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Dear GJPS school family,

I am proud of the journey our schools have been on to become more diverse and inclusive, to 
ensure equal opportunities for all students, to build a greater sense of belonging and create 
connection for our school community, students, staff and families.

:e VD\ *-36 LV D SODFe ³Zhere VtuGeQtV FRPe ¿rVt�´ :hLOe Ze hDYe tDNeQ LPSRrtDQt VteSV 
tRZDrG OLYLQJ thDt LQ Rur GDLO\ ZRrN� there rePDLQV VR PuFh PRre tR Ee GRQe� :e hDYe DQ 
obligation to engage all students, especially those who feel marginalized in any manner, so they 
feeO FRQQeFteG� NQRZ the\ PDtter DQG EeOLeYe the\ hDYe D SODFe here�

We support the continuing efforts within our nation to drive out racism, and we recognize that 
we as educators of the next generation have a unique responsibility to teach others to lead that 
charge.

2ur ZRrN RQ eTuLt\ FRQQeFtV tR Rur YLVLRQ� PLVVLRQ DQG EeOLefV� :e DLP tR eQVure VtuGeQt 
learning is our community’s most important investment and priority. At the same time, it’s 
important that our students feel a sense of belonging, a sense that they matter, and a sense 
that our schools and our community stand behind them. If we do this well, our students will have 
the opportunity to build a sense of autonomy, mastery, and purpose in life. Building equity and 
access for all requires that we build strong relationships, caring about our students and giving 
theP D YRLFe� :e Dre FRPPLtteG tR thLV ZRrN�

2ur ERDrG Rf eGuFDtLRQ hDV SOD\eG D FrLtLFDO DQG YDOuDEOe rROe� Df¿rPLQJ Rur FRPPLtPeQt tR 
equity in a Resolution Reaffirming the Board’s Commitment to District Core Values, passed at 
Rur -uO\ ��� ����� %RDrG Rf (GuFDtLRQ 0eetLQJ� 2ur (TuLt\ 7DVN )RrFe hDV uVeG thLV reVROutLRQ 
tR EuLOG D SODQ tR FreDte eTuLt\ thrRuJhRut Rur GLVtrLFt� , thDQN theP fRr theLr FRPPLtPeQt DQG 
GeGLFDtLRQ tR thLV ZRrN� 7hLV GRFuPeQt GeVFrLEeV Rur MRurQe\ DQG Rur SODQ fRr eQVurLQJ (TuLt\ 	 
Access for ALL. 

Sincerely,

Steve Barrett
Superintendent
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DISTRICT PHILOSOPHY 
)25 (48,7< 	 $&&(66

DISTRICT EQUITY TEAM 
&200,70(17

Gahanna-Jefferson Public School District 
embraces the rich perspectives and experiences 
that stem from our unique racial, ethnic, socio-
economic, gender, ability, sexual orientation, 
language and religious diversity. 

As a district, we are committed to ensuring all 
students thrive from having access to high-quality 
educational resources and stimulating academic 
experiences. We believe in providing a supportive 
and inclusive environment where students feel 
respected and free to be their authentic selves.

The GJPS Equity team consists of educators dedicated to challenging our own personal biases 
DQG the V\VtePLF ELDV ZLthLQ Rur GLVtrLFt� :e Dre FRPPLtteG tR ZRrNLQJ thrRuJh GLf¿FuOt VLtuDtLRQV 
that may arise by disrupting the status quo and ensuring that students and staff, regardless of their 
identity, have the opportunity to grow and feel appreciated and valued in our district. 

As a team, we will be guided by our district’s equity philosophy, and we pledge to...

Empower staff and students to use their voices and be their authentic selves

Question and challenge systems

Unite the Gahanna community through partnerships and celebration of our diversity

Implement culturally relevant instructional practices in all learning environments

Transform policies and allocate resources to better serve our students and community

Yield an environment of sincere advocacy, inclusion, and understanding
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EQUITY & ACCESS FOR ALL

EQUITY & ACCESS FOR ALL

It is our shared responsibility to serve every GJPS student in a manner that ensures a high-quality 
eGuFDtLRQDO e[SerLeQFe DQG SrRYLGeV (TuLt\ 	 $FFeVV fRr $//� 2ur VtuGeQtV GeVerYe tR Ee VeeQ� 
to be heard and to be valued. We must disrupt the societal and institutional norms that continue to 
marginalize groups of students and create barriers to their success. 

7here LV QR EOueSrLQt fRr V\VtePLF eTuLt\ ZRrN 
that touches every element of our organizational 
FuOture� :e PuVt Ee ErDYe� ORRN FrLtLFDOO\ Dt Rur 
internal policies and practices and disrupt the 
inequalities within our district. 

To aFhLeYe (TuLt\ 	 $FFeVV LQ Rur GLVtrLFt� Ze 
must be intentional about eliminating diminished 
outcomes caused by structural racism and 
bias. Student voices are the foundation of our 
ZRrN DQG ZLOO Ee uVeG tR eQVure Rur OeDrQLQJ 
environments are designed for our students.
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The Equity & Access Plan will serve as the action step roadmap to 
ensuring we are serving every GJPS student and staff member in an 
inclusive manner by:  

Removing barriers
Honoring rich perspectives and experiences and 
Providing access to high quality resources and opportunities.

This plan will guide our work to evaluate and improve current 
systems and practices and hold us accountable for making positive 
change in our district.

GOAL
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*-36 3'$& LGeQtL¿eG ³(TuLt\ 	 $FFeVV 
fRr $//´ thePe

GJPS Equity Team participation in 
Equity Institute

'LVtrLFt ERRN VtuG\ Rf :e *Rt 7hLV� (TuLt\� 
$FFeVV DQG the 4ueVt tR %e :hR 2ur 6tuGeQtV 
1eeG 8V tR %e

'r� 0eOLVVD &ruP ³,PSOLFLt %LDV DQG 
0LFrRDJJreVVLRQV´ Ne\QRte

.rLVteQ 6DQteO ³7rDuPD�,QfRrPeG 3rDFtLFe´ 
Ne\QRte

%RDrG $SSrRYDO Rf 5eVROutLRQ 5eDf¿rPLQJ 
&RPPLtPeQt tR 'LVtrLFt &Rre 9DOueV

GJPS Equity Team expansion to include 
additional administrators

.eOO\ &DSDtRVtR ³,PSOLFLt %LDV´ Ne\QRte

5RuQG tZR Rf GLVtrLFt ERRN VtuG\ Rf :e *Rt 7hLV� 
(TuLt\� $FFeVV DQG the 4ueVt tR %e :hR 2ur 
6tuGeQtV 1eeG 8V tR %e

GJPS Equity Team expansion to include staff with 
development of Equity Action Teams

GJPS Equity Team expansion to include 
students and parents

APRIL 
2019

SEPTEMBER 
2019

SEPTEMBER 
2019

OCTOBER 
2019

JANUARY 
2020

JULY 
2020

JANUARY 
2020

JANUARY 
2021

JANUARY 
2021

FEBRUARY 
2021

SPRING 
2021

LAYING THE EARLY GROUNDWORK

THE PATH OF EQUITY & ACCESS 
)25 $// ,1 *-36
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THE BOARD OF EDUCATION RESOLUTION

BOARD OF EDUCATION RESOLUTION
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The Board of Education Resolution Continued
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Engagement with GJPS 
staff, students and 
community members will 
continue as we further
outline, adapt and 
implement actions for 
change in our district.

THE WORK CONTINUES

The construction of the GJPS 
eTuLt\ frDPeZRrN fRrPDOO\ EeJDQ 
with the launch of the GJPS 
Equity Team in the fall of 2019. 

5eFRJQL]LQJ thDt GLVtrLFt�OeYeO 
leadership is paramount in 
promoting meaningful change 
and improvement, the focus 
Rf *-36¶ ZRrN GurLQJ the 
2019-2020 school year was 
on developing the cultural 
competencies of senior leaders 
and analyzing district data to 
inform change in the pursuit of 
excellence and equity. 

The district Equity 
Team developed an 
eTuLt\ frDPeZRrN DQG 
engaged Action Teams, 
to review data, identify 
priority areas and create 
action steps that will 
continue to guide our 
(TuLt\ 	 $FFeVV 3ODQ�

A Parent Advisory Group 
was formed to be an 
ongoing partner in the 
development and revision Rf 
Rur (TuLt\ 	 $FFeVV 3ODQ�

The group will continue to 
monitor progress toward our 
goals and act as an ally to 
JDther feeGEDFN DQG VhDre 
GetDLOV Rf Rur ZRrN ZLth the 
communLty.
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7R OeDG thLV ZRrN LQ Rur GLVtrLFt� ¿Ye DFtLRQ teDPV FRQVLVtLQJ Rf GLVtrLFt DGPLQLVtrDtRrV� teDFherV� 
support staff, students and parents will come together to review data and identify needs. These 
teams will create measurable goals and action steps by which to evaluate progress toward ensuring 
(TuLt\ 	 $FFeVV fRr $//�

AREAS OF FOCUS

7he DFtLRQ teDPV¶ ZRrN ZLOO eYROYe DQG Ee VhDSeG EDVeG RQ reVeDrFh� GDtD DQG LGeQtL¿eG QeeG� 

$5($6 2) )2&86
EQUITY ACTION TEAMS
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5eFruLt DQG retDLQ GLYerVe VtDff thDt LV reSreVeQtDtLYe 
of all GJPS students

Ensure diversity and multiple perspectives are represented in 
our curriculum

Build a stronger understanding and appreciation for the 
diversity in our community

Intentionally create opportunities for all students to develop 
impactful relationships and connect with their peers and staff 

Support the academic, behavioral and social-emotional growth 
of all students by identifying appropriate levels of intervention 
and/or enrichment

Increase awareness and access to enriched academic 
programming

Engaging families and community members in conversations 
and planning that cultivate an inclusive school environment
Developing community education events and partnership 
experiences

DIVERSE 
STAFFING

SENSE OF 
BELONGING

INCLUSIVE 
CURRICULUM 
& RESOURCES

EQUITABLE 
REPRESENTATION 
AND ACCESS 

COMMUNITY  
ENGAGEMENT 
AND PARTNERSHIPS


