Aguilar Jimenez Autumn Arnett  Halah Askandarani 
  Jasmine Balandran  Sarah Brayton  Veronica Chapple 

 Sarah Doan   Alyssa Dyer   Tai Felder  
 Joceline Galeano  Efrain Gazca   Jeanelle Gomez 
 Yolanda Hernandez  Jay Higgins   Valerie Ibarra  
 Jeanette Ketter  Amy Le   Lisa Long  
 Karina Montes  Lawrence Perez  Tiffany Phan  
 Mary Retnasingham  Ciera Romanosky  Janie Sherman 
 Janet Viveros  Dulce Zarate Martinez   Favian Zavala  

 
ESP Lead Facilitators: 

  Sarah Cardenas  Janelle Hart   Cleo Henderson 
Morgan Hirsch  Kelly Huynh   Jenny Martinez 
Ivan Medina   Denise Munno  Fathima Salihue

 Fredrick Salman  Margarita Wuertemburg  
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ATTACHMENT “C” 

Page 2 of 6 
LIMITED TERM ASSIGNMENTS cont. 

Human Resources-Classified 
June 24, 2021 

 
Extend School Program cont.: 
Employee:  ESP Site Supervisors: 
  Laura Costa   Helen Flores   Cleo Henderson 
Purpose: To assist in the Extended School Program over the summer.   
Dates/Hours: June 21, 2021 through August 31, 2021; not to exceed up to 8 hours per 

day, 5 days per week, per employee. 
Funding: Extended School Program  
 
Finley: 
Employee:  Vivian Armstrong 
Purpose: To support technology needs for the implementation of computer 

science units of study at our Computer Science School.    
Dates/Hours: August 1, 2021 through August 31, 2021; not to exceed up to 8 hours 

total. 
Funding: Title I 
 
Fryberger: 
Employee:  Marlene Lacey 
Purpose: To prepare for the CCEIS Summer Institute.    
Dates/Hours: July 9, 2021; not to exceed up to 6 hours total. 
Funding: Comprehensive Coordinated Early Intervening Services (CCEIS) 
 
Employee:  Rebecca Kennedy  Gloria Petersen 
Purpose:  To work with the CCEIS Summer Institute as Noontime Supervisors.   
Dates/Hours: July 12, 2021 through August 19, 2021; not to exceed up to 1 hour per 

day, per employee. 
Funding: Comprehensive Coordinated Early Intervening Services (CCEIS) 
 
Employee:  Valerie Ponce  Vanessa Tune 
Purpose: To work with the CCEIS Summer Institute as Paraeducator 

Instructional Support.  
Dates/Hours: July 12, 2021 through August 19, 2021; not to exceed up to 4.75 hours per 

day, per employee 
Funding: Comprehensive Coordinated Early Intervening Services (CCEIS) 
 
Employee:  Marlene Lacey   
Purpose: To work with the CCEIS Summer Institute as School Office Manager.    
Dates/Hours: July 12, 2021 through August 19, 2021; not to exceed up to 5.5 hours per 

day. 
Funding: Comprehensive Coordinated Early Intervening Services (CCEIS) 
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ATTACHMENT “C” 

Page 3 of 6 
LIMITED TERM ASSIGNMENTS- Cont. 

Human Resources-Classified 
June 24, 2021 

Meairs: 
Employee:  An Bui   Tawnya Gerace  Oanh Giang 
  Soyla Gutierrez 
Purpose: To provide additional support to parents with interpretation, data 

confirmation and student enrollment for the 2021-2022 school year. 
Dates/Hours: August 23, 2021 through August 27, 2021; not to exceed up to 10 hours 

total, per employee. 
Funding: Title I 
 
Nutrition Services: 
Employee:  Christine Valerio 
Purpose: To provide additional support in the preparation for summer food 

distribution.    
Dates/Hours: June 21, 2021 through June 30, 2021; not to exceed up to 8 hours per 

day. 
Funding: Nutrition Services 
 
Employee:  Antonietta Laurenza  John Ocampo  Karen Vargas 
  Deborah Watkins 
Purpose: To provide additional support in the preparation for summer food 

distribution.    
Dates/Hours: July 1, 2021; not to exceed up to 5 hours per employee. 
Funding: Nutrition Services 
 
Employee:  Food Service Worker: 
  Maria Aldana   Sonia Canas   Maria Cendejas 
  Jamie Cruz   Jacqueline Derleth  Cristina Ocampo 
  Janette Pineda  Takeiya Rankins  Marilu Zavala 
   
  Lead Food Service Worker: 
  Angelica Jimenez  Raquel Olmos  Kristina Scott 
  Karen Vargas  Maria Yaghoubi 
 
  Food Service Cook: 
  Antonietta Laurenza  Deborah Watkins 
 
  Food Service Delivery Driver: 
  Veronica Ceja  John Ocampo 
 
  Substitute Food Services: 
  Ana Castaneda  Veronica Chapple  Jennifer McGrath 
  Esmeralda Patino  Lisa Smith   Christine Valerio 
Purpose: To provide food distribution during the summer.    
Dates/Hours: July 1, 2021 through August 19, 2021; not to exceed up to 6 hours per 

day, per employee. 
Funding: Nutrition Services 
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ATTACHMENT “C” 

Page 4 of 6 
LIMITED TERM ASSIGNMENTS- Cont. 

Human Resources-Classified 
June 24, 2021 

Sequoia: 
Employee:  Susana Moore  Wendy Thompson  Anton Tran 
Purpose: To provide additional support to parents with interpretation, data 

confirmation and student enrollment for the 2021-2022 school year.  
Dates/Hours: August 16, 2021 through August 27, 2021; not to exceed up to 20 hours 

per employee. 
Funding: Title I  
 
Student Services: 
Employee:  Paraeducator Instructional Support: 
  Stacey Barajas  Anna Bernal   Jennifer Bobb 

 Pearl Bordas   Michele Boren  Monica Canavan 
 Marissa Canyon  Kathy Carson  Kristie Chandler 
 Amy Cymberg  Matthew Davis  Rebeca Duenas 
 Nicole Edwards  Lynne Ellertson  Nichole Gaborno 
 Rick Gallardo  Elsa Garcia   Lynnette Genter 

  Patty Gomez   Elijah Gonzales  Gloria Gonzalez 
  Lori Hall   Paige Herrington  Cody Hungerford 
  Hylda Jimenez de Trujillo Diane Knox   Carla Leone 
  Jennifer Lou   Rudy Melgar   Zulema Nava  
  Quoc Viet Nguyen  Tyler Nichols   Kikuko Osako 
  Margaret Osborne  Antone Ott   Adrianne Ozuna

 Claudia Palafox  Michele Pecoraro  Benita Pippert
 Valerie Ponce  Elizabeth Rode  Ellen Rose  

Erika Salas   Danielle Sanborn  Nicholas Santizo
 Ashley Skocilic  Brent Tennison  Rebeca Tlatenchi 

Vanessa Tune  Karen Urbano  Deanna Van Etten  
Aileen Velasco  Renee Wessels  Leanna Yescas 
 
Paraeducator Instructional Support Substitutes: 
Irma Castaneda  Denise Duarte  Cong Duong 
Rachael Elgin  Taylor Humphrey 
 
Paraeducator Specialized Health: 
Patricia Arnold  Elda Carey   Maria Castillo 
JoAn Castro   Michelle Cools  Genie DeLacoudray 
Jesse Erazo   Byron Fellows  Barbara Jeffers 
Julianne Meadnis  Tracy Negrete  Jorge Neyra 
Lucy Perkins   Brandy Riley   BreiAunna Rose 
Laura Scrivner  Esna Strahan  Magdalena Torres 
Tracy Trinh   Sonia Vu   Wendy Winterfeld 
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ATTACHMENT “C” 
Page 5 of 6 

LIMITED TERM ASSIGNMENTS- Cont. 
Human Resources-Classified 

June 24, 2021 
 

Student Services cont.: 
 
Caseworkers and Lead Caseworkers: 
Cheryl Amundson  Mina Anderson  Cindy Blackburn 
Vanessa Bramlage  Lizeth Cortez   Omar Erazo 
Melissa Gullotta  Louise Macintyre  Bridgit Mello 
Thetis Meriwether  Denise Serrano  Amber Valerio 
 
Paraeducator Behavior Support: 
Wendy Walker 
 
School Office Manager: 
Yvonne Benabe  Terry Brown 
 
Health Services Assistant: 
Tawnya Gerace  Grace Vega 
 

   Licensed Vocational Nurse: 
   Sade Mascorro 
 
Purpose: To work in the 2021 Extended School Year (ESY) program.   
Dates/Hours: July 5, 2021 through August 12, 2021; not to exceed up to 

5 hours per day, 4 days per week, per employee. 
Funding: Extended School Year Program 

 
Summer School: 
Employee:  Eva Aguilar    Jenepher Aguilar  Anita Aguirre  

 Lisa Alaweneh  Vanessa Alfaro  Norberta Alvarado 
 Lizbeth Arevalo  Patricia Arnold  Sonia Avilez 

Cinthya Baltazar  Missy Barndollar  Maribel Bedolla 
 Lori Bell   Yvonne Benabe  Jessica Benitez 
 Lupe Bernal   Jennifer Bobb  Teresa Camarena 
 Monica Canavan  Elda Carey   Maria Castaneda 
 Maria Cendejas  Kory Chambers  Araceli Corona 
 Jennifer Crisol  Kelli Czarnowski  Esperanza Delgado 
 Rachael Elgin  Byron Fellows  Shelly Flores  
 Rick Gallardo  Gabriela Garcia Ayala  Nicole Giannotti 
 Yessica Granados  Aida Gutierrez  Rosa Gutierrez 
 Karri Hamm   Paige Herrington  Art Hidrogo  
 Vy Hoang   Martha Ibarra  Patrick Irizarry 
 Marlene Lacey  Amada Lara   Ruth Leta  
 Amy Leyba   Anayeli Linares  Gloria Luna  
 Kevin Luu   Veronica Maciel  James McCollum 
 Rudy Melgar   Vivian Ngo   Lian Nguyen  
 Helen Nguyen  Jenny Nguyen  To Hang Nguyen 
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ATTACHMENT “C” 

Page 6 of 6 
LIMITED TERM ASSIGNMENTS- Cont. 

Human Resources-Classified 
June 24, 2021 

Summer School cont.: 
 

Dai Bao Nguyen  Leyna Nguyen  Aida Ocampo 
 Cristina Pangan  Lucy Perkins   Tamara Ravsten 
 Giselle Rosas  Nathan Rosas  Bertha Ross  
 Joyce Shih   Maggie Torres  Khanh-Phuong Tran   
 Nancy Tello-Vanegas  Jasmine Vasquez  Quan Vo  
 Vivian Vo   Edward Wulf 

Purpose: To provide additional support with the Learning Recovery Summer 
Program. 

Dates/Hours: July 12, 2021 through August 19, 2021; not to exceed up to 8 hours per 
day, per employee. 

Funding: Expanded Learning Opportunities Grant  
 
Teaching and Learning: 
Employee:  Marion Alexander  Charlene Bailey Lori Bell 
  Jennie Bolotin  Janet Edwards Jane Ferguson 
  Lisa Gilberto James  Lindsey Glennan Sherry Gonzalez 
  Shawn Henley  Austin LaChance Marie Nguyen 
  Debbie Perzanowski Terry Shaver  Joanna Sullivan 
  Lisa Vafiades  Andrew Wheeler  
Purpose: To support year end Chromebook collection and check out.   
Dates/Hours: June 21, 2021 through June 30, 2021; not to exceed up to 14 hours per 

employee. 
Funding: Library Districtwide  

 
Transportation: 
Employee:  Fatima Hernandez Tovar Kimberly Nguyen  Frankie Ponce 
Purpose: To assist with bus cleaning, bus routing and field trip planning.   
Dates/Hours: June 21, 2021 through June 30, 2021; not to exceed up to 8 hours per 

day, per employee. 
Funding: Transportation 
 
Employee:  Sandra Bee   Laura Cabral Marquez Maria De La Cruz

 Tenth Do   Gladyce Granatie  Lucy Haros 
 Fatima Hernandez Tovar Sonia Lino   Brenda Matthews
 Claudia Medina  Luz Neyra   Kimberly Nguyen
 Raymond Pedraza  Frankie Ponce  Denise Rivera
 Norma Rodriguez  Denicia Sierra  Tricia Snyder 

Purpose: Drive and support school buses for Extended School Year, Summer 
School and Summer Camp. Washing and waxing of school buses 
and district vehicles. 

Dates/Hours: July 6, 2021 through August 27, 2021; not to exceed up to 8 hours per 
day, per employee. 

Funding: Transportation 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
 Jason Kuncewicki, Director, Human Resources  
 
SUBJECT: APPROVE NEW JOB CLASSIFICATION: VIRTUAL LEARNING 

TEACHER 
 
BACKGROUND INFORMATION: 
The Westminster School District serves over 8,500 students in 16 school campuses and 
one child development center. Westminster School District is known for its 
comprehensive and wide array of programs and services for students. The District has 
identified a need to support students through the independent study program in a virtual 
format and is seeking to create a new certificated job description of Virtual Learning 
Teacher. This position is in the Teacher Salary Schedule and will report to the Educational 
Services Department. The independent study program is an optional educational 
alternative in which students are not required to participate. While the student is engaged 
in the District’s Virtual Learning and/or Independent Study Program, the parent or 
guardian assumes all responsibilities for the student’s educational activities. If course 
objectives are not met, the student may not receive credits for subjects missed. The 
parent or guardian assumes all liability for the safety and welfare of the student 
participating in the Independent Study Program in a virtual format. 
 
 
CURRENT CONSIDERATIONS: 
The current virtual learning program offered in the 2020-2021 school year will no longer 
be available for families in the 2021-2022 school year.  Instead, parents seeking an 
alternative virtual learning platform can enroll their children in the Independent Study 
Program for students in TK-8th grade.  A virtual teacher(s) will deliver live and 
asynchronous instruction via online/virtually, which also includes in-person instruction 
and assessment.  The virtual teacher will also be serving as a member of the larger district 
teaching and learning team. It is recommended that this virtual learning teacher job 
description is approved by the board.  
 
 
FINANCIAL IMPLICATIONS: 
This Board item is for the creation of the Virtual Learning Teacher job description and 
there are no financial implications. 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approve new job classification: Virtual Learning Teacher 
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WESTMINSTER SCHOOL DISTRICT 
Job Description 

 
Virtual Learning Teacher  

 
Brief Description of the Position 
 
Under the general direction of the Westminster School District Division of Educational 
Services or administrative designee, the Virtual Learning Teacher will provide an 
educational program for students in grades TK – 8 or a combination thereof who are 
enrolled in the yearlong virtual learning/independent study program; teacher delivers live 
and asynchronous instruction via online/virtual learning and/or through an independent 
study/personalized learning format, including in-person instruction and assessment 
opportunities guiding TK-8 virtual and independent study students, while also serving as 
a member of the larger district teaching and learning team. 
 
The virtual learning teacher works at a school site providing daily online and in person 
instruction as needed to students enrolled in a yearlong virtual learning/independent study 
program. 
 
Major Duties and Responsibilities 
 

• Teaches and provides in person and virtual learning experiences in reading, 
language arts, social studies, mathematics, science, art, health, physical education, 
music, and enrichment for students. 

 
• Instructs students virtually and in person in responsible citizenship, basic 

communication skills, and other general elements of the course of study specified 
in State law and school board policy. 

 
• Develops and maintains virtual and in person standards of student behavior needed 

to achieve a functional learning atmosphere in the classroom.  
 

• Evaluates student’s academic and social growth and communicates with parents, 
whenever possible, through a variety of means. 

 
• Completes paperwork in a timely manner (according to district guidelines and 

audit requirements) and maintains records of student progress to monitor student 
growth. 

 
• Communicates effectively with parents, school/district administration, regarding 

students’ educational program using technology platforms, as well as in-person 
meetings. 
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• Helps identify students’ needs and cooperates with other professional staff 
members in assessing and helping students recognize learning, health, and attitude 
attributes that can be improved upon through diagnosis and improvement 
programs. 

 
• Collaborates effectively in person and virtually with other staff members to 

analyze data, reflect on classroom practices, and develop a strong in person and 
online instructional program. 

 
Other Duties 
 

• Maintains professional competence through participation in inservice education 
activities provided by the District and/or self-selected professional growth 
activities.  
 

• Attends all staff meetings, PLC’s, Grade Level/Department Meetings, Professional 
Development, IEP’s/SST’s/504’s and other professional meetings that are outlined 
in the school/district instructional calendar. 

 
• Helps in selection of books, instructional supplies, and assists in maintaining 

required inventory records. 
 

• Participates in curriculum and other developmental programs with the school of 
assignment and/or on a District level. 

 
• Performs adjunct duties and job responsibilities necessary to the successful 

operation of the district 
 

• Performs basic attendance accounting, and classroom business services. 
 

• Administers in person and/or virtual standardized or teacher-made tests as needed 
in accordance with school/District testing program. 

 
• May be required to supervise students during regularly scheduled recesses. 

 
• May supervise and evaluate a student teacher. 

 
• Performs other duties as assigned by the immediate supervisor. 

 
Knowledge and Abilities 
 

Knowledge of: 
 

• Principles, techniques, strategies, goals and objectives of public education. 
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• District wide instructional delivery systems and program evaluation processes. 

• Elementary and secondary campus operations. 

• Interpersonal skills using tact, patience and courtesy. 

• Operations of various computers, operating systems and software, including the 
internet. 

Ability to:  

• Approach problems and issues from multiple perspectives and recommend 
solutions to address student needs. 

• Absorb, analyze, and organize information and ideas to present clear and concise 
oral and written plan in a manner appropriate to specific audiences. 

• Implement collaborative team building processes and maintain cooperative 
working relationships to motivate students. 

• Read, interpret, apply, and explain rules, regulations, policies and procedures. 

 

• Participate in conferences, workshops, and other professional development 
opportunities to ensure commitment to continuous improvement and demonstrate 
life-long learning. 

 
Education and Experience 
 

• A bachelor’s degree from an accredited college or university 
• A valid multiple subject teaching credential 
• A minimum of three (3) years of teaching experience in a K-12 educational 

setting. 
 

Physical Demands 
 

While performing the duties of this job, the employee is regularly required to sit; use 
hands to finger, handle or feel; and talk and hear. The employee frequently is required to 
stand; walk; stoop, kneel, and crouch. The employee must occasionally lift and/or move 
up to 25 pounds. 
 
Working Conditions 
 

A primarily indoor environment, with some outdoor functions required on occasion. 
 

Reasonable Accommodations 
 

The Westminster School District is committed to the full inclusion of all  
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qualified individuals. As part of this commitment, the Westminster School District will  
ensure that persons with disabilities are provided reasonable accommodations. If a  
reasonable accommodation is needed to participate in the job application or interview  
process, to perform essential job functions, and/or to receive other benefits and privileges  
of employment, please contact the Westminster School District Human Resources office  
with any questions or concerns. 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

  
 
DATE:  6/24/2021 
 
TO:  Cyndi Paik, Ed.D, Superintendent 
 
FROM:  Traci Green, Assistant Superintendent, Business Services 
  Stephanie Tovar, Director, Nutrition Services 
   
SUBJECT: APPROVE RENEWAL OF THE PALM SPRINGS UNIFIED SCHOOL 

DISTRICT’S PIGGYBACK BID #20-02 WITH DRIFTWOOD DAIRY FOR 
THE 2021-2022 SCHOOL YEAR 

   
BACKGROUND INFORMATION: 
On May 28, 2019, Palm Springs Unified School District awarded contract #20-02 to 
Driftwood Dairy to supply dairy products to Beaumont Unified School District for its 
National School Breakfast & National School Lunch Programs. The contract included an 
option to renew under the same terms and conditions for an additional (2) one-year 
periods pursuant to Ed Code 17596 by mutual agreement of the parties. 
 
On May 11, 2021, Palm Springs Unified School District renewed the contract for a second 
and final one-year term. The contract will be valid through June 30, 2022.  
 
A piggyback option exists in this contract. Westminster School District Nutrition Services 
would like to exercise its option to utilize this bid pursuant to the pricing/terms and 
conditions set forth in the contract. 
 
 
 
CURRENT CONSIDERATIONS: 
Palm Springs Unified School District negotiated a highly competitive contract with 
Driftwood Dairy for dairy products.  
 
Driftwood Dairy offers quality dairy products to multiple school districts in Orange and L.A 
counties. Westminster School District has purchased dairy products from Driftwood Dairy 
for the past eight years.   
 
 
 
FINANCIAL IMPLICATIONS: 
Funded by Cafeteria Fund 13. 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve renewal of the Palm Springs Unified School Districts piggyback bid #20-02 with 
Driftwood Dairy for the 2021-2022 school year 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Beverlee Mathenia, Senior Executive Director, Educational Services  
  Moises M. Merlos, Executive Director, Accountability and Assessments 
   
SUBJECT: APPROVE THE 2021-2024 LOCAL CONTROL AND ACCOUNTABILITY 

PLAN (LCAP) 
   
BACKGROUND INFORMATION: 
As part of the Local Control Funding Formula, school districts in California are required 
to develop, adopt, and annually update a three-year Local Control and Accountability Plan 
(LCAP) focused on the eight state priorities. Parents and other stakeholder groups were 
invited to participate in the development of the LCAP through participation in a district 
LCAP survey and community meetings. 
 
The LCAP must identify, for the district and each school within the district, annual goals 
and specific actions to achieve those goals for all pupils and each student group identified 
in Education Code section 52052.  The academic priorities are aligned to the District’s 
spending plan.  
 
The Orange County Department of Education (OCDE) conducted a preliminary review of 
the District LCAP to ensure alignment of projected spending, services, and goals. OCDE 
commended several aspects of the document during the review such as the LCAP 
stakeholder engagement process, district quality snapshot and the community survey. 
 
The Board of Trustees are required to first approve the LCAP before adopting the 
annual district budget.  Following board approval, the District LCAP will once again be 
submitted to OCDE as part of the process before it is forwarded to the state. 
 
 
CURRENT CONSIDERATIONS: 
On June 10, 2021 a public hearing was held for public review and comment of the 
proposed 2021-2024 LCAP.  The final copy of the LCAP will be posted on the district 
website after Board approval. The Board approved LCAP will then be submitted to the 
Orange County Department of Education for final approval with the district budget. 
 
 
FINANCIAL IMPLICATIONS:  
Approval of the Local Control and Accountability Plan (LCAP) is required to receive state 
funding for the District. 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:  
Approve the 2021-2024 Local Control and Accountability Plan (LCAP) 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 24, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Beverlee Mathenia, Senior Executive Director, Educational Services  
  Moises M. Merlos, Executive Director, Accountability and Assessments 
   
SUBJECT: APPROVE THE 2021-2022 LOCAL CONTROL FUNDING FORMULA 

(LCFF) BUDGET OVERVIEW FOR PARENTS 
   
BACKGROUND INFORMATION: 
As part of the Local Control Funding Formula, school districts in California are required 
to develop, adopt, and annually update a three-year Local Control and Accountability Plan 
(LCAP) focused on the eight state priorities.  
 
Assembly Bill 1808 added California Education Code (EC) Section 52064.1, which 
requires that county offices of education (COEs), school districts, and charter schools 
(LEAs) develop the Local Control Funding Formula Budget Overview for Parents in 
conjunction with, and attached as a cover to, the Local Control Accountability Plan (LCAP) 
by July 1st of each year. 
 
 
 
CURRENT CONSIDERATIONS: 
Local governing boards are required to first approve the LCAP before adopting the 
annual district budget.  Following board approval, the District LCAP will be submitted to 
the Orange County Department of Education for review before it is forwarded to the state. 
The Budget Overview for Parents is also required to be posted on the district website 
along with the Local Control Accountability Plan. 
 
 
 
FINANCIAL IMPLICATIONS:  
Approval of the LCFF Budget Overview for Parents is required to receive state funding 
for the District. 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:  
Approve the 2021-2022 Local Control Funding Formula (LCFF) Budget Overview for 
Parents 
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LCFF Budget Overview for Parents 
 
Local Educational Agency (LEA) Name: Westminster School District 

CDS Code: 3066746 

School Year: 2021-22 

LEA contact information: 
Moises M. Merlos 
Executive Director  
mmerlos@wsdk8.us 
(714) 894-7311 ext. 1101 

 
School districts receive funding from different sources: state funds under the Local Control Funding 
Formula (LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of 
funding for all LEAs and extra funding - called "supplemental and concentration" grants - to LEAs based 
on the enrollment of high needs students (foster youth, English learners, and low-income students). 
 

Budget Overview for the 2021-22 School Year 

 
This chart shows the total general purpose revenue Westminster School District expects to receive in the 

coming year from all sources. 
 
The total revenue projected for Westminster School District is $126,361,873, of which $94,803,557 is 
Local Control Funding Formula (LCFF), $10,068,977 is other state funds, $6,778,738 is local funds, and 
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$14,710,601 is federal funds.  Of the $94,803,557 in LCFF Funds, $18,483,949 is generated based on the 
enrollment of high needs students (foster youth, English learner, and low-income students). 
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LCFF Budget Overview for Parents 
 
The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school 
districts must work with parents, educators, students, and the community to develop a Local Control and 
Accountability Plan (LCAP) that shows how they will use these funds to serve students. 
 

 
This chart provides a quick summary of how much Westminster School District plans to spend for 2021-

22. It shows how much of the total is tied to planned actions and services in the LCAP. 
 
Westminster School District plans to spend $142,553,690 for the 2021-22 school year. Of that amount, 
$139,132,768 is tied to actions/services in the LCAP and $3,420,922 is not included in the LCAP. The 
budgeted expenditures that are not included in the LCAP will be used for the following: 
 
WSD's general fund expenditures not included in the LCAP are one time funds that were allocated to the 
LEA.  These funds include Expanded Learning Opportunity, ESSER I, ESSER II, ESSER III, and GEER. 
Plans for these funds will be developed and used for Districtwide operations and supports including: TK-
8 instructional salaries, administration, pupil transportation, materials and services for students, health 
services, and general administration expenses.  Some of those centralized general administration 
expenses are human resources, fiscal service, warehousing, and audit services.  Other expenditures not 
included in the LCAP are services such as maintenance, custodial, grounds, utilities, and security.        
 
Increased or Improved Services for High Needs Students in the LCAP for the 2021-22 

School Year 
 
In 2021-22, Westminster School District is projecting it will receive $18,483,949 based on the enrollment 
of foster youth, English learner, and low-income students. Westminster School District must describe how 
it intends to increase or improve services for high needs students in the LCAP.  Westminster School 
District plans to spend $21,043,964 towards meeting this requirement, as described in the LCAP. 
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LCFF Budget Overview for Parents 
 

Update on Increased or Improved Services for High Needs Students in 2020-21 

 
This chart compares what Westminster School District budgeted last year in the Learning Continuity Plan 
for actions and services that contribute to increasing or improving services for high needs students with 

what Westminster School District estimates it has spent on actions and services that contribute to 
increasing or improving services for high needs students in the current year. 

 
In 2020-21, Westminster School District's Learning Continuity Plan budgeted $7,706,990 for planned 
actions to increase or improve services for high needs students. Westminster School District actually 
spent $7,372,516 for actions to increase or improve services for high needs students in 2020-21. 
 
The 2020-2021 school year was significantly affected by the pandemic, which caused a disruption in 
actions and services for pupils.  After March 13, 2020, we were prohibited from providing in-person 
services and programs to students. Budget dollars were shifted to support the school closures.  Federal 
CARES funds assisted the district in providing support for students in a different way than our 2020-21 
budget planned.  Although the actuals were less than total budgeted expenditures, we brought 
stakeholders together and found new ways to support high needs students during school closures.  In the 
2020-2021 school year, we provided the necessary materials and supplies for students to learn through 
distance learning, hybrid model, and in person instruction.  We issued devices to all WSD students and 
teachers who needed them, in addition to a number of educational technology platforms.  We provided 
workbooks, paper work packets, and school supplies.  We offered additional training for teachers to help 
them meet students' unique needs. We shifted services such as counseling and speech to Zoom, 
provided summer training for teachers on a variety of instructional and technology topics to support 
distance learning.        
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Westminster Elementary
Orange County

July 1 Budget
Student Activity Special Revenue Fund

Expenditures by Object
30 66746 0000000

Form  08

California Dept of Education
SACS Financial Reporting Software - 2021.1.0
File: fund-f (Rev 03/19/2021) Page 1 Printed:  6/18/2021  11:17 AM

Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

A. REVENUES
 

    1) LCFF Sources 8010-8099 0.00 0.00 0.0%

    2) Federal Revenue 8100-8299 0.00 0.00 0.0%

    3) Other State Revenue 8300-8599 0.00 0.00 0.0%

    4) Other Local Revenue 8600-8799 0.00 0.00 0.0%

    5) TOTAL, REVENUES 0.00 0.00 0.0%

B. EXPENDITURES
 

    1) Certificated Salaries 1000-1999 0.00 0.00 0.0%

    2) Classified Salaries 2000-2999 0.00 0.00 0.0%

    3) Employee Benefits 3000-3999 0.00 0.00 0.0%

    4) Books and Supplies 4000-4999 0.00 0.00 0.0%

    5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 0.0%

    6) Capital Outlay 6000-6999 0.00 0.00 0.0%

    7) Other Outgo (excluding Transfers of Indirect 7100-7299,  
         Costs) 7400-7499 0.00 0.00 0.0%

    8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.0%

    9) TOTAL, EXPENDITURES 0.00 0.00 0.0%

C. EXCESS (DEFICIENCY) OF REVENUES
     OVER EXPENDITURES BEFORE OTHER
     FINANCING SOURCES AND USES  (A5 - B9) 0.00 0.00 0.0%

D. OTHER FINANCING SOURCES/USES
 
    1) Interfund Transfers
        a) Transfers In 8900-8929 0.00 0.00 0.0%

        b) Transfers Out 7600-7629 0.00 0.00 0.0%

    2) Other Sources/Uses  
        a) Sources 8930-8979 0.00 0.00 0.0%

        b) Uses 7630-7699 0.00 0.00 0.0%

    3) Contributions 8980-8999 0.00 0.00 0.0%

    4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.0%

7.1 p. 20+



Westminster Elementary
Orange County

July 1 Budget
Student Activity Special Revenue Fund

Expenditures by Object
30 66746 0000000

Form  08

California Dept of Education
SACS Financial Reporting Software - 2021.1.0
File: fund-f (Rev 03/19/2021) Page 2 Printed:  6/18/2021  11:17 AM

Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

E. NET INCREASE (DECREASE) IN FUND
     BALANCE (C + D4) 0.00 0.00 0.0%

F. FUND BALANCE, RESERVES
 
    1) Beginning Fund Balance
        a) As of July 1 - Unaudited 9791 161,416.15 161,416.15 0.0%

        b) Audit Adjustments 9793 0.00 0.00 0.0%

        c) As of July 1 - Audited (F1a + F1b) 161,416.15 161,416.15 0.0%

        d) Other Restatements 9795 0.00 0.00 0.0%

        e) Adjusted Beginning Balance (F1c + F1d) 161,416.15 161,416.15 0.0%

    2) Ending Balance, June 30 (E + F1e) 161,416.15 161,416.15 0.0%
        Components of Ending Fund Balance
        a) Nonspendable
             Revolving Cash 9711 0.00 0.00 0.0%

             Stores 9712 0.00 0.00 0.0%

             Prepaid Items 9713 0.00 0.00 0.0%

             All Others 9719 0.00 0.00 0.0%

        b) Restricted 9740 161,416.15 161,416.15 0.0%

        c) Committed
             Stabilization Arrangements 9750 0.00 0.00 0.0%

             Other Commitments 9760 0.00 0.00 0.0%

        d) Assigned  
             Other Assignments 9780 0.00 0.00 0.0%

        e) Unassigned/Unappropriated  
            Reserve for Economic Uncertainties 9789 0.00 0.00 0.0%

            Unassigned/Unappropriated Amount 9790 0.00 0.00 0.0%

7.1 p. 21+



Westminster Elementary
Orange County

July 1 Budget
Student Activity Special Revenue Fund

Expenditures by Object
30 66746 0000000

Form  08

California Dept of Education
SACS Financial Reporting Software - 2021.1.0
File: fund-f (Rev 03/19/2021) Page 3 Printed:  6/18/2021  11:17 AM

Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

G. ASSETS
    1) Cash
        a) in County Treasury 9110 0.00

           1) Fair Value Adjustment to Cash in County Treasury 9111 0.00

        b) in Banks 9120 0.00

        c) in Revolving Cash Account 9130 0.00

        d) with Fiscal Agent/Trustee 9135 0.00

        e) Collections Awaiting Deposit 9140 0.00

    2) Investments 9150 0.00

    3) Accounts Receivable 9200 0.00

    4) Due from Grantor Government 9290 0.00

    5) Due from Other Funds 9310 0.00

    6) Stores 9320 0.00

    7) Prepaid Expenditures 9330 0.00

    8) Other Current Assets 9340 0.00

   9) TOTAL, ASSETS 0.00

H. DEFERRED OUTFLOWS OF RESOURCES

    1) Deferred Outflows of Resources 9490 0.00

    2) TOTAL, DEFERRED OUTFLOWS 0.00

I. LIABILITIES

    1) Accounts Payable 9500 0.00

    2) Due to Grantor Governments 9590 0.00

    3) Due to Other Funds 9610 0.00

    4) Current Loans 9640 0.00

    5) Unearned Revenues 9650 0.00

   6) TOTAL, LIABILITIES 0.00

J. DEFERRED INFLOWS OF RESOURCES

    1) Deferred Inflows of Resources 9690 0.00

    2) TOTAL, DEFERRED INFLOWS 0.00

K. FUND EQUITY

    Ending Fund Balance, June 30
    (G9 + H2) - (I6 + J2) 0.00

7.1 p. 22+



Westminster Elementary
Orange County

July 1 Budget
Student Activity Special Revenue Fund

Expenditures by Object
30 66746 0000000

Form  08

California Dept of Education
SACS Financial Reporting Software - 2021.1.0
File: fund-f (Rev 03/19/2021) Page 4 Printed:  6/18/2021  11:17 AM

Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

REVENUES

    Sale of Equipment and Supplies 8631 0.00 0.00 0.0%

    All Other Sales 8639 0.00 0.00 0.0%

    Interest 8660 0.00 0.00 0.0%

    All Other Fees and Contracts 8689 0.00 0.00 0.0%

    All Other Local Revenue 8699 0.00 0.00 0.0%

TOTAL, REVENUES 0.00 0.00 0.0%

CERTIFICATED SALARIES

  Certificated Teachers' Salaries 1100 0.00 0.00 0.0%

  Certificated Pupil Support Salaries 1200 0.00 0.00 0.0%

  Certificated Supervisors' and Administrators' Salaries 1300 0.00 0.00 0.0%

  Other Certificated Salaries 1900 0.00 0.00 0.0%

  TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.0%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 0.00 0.00 0.0%

  Classified Support Salaries 2200 0.00 0.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.0%

  Clerical, Technical and Office Salaries 2400 0.00 0.00 0.0%

  Other Classified Salaries 2900 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.0%

EMPLOYEE BENEFITS  

  STRS 3101-3102 0.00 0.00 0.0%

  PERS 3201-3202 0.00 0.00 0.0%

  OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.0%

  Health and Welfare Benefits 3401-3402 0.00 0.00 0.0%

  Unemployment Insurance 3501-3502 0.00 0.00 0.0%

  Workers' Compensation 3601-3602 0.00 0.00 0.0%

  OPEB, Allocated 3701-3702 0.00 0.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 0.00 0.00 0.0%

  TOTAL, EMPLOYEE BENEFITS 0.00 0.00 0.0%
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July 1 Budget
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Expenditures by Object
30 66746 0000000

Form  08

California Dept of Education
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Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

BOOKS AND SUPPLIES
 

  Materials and Supplies 4300 0.00 0.00 0.0%

  Noncapitalized Equipment 4400 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.0%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.0%

  Dues and Memberships 5300 0.00 0.00 0.0%

  Insurance 5400-5450 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.0%

  Professional/Consulting Services and
   Operating Expenditures 5800 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 0.00 0.00 0.0%

CAPITAL OUTLAY

  Equipment 6400 0.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 0.00 0.0%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

  Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS 0.00 0.00 0.0%
 

TOTAL, EXPENDITURES 0.00 0.00 0.0%
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July 1 Budget
Student Activity Special Revenue Fund
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30 66746 0000000

Form  08

California Dept of Education
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Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

    Other Authorized Interfund Transfers In 8919 0.00 0.00 0.0%

  (a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

    Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.0%

  (b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

      Proceeds from Disposal of Capital Assets 8953 0.00 0.00 0.0%

      Transfers from Funds of
       Lapsed/Reorganized LEAs 8965 0.00 0.00 0.0%

      Proceeds from Leases 8972 0.00 0.00 0.0%

  (c) TOTAL, SOURCES 0.00 0.00 0.0%

  USES

    Transfers of Funds from
     Lapsed/Reorganized LEAs 7651 0.00 0.00 0.0%

  (d) TOTAL, USES 0.00 0.00 0.0%

CONTRIBUTIONS
 

   Contributions from Unrestricted Revenues 8980 0.00 0.00 0.0%

   Contributions from Restricted Revenues 8990 0.00 0.00 0.0%

  (e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a- b + c - d + e) 0.00 0.00 0.0%

7.1 p. 25+
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July 1 Budget
Bond Interest and Redemption Fund
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Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

FEDERAL REVENUE

  All Other Federal Revenue 8290 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 0.00 0.00 0.0%

OTHER STATE REVENUE

    Tax Relief Subventions
      Voted Indebtedness Levies

         Homeowners' Exemptions 8571 0.00 0.00 0.0%

         Other Subventions/In-Lieu
         Taxes 8572 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  Other Local Revenue
    County and District Taxes
      Voted Indebtedness Levies
         Secured Roll 8611 4,226,912.00 6,930,989.00 64.0%

         Unsecured Roll 8612 0.00 0.00 0.0%

         Prior Years' Taxes 8613 114,631.00 114,631.00 0.0%

         Supplemental Taxes 8614 43,452.00 43,452.00 0.0%

      Penalties and Interest from
       Delinquent Non-LCFF 
       Taxes 8629 0.00 0.00 0.0%

    Interest 8660 118,130.00 118,130.00 0.0%

    Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.0%

    Other Local Revenue

      All Other Local Revenue 8699 0.00 0.00 0.0%

        All Other Transfers In from All Others 8799 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 4,503,125.00 7,207,202.00 60.0%

TOTAL, REVENUES 4,503,125.00 7,207,202.00 60.0%
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Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Debt Service

     Bond Redemptions 7433 2,618,387.00 2,068,127.00 -21.0%

     Bond Interest and Other Service
      Charges 7434 4,218,304.00 4,784,609.00 13.4%

    Debt Service - Interest 7438 0.00 0.00 0.0%

    Other Debt Service - Principal 7439 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 6,836,691.00 6,852,736.00 0.2%
 

TOTAL, EXPENDITURES 6,836,691.00 6,852,736.00 0.2%
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Description Resource Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

INTERFUND TRANSFERS
 

  INTERFUND TRANSFERS IN

    Other Authorized Interfund Transfers In 8919 0.00 0.00 0.0%

  (a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

    To: General Fund 7614 0.00 0.00 0.0%

    Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.0%

  (b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.0%

OTHER SOURCES/USES
 

  SOURCES
 

    Other Sources

      Transfers from Funds of
       Lapsed/Reorganized LEAs 8965 0.00 0.00 0.0%

    All Other Financing Sources 8979 0.00 0.00 0.0%

  (c) TOTAL, SOURCES 0.00 0.00 0.0%

  USES

    Transfers of Funds from
     Lapsed/Reorganized LEAs 7651 0.00 0.00 0.0%

    All Other Financing Uses 7699 0.00 0.00 0.0%

  (d) TOTAL, USES 0.00 0.00 0.0%

  CONTRIBUTIONS
 

   Contributions from Unrestricted Revenues 8980 0.00 0.00 0.0%

   Contributions from Restricted Revenues 8990 0.00 0.00 0.0%

  (e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.0%
 

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.0%
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Description Function Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

A. REVENUES

 

    1) LCFF Sources 8010-8099 0.00 0.00 0.0%

    2) Federal Revenue 8100-8299 0.00 0.00 0.0%

    3) Other State Revenue 8300-8599 0.00 0.00 0.0%

    4) Other Local Revenue 8600-8799 4,503,125.00 7,207,202.00 60.0%

    5) TOTAL, REVENUES 4,503,125.00 7,207,202.00 60.0%

B. EXPENDITURES (Objects 1000-7999)  
  

    1) Instruction 1000-1999 0.00 0.00 0.0%

    2) Instruction - Related Services 2000-2999 0.00 0.00 0.0%

    3) Pupil Services 3000-3999 0.00 0.00 0.0%

    4) Ancillary Services 4000-4999 0.00 0.00 0.0%

    5) Community Services 5000-5999 0.00 0.00 0.0%

    6) Enterprise 6000-6999 0.00 0.00 0.0%

    7) General Administration 7000-7999 0.00 0.00 0.0%

    8) Plant Services 8000-8999 0.00 0.00 0.0%

    9) Other Outgo 9000-9999
Except

7600-7699 6,836,691.00 6,852,736.00 0.2%

   10) TOTAL, EXPENDITURES 6,836,691.00 6,852,736.00 0.2%

C. EXCESS (DEFICIENCY) OF REVENUES
     OVER EXPENDITURES BEFORE OTHER
     FINANCING SOURCES AND USES  (A5 - B10) (2,333,566.00) 354,466.00 -115.2%

D. OTHER FINANCING SOURCES/USES

 
    1) Interfund Transfers
        a) Transfers In 8900-8929 0.00 0.00 0.0%

        b) Transfers Out 7600-7629 0.00 0.00 0.0%

    2) Other Sources/Uses  
        a) Sources 8930-8979 0.00 0.00 0.0%

        b) Uses 7630-7699 0.00 0.00 0.0%

    3) Contributions 8980-8999 0.00 0.00 0.0%

    4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.0%
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Description Function Codes Object Codes
2020-21

Estimated Actuals
2021-22
Budget

Percent
Difference

E. NET INCREASE (DECREASE) IN FUND
     BALANCE (C + D4) (2,333,566.00) 354,466.00 -115.2%

F. FUND BALANCE, RESERVES

 
    1) Beginning Fund Balance

        a) As of July 1 - Unaudited 9791 41,481,439.22 4,925,734.00 -88.1%

        b) Audit Adjustments 9793 0.00 0.00 0.0%

        c) As of July 1 - Audited (F1a + F1b) 41,481,439.22 4,925,734.00 -88.1%

        d) Other Restatements 9795 (34,222,139.22) 0.00 -100.0%

        e) Adjusted Beginning Balance (F1c + F1d) 7,259,300.00 4,925,734.00 -32.1%

    2) Ending Balance, June 30  (E + F1e) 4,925,734.00 5,280,200.00 7.2%
        Components of Ending Fund Balance
        a) Nonspendable
             Revolving Cash 9711 0.00 0.00 0.0%

             Stores 9712 0.00 0.00 0.0%

             Prepaid Items 9713 0.00 0.00 0.0%

             All Others 9719 0.00 0.00 0.0%

        b) Restricted 9740 4,925,734.00 5,280,200.00 7.2%

        c) Committed    
             Stabilization Arrangements 9750 0.00 0.00 0.0%

             Other Commitments (by Resource/Object) 9760 0.00 0.00 0.0%

        d) Assigned    
             Other Assignments (by Resource/Object) 9780 0.00 0.00 0.0%

        e) Unassigned/Unappropriated    
            Reserve for Economic Uncertainties 9789 0.00 0.00 0.0%

            Unassigned/Unappropriated Amount 9790 0.00 0.00 0.0%
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2020-21 2021-22
Resource Description  Estimated Actuals Budget

9010 Other Restricted Local 4,925,734.00 5,280,200.00

Total, Restricted Balance 4,925,734.00 5,280,200.00
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     2020-21 Estimated Actuals 2021-22 Budget2021-22 Budget

Description P-2 ADA Annual ADA Funded ADA
Estimated P-2

ADA
Estimated

Annual ADA
Estimated

Funded ADA

A. DISTRICT
 1.  Total District Regular ADA
      Includes Opportunity Classes, Home &
      Hospital, Special Day Class, Continuation
      Education, Special Education NPS/LCI
      and Extended Year, and Community Day
      School (includes Necessary Small School
     ADA) 8,769.16 8,769.16 8,769.16 8,406.21 8,406.21 8,768.93
 2.  Total Basic Aid Choice/Court Ordered
     Voluntary Pupil Transfer Regular ADA 
      Includes Opportunity Classes, Home &
      Hospital, Special Day Class, Continuation
      Education, Special Education NPS/LCI
      and Extended Year, and Community Day
      School (ADA not included in Line A1 above)
 3.  Total Basic Aid Open Enrollment Regular ADA
      Includes Opportunity Classes, Home &
      Hospital, Special Day Class, Continuation
      Education, Special Education NPS/LCI
      and Extended Year, and Community Day
      School (ADA not included in Line A1 above)
 4.  Total, District Regular ADA
      (Sum of Lines A1 through A3) 8,769.16 8,769.16 8,769.16 8,406.21 8,406.21 8,768.93
 5.  District Funded County Program ADA
      a.  County Community Schools 13.92 13.92 13.92 13.92 13.92 13.92
      b.  Special Education-Special Day Class 2.17 2.17 2.17 2.17 2.17 2.17
      c.  Special Education-NPS/LCI
      d.  Special Education Extended Year
      e.  Other County Operated Programs:
           Opportunity Schools and Full Day
           Opportunity Classes, Specialized Secondary
           Schools
      f.  County School Tuition Fund 
           (Out of State Tuition) [EC 2000 and 46380]
      g.  Total, District Funded County Program ADA
           (Sum of Lines A5a through A5f) 16.09 16.09 16.09 16.09 16.09 16.09
 6.  TOTAL DISTRICT ADA
      (Sum of Line A4 and Line A5g) 8,785.25 8,785.25 8,785.25 8,422.30 8,422.30 8,785.02
 7.  Adults in Correctional Facilities
 8.  Charter School ADA
      (Enter Charter School ADA using
      Tab C. Charter School ADA)

7.1 p. 90+
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Orange County

2021-22 July 1 Budget
AVERAGE DAILY ATTENDANCE 30 66746 0000000

Form A

California Dept of Education
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     2020-21 Estimated Actuals 2021-22 Budget2021-22 Budget
Estimated P-2 Estimated Estimated 

Description P-2 ADA Annual ADA Funded ADA ADA Annual ADA Funded ADA

B. COUNTY OFFICE OF EDUCATION
 1.  County Program Alternative Education  
      Grant ADA
      a. County Group Home and Institution Pupils
      b. Juvenile Halls, Homes, and Camps
      c. Probation Referred, On Probation or Parole,
         Expelled per EC 48915(a) or (c) [EC 2574(c)(4)(A)]
      d. Total, County Program Alternative Education
          ADA (Sum of Lines B1a through B1c) 0.00 0.00 0.00 0.00 0.00 0.00
 2.  District Funded County Program ADA
      a.  County Community Schools 
      b.  Special Education-Special Day Class 
      c.  Special Education-NPS/LCI
      d.  Special Education Extended Year
      e.  Other County Operated Programs:
           Opportunity Schools and Full Day
           Opportunity Classes, Specialized Secondary
           Schools
      f.  County School Tuition Fund 
           (Out of State Tuition) [EC 2000 and 46380]
      g.  Total, District Funded County Program ADA
           (Sum of Lines B2a through B2f) 0.00 0.00 0.00 0.00 0.00 0.00
 3.  TOTAL COUNTY OFFICE ADA
      (Sum of Lines B1d and B2g) 0.00 0.00 0.00 0.00 0.00 0.00
 4.  Adults in Correctional Facilities
 5.  County Operations Grant ADA
 6.  Charter School ADA
      (Enter Charter School ADA using
      Tab C. Charter School ADA)
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Orange County

2021-22 July 1 Budget
AVERAGE DAILY ATTENDANCE 30 66746 0000000

Form A

California Dept of Education
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File: ada (Rev 03/27/2018) Page 1 of 1 Printed:  6/18/2021  11:20 AM

     2020-21 Estimated Actuals 2021-22 Budget2021-22 Budget

Description P-2 ADA Annual ADA Funded ADA
Estimated P-2

ADA
Estimated

Annual ADA
Estimated

Funded ADA
C. CHARTER SCHOOL ADA
    Authorizing LEAs reporting charter school SACS financial data in their Fund 01, 09, or 62 use this worksheet to report ADA for those charter schools.    Authorizing LEAs reporting charter school SACS financial data in their Fund 01, 09, or 62 use this worksheet to report ADA for those charter schools.
    Charter schools reporting SACS financial data separately from their authorizing LEAs in Fund 01 or Fund 62 use this worksheet to report their ADA.    Charter schools reporting SACS financial data separately from their authorizing LEAs in Fund 01 or Fund 62 use this worksheet to report their ADA.

      FUND 01:  Charter School ADA corresponding to SACS financial data reported in Fund 01.      FUND 01:  Charter School ADA corresponding to SACS financial data reported in Fund 01.

 1.  Total Charter School Regular ADA 
 2.  Charter School County Program Alternative 
      Education ADA
      a. County Group Home and Institution Pupils
      b. Juvenile Halls, Homes, and Camps
      c. Probation Referred, On Probation or Parole,
          Expelled per EC 48915(a) or (c) [EC 2574(c)(4)(A)]
      d. Total, Charter School County Program 
          Alternative Education ADA
          (Sum of Lines C2a through C2c) 0.00 0.00 0.00 0.00 0.00 0.00
 3.  Charter School Funded County Program ADA
      a.  County Community Schools 
      b.  Special Education-Special Day Class 
      c.  Special Education-NPS/LCI
      d.  Special Education Extended Year
      e.  Other County Operated Programs:
           Opportunity Schools and Full Day
           Opportunity Classes, Specialized Secondary
           Schools
      f.  Total, Charter School Funded County
          Program ADA
          (Sum of Lines C3a through C3e) 0.00 0.00 0.00 0.00 0.00 0.00
 4.  TOTAL CHARTER SCHOOL ADA
      (Sum of Lines C1, C2d, and C3f) 0.00 0.00 0.00 0.00 0.00 0.00

      FUND 09 or 62:  Charter School ADA corresponding to SACS financial data reported in Fund 09 or Fund 62.

 5.  Total Charter School Regular ADA 
 6.  Charter School County Program Alternative 
      Education ADA
      a. County Group Home and Institution Pupils
      b. Juvenile Halls, Homes, and Camps
      c. Probation Referred, On Probation or Parole,
          Expelled per EC 48915(a) or (c) [EC 2574(c)(4)(A)]
      d. Total, Charter School County Program
          Alternative Education ADA
          (Sum of Lines C6a through C6c) 0.00 0.00 0.00 0.00 0.00 0.00
 7.  Charter School Funded County Program ADA
      a.  County Community Schools 
      b.  Special Education-Special Day Class 
      c.  Special Education-NPS/LCI
      d.  Special Education Extended Year
      e.  Other County Operated Programs:
           Opportunity Schools and Full Day
           Opportunity Classes, Specialized Secondary
           Schools
      f.  Total, Charter School Funded County
          Program ADA
          (Sum of Lines C7a through C7e) 0.00 0.00 0.00 0.00 0.00 0.00
 8.  TOTAL CHARTER SCHOOL ADA
      (Sum of Lines C5, C6d, and C7f) 0.00 0.00 0.00 0.00 0.00 0.00
 9.  TOTAL CHARTER SCHOOL ADA
      Reported in Fund 01, 09, or 62
      (Sum of Lines C4 and C8) 0.00 0.00 0.00 0.00 0.00 0.00
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Description
Object
Codes

2021-22
Budget

(Form 01)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

(Enter projections for subsequent years 1 and 2 in Columns C and E;
  current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
  1.  LCFF/Revenue Limit Sources 8010-8099 94,803,557.00 -1.87% 93,032,108.00 1.72% 94,633,899.00
  2.  Federal Revenues 8100-8299 225,000.00 0.00% 225,000.00 0.00% 225,000.00
  3.  Other State Revenues 8300-8599 1,548,438.00 0.00% 1,548,438.00 0.00% 1,548,438.00
  4.  Other Local Revenues 8600-8799 700,000.00 0.00% 700,000.00 0.00% 700,000.00
  5.  Other Financing Sources
     a.  Transfers In 8900-8929 0.00 0.00% 0.00%
     b.  Other Sources 8930-8979 0.00 0.00% 0.00%
     c.  Contributions 8980-8999 (18,910,649.00) 2.51% (19,385,556.00) 1.66% (19,706,539.00)

  6.  Total (Sum lines A1 thru A5c) 78,366,346.00 -2.87% 76,119,990.00 1.68% 77,400,798.00

B. EXPENDITURES AND OTHER FINANCING USES

  1.  Certificated Salaries

     a.  Base Salaries 41,375,958.00 41,996,590.00

     b.  Step & Column Adjustment 620,632.00 629,932.00

     c.  Cost-of-Living Adjustment

     d.  Other Adjustments

     e.  Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 41,375,958.00 1.50% 41,996,590.00 1.50% 42,626,522.00

  2.  Classified Salaries

     a.  Base Salaries 9,787,066.00 9,933,878.00

     b.  Step & Column Adjustment 146,812.00 149,006.00

     c.  Cost-of-Living Adjustment

     d.  Other Adjustments

     e.  Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 9,787,066.00 1.50% 9,933,878.00 1.50% 10,082,884.00

  3.  Employee Benefits 3000-3999 18,134,078.00 9.10% 19,784,309.00 9.57% 21,678,597.00

  4.  Books and Supplies 4000-4999 3,182,655.00 0.00% 3,182,655.00 0.00% 3,182,655.00

  5.  Services and Other Operating Expenditures 5000-5999 7,005,350.00 0.00% 7,005,350.00 0.00% 7,005,350.00

  6.  Capital Outlay 6000-6999 768,000.00 0.00% 768,000.00 0.00% 768,000.00

  7.  Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 159,560.00 0.00% 159,560.00 0.00% 159,560.00

  8.  Other Outgo - Transfers of Indirect Costs 7300-7399 (967,686.00) 0.00% (967,686.00) 0.00% (967,686.00)

  9.  Other Financing Uses
     a.  Transfers Out 7600-7629 0.00 0.00% 0.00% 0.00
     b.  Other Uses 7630-7699 0.00 0.00% 0.00% 0.00

10.  Other Adjustments (Explain in Section F below)

11.  Total (Sum lines B1 thru B10) 79,444,981.00 3.04% 81,862,656.00 3.27% 84,535,882.00

C. NET INCREASE (DECREASE) IN FUND BALANCE

 (Line A6 minus line B11) (1,078,635.00) (5,742,666.00) (7,135,084.00)

D. FUND BALANCE

  1.  Net Beginning Fund Balance (Form 01, line F1e) 29,416,167.00 28,337,532.00 22,594,866.00

  2.  Ending Fund Balance (Sum lines C and D1) 28,337,532.00 22,594,866.00 15,459,782.00

  3.  Components of Ending Fund Balance

      a. Nonspendable 9710-9719 120,000.00 120,000.00 120,000.00

      b. Restricted 9740

      c. Committed

          1. Stabilization Arrangements 9750 0.00 0.00 0.00

          2. Other Commitments 9760 0.00 0.00 0.00

      d. Assigned 9780 18,238,773.00 14,116,831.00 6,721,236.00

      e. Unassigned/Unappropriated 

          1. Reserve for Economic Uncertainties 9789 9,978,759.00 8,358,035.00 8,618,546.00

          2. Unassigned/Unappropriated 9790 0.00 0.00 0.00

      f. Total Components of Ending Fund Balance

          (Line D3f must agree with line D2) 28,337,532.00 22,594,866.00 15,459,782.00
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Description
Object
Codes

2021-22
Budget

(Form 01)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

E. AVAILABLE RESERVES

  1. General Fund 

      a. Stabilization Arrangements 9750 0.00 0.00 0.00

      b. Reserve for Economic Uncertainties 9789 9,978,759.00 8,358,035.00 8,618,546.00

      c. Unassigned/Unappropriated 9790 0.00 0.00 0.00
(Enter reserve projections for subsequent years 1 and 2
   in Columns C and E; current year - Column A - is extracted.)

  2. Special Reserve Fund - Noncapital Outlay (Fund 17)

      a. Stabilization Arrangements 9750

      b. Reserve for Economic Uncertainties 9789

      c. Unassigned/Unappropriated 9790

  3. Total Available Reserves (Sum lines E1a thru E2c) 9,978,759.00 8,358,035.00 8,618,546.00

F. ASSUMPTIONS
Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and 
second subsequent fiscal years.  Further, please include an explanation for any significant expenditure adjustments 
projected in lines B1d, B2d, and B10.  For additional information, please refer to the Budget Assumptions section of the 
SACS Financial Reporting Software User Guide.
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Description
Object
Codes

2021-22
Budget

(Form 01)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

(Enter projections for subsequent years 1 and 2 in Columns C and E;
  current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
  1.  LCFF/Revenue Limit Sources 8010-8099 0.00 0.00% 0.00%
  2.  Federal Revenues 8100-8299 14,485,602.00 -58.89% 5,954,553.00 1.01% 6,014,771.00
  3.  Other State Revenues 8300-8599 8,520,539.00 -29.39% 6,016,434.00 8.97% 6,556,115.00
  4.  Other Local Revenues 8600-8799 6,078,738.00 1.69% 6,181,288.00 2.06% 6,308,767.00
  5.  Other Financing Sources
     a.  Transfers In 8900-8929 0.00 0.00% 0.00%
     b.  Other Sources 8930-8979 0.00 0.00% 0.00%
     c.  Contributions 8980-8999 18,910,649.00 2.51% 19,385,556.00 1.66% 19,706,539.00

  6.  Total (Sum lines A1 thru A5c) 47,995,528.00 -21.79% 37,537,831.00 2.79% 38,586,192.00

B. EXPENDITURES AND OTHER FINANCING USES

  1.  Certificated Salaries

     a.  Base Salaries 11,470,951.00 11,643,015.00

     b.  Step & Column Adjustment 172,064.00 174,648.00

     c.  Cost-of-Living Adjustment

     d.  Other Adjustments

     e.  Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 11,470,951.00 1.50% 11,643,015.00 1.50% 11,817,663.00

  2.  Classified Salaries

     a.  Base Salaries 6,802,176.00 6,904,208.00

     b.  Step & Column Adjustment 102,032.00 103,571.00

     c.  Cost-of-Living Adjustment

     d.  Other Adjustments

     e.  Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 6,802,176.00 1.50% 6,904,208.00 1.50% 7,007,779.00

  3.  Employee Benefits 3000-3999 9,164,713.00 12.20% 10,282,594.00 12.58% 11,575,741.00

  4.  Books and Supplies 4000-4999 28,281,667.00 -93.84% 1,741,630.00 -5.46% 1,646,530.00

  5.  Services and Other Operating Expenditures 5000-5999 4,813,976.00 -8.78% 4,391,506.00 -9.60% 3,969,936.00

  6.  Capital Outlay 6000-6999 638,000.00 0.00% 638,000.00 0.00% 638,000.00

  7.  Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 1,239,218.00 0.00% 1,239,218.00 0.00% 1,239,218.00

  8.  Other Outgo - Transfers of Indirect Costs 7300-7399 204,136.00 -0.17% 203,788.00 -3.11% 197,453.00
  9.  Other Financing Uses
     a.  Transfers Out 7600-7629 493,872.00 0.00% 493,872.00 0.00% 493,872.00

     b.  Other Uses 7630-7699 0.00 0.00% 0.00%

10.  Other Adjustments (Explain in Section F below)

11.  Total (Sum lines B1 thru B10) 63,108,709.00 -40.52% 37,537,831.00 2.79% 38,586,192.00

C. NET INCREASE (DECREASE) IN FUND BALANCE

 (Line A6 minus line B11) (15,113,181.00) 0.00 0.00

D. FUND BALANCE

  1.  Net Beginning Fund Balance (Form 01, line F1e) 17,529,778.00 2,416,597.00 2,416,597.00

  2.  Ending Fund Balance (Sum lines C and D1) 2,416,597.00 2,416,597.00 2,416,597.00
  3.  Components of Ending Fund Balance
      a. Nonspendable 9710-9719 0.00

      b. Restricted 9740 2,416,597.00 2,416,597.00 2,416,597.00

      c. Committed

          1. Stabilization Arrangements 9750

          2. Other Commitments 9760

      d. Assigned 9780

      e. Unassigned/Unappropriated

          1. Reserve for Economic Uncertainties 9789

          2. Unassigned/Unappropriated 9790 0.00 0.00 0.00

      f. Total Components of Ending Fund Balance

          (Line D3f must agree with line D2) 2,416,597.00 2,416,597.00 2,416,597.00
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Description
Object
Codes

2021-22
Budget

(Form 01)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

E. AVAILABLE RESERVES

  1. General Fund 

      a. Stabilization Arrangements 9750
      b. Reserve for Economic Uncertainties 9789

      c. Unassigned/Unappropriated 9790

(Enter reserve projections for subsequent years 1 and 2

  in Columns C and E; current year - Column A - is extracted.)

  2. Special Reserve Fund - Noncapital Outlay (Fund 17)

      a. Stabilization Arrangements 9750

      b. Reserve for Economic Uncertainties 9789

      c. Unassigned/Unappropriated 9790

  3. Total Available Reserves (Sum lines E1a thru E2c)
F. ASSUMPTIONS
Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years.  Further, please include an explanation for any significant expenditure adjustments
projected in lines B1d, B2d, and B10.  For additional information, please refer to the Budget Assumptions section of the 
SACS Financial Reporting Software User Guide.
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Description
Object
Codes

2021-22
Budget

(Form 01)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
  current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
  1. LCFF/Revenue Limit Sources 8010-8099 94,803,557.00 -1.87% 93,032,108.00 1.72% 94,633,899.00
  2.  Federal Revenues 8100-8299 14,710,602.00 -57.99% 6,179,553.00 0.97% 6,239,771.00
  3.  Other State Revenues 8300-8599 10,068,977.00 -24.87% 7,564,872.00 7.13% 8,104,553.00
  4.  Other Local Revenues 8600-8799 6,778,738.00 1.51% 6,881,288.00 1.85% 7,008,767.00
  5.  Other Financing Sources
     a.  Transfers In 8900-8929 0.00 0.00% 0.00 0.00% 0.00
     b.  Other Sources 8930-8979 0.00 0.00% 0.00 0.00% 0.00
     c.  Contributions 8980-8999 0.00 0.00% 0.00 0.00% 0.00

  6.  Total (Sum lines A1 thru A5c) 126,361,874.00 -10.05% 113,657,821.00 2.05% 115,986,990.00

B. EXPENDITURES AND OTHER FINANCING USES

  1.  Certificated Salaries

     a.  Base Salaries 52,846,909.00 53,639,605.00

     b.  Step & Column Adjustment 792,696.00 804,580.00

     c.  Cost-of-Living Adjustment 0.00 0.00

     d.  Other Adjustments 0.00 0.00

     e.  Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 52,846,909.00 1.50% 53,639,605.00 1.50% 54,444,185.00

  2.  Classified Salaries

     a.  Base Salaries 16,589,242.00 16,838,086.00

     b.  Step & Column Adjustment 248,844.00 252,577.00

     c.  Cost-of-Living Adjustment 0.00 0.00

     d.  Other Adjustments 0.00 0.00

     e.  Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 16,589,242.00 1.50% 16,838,086.00 1.50% 17,090,663.00

  3.  Employee Benefits 3000-3999 27,298,791.00 10.14% 30,066,903.00 10.60% 33,254,338.00

  4.  Books and Supplies 4000-4999 31,464,322.00 -84.35% 4,924,285.00 -1.93% 4,829,185.00

  5.  Services and Other Operating Expenditures 5000-5999 11,819,326.00 -3.57% 11,396,856.00 -3.70% 10,975,286.00

  6.  Capital Outlay 6000-6999 1,406,000.00 0.00% 1,406,000.00 0.00% 1,406,000.00

  7.  Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 1,398,778.00 0.00% 1,398,778.00 0.00% 1,398,778.00

  8.  Other Outgo - Transfers of Indirect Costs 7300-7399 (763,550.00) 0.05% (763,898.00) 0.83% (770,233.00)
  9.  Other Financing Uses
     a.  Transfers Out 7600-7629 493,872.00 0.00% 493,872.00 0.00% 493,872.00

     b.  Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00

10.  Other Adjustments 0.00 0.00

11.  Total (Sum lines B1 thru B10) 142,553,690.00 -16.24% 119,400,487.00 3.12% 123,122,074.00

C. NET INCREASE (DECREASE) IN FUND BALANCE

 (Line A6 minus line B11) (16,191,816.00) (5,742,666.00) (7,135,084.00)

D. FUND BALANCE

  1.  Net Beginning Fund Balance (Form 01, line F1e) 46,945,945.00 30,754,129.00 25,011,463.00
  2.  Ending Fund Balance (Sum lines C and D1) 30,754,129.00 25,011,463.00 17,876,379.00
  3.  Components of Ending Fund Balance

      a. Nonspendable 9710-9719 120,000.00 120,000.00 120,000.00
      b. Restricted 9740 2,416,597.00 2,416,597.00 2,416,597.00
      c. Committed
          1. Stabilization Arrangements 9750 0.00 0.00 0.00
          2. Other Commitments 9760 0.00 0.00 0.00
      d. Assigned 9780 18,238,773.00 14,116,831.00 6,721,236.00

      e. Unassigned/Unappropriated
          1. Reserve for Economic Uncertainties 9789 9,978,759.00 8,358,035.00 8,618,546.00
          2. Unassigned/Unappropriated 9790 0.00 0.00 0.00
      f. Total Components of Ending Fund Balance

          (Line D3f must agree with line D2) 30,754,129.00 25,011,463.00 17,876,379.00
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Description
Object
Codes

2021-22
Budget

(Form 01)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

E. AVAILABLE RESERVES

  1. General Fund 
      a. Stabilization Arrangements 9750 0.00 0.00 0.00

      b. Reserve for Economic Uncertainties 9789 9,978,759.00 8,358,035.00 8,618,546.00

      c. Unassigned/Unappropriated 9790 0.00 0.00 0.00

      d. Negative Restricted Ending Balances

         (Negative resources 2000-9999) 979Z 0.00 0.00

  2. Special Reserve Fund - Noncapital Outlay (Fund 17)
      a. Stabilization Arrangements 9750 0.00 0.00 0.00

      b. Reserve for Economic Uncertainties 9789 0.00 0.00  0.00

      c. Unassigned/Unappropriated 9790 0.00 0.00 0.00
  3. Total Available Reserves - by Amount (Sum lines E1a thru E2c) 9,978,759.00 8,358,035.00 8,618,546.00

  4. Total Available Reserves - by Percent (Line E3 divided by Line F3c) 7.00% 7.00%  7.00%

F. RECOMMENDED RESERVES

  1. Special Education Pass-through Exclusions

      For districts that serve as the administrative unit (AU) of a

      special education local plan area (SELPA):

      a. Do you choose to exclude from the reserve calculation

           the pass-through funds distributed to SELPA members? No

      b. If you are the SELPA AU and are excluding special

          education pass-through funds:
          1. Enter the name(s) of the SELPA(s):

          2. Special education pass-through funds 

              (Column A: Fund 10, resources 3300-3499, 6500-6540 and 6546,

              objects 7211-7213 and 7221-7223; enter projections
              for subsequent years 1 and 2 in Columns C and E) 0.00 0.00 0.00

  2. District ADA  

       Used to determine the reserve standard percentage level on line F3d

       (Col. A: Form A, Estimated P-2 ADA column, Lines A4 and C4; enter projections) 8,406.21 8,268.96 8,202.97

  3. Calculating the Reserves
      a. Expenditures and Other Financing Uses (Line B11) 142,553,690.00 119,400,487.00 123,122,074.00

      b. Plus: Special Education Pass-through Funds (Line F1b2, if Line F1a is No) 0.00 0.00 0.00

      c. Total Expenditures and Other Financing Uses
          (Line F3a plus line F3b) 142,553,690.00 119,400,487.00 123,122,074.00

      d. Reserve Standard Percentage Level

         (Refer to Form 01CS, Criterion 10 for calculation details) 3% 3% 3%

      e. Reserve Standard - By Percent (Line F3c times F3d) 4,276,610.70 3,582,014.61 3,693,662.22

      f. Reserve Standard - By Amount

         (Refer to Form 01CS, Criterion 10 for calculation details) 0.00 0.00 0.00

      g. Reserve Standard (Greater of Line F3e or F3f) 4,276,610.70 3,582,014.61 3,693,662.22

      h. Available Reserves (Line E3) Meet Reserve Standard (Line F3g) YES YES YES
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Provide methodology and assumptions used to estimate ADA, enrollment, revenues, expenditures, reserves and fund balance, and multiyear 
commitments (including cost-of-living adjustments).

Deviations from the standards must be explained and may affect the approval of the budget.

CRITERIA AND STANDARDS 

1. CRITERION: Average Daily Attendance

STANDARD:  Funded average daily attendance (ADA) has not been overestimated in 1) the first prior fiscal year OR in 2) two or more of the 
previous three fiscal years by more than the following percentage levels:

Percentage Level District ADA
3.0%        0          to            300
2.0%    301          to         1,000
1.0% 1,001        and         over

District ADA (Form A, Estimated P-2 ADA column, lines A4 and C4): 8,406

District's ADA Standard Percentage Level: 1.0%

1A. Calculating the District's ADA Variances

DATA ENTRY: For the Third, Second, and First Prior Years, enter Estimated Funded ADA in the Original Budget Funded ADA column; enter district regular ADA and charter school ADA
corresponding to financial data reported in the General Fund, only, for the Third, Second, and First Prior Years. All other data are extracted.

Original Budget Estimated/Unaudited Actuals ADA Variance Level
Funded ADA Funded ADA            (If Budget is greater 

Fiscal Year (Form A, Lines A4 and C4) (Form A, Lines A4 and C4) than Actuals, else N/A) Status
Third Prior Year (2018-19)

     District Regular 8,899 8,887
     Charter School

     Total ADA 8,899 8,887 0.1% Met
Second Prior Year (2019-20)

     District Regular 8,785 8,769
     Charter School

     Total ADA 8,785 8,769 0.2% Met
First Prior Year (2020-21)

     District Regular 8,784 8,769
     Charter School 0

     Total ADA 8,784 8,769 0.2% Met
Budget Year (2021-22)

     District Regular 8,769
     Charter School 0

     Total ADA 8,769

1B. Comparison of District ADA to the Standard

DATA ENTRY:  Enter an explanation if the standard is not met.

1a. STANDARD MET - Funded ADA has not been overestimated by more than the standard percentage level for the first prior year.

Explanation:

(required if NOT met)

1b. STANDARD MET - Funded ADA has not been overestimated by more than the standard percentage level for two or more of the previous three years.

Explanation:

(required if NOT met)
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2. CRITERION: Enrollment

STANDARD:  Projected enrollment has not been overestimated in 1) the first prior fiscal year OR in 2) two or more of the previous three fiscal years 
by more than the following percentage levels:

Percentage Level District ADA
3.0%        0          to            300
2.0%    301          to         1,000
1.0% 1,001        and         over

District ADA (Form A, Estimated P-2 ADA column, lines A4 and C4): 8,406

District's Enrollment Standard Percentage Level: 1.0%

2A. Calculating the District's Enrollment Variances

DATA ENTRY: Enter data in the Enrollment, Budget, column for all fiscal years and in the Enrollment, CBEDS Actual column for the First Prior Year; all other data are extracted or calculated.
CBEDS Actual enrollment data preloaded in the District Regular lines will include both District Regular and Charter School enrollment. Districts will need to adjust the District Regular enrollment
lines and the Charter School enrollment lines accordingly. Enter district regular enrollment and charter school enrollment corresponding to financial data reported in the General Fund, only, for all
fiscal years.

Enrollment Variance Level

Enrollment (If Budget is greater

Fiscal Year Budget CBEDS Actual than Actual, else N/A) Status
Third Prior Year (2018-19)

     District Regular 9,120 9,120
     Charter School

Total Enrollment 9,120 9,120 0.0% Met
Second Prior Year (2019-20)

     District Regular 9,036 9,036
     Charter School

Total Enrollment 9,036 9,036 0.0% Met
First Prior Year (2020-21)

     District Regular 8,607 8,607
     Charter School

Total Enrollment 8,607 8,607 0.0% Met
Budget Year (2021-22)

     District Regular 8,662
     Charter School

Total Enrollment 8,662

2B. Comparison of District Enrollment to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Enrollment has not been overestimated by more than the standard percentage level for the first prior year.

Explanation:

(required if NOT met)

1b. STANDARD MET - Enrollment has not been overestimated by more than the standard percentage level for two or more of the previous three years.

Explanation:

(required if NOT met)
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3. CRITERION: ADA to Enrollment 

STANDARD: Projected second period (P-2) average daily attendance (ADA) to enrollment ratio for any of the budget year or two subsequent fiscal years
has not increased from the historical average ratio from the three prior fiscal years by more than one half of one percent (0.5%).

3A. Calculating the District's ADA to Enrollment Standard

DATA ENTRY: All data are extracted or calculated. Data should reflect district regular and charter school ADA/enrollment corresponding to financial data reported in the General Fund, only, for
all fiscal years.

P-2 ADA Enrollment  
 Estimated/Unaudited Actuals CBEDS Actual  Historical Ratio

Fiscal Year (Form A, Lines A4 and C4) (Criterion 2, Item 2A) of ADA to Enrollment
Third Prior Year (2018-19)

     District Regular 8,887 9,120
     Charter School 0

Total ADA/Enrollment 8,887 9,120 97.4%

Second Prior Year (2019-20)
     District Regular 8,769 9,036
     Charter School

Total ADA/Enrollment 8,769 9,036 97.0%
First Prior Year (2020-21)

     District Regular 8,769 8,607
     Charter School 0

Total ADA/Enrollment 8,769 8,607 101.9%

Historical Average Ratio: 98.8%

District's ADA to Enrollment Standard (historical average ratio plus 0.5%): 99.3%

3B. Calculating the District's Projected Ratio of ADA to Enrollment

DATA ENTRY: Enter data in the Estimated P-2 ADA column for the two subsequent years. Enter data in the Enrollment column for the two subsequent years. Data should reflect district regular
and charter school ADA/enrollment corresponding to financial data reported in the General Fund only, for all fiscal years. All other data are extracted or calculated.

Estimated P-2 ADA Enrollment

Budget Budget/Projected

Fiscal Year (Form A, Lines A4 and C4) (Criterion 2, Item 2A) Ratio of ADA to Enrollment Status
Budget Year (2021-22)

     District Regular 8,406 8,662
     Charter School 0

Total ADA/Enrollment 8,406 8,662 97.0% Met
1st Subsequent Year (2022-23)

     District Regular 8,269 8,521
     Charter School

Total ADA/Enrollment 8,269 8,521 97.0% Met
2nd Subsequent Year (2023-24)

     District Regular 8,203 8,453
     Charter School

Total ADA/Enrollment 8,203 8,453 97.0% Met

3C. Comparison of District ADA to Enrollment Ratio to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected P-2 ADA to enrollment ratio has not exceeded the standard for the budget and two subsequent fiscal years.

Explanation:

(required if NOT met)
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4. CRITERION: LCFF Revenue

STANDARD:  Projected local control funding formula (LCFF) revenue for any of the budget year or two subsequent fiscal years has not changed from the
prior fiscal year by more than the change in population, plus the district's gap funding or cost-of-living adjustment (COLA)¹ and its economic recovery
target payment, plus or minus one percent.

For basic aid districts, projected LCFF revenue has not changed from the prior fiscal year by more than the percent change in property tax revenues plus
or minus one percent.

For districts funded by necessary small school formulas, projected LCFF revenue has not changed from the prior fiscal year amount by more than the
district's gap funding or COLA¹ and its economic recovery target payment, plus or minus one percent.

¹ Districts that are already at or above their LCFF target funding as described in Education Code Section 42238.03(d) receive no gap funding. These
districts have a COLA applied to their LCFF target, but their year-over-year revenue increase might be less than the statutory COLA due to certain local
factors and components of the funding formula.

4A. District's LCFF Revenue Standard

Indicate which standard applies:

LCFF Revenue

Basic Aid

Necessary Small School

The District must select which LCFF revenue standard applies.
LCFF Revenue Standard selected: LCFF Revenue

4A1. Calculating the District's LCFF Revenue Standard

DATA ENTRY: Enter data in Step 1a for the two subsequent fiscal years. All other data is extracted or calculated. Enter data for Steps 2a through 2b1. All other data is calculated.

Note: Due to the full implementation of LCFF, gap funding and the economic recovery target increment payment amounts are no longer applicable.

Projected LCFF Revenue

Prior Year Budget Year 1st Subsequent Year 2nd Subsequent Year
Step 1 - Change in Population (2020-21) (2021-22) (2022-23) (2023-24)

a. ADA (Funded)

(Form A, lines A6 and C4) 8,785.25 8,785.02 8,422.20 8,268.93

b. Prior Year ADA (Funded) 8,785.25 8,785.02 8,422.20

c. Difference (Step 1a minus Step 1b) (0.23) (362.82) (153.27)

d. Percent Change Due to Population

(Step 1c divided by Step 1b) 0.00% -4.13% -1.82%

Step 2 - Change in Funding Level 

a. Prior Year LCFF Funding 90,889,199.00 94,803,557.00 93,032,108.00
b1. COLA percentage 0.00% 5.07% 2.48%
b2. COLA amount (proxy for purposes of this

criterion) 0.00 4,806,540.34 2,307,196.28
c. Percent Change Due to Funding Level

(Step 2b2 divided by Step 2a) 0.00% 5.07% 2.48%

Step 3 - Total Change in Population and Funding Level
(Step 1d plus Step 2c) 0.00% 0.94% 0.66%

LCFF Revenue Standard (Step 3, plus/minus 1%): -1.00% to 1.00% -.06% to 1.94% -.34% to 1.66%
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4A2. Alternate LCFF Revenue Standard - Basic Aid

DATA ENTRY: If applicable to your district, input data in the 1st and 2nd Subsequent Year columns for projected local property taxes; all other data are extracted or calculated. 

Basic Aid District Projected LCFF Revenue 

Prior Year Budget Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Projected Local Property Taxes
(Form 01, Objects 8021 - 8089) 32,236,759.00 32,236,759.00 32,236,759.00 32,236,759.00

Percent Change from Previous Year N/A N/A N/A
Basic Aid Standard

(percent change from

previous year, plus/minus 1%): N/A N/A N/A

4A3. Alternate LCFF Revenue Standard - Necessary Small School

DATA ENTRY: All data are extracted or calculated. 

Necessary Small School District Projected LCFF Revenue 

Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)
Necessary Small School Standard

(COLA Step 2c, plus/minus 1%): N/A N/A N/A

4B. Calculating the District's Projected Change in LCFF Revenue 

DATA ENTRY: Enter data in the 1st and 2nd Subsequent Year columns for LCFF Revenue; all other data are extracted or calculated. 

Prior Year Budget Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

LCFF Revenue

(Fund 01, Objects 8011, 8012, 8020-8089) 90,889,199.00 94,803,557.00 93,032,108.00 94,633,899.00

District's Projected Change in LCFF Revenue: 4.31% -1.87% 1.72%
LCFF Revenue Standard: -1.00% to 1.00% -.06% to 1.94% -.34% to 1.66%

Status: Not Met Not Met Not Met

4C. Comparison of District LCFF Revenue to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD NOT MET - Projected change in LCFF revenue is outside the standard in one or more of the budget or two subsequent fiscal years.  Provide reasons why the  projection(s)
exceed the standard(s) and a description of the methods and assumptions used in projecting LCFF revenue.

Explanation:

(required if NOT met)

on-going changes to LCFF revenues are due to anticipated decline in enrollment.
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5. CRITERION: Salaries and Benefits

STANDARD: Projected ratio of total unrestricted salaries and benefits to total unrestricted general fund expenditures for any of the budget year or two
subsequent fiscal years has not changed from the historical average ratio from the three prior fiscal years by more than the greater of three percent or the
district's required reserves percentage.

5A. Calculating the District's Historical Average Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: All data are extracted or calculated.

Estimated/Unaudited Actuals - Unrestricted
(Resources 0000-1999) Ratio

Salaries and Benefits Total Expenditures of Unrestricted Salaries and Benefits

Fiscal Year (Form 01, Objects 1000-3999) (Form 01, Objects 1000-7499) to Total Unrestricted Expenditures 

Third Prior Year (2018-19) 65,276,668.28 73,001,623.93 89.4%

Second Prior Year (2019-20) 65,981,123.71 74,996,240.33 88.0%

First Prior Year (2020-21) 66,726,252.00 78,052,876.00 85.5%

Historical Average Ratio: 87.6%

Budget Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24)

District's Reserve Standard Percentage
(Criterion 10B, Line 4): 3.0% 3.0% 3.0%

District's Salaries and Benefits Standard
(historical average ratio, plus/minus the greater

of 3% or the district's reserve standard percentage): 84.6% to 90.6% 84.6% to 90.6% 84.6% to 90.6%

5B. Calculating the District's Projected Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: If Form MYP exists, Unrestricted Salaries and Benefits, and Total Unrestricted Expenditures data for the 1st and 2nd Subsequent Years will be extracted; if not, 
enter data for the two subsequent years. All other data are extracted or calculated. 

Budget - Unrestricted
(Resources 0000-1999)

Salaries and Benefits Total Expenditures Ratio

(Form 01, Objects 1000-3999) (Form 01, Objects 1000-7499)  of Unrestricted Salaries and Benefits
Fiscal Year (Form MYP, Lines B1-B3) (Form MYP, Lines B1-B8, B10) to Total Unrestricted Expenditures Status

Budget Year (2021-22) 69,297,102.00 79,444,981.00 87.2% Met

1st Subsequent Year (2022-23) 71,714,777.00 81,862,656.00 87.6% Met

2nd Subsequent Year (2023-24) 74,388,003.00 84,535,882.00 88.0% Met

5C. Comparison of District Salaries and Benefits Ratio to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Ratio of total unrestricted salaries and benefits to total unrestricted expenditures has met the standard for the budget and two subsequent fiscal years.

Explanation:

(required if NOT met)
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6. CRITERION: Other Revenues and Expenditures

STANDARD: Projected operating revenues (including federal, other state, and other local) or expenditures (including books and supplies,
and services and other operating), for any of the budget year or two subsequent fiscal years, have not changed from the prior fiscal year amount by more
than the percentage change in population and the funded cost-of-living adjustment (COLA) plus or minus ten percent.

For each major object category, changes that exceed the percentage change in population and the funded COLA plus or minus five percent must be
explained.

6A. Calculating the District's Other Revenues and Expenditures Standard Percentage Ranges

DATA ENTRY: All data are extracted or calculated.
Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)
1. District's Change in Population and Funding Level

(Criterion 4A1, Step 3): 0.00% 0.94% 0.66%
2. District's Other Revenues and Expenditures 

Standard Percentage Range (Line 1, plus/minus 10%): -10.00% to 10.00% -9.06% to 10.94% -9.34% to 10.66%
3. District's Other Revenues and Expenditures 

Explanation Percentage Range (Line 1, plus/minus 5%): -5.00% to 5.00% -4.06% to 5.94% -4.34% to 5.66%

6B. Calculating the District's Change by Major Object Category and Comparison to the Explanation Percentage Range (Section 6A, Line 3)

DATA ENTRY: If Form MYP exists, the 1st and 2nd Subsequent Year data for each revenue and expenditure section will be extracted; if not, enter data for the two subsequent 
years. All other data are extracted or calculated. 

Explanations must be entered for each category if the percent change for any year exceeds the district's explanation percentage range.

Percent Change Change Is Outside
Object Range / Fiscal Year Amount  Over Previous Year Explanation Range

Federal Revenue (Fund 01, Objects 8100-8299) (Form MYP, Line A2)

First Prior Year (2020-21) 16,766,443.00

Budget Year (2021-22) 14,710,602.00 -12.26% Yes

1st Subsequent Year (2022-23) 6,179,553.00 -57.99% Yes

2nd Subsequent Year (2023-24) 6,239,771.00 0.97% No

Explanation:
(required if Yes)

One-time COVID funding and timing of expenditures is causing changes in revenue.

Other State Revenue (Fund 01, Objects 8300-8599) (Form MYP, Line A3)

First Prior Year (2020-21) 14,617,893.00

Budget Year (2021-22) 10,068,977.00 -31.12% Yes

1st Subsequent Year (2022-23) 7,564,872.00 -24.87% Yes

2nd Subsequent Year (2023-24) 8,104,553.00 7.13% Yes

Explanation:
(required if Yes)

One-time COVID funding and timing of expenditures is causing changes in revenue.

Other Local Revenue (Fund 01, Objects 8600-8799) (Form MYP, Line A4)

First Prior Year (2020-21) 6,651,563.00

Budget Year (2021-22) 6,778,738.00 1.91% No

1st Subsequent Year (2022-23) 6,881,288.00 1.51% No

2nd Subsequent Year (2023-24) 7,008,767.00 1.85% No

Explanation:
(required if Yes)

Books and Supplies (Fund 01, Objects 4000-4999) (Form MYP, Line B4)

First Prior Year (2020-21) 12,052,843.00

Budget Year (2021-22) 31,464,322.00 161.05% Yes

1st Subsequent Year (2022-23) 4,924,285.00 -84.35% Yes

2nd Subsequent Year (2023-24) 4,829,185.00 -1.93% No

Explanation:
(required if Yes)

One-time COVID funding and timing of expenditures is causing changes in revenue.
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Services and Other Operating Expenditures (Fund 01, Objects 5000-5999) (Form MYP, Line B5)

First Prior Year (2020-21) 12,168,511.00

Budget Year (2021-22) 11,819,326.00 -2.87% No

1st Subsequent Year (2022-23) 11,396,856.00 -3.57% No

2nd Subsequent Year (2023-24) 10,975,286.00 -3.70% No

Explanation:
(required if Yes)

One-time COVID funding and timing of expenditures is causing changes in revenue.

6C. Calculating the District's Change in Total Operating Revenues and Expenditures (Section 6A, Line 2)

DATA ENTRY: All data are extracted or calculated.

Percent Change
Object Range / Fiscal Year Amount Over Previous Year Status

Total Federal, Other State, and Other Local Revenue (Criterion 6B)
First Prior Year (2020-21) 38,035,899.00
Budget Year (2021-22) 31,558,317.00 -17.03% Not Met
1st Subsequent Year (2022-23) 20,625,713.00 -34.64% Not Met
2nd Subsequent Year (2023-24) 21,353,091.00 3.53% Met

Total Books and Supplies, and Services and Other Operating Expenditures (Criterion 6B)
First Prior Year (2020-21) 24,221,354.00
Budget Year (2021-22) 43,283,648.00 78.70% Not Met
1st Subsequent Year (2022-23) 16,321,141.00 -62.29% Not Met
2nd Subsequent Year (2023-24) 15,804,471.00 -3.17% Met

6D. Comparison of District Total Operating Revenues and Expenditures to the Standard Percentage Range

DATA ENTRY: Explanations are linked from Section 6B if the status in Section 6C is not met; no entry is allowed below.

1a. STANDARD NOT MET - Projected total operating revenues have changed by more than the standard in one or more of the budget or two subsequent fiscal years.  Reasons for the
projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the projected operating revenues within the
standard must be entered in Section 6A above and will also display in the explanation box below.

Explanation:

Federal Revenue

(linked from 6B 

if NOT met)

One-time COVID funding and timing of expenditures is causing changes in revenue.

Explanation:
Other State Revenue

(linked from 6B 
if NOT met)

One-time COVID funding and timing of expenditures is causing changes in revenue.

Explanation:
Other Local Revenue

(linked from 6B 
if NOT met)

1b. STANDARD NOT MET - Projected total operating expenditures have changed by more than the standard in one or more of the budget or two subsequent fiscal years.  Reasons for the
projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the projected operating expenditures within the
standard must be entered in Section 6A above and will also display in the explanation box below.

Explanation:
Books and Supplies

(linked from 6B 
if NOT met)

One-time COVID funding and timing of expenditures is causing changes in revenue.

Explanation:
Services and Other Exps

(linked from 6B 
if NOT met)

One-time COVID funding and timing of expenditures is causing changes in revenue.
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7. CRITERION: Facilities Maintenance

STANDARD: Confirm that the annual contribution for facilities maintenance funding is not less than the amount required pursuant to Education Code
Section 17070.75, if applicable, and that the district is providing adequately to preserve the functionality of its facilities for their normal life in accordance
with Education Code sections 52060(d)(1) and 17002(d)(1).

Determining the District's Compliance with the Contribution Requirement for EC Section 17070.75 - Ongoing and Major Maintenance/Restricted Maintenance
Account (OMMA/RMA)

NOTE: EC Section 17070.75 requires the district to deposit into the account a minimum amount equal to or greater than three percent of the total general fund expenditures
and other financing uses for that fiscal year. Per SB 98 and SB 820 of 2020, resources 3210, 3215, 3220, 5316, 7027, 7420, and 7690 are excluded from the total
general fund expenditures calculation.

DATA ENTRY: Click the appropriate Yes or No button for special education local plan area (SELPA) administrative units (AUs); all other data are extracted or calculated. If standard is not met,
enter an X in the appropriate box and enter an explanation, if applicable.

1. a. For districts that are the AU of a SELPA, do you choose to exclude revenues that are passed through to participating members of
    the SELPA from the OMMA/RMA required minimum contribution calculation?

b. Pass-through revenues and apportionments that may be excluded from the OMMA/RMA calculation per EC Section 17070.75(b)(2)(D)
    (Fund 10, resources 3300-3499, 6500-6540 and 6546, objects 7211-7213 and 7221-7223) 0.00

2. Ongoing and Major Maintenance/Restricted Maintenance Account

a. Budgeted Expenditures and Other
    Financing Uses (Form 01, 
    objects 1000-7999, exclude  
    resources 3210, 3215, 3220, 5316, 
    7027, 7420, and 7690) 138,297,505.00
b. Plus: Pass-through Revenues 3% Required Budgeted Contribution¹
    and Apportionments Minimum Contribution to the Ongoing and Major 
    (Line 1b, if line 1a is No) (Line 2c times 3%) Maintenance Account Status
c. Net Budgeted Expenditures 
    and Other Financing Uses 138,297,505.00 4,148,925.15 4,144,618.00 Not Met

¹ Fund 01, Resource 8150, Objects 8900-8999

If standard is not met, enter an X in the box that best describes why the minimum required contribution was not made:

  Not applicable (district does not participate in the Leroy F. Greene School Facilities Act of 1998)

  Exempt (due to district's small size [EC Section 17070.75 (b)(2)(E)])

  Other (explanation must be provided)

Explanation:

(required if NOT met

and Other is marked)
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8. CRITERION: Deficit Spending

STANDARD: Unrestricted deficit spending (total unrestricted expenditures and other financing uses is greater than total unrestricted revenues and other
financing sources) as a percentage of total unrestricted expenditures and other financing uses, has not exceeded one-third of the district's available
reserves¹ as a percentage of total expenditures and other financing uses² in two out of three prior fiscal years.

8A. Calculating the District's Deficit Spending Standard Percentage Levels

DATA ENTRY: All data are extracted or calculated.
Third Prior Year Second Prior Year First Prior Year

(2018-19) (2019-20) (2020-21)
1. District's Available Reserve Amounts (resources 0000-1999)

a. Stabilization Arrangements
    (Funds 01 and 17, Object 9750) 0.00 0.00 0.00
b. Reserve for Economic Uncertainties
    (Funds 01 and 17, Object 9789) 7,889,344.00 8,036,235.00 7,895,337.00
c. Unassigned/Unappropriated
    (Funds 01 and 17, Object 9790) 6,474,638.02 15,089,509.21 20,456,124.00
d. Negative General Fund Ending Balances in Restricted
    Resources (Fund 01, Object 979Z, if negative, for each of
    resources 2000-9999) 0.00 (19,098.47) 0.00
e. Available Reserves (Lines 1a through 1d) 14,363,982.02 23,106,645.74 28,351,461.00

2. Expenditures and Other Financing Uses
a. District's Total Expenditures and Other Financing Uses
    (Fund 01, objects 1000-7999) 112,837,403.13 113,309,044.11 123,019,803.00
b. Plus: Special Education Pass-through Funds (Fund 10, resources
    3300-3499, 6500-6540 and 6546, objects 7211-7213 and 7221-7223) 0.00
c. Total Expenditures and Other Financing Uses
    (Line 2a plus Line 2b) 112,837,403.13 113,309,044.11 123,019,803.00

3. District's Available Reserve Percentage
(Line 1e divided by Line 2c) 12.7% 20.4% 23.0%

District's Deficit Spending Standard Percentage Levels
(Line 3 times 1/3): 4.2% 6.8% 7.7%

¹Available reserves are the unrestricted amounts in the Stabilization Arrangement, Reserve for 
Economic Uncertainties, and Unassigned/Unappropriated accounts in the General Fund and the 
Special Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by 
any negative ending balances in restricted resources in the General Fund.

²A school district that is the Administrative Unit of a Special Education Local Plan Area (SELPA)
may exclude from its expenditures the distribution of funds to its participating members.

8B. Calculating the District's Deficit Spending Percentages

DATA ENTRY: All data are extracted or calculated. 

Net Change in Total Unrestricted Expenditures Deficit Spending Level

Unrestricted Fund Balance and Other Financing Uses (If Net Change in Unrestricted Fund

Fiscal Year (Form 01, Section E) (Form 01, Objects 1000-7999) Balance is negative, else N/A) Status

Third Prior Year (2018-19) 4,677,859.96 74,055,295.93 N/A Met

Second Prior Year (2019-20) 4,971,101.90 76,346,240.33 N/A Met

First Prior Year (2020-21) (2,389,876.00) 78,052,876.00 3.1% Met

Budget Year (2021-22) (Information only) (1,078,635.00) 79,444,981.00

8C. Comparison of District Deficit Spending to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Unrestricted deficit spending, if any, has not exceeded the standard percentage level in two or more of the three prior years.

Explanation:

(required if NOT met)

District priority will be to reduce deficit spending.
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9. CRITERION: Fund Balance

STANDARD: Budgeted beginning unrestricted general fund balance has not been overestimated for two out of three prior fiscal years by more than the
following percentage levels:

Percentage Level ¹      District ADA   
1.7%                            0   to                   300
1.3%                        301   to                1,000
1.0%                     1,001   to              30,000
0.7%                   30,001   to            400,000
0.3%                 400,001 and                 over

¹ Percentage levels equate to a rate of deficit spending which would eliminate recommended reserves for
economic uncertainties over a three year period.

District Estimated P-2 ADA (Form A, Lines A6 and C4): 8,422

District's Fund Balance Standard Percentage Level: 1.0%

9A. Calculating the District's Unrestricted General Fund Beginning Balance Percentages

DATA ENTRY: Enter data in the Original Budget column for the First, Second, and Third Prior Years; all other data are extracted or calculated.

Unrestricted General Fund Beginning Balance ² Beginning Fund Balance

(Form 01, Line F1e, Unrestricted Column) Variance Level

Fiscal Year Original Budget Estimated/Unaudited Actuals (If overestimated, else N/A) Status

Third Prior Year (2018-19) 22,157,080.00 22,157,080.26 N/A Met

Second Prior Year (2019-20) 27,007,969.00 26,834,940.22 0.6% Met

First Prior Year (2020-21) 31,806,043.00 31,806,043.00 0.0% Met
Budget Year (2021-22) (Information only) 29,416,167.00

² Adjusted beginning balance, including audit adjustments and other restatements (objects 9791-9795)

9B. Comparison of District Unrestricted Beginning Fund Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Unrestricted general fund beginning fund balance has not been overestimated by more than the standard percentage level for two or more of the previous three
years.

Explanation:

(required if NOT met)

7.1 p. 109+



Westminster Elementary
Orange County

2021-22 July 1 Budget
General Fund

School District Criteria and Standards Review
30 66746 0000000

Form 01CS

California Dept of Education
SACS Financial Reporting Software - 2021.1.0
File: cs-a (Rev 02/26/2021) Page 12 of 27 Printed:  6/18/2021  11:21 AM

10. CRITERION: Reserves

STANDARD: Available reserves¹ for any of the budget year or two subsequent fiscal years are not less than the following percentages or amounts² as
applied to total expenditures and other financing uses³:

DATA ENTRY: Budget Year data are extracted. If Form MYP exists, 1st and 2nd Subsequent Year data will be extracted. If not, enter district regular ADA
and charter school ADA corresponding to financial data reported in the General Fund, only, for the two subsequent years.

Percentage Level      District ADA    
5% or $71,000 (greater of)                            0   to                   300
4% or $71,000 (greater of)                        301   to                1,000

3%                     1,001   to              30,000
2%                   30,001   to            400,000
1%                 400,001 and                 over

¹ Available reserves are the unrestricted amounts in the Stabilization Arrangements, Reserve for Economic
Uncertainties, and Unassigned/Unappropriated accounts in the General Fund and the Special Reserve
Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by any negative ending
balances in restricted resources in the General Fund.

² Dollar amounts to be adjusted annually by the prior year statutory cost-of-living adjustment, as referenced
in Education Code Section 42238.02, rounded to the nearest thousand.

³ A school district that is the Administrative Unit (AU) of a Special Education Local Plan Area (SELPA) may
exclude from its expenditures the distribution of funds to its participating members.

Budget Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24)

District Estimated P-2 ADA (Budget Year, Form A, Lines A4 and C4. 8,406 8,269 8,203
Subsequent Years, Form MYP, Line F2, if available.)

District's Reserve Standard Percentage Level: 3% 3% 3%

10A. Calculating the District's Special Education Pass-through Exclusions (only for districts that serve as the AU of a SELPA)

DATA ENTRY: For SELPA AUs, if Form MYP exists, all data will be extracted including the Yes/No button selection. If not, click the appropriate Yes or No button 
for item 1 and, if Yes, enter data for item 2a and for the two subsequent years in item 2b; Budget Year data are extracted.

For districts that serve as the AU of a SELPA (Form MYP, Lines F1a, F1b1, and F1b2):

1. Do you choose to exclude from the reserve calculation the pass-through funds distributed to SELPA members? No
2. If you are the SELPA AU and are excluding special education pass-through funds:

a.   Enter the name(s) of the SELPA(s):

Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)
b.   Special Education Pass-through Funds 
      (Fund 10, resources 3300-3499, 6500-6540 and 6546, 
      objects 7211-7213 and 7221-7223) 0.00 0.00 0.00

10B. Calculating the District's Reserve Standard

DATA ENTRY: If Form MYP exists, 1st and 2nd Subsequent Year data for lines 1 and 2 will be extracted; if not, enter data for the two subsequent years. 
All other data are extracted or calculated. 

Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

1. Expenditures and Other Financing Uses

(Fund 01, objects 1000-7999) (Form MYP, Line B11) 142,553,690.00 119,400,487.00 123,122,074.00

2. Plus: Special Education Pass-through

(Criterion 10A, Line 2b, if Criterion 10A, Line 1 is No) 0.00 0.00 0.00

3. Total Expenditures and Other Financing Uses

(Line B1 plus Line B2) 142,553,690.00 119,400,487.00 123,122,074.00

4. Reserve Standard Percentage Level 3% 3% 3%

5. Reserve Standard - by Percent

(Line B3 times Line B4) 4,276,610.70 3,582,014.61 3,693,662.22

6. Reserve Standard - by Amount

($71,000 for districts with 0 to 1,000 ADA, else 0) 0.00 0.00 0.00
7. District's Reserve Standard

(Greater of Line B5 or Line B6) 4,276,610.70 3,582,014.61 3,693,662.22
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10C. Calculating the District's Budgeted Reserve Amount

DATA ENTRY: If Form MYP exists, 1st and 2nd Subsequent Year data for lines 1 through 7 will be extracted; if not, enter data for the two subsequent years. 
All other data are extracted or calculated. 

Reserve Amounts
(Unrestricted resources 0000-1999 except Line 4):

Budget Year
(2021-22)

1st Subsequent Year
(2022-23)

2nd Subsequent Year
(2023-24)

1. General Fund - Stabilization Arrangements
(Fund 01, Object 9750) (Form MYP, Line E1a) 0.00 0.00 0.00

2. General Fund - Reserve for Economic Uncertainties

(Fund 01, Object 9789) (Form MYP, Line E1b) 9,978,759.00 8,358,035.00 8,618,546.00

3. General Fund - Unassigned/Unappropriated Amount

(Fund 01, Object 9790) (Form MYP, Line E1c) 0.00 0.00 0.00
4. General Fund - Negative Ending Balances in Restricted Resources

(Fund 01, Object 979Z, if negative, for each of resources 2000-9999)
(Form MYP, Line E1d) 0.00 0.00 0.00

5. Special Reserve Fund - Stabilization Arrangements

(Fund 17, Object 9750) (Form MYP, Line E2a) 0.00
6. Special Reserve Fund - Reserve for Economic Uncertainties

(Fund 17, Object 9789) (Form MYP, Line E2b) 0.00

7. Special Reserve Fund - Unassigned/Unappropriated Amount

(Fund 17, Object 9790) (Form MYP, Line E2c) 0.00

8. District's Budgeted Reserve Amount

(Lines C1 thru C7) 9,978,759.00 8,358,035.00 8,618,546.00
9. District's Budgeted Reserve Percentage (Information only)

(Line 8 divided by Section 10B, Line 3) 7.00% 7.00% 7.00%
District's Reserve Standard 

(Section 10B, Line 7): 4,276,610.70 3,582,014.61 3,693,662.22

Status: Met Met Met

10D. Comparison of District Reserve Amount to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected available reserves have met the standard for the budget and two subsequent fiscal years.

Explanation:

(required if NOT met)
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SUPPLEMENTAL INFORMATION

DATA ENTRY: Click the appropriate Yes or No button for items S1 through S4. Enter an explanation for each Yes answer.

S1. Contingent Liabilities

1a. Does your district have any known or contingent liabilities (e.g., financial or program audits, litigation,
state compliance reviews) that may impact the budget? No

1b. If Yes, identify the liabilities and how they may impact the budget:

S2. Use of One-time Revenues for Ongoing Expenditures

1a. Does your district have ongoing general fund expenditures in the budget in excess of one percent of
the total general fund expenditures that are funded with one-time resources? No

1b. If Yes, identify the expenditures and explain how the one-time resources will be replaced to continue funding the ongoing expenditures in the following fiscal years:

S3. Use of Ongoing Revenues for One-time Expenditures

1a. Does your district have large non-recurring general fund expenditures that are funded with ongoing

general fund revenues? No

1b. If Yes, identify the expenditures:

S4. Contingent Revenues

1a. Does your district have projected revenues for the budget year or either of the two subsequent fiscal years
contingent on reauthorization by the local government, special legislation, or other definitive act 
(e.g., parcel taxes, forest reserves)? No

1b. If Yes, identify any of these revenues that are dedicated for ongoing expenses and explain how the revenues will be replaced or expenditures reduced:
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S5. Contributions

Identify projected contributions from unrestricted resources in the general fund to restricted resources in the general fund for the budget year and two subsequent fiscal years. Provide
an explanation if contributions have changed from the prior fiscal year amounts by more than $20,000 and more than ten percent. Explanation should include whether contributions are
ongoing or one-time in nature.

Identify projected transfers to or from the general fund to cover operating deficits in either the general fund or any other fund for the budget year and two subsequent fiscal years.
Provide an explanation if transfers have changed from the prior fiscal year amounts by more than $20,000 and more than ten percent. Explanation should include whether transfers are
ongoing or one-time in nature.

Estimate the impact of any capital projects on the general fund operational budget.

District's Contributions and Transfers Standard:
-10.0% to +10.0%

or -$20,000 to +$20,000

S5A. Identification of the District's Projected Contributions, Transfers, and Capital Projects that may Impact the General Fund

DATA ENTRY: For Contributions, enter data in the Projection column for the 1st and 2nd Subsequent Years. Contributions for the First Prior Year and Budget Year data will be extracted. For
Transfers In and Transfers Out, the First Prior Year and Budget Year data will be extracted. If Form MYP exists, the data will be extracted for the 1st and 2nd Subsequent Years. If Form MYP
does not exist, enter data for the 1st and 2nd Subsequent Years. Click the appropriate button for 1d. All other data are extracted or calculated.

Description / Fiscal Year Projection Amount of Change Percent Change Status

1a. Contributions, Unrestricted General Fund (Fund 01, Resources 0000-1999, Object 8980)
First Prior Year (2020-21) (18,148,032.00)
Budget Year (2021-22) (18,910,649.00) 762,617.00 4.2% Met
1st Subsequent Year (2022-23) (18,767,054.00) (143,595.00) -0.8% Met
2nd Subsequent Year (2023-24) (18,767,054.00) 0.00 0.0% Met

1b. Transfers In, General Fund *
First Prior Year (2020-21) 0.00
Budget Year (2021-22) 0.00 0.00 0.0% Met
1st Subsequent Year (2022-23) 0.00 0.00 0.0% Met
2nd Subsequent Year (2023-24) 0.00 0.00 0.0% Met

1c. Transfers Out, General Fund *
First Prior Year (2020-21) 493,872.00
Budget Year (2021-22) 493,872.00 0.00 0.0% Met
1st Subsequent Year (2022-23) 493,872.00 0.00 0.0% Met
2nd Subsequent Year (2023-24) 493,872.00 0.00 0.0% Met

1d. Impact of Capital Projects
Do you have any capital projects that may impact the general fund operational budget? No

* Include transfers used to cover operating deficits in either the general fund or any other fund.

S5B. Status of the District's Projected Contributions, Transfers, and Capital Projects

DATA ENTRY: Enter an explanation if Not Met for items 1a-1c or if Yes for item 1d.

1a. MET - Projected contributions have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
(required if NOT met)

1b. MET - Projected transfers in have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
(required if NOT met)
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1c. MET - Projected transfers out have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
(required if NOT met)

1d. NO - There are no capital projects that may impact the general fund operational budget.

Project Information:

(required if YES)
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S6. Long-term Commitments

Identify all existing and new multiyear commitments¹ and their annual required payments for the budget year and two subsequent fiscal years.

Explain how any increase in annual payments will be funded. Also explain how any decrease to funding sources used to pay long-term commitments will be replaced.

¹ Include multiyear commitments, multiyear debt agreements, and new programs or contracts that result in long-term obligations.

S6A. Identification of the District's Long-term Commitments

DATA ENTRY: Click the appropriate button in item 1 and enter data in all columns of item 2 for applicable long-term commitments; there are no extractions in this section.

1. Does your district have long-term (multiyear) commitments?
(If No, skip item 2 and Sections S6B and S6C) Yes

2. If Yes to item 1, list all new and existing multiyear commitments and required annual debt service amounts. Do not include long-term commitments for postemployment benefits other
than pensions (OPEB); OPEB is disclosed in item S7A.

# of Years SACS Fund and Object Codes Used For: Principal Balance
Type of Commitment Remaining Funding Sources (Revenues) Debt Service (Expenditures) as of July 1, 2021

Leases 16 Fund 40 - 8912 Utility Savings & Prop. 39 Funds Fund 40 7438, 7439 20,322,339
Certificates of Participation 15 Fund 25 - 8625 Redevelopment Agency Fees Fund 25 7438, 7439 12,005,000
General Obligation Bonds
Supp Early Retirement Program
State School Building Loans
Compensated Absences

Other Long-term Commitments (do not include OPEB):
3 Fund 25 - 8625 Redevelopment Agency Fees Fund 25 7438, 7439 2,500,000

TOTAL: 34,827,339

Prior Year Budget Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Annual Payment Annual Payment Annual Payment Annual Payment

Type of Commitment (continued) (P & I) (P & I) (P & I) (P & I)

Leases 1,821,705 1,883,089 1,673,660 1,355,595

Certificates of Participation 1,032,763 1,029,363 1,030,063 1,024,863

General Obligation Bonds

Supp Early Retirement Program

State School Building Loans

Compensated Absences

Other Long-term Commitments (continued):

216,667 216,667 216,667 191,667

Total Annual Payments: 3,071,135 3,129,119 2,920,390 2,572,125
Has total annual payment increased over prior year (2020-21)? Yes No No
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S6B. Comparison of the District's Annual Payments to Prior Year Annual Payment

DATA ENTRY: Enter an explanation if Yes.

1a. Yes - Annual payments for long-term commitments have increased in one or more of the budget or two subsequent fiscal years. Explain how the increase in annual payments will be
funded.

Explanation:
(required if Yes

to increase in total
annual payments)

District will follow payment schedule.

S6C. Identification of Decreases to Funding Sources Used to Pay Long-term Commitments

DATA ENTRY: Click the appropriate Yes or No button in item 1; if Yes, an explanation is required in item 2.

1. Will funding sources used to pay long-term commitments decrease or expire prior to the end of the commitment period, or are they one-time sources?

No

2.

No - Funding sources will not decrease or expire prior to the end of the commitment period, and one-time funds are not being used for long-term commitment annual payments.

Explanation:
(required if Yes)
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S7. Unfunded Liabilities

Estimate the unfunded liability for postemployment benefits other than pensions (OPEB) based on an actuarial valuation, if required, or other method; identify or estimate the actuarially
determined contribution (if available); and indicate how the obligation is funded (pay-as-you-go, amortized over a specific period, etc.).

Estimate the unfunded liability for self-insurance programs such as workers' compensation based on an actuarial valuation, if required, or other method; identify or estimate the required
contribution; and indicate how the obligation is funded (level of risk retained, funding approach, etc.).

S7A. Identification of the District's Estimated Unfunded Liability for Postemployment Benefits Other than Pensions (OPEB)

DATA ENTRY: Click the appropriate button in item 1 and enter data in all other applicable items; there are no extractions in this section except the budget year data on line 5b.

1. Does your district provide postemployment benefits other

than pensions (OPEB)? (If No, skip items 2-5) Yes

2. For the district's OPEB:
a. Are they lifetime benefits? No

b. Do benefits continue past age 65? No

c. Describe any other characteristics of the district's OPEB program including eligibility criteria and amounts, if any, that retirees are required to contribute toward
    their own benefits:

3. a. Are OPEB financed on a pay-as-you-go, actuarial cost, or other method? Pay-as-you-go

b. Indicate any accumulated amounts earmarked for OPEB in a self-insurance or Self-Insurance Fund Governmental Fund
    governmental fund 0 0

4. OPEB Liabilities
a. Total OPEB liability 26,874,676.00
b. OPEB plan(s) fiduciary net position (if applicable)
c. Total/Net OPEB liability (Line 4a minus Line 4b) 26,874,676.00
d. Is total OPEB liability based on the district's estimate 
    or an actuarial valuation? Actuarial
e. If based on an actuarial valuation, indicate the measurement date
    of the OPEB valuation Jun 30, 2020

Budget Year 1st Subsequent Year 2nd Subsequent Year

5. OPEB Contributions (2021-22) (2022-23) (2023-24)

a. OPEB actuarially determined contribution (ADC), if available, per
    actuarial valuation or Alternative Measurement 
    Method 0.00 0.00 0.00
b. OPEB amount contributed (for this purpose, include premiums
    paid to a self-insurance fund) (funds 01-70, objects 3701-3752) 694,773.00 694,773.00 694,773.00
c. Cost of OPEB benefits (equivalent of "pay-as-you-go" amount) 700,459.00 702,895.00 702,895.00

d. Number of retirees receiving OPEB benefits 34 34 34
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S7B. Identification of the District's Unfunded Liability for Self-Insurance Programs

DATA ENTRY: Click the appropriate button in item 1 and enter data in all other applicable items; there are no extractions in this section.

1. Does your district operate any self-insurance programs such as workers' compensation,
employee health and welfare, or property and liability? (Do not include OPEB, which is
covered in Section S7A) (If No, skip items 2-4)

No

2. Describe each self-insurance program operated by the district, including details for each such as level of risk retained, funding approach, basis for valuation (district's estimate or
actuarial), and date of the valuation:

3. Self-Insurance Liabilities
a. Accrued liability for self-insurance programs
b. Unfunded liability for self-insurance programs

Budget Year 1st Subsequent Year 2nd Subsequent Year

4. Self-Insurance Contributions (2021-22) (2022-23) (2023-24)
a. Required contribution (funding) for self-insurance programs
b. Amount contributed (funded) for self-insurance programs
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S8. Status of Labor Agreements

Analyze the status of all employee labor agreements. Identify new labor agreements, as well as new commitments provided as part of previously ratified multiyear agreements; and
include all contracts, including all administrator contracts (and including all compensation). For new agreements, indicate the date of the required board meeting. Compare the increase
in new commitments to the projected increase in ongoing revenues, and explain how these commitments will be funded in future fiscal years.

If salary and benefit negotiations are not finalized at budget adoption, upon settlement with certificated or classified staff:
The school district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the county office of education (COE)
with an analysis of the cost of the settlement and its impact on the operating budget.

The county superintendent shall review the analysis relative to the criteria and standards, and may provide written comments to the president of the district governing board and
superintendent.

S8A. Cost Analysis of District's Labor Agreements - Certificated (Non-management) Employees

DATA ENTRY: Enter all applicable data items; there are no extractions in this section.

Prior Year (2nd Interim) Budget Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Number of certificated (non-management)
full-time-equivalent (FTE) positions 482.3 479.3 476.3 473.3

Certificated (Non-management) Salary and Benefit Negotiations

1. Are salary and benefit negotiations settled for the budget year? No

If Yes, and the corresponding public disclosure documents
have been filed with the COE, complete questions 2 and 3.

If Yes, and the corresponding public disclosure documents
have not been filed with the COE, complete questions 2-5.

If No, identify the unsettled negotiations including any prior year unsettled negotiations and then complete questions 6 and 7.

Negotiations Settled
2a. Per Government Code Section 3547.5(a), date of public disclosure board meeting:

2b. Per Government Code Section 3547.5(b), was the agreement certified

by the district superintendent and chief business official? No

If Yes, date of Superintendent and CBO certification:

3. Per Government Code Section 3547.5(c), was a budget revision adopted

to meet the costs of the agreement?

If Yes, date of budget revision board adoption:

4. Period covered by the agreement: Begin Date:  End Date:  

5. Salary settlement: Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

Is the cost of salary settlement included in the budget and multiyear 
projections (MYPs)?

One Year Agreement

Total cost of salary settlement

% change in salary schedule from prior year

or
Multiyear Agreement

Total cost of salary settlement

% change in salary schedule from prior year
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiyear salary commitments:
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Negotiations Not Settled

6. Cost of a one percent increase in salary and statutory benefits 584,110

Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

7. Amount included for any tentative salary schedule increases

Budget Year 1st Subsequent Year 2nd Subsequent Year
Certificated (Non-management) Health and Welfare (H&W) Benefits (2021-22) (2022-23) (2023-24)

1. Are costs of H&W benefit changes included in the budget and MYPs? Yes Yes Yes

2. Total cost of H&W benefits 5,412,634 5,412,634 5,412,634

3. Percent of H&W cost paid by employer 3 Tier Hard Cap 3 Tier Hard Cap 3 Tier Hard Cap

4. Percent projected change in H&W cost over prior year 2.2% 2.0% 2.0%

Certificated (Non-management) Prior Year Settlements

Are any new costs from prior year settlements included in the budget? No

If Yes, amount of new costs included in the budget and MYPs
If Yes, explain the nature of the new costs:

Budget Year 1st Subsequent Year 2nd Subsequent Year
Certificated (Non-management) Step and Column Adjustments (2021-22) (2022-23) (2023-24)

1. Are step & column adjustments included in the budget and MYPs? Yes Yes Yes

2. Cost of step & column adjustments 792,703 804,593

3. Percent change in step & column over prior year 1.5% 1.5%

Budget Year 1st Subsequent Year 2nd Subsequent Year
Certificated (Non-management) Attrition (layoffs and retirements) (2021-22) (2022-23) (2023-24)

1. Are savings from attrition included in the budget and MYPs? Yes Yes Yes

2. Are additional H&W benefits for those laid-off or retired employees
included in the budget and MYPs?

Yes Yes Yes

Certificated (Non-management) - Other
List other significant contract changes and the cost impact of each change (i.e., class size, hours of employment, leave of absence, bonuses, etc.):
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S8B. Cost Analysis of District's Labor Agreements - Classified (Non-management) Employees

DATA ENTRY: Enter all applicable data items; there are no extractions in this section.

Prior Year (2nd Interim) Budget Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Number of classified (non-management)
FTE positions 425.0 425.0 425.0 425.0

Classified (Non-management) Salary and Benefit Negotiations

1. Are salary and benefit negotiations settled for the budget year? No
If Yes, and the corresponding public disclosure documents
have been filed with the COE, complete questions 2 and 3.

If Yes, and the corresponding public disclosure documents
have not been filed with the COE, complete questions 2-5.

If No, identify the unsettled negotiations including any prior year unsettled negotiations and then complete questions 6 and 7.

Negotiations Settled
2a. Per Government Code Section 3547.5(a), date of public disclosure 

board meeting:

2b. Per Government Code Section 3547.5(b), was the agreement certified

by the district superintendent and chief business official?

If Yes, date of Superintendent and CBO certification:

3. Per Government Code Section 3547.5(c), was a budget revision adopted

to meet the costs of the agreement?

If Yes, date of budget revision board adoption:

4. Period covered by the agreement: Begin Date:  End Date:  

5. Salary settlement: Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

Is the cost of salary settlement included in the budget and multiyear 
projections (MYPs)?

One Year Agreement

Total cost of salary settlement

% change in salary schedule from prior year

or
Multiyear Agreement

Total cost of salary settlement

% change in salary schedule from prior year
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiyear salary commitments:

Negotiations Not Settled

6. Cost of a one percent increase in salary and statutory benefits 241,047

Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

7. Amount included for any tentative salary schedule increases
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Budget Year 1st Subsequent Year 2nd Subsequent Year
Classified (Non-management) Health and Welfare (H&W) Benefits (2021-22) (2022-23) (2023-24)

1. Are costs of H&W benefit changes included in the budget and MYPs? Yes Yes Yes

2. Total cost of H&W benefits 2,280,983 2,280,983 2,280,986

3. Percent of H&W cost paid by employer 3 Tier hard cap 3 Tier hard cap 3 Tier hard cap

4. Percent projected change in H&W cost over prior year 2.5% 2.0% 2.0%

Classified (Non-management) Prior Year Settlements

Are any new costs from prior year settlements included in the budget? No

If Yes, amount of new costs included in the budget and MYPs
If Yes, explain the nature of the new costs:

Budget Year 1st Subsequent Year 2nd Subsequent Year
Classified (Non-management) Step and Column Adjustments (2021-22) (2022-23) (2023-24)

1. Are step & column adjustments included in the budget and MYPs? Yes Yes Yes

2. Cost of step & column adjustments 248,838 252,571

3. Percent change in step & column over prior year 1.5% 1.5%

Budget Year 1st Subsequent Year 2nd Subsequent Year
Classified (Non-management) Attrition (layoffs and retirements) (2021-22) (2022-23) (2023-24)

1. Are savings from attrition included in the budget and MYPs? Yes Yes Yes

2. Are additional H&W benefits for those laid-off or retired employees
included in the budget and MYPs? Yes Yes Yes

Classified (Non-management) - Other
List other significant contract changes and the cost impact of each change (i.e., hours of employment, leave of absence, bonuses, etc.):
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S8C. Cost Analysis of District's Labor Agreements - Management/Supervisor/Confidential Employees 

DATA ENTRY: Enter all applicable data items; there are no extractions in this section.

Prior Year (2nd Interim) Budget Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)
Number of management, supervisor, and
confidential FTE positions 48.7 48.7 48.7 48.7

Management/Supervisor/Confidential 

Salary and Benefit Negotiations

1. Are salary and benefit negotiations settled for the budget year? No

If Yes, complete question 2.

If No, identify the unsettled negotiations including any prior year unsettled negotiations and then complete questions 3 and 4.

If n/a, skip the remainder of Section S8C.

Negotiations Settled

2. Salary settlement: Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

Is the cost of salary settlement included in the budget and multiyear 
projections (MYPs)? No No No

Total cost of salary settlement

% change in salary schedule from prior year
(may enter text, such as "Reopener")

Negotiations Not Settled

3. Cost of a one percent increase in salary and statutory benefits

Budget Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

4. Amount included for any tentative salary schedule increases

Management/Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Health and Welfare (H&W) Benefits (2021-22) (2022-23) (2023-24)

1. Are costs of H&W benefit changes included in the budget and MYPs?

2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost over prior year

Management/Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Step and Column Adjustments (2021-22) (2022-23) (2023-24)

1. Are step & column adjustments included in the budget and MYPs?
2. Cost of step and column adjustments
3. Percent change in step & column over prior year

Management/Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Other Benefits (mileage, bonuses, etc.) (2021-22) (2022-23) (2023-24)

1. Are costs of other benefits included in the budget and MYPs?

2. Total cost of other benefits

3. Percent change in cost of other benefits over prior year
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S9. Local Control and Accountability Plan (LCAP)

Confirm that the school district's governing board has adopted an LCAP or an update to the LCAP effective for the budget year.

DATA ENTRY: Click the appropriate Yes or No button in item 1, and enter the date in item 2.

1. Did or will the school district's governing board adopt an LCAP or an update to the LCAP effective for the budget year? Yes

2. Adoption date of the LCAP or an update to the LCAP. Jun 24, 2021

S10. LCAP Expenditures

Confirm that the school district's budget includes the expenditures necessary to implement the LCAP or annual update to the LCAP.

DATA ENTRY: Click the appropriate Yes or No button.

Does the school district's budget include the expenditures necessary to implement the LCAP or annual update to the LCAP as described
in the Local Control and Accountability Plan and Annual Update Template? Yes
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ADDITIONAL FISCAL INDICATORS

The following fiscal indicators are designed to provide additional data for reviewing agencies. A "Yes" answer to any single indicator does not necessarily suggest a cause for concern, but may
alert the reviewing agency to the need for additional review.

DATA ENTRY: Click the appropriate Yes or No button for items A1 through A9 except item A3, which is automatically completed based on data in Criterion 2.

A1. Do cash flow projections show that the district will end the budget year with a
negative cash balance in the general fund? No

A2. Is the system of personnel position control independent from the payroll system?
Yes

A3. Is enrollment decreasing in both the prior fiscal year and budget year? (Data from the
enrollment budget column and actual column of Criterion 2A are used to determine Yes or No) No

A4. Are new charter schools operating in district boundaries that impact the district's
enrollment, either in the prior fiscal year or budget year? No

A5. Has the district entered into a bargaining agreement where any of the budget
or subsequent years of the agreement would result in salary increases that No
are expected to exceed the projected state funded cost-of-living adjustment?

A6. Does the district provide uncapped (100% employer paid) health benefits for current or
retired employees? No

A7. Is the district's financial system independent of the county office system?
No

A8. Does the district have any reports that indicate fiscal distress pursuant to Education
Code Section 42127.6(a)? (If Yes, provide copies to the county office of education) No

A9. Have there been personnel changes in the superintendent or chief business
official positions within the last 12 months? Yes

When providing comments for additional fiscal indicators, please include the item number applicable to each comment.

Comments:
(optional)

End of School District Budget Criteria and Standards Review
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