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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION

WADSWORTH, OHIO

SPECIAL MEETING
TUESDAY, JULY 25, 2023, 6:00 P.M.
CHARLES R. PARSONS ADMINISTRATION BUILDING GYMNASIUM
524 Broad Street

AGENDA
I.  Call to Order
II. Pledge of Allegiance

I11. Roll Call

IV.  Motion for Approval and Signing of Meeting Minutes (June 29 & July 6, 2023)

V. Public Participation

VI. Administrative Items
A. Personnel Consent Items
1. Resignations

a) James Noall, Varsity Softball Coach (supplemental contract)

2. Employments (Recommendations are contingent upon each individual receiving
his/her license from the Ohio Department of Education prior to the start of the

2023-2024 school year, with a license effective date of July 1, 2023, if he/she

does not already have the said license and successfully meeting all other
pre-employment requirements of the board.)

a) Non-teaching Employees
(1) Tammie Bozak
(2) Tanisha Dietry

(3) Lora Fox
(4) Heidi McCune
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b) Certified Employees
(1) Alex Mangano
c) Supplemental Contracts

(1) Brooke Coblentz, Student Council, WMS
(2) Nathan Colwell, Varsity Asst. Boys Cross Country Coach
(3) Pam Csaky, Co-Director, WHS Musical (“The Music Man”)
(4) Pam Csaky, Co-Director, WHS Musical (“Back to the 80’s”)
(5) Kalyn Davis, Co-Director, WHS Musical (“The Music Man”)
(6) Kalyn Davis, Co-Director, WHS Musical (“Back to the 80’s”)
(7) Shannon DeDomenic, Grade 8 Class Advisor
(8) Shannon DeDomenic, Power of the Pen
(9) Angie Hall, Chess Club, WMS

(10) Stephanie Hofener, Power of the Pen

(11) Jason Hohn, Varsity Asst. Football Coach (Volunteer), eff. 7/10/2023

(12) Lindsey Miller, Peer Tutor Advisor, WMS

(13) Sam Piehl, WMS Band

(14) Samantha Quallich, S.A.D.D. Advisor, WMS

(15) Samantha Quallich, WMS Choir

(16) Caren Schrubb, Grade 7 Class Advisor

A. Action Consent Items

1. Recommendation to declare the following student impractical to transport, enabling
her parents/guardians to apply for state transportation reimbursement for the
2023-2024 school year:

a) Lydia Young, to Medina Christian Academy

2. Recommendation to approve a $25 student fee for participation in the Wadsworth
High School Art Club

3. Recommendation to approve a Wadsworth City School District Board of Education
Independent Team Physician Agreement between Jeffrey Burkey, M.D., and the
Wadsworth City School District Board of Education for the period of July 1, 2023
through June 30, 2024

4. Recommendation to approve a Wadsworth City School District Board of Education
Independent Contractor Physician Agreement and Waiver of Liability and Release
Form between Dr. Michael Boyer and the Wadsworth City School District Board of
Education for the period of July 1, 2023 through June 30, 2024
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10.

11.

12.

13.

14.

15.

16.

17.

Recommendation to approve a Wadsworth City School District Board of Education
Independent Contractor Dentist Agreement and Waiver of Liability and Release Form
between Dr. Alex Mcllvaine and the Wadsworth City School District Board of Education
for the period of July 1, 2023 through June 30, 2024

Recommendation to approve the Itopia General Terms of Service and Privacy Policy

Recommendation to approve the Wadsworth City School District Board of Education
Independent Contractor Agreement for STRS/SERS Covered Services between Ms.
Cynthia Shevel and the Wadsworth City School District Board of Education for the
period of August 1, 2023 through July 31, 2024

Recommendation to approve the Affiliation Agreement between Cleveland State
University and the Wadsworth City School District Board of Education

Recommendation to approve the Relevant Booking, LLC Terms and Conditions
Recommendation to approve the Memorandum of Understanding (MOU) for ADAMH
Board Participation in the Wadsworth City School District Drug Testing Program
between the Medina County Alcohol, Drug Addiction and Mental Health Board
(ADAMH) and the Wadsworth City School District Board of Education for the period of
July 1, 2023 through June 30, 2024

Recommendation to approve the Affiliation Agreement between Summa Health and
the Four Cities Compact

Recommendation to approve the Affiliation Agreement between the University of
Akron and the Wadsworth City School District Board of Education

Recommendation to purchase 612 Broad Street

Recommendation to approve the following Four Cities Compact Benefit Provisions
Manuals:

a) Hourly Exempt Employee
b) Salary Exempt Employee
¢) Administrator

Recommendation to approve the 2023-2024 Grizzly Academy Student Handbook

Recommendation to approve a first reading of revised Wadsworth City School District
Board of Education Bylaw 0164, Notice of Meetings

Recommendation to approve the following Urgent Necessity Resolutions:
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a) Wadsworth Middle School Paving
b) Charles R. Parson Administration Building Paving

VIII. Administrative Discussion Items, Presentations and Updates

A. Review and Discuss the New Intermediate School Construction Funding Estimate, Building
Design, and Construction Timeline, as it Currently Stands after the Recent Bid Process

IX. Adjournment

In accordance with State and Federal law, the District will provide reasonable accommodations to persons
with disabilities who wish to attend and/or participate in school events. Such individuals should notify the
Superintendent if they require a reasonable accommodation.
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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION
Special Meeting
July 25, 2023

Agenda Detail Sheet

VI. Administrative Items
A. Personnel Consent Items
2. Employments
a) Non-teaching Employees

(1) Tammie Bozak: Ms. Bozak is being recommended to fill the Franklin
Elementary School aide position that was left open when Ms. Jessica
Ely accepted another position within the district.

(2) Tanisha Dietry: Ms. Dietry is being recommended to fill the Overlook
Elementary School aide/special education attendant position that is
required due to the needs of a student, per the student’s individual
education program (IEP). This is a new position.

(3) Lora Fox: Ms. Fox is being recommended to fill the Isham Elementary
School custodian position that was left open when Mr. John Mumaw
accepted another position within the district.

(4) Heidi McCune: Ms. McCune is being recommended to fill the Valley
View Elementary School RBT student attendant position that is
required due to the needs of a student, per the student’s individual
education program (IEP). This is a new position.

b) Certified Employees
(1) Alex Mangano: Ms. Mangano is being recommended to fill the science
teaching position at Wadsworth Middle School previously held by
Mrs. Gretchen Pappas.
B. Action Consent Items
6. Itopia General Terms of Service and Privacy Policy: The Itopia General Terms of
Service and Privacy Policy being recommended for approval will allow our technology

department to utilize Itopia, a cloud workspace program, for efficiency and cost
savings in certain programs at Wadsworth High School.
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7. Cynthia Shevel Agreement: The Wadsworth City School District Board of Education
Independent Contractor Agreement for STRS/SERS Covered Services between
Ms. Cynthia Shevel and the Wadsworth City School District Board of Education for the
period of August 1, 2023 through July 31, 2024 being recommended for approval will
allow Ms. Shevel to continue to work with students who require her services, per their
individual education program (IEP).

8. Cleveland State University Affiliation Agreement: The Affiliation Agreement
between Cleveland State University and the Wadsworth City School District Board of
Education being recommended for approval will allow for Cleveland State University
students in the field of social work to complete field experience and internship hours
in our school district, under the direction of Mrs. Sara Kopacko, our Student
Well-Being/Mental Health Coordinator.

9. Relevant Booking, LLC Terms and Conditions: The Relevant Booking, LLC Terms
and Conditions being recommended for approval will allow our high school to book
speakers from the Relevant Speakers Network.

10. ADAMH Board MOU: The Memorandum of Understanding (MOU) for ADAMH Board
Participation in the Wadsworth City School District Drug Testing Program between the
Medina County Alcohol, Drug Addiction and Mental Health Board (ADAMH) and the
Wadsworth City School District Board of Education for the period of July 1, 2023
through June 30, 2024 being recommended for approval will allow us to accept a grant
from the ADAMH Board for $6,000.00 toward the expense of our random alcohol, drug
and nicotine testing program for students, per Board of Education Policy 5512.01.

11. Summa Health Affiliation Agreement: The Affiliation Agreement between Summa
Health and the Four Cities Compact being recommended for approval will allow our
Four Cities Compact to continue to work with Summa Health to obtain relevant and
practical experience in a healthcare setting for students in certain Compact programs.

12. University of Akron Affiliation Agreement: The Affiliation Agreement between the
University of Akron and the Wadsworth City School District Board of Education being
recommended for approval will allow the University of Akron to continue to place
student teachers in our school district.

13. Purchase of 612 Broad Street: The purchase of 612 Broad Street being
recommended for approval will allow for the possibility of a better traffic pattern in
and out of Overlook Elementary School, as the said property sits just south of
Overlook Elementary School and aligns with the stop light at Broad Street and School
Drive. At this time, there is no money allocated to the study of or completion of this
project, but if the Board of Education approves the purchase of the property, further
discussion will occur in the future.
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14. Four Cities Compact Benefit Provisions Manuals: The revisions to the Four Cities
Compact Benefit Provisions Manuals listed below being recommended for approval
can be viewed by clicking here or can also be found in the supporting documents to
this agenda.

a) Hourly Exempt Employee
b) Salary Exempt Employee
¢) Administrator

16. Revised Bylaw 0164: A first reading of revised Wadsworth City School District Board
of Education Bylaw 0164, Notice of Meetings, being recommended for approval is
suggested by our policy provider, NEOLA, and incorporates the public notice required
for Board Committee/Commission meetings.

17. Urgent Necessity Resolutions: The full urgent necessity resolutions (2) being
recommended for approval can be found in the supporting documents to this agenda.
Each resolution provides details on the need.

VIII. Administrative Discussion Items, Presentations and Updates

A. Review and Discuss the New Intermediate School Construction Funding Estimate,
Building Design, and Construction Timeline, as it Currently Stands after the Recent Bid
Process: Recently, the bids for the main portion of the new intermediate school construction
process came in well in excess of the construction budget ($12,500,000.00 over budget), due
to escalating costs in the current financial environment. As we have done previously after
both the schematic design phase and detailed design phase, we have engaged in an interactive
process with both our architects (Holabird & Root/bshm Architects, Inc.) and our
construction manager at risk (Hammond Construction) to identify ways to reduce the
construction budget while minimizing the impact on programming and square footage of the
building. At the Board of Education’s special meeting on July 25, we will review with the
Board of Education a list of items where we believe money can be saved in the building
construction, revise the list per the discussion at the meeting, and, if necessary, discuss ways
to work within our five-year financial forecast and sales tax fund to rearrange projects and
purchases to allow for the intermediate school to continue to open in August of 2025, per the
revised tentative construction timeline below.

Revised Tentative Construction Process Timeline

Activity Start Finish
Building Pad/Site Utilities July 5,2023 September 29, 2023

MEP Pre-Purchase

Design

Rebid

Rev Bids & Create GMP

GMP Worksession

District and Board-Approved GMP

July 25, 2023 Special BOE Mtg. Agenda

July 10,2023

July 10,2023
September 18, 2023
October 16, 2023

September 1, 2023
September 1, 2023
October 13, 2023
November 10, 2023
November 17, 2023
November 28, 2023
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Activity

CMR Award Subcontracts
Intermediate School Construction
Occupy Educational/Gym Area
Occupy Auditorium
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Start

November 29, 2023
February 26, 2024

Finish
December 8, 2023

August 4, 2025
November 10, 2025
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RECORD OF PROCEEDINGS
WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: June 29, 2023

The Wadsworth City Board of Education met in Special Session on Thursday, June 29, 2023, at
6:00 P.M at Charles R. Parsons Administration Building, 524 Broad Street.

ROLL CALL
Present Batey, Gordon, Kramer, Stevens
Absent McComas
Administrators 3
Staff 0
Visitors 1

23-06-80 APPROVAL OF BOARD MINUTES

The motion was made by Gordon, seconded by Batey, to approve the following
Board of Education Meeting Minutes:

Regular Meeting June 12, 2023

VOTE: Yea - Gordon, Stevens, Kramer, Batey
Nay - None Motion Carried,

PUBLIC PARTICIPATION

ADMINISTRATIVE DISCUSSION ITEMS, PRESENTATIONS AND UPDATES

A. Set Special Board of Education Meeting for July 6, 2023 at 5:45 p.m.
B. Set Time for Special Board of Education Meeting on July 27, 2023
C. Intermediate School Groundbreaking Celebration

ADMINISTRATIVE ITEMS

23-06-81 Upon the recommendation of Superintendent Hill, the motion was made by Batey,
seconded by Gordon, to adopt the Personnel Consent Items from the June 29,
2023, Special Meeting, as presented:

A. PERSONNEL CONSENT ITEMS

1. Resignations

a) Jackie Acord (retire 06/01/23)
b) Rebecca Pelfrey (eff. 06/23/23)
c) Shannon Herlihy Girl’s Varsity Lacrosse Head

Coach (suppl.) (eff. 06/26/23)
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RECORD OF PROCEEDINGS

WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: June 29, 2023
2. Employments

23-06-82

(Recommendations are contingent upon each individual receiving his/her license from the
Ohio Department of Education prior to the start of the 2023-2024 school year, with a license
effective date of July 1, 2023, if he/she does not already have the said license.)

a) Classified Employees

Katy Croft

b) Certified Employees

Susan Jamison

c) Supplemental Contracts

Pete Alexander Vocational Club Advisor (2022-23)
Meghan Barker Student Council (LN) - 50%

Bus Ramp Duty (LN) - 50%
Maria Daull Student Council (LN) - 50%

Bus Ramp Duty (LN) - 50%
Robert Gardner Boys’ Asst. Soccer Coach (Vol.)
Sarah Plain Band Camp Instructor
William Virgin Varsity Girls’ Golf Coach

VOTE: Yea — Stevens, Kramer, Batey, Gordon

Nay — None Motion Carried,

Upon the recommendation of Superintendent Hill, the motion was made by
Batey, seconded by Kramer, to adopt the Action Consent Items from the
June 29, 2023, Special Meeting, as presented:

ACTION CONSENT ITEMS

1.

Recommendation to approve a second reading and adoption of revised
Policy 7510, Use of District Premises.

Recommendation to accept the following donations:

a. Wadsworth Sports Boosters $4,593.95
b. Overlook PTO $ 678.19

Recommendation to determine the following students as impractical to
transport for the 2023-2024 school year:

Jacqueline Wilson St. Hilary
Julie Olszewski St. Hilary

Page 2 of 4



RECORD OF PROCEEDINGS

WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: June 29, 2023

10.

11.

12.

13.

14.

Recommendation to approve the National Association of Secondary School
Principals Terms of Use. (ATTACHED)

Recommendation to approve the B.E. Publishing, Inc. eReadiness Terms of
Service. (ATTACHED)

Recommendation to approve the Variation to Document Management
Agreement between ComDoc and the Wadsworth City School District Board
of Education. (ATTACHED)

Recommendation to approve the Contract for Children with Disabilities Open
Enrollment Agreement for Excess Cost for Children with Disabilities pursuant
to Sections 3319.981 O.R.C., 3323.14 O.R.C., and Rule 3301-48-02(F)
between the Midview Local School District Board of Education and
Wadsworth City Schools. (ATTACHED)

Recommendation to approve the Contract between Foertmeyer & Sons and
the Wadsworth City School District Board of Education. (ATTACHED)

Recommendation to approve the Memorandum of Understanding between
the Educational Service Center of Central Ohio and the Wadsworth City
School District Board of Education. (ATTACHED)

Recommendation to approve the Theatre Tickets Contract between
Bob Rogers Travel and the Wadsworth City School District Board of
Education. (ATTACHED)

Recommendation to approve the Alternate School Food Authority
Arrangement between Sacred Heart of Jesus School and the Wadsworth
City School District Board of Education for the period of July 1, 2023 through
June 30, 2024. (ATTACHED)

Recommendation to set the breakfast and lunch prices for students for the
2023-2024 school year as follows (With board approval, the prices will
remain the same as they were during the 2022-2023 school year.):

Breakfast: $1.70
Lunch (Students K-4): $2.70
Lunch (Students 5-8): $2.80
Lunch (Students 9-12): $3.00
Milk Only: $0.50

Recommendation to approve the revised 2023-2024 school year calendar.

Recommendation to approve the trade-in of school bus #31.
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RECORD OF PROCEEDINGS
WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: June 29, 2023

15. Recommendation to approve the purchase Risk Management Insurance
through the SeibertKeck Agency for the period of July 1, 2023 through
June 30, 2024.

16. Recommendation to purchase a parcel of land at 405 Thorn Way,
Doylestown, Ohio, for our 2023-2024 carpentry program house build.

VOTE: Yea — Kramer, Batey, Gordon, Stevens
Nay — None Motion Carried,

ITEMS OF THE TREASURER

23-06-83 Upon the recommendation of Treasurer Beeman, the motion was made by Gordon,
seconded by Batey, to adopt the Action Consent Iltems of the Treasurer from the
July 29, 2023 Special Meeting, as presented:

A. ACTION CONSENT ITEMS

1. Recommendation to approve the FY 23 Advance and Transfers Report.
(ATTACHED)
2. Recommendation to make amendments to the FY 23 Certificate of

Revenue. (ATTACHED)

3. Recommendation to adopt final FY 23 Appropriations. (ATTACHED)

4. Recommendation to approve the initial FY 23 Certificate of Revenue.
(ATTACHED)

5. Recommendation to adopt Temporary FY 24 Appropriations. (ATTACHED)

VOTE: Yea — Batey, Gordon, Stevens, Kramer
Nay — None Motion Carried,

ADJOURNMENT
23-06-84 The motion was made by Gordon, seconded by Batey, to adjourn at 6:25 p.m.
VOTE: Yea — Gordon, Stevens, Kramer, Batey

Nay — None Motion Carried,

(Signed)

Jill Stevens, President

(Attested)

Douglas D. Beeman, Treasurer
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RECORD OF PROCEEDINGS

WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: July 6, 2023

The Wadsworth City Board of Education met in Special Session on Thursday, July 6, 2023, at
5:45 P.M at new Intermediate School Construction Site.

ROLL CALL

Present Gordon, Kramer, McComas, Stevens, Batey
Absent

Administrators 9

Staff 6

Visitors 108

ADMINISTRATIVE DISCUSSION ITEMS, PRESENTATIONS AND UPDATES

A

High School, Carpentry program textbook adoption.

ADMINISTRATIVE ITEMS

23-07-85

Upon the recommendation of Superintendent Hill, the motion was made by
McComas, seconded by Batey, to adopt the Personnel Consent Items from the
July 6, 2023, Special Meeting, as presented:

PERSONNEL CONSENT ITEMS

1. Resignations
a) Tina Slankard Non-Teaching Employee (eff. 07/03/23)

2. Employments

(Recommendations are contingent upon each individual receiving his/her license from the
Ohio Department of Education prior to the start of the 2023-2024 school year, with a license
effective date of July 1, 2023, if he/she does not already have the said license.)

a) Classified Substitutes

Sherri Moore

b) Certified Employees

Thora Reagan
Chelsea Bischof
Maria Sibbio
Wendy Turocy
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RECORD OF PROCEEDINGS
WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: July 6, 2023
c) Supplemental Contracts
Kim Crookston ESY (eff. 07/03/23)
Hanna Mashek ESY (eff. 07/03/23)
3. Recommendation to approve unpaid leave for Ginger Hawanchak for the

2023-24 school year.

VOTE: Yea — Kramer, McComas, Stevens, Batey, Gordon
Nay — None Motion Carried,

23-07-85 Upon the recommendation of Superintendent Hill, the motion was made by
Gordon, seconded by Kramer, to adopt the Action Consent Iltems from the
June 29, 2023, Special Meeting, as presented:

B. ACTION CONSENT ITEMS

1. Recommendation to approve the sale of a used school bus to the Medina
County Career Center for $5,000, per Wadsworth City School District Board
of Education Policy 7300, Disposition of Real Property/Personal Property.

2. Recommendation to approve the Wadsworth City School District Board of
Education Independent Contractor Agreement for Non-STRS/SERS
Covered Services between Cross Thread Solutions, LLC and the
Wadsworth City School District Board of Education for the period of July 1,
2023 through June 30, 2024. (ATTACHED)

3. Recommendation to approve participation in the Dominion Energy Ohio
Energy-Star-Compliant Home Program for the 2023-2024 High School
Carpentry class house build.

4. Recommendation to approve the Master School Partnership Agreement
between Akron Children’s Hospital and the Wadsworth City School District
Board of Education. (ATTACHED)

5. Recommendation to approve the Wilson Language Training Corporation
Digital Products Terms of Service, Wilson Professional Learning Terms of
Service, and Wilson Digital Products Privacy Statement. (ATTACHED)

VOTE: Yea — McComas, Stevens, Batey, Gordon, Kramer
Nay — None Motion Carried,
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RECORD OF PROCEEDINGS
WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: July 6, 2023

ADJOURNMENT
23-07-86 The motion was made by Gordon, seconded by Kramer, to adjourn at 5:46 p.m.

VOTE: Yea - Stevens, Batey, Gordon, Kramer, McComas
Nay — None Motion Carried,

(Signed)

Jill Stevens, President

(Attested)

Douglas D. Beeman, Treasurer
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EDUCATION

2016 - 2022 .
University of Akron

Bachelor of Arts and Sciences in
Middle Level Education -
Math/Science

Minor in Spanish

2012 - 2016 :
Wadsworth High School
High School Diploma

EXPERIENCE

Jan 2022 - Present
Central Intermediate School
Student Teacher

« Create/deliver engaging lesson plans to students
in a 5th grade general education classroom

¢ Assess/analyze student achievement to determine
abilities and skills

« Differentiate classroom instruction based on
student strengths and weaknesses

o Build a safe, positive learning environment

¢ Develop meaningful rapport with students, family,
and faculty

May 2016 - July 2020
Powerhouse Gymnastics and Cheer, Inc.
Coach

Coach/Instruct students individually or in groups to
develop gymnastics skills

Develop leveled lesson plans based on skills and
abilities

Encourage/Support students

Collaborate with other coaches/families of students
Behavior management

SKILLS

Student Centered Focus

Organization

Problem-Based Learning

Differentiation

Collaboration

ALEX
MANGANO

EDUCATOR

A current Student Teacher in Wadsworth,
OH. Specidlization in Middle Level
Education with concentration areas of
Math and Science. Highly literate in
Spanish language, which comes in handy
for English Language Learners and
families. Empathy and open-mindedness for
all.

CONTACT




WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT TEAM PHYSICIAN AGREEMENT

The Wadsworth City School District Board of Education (“Board”) and the undersigned (Jeffrey

Burkey, MD) enter into the following agreement for the provision of services as a volunteer Team
Physician:

1. Authority: This agreement is entered into pursuant to R.C. 3313.17, R.C. 3313.68(C), and
R.C. 3313.721. Specifically, in lieu of appointing or employing a school physician or
dentist pursuant to R.C. 3313.68(A), the Board enters into this Agreement for the purpose
of providing health care services to students. Dr. Burkey shall constitute a licensed health
care provider for purposes of R.C. 3313.68(C) and R.C. 3313.721.

2. Engagement: The Board engages Dr. Burkey as an independent contractor for the
performance of certain professional services. Specifically, Dr. Burkey shall make
examinations, which shall include tests, to determine the existence of defects and
diagnoses of all children referred to Contractor.

3. Jerm: This Agreement is effective as for the 2023-2024 school year (i.e., July 1, 2023,
through June 30, 2024) and is expressly contingent on the Contractor holding a license to
practice medicine in Ohio, Dr. Burkey understands that this Agreement shall terminate
automatically if Dr. Burkey fails to hold a license to practice medicine in Ohio. The
Board may also terminate this Agreement whenever the Board determines that the
services of Dr. Burkey are no longer needed. Dr. Burkey may terminate this Agreement at
Dr. Burkey’s option upon thirty (30) days prior written notice to the Board.

4, Payment: Dr. Burkey is providing the professional services outlined under this
Agreement on a pro bono basis and without charge to the Board.

5. Other Compensation: Dr. Burkey agrees that under no circumstances shall he accept
compensation from any third party or source, including, but not limited to booster, parent,
or other Board support organizations, for the performance of his duties under this
Agreement. ‘ '

6. Duties: Dr. Burkey shall hold himself/herself available to render, and shall render at the
request of the Board, the services set forth in Paragraph 2 above for the benefit of the
Board. Dr. Burkey shall devote such time as may be reasonably required to perform Team
Physician duties under this Agreement. Dr. Burkey shall maintain, for the duration of this
Agreement, any license required by law to perform the services required by this

Agreement.
7. Independent Contractor: In consideration of this Agreement, Dr. Burkey acknowledges,

recognizes, and defines himself as being an independent physician and not an employee
of the Board. Any claims to employee status are hereby waived. The Board shall carry no
Workers’ Compensation insurance or any health or accident insurance to cover Dr.
Burkey. Dr. Burkey shall not be a participant in any fringe benefits of the Board,
including pension or profit sharing plans, life insurance, paid vacations, or paid holidays.
The Board shall not pay any contribution to Social Security, unemployment insurance,
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fefleral or state withholding taxes, nor provide any other contributions or benefits which
fmght be expected in an employer-employee relationship. Dr. Burkey shall exercise
independent professional judgment in the rendering of services for the Board.

Instrumentalities and Tools: Dr. Burkey shall supply the instrumentalities and tools

necessary to perform the services as a Team Physician under this Agreement, Dr. Burkey
may donate medical equipment and supplies to the Board and students. as he sees fit,
provided such donation does not remove any portion of the Board’s control over the
donation.

Indemnity and Hold Harmless: SCHOOL shall indemnify, defend and hold harmless Dt.
Burkey, from and against any and all liability, suits, claims, losses and damages, and
expenses in connection therewith (including reasonable attorneys' fees) (collectively,
"Claims") which may be imposed on or incurred by Dr. Burkey in connection with, or
arising out of the negligent acts or omissions or willful misconduct of SCHOOL, its
agents, employees, or subcontractors, including performance of automated external
defibrillation in good faith, in accordance with R.C. 2305.235 and as amended or revised,
failure to perform automated external defibrillation, or performance of automated
external defibrillation by an individual not authorized to use the automated external
defibrillator. SCHOOL's obligations shall not exceed the amount provided by insurance
purchased by SCHOOL for this purpose or the amount appropriated by SCHOOL for this
purpose; whichever is greater. In no case, shall any of SCHOOL's board members,
officers, employees, contractors, agents, or other individuals be considered personally
liable for indemnifying and holding harmless Dr. Burkey under this Agreement.
SCHOOL shall provide Dr. Burkey with a Certificate of Insurance evidencing current
insurance coverage upon execution of this Agreement and annually thereafter as proof
that such insurance coverage has been renewed.

In addition to the foregoing and without any limitation thereto, SCHOOL further agrees
to indemnify, defend and hold Dr. Burkey from and against any and all claims arising out
of or related to SCHOOL's failure to ensure the full cooperation of School's Staff or the
overruling of Dr. Burkey. SCHOOL's obligations under this Agreement shall not exceed
the amount provided by insurance purchased by SCHOOL for this purpose or the amount
appropriated by SCHOOL for this purpose; whichever is greater. In no casg, shall any of
individuals be considered petsonally liable for indemnifying and holding harmless Dr.
Burkey. SCHOOL shall provide Dr. Burkey with a Certificate of Insurance evidencing
current insurance coverage upon execution of this Agreement and annually thereafter as
proof that such insurance coverage has been renewed.

Dr. Burkey shall indemnify, defend and hold harmless the Board, SCHOOL, its officers,
directors, agents, and employees, in both their official and individual capacities, from and
against any and all liability, suits, claims, losses and damages, and expenses in
connection therewith (including reasonable attorneys' fees) which may be imposed on or
incurred by the Board, SCHOOL, its officers, directors, agents, and employees, in both
their individual and official capacities, in connection with, or arising out of the negligent
acts or omissions or willful misconduct of Dr. Burkey. Dr. Burkey’s obligations under this
Agreement shall not exceed $1,000,000 per incident and $3,000,000 aggregate per year.
In no case, shall Dr. Burkey be considered personally liable for indemnifying and holding
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harmless the Board. SCHOOL, its officers, directors, agents, and employees, under this
Agreement,

Vaiver of : Dr. Burkey shall perform work under this Agreement at his
own risk. Accordmgly, the Board requires as a condition of Dr. Burkey’s service that he fully
release the Board and agree not to sue the Board for any claim that may arise out of his
service as a Team Physician,

Confidentiality: As part of this Agreement Contractor may be exposed to student personally
identifiable information which is designated as confidential under the Family Educational
Rights and Privacy Act (“FERPA”), Ohio law, and Board policy. See 20 U.S.C. § 1232g; 34
C.ER. § 99.30; R.C. 3319.321. Pursuant to FERPA, R.C. 3319.321, and Board policy,
Contractor agrees to keep confidential and not release or permlt access to any and all student
personally identifiable information to which Contractor is exposed to under this Agreement
except as authorized by law.

Criminal Records Check: Dr. Burkey agrees that the Team Physician Services provided under
this Agreement may require Team Physician, and substitute team physician to work
unsupervised with children on a regular basis. As a result, SCHOOL requires Team
Physician, and substitute team physician to provide a set of impressions of their fingerprints
t6 SCHOOL so that a criminal records check can be conducted at SCHOOL's expense. This
critminal records check will be done before Team Physician, and substitute team physician
begin their duties and as a condition of Team Physician, and substitute team physician's
continued Team Physician Services under this Agreement. Pursuant to Policy 8142 if a
criminal records check indicates that Team Physician, and substitute team physician have
been convicted of, or pleaded guilty to, any of the offenses described in R.C. 3319, 39(1)
Team Physician, and substitute team physician shall not be permitted to perform any services
for SCHOOL.

Compliance With Policies: Dr. Burkey agrees to abide by all Board policies as may be
amended from time to time, Board administrative guidelines as may be amended from time

to time, and any and all applicable laws of the State of Ohio while serving as a volunteer
Team Physician, agrees to display appropriate behavior at all times when providing services
under this Agreement.

Entire Agreement: This Agreement contains the entire agreement of the parties and there are
no other promises or conditions in any other agreement, whether written or oral. This
Agreement supersedes any prior written or oral agreements between the parties, Each of the
parties hereby releases and discharges the other from any and all obligations and liabilities
previously existing or now existing by reason of any prior agreement or relationship, it being
the intention of the Board and Dr. Burkey that this Agreement shall supersede and be in lieu
of any and all prior agreements or understandings between them.

Amendment: This Agreement may only be modified or amended if the amendment is in
writing and signed by both parties.

Severability: If any provision of this Agreement shall be held to be invalid or unenforceable
for any reason, the remaining provisions shall continue to be valid and enforceable. If a court
finds any provision of this Agreement is invalid or unenforceable, but by limiting such

3



provision it would become valid and enforceable, then such provision shall be deemed to be
written, construed and enforced as so limited.

16.

ontractual

aiver of ial Right: The failure of either party to enforce any provision of this
Agreement shall not be construed as a waiver or limitation of that party's right to
subsequently enforce and compel compliance with every proviso-of this Agreement.

17. Applicable Law: This Agreement shall be governed and construed accordance with Ohio law.

18. Counterparts: This Agreement may be executed in counterparts, each of which shall be an
original, but all of which together shall constitute but one and the same instrument, Delivery
of an executed counterpart of a signature page of this Agreement by electronic means shall
be effective the same as the delivery of a manually executed counterpart.

Thank you for your interest in being an independent Team Physician for the Wadsworth City
School District. The service, effort, and time you devote to the students and schools are greatly
appreciated. The successful operation of the District depends on individuals like you.

FOR THE WADSWORTH CITY SCHOOL FOR TEAM PHYSICIAN:
DISTRICT BOARD OF EDUCATION:

Jill Stevens*
Board President (In Official Capacity Only)

Douglas D. Beeman*
Treasurer (In Official Capacity Only)

Authorized Pursuant to Board Resolution No. ,
* This Agreement has no legal effect absent Board approval



WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT CONTRACTOR PHYSICIAN AGREEMENT
AND WAIVER OF LIABILITY AND RELEASE FORM

The Wadsworth City School District Board of Education (“Board”) and the undersigned

(“Contractor”) enter into the following agreement for the provision of services as an independent
contractor:

1. Authority: This agreement is entered into pursuant to R.C. 3313.17, R.C. 3313.68(C), and
R.C. 3313.721. Specifically, in lieu of appointing or employing a school physician or
dentist pursuant to R.C. 3313.68(A), the Board enters into this Agreement for the purpose
of providing health care services to students. Contractor shall constitute a licensed health
care provider for purposes of R.C. 3313.68(C) and R.C. 3313.721.

2. Engagement: The Board engages Contractor as an independent contractor for the
performance “ of certain professional services. Specifically, Contractor shall make
examinations, which shall include tests, to determine the existence of defects and
diagnoses of all children referred to Contractor.

3. Term: This Agreement is effective as for the 2023-2024 school year (i.e., July 1, 2023,
through June 30, 2024) and is expressly contingent on the Contractor holding a license to
practice medicine in Ohio. Contractor understands that this Agreement shall terminate
automatically if Contractor fails to hold a license to practice medicine in Ohio. The Board
may also terminate this Agreement whenever the Board determines that the services of
Contractor are no longer needed. Contractor may terminate this Agreement at
Contractor’s option upon thirty (30) days prior written notice to the Board.

4. Payment: Contractor is providing the professional services outlined under this Agreement
on a pro bono basis and without charge to the Board.

5. Other Compensation: Contractor agrees that under no circumstances shall Contractor
accept compensation from any third party or source, including, but not limited to booster,

parent, or other Board support organizations, for the performance of Contractor’s duties
under this Agreement.

6. Duties: Contractor shall hold himself/herself available to render, and shall render at the
request of the Board, the services set forth in Paragraph 2 above for the benefit of the
Board. Contractor shall devote such time as may be reasonably required to perform
Contractor’s duties under this Agreement. Contractor shall maintain, for the duration of
this Agreement, any license required by law to perform the services required by this
Agreement. ;

/

7. Independent Contractor: In consideﬁation of this Agreement, Contractor acknowledges,

‘ recognizes, and defines himself/herself as being an independent contractor of the Board
and not an employee of the Board. Any claims to employee status are hereby waived. The
Board shall carry no Workers’” Compensation insurance or any health or accident
insurance to cover Contractor (or Contractor’s employees, if any). Contractor shall not be

Independent Contractor Agreement and Waiver of Liability Form
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a participant in any fringe benefits of the Board, including pension or profit sharing plans,
life insurance, paid vacations, or paid holidays. The Board shall not pay any contribution
to Social Security, unemployment insurance, federal or state withholding taxes, nor
provide any other contributions or benefits which might be expected in an
employer-employee relationship. Contractor agrees to report and pay any contributions
for taxes, unemployment insurance, Social Security, and other benefits for Contractor and
Contractor’s employees, if any. Contractor shall determine the manner in which the work
shall be performed and shall determine the specific procedures to be performed to render
the services requested by the Board. Contractor shall exercise independent professional
judgment in the rendering of services for the Board.

Instrumentalities and Tools: Contractor shall supply the instrumentalities and tools
necessary for Contractor to perform the services under this Agreement. Contractor may
donate such additional medical equipment and supplies to the Board and students as
Contractor sees fit, provided such donation does not remove any portion of the Board’s
control over the donation.

Indemnity and Hold Harmless: Contractor shall indemnify and hold harmless the Board
from any claim, demand, loss, liability or damage which may be suffered by the Board as
a consequence of Contractor’s actions or omissions.

Release and Waiver of Liability: Contractor shall perform work under this Agreement at
Contractor’s own risk. Accordingly, the Board requires as a condition of Contractor’s
service that Contractor fully release the Board and agree not to sue the Board for any
claim that may arise out of the Contractor’s service. By signing this Agreement,
Contractor expressly agrees that, in consideration for being provided the opportunity to
serve the public good on a pro bono basis, Contractor knowingly accepts the obligations
described above and hereby RELEASES, WAIVES, AND DISCHARGES the Board,
its members, employees, agents, personal representatives, successors and assigns, FROM
ANY AND ALL LIABILITY OR CLAIMS, KNOWN AND UNKNOWN,
WHATSOEVER arising out of this Agreement.

Confidentiality: As part of this Agreement, Contractor may be exposed to student
personally identifiable information which is designated as confidential under the Family
Educational Rights and Privacy Act (“FERPA”), Ohio law, and Board policy. See 20
U.S.C. § 1232g; 34 C.F.R. § 99.30; R.C. 3319.321. Pursuant to FERPA, R.C. 3319.321,
and Board policy, Contractor agrees to keep confidential and not release or permit access
to any and all student personally identifiable information to which Contractor is exposed
to under this Agreement except as authorized by law.

Criminal Records Check: Contractor agrees that the services under this Agreement may
require Contractor to work unsupervised with children on a regular basis. As a result, the
Board requires Contractor to provide a set of impressions of Contractor’s fingerprints to
the Board so that a criminal records check can be conducted at the Board’s expense. This
criminal records check will be done before Contractor begins Contractor’s duties and as a
condition of Contractor’s continued service under this Agreement. Pursuant to Board
Policy 8142, if a criminal records check indicates that Contractor has been convicted of

Independent Contractor Agreement and Waiver of Liability Form
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or pleaded guilty to any of the offenses described in R.C. 3319.39(1) Contractor shall not
be permitied to perform any services for the Board.

Compliance With Policies: Contractor agrees to abide by all Board policies as may be
amended from time to time, Boatd administrative guidelines as may be amended from
time to time, and any and all applicable laws of the State of Ohio while serving as a
volunteer. Contractor agrees to-display appropriate behavior at all times when providing
services under this Agreetient.

itire Agreement: This Agreement contains the entire agreement of the parties and there
are no other promises or conditions in any other agreement, whether written or oral. This
Agreement supersedes any prior written or oral agreements between the parties. Fach of
the parties hereby releases and discharges the other from any and all obligations and
liabilities previously existing or now existing by reason of any prior agreement or
relationship, it being the intention of the Board and Contractor that this Agreement shall
supersede and be in lieu of any and all prior agreements or understandings between them.
Amendment: This Agreement may only be modified or amended if the amendment is in
writing and signed by both parties.

Severabilify: If any provision of this Agreement shall be held to be mvalid or
unenforeeable for any reason, the remaining provisions shall continue to be valid and
enforceable. If a court finds any provision of this Agreement is invalid or unenforceable,
but by limiting such provision it would become valid and enforceable, then such
provision shall be deemed to be written, construed and enforced as $o limited.

Waiver of Contractual Right: The failure of either party to enforce any provision of this
Agreement shall not be construed as a waiver or limitation of that party's right to
subsequently enforoe and compel compliance with every proviso of this Agreement.

aw: This Agreement shall be governed and construed accordance with Ohio

Counterparts: This Agreement may be executed in counterparts, each of which shall be an
original, but all of which together shall constitute but one and the same instrument,
Delivery of an executed counterpart of a signature page of this Agreement by electronic
means shall be effective the same as the delivery of a manually executed count erpart.

Thank you for vour interest in being an independent contractor physician for the Wadsworth City
School Distriet. The service, effort, and time you devote to the students and schools are greatly
appreciated. The successful operation of the District depends on individuals like you.

PLEASE READ CAREFULLY, THIS IS A LEGAL DOCUMENT THAT AFFECTS

Independent Contractor Agreement and Wiiver af Liability Form
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FOR THE WADSWORTILCITY SCHOOL
DISTRICT BOARD OF EDUCATION:

Board President (In Official Capacity Only)

Deouglas . Beeman®
Jreasurer (In Official Capacity Only)

Authorized Pursuant to Board Resolution No.

Independent Contractor Agreemen: and Waiver of Liadility Form



WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT CONTRACTOR DENTIST AGREEMENT
AND WAIVER OF LIABILITY AND RELEASE FORM

The Wadsworth City School District Board of Education (“Board”) and the undersigned

(“Contractor”) enter into the following agreement for the provision of services as an independent
contractor:

1. Authority: This agreement is entered into pursuant to R.C. 3313.17,R.C. 3313.68(C), and
R.C. 3313.721. Specifically, in lieu of appointing or employing a school physician or
dentist pursuant to R.C. 3313.68(A), the Board enters into this Agreement for the purpose
of providing health care services to students. Contractor shall constitute a licensed health
care provider for purposes of R.C. 3313.68(C) and R.C. 3313.721.

2. Engagement: The Board engages Contractor as an independent contractor for the
performance of certain professional services. Specifically, Contractor shall make such
examinations and diagnoses and render such remedial or corrective treatment for the
school children as is prescribed by the Board — provided that all such remedial or
corrective treatment shall be limited to the children whose parents cannot otherwise
provide for same, and then only with the written consent of the parents or guardians of
such children. Contractor may also conduct such oral hygiene educational work as is
authorized by the Board.

3. Term: This Agreement is effective as for the 2023-2024 school year (i.e., July 1, 2023,
through June 30, 2024) and is expressly contingent on the Contractor holding a license to
practice in this state. Contractor understands that this Agreement shall terminate
automatically if Contractor fails to hold a license to practice in this state. The Board may
also terminate this Agreement whenever the Board determines that the services of
Contractor are no longer needed. Contractor may terminate this Agreement at
Contractor’s option upon thirty (30) days prior written notice to the Board.

4. Payment: Contractor is providing the professional services outlined under this Agreement
on a pro bono basis and without charge to the Board.

5. Other Compensation: Contractor agrees that under no circumstances shall Contractor
accept compensation from any third party or source, including, but not limited to booster,
parent, or other Board support organizations, for the performance of Contractor’s duties
under this Agreement.

6. Duties: Contractor shall hold himself/herself available to render, and shall render at the
request of the Board, the services set forth in Paragraph 2 above for the benefit of the
Board. Contractor shall devote such time as may be reasonably required to perform
Contractor’s duties under this Agreement. Contractor shall maintain, for the duration of
this Agreement, any license required by law to perform the services required by this
Agreement.

Independent Contractor Agreement and Waiver of Liability Form
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Independent Contractor: In consideration of this Agreement, Contractor acknowledges,
recognizes, and defines himself/herself as being an independent contractor of the Board
and not an employee of the Board. Any claims to employee status are hereby waived. The
Board shall carry no Workers’ Compensation insurance or any health or accident
insurance to cover Contractor (or Contractor’s employees, if any). Contractor shall not be
a participant in any fringe benefits of the Board, including pension or profit sharing plans,
life insurance, paid vacations, or paid holidays. The Board shall not pay any contribution
to Social Security, unemployment insurance, federal or state withholding taxes, nor
provide any other contributions or benefits which might be expected in an
employer-employee relationship. Contractor agrees to report and pay any contributions
for taxes, unemployment insurance, Social Security, and other benefits for Contractor and
Contractor’s employees, if any. Contractor shall determine the manner in which the work
shall be performed and shall determine the specific procedures to be performed to render
the services requested by the Board. Contractor shall exercise independent professional
judgment in the rendering of services for the Board.

Instrumentalities _and Tools: Contractor shall supply the instrumentalities and tools
necessary for Contractor to perform the services under this Agreement. Contractor may
donate such additional medical equipment and supplies to the Board and students as
Contractor sees fit, provided such donation does not remove any portion of the Board’s
control over the donation.

Indemnity and Hold Harmless: Contractor shall indemnify and hold harmless the Board
from any claim, demand, loss, liability or damage which may be suffered by the Board as
a consequence of Contractor’s actions or omissions.

Release and Waiver of Liability: Contractor shall perform work under this Agreement at
Contractor’s own risk. Accordingly, the Board requires as a condition of Contractor’s
service that Contractor fully release the Board and agree not to sue the Board for any
claim that may arise out of the Contractor’s service. By signing this Agreement,
Contractor expressly agrees that, in consideration for being provided the opportunity to
serve the public good on a pro bono basis, Contractor knowingly accepts the obligations
described above and hereby RELEASES, WAIVES, AND DISCHARGES the Board,
its members, employees, agents, personal representatives, successors and assigns, FROM
ANY AND ALL LIABILITY OR CLAIMS, KNOWN AND UNKNOWN,
WHATSOEVER arising out of this Agreement.

Confidentiality: As part of this Agreement, Contractor may be exposed to student
personally identifiable information which is designated as confidential under the Family
Educational Rights and Privacy Act (“FERPA”), Ohio law, and Board policy. See 20
U.S.C. § 1232g; 34 C.FR. § 99.30; R.C. 3319.321. Pursuant to FERPA, R.C. 3319.321,
and Board policy, Contractor agrees to keep confidential and not release or permit access
to any and all student personally identifiable information to which Contractor is exposed
to under this Agreement except as authorized by law.

Criminal Records Check: Contractor agrees that the services under this Agreement may
require Contractor to work unsupervised with children on a regular basis. As a result, the

Independent Contractor Agreement and Waiver of Liability Form
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Board requires Contractor to provide a set of impressions of Contractor’s fingerprints to
the Board so that a criminal records check can be conducted at the Board’s expense. This
criminal records check will be done before Contractor begins Contractor’s duties and as a
condition of Contractor’s continued service under this Agreement. Pursuant to Board
Policy 8142, if a criminal records check indicates that Contractor has been convicted of
or pleaded guilty to any of the offenses described in R.C. 33 19.39(1) Contractor shall not
be permitted to perform any services for the Board.

Compliance With Policies: Contractor agrees to abide by all Board policies as may be
amended from time to time, Board administrative guidelines as may be amended from
time to time, and any and all applicable laws of the State of Ohio while serving as a

volunteer. Contractor agrees to display appropriate behavior at all times when providing
services under this Agreement.

Entire Agreement: This Agreement contains the entire agreement of the parties and there
are no other promises or conditions in any other agreement, whether written or oral. This
Agreement supersedes any prior written or oral agreements between the parties. Each of
the parties hereby releases and discharges the other from any and all obligations and
liabilities previously existing or now existing by reason of any prior agreement or
relationship, it being the intention of the Board and Contractor that this Agreement shall
supersede and be in lieu of any and all prior agreements or understandings between them.

Amendment: This Agreement may only be modified or amended if the amendment is in
writing and signed by both parties.

Severability: If any provision of this Agreement shall be held to be invalid or
unenforceable for any reason, the remaining provisions shall continue to be valid and
enforceable. If a court finds any provision of this Agreement is invalid or unenforceable,
but by limiting such provision it would become valid and enforceable, then such
provision shall be deemed to be written, construed and enforced as so limited.

Waiver of Contractual Right: The failure of either party to enforce any provision of this
Agreement shall not be construed as a waiver or limitation of that party's right to
subsequently enforce and compel compliance with every proviso of this Agreement.

Applicable Law: This Agreement shall be governed and construed accordance with Ohio
law.

Counterparts: This Agreement may be executed in counterparts, each of which shall be an
original, but all of which together shall constitute but one and the same instrument.
Delivery of an executed counterpart of a signature page of this Agreement by electronic
means shall be effective the same as the delivery of a manually executed counterpart.

Thank you for your interest in being an independent contractor dentist for the Wadsworth City
School District. The service, effort, and time you devote to the students and schools are greatly
appreciated. The successful operation of the District depends on individuals like you.

Independent Contractor Agreement and Waiver of Liability Form
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PLEASE READ CAREFULLY. THIS IS A LEGAL DOCUMENT THAT AFFECTS
YOUR LEGAL RIGHTS.

FOR THE WADSWORTH CITY SCHOOL FOR INDEPENDENT CONTRACTOR:

DISTRICT BOARD OF EDUCATION: —

Jill Stevens™
Board President (In Official Capacity Only)

Douglas D. Beeman*
Treasurer (In Official Capacity Only)

Authorized Pursuant to Board Resolution No.
* This Agreement has no legal effect absent Board approval

Independent Contractor Agreement and Waiver of Liability Form
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7/21/23,9:12 AM Wadsworth City Schools Mail - Re: Question

Hill (Superintendent), Andrew <ahill@wadsworthschools,org>

Re: Question
1 message

Carlos Gonzalez <cgonzalez@itopia.com> Thu, Jul 20, 2023 at 3:14 PM
To: "Hill (Superintendent), Andrew" <ahill@wadsworthschools.org>, "Luthman, Phil" <pluthman@wadsworthschools.org>

Hi Andrew and Phil,

| hope you are doing well! | just got notified by my legal team that we have accepted the Terms and Services changes
from Wadsworth. Let me know if you have any questions or concerns and | do apologize for the delay.

Phil, | look forward to the next steps.

Best,
Carlos

Carlos Gonzalez

Senior Account Executive
CloudApps GTM Specialist
www.itopla.com/students

Partner
of the Yaar

Gopgle Clng

On Mon, Jul 10, 2023 at 3:18 PM Hill (Superintendent), Andrew <ahill@wadsworthschools.org> wrote:
Thank you for the update!

Andrew J. Hill, Ed.D.
Superintendent

Wadsworth City School District
330-335-1301 (phone)

524 Broad St

Wadsworth, OH 44281

On Mon, Jul 10, 2023 at 3:16 PM Carlos Gonzalez <cgonzalez@itopia.com> wrote:
Hi Andrew,

| just got off a call with our legal team. They expect to have this done by mid this week. | apologize for the delay.

Best,
Carlos

Carlos Gonzalez

Senior Account Executive
CloudApps GTM Specialist
www.itopia.com/students

hitps:/mail google.com/mail/u/0/?ik=1c393f43fa& view=pt&search=all&permthid=thread-a:r-1842451900075454257%7Cmsg-£:17719680879945443 96&simpl=ms... 1/6



7/21/23,9:12 AM Wadsworth City Schools Mail - Re: Question

Partner

itopia of the Year

Booghe Cioutt

On Mon, Jul 10, 2023 at 3:15PM Hill (Superintendent), Andrew <ahill@wadsworthschools.org> wrote:
Good afternoon. Is there any update on the email below?

Andy Hill

Andrew J. Hill, Ed.D.
Superintendent

Wadsworth City School District
330-335-1301 (phone)

524 Broad St.

Wadsworth, OH 44281

On Thu, Jun 1, 2023 at 2:26 PM Carlos Gonzalez <cgonzalez@itopia.com> wrote:
Hi Andrew,

Thank you for sending this over. | just forward the notes to my legal team for their review. Once they reply back
with a response, | will keep you updated.

As for the next steps, we will need a total number of student count to provide Phil with a quote for all of you to
review. Phil, let me know if that works for you. | look forward to working with you allt Thanks again.

Best,
Carlos

Carlos Gonzalez

Senior Account Executive
CloudApps GTM Specialist
www.itopia.com/students

p = g

Partner

itopia of the Year

Grooghe Tloud

On Wed, May 31, 2023 at 12:33 PM Hill (Superintendent), Andrew <ahill@wadsworthschools.org> wrote:

Good afternoon, Mr. Gonzalez. | was able to review the documents and | have attached a marked-up version
of each. There are provisions that we are not allowed to agree to per Ohio Revised Code and Ohio Attorney
General opinions (2) and other provisions that we are not comfortable with as written. Once you have a
chance to review the attachment, please let me know our next steps. Thank you for your assistance.

Andy Hill

Andrew J. Hill, Ed.D.

https://mail.google.com/mail/u/0/?ik=1c393f43fa& view=pt&search=all&permthid=thread-a:r-1842451900075454257%7Cmsg-f:1771968087994544396 &simpl=ms...  2/6
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The itopia Terms of Service (“TOS”) set forth below apply to users
(“Customer”, “You" or “Your”) of Services provided by itopia, Inc., a Delaware

corporation (“itopia”) or any of its Affiliates.

This TOS is a binding contract between You and itopia and covers important
information about itopia services. Unless otherwise stated, this TOS applies to
all itopia-offered services, including any free or paid pilot or evaluation,

(collectively, the “Service” or “Services”).

You accept and agree to comply with, and be bound by this TOS when you (a)
sign an itopia Service Order; (b) click-through or otherwise acknowledge this

TOS electronically; (c) pilot, try, order, activate, accept, use or pay for itopia’s



Service or Equipment through any means; or (d) download or start any
program that says you are accepting this TOS when doing so, whichever
occurs first. If You do not agree to these terms, you may not download, install
or use the Services in any way. This TOS incorporates and includes any or all
terms and conditions, addenda and/or policies posted on itopia’s “Legal Policy
Center” (www.itopia.com), along with any Service Order, Statement of Work,
or Documentation (collectively, the “Other Documents”). To the extent that this

TOS conflicts with the provisions of any Other Documents, then this TOS shall

control, unless itopia has expressly stated or agreed otherwise in writing.

time witheut-neticeto-You—The tatest version of this TOS resides at 5/3"/ o7

I. - =i « MWW

1. Definitions

“Access Credentials” means any user name, identification number, passwbrd,
license or security key, security token, PIN, or other security code, method,
technology, or device used, alone or in combination, to verify an individual’s

identity and authorization to access and use the Services.

“Action” means any claim, action, cause of action, demand, lawsuit,
arbitration, inquiry, audit, notice of violation, proceeding, litigation, citation,
summons, subpoena, or investigation of any nature, civil, criminal,

administrative, regulatory, or other, whether at law, in equity, or otherwise.



“Affiliate” of a Person means any other Person that directly or indirectly,
th‘rough one or more intermediaries, controls, is controlled by, or is under

common control with, such Person.

“Authorized User” means Customer’s employees, consultants, contractors,
and agents (a) who are authorized by Customer o access and use the
Services under the rights granted to Customer pursuant to this TOS; and (b)

for whom access to the Services has been purchased hereunder.

“Customer Data” means information, data, and other content, in any form or
medium, that is collected, downloaded, or otherwise received, directly or
indirectly from Customer or an Authorized User by or through the Services or
that incorporates or is derived from the Processing of such information, data,
or content by or through the Services. For the avoidance of doubt, Customer
Data does not include Resultant Data or any other information reflecting the

- access or use of the Services by or on behalf of Customer or any Authorized

User.

“Customer Systems” means the Customer’s information technology
infrastructure, including computers, software, hardware, databases, electronic
systems (including database management systems), and networks, whether

operated directly by Customer or through the use of third-party services.

“Documentation” means any manuals, instructions, or other documents or
materials that itopia provides or makes available to Customer in any form or
medium and which describe the functionality, components, features, or

requirements of the Services or itopia Materials, including any aspect of the



installation, configuration, integration, operation, use, support, or maintenance

thereof.

“Harmful Code” means any software, hardware, or other technology, device,
or means, including any virus, worm, malware, or other malicious computer
code, the purpose or effect of which is to (a) permit unauthorized access to, or
to destroy, disrupt, disable, distort, or otherwise harm or impede in any
manner any (i) computer, software, firmware, hardware, system, or network;
or (ii) any application or function of any of the foregoing or the security,
integrity, confidentiality, or use of any data Processed thereby; or (b) prevent
Customer or any Authorized User from accessing or using the Services or
itopia Systems as intended by this TOS. Harmful Code does not include any

itopia Disabling Device.

“Intellectual Property Rights” means any and all registered and unregistered
rights granted, applied for, or otherwise now or hereafter in existence under or
related to any patent, copyright, trademark, trade secret, database protection,
or other intellectual property rights laws, and all similar or equivalent rights or

forms of protection, in any part of the world.

“itopia Disabling Device” means any software, hardware, or other technology,
device, or means (including any back door, time bomb, time out, drop dead
device, software routine, or other disabling device) used by itopia or its
designee to disable Customer’s or any Authorized User’s access to or use of
the Services automatically with the passage of time or under the positive

control of itopia or its designee.



“itopia Materials” means the Services, Specifications, Documentation, and
itopia Systems and any and all ’other information, data, documents, materials,
works, and other content, devices, methods, processes, hardware, softwaré, |
and other technologies and inventions, including any deliverables, technical or
functional descriptions, requirements, plans, or reports, that are proVided or
used by itopia or any Subcontractor in connection with the Services or
otherwise comprise or relate to the Services or itopia Systems. For the
avoidance of doubt, itopia Materials include Resultant Data and any
information, data, or other content derived from itopia’s monitoring of
Customer’s access to or use of the Services, but do not include Customer

Data.

“itopia Personnel” means all individuals involved in the performance of
Services as employees, agents, or independent contractors of itopia or any

Subcontractor.,

“itopia Systems” means the information technology infrastructure used by or
on behalf of itopia in performing the Services, including all computers,
software, hardware, databases, electronic systems (including database
management systems), and networks, whether operated directly by itopia or

through the use of Third-Party Materials.

‘Law” means any statute, law, ordinance, regulation, rule, code, order,
constitution, treaty, common law, judgment, decree, or other requirement of
any federal, state, local, or foreign government or political subdivision thereof,

or any arbitrator, court, or tribunal of competent jurisdiction.



enforcing any right1o indemnification hereunder and the cost of pursi an
insu e providers.

“‘Permitted Use” means any use of the Services by an Authorized User for the
benefit of Customer in the ordinary course of its internal business operations

as permitted by this TOS.

“Person” means an individual, corporation, partnership, joint venture, limited
liability entity, governmental authority, unincorporated organization, trust,

association, or other entity.

“Personal Information” means any information that does or can identify a
specific individual or by or from which a specific individual may be identified,
contacted, or located. Personal Information includes all "nonpublic personal
information” as defined under the Gramm-Leach-Bliley Act, "protected health
information” as defined under the Health and Insurance Portability and
Accountability Act of 1996, "Personal Data” as defined in the European
General Data Protection Regulation (GDPR) (Regulation (EU) 2016/6790, and

all rules and regulations issued under any of the foregoing.

“Process” means to take any action or perform any operation or set of
operations that the SaaS Services are capable of taking or performing on any
data, information, or other content, including to collect, receive, input, upload,

download, record, reproduce, store, organize, compile, combine, log, catalog,



cross-reference, manage, maintain, copy, adapt, alter, translate, or make other
derivative works or improvements, process, retrieve, output, consult, use,
perform, display, disseminate, transmit, submit, post, transfer, disclose, or
otherwise provide or make available, or block, erase, or destroy. “Processing”

and “Processed” have correlative meanings.

“Representatives” means, with respect to a party, that party’s and its Affiliates’
employees, officers, directors, consultants, agents, independent contractors,

subcontractors, and legal advisors.

“Resultant Data” means data and information related to Customer’s use of the
Services that is used by itopia in an aggregate and anonymized manner,
including to compile statistical and performance information related to the

provision and operation of the Services.

“Service or Services” or “CAS” means the Company’s Cloud Automation Stack
(CAS), which is an end-to-end RDS management platform that automates the
discovery, orchestration, migration and management of Windows desktops
and apps on Google Cloud. CAS integrates on the backend with Google
Cloud Deployment Manager and Compute Engine and as may be more

specifically described in a Service Order or any SOW.

“Service Order” means the itopia order form, signed by both the Customer and

itopia, detailing the pricing and conditions for the provision of Services to

Customer.



“Specifications” means the description and identification of requirements and

other specifications for the Services described in the Documentation.

“Statement of Work or SOW” means a document duly executed by the Parties,
referencing and subject to the terms of this TOS, specifying additional details,

terms and conditions relating to provision of the Services.

“Third-Party Materials” means any systems, services, products, materials and
information, in any form or medium, including any websites, portals, hosting
platforms, software (open-source or otherwise), documents, data, content,
specifications, equipment, or components of or relating to the Third-Party

Materials that are operatéd by a third party and not proprietary fo itopia.

2. Services

2.1 Access and Use. Itopia Services are licensed, not sold, and You acquire
no ownership interest in the Services or Documentation under this TOS.
Subject to and conditioned on Customer’s and its Authorized Users’
compliance with the terms and conditions of this TOS, itopia hereby grants
Customer a non-exclusive, non-transferable (except in compliance with
Section 15.8) right to access and use the Services during the Term, solely for
Customer’s internal business purposes by Authorized Users in accordance

with the terms and conditions herein.

2.2 Documentation License. itopia hereby grants to Customer a

non-exclusive, non-sublicenseable, non-transferable license {o use the



Documentation during the Term solely in connection with its use of the

Services pursuant to the terms and conditions herein.

2.3 Service and System Control. Except as otherwise expressly provided in
this TOS, as between the parties: (a) itopia has and will retain sole control
over the operation, provision, maintenance, and management of itopia
Materials; and (b) Customer has and will retain sole control over the
operation, maintenance, and management of, and all access to and use of,
the Customer Systems, and sole responsibility for all access to and use of
itopia Materials by any Person by or through the Customer Systems or any
other means controlled by Customer or any Authorized User, including any: (i)
information, instructions, or materials provided by any of them to the Services
or itopia; (ii) results obtained from any use of the Services or itopia Materials;

and (jii) conclusions, decisions, or actions based on such use.

2.4 Reservation of Rights. Nothing in this TOS grants any right, title, or
interest in or to (including any license under) any Intellectual Property Rights
in or relating to, the Services, itopia Materials, or Third-Party Materials,
whether expressly, by implication, estoppel, or otherwise. All right, title, and
interest in and to the Services, itopia Materials, and the Third-Party Materials
are and will remain with itopia and the respective rights holders in the

Third-Party Materials.

2.5 Service Management. Each party shall, throughout the Term, maintain
within its organization a service manager to serve as such party’s primary

point of contact for day-to-day communications, consultation, and



decision-making regarding this TOS. Each service manager shall be
responsible for providing all day-to-day consents and approvals on behalf of
such party under this TOS. Each party shall ensure its service manager has
the requisite organizational authority, skill, experience, and other qualifications
to perform in such capacity. Each party shall use commercially reasonable

efforts to maintain the same service manager in place throughout the Term.

2.6 Changes. itopia reserves the right, in its sole discretion, to make any
changes to the Services, Equipment, Documentation and itopia Materials that
it deems necessary or useful to: (a) maintain or enhance: (i) the quality or
delivery of itopia’s services to its customers; (ii) the competitive strength of or
market for itopia’s Services; or (iii) the Services’ cost efficiency or

performance; or (b) to comply with applicable Law.

2.7 Suspension or Termination of Services. itopia may, directly or indirectly,
and by use of a itopia Disabling Device or any other lawful means, suspend,
terminate, or otherwise deny Customer’s, any Authorized User’s, or any other
Person’s access to or use of all or any part of the Services or itopia Materials,
without incurring any resulting obligation or liability, if: (a) itopia receives a
judicial or other governmental demand or order, subpoena, or law
enforcement request that expressly or by reasonable implication requires
itopia to do so; or (b) itopia believes, in its good faith and reasonable
discretion, that: (i) Customer or any Authorized User has failed to comply with
any material term of this TOS, or accessed or used the Services beyond the
scope of the rights granted or for a purpose not authorized under this TOS or

in any manner that does not comply with any material instruction or



requirement of the Specifications; (i) Customer or any Authorized User is, has
been, or is likely to be involved in any fraudulent, misleading, or unlawful
activities relating to or in connection with any of the Services; or (jii) this TOS
expires or is terminated. This Section 2.8 does not limit any of itopia’s other

rights or remedies, whether at law, in equity, or under this TOS.

3. Use Restrictions

Customer shall not, and shall not permit any other Person to, access or use
the Services or itopia Materials except as expressly permitted by this TOS
and, in the case of Third«Party Materials, the applicable third-party license
agreement. For purposes of clarity and without limiting the generality of the
foregoing, Customer shall not, except as this TOS expressly permits: (a)
copy, modify, or create derivative works or improvements of the Services or
itopia Materials; (b) rent, lease, lend, sell, sublicense, assign, distribute,
publish, transfer, or otherwise make available any Services or itopia Materials
to any Person, including on or in connection with the internet or any
time-sharing, service bureau, software as a service, cloud, or other technology
or service; (¢) reverse engineer, disassemble, decbmpiie, decode, adapt, or
otherwise attempt to derive or gain access to the sourcé code of the Services
or itopia Materials, in whole or in part; (d) input, upload, transmit, or otherwise
provide to or through the Services or itopia Systems, any information or
materials that are unlawful or injurious, or contain, transmit, or activate any
| Harmful Code; (e) access or use the Services or itopia Materials in any

manner or for any purpose that infringes, misappropriates, or otherwise



violates any Intellectual Property Right or other right of any third party, or that

violates any applicable Law; or (f) otherwise access or use the Services or

itopia Materials beyond the scope of the authorization granted under this TOS.

4. Customer Obligations

4.1 Customer Systems and Cooperation. Customer shall at all times during
the Term: (a) set up, maintain, and operate in good repair and in accordance
with the Specifications all Customer Systems on or through which the
Services are accessed or used; (b) provide itopia Personnel with such access
to Customer’s premises and Customer Systems as is necessary for itopia to
perform the Services in accordance with the Availability Requirement and
Specifications; and (c) provide all cooperation and assistance as itopia may
reasonably request to enable itopia to exercise its rights and perform its

obligations under and in connection with this TOS.

4.2 Effect of Customer Failure or Delay. itopia is not responsible or liable for
any delay or failure of performance caused in whole or in part by Customer’s
delay in performing, or failure to perform, any of its obligations under this TOS

(each, a “Customer Failure”).

4.3 Corrective Action and Notice. If Customer becomes aware of any actual
or threatened activity prohibited by Section 3, Customer shall, and shall cause
its Authorized Users to, imme\diately: (a) take all reaéonable and lawful
measures within their respective control that are necessary to stop the activity

or threatened activity and to mitigate its effects (including, where applicable,



by discontinuing and preventing any unauthorized access to the Services and
itopia Materials and permanently erasing from their systems and destroying
any data to which any of them have gained unauthorized access); and (b)

notify itopia of any such actual or threatened activity.

5. Service Levels and Credits

5.1 Service Levels. Subject to the terms and conditions of this TOS, itopia will
use commercially reasonable efforts to make the Services Available at least
ninety-nine and nine-tenths percent (99.9%) of the time as measured over the
course of each calendar month during the Term (each such calendar month, a
“Service Period”), excluding unavailability as a result of any of the Exceptions
described below in this Section 5.1 (the “Availability Requirement”). “Service
Level Failure” means a material failure of the Services to meet the Availability
Requirement. “Available” means the Services are available for access and use
by Customer and its Authorized Users over the Internet and operating in
material accordance with the Specifications. For purposes of calculating the
Availability Requirement, the following are “Exceptions” to the Availability
Requirement, and neither the Services will be considered un-Available nor
any Service Level Failure be deemed to occur in connection with any failure to
meet the Availability Requirement or impaired ability of Customer or its
Authorized Users to access or use the Services that is due, in whole or in part,
to any: (a) access to or use of the Services by Customer or any Authorized
User, or using Customer’s or an Authorized User’s Access Credentials, that

does not strictly comply with this TOS and the Specifications; (b) Customer



Failure; (c) Customer’s or its Authorized User’s Internet connectivity; (d) Force
Majeure Event; (e) failure, interruption, outage, or other problem with any
software, hardware, system, network, facility, or other matter not supplied by
itopia pursuant to this TOS; (f) Scheduled Downtime; or (g) disabling,

suspension, or termination of the Services pursuant to Section 2.7.

5.2 Service Level Failures and Remedies. In the event of a Service Level
Failure, itopia shall issue a credit to Customer in the amount of ten percent
(10%) of the monthly Fees for the Services due for the Service Period in
which the Service l.evel Failure occurred (each a “Service Credit’), subject to
the following: (a) itopia has no obligation to issue any Service Credit unless:
(i) Customer reports the Service Level Failure to itopia immediately on
becoming aware of it; and (ii) requests such Service Credit in writing within
thirty (30) days of the Service Level Failure; and (b) in no event will a Service
Level Credit for any Service Period exceed fifty percent (50%) of the total
Fees that would be payable for that Service Period if no Service Level Failure
had occurred. Any Service Credit payable to Customer under this TOS will be
issued to Customer in the calendar month following the Service Period in
which the Service Level Failure was reported. This Section 5.2 sets forth
itopia’s sole obligation and liability and Customer’s sole remedy for any

Service Level Failure.

5.3 Scheduled Downtime. itopia will use commercially reasonable efforts to:
(a) schedule downtime for routine maintenance of the Services between the

hours of 12a.m. — 6a.m. Eastern Time; and (b) give Customer at least



twenty-four (24) hours prior notice of all scheduled outages of the Services

("Scheduled Downtime”).

5.4 Service Support. The Services include itopia’s standard customer support
services delivered in accordance with itopia’s service support processes and
procedures as set forth in the Documentation and Specifications and made

available to Customer through itopia’s web-based support portal ("Support

Services”). i

6. Data Backup

The Services do not replace the need for Customer to maintain regular data
backups or redundant data archives. ITOPIA HAS NO OBLIGATION OR
LIABILITY FOR ANY LOSS, ALTERATION, DESTRUCTION, DAMAGE,
CORRUPTION, OR RECOVERY OF CUSTOMER DATA.

7. Security

7.1 itopia Systems and Security Obligations. itopia will employ security
measures in accordance with applicable industry practice and itopia’s data

privacy and security policy as amended from time to time ("Privacy and

Security Policy”).

7.2 Data Breach Procedures. itopia maintains a data breach plan in

accordance with the criteria set forth in itopia’s Privacy and Security Policy



and shall implement the procedures required under such data breach plan on

the occurrence of a “Data Breach” (as defined in such plan).

7.3 Prohibited Data. Customer acknowledges that the Services are not
designed with security and access management for Processing the following
categories of information: (a) data that is classified and or used on the U.S.
Munitions list, including software and technical data; (b) articles, services, and
related technical data designated as defense articles or defense services; and
(c) ITAR (International Traffic in Arms Regulations) related data, (each of the
foregoing, “Prohibited Data”). Customer shall not, and shall not permit any
Authorized User or other Person to, provide any Prohibited Data to, or
Process any Prohibited Data through, the Services, itopia Systems, or any
itopia Personnel. Customer is solely responsible for reviewing all Customer
Data and shall ensure that no Customer Data constitutes or contains any

Prohibited Data.

7.4 Customer Control and Responsibility. Customer has and will retain sole
responsibility for: (a) all Customer Data, including its content and use; (b) all
information, instructions, and materials provided by or on behalf of Customer
or any Authorized User in connection with the Services; (c) Customer’s
information technology infrastructure, including computers, software,
databases, electronic systems (including database management systems),
and networks, whether operated directly by Customer or through the use of
third-party services ("Customer Systems”); (d) the security and use of
Customer’s and its Authorized Users’ Access Credentials; and (e) all access

to and use of the Services and itopia Materials directly or indirectly by or



through the Customer Systems or its or its Authorized Users’ Access
Credentials, with or without Customer’s knowledge or consent, including all
results obtained from, and all conclusions, decisions, and actions based on,

such access or use.

7.5 Access and Security. Customer shall employ all physical, administrative,
and technical controls, screening, and security procedures and other
safeguards necessary to: (a) securely administer the distribution and use of all
Access Credentials and protect against any unauthorized access to or use of
the Services; and (b) control the content and use of Customer Data, including

the uploading or other provision of Customer Data for Processing by the

Services.

8. Fees and Payment

8.1 Fees. Customer shall pay the Services fees and charges as set forth in
the Service Order and SOW (if any) executed by the parties ("Fees”). Both

the Service Order and applicable SOW(s) are hereby incorporated into the

TOS by this reference.

8.2 Taxes. All Fees and other amounts payable by Customer under this TOS
are exclusive of taxes and similar assessments. Without limiting the foregoing,
Customer is responsible for all sales, use, and excise taxes, and any other
similar taxes, duties, and charges of any kind impdsed by any federal, state,
or local governmental or regulatory authority on any amounts payable by

Customer hereunder, other than any taxes imposed on itopia’s income.



8.3 Payment and Billing.

8.3.1 Payment. All invoices are due upon receipt and all payments must be

made in U.S. currency. Customer shall pay Fees for any partial month during

the Initial Term or any Renewals Term on a pro rata basis. Unless otherwise

specified, all Fees comprising monthly recurring charges for Service (“MRC”)

will be billed and paid one calendar month in advance. Fees comprising

non-recurring and professional services ("NRC”) will be billed and paid in

arrears as and when they are incurred and due Net 30 days from invoice date.
Custemerissotely Tesponsible-for-any and all charges-ineurred-astheresuit—s77/;,,
of-the-use-of-the-Service,whetheror not such charges were authorized or d
intended- Any amounts not paid to itopia within thirty (30) days of the date of

the applicable invoice shall accrue interest at the rate of one and one-half

percent (1.5%) per month or the maximum amount allowed by law, whichever

is less. Gy

8.3.2 Invoice and Statement Periods, Format and Delivery. Billing periods

and invoice formats may vary. itopia reserves the right to change the billing

period, invoice format, or method of delivery from time to time, with erw'rthwt*s/ﬂ/*a?
Se;i%ustomer. Unless otherwise agreed, all invoices shall be delivered a
electronically via the email address on file for Customer. Customer is

obligated to keep its account and billing information accurate and current. An
incorrect or obsolete email address shail not release Customer from any of its

payment obligations.



8.3.3 Methods of Payment. In its sole discretion and in limited instances,
itopia reserves the right to accept payment by credit card. In situations where
itopia agrees to accept payment by credit card, itopia reserves the right to

discontinue acceptance of payment by credit card at any time.

8.3.4 Billing Disputes. If Customer believes that it has been charged in error,
Customer must notify itopia in writing within thirty (30) days after delivery of
Customer’s invoice. Any billing disputes must be in writing, including a

detailed statement describing the nature and amount of the disputed

charge(s) and the reason(s) why a credit or refund is being requested, and

sent via email to billing@itopia.us. Customer shall cooperate fully with itopia

to promptly address and attempt to resolve the disputed charge(s). If

Customer fails to provide written notice of dispute within the enumerated thirty

(30) day deadline, the charges and invoice will be considered correct and

binding on Customer. ln-the-eventarinvoice contains both disputed-ard— S/st /50@

alalisiclviiciv alges, Lusiomer shall pay tne o oraspaieaanourt o & W

8.3.5 Authorization to Verify Credit Rating. Customer agrees to supply itopia

with the information necessary to verify Customer’s credit rating prior to
providing Customer with access to any Service. itopia may also, during the

term of this TOS, update its information regarding Customer’s credit rating, / 2 py~ %€+
withootmoticeto Customer. STt/



&

8.3.6 Deposit. If itopia determines, prior to providing Customer with access to
any Service, or during the term of this TOS, that it requires a deposit to ensure
Customer’s payment, Customer may be required to provide a deposit. In the
event itopia requires a deposit, the deposit will be held and applied in
accordance with applicable law. itopia may apply Customer’s deposit to past
due obligations as well as to any fees or other assessments to Customer’s

—

Account. c

-4

Wns or Setoffs. All amounts payable to itopia under thi

shall be paid by Customer

g/:l l/az?

counterclaim, deduction, debit, or wi

8.3.8 Google Marketplace. In the event Customer uses the Google Could
Platform ("“GCP”) to process payments owed pursuant to this TOS, Customer
agrees and acknowledges that it will be obligated to accept and be bound by
the GCP Marketplace terms of service
(https://console.cloud.google.com/tos?id=launcher) (the “GCPM TOS") in
addition to this TOS. Notwithstanding anything to the contrary in the GCPM
TOS, in the event Customer terminates Service as may be permitted under
the GCPM TOS, Customer hereby agrees that it shall be obligated to pay
itopia for the Term of this TOS (as defined in Section 14, below), including
payment of any applicable early termination fees or charges as may be

required pursuant to Section 14.5, below.



&

8.4 Audits. itopia or its nominee (including its accountants and auditors) may,
on reasonable notice to Customer, inspect and audit Customer’s use of the
Services under this TOS at any time during the Term and for two (2) years
following the termination or earlier expiration of this TOS. All audits will be
conducted during regular business hours, and no more frequently than once in
any 12-month period, and in a manner that does not unreasonably interfere
with Customer’s business operations. Upon no less than ten (10) days’ written
notice from itopia, Customer shall make available all such books, records,
e‘quipment, information, and personnel, and provide all such cooperation and

assistance, as may reasonably be requested by or on behalf of itopia with

respect to such audit.

9. Confidentiality

9.1 Confidential Information. In connection with this TOS each party (as the
“Disclosing Party”) may disclose or make available Confidential Information to

the other party (as the “Receiving Party”). Subject to Section 9.2, “Confidential
Information” means information in any form or medium (whether oral, written,
electronic, or other) that the Disclosing Party identifies as confidential or 4 o

proprietary, including information consisting of or relating to the Disclosing "’ZX‘M

¢ w2
o (4
Party’s technology, trade secrets, know-how, business operations, plans, s/ >3

strategies, customers, and-pricing; and information with respect to which the W

Disclosing Party has contractual or other confidentiality obligations.

9.2 Exclusions. Confidential Information does not include information that the

Receiving Party can demonstrate by written or other documentary records: (a)



was rightfully known to the Receiving Party without restriction on use or
disclosure prior to such information’s being disclosed or made available to the
Receiving Party in connection with this TOS; (b) was or becomes generally
known by the public other than by the Receiving Party’s or any of its
Representatives’ noncompliance with this TOS; (c) was or is received by the
Receiving Party on a non-confidential basis from a third party that, to the
Receiving Party’s knowledge, was not or is not, at the time of such receipt,
under any obligation to maintain its confidentiality; or (d) the Receiving Party
can demonstrate by written or other documentary records was or is
independently developed by the Receiving Party without reference to or use of

any Confidential Information.

9.3 Protection of Confidential Information. As a condition to being provided
with any disclosure of or access to Confidential Information, the Receiving
Party shall during the Term and for a period of two (2) years thereafter: (a) not
access or use Confidential Information other than as necessary to exercise its
rights or perform its obligations under and in accordance with this TOS; (b)
except as may be permitted by and subject to its compliance with Section 9.4,
not disclose or permit access to Confidential Information other than to its
Representatives who: (i) need to know such Confidential Information for
purposes of the Receiving Party’s exercise of its rights or performance of its
obligations under and in accordance with this TOS; (ii) have been informed of
the confidential nature of the Confidential Information and the Receiving
Party’s obligations under this Section 9.3; and (iii) are bound by written

confidentiality and restricted use obligations at least as protective of the



Confidential Information as the terms set forth in this Section 9; (c) safeguard
the Confidential Information from unauthorized use, access, or disclosure
using at least the degree of care it uses to protect its similarly sensitive -
information and in no event less than a reasonable degree of care; and (d)
promptly notify the Disclosing Party of any unauthorized use or disclosure of
Confidential Information and take all reasonable steps and cooperate with
Disclosing Party to prevent further unauthorized use or disclosure.
Notwithstanding any other provisions of this TOS, the Receiving Party’s
obligations under this Section 9 with respect to any Confidential Information
that constitutes a trade secret under any applicable Law will continue until
such time, if ever, as such Confidential Information ceases to qualify for trade
secret protection under one or more such applicable Laws other than as a
result of any act or omission of the Receiving Party or any of its

Representatives.

9.4 Compelled Disclosures. If the Receiving Party or any of its
Representatives is compelled by applicable Law to disclose any Confidential
Information then, to the extent permitted by applicable Law, the Receiving
Party shall: (a) promptly, and prior to such disclosure, notii‘y the Disclosing
Party in writing of such requirement so that the Disclosing Party can seek a
protective order or other remedy or waive its rights hereunder: and (b) provide
reasonable assistance to the Disclosing Party, atthe-bDisclosing Party'ssole
cost-and-expenss, in opposing such disclosure or seeking a protective order

or other limitations on disclosure.

s/ 3/2«2:?




10. Intellectual Property Rights

10.1 itopia Materials. All right, title, and interest in and to itopia Materials,
including all Intellectual Property Rights therein, are and will remain with itopia
and, with respect to Third-Party Materials, the applicable third-party providers
own all right, title, and interest, including all Intellectual Property Rights, in and
to the Third-Party Materials. Customer has no right, license, or authorization
with respect to any of itopia Materials except as expressly set forth in this
TOS or the applicable third-party license, in each case subject to Section 3. Al
other rights in and to itopia Materials are expressly reserved by itopia. In
furtherance of the foregoing, Customer hereby unconditionally and irrevocably
grants to itopia an assignment of all right, title, and interest in and to the

7Resu§tant Data, including all Intellectual Property Rights relating thereto.
\V

10.2 Customer Data. As between Customer and itopia, Customer is and will

remain the sole and exclusive owner of all right, title, and interest in and to all
Customer Data, including all Intellectual Property Rights relating thereto,

subject to the rights and permissions granted in this Section 10.

10.3 Consent to Use Customer Data. Customer hereby irrevocably grants all
such rights and permissions in or relating to Customer Data as are necessary
or useful to itopia, its Subcontractors, and itopia Personnel to enforce this

TOS and exercise itopia’s rights and perform itopia’s obligations hereunder.

11. Representations and Warranties



e

11.1 Mutual Representations and Warranties. Each party represents and
warrants to the other party that: (a) it is duly organized, validly existing, and in
good standing as a corporation or other entity under the Laws of the
jurisdiction of its incorporation or other organization; (b) it has the full right,
power, and authority to enter into and perform its obligations and grant the
rights, licenses, consents, and authorizations it grants or is required to grant
under this TOS; (c) the execution of this TOS by its representative whose |
signature is set forth at the end of this TOS has been duly authorized by all
necessary corporate or organizational action of such party; and (d) when
executed and delivered by both parties,» this TOS will constitute the legal,
valid, and binding obligation of such party, enforceable against such party in

accordance with its terms.

11.2 Additional itopia Representations, Warranties, and Covenants. itopia
represents, warrants, and covenants to Customer that itopia will perforr;n the
Services using personnel of required skill, experience, and qualifications and
in a professional and workmanlike manner in accordance with generally
recognized industry standards for similar services and will devote adequate

resources to meet its obligations under this TOS.

11.3 Additional Customer Representations, Warranties, and Covenants.
Customer represents, warrants, and covenants to itopia that Customer owns
or otherwise has and will have the necessary rights and consents in and
relating to the Customer Data so that, as received by itopia and Processed in

accordance with this TOS, they do not and will not infringe, misappropriate, or



otherwise violate any Intellectual Property Rights, or any privacy or other

rights of any third party or violate any applicable Law.

11.4 DISCLAIMER OF WARRANTIES. EXCEPT FOR THE EXPRESS
WARRANTIES SET FORTH IN THIS SECTION 11, ALL SERVICES AND
ITOPIA MATERIALS ARE PROVIDED “AS 1S.” ITOPIA SPECIFICALLY
DISCLAIMS ALL IMPLIED WARRANTIES OF MERCHANTABILITY, FITNESS
FOR A PARTICULAR PURPOSE, TITLE, AND NON-INFRINGEMENT, AND
ALL WARRANTIES ARISING FROM COURSE OF DEALING, USAGE, OR
TRADE PRACTICE. WITHOUT LIMITING THE FOREGOING, ITOPIA
MAKES NO WARRANTY OF ANY KIND THAT THE SERVICES OR ITOPIA
MATERIALS, OR ANY PRODUCTS OR RESULTS OF THE USE THEREOF,
WILL MEET CUSTOMER’S OR ANY OTHER PERSON’S REQUIREMENTS,
OPERATE WITHOUT INTERRUPTION, ACHIEVE ANY INTENDED RESULT,
BE COMPATIBLE OR WORK WITH ANY SOFTWARE, SYSTEM, OR OTHER
SERVICES, OR BE SECURE, ACCURATE, COMPLETE, FREE OF
HARMFUL CODE, OR ERROR FREE. ALL THIRD-PARTY MATERIALS ARE
PROVIDED “AS IS” AND ANY REPRESENTATION OR WARRANTY OF OR
CONCERNING ANY THIRD-PARTY MATERIALS IS STRICTLY BETWEEN
CUSTOMER AND THE THIRD-PARTY OWNER OR DISTRIBUTOR OF THE
THIRD-PARTY MATERIALS.

12. Indemnification

12.1 itopia Indemnification. itopia shall indemnify, defend, and hold harmless

Customer and Customer’s officers, directors, employees, agents, permitted



successors, and permitted assigns (each, a “Customer Indemnitee”) from and
againét any and all Losses incurred by a Customer Indemnitee resulting from
any Action by a third party (other than an Affiliate of a Customer Indemnitee)
that Customer’s use of the Services (exciUding Customer Data and
Third-Paﬁy Materials) in accordance with this TOS (including the
Specifications) infringes or misappropriates such third party’s patents,
copyrights, or trade secrets. The foregoing obligation does not apply to the
extent that the alleged infringement arises from: (a) Third-Party Materials or
Customer Data; (b) access to or use of itopia Materials in combination with
any hardware, system, software, network, or other materials or service not
provided by itopia or specified for Customer’s use in the Documentation; (c)
modification of itopia Materials other than: (i) by or on behalf of itopia; or (ii)
with itopia’s written approval in accordance with itopia’s written specification:
or (d) failure to timely implement any modifications, upgrades, replacements,

or enhancements made available to Customer by or on behalf of itopia.
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technotogy)provided by orom behalf of Customer or any Authorized User,

including itopia’s compliance with-any-specifications-ordirections provid ed by

oron behalf of Customer or any Autherized-User-tothe-extentprepared—
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12.3 Indemnification Procedure. Each-party shall promptly notify the-ether-

c
party-in writing of any Action for which Mbelieves it is entitled to be
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indemnified pursuant to this Section 12. The par:t-y-seemﬂg indemnification
{the-“Indemnitee™)shall cooperate with the-e%he&paﬁy (the “Indemnitor”) at the
Indemnitor’s sole cost and expense. The Indemnitor shall promptly assume
control of the defense and shall employ counsel of its choice to handle and
defend the same, at the Indemnitor’s sole cost and expense. The Indm {/3 l /%3
may participate in and observe the proceedings at its own cost and expense

with counsel of its own choosing. The Indemnitor shall not settle any Action /W]
without the mﬁ prior written consent, which shall not be

unreasonably withheld, conditioned or delayed. The Mﬁ,@es failure to

perform any obligations under this Section 12.3 will not relieve the Indemnitor

of its oblégations under this Section 12, except to the extent that the

Indemnitor can demonstrate that it has been materially prejudiced as a result

of such failure.



12.4 Miﬁgation. If any of the Services or itopia Materials are, or in itopia’s
opinion are likely to be, claimed to infringe, misappropriate, or otherwise
violate any third-party Intellectual Property Right, or if Customer’s or any
Authorized User’s use of the Services or itopia Materials is enjoined or
threatened to be enjoined, itopia may, at its option and sole cost and expense:
(a) obtain the right for Customer to continue to use the Services and itopia
Materials materially as contemplated by this TOS; (b) modify or replace the
Services and itopia Materials, in whole or in part, to seek to make the Services
and itopia Materials (as so modified or replaced) non-infringing, while
providing materially equivalent features and functionality, in which case such
modifications or replacements will constitute Services and itopia Materials, as
applicable, under this TOS; or (c) by written notice to Customer, terminate this
TOS with respect to all or part of the Services and itopia Materials, and require
Customer to immediately cease any use of the Services and itopia Materials

or any specified part or feature thereof.

12.5 Sole.Remedy. THIS SECTION 12 SETS FORTH CUSTOMER'S SOLE
REMEDIES AND ITOPIAS SOLE LIABILITY AND OBLIGATION FOR ANY
ACTUAL, THREATENED, OR ALLEGED CLAIMS THAT THE SERVICES
ANDITOPIA MATERIALS OR ANY SUBJECT MATTER OF THIS TOS
INFRINGES, MISAPPROPRIATES, OR OTHERWISE VIOLATES ANY
INTELLECTUAL PROPERTY RIGHTS OF ANY THIRD PARTY.

13. Limitations of Liability



13.1 EXCLUSION OF DAMAGES. EXCEPT AS OTHERWISE PROVIDED IN
SECTION 13.3, IN NO EVENT WILL ITOPIA OR ANY OF ITS LICENSORS,
SERVICE PROVIDERS, OR SUPPLIERS BE LIABLE UNDER OR IN
CONNECTION WITH THIS TOS OR ITS SUBJECT MATTER UNDER ANY

LEGAL OR EQUITABLE THEORY, INCLUDING BREACH OF CONTRACT,

TORT (INCLUDING NEGLIGENCE), STRICT LIABILITY, AND OTHERWISE,

FOR ANY: (A) LOSS OF PRODUCTION, USE, BUSINESS, REVENUE, OR
PROFIT OR DIMINUTION IN VALUE; (B) IMPAIRMENT, INABILITY TO USE

OR LOSS, INTERRUPTION OR DELAY OF THE SERVICES, OTHER THAN

FOR THE ISSUANCE OF ANY APPLICABLE SERVICE CREDITS

PURSUANT TO SECTION 5; (C) LOSS, DAMAGE, CORRUPTION OR
RECOVERY OF DATA, OR BREACH OF DATA OR SYSTEM SECURITY; (D)
COST OF REPLACEMENT GOODS OR SERVICES; (E) LOSS OF

GOODWILL OR REPUTATION; OR (F) CONSEQUENTIAL, INCIDENTAL,
INDIRECT, EXEMPLARY, SPECIAL, ENHANCED, OR PUNITIVE DAMAGES,
REGARDLESS OF WHETHER SUCH PERSONS WERE ADVISED OF THE ?
POSSIBILITY OF SUCH LOSSES OR DAMAGES OR SUCH LOSSES OR “
E)AMAGES WERE OTHERWISE FORESEEABLE, AND

NOTWITHSTANDING THE FAILURE OF ANY AGREED OR OTHER

REMEDY OF ITS ESSENTIAL PURPOSE.

13.2 CAP ON MONETARY LIABILITY. EXCEPT AS OTHERWISE
PROVIDED IN SECTION 13.3, IN NO EVENT WILL THE AGGREGATE
LIABILITY OF ITOPIA ARISING OUT OF OR RELATED TO THIS TOS,
WHETHER ARISING UNDER OR RELATED TO BREACH OF CONTRACT,



TORT (INCLUDING NEGLIGENCE), STRICT LIABILITY, OR ANY OTHER
LEGAL OR EQUITABLE THEORY, EXCEED ONE (1) TIMES THE TOTAL
AMOUNTS PAID AND AMOUNTS ACCRUED BUT NOT YET PAID TO
LICENSOR UNDER THIS TOS IN THE TWELVE (12) MONTH PERIOD
PRECEDING THE EVENT GIVING RISE TO THE CLAIM OR $100,000, 7
WHICHEVER IS LESS. THE FOREGOING LIMITATIONS APPLY EVEN IF
ANY REMEDY FAILS OF ITS ESSENTIAL PURPOSE.,

S

13.3 Exceptions. The exclusions and limitations in Sections 13.1 and 13.2 do
not apply to itopia’s obligations under Section 12 or liability for itopia’s gross

negligence or willful misconduct.

14. Term and Termination

14.1 Initial Term. The initial term of this TOS commences as of the Effective
Date (as stated on the Service Order) and, unless terminated earlier pursuant

any of this TOS’s express provisions, will continue in effect, until one (1) year

from the Effective Date (the “Initial Term”).




14.3 Termination. In addition to any other express termination right set forth
elsewhere in this TOS: (a) itopia may terminate this TOS, effective on written
notice to Customer, if Customer fails to pay any amount when due hereunder,
and such failure continues more than ten (10) days after itopia’s delivery of
written notice thereof; or (b) either party may terminate this TOS, effective on
written notice to the other party, if the other party materially breaches this
TOS, and such breach: (i) is incapable of cure; or (ii) being capable of cure,
remains uncured thirty (30) days after the non-breaching party provides the
breaching party with written notice of such breach; and (c) either party may
terminate this TOS, effective immediately upon written notice to the other
party, if the other party: (i) becomes insolvent or is generally unable to pay, or
fails to pay, its debts as they become due; (i) files or has filed against it, a
petition for voluntary or involuntary bankruptcy or otherwise becomes subject,
voluntarily or involuntarily, to any proceeding under any domestic or foreign
bankruptcy or insolvency Law; (i) makes or seeks to make a general
assignment for the benefit of its creditors; or (iv) applies for or has appointed a
receiver, trustee, custodian, or similar agent appointed by order of any court of
competent jurisdiction to take charge of or sell any material portion of its

property or business.

14.4 ‘Effect of Termination or Expiration. Upon any expiration or termination of
this TOS, except as expressly otherwise provided in this TOS: (a) all rights,
licenses, consents, and authorizations granted by either party to the other
hereunder will immediately terminate; (b) itopia shall immediately cease all

use of any Customer Data or Customer’s Confidential Information; (c)



Customer shall immediately cease all use of any Services or itopia Materials
and promptly return to itopia, or at itopia’s written request destroy, all
documents and tangible materials containing, reflecting, incorporating, or
based on any itopia Materials or itopia’s Confidential Information; and (d)
itopia may disable all Customer and Authorized User access to itopia

Materials.

14.5 Early Termination Charge. If this TOS is terminated by Customer prior to

the expiration of the Initial Term erany-Remewal-Termrand such termination is Sauleaz
not due to itopia’s material breach and failure to cure, or if itopia terminates

this TOS pursuant to Section 14.3, in additional to any Fees becoming due

prior to the date of termination, Customer shall pay to itopia an early

termination charge equal to one hundred percent (100%) of the Fees

comprising monthly recurring charges that would become due and payable

through the end of the Initial Term er-Renewat-Ferm in effect at the time, f/?'é’;f
including applicable taxes. The parties agree that the precise damages

resulting from an early termination by Customer or termination by itopia due to
Customer’s material breach are difficult to ascertain and the early termination

charge set forth in this Section 14.5 is a reasonable estimate of anticipated

actual damages and not a penalty. The early termination charge shall be due

and payable upon receipt of an invoice therefor.

14. 6 Survnvmg Terms. The provisions set forth in the following sections, and
aﬂy other right or obligation of the parties in this TOS that, by its nature,

should survive termination or expiration of this TOS, will survive any expiration



or termination of this TOS: Section 3, Section 9, Section 11.4, Section 12,

Section 13, Section 14.4, Section 14.5 and Section 15.

15. Miscellaneous

15.1 Further Assurances. On a party’s reasonable request, the other party
shall, at the requesting party’s sole cost and expense, execute and deliver all
such documents and instruments, and take all such further actions, as may be

necessary to give full effect to this TOS.

15.2 Relationship of the Parties. The relationship between the parties is that
of independent contractors. Nothing contained in this TOS shall be construed
as creating any agency, partnership, joint venture, or other form of joint
enterprise, employment, or fiduciary relationship between the parties, and
neither party shall have authority to contract for or bind the other party in any

manner whatsoever.

15.3 Public Announcements. Neither party shall issue or release any
announcement, statement, press release, or other publicity or marketing
materials relating to this TOS or, unless expressly permitted under this TOS,
otherwise use the other party’s trademarks, service marks, trade names,
logos, domain names, or other indicia of source, association, or sponsorship,
in each case, without the prior written consent of the other party, which
consent shall not be unreasonably delayed or withheld, provided, however,

that itopia may, without Customer’s consent, include Customer’s name and



similar indicia in its lists of itopia’s current or former customers of itopia in

promotional and marketing materials.

15.4 Notices. Any notice, request, consent, claim, demand, waiver, or other
communications under this TOS have legal effect only if in writing and
addressed to a party as follows (or to such other address or such other person

that such party may designate from time to time in accordance with this

Section 15.4):
If to itopia:

itopia

82 NE 26th Street, #106
Miami, FL 33137

Attn: Legal Department

If to Customer:
Customer Name and contact information stated of the Sales Order

Notices sent in accordance with this Section 15.4 will be deemed effectively
given: (a) when received, if delivered by hand, with signed confirmation of

receipt; (b) when received, if sent by a nationally recognized overnight courier, |
signature required, (c)\ when sent, if by facsimile or email, (in each case, with
confirmation of transmission), if sent during the addressee’s normal busines/s

hours, and on the next business day, if sent after the addressee’s normal



business hours; and (d) on the third (3rd) day after the date mailed by certified

or registered mail, return receipt requested, postage prepaid.

15.5 Interpretation. For purposes of this TOS: (a) the words “include,”
“includes,” and “including” are deemed to be followed by the words “without
limitation”; (b) the word “or” is not exclusive; (c) the words “herein,” “hereof,”
“hereby,” “hereto,” and “hereunder” refer to this TOS as a whole; (d) words
denoting the singular have a comparable meaning when used in the plural,
and vice-versa; and (e) words denoting any gender include all genders.
Unless the context otherwise requires, references in this TOS: (x) to sections,
exhibits, schedules, attachments, and appendices mean the sections of, and
exhibits, schedules, attachments, and appendices attached to, this TOS; (y) to
an TOS, instrument, or other document means such TOS, instrument, or other
document as amended, supplemented, and modified from time to time to the
extent permitted by the provisions thereof; and (z) to a statute means such
statute as amended from time to time and includes any successor legislation
thereto and any regulations promulgated thereunder. The parties intend this
TOS to be construed without regard to any presumption or rule requiring
construction or interpretation against the party drafting an instrument or
causing any instrument to be drafted. The Other Documents referred to herein
are an integral part of this TOS {o the same extent as if they were set forth

verbatim herein.

15.6 Headings. The headings in this TOS are for reference only and do not

affect the interpretation of this TOS.



15.7 Entire Agreement. This TOS, together with any related sales orders,
exhibits, schedules, attachments, statements of work and any other
documents incorporated herein by reference, constitutes the sole and entire
agreement of the parties with respect to the subject matter of this TOS and
supersedes all prior and contemporaneous understandings, agreements,
representations, and warranties, both written and oral, with respect to such
subject matter. In the event of any inconsistency between the statements
made in the body of this TOS, the Other Documents, the following order of
precedence governs: (a) first, this TOS; (b) second, the Service Order: (c)
third, the SOW; and (d) fourth, any other documents or policies incorporated

herein by reference.

15.8 Assignment. Customer shall not assign or otherwise transfer any of its
rights, or delegate or otherwise transfer any of its obligations or performance
under this TOS, in each case whether voluntarily, involuntarily, by operation of
law, or otherwise, without itopia’s prior written consent, which consent shall
not be unreasonably withheld, conditioned, or delayed. No assignment,
delegation, or transfer will relieve Customer of any of its obligations or
performance under this TOS. Any purported assignment, delegation, or
transfer in violation of this Section 15.8 is void. This TOS is binding upon and
inures to the benefit of the parties hereto and their respective successors and

permitted assigns.

15.9 Force Majeure. In no event will either party be liable or responsible to
the other party, or be deemed to have defaulted under or breached this TOS,

for any failure or delay in fuffilling or performing any term of this TOS, (except



&3

for any obligations to make payments)], when and to the extent such failure or
delay is caused by any circumstances beyond such party’s reasonable control
(a “Force Majeure Event”), including acts of God, flood, fire, earthquake or
explosion, war, terrorism, invasion, riot or other civil unrest, embargoes or
blockades in effect on or after the date of this TOS, national or regional
emergency, pandemics, strikes, labor stoppages or slowdowns or other
industrial disturbances, passage of Law or any action taken by a
governmental or public authority, including imposing an embargo, export or
import restriction, quota, or other restriction or prohibition or any complete or
partial government shutdown, or national or regional shortage of adequate
power or telecommunications or transportation. Either party may terminate
this TOS if a Force Majeure Event affecting the other party continues

substantially uninterrupted for a period of thirty (30) days or more.

15.10 No Third-Party Beneficiaries. This TOS is for the sole benefit of the
parties hereto and their respective successors and permitted assigns and
nothing herein, express or implied, is intended to or shall confer upon any
other Person any legal or equitable right, benefit, or remedy of any nature

whatsoever under or by reason of this TOS.

15.11 Amendmeni:‘and Modification; Waiver. No amendment to or
modification of this TOS is effective unless it is in writing and signed by an
authorized representative of each party. No waiver by any party of any of the
provisions hereof shall be effective unless explicitly set forth in writing and
signed by the party so waiving. Except as otherwise set forth in this TOS, no

failure to exercise, or delay in exercising, any rights, remedy, power, or



privilege arising from this TOS will operate or be construed as a waiver
thereof; nor shall any single or partial exercise of any right, remedy, power, or
privilege hereunder preclude any other or further exercise thereof or the

exercise of any other right, remedy, power, or privilege.

15.12 Severability. If any term or provision of this TOS is invalid, illegal, or
unenforceable in any jurisdiction, such invalidity, illegality, or unenforceability
shall not affect any other term or provision of this TOS or invalidate or render
unenforceable such term or provision in any other jurisdiction. Upon such
determination that any term or other provision is invalid, illegal, or
unenforceable, the parties hereto shall negotiate in good faith to modify this
TOS so as to affect the original intent of the parties as closely as possible in a
mutually acceptable manner in order that the transactions contemplated

hereby be consummated as originally contemplated to the greatest extent

possible.
15.13 Governing Law; Submission to Jurisdiction. This TOS is goverged by < /awj
and construed in accordance with the internal laws of the State of Fledda— Y/ (/8

without giving effect to any choice or conflict of law provision or rule that would

require or permit the application of the laws of any jurisdiction other than those /
VZARN t 3~07

of the State ofELeﬁda. Any legal suit, action, or proceeding arising outofor 2%

related to this TOS or the licenses granted hereunder will be instituted

excluswely in the federal courts of the United States or the courts of the State Saf 30>

of-Eleﬁda‘ and each party irrevocably submits to the exclusive jurisdiction of V4

such courts in any such suit, action, or proceeding. Service of process,

summons, notice, or other document by mail to such party’s address set forth



herein shall be effective service of process for any suit, action, or other

proceeding brought in any such court.

15.14 Waiver of Jury Trial. Each party irrevocably and unconditionally waives
any right it may have to a trial by jury in respect of any legal action arising out

of or relating to this TOS or the transactions contemplated hereby.

15.15 Equitable Relief. Each party acknowledges and agrees that a breach or
threatened breach by such party of any of its obligations under Section 9 or, in
the case of Customer Sections 3. 4.3 or 7.3, would cause the other party
irreparable harm for which monetary damages would not be an adequate
remedy and that, in the event of such breach or threatened breach, the other
party will be entitled to equitable relief, including a restraining order, an
injunction, specific performance, and any other relief that may be available

from any court, without any requirement to post a bond or other security, erto— St I/7° @

_remedy-Such remedies are not exclusive and are in addition to all other

remedies that may be available at law, in equity, or otherwise.

eres. In the event that any action, suit, or other legal or

administrative proceeding isT

or commenced b party against

the other party arising out of or related ' W
entitled to recover its able attorneys’ fees and court costs from the
non-prevailing party. Slzi/ 207
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ltopia, Inc. (“itopia” or any first-person pronouns such as “We,” “Us,” “Our,” or
“Ours”), recognizes the importance of protecting the privacy of information We
may receive from users of Our website (the “Website”). For the purposes of

this Privacy Policy, users include anyone who accesses the Website (together,

“User” or “Users” or any second-person pronouns such as “You,” “Your” or

“Yours”).

This Privacy Policy, along with Our Terms of Use, describes the information
We collect from Users, how We may use it and with whom We may share that
| information, the safeguards We use to protect such information and the

choices You may make with respect to Your personal information.



Defined terms not otherwise defined herein shall have the same meaning as

in Our Terms of Use.

1. Information We Collect

We have constructed Our Website so that You may visit Us and review
information about Qur services and products, without revealing Your identity or
volunteering any personally identifying information. Please be aware that We
automatically collect certain information about Users, including the Internet
Protocol (“IP”) address of Your computer, browser type, date and time of Your
visit, how long You visited certain pages on the Website, and the page,
service or product You are requesting. If You choose to contact Us, request
information, or inquire about a service or a product, We will collect personally
identifiable information (“PII”) from You, such as that indicated below, and this
information may be combined, to provide You with information You request
and to ensure that We maintain complete, current and accurate personal
information. In order to receive information from the Website, You may be
required to provide Us with certain information, including, for example, Your
e-mail address. Failure to provide such data may make it impossible for Us to
provide You with information. We may use PIl or aggregate and/or
de-identified data about Users (“Aggregate Information,” or “Al”) for various
purposes, including:

e administering and enabling the use of the Website, including, but
not limited to, communications at the email or physical addresses,
or phone number provided by You, notification regarding the
Website, such as any future amendments to its privacy practices or
this Privacy Policy;



e ensuring all Users follow Our Terms of Use and other rules and
policies; '

e banning a User temporarily or permanently for failure to follow Our
Terms of Use, rules and policies, or for other misconduct or
inappropriate behavior;

® responding to questions and comments from Users:

e enabling Users to receive newsletters, updates, and other materials
related to Us; ;

® monitoring and analyzing the Website (including, but not limited to,

measuring Users’ interest in, and use of, various areas of the.

Website);

improving the functionality, design and quality of the Website;

performing the technical administration of the Website:

investigating cases of suspected abuse or fraud: ,

preparing statistical and other summary analyses of Our Users’

behavior; and

e any other purpose that We determines at Our discretion is related to
the use, advertising, marketing, promotion or other of QOur, or the
Website’s legitimate purposes.

(Collectively, “Our Purposes”).;

2. Cookies

The Website deploys cookies. These are small text files that the Website
places on Your computer or other web-accessing devices. These cookies
allow Us to distinguish You from other Users of the Website, and to enhance
the Website and Your experience when You browse it. We also collect
information about Your use of the Website through cookies and similar
technology. Cookies allow Us to recognize You and maintain Your preferences
when You return to the Website. Cookie technology collects “clickstream”

data, which do not include personally identifying information, but which reflect




Your activities on the Website and help Us to improve the Website and
anticipate what may be of most interest to Our Users, by monitoring traffic in
popular areas and modifying the services and information to meet demand.
We use cookies on the Website to (i) direct Users to the relevant sections on
the Website, (ii) ensure the Website delivers a consistent look across different
browsers and devices, (i) enable complex areas of the Website to function,
(iv) to track aggregated statistics about visits to the Website to help Us

improve Website’s performance.

Most web browsers allow control of cookies through the browser settings. You
can set Your browser to notify You when You receive a cookie, which will
enable You to decide if You want to accept it or not. However, if You do not
accept a particular cookie, certain elements of the Website may not function

correctly or completely.
3. Information You Provide Through the

Website

If You choose to contact Us through the Website, We directly collect certain
informatvion from You, which may include Your name, a functioning email
address and home or business address where You can be reached, and a
phone number. We will utilize such personal data for the purpose for which
You submitted it to Us, such as to respond to Your inquiry, provide You with

Our services or products, or for any of Our Purposes. By voluntarily providing



Us with Your personal data, You are consenting that We may use such

personal data in accordance with this Privacy Policy.

We do not collect or maintain Pl for resale purposes, or share Your
information with any other company or organization, except as indicated
herein or to the extent such other company or organization is acting as Our
agent for purposes of communicating with You by mail, e-mail, or otherwise. In
addition, We will not send promotional materials to Users who indicate that

they do not wish to receive such messages.

4. Do Not Track Disclosure

You can set Your browser to a Do Not Track (“DNT”) setting, to notify websites
You browse that You do not want them to collect and/or track Your personal
information. If You do not want Us to track Your PIl and other personal data,

please do not share Your PIl with Us.

9. Information Sharing Disclosure Requests

If You are a California resident, You have the right to request one Notice of
Information-Sharing Disclosure per year which will identify the third parties
with whom We or any of Our affiliates has shared the personal information We
have collected from You. You may request the Notice of Information-Sharing
Disclosure by writing to Us aff [], or by e-mailing Us We will respond to

Your request for a Notice of Information-Sharing Disclosure within 30 days.




6. Legal Requirements

We cooperate with government and law enforcement officials and private
parties to enforce and comply with the law. We may, without providing nbtice
to You, disclose any information about Users, including Pll, to government or
law enforcement officials or private parties where We are required to do so by
law, including, but not limited to, in response to a court order or subpoena.
We may also, without providing notice to You, disclose Pll in response to a
request by a law enforcement agency or other public agency or if We believe
such disclosure may prevent or mitigate the threat of crime or harm to Users
or others, facilitate an investigation related to a User’s safety or public safety,
protect the security or integrity of Our Website, or enable Us to take

precautions against liability.

7. Your Privacy Choices

If a User becomes aware that personal information We maintain about them is
inaccurate, incomplete, misleading, irrelevant or out of date, or if an individual
would like to access, update or review their information, the individual is solely
responsible for updating such information, and may do so by contacting Us
using the contact information below. We will attempt to provide the requested
information or make requested changes to the extent allowable by applicable
privacy laws. In any event, We will respond to You as soon as reasonably
possible to advise You of the outcome of Your request. You may request the

removal of previously provided personal information at any time using the



contact information below. The deletion of such data, however, may affect Our
ability to provide You with Our services and/or products. We reserve the right
to verify the identity of any person making an opt-out or correct/update

request, but shall have no liability whatsoever resulting from false or

erroneous requests.

You may update Your personal information, communications preferences, or

op‘i out from receiving promotional materials at any time by contacting Us at

marketing@itopia.com.

8. Updates to Our Privacy Policy/Notification of

Changes

We are continually improving and adding new functionality and features to its
Website.

Our current Privacy Policy applies to all personal data that We have about
You. We stand behind the promises We make, however, and will not materially
change Our policies and practices to make them less protective of personal

data collected in the past without the consent of affected individuals.

)73 ‘/my
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9. Security

Please note that any information You share with Us via email or via the
internet is not completely secure. We take reasonable steps to protect the
personal information provided via the Website from loss, misuse and
unauthorized access or disclosure, however, no Internet or e-mail
transmission is ever fully secure or error free. Due to the nature of the
internet, there is a possibility that unsecured (unencrypted) email or internet
transmissions could be intercepted and read by third parties. We assume no
responsibility for interception of confidential information or personal
information that You send in an unsecured (unencrypted) email message or
other internet transmission to and from the Website. Therefore, You should
take special care in deciding what information You send to Us via the Website,

e-mail or via other internet transmission.

Yo owledge and accept that, despite Our efforts, there may be times or

situations when You is inadvertently disclosed by U y a third party to

whom We have disclosed Your Pl eby accept that risk and waive any%//”ﬁ

ar

and all claims, cau action, damages and liabili inst Us in the event

of inadvertent or negligent disclosure of PII.

10. Links to Third Party Sites



This Privacy Policy applies only to our Website. The Website may at times
contain links to other websites that are not owned or controlled by Us. Please
be aware that We are not responsible for the privacy policies of such other

websites or how these websites operate or treat Your personal information.

In no event will We be responsible for the information contained in such links
or websites, their practices or for Your use of, or inability to use such links or
websites or their services, or transmissions received from such websites. By
using the Website, You expressly relieve and discharge Us from any and all
liability arising from Your use of any third-party website. We encourage You to
be aware of this when You leave the Website and to read the privacy policies

and terms of use associated with each of any third party websites that may

collect PII.

Processing the data collected through the Website is carried out using
computers and/or IT enabled tools, following organizational procedures and

modes related to Our Purposes.

We may employ third party companies and individuals to facilitate the
operation of the Website, and to perform services related to administration of
the Website (including, but nét limited to, maintenance, hosting and database
management services, web analytics and administration and legal services).
These third parties have access to Users’ Pl and other personal data only to

perform these tasks on Our behalf.




We may share Al, and reports based on Al, with third parties for industry
analysis, demographic profiling, other commercial purposes, or to deliver
targeted advertising about other products and services. No such Al that We

provide to third parties will contain PIl.

12. Operation Transfers

In connection with a sale of all or part of Our operations, or sale or transfer of
assets, or a merger, reorganization, or in the event of bankruptcy, We may
transfer Pl to a third party as part of the transaction, to the extent permitted

by applicable law.

13. Processing or Transfer of Information

To the extent permitted by applicable law, Your Pll may be processed or
transferred outside of Your state, where the privacy laws may not be as

protective as those in Your jurisdiction

14. Other Terms and Conditions

Your access to and use of the Website is subject to the Terms of Use

described elsewhere on the Website.

15. Governing Law

This Privacy Policy supersede any other agreement between You and Us to

the extent necessary to resolve any inconsistency or ambiguity between the



D

agreements. This Privacy Policy will be governed by and construed in _ 5/1/,«;7
accordance with the substantive and procedural laws of the State ofﬁle?rr/j;j W
without giving effect to any principles of conflicts of laws. A printed version of

this Privacy Policy will be admissible in judicial and administrative proceedings

based upon or relating to this Privacy Policy to the same extent and subject to

the same conditions as other business documents and records originally

generated and maintained in printed form.

16. Binding Arbitration for Disputes and Class

Action Waiver

Any legal disputes or claims arising out of or related to this Privacy Policy,

which we cannot resolve through negotiated means exclusively, shall be % 3/ 057

adeesy, , 0Lr>
submitted for binding arbitration in Miami—Heridar. The arbitration shall be
conducted by the American Arbitration Association under its Commercial
Arbitration Rules using a single arbitrator, unless otherwise mutually agreed.
Any judgment on the award rendered by the arbitrator may be entered in any
court having jurisdiction thereof, and shall be final and binding. Claims shall
be brought within the limitations period required by applicable law. Any claim,
action or proceeding arising out of or related to the Agreement that You bring
must be brought in Your individual capacity, and not as a plaintiff or class
member in any purported class, collective, consolidated, or representative
proceeding. YOU ACKNOWLEDGE AND AGREE THAT YOU ARE WAIVING

YOUR RIGHTS TO (1) BRING A LEGAL ACTION IN COURT (2) HAVE




YOUR DISPUTE RESOLVED BY A JUDGE OR JURY, AND (3) PARTICIPATE
AS A PLAINTIEF OR CLASS MEMBER IN ANY PURPORTED CLASS
ACTION OR REPRESENTATIVE PROCEEDING.

17. Miscellaneous Provisions

The section titles in this Privacy Policy are for convenience only and have no
legal or contractual effect. Our failure to exercise or enforce any right or
provision of this Privacy Policy shall not constitute a waiver of such right or
provision. If any provision of this Privacy Policy is found by an arbitrator or
court of competent jurisdiction to be invalid, the parties hereto nevertheless
agree that such arbitrator or court should endeavor to give effect to the
parties’ intentions as reflected in the provision, and the other provisions of this
Privacy Policy will remain in full force and effect. Our failure to exercise or
enforce any right or provision of this Privacy Policy shall not constitute a
waiver of such right or provision by Us. If any provision of this Privacy Policy is
found by a court of competent jurisdiction to be invalid, the parties
nevertheless agree that the court should endeavor to give effect to the parties’
intentions as reflected in the provision, and the other provisions of this Privacy

Policy remain in full force and effect.

18. Questions About Our Privacy Policy

If You have any questions about this Privacy Policy or concerns about the way
We processes Your personal data, or require assistance in managing Your

privacy choices, please contact Us using the contact information below.



19. Contact Information

ltopia, Inc.
82 NE 26th Street, #106
Miami, FL. 33137

Atin: General Counsel

Email: jlieberman@itopia.com
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This cookie policy (“Cookie Policy”) applies to itopia, Inc., a Delaware
corporation (“itopia”, “we”, “us” and “our”). Like many Internet companies, we
employ “cookies” or similar technologies on our Web-hosted products,
services and on our websites (including itopia.com) (collectively, our
“Service”). This Cookie Policy tells you about the use of Cookies and similar

technologies.




When you first access some of our Services from certain jurisdictions, you will
receive a message advising you that cookies and similar technologies are in
use. By clicking “Accept”, closing the message, or continuing to use our
Service, you signify that you understand and agree to the use of these

technologies, as described in this Cookie Policy.

You do not have to accept cookies and consent can be withdrawn at any time
(see How to Control Cookies, below). You can change your browser settings
to refuse or restrict cookies, and you may delete them after they have been
placed on your device at any time. If you do not accept or delete our cookies,
some areas of the Service that you access may take more time to work, or

may not function properly.

1. What Are Cookies?

Cookies are small files containing a string of characters that we may store on
your computer or mobile device when you access the Service. When you
access the Service again, the cookies allow us to recognize your browser.
Cookies may store your preferences and other information but cannot read

data off your hard disk or read cookie files created by other sites.

Cookies set by the website owner (in this case, itopia) are called “first party
cookies”. Cookies set by parties other than the website owner are called “third
party cookies”. Third party cookies enable us to provide third party features or
functionality through the Site (i.e. advertising, social media functions and

analytics).



2. The Cookies We Use

Cookies make the use of our Service easier by, among other things, saving
your preferences. We may also use cookies to deliver content tailored to your
interests. Our cookies may enable us to relate your use of the Service to

Personal Information that you previously provided.

The information that we collect with cookies allows us to statistically analyze
usage of the Service, and to improve and customize our content and other
offerings. However, we only disclose information collected with cookies to third

parties on an aggregated basis without the use of any information that |

personally identifies you.

The specific types of first party and third party cookies placed by our Service

and the purposes they perform are described in the table below:

Strictly Necessary Cookies

These are cookies itopia.com These cookies are
that are required for strictly necessary to
the operation of our deliver the Site and
Service. They therefore cannot be
include, for example, refused. They can be
cookies that enable deleted or blocked




you to log into
secure areas of our
websites, use a
shopping cart or
make use of
e-billing.

using your browser
settings, however
(see How to Control
Cookies, below).

Performance and Functionality Cookies

These are used to itopia.com
recognize you when
you return to our
Service. This enables
us to personalize our
content for you and
remember your
preferences (for
example, your
choice of language
or region), but are
non-essential to the
performance of our
Service.

These cookies can
be deleted or
blocked using your
browser settings
(see How to Control
Cookies, below).

Analytical or Customization Cookies




These cookies
collect information
about how users
access and move
through our Service.
We use this
information in either
aggregate form to
help us to improve
the way our Service
work, or to
personalize our
Service to your
iNnterests.

Google Analytics

These cookies can
be deleted or
blocked using your
browser settings
(see How to Control
Cookies, below).
Alternatively, please
follow the links
below to review the
third party's privacy
policy or to opt-out
[e.9.]: Google
Universal Analytics
https:/tools.google.c
om/dlIpage/gaoptout

Advertising Cookies

These cookies are
used to make the
advertising
displayed on our
Service more
relevant to you.
These cookies
prevent ads
reappearing and
ensure that ads are
properly displayed.
Certain third party
cookies may track
users over different

These cookies can
be deleted or
blocked using your
browser settings
(see How to Control
Cookies, below).
Alternatively, please
follow the links
below to review the
third party’s privacy
policy or to opt-out
[e.9.]: DoubleClick
https://www.google.




websites are will com/settings/ads/plu
provide ads relevant gin
to your interests.

Social Media Cookies

These cookies allow Linkedin These cookies can
us to integrate social | Analytics be deleted or
media functions into blocked using your
our Service and may browser settings
also be used for (see How to Control
advertising Cookies, below).
pUrposes. Alternatively, please

follow the links
below to opt-out
[e.g.]: Linkedin
https:.//mwww.linkedin
com/help/linkedin/a
nswer/62931/manag
e-advertising-prefer
ences?lang=en

3. How To Control Cookies

When you first access our Service from certain jurisdictions, you will receive a
message advising you that cookies and similar technologies are in use. By
clicking “accept cookies”, closing the message, or continuing to access our
Service, you signify that you understand and agree to the use of these

technologies, as described in this Cookie Policy.



You do not have to accept cookies and consent can be withdrawn at any time,
although you may not be able to use certain features of our Service. You can
do this by clicking the appropriate opt-out provided in the cookie table above

or by activating the settings on your browser that allows you to refuse all or

some cookies.

Please follow the links below to helpful information for the most popular

browsers:

Microsoft Internet Explorer:

hiips://suppart,mk:;msoﬁ,mm/eﬂ»gb/heép! 17442/windows-internet-explorer-del

ete-manage-cookies

Google Chrome:

https://support.google.com/chrome/answer/95647 ?co=GENIE.Platform%3DD
esktop&hl=en

Mozilla Firefox:

httpexi/supp@&mozii%a,org/@rawuS/kb!@nhamcedmtrmking««;@smtecﬁm*ﬁr@f@xm{ﬁe&k
top?s"edir@ctsiugx@nabie»«andwdisablemw@kiesuwabsitew@refer@mas&re@irecﬁ@c:

ale=en-US

Apple Safari:

hitps://support.apple.com/guide/safari/manage-cookies-and-website-data-sfril
1471/mac

4. Web Beacons




As well as cookies, we use other technologies to recognize and track your use
of our Service. A web beacon (alsd known as a “tracking pixel” or “clear GIF”)
is a clear graphic image (typically a one-pixel tag) that is delivered through a

web browser or HTML e-mail, typically in conjunction with a cookie.

Web beacons allows us, for example, to monitor how users move from one
page within our websites to another, to track access to our communications, to
understand whether users have come to our websites from an online
advertisement displayed on a third-party website, to measure how ads have

been viewed and to improve site performance.

5. Targeting Advertising

Please note that third parties (including, for example, advertising networks
and providers of external services like web traffic analysis services) use
cookies, over which we have no control. These cookies are likely to be
analytical/performance cookies or targeting cookies. These compan‘ies may
use information about your visits to this and other websites in order to provide
relevant advertisements about goods and services that you may be interested
in. They may also employ technology that is used to measure the

effectiveness of advertisements.

6. Notification of Changes to the Cookie Policy

If at some point in the future there is a change in how itopia handles personal

information, we will notify our Clients of such changes and request that each



Client notify its End-Users. Any new policy will be posted on the privacy policy “ e
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WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT CONTRACTOR AGREEMENT
FOR STRS/SERS COVERED SERVICES

This Agreement is made by and between the Wadsworth City School District Board of Education
(“Board”) and Cynthia Shevel (“Contractor”) (collectively “Parties”).

WHEREAS the Contractor has expertise in providing services and abilities sought by the Board;
and

WHEREAS the Board wishes to utilize the Contractor’s services and abilities during the term of
this Agreement and the Contractor is both qualified to provide such services and willing to offer
such services upon the terms and conditions contained in this Agreement.

NOW THEREFORE, in consideration of the promises contained herein, the Parties agree as
follows:

1. ENGAGEMENT AND DUTIES

A. During the term of this Agreement, the Board hereby engages the Contractor, and the
Contractor hereby agrees to serve the Board, as an independent contractor. The
Contractor shall be available to work at reasonable times and for reasonable periods
of time to perform services required by the Board.

B. The Contractor hereby represents and warrants to the Board that the Contractor has
the necessary expertise, licenses, permits, and capabilities to provide the services and
covenants to furnish the Contractor’s best skill and judgment in performing the
services as set forth herein.

C. The Contractor’s duties shall be as follows:

2. TERM

This Agreement shall begin on August 1, ¢ 30, 2024. This Agreement shall
not renew unless agreed to, in writing, by the Parties and pursuant to a dully approved
resolution of the Board. '

Independent Contractor Agreement for STRS/SERS Covered Services
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COMPENSATION

For all services rendered by the Contractor under this Agreement, the Contractor shall be
paid as follows, which shall include a breakdown of each employee, agent, representative,
and subcontractor’s rate of pay for services rendered to the Board pursuant to this
Agreement, as well as the required State Teacher’s Retirement System of Ohio (“STRS”)
and/or School Employees Retirement System of Ohio (“SERS”) contributions:

. Contract will submit detailed monthly statements to_the Offi

review, approval and payment,

»f Student Services for

Example:
Service | Employe | Billed Rate STRS/SERS | STRS/SERS | Total Due
e Employer Employee to
Share Share Contractor
by
‘ Board
Structured | Cynthia | $65.00/hr. | $65.00/hr. $46.80/hr.
Literacy Shevel
Services
STRS/SERS SERVICES
A. Upon good faith and belief, the Parties agree that the services provided under this

Agreement are not exempt from STRS, SERS, and/or any successor retirement
system(s) to STSR and/or SERS.

The Contractor expressly acknowledges and agrees that the compensation received
from the Board pursuant to Paragraph 3 of this Agreement is the only compensation
that the Contractor shall receive from the Board related to the Contractor’s provision
of services to the Board as outlined in Paragraph 1(c) of this Agreement.

The Contractor expressly acknowledges and agrees that the Contractor is solely
responsible for any liabilities the Board may incur as a result of the provision of
services by the Contractor’s employees, agents, representatives, and/or
subcontractors to the Board under this Agreement including, but not limited to, any
present and/or future obligations to make contributions to STRS, SERS, and/or any
successor retirement system(s) to STSR and/or SERS.

The Contractor expressly acknowledges and agrees that the Contractor shall be
solely responsible for any payment, penalty, and/or interest the Board may owe, both

Independent Contractor Agreement for STRS/SERS Covered Services
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now and in the future, to STRS, SERS (or any successor retirement system(s) to
STRS and/or SERS), and/or any of Contractor’s employees, agents, representatives,
and/or subcontractors for failure to make required contributions to STRS and/or
SERS related to any services provided to the Board by Contractor’s employees,
agents, representatives, and/or subcontractors pursuant to this Agreement.

The Contractor expressly agrees that the Contractor shall provide the Board with
sufficient information regarding the Contractor’s compensation to each of the
Contractor’s employees, agents, representatives, and/or subcontractors providing
services to the Board under this Agreement to enable the Board to comply with the
Board’s obligations to STRS/SERS. This information shall include, but is not limited
to, a written report detailing each employee, agent, representative, and/or
subcontractor’s rate of pay for services rendered to the Board pursuant to this
Agreement and the IRS Form W-2 for every employee, agent, representative, and/or
subcontractor providing services to the Board under this Agreement.

The Contractor expressly agrees that the Contractor shall comply with any request
from the Board for compensation information reasonably related to the Board’s
payments to STRS/SERS on behalf of such employees, agents, representatlves
and/or subcontractors. _

The Parties mutually agree that, to comply with STRS/SERS requirements, the
Board shall pay to STRS/SERS both the employee and employer shares as required
by law and set forth by STRS/SERS, the legal calculation of which may change from
time to time. The Parties further mutually agree that the applicable employee and
employer shares paid to STRS/SERS by the Board shall be deducted from the

The Parties understand that the STRS/SERS employee contribution may increase and
that the required STRS/SERS employee and/or employer contributions may change
at any time as determined by applicable laws.

The Parties understand and agree that the total amount owed to the Contractor by the
Board under this Agreement shall be calculated pursuant to Paragraph 3 of this
Agreement irrespective of the percentage of the employee, agent, representative,

Independent Contractor Agreement for STRS/SERS Covered Services
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and/or subcontractor’s compensation required to be paid to STRS/SERS by the
Board.

The Contractor expressly agrees to indemnify and hold the Board harmless from all
STRS/SERS (or any successor retirement system(s) to STSR and/or SERS) related
claims covered by Paragraph 4 of this Agreement as required by Paragraph 11 of this
Agreement.

In the event STRS, SERS, and/or any successor retirement system(s) determine that
the Board owes any contributions, penalties, and/or interest to STRS, SERS, any
successor retirement system(s), and/or any current and/or former employees, agents,
representatives, and/or subcontractors of the Contractor based on the employees,
agents, representatives, and/or subcontractors’ provision of services to the Board
pursuant to an agreement between the Parties, the Contractor expressly agrees that
the Contractor shall indemnify and hold the Board harmless from any such
obligation(s) previously described in Paragraph 4 of this Agreement.

INDEPENDENT CONTRACTOR RELATIONSHIP

A.

B.

The Contractor is self-employed.

The Contractor is acting as an independent contractor, and nothing contained herein
shall be construed to create the relationship of employer and employee and/or
principal and agent between the Parties.

The Board is relying on the Contractor’s own training and expertise to provide the
services in a competent, efficient, professional, and satisfactory manner.

While the Board has the right to control and/or direct the result of the services
performed under this Agreement, only the Contractor has the right to determine what
will be done and how it will be done.

The Contractor does not perform services that can be controlled by the Board (e.g.,
what will be done and how it will be done) as only the Contractor has the legal right
to control the details of how the services are performed under this Agreement.

Neither party shall have authority to create, alter, and/or amend any agreement
and/or representations on behalf of the other party and/or to incur liabilities on behalf
of the other party.

The Contractor shall assume sole responsibility for the payment and/or withholding
of all federal, state, and/or local taxes and/or liabilities arising from the Contractor’s
compensation pursuant to this Agreement and shall be solely responsible for the
compensation, benefits, contributions, and taxes, if any, of the Contractor’s
employees, agents, representatives, and/or subcontractors under this Agreement.

Independent Contractor Agreement for STRS/SERS Covered Services
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The Contractor solely assumes responsibility for compliance with the Fair Labor

Standards Act including, but not limited to, minimum wage and overtime
requirements.

The Contractor shall indemnify and hold the Board harmless from any claims
covered by this Agreement pursuant to Paragraph 11 of this Agreement.

Independent Contractor Agreement for STRS/SERS Covered Services
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10.

ADHERENCE TO APPLICABLE POLICIES AND LAWS

A.

The Contractor agrees that the Contractor shall adhere to all applicable Board
policies, guidelines, and standards, as well as all applicable state, local, and federal
laws including, but not limited to, the Family Education Rights and Privacy Act
(“FERPA”), any applicable sexual offender/predator laws, and all applicable
background check requirements in providing the services under this Agreement.

The Contractor further agrees that the Contractor’s employees, agents,
representatives, and/or subcontractors shall adhere to all applicable Board policies
and regulations regarding proper behavior on Board premises and treatment of Board

property.

The Contractor further agrees to pay all costs for any damage to any Board property
caused by the Contractor’s employees, agents, representatives, and/or subcontractors.

Nothing in this Agreement shall be construed to limit the Contractor’s sole right to
determine what will be done and how it will be done to provide the services under
this Agreement.

LICENSURE/CERTIFICATION

The Contractor shall ensure that all individuals providing services under this Agreement
obtain and maintain all necessary licensure and/or certification.

CRIMINAL RECORDS CHECKS

A.

The Contractor shall ensure that all applicable criminal records/background check
laws and any hiring restrictions imposed by those laws including, but not limited to,
those set forth in R.C. Chapter 3319 are adhered to and satisfied in full.

A copy of all background/criminal records checks shall be maintained by the
Contractor for inspection by the Board upon request.

DUTY TO REPORT CHILD ABUSE

The Contractor shall ensure that any employee, agent, representative, and/or subcontractor
who provides services under this Agreement complies with all applicable laws regarding
reporting of known and/or suspected child abuse.

NONDISCRIMINATION

The Contractor covenants that the Contractor does not and shall not discriminate against any
individual based on race, color, religion, sex, military status, national origin, disability, age,
genetic information, and/or any other reason prohibited by law.

Independent Contractor Agreement for STRS/SERS Covered Services
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11.

12.

13.

INDEMNIFICATION

The Contractor shall defend, indemnify, and hold the Board, as well as the Board’s current
and former employees, agents, representatives, and/or subcontractors, harmless from any
and all claims, liabilities, actions, suits, damages, and/or losses of whatsoever nature
sustained and/or incurred by the Board in connection with the provision of services under
this Agreement including, but not limited to, such claims, liabilities, actions, suits, damages,
and/or losses resulting from actions taken and/or care given by the Contractor in providing
the services under this Agreement, as well as any losses, costs, and attorney’s fees incurred

in responding to any such claims arising from and/or connected with the provision of
services under this Agreement.

LIABILITY INSURANCE

A. At all times during the term of this Agreement, the Contractor shall maintain and
keep in full force i

oo

follows: [Professional

B. The Board shall be named an Additional Insured for all insurance policies except
- workers’ compensation.

C. The insurance coverage shall be carried by insurance companies authorized to
transact business in Ohio as selected by the Contractor and approved by the Board.

CONFIDENTIALITY, EDUCATIONAL, AND STUDENT RECORDS

A. Confidential, educational, and student records shall only be released to the

Contractor as provided by all applicable laws including, but not limited to FERPA,
board policies, and administrative guidelines.

B. The Contractor shall adhere to FERPA requiremehts and all other applicable laws
regarding the use, maintenance, and/or disclosure of all confidential, educational,
and student records.

C. The Contractor including, but not limited to the Contractor’s employees, agents,
representatives, and/or subcontractors, shall not use and/or disclose any confidential,
educational, and student record in any manner prohibited by local, state, federal laws
and/or contrary to the purposes of this Agreement.

D. The duty to maintain the confidentiality of student personally identifying information
shall survive the termination of this Agreement.

E. The Contractor shall immediately report to the Board any unauthorized use and/or
disclosure of confidential, educational, and student records and/or information by the
Contractor and/or the Contractor’s employees, agents, representatives, and/or
subcontractors of which the Contractor becomes aware.

Independent Contractor Agreement for STRS/SERS Covered Services
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14.

15.

In addition to the confidentiality obligations the Contractor has regarding educational
and student records, the Contractor acknowledges that any information obtained
regarding the Board’s operations, products, services, policies, and/or any other aspect
of the Board’s business is confidential and shall not be revealed and/or disclosed to
any person, company, and/or other entity without express written permission of the
Board.

NOTICES

All notices, requests, demands, and other communications provided for by this Agreement
shall be in writing and (unless otherwise specifically provided herein) shall be deemed to
have been given at the time when delivered via registered or certified mail, postage prepaid,
and addressed to the party at the address set forth below, or to such changed address as a
party may have fixed by notice to the other party hereto; provided, however, that any change
of notice of address shall be effective only upon receipt.

Such notices shall be provided to:

If to the Contractor:

Cynthia Shevel

If to the BOARD:

Board President, Treasurer, and Superintendent
Wadsworth City School District Board of Education
524 Broad Street

Wadsworth, Ohio 44281

TERMINATION

A.

This Agreement may be terminated without cause and without penalty by either
party on 30 calendar days written notice of said intent, delivered by certified or
registered mail upon the other party at the address provided in Paragraph 14 of this
Agreement.

This Agreement may also be terminated immediately and without penalty the Board
may terminate this Agreement immediately and without penalty for the following
reasons:

1) If required by law,

2) If the service the Contractor is providing is reduced and/or eliminated upon
the sole discretion of the Board,

Independent Contractor Agreement for STRS/SERS Covered Services
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16.

3) If the Contractor engages in illegal conduct and/or other conduct that is

deemed contrary to the educational mission of the Board as determined in the
sole discretion of the Board.

GENERAL PROVISIONS

A

The terms of this Agreement shall prevail over any contrary term in any current
and/or any future agreement between the Parties.

Nothing in this Agreement shall be construed to constitute past, current, and/or
future practice between the Parties and this Agreement is non-precedent setting.

The terms of this Agreement shall only be modified in writing with the mutual
agreement of the Parties.

This Agreement shall not be assigned and/or subcontracted by either party without
the prior written consent of the other party.

The terms and provisions of the Agreement shall be binding upon and shall inure to

the benefit of the respective Parties hereto and their respective heirs, successors, and
assigns.

The waiver by any party of breach and/or violation of any provision of this
Agreement shall not operate as and/or be construed to be a waiver of any subsequent
breach hereof, or as to any party.

All obligations arising prior to the termination of this Agreement and all provisions
of this Agreement allocating responsibility and/or liability between the Parties shall
survive the completion of services hereunder and the termination of this Agreement,
including, without limitation, provisions on indemnity.

The only consideration for signing this Agreement are the terms stated herein and no
other promises and/or agreements of any kind have been made to cause the Parties to
execute this Agreement.

The Parties fully understand the meaning and intent of this Agreement including, but
not limited to, its final and binding effect.

The Parties executed this Agreement freely and voluntarily, after the opportunity for
explanation, review, and approval by legal counsel.

This Agreement may be executed in counterparts, each of which shall be an original,
but all of which together shall constitute but one and the same instrument.

Independent Contractor Agreement for STRS/SERS Covered Services
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Delivery of an executed counterpart of a signature page of this Agreement by
electronic means shall be effective the same as the delivery of a manually executed
counterpatt.

Any person signing this Agreement for a party represents and warrants that such
person has the express authority to sign this Agreement for that party and to bind that
party to the Agreement.

The Parties expressly acknowledge and agree that all formal actions of the Board
concerning and relating to the adoption of this Agreement were conducted in an open
meeting of the Board, and that all deliberations of the Board that resulted in such
formal actions were adopted in meetings open to the public in accordance with the
law.

No presumption or construction shall be made either in favor of or against any party
based on the authorship of this Agreement.

[Signature Page to Follow]

Independent Contractor Agreement for STRS/SERS Covered Services
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IN WITNESS THEREOF, the Parties hereto have set their hands.

Cynthia Shevel* Date

*The signatory expressly warrants that he/she has authority to bind the Contractor to the terms of
this Agreement.

FOR WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION:

Jill Stevens*
Board President (In Official Capacity Only)

Dr. Andrew J. Hill*
Superintendent (In Official Capacity Only)

Douglas Beeman*
Treasurer (In Official Capacity Only)

Authorized Pursuant to Board Resolution No.
*This Agreement has no legal effect absent Board approval.

[Treasurer Certificate to Follow]

Independent Contractor Agreement for STRS/SERS Covered Services

11



WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
R.C. 5705.41 AND R.C. 5705.412 CERTIFICATES

We certify that the Wadsworth City School District Board of Education has in effect for the
remainder of the fiscal year and succeeding fiscal years the authorization to levy taxes including the
renewal or replacement of existing levies, which when combined with the estimated revenues from
all other sources available to the district at the time of certification, are sufficient to provide
operating revenues necessary to enable the Wadsworth City School District Board of Education to
maintain all personnel and programs for all the days set forth in its adopted school calendars for the
current fiscal year and for a number of days in succeeding fiscal years equal to the number of days
instruction was held or is scheduled for the current fiscal year. We additionally certify that the
amount required to meet the obligation of the fiscal years in which the attached contract is made has
been lawfully appropriated for such purpose and is in the treasury or in the process of collection to
the credit of an appropriate fund free from any previous encumbrances.

Jill Stevens*
Board President (In Official Capacity Only)

Dr. Andrew J. Hill*
Superintendent (In Official Capacity Only)

Douglas Beeman*
Treasurer (In Official Capacity Only)

Template Prepared By:

McGown & Markling Co., L.P.A.
1894 North Cleveland-Massillon Road
Akron, Ohio 44333

1.330.670.0005
www.mcgownmarkling.com

Independent Contractor Agreement for STRS/SERS Covered Services
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AFFILIATION AGREEMENT

WADSWWORTH CITY SCHOOL DISTRICT

and

CLEVELAND STATE UNIVERSITY-College of Health/School of Social Work

THIS AGREEMENT is entered into this day 7/12/23 by and between Wadsworth City
School District (hereinafter the “Organization”), and CLEVELAND STATE
UNIVERSITY-College of Health/School of Social Work, a state-supported university
and instrumentality of the State of Ohio established pursuant to Ohio Revised Code
Section 3344, acting by and through its Board of Trustees, and located at 2121 Fuclid
Ave., Cleveland, Ohio 44115 (hereinafter the “University”), by and through their duly
authorized administrators.

RECITALS

WHEREAS, the University’s School of Social Work desires to provide field
experience for students enrolled in its programs (the “Students”); and

WHEREAS, the Organization recognizes the need for and desires to assist with this
field experience and is willing to make available its facility and resources to the
University for such purposes;

NOW, THEREFORE, in consideration of the mutual promises and covenants set forth
herein, the receipt and sufficiency of which is hereby acknowledged, the University
and the Organization (both or.either of which may hereinafter be referred to
respectively as the “Parties” or a “Party”) agree as follows:

I. TERM AND TERMINATION

This Agreement is valid for a term of five (5) years, commencing on the Date of this
Agreement. Thereafter, the Parties may agree in writing to renew this Agreement for
successive one (1) year terms. Notwithstanding the foregoing, this Agreement may be
terminated by either Party at any time upon thirty (3 0) days prior written notice to the
other Party. In the event of any termination pursuant to this section, the Parties will

use their best efforts to ensure that any Student then participating in field experience is
able to complete his/her field experience.



II. UNIVERSITY RESPONSIBILITIES

1. The University, at all times, retains sole responsibility for the educational standards
of its programs as established by the School of Social Work and the State of Ohio for
Social Work licensure.

2. The University shall be responsible for the assignment of Students to the
Organization. The University agrees to assign only those Students to the Organization
who have completed the required course of study as determined by the University.

3. The University shall designate a Faculty Liaison who will serve as the University’s
liaison with the Organization for all communications concerning all aspects of the
field experience, including but not limited to planning, placement and scheduling.

4. The University will provide proof of negligence or malpractice insurance coverage
in the amount of one million dollars ($1,000,000.00) per occurrence and three million
dollars ($3,000,000.00) in the aggregate which covers Students assigned to the field
experience.

5. The University agrees to inform Students that they are required to comply with the
Standards for Privacy of Individually Identifiable Health Information (the “Privacy
Rule”) issued under the Health Insurance Portability and Accountability Act of 1996
(“HIPAA”) and the related regulations, as they may be amended from time to time.

6. The University agrees to inform Students that they must meet health screening
requirements and provide evidence of health screening and immunization
requirements as required by the Organization. '

7. The University agrees to inform students that they are required to act in compliance
with all billing and claims submission laws and regulations and Organization
compliance program policies, including the mandatory duty to report actual or
possible violations of these laws, regulations and policies to the Organization's
Compliance Chairperson. :

8. The University, to the fullest extent permitted by State of Ohio law and decisions
there under, shall be responsible for any and all personal injury and property damage,
excluding attorneys’ fees, attributable to the negligent actions or omissions of the
University, its trustees, officers, employees or agents while acting within the scope of
their employment, as set forth in Ohio Revised Code Section 2743.02. The Parties
hereby agree that nothing in this provision shall be construed or interpreted as a
waiver of the sovereign immunity of the University and/or the State of Ohio beyond
the waiver provided in Ohio Revised Code Section 2743.02.



II. ORGANIZATION RESPONSIBILITIES
1. The Organization, at all times, retains sole résponsibility for the care of its clients.

2. The Organization reserves the right to determine the number of Students which the
Organization will accept for the field experience.

3. The Organization shall designate an MSW, MSSA, with 2 years post-graduate
experience, preferably with an LISW, for master’s degree students; and/or a BSW, 2
year’s post graduate experience, preferably with an LSW, for baccalaureate students
as a Social Work Supervisor who will serve as the Organization’s liaison with the
University for all communications concerning all aspects of the field experience,
including but not limited to planning, placement and scheduling. The Organization
will notify the University of any change in its personnel, operations, policies and
procedures that may have an impact on the field experience.

4. The Organization shall not use Students in place of Organization employees, and
the Students shall at all times be supervised by a qualified member of the
Organization staff, as appropriate, during their participation in the field experience.

5. The Organization shall evaluate the performance of each Student assigned to the
field experience on a regular basis using the evaluation form developed and provided
by the University. The Organization shall advise the University as soon as possible,
but at least by midterm, of any serious inability of any assigned Student to progress
toward the achievement of the stated objectives of the field experience.

6. The Organization reserves the right to request that the University withdraw a
Student from a field experience when the Student’s performance is unsatisfactory or
the Student’s behavior is disruptive or detrimental to the Organization: The University
shall promptly honor such a request and the Social Work Supervisor and the Faculty
Liaison shall determine the appropriate course of action pursuant to the rules,
regulations, policies and procedures of the Organization and the University. In all
cases, the University shall have the sole responsibility for determining the academic
status of Students and the University reserves the right to remove a Student from a
field experience at any time.

7. The Organization agrees to provide emergency health care services for Students, at
the Students’ expense, for illness or injury which occurs during the field experience.

8. The Organization understands and agrees that information received from the
University concerning Students assigned to the field experience is subject to the
Family Educational Rights and Privacy Act (FERPA), and the Organization agrees to



use such information for the purposes for which it was disclosed and will not make it
available to any third party without obtaining the consent of the Student.

9. The Organization will be responsible for the actions of its employees, agents and
subcontractors in connection with the performance of their obligations pursuant to this
agreement.

IV. STUDENT RESPONSIBLITIES

1. The Parties agree that the Students are responsible for their own transportation to
and from the Organization as well as any meals during the field experience.

2. The Parties agree that the Students are required to wear attire that is mutually-
agreed to by the Parties.

3. The Parties agree that the Students are required to abide by the rules, regulations,
policies and procedures of the Organization and the University. The Parties agree to
inform Students of their respective rules, regulations, policies and procedures.

V. MISCELLANEOUS

1. The Parties agree to review this Agreement annually to plan for its continuation, to
make changes that the Parties deem advisable, and to discuss any other issues
concerning the affiliation.

2. The Parties agree that the Students participating in the field experience are not
employees of the Organization, for any purpose and that the Organization is not
responsible for any wages or employment benefits of any kind, including but not
limited to workers’ compensation, social security, or unemployment compensation.

3. The Parties agree that neither will discriminate in the performance of this
Agreement against any individual on the basis of race, color, religion, national origin,
sex, age, sexual orientation, handicap or disability, or status as a disabled veteran,
veteran of the Vietnam era or other protected veteran status.

4. The terms and conditions of this Agreement may be modified or amended only by
written agreement of both Parties.

5. This Agreement is nonexclusive. The Parties reserve the right to enter into similar
agreements with other institutions.



6. The Parties may refer to their affiliation as established in this Agreement in their
respective catalogues, brochures and other information distributed to the public.

7. This Agreement is not a third party beneficiary contract and confers no rights on
any third party, including but not limited to Student(s) and/or employee(s) of either
Party.

8. The Parties agree that this Agreement shall be governed by the laws of the State of
Ohio and that any action or proceeding hereto relating in any way to this

Agreement or the subject matter hereof shall be brought and enforced exclusively in
the competent courts of Ohio.

9. Any notice required or permitted by the Agreement shall be sent by certified or
registered mail, return receipt requested, and shall be deemed given upon deposit
thereof, postage prepaid, in the U.S. Mail.
Notices to the University shall be addressed to:
Cleveland State University
School of Social Work
2121 Euclid Avenue, RT 1429
Cleveland, Ohio 44115-2214
Attn: Thelma Shepherd
Notices to the Organization shall be addressed to:
Wadsworth City School District
524 Broad Street
Wadsworth, Ohio 44281
Attn: Andrew J. Hill, Ed.D

10. This Agreement sets forth the entire understanding of the Parties hereto and
supersedes any and all prior agreements, arrangements and understandings, oral or
written, of any nature whatsoever, between the Parties with respect to the subject
matter hereof.



IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement,
effective the date first written:

CLEVELAND STATE UNIVERSITY WADSWORTH CITY SCHOOL DISTRICT
College of Health

By: By :
Madalyn Wendland, PT, DPT, PhD Andrew J. Hill, Ed.D
Title: Interim Associate Dean Superintendent

for Curriculum and Operations

Date: Date:




Terms and Conditiohs

1) Parties —this agreement is between Relevant Booking, LLC, and the sponsoring organization “Customer”.

2) Fees— Customer shall be solely responsible for any fees for the Sgeaker. Additionally, all monies referenced in this agreement are understood to be in
US Funds and are to be paid in US Funds.

3)_Taxes and Insurance — All taxes and insurance are covered by Relevant Booking, Ly

4) Failure to perform — If Speakeris precluded from performing his/her obligations hereunder due to any unforeseen circumstances beyond his/her

reasonable control, including but not limited to illness, injury, accident, civil tumult, strikes, epidemic, war conditions or family emergency involving

Speaker, fire lockout, failure of performance of a common carrier or any other similar or dissimilar cause beyond the control of Speaker, it is

understood and agreed that there shall be no claim for damages by Customer and Speaker’s obligations as to such performances shall be deemed

waived. In the event of such non-performance for any of the reasons stated in this paragraph, if Speaker is ready, willing, and able to perform,
tomer shall pay the full compensation hereunder, otherwise the monies if any advanced to Speaker hereunder shall be returned.

5) Force Majeure — Notwithstanding any other provision of the Agreement, in the event that the performance of any obligation under the Agreement by
a Party is prevented due to acts of God, exchange controls or impart controls, or any other government restrictions, hostilities, blockades, civil
disturbances, revolutions, terrorist attacks, lockouts or any other cause beyond the reasonable control of a Party, such Party shall not be responsible to
the other Parties for failure or delay in performance of its obligations under this agreement. Each Party shall promptly notify the other Parties of such
force majeure conditions. Inclement weather rendering performance impossible, infeasible or unsafe shall also be deemed force majeure event. If
Relevant Booking, LLC and Customer disagree as to-whether rendition of performances is impossible, nor feasible or unsafe because of inclement
weather, Relevant Booking’s determination as to performance shall prevail, When force majeure occurs, Customer is responsible to reimburse

; Relevant Booking for 100% of any travel expenses incurred by Speaker as well as full payment of the agreed upon compensation. The terms of this
{ Clause shall not exempt, but merely suspend, any Party from its duty to perform the obligations under this agreement until as soon as practicable
\after a force majeure condition ceases to exist.
6) Customer cancellation — Because this confirmation removes Speaker from his/her marketplace on the date(s) agreed upon, the following canceliation
charges will apply in the event of cancellation by Customer, it sha'l be responsible for the fee based upon the following schedule:
a. More than 3 months prior to engagement — forfeiture of entire deposit.
b. 1-3 months prior to engagement ~ forfeiture of entire deposit or 50% of the entire honorarium, whichever is greater.
¢. Less than 1 month prior to the engagement — forfeiture of 1C0% of the entire honorarium.
Notice of cancellation shall be delivered to Relevant Booking, LLC in writing and shall not be deemed canceled unless such writing has been received.

7) Default and Remedies — if the Customer breaches any of its obligations under the terms of this contract including the payment terms, the full amount
of the payment due under the contract shall be immediately due and payable by the Customer. If the Customer fails to pay any sums due under the
contract within 10 days from the date such sums are due and owing the balance will accrue interest at the rate of 5% per month. H-thisrmatter-is 7A7/D°27

age atto , the Customer-agrees-to-pay-alt-costs-of coltection-inchuding-reasenable-attormey s feeswmt-att the-costs W

8) Additional Activities — No additional appearances or activities shall be expected of Relevant Booking, LLC Speaker unless agreed to in writing.

9) Recording — Customer shall not itself, nor shall it permit others to record, reproduce, exhibit, broadcast, telecast, transmit, distribute, or otherwise
exploit, by any medium or media, means, methods, modes or device, whether now known to exist or hereafter conceived or created, including but not
limited to the internet, electronic systems, radio, satellite radio, transmission, television, cable, CD-ROM, CD-I, DVD, computer, laser, optical, computer 7/,.,/9'
systems, photograph, or otherwise reproduce the vision and or audio performances hereunder, or any part thereof, Purchaser-wittbe-hetdtabiefor— L
any-and-all-damagesincurred. All exceptions must have prior written consent of Relevant Booking, LLC.

10) Product - Speaker reserves the right to sell books, photographs, recorded products and any and all types of merchandise including but not limited to,

articles of clothing (ie T-Shirts, hats, etc.) posters, etc. No concession fee shall be paid to the auditorium or Customer unless agreed to in writing at the

time of signing this contract.

h &

12) Inconsistency — in the event of any inconsistency between the provision of this contract and the provisions of any riders, addenda, exhibits, or any 7/'*/a.,7
other attachments hereto, the parties agree that the-provision-mestfavorabte toRefevant Booking; tteEshati-prevait—ata comtsr Chall 9t 279
13) Conflicts — Nothing in this agreement shall require the commissian of any act contrary to law or any rules or regulations of any union, guild, or similar
body having jurisdiction over the services and personnel to be furnished by Relevant Booking, LLC to Customer hereunder, ~f-thereis-any-conflict 7/’>/».p;
i f ; S OT TEgUIAtion on, Relevant Booking, LLC Shall prevail and This Agreementshattbe—
curtalled-modified-erdimited-only-to-the-extentr sary-to-aliminate-such-eonfhiet-Customer agrees to comply with regulations and requirements of
any union(s) that may have jurisdiction over any of the said mater als, facilities, and personnel to be furnished by Customer.

OTTdTHONS 6f This ABTeement; TRCudng theFeespait-areconfidentis T RatuTe aRa 3l parties agree the breach of this 7/'3/21,
confidentiatity eithernegligent-or-intenttomat; statbe teemed o Materiatbreach-ofthis cantract, V7
15) Arbitration - this agreement shall be construed in accordance wizh the laws of the State of Ohio governing contracts executed and performed
therein, and shall be binding with regard thereto on the parties, their heirs, executors, administrator, successors, representatives or assigns. Upon any 7/
dispute under or relating to the terms of this Agreement, or the breach thereof, it.is agreed that the matter shall be submitted for arbitration,te-the— /’/5"7




KELEVANI SPEAKERD NEI WUKK
PERSONAL APPEARANCE CONTRACT

DATE ISSUED: 7-1-23

Between

AGENCY: Student Impact Initiative, DBA Relevant Speakers Network
and

CUSTOMER: Wadsworth High School
PRESENTER: Austin Lanier

DATE OF APPEARANCES: 9/25/23
NUMBER OF PRESENTATIONS: Day Rate
SPEAKING FEE.................. $1,750.00

DEPOSIT DUE ............. $500.00 (Remaining balance due day of appearance.)

Please mail signed contract to address below with deposit, payable to “Relevant Speakers Network”,
within 10 days of date issued. Questions? Call 614.977.0321 or e-mail
ericwagler@relevantspeakers.com.

Relevant Speakers Network
Attn: Speaking Contract

PO Box 398

Hilliard, OH 43026

AGREEMENT TO CONTRACT TERMS & CONDITIONS

This Contract is comprised of two (2) pages and all pages contain all terms and conditions of the contract. When
you sign below, please know that you are bound by all terms and conditions of the contract stated on pages 1 and
2. If either page is missing, please contact us immediately.

RELEVANT SPEAKERS NETWORK REPRESENTATIVE

Signature: Date:

CUSTOMER

Signature: Date:




RELEVANT

i}ﬂNECTlNG YOU T mamcas BESTYOUTH COMMUNICATORS

I N VO I C E ::‘I’:fczeoggte Relevant Speakers Network

Attn: Accounts Receivable

. Invoice Number PO Box 398
Wadsworth City Schools INV-3934 Hilliard, OH 43026
524 Broad St Ref
eference
WADSWORTH OH 44281 AL 2023-09-25 Wadsworth HS
USA & MS Assemblies (OH) REM
Description Amount USD
Remaining balance for Austin Lanier speaking engagement 1,250.00
Subtotal 1,250.00
TOTAL USD 1,250.00

Due Date: Sep 25, 2023

Prompt payments are much appreciated. Al payments should be made out to "Relevant Speakers Network". The sum of any payment not made within
10 days of the due date will accrue interest at the rate of 5% per manth.

FOR DEPOSITS
Please make payment within 10 days upon receipt of the deposit invoice. Payment should be mailed to the address above.

FOR REMAINING BALANCES
Payment is due the day of the event. Please mail a check for the remaining balance to the address above.

FOR MERCHANDISE ORDERS (books, etc.}
Full payment must be received before orders will be fulfilled and shioped. Payment should be mailed to the address above.

If you have any questions, please contact us at payments@relevantspeakers.com or 614-977-0321.

Registered Office: 4507 Braithway St., Hilliard, OH, 43026, USA.




_}( _____________________________________________________

PAYMENT ADVICE

To: Relevant Speakers Network
Attn: Accounts Receivable
PO Box 398
Hilliard, OH 43026

Registered Office: 4507 Braithway St., Hilliard, OH, 43026, USA.

Customer Wadsworth City Schools
Invoice Number INV-3934

Amount Due 1,250.00

Due Date Sep 25, 2023

Amount Enclosed

Enter the amount you are paying above



HES L

CONNECTING YOU T0 AMERICAS BES

| N VO I C E ::‘l"l’fczeoggte Relevant Speakers Network

Attn: Accounts Receivable

. Invoice Number PO Box 398
Wadsworth City Schools INV-3933 Hilliard, OH 43026
524 Broad St Ref
eference
WADSWORTH OH 44281 Al 2023-09-25 Wadsworth HS
USA & MS Assemblies (OH) DEP
Description . Amount USD
Deposit for Austin Lanier speaking engagement 500.00
Subtotal 500.00
TOTAL USD 500.00

Due Date: Jul 11, 2023

Prompt payments are much appreciated. All payments should be made out to "Relevant Speakers Network”. The sum of any payment not made within
10 days of the due date will accrue interest at the rate of 5% per month.

FOR DEPOSITS
Please make payment within 10 days upon receipt of the deposit invoice. Payment should be mailed to the address above.

FOR REMAINING BALANCES
Payment is due the day of the event. Please mail a check for the remaining balance to the address above.

FOR MERCHANDISE ORDERS (books, etc.)
Full payment must be received before orders will be fulfilled and shipped. Payment should be mailed to the address above.

If you have any questions, please contact us at payments@relevantspeakers.com or 614-977-0321.

Registered Office: 4507 Braithway St., Hilliard, OH, 43026, USA.



_X _____________________________________________________

PAYMENT ADVICE

To: Relevant Speakers Network
Attn: Accounts Receivable
PO Box 398
Hilliard, OH 43026

Registered Office: 4507 Braithway St., Hitliard, OH, 43026, USA.

Customer Wadsworth City Schools
Iinvoice Number INV-3933

Amount Due 500.00

Due Date Jul 11, 2023

Amount Enclosed

Enter the amount you are paying above



7/13/23,12:52 PM Wadsworth City Schools Mail - Re: Wadsworth

Hill (Superintendent), Andrew <ahill@wadsworthschools.org>

Re: Wadsworth

1 message

Eric Wagler <ericwagler@relevantspeakers.com> Thu, Jul 13, 2023 at 12:34 PM

To: "Hill (Superintendent), Andrew" <ahill@wadsworthschools.org>
Cc: Vincent Suber <vsuber@wadsworthschools.org>

Hi Andy,

| believe neither party is under obligation if a Force Majuere event occurs. We were under contract with a lot of schools
when COVID occurred and voided all invoices. We're only trying to protect our speakers since they are ultimately the
ones who get burned if an event is cancelled last minute. | can assure you we would not require payment if anything -
unforeseen happened to prohibit the event. | apologize | don't fully understand the legal jargon but hopefully this helps.

However, please let me know if you have any other questions or concerns. Happy to make the process as smooth as
possible.

Eric

Eric Wagler

Live Events Coordinator
Relevant Speakers Network
310-597-2207
www.relevantspeakers.com

SELEVANT

CONNECTING YOU TO AMERICA'S BEST YOUTH COMMUNICATORS

On Thu, Jul 13, 2023 at 9:07 AM Hill (Superintendent), Andrew <ahill@wadsworthschools.org> wrote:
Thank you. Can you explain to me how Failure to Perform and Force Majeure work? I've read what is listed. My
reading is it appears we pay the full amount for both even if the performance does not occur. Is that correct?

Andrew J. Hill, Ed.D.
Superintendent

Wadsworth City School District
330-335-1301 (phone)

524 Broad St.

Wadsworth, OH 44281

On Wed, Jul 12, 2023 at 2:31 PM Eric Wagler <ericwagler@relevantspeakers.com> wrote:
Thanks Andy, ’

Those changes are agreeable. If you can send a signed copy I'll be happy to sign and return. Please let me know if
you have any questions.
Eric

Eric Wagler

Live Events Coordinator
Relevant Speakers Network
310-597-2207
www.relevantspeakers.com

https://mail.google.com/mail/u/0/7ik=1 c393f43fa&view=pt&search=all&permthid=thread-a:r-665591575152241028%7Cms g-1:1771323879628411138&simpl=msg-...
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7/13/23,12:52PM Wadsworth City Schools Mail - Re: Wadsworth

RELEVANT

SPEAKERS NETWORK

CONNECTING YOU TO AMERICA'S BEST YOUTH COMMUNICATORS

On Wed, Jul 12, 2023 at 6:40AM Hill (Superintendent), Andrew <ahill@wadsworthschools.org> wrote:

Good morning. | was recently asked to review the Terms and Conditions for your company, as we are planning to
book a speaking engagement. Upon review, there are provisions that we are not permitted to agree to per Ohio
Revised Code and Ohio Attorney General opinions (2), provisions we are not comfortable with, as written, and a
couple of provisions where | have questions. | can provide the Ohio Revised Code section and attorney general
opinions if needed. After you have a chance to review the marked-up attachment, please let me know our next
steps. Thanks in advance for working with us through this process.

Andy Hil

Andrew J. Hill, Ed.D.
Superintendent

Wadsworth City School District
330-335-1301 (phone)

524 Broad St

Wadsworth, OH 44281

CONFIDENTIALITY NOTICE: This message may contain confidential information, including, but not limited to, student personally identifiable
information. Such information is intended only for the use of the individual or entity named above. If you are not the intended recipient, you are hereby
notified that any disclosure, copying, printing, distribution, or the taking of any action in reliance on the contents of the information contained herein is
strictly prohibited. If you receive this e-mail message in error, please immediately notify me by telephone at 330-336-3571 to arrange for the return of
the original document to me. Please also delete the message from your computer. Thank you.

CONFIDENTIALITY NOTICE: This message may contain confidential information, including, but not limited to, student personally identifiable information.
Such information is intended only for the use of the individual or entity named above. If you are not the intended recipient, you are hereby notified that any
disclosure, copying, printing, distribution, or the taking of any action in reliance on the contents of the information contained herein is strictly prohibited. If
you receive this e-mail message in error, please immediately notify me by telephone at 330-336-3571 to arrange for the return of the original document to
me. Please also delete the message from your computer. Thank you.

https://mail google.com/mail/u/0/?ik=1¢393{43fa& view=pt&search=all&permthid=thread-a:r-665591575152241028%7Cmsg-f:1771323 879628411138&simpl=msg-...
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Memorandum of Understanding (MOU) for
ADAMH Board Participation in the Wadsworth City School District
Drug Testing Program

This Memorandum of Understanding (“MOU") is entered into as of the date the last party below
executes the same and between the Medina County Alcohol, Drug Addiction and Mental Health
Board (“Board”), and the Wadsworth City School District.

WHEREAS, the Wadsworth City School District recognizes that the use of alcohol and illicit drugs
by students is a national problem, and with the support from the U.S. Supreme Court, the
Wadsworth City School District is implementing this program of deterrence and identification, as
a proactive approach to a truly safe and drug free school. Students using illegal drugs pose a
threat to their own health and safety, as well as to that of other students; and

WHEREAS, Wadsworth City Schools has requested $6,000 in grant funds from the

ADAMH Board to pay for drug testing for Fiscal Year 2024, the period of July 1, 2023
through June 30, 2024; and

WHEREAS, the ADAMH Board has determined the drug testing program meets a significant need

in the community and that it fits within our Board’s prevention goals to identify youth in need,
prevent use, and prevent overdose; and

NOW THEREFORE, the parties agree as follows:
1. WADSWORTH CITY SCHOOL DISTRICT RESPONSIBILITIES:

a. Operate the drug testing program in accordance with the bylaws and policies attached as
Exhibit A.

b. Create a safe, drug free, environment for students and assist them in getting help when
needed.

c. Encourage students who use drugs to participate in drug treatment programs.

d. Provide the ADAMH Board with an invoice requesting the grant funds.

e

. Provide the ADAMH Board with yearly statistics regarding the number of students drug
tested and any other pertinent information.

2. ADAMH BOARD RESPONSIBILITIES:

a. Provide FY2024 funding in an amount of $6,000, once invoiced and upon receipt of the
adopted and effective Random Urine Drug Testing of Wadsworth City School District
I d Policies.

7/13/23

Phillip Titteri Andrew Hill | Date
Executive Director ____Superintendent

Medina County ADAMH Board idsworth City School District

Approved as to Form: 6/6/2023

Date

Medina County Prosecutor

£y
5 it
£



AFFILIATION AGREEMENT
BETWEEN
THE FOUR CITIES COMPACT
(BARBERTON CITY SCHOOLS, COPLEY-FAIRLAWN CITY SCHOOLS, NORTON CITY
SCHOOLS, AND WADSWORTH CITY SCHOOLS)
AND
SUMMA HEALTH

This Affiliation Agreement (this “Agreement”) is made and entered into by and between THE
FOUR CITIES COMPACT, hereinafter referred to as “SCHOOL”, and SUMMA HEALTH and its
subsidiaries and affiliates, hereinafter collectively referred to as “FACILITY”.

RECITALS

The parties acknowledge that it would be to their mutual benefit and to the benefit of the
community which they serve to join in mutual cooperation in order to promote and develop the highest
possible standards in healthcare now and in the future, to develop excellence in education and research,
and to provide maximum utilization of community resources.

The parties further acknowledge that one way this objective can be accomplished is to develop
the Programs for SCHOOL students listed in Exhibit A, attached hereto and made a part hereof (each a

“PROGRAM” and collectively the “PROGRAMS”) to obtain relevant and practical experience in a
healthcare setting.

Now, therefore, in order to accomplish this otjective, the parties agree as follows

L. Definitions

A. “Instructor” shall mean SCHOOL representative responsible for instructing
students in the PROGRAMS.

B. “FACILITY Coordinator” shall mean FACILITY representative responsible for
coordinating implemen:ation of the PROGRAMS at FACILITY.

C. “FACILITY Director” shall mean FACILITY representative who is
administratively responsible for FACILITY department in which the
PROGRAMS are implemented.

D. “Preceptor” shall mean FACILITY representative responsible for instructing
students in the PROGRAMS.

E. “PROGRAM Coordinator” shall mean SCHOOL representative responsible for

- coordinating implementation of the PROGRAMS at FACILITY.
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IL

F.

“PROGRAM Director” shall mean SCHOOL representative responsible for the
PROGRAMS.

Obligations of the Parties

A.

SCHOOL shall provide students for participation in the PROGRAMS at
FACILITY in such numbers and at such times as mutually agreed upon between
the parties. The number of students to be undertaken pursuant to this Agreement
may be changed from time to time upon mutual written consent of the parties.

Neither of the parties will ever discriminate against any student or other
participant in the PROGRAMS because of race, religion, sex, creed, age, national
origin, ancestry, gender identity or disability during the term of the Agreement.

The parties shall comply with all relevant accreditation policies established by
applicable regulatory bodies. SCHOOL also agrees to advise its students in the
PROGRAMS to perform all services in accordance with all FACILITY policies
and procedures, including but not limited to FACILITY’S compliance policies
and procedures. SCHOOL further agrees to advise its students to in the
PROGRAMS to abide by FACILITY’S written code of conduct.

The educational experience sessions shall conform to the PROGRAM
requirements established by SCHOOL and shall be conducted at FACILITY.
The number of holidays and vacation days shall conform to SCHOOL’S calendar.

Upon FACILITY’S request for copies of any necessary personnel records or
reports of SCHOOL students receiving skills training in connection with this
Agreement, SCHOOL shall obtain each student's permission for the release of
such information prior to providing such records or reports to FACILITY.

FACILITY shall provide an orientation to FACILITY for the students at the
beginning of each new group's training period.

FACILITY will use reasonable efforts to assure that each student has an
opportunity to participate in as great a variety of educational experiences as can
be provided by FACILITY. While students should be encouraged to observe as
many experiences as possible, Preceptors and/or Instructors shall assign only
those tasks for students to perform for which such students have had prior training
at SCHOOL in accordance with the PROGRAM curriculum. In no event may
students perform such tasks as relief for regularly scheduled FACILITY personnel
and all tasks performed by participating students must be structured learning
experiences.

The parties of this Agreement shall advise each other of anticipated changes in

institutional policies and procedures that affect the PROGRAMS within a

reasonable time prior to the effective date of such changes. If at any time during
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the term of this Agreement either party determines that it is unable to continue to
provide the services intended hereunder, it shall immediately notify the other
party.

FACILITY shall retain responsibility for all aspects of treatment and care of
patients and supervision of the students. FACILITY shall provide a FACILITY
Coordinator and a FACILITY Director to implement the PROGRAMS at
FACILITY. FACILITY shall provide a Preceptor for clinical instruction at
FACILITY, as necessary for the PROGRAMS and as agreed upon by SCHOOL.

As applicable to all nursing programs, SCHOOL and FACILITY shall agree on
the terms of the use of Preceptors for the use of any precepted learning
experiences, as necessary. SCHOOL is responsible for ensuring that the identified
Preceptor or supervisor meets the minimal qualifications as prescribed in the Ohio
Board of Nursing Rules on clinical supervision of students. FACILITY shall
ensure that all nursing Preceptors satisfy all of the requirements set forth by the
Ohio Board of Nursing and any additional requirements agreed to by SCHOOL
and FACILITY, which shall be set forth in writing.

SCHOOL assumes full responsibility for the educational and administrative
phases of the PROGRAMS. SCHOOL will keep FACILITY informed of the
level of preparation and types of experiences each student has received outside
FACILITY. SCHOOL shall provide a PROGRAM Coordinator, a PROGRAM
Director, and Instructors, in addition to all other necessary educational staff.
PROGRAM Director, PROGRAM Coordinator, Instructors and all educational
staff shall have a current Ohio license, registration, or certification, as applicable
and required under Ohio law and relevant regulations. SCHOOL agrees that if
students are assigned to a Preceptor, SCHOOL will ensure that the course clinical
objectives are communicated to the student and Preceptor.

Instructor shall develop the objectives for each student’s assignment and provide
the students with performance expectations for the PROGRAM. SCHOOL and
FACILITY shall agree on evaluation procedures and forms.

FACILITY shall make emergency health services available to students for an
injury or sudden illness occurring during the PROGRAM and while student is at
FACILITY, subject to the limitations and/or cost for similar services provided.
All medical costs for treatment are the responsibility of the student.

SCHOOL shall ensure that students participating in the PROGRAMS and
Instructors providing instruction to students on FACILITY property have
immunizations in compliance with FACILITY’s Immunization Requirement
Policy. Notwithstanding anything to the contrary herein, FACILITY reserves the
right to amend FACILITY s Immunization Requirement Policy and therefore the
immunization requirements set forth in this Section at any time and such revised
requirements shall be effective upon written notice to SCHOOL, without the need
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for an amendment to this Agreement. If there are student(s) participating in the
PROGRAMS when revised immunization requirements are implemented, such
students will be required to comply with the revised immunization requirements
to continue in the PROGRAMS.

As of the date of this Agreement, the list of required immunizations for personnel
providing services at FACILITY is as follows (list subject to change by
FACILITY):

. Initial screening of either a two-step TB Skin Test (TST) or an IGRA
(QuantiFeron or T Spot) and then screening/testing by SCHOOL after a
known exposure to TB

. MMR vaccination/titer

. Varicella immunity screening/vaccination/titer

. COVID-19 vaccination — completion of initial series

. Hepatitis B vaccination or proof of antibody, if required

. Evidence of Tdap (Tetanus, Diphtheria and Pertussis) booster within 10
years, if required ,

. Influenza vaccination annually--must be vaccinated to be in any

FACILITY Building during flu season; the beginning and end of flu
season will be determined in the sole discretion of FACILITY’S Director
of Infection Control.

Upon the request of FACILITY and upon SCHOOL obtaining the necessary
permission from each student participating in the PROGRAMS, SCHOOL shall
submit the student's current health records and immunization records to
FACILITY. FACILITY may refuse to admit any student to the PROGRAMS
who does not submit health and immunization records or whose records do not
indicate compliance with FACILITY’S health policies and requirements.

By virtue of this Agreement, SCHOOL assures FACILITY with respect to each of
its students assigned to FACILITY that SCHOOL knows of no communicable
disease or other physical or mental illness or condition of the students which
could be detrimental to the welfare or interfere with any of FACILITY’S
employees or patients.

FACILITY understands that information received from SCHOOL regarding
students participating in the PROGRAM is subject to the provisions of the Family
Educational Rights and Privacy Act (“FERPA”), and FACILITY agrees to use
such information only for the purpose for which it was disclosed and not to make
it available to any third party without first obtaining the student’s consent. Health
records will be destroyed following the completion of the student’s experience.

SCHOOL’S faculty and students participating in the PROGRAMS shall be expected

to and held responsible to be insured in a Professional and/or General Liability

Insurance program with minimum limits of $1,000,000 per person per incident and
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$3,000,000 aggregate per year, as specified by FACILITY. The liability insurance
carried by or for students shall: (i) be with an insurance carrier with a rating of A-
or better; (il) name Summa Health and its subsidiaries and affiliates as additional
insured parties; and (iii) provide for continuous coverage for all events during
student’s assignment at FACILITY. If the professional liability insurance carried
by or for students is a “claims made” policy, SCHOOL shall verify that a “tail”
policy is purchased covering the student for the affiliation period. Proof of such
insurance shall be provided to FACILITY prior to a student’s first day at
FACILITY. SCHOOL shall notify each student that participation in the
PROGRAMS may be denied if such a policy is not purchased.

FACILITY may refuse to accept any student for the PROGRAMS for any reason
that FACILITY may, at its sole discretion, determine adequate. Such refusal shall
be submitted in writing to the relevant PROGRAM Coordinator as soon as
reasonably possible. Participation by PROGRAM students at FACILITY is at the
sufferance of FACILITY and acceptance of such students for participation in the
PROGRAMS may be revoked at any time, either orally or in writing, by any
authorized FACILITY representative. In the event of such revocation, the student
shall immediately leave FACILITY’S premises and shall thereafter have no rights
or recourse against FACILITY, its employees or agents, as a result of that
decision.

SCHOOL may remove a student and/or faculty from FACILITY at any time if the
PROGRAM Coordinator and Instructor determine such removal to be appropriate.

The students may have access to the records of patients for the purpose of meeting
specific course requirements. SCHOOL shall ensure that confidentiality of
FACILITY’S records is strictly observed by its students and faculty. FACILITY
may terminate this Agreement immediately for failure of SCHOOL'S students
and/or faculty to maintain confidentiality. SCHOOL’S students that receive
protected health information, as such term is defined in 45 C.F.R. 164.501
(“PHI”), from FACILITY, shall sign FACILITY’S HIPAA Confidentiality
Agreement, which specifies such individual's duty to protect against the release of
such PHI. Solely for the purpose of HIPAA requirements that relate to the use and
disclosure of FACILITY PHI, students are defined as members of FACILITY’S
workforce as that term is defined by 45 CFR 160.103, for activities conducted
pursuant to this Agreement. Students participating in the PROGRAMS are not
employees or agents of FACILITY.

SCHOOL shall ensure that all students conform to the standards and policies of
FACILITY. While at FACILITY, student attire shall be determined by mutual
agreement of SCHOOL and FACILITY and shall conform to FACILITY policy.
Identifying name tags provided to the student shall be worn at all times. The
PROGRAM Coordinator shall advise students of their responsibility under this
Agreement and shall be responsible for discipline of students willfully violating
the standards and policies of FACILITY.
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Each of the parties shall at all times retain its own autonomy as a separate institution.
SCHOOL shall perform the services and duties required of SCHOOL through its
employees hereunder as an independent contractor and not as an employee, agent,
partner or joint venturer with FACILITY. SCHOOL shall make the students aware
that the relationship created hereby between the students and FACILITY is one of
student and instructor only and in no way creates an employee-employer
relationship. FACILITY shall have no obligation to provide Worker's Compensation
or any other form of insurance to students or faculty.

If a dispute arises between the parties as to any matter relating to this Agreement
or to the PROGRAMS in general, except as to those items which have been
indicated to be within the sole discretion of one party or the other, such dispute
shall be resolved using the following chain of negotiations:

1. Instructor and Preceptor shall attempt to resolve the dispute;
If no resolution can be made at Level 1, PROGRAM Coordinator and
FACILITY Coordinator shall attempt to resolve the dispute;

3. If no resolution can be made at Level 2, PROGRAM Director and
FACILITY Director shall attempt to resolve the dispute;

4. If no resolution can be made at Level 3, either party may terminate this
Agreement in accordance with the termination provisions set forth herein.

From time to time the parties shall meet and review the Agreement and the
PROGRAMS contemplated herein with a view to possible modifications which
may be necessary to accommodate the reasonable requirements of either of the
parties or which may be to the mutual advantage of both parties. It being
understood and agreed that the Agreement may not be amended without the prior
written approval of the parties.

With the other party's prior written approval, each party may refer to this
Agreement in brochures and public information materials regarding Education
Programs.

SCHOOL shall conduct a criminal background check on each student enrolling in
the PROGRAMS looking back seven (7) years. SCHOOL shall provide
FACILITY with the results of the criminal background check for each student
enrolling in the PROGRAMS, informing FACILITY whether the student has: (i)
any felony conviction(s); and/or (ii) any convictions (felony or misdemeanor) for
crimes related to drugs, violence, or theft. If a criminal background check reveals
that a student has felony convictions or any convictions (felony or misdemeanor)
for crimes related to drugs, violence, or theft, FACILITY’S Human Resources
Department will review relevant information provided by SCHOOL and will issue
a written determination to SCHOOL as to whether the student is to be excluded
from participation in the PROGRAMS.

Page 6 of 14



III.

IV.

Term

Upon request of FACILITY, SCHOOL shall submit the criminal background
check to FACILITY. If SCHOOL fails to perform a criminal background check
on a student enrolling in the PROGRAMS, FACILITY may conduct the criminal
background check at cost to the student.

This Agreement shall commence on ., 20 and shall
continue for a term of three (3) years therefrom, unless terminated or extended in
accordance with the provisions set forth herein. Thereafter, this Agreement shall
automatically be renewed for an additional period of three (3) years unless either
party terminates this Agreement in accordance with this provision. To the extent
that this Agreement is automatically renewed, each such renewal term shall be
upon the same terms and conditions of the immediate, preceding renewal term.
This Agreement may be terminated by either party for any reason by written
notice to the other party of at least thirty (30) days, or upon mutual agreement
evidenced in writing. It is explicitly recognized that in the event of termination of
this Agreement by either party through any of the occurrences outlined herein,
neither party shall have any further obligation hereunder except for obligations
accruing prior to the date of termination and for obligations, promises, or
covenants contained herein which are expressly made to extend beyond the term
of this Agreement. Students participating in the PROGRAMS shall be permitted to
complete the PROGRAMS during which the effective date of termination occurs.

All applicable provisions of this Agreement shall remain in force during the
extension period.

In the event that the operation of FACILITY or SCHOOL is interrupted because
of any act or regulation of any public authority, civil tumult, strike, epidemic,
natural disaster, interruption or delay or transportation of utility services, war
conditions, emergencies or any cause beyond the control of FACILITY or
SCHOOL, this Agreement may be suspended by the party so affected without

prior notice during the period of such occurrence. The affected party shall not be
liable for such suspension.

Liability

SCHOOL, to the fullest extent permitted by Ohio law including, but not limited to, Ohio

Revised Code Chapter 2743, shall be responsible for all claims, suits, judgments caused
by the negligent acts, omissions of its officers or employees engaged in the scope of their
duties or employment arising from the performance of such individuals under this
Agreement. FACILITY will hold harmless and indemnify SCHOOL against all claims,
demands, suits, judgments, expenses and costs of any kind, on account of the injury to or
death of persons or loss of or damage to property arising in any manner out of the
performance of this Agreement by FACILITY, its officers, employees, or agents except
for such liability which is due to the negligence or intentional acts of SCHOOL, its
officers, agents or employees.'
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VIIIL.

Access to Books and Records

In the event that it is determined that section 952 of the Omnibus Reconciliation Act of 1980
(P.L. 964-99), and regulations adopted pursuant thereto, apply to this Agreement,
UNIVERSITY agrees, for a period of four (4) years after performance to make available to
the Secretary of Health and Human Services or the Comptroller General of the United
States, or any of their duly authorized representatives, upon written request therefore, this
Agreement and their books, documents and records necessary to certify the nature and
extent of the costs thereof.

Assignment

This Agreerment may not be assigned without the prior written consent of the other party.
Notwithstanding the foregoing, FACILITY may assign this Agreement to any corporate
successor of FACILITY or any corporation which is the sole corporate member of
FACILITY, without consent of SCHOOL.

Governing Law

This Agreement shall be enforced and interpreted in accordance with the laws of the State
of Ohio.

Notice

Any notice required or permitted hereunder shall be sent by certified or registered mail,
return receipt requested and shall be deemed given upon deposit thereof in the United
States mail, postage prepaid, bearing the following addresses:

Four Cities Compact:
Douglas Beeman

524 Broad Street
Wadsworth, Ohio 44281

To FACILITY:

Summa Health

Attn: Senior VP, Chief Human Resources Officer
1077 Gorge Boulevard

Akron, Ohio 44310

With a copy to:

Summa Health

Attn:  Sr. Vice President & General Counsel
1077 Gorge Boulevard

Akron, Ohio 44310
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IX.

XI.

XII.

XIII.

XIV.

XV.

Non-Exclusivity

This Agreement is non-exclusive. The parties to this Agreement reserve the right to enter
into similar Agreements with other institutions.

Third Party Beneficiary

The parties do not intend that individuals receiving services pursuant to this Agreement
occupy the position of third party beneficiary to the Agreement.

Entire Agreement

This Agreement constitutes the entire Agreement between the parties with regard to the
subject matter contained herein, and supersedes and replaces any prior written or oral
agreements with regard to the subject matter contained herein.

Headings

The headings used in this Agreement are inserted for convenience of reference only and
in no way limit or define the terms hereof.

Severability

If any provision of the Agreement is found to be void or illegal for any reason the
remaining provisions of this Agreement shall continue in full force and effect for the full
term of this Agreement.

Waiver

The failure or delay of either party to exercise any right, power or privilege under this
Agreement shall not operate as a waiver of any such right, power or privilege.

Debarment Certification
Each party hereby represents and warrants the following:

A. that it has not been debarred, excluded, suspended or otherwise determined to be
ineligible to participate in federal health care programs (collectively “Debarment”

~ or “Debarred”, as applicable); and
B. that it shall not knowingly employ or contract with, with or without
compensation, any individual or entity (singularly or collectively, “Agent™) listed
by a federal agency as Debarred. To comply with this provision, each party shall
make reasonable inquiry into the status of any Agent contracted or arranged by it
to fulfill the terms of this Agreement by reviewing, at a minimum, the Health and
Human Services — Office of Inspector General Cumulative Sanctions Report
(www.dhhs.gov/progorg/oig) and the General Services Administration List of
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Parties Excluded from Federal Procurement and Non-Procurement Programs
(www.arnet.gov/epls) which internet sites may be revised from time to time by
the U.S. government.

In the event that either party and/or its Agent either (1) becomes Debarred or (2)
receives notice of action or threat of action with respect to its Debarment during
the term of this Agreement, each party agrees to notify the other immediately. In
the event that either party or its Agency becomes Debarred as set forth above, this
Agreement relative to such Debarred entity or individual’s participation hereunder
shall automatically terminate upon receipt of such notice without any further
action or notice; and

Each party agrees to act in compliance with all laws and regulations (including, without
limitation, Medicare and Medicaid program requirements as applicable) which relate to
its performance of this Agreement. Each party agrees to notify the other in a timely
manner in the event that it has violated any such statutory or regulatory requirements, and
the nature of such violation, to enable non-violating party to take prompt corrective
action. Each party agrees that the other shall have the right to automatically terminate
this Agreement in the event that the other party fails to comply with this provision.

HIPAA Confidentiality

Furthermore, so long as required by law and not otherwise, SCHOOL does hereby assure
FACILITY that SCHOOL will appropriately safeguard PHI made available to or
obtained by SCHOOL. In implementation of such assurance and without limiting the
obligations of SCHOOL otherwise set forth in this Agreement or imposed by applicable
law, SCHOOL hereby agrees to comply with applicable requirements of law relating to
PHI and with respect to any task or other activity SCHOOL performs on behalf of
FACILITY, to the extent FACILITY would be required to comply with such
requirements.

In amplification and not in limitation of the foregoing provisions of this Agreement
including this Section of this Agreement, SCHOOL agrees that SCHOOL will:

A. Not use or disclose such information other than as permitted or required to
perform its obligations under this Agreement or as required by law;

B. Not use or disclose the information in a manner that would violate the
requirements of applicable law, if done by FACILITY;

C. Use appropriate administrative, physical, and technical safeguards and comply

with Subpart C of 45 C.F.R. Part 164 with respect to electronic PHI, to prevent
use or disclosure of such information other than as provided for by this
Agreement including, without limitation, appropriate training and discipline of
SCHOOL’S workforce and restrictions on access to PHI;
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XVIL

XVIIL

D. Report to FACILITY any use or disclosure of such information not provided for
by this Agreement of which SCHOOL becomes aware including breaches of
unsecured PHI as required by 45 C.F.R. § 164.40;

E. In accordance with 45 C.F.R. §164.502(e)(1)(ii), ensure that any subcontractors or

agents that create, receive, maintain, or transmit PHI on behalf of UNIVERSITY

agree to the same restrictions and conditions that apply to UNIVERSITY with
respect to such information;

Make available PHI in accordance with 45 C.F.R. § 164.528;

Make any amendment to PHI as directed by the HOSPITAL pursuant to 45 C.F.R.

§ 164.526; '

Make available the information required to provide an accounting of disclosures

in accordance with 45 C.F.R. § 164.528;

To the extent SCHOOL is to carry out FACILITY’S obligations under 45 C.F.R.

Part 164 Subpart E, comply with the requirements of Subpart E that apply to

FACILITY in the performance of such obligation;

J. Make SCHOOL’S internal practices, books, and records relating to the use and
disclosure of PHI received from FACILITY available to the Secretary of the
United States Health and Human Services for purposes of determining
FACILITY’S compliance with applicable law (in all events, SCHOOL shall
immediately notify FACILITY upon receipt by SCHOOL of any such request,
and shall provide FACILITY with copies of any such materials);

K. At termination of this Agreement, return or destroy all PHI received from
FACILITY that SCHOOL still maintains in any form and retain no copies of such
information; and

L. Incorporate any amendments or corrections to PHI when notified pursuant to
applicable law or regulation.

T o

b—

Without limiting the rights and remedies of FACILITY elsewhere set forth in this
Agreement or available under applicable law, FACILITY may terminate this Agreement
without penalty or recourse to FACILITY if FACILITY determines that SCHOOL has
violated a material term of the provisions of this Section of this Agreement, or such
violation is imminent and material.

FACILITY’S Commitment to Corporate Compliance

FACILITY is committed to honest and responsible corporate conduct. Its commitment is
formalized in FACILITY’s Code of Conduct and Compliance Plan. Contractors,
vendors, patients and the general public are encouraged to read FACILITY’s Code of
Conduct and FACILITY’S Compliance Plan on FACILITYs web site at
http://www.summahealth.org. Other related department-level policies and procedures are
available on request from individual departments.

Counterparts

This Agreement may be executed and delivered in one or more counterparts, each of
which shall be deemed an original, and all of which together shall constitute one and the
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XIX.

same instrument. In the event that any signature is delivered by facsimile transmission or
by-email delivery of a “.pdf” format data file, such signature shall create a valid and
binding obligation of such executing party with the same effect as if the facsimile or
“ pdf” signature page were an original.

Amendment.
This Agreement may be amended upon the mutual written agreement of the parties.

{Signatures Appear on the Following Page}
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IN WITNESS WHEREOF, the parties have signed duplicate copies of this Agreement on the
dates set forth next to their respective names.

FOUR CITIES COMPACT SUMMA HEALTH

By: By:

Name: Douglas Beeman Anthony Colly

Title:  Treasurer, Four Cities Compact Senior VP, Chief Human Resources Officer
Date: Date:
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EXHIBIT A

PROGRAMS

Pharmaceutical Science
Advancement to Nursing
Diversified Medical Technologies
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AFFILIATION AGREEMENT

THE UNIVERSITY OF AKRON
and

WADSWORTH CITY SCHOOL BOARD OF EDUCATION

This Agreement entered into on this day of , between The University of Akron, a state
university created under the laws of Ohio, located at 302 East Buchtel Common, Akron, Ohio 44325
("UNIVERSITY"), and Wadsworth City School District, located at 524 Broad St, Wadsworth,
Ohio 44281("SCHOOL™).

WITNESSETH:

WHEREAS, the parties hereto desire to cooperate in establishing a continuing educational
relationship to assist in the education of students by the UNIVERSITY whereby the LeBron James
Family Foundation School of Education may utilize student teaching experience offered by SCHOOL,
at facilities SCHOOL. shall make available to the UNIVERSITY; and

WHEREAS, SCHOOL operates facilities with the capacity to provide sites for student
teaching and other field-based teacher education experiences for students who are enrolled in the
UNIVERSITY's College of Education; and

WHEREAS, UNIVERSITY's LeBron James Family Foundation School of Education
desires to place teacher education students in the classrooms of SCHOOL for the purposes of their
participating in student teaching and other field-based teacher education experiences as required by,
but not necessarily limited to, the Standards for College or Universities Preparing Teaching as
promulgated by the State Board of Education.

NOW, THEREFORE, the parties hereto, in consideration of the promises and covenants
between them hereinafter made and entered into, mutually agree, according to the following terms
and conditions hereinafter set forth, as follows:

L The UNIVERSITY and SCHOOL agree to affiliate and cooperate for their mutual
benefit to provide a high standard of student teaching and other field-based teacher
education experiences for UNIVERSITY students.

IL This Agreement is for a term of five (5) years beginning on the date first written
above. .

Ml THAT THE UNIVERSITY SHALL:

A. Provide the appropriate SCHOOL official with Student Teaching Syllabi,
objectives, and goals for students assigned to SCHOOL.



G.

Establish and maintain curriculum standards and educational policies that
meet UNIVERSITY requirements, including applicable licensing and
accreditation requirements.

Employ, through the UNIVERSITY's LeBron James Family Foundation
School of Education, faculty members and other instructional staff who meet
applicable qualifications and who shall assume, in respect to SCHOOL, the
following responsibilities for the LeBron James Family Foundation School of
Education students:

a. Full responsibility for the education ofits students.

b. Select and assign for student teaching educational experiences only
those students who meet UNIVERSITY requirements and
qualifications and who agree to follow SCHOOL's rules and
regulations.

c. Plan student assignments with SCHOOL personnel in charge of the
student teaching experience prior to the scheduled student teaching
experience and assist with any orientation session scheduled by

SCHOOL.

d. Arrange scheduled hours of student teaching of students.

e. Use whatever pertinent teaching experiences may be available at
various times and places that may be of assistance in meeting program
objectives.

f. Arrange and conduct classes, conferences, and field trips for the

students at times that shall be determined by the faculty.

g. Admit to the student teaching experience only students who have met
all UNIVERSITY requirements.

Designate a member of the UNIVERSITY who will coordinate and/or act as
liaison person between the UNIVERSITY and SCHOOL.

Provide a Contract Professional from the Office of Teacher Education of the
UNIVERSITY who will communicate at least annually with appropriate
SCHOOL official(s) to discuss and establish suitable student teaching
experience.

Provide the appropriate SCHOOL official with a yearly projection of the
numbers of students who will be assigned for student teaching experience and
the dates of such assignments.

Submit to SCHOOL the names of students, dates, and assigned areas at least
one month prior to the assignment at SCHOOL and thereafter a list of



students based on final registration.
H. Provide orientation to SCHOOL's staff with respect to the UNIVERSITY.

L Accept SCHOOL's written or expressed policies and procedures as guides to
College of Education Office of Student Teaching personnel and provide
SCHOOL, UNIVERSITY faculty, and students with copies of any written
UNIVERSITY rules and regulations that may apply to students in the student
teaching program.

J. UNIVERSITY shall advise students who intend to participate in the student
teaching educational experience in SCHOOL that they must complete a
criminal background check within one year prior to their placement in
SCHOOL, and they must provide the result directly to SCHOOL. Students
are responsible for the cost of the criminal background check.

K. At the option of the School, University shall compensate School for each
teacher assigned a student: $320.00 for a sixteen-week assignment.

N. THAT SCHOOL SHALL:

A. Make available to the faculty and students of The LeBron James Family
Foundation School of Education Office of Student Teaching the agreed-upon
essential educational experiences.

B. Provide a Cooperating (Mentor) Teacher/Clinical Faculty. The Cooperating
(Mentor) Teacher/Clinical Faculty shall be defined as School District's
employee who is jointly selected by the parties to assume supervisory
responsibility for University Student Teachers involved in the student
teaching program at the School District. A Cooperating (Mentor)
Teacher/Clinical Faculty shall not be considered for any reason to be an
employee of the University.

C. Use the following criteria in the selection of a Cooperating (Mentor) |
Teacher/Clinical Faculty:

a. Holds and maintains teacher certification/licensure in the arca(s) in
which he or she will supervise a University Student Teacher;

b. Has completed a minimum of three (3) successful years of classroom
teaching experience including a minimum of one (1) year

classroom teaching experience in the area which he or she will
supervise the Student Teacher;

c. Is recommended by the building principal; and

d. Gives consent to assume the role of Cooperating (Mentor)
Teacher/Clinical Faculty after he or she has been fully informed of



V.

L.

M.

the duties and responsibilities 1'equiréd of a Cooperating (Mentor)
Teacher/Clinical Faculty under this Agreement.

Assume the responsibility for explaining to and instructing the staff members in
their respective roles and relationships with the faculty and students and to
promote the successful, cooperative arrangement between SCHOOL and
UNIVERSITY.

Provide orientation for faculty members of the UNIVERSITY through
programs, meetings, or the dissemination of appropriate published matter, as
well as provide UNIVERSITY faculty with written policies, procedures,
standards of care, and protocols of SCHOOL which shall govern the students
and faculty involved in the student teaching program.

Assist the faculty in orienting their students to SCHOOL and provide
orientations to acquaint students with SCHOOL facilities, policies,
procedures, SCHOOL faculty and staff, and the needs of individuals or
groups with whom students will be working.

Provide spaces, including conference rooms, for the students and faculty
during the periods of their student teaching experience and space for reference

materials for students and faculty.

Define mechanisms for students reporting on and off duty and define student
dress codes that meet the approval of SCHOOL.

Maintain the sole responsibility for SCHOOL students.
Maintain administrative and professional supervision of UNIVERSITY
students insofar as their presence and program assignments affect the

operations of SCHOOLand ts care, direct and indirect, of SCHOOL students.

Provide safety and security measures to faculty and students that are available to
employees.

Permit faculty representation on SCHOOL committees as appropriate.

Provide policy and procedure updates to UNIVERSITY.

ITISMUTUALLY AGREED BY BOTH PARTIES THAT:

A.

The Director of Teacher Education (UNIVERSITY Office of Student
Teaching) and the appropriate SCHOOL officials, or their designates, will
agree upon the number of students and types of classes to be utilized to meet
the educational objectives of the program. It is further agreed the
faculty/student ratio will be commensurate with the objectives ofthe program.

UNIVERSITY and SCHOOL hereby agree that they are and shall continue to



be in compliance with all laws regarding fair employment, equal opportunity,
and non-discrimination. No person shall, on the grounds of race, color,
religion, creed, national origin, ancestry, sex, age, handicap, or disability be
excluded from participation in any program or activity sponsored by the
parties to this Agreement.

Both parties and their employees shall conduct themselves in compliance
with all applicable federal, state, and local laws, rules, and regulations in
compliance with the standards, rulings, and regulations of the State Board of
Education, as well as their own respective institutional rules, regulations, and
bylaws.

The Boards of Trustees of UNIVERSITY and SCHOOL shall have exclusive
control of the respective institutions. No party by virtue of this agreement
assumes any liability of any debts or obligations of a financial, legal, moral
nature incurred by the other party into this Agreement. Neither party intends
for this Agreement o alter in any way their respective legal rights or their
obligations to one another, the students and faculty assigned to SCHOOL, or to
any third party.

Neither party shall use the name of the other in any promotional or advertising
material unless review of approval of the intended use shall first be obtained
from the party whose name is to be used.

The parties acknowledge that many student educational records are protected
by the Family Educational Rights and Privacy Act (FERPA) and that the
permission of studerts must be obtained before student data can be released
{o anyone.

While at SCHOOL, students and faculty shall not be considered as employees of
SCHOOL and shall not be covered by its state retirement programs,
unemployment compensation, workers' compensation, or malpractice
insurance coverages.

SCHOOL shall have final responsibility for all aspects of SCHOOL students.

The parties agree that UNIVERSITY students shall not be compensated for
their participation in the student teaching program.

SCHOOL may recommend to the UNIVERSITY withdrawal of a student if
the achievement, academic progress, adjustment, or health of the student does
not warrant continuation or if the student's behavior fails to conform to
applicable regulations of SCHOOL. Such recommendation shall be in writing
and shall specify the basis for SCHOOL's recommendation.

Neither party shall be required to provide pay or in kind for any services
performed nor activities required in connection with matters associated with
this Agreement. SCHOOL shall provide all equipment and supplies needed
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for clinical instruction at its facility. The UNIVERSITY will provide and
maintain any necessary records and reports pertaining to the student's student
teaching experience.

L. UNIVERSITY faculty shall have the right to ascertain if the objectives of the
student teaching education program are beingme

M. This Agreement shall be binding on all parties, their successors, and assigns.

N. UNIVERSITY and its employees shall not be considered nor shall they hold
themselves out as employees of SCHOOL. Nothing in this Agreement shall
be intended to create a joint venture relationship or anything other than a
relationship between the parties as independent contractors. Each party shall
be solely liable for its own debt, obligations, acts, and omissions, including
the payment of all liability, withholding, workers' compensation, or other
taxesor benefits on behalf of its employees.

0. The parties acknowledge that each participates in various third-party
payment programs and agree to fully cooperate with each other in providing
any other assistance needed to meet the requirements for such participation.

P. Each paragraph of this Agreement is severable from all other paragraphs. In
the event any court of competent jurisdiction determines that any paragraph
or subparagraph of the Agreement is invalid or unenforceable for any reason
or if same should occur by operation of law, all remaining paragraphs and
subparagraphs will remain in full force and effect.

GOVERNING LAWS

This Agreement shall be governed by and construed pursuant to the laws of the State of
Ohio.

ASSIGNMENT

Nothing in this Agreement shall be construed to permit the assignment by either party of
any rights or obligations hereunder, and such assignment is prohibited unless
evidenced by the written consent of each of the parties. In addition, this Agreement
contains all of the terms and conditions between the parties and may be amended only in
a writing signed by each of the parties.

NOTICE
Any notice to either party must be in writing signed by the party giving it and be

deemed by the parties given when mailed postage prepaid, first class, certified, or
express mail or hand delivered when addressed to the following individuals:

For UNIVERSITY:



Dr. Lisa Lenhart, Director of the School of Education
The University of Akron
Akron, Ohio 44325-4201

For SCHOOL.:

Andrew Hill, Superintendent
Wadsworth City School District
524 Broad St :
Wadsworth, Ohio 44281

SIGNATURE PAGE FOLLOWS



In executing this Agreement, each of the parties represents and warrants that they are
authorized by their respective principals to enter into the Agreement and to give it binding legal effect.
The parties to this Agreement accept these terms through their respective representative on the day and
year first above written.

THE UNIVERSITY OF AKRON WADSWORTH CITY SCHOOL
BOARD OF EDUCATION

RECOMMENDED BY:

By: By:
Dr. Lisa Lenhart Andrew Hill, Superintendent
Director of the School of Education Wadsworth City School District
The University of Akron 524 Broad St
Akron, Ohio 44325-4201 Wadsworth, Ohio 44281

Date: Date:

APPROVED BY:

By:

Dr. John Wiencek
Executive Vice President and Provost

Date:

Office of General Counsel
The University of Akron
Reviewed and Approved for
Legal Form and Sufficiency

By:
Scott Campbell
Assistant General Counsel and
Records Compliance Officer
The University of Akron

Date:




Four Cities Compact Benefit Provisions Manuals
Summary of Proposed Changes
July 13, 2023

Hourly Exempt Employee:

- Defines full-time as 1,250 hours or more worked in the employee’s scheduled work year
(this will align the definition with that found in the WESPA Collective Bargaining
Agreement);

- Adds Juneteenth as a holiday if the employee’s work calendar has the employee
scheduled to work on the holiday or the day the holiday is observed;

- Increases degree status from $.45 to $.50 per hour;

- Changes tiered compensation system to four (4) categories that correspond to the levels
found on the evaluation instrument (ineffective, developing, skilled, accomplished) and
removes goal attainment as a factor in compensation increases; and

- Increase bottom and top of the ranges each year as follows:

- 2023-2024: 3.0%
- 2024-2025: 2.5%
- 2025-2026: 3.0%.

To see all proposed revisions, click here. Language proposed to be removed is struck-through
and language proposed to be added is highlighted in yellow.

Salary Exempt Employee:
- Adjusts vacation to the following:

- 15 days: 0 to 9 years;

- 20 days: 10 to 14 years;

- 22 days: 15 to 19 years;

- 25 days: 20 years and beyond;

- Will grandfather those who currently have twenty-seven (27) days at
twenty-seven (27) days.

- Adds Juneteenth as a holiday if the employee’s work calendar has the employee
scheduled to work on the holiday or the day the holiday is observed;


https://docs.google.com/document/d/1pev0mR7eow3o-9xzVAtkIERY5QvHHW0w7C-M2hyM1ys/edit?usp=sharing

- Changes tiered compensation system to four (4) categories that correspond to the levels
found on the evaluation instrument (ineffective, developing, skilled, accomplished) and
removes goal attainment as a factor in compensation increases; and

- Increases bottom and top of the salary ranges each year as follows:

- 2023-2024: 3.0%
- 2024-2025: 2.5%
- 2025-2026: 3.0%.

To see all proposed revisions, click here. Language proposed to be removed is struck-threugh
and language proposed to be added is highlighted in yellow.

Administrator Benefit Provisions Manual:

- Adds Juneteenth as a holiday if the employee’s work calendar has the employee
scheduled to work on the holiday or the day the holiday is observed;

- Changes tiered compensation system to four (4) categories that correspond to the levels
found on the evaluation instrument (ineffective, developing, skilled, accomplished) and
removes goal attainment as a factor in compensation increases; and

- Increases the top of each salary range each year as follows:
- 2023-2024: 3.0%

- 2024-2025: 2.5%
- 2025-2026: 3.0%.

To see all proposed revisions, click here. Language proposed to be removed is struck-through
and language proposed to be added is highlighted in yellow.


https://docs.google.com/document/d/1Gpd9nZ74Df-7St-0Q6wIiP5_XhfwbrMKBgMLZzYHtEU/edit?usp=sharing
https://docs.google.com/document/d/1t04OZt2VFAEpGI6Dpk-nxOwWS9oBcFrQ9WQHEE-LDl8/edit?usp=sharing
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HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

DECLARATION

The following benefit provisions apply to all those persons employed by the Board of
Education and officially classified as an Hourly Exempt Employee, “HEE”. The
following position is classified as HEE for the purpose of this Benefit Provision:

Administrative Assistant to Career Technical Director



HOURLY EXEMPT EMPLOYEE BENEFIT

PROVISIONS
WAGE RANGE & SCHEDULE
2022-2023
iti . Hrs./
Position Low High Days Day
Admin. Asst. to .
Compact Director $23-42 $29-78 Varies 4.5

*Hourly Employees with a 2- or 4-year degree applicable to their responsibilities will

receive an additional $.5045 per hour.

**11 days prior to the first student day and 5 days beyond the last student day. Student
day is determined by the compact school district whose school year begins first and

ends last.
2023-2024 2024-2025 2025-2026
Position Low High Low High Low High **Days
Admin. Asst. to $24.12 | $30.67 | $24.72 | $31.44 | $25.46 | $32.38 TBD
Compact Director

*Hourly employees with a 2- or 4-year degree applicable to their responsibilities will
receive an additional $0.50 per hour.

*%4.5 hrs./day




HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

CALAMITY DAYS

A. Unless notified otherwise by supervisory personnel or administration, HEE who
are contracted to work in excess of two hundred and thirty five (235) or more
days are expected to report to work when the school(s) in which they are
employed are closed owing to an epidemic or other public calamity. HEE required
to work on these days shall be paid one (1) calamity day in addition to their
regular pay for each hour actually worked for up to five (5) calamity days. Any
calamity day beyond the first five (5) will be paid at straight time.

B. HEE who work in excess of two hundred and thirty five (235) days shall be paid
for regular time lost if said epidemic or calamity prevents them from reporting, or
causes them to be late.

C. HEE who work in excess of two hundred and thirty five (235) days are required to
make every reasonable effort to be present to assist in the routine tasks to be
performed and in coping with the emergency.

COMPENSATION SYSTEM (YEARLY)

CONCEPT

Each hourly admintstrator-and exempt employee has a base-satary-or hourly rate, the
starting point of which is determined at his/her date of hire (see description below). Each
year the Superintendents’ of the Four Cities Compact, in consultation with their Boards
of Education,will determine a dollar amount available for raises to hourly admintstrators
and exempt employees. If the Superintendents’ of the Four Cities Compact, in
consultation with their Boards of Education, Beard-efEdueation determine money is
available, they Superintendent will be responsible for determining how the money will be
distributed to the employees. The Four Cities Compact Superintendents’ Superintendent
will determine a percentage increase that corresponds to each level of the evaluation
instrument (ineffective, developing, skilled, accomplished). Each hourly exempt
employee’s percentage increase will be based upon the employee’s summative (end of
year) evaluation rating and the percentage the Four Cities Compact Superintendents’

Board-of Education set for the said ratmg base—pefeeﬁt&ge—mefease—t-hat—er—be—gveﬂ—te




HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

deseriptionbetow): Within the parameters written above, the total compensation increase
an employee receives in a given year cannot exceed the top of the hourly salary range for
his/her position in the year in question.

HIRING SAEARHESYHOURLY RATE

The determination of the appropriate starting salary or hourly rate for new hires will be
made by the Superintendents’ of the districts comprising the Four Cities Compact.
Starting sataries-or hourly rates should be at, or toward, the minimum of the assigned
salary-or-hourly rate range. A starting satary-or hourly rate which is higher than the
minimum assigned satary-or hourly rate range may be granted for such reasons as
education and/or work experience directly applicable to the job which exceeds the
minimum qualification requirements, a competitive market situation, a special or specific
talent, etc. Salary-er-hHourly rate levels of current District employees should also be
considered in determining new hire satartes-or hourly rates.

ATTAINMENT OF PERFORMANCE GOALS

At the beginning of each school year, the employee will set a minimum of two (2)
performance goals collaboratrvely with hrs/her direct supervrsor }n—years—where—t-he—Feﬂr

SAFARYYHOURLY STRUCTURE ANALYSIS

In response to market trends, the satary/hourly rate structures should be reviewed and
updated, as appropriate. A market analysis should be completed using comparable school
districts in our area.

RATIONALE

This system allows for performance-based financial incentives while creating an
atmosphere where everyone has an equal opportumty for advancement within the1r
respective range. ean—witt.” tfth M

at—ﬂ%e—htghes{—}evel—eﬂ—ﬂietﬁﬁmmaﬂve—ye&ﬂ-y—eveht&&eﬂ— Perfefmaﬂee—gea-}s—aﬂd—t—The

evaluation instrument is are known to the employee from the beginning, thus eliminating
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HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

to a great degree the idea of a supervisor being “arbitrary” with decisions that are made.
All of this is done within the dollar amount allocated by the Superintendents’ of the Four
Cities Compact, in consultation with their Boards of Education.

DISCIPLINARY PROCEEDINGS

Appropriate discipline may include oral or written reprimand, suspension with or without
pay, reduction, demotion and/or termination.

EVALUATION

A. All HEE will be formally evaluated at least once each year by May 15 for HEE
with less than two hundred sixty (260) day contracts, and June 15 for HEE with
two hundred sixty (260) day contracts (See Appendix A for a copy of the
evaluation instrument).

B. The purpose of such an evaluation is to promote better understanding of the
consistent requirements of each position and expectations of the Administration of
the HEE’s productivity and the specific performance objective or targets to be
achieved in a period covered by the evaluation and to point out and to attempt to
mutually correct any deficiencies the HEE may have in his/her job performance.
Expectations will be communicated to the HEE sufficiently in advance of the
evaluation to provide an opportunity to meet expectations. Copies of the written
evaluation will be given to the HEE evaluated and a copy will be filed in the
HEE’s personnel file.

C. The evaluator shall give the HEE a signed copy of the evaluation at least two (2)
workdays prior to the post-evaluation conference. The HEE shall have an
opportunity to discuss the evaluation with the evaluator. Where appropriate,
suggestions for improvement will be made to the HEE. No HEE shall be
adversely evaluated without just cause.

D. The HEE shall sign the evaluation form, which signifies only that the HEE has
seen and discussed the evaluation; the HEE’s signature does not signify
agreement with the evaluation. The HEE will have ten (10) workdays after the
above conference to notify the evaluator that he/she will file a written response to
the evaluation with the Superintendent or designee. The response will be attached
to and made part of the evaluation.



HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

E. An HEE will be evaluated on his/her work performance by his/her immediate
supervisor/administrator.

FBI CHECK

The Board shall pay for the cost of any FBI check provided the HEE-initiated the
background check through central office.

FLEX TIME

Flex time should be used within the pay period it is accrued. If this is not possible, then
every effort should be made to use it in the next pay period. The maximum flex time that
can be accrued at any one time is twelve (12) hours.

HOLIDAY PAY

A. Any HEE who is required to work on the day observed as a holiday shall receive
time and one half (1 1/2) for all hours worked in addition to pay for the holiday.

B. Holidays granted and paid are as follows: New Year’s Day, Martin Luther King
Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and
Christmas Day. Good Friday also shall be a paid holiday in years when school is
not in session on that day. HEE assigned to work two hundred sixty (260) days or
more will also receive Fourth of July, Christmas Eve and New Year’s Eve. HEE’s
whose regular job calendar requires them to work eleven (11) or twelve (12)
months receive Juneteenth as a paid holiday. HEE’s who work less than eleven
(11) months and who are scheduled to work on Juneteenth or the observance of
Juneteenth as part of their regular job calendar (not because of extra work
opportunities) will also receive Juneteenth as a paid holiday.

C. In order to qualify for holiday pay, an HEE must be either working his/her last
scheduled work day prior to the holiday and his/her first scheduled work day after
the holiday, or be properly excused. Members on unpaid leave shall not be
eligible for holiday pay.

D. In the event a holiday falls on Saturday, Friday will be the paid holiday. If it falls
on Sunday, then, Monday will be the paid holiday.



HOURLY EXEMPT EMPLOYEE BENEFIT

PROVISIONS
INSURANCE

GENERAL PROVISIONS

A. Right to Insurance Benefits

In addition to the salary and other payments, the compensation of full-time HEE
shall include the insurance benefits provided herein. HEE-who-are-scheduled-to

asuranee-benefits: A full-time HEE is defined as those who are contrcted to
work one thousand two hundred fifty (1,250) hours or more in a work year.

B. Distribution of Insurance Cards

Each HEE shall be issued a current insurance card.

PREFERRED PROVIDER ORGANIZATION (PPO)

A. Method of Payment
HEE shall pay a portion of the monthly premium according to the following
schedule:

Single: 9%
Family: 6%

B. Specifications
Wadsworth City Schools — Base Plan
Blue Access” (PPO)
Effective 07/01/2017
Covered Benefits Network Non-Network
Deductible (Single/Family) $250/$500 $1,000/$1,600
Out-of-Pocket Limit (Single/Famil $1,250/$2,500 $3,400/$6,800

Covered Benefits Network Non-Network

10



HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

Physician Home and Office Services (PCP/SCP)
Primary Care Physician (PCP)/
Specialty Care Physician (SCP)
Including Office Surgeries and allergy serum:
allergy injections (PCP and SCP)
allergy testing
MRAs, MRIs, PETS, C-Scans, Nuclear
Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products

$20/$20

20%
20%
20%

30%

30%
30%
30%

Preventive Care Services

Services included but not limited to: Routine medical exams,
Mammograms, Pelvic Exams, Pap testing, PSA tests,
Immunizations, Annual diabetic eye exam, Hearing screenings
and

Vision screenings which are limited to Screening

tests (i.e. Snellen eye chart) and Ocular Photo screening.

No cost share

30%

Emergency and Urgent Care
Emergency Room Services
facility/other covered services
(copayment waived if admitted)
Urgent Care Center Services
MRAs, MRIs, PETS, C-Scans, Nuclear
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical products
Allergy injections
Allergy testing

$100

$25 20%

20%
20%

$100

30%
30%

30%
30%

Inpatient and Outpatient Professional Services

Include but are not limited to:
Medical Care visits (1 per day), Intensive
Medical Care, Concurrent Care, Consultations,Surgery
and administration of general anesthesia and Newborn
exams

20%

30%

Inpatient Facility Services (Network/Non-Network
combined) Unlimited days except for:
60 days for physical medicine/rehab (limit
includes Day Rehabilitation Therapy Services on an
outpatient basis)
180 days for skilled nursing facility

20%

30%

Covered Benefits

11
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HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

Outpatient Surgery Hospital/Alternative Care Facility 20% 30%
Surgery and administration of general anesthesia

Other Outpatient Services including but not limited to: 20% 30%
- Non-Surgical Outpatient Services for example:

MRIs, C-Scans, Chemotherapy, Ultrasounds, and
other diagnostic outpatient services.
Home Care Services 30 visits (excludes IV
Therapy) (Network/Non-Network combined)
Durable Medical Equipment, Orthotics and
Prosthetics
Physical Medicine Therapy Day
Rehabilitation programs
Hospice Care

Ambulance Services 20% 20%

20% 20%

Outpatient Therapy Services
(Combined Network & Non-Network limits)
Physician Home and Office Visits (PCP/SCP)
Other Outpatient Services @ $20/520 20% 30%
Hospital/Alternative Care Facility 30%
Limits apply to:
- Cardiac Rehabilitation Unlimited
Pulmonary Rehabilitation Unlimited
Physical Therapy: 60 visits
Occupational Therapy: 60 visits
Manipulation Therapy: 12 visits
Speech therapy: 20 visits
Teledoc (Live Health Online)

Accidental Dental: Unlimited per accident Copayments/Coinsurance 30%
(Network and Non-network combined) based on setting where
covered services

are received

Behavioral Health:
Mental lliness and Substance Abuse?

Inpatient Facility Services 20% 30%
Physician Home and Office Visits (PCP/SCP) $20 20%
Other Outpatient Services. Outpatient Facility 20% 20%

@ Hospital/Alternative Care Facility,
Outpatient Professional

Human Organ and Tissue Transplants® 20% 30%
Acquisition and transplant procedures,
harvest and storage.

12




HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

Covered Benefits Network Non-Network
Prescription Drugs
Network Tier structure equals 1/2/3

Network Retail Pharmacies: $10 generic/$20 preferred 50%, min $30°
(30-day supply) brand/$30 Non-preferred generic &

brand
Home Delivery Service: $25 generic/$50 preferred . Not covered
(90-day supply) brand/$70 Non-preferred generic &

brand

Member may be responsible for additional cost when not
selecting the available generic drug. Rx OOP Max:
$6,525 Single/$13,050 Family

Medicare Rx - Wrap

Notes:

*  All medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding
Non-Network Human Organ and Tissue Transplant (HOTT) Services). Prescription drug cost shares have a
separate out-of-pocket maximum.

»  Deductible(s) apply to covered medical services listed with a percentage (%) coinsurance, including 0%.
However, the deductible does not apply to Emergency Room Services where a copayment & (%) coinsurance
applies and may not apply to some Behavioral Health services where coinsurance applies.

*  Network and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and
do not accumulate toward each other.

»  Dependent Age: to end of the month which the child attains age 26

+  Specialist copayment is applicable to all Specialists excluding General Physicians, Internist, Pediatricians,
OB/GYNs and Geriatrics or any other Network Provider as allowed by the plan.

*  When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share
applies. When the Office Visit cost share is a % coinsurance, deductible and coinsurance apply to allergy
injections.

*  No cost share (NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount. 0%
means no coinsurance up to the maximum allowable amount. However, when choosing a Non-network provider,
the member is responsible for any balance due after the plan payment.

* PCPis a Network Provider who is a practitioner that specializes in family practice, general practice, internal
medicine, pediatrics, obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.

*  SCPis a Network Provider, other than a Primary Care Physician, who provides services within a designated
specialty area of practice.

+  Certain diabetic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/
coinsurance up to the maximum allowable amount at network pharmacies.

13
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HOURLY EXEMPT EMPLOYEE BENEFIT
PROVISIONS
Benefit period = calendar year

Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility settings.
Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Federal
Mental Health Parity.

Preventive Care Services that meet the requirements of federal and state law, including certain screenings,
immunizations and physician visits are covered.

Private Duty Nursing — limited to 82 visits/Calendar Year

Vision limited services — additional vision services are covered when specifically coded as determination of
refraction, routine ophthalmological examination including refraction for new and established patients, and a visual
functional screening for visual acuity. No additional ophthalmological services are covered as part of the medical
coverage.

Plan to exclude for elective abortions.

We encourage you to review the Schedule of Benefits for limitations.
Kidney and Cornea are treated the same as any other iliness and subject to the medical benefits.
Rx non-network diabetic/asthmatic supplies not covered except diabetic test strips.

Precertification:
Members are encouraged to always obtain prior approval when using non-network providers. Precertification will help
the member know if the services are considered not medically necessary.

Pre-existing Exclusion Period: none

This summary of benefits has been updated to comply with federal and state requirements, including applicable
provisions of the recently enacted federal health care reform laws. As we receive additional guidance and
clarification on the new health care reform laws from the U.S. Department of Health and Human Services,
Department of Labor and Internal Revenue Service, we may be required to make additional changes to this
summary of benefits.

WELLNESS RIDER

The wellness program will consist of a combination of activities that are designed to
increase awareness, assess risk, educate and promote voluntary behavior change to
improve the health of an individual. The objective is to encourage modifications of
member health status and enhance personal well-being and productivity, with a goal
of preventing injury and illness.

The program includes the following provisions:

(1) An annual voluntary onsite biometric screening or physician directed
preventive exam will be provided at no cost to the employee. Onsite
biometric screenings or physician directed examinations shall be conducted
around the summer/fall of each calendar year. The screening shall provide
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(but not be limited in application to as determined by the District)
confidential employee information in four (4) key wellness categories:

Non-smoker or participation in a smoking cessation program

Low density Li-protein (LDL)/High-density Li-protein (HDL) and
Total Cholesterol

Body Mass Index (BMI)

Blood Pressure (BP)

Beginning in 2019 and applicable for each subsequent calendar year, HRA
credits shall be issued subject to the terms and conditions outlined herein,
credits shall be provided on the following basis:

Participation in the immediately preceding period’s onsite biometrics
initiative or physician directed preventive exam.

Employee certification of being a non-smoker or successful completion
of a physician directed smoking cessation program during the year shall
be worth $25/single or $50/family.

Total Cholesterol Score of 240 or less. Or, should the employee’s score
be in excess of 240, physician certification of the employee’s
participation in a management program to reduce their cholesterol risk
or certification of the employee’s inability to reduce this risk due to a
related medical condition. Or, should the employee’s total cholesterol
be in excess of 240, a 5% improvement over the prior year’s total
cholesterol provided that the employee participated in the prior year’s
onsite or physician directed examination process. Completion of any of
the above three conditions shall be worth $25/single or $50/family.

Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI
be in excess of 30, physician certification of the employee’s
participation in a management program to reduce their BMI or
certification of the employee’s inability to reduce this risk due to a
related medical condition. Or, should the employee’s BMI be in excess
of 30, a 5% improvement over the prior year’s BMI provided that the
employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions
shall be worth $25/single or $50/family.
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. Blood Pressure of 140/90 or less. Or, should the employee’s blood
pressure be in excess of 140/90, physician certification of the
employee’s participation in a management program to reduce their
blood pressure or certification of the employee’s inability to reduce this
risk due to a related medical condition. Or, should the employee’s blood
pressure be in excess of 140/90, a 5% improvement over both the prior
year’s Systolic and Diastolic blood pressure number provided that the
employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions
shall be worth $25/single or $50/family.

(4) For each year after 2018, employees who voluntarily participated in the
immediately preceding prior onsite biometric screening or physician directed
preventive exam will have the opportunity to earn health credits for the
following calendar year.

TERM LIFE INSURANCE

A.

Right to Coverage

The Board shall purchase from a carrier licensed by the State of Ohio, group term
life insurance in the amount of $50,000 for each regular, full-time HEE now or
hereinafter employed.

Method of Payment

The full cost of this program and any increase thereof shall be paid by the Board.

Right to Purchase Additional Coverage

The Board shall allow an eligible HEE to purchase additional amounts of
coverage through payroll deduction, provided the number electing to take
advantage of this opportunity is adequate to meet the requirements of the insuring
company. The Board may insist that the amount of such additional coverage shall
be $50,000 or One Hundred Thousand Dollars $100,000, at the option of the
HEE. The right to purchase such additional coverage is subject to availability and
to all requirements imposed by the insurance carrier.

DENTAL INSURANCE
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A. Right to Coverage

The Board shall self-fund and/or purchase from a carrier licensed in the State of
Ohio, dental insurance coverage for each full-time HEE now or hereinafter

employed, and his/her family.

B. Method of Payment of Coverage

The full cost of such insurance shall be paid by the Board.

C. Right to Change Coverage Status

An HEE may change coverage during the districts open enrollment period or
when the employee has a “change in life event” as defined by the insurance

carrier.

Delta Dental PPO (Point-of-Service) Summary of Dental Plan Benefits

for Group# 1151-5000, 5091

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate

provides additional information about your Delta Dental plan, including information about plan

exclusions and limitations. If a statement in this Summary conflicts with a statement in the Certificate,
the statement in this Summary applies to you and you should ignore the conflicting statement in the
Certificate. The percentages below are applied to Delta Dental's allowance for each service and it may

vary due to the dentist's network participation.*
Control Plan — Delta Dental of Ohio

Benefit Year — January 1 through December 31
Covered Services —

Non-
PPO Dentist Premier Dentist participating
Dentist
Plan Pays Plan Pays Plan Pays*
Diagnostic & Preventive
glagpostlc and Preveptlv'e Services — exams, cleanings, 100% 100% 100%
uoride, and space maintainers
Sealants — to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy — to detect oral cancer 100% 100% 100%
IRadiographs — X-rays 100% 100% 100%
Basic Services
E;Elergency Palliative Treatment — to temporarily relieve 80% 80% 80%
Minor Restorative Services — fillings and crown repair 80% 80% 80%
[Endodontic Services — root canals 80% 80% 80%
Periodontic Services — to treat gum disease 80% 80% 80%
Oral Surgery Services — extractions and dental surgery 80% 80% 80%
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Other Basic Services — misc. services 80% 80% 80%
Major Services

Major Restorative Services — crowns 70% 70% 70%

Relines and Repairs — to bridges, implants, and dentures 70% 70% 70%

Prosthodontic Services — bridges, implants, and dentures 70% 70% 70%

Orthodontic Services — braces 60% 60% 60%

Orthodontic Age Limit — No Age Limit No Age Limit No Age Limit

* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate
the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The
Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible
for that difference.

> Oral exams (including evaluations by a specialist) are payable twice per calendar year.
> Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures are
not a Covered Service for people under age 16.
> People with specific at-risk health conditions may be eligible for additional prophylaxes
(cleanings) or fluoride treatment. The patient should talk with his or her dentist about
treatment.
Fluoride treatments are payable twice per calendar year for people up to age 19.
Space maintainers are payable once per area per lifetime for people up to age 16.
Bitewing X-rays are payable twice per calendar year for people under age 19 and once per calendar
year for people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable
once in any five-year period. Vertical bitewing X-rays are payable once in any three-year period.
Four periapical and two occlusal X-rays are payable per calendar year.
Sealants are payable twice per tooth per lifetime for the occlusal surface of first and second
permanent molars up to age 16. The surface must be free from decay and restorations.
> Crowns, inlays and onlays are Covered Services for people age 16 and older once in any five-year
period. Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16
and older. Prefabricated crowns are Covered Services on primary teeth.
Composite resin (white) restorations are Covered Services on posterior teeth.
Porcelain and resin facings on crowns are optional treatment on posterior teeth.
Root canal treatment is payable once per tooth per lifetime. Retreatment of a previous root canal
is payable once per tooth per lifetime.
> Certain oral surgery procedures including vestibuloplasty, frenulectomy, frenuloplasty,
oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are
Covered Services.
> Full and partial dentures are payable once in any five-year period. Tissue conditioning is payable
twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any
calendar year. Lab reline and rebase of dentures are payable once in a three-year period.
Adjustments of dentures are payable once in any calendar year.
> Recement of bridges is payable once per lifetime. Repair of bridges is payable once in any five-year
period.
> Implants and implant related services are payable once per tooth in any five-year period.
> Emergency palliative treatment is a Covered Service twice in any calendar year. Consultations
(by other than the treating dentist) are Covered Services once in any calendar year. Occlusal
guards and occlusal adjustments are not Covered Services.
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Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world!
You can now receive expert dental care when you are outside of the United States through our Passport
Dental program. This program gives you access to a worldwide network of dentists and dental clinics.
English-speaking operators are available around the clock to answer questions and help you schedule
care. For more information, check our Web site or contact your benefits representative to get a copy of
our Passport Dental information sheet.

Maximum Payment — $3,000 per person total per Benefit Year on all services except orthodontics. $1,500
per person total per lifetime on orthodontic services.

Deductible — $25 Deductible per person total per Benefit Year limited to a maximum Deductible of $50
per family per Benefit Year. The Deductible does not apply to oral exams, preventive services,
consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services.

Any expenses incurred by an eligible person for covered services during the last three months of a benefit
year and applied to the Deductible for that benefit year will also be applied to the Deductible for the
following Benefit Year.

The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be
applied to the

2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta
Dental with adequate documentation of the Deductible met under the previous carrier.

Waiting Period — Employees who are eligible for dental benefits are covered as identified in your
contract with the school district.

Eligible People — All eligible contracted employees of the school district who elect the dental plan. The
Contractor and Subscriber share the cost of this plan.

Also eligible at your option are your legal spouse and your dependent unmarried children to the end of
the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal
Revenue code during the current calendar year. You and your eligible dependents must enroll for a
minimum of 12 months. If coverage is terminated after 12 months, you may not re-enroll prior to the
open enrollment that occurs at least 12 months from the date of termination. Your dependents may only
enroll if you are enrolled (except under COBRA) and must be enrolled in the same plan as you. Plan
changes are only allowed during open enrollment periods, except that an election may be revoked or
changed at any time if the change is the result of a qualifying event as defined under Internal Revenue
Code Section 125.

If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on
your own application and as a dependent on your spouse's application. Your dependent children may be
enrolled on both applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employee is terminated.

LEAVE PROVISIONS

SICK LEAVE
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HEE shall accrue sick leave as established by the Ohio Revised Code. Sick leave
shall be charged as it is used in minimum increments of one-quarter (1/4) hours,
with a maximum accumulation of two hundred eighty-four (284) days. The State
mandated accumulation of Sick Leave is also established by the Ohio Revised
Code. An HEE shall receive notification of his/her accumulated sick leave with
each pay. An HEE who has not yet accumulated sufficient sick leave or who has
exhausted sick leave and personal leave shall be credited up to five (5) days of
sick leave.

HEE may use sick leave, upon approval of the responsible administrative officer
of the employee, for absence due to personal illness, pregnancy, injury, exposure
to contagious disease which could be communicated to others, and to illness,
injury or death in the HEE immediate family. Sick leave may also be used as
follows: (1) for pregnancy as provided in the Ohio Revised Code. Absent
medical verification of a need for a longer leave, the use of sick leave for
pregnancy and/or child birth will not exceed six (6) weeks from date of delivery
or eight (8) weeks from the date of delivery for a cesarean section, when
documentation of the cesarean section has been provided; (2) for care of a spouse
with a newborn baby up to a maximum of five (5) days. If an HEE requires more
than five days, he/she will provide written documentation to the Superintendent;
and (3) for the death of an aunt or uncle up to a maximum of two days.
Babysitting for the HEE children or grandchildren is an inappropriate use of sick
leave. When the administration suspects an abuse in the use of sick leave, the
administration has the right to require an affidavit from a physician to verify the
use of sick leave. Any misuse, abuse, or unauthorized use of sick leave will result
in disciplinary action up to and including termination.

Any HEE whose job requires the operation of machinery or motor vehicle and
who is on prescription medication that might impact the HEE ability to perform
those functions must immediately inform his/her supervisor and provide a
physician’s statement verifying the member’s fitness to operate such machinery or
motor vehicle.

The local definition of “immediate family” is:

Spouse of HEE

Children or grandchildren of HEE or of his/her spouse

Parents and stepparents of HEE and HEE’s spouse

Brothers and sisters of HEE and HEE’s spouse

Grandparents of HEE and HEE’s spouse

Son-in-law and daughter-in-law of HEE or of his/her spouse

In the event of death, “immediate family” also includes aunts and uncles.
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Any person in loco of the above (e.g., anyone residing in the same home with the
HEE or any relative who clearly stands in the same relationship with the HEE as
any of those so specified). An HEE must provide a written description of the
facts on the District absence report form supporting the in loco situation.

E. HEE shall not be charged sick leave when school is not in session or when the
HEE is not required to report to work.

PERSONAL LEAVE

A. Right to Leave

1. HEE shall be eligible for three (3) unrestricted days per school year.
2. HEE will not be charged personal leave on non-work days.

B. Notice of Intent to Use Leave

Notice of intent to use Personal Leave shall be provided by completing and
delivering to the person the HEE directly reports to the prescribed form at least
three (3) days in advance of the anticipated absence. If circumstances make
advance notice impossible, the HEE shall notify the person they report to with
his/her intent to use Personal Leave as soon as practicable.

C. Purpose of Leave

It is the intent of this Section to provide HEE with a means of dealing with
personal matters that cannot be handled except during school hours.

D. Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.

E. On occasion, special circumstances not covered by the provision above may arise
and HEE may wish to request personal leave. Such requests shall be made in
writing to the person the HEE reports to who may grant the personal leave on a
paid or unpaid basis or may deny the request.

F. An HEE who abuses personal leave will be subject to discipline, up to and
including termination.

G. Any unused personal leave hours at the end of the contract year (June 30) will be
paid at the HEE’s per diem rate. If the HEE desires to have unused personal leave
converted to sick leave in lieu of receiving his/her per diem rate reimbursement
for unused personal leave hours, he/she must submit a letter to the Treasurer’s
office by June 15.
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UNPAID LEAVE

A.

Unpaid Leave — Short Term

Unpaid leave of up to ten (10) days at one time may be granted, in writing, by the

Superintendent or his designee upon prior written request to the Superintendent or
his designee by the HEE. In emergency cases, verbal requests and approval shall

be reported, in writing, by the supervisor or administrator granting the request.

Unpaid Leave — Long Term

Upon the written request of an HEE, the Board may grant Unpaid Leaves up to
two (2) years in length.

PAID ADOPTION LEAVE

A.

Adoptions in the United States

An HEE is eligible, upon adoption of a child in the United States, to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received. If
both adoptive parents are Board employees, either or both may use sick leave
under this provision with the understanding that the combined sick leave taken by
both will not exceed twenty (20) days.

Adoptions Outside the United States

If a child outside of the United States is adopted, an HEE will be able to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received.
Further, accumulated sick leave may be used for up to a total of ten (10) days for
the adoption process, prior to receiving custody of the child. The scheduling of
leave for the adoption process will be arranged between the HEE and the
Superintendent. If both adoptive parents are Board employees, either or both may
use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed thirty (30) days.

HEE will not be charged adoption leave on non-work days.
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A. Length of Leave

An HEE shall be granted unpaid child care leave to care for a newborn or an
adopted child who is not yet school age. Unpaid child care leave and the absence
(if any) charged to sick leave shall not exceed six (6) months. Unpaid child care
leave shall start at the end of the use of sick leave (if any) and will expire no later
than the end of the sixth month following the child’s birth or date of adoption.

B. Eligibility for Leave

An HEE wishing to take unpaid leave for child care pursuant to this Section shall,
as a prerequisite, file a letter of intent to use such leave, specifying its expected
duration, not later than the end of the fifth (5™) month of pregnancy or within four
(4) months of pending adoption date.

C. Right to Return from Leave

1. An HEE who has elected not to take additional leave shall return to work as
soon as the period of actual physical disability has ended. The HEE will notify
the Superintendent in writing, of the date of her expected return as far in
advance as possible.

2. An HEE who uses an additional unpaid leave for child care shall return on the
date specified in the notice of intent to use the unpaid leave.

D. Rights While on Leave

An HEE who is absent on unpaid child care leave shall have the same rights, and
only those rights, while on leave and upon returning from leave as any other HEE
who is absent on unpaid leave pursuant to Ohio Revised Code.

E. Insurance Coverage While on Leave

An HEE on unpaid child care leave may continue all insurance coverage
provided. Such coverage will be at his/her own expense unless otherwise
required by statute. Payment for such coverage shall be made monthly by the
HEE to the Treasurer.

JURY DUTY
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An HEE shall be granted time off for jury duty actually served during work hours and
shall suffer no loss of pay. If an HEE has served on jury duty in excess of four (4) hours
in a given day, the member need not report to work. Similarly, if an HEE has worked
four (4) hours of his/her shift prior to reporting to jury duty, the HEE need not return to
work. The HEE may keep any payment received for jury duty. Documentation of jury
duty actually served must be submitted to the appropriate supervisor.

LEAVE PURSUANT TO SUMMONS OR SUBPOENA

A. Right to Leave for a Summons or Subpoena

Any HEE who is summoned or subpoenaed for a job-related issue shall be
granted leave with no loss of pay or other benefits for days missed by reasons of
the summons or subpoena. A summons or subpoena issued because of a student’s
custody issue is considered to be job related. A HEE receiving a subpoena to
appear as a witness for a non-job related issue shall be eligible for leave under this
section.

B. Right to Leave for a Non-Job Related Issue

Personal leave must be utilized for a summons issued because of a non-job related
issue. If the HEE has exhausted his/her personal leave, and is summoned for
something that is not job related, leave pursuant to summons or subpoena may be
used in order to comply with the summons.
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C. Leave not Covered

An HEE is not eligible for leave under this Section if the HEE is a party to the
legal proceeding.

D. Duty to Report

If the HEE responsibility under the summons or subpoena requires the HEE
participation in excess of four (4) hours in a given day, the member need not
report to work. Similarly, if the HEE has worked four (4) or more hours of his/her
shift and the HEE requires leave due to a summons or subpoena, the HEE-need
not return to work following completion of that responsibility. Documentation of
the HEE’s obligations under this Section must be submitted to the appropriate
supervisor.

ASSAULT LEAVE

A. Right to Leave

An HEE who is absent due to physical disability directly resulting from an
assault, which occurs in the course of Board employment, while on duty either
during school hours or where required to be in attendance at a school-sponsored
function, shall be eligible to receive Assault Leave.

B. Notice of Intent to Use Leave

1. Such leave shall be granted, for a period not to exceed one hundred eighty
(180) workdays, upon the HEE delivering to their immediate supervisor a
signed Employee Report of Injury Form.

2. Such statement will indicate the nature of the injury, the date of its occurrence,
the identity of the individual(s) causing the assault (if known), the facts
surrounding the assault and willingness of the HEE to cooperate with the
Board if the Board chooses to pursue legal action against the assailant(s).

C. Rights While On Leave

1. An HEE on Assault Leave shall be maintained on full pay status during the
period of his/her leave with the exceptions listed in D and E below.
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2. Leave granted under this Section shall not be charged against Sick Leave

earned or earnable under ORC Section 3319.141 or leave granted under other
section in the benefit provision plan.

Length of Leave

Assault Leave may be used for the period of the disability up to a maximum of
one hundred (180) workdays.

Restrictions

1.

If medical attention is required, the HEE shall supply a certificate from a
licensed physician stating the nature of the disability and its duration.

The HEE must file a Workers Compensation claim with the Business Office.
The pay of a HEE on Assault Leave shall be reduced by the amount received
by him/her, if any, for Workers’ Compensation as a benefit to cover loss of
pay resulting from the injury. However, the HEE’s pay shall not be reduced
by benefits received from Workers” Compensation to cover occupational
diseases, medical expenses, nursing expenses, hospital services, medicines
and/or rehabilitation services.

If an HEE is unable to return to work after using fifty (50) days for assault
leave, he/she shall provide the Board medical verification of the need for
additional assault leave. The Board retains the right, at its own expense, to
require the HEE to obtain the opinion of a second healthcare provider
designated by the Board. If the second opinion is in conflict with the
member’s first medical verification, the Board may request, at the Board’s
expense, that the HEE see a mutually agreed upon healthcare provider to give
a final and binding opinion regarding the need for continued assault leave.

Falsification of either the signed statement or a physician’s certificate may be
grounds for suspension or termination of employment under ORC Section
3319.16.

HEE shall not be charged assault leave when school is not in session or when
the member is not required to report to work.

Verbal Assault Leave

1.

An HEE not physically assaulted but who is emotionally distraught due to a
threat of physical injury that is direct, specific and plausible will receive up to
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two (2) days off without loss of pay, as long as the HEE reports the threat to
the police.

2. HEEs shall not be charged verbal assault leave when school is not in session
or when the HEE is not required to report to work.

PROFESSIONAL LEAVE

A.

Eligibility for Leave

An HEE may initiate a request or be assigned to attend professional conferences
designed to improve the HEE’s effectiveness in his/her assigned area(s).

Application for Leave

Application for professional leave shall be made by the HEE completing the form
provided by the Board, and submitting it to his/her district supervisor.

Restriction

In determining whether to approve requests, the value of the conference relative
to the costs of attendance shall be considered along with the availability of funds
within the Board’s annual appropriation.

FAMILY AND MEDICAL LEAVE

A.

To be eligible for FMLA Leave, the HEE must:

1. Have been working for the Board for at least twelve (12) months before the
leave request (these do not need to be consecutive months); and

2. Have worked at least one thousand two hundred fifty (1,250) hours during the
twelve (12) month period preceding the FMLA Leave.

3. Provide the Board with thirty (30) days advance notice when the need is
foreseeable and such notice is practicable.
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An HEE may take up to twenty-six (26) workweeks of leave during a single
twelve (12) month period to care for a covered service member who is the spouse,
son, daughter, parent, or next of kin of the HEE.

An eligible HEE may take up to twelve (12) workweeks of paid (if sick leave is
available) or unpaid leave (“FMLA Leave”) in any school year (August 1st
through July 31st) for one (1) or more of the following circumstances:

1. The birth of an HEE’s child and to care for the child up to age one (1);

2. The placement of a child with an HEE for adoption or foster care, up to a
twelve (12) month period after the placement;

3. To care for the spouse, child, or parent of an HEE when that family member
has a serious health condition;

4. The HEE’s inability to perform the functions of the position because of the
HEE’s own serious health condition.

5. For qualifying military situations arising when an HEE’s spouse, son,
daughter or parent is on active duty or is called to active duty status.

A “serious health condition” is defined as one that involves either inpatient care
or one where the period of incapacity: (1) is more than three consecutive calendar
days and involves treatment by a health care provider, (2) is due to incapacity due
to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such
incapacity due to a chronic serious health condition, (4) is a period of incapacity
which is permanent or long-term due to a condition for which treatment may not
be effective, or (5) any period of absence to receive multiple treatments (including
any period of recovery therefrom) by a health care provider or by a provider of
health care services under orders of, or on referral by, a health care provider.
Conditions for which cosmetic treatment are administered are not “serious health
conditions” unless complications develop.

Spouses employed by the Board are jointly entitled to a combined total of twelve
(12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or
placement of a child or to care for an ill parent (but not parent-in-law). Spouses
employed by the board are jointly entitled to a combined total of twenty-six (26)
of FMLA leave if the leave is requested to care for a covered service member.

For purposes of this section, a qualifying military situation arises when an HEE’s
spouse, son, daughter, or parent is on active duty or called to active duty status
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(i.e., not on active duty in the Armed Forces) and includes, but is not limited to,
the following situations:

1. Attendance at official military sponsored events
2. To provide or arrange for alternative child care or schooling

3. To make financial or legal arrangements to address the HEE address while on
active duty

4. Counseling
5. Rest and recuperation, and
6. Post-employment activities.

For purposes of military caregiver leave, a covered service member is a current
member of the Armed Forces, including a member of the National Guard or
Reserves, who has a serious injury incurred in the line of active duty that renders
a service member medically unfit to perform his or her duties and for which the
service member is undergoing medical treatment, recuperation, therapy or
otherwise in an out-patient status or on temporary disability retired list.

Sick leave taken shall be counted as FMLA Leave if the reasons for taking it
qualify as FMLA reasons.

The Board shall maintain coverage under the group health plans and life insurance
plans for the duration of the unpaid FMLA leave at the level and under the
conditions that would have been provided if the employee had continued to work
and not taken leave. Payment of the employee’s required contribution toward the
premium (if any) is due the first day of the month. Failure to make payment
within thirty (30) days will result in termination of coverage during the unpaid
FMLA Leave. The HEE shall accrue seniority but shall not accrue any other
employment benefits during the unpaid FMLA Leave.

The Board shall notify the HEE of FMLA eligibility within three business days of
learning of the need for the FMLA leave.

For unpaid FMLA Leave the Board retains the right, at its own expense, to require
the member to obtain the opinion of a second health care provider designated by
the Board. If the second opinion is in conflict with the first, the Board may
request, at the Board’s expense, the HEE to see a mutually agreed upon health
care provider to give a final and binding opinion regarding eligibility for unpaid
FMLA leave. The HEE and Board must each act in good faith to attempt to reach
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agreement on whom to select for the third opinion provider. If the Board does not
attempt in good faith to reach agreement, the Board will be bound by the first
certification. If the HEE does not attempt in good faith to reach agreement, the
HEE will be bound by the second certification.

Intermittent Leave and Reduced-Work Schedule

1.

Intermittent leave means leave taken in separate periods of time due to a
single illness or injury, rather than for one continuous period of time, and may
include leave of periods from an hour or more to several weeks. Examples of
intermittent leave would include leave taken on an occasional basis for
medical appointments, or leave taken several days at a time spread over a
period of six months, such as for chemotherapy.

When medically necessary, an HEE may take intermittent FMLA Leave or a
reduced-work schedule to care for a spouse/child/parent who has a serious
health condition. The HEE shall make reasonable efforts to schedule
treatment so as not to unduly disrupt the regular operations of the Board.

Where FMLA Leave is taken because of birth or placement for adoption or
foster care, an HEE may take leave intermittently or on a reduced-work
schedule only if the Board agrees.

Return to Work

1.

At the end of unpaid FMLA Leave, the Board shall restore the HEE to the
same or to an equivalent position with equal benefits, pay, and other terms and
conditions of employment.

When an HEE is medically able to return to work after using unpaid FMLA
Leave because of a serious personal health condition, he/she shall provide the
Board with a statement from his/her health care provider that the employee is
able to resume the job functions for his/her position.

Should an HEE not return to work at the end of the unpaid FMLA Leave or
contractual leave that is adjacent to the FMLA leave for reasons other than the
continuation, recurrence, or onset of the serious health condition that gave rise
to the FMLA Leave or for circumstances beyond the HEE’s control, the HEE
shall reimburse the Board for the health insurance premiums paid by the
Board during the unpaid FMLA Leave period. As HEE shall be required to
support his/her claim of inability to return to work because of the
continuation, recurrence, or onset of the serious health condition.

Certification from the HEE’s health care provider shall be provided in a timely
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manner, and no later than thirty (30) calendar days after the claimed inability
to return. If this certification is not provided in a timely manner, the Board
may recover the health benefit premiums it paid during the period of unpaid
FMLA Leave.

M. All terms which are not defined in this Article shall have the same meaning as
those terms defined in the Family and Medical Leave Act of 1993, as amended
January 16, 2009. If there are any inconsistencies between this Article of the
Agreement and the Family and Medical Leave Act of 1993, the Family and
Medical Leave Act of 1993 shall prevail.

MILITARY LEAVE

An HEE engaged in military service will receive leave and reinstatement rights in
accordance with the requirements of applicable Federal and Ohio law.

MILEAGE REIMBURSEMENT

An HEE who is required by the Board to use his/her own automobile to perform his/her
assigned duties shall be reimbursed for all such travel. Examples are: an HEE who is
assigned to more than one (1) school building per day or attending mandatory training
meetings that involve considerable distances. Rate of compensation is approved IRS rate.

PAYROLL PRACTICES

Paychecks will be biweekly on Friday, during the term of employment. HEE may elect
to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays. In order
to facilitate payroll procedures, pay will be one week in arrears. All HEE will be paid via
direct deposit into the account in the financial institution of the HEE choice and will
receive their pay stub via email.

PERSONNEL FILES

A. Right to Review

An HEE shall have the right, upon request, to examine and obtain a copy of any
information in his/her personnel file except for information classified by law as
confidential.

B. Right to See Copy of Material in File
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If an Administration communication or a communication received from parents
and other nonprofessionals regarding an HEE is intended to become a part of the
HEE’s file, it shall be reviewed by HEE’s boss and the HEE involved and such
HEE shall be afforded the opportunity to file a written reply. After receiving the
communication, the HEE shall sign it to acknowledge he/she has had the
opportunity to review it. This signature shall not indicate agreement with the
substance of the communication.

Right to Challenge Contents of File

1. An HEE will have the right to indicate which, if any, document(s) or other
material(s) in his/her personnel file is obsolete or otherwise inappropriate for
retention.

2. Such document(s) will then be reviewed by an appropriate member of the
administrative staff.

3. In determining whether a document is “obsolete or otherwise inappropriate for
retention,” the standards set forth in ORC Section 1347.05 shall apply.

Maintenance of Files

Neither the Board nor any Administrator shall maintain confidential and separate
files on personnel in the form of communications from parents or computerized
information which the HEE has neither seen or had the right to challenge.

Public Request to View Personnel Files

In the event any person, other than the HEE’s Supervisor or other Administrator
or Board member, seeks to review the personnel file of an HEE, the HEE shall be
notified of such request. Such notice shall include the name of the person making
the request, the date the request was made and, if scheduled, the date and time of
the review, if applicable.

SEVERANCE PAY

An HEE shall receive severance pay upon quitting his/her employment in the
District and retiring from active service providing he/she; (1) is approved for
retirement benefits by the State Employees Retirement System (SERS), or (2) is
at least fifty (50) years old and has worked at least ten (10) full years in the
District, or (3) has fifteen (15) or more years’ service credit with the SERS and at
least ten (10) full years of employment in the District.
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A qualifying HEE shall receive severance pay equal to forty percent (40%) of two
hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated
and unused sick leave. If a qualifying HEE does not have sufficient sick leave to
qualify for maximum severance resigns or retires after fifteen (15) or more years
employment in the district, then the severance pay to which he/she is entitled shall
be supplemented by one day’s pay for each year of employment in the district,
provided that the total severance pay shall not exceed the eighty (80) day cap.

The payment shall be based on average hours assigned for the last three (3) years
of employment. Hours will be based on the last three (3) wage notices issued by
June 30th of each year. Wages will be based on final wage rate at the time of
retirement.

The payment will be made in one lump sum within ninety (90) calendar days of
the last work day with the District. Alternatively, at the request of the HEE,
payment may be delayed until the calendar year following retirement, providing
the member takes full responsibility for taxes.

VACATION DAYS

HEE assigned to at least two hundred sixty (260) days of work per year
(excluding paid holidays) will be granted paid vacations as follows:

11 days- less than six years

14 days- six years, less than nine years

17 days- nine years, less than fourteen years
22 days- fourteen years, less than twenty years
27 days-twenty years and over

For purposes of vacation accrual, the passage of each August 1 defines one year.

B.

Vacation will be awarded on August 1 of each year for the year to be worked and
may be taken upon accrual at times requested by the HEE and recommended and
approved by his/her supervisor. Requests must be made at least three (3) days in
advance, except: (1) this requirement can be waived by the administration and (2)
a one-day or two-day vacation can be taken with one (1) workday’s notice.

A maximum of ten (10) days of unused vacation will be carried forward to the
next year.
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When an HEE moves from a position that does not qualify for vacation to a
vacation qualifying position, placement on the vacation schedule will be
determined by the following formula:

(Total years in a nine month position) times (.75) example:

13 years as nine month employee moving to a twelve month position

(13) x (.75) = 8.25 twelve month years, therefore, the SEE receives
fourteen (14) prorated days of vacation and after one (1) year in the twelve
month position, the SEE would be entitled to seventeen (17) days of
vacation.

(Total years in a ten and one-half month [220 days] position) times (.85) example:

13 years as a ten and one-half month (220 days) employee moving to a
twelve month position (13) x (.85) = 11.05 twelve-month years, therefore
the SEE receives seventeen (17) prorated days of vacation and after three
(3) years in the twelve (12) month position, the SEE would be entitled to
twenty-two (22) days of vacation.
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WADSWORTH CITY SCHOOLS EVALUATION

EMFLOYEE EVALUATOR
DEPT. POSITION DATE
Performance Traits Rating Numerical Commenis
(Mumerical Score
Score) (from previous
column)
1. PROFESSIOMAL EXPERTISE Accomplished (4)

Knowledge of job, qualifications

2. TEAMWOREK: Tearmmwork, works Accomplished (4)
well with others, cooperates with
colleagues

3. PROFESSIOMAL CHARACTER: Accomplished (4)
Appearance, courtesy, atitude,
public relations, communication

4. PERSOMAL JOB Accomplished (4)
ACCOMPLISHMENTS/INITIATIVE:
Motivation, reliability, dependability,
imterest in work

(&)

. LEADERSHIP: Sels example, Accomplished (4)
provides direction, has vision
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. QUALITY OF WORK: Accuracy,
neatness, thoroughness, standard
of wark

Accomplished (4)

. QUANTITY OF WORK: Volume,
amount, speed, turn-arcund time,

projects

Accomplished (4)

. PROFESSIOMAL GROWTH:
Activities, programs, infiatives

Accomplished (4)

. ATTENDAMCE: Punctual,
absentaeizm

Accomplished (4)

GEMNERAL COMMENTS:

RATING TOTAL (O

OWERALL RATIMG: Accomplished

Accomplished 32-36
Skilled 331
Developing 14-22
Ineffective 2-13

36




C fies O

h\ 4 G&
S 2
U

SALARY EXEMPT
EMPLOYEE

BENEFIT
PROVISIONS

August 1, 2023 2622 - July 31, 2026 2623

uly 2023 June2622



SALARY EXEMPT EMPLOYEE BENEFIT

PROVISIONS

DECLARATION

SALARY RANGE AND WORK SCHEDULE
CALAMITY DAYS

CELL PHONES

COMPENSATION SYSTEM (YEARLY)
CONCEPT
HIRING SALARIES/HOURLY RATE
ATTAINMENT OF PERFORMANCE GOALS
SALARY/HOURLY RATE STRUCTURE ANALYSIS
RATIONALE

DISCIPLINARY PROCEEDINGS
EVALUATION

HOLIDAY PAY

FBI CHECK

INSURANCE
GENERAL PROVISIONS
WELLNESS RIDER
TERM LIFE INSURANCE
DENTAL INSURANCE

LEAVE PROVISIONS
SICK LEAVE
PERSONAL LEAVE
UNPAID LEAVE
PAID ADOPTION LEAVE
UNPAID CHILD CARE LEAVE
JURY DUTY
LEAVE PURSUANT TO SUMMONS OR SUBPOENA
ASSAULT LEAVE
PROFESSIONAL LEAVE

14
16
16

19
19
21
22
22
23
24
24
25
27



SALARY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

FAMILY AND MEDICAL LEAVE
MILITARY LEAVE

MILEAGE REIMBURSEMENT
PAYROLL PRACTICES
PERSONNEL FILES
SEVERANCE PAY

VACATION DAYS

WADSWORTH CITY SCHOOLS EVALUATION INSTRUMENT

27
31

31
31
32
33
33
35



SALARY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

DECLARATION

The following benefit provisions apply to all those persons employed by the Board of
Education and officially classified as a “Salary Exempt.” The following positions are
classified Salary Exempt for the purpose of this Salary Exempt Employee Benefit Provision
and will be referred to as “SEE” from this point on:

Career Pathway Compact Counselor
Job Training Compact Counselor
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SALARY RANGE AND WORK SCHEDULE

2022-2023
. . Hrs./

Position Eow High Days Day

Career Pathway $82.170 $99.779 204

Compact Counselor

Job Training Compact $67-944 535183 194

Counselor

2023-2024 2024-2025 2025-2026

Position Low High Low High Low High *Days
Career Pathway $84,635 | $102,273 | $86,751 | $104,830 | $89,354 | $107,975 | 204
Compact Counselor
Job Training $69,978 | $87,738 | $71,727 | $89,931 |$73,879 | $92,629 194
Compact Counselor

*8-hrs./day
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CALAMITY DAYS

A. Unless notified otherwise by administration, SEEs who are contracted to work in
excess of two hundred and thirty five (235) or more days are expected to report to
work when the school(s) in which they are employed are closed owing to an
epidemic or other public calamity.

B. SEEs who work in excess of two hundred and thirty five (235) days shall be paid
for regular time lost if said epidemic or calamity prevents them from reporting, or
causes them to be late.

C. SEEs who work in excess of two hundred and thirty five (235) days are required
to make every reasonable effort to be present to assist in the routine tasks to be
performed and in coping with the emergency.

CELL PHONES

Cell phone reimbursements are given to SEEs based upon the following:

$11/month for cell phone minute package; $30/month for data package; $492 total
annually.

COMPENSATION SYSTEM (YEARLY)

CONCEPT

Each salary administrator-and exempt employee has a base salary or hourtyrate, the
starting point of which is determined at his/her date of hire (see description below). Each
year the Superintendents’ of the Four Cities Compact, in consultation with their Boards
of Education, will determine a dollar amount available for raises to salary heutly
administrators-and exempt employees. If the Superintendents’ of the Four Cities
Compact, in consultation with their Boards of Education, Beard-ofEdueation determine
money is available, they Superintendent will be responsible for determining how the
money will be distributed to the employees. The Four Cities Compact Superintendents’
Superintendent will determine a percentage increase that corresponds to each level of the
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evaluation instrument (ineffective, developing, skilled, accomplished). Each salary
exempt employee’s percentage increase will be based upon the employee’s summative
(end of year) evaluation rating and the percentage the Four Cities Compact
Superintendents’ Beard-of Edueationt set for the said rating.basepereentage-inercase-that

v, U A =4 I}

the-year(see-deseriptionbetow): Within the parameters written above, the tota
compensation increase an employee receives in a given year cannot exceed the top of the
salary range for his/her position in the year in question.

HIRING SALARIESAHOBREY RATE

The determination of the appropriate starting salary er-heutlyrate for new hires will be
made by the Superintendents’ of the districts comprising the Four Cities Compact.
Starting salaries er-heuttyrates should be at, or toward, the minimum of the assigned
salary er-hotrtyrate range. A starting salary er-heurlyrate which is higher than the
minimum assigned salary er-hourty-rate range may be granted for such reasons as
education and/or work experience directly applicable to the job which exceeds the
minimum qualification requirements, a competitive market situation, a special or specific
talent, etc. Salary et-hoeurtyrate levels of current District employees should also be
considered in determining new hire salaries or hourly rates.

ATTAINMENT OF PERFORMANCE GOALS

At the beginning of each school year, the employee will set a minimum of two (2)
performance goals collaboratively with his/her direct supervisor. ryears-where-theFour

v
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SALARYAHOBREYRATE STRUCTURE ANALYSIS

In response to market trends, the salary/hourtyrate structures should be reviewed and
updated, as appropriate. A market analysis should be completed using comparable school
districts in our area.

RATIONALE

This system allows for performance-based financial incentives while creating an
atmosphere where everyone has an equal opportunlty for advancement within thelr
respective range. ean—witt.”” -tk 55 d
&t—the—htghesHevel—eﬂ—thetﬁsmﬁmaﬁve—yeaf}y-eV&}u&&eﬁ— Peffefmame—gea-}s—aﬁd—t—The
evaluation instrument is are known to the employee from the beginning, thus eliminating
to a great degree the idea of a supervisor being “arbitrary” with decisions that are made.
All of this is done within the dollar amount allocated by the Superintendents’ of the Four
Cities Compact, in consultation with their Boards of Education.

DISCIPLINARY PROCEEDINGS

Appropriate discipline may include oral or written reprimand, suspension with or without
pay, reduction, demotion and/or termination.

EVALUATION

The Superintendent will institute and maintain a comprehensive program for the
evaluation of SEEs. SEEs include positions listed on page one and any other SEE not
included in an employee negotiating unit.

The purpose of a SEE Evaluation will be to assess the performance of SEE and to provide
information upon which to base employment and personnel decisions. Evaluation should
also assist SEEs to develop their professional abilities in order to better accomplish the
effective management of the school system.

The evaluation criteria for each position will be in written form and will be made
available to the SEE. Evaluations will be made by the person to whom the SEE is
immediately responsible (See Appendix A). The results of the evaluation will be put in
writing and discussed with the SEE by the person who makes the evaluation. A SEE
whose contract is due to expire at the conclusion of the current school year shall have at
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least one (1) preliminary evaluation and one (1) final evaluation during such year. A
written copy of the preliminary evaluation report shall be provided to the SEE at least
sixty (60) days prior to any Board action on the renewal or non-renewal of the contract. A
written copy of the final evaluation report shall be provided to the SEE at least five (5)
days prior to any Board action on the renewal or non-renewal of the contract.

The SEE being evaluated will have the right to attach a memorandum to the written
evaluation. The results of the evaluation will be kept in personnel records maintained in
the central office. Information gathered and written evaluative documents used in
retention, promotion or termination of a SEE will be accessible to the person concerned
or his representative.

In order that there will be no conflict of interest in the supervision and evaluation of
employees, at no time may any SEE be solely responsible for the supervision and/or
evaluation of an employee if the SEE is directly related to that employee.

HOLIDAY PAY

A. Holidays granted and paid are as follows: New Year’s Day, Martin Luther King
Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and
Christmas Day. Good Friday also shall be a paid holiday in years when school is
not in session on that day. SEE assigned to work two hundred sixty (260) days or
more will also receive Fourth of July, Christmas Eve-and New Year’s Eve. SEE’s
whose regular job calendar requires them to work eleven (11) or twelve (12)
months receive Juneteenth as a paid holiday. SEE’s who work less than eleven
(11) months and who are scheduled to work on Juneteenth or the observance of
Juneteenth as part of their regular job calendar (not because of extra work
opportunities) will also receive Juneteenth as a paid holiday.

B. In order to qualify for holiday pay , a SEE must be either working his/her last
scheduled work day prior to the holiday and his/her first scheduled work day after
the holiday, or be properly excused. SEE’s on unpaid leave shall not be eligible
for holiday pay.

C. In the event a holiday falls on Saturday, Friday will be the paid holiday. Ifit falls
on Sunday, then, Monday will be the paid holiday.
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FBI CHECK

The Board shall pay for the cost of any FBI check provided the SEE initiates the
background check through central office.

INSURANCE

GENERAL PROVISIONS

A.

Right to Insurance Benefits

In addition to the salary and other payments, the compensation of full-time SEEs
shall include the insurance benefits provided herein. SEEs who are scheduled to
work less than seventy-five percent (75%) of full-time shall not be eligible for
insurance benefits. A full-time is defined as those who are contracted to work one
thousand two hundred fifty (1,250) hours or more in a work year.

Copy of Certificate of Insurance
1. SEEs will receive a certificate of insurance which shall provide the
specific benefits provided.

Distribution of Explanation of Coverage(s)

1. As amendments and/or changes in insurance coverages or carriers are
made, SEEs will receive a written description, prepared by the carrier, of
such amendments and/or changes. This written description shall be
provided within sixty (60) days of the amendment and/or changes.

2. A SEE hired during the term of this agreement shall, at the time of the
signing of his/her contract, receive a written description of all insurance
coverages in effect at that time.

Distribution of Insurance Cards
Each SEE shall be issued a current insurance card.

Preferred Provider Organization (PPQO)

A.

Method of Payment
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SEE shall pay a portion of the monthly premium according to the following
schedule:

Single: 9%
Family: 6%

B. Specifications

Wadsworth City Schools - Base Plan
Blue Access® (PPO)
Effective 07/01/2018

12



SALARY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

Covered Benefits Network Non-Network
Deductible (Single/Family) $250/$500 $1,000/$1,600
Out-of-Pocket Limit (Single/Family) $1,250/$2,500 $3,400/$6,800
Physician Home and Office Services (PCP/SCP) $20/$20 30%

Primary Care Physician (PCP)/
Specialty Care Physician (SCP)
Including Office Surgeries and allergy serum:

o allergy injections (PCP and SCP) 20% 30%
o allergy testing 20% 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%

Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products

Preventive Care Services

o Services included but not limited to: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabetic eye exam, Hearing screenings and No cost share 30%
Vision screenings which are limited to Screening
tests (i.e. Snellen eye chart) and Ocular Photo
screening.

Emergency and Urgent Care
Emergency Room Services $100 $100
o facility/other covered services
(copayment waived if admitted)
Urgent Care Center Services $25 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical products

o Allergy injections 20% 30%
o Allergy testing 20% 30%
Inpatient and Qutpatient Professional Services 20% 30%

Include but are not limited to:
o Medical Care visits (1 per day), Intensive
Medical Care, Concurrent Care, Consultations,
Surgery and administration of general
anesthesia and Newhorn exams

Blue 8.0 500 Series
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Covered Benefits Network Non-Network
Inpatient Facility Services (Network/Non-Network 20% 30%
combined) Unlimited days except for:

o 60 days for physical medicine/rehab (limit
includes Day Rehabilitation Therapy Services
on an outpatient basis)

o 180 days for skilled nursing facility

Outpatient Surgery Hospital/Alternative Care Facility 20% 30%
o Surgery and administration of
general anesthesia

Other Outpatient Services including but not limited to: 20% 30%

o Non Surgical Qutpatient Services for example:
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic outpatient services.

o Home Care Services 30 visits (excludes IV
Therapy) (Network/Non-Network combined)

o Durable Medical Equipment, Orthotics and
Prosthetics

o Physical Medicine Therapy Day
Rehabilitation programs

o Hospice Care 20% 20%

o Ambulance Services 20% 20%

Outpatient Therapy Services
(Combined Network & Non-Network limits)
o Physician Home and Office Visits (PCP/SCP) $20/$20 30%
o Other Outpatient Services @ 20% 30%
Hospital/Alternative Care Facility
Limits apply to:

o Cardiac Rehabilitation Unlimited
Pulmonary Rehabilitation Unlimited
Physical Therapy: 60 visits
Occupational Therapy: 60 visits
Manipulation Therapy: 12 visits
Speech therapy: 20 visits
o Teledoc (Live Health Online)

o0 0 0 O

Accidental Dental: Unlimited per accident Copayments/Coinsurance 30%
(Network and Non-network combined) based on setting where
covered services

are received

Behavioral Health:
Mental lliness and Substance Abuse?

o Inpatient Facility Services 20% 30%
o Physician Home and Office Visits (PCP/SCP) $20 30%
o Other Outpatient Services. Outpatient Facility 20% 30%

@ Hospital/Alternative Care Facility,
QOutpatient Professional

Human Organ and Tissue Transplants3 20% 30%
o Acquisition and transplant procedures,
harvest and storage.
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Covered Benefits Network Non-Netwo
Prescription Drugs
Network Tier structure equals 1/2/3

o Network Retail Pharmacies: $10 generic/$20 preferred 50%. min $30°
(30-day supply) brand/$30 Non-preferred
generic & brand

o Home Delivery Service: $25 generic/$50 preferred Not covered
(90-day supply) brand/$70 Non-preferred

generic & brand

Member may be responsible for additional cost when not

selecting the available generic drug. Rx O0OP Max: Rx OOP Max:

$6,525 Single/$13,050 Family $13,050 Single/$26,100 Family

Medicare Rx - Wrap

Notes:

©  All medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding Non-Network Human Organ and Tissue
Transplant (HOTT) Services). Prescription drug cost shares have a separate out-of-pocket maximum.

© Deductible(s) apply to covered medical services listed with a percentage (%) coinsurance, including 0%. However, the deductible does not apply
to Emergency Room Services where a copayment & (%) coinsurance applies and may not apply to some Behavioral Health services where
coinsurance applies

©  Network and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and do not accumulate toward each
other.

© Dependent Age: to end of the month which the child attains age 26

© Specialist copayment is applicable to all Specialists excluding General Physicians, Internist, Pediatricians, OB/GYNs and Geriatrics or any other
Network Provider as allowed by the plan

©  When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share applies. When the Office Visit cost
share is a % coinsurance, deductible and coinsurance apply to allergy injections

©  No cost share (NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount. 0% means no coinsurance up
to the maximum allowable amount. However, when choosing a Non-network provider, the member is responsible for any balance due after the
plan payment.

© PCPisa Network Provider who is a practitioner that specializes in family practice, general practice, internal medicine, pediatrics,
obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.

©  SCPis a Network Provider, other than a Primary Care Physician, who provides services within a designated specialty area of practice.

©  Certain diabetic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/coinsurance up to the maximum allowable amount
at network pharmacies.

©  Benefit period = calendar year

o Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility settings.

© Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Federal Mental Health Parity.

©  Preventive Care Services that meet the requirements of federal and state law, including certain screenings, immunizations and physician visits
are covered.

©  Private Duty Nursing — limited to 82 visits/Calendar Year

©  \Vision limited services — additional vision services are covered when specifically coded as determination of refraction, routine ophthalmelogical

examination including refraction fer new and established patienis, and a visual functional screening for visual acuity. No additional
ophthalmological services are covered as part of the medical coverage.
©  Plan to exclude coverage for elective abortions.

2We encourage you to review the Schedule of Benefits for imitations.

#Kidney and Comnea are treated the same as any other illness and subject to the medical benefits.
9 Rx non-network diabetic/asthmatic supplies not covered except diabetic test strips.
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Precertification:
Members are encouraged to always obtain prior approval when using non-network providers. Precertification will help the member know if the services are considered not
medically necessary.

Pre-existing Exclusion Period: none
This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently enacted federal health care reform

laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S. Department of Health and Human Services, Department of Labor
and Internal Revenue Service, we may be required to make additional changes to this summary of benefits.

This summary of benefits is intended to be a brief outline of coverage. The entire provisions of benefits and exclusions are contained in the Group Contfract, Certificate, and
Schedule of Benefits. In the event of a conflict between the Group Contract and this description, the terms of the Group Confract will prevail.

By signing this Summary of Benefits, | agree to the benefits for the product selected as of the effective date indicated.

Authorized group signature (if applicable) Date
Underwriting signature (if applicable) Date
WELLNESS RIDER

The wellness program will consist of a combination of activities that are designed to
increase awareness, assess risk, educate and promote voluntary behavior change to
improve the health of an individual. The objective is to encourage modifications of
member health status and enhance personal well-being and productivity, with a goal of
preventing injury and illness.

The program includes the following provisions:

(1) An annual voluntary onsite biometric screening or physician directed preventive
exam will be provided at no cost to the employee. Onsite biometric screenings or
physician directed examinations shall be conducted around the summer/fall of
each calendar year. The screening shall provide (but not be limited in application
to as determined by the District) confidential employee information in four (4)
key wellness categories:

. Non-smoker or participation in a smoking cessation program

. Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total
Cholesterol

. Body Mass Index (BMI)

. Blood Pressure (BP)
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Beginning in 2019 and applicable for each subsequent calendar year, HRA credits
shall be issued subject to the terms and conditions outlined herein, credits shall be
provided on the following basis:

Participation in the immediately preceding period’s onsite biometrics initiative or
physician directed preventive exam.

Employee certification of being a non-smoker or successful completion of a
physician directed smoking cessation program during the year shall be worth
$25/single or $50/family.

Total Cholesterol Score of 240 or less. Or, should the employee’s score be in excess
of 240, physician certification of the employee’s participation in a management
program to reduce their cholesterol risk or certification of the employee’s inability
to reduce this risk due to a related medical condition. Or, should the employee’s
total cholesterol be in excess of 240, a 5% improvement over the prior year’s total
cholesterol provided that the employee participated in the prior year’s onsite or
physician directed examination process. Completion of any of the above three
conditions shall be worth $25/single or $50/family.

Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI be in excess
of 30, physician certification of the employee’s participation in a management
program to reduce their BMI or certification of the employee’s inability to reduce
this risk due to a related medical condition. Or, should the employee’s BMI be in
excess of 30, a 5% improvement over the prior year’s BMI provided that the
employee participated in the prior year’s onsite or physician directed examination
process. Completion of any of the above three conditions shall be worth $25/single
or $50/family.

Blood Pressure of 140/90 or less. Or, should the employee’s blood pressure be in
excess of 140/90, physician certification of the employee’s participation in a
management program to reduce their blood pressure or certification of the
employee’s inability to reduce this risk due to a related medical condition. Or,
should the employee’s blood pressure be in excess of 140/90, a 5% improvement
over both the prior year’s Systolic and Diastolic blood pressure number provided
that the employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions shall be
worth $25/single or $50/family.

(4) For each year after 2018, employees who voluntarily participated in the

immediately preceding prior onsite biometric screening or physician directed
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preventive exam will have the opportunity to earn health credits for the following
calendar year.

TERM LIFE INSURANCE

A.

Right to Coverage

The Board shall purchase from a carrier licensed by the State of Ohio, group term
life insurance in the amount of $50,000 for each regular, full-time SEE now or
hereinafter employed.

B. Method of Payment
The full cost of this program and any increase thereof shall be paid by the Board.
C. Right to Purchase Additional Coverage
The Board shall allow an eligible SEE to purchase additional amounts of coverage
through payroll deduction, provided the number electing to take advantage of this
opportunity is adequate to meet the requirements of the insuring company. The
Board may insist that the amount of such additional coverage shall be $50,000 or
One Hundred Thousand Dollars $100,000, at the option of the SEE. The right to
purchase such additional coverage is subject to availability and to all requirements
imposed by the insurance carrier.
DENTAL INSURANCE
A. Right to Coverage
The Board shall self-fund and/or purchase from a carrier licensed in the State of
Ohio, dental insurance coverage for each full-time SEE now or hereinafter
employed, and his/her family.
B. Method of Payment of Coverage
The full cost of such insurance shall be paid by the Board.
C. Right to Change Coverage Status

A SEE may change coverage during the district's open enrollment period or when
the employee has a “change in life event” as defined by the insurance carrier.

18



SALARY EXEMPT EMPLOYEE BENEFIT
PROVISIONS

Delta Dental PPO (Point-of-Service) Summary of Dental Plan Benefits
For Group# 1151-5000, 5091
Wadsworth City Schools

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate
provides additional information about your Delta Dental plan, including information about plan
exclusions and limitations. If a statement in this Summary conflicts with a statement in the
Certificate, the statement in this Summary applies to you and you should ignore the conflicting
statement in the Certificate. The percentages below are applied to Delta Dental's allowance for each
service and it may vary due to the dentist's network participation.*

Control Plan — Delta Dental of Ohio
Benefit Year — January 1 through December 31
Covered Services —

Non-
PPO Dentist Premier Dentist participating
Dentist
Plan Pays Plan Pays Plan Pays*

Diagnostic & Preventive

glagpostlc and Preveptlv.e Services — exams, cleanings, 100% 100% 100%
uoride, and space maintainers

Sealants — to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy — to detect oral cancer 100% 100% 100%
Radiographs — X-rays 100% 100% 100%
Eﬁargency Palliative Treatment — to temporarily relieve 80% 80% 80%
Minor Restorative Services — fillings and crown repair 80% 80% 80%
[Endodontic Services — root canals 80% 80% 80%
Periodontic Services — to treat gum disease 80% 80% 80%
Oral Surgery Services — extractions and dental surgery 80% 80% 80%
Other Basic Services — misc. services 80% 80% 80%
Major Restorative Services — crowns 70% 70% 70%
Relines and Repairs — to bridges, implants, and dentures 70% 70% 70%
Prosthodontic Services — bridges, implants, and dentures 70% 70% 70%
Orthodontic Services — braces 60% 60% 60%
Orthodontic Age Limit — No Age Limit No Age Limit No Age Limit

* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate
the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The
Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible
for that difference.

> Oral exams (including evaluations by a specialist) are payable twice per calendar year.
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Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures
are not a Covered Service for people under age 16.

People with specific at-risk health conditions may be eligible for additional prophylaxes
(cleanings) or fluoride treatment. The patient should talk with his or her dentist about

treatment.

Fluoride treatments are payable twice per calendar year for people up to age 19.

Space maintainers are payable once per area per lifetime for people up to age 16.

Bitewing X-rays are payable twice per calendar year for people under age 19 and once per calendar
year for people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable
once in any five-year period. Vertical bitewing X-rays are payable once in any three-year period.
Four periapical and two occlusal X-rays are payable per calendar year.

Sealants are payable twice per tooth per lifetime for the occlusal surface of first and second
permanent molars up to age 16. The surface must be free from decay and restorations.

Crowns, inlays and onlays are Covered Services for people age 16 and older once in any five-year
period. Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16
and older. Prefabricated crowns are Covered Services on primary teeth.

Composite resin (white) restorations are Covered Services on posterior teeth.

Porcelain and resin facings on crowns are optional treatment on posterior teeth.

Root canal treatment is payable once per tooth per lifetime. Retreatment of a previous root canal
is payable once per tooth per lifetime.

Certain oral surgery procedures including vestibuloplasty, frenulectomy, frenuloplasty,

oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are
Covered Services.

Full and partial dentures are payable once in any five-year period. Tissue conditioning is payable
twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any
calendar year. Lab reline and rebase of dentures are payable once in a three-year period.
Adjustments of dentures are payable once in any calendar year.

Recement of bridges is payable once per lifetime. Repair of bridges is payable once in any five-year
period.

Implants and implant related services are payable once per tooth in any five-year period.
Emergency palliative treatment is a Covered Service twice in any calendar year. Consultations

(by other than the treating dentist) are Covered Services once in any calendar year. Occlusal
guards and occlusal adjustments are not Covered Services.

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world!
You can now receive expert dental care when you are outside of the United States through our Passport
Dental program. This program gives you access to a worldwide network of dentists and dental clinics.
English-speaking operators are available around the clock to answer questions and help you schedule
care. For more information, check our Web site or contact your benefits representative to get a copy of
our Passport Dental information sheet.

Maximum Payment — $3,000 per person total per Benefit Year on all services except orthodontics. $1,500
per person total per lifetime on orthodontic services.

Deductible — $25 Deductible per person total per Benefit Year limited to a maximum Deductible of $50
per family per Benefit Year. The Deductible does not apply to oral exams, preventive services,
consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services.
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Any expenses incurred by an eligible person for covered services during the last three months of a benefit
year and applied to the Deductible for that benefit year will also be applied to the Deductible for the
following Benefit Year.

The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be
applied to the

2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta
Dental with adequate documentation of the Deductible met under the previous carrier.

Waiting Period — Employees who are eligible for dental benefits are covered as identified in your
contract with the school district.

Eligible People — All eligible contracted employees of the school district who elect the dental plan. The
Contractor and
Subscriber share the cost of this plan.

Also eligible at your option are your legal spouse and your dependent unmarried children to the end of
the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal
Revenue code during the current calendar year. You and your eligible dependents must enroll for a
minimum of 12 months. If coverage is terminated after

12 months, you may not re-enroll prior to the open enrollment that occurs at least 12 months from the
date of termination. Your dependents may only enroll if you are enrolled (except under COBRA) and
must be enrolled in the same plan as you. Plan changes are only allowed during open enrollment
periods, except that an election may be revoked or changed at any time if the change is the result of a
qualifying event as defined under Internal Revenue Code Section 125.

If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on
your own application and as a dependent on your spouse's application. Your dependent children may be
enrolled on both applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employee is terminated.

LEAVE PROVISIONS

SICK LEAVE

A. SEEs shall accrue sick leave as established by the Ohio Revised Code. Sick leave
shall be charged as it is used in minimum increments of one-quarter (1/4) hours,
with a maximum accumulation of two hundred eighty-four (284) days. The State
mandated accumulation of sick leave is also established by the Ohio Revised
Code. A SEE shall receive notification of his/her accumulated sick leave with
each pay. A SEE who has not yet accumulated sufficient sick leave or who has
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exhausted sick leave and personal leave shall be credited up to five (5) days of
sick leave.

SEEs may use sick leave, upon approval of the responsible administrative officer
of the employee, for absence due to personal illness, pregnancy, injury, exposure
to contagious disease which could be communicated to others, and to illness,
injury or death in the SEE immediate family. Sick leave may also be used as
follows: (1) for pregnancy as provided in the Ohio Revised Code. Absent
medical verification of a need for a longer leave, the use of sick leave for
pregnancy and/or child birth will not exceed six (6) weeks from date of delivery
or eight (8) weeks from the date of delivery for a caesarean section, when
documentation of the caesarean section has been provided; (2) for care of a
spouse with a newborn baby up to a maximum of five (5) days. If a SEE requires
more than five days, he/she will provide written documentation to the
Superintendent; and (3) for the death of an aunt or uncle up to a maximum of two
days. Babysitting for the SEE’s children or grandchildren is an inappropriate use
of sick leave. When the administration suspects an abuse in the use of sick leave,
the administration has the right to require an affidavit from a physician to verify
the use of sick leave. Any misuse, abuse, or unauthorized use of sick leave will
result in disciplinary action up to and including termination.

Any SEE whose job requires the operation of machinery or motor vehicle and
who is on prescription medication that might impact the SEEs ability to perform
those functions must immediately inform his/her supervisor and provide a
physician’s statement verifying the member’s fitness to operate such machinery or
motor vehicle.

The local definition of “immediate family” is:

Spouse of SEE

Children or grandchildren of SEE or of his/her spouse

Parents and stepparents of SEE and SEE’s spouse

Brothers and sisters of SEE and SEE’s spouse

Grandparents of SEE and SEE’s spouse

Son-in-law and daughter-in-law of SEE or of his/her spouse

In the event of death, “immediate family” also includes aunts and uncles.

Any person in loco of the above (e.g., anyone residing in the same home with the
SEE or any relative who clearly stands in the same relationship with the SEE as
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any of those so specified). A SEE must provide a written description of the facts
on the District absence report form supporting the in loco situation.

E. SEEs shall not be charged sick leave when school is not in session or when the
SEE is not required to report to work.

PERSONAL LEAVE
A. Right to Leave
1. SEE shall be eligible for three (3) unrestricted days per school year.
2. SEE will not be charged personal leave on non-work days.
B. Notice of Intent to Use Leave

Notice of intent to use Personal Leave shall be provided by completing and
delivering to the person the SEE directly reports to the prescribed form at least
three (3) days in advance of the anticipated absence. If circumstances make
advance notice impossible, the SEE shall notify the person they report to with
his/her intent to use Personal Leave as soon as practicable.

C. Purpose of Leave

It is the intent of this Section to provide SEEs with a means of dealing with
personal matters that cannot be handled except during school hours.

D. Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.

E. On occasion, special circumstances not covered by the provision above may arise
and SEEs may wish to request personal leave. Such requests shall be made in
writing to the person the SEE reports to who may grant the personal leave on a
paid or unpaid basis or may deny the request.

F. A SEE who abuses personal leave will be subject to discipline, up to and
including termination.

G. A SEE will also be reimbursed one hundred fifty dollars ($150.00) for each
unused personal leave day(s) by June 30 of each year. If a SEE desires to have
unused personal leave converted to sick leave in lieu of receiving one-hundred
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fifty dollars ($150.00) for each unused personal leave day, he/she must submit a
letter to the Treasurer’s office by June 15.

UNPAID LEAVE

A.

Unpaid Leave — Short Term

Unpaid leave of up to ten (10) days at one time may be granted, in writing, by
the Superintendent or his designee upon prior written request to the
Superintendent or his designee by the SEE. In emergency cases, verbal requests
and approval shall be reported, in writing, by the supervisor or administrator
granting the request.

Unpaid Leave — Long Term

Upon the written request of a SEE, the Board may grant Unpaid Leaves up to two
(2) years in length.

PAID ADOPTION LEAVE

A.

Adoptions in the United States

A SEE is eligible, upon adoption of a child in the United States, to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received. If
both adoptive parents are Board employees, either or both may use sick leave
under this provision with the understanding that the combined sick leave taken by
both will not exceed twenty (20) days.

Adoptions Outside the United States

If a child outside of the United States is adopted, a SEE will be able to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received.
Further, accumulated sick leave may be used for up to a total of ten (10) days for
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the adoption process, prior to receiving custody of the child. The scheduling of
leave for the adoption process will be arranged between the SEE and the
Superintendent. If both adoptive parents are Board employees, either or both may
use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed thirty (30) days.

C. SEEs will not be charged adoption leave on non-work days.

UNPAID CHILD CARE LEAVE

A.

Length of Leave

A SEE shall be granted unpaid child care leave to care for a newborn or an
adopted child who is not yet school age. Unpaid child care leave and the absence
(if any) charged to sick leave shall not exceed six (6) months. Unpaid child care
leave shall start at the end of the use of sick leave (if any) and will expire no later
than the end of the sixth month following the child’s birth or date of adoption.

Eligibility for Leave

A SEE wishing to take unpaid leave for child care pursuant to this Section shall,
as a prerequisite, file a letter of intent to use such leave, specifying its expected
duration, not later than the end of the fifth (5") month of pregnancy or within four
(4) months of pending adoption date.

Right to Return from Leave

1. A SEE who has elected not to take additional leave shall return to work as
soon as the period of actual physical disability has ended. The SEE will
notify the Superintendent in writing, of the date of her expected return as
far in advance as possible.

2. A SEE who uses an additional unpaid leave for child care shall return on
the date specified in the notice of intent to use the unpaid leave.

Rights While on Leave

A SEE who is absent on unpaid child care leave shall have the same rights, and
only those rights, while on leave and upon returning from leave as any other SEE
who is absent on unpaid leave pursuant to Ohio Revised Code.
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Insurance Coverage While on Leave

A SEE on unpaid child care leave may continue all insurance coverage provided
by this Agreement. Such coverage will be at his/her own expense unless
otherwise required by statute. Payment for such coverage shall be made monthly
by the SEE to the Treasurer.

JURY DUTY

A SEE shall be granted time off for jury duty actually served during work hours and shall
suffer no loss of pay. If a SEE has served on jury duty in excess of four (4) hours in a
given day, the member need not report to work. Similarly, if a SEE has worked four (4)
hours of his/her shift prior to reporting to jury duty, the need not return to work. The SEE
may keep any payment received for jury duty. Documentation of jury duty actually
served must be submitted to the appropriate supervisor.

LEAVE PURSUANT TO SUMMONS OR SUBPOENA

A.

Right to Leave for a Summons or Subpoena

Any SEE who is summoned or subpoenaed for job-related issue shall be granted
leave with no loss of pay or other benefits for days missed by reasons of the
summons or subpoena. A summons or subpoena issued because of a student’s
custody issue is considered to be job related. A member receiving a subpoena to
appear as a witness for a non-job related issue shall be eligible for leave under this
section.

Right to Leave for a Non-Job Related Issue

Personal leave must be utilized for a summons issued because of a non-job related
issue. If the SEE has exhausted his/her personal leave, and is summoned for
something that is not job related, leave pursuant to summons or subpoena may be
used in order to comply with summons.

Leave not Covered

A SEE is not eligible for leave under this Section if the SEE is a party to the legal
proceeding.

Duty to Report
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If the SEE responsibility under the summons or subpoena requires the SEE
participation in excess of four (4) hours in a given day, the member need not report
to work. Similarly, if the SEE has worked four (4) or more hours of his/her shift and
the SEE requires leave due to a summons or subpoena, the SEE need not return to
work following completion of that responsibility. Documentation of the SEE
obligations under this Section must be submitted to the appropriate supervisor.

ASSAULT LEAVE
A. Right to Leave

A SEE who is absent due to physical disability directly resulting from an assault,
which occurs in the course of Board employment, while on duty either during school
hours or where required to be in attendance at a school-sponsored function, shall be
eligible to receive Assault Leave.

B. Notice of Intent to Use Leave

1. Such leave shall be granted, for a period not to exceed one hundred eighty
(180) workdays, upon the SEE delivering to their immediate supervisor a
signed Employee Report of Injury Form.

2. Such statement will indicate the nature of the injury, the date of its occurrence,
the identity of the individual(s) causing the assault (if known), the facts
surrounding the assault and willingness of the SEE to cooperate with the Board
if the Board chooses to pursue legal action against the assailant(s).

C. Rights While On Leave

1. A SEE on Assault Leave shall be maintained on full pay status during the
period of his/her leave with the exceptions listed in Article D and E below.

2. Leave granted under this Section shall not be charged against Sick Leave
earned or earnable under ORC Section 3319.141 or leave granted under other
Sections in this benefit provision plan.

D. Length of Leave

Assault Leave may be used for the period of the disability up to a maximum of one
hundred (180) workdays.
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Restrictions

1.

If medical attention is required, the SEE shall supply a certificate from a
licensed physician stating the nature of the disability and its duration.

The SEE must file a Workers Compensation claim with the Business Office.
The pay of a SEE on Assault Leave shall be reduced by the amount received by
him/her, if any, for Workers’ Compensation as a benefit to cover loss of pay
resulting from the injury. However, the SEE pay shall not be reduced by
benefits received from Workers’ Compensation to cover occupational diseases,
medical expenses, nursing expenses, hospital services, medicines and/or
rehabilitation services.

If a SEE is unable to return to work after using fifty (50) days for assault leave,
he/she shall provide the Board medical verification of the need for additional
assault leave. The Board retains the right, at its own expense, to require the
SEE to obtain the opinion of a second healthcare provider designated by the
Board. If the second opinion is in conflict with the member’s first medical
verification, the Board may request, at the Board’s expense, that the SEE see a
mutually agreed upon healthcare provider to give a final and binding opinion
regarding the need for continued assault leave.

Falsification of either the signed statement or a physician’s certificate may be
grounds for suspension or termination of employment under ORC Section
3319.16.

SEEs shall not be charged assault leave when school is not in session or when
the member is not required to report to work.

Verbal Assault Leave

1.

A SEE not physically assaulted but who is emotionally distraught due to a
threat of physical injury that is direct, specific and plausible will receive up to
two (2) days off without loss of pay, as long as the SEE reports the threat to the
police.

SEEs shall not be charged verbal assault leave when school is not in session or
when the SEE is not required to report to work.
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PROFESSIONAL LEAVE

A.

Eligibility for Leave

A SEE may initiate a request or be assigned to attend professional conferences
designed to improve the SEE’s effectiveness in his/her assigned area(s).

Application for Leave

Application for professional leave shall be made by the SEE completing the form
provided by the Board, and submitting it to his/her district supervisor.

Restriction

1.

In determining whether to approve requests, the value of the conference
relative to the costs of attendance shall be considered along with the
availability of funds within the Board’s annual appropriation.

The number of SEEs attending any particular conference may be limited,
and priority generally will be given to a SEE who has not, previously,
been assigned to attend conferences.

FAMILY AND MEDICAL LEAVE

A.

To be eligible for FMLA Leave, the SEE must:

1.

Have been working for the Board for at least twelve (12) months before
the leave request (these do not need to be consecutive months); and

Have worked at least one thousand two hundred fifty (1,250) hours during
the twelve (12) month period preceding the FMLA Leave.

Provide the Board with thirty (30) days advance notice when the need is
foreseeable and such notice is practicable.
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A SEE may take up to twenty-six (26) workweeks of leave during a single twelve
(12) month period to care for a covered service member who is the spouse, son,
daughter, parent, or next of kin of the SEE.

An eligible SEE may take up to twelve (12) workweeks of paid (if sick leave is
available) or unpaid leave (“FMLA Leave”) in any school year (August 1st
through July 31st) for one (1) or more of the following circumstances:

1. The birth of a SEE’s child and to care for the child up to age one (1);

2. The placement of a child with a SEE for adoption or foster care, up to a
twelve (12) month period after the placement;

3. To care for the spouse, child, or parent of a SEE when that family member
has a serious health condition;

4. The SEE’s inability to perform the functions of the position because of the
SEE’s own serious health condition.

5. For qualifying military situations arising when a SEE’s spouse, son,
daughter or parent is on active duty or is called to active duty status.

A “serious health condition” is defined as one that involves either inpatient care
or one where the period of incapacity: (1) is more than three consecutive calendar
days and involves treatment by a health care provider, (2) is due to incapacity due
to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such
incapacity due to a chronic serious health condition, (4) is a period of incapacity
which is permanent or long-term due to a condition for which treatment may not
be effective, or (5) any period of absence to receive multiple treatments (including
any period of recovery therefrom) by a health care provider or by a provider of
health care services under orders of, or on referral by, a health care provider.
Conditions for which cosmetic treatment are administered are not “serious health
conditions” unless complications develop.

Spouses employed by the Board are jointly entitled to a combined total of twelve
(12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or
placement of a child or to care for an ill parent (but not parent-in-law). Spouses
employed by the board are jointly entitled to a combined total of twenty-six (26)
of FMLA leave if the leave is requested to care for a covered service member.

For purposes of this section, a qualifying military situation arises when a SEE
spouse, son, daughter, or parent is on active duty or called to active duty status
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(i.e., not on active duty in the Armed Forces) and includes, but is not limited to,
the following situations:

1. Attendance at official military sponsored events
2. To provide or arrange for alternative child care or schooling
3. To make financial or legal arrangements to address the SEE address while

on active duty

4. Counseling
5. Rest and recuperation, and
6. Post-employment activities.

For purposes of military caregiver leave, a covered service member is a current
member of the Armed Forces, including a member of the National Guard or
Reserves, who has a serious injury incurred in the line of active duty that renders
a service member medically unfit to perform his or her duties and for which the
service member is undergoing medical treatment, recuperation, therapy or
otherwise in an out-patient status or on temporary disability retired list.

Sick leave taken shall be counted as FMLA Leave if the reasons for taking it
qualify as FMLA reasons.

The Board shall maintain coverage under the group health plans and life insurance
plans for the duration of the unpaid FMLA leave at the level and under the
conditions that would have been provided if the employee had continued to work
and not taken leave. Payment of the employee’s required contribution toward the
premium (if any) is due the first day of the month. Failure to make payment
within thirty (30) days will result in termination of coverage during the unpaid
FMLA Leave. The SEE shall accrue seniority but shall not accrue any other
employment benefits during the unpaid FMLA Leave.

The Board shall notify the SEE of FMLA eligibility within three business days of
learning of the need for the FMLA leave.

For unpaid FMLA Leave the Board retains the right, at its own expense, to require
the member to obtain the opinion of a second health care provider designated by
the Board. If the second opinion is in conflict with the first, the Board may
request, at the Board’s expense, the SEE to see a mutually agreed upon health care
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provider to give a final and binding opinion regarding eligibility for unpaid
FMLA leave. The SEE and Board must each act in good faith to attempt to reach
agreement on whom to select for the third opinion provider. If the Board does not
attempt in good faith to reach agreement, the Board will be bound by the first
certification. If the SEE does not attempt in good faith to reach agreement, the
SEE will be bound by the second certification.

Intermittent Leave and Reduced-Work Schedule

1.

Intermittent leave means leave taken in separate periods of time due to a
single illness or injury, rather than for one continuous period of time, and
may include leave of periods from an hour or more to several weeks.
Examples of intermittent leave would include leave taken on an occasional
basis for medical appointments, or leave taken several days at a time
spread over a period of six months, such as for chemotherapy.

When medically necessary, a SEE may take intermittent FMLA Leave or a
reduced-work schedule to care for a spouse/child/parent who has a serious
health condition. The SEE shall make reasonable efforts to schedule
treatment so as not to unduly disrupt the regular operations of the Board.

Where FMLA Leave is taken because of birth or placement for adoption
or foster care, a SEE may take leave intermittently or on a reduced-work
schedule only if the Board agrees.

Return to Work

1.

At the end of unpaid FMLA Leave, the Board shall restore the SEE to the
same or to an equivalent position with equal benefits, pay, and other terms
and conditions of employment.

When a SEE is medically able to return to work after using unpaid FMLA
Leave because of a serious personal health condition, he/she shall provide
the Board with a statement from his/her health care provider that the
employee is able to resume the job functions for his/her position.

Should a SEE not return to work at the end of the unpaid FMLA Leave or
contractual leave that is adjacent to the FMLA leave for reasons other than
the continuation, recurrence, or onset of the serious health condition that
gave rise to the FMLA Leave or for circumstances beyond the SEE
control, the SEE shall reimburse the Board for the health insurance
premiums paid by the Board during the unpaid FMLA Leave period. A
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SEE shall be required to support his/her claim of inability to return to
work because of the continuation, recurrence, or onset of the serious
health condition. Certification from the SEE health care provider shall be
provided in a timely manner, and no later than thirty (30) calendar days
after the claimed inability to return. If this certification is not provided in
a timely manner, the Board may recover the health benefit premiums it
paid during the period of unpaid FMLA Leave.

M. All terms which are not defined in this Article shall have the same meaning as
those terms defined in the Family and Medical Leave Act of 1993, as amended
January 16, 2009. If there are any inconsistencies between this Article of the
Agreement and the Family and Medical Leave Act of 1993, the Family and
Medical Leave Act of 1993 shall prevail.

MILITARY LEAVE

A SEE engaged in military service will receive leave and reinstatement rights in
accordance with the requirements of applicable Federal and Ohio law.

MILEAGE REIMBURSEMENT

A SEE who is assigned to more than one (1) school per day and is required by the Board
to use his/her own automobile to perform his/her assigned duties shall be reimbursed for
all such travel. SEEs will also be reimbursed for travel when required to attend
mandatory training meetings that involve considerable distance. Rate of compensation is
approved IRS rate.

PAYROLL PRACTICES

Paychecks will be biweekly on Friday, during the term of employment. SEEs are
required to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays.
In order to facilitate payroll procedures, pay will be one week in arrears. All SEEs are
required to receive their paychecks via direct deposit and their pay stub via email.
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PERSONNEL FILES

Right to Review

A SEE shall have the right, upon request, to examine and obtain a copy of any
information in his/her personnel file except for information classified by law as
confidential.

Right to See Copy of Material in File

If an Administration communication or a communication received from parents
and other nonprofessionals regarding a SEE is intended to become a part of the
SEE’s file, it shall be reviewed by SEE’s boss and the SEE involved and such
SEE shall be afforded the opportunity to file a written reply. After receiving the
communication, the SEE shall sign it to acknowledge he/she has had the
opportunity to review it. This signature shall not indicate agreement with the
substance of the communication.

Right to Challenge Contents of File

1. A SEE will have the right to indicate which, if any, document(s) or other
material(s) in his/her personnel file is obsolete or otherwise inappropriate
for retention.

2. Such document(s) will then be reviewed by an appropriate member of the
administrative staff.

3. In determining whether a document is “obsolete or otherwise
inappropriate for retention,” the standards set forth in ORC Section
1347.05 shall apply.

Maintenance of Files

Neither the Board nor any Administrator shall maintain confidential and separate
files on personnel in the form of communications from parents or computerized
information which the SEE has neither seen or had the right to challenge.

Public Request to View Personnel Files

In the event any person, other than Administration or a Board member, seeks to
review the personnel file of a SEE, the SEE shall be notified of such request.
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Such notice shall include the name of the person making the request, the date the
request was made and, if scheduled, the date and time of the review, if applicable.

SEVERANCE PAY

A SEE shall receive severance pay upon quitting his/her employment in the
District and/or retiring from active service providing he/she; (1) is approved for
retirement benefits by the State Teachers Retirement System (STRS)/State
Employees Retirement System (SERS), or (2) is at least fifty (50) years old and
has worked at least ten (10) full years in the District, or (3) has fifteen (15) or
more years service credit with the SERS and at least ten (10) full years of
employment in the District.

A qualifying SEE shall receive severance pay equal to forty percent (40%) of two
hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated
and unused sick leave. If a qualifying SEE does not have sufficient sick leave to
qualify for maximum severance resigns or retires after fifteen (15) or more years
employment in the district, then the severance pay to which he/she is entitled shall
be supplemented by one day’s pay for each year of employment in the district,
provided that the total severance pay shall not exceed the eighty (80) day cap.

The payment shall be based on average hours assigned for the last three (3) years
of employment. Hours will be based on the last three (3) wage notices issued by
June 30 of each year. Wages will be based on final wage rate at the time of
retirement.

The payment will be made in one lump sum within ninety (90) calendar days of
the last work day with the District.

VACATION DAYS

SEEs assigned to at least two hundred sixty (260) days of work per year
(excluding paid holidays) will be granted paid vacations as follows:

e 151+t days- 0 to 9 years tess-than-stx-years

e 2014 days- 10 to 14 years stx-yeats; tess-thannine-years
+—17-days—nine-years;tessthan-fourteen—yeatrs

e 22 days- 15 to 19 years fourteen-years;tess-thantwenty-years
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e 25 27 days- 20 years and over. twenty-years-and-over.

For purposes of vacation accrual, the passage of each August 1 defines
one year.

* SEEs who have twenty-seven (27) days of vacation as of July of 2023 will be
grandfathered in at twenty-seven (27) days.

For purposes of vacation accrual, the passage of each August 1 defines one year.

B. Vacation will be awarded on August 1 of each year for the year to be worked and
may be taken upon accrual at times requested by the SEE and recommended and
approved by his/her supervisor. Requests must be made at least three (3) days in
advance, except: (1) this requirement can be waived by the administration and (2)
a one-day or two-day vacation can be taken with one (1) workday’s notice.

C. A maximum of ten (10) days of unused vacation will be carried forward to the
next year.
D. When a SEE moves from a position that does not qualify for vacation to a

vacation qualifying position, placement on the vacation schedule will be
determined by the following formula:

(Total years in a nine month position) times (.75) example:

13 years as ninemonth employee moving to a twelvemonth position (13) x
(.75) = 8.25 twelvemonth years, therefore, the SEE receives fourteen (14)
prorated days of vacation and after one (1) year in the twelve month
position, the SEE would be entitled to seventeen (17) days of vacation.

(Total years in a ten and one-half month [218 220 days] position) times (.85)
example:

13 years as a ten and one-half month (218 226 days) employee moving to
a twelve-month position (13) x (.85) = 11.05 twelve-month years,
therefore the SEE receives seventeen (17) prorated days of vacation and
after three (3) years in the twelve (12) month position, the SEE would be
entitled to twenty-two (22)-days of vacation.
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WADSWORTH CITY SCHOOLS EVALUATION
INSTRUMENT

Wadsworth City Schools Evaluation Instrument

Administrators and Exempt Employees

EMPLOYEE EVALUATOR
DEFT. POSITION DATE
Performance Traits Rating Numerical Comments
(Numerical Score
Score) {from previous
column)

1. PROFESSIONAL EXPERTISE
Knowledge of job, qualifications

Accomplished (4)

2. TEAMWORE: Teamwork, works
well with others, cooperates with
colleagues

Accomplished (4)

3. PROFESSIOMNAL CHARACTER:
Appearance, courtesy, atitude,
public relations, communication

Accomplished (4)

4. PERSOMAL JOB
ACCOMPLISHMENTS/IMITIATIVE:
Maotivation, reliability, dependability.
interest in work

Accomplished (4)

n

. LEADERSHIP: Sefis example,
prowvides direction, has vision

Accomplished (4)
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Wadsworth City Schools Evaluation Instrument
Administrators and Exempt Employees

. QUALITY OF WORK: Accuracy, Accomplished (4)
neatness, thoroughness, standard
of work

. QUANTITY OF WORK: Volume, Accomplished (4)
amount, speed, tum-arcund time,

projects

. PROFESSIONAL GROWTH: Accomplished (4)
Activiies, programs, initiatives

. ATTEMDAMCE: Punctual, Accomplished (4)
absentasizm

GEMERAL COMMENTS:

RATING TOTAL (O OVERALL RATING: Accomplished

Accomplished 32-36
Skilled 2337
Developing 14-22
Ineffective 8-13
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DECLARATION

The following benefit provisions apply to all those persons employed by the Board of Education
under the proper administrative certification and officially classified as an “Administrator.” The
following positions are classified as Administrators for the purpose of this Administrator Benefit
Provision and will be referred to as “Administrators” from this point on:

Career Technical Compact Director



SALARY RANGES AND WORK DAYS PER YEAR

2022-2023
Position Low High Days
Compact Director $H1462 $128;223 260
2023-2024 2024-2025 2025-2026
Position Low High Low High Low High *Days
Compact Director | $111,462 | $132,070 | $111,462 | $135,372 | $111,462 | $139,433 | 260

*8-hrs./day




ADMINISTRATORS SCHEDULES

The work year and minimum office hours for Administrators are as follows:

Position Vacation Hours During School Summer Hours
Days* Year
Career Technical Compact Director 24 7:30 a.m.-4:00 p.m. 7:30 a.m.-4:00 p.m.

*Eighty (80) hours of unused vacation can be carried over to the next school year. New balances
for vacation begin August 1 of each year.




ANNUITIES

Administrators can request to participate in the annuities program provided such program is with
any insurer licensed to do business in the State of Ohio. The cost of annuities will be reduced from
the annual salary and the difference will be reported on earnings for tax purposes.

DISCIPLINARY PROCEEDINGS

Appropriate discipline may include oral or written reprimand, suspension with or without pay,
reduction, demotion and/or termination.

CELL PHONES
Cell phone reimbursements are given to Administrators based upon the following:

$15/month for cell phone minute package; $35/month for data package; $600 total annually. An
additional $100 will be paid for device reimbursement in every odd number year.

COMPENSATION SYSTEM (YEARLY)

CONCEPT

Each administrator-and-exemptemployee has a base salary or hourtyrate, the starting point of

which is determined at his/her date of hire (see description below). Each year the Superintendents’
of the Four Cities Compact, in consultation with their Boards of Education, will determine a dollar
amount available for raises to administrators. If the Superintendents’ of the Four Cities Compact,
in consultation with their Boards of Education, Beard-efEdueatton determine money is available,
they Superintendent will be responsible for determining how the money will be distributed to the
administrators. The Four Cities Compact Superintendents’ Superintendent will determine a
percentage increase that corresponds to each level of the evaluation instrument (ineffective,
developing, skilled, accomplished). Each administrator’s percentage increase will be based upon
the administrator’s summative (end of year) evaluation rating and the percentage the Four Cities
Compact Superlntendents Beard—ef—E&ueaﬁeﬂ set for the said ratlng b&se—pefeeﬂtage—rmfeas&t-haf

Within the parameters written above, the total compensation increase an administrator receives in a
given year cannot exceed the top of the salary range for his/her position in the year in question.

HIRING SALARIESAHHOUREY-RATE



The determination of the appropriate starting salary er-heuthyrate for new hires will be made by the
Superintendents’ of the districts comprising the Four Cities Compact. Starting salaries er-houtly
rates should be at, or toward, the minimum of the assigned salary er-houtrlyrate range. A starting
salary erhotirty-rate which is higher than the minimum assigned salary-er-hoeurtyrate range may be
granted for such reasons as education and/or work experience directly applicable to the job which
exceeds the minimum qualification requirements, a competitive market situation, a special or
specific talent, etc. Salary er-hetirtyrate levels of current District employees should also be
considered in determining new hire salaries er-hourtyrates.

ATTAINMENT OF PERFORMANCE GOALS

At the beginning of each school year, the employee will set a minimum of two (2) performance

goals collaboratlvely w1th his/her direct superv1sor I-n—years—where—t—he—FetneGmes—Gempaet—has

SALARYAHOBREY-RATE STRUCTURE ANALYSIS

In response to market trends, the salary/hourly rate structures should be reviewed and updated, as
appropriate. A market analysis should be completed using comparable school districts in our area.

RATIONALE

This system allows for performance-based financial incentives while creating an atmosphere where
everyone has an equal opportunlty for advancement within the1r respectlve range ean—wrn

eva-l-tra&eﬁ— Performanee—gea—ls—and—t—The evaluatlon 1nstrument is are known to the employee from
the beginning, thus eliminating to a great degree the idea of a supervisor being “arbitrary” with
decisions that are made. All of this is done within the dollar amount allocated by the
Superintendents’ of the Four Cities Compact, in consultation with their Boards of Education.

EVALUATION OF ADMINISTRATORS

The Superintendent will institute and maintain a comprehensive program for the evaluation of
administrative personnel. Administrative personnel include directors, principals, assistant
principals, and any other administrative or supervisory personnel not included in an employee
negotiating unit.



The purpose of an Administrator Evaluation will be to assess the performance of Administrators
and to provide information upon which to base employment and personnel decisions. Evaluation
should also assist Administrators to develop their professional abilities in order to better accomplish
the effective management of the school system.

The evaluation criteria for each position will be in written form and will be made available to the
Administrator (See Appendix A for administrators not following the OPES evaluation system).
Evaluations will be made by the person to whom the Administrator is immediately responsible. The
results of the evaluation will be put in writing and discussed with the Administrators by the person
who makes the evaluation. An administrator whose contract is due to expire at the conclusion of
the current school year shall have at least one (1) preliminary evaluation and one (1) final
evaluation during such year. A written copy of the preliminary evaluation report shall be provided
to the administrator at least sixty (60) days prior to any Board action on the renewal or non-renewal
of the contract. A written copy of the final evaluation report shall be provided to the administrator
at least five (5) days prior to any Board action on the renewal or non-renewal of the contract.

The Administrator being evaluated will have the right to attach a memorandum to the written
evaluation. The results of the evaluation will be kept in personnel records maintained in the central
office. Information gathered and written evaluative documents used in retention, promotion or
termination of an Administrator will be accessible to the person concerned or his/her representative.

In order that there will be no conflict of interest in the supervision and evaluation of employees, at
no time may any Administrator be solely responsible for the supervision and/or evaluation of an
employee if the Administrator is directly related to that employee.

HOLIDAY PAY
Administrators that work 260 days are entitled to 11 paid holidays as follows:

New Year’s Day

Martin Luther King Day

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Friday after Thanksgiving Day

Christmas Day

9. Good Friday (will be a paid holiday in years when school is not in session on that day)
10. Christmas Eve

I1. New Year’s Eve

12. Administrator’s whose regular job calendar requires them to work eleven (11) or twelve (12)
months receive Juneteenth as a paid holiday. Administrator’s who work less than eleven (11)
months and who are scheduled to work on Juneteenth or the observance of Juneteenth as part of

S A o e
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their regular job calendar (not because of extra work opportunities or floating days used in the
summer) will also receive Juneteenth as a paid holiday.

FBI CHECK

The Board shall pay for the cost of any FBI check necessitated by licensure renewal provided the
Administrator completes the background check through central office.

INSURANCE

GENERAL PROVISIONS

A.

Right to Insurance Benefits

In addition to the salary and other payments, the compensation of Administrators shall
include the insurance benefits provided herein. Administrators who are scheduled to work
less than seventy-five percent (75%) of full-time shall not be eligible for insurance benefits.

Copy of Certificate of Insurance
Administrators will receive a certificate of insurance which shall provide the specific
benefits provided.

Distribution of Explanation of Coverage(s)

1. As amendments and/or changes in insurance coverages or carriers are made,
Administrators will receive a written description, prepared by the carrier, of such
amendments and/or changes. This written description shall be provided within sixty
(60) days of the amendment and/or changes.

2. An Administrator hired during the term of this agreement shall, at the time of the
signing of his/her administrative contract, receive a written description of all
insurance coverages in effect at that time.

Full-Time Administrator Defined
Regular, full-time Administrators include only those who regularly work more than
seventy-five percent (75%) of an Administrator’s workday and workweek.

Distribution of Insurance Cards
Each Administrator shall be issued a current insurance card.

PREFERRED PROVIDER ORGANIZATION (PPO)
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Right to Coverage

1. Administrators may obtain coverage for himself/herself, and, if applicable, his/her
dependent(s) in accordance with established eligibility requirements by applying for
coverage and providing all information reasonably requested by the Treasurer to
establish eligibility of the Administrator and his/her dependent(s).

2. The coverage shall meet or exceed the specifications listed below.

3. When the Board solicits bids for its insurance program, Administrators shall
participate in reviewing bid specifications and bids.

Method of Payment/Insurance Premium Share

Administrators and the Board of Education shall pay a portion of the monthly premium.
The Administrator will pay 11.0% and the Board will pay 89.0% of the plan costs.
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C. Summary of Benefits

Wadsworth City Schools - Base Plan
Blue Access® (PPO)
Effective 07/01/2018

Covered Benefits Network Non-Network
Deductible (Single/Family) $250/$500 $1,000/%1,600
Out-of-Pocket Limit (Single/Family) $1,250/$2,500 $3,400/$6,800
Physician Home and Office Services (PCP/SCP) $20/520 30%
Primary Care Physician (PCP)/
Specialty Care Physician (SCP)
Including Office Surgeries and allergy serum:
o allergy injections (PCP and SCP) 20% 30%
o allergy testing 20% 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%
Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products
Preventive Care Services
o Services included but not limited to: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabetic eye exam, Hearing screenings and No cost share 30%
Vision screenings which are limited to Screening
tests (i.e. Snellen eye chart) and Ocular Photo
screening.
Emergency and Urgent Care
Emergency Room Services $100 $100
o facility/other covered services
(copayment waived if admitted)
Urgent Care Center Services $25 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical products
o Allergy injections 20% 30%
o Allergy testing 20% 30%
Inpatient and Outpatient Professional Services 20% 30%

Include but are not limited to:
o Medical Care visits (1 per day), Intensive
Medical Care, Concurrent Care, Consultations,
Surgery and administration of general
anesthesia and Newborn exams

Blue 8.0 500 Series
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Covered Benefits Network Non-Network
Inpatient Facility Services (Network/Non-Network 20% 30%
combined) Unlimited days except for:
o 60 days for physical medicine/rehab (limit
includes Day Rehabilitation Therapy Services
on an outpatient basis)
o 180 days for skilled nursing facility
Outpatient Surgery Hospital/Alternative Care Facility | 20% 30%
o Surgery and administration of
general anesthesia
Other Outpatient Services including but not limited to: 20% 30%
o Non Surgical Outpatient Services for example:
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic outpatient services.
o Home Care Services 30 visits (excludes IV
Therapy) (Network/Non-Network combined)
o Durable Medical Equipment, Orthotics and
Prosthetics
o Physical Medicine Therapy Day
Rehabilitation programs
o Hospice Care 20% 20%
o Ambulance Services 20% 20%
Outpatient Therapy Services
(Combined Network & Non-Network limits)
o Physician Home and Office Visits (PCP/SCP) $20/520 30%
o Other Outpatient Services @ 20% 30%
Hospital/Alternative Care Facility
Limits apply to:
o Cardiac Rehabilitation Unlimited
o Pulmonary Rehabilitation Unlimited
o Physical Therapy: 60 visits
o Occupational Therapy: 60 visits
o Manipulation Therapy: 12 visits
o Speech therapy: 20 visits
o Teledoc (Live Health Online)
Accidental Dental: Unlimited per accident Copayments/Coinsurance 30%
(Network and Non-network combined) based on setting where
covered services
are received
Behavioral Health:
Mental lliness and Substance Abuse?
o Inpatient Facility Services 20% 30%
o Physician Home and Office Visits (PCP/SCP) $20 30%
o Other Outpatient Services. Qutpatient Facility 20% 30%
@ Hospital/Alternative Care Facility,
Outpatient Professional
Human Organ and Tissue Transplants? 20% 30%

o Acquisition and transplant procedures,
harvest and storage.
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Covered Benefits Network Non-Network
Prescription Drugs
Network Tier structure equals 1/2/3

o Network Retail Pharmacies: $10 generic/$20 preferred 50%, min $30%
(30-day supply) brand/$30 Non-preferred
generic & brand

o Home Delivery Service: $25 generic/$50 preferred Not covered
(90-day supply) brand/$70 Non-preferred

generic & brand

Member may be responsible for additional cost when not

selecting the available generic drug. Rx OOP Max: Rx OOP Max:

$6.525 Single/$13,050 Family $13,050 Single/$26,100 Family

Medicare Rx - Wrap

Notes:

© Al medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding Non-Network Human Organ and Tissue
Transplant (HOTT) Services). Prescription drug cost shares have a separate out-of-pocket maximum.

©  Deductible(s) apply to covered medical services listed with a percentage (%) coinsurance, including 0%. However, the deductible does not apply
to Emergency Room Services where a copayment & (%) coinsurance applies and may not apply to some Behavioral Health services where
coinsurance applies

© Network and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and do not accumulate toward each
other.

© Dependent Age: to end of the month which the child attains age 26

©  Specialist copayment is applicable to all Specialists excluding General Physicians, Internist, Pediatricians, OB/GYNs and Geriatrics or any other
Network Provider as allowed by the plan.

©  When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share applies. When the Office Visit cost
share is a % coinsurance, deductible and coinsurance apply to allergy injections

© No cost share (NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount. 0% means no coinsurance up
to the maximum allowable amount. However, when choosing a Non-network provider, the member is responsible for any balance due after the
plan payment.

© PCPis a Network Provider who is a practitioner that specializes in family practice, general practice, internal medicine, pediatrics,
obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.

© SCPis a Network Provider, other than a Primary Care Physician, who provides services within a designated specialty area of practice.

© Certain diabetic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/coinsurance up fo the maximum allowable amount
at network pharmacies.

o  Benefit period = calendar year

© Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility settings.

©  Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Federal Mental Health Parity.

©  Preventive Care Services that meet the requirements of federal and state law, including certain screenings, inmunizations and physician visits
are covered.

©  Private Duty Nursing - limited to 82 visits/Calendar Year

© Vision limited services — additional vision services are covered when specifically coded as dete rmination of refraction, routine ophthalmological

examination including refraction for new and established patients, and a visual functional screening for visual acuity. No additional
ophthalmological services are covered as part of the medical coverage.
©  Plan to exclude coverage for elective abortions.

2We encourage you to review the Schedule of Benefits for limitations.

3Kidney and Comnea are treated the same as any other illness and subject to the medical benefits.
3 Rx non-network diabetic/asthmatic supplies not covered except diabetic test strips.
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Precertification:

Members are encouraged to always obtain prior approval when using non-network providers. Precertification will help the member know if the services are considered not

medically necessary.

Pre-existing Exclusion Period: none

This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently enacted federal health care reform
laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S. Department of Health and Human Services, Department of Labor

and Intemal Revenue Service, we may be required to make additional changes to this summary of benefits.

This summary of benefits is intended to be a brief outline of coverage. The entire provisions of benefits and exclusions are contained in the Group Contract, Certificate, and
Schedule of Benefits. In the event of a conflict between the Group Contract and this description, the terms of the Group Confract will prevail.

By signing this Summary of Benefits, | agree to the benefits for the product selected as of the effective date indicated.

Authorized group signature (if applicable)

Date

Underwriting signature (if applicable)

Date
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WELLNESS RIDER

The wellness program will consist of a combination of activities that are designed to increase
awareness, assess risk, educate and promote voluntary behavior change to improve the health of an
individual. The objective is to encourage modifications of member health status and enhance
personal well-being and productivity, with a goal of preventing injury and illness.

The program includes the following provisions:

(1) An annual voluntary onsite biometric screening or physician directed preventive exam
will be provided at no cost to the employee. Onsite biometric screenings or physician
directed examinations shall be conducted around the summer/fall of each calendar
year. The screening shall provide (but not be limited in application to as determined by
the District) confidential employee information in four (4) key wellness categories:

Non-smoker or participation in a smoking cessation program

Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total
Cholesterol

Body Mass Index (BMI)

Blood Pressure (BP)

(2) Beginning in 2019 and applicable for each subsequent calendar year, HRA credits shall
be issued subject to the terms and conditions outlined herein, credits shall be provided
on the following basis:

Participation in the immediately preceding period’s onsite biometrics initiative or
physician directed preventive exam.

Employee certification of being a non-smoker or successful completion of a
physician directed smoking cessation program during the year shall be worth
$25/single or $50/family.

Total Cholesterol Score of 240 or less. Or, should the employee’s score be in excess
of 240, physician certification of the employee’s participation in a management
program to reduce their cholesterol risk or certification of the employee’s inability
to reduce this risk due to a related medical condition. Or, should the employee’s
total cholesterol be in excess of 240, a 5% improvement over the prior year’s total
cholesterol provided that the employee participated in the prior year’s onsite or
physician directed examination process. Completion of any of the above three
conditions shall be worth $25/single or $50/family.
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A.

. Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI be in
excess of 30, physician certification of the employee’s participation in a
management program to reduce their BMI or certification of the employee’s
inability to reduce this risk due to a related medical condition. Or, should the
employee’s BMI be in excess of 30, a 5% improvement over the prior year’s BMI
provided that the employee participated in the prior year’s onsite or physician
directed examination process. Completion of any of the above three conditions
shall be worth $25/single or $50/family.

. Blood Pressure of 140/90 or less. Or, should the employee’s blood pressure be in
excess of 140/90, physician certification of the employee’s participation in a
management program to reduce their blood pressure or certification of the
employee’s inability to reduce this risk due to a related medical condition. Or,
should the employee’s blood pressure be in excess of 140/90, a 5% improvement
over both the prior year’s Systolic and Diastolic blood pressure number provided
that the employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions shall be
worth $25/single or $50/family.

(4) For each year after 2018, employees who voluntarily participated in the immediately
preceding prior onsite biometric screening or physician directed preventive exam will
have the opportunity to earn health credits for the following calendar year.

TERM LIFE INSURANCE

Right to Coverage

The Board shall purchase from a carrier licensed by the State of Ohio, group term life
insurance in the amount of Fifty Thousand Dollars ($50,000) for each regular, full-time
Administrator now or hereinafter employed.

Method of Payment

The full cost of this program and any increase thereof shall be paid by the Board.

Right to Purchase Additional Coverage

The Board shall allow an Administrator to purchase additional amounts of coverage through
payroll deduction, provided the number electing to take advantage of this opportunity is
adequate to meet the requirements of the insuring company. The Board may insist that the
amount of such additional coverage shall be Fifty Thousand Dollars ($50,000) or One
Hundred Thousand Dollars ($100,000), at the option of the Administrator. The right to
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purchase such additional coverage is subject to availability and to all requirements imposed by
the insurance carrier.

ACCIDENTAL DEATH AND DISMEMBERMENT

A.

Right to Coverage

Full-time Administrators can purchase Voluntary Accidental Death and Dismemberment
(AD&D) insurance coverage. You may elect either $50,000 or $100,000 of Voluntary AD&D
coverage for yourself. This coverage will end when employment terminates.

Method of Payment

The Board will deduct all or part of the premium through payroll deductions.

PROFESSIONAL LIABILITY INSURANCE

Professional liability insurance shall be provided by the District.

DENTAL INSURANCE

A.

Right to Coverage

The Board shall self-fund and/or purchase from a carrier licensed in the State of Ohio, dental
insurance coverage which meets the specifications set forth in this section for each full-time
Administrator, now or hereinafter employed, and his/her family. The Board shall maintain the
current Usual and Customary Rate (UCR) percentile for services out of the PPO network.

Method of Payment of Coverage

The full cost of such insurance shall be paid by the Board.

Right to Change Coverage Status

Administrators may change the coverage status (Single or Family) effective the first (1st) of
any month or during the open enrollment period during the month of June, subject to the rules
and regulations of the carrier.

Specifications of Coverage
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Delta Dental PPO (Point-of-Service) Summary of Dental Plan
Benefit For Group#1151-5000, 5091
Wadsworth City Schools

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate provides
additional information about your Delta Dental plan, including information about plan exclusions and
limitations. If a statement in this Summary conflicts with a statement in the Certificate, the statement in this
Summary applies to you and you should ignore the conflicting statement in the Certificate. The percentages
below are applied to Delta Dental's allowance for each service and it may vary due to the dentist's network
participation.*

Control Plan — Delta Dental of Ohio
Benefit Year — January 1 through December 31
Covered Services —

Non-
PPO Dentist Premier Dentist participating
Dentist
Plan Pays Plan Pays Plan Pays*
Diagnostic & Preventive
lglag_nostlc and Preveptlv'e Services — exams, cleanings, 100% 100% 100%
uoride, and space maintainers
Sealants — to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy — to detect oral cancer 100% 100% 100%
Radiographs — X-rays 100% 100% 100%
I};];Lergency Palliative Treatment — to temporarily relieve 80% 80% 80%
Minor Restorative Services — fillings and crown repair 80% 80% 80%
[Endodontic Services — root canals 80% 80% 80%
Periodontic Services — to treat gum disease 80% 80% 80%
Oral Surgery Services — extractions and dental surgery 80% 80% 80%
Other Basic Services — misc. services 80% 80% 80%
Major Services
Major Restorative Services — crowns 70% 70% 70%
Relines and Repairs — to bridges, implants, and dentures 70% 70% 70%
Prosthodontic Services — bridges, implants, and dentures 70% 70% 70%
Orthodontic Services

Orthodontic Services — braces 60% 60% 60%
Orthodontic Age Limit — No Age Limit No Age Limit No Age Limit

* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the portion
of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The Nonparticipating Dentist
Fee may be less than what your dentist charges and you are responsible for that difference.

> Oral exams (including evaluations by a specialist) are payable twice per calendar year.

> Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures are not a
Covered Service for people under age 16.

> People with specific at-risk health conditions may be eligible for additional prophylaxes (cleanings)
or fluoride treatment. The patient should talk with his or her dentist about treatment.
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Fluoride treatments are payable twice per calendar year for people up to age 19.

Space maintainers are payable once per area per lifetime for people up to age 16.

Bitewing X-rays are payable twice per calendar year for people under age 19 and once per calendar year for
people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable once in any five-year
period. Vertical bitewing X-rays are payable once in any three-year period.

YV

Four periapical and two occlusal X-rays are payable per calendar year.
Sealants are payable twice per tooth per lifetime for the occlusal surface of first and second permanent molars
up to age 16. The surface must be free from decay and restorations.
> Crowns, inlays and onlays are Covered Services for people age 16 and older once in any five-year period.
Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16 and older.
Prefabricated crowns are Covered Services on primary teeth.
Composite resin (white) restorations are Covered Services on posterior teeth.
Porcelain and resin facings on crowns are optional treatment on posterior teeth.
Root canal treatment is payable once per tooth per lifetime. Retreatment of a previous root canal is payable
once per tooth per lifetime.
> Certain oral surgery procedures including vestibuloplasty, frenulectomy, frenuloplasty, oroantral

fistula closure, primary closure of sinus perforation and biopsy of hard tissue are Covered Services.
> Full and partial dentures are payable once in any five-year period. Tissue conditioning is payable twice in
any 12- month period. Chairside reline and rebase of dentures are payable once in any calendar year. Lab
reline and rebase of dentures are payable once in a three-year period. Adjustments of dentures are payable
once in any calendar year.
Recement of bridges is payable once per lifetime. Repair of bridges is payable once in any five-year period.
Implants and implant related services are payable once per tooth in any five-year period.
Emergency palliative treatment is a Covered Service twice in any calendar year. Consultations (by other
than the treating dentist) are Covered Services once in any calendar year. Occlusal guards and occlusal
adjustments are not Covered Services.

vy

vVvVYy

vVvYy

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world! You can now
receive expert dental care when you are outside of the United States through our Passport Dental program. This
program gives you access to a worldwide network of dentists and dental clinics. English-speaking operators are
available around the clock to answer questions and help you schedule care. For more information, check our Web
site or contact your benefits representative to get a copy of our Passport Dental information sheet.

Maximum Payment — $3,000 per person total per Benefit Year on all services except orthodontics. $1,500 per person
total per lifetime on orthodontic services.

Deductible — $25 Deductible per person total per Benefit Year limited to a maximum Deductible of $50 per family
per Benefit Year. The Deductible does not apply to oral exams, preventive services, consultations, office visit for
observation, X-rays, brush biopsy, sealants, and orthodontic services.

Any expenses incurred by an eligible person for covered services during the last three months of a benefit year and
applied to the Deductible for that benefit year will also be applied to the Deductible for the following Benefit Year.

The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be applied to
the 2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta Dental with
adequate documentation of the Deductible met under the previous carrier.

Waiting Period — Employees who are eligible for dental benefits are covered as identified in your contract with the
school district.

Eligible People — All eligible contracted employees of the school district who elect the dental plan. The Contractor and
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Subscriber share the cost of this plan.

Also eligible at your option are your legal spouse and your dependent unmarried children to the end of the month in
which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal Revenue code during the
current calendar year. You and your eligible dependents must enroll for a minimum of 12 months. If coverage is
terminated after 12 months, you may not re-enroll prior to the open enrollment that occurs at least 12 months from
the date of termination. Your dependents may only enroll if you are enrolled (except under COBRA) and must be
enrolled in the same plan as you. Plan changes are only allowed during open enrollment periods, except that an
election may be revoked or changed at any time if the change is the result of a qualifying event as defined under
Internal Revenue Code Section 125.

If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on your own
application and as a dependent on your spouse's application. Your dependent children may be enrolled on both
applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employee is terminated.

PHYSICAL EXAMINATION

The Board will pay balance not covered by an Administrator’s Medical Health Insurance of an
Administrator’s physical examination if requested by the Board.

LEAVE PROVISIONS

SICK LEAVE

A. Accumulation

An Administrator shall be allowed to accumulate Sick Leave credit to the maximum of three
hundred four (304) days. Any member who retires under STRS/SERS and returns to
employment in the District shall accumulate sick leave as prescribed in this section of the
Agreement, with the understanding there will be no carryover of sick leave from service that
predates their STRS/SERS retirement. Administrators shall be eligible for all Leave
Provisions listed in this section.

B. Annual Allowance

Administrators shall be granted sick leave on the following basis: one and one quarter (1 1/4)
days for each completed month of service or fifteen (15) days for each completed year of
service.

C. Notification of Accumulated Days

Administrators shall receive accurate notification of his/her accumulated Sick Leave with
each pay.
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Advance

An Administrator whose Sick Leave has been exhausted shall be credited with five (5) days of
Sick Leave. These five (5) days or any portion thereof may be used at any time in case the
Administrator is unable to work because of any of the prescribed reasons for the use of Sick
Leave and the Administrator has not accumulated a sufficient amount of Sick Leave.

Use of Sick Leave

1. Sick Leave with pay may be used for the following reasons:

a. For absence of the Administrator due to personal illness, pregnancy, injury,
exposure to contagious disease which could be communicated to others.

b.  For absence of the Administrator due to illness, injury, or death in the immediate
family of said Administrator.

c.  An Administrator may use accrued Sick Leave for pregnancy, as provided in the
Ohio Revised Code. Absent medical verification of a need for a longer leave, the
use of sick leave for pregnancy and/or childbirth will not exceed six (6) weeks
from the date of delivery or eight (8) weeks from the date of delivery for a
cesarean section, when documentation of the cesarean section has been provided.

d.  For care of a spouse with a newborn baby up to a maximum of five (5) days. If an
Administrator requires more than five (5) days, he/she will provide written
documentation to the Superintendent upon return to work.

e. A maximum of two (2) days related to the birth of a child of an immediate family
member.

f.  For death of an aunt or uncle up to a maximum of two (2) days. If an
Administrator requires more than two (2) days, he/she may use personal leave.

2. Sick Leave with pay may not be used for:
a. Child care;
b. Grandchild care.

3. Administrators will not be charged sick leave on non-work days.
4. Administrators utilizing sick leave shall not be required to give the reason, except that

they are in compliance with the proper use of sick leave listed in this section.
Notwithstanding this provision, an Administrator may be required to provide reasons if
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there is an investigatory meeting because of suspected misuse, abuse, or unauthorized
use of sick leave.

Any misuse, abuse, or unauthorized use of sick leave will result in disciplinary action
up to and including termination.

F.  Immediate Family Defined

The “immediate family” shall be defined as follows:

1.

2.

Spouse of the Administrator;

Children and grandchildren of the Administrator or his/her spouse;

Parents and stepparents of the Administrator or his/her spouse;

Brother(s) and sister(s) of the Administrator or his/her spouse;
Grandparents of the Administrator or his/her spouse;

Son-in-law and daughter-in-law of the Administrator or his/her spouse; and
In the event of death, “immediate family” also includes aunts and uncles.

Any person in loco of the above (e.g. anyone residing in the same home with the
Administrator or any relative who clearly stands in the same relationship with the
Administrator as any of those so specified). An Administrator must provide a written
description of the facts on the District absence report form supporting the in loco
situation.

EXTENDED ILLNESS LEAVE

An Administrator unable to perform satisfactorily because of personal illness or an illness in the
immediate family may be granted a leave of absence without pay for the remainder of the school

year.

Application for such leave must be accompanied by a statement from the attending physician
setting forth the nature of the illness or disability. In the instance of personal illness, the physician's
statement must include a definite recommendation that the Administrator be relieved of duties. In
the event of a leave as a result of illness of a member of the immediate family, the physician's
statement must indicate the need for the Administrator's absence.
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Application for reinstatement from such leave must be made in writing and, in the event of a
requested return from a Personal Illness Leave, must be accompanied by a health care provider’s
certification for return to work.

PERSONAL LEAVE

A.

Right to Leave

1. Administrators shall be eligible for three (3) unrestricted days per school year.
2. Administrators will not be charged personal leave on non-work days.

Notice of Intent to Use Leave

Notice of intent to use Personal Leave shall be provided by the Administrators completing and
delivering to the Superintendent or designee, the prescribed form at least three (3) days in
advance of the anticipated absence. If circumstances make advance notice impossible, the
Administrator shall notify the Superintendent or designee of his/her intent to use Personal
Leave as soon as practicable.

Purpose of Leave

It is the intent of this Section to provide Administrators with a means of dealing with personal
matters that cannot be handled except during school hours.

Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.

On occasion, special circumstances not covered by the provision above may arise and
Administrators may wish to request personal leave. Such requests shall be made to the
Superintendent in writing, who may grant the personal leave on a paid or unpaid basis or may
deny the request.

An Administrator who abuses personal leave will be subject to discipline, up to and including
termination.

An Administrator will be reimbursed one-hundred fifty dollars ($150.00) for each unused
personal leave day(s) by June 30 of each year. If the Administrator desires to have unused
personal leave converted to sick leave in lieu of receiving one-hundred fifty dollars ($150.00)

for each unused personal leave day, he/she must submit a letter to the Treasurer’s office by
June 15.

PAID ADOPTION LEAVE
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Adoptions in the United States

An Administrator is eligible, upon adoption of a child in the United States, to use accumulated
sick leave for up to a total of twenty (20) days, which may be taken after the Board receives
documentation of the adoption. Such leave must be taken within a 12-month period, during
which period custody is received. If both adoptive parents are Board employees, either or
both may use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed twenty (20) days.

Adoptions Outside the United States

If a child outside of the United States is adopted, an Administrator will be able to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken after the
Board receives documentation of the adoption. Such leave must be taken within a 12-month
period, during which period custody is received. Further, accumulated sick leave may be used
for up to a total of ten (10) days for the adoption process, prior to receiving custody of the
child. The scheduling of leave for the adoption process will be arranged between the
Administrator and the Superintendent. If both adoptive parents are Board employees, either
or both may use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed thirty (30) days.
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C. Administrators will not be charged adoption leave on non-work days.

JURY DUTY

A. An Administrator shall be granted time off for jury duty actually served during the workday
and shall suffer no loss of pay or benefits. The Administrator may keep any payment received
for jury duty. Documentation received from the court confirming jury duty actually served
must be submitted with the absence form.

B. Time spent on jury leave will not be charged against any other leave provision.

LEAVE PURSUANT TO SUMMONS OR SUBPOENA

A.

Right to Leave for a Summons or Subpoena

Any Administrator who is summoned or subpoenaed for a job-related issue shall be granted
leave with no loss of pay or other benefits for days missed by reasons of the summons or
subpoena. In the event a subpoena will be issued on behalf of the Board, the Administrator
obtaining the subpoena must give at least five (5) calendar days notice prior to the hearing. A
summons or subpoena issued because of a student’s custody issue is considered to be job
related. An Administrator receiving a subpoena to appear as a witness for a non-job related
issue shall be eligible for leave under this section. A copy of the subpoena, once served, will
be included with the leave form.

Right to Leave for a Non-Job Related Issue

Personal leave must be utilized for a summons issued because of a non-job related issue. If
the Administrator has exhausted his/her personal leave, and is summoned for something that
is not job-related, leave pursuant to summons or subpoena may be used in order to comply
with the summons.

Leave Not Covered

An Administrator is not eligible for leave under this Section if the Administrator is a party to
the legal proceeding.

ASSAULT LEAVE

Right to Leave

An Administrator who is absent due to physical disability directly resulting from an assault,
which occurs in the course of Board employment, while on duty either during school hours or
where required to be in attendance at a school-sponsored function, shall be eligible to receive
Assault Leave.
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Notice of Intent to Use Leave

1.  Such leave shall be granted, for a period not to exceed one hundred eighty (180)
workdays, upon the Administrator delivering to the Business Office a signed Employee
Report of Injury Form.

2. Such statement will indicate the nature of the injury, the date of its occurrence, the
identity of the individual(s) causing the assault (if known), the facts surrounding the
assault and willingness of the Administrator to cooperate with the Board if the Board
chooses to pursue legal action against the assailant(s).

Rights While On Leave

1.  Except as noted under restrictions below, an Administrator on Assault Leave shall be
maintained on full pay status during the period of his/her leave.

2. Leave granted under this Section shall not be charged against Sick Leave earned or
earnable under ORC Section 3319.141 or leave granted under other Sections of this
Article.

3. An Administrator will not be charged assault leave on non-work days.

Length of Leave

Assault Leave may be used for the period of the disability up to a maximum of one hundred

eighty (180) workdays.

Restrictions

1. If medical attention is required, the Administrator shall supply a certificate from a
licensed physician stating the nature of the disability and its duration.

2. The Administrator must file a Workers Compensation claim with the Business Office.
The pay of a member on Assault Leave shall be reduced by the amount received by
him/her, if any, for Workers’ Compensation as a benefit to cover loss of pay resulting
from the injury. However, the Administrator’s pay shall not be reduced by benefits
received from Workers” Compensation to cover occupational diseases, medical
expenses, nursing expenses, hospital services, medicines and/or rehabilitation services.

3. If an Administrator is unable to return to work after using fifty (50) days for assault

leave, he/she shall provide the Board medical verification of the need for additional
assault leave. The Board retains the right, at its own expense, to require the
Administrator to obtain the opinion of a second healthcare provider designated by the
Board. If the second opinion is in conflict with the Administrator’s first medical
verification, the Board may request, at the Board’s expense, that the Administrator see a
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mutually agreed upon healthcare provider to give a final and binding opinion regarding
the need for continued assault leave.

4.  Falsification of either the signed statement or a physician’s certificate may be grounds
for suspension or termination of employment under ORC Section 3319.16.

Verbal Assault Leave

An Administrator not physically assaulted but who is emotionally distraught due to a threat of
physical injury that is direct, specific and plausible will receive up to two (2) days off without
loss of pay, as long as the member reports the threat to the police.

PROFESSIONAL LEAVE

A.

Professional Leave of Absence may be granted annually to Administrators for the purpose of
attending workshops or other professional meetings each year.

The term "Professional Leave" is not to include days when an Administrator accompanies
students to meetings, competitions, or other student activities.

The Board shall pay the portion of the pre-approved receipted expenses as stipulated on the
Professional Leave Application form for fees, meals, lodging, and transportation, incurred by
Administrators who attend workshops, seminars, conferences, or other professional
improvement sessions which have the advance approval of the Superintendent or designee for
the particular purpose of professional improvement to the school system and/or to the
individual participating.

Such authorization for attendance will need prior approval by the Superintendent or designee.
The Administrator shall receive his/her salary for those days he/she is absent from his/her
assignment for such Professional Leave.

UNPAID CHILD CARE LEAVE

Following the conclusion of any pregnancy-related disability; or in the event any Administrator
adopts a child and such child is less than one (1) year of age at the time of adoption; or, with respect
to a father, following the birth of a child; the Administrator may apply for permission to take
Parental Leave. Requests for permission to take Parental Leave must be made to the
Superintendent at least twenty (20) days prior to the date on which the parental leave is to begin.
Notification for leave in the case of adoption shall be given as soon as possible prior to receiving
custody of the child. Parental Leave shall be granted upon request, provided that the following
conditions are met:

A.

Unpaid child care leave and the absence (if any) charged to sick leave shall not exceed six (6)
months.
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The Administrator must state specifically in writing at the time Parental Leave is requested,
the length of such requested leave and the date on which the Administrator will be available to
return to work.

Parental Leave will not exempt an Administrator from decisions regarding contract renewals
relating to Administrator's appraisal and/or staff reduction under this Agreement. If Parental
Leave is granted, and upon return of the Administrator from Parental Leave, he/she will be
assigned to his/her prior position, if available, or a position as nearly equal to that which had
been previously occupied.

Insurance benefits and other fringe benefits under this Agreement shall not apply during the
period of a parental leave.

In the event an Administrator does not return to work at the time indicated in his/her request
for Parental Leave, said Administrator will forego any rights to reinstatement.

OTHER UNPAID LEAVES

The Board may, at its discretion, grant other leaves as are authorized by the Ohio Revised Code.

FAMILY AND MEDICAL LEAVE

Administrators may take up to twelve (12) workweeks of unpaid leave (“FMLA Leave”) in any
school year (August 1 through July 31) for one (1) or more of the following circumstances:

A.

B.

C.

The birth of an Administrator’s child and to care for the child up to age one (1);
The adoption or foster care of a child, up to twelve (12) months after placement;

To care for the spouse, child, or parent of an Administrator when that family member has a
serious health condition;

The Administrator’s inability to perform the functions of the position because of the member’s
own serious health condition.

To be eligible for FMLA Leave, the Administrator must have worked for Wadsworth City Schools
for at least twelve (12) months met the FMLA’s 1250-hours-worked requirements before the leave
request.
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BENEFITS WHILE ON LEAVE

With the exception of FMLA leave, no benefits that result in an expense to the Board will be
provided to any Administrator while on a leave of absence without pay. When a group insurance
policy permits, an Administrator on an unpaid leave of absence may continue to participate in such
insurance benefits by advance payment of the cost of such benefits as determined by the insurance
carriers or Plan Administrator but no more than one hundred two percent (102%) of the total cost of
the benefit.

MILITARY LEAVE

An Administrator who is a member of a reserve component of the Armed Forces of the United
States and/or the State of Ohio shall be granted leave of absence from his/her respective duties
without loss of pay for such time as he/she is in the military service or field training or active duty
for periods not to exceed one hundred seventy six (176) hours in any one (1) calendar year.
Bargaining unit members called to active duty in the uniformed services for longer than a month in
a calendar year are entitled to leave and pay as set forth in Ohio Revised Code Section 5923.05. The
District and the Administrator shall continue to contribute to the State Teachers Retirement System
(STRS) based on the amount of compensation actually paid to the Administrator during the military
leave of absence, subject to any subsequent legislative enactment.

An Administrator shall be granted a leave without pay when he/she leaves the employment of the
Board and within forty (40) days thereafter enters the Armed Forces of the United States. An
Administrator shall be reemployed following such leave if application is made in writing within
ninety (90) days of discharge, other than a dishonorable discharge, from active duty. Reemployment
shall be under the same type of contract as was formerly held and shall be at the beginning of the
next semester, provided application is made not less than thirty (30) days prior to the beginning of
the next semester.

Sick leave is not accumulated during the period of military leave.

MILEAGE REIMBURSEMENT

The Board will reimburse Administrators for the use of his/her personal vehicle in connection with
travel directly related to school business. Such reimbursement mileage will exclude daily travel to and
from home. Required attendance at meetings and functions outside of the school district shall be
considered reimbursable mileage. Such reimbursement shall be paid at the prevailing IRS rate upon
monthly statements signed by the Superintendent and Treasurer.
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PAYROLL PRACTICES

Administrators will receive their salary in twenty-six (26) biweekly substantially equal pays. All
administrators will have their paychecks issued via direct deposit and will receive an email notice.

PERSONNEL FILES

Administrators shall have the right, upon request, to examine and obtain a copy of any information
in his/her personnel file except for information classified by law as confidential.

PROFESSIONAL ORGANIZATION MEMBERSHIP

The Board will pay for each administrator up to five hundred dollars ($500.00) for professional
organization membership(s) each year.

RETIREMENT BENEFITS

Emplover Pick Up Resolution

Wadsworth City Schools Administrative Employees shall be entitled to the “fringe benefit pick up”
which means the Wadsworth City Board of Education will pay the 10% retirement contribution to STRS
or SERS on behalf of the Administrative Employee, in accordance with Code Section 414(h)(2). The
amount of the fringe benefit pick up shall not be considered part of the employee’s total annual salary
for any purpose.

However, administrative employees with 10 or more years of service in the Wadsworth City School
District may elect to receive pick up on the pick up. These picked-up employee contributions are in lieu
of payments by the employee and shall be paid by the Board as a fringe benefit in addition to the
contract salary otherwise payable to the employee. These contributions shall be treated as additional
compensation and included in salary for retirement purposes.

The following employees are the Covered Administrative Employees:

Career Technical Compact Director

SEVERANCE PAY




Right to Severance Pay

An Administrator shall receive severance pay upon quitting his/her employment in the District
and-retiring providing he/she: (1) is approved for retirement benefits by the State Teachers
Retirement System (STRS), or (2) is at least fifty (50) years old and has been employed at
least ten (10) full years in the District, or (3) has fifteen (15) or more years service credit with
the STRS and at least ten (10) full years of service in the District.

Calculation of Severance Pay

1.

Severance pay shall be based on the rate of pay at the time of the Administrators last day
of service.

Severance pay will be given for forty percent (40%) of the Administrator’s accumulated
sick leave at the time of resignation/retirement, up to forty percent (40%) of two
hundred (200) days; i.e. a benefit of up to eighty (80) days.

If an Administrator does not have sufficient Sick Leave to qualify for maximum
severance resigns or retires after fifteen (15) or more years’ service in the District, then
the severance pay to which he/she is entitled shall be supplemented by One Hundred
Dollars ($100.00) for each year of service in the District, provided that the total
severance pay shall not exceed the eighty (80) day cap.

Method of Payment

1.

The severance payment will be made in one (1) lump sum within ninety (90) calendar
days of the last day under contract with the District provided the Administrator submits
their 403(b) provider and account number to the Treasurer’s Office. In the event the
Administrator has not submitted his/her information to the Treasurer’s Office within
ninety (90) days, the severance payment will be made to the Administrator within
twenty (20) days of receiving the information.

Notwithstanding anything in this Manual or Board policy to the contrary, in accordance
with the terms of the “Severance Pay Deferral Program” described in section 3.4 (a) of
the District’s Section 403 (b) Plan (the “Section 403(b) Plan), certain retiring
Administrators shall have their severance pay mandatorily paid into an annuity contract
or custodial account that is designed to meet the tax-qualification requirements of IRC
Section 403(b) (a “Designated Plan Contract”). Payment of such amounts under this
section 3.4(a) of the Section 403(b) Plan shall be in lieu of payment of such amounts
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directly to the retiring Administrator; and no retiring Administrator shall have the option
of receiving payment of such amounts directly in cash.

Any Administrator entitled to severance pay who is not an eligible participant (an
eligible participant is defined as an Administrator who retires in or after the calendar
year that includes the Administrator’s 55t birthday) in the Severance Pay Deferral
Program will continue to be eligible for any and all severance payments in accordance
with this Manual. The Administrator may elect to defer such pay to a plan contract, as

permitted by any related provision of the Section 403 (b) Plan.

All contributions to the Section 403(b) Plan, all deferrals to a Plan Contract, and all
payments to Administrators, shall be subject to reduction for any tax withholding or
other withholding that the Treasurer determines is required by law. The Board does not
guarantee any tax results associated with the Section 403(b) Plan, deferrals, or payments
made to an Administrator.

The provisions of Section 3.4(a) of the Section 403(b) Plan are hereinafter referred to as
the Severance Pay Deferral Program. The terms of the Severance Pay Deferral Program
shall include the following:

a.  Participation in the Severance Pay Deferral Program shall be mandatory for all
“Covered Employees.” A Covered Employee shall be any Administrator who
retires in or after the calendar year that includes the Employee’s 55t birthday

and thereby becomes entitled to “Severance Pay.”

b.  For purposes of the Severance Pay Deferral Program, the term “Severance Pay”
shall mean a payment that is attributable to the Covered Employee’s accrued but
unused sick days. In addition, the Severance Pay must be payable no later than
the last day of the fifth calendar year following the calendar year of the Covered
Employee’s termination of employment on account of retirement.

c.  The Employer Contribution made on the behalf of the Covered Employee under
the Severance Pay Deferral Program in each calendar year shall be in an amount
equal to the lesser of:

(1)  The total amount of the covered employee’s severance pay.

(2) The maximum contribution amount allowable under the terms of this
plan.
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d. The required Employer Contribution under the Severance Pay Deferral Program
shall be made within the timeframes described in under the Administrator
Benefit Provision Manual.

e. To the extent that the Employer Contribution under the Severance Pay Deferral
Program exceeds the maximum amount allowable under this Plan in the
calendar year of payment, the excess amount shall be payable to the 403(b) Plan
in January in subsequent calendar years, up to the maximum amount allowable
under this Plan, for up to a maximum of five (5) calendar years after the
calendar year of the Covered Employee’s retirement; and if there is any
remaining amount of Severance Pay, the excess amount shall be paid to the
Covered Employee in cash.

C. Restrictions

Within the meaning of this policy, an individual may “retire” only once. Retirement from
another district shall make an individual ineligible for this retirement benefit.

D. Any Administrator who retires under STRS and returns to employment in the District will not
be eligible for severance pay.

VACATION DAYS

Eighty (80) hours of unused vacation can be carried over to the next school year. New balances for
vacation begin August 1 of each year.
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WADSWORTH CITY SCHOOLS EVALUATION INSTRUMENT

Wadsworth City Schools Evaluation Instrument
Administrators and Exempt Employees

EMFLOYEE EVALUATOR
DEFT. POSITION DATE
Ferformance Traits Rating Numerical Comments
(Numerical Score
Score) {from previous
column)

1. PROFESSIONAL EXFPERTISE
Knowiedge of job, qualifications

Accomplished (4)

2. TEAMWOREK: Teamwork, works
well with others, cooperates with
colleagues

Accomplished (4)

3. PROFESSIONAL CHARACTER:
Appearance, courtesy, attituds,
public relations, communication

Accomplished (4)

4. PERSOMAL JOB
ACCOMPLISHMENTS/IMNITIATIVE:
Muotivation, reliability, dependability,
interest im work

Accomplished (4)

(&

. LEADERSHIP: Sets example,
provides direction, has vision

Accomplished (4)
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Wadsworth Gity Schools
Grizzly Academy

Student Handbook
2023 - 2024

While many of these handbook policies, procedures, and fees are outlined, the administration
reserves the right to adjust, add, or delete policies, procedures, or fees during the school year if
it serves the best interests of the district.



Wadsworth City Schools Mission Statement

Wadsworth City Schools, in cooperation with families, school personnel, and community, is
committed to providing a quality education that will empower students to reach their highest
potential while promoting
a culture of mutual respect and acceptance of all.

e We believe that all students have a right to an education that provides an opportunity to
reach their highest potential in an ever-changing global community.

e We believe that each student’s education should lead to responsible citizenship and a
productive, meaningful life.

e \We believe that education should be conducted in a safe environment — mentally,
physically, emotionally, and socially.

e \We believe families, school personnel, and the community should accept joint
responsibility for the educational needs of students.

e \We believe that our schools should provide the best resources possible to meet the
current and future needs of students.

GRIZZLY ACADEMY (GA)

Wadsworth City Schools Grizzly Academy serves students within our district who need an
alternate setting that is better matched to their academic, social, and emotional development
needs than can be provided in the traditional school setting. During the 2023-24 school year
the program will serve students in grade K - 4. Students will be provided instruction that meets
their academic needs while also ensuring that they are making progress toward grade level
standards. Grizzly Academy will also focus on the development of prosocial skills, regulation,
and resiliency with counseling support woven into the structure of the day. Within the GA we
will have small, multi-age classrooms of 8-12 students which will be co-taught by a general
education teacher and intervention specialist. A behavior technician aide will also be in each
classroom. The program will be staffed with a full time school counselor, a full time behavior
specialist and a principal. Students attending GA may or may not have special
accommodations or receive special education services. With reduced transitions and
districations, a structured and routine learning environment, and a leveled behavior system for
each student, students will have the optimum opportunity to learn and grow at the Grizzly
Academy.



GRIZZLY ACADEMY BELIEFS

Grizzly Academy - A Family Growing Together!

Strengthening our Roots of:
+ Relationships
< Regulation
« Perseverance
< Empathy
« Confidence
« Learning
< Expectations & Experiences
< Positive Actions
< Compassion

GRIZZLY ACADEMY TEAM
Ms. Erin Simpson Principal esimpson@wadsworthschools.org
Mrs. Laurie Ryder School Counselor Iryder@wadsworthschools.org
Mrs. Kami Stringer Behavior Specialist kstringer@wadsworthschools.org
Mrs. Holly Masucchia Secretary hmasucchia@wadsworthschools.org
Mrs. Shannon Fisher K-2 General Education Teacher shfisher@wadsworthschools.org
Miss Katie Oliver K-2 Intervention Specialist koliver@wadsworthschools.org
Miss Camdyn Brady 3-4 General Education Teacher cbrady@wadsworthschools.org
Mrs. Jess Menser 3-4 Intervention Specialist jmenser@wadsworthschools.org
Mrs. Andrea Yorke Behavior Technician Aide ayorke@wadsworthschools.org
Ms. Stephanie Lutz Behavior Technician Aide slutz@wadsworthschools.org

GRIZZLY ACADEMY LOCATION

Charles R. Parsons Administrative Building
524 Broad Street
Wadsworth, OH 44281




GRIZZLY ACADEMY EXPECTATIONS

Our Family is Safe, Kind and Responsible.

Safe

| will keep my hands and feet to myself.

| will stay in my assigned area.

| will use supplies and equipment properly.
I will use walking feet.

Kind

| will use kind words about myself.

| will use kind words about and to others.
I will include others.

| will help others.

Responsible
I will use my own materials.

I will complete assigned tasks.
| will listen to and follow adult directions.
| will take care of our Grizzly Academy home.

GRIZZLY ACADEMY LEVEL SYSTEM

All students will be working on a level system. Each child’s individual goals will guide point
accumulations and movement within the levels. All students will begin at the Entry Level when they first
start at GA. As a student progresses through the level system they will have expanded responsibilities
and privileges. Students will have a very structured transition program as they prepare to graduate
from the Grizzly Academy after successfully completing the Transition Level and attend school full time
in the traditional classroom.

While the intention is for students to only move up the level system, a student may be moved down to
an earlier level should a serious discipline situation arise which would fall under the district’'s board

policy for suspension or exclusion from school.

More information will be shared with families in the School - Student - Family contract which will be
signed annually at orientation or upon enroliment in the Grizzly Academy.

GRIZZLY ACADEMY DAILY SCHEDULE

Student Day: 8:05 am - 2:00 pm
Student Arrival: 8:00 am - 8:05 am

Students will have lunch and recess each day and the location for each will be dependent on their
current level.

During the 2023-24 school year students will have exposure to art, music and PE.
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GRIZZLY ACADEMY VISITORS

For the safety of all students, visitors must enter the main doors by the office (Door #1) and buzz to
request entrance.

All guests must sign into our VisitU iPad prior to being admitted to building.

GRIZZLY ACADEMY ATTENDANCE

ABSENCE TYPES

All absence types are counted with the attendance requirement.

Excused Absence: A parent/guardian notifies the school of an absence and it falls under one of
the categories below

In accordance with Ohio Administrative Code 3301-69-02, the Board considers the following
factors to be reasonable excuses for time missed at school:

9.

lliness of the child. The approving authority may require the written statement of a
physician/mental health professional if it is deemed appropriate;

lliness in the family necessitating the presence of the child. The approving authority may
require the written statement of a physician and an explanation as to why the child's absence
was necessary, if it is deemed appropriate;

Quarantine of the home. The absence of a child from school under this condition is limited to
the length of quarantine as determined by the proper health officials;

Death of a relative. The absence arising from this condition is limited to a period of eighteen
school hours unless a reasonable cause may be shown by the applicant child for a longer
absence;

Medical or dental appointment. The approving authority may require the written statement of
a physician or dentist if it's deemed appropriate;

Observance of religious holidays. Any child shall be excused if his/her absence was for the
purpose of observing a religious holiday consistent with his/her truly held religious beliefs;

College visitation. The approving authority may require verification of the date and time of the
visitation by the college, university, or technical college;

Absences due to a student's placement in foster care or change in foster care placement
or any court proceedings related to their foster care status;

Absences due to a student being homeless; or

10. Emergency or other set of circumstances in which the judgment of the superintendent of


https://codes.ohio.gov/ohio-administrative-code/rule-3301-69-02

schools constitutes a good and sufficient cause for absence from school.

Unexcused Absence: A parent/guardian notifies the school of an absence but it does not fall into
one (1) of the excused absence categories listed above.

Truant: A parent/guardian does not contact the school and does not respond when a call is placed
notifying the parent/guardian that a student is not in school.

Habitually Truant: A student who misses thirty (30) or more consecutive hours, forty-two (42) or
more hours in a month, or seventy-two (72) hours in a school year without a legitimate excuse.
Students deemed Habitually Truant will be referred to an Absence Intervention Team. The
Absence Intervention Team, which includes the student’s parent/guardian(s), creates a plan to
assist with the student’s attendance issues. Legitimate excuses are those defined under excused
absence.

REPORTING ABSENCES

Parents / Guardians are asked to call the school prior to 8:05 am in order to report their child’s
absence. Attendance lines have a 24 hour a day voicemail and calls can be made anytime to report
an absence.

A written note signed by the parent or notification to the office is required if the child is dismissed
during the school day.

Parents must sign students in and out at the office if they arrive late or are dismissed early.
If a parent/guardian does not call the school when the child is absent, that child will be marked as

truant until communication with the office is made explaining the absence.

GRIZZLY ACADEMY LATE ARRIVAL

If your child arrives after 8:05 am, they must be signed in by an adult in the main office.

GRIZZLY ACADEMY EARLY DISMISSAL

Communication to the office with time of dismissal for students who will be leaving early should be
provided when advance notice is possible.

All students are to be picked up and signed out by a parent/guardian or other adult identified by
parent.

GRIZZLY ACADEMY REQUEST FOR STUDENT VACATION

Students will be permitted to go on vacation during the school year without penalty except the week
of state mandated testing (April 18-19, 2024 for 3rd and 4th graders). The purpose of this
administrative guideline is to accommodate parents who must take their vacations during the school
year and the desire to enjoy that time as a family.



In order for these absences to be marked as excused absences, the parent / guardian must send
written notification to the principal via email in advance of the trip. The length of absence
should be made clear. Student attendance will be reviewed prior to approval granted.

The district will only approve a student’s absence for a vacation when they will be in the company of

their own parent(s) or other family relatives but not other students’ parents, unless there are
extenuating circumstances deemed appropriate by the principal.

GRIZZLY ACADEMY FOOD SERVICES

Wadsworth City Schools participates in the National School Lunch and Breakfast program.

Students may qualify for free or reduced-priced meals. Applications will be provided at our annual
parent / student orientation in August and are always available online under Parent Information —
District Forms — Food Service Forms.

We encourage all families to apply to determine eligibility as well as to request instructional fee
waivers.

Lunch and breakfast will be available to our Grizzly Academy students.

Menus and pricing information are posted on-line at www.wadsworthshools.org.

Food Services operates under a Point of Sale (POS) system using the child’s Student ID Number.

Money can be deposited online through Pay Schools. (WCS Home Page — Departments— Food
Service).

All money left on the account at the end of the school year stays with the student and will transfer to
the next grade. Thus, refunds are only granted if a student withdraws.

Students can charge lunch when they do not have money on their account. Unpaid balances turn
into student fees at the end of the school year.

GRIZZLY ACADEMY CAFETERIA PROCEDURES

Students are expected to use good manners and conduct themselves responsibly in the lunchroom
at Level 1 and above.

Students are to sit at their assigned table during lunch.
Students will be expected to clean up their area and raise their hands to request to be excused.
Students are not to pack soda pop or energy drinks if they bring a packed lunch from home.

For safety reasons no glass containers are permissible.

GRIZZLY ACADEMY BUS RIDERS

Bus riders will be put on the bus unless the office is notified by note or phone call from the
parent/guardian of alternate end of day transportation plans prior to the bus dismissal.


http://www.wadsworthshools.org/

If there is a change in transportation plans, notification of the requested change must be submitted
to the office identifying the day(s) of the change in transportation. IF NO NOTE IS RECEIVED,
YOUR CHILD WILL BE SENT HOME BY REGULAR MEANS OF TRANSPORTATION.

If someone other than a parent/guardian will be picking up student(s), please notify the office. The
person picking up a child must have proper identification to show to a school employee before
student(s) will be released to him/her.

GRIZZLY ACADEMY WALKERS
Students who are walkers should walk on the sidewalks and designated walkways. They will not be

permitted to walk through the parking lot or between parked cars. They are expected to go directly
home.

GRIZZLY ACADEMY BIKE & SCOOTER RIDERS

Students are expected to walk their bikes and scooters while on school property.
Students are encouraged to wear helmets.
Bikes and scooters must be parked outside of the building during the school day.

GRIZZLY ACADEMY MATERIALS

Each day Grizzly Academy students are expected to bring a bookbag and their GA binder to school.
The only other items to be brought to school are a water bottle and a packed lunch if the child is not
receiving a school lunch.

Students should not bring any toys or items from home unless permitted by the teacher for a special

event. Items may be easily lost, stolen, or broken and cause classroom distractions. School
personnel cannot assume responsibility for missing items.

GRIZZLY ACADEMY BIRTHDAY CELEBRATIONS

Student birthdays will be recognized during our family meeting each day and students will receive a
birthday book, pencil and sticker. We ask that you do not send items in on the child's birthday.

Birthday invitations cannot be passed out at school unless every student in the classroom receives
one.

Student addresses cannot be provided to families.

GRIZZLY ACADEMY LOST & FOUND

Parents are encouraged to label all student items (coats, boots, lunchboxes, bookbags, etc.) with
the student’s name. ltems left in areas will be returned to the student if they are labeled. Those
that cannot be identified will be placed in the Grizzly Academy lost and found.

At breaks in school (Winter, Spring Break, Summer) leftover items are donated.

PRESCRIPTION MEDICATIONS




Before any prescription medication may be given to a student by school personnel, a medical form
requesting the administration of medication must be completed and signed by the doctor and
parent/guardian. This form is available in the office or online

All medications must remain in the original packaging or RX bottle with the original label.

Students carrying their own inhalers or Epi-Pens must also have a medication form on file.

OVER THE COUNTER MEDICATIONS

An over-the-counter form must be completed by the parent/guardian if over-the-counter medications
need to be administered.This form is available in the office or online

SCHOOL CLOSING

In the event of school closing or two-hour delay, accurate information will be made available to
parents / guardians and staff members through the district all call system, e-mail, and placed on the
district webpage.

In addition, local news and radio stations will be informed.

WCS SCHOOL HEALTH SERVICES - HEALTH AIDES

All schools will have a School Health Aide in the clinic for a portion of the school day.

The School Health Aide has been trained in basic first aid, will administer medications and do vision
and hearing screenings.

The School Nurse will supervise the School Health Aides.

Please contact the District Nurse by calling 330.335.1403, extension 55142, if you have questions
or concerns about your child’s medical condition.

VISION AND HEARING SCREENINGS:

Each school year, vision and hearing screenings will be done in preschool, kindergarten, grade 1,
and grade 3. These are state mandated screenings for all students in these grades.

Vision or hearing screenings may also be done as a result of a school staff or parent referral in any
grade.

For more information on school screenings, visit the School Health Services section on our district
webpage.

SCREENING EXEMPTION:

Any child may be exempted from the school hearing screening through parent request.

A child may be exempted from the school vision screening through parent request.

PARENT/GUARDIAN & TEACHER CONFERENCES

September 27, 2023 11:30 am - 7:00 pm
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October 5, 2023 4:30 pm - 8:00 pm
November 2, 2023 8:10 am - 3:40 pm
February 1, 2024 4:30 pm - 8:00 pm

GRADING PERIODS:

Trimester 1 Aug 24,2023 — November 22, 2023
Trimester 2  November 28, 2023 — March 1, 2024
Trimester 3  March 4, 2024 — May 31, 2024

GRIZZLY ACADEMY GRADING SYSTEMS

Grades K - 2

Standards-Based Report Cards are used in Grades K-2 to share information about your child’s
progress toward Ohio Content Standards. Progress is noted on the report card using the marks
below.

(M) Mastered Mastered grade-level standard

(P) Progressing: Progressing at an appropriate pace toward the grade-level standard

(N) Needs Improvement: Not progressing at an appropriate pace toward the grade-level standard
(NA) Standard Not Assessed

(UW) Unfinished Work

Grades 3 & 4

Students in grades 3 and 4 receive letter grades in each core subject area. Grades are calculated
according to the district adopted grading scale. In addition, standards which the child is struggling
with are identified with an (-).

93 -100 A
90 - 92 A-
87 -89 B+
83 - 86 B
80 - 82 B-
77-79 C+
73-76 C
70-72 C-
67 - 69 D+
63 — 66 D
60 — 62 D-
0-59 F

GRIZZLY ACADEMY TECHNOLOGY

1:1 Device for K - Grade 1: iPads
1:1 Device for Grades 2-4: Chromebooks

Students in K-Grade 4 do not bring devices home.
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Students use technology tools to do research, practice skills, and to create projects.

All students are expected to use the technology provided to Wadsworth City Schools in an
approved, ethical manner in accordance with Board Policy 7540.03 for completion of classroom

assignments.

Board Policy concerning the use of technology is available at http://www.neola.com/wadsworth-oh/.
Students who misuse technology through damage, maliciousness, non-educational use, cheating,
bypassing the Internet content filter or excessive printing will be subject to immediate disciplinary

action.

GRIZZLY ACADEMY PARENT/GUARDIAN VOLUNTEERS

Individuals who wish to volunteer in our Kindergarten through 4" grade classes are designated as a
Tier 1 or Tier 2 volunteers as described below.

Tier 2 volunteers are required to complete a background check and be Board approved. For the
background check, Ohio Revised Code requires both the BCI&l (Ohio) and FBI (National) checks.

Please notify your child’s school if you are interested in being a parent volunteer and which Tier.

Type of Volunteer
Position

Description

Requirements

Tier 1

No unsupervised interaction with
students. All volunteering is under
the supervision of a WCS
Employee.

Examples: Class Parties,
In-classroom volunteer, Copies,
PTO committee member or chair

Notify school and complete
confidentiality form

Tier 2

Unsupervised interaction with
students.

Examples: 1:1 or small group
work with students in hallway or
another area outside of the
classroom; Field Trip Chaperone
taking a group of students on their
own

Notify school and complete
confidentiality form

Background check (BCIl&l and
FBI)

Board approval after completed
background check

WADSWORTH CITY SCHOOLS BYLAWS & POLICIES

BOARD POLICY 5630.01 - POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS AND LI

RESTRAINT AND SECLUSION
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Our Grizzly Academy Level System integrates our PBIS framework. Restraint and Seclusion is a last
resort process but may be utilized if needed.

The Board of Education is committed to implementation of Positive Behavior Intervention and
Supports (PBIS) framework on a District-wide basis and the establishment of a school environment
focused on the care, safety, and welfare of all students and staff members. Staff are directed to work
to prevent the use of physical restraint and/or seclusion. The PBIS framework shall serve as the
foundation for the creation of a learning environment that promotes the use of evidence-based
academic and behavioral practices aimed at enhancing academic, social and behavioral outcomes for
all students. An emphasis shall be placed on promoting positive interventions and solutions to
potential crises. If a student's behavior, however, presents a threat of immediate physical harm to the
student or others, staff may, as a last resort (i.e., there is no other safe and effective intervention
available) and in accordance with the terms of this policy, use approved physical restraint or seclusion
to maintain a safe environment.

All physical restraint and seclusion shall only be done in accordance with this policy, which is based on
the standards adopted by the State Board of Education regarding the use of student restraint and
seclusion.

Training in methods of PBIS and the use of physical restraint and seclusion will be provided to all
professional staff and support staff determined appropriate by the Superintendent. Training will be in
accordance with the State's Standards. Absent an emergency, only school staff who are trained in
permissible seclusion and physical restraint measures shall use such techniques.

Every use of restraint and seclusion shall be documented and reported in accordance with this policy.
The Board shall annually notify parents of this policy, which will be published on the District’'s website.
DEFINITIONS

Aversive behavioral interventions mean interventions that are intended to induce pain or discomfort
to a student for the purpose of eliminating or reducing maladaptive behaviors, including such
interventions as application of noxious, painful, and/or intrusive stimuli, including any form of noxious,
painful, or intrusive spray, inhalant, or taste, or other sensory stimuli such as climate control, lighting,
and sound.

Behavioral Intervention Plan (“BIP”) means a comprehensive plan for managing problem behavior by
changing or removing contextual factors that trigger or maintain it, by strengthening replacement skills,
teaching new skills and by providing positive behavior intervention and supports and services to
address behavior.

Chemical restraint means a drug or medication used to control a student's behavior or restrict
freedom of movement that is not:

A. Prescribed by a licensed physician, or other qualified health professional acting under the
scope of the professional's authority under Ohio law, for the standard treatment of a student's
medical or psychiatric condition; and

B. Administered as prescribed by the licensed physician or other qualified health professional
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acting under the scope of the professional's authority under Ohio law.

De-escalation techniques are interventions that are used to prevent violent and aggressive
behaviors and reduce the intensity of threatening, violent and disruptive incidents.

Functional behavior assessment (FBA) is a school-based process for students with disabilities and
students without disabilities that includes the student’s parent and, as appropriate, the child, to
determine why a child engages in challenging behaviors and how the behavior relates to the child’s
environment. Consent from the parent and, as appropriate, the child (eighteen (18) years of age or
older), must be obtained at the initial Functional Behavior Assessment.

Mechanical restraint means any method of restricting a student's freedom of movement, physical
activity, or normal use of the student's body, by using an appliance or device manufactured for this
purpose. Mechanical restraint does not mean a device used by trained Student Personnel, or used by
a student, for the specific and approved therapeutic or safety purposes for which the device was
designed and, if applicable, prescribed, including:

A. restraints for medical immobilization;

B. adaptive devices or mechanical supports used to allow greater freedom of mobility than would
be possible without the use of such devices or mechanical supports; or

C. vehicle safety restraints when used as intended during the transport of a student in a moving
vehicle.
Parent means:
A. a biological or adoptive parent;

B. a guardian generally authorized to act as the child's parent, or authorized to make decisions for
the child (but not the State if the child is a ward of the State);

C. anindividual acting in the place of a biological or adoptive parent (including a grandparent,
stepparent, or other relative) with whom the child lives, or an individual who is legally
responsible for the child's welfare;

D. a surrogate parent who has been appointed in accordance with Ohio Administrative Code
3301-51-05(E); or

E. any person identified in a judicial decree or order as the parent of a child or the person with
authority to make educational decisions on behalf of the child.

Physical escort means the temporary touching or holding of the hand, wrist, arm, shoulder, waist, hip,
or back for the purpose of inducing a student to move to a safe location.

Physical restraint means the use of physical contact that immobilizes or reduces the ability of a
student to move the student's arms, legs, body, or head freely. Physical restraint does not include a
physical escort, mechanical restraint, or chemical restraint. Physical restraint does not include brief
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physical contact for the following or similar purposes to:

A. break up a fight;

B. knock a weapon away from a student's possession;

C. calm or comfort;

D. assist a student in completing a task/response if the student does not resist the contact; or

E. prevent imminent risk of injury to the student or others.

Positive Behavior Intervention and Supports (PBIS) means a multi-tiered, school-wide, behavioral
framework developed and implemented for the purpose of improving academic and social outcomes,
and increasing learning for all students. PBIS includes a decision-making framework that guides
selection, integration, and implementation of evidence-based academic and behavior practices for
improving academic and behavior outcomes for all students. PBIS encompasses a range of systemic
and individualized positive strategies to reinforce desired behaviors, diminish reoccurrences of
challenging behaviors, and teach appropriate behaviors to students.

PBIS Leadership Team means the assigned team at the District and building level that plans,
coaches and monitors PBIS implementation in the District and buildings. The PBIS Leadership Teams
may include, but is not limited to, school administrators, teacher representatives across grade level
and programs, staff able to provide behavioral expertise, and other representatives identified by the
District or school such as bus drivers, food service staff, custodial staff, and paraprofessionals.

Prone restraint means physical or mechanical restraint while the student is in the face-down position.

Seclusion means the involuntary isolation of a student in a room, enclosure, or space from which the
student is prevented from leaving by physical restraint or by a closed door or other physical barrier. It
does not include a timeout.

Student means an individual enrolled in the District.

Student Personnel means teachers, principals, counselors, social workers, school resource officers,
teachers' aides, psychologists, bus drivers, related service providers, nursing staff, or other District
staff who interact directly with students.

Timeout means a behavioral intervention in which the student, for a limited and specified time, is
separated from the class within the classroom or in a non-locked setting for the purpose of
self-regulating and controlling his or her own behavior. In a timeout, the student is not physically
restrained or prevented from leaving the area by physical barriers.

POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS FRAMEWORK

The District will implement PBIS on a system-wide basis in accordance with R.C. 3319.46 and A.C.
3301-35-15. The District’s PBIS framework involves comprehensive, school-wide data systems that
enable monitoring of academic progress, behavioral incidents, attendance, and other critical indicators
across classrooms. The administration is encouraged to use data-based decision-making to select,
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monitor, and evaluate outcomes, practices, and systems. The PBIS framework further involves a
school-wide investment in evidence-based curricula and effective instructional strategies, matched to
students’ needs, and data to support teachers’ academic instruction. Evidence-based practices along
a multi-tiered continuum of supports will be used. The District's PBIS framework will further focus on
improving staff climate and culture regarding the role of discipline in the classroom, by using positive
and proactive communication and staff recognition. Finally, classroom practices shall be linked to and
aligned with the school-wide system so progress monitoring can occur with fidelity and target
outcomes. The PBIS framework will strive to enable accurate and sustainable implementation of
practices.

As part of its implementation of the PBIS framework, the District will provide Student Personnel with
appropriate professional development, engage in explicit instruction of school-wide behavior
expectation, employ consistent systems of acknowledging and correcting behavior, create teaching
environments designed to eliminate behavior triggers, and promote family and community
involvement.

The PBIS framework shall apply to all students and staff, and in all settings. It shall include:
A. school staff trained to identify conditions such as where, under what circumstances, with

whom, and why specific behaviors occur;

B. functional behavior assessments that include:
1. review of existing data;

2. interviews with parents, family members, and students; and
3. examination of previous and existing behavior intervention plans.

C. development and implementation of positive behavior interventions and supports, and the
teaching of appropriate behavior, including:

1. modification of environmental factors that escalate inappropriate behavior;
2. supporting the attainment of appropriate behavior; and

3. use of de-escalation techniques to defuse potentially violent dangerous behavior.
PROFESSIONAL DEVELOPMENT FOR IMPLEMENTATION OF PBIS

In order to successfully implement the PBIS framework on a District-wide basis, the Board shall
provide or Student Personnel shall receive professional development as follows:
the professional development will occur at least every three (3) years;

A. the professional development must be provided by a building or District PBIS Leadership Team
or an appropriate State, regional, or national source in collaboration with the building or District
PBIS Leadership Team;

B. the trained PBIS Leadership team will provide the professional development in accordance
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with the District-developed PBIS training plan, which the Superintendent will develop;
C. the Superintendent shall retain records of completion of the professional development; and
D. the professional development will include the following topics:
1. an overview of PBIS;
2. the process for teaching behavioral expectations;
3. data collection;
4. implementation of PBIS with fidelity;

5. consistent systems of feedback to students for acknowledgment of appropriate
behavior and corrections for behavior errors; and

6. consistency in discipline and discipline referrals.

E. the training will be appropriately modified for the intended audience.

The Superintendent is charged with arranging for continuous training structures to be in place to
provide ongoing coaching and implementation with fidelity.

SECLUSION

Seclusion may be used only when a student's behavior poses an immediate risk of physical harm to
the student or others and no other safe or effective intervention is available. Seclusion may be used
only as a last resort to provide the student with an opportunity to regain control of the student's
actions. Seclusion must be used in a manner that is age and developmentally appropriate, for the
minimum amount of time necessary for the purpose of protecting the student and/or others from
physical harm, and otherwise in compliance with this policy and the Ohio Department of Education's
(ODE) model policy.

Seclusion shall be implemented only by Student Personnel who are trained to protect the care,
welfare, dignity, and safety of the student, including trained to detect indications of physical or mental
distress that require removal and/or immediate medical assistance. Student Personnel must document
their observations of the student during the seclusion.

Additional requirements for the use of seclusion:
If Student Personnel use seclusion, they must:

A. continually observe the student in seclusion for indications of physical or mental distress and
seek immediate medical assistance if there is a concern;

B. use communication strategies and research-based de-escalation techniques in an effort to help
the student regain control as quickly as possible;
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C. remove the student from seclusion when the immediate risk of physical harm to the student
and/or others has dissipated;

D. assess the student for injury or psychological distress after the use of seclusion, and monitor
the student as needed following the incident;

E. conduct a debriefing including all involved staff to evaluate the trigger for the incident, staff
response, and methods to address the student's behavioral needs; and

F. complete all required reports and document their observations of the student.

Requirements for a room or area used for seclusion:

A room or area used for seclusion must provide for adequate space, lighting, ventilation, and clear
visibility in order to allow Student Personnel to observe the student.

A room or area used for seclusion must not be locked or otherwise prevent the student from exiting the
area should staff become incapacitated or leave the area.

Additional prohibited seclusion practices:
Seclusion shall not be used:

A. for the convenience of staff;

B. as a substitute for an educational program;

C. as a form of discipline or punishment;

D. as a substitute for other less restrictive means of assisting a student in regaining control;
E. as a substitute for inadequate staffing;

F. as a substitute for staff training in positive behavior intervention and supports framework and
crisis management; or
G. as a means to coerce, retaliate, or in a manner that endangers a student.

Seclusion of preschool-age children is prohibited, except that a preschool-age child may be separated
from classmates, either in the classroom or in a safe, lighted, and well-ventilated space, for an amount
of time that is brief in duration and appropriate to the child's age and development, if the child is
always within sight and hearing of a preschool staff member.

PHYSICAL RESTRAINT

Prone restraint, including any physical restraint that obstructs the airway of the student, or any
physical restraint that impacts a student’s primary mode of communication, is prohibited. Student
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Personnel may use physical restraint only as a last resort and in accordance with this policy and the
requirements of A.C. 3301-35-15.

Physical restraint may be used only when the student's behavior poses an immediate risk of physical
harm to the student and/or others and no other safe or effective intervention is available. The physical
restraint must be implemented in a manner that is age and developmentally appropriate, does not
obstruct the student's ability to breathe, does not interfere with the student's ability to communicate in
the student's primary language or mode of communication, and otherwise in compliance with this
policy and the ODE's corresponding model policy.

Only Student Personnel trained in safe restraint techniques may implement physical restraint, except
in the case of rare and unavoidable emergency situations when trained personnel are not immediately
available. Student Personnel must be trained to protect the care, welfare, dignity, and safety of the
student.

Additional requirements for the use of physical restraint:
If Student Personnel use physical restraint, they must:

A. continually observe the student in restraint for indications of physical or mental distress and
seek immediate medical assistance if there is a concern;

B. use communication strategies and research-based de-escalation techniques in an effort to help
the student regain control as quickly as possible;

C. remove the student from physical restraint immediately when the immediate risk of physical
harm to the student and/or others has dissipated;

D. assess the student for injury or psychological distress after the use of physical restraint, and
monitor the student as needed following the incident;

E. conduct a debriefing including all involved staff to evaluate the trigger for the incident, staff
response, and methods to address the student's behavioral needs; and

F. complete all required reports and document their observations of the student.

Physical restraint shall not be used for punishment or discipline, or as a substitute for other less
restrictive means of assisting a student in regaining control.

Prohibited Practices
The following practices are prohibited under all circumstances, including emergency safety situations:

A. prone restraint;

B. any form of physical restraint that involves the intentional, knowing, or reckless use of any
technique that:

1. involves the use of pinning down a student by placing knees to the torso, head, or neck
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J.

of the student;
2. uses pressure point, pain compliance, or joint manipulation techniques;
3. otherwise involves techniques that are used to unnecessarily cause pain;
corporal punishment as defined in R.C. 3319.41;
child endangerment as defined in R.C. 2919.22;
deprivation of basic needs;

seclusion or restraint of preschool-age students in violation of A.C. 3301-37-10(D) and A.C.
3301-35-15;

mechanical restraint;
chemical restraint;
aversive behavioral interventions; and

seclusion in a locked room or area.

CONTACT LAW ENFORCEMENT AND/OR EMERGENCY RESPONSE PERSONNEL

In accordance with the Board’s Emergency Management Plan (see Policy 8400), District personnel
shall contact law enforcement and/or appropriate emergency response personnel if at any point they
determine that an intervention (either a physical restraint or seclusion) is insufficient to maintain the
safety of all involved.

MULTIPLE INCIDENTS OF RESTRAINT AND/OR SECLUSION — CONDUCTING A FUNCTIONAL
BEHAVIORAL ASSESSMENT AND DEVELOPING A BEHAVIOR INTERVENTION PLAN

After a student’s third incident of physical restraint or seclusion in a school year, a meeting must occur
within ten (10) school days of the third incident as follows:
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For a student who has been found eligible for special education services or has a 504 plan, the
student’s individualized education program or 504 team must meet to consider the need to
conduct or develop an FBA or BIP, or amend an existing FBA or BIP.

For all other students (i.e., students not described in the preceding paragraph), a team,
consisting of the student’s parent, an administrator or designee, a teacher of the student, a
staff member involved in the incident (if not the teacher or administrator already invited), and
other appropriate staff members must meet to discuss the need to conduct or review an FBA
and/or develop a BIP.

. Nothing in this section is meant to prevent the completion of an FBA or BIP for any student

who might benefit from these measures, but has fewer than three (3) incidents of restraint or
seclusion.



D. Nothing in this section is meant to prevent the District from conducting any evaluations or other
obligations the staff feel are appropriate under the Individuals with Disabilities Education
Improvement Act.

TRAINING AND PROFESSIONAL DEVELOPMENT FOR USE OF CRISIS MANAGEMENT AND
DE-ESCALATION TECHNIQUES

The District shall provide training and professional development for the use of crisis management and
de-escalation techniques that includes the use of restraint and seclusion. Specifically, the District shall
annually train an appropriate number of personnel in each building in evidence-based crisis
management and de-escalation techniques, as well as the safe use of physical restraint and seclusion.
At a minimum, the training will cover the following topics:

A. proactive measures to prevent the use of seclusion or restraint;

B. crisis management;

C. documentation and communication about the restraint or seclusion with appropriate parties;
D. the safe use of restraint and seclusion;

E. instruction and accommodation for age and body size diversity;

F. directions for monitoring signs of distress during and following physical control; and

G. debriefing practices and procedures.

The training will occur face-to-face and allow for a simulated experience of administering and receiving
physical restraint so that participants can demonstrate proficiency in the topics identified above.

The Superintendent is charged with maintaining written or electronic documentation concerning the
training provided that includes the following:

A. the name, position, and building assignment of each person who has completed training;
B. the name, position, and credentials of each person who has provided the training;
C. when the training was completed; and

D. what protocols, techniques, and materials were included in training.
As part of the required training, Student Personnel shall be trained to perform the following functions:

A. identify conditions such as: where, under what conditions, with whom and why specific
inappropriate behavior may occur; and

B. use preventative assessments that include at least the following:

1. areview of existing data;
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2. input from parents, family members, and students; and

3. examination of previous and existing behavior intervention plans.

Only individuals trained in accordance with this policy in the appropriate use of restraint and seclusion
may use those techniques.

MONITORING AND COMPLAINT PROCEDURES

The Superintendent shall monitor the implementation of A.C. 3301-35-15 and this policy, and annually
conduct a review of A.C. 3301-35-15 and this policy related to the use of PBIS, physical restraint, and
seclusion. Additionally, the administration will annually notify parents of the District's policy and
procedures related to the requirements of PBIS, physical restraint, and seclusion, including the
following complaint process.

Any parent of a child enrolled in school in the District may submit a written complaint to the
Superintendent regarding an incident of restraint or seclusion. The Superintendent shall investigate
each written complaint and respond in writing to the parent's complaint within thirty (30) days of receipt
of the complaint. The Superintendent will make reasonable efforts to have an in-person follow-up
meeting with the parent.

A parent may also file a complaint with local law enforcement, the county department of job and family
services, or the office of integrated student supports within the Ohio Department of Education. The
procedures and timeline for filing a complaint with the Ohio Department of Education are outlined in
A.C. 3301-35-15(L).

A parent of a child with a disability (as defined by R.C. 3323.01) may file a complaint with the Ohio
Department of Education, Office of Exceptional Children, in accordance with the complaint procedures
available under A.C. 3301-51-05(K)(4)-(6).

REQUIREMENTS FOLLOWING AN INCIDENT OF SECLUSION OR PHYSICAL RESTRAINT
Each use of physical restraint or seclusion shall be:

A. reported to the building administration immediately;
B. reported to the parent immediately; and

C. documented in a written report (see Ohio Department of Education’s Model Restraint and
Seclusion Debriefing Form).

A copy of the written report shall be issued to the student's parent or guardian within twenty-four (24)
hours of the use of restraint or seclusion. The District shall maintain the written report, including
placing a copy of the written report in the student's file.

All written documentation of the use of restraint or seclusion are educational records pursuant to the
Family Educational Right to Privacy Act (FERPA), and District personnel are prohibited from releasing
any personally identifiable information to anyone other than the parent, in accordance with FERPA's
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requirements.

The Superintendent shall develop a process for the collection of data regarding the use of physical
restraint and seclusion.

The administration shall develop a support plan for substitute teachers if they need assistance with
PBIS or crisis management and de-escalation (including restraint and seclusion).

The Superintendent shall report information regarding the District's use of restraint and seclusion
annually to the Ohio Department of Education in the form and manner prescribed by the Department
as requested by that agency and make the District's records concerning PBIS, restraint and seclusion
available to the staff of the Ohio Department of Education upon request.

BOARD POLICY 5511: DRESS AND GROOMING

Students should dress in a manner that allows them to move freely and safely around the
room. Formal Board of Education Policy can be found below.

The Board of Education recognizes that each student's mode of dress and grooming is a
manifestation of personal style and individual preference. The Board will not interfere with the
right of students and their parent/guardian(s) to make decisions regarding their appearance,
except when their choices interfere with the educational program of the schools. The Board
authorizes the Superintendent to establish a reasonable dress code in order to promote a safe
and healthy school setting and enhance the educational environment. The dress code shall be
incorporated into the Student Code of Conduct or Discipline Code.

Accordingly, the Superintendent shall establish such grooming guidelines as are necessary to promote
discipline, maintain order, secure the safety of students, and provide a healthy environment conducive
to academic purposes. Such guidelines shall prohibit student dress or grooming practices that:

A. present a hazard to the health or safety of the student or to others in the school;

B. materially interfere with school work, create disorder, or disrupt the educational program;

C. cause excessive wear or damage to school property;

D. prevent the student from achieving the student's own educational objectives because of blocked
vision or restricted movement.

Such guidelines shall establish the dress requirements for members of the athletic teams, bands, and
other school groups when representing the District at a public event.

In regards to dress code, the following apply:
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A. the Principal is designated as the arbiter of student dress and grooming at the building level ;

B. the participation of staff, parent/guardian(s), and students in the preparation of a dress code
which may specify prescribed dress and grooming practices, but may not amplify the rationale
for prohibition established by Board policy is desired;

C. staff members are instructed to demonstrate by example and precept toward neatness,
cleanliness, propriety, modesty, and good sense in attire and appearance;

D. all rules implementing this policy shall impose only minimum and necessary restrictions on the
exercise of the student's taste and individuality.

Students who violate the foregoing rules may not be admitted to class and may be suspended from
school.

BOARD POLICY 5610: REMOVAL, SUSPENSION, EXPULSION, AND PERMANENT
EXCLUSION OF STUDENTS

Our approach at Grizzly Academy will be to avoid exclusion of students from school and
address behavior needs within our program. However, there may be incidences of a
significant nature which require us to implement elements of Board Policy 5610 found below.

The Board of Education recognizes that exclusion from the educational program of the schools,
whether by emergency removal, out-of-school suspension, expulsion, or permanent exclusion, is the
most severe sanction that can be imposed on a student in this District, and one that cannot be imposed
without due process. However, the Board has zero tolerance of violent, disruptive, or inappropriate
behavior by its students.

No student is to be removed, suspended out-of-school, expelled and/or permanently excluded unless
the student's behavior represents misconduct as specified in the Student Code of Conduct/Student
Discipline Code approved by the Board. The Code shall also specify the procedures to be followed by
school officials when implementing such discipline. In determining whether a student is to be
suspended or expelled, District Administrators shall use a preponderance of evidence standard. In
addition to the procedural safeguards and definitions set forth in this policy and the student/parent
handbook, additional procedures and considerations shall apply to students identified as disabled under
the IDEA, ADA, and/or Section 504 of the Rehabilitation Act of 1973. (See Policy 5605
"Suspension/Expulsion of Disabled Students.")

Students may be subject to discipline for violation of the Student Code of Conduct/Student Discipline
Code even if that conduct occurs on property not owned or controlled by the Board but where such
conduct is connected to activities or incidents that have occurred on property owned or controlled by
the Board, or conduct that, regardless of where it occurs, is directed at a District official or employee, or
the property of such official or employee.
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For purposes of this policy and the Student Code of Conduct/Student Discipline Code, the following
shall apply:
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A.

"Emergency removal" shall be the exclusion of a student who poses a continuing danger to
District property or persons in the District or whose behavior presents an ongoing threat of
disrupting the educational process provided by the District. (See Policy 5610.03- Emergency
Removal)

"Suspension" shall be the temporary exclusion of a student by the Superintendent, principal,
assistant principal, or any other administrator from the District’s instructional program for a
period not to exceed ten (10) school days. Suspension shall not extend beyond the current
school year if, at the time a suspension is imposed, fewer than ten (10) days remain in the
school year.

The Superintendent may instead require a student to participate in a community service
program or another alternative consequence for a number of hours equal to the remaining part
of the period of the suspension. The student shall be required to begin such community service
program or alternative consequence during the first full week day of summer break.

The Superintendent may develop a list of appropriate alternative consequences, and set forth
such list in the applicable guidelines.

In the event, the student fails to complete the required community service or the assigned
alternative consequence, the Superintendent may determine the next course of action. Such
course of action, however, shall not include requiring the student to serve the remaining time of
the suspension at the beginning of the following year.

The procedures for suspension are set forth in the Student Code of Conduct/Student Discipline
Code and Policy 5611 - Due Process Rights.

Students are permitted to make up all work missed during a suspension for full credit.

"Expulsion" shall be the exclusion of a student from the schools of this District for a period not to
exceed the greater of eighty (80) school days or the number of school days remaining in a
semester or term in which the incident that gives rise to the expulsion takes place or for one (1)
year as specifically provided in this policy and the Student Code of Conduct/Student Discipline
Code. Only the Superintendent may expel a student. The procedures for expulsion are set forth
in the Student Code of Conduct/Student Discipline Code and Board Policy 5611- Due Process
Rights. When making a determination whether or not a student will be expelled or permanently
excluded under this policy, the Superintendent shall retain all documents, electronically stored
information ("ESI"), and electronic media (as defined in Policy 8315 - Information Management
(i.e. "Litigation Hold")) created and/or received as part of an investigation.

1. Firearm or Knife

Unless a student is permanently excluded from school, the Superintendent shall expel a
student from school for a period of one (1) year for bringing a firearm or knife capable of
causing serious bodily injury to a school building or on to any other property (including a
school vehicle) owned, controlled, or operated by the Board, to an interscholastic

competition, an extra-curricular event, or any other school program or activity that is not



located in a school or on property that is owned or controlled by the Board, except that
the Superintendent may reduce this period on a case-by-case basis in accordance with
this policy. Similarly, the Superintendent shall expel a student from school for a period of
one (1) year for possessing a firearm or knife capable of causing serious bodily injury at
school or on any other property (including a school vehicle) owned, controlled, or
operated by the Board, at interscholastic competition, an extra-curricular event, or at any
other school program or activity that is not located in a school or on property that is
owned or controlled by the Board, except the Superintendent may reduce this period on
a case-by-case basis in accordance with this policy. The expulsion may extend, as
necessary, into the school year following the school year in which the incident that gives
rise to the expulsion takes place. The Superintendent shall refer any student expelled for
bringing a firearm (as defined in 18 U.S.C. 921(a)(3)) or weapon to school to the criminal
justice or juvenile delinquency system serving the District.

A firearm is defined as any weapon, including a starter gun, which will or is designed to
or may readily be converted to expel a projectile by the action of an explosive, the frame
or receiver of any such weapon, any firearm muffler or silencer, or any destructive
device. A destructive device includes, but is not limited to any explosive, incendiary,
poison gas, bomb, grenade, rocket having a propellant charge of more than four (4)
ounces, missile having an explosive or incendiary charge of more than one-quarter (1/4)
ounce, mine, or other similar device.

A knife capable of causing serious bodily injury is defined as any weapon or cutting
instrument consisting of a blade fastened to a handle; a razor blade; or any similar
device (including sharp, metal martial arts weapons such as ninja throwing stars) that is
used for, or is readily capable of, causing death or serious bodily injury.

The Superintendent may, in the Superintendent's sole judgment and discretion, modify
or reduce such expulsion in writing, to a period of less than one (1) year, on a
case-by-case basis, upon consideration of the following:

a. the academic and disciplinary history of the student, including the student’s
response to the imposition of any prior discipline imposed for behavioral
problems.

b. the degree of culpability given the age of the student and its relevance to the
misconduct and/or punishment and/or evidence regarding the probable danger
posed to the health and safety of others, including evidence of the student’s
intent and awareness regarding possession of the firearm or knife capable of
causing serious bodily injury and/or

c. applicable State or Federal laws and regulations relating to students with
disabilities (for example, where the incident involves a student with a disability
and the misconduct is determined by a group of persons knowledgeable about
the child to be a manifestation of the student’s disability);

2. Violent Conduct

If a student commits an act at school, on other school property, at an interscholastic
competition, extra-curricular event, or any other school program or activity and the act:
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a. would be a criminal offense if committed by an adult;
and

b. results in serious physical harm to person(s) as defined in R.C. 2901.01(A)(5), or
to property as defined in R.C. 2901.01(A)(6)

the Superintendent may expel the student for a period of up to one (1) year. The
Superintendent may extend the expulsion into the next school year or reduce the expulsion
as necessary on a case-by-case basis as specified below. The student need not be
prosecuted or convicted of any criminal act to be expelled under this provision.

The Superintendent may, in the Superintendent's sole judgment and discretion, reduce
such expulsion to a period of less than one (1) year, on a case-by-case basis, upon
consideration of the following:

a. applicable State or Federal laws and regulations relating to students with disabilities
(for example, where the incident involves a student with a disability and the
misconduct is determined by a group of persons knowledgeable about the child to
be a manifestation of the student’s disability);

or

b. other extenuating circumstances including, but not limited to, the academic and
disciplinary history of the student, including the student’s response to the imposition
of any prior discipline imposed for behavioral problems.

If at the time of the expulsion, there are fewer days remaining in the school year than the
number of days of the expulsion, the Superintendent may apply any or all of the remaining
period to the following school year.

3. Bomb Threats

If a student makes a bomb threat to a school building or to any premises at which a
school activity is occurring at the time of the threat, the Superintendent may expel the
student for a period of up to one (1) year. The Superintendent may extend the expulsion
into the next school year or reduce the expulsion as necessary on a case-by-case basis
as specified below. The student need not be prosecuted or convicted of any criminal act
to be expelled under this provision.

The Superintendent may, in the Superintendent's sole judgment and discretion, reduce
such expulsion to a period of less than one (1) year, on a case-by-case basis, for the
following reasons:

If at the time of the expulsion, there are fewer days remaining in the school year than the
number of days of the expulsion, the Superintendent may apply any or all of the remaining
period to the following school year.

a. for students identified as disabled under the IDEA, ADA, and Section 504 of the
Rehabilitation Act of 1973, upon recommendation from the group of persons
knowledgeable of the student’s educational needs;



or

b. other extenuating circumstances, including, but not limited to, the academic and
disciplinary history of the student, including the student’s response to the
imposition of any prior discipline imposed for behavioral problems.

D. "Permanent exclusion" shall mean the student is banned forever from attending a public school
in the State of Ohio. (See Policy 5610.01- Permanent Exclusion of Nondisabled Students)

If a student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and the student's parents/guardians
with the names, addresses, and telephone numbers of those public or private agencies in the
community which offer programs or services that help to rectify the student's behaviors and attitudes
that contributed to the incident(s) that caused the expulsion.

Suspension or Expulsion of Students in Grades Pre-Kindergarten through Three (3)

Except as permitted by law, suspension or expulsion proceedings shall not be initiated against a
student in any of grades Pre-kindergarten through three unless the student has committed the following
acts:

A. The student brings a firearm or knife capable of causing serious bodily injury to a school
building or on to any other property (including a school vehicle) owned, controlled, or operated
by the Board, to an interscholastic competition, an extra-curricular event, or any other school
program or activity that is not located in a school or on property that is owned or controlled by
the Board, or possesses a firearm or knife capable of causing serious bodily injury at school or
on any other property (including a school vehicle) owned, controlled, or operated by the Board,
at an interscholastic competition, an extra-curricular event, or any other school program or
activity that is not located in a school or on property that is owned or controlled by the Board.

B. The student commits an act at school, on other school property, an interscholastic competition,
an extra-curricular event, or any other school program or activity and the act: 1) would be a
criminal offense if committed by an adult; and 2) results in serious physical harm to person(s) as
defined in R.C. 2901.01(A)(5) or to property as defined in R.C. 2901.01(A)(6).

C. The student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat.

D. The student engages in behavior of such a nature that suspension or expulsion is necessary to
protect the immediate health and safety of the student, the student’s fellow classmates, the
classroom staff and teachers, and/or other school employees.

Prior to suspending or expelling a student in any of grades Pre-K through three (3), the Principal shall,
whenever possible, consult with a mental health professional under contract. If the events leading up to
the student’s suspension or expulsion from school indicate that the student is in need of additional
mental health services, the student’s Principal or the District’'s mental health professional shall assist
the student’s parent or guardian with locating providers or obtaining such services, including referral to
an independent mental health professional, provided such assistance does not result in a financial
burden to the District or the student’s school.

If a student in any of grades Pre-K through three (3) is suspended or expelled, the student shall be
afforded the same notice and hearing, procedural, and educational opportunities as set forth in Board
policy and the law. The suspension or expulsion of a student in any of grades Pre-K through three (3)
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shall not limit the Board’s responsibilities with respect to the provision of special education and related
services to such student in accordance with Board policy and the law. Further, the Board shall not be
limited in its authority to issue an in-school suspension to a student in any of grades Pre-K through
three (3), provided that the in-school suspension is served in a supervised learning environment.

If the Superintendent or other designated District personnel determines that a student's behavior on a
school vehicle violates school rules, the Superintendent may suspend the student from school
bus-riding privileges for the length of time deemed appropriate for the violation and remediation of the
behavior. Before a suspension from bus/vehicle riding privileges is imposed, the Superintendent or
other designated District personnel will provide a student with notice of an intended suspension and an
opportunity to appear before the Superintendent or other designated District personnel.

The Board authorizes the Superintendent to provide options to suspension/expulsion of a student from
school which may include alternative educational options.

The Superintendent shall initiate expulsion proceedings against a student who has committed an act
that warrants expulsion under Board policy even if the student withdraws from school prior to the
hearing or decision to impose the expulsion. The expulsion must be imposed for the same duration it
would have been had the student remained enrolled.

The Board may temporarily deny admittance to any student who has been expelled from the schools of
another Ohio district or an out-of-state district if the student’s expulsion period set by the other district
has not expired. The expelled student shall first be offered an opportunity for a hearing. This provision
also applies to a student who is the subject of a power of attorney designating the child’s grandparent
as the attorney-in-fact or caretaker authorization affidavit executed by the child’s grandparent and is
seeking admittance into the schools of this District in accordance with Policy 5111.

The Board may temporarily deny admittance to any student who has been suspended from the schools
of another Ohio district if the student’s suspension period set by the other district has not expired. The
suspended student shall first be offered an opportunity for a hearing.

When a student is expelled from this District, the Superintendent shall send written notice to any
college in which the expelled student is enrolled under the College Credit Plus Program at the time the
expulsion is imposed. The written notice shall indicate the date the expulsion is scheduled to expire.

If the expulsion is extended, the Superintendent shall notify the college of the extension.

The Superintendent may require a student to perform community service in conjunction with or in place
of a suspension or expulsion. The Board may adopt guidelines to permit the Superintendent to impose
a community service requirement beyond the end of the school year in lieu of applying the expulsion
into the following school year.

Searches

In accordance with Policy 5771, school officials may search a student or a student’s property when
there are reasonable grounds to suspect the presence of contraband that violates the law or school
rules. Dogs trained in the detection of illegal drugs and/or weapons may patrol school facilities and
premises. A dog altering to an object is considered reasonable grounds for a search. Vehicles on
school property are also subject to search. Student lockers are the property of the Board and are
subject to search based on reasonable suspicion of the violation of the law or school rules and to
random searches without regard to reasonable suspicion.

Times and Places Applicable

Unless otherwise noted in the individual section, this code shall be applicable to any conduct: on school
grounds or property adjacent to school grounds; during, before and after school hours, on school
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grounds at any other time when the school or the school grounds are being used by a school-related
group; off school grounds at a school-sponsored activity, function or event; on a school bus or
conveyance; or at any other time when the student is subject to the authority of the school. The rules
and standards also apply to conduct off school premises which is connected to activities or incidents
that have occurred on school property. The rules and standards also apply to any misconduct,
regardless of where it occurs, that is directed at a District employee or official or the property of such
employee or official.

Substantive Provisions

Misconduct for which suspension/expulsion may be imposed:
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A.

Tobacco: students shall not possess, use, transmit, conceal or sell cigarettes or tobacco. State
law prohibits students from smoking in any school building. This includes possession or the use
of matches and/or lighters. No warning will be given for smoking violations. A student is
considered smoking when seen with a cigarette, leaving a discarded one or any other evidence
indicating smoking. The term "tobacco" includes any product that contains tobacco, is derived
from tobacco, contains nicotine, or e-cigarettes and other electronic smoking devices (including
but not limited to "JUULs").

Dress and Appearance: Students shall not violate school rules relating to dress and
appearance. Students shall attend school dressed in a manner which is clean, not hazardous to
their safety or the safety of others, and which does not distract from the educational
environment.

Truancy, Tardiness or Class Cutting: Students shall not be absent from all or any portion of the
regularly scheduled classes or other mandatory activities without school authorization and
parental consent. A student is considered tardy to first period if s/he is not in his/her assigned
seat when the late bell rings.

Profane, Vulgar or Improper Language or Gestures: Students shall not speak or write profane,
vulgar, derogatory, demeaning or other improper or inappropriate language, or use profane,
vulgar or other improper inappropriate gestures or signs or engage or attempt to engage in
profane, vulgar or other improper or inappropriate actions. Student attire containing profanity or
obscenity is prohibited.

Insubordination (also referred to as Failure to Comply with Directives): This is defined as failing
to follow the directives of school personnel or otherwise acting in defiance of school authority.
Students shall comply with directives, requests and orders of teachers, student teachers,
substitute teachers or other appropriate school personnel.

Failure to Accept Discipline or Punishment: Students shall not refuse to accept discipline or
punishment from teachers, student teachers, substitute teachers, educational aides, bus drivers,
principals or other appropriate school personnel.

Harassment, Hazing and/or Sexual Harassment: Students shall not threaten, act or participate
in or attempt to threaten, act or participate in an act or acts that injures, degrades, disgraces or
tends to injure, degrade or disgrace any student. This includes any unwanted sexual advances
which may be verbal, visual or physical contact.

Violations of School Bus Conduct Requirement: Students shall not act or participate in any act
or acts or attempt to act or participate in any act which poses or tends to pose a danger to the
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safe operation of a school bus or conveyance, including, but not limited to, failing to remain
seated, throwing objects as passengers, the driver or out of the window, extending arms or
objects out of the window, shouting and other disorderly conduct which could cause physical
harm, emotional stress or diversion of the driver’s attention.

I. Disrespect: Students shall not act so as to intimidate, insult or otherwise abuse, orally or in
writing, any member of the school staff or student body.

Disruption of School: Students shall not by use of violence, force, noise, coercion, threat,

harassment, intimidation, fear, passive resistance or any other conduct, cause, attempt or
threaten to cause the disruption or obstruction of any lawful mission, process, activity or function
of the school. Students shall not urge other students to engage in such conduct for the purpose
of causing, attempting or threatening to cause the disruption or obstruction of any lawful
mission, process, activity or function of the school. While this list is not intended to be
all-inclusive, the following acts illustrate the kinds of misconduct prohibited by this rule:

1.

2.

occupying any school building, school grounds or part thereof;
blocking the entrance or exit of a school building or corridor or room therein;

setting fire or attempting to set fire to or damaging or attempting to damage or defacing
or attempting to deface any school building or property;

making, by telephone call, letter or other means, a threat to damage or destroy any
school property or to disrupt any school-sponsored or related activity, function or event
on or off school grounds. Any bomb threat to a school building, or to any premises at
which a school activity is occurring will subject the offender to a one-year (1) expulsion;

activating or attempting to activate an emergency alarm system in the absence of an
emergency;

preventing or attempting to prevent by physical act or verbal utterance the convening or
continuing function of any school, class or activity or any lawful meeting or assembly on
or off the school property;

preventing or attempting to prevent students from attending a class or any
school-sponsored or related activity or event;

except under the direct instruction of the principal or other authorized school personnel,
blocking pedestrian or vehicular traffic on school property or at the site of any
school-sponsored activity or event; or

continuously making noise or acting in a manner so as to interfere with a teacher’s ability
to conduct a class or an extracurricular activity.

K. Damage, Destruction, Theft or Unauthorized Removal of School Property: Students shall not
cause or attempt to cause damage to school property or steal or attempt to steal school
property or engage in or attempt to engage in or participate or attempt to participate in the
unauthorized removal of school property.



L. Damage, Destruction, Theft, or Unauthorized Removal of Private Property: Students shall not
cause or attempt to cause damage to private property of students, teachers, school personnel
or other persons or steal or attempt to steal private property or engage or attempt to engage in
or participate or attempt to participate in the unauthorized removal of private property.

M. Physical or Verbal Assault on or Abusive Language Toward a School Employee, Authorized
Visitor or Another Student: Intentionally or recklessly causing or threatening physical or
emotional harm to another student or behaving in such a manner as to present an imminent risk
of such harm. Students shall not use vulgar, profane or abusive gesture toward any school
employee, authorized school visitor or another student, not cause or attempt to cause physical
injury, or behave in such a way as could threaten to cause physical injury to a school employee,
authorized school visitor or another student.

N. Weapons, Dangerous Instruments, Fireworks and Explosives: Students shall not violate this
District’s policy against dangerous weapons in school Policy 5772. Students shall not use,
possess, handle, transmit, sell, conceal or barter for, or bring upon school grounds, to a school
activity or on to a school vehicle any object that can be classified as a weapon or dangerous
instrument. Weapons and dangerous instruments shall include any object which is used or may
be used to inflict physical harm or property damage or to threaten to inflict such harm or
damage. Items that have the appearance of a weapon or dangerous instrument are also
prohibited.

Students shall not possess, handle, transmit, conceal, sell or barter for, or bring upon school
grounds, to a school activity or on to a school vehicle any fireworks, explosives, inflammables,
munitions or other objects that could cause physical harm or property damage. Students shall
not ignite, explode, detonate or attempt to ignite, explode or detonate fireworks, explosions,
munitions, inflammables or other objects that could cause physical harm or property damage.

Violations of this section of the Student Code of Conduct may be subject to a one-year (1) or
more expulsion as detailed in policy 5772. Violations of this section will also result in notification
to the registrar of motor vehicles and the county juvenile judge.

O. Narcaotics, Alcoholic Beverages, Look-Alike Drugs and Stimulant or Depressant Drugs:

1. Students shall not possess, use, transmit, sell, conceal, or consume any alcoholic
beverage or intoxicant or any of the drugs of abuse while on school property and/or
involved in school activities. Likewise, students shall not consume or have discernible
odor of any alcoholic beverages or intoxicant or drug of abuse at a time before the
student’s arrival at school or a school-sponsored or related event or activity. Examples of
drugs of abuse include, but are not limited to, narcotic drugs, hallucinogenic drugs,
amphetamines, barbiturates, marijuana, hemp and hemp products, glue, butane,
cocaine, nonmedically prescribed anabolic steroids or other substances that could
modify behavior.

Where a student is found to have violated this paragraph by using or consuming
unauthorized drugs, drugs of abuse or intoxicants, s/he may be required to submit a
letter from a psychiatrist or physician stating that the student is physically and mentally
able to resume his/her studies prior to his/her reentry on the school premises or
participation in school-related activities.

Use of drugs as authorized by a medical prescription from a licensed physician shall not



be considered in violation of this rule provided proper documentation has been
completed and filed with the school office. However, selling, transferring or otherwise
providing prescription drugs to a student to whom the drugs are not prescribed is a
violation of this rule.

2. Students shall not possess, use, transmit, sell, consume or conceal any drug or
look-alike drugs of abuse, instruments or drug paraphernalia (i.e., hypodermic needle,
syringe, water pipe, roach clip, etc.).

3. Students who are knowingly in the presence of other students who are engaging in
substance abuse and who fail to report such substance abuse to school authorities may
also be in violation of this policy forbidding alcohol and drug use.

4. Violations of this section may also result in notification to the registrar of motor vehicles
and the county juvenile judge.

P. Trespass:

1. Students shall not enter upon school grounds or premises of a school building to which
the students are not assigned during or after school hours except with the express
permission of the school principal of that building or to attend or participate in a
school-sponsored event in which their regularly assigned school is involved or where
students from their regularly assigned school have been invited to attend or participate.

2. Students already under suspension, expulsion or emergency removal shall not enter
upon grounds or premises of the students regularly assigned or other school buildings
without the express permission of the principal.

Q. Misconduct Away From School: Students who sell or transmit any narcotic drug, hallucinogenic
drug, amphetamine, barbiturate, cocaine, marijuana or other controlled substance or drug of
abuse off school property or at a nonschool-sponsored or related activity, function or event, or
on school property before or after school, may in accordance with the procedures set forth in
R.C. 3313.66, be subject to suspension or expulsion from school if the Superintendent
determines that the student’s continued presence in the school is reasonably certain to disrupt
or interfere with the educational process or endanger the health or safety of the students or
others.

Students who engage in an assault upon a school employee or other student off school
property, at a nonschool-sponsored or related activity, function or event, or on school property
before or after school hours may, in accordance with the procedures set forth in R.C. 3313.66,
be subject to suspension or expulsion from school if it is determined that the student’s continued
presence in the school is reasonably certain to disrupt or interfere with the educational process
or endanger the health or safety of the students or others.

R. Falsification or Misstatement of Facts or Other Information: Students shall not forge the writing
of another or falsely use the name of another person or falsify times, dates, grades, addresses
or other data on school forms or school-related correspondence. Cheating and/or plagiarism on
school assignments is considered fraud. Lying is considered fraud.
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S. Gambling: Students shall not engage in or promote games of chance, placing bets or risk
anything of value.

T. Obtaining Property or Things of Value by Use of Coercion and Related Misconduct: Students
shall not use or attempt to use an express or implied threat, violence, harassment, coercion or
intimidation to obtain money or any other type of property belonging to another student, a school
employee or others.

U. Public Display of Affection or Sexual Acts: Students shall not engage in kissing, embracing or
any sexual acts or displays not appropriate to the educational environment.

V. Repeated Violations: Students who repeatedly engage in acts which violate this code shall be
subject to more severe punishment, including suspension or expulsion, for subsequent
violations. The District shall be entitled to maintain records of each student’s misconduct and
consider such records in arriving at the type and severity of punishment to be imposed for a
violation of this code.

W. Violation of Rules: Students shall not violate the policies of the Board, school rules, classroom
rules or regulations. Such policies and rules and regulations will be posted in a conspicuous
place. Students are responsible for becoming familiar with those items.

X. Personal Communication Devices: Students are not permitted to use personal communication
devices in a manner contrary to Wadsworth City School District Policy 5136: Personal
Communication Devices. Personal communication devices include: computers, tablets (e.g.,
iPads and similar devices), electronic readers ("e-readers"; e.g., Kindles and similar devices),
cell phones (e.g., mobile/cellular telephones, smartphones (e.g., BlackBerry, iPhone, Android
devices, Windows Mobile devices, etc.)), telephone paging devices (e.g., beepers or pagers),
and/or other web-enabled devices of any type.

Y. Aiding and Abetting: Aiding and abetting any violation of this Student Code of Conduct will result
in disciplinary action.

Z. Failure to Provide Evidence/Providing False Information/Lying: Students are expected to be
honest concerning violations of the Code of Conduct and to help school officials establish the
truth about a possible violation of the Student Code of Conduct. In establishing the facts
concerning an incident, students shall be expected to cooperate with school officials. Students
shall not give or assist in giving false or fictitious accounts to any school official, policy official,
fire official or any other person acting in an official or lawful capacity.

AA.Violating Acceptable Use Policy: Students shall not use school-owned computers in a manner
that violates the school’s Acceptable Use Policy.

BB. Violation of Student Publications Policy: Students shall not violate the Student Publications
Policy, Policy 5722, with respect to content of student and nonstudent publications and
requirements before distributing such publications.

CC. Other Misconduct: Any misconduct which is contrary to the school’s educational mission is
prohibited.



A copy of this policy is to be posted in a central location in each school and made available to students
and parent/guardian(s) upon request. Key provisions of the policy should also be included in the
student handbook.

BOARD POLICY 5611 - DUE PROCESS RIGHTS

The Board of Education recognizes that students have limited constitutional rights when it comes to
their education.

Accordingly, the Board establishes the following procedures which District Administrators shall use
when dealing with students:
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1.

A. Student subject to suspension:

When a student is being considered for an out-of-school suspension by the Superintendent,
Principal, or other administrator:

The student will be informed in writing of the potential suspension and the reasons for
the proposed action.

The student will be provided an opportunity for an informal hearing to challenge the
reason for the intended suspension and to explain his/her actions.

An attempt will be made to notify parents or guardians by telephone if a suspension is
issued.

Within one (1) school day of the suspension the Superintendent, Principal, or other
administrator will notify the parents, guardians, or custodians of the student. The notice
will include the reasons for the suspension and the right of the student, parent, guardian,
or custodian to appeal to the Board or its designee; the right to be represented at the
appeal; and the right to request the hearing be held in executive session if before the
Board. The notice shall also specify that if the student, parent, guardian, or custodian
intends to appeal the suspension to the Board or its designee, such notice of appeal
shall be filed, in writing, with the Treasurer of the Board or the Superintendent within five
(5) calendar days after the date of the notice to suspend. If the offense is one for which
the District may seek permanent exclusion, then the notice will contain that information.

Notice of this suspension will also be sent to the:
a. Superintendent;
b. student's school record (not for inclusion in the permanent record).

If a student leaves school property without permission immediately upon violation (or
suspected violation) of a provision of the Student Code of Conduct/Student Discipline
Code or prior to an administrator conducting an informal hearing as specified above, and
the student fails to return to school on the following school day, the Principal, Assistant
Principal, Superintendent, or any other administrator, may send the student and his/her
parent(s)/guardian(s) notice of the suspension, and offer to provide the student and/or
his/her parents an informal hearing upon request to discuss the reasons for the
suspension and to allow the student to challenge the reasons and to explain his/her
actions, any time prior to the end of the suspension period.
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Appeal of Suspension to the Board or its designee

The student who is eighteen (18) or older or the student's parent(s) or guardian(s) may
appeal the suspension to the Board or its designee. They may be represented in all such
appeal proceedings.

A verbatim record will be kept of the hearing which may be held in executive session at the
request of the student, parent, or guardian, if held before the Board.

The procedure to pursue such appeal will be provided in regulations approved by the
Superintendent. Notice of appeal must be filed, in writing, with the Treasurer or the
Superintendent within five (5) calendar days after the date of the notice to suspend.

While a hearing before the Board may occur in executive session, the Board must act in
public.

Appeal to the Court

Under Ohio law, appeal of the Board's or its designee's decision may be made to the Court
of Common Pleas.

B. Students subject to expulsion:
When a student is being considered for expulsion by the Superintendent:

1. The Superintendent will give the student and parent, guardian, or custodian written
notice of the intended expulsion, including reasons for the intended expulsion.

2. The student and parent or representative have the opportunity to appear before the
Superintendent or designee to challenge the proposed action or to otherwise explain the
student's actions. The written notice will state the time and place to appear, which must
not be earlier than three (3) school days nor later than five (5) school days after the
notice is given, unless the Superintendent grants an extension upon request of the
student or parent.

3. Within one (1) school day of the expulsion, the Superintendent will notify the parents,
guardians, or custodians of the student and Treasurer of the Board. The notice will
include the reasons for the expulsion and the right of the student, parent, guardian, or
custodian to appeal to the Board or its designee; the right to be represented at the
appeal; and the right to request the hearing be held in executive session if before the
Board. The notice shall also specify that if the student, parent, guardian, or custodian
intends to appeal the expulsion to the Board or its designee, such notice of appeal shall
be filed, in writing, with the Treasurer of the Board or the Superintendent within fourteen
(14) calendar days after the date of the notice of expulsion. If the offense is one for
which the District may seek permanent exclusion, then the notice will contain that
information.

Appeal of Expulsion to the Board

A student who is eighteen (18) or older or a student's parent(s) or guardian(s) may appeal the
expulsion by the Superintendent to the Board or its designee. They may be represented in all
such appeal proceedings and will be granted a hearing before the Board or its designee.



A verbatim record will be kept of the hearing which may be held in executive session at the
request of the student, parent, or guardian, if it is held before the Board.

The procedure to pursue such appeal will be in accordance with regulations approved by
the Superintendent. Notice of appeal must be filed, in writing, within fourteen (14) calendar
days after the date of the Superintendent's decision to expel with the Treasurer of the
Board or the Superintendent.

While a hearing before the Board may occur in executive session, the Board must act in
public.

Appeal to the Court

Under State law, the decision of the Board or its designee may be further appealed to the Court
of Common Pleas.

C. Students subject to emergency removal:

Students whose conduct warrants emergency removal shall be dealt with in accordance with the
rights and procedures outlined in Policy 5610.03 - Emergency Removal.

D. Students subject to permanent exclusion:

Students whose conduct is that for which permanent exclusion is warranted shall be dealt with
in accordance with the rights and procedures outlined in Policy 5610.01 - Permanent Exclusion
of Nondisabled Students.

E. Students subject to suspension from bus riding/transportation privileges:

Student whose conduct warrant suspension from bus riding and/or transportation services shall
be dealt with in accordance with the rights and procedures outlined in Policy 5610.04 -
Suspension of Bus Riding/Transportation Privileges.

In determining whether disciplinary action set forth in this policy is to be implemented, District
Administrators shall use a preponderance of evidence standard. Further, any individual charged with
making a disciplinary determination under this policy shall retain all documents, electronically stored
information ("ESI"), and electronic media (as defined in Policy 8315 - Information Management (i.e.
"Litigation Hold")) created and/or received as part of an investigation.

In addition, this statement of due process rights is to be placed in all student handbooks in a manner
that will facilitate understanding by students and their parents.

These procedures shall not apply to in-school disciplinary alternatives including in-school suspensions.
An in-school suspension is one served entirely in a supervised learning environment within a school
setting. Nor shall these disciplinary alternative procedures apply to students who are prohibited by
authorized school personnel from all or part of their participation in co-curricular, interscholastic, and/or
noninterscholastic extra-curricular activities.

Civil Rights Compliance

District Compliance Officers
The Board designates the following individuals to serve as the District's "Compliance Officers" (also
known as "Civil Rights Coordinators") (hereinafter referred to as the "COs").
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Director of Student Services
330-335-1316

524 Broad St.

Wadsworth OH 44281

Director of the Four Cities Compact
330-336-3571

524 Broad St.

Wadsworth OH 44281

The names, titles, and contact information of these individuals will be published annually on the School
District's web site.

The COs are responsible for coordinating the District's efforts to comply with applicable Federal and
State laws and regulations, including the District's duty to address in a prompt and equitable manner
any inquiries or complaints regarding discrimination, retaliation or denial of equal access. The COs
shall also verify that proper notice of nondiscrimination for Title |l of the Americans with Disabilities Act
(as amended), Title VI and VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of
1973 (as amended), and the Age Discrimination Act of 1975 is provided to students, their parents, staff
members, and the general public. A copy of each of the Acts and regulations on which this notice is
based may be found in the CO's office.

BOARD POLICY 5516 - STUDENT HAZING

Hazing activities of any type are inconsistent with and disruptive to the educational process, and
prohibited at any time in school facilities, on school property, and/or off school property if the
misconduct is connected to or associated with Board-sponsored activities (e.g., extracurricular teams,
clubs, or groups) or incidents that have occurred on school property. No administrator, employee,
faculty member, teacher, consultant, alumnus, or volunteer of the District shall encourage, permit,
authorize, condone, or tolerate any hazing activities. The preceding prohibition includes recklessly
permitting the hazing of any person associated with the District. Additionally, no student shall plan,
encourage, or engage in any hazing.

Hazing is defined as doing any act or coercing another, including the victim, to do any act of initiation
into any class, team, or organization or any act to continue or reinstate membership in or affiliation with
any class, team, or organization that causes or creates a substantial risk of causing mental or physical
harm to any person, including coercing another to consume alcohol or a drug of abuse. No person shall
recklessly participate in the hazing of another. Permission, consent, or assumption of risk by an
individual subjected to hazing shall not lessen the prohibitions contained in this policy.

Administrators, employees, faculty members, teachers, and other people contracted directly or
indirectly (through a third-party provider) with the board of education or volunteers of the District shall
be alerted to possible situations, circumstances, or events that might include hazing. If hazing or
planned hazing is discovered, the students involved shall be informed by the discoverer of the
prohibitions contained in this policy and shall be ordered to end all hazing activities or planned activities
immediately. All hazing incidents shall be reported immediately to the Superintendent. Additionally, no
administrator, employee, faculty member, teacher, consultant, alumnus, or volunteer of the District who
is acting in an official and professional capacity shall recklessly fail to immediately report the knowledge
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of hazing to a law enforcement agency in the county in which the victim of hazing resides or in which
the hazing is occurring or has occurred. Students, administrators, employees, faculty members, and
teachers who fail to abide by this policy may be subject to disciplinary action and may be held
personally liable for civil and criminal penalties in accordance with law. Likewise, other people
contracted directly or indirectly (through a third-party provider) with the board of education, and
volunteers associated with the District who fail to abide by this policy may be prohibited from continuing
their involvement and/or participation in activities associated with the District and may be held
personally liable for civil and criminal penalties in accordance with law.

The Superintendent shall distribute this policy to all students, Board employees, consultants, and
volunteers, and shall incorporate it into building, staff, and student handbooks. It shall also be posted
on the District’'s website. This policy shall be the subject of discussion at employee staff meetings or
in-service programs.

Board employees, other people contracted directly or indirectly (through a third-party provider) with the
board of education, and volunteers shall not intentionally remain ignorant of hazing or potential hazing
activities.

BOARD POLICY 5517.01 - BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational
environment for all of its students. The Board encourages the promotion of positive interpersonal
relations between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties
is strictly prohibited and will not be tolerated. This prohibition includes aggressive behavior, physical,
verbal, and psychological abuse, and violence within a dating relationship. The Board will not tolerate
any gestures, comments, threats, or actions which cause or threaten to cause bodily harm or personal
degradation. This policy applies to all activities in the District, including activities on school property, on
a school bus, or while enroute to or from school, and those occurring off school property if the student
or employee is at any school-sponsored, school-approved or school-related activity or function, such as
field trips or athletic events where students are under the school's control, in a school vehicle, or where
an employee is engaged in school business.

This policy has been developed in consultation with parents, District employees, volunteers, students,
and community members as prescribed in R.C. 3313.666 and the State Board of Education's Model
Policy.

Harassment, intimidation, or bullying means:

A. any intentional written, verbal, electronic, or physical act that a student(s), staff or third parties
exhibit toward another particular student(s) more than once and the behavior both causes
mental or physical harm to the other student(s) and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abusive educational environment for the
other student(s); or

B. violence within a dating relationship.

"Electronic act" means an act committed through the use of a cellular telephone, computer, pager,
personal communication device, or other electronic communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to
negatively impact a student's educational, physical, or emotional well being. This type of behavior is a
form of intimidation and harassment, although it need not be based on any of the legally protected
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characteristics, such as sex, race, color, national origin, marital status, or disability. It would include, but
not be limited to, such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion,
name-calling, taunting, making threats, and hazing.

Harassment, intimidation, or bullying also means cyberbullying through electronically transmitted acts
(i.e., internet, e-mail, cellular telephone, personal digital assistance (PDA), or wireless hand-held
device) that a student(s), staff or third parties exhibit toward another particular student(s) more than
once and the behavior both causes mental and physical harm to the other student and is sufficiently
severe, persistent, or pervasive that it creates an intimidating, threatening, or abusive educational
environment for the other student(s).

Any student or student's parent/guardian who believes s/he has been or is the victim of aggressive
behavior should immediately report the situation to the Building Principal or assistant principal, or the
Superintendent. The student may also report concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the Building
Principal should be filed with the Superintendent. Complaints against the Superintendent should be
filed with the Board President.

Every student is encouraged, and every staff member is required, to report any situation that they
believe to be aggressive behavior directed toward a student. Reports may be made to those identified
above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated.

The Building Principal or appropriate administrator shall prepare a written report of the investigation
upon completion. Such report shall include findings of fact, a determination of whether acts of
harassment, intimidation, and/or bullying were verified, and, when prohibited acts are verified, a
recommendation for intervention, including disciplinary action shall be included in the report. Where
appropriate, written witness statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbullying by an
electronic act or otherwise, has occurred, it will result in prompt and appropriate remedial and/or
disciplinary action. This may include suspension or up to expulsion for students, up to discharge for
employees, exclusion for parents, guests, volunteers, and contractors, and removal from any official
position and/or a request to resign for Board members. Individuals may also be referred to law
enforcement officials.

If, during an investigation of a reported act of harassment, intimidation and/or bullying/cyberbullying, the
Principal or appropriate administrator believes that the reported misconduct may have created a hostile
learning environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal will report the act of bullying and/or harassment to one of the
Anti-Harassment Compliance Officers so that it may be investigated in accordance with the procedures
set forth in Policy 5517 — Anti-Harassment.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited
and will not be tolerated. Such retaliation shall be considered a serious violation of Board policy and
independent of whether a complaint is substantiated. Suspected retaliation should be reported in the
same manner as aggressive behavior. Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive
behavior for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated.
Deliberately making false reports may result in disciplinary action as indicated above.
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If a student or other individual believes there has been aggressive behavior, regardless of whether it
fits a particular definition, s/he should report it and allow the administration to determine the appropriate
course of action.

The District shall implement intervention strategies to protect a victim or other person from new or
additional harassment, intimidation, or bullying and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to
prohibit a reasoned and civil exchange of opinions, or debate, that is conducted at appropriate times
and places during the school day and is protected by State or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial
action has been taken. If after investigation, acts of bullying against a specific student are verified, the
Building Director or appropriate administrator shall notify the custodial parent/guardian of the victim of
such finding. In providing such notification care shall be taken to respect the statutory privacy rights of
the perpetrator of such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified,
the Building Director or appropriate administrator shall notify in writing the custodial parent/guardian of
the perpetrator of that finding. If disciplinary consequences are imposed against such student, a
description of such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation,
or bullying. Such reports shall be reasonably specific including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and the
names of any potential student or staff withesses. Such reports may be filed with any school staff
member or administrator, and they shall be promptly forwarded to the Building Director for review,
investigation, and action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of
conduct that they consider to be harassment, intimidation, and/or bullying by verbal report to a teacher,
school administrator, or other school personnel. Such complaints shall be reasonably specific including
person(s) involved, number of times and places of the alleged conduct, the target of suspected
harassment, intimidation, and/or bullying, and the names of any potential student or staff witnesses. A
school staff member or administrator who receives an informal or anonymous complaint shall promptly
document the complaint in writing, including the information provided. This written report shall be
promptly forwarded by the school staff member and/or administrator to the Building Director for review,
investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name be
maintained in confidence by the school staff member(s) and administrator(s) who receive the complaint.
Anonymous complaints shall be reviewed and reasonable action shall be taken to address the situation,
to the extent such action may be taken that (1) does not disclose the source of the complaint, and (2) is
consistent with the due process rights of the student(s) alleged to have committed acts of harassment,
intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such
complaint shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of
investigation may include restricting action to a simple review of the complaint subject to receipt of
further information and/or the withdrawal by the complaining student of the condition that his/her report
be anonymous.

Privacy/Confidentiality
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The School District will respect the privacy of the complainant, the individual(s) against whom the
complaint is filed, and the witnesses as much as possible, consistent with the Board’s legal obligations
to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations.
All records generated under this policy shall be maintained as confidential to the extent permitted by
law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written
summary of all reported incidents and post the summary on the District web site (if one exists). The list
shall be limited to the number of verified acts of harassment, intimidation, and/or bullying, whether in
the classroom, on school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel
shall cooperate with investigations by such agencies.

Immunity

A School District employee, student, or volunteer shall be individually immune from liability in a civil
action for damages arising from reporting an incident in accordance with this policy and R.C. 3313.666
if that person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith,
and in compliance with the procedures specified in this policy. Such immunity from liability shall not
apply to an employee, student, or volunteer determined to have made an intentionally false report about
harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school
buildings and departments within the District and discussed with students, as well as incorporated into
the teacher, student, and parent/guardian handbooks. At least once each school year a written
statement describing the policy and consequences for violations of the policy shall be sent to each
student's custodial parent or guardian.

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made
available to students in the District and to their custodial parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each
building. All new hires will be required to review and sign off on this policy and the related complaint
procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater
awareness of aggressive behavior, including bullying and violence within a dating relationship. The
Superintendent or designee shall provide appropriate training to all members of the School District
community related to the implementation of this policy and its accompanying administrative guidelines.
All training regarding the Board’s policy and administrative guidelines about aggressive behavior and
bullying in general, will be age and content appropriate.

41



Annually, the District shall provide all students enrolled in the District with age-appropriate instruction
regarding the Board's policy, including a written or verbal discussion of the consequences for violations
of the policy.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating
violence prevention education, including instruction in recognizing dating violence warning signs and
characteristics of healthy relationships. Parents, who submit a written request to the Building Director to
examine the dating violence prevention instruction materials used in the school, will be afforded an
opportunity to review the materials within a reasonable period of time.

The District shall provide training, workshops, and/or courses on this policy for school employees and
volunteers who have direct contact with students. Time spent by school staff in these training programs
shall apply toward mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on
bullying and other forms of harassment in the required training in the prevention of child abuse,
violence, and substance abuse and the promotion of positive youth development.

BOARD POLICY 8330 - STUDENT RECORDS DIRECTORY INFORMATION

According to Wadsworth City School District Board of Education policy 8330: Student Records, the
District intends to make available, upon request, certain information known as "directory information”.

The Board designates as student "directory information": a student's name.

Directory information shall not be provided to any organization for profit-making purposes.

Parents and eligible students may refuse to allow the Board to disclose any or all of such "directory
information" upon written notification to the Board within fourteen (14) days after receipt of the
Superintendent's annual public notice.

Drug Prevention Memorandum to Parents

In accordance with Federal Law, the Board of Education prohibits the use, possession, concealment, or
distribution of drugs by students on school grounds, in school or school-approved vehicles, or at any
school-related event. Drugs include any alcoholic beverage, anabolic steroid, dangerous controlled
substance as defined by State statute or substance that could be considered a "look-a-like" controlled
substance. Compliance with this policy is mandatory for all students. Any student who violates this
policy will be subject to disciplinary action, in accordance with due process and as specified in the
student handbooks, up to and including expulsion from school. When required by State law, the District
will also notify law enforcement officials.

The District is concerned about any student who is a victim of alcohol or drug abuse and will facilitate
the process by which s/he receives help through programs and services available in the community.
Students and their parents should contact the school principal or counseling office whenever such help
is needed.

Inspection of Instructional Information

The Director of Instruction and Professional Development is responsible for coordinating inspections of
instructional materials at each school. The Director of Instruction and Professional Development’s
office is located at 524 Broad St. Wadsworth, OH 44281 and can be reached at 330-336-3571.
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Parents Right to Inspect, Review and Request Amendments to Student Educational
Records

A parent or adult student has the right to:

A. inspect and review the student's education records within forty-five (45) days after the School
receives a request for access or within such shorter period as may be applicable to students with
disabilities. The School has a form that can be used to submit such a request. The Custodian of
Records ("COR") (building principal) will notify the parent or adult student of the time and place where
the records can be inspected. Parents and adult students are not permitted to inspect and review the
education records of other students. If there is a valid reason why a parent or adult student cannot
personally inspect and review a student's education records, or if the parent or adult student specifically
requests copies of education records, the COR may arrange for copies of the requested records to be
delivered to the parent or adult student directly. The Board may charge a reasonable fee for the copying
of records, which may be waived under circumstances of unusual hardship.

B. request the amendment of the student's education records if the parent or adult student believes the
record is inaccurate, misleading, or otherwise in violation of the student's privacy rights. Parents or
adult students who believe that a change is necessary should ask the COR to correct the record. Such
a request should be made in writing and should identify the part of the record they want changed, and
specify why it should be changed. If the record is not changed to the parent's or adult student's
satisfaction or if the COR informs the parent or adult student that the record does not appear to be
misleading, inaccurate, or in violation of any privacy right, the parent or adult student will be informed of
his/her right to request a hearing. The parent or adult student may submit a written request for a
hearing. The hearing will be conducted by a hearing officer who will submit his/her findings to the
Superintendent. The Superintendent will make the final decision concerning whether to change the
record. A parent or student who remains dissatisfied with the final decision of the Superintendent may
request that an explanatory statement be placed in the student's file explaining the basis for the
disagreement. The school has a form that may be used to identify which information in the record the
parent or adult student believes is inaccurate, misleading, or a violation of the student's privacy rights,
and to specify why it is inappropriate.

Parent’s Right to Request Educational Program and Staff Information

According to Wadsworth City Board of Education Policy 2261.02: Title I-Parent’s right to Know and in
accordance with the requirement of Federal law, for each school receiving Title | funds, the
Superintendent shall make sure all parents of students in that school are notified that they may request,
and the Board will provide the following information on the student’s classroom teachers:

A. Whether the teacher(s) have met the State qualification and licensing criteria for
the grade levels and subject areas they are teaching.

B. |Whether the teacher(s) is teaching under any emergency or provisional status in
which the State requirements have been waived.

C. ([The undergraduate major of the teacher(s) and the area of study and any
certificates for any graduate degrees earned.

o

The qualifications of any paraprofessionals providing services to their child(ren).

E. |In addition, the parents shall be provided:

1. [information on the level of achievement of their child(ren) on the required
State academic assessments;
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2. timely notice if the student is assigned to a teacher who is not "highly
qualified" as required, or if the student is taught for more than four (4) weeks
by a teacher who is not highly qualified.

Parent/Student Right to File a Complaint

Any parent or student who believes that the School District has failed to comply with the Family
Education Rights and Privacy Act ("FERPA") or the Protection of Pupil Rights Amendment ("PPRA"),
may file a complaint directly with the Family Policy Compliance Office, U.S. Department of Education,
400 Maryland Avenue, S.W., Washington, D.C. 20202-8520".

Student Privacy and Parental Access to Information

According to Wadsworth City Board of Education policy 2416: Student Privacy and Parental Access to
Information, the Board respects the privacy rights of parents and their students. No student shall be
required, as part of the school program or District's curriculum, without prior written consent of the
student or, if an unemancipated minor, his/her parents, to submit to or participate in any survey,
analysis, or evaluation that reveals certain information that is detailed in this policy. Parents also have
the right, upon request, to inspect any instructional material used as part of the educational curriculum
of the student.

Audio/Video Surveillance

This facility uses audio/video surveillance/electronic monitoring equipment to observe, monitor and/or
record the behavior and activity of all persons on school property or grounds, or participating in school
functions and may be disclosed for Law enforcement purposes. Questions about the audio/video
surveillance/electronic monitoring system are directed to the Building Principal.
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0164 - NOTICE OF MEETINGS

A. A schedule of the time and place of each regular meeting shall be posted annually on the District website, published in the

official newspaper(s) and posted at the District office.

The notice shall also contain the following statement: "Upon request to the Superintendent, the District shall make
reasonable accommodation for a disabled person to be able to participate in this activity."

B. Notice of the time, place, and purpose of each special meeting shall be given to the news media twenty-four (24) hours in

BoardDocs® PL

advance of the meeting, except that when an emergency requires the immediate official action of the Board, the member(s)
calling the meeting shall immediately notify the media requesting such notice of the time, place, and purpose of the meeting
and shall post the notice on the District’s website.

C. Notice of meetings at which any specific type of public business is to be discussed shall be sent to all persons requesting
such notice, provided that such persons supply the Board with stamped, addressed envelopes for the purpose.

oHNotice of the time, place, and purpose of meetings of any Board committees/commissions, such as the Records Commission,

will be publicized in accordance with the special meeting notice procedures, and meetings will be conducted in accordance

with rules adopted by the committees/commissions.

E. The Treasurer shall notify all Board members of each Board meeting in writing no later than two (2) days in advance of the
meeting. Such notice shall include the time, place, and purpose of the meeting.

F. Posting such meeting material to the District’s website shall establish a reasonable method whereby any person may
determine the time and place of all regularly scheduled meetings and the time, place, and purpose of all special meetings.

Revised 10/14/13

© Neola 2018

Legal

R.C. 3313.16

https://go.boarddocs.com/oh/wadsoh/Board .nsf/Private?open&login#
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A Resolution Declaring that an Urgent Necessity Exists for the Procurement of Asphalt Paving
Work at Wadsworth Middle School.

WHEREAS, the middle school parking lot has developed serious unexpected damage and
deterioration over the past few months that in the opinion of school administration requires
immediate repair; and

WHEREAS, the area involved includes the main loop used every day by the community for pick-
up and drop off of students, and the need for repairs are so extensive as to require an asphalt
paving contractor to perform; and

WHEREAS, the estimated cost to complete these repairs is less than $6,000, which is less than
the threshold required by Ohio Revised Code § 3313.46 to require competitive bidding if this
work is subject to competitive bidding requirements; and

WHEREAS, it is questionable whether paving work requires competitive bidding at all due to the
fact it is not an improvement to a school building; and

WHEREAS, out of an abundance of caution and to promote good stewardship of public funds,
the Wadsworth City School District (the “District”) has determined to proceed with the repairs
as soon as practicable without bidding and by urgent necessity regardless of whether
competitive bidding for this work is required; and

NOW, THEREFORE, BE IT RESOLVED by the Board of Education for the Wadsworth City School
District, that;:

Section 1: Finding of Urgent Necessity. For the reasons stated herein, the Board finds,
determines and declares that due to the unexpected need to make extensive repairs to the
middle school parking lot that compliance with the lengthy competitive bidding process to -
procure the parking lot repairs, assuming it is even necessary, would unduly delay the repairs,
increase the potential for damage, result in possible safety issues and allow existing sections to
deteriorate, an urgent necessity exists for this repair work to be completed immediately.

Section 2: Waiver of Competitive Bidding. Based upon the declaration of an urgent necessity the
Board waives competitive bidding to move forward with the parking lot repairs to the extent
competitive bidding is required.

section 3: Finding that Competitive Bidding Not Required. Revised Code Section 3313.46 (the
competitive bidding statute) only applies to improvements to school buildings and it is
questionable whether a parking lot is considered to be within the scope of this legal requirement.
The Board finds that the middle school parking lot area to be repaired pursuant to this resolution
is not a school building and it is the Board’s intent that repairs to this section of the parking lot
are not considered repairs to a school building within the meaning of Section 3313.46 and that




competitive bidding is therefore not required with or without the existence of an urgent
necessity.

Section 3: Authority to Contract. The Board authorizes the superintendent and/or the Treasurer
to hire Perrin Asphalt for an amount not to exceed $5,500.00 to complete the aforementioned
parking lot repairs on an expedited basis.

Section 4: Prior Acts Ratified and Confirmed. All actions previously taken by the Superintendent,
Treasurer and other officials of the District in furtherance of matters set forth in this Resolution
are approved, ratified and confirmed.




A Resolution Declaring that an Urgent Necessity Exists for the Procurement of Asphalt Paving
Work at The Charles R. Parsons Administration Building.

WHEREAS, the Wadsworth City School District (the “District”) contracted with Perrin Asphalt to

perform parking lot repairs for less than $50,000, which contract was exempt from competitive
bidding laws; and

WHEREAS, during the course of this work, an unexpected water issue arose that was not
anticipated but which required the district to remove a larger section of parking lot to address
and resolve, and which now needs to be repaved; and

WHEREAS, the Board of Education has been advised the parking lot repairs need to be performed
as soon as possible to prevent damage to the subgrade, to avoid this area of the parking lot

remaining exposed to weather and to get the parking lot back in service as soon as possible (and
for other reasons); and

WHEREAS, the Board of Education has been advised that Perrin Asphalt will perform these

unexpected pavement repairs for a fixed price of $4,500.00 while completing the work on the
above referenced, previously issued contract; and

"~ WHEREAS, Ohio Rev. Code § 3313.46 requires boards of education to procure contracts over
$50,000.00 to repair or improve any school building by competitive bidding; and

WHEREAS, the original contract with Perrin Asphalt did not require competitive bidding, but
their proposal to complete the urgent repairs, when combined with the original contract would
be over $50,000 and the Board wishes to avoid any technical violation of Section 3313.46 even
though the Board believes it would not apply to this situation given there is a clear urgent
necessity to exempt this work from competitive bidding requirements and for other reasons,

NOW, THEREFORE, BE IT RESOLVED by the Board of Education for the Wadsworth City School
District, that:

Section 1: Finding of Urgent Necessity. For the reasons stated herein, the Board finds,
determines and declares that due to the unexpected water issue arising that compliance with
the lengthy competitive bidding process to procure parking lot repairs, assuming it is even
necessary, would unduly delay the repairs, increase the potential for damage, result in possible
safety issues with unpaved sections of the parking lot left exposed, allow existing sections to
deteriorate, and therefore an urgent necessity exists for this repair work to be completed
immediately.

Section 2: Waiver of Competitive Bidding. Based upon the declaration of an urgent necessity
the Board waives competitive bidding to move forward with the parking lot repairs.




Section 3: Authority to Contract. The Board authorizes the superintendent and/or the
Treasurer to hire Perrin Asphalt for an amount not to exceed $4,500.00 to complete the
aforementioned parking lot repairs.

Section 4: Prior Acts Ratified and Confirmed. All actions previously taken by the
Superintendent, Treasurer and other officials of the District in furtherance of matters set forth
in this Resolution are approved, ratified and confirmed.
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