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ARTICLE 1

RECOGNITION

1.1

The Board of Education of School District No. 79, Lake County, Illinois, hereinafter referred to
as the “Board”, recognizes the Fremont Education Association/JEA/NEA (which is an affiliate of
the Illinois Education Association and the National Education Association), hereinafter referred
to as the “Association”, as the sole and exclusive negotiating representative for all full-time and
regularly employed part-time licensed educational personnel employed or to be employed by the
board exclusive of the Superintendent, building principals and other administrators, and all
educational support personnel, non-licensed and statutorily excluded employees.

1.2

Employees within the bargaining unit defined in Section 1.1 shall be hereinafter referred to as
“teachers”.
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ARTICLE 2

IMPASSE PROCEDURES

If impasse is declared by either party pursuant to law or the Illinois Educational Labor
Relations Board invokes mediation, both parties shall jointly request a mediator from the
Federal Mediation and Conciliation Service (FMCS). Should FMCS be unavailable or if
after a reasonable time the FMCS cannot assign a mediator, then the parties shall request
a mediator from the American Arbitration Association (AAA).
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ARTICLE 3

ASSOCIATION AND TEACHER RIGHTS AND RESPONSIBILITIES

3.1 Health and Safety

A member of the Association shall accompany the Board on building tours to provide input
on matters relating to health and safety of building and grounds as deemed necessary by
either party. The Board realizes its obligation to provide a generally healthful and safe
environment for its employees. To this end, the Board, in its sole discretion, provided such is
not unreasonably applied, will make a good faith effort to remedy problems brought to its
attention in writing, which are likely to endanger the health, safety or well-being of its
employees.

3.2 Board Agenda and Information

The Board shall, after written request from the Association President or designee, furnish
the Association President or designee with the names of all newly hired members of the
bargaining unit within ten (10) days after they are hired, shall provide requested written
items within five (5) days after the request is made, and shall provide the Association with
copies of non-personal, non-confidential correspondence from any carrier as determined by
the Superintendent or the Board of Education. The Association President will receive
information necessary to login to BoardBook.

3.3 Association Communications

The Association shall be granted access to teacher mailboxes for the posting and
distribution of announcements of the Association provided (1) such announcements shall
not contain any information derogatory to members, employees or agents of the Board and
(2) such announcements do not involve endorsements of political candidates.

3.4 Use of District Facilities and Equipment

The Association shall not be denied the reasonable use of Board word processing equipment
and duplicating equipment for Association announcements provided approval for use is
granted in advance by the administrator responsible for such equipment and the Association
promptly reimburses the Board for any damage to its equipment occasioned by such use and
for the cost of all consumables and/or machine unit or like charges. The cost of all
consumables and machine unit charges and itemization of like charges shall be submitted in
writing to the Association President or designee no later than the third day of school.

The Association shall not be denied the reasonable use of meeting space in school facilities
for Association meetings provided:

1. except in the case of an emergency, an Association written request is made to the
Superintendent or designee at least forty-eight hours in advance of the meeting,
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2. such meeting space is available,

3. such meeting neither interferes with the School District’s education programs
nor conflicts with school events or teachers’ assignments,

4. the Association promptly reimburses the Board for any damage and reasonable
maintenance costs if such are incurred,

5. at least 80 percent (80%) of those persons attending a meeting of 10 or more
persons shall be members of the bargaining unit.

3.5 School Calendar

The Superintendent or designee shall meet with the Association President to seek
recommendations for the school calendar prior to its adoption by the Board. By the first
institute day of each school year, the Principals shall notify each teacher of the dates of the
fall curriculum night, and the evening parent teacher conferences. The remaining evening
event for the school year will be scheduled at least 30 calendar days in advance of the
activity and will be determined at the building level.

3.6 Building Access

The Superintendent shall provide teachers access to school buildings as appropriate. The
Superintendent will receive input from the Association regarding building access times at
the start of each school year.

3.7 Just Cause
Teacher Suspension

No teacher shall be suspended without pay except for just cause. Prior to the
commencement of such suspension, the teacher shall be given reason for the suspension.
Within 48 hours of the action, the teacher shall be given written notice of suspension and
reason(s). The teacher has the right to grieve the suspension beginning with Step II of the
Grievance Procedures.

Withholding Salary Schedule Step Movement

No teacher shall be held on step without just cause. If a teacher is to be held on step for the
coming school term, such teacher shall receive a notice that the Administration is going to
recommend withholding step no later than sixty (60) days prior to the end of the current
school term. Before the recommendation to the Board, the teacher, the Administration, and
the Association representative, if requested by the teacher, shall meet to discuss the reason(s)
for step withholding. If the Superintendent still decides to recommend such action to the
Board, the teacher may grieve the disagreement beginning with Step II of the Grievance
Procedures.

3.8 Record Keeping Time/Institute Days

In each school year there shall be three (3) days with at least one and one-half (1.5) hours
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set aside for record keeping purposes. These days shall be scheduled at or reasonably close
to the end of each of the three (3) trimesters. Every effort shall be made not to schedule any
meetings requiring teacher attendance during the four (4) days after the end of the first and
second trimesters. This provision does not apply to extracurricular paid positions. In
addition, team articulation time for five (5) days may be devoted to record keeping.
Trimester grades and/or progress reports will be due no earlier than four (4) school days
after the end of each trimester. Teachers shall update student progress and/or graded work
on no less than a bi-monthly basis using the District’s electronic grading system.

a. Institute Days will run on a district-wide unified schedule. Teacher
attendance times will be 8:00 AM to 3:15 PM.

b. School Improvement Day activities will be determined at the building level
(Building Leadership Team) with input from the Association. Activities may
include, but are not limited to, data analysis, intervention planning and
articulation.

3.9 Parent Teacher Conferences

If Parent-Teacher Conferences are held in the evening following a student attendance day,
participating teachers shall receive equivalent release time the following day.
Parent-Teacher Conferences held on days and/or evenings with no student attendance are
not subject to equivalent release time.

3.10 Access to Personnel File/Materials/Disciplinary Material

A. Each teacher shall have the right, after making a written request to the
Superintendent or designee, to review the contents of his/her personnel file. Such
review shall be by appointment during normal business hours at a time when
such employee is not otherwise assigned and in a manner which shall not
interfere with the operation of the School District. Such review shall be in the
presence of a designated employee of the Board. The teacher shall be entitled to
a representative at such review. The right to review does not extend to (1) all
letters of reference received prior to employment and (2) evaluative material
received by the Board prior to such employee’s first employment day in the
District. The review will be within five (5) days after the request was made.

B. The teacher shall be given a copy of any material placed in his/her personnel file
(except such material specifically listed above) concurrently with placement of
such material in the file. The teacher shall have the right to place in his/her
personnel file a written reaction of reasonable length to any material contained in
his/her personnel file within ten (10) teacher employment days of the placement
of such material in the personnel file.

C. If written disciplinary material is to be placed in the personnel file of a teacher as
a result of a complaint of a parent of a student, the teacher shall be provided with
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the facts and identity of the persons involved in the conduct giving rise to the
reprimand. The teacher has the right to respond to such reprimand in writing and
have the response placed in his/her file provided such response is given to the
Superintendent within 10 days of the written reprimand. If a teacher gravely
disagrees with such written reprimand the teacher may petition the Board for a
hearing on the matter. The Board shall respond to the petition in writing within
five (5) days of the next Board executive session.

3.11 Student Performance Evaluation and Discipline Responsibility

A. The teacher has the primary responsibility for evaluating student performance and
issuing grades utilizing the approved means of evaluating student progress and the
approved marking system. No grades may be changed without prior consultation
with the teacher and without justification.

B. The classroom teacher has the primary responsibility for maintaining classroom
discipline using the procedures outlined in the Board approved Student Conduct
Code. The Board and the Administration acknowledge that maintenance of
classroom discipline requires reasonable support from the Board and the
Administration.

3.12 No Strike Clause

Neither the Association nor a teacher will assist, authorize or take part in a strike against the
school district during the term of this Agreement.

3.13 Maintenance of Membership

The Board shall deduct from each teacher’s pay the dues of the Association and of its
affiliated organizations, provided that the teacher has previously executed an authorization
for such deductions, and provided that such deductions shall not vary in amount from
paycheck to paycheck during any single school term. This authorization shall remain in
effect according to its terms, provided such may be revoked by giving fifteen (15) calendar
days written notice to the Board. Such authorization shall be deemed to be automatically
revoked upon termination of employment.

[f the teacher terminates employment prior to the end of the school term, all monies owed
the Association shall be deducted from the teacher’s final paycheck if provided in the dues
authorization executed by the teacher. All dues authorizations shall be effective no later
than fifteen (15) calendar days following its receipt by the Board. All dues deducted by the
Board shall be remitted to the Association no later than ten (10) calendar days after such
deductions are made provided the Association shall, in accepting such dues, agree to hold
harmless the Board for all actions pursuant to this section, provided the Board shall have
complied therewith.

In the event of any legal action against the Employer brought in a court or administrative

2023-2024, 2024-2025, 2025-2026, 2026-2027, 2027-2028 9



Agreement Between
The Board of Education of District 79 and The Fremont Education Association, IEA, NEA

agency because of its compliance with this Article, the Association agrees to defend such
action, at its own expense and through its own counsel, provided:

1. The Employer gives immediate notice of such action in writing to the Association
and permits the Association intervention as a party if it so desires; and,

2. The Employer gives full and complete cooperation to the Association and its counsel
in securing and giving evidence, obtaining witnesses, and asking relevant
information available at both trial and all appellate levels.

The Association agrees that in any action so defended, it will indemnify and hold harmless
the Employer from any liability for damages and costs imposed by a final judgment of a
court or administrative agency as a direct consequence of the Employer’s compliance with
this Article.

It is expressly understood that this hold harmless provision will not apply to any claim,
demand, suit or other form of liability which may arise as a result of any type of willful
misconduct by the Board or the Board’s imperfect execution of the obligations imposed
upon it by this Article.

2023-2024, 2024-2025, 2025-2026, 2026-2027, 2027-2028 10



Agreement Befween
The Board of Education of District 79 and The Fremont Education Association, IEA, NEA

ARTICLE 4

GRIEVANCE PROCEDURES

4.1 Definition

A. Any claim by the Association or any employee that there has been a violation,
misrepresentation, or misapplication of the terms of this Agreement.

B. All time limits consist of teacher employment days except during summer recess
when time limits shall consist of all week days.

C. The grievance shall specify the section of the contract alleged to have been
violated.

4.2 Procedures

The parties hereto acknowledge that it is usually most desirable for an employee’s
immediately involved supervisor to resolve problems through free and informal
communications. When requested by the employee, an Association representative may
accompany the employee to assist in the informal resolution of the grievance. If, however,
the informal process fails to satisfy the employee of the Association, a grievance may be
processed as follows:

A. STEP I - The employee or the Association may present the grievance in writing to
the immediately involved supervisor, who will arrange for a meeting to take place
within five (5) days after receipt of the grievance. Such grievance shall be submitted
within fifteen (15) days of the occurrence of the grievance or within fifteen (15)
days of when such occurrence should reasonably have become known. The
Association’s representative, the grievant, and the immediately involved supervisor
shall be present for the meeting. Within ten (10) days of the meeting, the grievant
and the Association shall be provided with the supervisor’s written response,
including the reasons for the decision.

B. STEP II - If the grievance is not resolved at Step I, then the Association may refer
the grievance to the Superintendent or the Superintendent’s official designee within
five (5) days after receipt of the Step [ answer. The Superintendent or designee shall
arrange a meeting to take place within ten (10) days of the Superintendent’s receipt
of the appeal. Within ten (10) days of the meeting, the Association shall be provided
with the Superintendent’s or designee’s written response, including the reasons for
the decision.

C. STEP III - If the grievance is not resolved at Step II, then the Association may refer
the grievance to the School Board within ten (10) days after receipt of the Step II
answer by filing a written appeal with the Superintendent. The Board shall arrange a
meeting to take place within thirty (30) days after the receipt of the appeal. Within
ten (10) days of the final meeting on the grievance, the Association shall be
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provided with the Board’s written response, including the reasons for the decision.

D. STEP IV - If the Association is not satisfied with the disposition of the grievance at
Step III, the Association may submit the grievance to final and binding arbitration
through the American Arbitration Association (AAA), which shall act as the
administrator of proceedings. If a demand for arbitration is not filed within twenty
(20) days of the date for the Step III answer, then the grievance shall be deemed
withdrawn. The arbitrator shall have no power to alter the terms of this Agreement.

4.3 Bvpass to Superintendent

If the Association and the Superintendent agree, Step I may be bypassed and the grievance
brought directly to Step II.

4.4 Bypass to Board

If the Association and the Board agree, Step II may be bypassed and the grievance brought
directly to Step III.

4.5 Bypass to Arbitration

If the Board and the Association agree, a grievance may be submitted directly to arbitration.

4.6 Representation

The grievant may elect to be represented at any stage of the grievance procedure. If the
Association is neither the grievant nor the grievance representative, the Association shall
have the right to be represented at all formal steps of the grievance procedure.

4.7 Copying of Documents

The Board shall provide such copies of relevant documents which are reasonably accessible
and not unduly burdensome to produce and which are not privileged or otherwise prohibited
from disclosure to the Association when such documents are necessary for the processing of
any grievance upon written request by the Association to the Superintendent or designee
specifying the documents requested. The Association shall promptly reimburse the Board
for the costs of copying such documents.

4.8 No Reprisals Clause

No reprisals shall be taken by the Board or the Administration against any employee
because of the employee’s participation in a grievance.

4.9 Grievance Meeting Time

If a grievance meeting shall be conducted at a time when the grievant or his/her
representative is otherwise assigned, the grievant and/or representative shall be permitted to
attend such meeting without loss of pay or benefits.
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4.10 Filing of Materials

All records related to a grievance shall be filed separately from the personnel files of the
grievant.

4.11 Grievance Withdrawal

A grievance may be withdrawn at any level without establishing precedent and shall be
treated as never having been filed.

4.12 No Written Response

If no written decision has been rendered within the time limits indicated by a step, then the
grievance may be processed to the next step.

4.13 Fees and Expenses
The fees and expenses of the arbitrator shall be shared equally by the parties.

4.14 Time Limits

The time limits set forth in the Article may be extended in a specific instance by mutual
agreement in writing.

4.15 Failure to Meet Time Limits

The failure of the grievant and/or the Association to act within the time limits set forth in
this Article shall preclude further appeal of the grievance.
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ARTICLE 5

ASSIGNMENT AND VACANCIES

5.1 Internal Candidates/Time Period Summer Notification

The Superintendent or designee shall notify all bargaining unit members through school
email about any known vacancies or newly created positions within the bargaining unit or
administration.

Job openings shall remain posted for two (2) workdays. Outside postings may occur
concurrently with internal postings. No outside interviews will occur during the internal
posting period. No teacher shall be denied an interview for any vacancy as long as the
interview is requested prior to final selection of candidates for the position by the
Administration. As used herein, vacancy shall mean a full- time or regular part-time
position, the filling of which requires the employment of an additional employee not
currently employed within the bargaining unit or having recall rights under the terms of the
Agreement or the law, rather than merely the reemployment of staff within the bargaining
unit. A teacher requesting a specific transfer to a posted vacancy must notify the
Superintendent or designee of his/her request in writing. The teacher shall have an interview
for said vacancy. The teacher shall be notified in writing of the action taken on the transfer
request. Current tenured employees applying for a vacancy in a bargaining unit position
shall be given preference over outside applicants provided such employees are as qualified
as the applicants.

5.2 Extracurricular Vacancies

All extracurricular vacancies, known or anticipated, shall be made available. No teacher
shall be required to accept an extracurricular position. If there are no qualified internal
applicants, outside candidates may be interviewed and hired.

5.3 Resignation from Extracurricular Positions

Bargaining unit members who wish to resign from an extracurricular position shall notify
the Board at least forty-five (45) days prior to the start date of the extracurricular activity.

5.4 Notification of Teaching Assigsnment

Teachers shall be given written notice of their anticipated assignment for the forthcoming
school year at least five (5) attendance days prior to the end of the current school term. No
changes shall be made after August 1 of any year unless there is a mutual agreement
between the teacher and the Board or a bona fide emergency exists. If an assignment is
changed, the affected teacher shall be given written reasons for the change. Changes in
assignment after August 1 shall not be for any unsubstantiated reasons. If the teacher wants
to discuss the assignment change, the Superintendent or designee will arrange a meeting to
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discuss the change. The teacher may be accompanied at the meeting by an Association
representative. If a teacher is dissatisfied with the changes, he/she may resign provided such
resignation is consistent with the provisions of Section 5/24-14 of the Illinois School Code.
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ARTICLE 6

CONDITIONS OF EMPLOYMENT

6.1 Work Week Hours and School Day Guidelines

The teacher work week shall not exceed 38 hours. The work week and school day hours will
be structured in accordance with the District Professional Learning Plan. Beginning with the
2023-2024 school year, 30 minutes per week will be added to the teacher work week to
allow for continued professional learning.

6.2 Work Year

The work year shall consist of 183 teacher attendance days. The additional days beyond 180
will not be student attendance days. One-third (1/3) of the time generated each year by the
additional days will be set aside for teacher-directed activities.

6.3 Plan Time

Each teacher shall receive duty-free preparation time within the teacher work day and at
least 30 minutes of daily building-wide designated professional collaboration time as
follows:

All full-time teachers in grades 6 through 8 shall be provided a total of 225 minutes
per week.

All full-time K through 5 teachers shall be provided a total of 305 minutes per week.

Any teacher who teaches in more than one building shall be provided a total of 305
minutes per week.

Reasonable effort shall be made to include the following: at least one forty (40) minute plan
period per day and plan periods of not less than fifteen (15) consecutive minutes. Passing
time shall not be considered as plan time. When possible, plan time will be in equal daily
increments. Reasonable effort shall be made to avoid teachers having to teach or supervise
more than three and one-half (3.5) hours, more than once per week, without a plan period,
team meeting or lunch period. If it becomes necessary for a teacher to teach longer than
three and one-half (3.5) hours, the building principal, said teacher and an Association
representative will meet to work out a mutually agreeable solution. Teachers who receive an
overload compensation will be excluded from this clause.

6.4 Workload, Overload, Overload Compensations

Middle School teachers shall not be required to teach more than six (6) classes per day in
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addition to one supervision and one preparation period. If a full time teacher teaches more
than six (6) classes per day, the teacher will be compensated for the overload schedule in an
amount equal to one-sixth (1/6) of his annual salary excluding any extracurricular stipend
for each additional instruction period.

Special Area Teachers shall not be required to teach more than seven (7) classes per day as
defined by the master schedule. Any full time special area teacher who teaches an additional
instructional period or double class will receive overload compensation as provided herein.
Overload compensation will be prorated for any teacher whose overload schedule does not
extend through the entire school year.

Physical Education classes are considered overload if more than two (2) classes are
combined per PE teacher per period. In the interest of student safety, PE class sizes and
schedules will be reviewed by the Board prior to the beginning of each school year.

Teachers who receive internal substitution pay or otherwise receive compensation for
additional instructional classes shall not be eligible for overload compensation hereunder.

Teachers who are directed to teach two (2) classes at once due to lack of substitute
coverage, will receive internal substitution compensation in accordance with Appendix A:
Extra Duty Schedule.

6.5 Class Size

The Board is aware that class size and/or teaching load can affect the quality of instruction.
The Board will attempt to provide a favorable pupil-teacher ratio in as many situations as
possible. Financial considerations, staff availability and administrative considerations will
weigh in class size decisions. The Superintendent will work closely with the Principals in
establishing a reasonable teacher-pupil ratio.

6.6 Job Sharing

Job sharing is defined as a voluntary program providing two (2) tenured teachers the
opportunity to share one (1) full-time equivalent teaching position. In the event that two (2)
tenured teachers wish to be considered for job sharing, the teachers shall develop a proposal
and present it to the Superintendent. The Board shall consider each job share on an
individual and case-by-case basis. The granting of any requests regarding a job-sharing
proposal shall be at the discretion of the Board and shall be non- precedential in nature.

Teachers participating in the job-sharing program shall advance in their seniority status at
their proportionate rate of employment.

6.7 Traveling Teachers

1. The District will provide traveling teachers with a minimum of twenty (20)
minutes travel time between classes at different schools. Any traveling teacher
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shall be provided with preparation time and lunch periods as would any other
teacher and traveling time shall be scheduled so as not to infringe on these relief
periods. Traveling shall be scheduled so as to allow sufficient time for adequate
take down and clean up at one work site, and adequate set up at the next work
site.

2. Upon request, there will be one (1) parking space per traveling classroom teacher
at each facility as needed.

3. Each traveling teacher will be provided with a building key for access to the
building entrance closest to the designated parking spaces.
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ARTICLE 7

LEAVES

7.1 Association Leave

The Association shall be entitled to ten (10) school days of Association leave per year for the
purpose of sending representatives to IEA/NEA sponsored conferences, conventions or
workshops. Teachers authorized by the Association to take such leave shall be released from
duties without loss of pay subject to the following:

A. The Association shall give the Superintendent or designee written notice
of the name of the teacher authorized to take such leave, the dates of such
meetings, and the meetings involved at least ten (10) teacher employment
days in advance of the day such teacher shall be absent;

B. The Association shall reimburse the District in an amount equal to the
existing substitute rate for each leave day on which a substitute is
actually employed;

C. The total absence of any individual teacher is not to exceed three (3) days
per school year; and

D. Reasonable effort will be made to have only two (2) teachers per building
on Association leave at the same time.

7.2 Sick Leave

Each full-time teacher shall be entitled to twelve (12) sick leave days per school term
without loss of pay. Each full-time teacher shall be entitled to three hundred forty (340)
days accumulation of unused sick leave days. Sick leave shall be interpreted to mean
personal illness or serious illness or death in the immediate family or household.

Serious illness as used herein shall mean a life threatening circumstance or a medical
emergency. The immediate family for purposes of this Article shall include all persons
designated as such by The School Code. Sick leave shall not be utilized for purposes of
cosmetic surgery (except as such shall be reasonably incident to some other illness or
disability) and/or for any matter which may be reasonably postponed to a recess or vacation
period.

7.3 Sick Bank Leave

The Board agrees to the establishment of a Sick Leave Bank by the Association. The intent
of the Bank is to provide extended sick leave to eligible teachers who incur a period of
prolonged personal illness. The Association President or designee shall administer the Sick
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Leave Bank. Eligible teachers’ participation in the Bank shall be on a voluntary basis,
subject to the rules and regulations established by the Association. All matters that concern
the policies and administration of the Sick Leave Bank shall be governed by the
Association.

The Association agrees with respect to the operation of the Sick Leave Bank that it will hold
harmless, defend, and indemnify the Board, its members, employees and/or agents as
regards any action, complaint, or suit of any type. In the event any action, complaint or suit
of any type in any form shall be brought against the Board, its members, employees and/or
agents, the Board shall retain the exclusive right to select counsel to defend such action,
complaint, or suit and/or to determine whether such action, complaint, or suit should be
compromised or settled. The Association shall pay the cost for the defense.

7.4 Personal Leave

Each teacher shall be entitled to three (3) days of personal business leave without loss of
pay for matters which cannot be handled during non-school days or hours. Personal leave
days taken during the first two (2) days of the school year or the last two (2) days of the
school year or the day preceding or following any school holiday or on any staff
development or parent/teacher conference days must be preapproved by the employee’s
direct supervisor. Denial of these personal leave days may not be arbitrary and capricious.
Reason(s) for denial must be given in writing. Personal leave days may be used at any time
for fulfillment of parental obligations.

Such leave shall not be used at any time for participation in any work stoppage of the
collective bargaining unit, or an activity which will produce income for the teacher. Unused

Personal Days shall accumulate as sick leave.

7.5 Bereavement Leave

For the purposes of bereavement, employees shall be eligible for paid leave as follows:

1.  Up to five (5) days for each death in the immediate family or household. For the
purposes of this section, immediate family shall mean the employee’s spouse,
domestic partner, son, daughter, mother, father, brother, sister, corresponding in-
law or step relation, grandchild, grandfather, grandmother and any person for
whom the employee is legal guardian.

2. Up to two (2) days for the death of an aunt, uncle, cousin, niece, or nephew by
birth or marriage or legal agreement.

3. Up to one (1) day for the death of a student or a parent of a student as approved
by the employee’s Building Principal.
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7.6 Observance of Religious Holidays

A teacher has the right to use up to three (3) excused days with pay for observance of
recognized religious holidays of the teacher’s faith. In accordance with the requirements of
the Illinois Human Rights Act. each teacher shall notify the Board in writing of the intent to
use the days in accordance with the Act. The teacher shall provide compensatory services
for an equivalent number of days used for the religious observance. The compensatory days
shall be mutually determined by the teacher and Principal with final approval by the
Superintendent and shall be utilized for curriculum work or other professional endeavors.

7.7 Military Leave

Any teacher of the District who is mobilized into one of the uniformed services shall be
granted leaves of absence based on the time of service. “Uniformed services” is defined as:
the Armed forces, the Army National Guard and the Air Force National Guard when
engaged in active duty for training, inactive duty training, or full-time National Guard duty,
the commissioned corps of the Public Health Service, or any other persons designated by
the President in time of war or national emergency. “Armed forces” is defined as the “Army,
Navy, Air Force, Marine Corps and Coast Guard.” The Army National Guard includes the
reserve component of the Army and the Air National Guard includes the reserve component
of the Air Force.

A. Regular compensation from the District plus any health insurance or other benefits
shall continue for the duration of the employee’s military service. The amount of the
employee’s base pay for military service shall be deducted from the employee’s
District compensation, but any compensation for travel, meals, or housing shall not
be deducted.

B. Military service shall not cause any loss or diminishment of any employee health
insurance or other benefit, seniority credit, and any incremental increases in the
salary schedule. A teacher hired to replace one called into active service shall not
earn tenure credit.

C. Upon return from military service, the teacher shall be guaranteed a position for
which he or she is qualified to teach.

7.8 Jury Leave

The Board shall pay the regular salary to teachers called to serve as jurors. Teachers on
such service shall make every effort to meet their classes when their services are not
required.

7.9 Re-Credit for School Cancellation

On days when school is officially closed, any prearranged leave days charged against
teachers shall be re-credited to their allowances.
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7.10 Leave of Absence - Unpaid

A. In all instances where a teacher is granted an unpaid leave of absence of eight (8)
calendar months or more, as a condition thereof, the teacher shall advise the
Superintendent or designee in writing no later than February 15 prior to the
termination of such leave that she/he intends to return to employment. Failure to
timely advise the Superintendent or designee of intent to return as required by
the preceding sentence shall be treated as an election not to return to
employment and as a resignation from the District.

B. The Board may grant a leave of absence without pay to a tenured teacher for a
purpose it, in its discretion, deems appropriate and beneficial to the School
District for a period of up to one (1) school year upon such terms and conditions
as the Board may elect. The granting, withholding or conditioning of such leave
of absence shall be non-precedential with respect to any other request for such
leave by such teacher or any other teacher. The teacher shall have the right to
submit written data supporting any such leave request.

C. Sabbatical leaves may be granted to tenured teachers in the sole discretion of the
Board, and if granted, shall be in accordance with provisions of The School
Code. Any teacher granted sabbatical leave may be required as a condition
thereof to execute a promissory note or other instrument to condition repayment
of compensation during the period of sabbatical leave if the teacher does not
return to service for at least one (1) year following the expiration of such
sabbatical leave or if the teacher does not perform the programs that are the basis
of the sabbatical leave.

D. As a condition precedent to any unpaid leave of absence, the teacher shall agree
to waive any claim to unemployment compensation during the period of such
leave of absence or any recess or vacation period immediately preceding or
succeeding such leave.

E. Subject to the terms of the applicable group policies, the teacher may maintain
insurance benefits during the leave by making timely payments of all (Board and
employee portion) premiums which may be due to the District, or as otherwise
directed by the District Office.

F. A teacher on an approved leave of absence may return to employment prior to
the conclusion of the leave by mutual agreement between the teacher and the
Superintendent or designee.

7.11 Parental Leave

A tenured teacher shall be eligible for parental leave without pay. The approximate
beginning and ending dates shall be mutually determined by the Superintendent and the
employee prior to the request being presented to the Board for approval with primary
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consideration given to maintaining the continuity of student instruction to the maximum
extent possible. The leave shall not exceed the balance of the school year in which it
commences. However, if the teacher submits a written request for an extension by February
15, the Board may elect to grant an extension of the leave for up to one additional school
year.

Under unusual circumstances, a probationary/non-tenured teacher may request leave
pursuant to, and subject to, this Article 7.11, which the Board shall grant or deny in its sole
discretion. However, the granting of leave to one probationary/non-tenured teacher shall not
constitute a precedent for granting of leave to any other, rather each case will be judged
upon its own merits.

A. In instances of the teacher’s (or teacher’s spouse’s) pregnancy, the teacher shall
advise the Superintendent or designee of the fact of pregnancy no later than the
end of the sixth (6™) month of pregnancy. Application for such leave shall be
made in writing to the Superintendent at least ninety (90) days prior to the
anticipated birth of the child.

B. In the case of adoption, the teacher shall advise the Superintendent or designee
as soon as practicable of the anticipated date of placement of the child with the
adoptive parent(s), or placement of the child in the teacher’s home. If possible,
application for such leave shall be made in writing at least ninety (90) days prior
to the anticipated placement of an adopted child, or as soon thereafter as the
anticipated placement date is known.

C. Subject to the terms of the applicable group policies, the teacher may maintain
insurance benefits during the leave by making timely payments of all (Board and
employee portion) premiums which may be due to the District, or as otherwise
directed by the District Office.

D. A teacher who does not apply for, or who is not eligible for, leave pursuant to
this Article 7.11 may use accumulated paid sick or personal leave for the
purposes, and to the extent, permitted by the Illinois School Code.

E. A teacher on an approved leave of absence pursuant to this Article 7.11 may
return to employment prior to the conclusion for the leave if such early return is
approved in writing by the Superintendent.

7.12 Family Medical Leave

Teachers may take leave subject to the provisions of the Family Medical Leave Act
(FMLA). Either the teacher or the Board may request that accumulated sick leave or
personal leave be utilized prior to the beginning of the unpaid leave. The teacher shall not
be required to use accumulated sick leave prior to or concurrently with FMLA leave. Total
FMLA leave cannot exceed twelve weeks during any year. For purposes of FMLA leave, a
year shall begin at the beginning of any leave pursuant to the FMLA.
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ARTICLE 8

COMPENSATION AND FRINGE BENEFITS

8.1 Compensation/Extra Duty Statement

A. The compensation schedules for the 2023-2024, 2024-2025, 2023-2026,
2026-2027, 2027-2028 school years are set forth in Appendix B.

B. The extra duty schedule is set forth in Appendix A.

8.2 Pay Dates

Teachers will receive their salaries over a twelve (12) month period. Pay periods shall be
twice per month on the 15" and 30™ unless that day falls on a weekend or legal holiday. In
such cases, salaries will be paid on the business day prior to a weekend or holiday.

8.3 Health Insurance

Health/major medical, vision, and dental insurance will be available under a group plan for
teachers with a minimum FTE of 0.4. The teacher may select insurance plans as determined
by the District Insurance Committee. The Board reserves the right to add additional
insurance plan options in order to provide an affordable plan option providing required
minimum value as that term is defined under the federal Patient Protection and Affordable
Care Act or regulations issued pursuant to the Act. If design changes to the existing plan
options are needed to ensure the Board is not required to pay penalties, fines, or similar
assessment to the Internal Revenue Service or other federal agency, the Board and the
Association will meet to negotiate the changes and the impact thereof.

Premiums for individual health, vision, and dental insurance coverage will be funded by the
District on a yearly basis as defined below.

Health. Vision. and Dental Insurance — Monthly Contribution per School Year
2023-2024: $1,593.26
2024-2025: $1,625.13
2025-2026: $1,657.63
2026-2027: $1,690.78
2027-2028: $1,724.60

If the annual premium for such insurance coverage is less than the annual maximum amount
the Board has agreed to pay, then the difference may be applied toward:

The premium for spouse or domestic partner, dependent, or family coverage,
The premium for additional life insurance, and/or disability insurance,
The premium for additional vision, and/or dental insurance.
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Teachers will be able to use the insurance allowance to purchase medical, vision, and dental
insurance coverage. When a teacher refuses coverage the allowance is also refused. When a
balance remains after Medical, Vision, and Dental insurance have been selected, those funds
may be deposited in a flexible spending plan to provide reimbursement for eligible medical
and/or dependent care expenses as provided in Section 125 of the Internal Revenue Code. A
maximum amount of $500.00 of unused flexible spending funds at the end of the plan year in
August will be rolled over into the next plan year. Any remaining funds will be forfeited to
the District.

If the premium increase in any given year exceeds the amounts set forth above, the individual
members will pay up to the next two percent (2%) of the increase. Any premium increase
over twelve percent (12%) of the previous year’s amount as set forth above, will be paid fifty
percent (50%) by the District and fifty percent (50%) by the individual member.

An ongoing committee to study insurance, seek bids, make recommendations, etc., will be
maintained. Any changes to the present coverage or carrier of insurance will be made only
after the Board and the FEA conclude any bargaining obligations with respect to a decision to
change coverage or carriers.

The District Insurance Committee shall be comprised of the following representatives: five
(5) FEA members, two (2) administrators, two (2) non-certified staff members, and one (1)
Board member.

8.4 Flexible Benefits Plan

A Flexible Spending Account and/or a Health Savings Account, which meets federal
regulations, shall be available to each teacher. The Board shall pay administrative costs
associated with these plans.

8.5 Tuition Reimbursement/Lane Advancement

Horizontal (lane) advancement on the compensation schedule shall be conditioned on prior
written approval of the Superintendent or designee for completion of approved, accredited
courses, in the teacher’s major or minor teaching field, or directly relevant to the teacher’s
teaching assignment, or leading to an additional endorsement/licensure area, a masters,
doctoral, or certificate of advanced study degree. Such approval or denial shall be within the
sole discretion of the Superintendent or designee and it is understood by the parties that
insufficient course rigor is among the reasons a course may be denied. Courses shall be
offered through university programs on-site or online, but at no time will
workshop/graduate credit be accepted. Courses approved for credit must be completed after
securing employment at Fremont School District 79. Courses shall be taken through fully
accredited institutions of higher learning and shall be at the graduate level. If the District
offers a “credit bearing course” through a District-led professional development program,
the credit hours will qualify for lane advancement. The Superintendent or designee has ten
(10) days to respond to a request for approval. If coursework is denied, the Superintendent
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or designee shall provide written reasons for such denial.

Approved coursework must be completed by September 1 or February 1 and evidence of
successful completion shall be submitted prior to October 15 to be considered for horizontal
(lane) advancement on the salary schedule at the beginning of the school year or by
February 15 to be considered for half-year advancement. Only approved coursework
completed after the acquisition of a Master’s Degree shall be utilized for advancement to
lanes beyond the Master’s Degree lane.

All lane changes will be processed through payroll and reflected on October 30 (retroactive
to the first teacher work day); February 28 (retroactive from February 15).

Each teacher shall be reimbursed up to $200.00 per credit hour for enrichment courses, and
$350.00 per credit hour for degree-bearing or endorsement-bearing courses up to twelve
(12) credit hours per teacher per year to an aggregate annual maximum of $120,000.00
across the District. Reimbursement is conditioned upon prior approval of the course by the
Superintendent or designee. Reimbursement shall be made after evidence of successful
completion of course with a grade of B or better and proof of payment have been submitted
to the Superintendent. The course is counted in the fiscal year where it is completed for
reimbursement purposes. The fiscal year runs July 1 - June 30.

Teachers with a Master’s Degree plus 32 hours may choose to take a course with the option
of receiving CPDU/CEU credits at an accredited institution rather than credit hours. Each
teacher shall be reimbursed up to $100.00 per 15 CPDU/CEUES, not to exceed the cost of the
course. Reimbursement is conditioned upon prior approval of the course by the
Superintendent or designee. Reimbursement shall be made after evidence of successful
completion of coursework and proof of payment have been submitted to the Superintendent.

Coursework reimbursement will be prorated for part-time employees.

8.6 Salary Schedule Placement

The initial placement of Social Workers, Speech Language Pathologists, and School
Psychologists shall be based on the individual’s education up to:

e Social Workers: Lane 7 (MA+16)
e Speech Language Pathologists: Lane 7 (MA+16)
e School Psychologists: Lane 9 (MA+32)

8.7 Compensation Step Movement

Movement on the compensation schedule shall be limited to no more than two (2) lanes per
year.

Vertical (step) movement will only occur once a part-time teacher accumulates 1.0 FTE.
The FTE calculation will be based on work days. Work days shall include District approved
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leave days as granted by Article 7 of the Collective Bargaining Agreement.

A teacher on a full year leave of absence in accordance with Section 7.10, Leave of
Absence - Unpaid, and/or Section 7.11, Parental Leave, shall not earn step credit for the
year.

Example: a part-time teacher follows this pattern:
e Year 1: 0.5 FTE (no step movement)
e Year 2: 0.4 FTE (no step movement;, achieves a 0.9 FTE “bank”™)
e Year 3: 0.4 FTE (teacher moves one step and maintains a 0.3 FTE “bank” for future
movement)

8.8 Term Life Insurance

Term life insurance shall be provided at no cost to the participant in an amount equal to the
participant’s base salary, rounded to the nearest one thousand ($1,000.00) dollars. The
amount of coverage will be adjusted accordingly one time each year on September 15 to
reflect the base salary of the participant as of that date.

8.9 Employvment-Related Travel

Reimbursement for employment-related travel shall be established by the most updated
Internal Revenue Service as a permissible business expense.

8.10 Part-Time Teachers - Pro-Rated Benefits

Part-time teachers employed by the District shall receive prorated benefits including, but
not limited to, fringe benefits, sick leave, and personal leave. Participation of such part-time
teachers in any group insurance program shall be subject to reasonable enrollment and other
requirements of the insurance carrier or administrator of program. A part-time teacher is
expected to participate in 4 full teacher institute days, 2 full parent/teacher conference days,
and 2 evening events such as curriculum night and art/academic or family night. Salaries
will be prorated to include full day salaries for those 8 dates annually.

8.11 Summer School Positions/Qualifications/Compensation

All Fremont teachers will be considered first for summer school positions. Teachers shall be
notified should a decline in enrollment necessitate “collapsing” of sections.

Summer Program

Building administration will collect proposals for summer programs. All Fremont teachers
who have appropriate qualifications and teaching experience at a given level will be given
the opportunity to submit a proposal for consideration. All submitted proposals shall be
considered by Building Leadership Team. Teachers shall be notified should a decline in
enrollment necessitate “collapsing” of sections.

2023-2024, 2024-2025, 2025-2026, 2026-2027, 2027-2028 27



Agreement Between
The Board of Education of District 79 and The Fremont Education Association, IEA, NEA

8.12 Retirement Program

A. Eligibility
A teacher may apply for retirement benefits under the following conditions:

1. After completing at least fifteen (15) years of full time teaching service in the
District; and

2. Is considered by the Illinois Teachers’ Retirement System (“TRS”) to be eligible
to retire and receive a TRS pension at the time of retirement; and

3. Has an effective retirement date at the end of a school year, but no later than
June 30, 2031, provided, however, that this retirement program shall not be
available to any teacher who elects to participate in any TRS program which
requires an employer/Board contribution or “penalty”; and

4. Has submitted a Letter of Intent to Retire as required below.

B. Procedures

In order to be eligible to participate in this retirement program, a teacher must submit an
irrevocable letter of intent to retire to the Superintendent, setting forth a desired retirement
date at the end of a school year not later than June 30, 2031. This letter of intent to retire
must be received by the Superintendent by October 15 of any year of this Agreement, the
latest available notice date being October 15, 2027.

A teacher who fails to meet the eligibility requirements above at any time, shall be required
to reimburse the District for the value of all salary and benefits received under this
retirement program that exceed what the teacher would have otherwise earned had he or she
not participated in this retirement program. The administration, with input from the teacher,
will develop a repayment plan of deductions from the teacher’s remaining paychecks and
additional deductions, if necessary, will be made from any post-retirement payments the
teacher would otherwise be entitled to receive.

Participating teachers who elect to retire under the provisions of this program will receive
only the benefits of this program, and will not be entitled to receive any benefits under any
retirement program negotiated in a successor bargaining agreement.

C. Benefit
Stipend

As a voluntary retirement benefit for bargaining unit members who qualify as
provided above, the Board agrees to increase the teacher’s TRS creditable earnings
by six percent (6%) in the first two years and four percent (4%) in the final two
years, over the teacher’s prior year’s reported TRS creditable earnings for each
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remaining year of the teacher’s employment in the District in lieu of any other raise,
step, or other creditable earnings increase the teacher may otherwise have been
entitled to. This increase will be granted beginning in the school year in which the
teacher gives notice as provided above.

When a teacher elects to retire, any necessary adjustments that implement the first
year six percent (6%) credible earning increase shall be prorated over the remaining
pay periods starting with the first pay period after the Board’s approval of the
teacher’s participation. A retiring teacher may receive no more than two (2) years of
six percent (6%) and two years of four percent (4%) creditable earnings increase
under this program. It is the intent of the parties that the two years of six percent
(6%) and two years of four percent (4%) increases will be paid in the teacher’s final
years of employment. A teacher for whom an extra duty stipend was part of the
teacher’s creditable earnings in the school year prior to the school year in which
notice is given and who ceases to perform such duty in any year prior to retirement
will have the stipend for that duty subtracted from the creditable earnings increases
provided under this program for each remaining year. Under no circumstances may a
teacher participating in this program receive a creditable earning increase exceeding
six percent (6%) over the teacher’s prior year’s creditable earnings.

D. Program Duration

Regardless of the participation and experience in the implementation of this Agreement, in
no event shall this Agreement create an expectancy of a property interest among staff
members beyond that set forth in Section (c). The benefits set forth above will not be
regarded as a policy, custom, practice, or contractual agreement between the parties beyond
the term of this agreement. Nothing in this Agreement, however, shall be deemed to prohibit
the parties from mutually agreeing to amend this Agreement or to continue this Agreement
during or after July 31, 2028. Persons submitting notice of intent to retire under this
program prior to October 15, 2027, will continue to receive the benefits of this program,
despite the expiration of this Agreement.

8.13 Annuities and Deferred Compensation

Teachers may (1) annually defer compensation pursuant to and in accordance with the terms
of an eligible deferred compensation plan as described in Section 457(b) of the Internal
Revenue Code if adopted by the Board and/or (2) authorize a salary reduction in order that
the Board may purchase a 403(b) eligible product for teachers as described in Section
403(b) of the Internal Revenue Code, in accordance with the Board’s 403(b) Plan, if offered,
and provided that the District and Teacher confirm that any such deferrals and reductions
are within Internal Revenue Code limitations.

In addition, the District shall make an annual non-elective employer contribution for
full-time (1.0 FTE) Tier 2 employees to a Section 403(b) annuity in the amount of $360.00
per year, split equally per paycheck. Both parties acknowledge that the teacher did not have
the option of choosing to receive any of the 403(b) contributions directly or in cash.
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ARTICLE 9

SENIORITY IN REDUCTION IN FORCE

Layoffs (reduction in force) will be conducted in accordance with the terms of Section
24-12 of the School Code.

Length of continuous service in the District as utilized in Section 24-12 of The School
Code shall be defined as follows:

a. Years of continuous service as a teacher in the District.
b. If years of continuous service as a teacher are equal between two or more
teachers, then seniority shall be determined by calculating the total FTE for

years of continuous service as a teacher in the District.

c. Iftotal continuous service as a teacher with the District is equal between two or
more teachers, then seniority shall be determined by start date.

d. If total continuous service as a teacher within the District is equal between two
or more teachers, then seniority shall be determined by the Board hire date.

e. If a tie remains after the application of the procedures as described in (a), (b),
(c), and (d) the order of dismissal and/or recall shall be determined by lottery.
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ARTICLE 10

EVALUATION

Evaluations shall be conducted in accordance with the procedures and timelines set forth
in the District Teacher Evaluation Plan as well as Section 24A-5 of the Illinois School
Code and all applicable sections of the Illinois Administrative Code.
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ARTICLE 11

EFFECT OF THE AGREEMENT AND DURATION

11.1

Any individual contract between the Board and an individual bargaining unit member
heretofore and hereafter executed shall be subject to and consistent with the terms and
conditions of this Agreement. If an individual contract contains any language inconsistent
with this Agreement, during its duration, shall be controlling.

11.2

The terms and conditions set forth in this Agreement represent the full and complete
understanding and commitment between the parties hereto. The terms and conditions may
be altered, changed, added to, deleted from, or modified only through the voluntary, mutual
consent of the parties in a written amendment.

11.3

The parties acknowledge that during the negotiations which resulted in the Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law or by specific agreement by the parties. Therefore, the
Board and Association for the life of this Agreement each voluntarily and unqualifiedly
waive any right which may otherwise exist to negotiate over specific matters within any
general subject area which is either referred to in this Agreement or which was referred to in
a proposal or counterproposal made by either party during the course of negotiations for the
term of this Agreement.

11.4

All functions, right and powers or authority of the Board which are not specifically limited
by the express language of this Agreement are retained by the Board.

11.5

If any provision of this Agreement is held to be contrary to law, then such provision shall
not be deemed valid and subsisting except to the extent permitted by law; but all other
provisions or applications shall continue in full force and effect.

11.6

This Agreement shall be effective as of August 1, 2023, and shall continue in effect until
July 31, 2028. This Agreement shall expire at such expiration date unless it is extended for a
specific period or periods by mutual written agreement of the parties or is replaced by a
Successor Agreement.
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ACCEPTANCE OF THE 2023-2028 AGREEMENT BETWEEN THE BOARD OF
EDUCATION OF DISTRICT 79 AND THE FREMONT EDUCATION ASSOCIATION,

IEA, NEA.
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APPENDIX A

EXTRA DUTY SCHEDULE

* Teachers on the retirement track will maintain current extra duty stipends in accordance
with Article 8, Section 8.12.

ATHLETICS 1-3 Years 4+ Years
Intramural- 5th Volleyball 1,500 2,000
Intramural- 5th Basketball 1,500 2,000
Intramural- 4th Basketball 1,500 2,000

Intramural- 4th/5th Cross Country 1,500 2,000
Intramural- MS Basketball 1,500 2,000
Intramural- MS Badminton 1,500 2,000

Poms 2,360 3,540

Cheer 2,360 3,540

Cross Country - 8th 2,950 4,130
Cross Country - 7th 2,950 4,130
Asst. Wrestling Coach 3,500 3,750
Volleyball - Girls 8th 2,950 4,130
Volleyball - Girls 7th 2,950 4,130
Volleyball - Boys 8th 2,950 4,130
Volleyball - Boys 7th 2,950 4,130
Soccer - Co Ed 2,950 4,130
Basketball - Girls 8th 2,950 4,130
Basketball - Girls 7th 2,950 4,130
Basketball - Boys 8th 2,950 4,130
Basketball - Boys 7th 2,950 4,130
Asst. Track Coach 1,770 2,360
Girls Track Coach 2,950 4,130
Boys Track Coach 2,950 4,130
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Head Wrestling Coach 4,130 4,425
Athletic Director 7,080
EXTRA DUTY/CLUBS 1-3 Years 4+ Years FLAT RATE
Minor Detention 30
After School Study Hall 35
Clock 35
Crowd Control 35
Lunch/Recess Supervision - IS 35
Lunch/Recess Supervision - MS 35
Scoreboard 35
Chaperone (hourly) 40
Major Detention 40
Internal Sub 15 - 35 Minutes 35
Internal Sub 36 - 45 Minutes 40
Internal Sub 46 - 60 Minutes 45
Committee Work 46
Summer School Teacher 46
Summer School Teacher Assistant 35
In District Tutor 47
Field Day - ES 354
Field Day - IS 354
Spelling Bee Coordinator 354
Mentors Year 1 650
Mentors Year 2 450
Art Fair - ES 649
Art Fair - [S 649
Art Fair - MS 649
Author in Residence Program 649
Graduation Advisor 649
Newspaper 649
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Talent Show Coordinator 649
Young Authors 649
Anime Club 767
Art Club 767
Book Club 767
Bus Safety Program Coordinator 767
Chess Club 767
Drama Club 767
Fremont Debate Team 767
Fremont Friends 767
Gaming Club 767
GSA 767
Homework Club 767
Hope Squad - IS 767
Hope Squad - MS 767
Juggling Club 767
Kindness Club - ES 767
Kindness Club - MS 767
Math Club and Math Team 767
Mighty Mathematicians 767
Science Olympiad 767
Service Club 767
Stock Market Club 767
Tech Club 767
Tech Squad 767
Walking Club 767
Wildcat Page Turners 767
Wildcat Patrol 767
Bus Supervision - PM -IS 2,000
Bus Supervision PM - ES 2,000
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Bus Supervision PM - MS 2,000
Grade Level/Dept Team Leaders 2,000
Club Director 3,500
Intermediate School Jazz Band 1,500
Middle School Jazz Bands 3,500
4th/5th Grade Bands 3,500
6th/7th/8th Grade Bands 4,000
5th Grade Choir 767
Choir 4,000
Musical Set Designer 1,770 2,950
Musical/Drama Assistant 2,200 3,200
Musical/Drama Director 3,300 4,500
National Junior Honor Society (NJHS) 2,950 3,540
Scholastic Bowl 2,950 4,130
Student Council 2,950 3.540
Student Council Advisor 2,950 3,540
Yearbook 2,950 3,540
One night and Director pay 300.00 & 1,000.00
Two nights and Director pay 500.00 & 1,300.00
Three nights and Director pay 700.00 & 1,700.00
Four nights and Director pay 900.00 & 2,100.00
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APPENDIX B

SALARY SCHEDULES

2023-2024 SALARY SCHEDULE

STEP BA BA+8 BA+16 | BA+24 MA MA+8 MA+16 MA+24 | MA+32
(1) (2) ©) (4) (5) (6) (7) (8) (9)

1 45754 | 47,127 | 48,541 | 49,997 | 51,497 | 53,042 | 54,633 56,272 57,960
2 46,212 | 48,070 | 49,512 | 50,997 |52,527 | 54,103 | 55,726 57,398 59,119
3 47 136 | 49,031 | 50,502 | 52,017 | 53,577 | 55,185 | 56,840 58,545 60,302
4 48,079 | 50,012 | 51,512 | 53,057 | 54,649 | 56,288 | 57,977 59,716 61,508
5 49,040 | 51,012 | 52,542 | 54,118 | 55,742 | 57,414 | 59,137 60,911 62,738
6 50,021 | 52,032 | 53,593 | 55,201 | 56,857 | 58,562 | 60,319 62,129 63,993
7 51,022 | 53,073 | 54,665 | 56,305 | 57,994 | 59,734 | 61,526 63,371 65,273
8 52,042 | 54,134 | 55,758 | 57,431 [59,154 | 60,928 | 62,756 64,639 66,578
9 53,083 | 55,217 | 56,873 | 58,579 | 60,337 | 62,147 | 64,01 65,932 67,910
10 53,879 | 56,321 | 58,011 | 59,751 | 61,544 | 63,390 | 65,292 67,250 69,268
11 57,448 | 59,171 | 60,946 | 62,774 | 64,658 | 66,597 68,595 70,653
12 58,596 | 60,354 | 62,165 | 64,030 | 65,951 67,929 69,967 72,066
13 59,768 | 61,561 | 63,408 |65,311 | 67,270 | 69,288 71,367 73,508
14 63,408 | 65,311 | 67,270 | 69,288 | 71,367 73,508 77,183
15 65,311 | 67,270 | 69,288 | 71,367 | 73,508 76,448 80,270
16 67,270 | 69,288 | 71,367 | 73,508 | 76,448 79,506 83,481
17 73,508 | 76,448 | 79,506 82,686 86,820
18 76,448 | 79,506 | 82,686 85,993 90,293
19 79,506 | 82,686 | 85,993 89,433 93,905

FY23: S19, L9 97,561

FY23: S20, L9 103,030

For teachers whose step is beyond the salary schedule, the increase is 3 percent of the previous
year's base salary
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2024-2025 SALARY SCHEDULE

STEP BA BA+8 | BA+16 | BA+24 MA MA+8 | MA+16 | MA+24
(1) ) (3) 4) ©) (6) (7) (8) |MA+32(9)
1 46,669 | 48,070 | 49,512 | 50,997 | 52,527 | 54,103 | 55,726 | 57,398 59,119
2 47,603 | 49,031 | 50,502 | 52,017 | 53,577 | 55,185 | 56,840 | 58,545 | 60,302
3 48,317 | 50,012 | 51,512 | 53,057 | 54,649 | 56,288 | 57,977 | 59,716 | 61,508
4 49,042 | 51,012 | 52,542 | 54,118 | 55742 | 57,414 | 59,137 | 60,911 62,738
5 49,777 | 52,032 | 53,593 | 55,201 | 56,857 | 58,562 | 60,319 | 62,129 | 63,993
6 50,524 | 53,073 | 54,665 | 56,305 | 57,994 | 59,734 | 61,526 | 63,371 65,273
7 51,282 | 54,134 | 55,758 | 57,431 | 59,154 | 60,928 | 62,756 | 64,639 | 66,578
8 52,051 | 55,217 | 56,873 | 58,579 | 60,337 | 62,147 | 64,011 65,932 [ 67,910
9 52,832 | 56,321 | 58,011 | 59,751 | 61,544 | 63,390 | 65292 | 67,250 | 69,268
10 53,888| 57,448 | 59,171 | 60,946 | 62,774 | 64,658 | 66,597 | 68,585 | 70,653
11 58,596 | 60,354 | 62,165 | 64,030 | 65,951 | 67,929 | 69,967 | 72,066
12 59,768 | 61,561 | 63,408 | 65,311 | 67,270 | 69,288 | 71,367 | 73,508
13 60,964| 62,793 | 64,676 | 66,617 | 68,615 | 70,674 | 72,794 | 74,978
14 64,049 | 65,970 | 67,949 | 69,988 | 72,087 | 74,250 | 77,977
15 65,329 | 67,619 | 69,988 | 72,087 | 74,250 | 77,220 | 81,096
16 67,289 69310| 72,087 | 74,250 | 77,220 | 80,309 | 84,340
17 74250 | 77,220 | 80,309 | 83,521 87,713
18 76,477 | 80,309 | 83,521 86,862 | 91,222
19 79,536 | 83,521 86,862 | 90,336 | 94,871
FY23: S18;L9 97,924
FY23: S19;L9 102,927

For teachers whose step is beyond the salary schedule, the increase is 2 percent of the previous year's
base salary
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2025-2026 Salary Schedule

STEP | BA | BA+8 |BA+16 | BA+24 | MA | MA+8 | MA+16 | MA+24 | MA+32
(1) (2) 3) (4) (5) (6) () (8) )

1 | 47,603 | 49,031 | 50,502 | 52,017 | 53,577 | 55,185 | 56,840 | 58,545 | 60,302
2 |48317 | 50,012 | 51,512 | 53,057 | 54,649 | 56288 | 57,977 | 59,716 | 61,508
3 | 48800 | 51,012 | 52,542 | 54,118 | 55742 | 57,414 | 59,137 | 60,911 | 62,738
4 | 49532 | 52,032 | 53593 | 55201 | 56,857 | 58,562 | 60,319 | 62,129 | 63,993
5 |500275 | 53,073 | 54,665 | 56,305 | 57,994 | 59,734 | 61526 | 63,371 | 65,273
6 | 51,029 | 54,134 | 55758 | 57,431 [ 59,154 | 60,928 | 62,756 | 64,639 | 66,578
7 | 51,795 | 55217 | 56,873 | 58,579 | 60,337 | 62,147 | 64,011 | 65932 | 67,910
8 |52571 56,321 | 58011 | 59,751 | 61544 | 63390 | 65292 | 67,250 | 69,268
9 |53360 | 57,448 | 59,171 | 60,946 | 62,774 | 64658 | 66,597 | 68,595 | 70,653
10 | 54,160 | 58,596 | 60,354 | 62,165 | 64,030 | 65,951 | 67,929 | 69,967 | 72,066
11 59,768 | 61,561 | 63,408 | 65,311 | 67,270 | 69,288 | 71,367 | 73,508
12 60,964 | 62,793 | 64,676 | 66,617 | 68,615 | 70,674 | 72,794 | 74,978
13 62,183 | 64,049 | 65,970 | 67,949 | 69,988 | 72,087 | 74,250 | 76,477
14 65,320 | 67,289 | 69,308 | 71,387 | 73,529 | 75,735 | 78,007
15 66,636 | 68,635 | 70,694 | 72815 | 75000 | 77,249 | 81,127
16 67,969 | 70,694 | 72,815 | 75000 | 77,249 | 80,339 | 84,372
17 75,000 | 77,249 | 80,339 | 83,553 | 87,747
18 77,249 | 80,339 | 83553 | 86,895 | 91,257
19 79,567 | 83,553 | 86,895 | 90,371 | 94,907

FY23: S17,L9 98,667

FY23: S18;L9 103,310

For teachers whose step is beyond the salary schedule, the increase is 2 percent of the previous year's

base salary
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2026-2027 Salary Schedule
STEP BA BA+8 | BA+16 | BA+24 MA MA+8 MA+16 MA+24 MA+32
(1) (2) ) (4) (5) (6) (7) (8) (9)
1 48,555 | 50,502 | 52,017 | 53,677 | 55,185 | 56,840 58,545 60,302 62,111
2 49,040 | 51,007 | 52,537 54,113 | 55,737 57,409 59,131 60,905 62,732
3 49,776 | 52,027 | 53,588 55,195 | 56,851 58,557 60,314 62,123 63,987
4 50,523 | 53,068 | 54,660 | 56,299 | 57,988 | 59,728 61,520 63,365 65,266
5 51,281 | 54,129 | 55,753 | 57,425 | 59,148 | 60,923 62,750 64,633 66,572
6 52,050 | 55,211 | 56,868 | 58,574 | 60,331 | 62,141 64,005 65,925 67,903
7 52,830 | 56,316 | 58,005 | 59,745 | 61,538 | 63,384 65,285 67,244 69,261
8 53,623 | 57,442 | 59,165 | 60,940 | 62,768 | 64,651 66,591 68,589 70,646
9 54,427 | 58,691 | 60,349 62,159 | 64,024 65,944 67,923 69,961 72,059
10 55244 | 59,763 | 61,556 63,402 | 65,304 67,263 69,281 71,360 73,501
11 60,958 | 62,787 | 64,670 | 66,610 68,609 70,667 72,787 74,971
12 62,177 | 64,042 65,964 | 67,943 69,981 72,080 74,243 76,470
13 63,421 | 65,323 | 67,283 | 69,301 | 71,380 73,522 75,728 77,999
14 66,630 68,629 | 70,687 72,808 74,992 77,242 79,559
15 67,962 70,001 | 72,101 74,264 76,492 78,787 81,151
16 69,322 71,401 | 73,543 75,750 78,022 80,363 84,397
17 75,750 78,022 80,363 83,577 87,772
18 78,022 | 80,363 83,577 86,920 91,283
19 80,363 | 83,577 86,920 90,397 94,935
FY23: S16;L9 98,704

For teachers whose step is beyond the salary schedule, the increase is 2 percent of the previous year's

base salary

2027-2028 Salary Schedule
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The 2027-2028 Salary Schedule will be increased by the Consumer Price Index issued
in December 2026; provided that any increase shall be no less than two percent (2%)
and no higher than four percent (4%). The 2027-2028 Salary Schedule will be published
no later than February 28, 2027.

Teachers on FY23: S16;1.9 will receive a four percent (4%) increase and teachers whose
step is beyond the salary schedule, the base salary shall be increased by two percent
(2%) over the previous year's base salary.
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