
WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 
August 13, 2020 

NOTICE OF REGULAR MEETING VIA TELECONFERENCE 

Our Vision: Building Tomorrow’s leaders today. 

Our Mission: Prepare all students to be responsible resilient resourceful, 
and productive world citizens in a changing and diverse society. 

A regular business meeting of the Board of Trustees of the Westminster School District will be 
conducted via: 

Teleconference 
WSD Public Board Meeting (Zoom Meeting) 

The meeting can be accessed via Zoom Meetings: https://zoom.us/j/94508696515 

on the date set forth above. On occasion, the meeting may be preceded/followed by a Closed Session. 
The regular business meeting, which is open to the public, will begin promptly at 7:00 PM. 

As authorized by Executive Order N-29-20, issued on March 18, 2020, WSD Board meetings will be 
conducted via audio conference/telecommute until further notice. Public comment may be submitted 
prior to the meeting via electronic submissions no later than August 13, 2020 by 3:00 p.m. The form 
can be accessed via the following link: 

WSD Public Comment Form 

Please note you can download a free copy of Adobe Acrobat Reader to complete the comment form. 

Staff will read the comments during the board meeting. Public comments will be subject to time limit 
maximum of 3 minutes per comment/20 minutes per topic. 

Enclosures are identified on the Agenda by “(Enc. C)” for those designated as Confidential and “(Enc. 
P)” for those designated as Public. Public enclosures are available at wsdk8.us. 

There are four (4) categories of items on the regular Agenda explained below: 

Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 

https://zoom.us/j/94508696515
https://4.files.edl.io/da1f/08/05/20/164347-6ab2a491-d631-495b-84c8-3e396bfbbaeb.pdf
https://acrobat.adobe.com/us/en/acrobat/pdf-reader.html
https://www.wsdk8.us/
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In compliance with the Americans with Disabilities Act, if you need special assistance, 
disability-related modifications, or accommodations to participate in the public 
meetings of the District’s governing board, please contact the Superintendent’s Office 
at (714) 894-7311, extension 1000, seventy-two hours prior to the meeting to enable the 
district to make reasonable arrangements to assure accessibility to this meeting. 

AGENDA 

ORAL REPORT 
ASSIGNED TO: 

1.0 CALL TO ORDER:  6:00 PM Frances Nguyen 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
have submitted their comments electronically. Presentations may not exceed 
two (2) minutes per comment and may be shortened at the Board’s discretion 
in order to accommodate the number of speakers who have presented 
requests to address the Board, and also allow the Board to consider its 
agenda in a reasonable amount of time. The number of public comments will 
also be limited to twenty minutes per topic, unless increased by the Board. 
AT THIS TIME PUBLIC COMMENTS THAT HAVE BEEN SUBMITTED 
ELECTRONICALLY WILL BE READ BY STAFF. 

2.0 CLOSED SESSION:  6:00 PM 

2.1 Public Employee Employment/Appointment 
- Government Code §54957

• Elementary School Principal

2.2 Public Employee Evaluation 
- Government Code §54957(b)

• Superintendent

2.3 Negotiations – WTA, CSEA and Management/Confidential 
- Government Code §54957.6

2.4 Conference with Real Property Negotiator 
- Government Code §54956.8

2.5 Pending Litigation 
- Government Code §54956.9(d)(2)

2.6 Public Employee Discipline/Dismissal/Release 
- Government Code §54957
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PUBLIC SESSION:  7:00 PM 

3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

3.1 Report of action taken in Closed Session, if any. Frances Nguyen 

4.0 ORAL PRESENTATIONS 

4.1 Measure T – HVAC Update Crafton 

4.2 Public Comments (Comments no to exceed 3 minutes) Frances Nguyen 
Any person wishing to address the Board regarding an item on the agenda 
or on other items of specific concern have submitted their comments 
electronically. Presentations may not exceed three (3) minutes per person 
and may be shortened at the Board’s discretion in order to accommodate 
the number of comments that were requested to address the Board, and to 
allow the Board to consider its agenda in a reasonable amount of time. The 
number of presentations will also be limited to twenty minutes per topic, 
unless increased by the Board. AT THIS TIME PUBLIC COMMENTS THAT 
HAVE BEEN SUBMITTED ELECTRONICALLY WILL BE READ BY 
STAFF. 

5.0 GENERAL FUNCTIONS Paik 

5.1 DISCUSSION/ WSD Opening Schools & Safety Plan for 2020-2021. 
ACTION (Enc. P) 

6.0 CONSENT AGENDA Frances Nguyen 

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 

6.1  Approve Minutes of Regular Meeting held on June 11, 2020. Frances Nguyen 
(Enc. P) 

6.2 Approve Minutes of Regular Meeting held on June 25, 2020. Frances Nguyen 
(Enc. P) 

6.3  Approve Minutes of Regular Meeting held on July 9, 2020. Frances Nguyen 
(Enc. P) 

6.4  Approve/ratify Non-Public School/Agency Contracts. (Enc. P) Mathenia 

6.5 Approve the Consolidation Application, Part I (Spring Collection), for Mathenia 
the 2020-2021 school year. (Enc. P) 
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6.6 Approve/ratify Certificated Human Resources Report on recommended Jimenez 

position status/action. (Enc. P) 

6.7 Approve/ratify Classified Human Resources Report on recommended Jimenez 
position status/action. (Enc. P) 

6.8 Ratify Purchase Order listing in the total amount of $12,119,554.58 Crafton 
(Enc. P) 

6.9 Ratify Check Register in the total amount of $6,011,120.51. The check Crafton 
register reflects all payments made to outside vendors. 

6.10 Accept Corporate/Individual Donations for District/School Sites. (Enc. P) Crafton 

6.11 Ratify district Contracts. (Enc. P) Crafton 

6.12 Approve the use of Anaheim Union High School District’s Piggyback Bid Crafton 
#2019-01 for bread and related products to Galasso’s Bakery for the 
2020-2021 school year. (Enc. P) 

6.13 Approve Amendment to contract to PCN3, Inc., for Fryberger Elementary Crafton 
School HVAC Modernization & Interim Housing – Bid #19-20-01. (Enc. P) 

6.14 Approve Westminster School District revised Staff Calendar for the 2020- Jimenez 
2021 School Year. (Enc. P) 

7.0 HUMAN RESOURCES 

7.1 INFORMATION/ Conduct a Public Hearing – Recommended Jimenez 
DISCUSSION Reappointment of Mr. Thomas Connolly to 

Westminster School District’s Personnel Commission. 
(Enc. P) 

7.2 DISCUSSION/ Approve Recommendation to Reappoint Mr. Thomas Jimenez 
ACTION Connolly, as Personnel Commissioner for the 

Westminster School District, or post vacancy. (Enc. P) 

8.0 BUSINESS SERVICES 

8.1 DISCUSSION/ Adopt Resolution #20-21-01 – Authorization to join Crafton 
ACTION Education Technology Joint Powers Authority (Ed Tech 

JPA). (Enc. P) 

9.0 REPORTS/COMMENTS 

9.1 INFORMATION Board Member Comments Frances Nguyen 
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Short reports of visitations, conference/meeting 
attendance, and commendations to staff. 

9.2 INFORMATION Staff Comments Frances Nguyen 
Short reports/announcements on programs and 
activities, curriculum, conference/meeting attendance, 
facilities improvements and commendations to staff. 

10.0 OPEN ITEMS 

10.1 INFORMATION Schedule of regular Board Meetings for Frances Nguyen 
2020-2021: 

August 13, 2020 
September 10, 2020 

October 8, 2020 
November 12, 2020 

December 10, 2020 (Organizational Meeting) 
The following dates will be board approved at the Dec. 10 Org. Meeting 

January 14, 2021 
February 11, 2021 

March 12, 2021 
April 15, 2021 
May 13, 2021 
June 10, 2021 
June 24, 2021 
July 8, 2021 

August 12, 2021 
September 9, 2021 
October 14, 2021 

November 18, 2021 
December 9, 2021 

11.0 CLOSED SESSION Frances Nguyen 
(Continuation of Item 2.0 Closed Session Agenda, if needed) 

12.0 ADJOURNMENT Frances Nguyen 

Cyndi Paik, Ed.D. 
Superintendent 

yg 



GENERAL FUNCTIONS 

5.0 



DISCUSSION/ACTION 

WESTMINSTER SCHOOL DISTRICT 

DATE:  August 13, 2020 

TO: Board of Trustees 

FROM: Cyndi Paik, Ed.D., Superintendent 

SUBJECT: APPROVE WESTMINSTER SCHOOL DISTRICT OPENING SCHOOLS AND 
SAFETY PLAN FOR 2020-2021 

BACKGROUND INFORMATION: 
A Reopening Schools Advisory Committee was created to assess the potential challenges 
posed by the coronavirus pandemic in order to find solutions and make recommendations for 
the safe return of Westminster School District students and employees this fall. The group 
convened in June and included a diverse group of 70 members representing all facets of the 
district, which included parents, teachers, district/school personnel, WTA, CSEA and even a 
Board of Trustee.  Through the collective effort, ideas were discussed and included in this 
comprehensive school opening plan. 

CURRENT CONSIDERATIONS: 
Our WSD Opening Schools and Safety Plan includes implementation of health and safety 
guidelines that were released by the California Department of Public Health (CDPH) in their 
COVID-19 Industry Guidance: Schools & School Based Programs document.  It also includes 
pedagogical guidelines in the document released by the California Department of Education 
(CDE), Stronger Together, A Guidebook for the Safe Reopening of California’s Public Schools. 
In addition to our Reopening Advisory Committee, many smaller task force teams worked 
diligently to vet ideas and all possible scenarios for a safe return to school for our students, 
staff, and families.  They recommended their top ideas and shared key insights with district 
leadership.  It is recommended our board receive the comprehensive information, provide input 
and approve the plan. 

FINANCIAL IMPLICATIONS: 
No financial Implications 

SUPERINTENDENT’S RECOMMENDATION: 
Approve Westminster School District Opening Schools and Safety Plan for 2020-2021 

5.1 p. 1
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6.0 
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 WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 

June 11, 2020 

Regular Meeting 
7:00 p.m. 

A Regular Meeting of the Westminster School District Board of Trustees was held via teleconference on the date 
and at the time set forth above. 

PUBLIC SESSION 

1.0 CALL TO ORDER 

TRUSTEES PRESENT: Frances Nguyen, President 
Jeremy Khalaf, Vice President 
Xavier Nguyen, Clerk 
Khanh Nguyen, Trustee  
Jamison Power, Trustee 

ADMINISTRATORS District Office: 
  PRESENT: Dr. Cyndi Paik, Superintendent; 

Keith Crafton, Assistant Superintendent, Business Services; 
Art Jimenez, Assistant Superintendent, Human Resources; 
Myrlene Pierre, Assistant Superintendent, Educational Services 

President Frances Nguyen presiding called the meeting to order at 6:30 p.m. Any person 
who submitted their comments electronically to the Board on Closed Session agenda items 
your comments will now be read by staff.  There were no comments. Adjourned to Closed 
Session at 6:32 pm. 

2.0    CLOSED SESSION 

2.1 Public Employee Employment 
- Government Code §54957

2.2 Negotiations – WTA, CSEA and Management/Confidential 
- Government Code §54957.6

2.3 Conference with Real Property Negotiator 
- Government Code §54956.8

2.4 Pending Litigation 
- Government Code §54956.9(d)(2)

2.5 Public Employee Discipline/Dismissal/Release 
- Government Code §54957

2.6 Pupil Personnel – Student Expulsion(s) Disciplinary Matter(s) 
- Education Code 48900(c)

3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

Board President Frances Nguyen reconvened the meeting in Public Session at 7:06 p.m. and 
called upon Trustee Khanh Nguyen to lead the Pledge of Allegiance. 

Public Session 

Call to Order 

Closed Session 

Call to Order and 
Pledge of Allegiance 

6.1 p. 1+
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3.1  Report of action taken in Closed Session. 

Board President Frances Nguyen reported no action was taken in Closed Session. 

4.0 ORAL PRESENTATIONS 

4.1     Monthly Budget Update. 

Assistant Superintendent Business Services, Keith Crafton presented a monthly 
budget update ending May 31, 2020. The update reflects actual expenses to date 
and shows the percentage of what has been expended in relationship to the adopted 
budget, first interim and second interim report. 

4.2      Public Comments 

Parent/Community Member - David Johnson asked about the reopening of the 
schools and the possibility of a second wave causing another quarantine next school 
year. His questions were about students’ access to computers and internet, distance 
learning, IEPs or other learning accommodations.  Mr. Johnson also asked if WSD 
will provide instruction for parents to guide them on how to provide learning 
assistance to their children. His last questions were regarding grading, bringing back 
PE, history, science, etc., and how another quarantine might affect standardized 
testing. In closing, Mr. Johnson thanked the Superintendent, the Board, Cabinet and 
all teachers and staff for supporting the student. 

Community Member – Coni Kohan said she was concerned about the next three 
years of raise for the Superintendent and Assistant Superintendent of Human 
Resources.  Ms. Kohan stated that with the pandemic and the shortfalls that are 
coming, we don’t know what is going to happen, and asked to consider the raise for 
this year but revisit it next June for the following years.  She also thanked the district 
for working for our students.   

5.0       CONSENT AGENDA 

The following items comprise the Consent Agenda and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 

5.1, 5.2, 5.3, 5.4, 5.5, 5.6, 5.7, 5.8, 5.9, 5.10 

TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE THE CONSENT AGENDA, AND ORDERED FURTHER, 
THAT THE AGENDA, AND ALL BACKUP MATERIAL PERTAINING THERETO 
BE INCORPORATED HEREIN BY REFERENCE AS THOUGH SET FORTH AT 
LENGTH. MOTION UNANIMOUSLY CARRIED 5-0 (JEREMY KHALAF, 
FRANCES NGUYEN, KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

6.0 GENERAL FUNCTIONS 

6.1 Adopt Resolution #19-20-25 Federal Education Funding In Light of Impacts 
Associated with COVID-19 pandemic. 

Superintendent Dr. Cyndi Paik said this resolution will allow for our district’s voice to 
be heard as we request for an increase to federal funding for school districts due to 
coronavirus.  

No Action taken in 
Closed Session 

Oral Presentations 

Monthly Budget 
Update 

Public Comments 

Consent Agenda 
Approved 

General Functions 
Resolution #19-20-
25 - Adopted 

6.1 p. 2+
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TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE JAMISON 
POWER, TO ADOPT RESOLUTION 19-20-25 FEDERAL EDUCATION 
FUNDING IN LIGHT OF IMPACTS ASSOCIATED WITH COVID-19 
PANDEMIC. MOTION UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, 
FRANCES NGUYEN, KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

7.0 BUSINESS SERVICES 

7.1 President Frances Nguyen opened a public hearing at 7:27 p.m. regarding the 2020-
2021 Budget. 

Assistant Superintendent Business Services, Keith Crafton shared a presentation 
regarding our 2020-2021 budget based on information from the Governor’s May 
Revision and the budget assumptions based on that revision.  

Board President Frances Nguyen hearing no comments, the public hearing was closed 
at 7:27 p.m. 

7.2 President Frances Nguyen opened a public hearing at 7:28 p.m. to accept report of 
public disclosure of Tentative Agreement with California School Employees 
Association and it’s Chapter 34. 

Assistant Superintendent Business Services, Keith Crafton said the AB1200 document 
has been reviewed by the County office and was accepted, a letter will be sent to the 
district with comments from the County regarding the document. 

Board President Frances Nguyen hearing no comments, the public hearing was closed 
at 7:28 p.m. 

8.0 HUMAN RESOURCES 

8.1 Approve Filing the Declaration of Need for Fully Qualified Educators for the 2020-
2021 school year. 

TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE FILING THE DECLARATION OF NEED FOR FULLY 
QUALIFIED EDUCATORS FOR THE 2020-2021 SCHOOL YEAR. MOTION 
UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

8.2 Approve/ratify the Tentative Agreement for the July 1, 2017-June 30, 2020 Collective 
Bargaining Agreement between the Westminster School District and the California 
School Employees Association (CSEA) and it’s Chapter 34. 

TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, TO APPROVE/RATIFY THE TENTATIVE AGREEMENT FOR THE JULY 
1, 2017-JUNE 30, 2020 COLLECTIVE BARGAINING AGREEMENT BETWEEN 
THE WESTMINSTER SCHOOL DISTRICT AND THE CALIFORNIA SCHOOL 
EMPLOYEES ASSOCIATION (CSEA) AND IT’S CHAPTER 34. MOTION 
UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

8.3 Approve compensation increase for confidential and management employees not 
represented by a union. 

Public Hearing – 
2020-2021 Budget 

Public Hearing – 
Tentative Agreement 
with CSEA and it’s 
Chapter 34 

Declaration of Need 
for Fully Qualified 
Educators 
Approved  

Tentative Agreement 
with CSEA and it’s 
Chapter 34 
Approved 

Compensation 
increase for 

6.1 p. 3+
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TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE COMPENSATION INCREASE FOR CONFIDENTIAL 
AND MANAGEMENT EMPLOYEES NOT REPRESENTED BY A UNION. MOTION 
UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

8.4 Oral report of contract amendment for Assistant Superintendent of Human Resources 
and Superintendent. 

Assistant Superintendent, Art Jimenez gave an oral summary of the salary and term 
executive cabinet positions and amendments made to the contract.   

8.5 Approve contract amendment for Assistant Superintendent of Human Resources and 
Superintendent. 

TRUSTEE KHANH NGUYEN MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, APPROVE CONTRACT AMENDMENT FOR ASSISTANT 
SUPERINTENDENT OF HUMAN RESOURCES AND SUPERINTENDENT. 
MOTION UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES 
NGUYEN, KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

8.5 Approve a compensation increase of $13.89 per month, per board member (5%) for 
the Westminster School District Governing Board effective February 1, 2020. 

TRUSTEE KHANH NGUYEN MOVED, SECONDED BY TRUSTEE XAVIER 
NGUYEN, APPROVE A COMPENSATION INCREASE OF $13.89 PER MONTH, 
PER BOARD MEMBER (5%) FOR THE WESTMINSTER SCHOOL DISTRICT 
GOVERNING BOARD EFFECTIVE FEBRUARY 1, 2020. MOTION CARRIED 4-
1, (JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN, XAVIER 
NGUYEN, JAMISON POWER-OPPOSED). 

8.0 REPORTS/COMMENTS 

8.1 Board Member Comments 

Trustee Khanh Nguyen no comments. 

Trustee Jamison Power congratulated the 2020 graduates. 

Board Clerk Xavier Nguyen congratulated the retirees and 10, 20 and 30 years of 
service employees. He hopes the Board will receive a presentation on the status of 
the reopening progress at the June 25th meeting. Also, he made a request that the 
staff look into establishing a Joint Powers Authority (JPA) in educational technology. 
He said a JPA will allow governmental entities to negotiate and achieve competitive 
pricing. Lastly, he stated that he is working with a WSD alumni on a resolution 
regarding the racial protest movements. 

Vice President Jeremy Khalaf thanked the teachers, for their flexibility during these 
unprecedented challenging circumstances. He also thanked the classified employees 
for the amount of work that they put in, especially the food service workers and 
custodial staff.  Trustee Khalaf thanked the management on learning how to lead 
from the heart and to the parents who have been coordinating their work and their 
children’s education. Trustee Khalaf congratulated the graduates and the retirees.  

confidential and 
management 
employees 
Approved 

Oral report of 
contract amendment 
for Asst. Supt. of HR 
and the 
Superintendent 

Contract 
amendment for Asst. 
Supt. of HR and the 
Superintendent 
Approved 

Compensation 
increase for 
Governing Board 
Approved 

Board Member 
Comments 
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President Frances Nguyen said she enjoyed participating in the drive-by retirement 
and years of service event.  She thanked Ms. Pierre and her staff for putting together 
the COVID-19 survey. In closing, Trustee Frances Nguyen thanked Dr. Paik and all 
the staff as these celebrations couldn’t happen without all of you. 

8.2 Staff Comments 

Assistant Superintendent, Human Resources – Art Jimenez thanked everyone for 
their work in giving their best this school year under the circumstances.  He thanked 
Kim Bui and Jackie Jenkins for their collaboration and partnership in our shared 
interests.  He also thanked Dr. Paik for her fearless leadership, he said it’s one thing 
to be a leader but it’s another thing to be a leader in a moment of crisis.  Lastly, he 
thanked the board for their vision and leadership and facilitating and guiding us 
through this process. 

Assistant Superintendent, Business Services – Keith Crafton congratulated all of the 
graduates and retirees.  He said the Trustees they will be receiving an update on 
the security fencing and how well the Fryberger project is coming along. Mr. Crafton 
also wished everyone a great summer.   

Assistant Superintendent, Educational Services – Myrlene Pierre thanked all of the 
WSD staff for their flexibility and hard work during these unprecedented times. Ms. 
Pierre congratulated Tricia Urbaniec on her retirement and thanked Tricia for her 
commitment to excellence and willingness to do all that it took to support everyone 
within the district. She also said that we are in the process of putting together a 
reopening school task force. Ms. Pierre wanted to reassure everyone that with the 
8,000+ surveys received the topics/questions submitted will be reviewed and the 
task force will take a comprehensive approach towards addressing the needs of the 
students. She also said not know what the fall will look like moving forward we’re 
going to have a more robust platform and learning plan for all our children. 

Trustee Jamison Power – said we don’t usually have a board representative sit on 
these types of task forces, but given the magnitude of this issue, he thinks maybe 
it’s worth considering having a board member attend the task force meetings.  

Superintendent, Dr. Cyndi Paik thanked everyone who was involved in putting 
together the successful drive-by retirement/years of service event.  Dr. Paik also 
thanked Board President Frances Nguyen for participating in the event and 
congratulated Tricia on her retirement and all her years of service to the district. She 
said the live feed through Facebook was successful.  Dr. Paik also thanked the many 
parents for completing the online survey, and especially Principals, Office Managers, 
Registrars, Community Liaisons and Translators for reaching out to all the families. 
She said Trustee Jamison Power’s suggestion to have a Trustee attend the task force 
meetings is a good idea, as they can hear what the community had to say as we 
plan for reopening of schools.  

 9.0 OPEN ITEMS 

9.1   The schedule of regular Board Meetings was presented as information. 

 10.0    CLOSED SESSION 

There was no need for an additional Closed Session. 

Staff Comments 

Calendar Reviewed 

Closed Session 

6.1 p. 5+
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June 11, 2020 
11.0  ADJOURNMENT 

Board President Frances Nguyen adjourned the meeting at 7:57 p.m. 

 _________________________________ 
 Xavier Nguyen, Clerk 
 Board of Trustees 
 Westminster School District 

Recorder: Yolanda Galvas 

Adjournment 

6.1 p. 6
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 WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 

June 25, 2020 

Regular Meeting 
7:00 p.m. 

A Regular Meeting of the Westminster School District Board of Trustees was held via teleconference on the date 
and at the time set forth above. 

PUBLIC SESSION 

1.0 CALL TO ORDER 

TRUSTEES PRESENT: Frances Nguyen, President 
Jeremy Khalaf, Vice President 
Xavier Nguyen, Clerk 
Khanh Nguyen, Trustee  
Jamison Power, Trustee 

ADMINISTRATORS District Office:   
  PRESENT: Dr. Cyndi Paik, Superintendent; 

Keith Crafton, Assistant Superintendent, Business Services; 
Art Jimenez, Assistant Superintendent, Human Resources; 

 ADMINISTRATORS District Office:   
ABSENT: Myrlene Pierre, Assistant Superintendent, Educational Services 

President Frances Nguyen presiding called the meeting to order at 6:35 p.m. Any person 
who submitted their comments electronically to the Board on Closed Session agenda items 
your comments will now be read by staff.  There were no comments. Adjourned to Closed 
Session at 6:35 pm. 

2.0    CLOSED SESSION 

2.1 Public Employee Employment 
- Government Code §54957

2.2 Negotiations – WTA, CSEA and Management/Confidential 
- Government Code §54957.6

2.3 Conference with Real Property Negotiator 
- Government Code §54956.8

2.4 Pending Litigation 
- Government Code §54956.9(d)(2)

2.5 Public Employee Discipline/Dismissal/Release 
- Government Code §54957

2.6 Pupil Personnel – Student Expulsion(s) Disciplinary Matter(s) 
- Education Code 48900(c)

3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

Public Session 

Call to Order 

Closed Session 

Call to Order and 

6.2 p. 1+
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Board President Frances Nguyen reconvened the meeting in Public Session at 7:06 p.m. and 
called upon Trustee Xavier Nguyen to lead the Pledge of Allegiance. 

3.1  Report of action taken in Closed Session 

Board President Frances Nguyen reported no action was taken in Closed Session. 

4.0 ORAL PRESENTATIONS 

4.1     Property Update 

Assistant Superintendent Business Services, Keith Crafton gave an update on the 
Orange property and the El Tordo property. 

4.2      Public Comments 

Community Members – Dan Ma thanked the board for taking action to ensure that 
our schools are more equitable and inclusive for all by considering Resolution #19-
20-32.

Community Member – Stella Stephanie Ha said she wants to see change in how 
situations of racial and homophobic slurs are addressed and how these occurrences 
can be prevented from happening.  

Community Member – Niki Nguyen said resolution #19-20-32 is a vital first step in 
addressing the systemic racism and anti-Blackness that are imbued within and 
throughout our education system.  She also urged the board to reconsider WSD’s 
relationship with Westminster Police Department.  

Community Member – Cristine Nguyen said she urges the district to support the 
implementation of an ethnic studies programs. Ms. Nguyen said cultural 
understanding among diverse groups of people is crucial to teaching children the 
concept of empathy and acceptance towards each other. She also asked the District 
to evaluate their relationship with their community members and look into building 
a relationship with human service workers rather than local police departments.  

Community Member – Richard Tran said in this political climate it is necessary to 
have courses that are open to teaching empathy among WSD. By addressing 
systematic racism and social class disparities through education teaches core 
concepts of empathy. Mr. Tran said it shows that the melting pot of cultures in US 
society can thrive. 

Community Member – Jennifer Le said WSD needs to condemn anti-Blackness and 
police brutality, and implement ethnic studies courses. Ms. Le said implementing 
ethnic studies will broaden students view about the world, and it can only create 
scholars that are inclusive and kind. She also said WSD should reevaluate police 
presence on campus. Ms. Le said funds for the police should be allocated to training 
for teachers to handle conflicts. Lastly, Ms. Le said police should not replace 
counselors; in fact more counselors should be hired. 

5.0 GENERAL FUNCTIONS 

5.1 Adopt Resolution #19-20-32 Condemning Racism and Violence; Promoting Equity, 
Diversity, and Inclusion for All. 

Pledge of Allegiance 

No Action taken in 
Closed Session 

Oral Presentations 

Property Update 

Public Comments 

General Functions 
Resolution #19-20-
32  
Adopted 

6.2 p. 2+
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TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO ADOPT RESOLUTION 19-20-32 CONDEMNING RACISM AND 
VIOLENCE; PROMOTING EQUITY, DIVERSITY, AND INCLUSION FOR ALL. 
MOTION UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES 
NGUYEN, KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

5.2 Adopt New Board Policy 0415 - Equity. 

TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, TO ADOPT NEW BOARD POLICY 0415 - EQUITY. MOTION 
UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

6.0       CONSENT AGENDA 

The following items comprise the Consent Agenda and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 

6.1, 6.2, 6.3, 6.4, 6.5, 6.6, 6.7, 6.8, 6.9, 6.10, 6.11, 6.12, 6.13, 6.14 

TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE JAMISON 
POWER, TO APPROVE THE CONSENT AGENDA, AND ORDERED FURTHER, 
THAT THE AGENDA, AND ALL BACKUP MATERIAL PERTAINING THERETO 
BE INCORPORATED HEREIN BY REFERENCE AS THOUGH SET FORTH AT 
LENGTH. MOTION UNANIMOUSLY CARRIED 5-0 (JEREMY KHALAF, 
FRANCES NGUYEN, KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

7.0 EDUCATIONAL SERVICES 

7.1 Adopt COVID-19 Operations Written Report. 

TRUSTEE XAVIER NGUYEN MOVED, SECONDED BY TRUSTEE JAMISON 
POWER, TO ADOPT COVID-19 OPERATIONS WRITTEN REPORT. MOTION 
UNANIMOUSLY CARRIED 5-0, (JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

8.0 BUSINESS SERVICES 

8.2 Adopt the 2020-2021 Budget. 

TRUSTEE JAMISON POWER MOVED, SECONDED BY TRUSTEE XAVIER 
NGUYEN, TO ADOPT THE 2020-2021 BUDGET. MOTION UNANIMOUSLY 
CARRIED 5-0, (JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN, 
XAVIER NGUYEN, JAMISON POWER). 

9.0 REPORTS/COMMENTS 

9.1 Board Member Comments 

President Frances Nguyen said she would like the district to look into how to start 
an ethnic studies program. President Frances Nguyen also thanked all the parents 
for taking the survey.  

Consent Agenda 
Approved 

COVID-19 
Operations Written 
Report 
Adopted  

2020-2021 Budget 
Adopted 

Board Member 
Comments 
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Board Clerk Xavier Nguyen commended the district for disseminating the survey. 
Trustee Xavier Nguyen requested a presentation update regarding the HVAC project. 
He doesn’t want any projects to be postponed we want to make sure we deliver on 
our promises on the bond measure. 

Trustee Jamison Power thanked everyone who worked on the parent survey, and 
the phenomenal response rate. Lastly, he wished everyone a Happy Independence 
Day. 

Vice President Jeremy Khalaf talked about the COVID-19 Operations Written Report 
and how our district staff has risen to the occasion in this unprecedented time. He 
thanked Mr. Crafton for his property update and the spirit of transparency regarding 
all financials. Trustee Khalaf also requested a Measure T update. He shared some 
thoughts regarding the resolution how considering our district history of exclusion 
of ethnic minorities in the past and our reconciliation with that long ago time. With 
our history of celebrating that, so we’ve renewed our commitment to supporting the 
safety and the inclusion and the equitable education of all students. Trustee Khalaf 
said we should really push ourselves to also be talking about gender diversity and 
sexual diversity, because at this time compassion, kindness and cultivating our 
students is going to be very relevant to understanding all of the victimized 
populations. In regards to the comments made about the relationship WSD has with 
the police, he asked for a report about the actual dollars spent by the district in 
terms police personnel, because funding of police has been a topic. He would like to 
compare that to the dollars spent on student services, i.e., counselors, psychiatrist 
and other wellness student services. He said the relationship that we have with 
police on campus can be an asset. 

Trustee Khanh Nguyen asked for an update on the AC project. He thanked Mr. 
Crafton for the properties update. Trustee Khanh Nguyen asked if the updates can 
be rotated every month. He thanked Trustee Jamison Power for being the board 
liaison to the Reopening Schools Advisory Committee.  

9.2 Staff Comments 

Assistant Superintendent, Human Resources – Art Jimenez clarified a question that 
was asked at the June 11th board meeting. He said that increase to management 
and confidential employees does not pertain to Assistant Superintendents and 
Superintendents. Mr. Jimenez also said that one assistant superintendent’s contract 
includes the “me too” language and this language is being grandfathered out from 
all executive cabinet contracts.  

Assistant Superintendent, Business Services – Keith Crafton said he looks forward to 
providing an update on Measure T. He said that all of our summer projects are well 
underway as far as preparing schools for the fall. Mr. Crafton thanked the board for 
their continued support.  

Superintendent, Dr. Cyndi Paik thanked Trustee Jamison Power for serving as a 
board representative on the Reopening School Advisory Committee. Dr. Paik also 
thanked the principals and school site staff who helped us achieve over 8,100 survey 
results and especially Jessica for putting the graphs together for our reports. Lastly, 
Dr. Paik wish everyone to be safe and enjoy their summer.   

 10.0 OPEN ITEMS 

10.1   The schedule of regular Board Meetings was presented as information. 

Staff Comments 

Calendar Reviewed 
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 11.0    CLOSED SESSION 

There was no need for an additional Closed Session. 

 12.0  ADJOURNMENT 

Board President Frances Nguyen adjourned the meeting at 7:56 p.m. 

 _________________________________ 
 Xavier Nguyen, Clerk 
 Board of Trustees 
 Westminster School District 

Recorder: Yolanda Galvas 

Closed Session 

Adjournment 
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 WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 

July 9, 2020 

Regular Meeting 
7:00 p.m. 

A Regular Meeting of the Westminster School District Board of Trustees was held via teleconference on the date 
and at the time set forth above. 

PUBLIC SESSION 

1.0 CALL TO ORDER 

TRUSTEES PRESENT: Frances Nguyen, President 
Jeremy Khalaf, Vice President 
Xavier Nguyen, Clerk 
Khanh Nguyen, Trustee  
Jamison Power, Trustee 

ADMINISTRATORS District Office:   
  PRESENT: Dr. Cyndi Paik, Superintendent; 

Keith Crafton, Assistant Superintendent, Business Services; 
Art Jimenez, Assistant Superintendent, Human Resources; 

 ADMINISTRATORS District Office:   
ABSENT: Myrlene Pierre, Assistant Superintendent, Educational Services 

President Frances Nguyen presiding called the meeting to order at 6:30 p.m. Any person 
who submitted their comments electronically to the Board on Closed Session agenda items 
your comments will now be read by staff.  There were no comments. Adjourned to Closed 
Session at 6:31 pm. 

2.0    CLOSED SESSION 

2.1 Public Employee Employment/Appointment 
- Government Code §54957

• Temporary Senior Executive Director Educational Services

2.2 Public Employee Evaluation 
- Government Code §54957(b)

• Superintendent

2.3 Negotiations – WTA, CSEA and Management/Confidential 
- Government Code §54957.6

2.4 Conference with Real Property Negotiator 
- Government Code §54956.8

2.5 Pending Litigation 
- Government Code §54956.9(d)(2)

2.6 Public Employee Discipline/Dismissal/Release 
- Government Code §54957

Public Session 

Call to Order 

Closed Session 
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3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

Board Vice President Jeremy Khalaf reconvened the meeting in Public Session at 7:25 p.m. 
and Trustee Khalaf led the Pledge of Allegiance. 

3.1  Report of action taken in Closed Session 

Board Vice President Jeremy Khalaf reported that on a 5-0 vote the Board approved 
the temporary appointment of Ms. Beverlee Mathenia to the position of Senior 
Executive Director of Educational Services. 

4.0 ORAL PRESENTATIONS 

4.1      Public Comments 

No public comments. 

5.0       CONSENT AGENDA 

The following items comprise the Consent Agenda and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 

5.1, 5.2, 5.3, 5.4, 5.5, 5.6, 5.7, 5.8, 5.9 

TRUSTEE JAMISON POWER MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE THE CONSENT AGENDA, AND ORDERED FURTHER, 
THAT THE AGENDA, AND ALL BACKUP MATERIAL PERTAINING THERETO 
BE INCORPORATED HEREIN BY REFERENCE AS THOUGH SET FORTH AT 
LENGTH. MOTION UNANIMOUSLY CARRIED 5-0 (JEREMY KHALAF, 
FRANCES NGUYEN, KHANH NGUYEN, XAVIER NGUYEN, JAMISON POWER). 

6.0 REPORTS/COMMENTS 

6.1 Board Member Comments 

Trustee Khanh Nguyen had no comments.  

Board Clerk Xavier Nguyen had no comments. 

Board President Frances Nguyen had no comments. 

Trustee Jamison Power congratulated Beverlee Mathenia on her new assignment. 
Trustee Power also thanked Ms. Myrlene Pierre for her years of service and 
dedication to the district. 

Vice President Jeremy Khalaf thanked the school reopening task forces for all their 
work. He said they are doing a really comprehensive job of planning, preparing and 
bringing programs that the families in our community are asking for.  

6.2 Staff Comments 

Assistant Superintendent, Human Resources – Art Jimenez had no comments.  

Assistant Superintendent, Business Services – Keith Crafton had no comments. 

Call to Order and 

Pledge of Allegiance 

Action Taken in 
Closed Session  

No Oral 
Presentations 

No Public Comments 

Consent Agenda 
Approved 

Board Member 
Comments 

Staff Comments 
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Superintendent, Dr. Cyndi Paik thanked the Board for approving the appointment of 
Ms. Beverlee Mathenia.  She also thanked Ms. Pierre for her service and wished her 
well in her new position.    

 7.0 OPEN ITEMS 

7.1   The schedule of regular Board Meetings was presented as information. 

 8.0 CLOSED SESSION 

There was no need for an additional Closed Session. 

 9.0  ADJOURNMENT 

Board President Frances Nguyen adjourned the meeting at 7:32 p.m. 

 _________________________________ 
 Xavier Nguyen, Clerk 
 Board of Trustees 
 Westminster School District 

Recorder: Yolanda Galvas 

Calendar Reviewed 

Closed Session 

Adjournment 
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CONSENT 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

DATE: August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Lori Hernandez, Executive Director, Teaching and Learning 
Beverlee Mathenia, Senior Executive Director, Educational Services 

SUBJECT: APPROVE THE CONSOLIDATED APPLICATION, PART I (SPRING 
COLLECTION), FOR THE 2020-21 SCHOOL YEAR 

BACKGROUND INFORMATION: 
Each year the Consolidated Application for federal funding is submitted to the California 
Department of Education.  Part I (also known as the Spring Collection) is submitted to 
notify the California Department of Education of each district’s intent to apply for program 
funding and report expenditure information.  Part II (also known as the Winter Collection) 
is submitted in January to confirm program participation, student enrollment numbers and 
school funding amounts.  The application includes requests for both state and federal 
funding. 

CURRENT CONSIDERATIONS:    
Under the federal Elementary and Secondary Education Act (ESEA), the District will 
submit an application for the following categorical programs: 

Title I, Part A (Improving Academic Achievement) – A federally funded program for 
students who reside in low income areas and who need additional instruction in Language 
Arts and/or Math.  Funds are used to support effective, evidence-based educational 
strategies that close the achievement gap and enable the students to meet the state's 
challenging academic standards. Funding is at both district and site levels.  Sites are: 
Anderson, Clegg, DeMille, Finley, Fryberger, Hayden, Meairs, Schmitt, Sequoia, Webber, 
Willmore, Johnson, Stacey and Warner. 

Title II, Part A (Teacher Quality) – A federal program that increases student academic 
achievement through strategies such as improving teacher and principal quality.  This is 
a district level funding source. 

Title III, Part A (Language Instruction for English Learners) – A program that provides 
funding for services to assist English Learners to become proficient in speaking, reading 
and writing English.  The funds may be used to provide staff development for teachers of 
English Learners, as well as materials, support services and personnel.  This is a district 
level funding source. 

Title III, Immigrant – Provides funding to enhance instructional opportunities for immigrant 
students and their families to ensure that immigrant students meet the same challenging 
grade level and graduation standards as mainstream students. 
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Title IV (Student Support and Academic Enrichment (SSAE)) – These funds are intended 
to increase the capacity of local educational agencies (LEAs) and schools to meet the 
goals of the ESEA by (1) providing all students with the access to a well-rounded 
education, (2) improving school conditions for student learning, and (3) improving the use 
of technology in order to increase the academic achievement and digital literacy of all 
students.  Note:  Funding is still in the process of being approved at the federal level. 
Districts have been directed to apply for these funds to be eligible to receive funds when 
the process is complete. 

FINANCIAL IMPLICATIONS: 
The Consolidated Application Part I (Spring Collection) results in the receipt of an 
estimated amount of $3,235,405.00 for the 2020-21 school year. 

SUPERINTENDENT’S RECOMMENDATION:   
Approve the Consolidated Application, Part I (Spring Collection), for the 2020-21 
School Year 
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SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 

CONSENT 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

DATE:  August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Art Jimenez, Assistant Superintendent, Human Resources 

SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 

The Certificated Human Resources actions listed below are recommended for approval: 

1.0 Approve/Ratify employment for certificated employees for the 2020-2021 school 
year. 

(See Attachment “A”) 

2.0 Approve/Ratify retirements/resignations for certificated employees. 
(See Attachment “B”) 

3.0 Approve/Ratify leave of absence for certificated employees. 
(See Attachment “C”) 

4.0 Approve/Ratify change of assignments for certificated employees for the 
2020-2021 school year. 

(See Attachment “D”) 

5.0 Approve/Ratify additional days of employment for certificated employees. 
(See Attachment “E”) 
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ATTACHMENT “A” 
Page 1 of 1 

NEW EMPLOYEES 
 Certificated Human Resources 

August 13, 2020 

Last Name First Name School Position Contract Status Effective Date 

Doan Diana DeMille 
Dual Language 

Immersion Teacher Temporary 8/27/2020 

Gonzalez Stephany Willmore 
Dual Language 

Immersion Teacher Temporary 8/27/2020 

Henderson Kelly Schroeder 
Elementary SDC 

Teacher Temporary 8/27/2020 

Nguyen Sophia DeMille 
Dual Language 

Immersion Teacher Temporary 8/27/2020 

Poe Christina 
Student 
Services School Nurse Substitute 8/27/2020 
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ATTACHMENT “B” 
Page 1 of 1

RESIGNATIONS 
 Certificated Human Resources

August 13, 2020 
2020-2021 

Last Name First Name Assignment 
Effective Date 

Nguyen Brandon Speech and Language Pathologist 8/8/2020 
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ATTACHMENT “C” 
Page 1 of 1

LEAVE OF ABSENCE 
 Certificated Human Resources

August 13, 2020 
2020-2021 

Last Name First Name Type Position Effective Date 

Barnett Danielle Year 1 
Middle School 

Teacher 
2020-2021 School 

Year 

RETURN FROM LEAVE OF ABSENCE 
 Certificated Human Resources

August 13, 2020 
2020-2021 

Last Name First Name Type 
Position Effective Date 

Ha Mimosa Year 1 
Elementary 

Teacher 
2020-2021 School 

Year 
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ATTACHMENT “D” 
Page 1 of 1

CHANGE OF ASSIGNMENT 
Certificated Human Resources 

August 13, 2020 

TEMPORARY CHANGE OF ASSIGNMENT 
Certificated Human Resources 

August 13, 2020 

Last Name First Name From To Effective Date 

Battaglia Genise Instructional Support Specialist Middle School Teacher August 27, 2020 

Bui Ann Elementary Teacher Primary Support Teacher August 27, 2020 

Golojuh Judy Instructional Support Specialist Primary Support Teacher August 27, 2020 

Tran Christine Elementary Teacher Middle School Teacher August 27, 2020 

Rodriguez Gabriel Instructional Support Specialist Elementary Teacher August 27, 2020 

Last Name First Name From To Effective Date 

Mathenia Beverlee Executive Director of Early 
Education and Expanded Learning 

Senior Executive Director 
of Educational Services July 9, 2020 
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ATTACHMENT “E” 
Page 1 of 24 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

August 13, 2020 

EARLY EDUCATION AND EXPANDED LEARNING 

Employee: Veronica Alvarez Teresa Dunbar Susan Garcia 
Eileen Healey Kelly Jeffries Thanh Nguyen 
Tina Paul Aida Rivas Pam Russell-Wiggs 
Vicky Tran Elly Tsai 

Purpose: To develop curriculum plans for individualized learning for the full 
day Preschool Program. 

Rate of pay:  Prorated hourly 
Dates/Hours: September 2, 2020 – June 18, 2021; not to exceed a total of 12 hours per 

employee. 
Funding Source: State Preschool 

Employee: Thanh Nguyen Veronica Alvarez 
Purpose: To collaborate with dual language teachers and develop dual 

language immersion curriculum for the 2020-2021 school year. 
Rate of pay:  Prorated hourly 
Dates/Hours: August 17, 2020 – August 26, 2020; not to exceed 7.5 hours per day, per 

employee; not to exceed a total of 4 days, per employee. 
Funding Source: State Preschool 

EDUCATIONAL SERVICES 

Employee: Sarah Bosworth Michael Kasey Canale JR Ginex-Orinion 
Purpose: To develop self-paced learning resources for teachers, create 

support webpages in the WSD Distance Learning website for 
teachers, and develop the live (virtual) and recorded sessions for 
onboarding parents. 

Rate of pay:  Prorated hourly 
Dates/Hours: August 14, 2020 – September 2, 2020; not to exceed a total of 25 hours 

per employee. 
Funding Source: SB117 COVID-19 

HUMAN RESOURCES 

Employee: Veronia Alvarez Sara Bosworth Michael Kasey Canale
Kiersten Cavazos Juan Cortez Huong Dang 
Lisa Deering Stacy Denbo Diana Doan 
Julie Dodosh Nicky Eatherton Dayan Flores 
Kristen Flores Kim Fong Travis Garwick
Stephany Gonzelez Connie Hinrichs Hanh Huynh  
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ATTACHMENT “E” 
Page 2 of 24 

HUMAN RESOURCES cont. 

Cyndi Johnson Susana Kar Kristen Keating
Karen Kim Vera Le Elizabeth Loyko
Michelle Magpile Elaine Mizuo Sophia Nguyen
Thanh Nguyen Corinne O’Donoghue Patty Pelton
Stephanie Perry Audrey Peters Kristin Pyle 
Sylvia Ramos Brandi Robinson Elizabeth Ross
Katie Schnas Miki-Okura Schooley Amanda Smith
David Sousa Yen Ta Lisa Tarkanian
Natalie Juan Tapia Kristina To Thuy Vy Tran 
Uyen Tran Tuy Truong Quynh Tram Vu
Ellen Vy Beverlee Walters Anna Waters 
Jason Winterfeld Tanya Wu 

Purpose: To work in the reopening of schools task force teams: 
1. Instructional Model (Hybrid) Team: Elementary
2. Instructional Model (Hybrid) Team: Middle School
3. Virtual School Planning Team
4. Staffing and Enrollment Team
5. Health and Safety Team
6. Early and Extended Learning Team
7. Special Education Team

Rate of pay:  Prorated hourly
Dates/Hours: June 18, 2020 – August 21, 2020; not to exceed a total of 25 hours per

employee.
Funding Source: SB117 COVID-19 

Employee: Greg Branch Kim Bui Bobbie Cox 
Stacy Georgetti 

Purpose: To work in the reopening of schools task force teams: 
1. Instructional Model (Hybrid) Team: Elementary
2. Instructional Model (Hybrid) Team: Middle School
3. Virtual School Planning Team
4. Staffing and Enrollment Team
5. Health and Safety Team
6. Early and Extended Learning Team
7. Special Education Team
Rate of pay:  Prorated hourly 
Dates/Hours: June 18, 2020 – September 10, 2020; not to exceed a total of 25 hours per 

employee. 
Funding Source: SB117 COVID-19 

Employee:  Amanda Boughlala 
Purpose:  To serve on the Schroeder Elementary SDC Teacher interview panel. 
Rate of pay:  Prorated hourly 
Dates/Hours: June 19, 2020; not to exceed a total of 7.5 hours. 
Funding Source: Human Resources 
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ATTACHMENT “E” 
Page 3 of 24 

HUMAN RESOURCES cont. 

Employee: Kim Bui Michelle Magpile Carey Thornton 
Bobbie Weber 

Purpose:  To serve on the Willmore Elementary Principal interview panel. 
Rate of pay:  Prorated hourly 
Dates/Hours: July 16, 2020 – July 17, 2020; not to exceed a total of 13.5 hours per 

employee. 
Funding Source: Human Resources 

SCHOOL SPECIALTY PROGRAMS 

Employee: Joe Acquarelli Michelle Affinito Heidi Ahn 
Elizabeth Airth Rosalinda Alcala Katie Altermatt 
Nicole Alvarado Regina Alves Greg Andrews 
Sara Andrews Marisa Angeles David Archer 
Jessica Ash Kimberly Baer Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Gail Becker Rick Berkovitz Kim Besancon 
Cindy Bess Dipti Bhanushali Summer Bischof 
Todd Bischof Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Gregory Branch Ryan Brawders Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Kay Capel 
Theresa Cardenas Stephanie Carlson Andrew Carr 
Paul Carr Tina Carr Jenae Carratello 
Donna Carrington-Shelley Valerie Cason Kiersten Cavazos 
Michelle Chamberlain Sengpao Chang Alejandra Chavez 
Grace Chiang John Chien Joan Chung  
Melissa Cirelli Elisabeth Clarke Heather Cleckler 
Cameron Coatney Ashley Cope Lucy Cordova 
Kristen Corenbaum Darcey Cornell Juan Cortez 
Christina Cota Manuel Cota Lisa Courtemarche 
Jennifer Cox Jack Dandridge Tina Dandridge 
Jaime Davis Lisa Deering Vera DeHaan 
Ashley Delany Joseph DeLuca Stacy Denbo 
Jeannie DeRosa Crystal Diaz Karen Dimick 
Napoleon Dinh Dayan Doan Julie Dodosh 
Kristin Doppenberg James Doyle Karla Doyle 
Nell Drees Colleen Dudas Michelle Dunneback 

Purpose: To participate in the Professional Development Summer 2020 GATE 
Refresher training for diverse students.  

Rate of pay:  Staff Development 
Dates/Hours: August 26, 2020not to exceed a total of 1.5 hours per employee. 
Funding Source: Title III 
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ATTACHMENT “E” 
Page 4 of 24 

SCHOOL SPECIALTY PROGRAMS cont. 

Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod Susie Edwards 
Stephanie Egan Kristina Elliott Tieumi Ellis 
Andrea Enterline Pamela Estrada Calli Falley 
Nicole Farkas Rochelle Farley Kelley Fatzaun 
Dana Faulkner Tonya Fedorchek Lynne Fellowes 
Mary Ferraro Karen Findlay Catherine Fitzpatrick 
Barbara Flanagan Dayan Flores Kristen Flores 
Leticia Flores Kimberly Fong Sue Freleaux 
Troy Garrett Cheyenne Garvey Travis Garwick 
Laurie Gary Cecily Gates Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 
Joann Goodwin Michelle Gramm Lisa Granger 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Jennifer Guzman Maria Guzman-Cervantes Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Maria Hernandez Gina Hill 
Connie Hinrichs Erika Hisey Heidi Hoffman-Galindo 
Megan Hornyak Jennifer Hoskins Kara Houlihan 
David Hubbard Tammy Hubbard Victoria Hungerford 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 
Jody Jensen Cyndi Johnson Kaisa Johnson 
Meghan Johnston Christine Jones Cindy Jones 
Natalie Juan-Tapia Jennifer Kagy Cynthia Kanigowski 
Susana Kar Linda Kawabata Lisa Keeler 
Shelby Kemper Jeannie Kim Karen Kim 
Robin Kirk Darla Kitchen Alysen Kleen 
Patricia Klug Trinh Knox Kristen Kobzeff 
Ellen Korn Megan Kresge Nicole Lagmay 
Steve Lambright Shannon Langer Eva Lavezzari 
Vera Le Julie Lee Julie Y Lee 
Julie Lies Heidi Logan Brian Long 
Fawn Longridge Jeanine Lovelace Elizabeth Loyko 
Tami Lu Donna Luman Trisha Luu 

Purpose: To participate in the Professional Development Summer 2020 GATE 
Refresher training for diverse students. 

Rate of pay:  Staff Development 
Dates/Hours: August 26, 2020; not to exceed a total of 1.5 hours per employee. 
Funding Source: Title III 

6.6 p. 9+
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SCHOOL SPECIALTY PROGRAMS cont. 

Julie Lyle Michelle Magpile Gemini Ngoc Mai 
Michelle Manley Raquel Martinez Kristal Mathis 
Colleen Maxwell Marcia May Darla Mazzola 
Mike McAuliffe Robert McCray Brittany Mendoza 
Denise Menz Valentina Mestroni Julie Mezher 
Kimberly Milius Derek Mitchell Christopher Mixon 
Elaine Mizuo Mike Monroe Brandy Morris 
Kim Morris Dave Morrow Kristina Murphy 
Amy Murray Jeff Nakano Andrew Nakatsu 
Ami Nelson Alice Nguyen Huong Nguyen 
Judy Nguyen Kim N Nguyen Kimberly Nguyen 
Mai Thu Nguyen-Gervacio Sophia Nguyen Tien Nguyen 
Julie Nitkin Cori O'Donoghue Mayumi Okura 
Miki Okura Schooley Carey Olmscheid Stacy O'Reilly 
Jeanne Orman Viktoria Ortega Wendy Osborn 
Jennifer Owen Evonne Paceley Simone Palmer 
Dan Parks Perry Paxton Poppy Payne 
Cammie Peacock Sheila Peck Amy Peconic 
Patricia Pelton Antonio Perez Iris Perez 
Stephanie Perry Amy Peters Audrey Peters 
Thuy Phan Cristal Pierce Emily Piramo 
Bryan Plumlee Darrell Ponce Dana Pople 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Theresa Ramirez Viviana Ramirez Sylvia Ramos 
Sonya Rayner Kathryn Reardon Kellie Redmond 
Alice Reed Jennifer Rehfeldt Norah Reilly 
Kurt Reisig Cathy Renaker Christina Rhodes 
Casey Ridgley Wesley Rippeon Brandi Robinson 
Arianna Rodriguez Gabriel Rodriguez Kate Rodriguez 
Walter Rodriguez Christie Rogers Robb Rogers 
Un Chong Joanne Roh Elizabeth Williams Ross Kathy Roth 
Mary Rubin Diana Ruiz Brenda Ruiz-Bou 
Lilly Salazar Michelle Sale Weston Sanchez 
Nicole Santos Robyn Sarkhosh Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 
Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Marjorie Schubert 

Purpose: To participate in the Professional Development Summer 2020 GATE 
Refresher training for diverse students.  

Rate of pay:  Staff Development 
Dates/Hours: August 26, 2020; not to exceed a total of 1.5 hours per employee. 
Funding Source: Title III 

6.6 p. 10+
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Danean Schulze Jennifer Shay Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 
Annette Simrak Christine Sisneros Danielle Smith 
Teri Smith Tressy Snowdon Mitch Snyder 
Wendy Sorce David Sousa Amy St.Clair 
Sandra Steele Felicia Stucken Teresa Sumrall 
Dwayne Takeda Robin Talbot Lisa Tarkanian 
Julie Tator Kim Thach Dana Thomas 
Carey Thornton Geoffrey Thornton Kristina To 
Megan Tossey Keith Tracy Christine Tran 
Deanna Tran Thuy-Vy Tran Trang Tran 
Uyen Tran Phyllis Trgo Tuy Truong 
Sasha Tucker Tanya Turro Vilander Kim Ugarteche 
Mi Linda Valverde Christine Van Gilder Greg Vanden Ordel 
Elyse Vu John Vu Kateline Vu 
Quynh-Tram Vu Lauren Vu-Tran Ellen Vy 
Beverly Walters Anna Waters Alisa Watson 
Bobbie Weber Christy Weber Patricia Weber 
Maureen Weedon Michele Welch Nicole Welsh 
Andrea Wentz Kevin Whitney Susie Wilkerson 
Lisa Williams Suzanne Willis Jenny Wilson 
Tiffany Winemiller Rebecca Winn Jason Winterfeld 
William Wohlgezogen Camlyn Woodbeck Tanya Wu 
Kristin Yee Robin Yescas Ryan Yohn 
Emmy Yoshimura Monica Zamudio Debbie Zaragoza 
Beverly Ziegler 

Purpose: To participate in the Professional Development Summer 2020 GATE 
Refresher training for diverse students.  

Rate of pay:  Staff Development 
Dates/Hours: August 26, 2020; not to exceed a total of 1.5 hours per employee. 
Funding Source: Title III 

Employee: Huong Dang Lisa Deering Diana Doan  
Vera Le Sophia Nguyen Thuy-Vy Tran 
Uyen Tran Tuy Truong Quynh-Tram Vu 
Ellen Vy 

Purpose: To design and develop curriculum and language assessments for 
the Vietnamese Dual Immersion Language classes (TK-5). 

Rate of pay:  Prorated hourly 
Dates/Hours: June 29, 2020 – August 17, 2020; not to exceed a total of 30 hours per 

employee. 
Funding Source: Dual Immersion Instruction 

6.6 p. 11+
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TEACHING AND LEARNING 

Employee: Genise Battaglia Michael Kasey Canale Wendy Osborn 
Gabriel Rodriguez 

Purpose: To prepare, plan, and deliver Professional Development on 
Strategies for English Learners. 

Rate of pay:  Prorated hourly 
Dates/Hours: August 1, 2020 – August 26, 2020; not to exceed a total of 15 hours per 

employee. 
Funding Source: Title III 

Employee: Joe Acquarelli Michelle Affinito Heidi Ahn 
Elizabeth Airth Rosalinda Alcala Katie Altermatt 
Nicole Alvarado Regina Alves Greg Andrews 
Sara Andrews Marisa Angeles David Archer 
Jessica Ash Kimberly Baer Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Gail Becker Rick Berkovitz Kim Besancon 
Cindy Bess Dipti Bhanushali Summer Bischof 
Todd Bischof Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Gregory Branch Ryan Brawders Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Kay Capel 
Theresa Cardenas Stephanie Carlson Andrew Carr 
Paul Carr Tina Carr Jenae Carratello 
Donna Carrington-Shelley Valerie Cason Kiersten Cavazos 
Michelle Chamberlain Sengpao Chang Alejandra Chavez 
Grace Chiang John Chien Joan Chung  
Melissa Cirelli Elisabeth Clarke Heather Cleckler 
Cameron Coatney Ashley Cope Lucy Cordova 
Kristen Corenbaum Darcey Cornell Juan Cortez 
Christina Cota Manuel Cota Lisa Courtemarche 
Jennifer Cox Jack Dandridge Tina Dandridge 
Jaime Davis Lisa Deering Vera DeHaan 
Ashley Delany Joseph DeLuca Stacy Denbo 
Jeannie DeRosa Crystal Diaz Karen Dimick 
Napoleon Dinh Dayan Doan Julie Dodosh 
Kristin Doppenberg James Doyle Karla Doyle 
Nell Drees Colleen Dudas Michelle Dunneback 
Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod Susie Edwards 

Purpose: To participate in Professional Development for MobyMax: Getting 
Started. 

Rate of pay:  Staff Development 
Dates/Hours: August 13, 2020 – September 30, 2020; not to exceed a total of 2 hours 

per employee. 
Funding Source: Title II 6.6 p. 12+
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TEACHING AND LEARNING cont. 

Stephanie Egan Kristina Elliott Tieumi Ellis 
Andrea Enterline Pamela Estrada Calli Falley 
Nicole Farkas Rochelle Farley Kelley Fatzaun 
Dana Faulkner Tonya Fedorchek Lynne Fellowes 
Mary Ferraro Karen Findlay Catherine Fitzpatrick 
Barbara Flanagan Dayan Flores Kristen Flores 
Leticia Flores Kimberly Fong Sue Freleaux 
Troy Garrett Cheyenne Garvey Travis Garwick 
Laurie Gary Cecily Gates Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 
Joann Goodwin Michelle Gramm Lisa Granger 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Jennifer Guzman Maria Guzman-Cervantes Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Maria Hernandez Gina Hill 
Connie Hinrichs Erika Hisey Heidi Hoffman-Galindo 
Megan Hornyak Jennifer Hoskins Kara Houlihan 
David Hubbard Tammy Hubbard Victoria Hungerford 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 
Jody Jensen Cyndi Johnson Kaisa Johnson 
Meghan Johnston Christine Jones Cindy Jones 
Natalie Juan-Tapia Jennifer Kagy Cynthia Kanigowski 
Susana Kar Linda Kawabata Lisa Keeler 
Shelby Kemper Jeannie Kim Karen Kim 
Robin Kirk Darla Kitchen Alysen Kleen 
Patricia Klug Trinh Knox Kristen Kobzeff 
Ellen Korn Megan Kresge Nicole Lagmay 
Steve Lambright Shannon Langer Eva Lavezzari 
Vera Le Julie Lee Julie Y Lee 
Julie Lies Heidi Logan Brian Long 
Fawn Longridge Jeanine Lovelace Elizabeth Loyko 
Tami Lu Donna Luman Trisha Luu 
Julie Lyle Michelle Magpile Gemini Ngoc Mai 
Michelle Manley Raquel Martinez Kristal Mathis 
Colleen Maxwell Marcia May Darla Mazzola 
Mike McAuliffe Robert McCray Brittany Mendoza 
Denise Menz Valentina Mestroni Julie Mezher 
Kimberly Milius Derek Mitchell Christopher Mixon 
Elaine Mizuo Mike Monroe Brandy Morri  

Purpose: To participate in Professional Development for MobyMax: Getting 
Started. 

Rate of pay:  Staff Development 
Dates/Hours: August 13, 2020 – September 30, 2020; not to exceed a total of 2 hours 

per employee. 
Funding Source: Title II 

6.6 p. 13+
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TEACHING AND LEARNING cont. 

Kim Morris Dave Morrow Kristina Murphy 
Amy Murray Jeff Nakano Andrew Nakatsu 
Ami Nelson Alice Nguyen Huong Nguyen 
Judy Nguyen Kim N Nguyen Kimberly Nguyen 
Mai Thu Nguyen-Gervacio Sophia Nguyen Tien Nguyen 
Julie Nitkin Cori O'Donoghue Mayumi Okura 
Miki Okura Schooley Carey Olmscheid Stacy O'Reilly 
Jeanne Orman Viktoria Ortega Wendy Osborn 
Jennifer Owen Evonne Paceley Simone Palmer 
Dan Parks Perry Paxton Poppy Payne 
Cammie Peacock Sheila Peck Amy Peconic 
Patricia Pelton Antonio Perez Iris Perez 
Stephanie Perry Amy Peters Audrey Peters 
Thuy Phan Cristal Pierce Emily Piramo 
Bryan Plumlee Darrell Ponce Dana Pople 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Theresa Ramirez Viviana Ramirez Sylvia Ramos 
Sonya Rayner Kathryn Reardon Kellie Redmond 
Alice Reed Jennifer Rehfeldt Norah Reilly 
Kurt Reisig Cathy Renaker Christina Rhodes 
Casey Ridgley Wesley Rippeon Brandi Robinson 
Arianna Rodriguez Gabriel Rodriguez Kate Rodriguez 
Walter Rodriguez Christie Rogers Robb Rogers 
Un Chong Joanne Roh Elizabeth Williams Ross Kathy Roth 
Mary Rubin Diana Ruiz Brenda Ruiz-Bou 
Lilly Salazar Michelle Sale Weston Sanchez 
Nicole Santos Robyn Sarkhosh Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 
Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Marjorie Schubert 
Danean Schulze Jennifer Shay Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 
Annette Simrak Christine Sisneros Danielle Smith 
Teri Smith Tressy Snowdon Mitch Snyder 
Wendy Sorce David Sousa Amy St.Clair 
Sandra Steele Felicia Stucken Teresa Sumrall 
Dwayne Takeda Robin Talbot Lisa Tarkanian 
Julie Tator Kim Thach Dana Thomas 
Carey Thornton Geoffrey Thornton Kristina To 
Megan Tossey Keith Tracy Christine Tran 

Purpose: To participate in Professional Development for MobyMax: Getting 
Started. 

Rate of pay:  Staff Development 
Dates/Hours: August 13, 2020 – September 30, 2020; not to exceed a total of 2 hours 

per employee. 
Funding Source: Title II 

6.6 p. 14+



ATTACHMENT “E” 
Page 10 of 24 

TEACHING AND LEARNING cont. 

Deanna Tran Thuy-Vy Tran Trang Tran 
Uyen Tran Phyllis Trgo Tuy Truong 
Sasha Tucker Tanya Turro Vilander Kim Ugarteche 
Mi Linda Valverde Christine Van Gilder Greg Vanden Ordel 
Elyse Vu John Vu Kateline Vu 
Quynh-Tram Vu Lauren Vu-Tran Ellen Vy 
Beverly Walters Anna Waters Alisa Watson 
Bobbie Weber Christy Weber Patricia Weber 
Maureen Weedon Michele Welch Nicole Welsh 
Andrea Wentz Kevin Whitney Susie Wilkerson 
Lisa Williams Suzanne Willis Jenny Wilson 
Tiffany Winemiller Rebecca Winn Jason Winterfeld 
William Wohlgezogen Camlyn Woodbeck Tanya Wu 
Kristin Yee Robin Yescas Ryan Yohn 
Emmy Yoshimura Monica Zamudio Debbie Zaragoza 
Beverly Ziegler 

Purpose: To participate in Professional Development for MobyMax: Getting 
Started. 

Rate of pay:  Staff Development 
Dates/Hours: August 13, 2020 – September 30, 2020; not to exceed a total of 2 hours 

per employee. 
Funding Source: Title II 

Employee: Joe Acquarelli Michelle Affinito Heidi Ahn 
Elizabeth Airth Rosalinda Alcala Katie Altermatt 
Nicole Alvarado Regina Alves Greg Andrews 
Sara Andrews Marisa Angeles David Archer 
Jessica Ash Kimberly Baer Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Gail Becker Rick Berkovitz Kim Besancon 
Cindy Bess Dipti Bhanushali Summer Bischof 
Todd Bischof Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Gregory Branch Ryan Brawders Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Kay Capel 
Theresa Cardenas Stephanie Carlson Andrew Carr 
Paul Carr Tina Carr Jenae Carratello 
Donna Carrington-Shelley Valerie Cason Kiersten Cavazos 
Michelle Chamberlain Sengpao Chang Alejandra Chavez 
Grace Chiang John Chien Joan Chung  

Purpose: To participate in Professional Development for Supporting English 
Learners: Visual Strategies to Engage English Learners. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 15+
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TEACHING AND LEARNING cont. 

Melissa Cirelli Elisabeth Clarke Heather Cleckler 
Cameron Coatney Ashley Cope Lucy Cordova 
Kristen Corenbaum Darcey Cornell Juan Cortez 
Christina Cota Manuel Cota Lisa Courtemarche 
Jennifer Cox Jack Dandridge Tina Dandridge 
Jaime Davis Lisa Deering Vera DeHaan 
Ashley Delany Joseph DeLuca Stacy Denbo 
Jeannie DeRosa Crystal Diaz Karen Dimick 
Napoleon Dinh Dayan Doan Julie Dodosh 
Kristin Doppenberg James Doyle Karla Doyle 
Nell Drees Colleen Dudas Michelle Dunneback 
Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod Susie Edwards 
Stephanie Egan Kristina Elliott Tieumi Ellis 
Andrea Enterline Pamela Estrada Calli Falley 
Nicole Farkas Rochelle Farley Kelley Fatzaun 
Dana Faulkner Tonya Fedorchek Lynne Fellowes 
Mary Ferraro Karen Findlay Catherine Fitzpatrick 
Barbara Flanagan Dayan Flores Kristen Flores 
Leticia Flores Kimberly Fong Sue Freleaux 
Troy Garrett Cheyenne Garvey Travis Garwick 
Laurie Gary Cecily Gates Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 
Joann Goodwin Michelle Gramm Lisa Granger 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Jennifer Guzman Maria Guzman-Cervantes Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Maria Hernandez Gina Hill 
Connie Hinrichs Erika Hisey Heidi Hoffman-Galindo 
Megan Hornyak Jennifer Hoskins Kara Houlihan 
David Hubbard Tammy Hubbard Victoria Hungerford 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 
Jody Jensen Cyndi Johnson Kaisa Johnson 
Meghan Johnston Christine Jones Cindy Jones 
Natalie Juan-Tapia Jennifer Kagy Cynthia Kanigowski 
Susana Kar Linda Kawabata Lisa Keeler 

Purpose: To participate in Professional Development for Supporting English 
Learners: Visual Strategies to Engage English Learners. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 16+
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Shelby Kemper Jeannie Kim Karen Kim 
Robin Kirk Darla Kitchen Alysen Kleen 
Patricia Klug Trinh Knox Kristen Kobzeff 
Ellen Korn Megan Kresge Nicole Lagmay 
Steve Lambright Shannon Langer Eva Lavezzari 
Vera Le Julie Lee Julie Y Lee 
Julie Lies Heidi Logan Brian Long 
Fawn Longridge Jeanine Lovelace Elizabeth Loyko 
Tami Lu Donna Luman Trisha Luu 
Julie Lyle Michelle Magpile Gemini Ngoc Mai 
Michelle Manley Raquel Martinez Kristal Mathis 
Colleen Maxwell Marcia May Darla Mazzola 
Mike McAuliffe Robert McCray Brittany Mendoza 
Denise Menz Valentina Mestroni Julie Mezher 
Kimberly Milius Derek Mitchell Christopher Mixon 
Elaine Mizuo Mike Monroe Brandy Morris 
Kim Morris Dave Morrow Kristina Murphy 
Amy Murray Jeff Nakano Andrew Nakatsu 
Ami Nelson Alice Nguyen Huong Nguyen 
Judy Nguyen Kim N Nguyen Kimberly Nguyen 
Mai Thu Nguyen-Gervacio Sophia Nguyen Tien Nguyen 
Julie Nitkin Cori O'Donoghue Mayumi Okura 
Miki Okura-Schooley Carey Olmscheid Stacy O'Reilly 
Jeanne Orman Viktoria Ortega Wendy Osborn 
Jennifer Owen Evonne Paceley Simone Palmer 
Dan Parks Perry Paxton Poppy Payne 
Cammie Peacock Sheila Peck Amy Peconic 
Patricia Pelton Antonio Perez Iris Perez 
Stephanie Perry Amy Peters Audrey Peters 
Thuy Phan Cristal Pierce Emily Piramo 
Bryan Plumlee Darrell Ponce Dana Pople 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Theresa Ramirez Viviana Ramirez Sylvia Ramos 
Sonya Rayner Kathryn Reardon Kellie Redmond 
Alice Reed Jennifer Rehfeldt Norah Reilly 
Kurt Reisig Cathy Renaker Christina Rhodes 
Casey Ridgley Wesley Rippeon Brandi Robinson 
Arianna Rodriguez Gabriel Rodriguez Kate Rodriguez 

Purpose: To participate in Professional Development for Supporting English 
Learners: Visual Strategies to Engage English Learners. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 17+
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TEACHING AND LEARNING cont. 

Walter Rodriguez Christie Rogers Robb Rogers 
Joanne Roh Elizabeth Williams Ross Kathy Roth 
Mary Rubin Diana Ruiz Brenda Ruiz-Bou 
Lilly Salazar Michelle Sale Weston Sanchez 
Nicole Santos Robyn Sarkhosh Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 
Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Marjorie Schubert 
Danean Schulze Jennifer Shay Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 
Annette Simrak Christine Sisneros Danielle Smith 
Teri Smith Tressy Snowdon Mitch Snyder 
Wendy Sorce David Sousa Amy St.Clair 
Sandra Steele Felicia Stucken Teresa Sumrall 
Dwayne Takeda Robin Talbot Lisa Tarkanian 
Julie Tator Kim Thach Dana Thomas 
Carey Thornton Geoffrey Thornton Kristina To 
Megan Tossey Keith Tracy Christine Tran 
Deanna Tran Thuy-Vy Tran Trang Tran 
Uyen Tran Phyllis Trgo Tuy Truong 
Sasha Tucker Tanya Turro Vilander Kim Ugarteche 
Mi Linda Valverde Christine Van Gilder Greg Vanden Ordel 
Elyse Vu John Vu Kateline Vu 
Quynh-Tram Vu Lauren Vu-Tran Ellen Vy 
Beverly Walters Anna Waters Alisa Watson 
Bobbie Weber Christy Weber Patricia Weber 
Maureen Weedon Michele Welch Nicole Welsh 
Andrea Wentz Kevin Whitney Susie Wilkerson 
Lisa Williams Suzanne Willis Jenny Wilson 
Tiffany Winemiller Rebecca Winn Jason Winterfeld 
William Wohlgezogen Camlyn Woodbeck Tanya Wu 
Kristin Yee Robin Yescas Ryan Yohn 
Emmy Yoshimura Monica Zamudio Debbie Zaragoza 
Beverly Ziegler 

Purpose: To participate in Professional Development for Supporting English 
Learners: Visual Strategies to Engage English Learners. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 18+
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Employee: Joe Acquarelli Michelle Affinito Heidi Ahn 
Elizabeth Airth Rosalinda Alcala Katie Altermatt 
Nicole Alvarado Regina Alves Greg Andrews 
Sara Andrews Marisa Angeles David Archer 
Jessica Ash Kimberly Baer Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Gail Becker Rick Berkovitz Kim Besancon 
Cindy Bess Dipti Bhanushali Summer Bischof 
Todd Bischof Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Gregory Branch Ryan Brawders Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Kay Capel 
Theresa Cardenas Stephanie Carlson Andrew Carr 
Paul Carr Tina Carr Jenae Carratello 
Donna Carrington-Shelley Valerie Cason Kiersten Cavazos 
Michelle Chamberlain Sengpao Chang Alejandra Chavez 
Grace Chiang John Chien Joan Chung  
Melissa Cirelli Elisabeth Clarke Heather Cleckler 
Cameron Coatney Ashley Cope Lucy Cordova 
Kristen Corenbaum Darcey Cornell Juan Cortez 
Christina Cota Manuel Cota Lisa Courtemarche 
Jennifer Cox Jack Dandridge Tina Dandridge 
Jaime Davis Lisa Deering Vera DeHaan 
Ashley Delany Joseph DeLuca Stacy Denbo 
Jeannie DeRosa Crystal Diaz Karen Dimick 
Napoleon Dinh Dayan Doan Julie Dodosh 
Kristin Doppenberg James Doyle Karla Doyle 
Nell Drees Colleen Dudas Michelle Dunneback 
Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod Susie Edwards 
Stephanie Egan Kristina Elliott Tieumi Ellis 
Andrea Enterline Pamela Estrada Calli Falley 
Nicole Farkas Rochelle Farley Kelley Fatzaun 
Dana Faulkner Tonya Fedorchek Lynne Fellowes 
Mary Ferraro Karen Findlay Catherine Fitzpatrick 
Barbara Flanagan Dayan Flores Kristen Flores 
Leticia Flores Kimberly Fong Sue Freleaux 
Troy Garrett Cheyenne Garvey Travis Garwick 

Purpose: To participate in Professional Development for Supporting English 
Learners: Teaching Designated ELD Online. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 19+
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Laurie Gary Cecily Gates Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 
Joann Goodwin Michelle Gramm Lisa Granger 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Jennifer Guzman Maria Guzman-Cervantes Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Maria Hernandez Gina Hill 
Connie Hinrichs Erika Hisey Heidi Hoffman-Galindo 
Megan Hornyak Jennifer Hoskins Kara Houlihan 
David Hubbard Tammy Hubbard Victoria Hungerford 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 
Jody Jensen Cyndi Johnson Kaisa Johnson 
Meghan Johnston Christine Jones Cindy Jones 
Natalie Juan-Tapia Jennifer Kagy Cynthia Kanigowski 
Susana Kar Linda Kawabata Lisa Keeler 
Shelby Kemper Jeannie Kim Karen Kim 
Robin Kirk Darla Kitchen Alysen Kleen 
Patricia Klug Trinh Knox Kristen Kobzeff 
Ellen Korn Megan Kresge Nicole Lagmay 
Steve Lambright Shannon Langer Eva Lavezzari 
Vera Le Julie Lee Julie Y Lee 
Julie Lies Heidi Logan Brian Long 
Fawn Longridge Jeanine Lovelace Elizabeth Loyko 
Tami Lu Donna Luman Trisha Luu 
Julie Lyle Michelle Magpile Gemini Ngoc Mai 
Michelle Manley Raquel Martinez Kristal Mathis 
Colleen Maxwell Marcia May Darla Mazzola 
Mike McAuliffe Robert McCray Brittany Mendoza 
Denise Menz Valentina Mestroni Julie Mezher 
Kimberly Milius Derek Mitchell Christopher Mixon 
Elaine Mizuo Mike Monroe Brandy Morris 
Kim Morris Dave Morrow Kristina Murphy 
Amy Murray Jeff Nakano Andrew Nakatsu 
Ami Nelson Alice Nguyen Huong Nguyen 

Purpose: To participate in Professional Development for Supporting English 
Learners: Teaching Designated ELD Online. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 20+
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Judy Nguyen Kim N Nguyen Kimberly Nguyen 
Mai Thu Nguyen-Gervacio Sophia Nguyen Tien Nguyen 
Julie Nitkin Cori O'Donoghue Mayumi Okura 
Miki Okura-Schooley Carey Olmscheid Stacy O'Reilly 
Jeanne Orman Viktoria Ortega Wendy Osborn 
Jennifer Owen Evonne Paceley Simone Palmer 
Dan Parks Perry Paxton Poppy Payne 
Cammie Peacock Sheila Peck Amy Peconic 
Patricia Pelton Antonio Perez Iris Perez 
Stephanie Perry Amy Peters Audrey Peters 
Thuy Phan Cristal Pierce Emily Piramo 
Bryan Plumlee Darrell Ponce Dana Pople 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Theresa Ramirez Viviana Ramirez Sylvia Ramos 
Sonya Rayner Kathryn Reardon Kellie Redmond 
Alice Reed Jennifer Rehfeldt Norah Reilly 
Kurt Reisig Cathy Renaker Christina Rhodes 
Casey Ridgley Wesley Rippeon Brandi Robinson 
Arianna Rodriguez Gabriel Rodriguez Kate Rodriguez 
Walter Rodriguez Christie Rogers Robb Rogers 
Un Chong Joanne Roh Elizabeth Williams Ross Kathy Roth 
Mary Rubin Diana Ruiz Brenda Ruiz-Bou 
Lilly Salazar Michelle Sale Weston Sanchez 
Nicole Santos Robyn Sarkhosh Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 
Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Marjorie Schubert 
Danean Schulze Jennifer Shay Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 
Annette Simrak Christine Sisneros Danielle Smith 
Teri Smith Tressy Snowdon Mitch Snyder 
Wendy Sorce David Sousa Amy St.Clair 
Sandra Steele Felicia Stucken Teresa Sumrall 
Dwayne Takeda Robin Talbot Lisa Tarkanian 
Julie Tator Kim Thach Dana Thomas 
Carey Thornton Geoffrey Thornton Kristina To 
Megan Tossey Keith Tracy Christine Tran 

Purpose: To participate in Professional Development for Supporting English 
Learners: Teaching Designated ELD Online. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

6.6 p. 21+
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TEACHING AND LEARNING cont. 

Deanna Tran Thuy-Vy Tran Trang Tran 
Uyen Tran Phyllis Trgo Tuy Truong 
Sasha Tucker Tanya Turro Vilander Kim Ugarteche 
Mi Linda Valverde Christine Van Gilder Greg Vanden Ordel 
Elyse Vu John Vu Kateline Vu 
Quynh-Tram Vu Lauren Vu-Tran Ellen Vy 
Beverly Walters Anna Waters Alisa Watson 
Bobbie Weber Christy Weber Patricia Weber 
Maureen Weedon Michele Welch Nicole Welsh 
Andrea Wentz Kevin Whitney Susie Wilkerson 
Lisa Williams Suzanne Willis Jenny Wilson 
Tiffany Winemiller Rebecca Winn Jason Winterfeld 
William Wohlgezogen Camlyn Woodbeck Tanya Wu 
Kristin Yee Robin Yescas Ryan Yohn 
Emmy Yoshimura Monica Zamudio Debbie Zaragoza 
Beverly Ziegler 

Purpose: To participate in Professional Development for Supporting English 
Learners: Teaching Designated ELD Online. 

Rate of pay:  Staff Development 
Dates/Hours: August 10, 2020 – August 26, 2020; not to exceed a total of 2 hours per 

employee. 
Funding Source: Title III 

Employee: Joe Acquarelli Michelle Affinito Heidi Ahn 
Elizabeth Airth Rosalinda Alcala Katie Altermatt 
Nicole Alvarado Regina Alves Greg Andrews 
Sara Andrews Marisa Angeles David Archer 
Jessica Ash Kimberly Baer Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Gail Becker Rick Berkovitz Kim Besancon 
Cindy Bess Dipti Bhanushali Summer Bischof 
Todd Bischof Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Gregory Branch Ryan Brawders Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Kay Capel 
Theresa Cardenas Stephanie Carlson Andrew Carr 
Paul Carr Tina Carr Jenae Carratello 
Donna Carrington-Shelley Valerie Cason Kiersten Cavazos 

Purpose: To participate in Professional Development for Psychological First 
Aid. 

Rate of pay:  Staff Development 
Dates/Hours: August 19, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Michelle Chamberlain Sengpao Chang Alejandra Chavez 
Grace Chiang John Chien Joan Chung  
Melissa Cirelli Elisabeth Clarke Heather Cleckler 
Cameron Coatney Ashley Cope Lucy Cordova 
Kristen Corenbaum Darcey Cornell Juan Cortez 
Christina Cota Manuel Cota Lisa Courtemarche 
Jennifer Cox Jack Dandridge Tina Dandridge 
Jaime Davis Lisa Deering Vera DeHaan 
Ashley Delany Joseph DeLuca Stacy Denbo 
Jeannie DeRosa Crystal Diaz Karen Dimick 
Napoleon Dinh Dayan Doan Julie Dodosh 
Kristin Doppenberg James Doyle Karla Doyle 
Nell Drees Colleen Dudas Michelle Dunneback 
Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod Susie Edwards 
Stephanie Egan Kristina Elliott Tieumi Ellis 
Andrea Enterline Pamela Estrada Calli Falley 
Nicole Farkas Rochelle Farley Kelley Fatzaun 
Dana Faulkner Tonya Fedorchek Lynne Fellowes 
Mary Ferraro Karen Findlay Catherine Fitzpatrick 
Barbara Flanagan Dayan Flores Kristen Flores 
Leticia Flores Kimberly Fong Sue Freleaux 
Troy Garrett Cheyenne Garvey Travis Garwick 
Laurie Gary Cecily Gates Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 
Joann Goodwin Michelle Gramm Lisa Granger 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Jennifer Guzman Maria Guzman-Cervantes Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Maria Hernandez Gina Hill 
Connie Hinrichs Erika Hisey Heidi Hoffman-Galindo 
Megan Hornyak Jennifer Hoskins Kara Houlihan 
David Hubbard Tammy Hubbard Victoria Hungerford 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 
Jody Jensen Cyndi Johnson Kaisa Johnson 
Meghan Johnston Christine Jones Cindy Jones 

Purpose: To participate in Professional Development for Psychological First 
Aid. 

Rate of pay:  Staff Development 
Dates/Hours: August 19, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Susana Kar Linda Kawabata Lisa Keeler 
Shelby Kemper Jeannie Kim Karen Kim 
Robin Kirk Darla Kitchen Alysen Kleen 
Patricia Klug Trinh Knox Kristen Kobzeff 
Ellen Korn Megan Kresge Nicole Lagmay 
Steve Lambright Shannon Langer Eva Lavezzari 
Vera Le Julie Lee Julie Y Lee 
Julie Lies Heidi Logan Brian Long 
Fawn Longridge Jeanine Lovelace Elizabeth Loyko 
Tami Lu Donna Luman Trisha Luu 
Julie Lyle Michelle Magpile Gemini Ngoc Mai 
Michelle Manley Raquel Martinez Kristal Mathis 
Colleen Maxwell Marcia May Darla Mazzola 
Mike McAuliffe Robert McCray Brittany Mendoza 
Denise Menz Valentina Mestroni Julie Mezher 
Kimberly Milius Derek Mitchell Christopher Mixon 
Elaine Mizuo Mike Monroe Brandy Morris 
Kim Morris Dave Morrow Kristina Murphy 
Amy Murray Jeff Nakano Andrew Nakatsu 
Ami Nelson Alice Nguyen Huong Nguyen 
Judy Nguyen Kim N Nguyen Kimberly Nguyen 
Mai Thu Nguyen-Gervacio Sophia Nguyen Tien Nguyen 
Natalie Juan-Tapia Jennifer Kagy Cynthia Kanigowski 
Julie Nitkin Cori O'Donoghue Mayumi Okura 
Miki Okura Schooley Carey Olmscheid Stacy O'Reilly 
Jeanne Orman Viktoria Ortega Wendy Osborn 
Jennifer Owen Evonne Paceley Simone Palmer 
Dan Parks Perry Paxton Poppy Payne 
Cammie Peacock Sheila Peck Amy Peconic 
Patricia Pelton Antonio Perez Iris Perez 
Stephanie Perry Amy Peters Audrey Peters 
Thuy Phan Cristal Pierce Emily Piramo 
Bryan Plumlee Darrell Ponce Dana Pople 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Theresa Ramirez Viviana Ramirez Sylvia Ramos 
Sonya Rayner Kathryn Reardon Kellie Redmond 
Alice Reed Jennifer Rehfeldt Norah Reilly 
Kurt Reisig Cathy Renaker Christina Rhodes 
Casey Ridgley Wesley Rippeon Brandi Robinson 
Arianna Rodriguez Gabriel Rodriguez Kate Rodriguez 

Purpose: To participate in Professional Development for Psychological First 
Aid. 

Rate of pay:  Staff Development 
Dates/Hours: August 19, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Walter Rodriguez Christie Rogers Robb Rogers 
Un Chong Joanne Roh Elizabeth Williams Ross Kathy Roth 
Mary Rubin Diana Ruiz Brenda Ruiz-Bou 
Lilly Salazar Michelle Sale Weston Sanchez 
Nicole Santos Robyn Sarkhosh Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 
Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Marjorie Schubert 
Danean Schulze Jennifer Shay Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 
Annette Simrak Christine Sisneros Danielle Smith 
Teri Smith Tressy Snowdon Mitch Snyder 
Wendy Sorce David Sousa Amy St.Clair 
Sandra Steele Felicia Stucken Teresa Sumrall 
Dwayne Takeda Robin Talbot Lisa Tarkanian 
Julie Tator Kim Thach Dana Thomas 
Carey Thornton Geoffrey Thornton Kristina To 
Megan Tossey Keith Tracy Christine Tran 
Deanna Tran Thuy-Vy Tran Trang Tran 
Uyen Tran Phyllis Trgo Tuy Truong 
Sasha Tucker Tanya Turro Vilander Kim Ugarteche 
Mi Linda Valverde Christine Van Gilder Greg Vanden Ordel 
Elyse Vu John Vu Kateline Vu 
Quynh-Tram Vu Lauren Vu-Tran Ellen Vy 
Beverly Walters Anna Waters Alisa Watson 
Bobbie Weber Christy Weber Patricia Weber 
Maureen Weedon Michele Welch Nicole Welsh 
Andrea Wentz Kevin Whitney Susie Wilkerson 
Lisa Williams Suzanne Willis Jenny Wilson 
Tiffany Winemiller Rebecca Winn Jason Winterfeld 
William Wohlgezogen Camlyn Woodbeck Tanya Wu 
Kristin Yee Robin Yescas Ryan Yohn 
Emmy Yoshimura Monica Zamudio Debbie Zaragoza 
Beverly Ziegler 

Purpose: To participate in Professional Development for Psychological First 
Aid. 

Rate of pay:  Staff Development 
Dates/Hours: August 19, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Employee: Joe Acquarelli Michelle Affinito Heidi Ahn 
Elizabeth Airth Rosalinda Alcala Katie Altermatt 
Nicole Alvarado Regina Alves Greg Andrews 
Sara Andrews Marisa Angeles David Archer 
Jessica Ash Kimberly Baer Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Gail Becker Rick Berkovitz Kim Besancon 
Cindy Bess Dipti Bhanushali Summer Bischof 
Todd Bischof Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Gregory Branch Ryan Brawders Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Kay Capel 
Theresa Cardenas Stephanie Carlson Andrew Carr 
Paul Carr Tina Carr Jenae Carratello 
Donna Carrington-Shelley Valerie Cason Kiersten Cavazos 
Michelle Chamberlain Sengpao Chang Alejandra Chavez 
Grace Chiang John Chien Joan Chung  
Melissa Cirelli Elisabeth Clarke Heather Cleckler 
Cameron Coatney Ashley Cope Lucy Cordova 
Kristen Corenbaum Darcey Cornell Juan Cortez 
Christina Cota Manuel Cota Lisa Courtemarche 
Jennifer Cox Jack Dandridge Tina Dandridge 
Jaime Davis Lisa Deering Vera DeHaan 
Ashley Delany Joseph DeLuca Stacy Denbo 
Jeannie DeRosa Crystal Diaz Karen Dimick 
Napoleon Dinh Dayan Doan Julie Dodosh 
Kristin Doppenberg James Doyle Karla Doyle 
Nell Drees Colleen Dudas Michelle Dunneback 
Lisa Durie Anita Dworakowski Mariellen Eastman 
Jennifer Eatherton Shelli Eckenrod Susie Edwards 
Stephanie Egan Kristina Elliott Tieumi Ellis 
Andrea Enterline Pamela Estrada Calli Falley 
Nicole Farkas Rochelle Farley Kelley Fatzaun 
Dana Faulkner Tonya Fedorchek Lynne Fellowes 
Mary Ferraro Karen Findlay Catherine Fitzpatrick 
Barbara Flanagan Dayan Flores Kristen Flores 

Purpose: To participate in Professional Development for STAR 360: 
Assessments in a Virtual Learning Environment. 

Rate of pay:  Staff Development 
Dates/Hours: August 24, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Leticia Flores Kimberly Fong Sue Freleaux 
Troy Garrett Cheyenne Garvey Travis Garwick 
Laurie Gary Cecily Gates Richard Gentile 
Stacy Georgetti William Gerlach Dustin Ghaul 
Godofredo Ginex-Orinion Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 
Joann Goodwin Michelle Gramm Lisa Granger 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Jennifer Guzman Maria Guzman-Cervantes Cynthia Heinle 
Kelly Henderson Julie Herkins Alexandra Herman 
Kelly Hernandez Maria Hernandez Gina Hill 
Connie Hinrichs Erika Hisey Heidi Hoffman-Galindo 
Megan Hornyak Jennifer Hoskins Kara Houlihan 
David Hubbard Tammy Hubbard Victoria Hungerford 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 
Jody Jensen Cyndi Johnson Kaisa Johnson 
Meghan Johnston Christine Jones Cindy Jones 
Natalie Juan-Tapia Jennifer Kagy Cynthia Kanigowski 
Susana Kar Linda Kawabata Lisa Keeler 
Shelby Kemper Jeannie Kim Karen Kim 
Robin Kirk Darla Kitchen Alysen Kleen 
Patricia Klug Trinh Knox Kristen Kobzeff 
Ellen Korn Megan Kresge Nicole Lagmay 
Steve Lambright Shannon Langer Eva Lavezzari 
Vera Le Julie Lee Julie Y Lee 
Julie Lies Heidi Logan Brian Long 
Fawn Longridge Jeanine Lovelace Elizabeth Loyko 
Tami Lu Donna Luman Trisha Luu 
Julie Lyle Michelle Magpile Gemini Ngoc Mai 
Michelle Manley Raquel Martinez Kristal Mathis 
Colleen Maxwell Marcia May Darla Mazzola 
Mike McAuliffe Robert McCray Brittany Mendoza 
Denise Menz Valentina Mestroni Julie Mezher 
Kimberly Milius Derek Mitchell Christopher Mixon 
Elaine Mizuo Mike Monroe Brandy Morris 

Purpose: To participate in Professional Development for STAR 360: 
Assessments in a Virtual Learning Environment. 

Rate of pay:  Staff Development 
Dates/Hours: August 24, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Kim Morris Dave Morrow Kristina Murphy 
Amy Murray Jeff Nakano Andrew Nakatsu 
Ami Nelson Alice Nguyen Huong Nguyen 
Judy Nguyen Kim N Nguyen Kimberly Nguyen 
Mai Thu Nguyen-Gervacio Sophia Nguyen Tien Nguyen 
Julie Nitkin Cori O'Donoghue Mayumi Okura 
Miki Okura-Schooley Carey Olmscheid Stacy O'Reilly 
Jeanne Orman Viktoria Ortega Wendy Osborn 
Jennifer Owen Evonne Paceley Simone Palmer 
Dan Parks Perry Paxton Poppy Payne 
Cammie Peacock Sheila Peck Amy Peconic 
Patricia Pelton Antonio Perez Iris Perez 
Stephanie Perry Amy Peters Audrey Peters 
Thuy Phan Cristal Pierce Emily Piramo 
Bryan Plumlee Darrell Ponce Dana Pople 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Theresa Ramirez Viviana Ramirez Sylvia Ramos 
Sonya Rayner Kathryn Reardon Kellie Redmond 
Alice Reed Jennifer Rehfeldt Norah Reilly 
Kurt Reisig Cathy Renaker Christina Rhodes 
Casey Ridgley Wesley Rippeon Brandi Robinson 
Arianna Rodriguez Gabriel Rodriguez Kate Rodriguez 
Walter Rodriguez Christie Rogers Robb Rogers 
Joanne Roh Elizabeth Williams Ross Kathy Roth 
Mary Rubin Diana Ruiz Brenda Ruiz-Bou 
Lilly Salazar Michelle Sale Weston Sanchez 
Nicole Santos Robyn Sarkhosh Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 
Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Marjorie Schubert 
Danean Schulze Jennifer Shay Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 
Annette Simrak Christine Sisneros Danielle Smith 
Teri Smith Tressy Snowdon Mitch Snyder 
Wendy Sorce David Sousa Amy St.Clair 
Sandra Steele Felicia Stucken Teresa Sumrall 

Purpose: To participate in Professional Development for STAR 360: 
Assessments in a Virtual Learning Environment. 

Rate of pay:  Staff Development 
Dates/Hours: August 24, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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TEACHING AND LEARNING cont. 

Dwayne Takeda Robin Talbot Lisa Tarkanian 
Julie Tator Kim Thach Dana Thomas 
Carey Thornton Geoffrey Thornton Kristina To 
Megan Tossey Keith Tracy Christine Tran 
Deanna Tran Thuy-Vy Tran Trang Tran 
Uyen Tran Phyllis Trgo Tuy Truong 
Sasha Tucker Tanya Turro Vilander Kim Ugarteche 
Mi Linda Valverde Christine Van Gilder Greg Vanden Ordel 
Elyse Vu John Vu Kateline Vu 
Quynh-Tram Vu Lauren Vu-Tran Ellen Vy 
Beverly Walters Anna Waters Alisa Watson 
Bobbie Weber Christy Weber Patricia Weber 
Maureen Weedon Michele Welch Nicole Welsh 
Andrea Wentz Kevin Whitney Susie Wilkerson 
Lisa Williams Suzanne Willis Jenny Wilson 
Tiffany Winemiller Rebecca Winn Jason Winterfeld 
William Wohlgezogen Camlyn Woodbeck Tanya Wu 
Kristin Yee Robin Yescas Ryan Yohn 
Emmy Yoshimura Monica Zamudio Debbie Zaragoza 
Beverly Ziegler 

Purpose: To participate in Professional Development for STAR 360: 
Assessments in a Virtual Learning Environment. 

Rate of pay:  Staff Development 
Dates/Hours: August 24, 2020; not to exceed a total of 2 hours per employee. 
Funding Source: Title II 
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WESTMINSTER SCHOOL DISTRICT 
Human Resources 

DATE:  August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Art Jimenez, Assistant Superintendent, Human Resources 

SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 

The Classified Human Resources actions listed below are recommended for approval: 

1.0 Approve/Ratify new classified employees 
 (See Attachment “A") 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

3.0 Approve/Ratify resignations/retirements/terminations for classified employees 
 (See Attachment “C") 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 

SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 

CONSENT 

6.7 p. 1+



ATTACHMENT “A” 
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NEW EMPLOYEES 
Classified Human Resources 

Substitute 
Name Assignment Effective 

Date 
Nancy McKernan Substitute Registrar 07/29/2020 
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ATTACHMENT “B” 
Page 1 of 2 

CHANGE OF STATUS 
Classified Human Resources 

Regular to Substitute 
August 13, 2020 

CHANGE OF STATUS 
Classified Human Resources 

Transfer / Increase in Hours / Voluntary Decrease in Hours 
August 13, 2020 

Name From To Effective 
Date 

Travis Kizer Extended School Program 
Lead Facilitator, Stacey School, 
27.5 hours per week,  
10 months per year 

Substitute Extended School 
Program Lead Facilitator 06/17/2020 

Name From To Effective 
Date 

Nikki Derleth Paraeducator Instructional 
Support, Meairs School,  
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Webber School,  
29.5 hours per week,  
10 months per year 

09/02/2020 

James 
Fromdahl 

Paraeducator Instructional 
Support, Sequoia School,  
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Clegg School,  
29.5 hours per week,  
10 months per year 

09/02/2020 

Fatima Hurd Paraeducator Instructional 
Support, Stacey School,  
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Stacey School,  
29.5 hours per week,  
10 months per year 

09/02/2020 

Barbara Jeffers Paraeducator Specialized 
Health, Meairs School,  
29.5 hours per week,  
10 months per year 

Paraeducator Specialized 
Health, Willmore School,  
29.5 hours per week,  
10 months per year 

09/02/2020 

Marlene 
Martinez 

Early Education Assistant, Land 
School, 35 hours per week,  
10 months per year 

Early Education Assistant, 
Land School, 40 hours per 
week, 10 months per year 

09/02/2020 

Adrianne 
Ozuna 

Paraeducator Instructional 
Support, Anderson School, 
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Eastwood School, 
29.5 hours per week,  
10 months per year 

09/02/2020 

Leanne 
Ratagan 
Brown 

Paraeducator Instructional 
Support, Willmore School, 
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Willmore School, 
29.5 hours per week,  
10 months per year 

09/02/2020 
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ATTACHMENT “B” 
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CHANGE OF STATUS 
Classified Human Resources 

Working Out of Class 
August 13, 2020 

Name From To Effective 
Date 

Maria Sanchez Early Education Infant 
Assistant, Land School, 
40 hours per week,  
10 months per year 

Early Education Instructor, 
Land School, 40 hours per 
week, 10 months per year 

07/14/2020-
09/04/2020 

Lorena Salcedo Staff Secretary, District Office, 
40 hours per week,  
12 months per year 

Educational Services 
Technician, District Office, 
40 hours per week,  
12 months per year 

07/20/2020-
12/31/2020 

Alejandra Vega Early Education Assistant, 
Land School, 40 hours per 
week, 12 months per year 

Early Education Instructor, 
Land School, 40 hours per 
week, 12 months per year 

07/14/2020-
09/01/2020 
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ATTACHMENT “C” 
Page 1 of 1 

RESIGNATIONS 
Classified Human Resources 

August 13, 2020 

Name Assignment Effective 
Date 

Reinette Caros Food Service Worker, Finley School, 5 hours per week, 
10 months per year 

06/22/2020 

Ignacio Castillo Jr. Custodian, Anderson School, 40 hours per week, 
12 months per year 

07/10/2020 

Lexie Contreras Noontime Supervisor, Willmore School, 7 hours per 
week, 10 months per year 

07/14/2020 

Catherine Di Lauro Substitute Health Services Assistant 06/30/2020 

Nahla Hanna Substitute Food Service Worker 06/30/2020 

Dayna Paul Substitute Paraeducator Instructional Support 06/30/2020 

Shirley Uralman Substitute Early Education Assistant 06/30/2020 

TERMINATION 
Classified Human Resources 

August 13, 2020 

Name Assignment Effective 
Date 

Alex Luhrsen Substitute Custodian 02/14/2020 

6.7 p. 5+



ATTACHMENT “D” 
Page 1 of 7 

LIMITED TERM ASSIGNMENTS 
Human Resources-Classified 

August 13, 2020 
Anderson: 
Employee: Jenepher Aguilar Sonia Avilez Chase Calkins 

Suzanne Cobo Karri Hamm  Marie Nguyen 
Tuyet Nguyen Cristina Pangan Jennifer Pham 
Lorena Serrano 

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 
hours. 

Funding: Learning Loss Mitigation Fund 

Employee: Jenepher Aguilar Sonia Avilez Chase Calkins 
Suzanne Cobo Karri Hamm  Marie Nguyen 
Tuyet Nguyen Cristina Pangan Jennifer Pham 
Lorena Serrano 

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 20 
hours. 

Funding: Title I 

Clegg: 
Employee: Marion Alexander Cecilia Camarena Christie Chandler 

Nicole Edwards Elijah Gonzales Claudia Miglietta 
Raquel Romero Danielle Sanborn Erika Salas 
Jordan Williams 

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 
hours.  

Funding: Learning Loss Mitigation Fund 

Employee: Marion Alexander Cecilia Camarena Christie Chandler 
Nicole Edwards Elijah Gonzales Claudia Miglietta 
Raquel Romero Danielle Sanborn Erika Salas 
Jordan Williams 

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 6 
hours per day, 5 days per week, per employee.  

Funding: Title I 

6.7 p. 6+



ATTACHMENT “D” 
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LIMITED TERM ASSIGNMENTS – Cont. 
Human Resources-Classified 

August 13, 2020 

DeMille: 
Employee: Martha Ibarra Janifer Tran  Rosalia Zamarron 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 

hours.  
Funding: Learning Loss Mitigation Fund 

Eastwood: 
Employee: Carie Chambers Lisa Gilberto James  Jessica Kirk  

Jacob Kirk  Diane Knox   Rochelle Rodriguez 
Sandra Rosas Joyce Shih 

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 
hours. 

Funding: Learning Loss Mitigation Fund 

Finley: 
Employee: Ana Anguiano Christina Collins Ellie Fabisiak 

Maria Marin  Quan Vo 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 

hours. 
Funding: Learning Loss Mitigation Fund 

Employee: Ana Anguiano Christina Collins Ellie Fabisiak 
Maria Marin  Quan Vo 

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 15 
hours per week, per employee 

Funding: Title I 

Frybeger: 
Employee: Yolanda Alatorre David Le  Veronica Macias 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 

hours.  
Funding: Learning Loss Mitigation Fund 
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ATTACHMENT “D” 
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LIMITED TERM ASSIGNMENTS – Cont. 
Human Resources-Classified 

August 13, 2020 

Hayden: 
Employee: Wafaa Alyounis Stacey Barajas Pearl Bordas 

Lisa Carter  Marisela Edelbrock Gloria Gonzalez 
Hyojin Lee  Junia Martinson Mai Vi Nguyen 
Quoc Viet Nguyen Shelly Pearce Benita Pippert 
Denise Sanborn Terry Shaver Wendy Winterfeld 
Jennifer Wojtkiewicz 

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 
hours. 

Funding: Learning Loss Mitigation Fund 

Employee: Wafaa Alyounis Stacey Barajas Pearl Bordas 
Lisa Carter  Marisela Edelbrock Gloria Gonzalez 
Hyojin Lee  Junia Martinson Mai Vi Nguyen 
Quoc Viet Nguyen Shelly Pearce Benita Pippert 
Denise Sanborn Terry Shaver Wendy Winterfeld 
Jennifer Wojtkiewicz 

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 6 
hours per day, 4 days per week, per employee.  

Funding: Title I 

Johnson: 
Employee: Jenepher Aguilar Jennie Bolotin Thao Duong 

Ruth Leta  Temre Marsh  Lian Nguyen 
Van Tran 

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 
hours.  

Funding: Learning Loss Mitigation Fund 

Employee: Jenepher Aguilar Jennie Bolotin Thao Duong 
Ruth Leta  Temre Marsh  Lian Nguyen 
Van Tran 

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 8 
hours per day, 5 days per week, per employee.  

Funding: Title I  
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ATTACHMENT “D” 
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LIMITED TERM ASSIGNMENTS – Cont. 
Human Resources-Classified 

August 13, 2020 
Meairs: 
Employee: Charlene Bailey An Bui   Tawnya Gerace 

Oanh Gian  Soyla Gutierrez Elena Sofai  
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 

hours. 
Funding: Learning Loss Mitigation Fund 

Schmitt: 
Employee: Anna Bernal  Isabel Koceja Leyna Nguyen 

Doris Redgrift Donald Rodriguez 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 

hours. 
Funding: Learning Loss Mitigation Fund 

Schroeder: 
Employee: Vicki Elwood  Veronica Maciel 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 

hours. 
Funding: Learning Loss Mitigation Fund 

Sequoia: 
Employee: Missy Barndollar Susana Moore Wendy Thompson 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 

hours. 
Funding: Learning Loss Mitigation Fund 
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LIMITED TERM ASSIGNMENTS – Cont. 
Human Resources-Classified 

August 13, 2020 

Stacey: 
Employee: Norberta Alvarado  Patsy Ashcraft Lori Bell 

Teresa Benitez Jennifer Bobb Kathy Carson 
Genie DeLacoudray  Cong Duong  Rachael Elgin 
Rick Gallardo Mia Hardin  Paige Herrington 
Cindy Hoang  Fatima Hurd  Amanda Lara 
Hanh Lord  Kevin Luu  Paola Lynch  
Edward Munoz Brennie Nguyen Tyler Nichols 
Marisol Ocampo Margaret Osborne Elizabeth Poch 
Jessica Smith Christina Tapia Daniel White  

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 
hours. 

Funding: Learning Loss Mitigation Fund 

Employee: Norberta Alvarado  Patsy Ashcraft Lori Bell 
Teresa Benitez Jennifer Bobb Kathy Carson 
Genie DeLacoudray  Cong Duong  Rachael Elgin 
Rick Gallardo Mia Hardin  Paige Herrington 
Cindy Hoang  Fatima Hurd  Amanda Lara 
Hanh Lord  Kevin Luu  Paola Lynch  
Edward Munoz Brennie Nguyen Tyler Nichols 
Marisol Ocampo  Margaret Osborne Elizabeth Poch 
Jessica Smith Christina Tapia Daniel White  

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 10 
hours, per employee. 

Funding: Title I 

Warner: 
Employee: Cinthya Baltazar Nina Baldwin David Batrow 

Abel Cardona Kandy Downing Jesse Erazo 
Sean Escalante Art Hidrogo  Kimberly Kaohn 
Olga Mendez  Kathryn Morrow Helen Nguyen 
Jenny Nguyen To Hang Nguyen Truc Le Nguyen 
Elizabeth Rode Bertha Ross  Esna Strahan 
Lisa Vafiades Daisy Venegas Chi Wilcoxen  

Purpose: Provide support contacting families and preparing school 
programs to start the year in a virtual setting. 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 40 
hours.  

Funding: Learning Loss Mitigation Fund 
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LIMITED TERM ASSIGNMENTS – Cont. 
Human Resources-Classified 

August 13, 2020 
Warner cont.: 
Employee: Cinthya Baltazar Nina Baldwin  David Batrow 

Abel Cardona Kandy Downing Jesse Erazo 
Sean Escalante Art Hidrogo  Kimberly Kaohn 
Olga Mendez  Kathryn Morrow Helen Nguyen 
Jenny Nguyen To Hang Nguyen Truc Le Nguyen 
Elizabeth Rode Bertha Ross  Esna Strahan 
Lisa Vafiades Daisy Venegas Chi Wilcoxen  

Purpose: To assist parents and families with 2020-2021 school enrollment, 
registration, and program verification 

Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 6 
hours per day, 4 days per week, per employee.  

Funding: Title I  

Webber: 
Employee: Yvonne Benabe  Ha Nguyen  Nancy Tello-Vanegas 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 

hours. 
Funding: Learning Loss Mitigation Fund 

Employee: Yvonne Benabe Ha Nguyen Nancy Tello-Vanegas 
Purpose: To assist parents and families with 2020-2021 school enrollment, 

registration, and program verification 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 

4.5 hours per day, 5 days per week, per employee. 
Funding: Title I  

Willmore: 
Employee: Terry Brown  Aida Ocampo de Ramirez Tamara Ravsten 

Blainne Robair Vivian Vo   Andrew Wheeler 
Purpose: Provide support contacting families and preparing school 

programs to start the year in a virtual setting. 
Dates/Hours: August 4, 2020 through September 1, 2020; not to exceed a total of 25 

hours. 
Funding: Learning Loss Mitigation Fund 
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LIMITED TERM ASSIGNMENTS – Cont. 
Human Resources-Classified 

August 13, 2020 
Nutrition Services: 
Employee: Brenda King  Antonietta Laurenza  Isabelle Madrid 

Debbie Watkins Mary Vigil 
Purpose: Planning production schedules, meal preparations, and special 

diets per student needs for the 2020-2021 school year. 
Dates/Hours: August 24, 2020 through September 1, 2020; not to exceed a total of 8 

hours per day, 5 days per week, per employee.  
Funding: Cafeteria Fund 13 

Employee: Manal Alam  Maria Aldana  Minerva Berumen 
Carol Bush  Sonia Canas  Ana Castaneda 
Veronica Ceja Maria Cendejas Veronica Chapple 
Jamie Cruz  Maria Cruz  Billie Davis 
Jacqueline Derleth Liza Estrada  Michele Ezzo 
Carlita Garcia Luis Gomez Ortiz Jennifer Goode 
Saloua Hejiouej Claudette Herrera Channing Humphrey 
Angelica Jimenez Patricia Lazcano Terry Little 
Juliana Lozano Dung Ly Jennifer McGrath 
Maricela Meyers Susana Moore Arely Moran de Diaz 
Kate Nelson  Thoa Nguyen Cristina Ocampo 
John Ocampo Marisol Ocampo Raquel Olmos 
Elizabeth Padin Ada Perez  Tiffany Pham 
Anhthu Phan  Janette Pineda Norma Quintana 
Amber Quiroz Elizabeth Quiroz Takeiya Rankins 
Gladys Robles DePerez Norma Rodriguez JR Sampang 
Kristina Scott  Barbara Senteno Lydia Shay 
Katrina Taylor Jason Truong Randy Upmeyer 
Christina Valerio  Karen Vargas Bertha Vidales 
Thaddeus Wyrostek III Maria Yaghoubi Mari Lu Zavala 

Purpose: Staff training, planning, and kitchen set up for the 2020-2021 
school year. 

Dates/Hours: August 27, 2020 through September 1, 2020 not to exceed a total of 7 
hours per day, 5 days per week, per employee.  

Funding: Cafeteria Fund 13 

Teaching and Learning: 
Employee: Junia Martinson 
Purpose: To help catalog and process newly adopted science instructional 

materials. 
Dates/Hours: June 17, 2020 through August 26, 2020; not to exceed a total of 8 

hours per day, 4 days per week, per employee.  
Funding: Library Districtwide 
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CONSENT 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

DATE:  August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Keith D. Crafton, Assistant Superintendent of Business Services 
Stephanie Tovar, Director of Nutrition Services  

SUBJECT: APPROVE THE USE OF ANAHEIM UNION HIGH SCHOOL DISTRICT’S 
PIGGYBACK BID #2019-01 FOR BREAD AND RELATED PRODUCTS 
TO GALASSO’S BAKERY FOR THE 2020-2021 SCHOOL YEAR 

BACKGROUND INFORMATION: 
Anaheim Union High School District went out to competitive bid for bread and related 
products in July 2018. Galasso’s Bakery was the lowest responsive and responsible 
bidder. This was a one year contract with an option to renew for up to (3) years. 

Anaheim Union High School District renewed its contract with Galasso’s Bakery on 
July 15, 2020 for an additional year. 

Galasso’s Bakery has serviced Westminster School District under another fresh bread 
contract for the past two years (our existing contract expired this year). Galasso’s has 
maintained an excellent quality and service record. 

CURRENT CONSIDERATIONS: 
The Galasso’s bread contract with Anaheim Union High School District provides the same 
quality bread items previously purchased by Westminster School District. The prices 
negotiated by Anaheim Union School District are highly competitive.  

Westminster School District Nutrition Services has determined that it is in the best interest 
of the district to utilize this piggybackable bid for fresh bread products pursuant to the 
pricing/terms and conditions set forth in the above referenced contract. 

FINANCIAL IMPLICATIONS: 
Estimated $50,000 per year with purchases being paid from Fund 13 Cafeteria Funds. 

SUPERINTENDENT’S RECOMMENDATION:  Approve the use of Anaheim Union High 
School District’s piggyback bid #2019-01 for bread and related products to Galasso’s 
Bakery for the 2020-2021 school year 
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CONSENT 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

DATE:  August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Brian Johnson, Executive Director of Facilities Planning & MOT 
Keith D. Crafton, Assistant Superintendent, Human Resources 

SUBJECT: APPROVE AMENDMENT TO THE CONSTRUCTION CONTRACT TO 
PCN3, INC. FOR FRYBERGER ELEMENTARY SCHOOL HVAC 
MODERNIZATION & INTERIM HOUSING - BID#19/20-01  

BACKGROUND INFORMATION: 
The Westminster School District awarded Bid #19/20-01 for the construction portion of 
the Fryberger Elementary School HVAC Modernization & Interim Housing totaling 
$4,748,000.00 at the January 16, 2020 board meeting. In addition, the Board pursuant to 
Education Code 17604 authorizes the Superintendent or to appoint a designee to enter 
into a contract and to approve changes or additions to the project in accordance with the 
contract and Public Contract Code section 20118.4, subject to Board ratification. 

CURRENT CONSIDERATIONS: 
After the contract was awarded and construction began, unforeseen conditions arose that 
could not be anticipated at the time bidding occurred necessitating the need for an 
amendment to the contract.   

ITEM DESCRIPTION COST 

Change Order #1 

COR-004 

Additional cost of installing 
1/2" drywall under new glue on 
ceiling tile per followings: 
Building A, 8000sf, Building B, 
8000, Building C, 4000 
building K, 3100, Admin 2500 
sf total installed approx.  
25600 SF of drywall -
additional nailing of existing 
2x3 is included 

$102,666.09 
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ITEM DESCRIPTION COST 

COR-003 

Additional cost of reroute 
existing 4" PVC C900 main 
irrigation pipe approx.  200 LF 
, and installing 1" PVC conduit 
for control wires & boxes 

$31,328.88 

COR-006 

Credit for omitting the rain 
gutters , building A , B & K as 
well as admin building ( Plan 
does NOT call gutter for 
building C)  approx. 850 lf 

($18,352.00) 

Net Change $115,641.98 

FINANCIAL IMPLICATIONS: 
The total cost for amending the contract with PCN3 Bid #19/20-01 for the above listed 
changes is $115,641.98 to be paid from Measure T funds. The current change orders are 
within the budgeted contingency for the construction of the Fryberger Elementary School 
HVAC Modernization & Interim Housing. 

SUPERINTENDENT’S RECOMMENDATION:  Approve Amendment to the construction 
contract to PCN3, Inc. for Fryberger Elementary School HVAC Modernization & Interim 
Housing – Bid #19/20-01  
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WESTMINSTER SCHOOL DISTRICT 
Staff/School Calendar for 2020-2021 

(Unless modified by mutual agreement) 

STAFF DEVELOPMENT DAY (2 HALF-DAYS) Monday (first half)       
Monday 8/17-Monday 8/24 
(second half) 

    August 10, 2020 
     and  August 17-24, 2020 

(choose one half day) 
STAFF DEVELOPMENT DAY Thursday     August 27, 2020 
TEACHER PREPARATION DAY Friday     August 28, 2020 
STAFF DEVELOPMENT DAY Monday  August 31, 2020 
TEACHER PREPARATION DAY Tuesday     September 1 , 2020 
FIRST DAY OF SCHOOL Wednesday     September 2 , 2020 
TEACHER PREPRATION DAY Monday (Non-Student Day )    November 30 , 2020 
NON STUDENT DAY Monday (Non-Teacher workday)  April 12, 2021 

Independence Day   (observed)   Friday July 3, 2020 
 Labor Day Monday September 7, 2020 

 Veterans Day Wednesday November 11 , 2020 
     Thanksgiving Recess 5 days November 23 - 27, 2020 
Thanksgiving Holiday 3 days November 25 - 27, 2020 
(District closed) 

    Winter Recess 11 days Monday, December 21, 2020 through 
Friday , January 1, 2021 

(Classes reconvene Monday, January 4, 2021) 
Winter Holiday (District closed) 7 days December 24, 2020 through 

January 1, 2021 
     Martin Luther King Day  Monday        January 18, 2021 

DISTRICT   Lincoln ’s Birthday Monday February 8, 2021 

HOLIDAYS    Washington ’s Birthday Monday February 15, 2021 
            Spring Recess 6 days April 5 – 12, 2021 

(Classes reconvene Tuesday, April 13, 2021) 
   Spring Holiday (District closed) Monday April 5, 2021 

   Memorial Day  Monday    May 31, 2021 

LAST DAY OF SCHOOL : For pupils and teachers… ……..MINIMUM DAY ........................... Friday, June 18, 2021 

TRIMESTERS DAYS MODIFIED DAYS 

September 
December 
March 

2 
1 

15

- November
- March
- June

20 
12 
18

56 
61 
63 

180 

(Early Dismissal for Students) 

DATES: 

October 19-23, 2020 
March 22-26, 2021 
June 14-17, 2021 

PARENT / TEACHER CONFERENCES (Modified Days) 
Trimester #1 October 19-23, 2020 
Trimester #2 March 22-26, 2021 for “At Risk Students” 

+ Two weeks of Winter Recess and one week of Spring Recess excluded in counting 20-days school month for attendance accounting (Education Code Section 37201)

* All holidays are in accordance with Education Code Section 37220

Board Approved: 
December 10, 2019 

Board Revision: 
August 13, 2020 
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HUMAN RESOURCES 

7.0 



INFORMATION/DISCUSSION 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

DATE:  August 13, 2020 

TO: Cyndi Paik Ed.D., Superintendent 

FROM: Art Jimenez, Assistant Superintendent, Human Resources 

SUBJECT: CONDUCT A PUBLIC HEARING – RECOMMENDED 
REAPPOINTMENT OF MR. THOMAS CONNOLLY TO THE 
PERSONNEL COMMISSION 

BACKGROUND INFORMATION: 
The Westminster School District Classified Rules and Regulations, Article II, Section 2.1.1 
indicates that the Board of Trustees may recommend re-appointing the Commissioner 
whose terms is expiring to another three-year term.   

On December 1, 2020, the term of Personnel Commissioner, Thomas Connolly will 
expire. Mr. Connolly has indicated that he is willing to accept re-appointment for another 
three years as a Personnel Commissioner for the Westminster School District. 

CURRENT CONSIDERATIONS: 
Conduct a Public Hearing regarding the Board of Trustees recommendation to re-
appoint Mr. Connolly to the Personnel Commission or post a vacancy. 

FINANCIAL IMPLICATIONS: 
There are no financial implications. 

SUPERINTENDENT’S RECOMMENDATION:   
Conduct a Public Hearing – Recommended Reappointment of Mr. Thomas Connolly to 
the Personnel Commission 
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WESTMINSTER SCHOOL DISTRICT 

PLEASE POST        PLEASE POST 

Notice of Public Hearing 

The Westminster School District will hold a public hearing regarding the 
Board of Trustees Recommended Reappointment of Mr. Thomas Connolly to 
the Personnel Commission at its Board meeting on August 13, 2020 at 7:00 
pm. A regular business meeting of the Board of Trustees of the Westminster 
School District will be conducted via: Teleconference. 

WSD Public Board Meeting (Zoom Meeting) 
The meeting can be accessed via Zoom Meetings: 

https://zoom.us/j/94508696515 

On occasion, the meeting may be preceded/followed by a Closed Session. 
The regular business meeting, which is open to the public, will begin 
promptly at 7:00 P.M. As authorized by Executive Order N-29-20, issued on 
March 18, 2020, WSD Board meetings will be conducted via audio 
conference/telecommute until further notice. All interested persons are 
invited to attend and give testimony.  Public comment may be submitted 
prior to the meeting via electronic submissions no later than Thursday, 
August 13, 2020 by 3:00 p.m. The form can be accessed via the following 
link: WSD Public Comment Form.  

7.1 p. 2

https://zoom.us/j/94508696515
https://4.files.edl.io/da1f/08/05/20/164347-6ab2a491-d631-495b-84c8-3e396bfbbaeb.pdf


DISCUSSION/ACTION 
WESTMINSTER SCHOOL DISTRICT 

Human Resources 

DATE:  August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Art Jimenez, Assistant Superintendent, Human Resources 

SUBJECT: APPROVE RECOMMENDATION TO RE-APPOINT MR. THOMAS CONNOLLY, AS 
PERSONNEL COMMISSIONER FOR THE WESTMINSTER SCHOOL DISTRICT, OR 
POST VACANCY  

BACKGROUND INFORMATION: 

The Westminster School District Classified Rules and Regulations, Article II, Section 2.1.1 indicates that 
the Board of Trustees and CSEA shall be notified each year the name and address of the Commissioner 
whose term will be expiring and whether or not they will accept reappointment to another three year term.  

The Board may recommend re-appointing the Commissioner whose term is expiring to another three year 
term, or the Board may provide direction to staff to post the vacancy and accept applications to be 
considered by the Board.  The incumbent Personnel Commissioner may apply for the vacancy.   

The Board of Trustees shall make its nomination in accordance with the provisions of Education Code 
45246 which provide that:  
(a) The governing board shall announce the name of the person it intends to nominate for appointment or
reappointment at this evening’s Board meeting.
(b) At a board meeting to be held after 30 days and within 45 days (of the date on which the Board of
Trustees announced the name of its nominee), the governing board in open hearing shall provide the
public, the employees of the school district and representatives of the employee organization(s) to express
their views on the qualifications of the nominee.
(c) Following the public hearing, to be held at the August 13, 2020 Board Meeting the governing board
may then take action, to approve the name of its nominee or to name some other qualified person for
submission to the Superintendent of Public Instruction for approval; without further notification or other
public hearing.

CURRENT CONSIDERATIONS: 

On December 1, 2020, the term of Personnel Commissioner Thomas Connolly, 6171 Sydney Dr., 
Huntington Beach, CA  92647, will expire.  Mr. Connolly has indicated that he is willing to accept re-
appointment to another three year term as Personnel Commissioner for the Westminster School District.   

Mr. Connolly has been a Personnel Commissioner since 1996.  He served as the Treasurer of the Orange 
County Personnel Commissioners Association for over 10 years. He has had over 25 years of experience 
as the Chief Business Officer and Director of Audit, Budget and Finance at four other Southern California 
school districts. During these years of active service, he has also volunteered to serve on hiring committees 
for many other school districts in the Los Angeles and Orange County areas. Mr. Connolly received a 
Bachelor of Science Degree in Accounting from California State University, Long Beach. Mr. Connolly is 
married and has two grown children.  

FINANCIAL IMPLICATIONS:
If the Board directs staff to post the vacancy, the cost of advertising the position is anticipated to be 
$600.00. If the Board approves the re-appointment of Mr. Thomas Connolly, there will be no financial 
implication.  
 

SUPERINTENDENT’S RECOMMENDATION:   
Approve recommendation to Re-Appoint Mr. Thomas Connolly, as a Personnel Commissioner for the 
Westminster School District, or post vacancy 7.2 p. 1
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DISCUSSION/ACTION 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

DATE:  August 13, 2020 

TO: Cyndi Paik, Ed.D., Superintendent 

FROM: Keith D. Crafton, Assistant Superintendent, Business Services 

SUBJECT: ADOPT BOARD RESOLUTION #20-21-01 – AUTHORIZATION TO JOIN 
EDUCATION TECHNOLOGY JOINT POWERS AUTHORITY (EDTECH 
JPA) 

BACKGROUND INFORMATION: 
The Westminster School District desires to become a member of the Education 
Technology Joint Powers Authority (Ed Tech JPA) from July 1, 2020 through June 30, 
2021.  

CURRENT CONSIDERATIONS: 
Ed Tech JPA acts as a procurement vehicle for technology goods and allows Ed Tech 
JPA Members to leverage contracts established through the Request for Proposal (RFP) 
process, thus alleviating Members’ administrative costs and overhead.  Each Ed Tech 
JPA contract leveraged by our district must be Board approved and executed prior to any 
obligation. 

FINANCIAL IMPLICATIONS: 
There are no financial implications.  A cost savings to our district is anticipated due to the 
nature of consortium pricing. 

SUPERINTENDENT’S RECOMMENDATION:   
Adopt Board Resolution #20-21-01 – Authorization to join Education Technology Joint 
Powers Authority (Ed Tech JPA) 

8.1 p. 1+



Vision Statement:  
Building tomorrow’s leaders today. 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens 

in a changing and diverse society.    

14121 Cedarwood Avenue 
Westminster, CA 92683 
(714) 894-7311

BOARD OF TRUSTEES 
Frances Nguyen, President 

Jeremy Khalaf, Vice President 
Xavier Nguyen, Clerk 

Khanh Nguyen, Member 
Jamison Power, Member 

RESOLUTION NUMBER #20-21-01 

A RESOLUTION OF THE BOARD OF EDUCATION OF THE WESTMINSTER 
SCHOOL DISTRICT ADOPTING AND APPROVING THE ASSOCIATE MEMBERSHIP 

AGREEMENT JOINING THE EDUCATION TECHNOLOGY JOINT POWERS 
AUTHORITY 

August 13, 2020 

WHEREAS, the Westminster School District has been considering methods to better address the 
procurement costs, data privacy protection, and pricing of its education software, and; 

WHEREAS, other California public agencies, such as school districts, community college districts, 
and county offices of education who have also considered these issues have determined that 
there is a need to form a coalition of public districts to acquire education technology and services 
for use at their respective facilities, and; 

WHEREAS, Title 1, Division 7, Chapter 5, Article 1, (Section 6500 et seq.) of the Government 
Code authorizes joint exercise by two or more public agencies of any power common to them, 
and; 

WHEREAS, California law enables school districts, county superintendent of schools, community 
college districts, and joint power agencies to actively control procurement and privacy terms and 
to acquire educational software and services for use at their respective facilities, and to establish 
a coalition to accomplish those ends; and 

WHEREAS, the Irvine Unified School District, Capistrano Unified School District, Fullerton Unified 
School District, and the Clovis Unified School District and have formed the Education Technology 
Joint Powers Authority (Ed Tech JPA), a California joint powers authority, and have agreed to be 
the Founding Members of Ed Tech JPA, and appointed their respective District's Chief 
Technology Officer, Chief Business Official, or person with equivalent duties and background, to 
serve as a member of the Ed Tech JPA Board; and 

WHEREAS, the governing Board of the Westminster School District (“District”) has considered 
the proposed Associate Member Agreement, a draft of which is attached hereto as  

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #19-20-01 

ATTACHMENT 1, under which the District will become an associate member of Education 
Technology JPA; and 

WHEREAS, the District has determined that entering into an Associate Membership Agreement 
to avail the District to the benefits of the Ed Tech JPA, including obtaining legally compliant and 
economically priced technology services and products, as well as the financial, technical and 
professional development services to support the successful implementation of products and 
services purchased through a JPA, is in the best interests of the District. 

NOW THEREFORE BE IT RESOLVED THAT: 

1. The Governing Board of the Westminster School District hereby declares and formally
approves its membership in Ed Tech JPA, a California Joint Powers Authority, and instructs its
duly authorized agent to execute and deliver on its behalf any necessary or appropriate
documents to carry out the intent of this resolution, including the Ed Tech JPA Associate
Membership Agreement and any agreements necessary or appropriate to participate in Ed Tech
JPA programs.

2. The Governing Board authorizes the Superintendent or designee to appoint District's
technology or business services department, or person with equivalent duties and background in
education technology procurement, who shall serve as the authorized representative to the JPA.

ADOPTED at a regular meeting of the Governing Board of the Westminster School District held 
this 13th day of August, 2020: 

AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 

__________________________________ __________________________________ 
Cyndi Paik Ed.D., Superintendent   Frances Nguyen, President 

__________________________________ __________________________________ 
Jeremy Khalaf, Vice President Xavier Nguyen, Clerk 

__________________________________ __________________________________ 
Khanh Nguyen, Member Jamison Power, Member 
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ED TECH JPA  
ASSOCIATE MEMBER AGREEMENT 

This Associate Member Agreement is made as of (the “Effective Date”), 
by and between the Education Technology Joint Powers Authority ("Ed Tech JPA" “JPA”) and 

("Associate Member"). 

RECITALS 

WHEREAS, Articles 1 and 2, Chapter 5, Division 7, Title 1 of the California Government Code (Section 
6500 et seq.) permits two or more public agencies by agreement to exercise jointly powers common to the 
contracting parties; and 

WHEREAS, the Board of Trustees of Capistrano Unified School District, Irvine Unified School District, 
Clovis Unified School District, Fullerton School District, and El Dorado County Office of Education 
("Founding Members") have executed a Joint Powers Agreement, formally establishing the Ed Tech JPA 
for the purpose of aggregating purchasing power and expertise to negotiate legally compliant and 
economically priced technology software agreements for procurement by its members; and 

WHEREAS, Ed Tech JPA's Board issues requests for proposals (“RFPs”), evaluates proposals, and 
negotiates Master Agreements with vendors that meet minimum criteria established by the Ed Tech JPA's 
Founding Members; and  

WHEREAS, Ed Tech JPA negotiates with Vendors to establish the general terms for the purchase of the 
Product  ("Master Agreement") by current Ed Tech JPA members and by other “Eligible Entities” who 
elect to join the Ed Tech JPA: and  

WHEREAS, Associate Members electing to use a Master Agreement will enter into a separate contract 
("Purchase Agreement") with the Vendor; and  

WHEREAS,          is an Eligible Entity with 
the power to contract and desires to become an Associate Member of Ed Tech JPA so that it may avail itself 
to the pricing, terms, and conditions leveraged by Ed Tech JPA; and 

WHEREAS, a condition of joining the Ed Tech JPA is execution of this Associate Member Agreement; 
and 

WHEREAS, if required, the Governing Board of 
has reviewed the services available from the Ed Tech JPA and determined that the coordinated programs 
and services provided by Ed Tech JPA will result in benefits that are in the best interest of Associate 
Member. 

NOW, therefore, for good and valuable consideration, the parties agree as follows. 

ARTICLE 1: DEFINITIONS 

“Associate Member” shall mean any Eligible Entity that has duly executed and delivered to the Ed Tech 
JPA an Associate Membership Agreement. 

"Designated Representative" shall mean a member of the Associate Member's technology or business 
services department, or person with equivalent duties and background in education technology 
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procurement, who shall serve as the authorized representative to the JPA. The Designated Representative 
will be identified on the Associate Membership Application. 

"Ed Tech JPA” shall mean the Education Technology Joint Powers Authority created pursuant to the Ed 
Tech JPA Agreement executed by its Founding Members. 

"Eligible Entity" shall mean (a) all California public school districts, county offices of education, and 
community college districts, and (b) any other public agency in the United States whose procurement rules, 
whether internal rules or rules enacted pursuant to statute, allow them to purchase goods or services through 
a procurement vehicle such as Ed Tech JPA. 

"Founding Members" shall mean those public school districts, cities, counties, and other governmental units 
that are signatories to the Joint Powers Agreement and have a voting member serving on the JPA's Board 
of Directors. 

"Implementation Plan" shall mean the mutually agreed upon contract fulfilment requirements established 
between Associate Member and Vendor for delivery of a product purchased pursuant to the JPA 
agreements, including timeline, infrastructure and data integration, testing, content creation, training and 
post-implementation support, and project evaluation. 

"Master Agreement" shall mean an agreement entered into between Ed Tech JPA and Vendor following 
RFP selection process administered by Ed Tech JPA, setting forth the general terms for purchase of a 
Product.   

"Purchase Agreement" shall mean an agreement, duly executed and approved by the Associate Member's 
authorized representative and, if required, approved by its governing board, entered into between Associate 
Member and Vendor, based on the same general terms and conditions as the Master Agreement. 

"Vendor" shall mean an entity or firm selected for a Master Agreement after submitting a responsive 
proposal in compliance with the specifications following a RFP selection process , including meeting the 
essential requirements set forth by the Ed Tech JPA's Board.   

ARTICLE 2: ASSOCIATE MEMBER POWERS, DUTIES, & RESTRICTIONS 

2.1 Associate Member Status.  The 
is hereby made an Associate Member of the Ed Tech JPA for all purposes of the Joint Powers Authority 
Agreement and the Bylaws of the Ed Tech JPA, the provisions of which are hereby incorporated herein by 
reference.  From and after the date of execution and delivery of this Associate Membership Agreement by 
the Associate Member and the Ed Tech JPA, the Associate Member shall be and remain an Associate 
Member of the Ed Tech JPA. 

2.2 Term. Associate membership shall be for one (1) year, and shall automatically renew from year to year, 
on the same terms and conditions as the prior term, unless terminated sooner by either party.  

2.3 Fees.  Ed Tech JPA may make reasonable charges for its services rendered to Associate Members as 
set forth below. 

2.3.1 Administrative Fee. The Ed Tech JPA receives an administrative fee (the “Administrative 
Fee”) for each transaction, calculated as a small percentage of the gross invoiced amount (for some 
procurements a fixed fee applies) of any Purchase Agreement with Vendor. The administrative fee 
is used to cover overhead and administrative costs associated with conducting each product 
procurement and maintaining the JPA. Associate Member's payment to Vendors shall include the 
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Administrative Fee for each executed Purchase Agreement, and Vendor shall deliver the 
Administrative Fee to Ed Tech JPA.  Once a Purchase Agreement has been fully executed by the 
Associate Member and the Vendor, the Administrative Fee is non-refundable under any 
circumstances.  

2.3.2 Membership Fee. Currently, there is no cost to Associate Member to join the Ed Tech JPA. 
The JPA reserves the right, and Associate Member acknowledges such reservation, to assess a fee, 
(“Membership Fee”) to its Associate Members at an undetermined future date. In such event, 
Associate Members shall be provided advance written notice and be provided the opportunity to 
withdraw membership prior to assessment of the Membership Fee. Purchase Agreements executed 
prior to Associates Member’s withdrawal (if applicable), shall remain in effect through their natural 
termination and any extensions thereto, and the Administrative Fees associated with such Purchase 
Agreement(s) shall continue to be paid to Ed Tech JPA.    

2.3.3 Audits. Ed Tech JPA will periodically audit Vendors, and Associate Members will cooperate 
in transaction reporting including, if requested, providing a copy of all executed Purchase Agreements to 
Ed Tech JPA within thirty (30) days of such request.  

2.3.4 Product Research. Associate Member may browse products available for purchase and, if a 
suitable product is identified, Associate Member may enter into a Purchase Agreement directly with Vendor 
for that product. If a suitable product is not identified, Associate Members are free to solicit proposals and 
negotiate directly with a vendor not subject to a Master Agreement with the Ed Tech JPA. 

2.3.5 Minimum Price. Associate Member acknowledges and agrees that the collective bargaining 
power of the Ed Tech JPA would be undermined if Associate Member used the terms and conditions 
obtained by the Ed Tech JPA to negotiate separately with Vendor for its own advantage. Associate Member 
agrees that it will not attempt to negotiate lower prices with a Vendor  with a Master Agreement with the 
JPA. Notwithstanding the foregoing, Associate Member is free to solicit proposals and negotiate directly 
with a vendor not subject to a Master Agreement with the Ed Tech JPA. Consistent with this goal, and in 
order to provide Associate Members with assurances regarding advantageous pricing by purchasing through 
the JPA, Vendors are requested to provide a Minimum Price Guarantee (MPG), whereby the Vendor will 
not sell directly, or through a reseller, to Ed Tech JPA’s Eligible Entities (regardless of whether the Eligible 
Entity is an Associate Member of the Ed Tech JPA) for a lower price. The requirements of this Section do 
not apply to contracts in existence prior to the establishment of a Master Agreement between Vendor and 
Ed Tech JPA.  

2.4 Designated Representative.  Associate Member shall appoint a Designated Representative to serve as 
the primary contact with Ed Tech JPA. The Designated Representative should be a member of the Associate 
Member's technology or business services department, or person with equivalent duties and background in 
education technology procurement. Associate Member will be provided a single sign-on to access to Ed 
Tech JPA product information. The Designated Representative will be the custodian of Associate Member's 
credentials and is responsible for account security. The Designated Representative shall be authorized by 
the Associate Member's governing board, if required,  to conduct due diligence in product selection, and 
develop an Implementation Plan with Vendors. The Designated Representative shall obtain authority from 
the Associate Member's governing board, if required,  to negotiate and execute Purchase Agreements with 
Vendors. Purchase Agreements shall only be made for the direct use of Associate Member and not on behalf 
of any third party.   

2.5 Proprietary/Confidential Materials. Associate Member acknowledges that proposals and other 
documents may contain proprietary and confidential information.  Associate Member agrees to maintain 
documents in a responsible manner with security measures reflecting best practices. Associate Member 
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shall not share proposals submitted by vendors and documentation that may contain proprietary and 
confidential information with third-parties without prior written consent from the Vendor and Ed Tech JPA 
as applicable unless required to do so by law.  In the event that a third-party requests confidential or 
proprietary information from Associate Member, Associate Member shall notify Vendor and Ed Tech JPA 
in writing so that Vendor/Ed Tech JPA may assist Associate Member to redact proprietary information 
prior to disclosing the requested information. 

2.6 Restrictions.  An Associate Member shall not be entitled to representation on the Board of Directors 
or to vote on any matter coming before the Board of Directors or the Ed Tech JPA. However, an Associate 
Member shall be entitled to participate in all programs and other undertakings of the Ed Tech JPA. 

2.7 Withdrawal. An Associate Member may withdraw from membership in the Ed Tech JPA upon thirty 
(30) days advance written notice to the Ed Tech JPA. No such withdrawal, however, shall relieve such
Associate Member from its obligations under any outstanding Purchase Agreements relating to the Ed Tech
JPA. Effective immediately upon withdrawal, Associate Members shall not have access to Ed Tech JPA
Master Agreements and other documentation, or be entitled to participate in the other programs of Ed Tech
JPA.

2.8 Independent Vendor Selection.  Ed Tech JPA does not warrant that the products available will be 
suitable for the specific needs of individual Associate Members. Associate Member agrees to conduct its 
own due diligence in compliance with all applicable state and federal laws, as well as the requirements of 
Associate Member's local procurement rules and regulations. Associate Member is solely responsible for 
determining suitability of product and compliance with local, state and federal procurement rules prior to 
entering into any Purchase Agreement with a Vendor.  

2.9 Compliance with Laws. Ed Tech JPA's Master Agreements follow bidding and procurement 
procedures established by the California Public Contract Code and the local body overseeing each 
respective Founding Member. Associate Member has access to all the contract documentation  prepared by 
Ed Tech JPA and is responsible for compliance with any additional or varying laws and regulations 
governing its purchases. Associate Member acknowledges that purchases made with federal funds may be 
subject to additional requirements. Associate Member is encouraged to seek approval from its own local 
agency(s) before entering into a Purchase Agreement with a Vendor.   

Master Agreements are available to Associate Members "as is". Ed Tech JPA is under no obligation to 
revise the terms, conditions, scope, price, and/or any other conditions of the contract for the benefit of an 
Associate Member. Associate Members are permitted to negotiate directly with the Vendor and agree to 
additional terms and conditions that are separate from the base price. 

Associate Member acknowledges and agrees that it is solely responsible for (a) completing due diligence 
regarding the suitability of Vendor, including using price as a significant factor, and (b) prior to executing 
a Purchase Agreement, working directly with the Vendor to establish a suitable Implementation Plan for 
contract fulfillment. An Associate Member is not bound to a purchase until it has obtained approval from 
its governing board, if required, and executed the Purchase Agreement with the Vendor for the Product. 
Associate Member acknowledges that Vendor is not bound to provide products and/or services prior to 
execution of the Purchase Agreement. 

2.10 Liabilities. The debts, liabilities and obligations of the Associate Member shall be the debts, liabilities 
or obligations of the Associate Member alone and not of the Ed Tech JPA or its membership. There shall 
be no joint and several liabilities between Ed Tech JPA and Associate Member. Notwithstanding any other 
provision of this Agreement, in no event, shall Ed Tech JPA be liable, regardless of whether any claim is 
based on contract or tort, for any special, consequential, indirect or incidental damages, including, but not 
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limited to, lost profits or revenue, arising out of or in connection with this Agreement for the services 
performed in connection with this Agreement. 

2.11 Release. Associate Member acknowledges that Ed Tech JPA is not a party to any Purchase Agreement 
between the Associate Member and the Vendor. Associate Member is solely responsible for all aspects of 
its purchase, including ordering its goods and/or services, inspecting and accepting the goods and/or 
services, and providing payment. Any dispute which may arise from Associate Member's participation in 
Purchase Agreement shall be resolved between the Associate Member and the Vendor. Associate Member 
will not seek remedy from Ed Tech JPA for issues arising from a Purchase Agreement and hereby waives 
and releases Ed Tech JPA from all possible claims. 

2.12 Reservation of Rights. Ed Tech JPA reserves the right to cancel the whole or any part of this 
Agreement due to failure by the Associate Member to carry out any obligation, term or condition of the 
Agreement, including, failure to follow the established procedure for purchase orders, invoices and receipt 
of funds, and failure to pay. 

2.13 Indemnification. Associate Member agrees to defend, indemnify and hold the Ed Tech JPA, its Board 
of Directors and its Founding Members, as well as all of their respective officers, employees and agents, 
free and harmless from any claims, liabilities, costs, penalties, or interest arising out of any such use.  

2.14 Amendments. This Agreement shall not be altered, changed or amended except by written amendment 
executed by both parties. 

2.15 Governing Law. This Agreement shall be governed by and the rights, duties and obligations of the 
parties shall be determined and enforced in accordance with the laws of the State of California.  

2.16 Severability. If any term, condition or provision of this Agreement is held by a court of competent 
jurisdiction to be invalid, void or unenforceable, the remaining provisions will nevertheless continue in full 
force and effect, and shall not be affected, impaired or invalidated in any way. 

2.17 Integration/Entire Agreement of Parties. This Agreement constitutes the entire agreement between 
the parties and supersedes all prior discussions, negotiations, and agreements, whether oral or written. This 
Agreement may be amended or modified only by a written instrument executed by both parties. 

[SIGNATURES ON FOLLOWING PAGE] 
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IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date indicated below. 

By: ____________________________ 

Name: ____________________________ 

Title: ____________________________ 

Date: _____________________________ 

Education Technology JPA 

By: _____________________________ 

Name: _Brianne Ford__________________ 

Title: _President____________________ 

Date: _____________________________ 

20-41/4425452.2
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