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THIS AGREEMENT IS MADE AND ENTERED INTO pursuant to Section 10-153d of the 
Cb.tm¢.ctiput.Gen��l ·$lalutes (as amended), by and between the NEW LONDON BOARD OF 
EI,JtJCATION {hereinafter referred to as the "Board") and the NEW LONDON EDUCATION 
�$(>.CIA TION (herein�fter refe1Ted to as the "Association"), affiliated with t11e Connecticut 
EgtJ¢ajjon Association. 

ARTICLE I 

RECOGNITION 

/.i. The Board recognizes the New London Education Association for purposes of 
professional negotiations as the exclusive representative of a unit consisting of all 
c�rtified professional employees of the New London System, excluding temporaty 
substitute teachers and anyone employed in a position requiring a supervisory or 
�d111i11.istralive cerlificate. Unless otherwise indicated, the employee in the unit shaU be 
hereinafter referred to as the "teacher." 

B. Negotiation Over Matters Not Covered by Terms of the Agreement.

J. For the duration of the Agreement, items will remain in effect without revision or
addenda for the life of the contract except as both parties to the Agreement
mutually consent otherwise or except as discussion is part of the fotmal
negotiation period for settling on a successor contract.

2. Any additional agreement reached shall be reduced to writing, shall be signed by
the Board and the Association, and shall become an addendum to this Agreement.

C. .Durational Shortage Area Permits (0SAPs}

Ttaqhers holding Durational Shortage Area Permits (DSAPs) nre members of the
'-'��qJ.terunit1' for collective bargaining purposes as defined in the Connecticut
'feachtrNegotiation Act and members of the NLEA bargaining unit as defined in
$:ectj.p_� A of this A.t1icle.

DSAP holders are subject to the terms and provisions of this Agreement, including the
1��irem'e.nt of paying Association dues and fees or agency shop under Article XXV,
ex_cep�i,.t �eas where the contract indicates or implies that regular teaching certification
is· required, ln:cluding, but not limited to:

a. 1;1pder Miele vn, Teacher Transfer and Assignments, DSAP holders shall be
assigp.ed by the Administration, and shall not have any contractual transfer 1ights.
A DSAP holder without any regular teaching certification may not bid on posted
p()sitions. However, if a DSAP holder also possesses regular teaching certification
is an area other than his/her DSAP assignment, that
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p,ei'§Qn fl:lJY-:fJPPlY. f�r v.acantp.ositions within: the aystem, provided th�t k:i�
recognized that the Administration may wish to lce�p the US.AP empJQyee is 
histh�r ])SAP assignment 

Itu agreed that DSAP holders are not subject to the teacher tenure law and are at­
Wiit ·employees not subject to the rights of regularly certified teachers in matters of 
i��nation and other discipline. Accordingly, tl1e provisions of Article XVI, 
Reduction In Force/Recall, shall not apply to DSAP staff, and such individuals 
$hall 'lutve no contractual rights in reference to layoff and/or reca11. In addition, the 
ptov1sions of Article XIX, Section J shall not apply lo DSAP holders. Further, it is 
agreed that the employmenl of a DSAP holder will automatically end upon the 
�i.i,itation of lhe DSAP. 

DSAP holders shall receive contractual jury duty, sick leave and personal leave 
p�4dfits, bul are not eligible for tuition reimbursement or the benefits of Article 
XVIl of this Agreement. 

ARTIGLEII 

PROFESSIONAL NEGOTIATIONS 

A. Jt:is .the intent and purpos.e of the parties hereto that their agreeme11ts promote and
impt<tvt the quality of education in the City of New London, provide for orderly
_P.:rQj¢s�j�p.� negotiation between the Board and the Association, and secure prompt
and fair"disposition of grievances so as to promote positive influences upon the
o,pe:rad® �f the educational program.

B. Both parties will make every reasonable effort to begin the data collecting process as
so.on as m;ay be practicable ptior to the aforementioned dates. Conditions of employment
$h,aH iil,¢1µ� the matters covered by the Agreement and any other matters legally
deteinili.Led to be within the scope of the statutory definition of conditions of employment
.Qt rnu11:t3llY'�greed to be negotiable by the parties. Any agreement so negotiated shall
·appJy to all teachers and shall be reduced to writing and signed by the Board and the
AS.sQcm:tion

.C. p�g��get{aJions, the Board and the Association shall present relevant data, 
·ex.cha:iige paints of view, and make proposals and counter proposals.

D. lf the neg�t.i�ti.o,ns described in this Article have reached an impasse, the procedure
desQribed. in.Sec�fon 10-153f of the General Statutes shall be followed.

E. Jt n�gotfation.meetings between the Board and the Association are scheduled by mutual
:agre.ein.�t-(1-qtjng -� school day, the representatives of the Association shall be relieved
ft-om all regular .duties without loss of pay as necessary in order to pem1it their
p,articipitfonin-�Qh meetings. When it is necessary, pursuant to Article m (Grievance
Procedure) for a: School Representative, member of the Welfare Committee or other
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re,pr�$eµtative· c;l�gQ�ted-by the Association to investigate a grievance or attend a 
grievanoe·�eeti.hg ot he.si�iiig duri:ng a school day, s/he shall, with the pennission of the 
prfucU>.ftl •otiniw�µiate superior and upon notice to the Superintendent by the 
G��fil'�f,�{?.�_-ofthe Welfare Committee, and with the approval of the Superinte11dent or 
the Superintendent's designee, be released, without loss of pay, as necessary in order to 
pem1it participation in the foregoing activities. Any teacher whose appearance in such 
jnvestigations, meetings, or hearings as a witness is necessary shall be accorded the same 
right. Tlte Association agrees that these rights shall not be abused. 

P.. D�spite reference herejn lo the Board and the Association as such, each reseives the 
right to act hereunder by committee or representative. Furthermore, the New London 
Bgard of Education and the Association agree that either party may, at its discretion, 
Qring into the negotiations any outside legal or professional advisor. 

G. Tfils Agreement may not be modified in whole or in part by the parties except by an
in$.b:).1ment in writing duly executed by both parties.

Fl. Th.e Board agrees not to negotiate at any time witb any teachers' organization other than
that d�$ignated as the representative pursuant to Section l0-153b through 10-l53d oflhe
Gen�ral Statutes.

ARTICLE Ill 

GRIEVANCE PROCEDURE 

T-he prompt, informal and confidential adjushnenl and settlement of grievances is 
en,¢<;>µraged, and therefore the following procedures to accomplish these purposes are 
herebY. established. The p.urpose of the grievance procedure as set forth herein is to 
s_ec.µre and obtain, at the lowest possible administrative level, an equitable solution to 
th�. grievance. The pa1ties agree that the purpose of the giievance procedure will best 
be serv�d if all proceedings thereunder be kept as confidential as appropriate. 

S�ctiP.;n 2- Definitions. 

a. A grievance shall be defined as an alleged violation, .misapplication or
misinterpretation of a specific section of this Agreement or of any written
Board Policy. Grievances concerning evaluations shall be permitted only to the
extent allowed by statute.

l>. An "aggrieved person" is the person making a claim.

c. A "party in interest" is the person making the claim and any person whe might be
required to take action or against whom action might be taken in order to resolve
the claim.

New Lqµg� :a.oard of Education
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d. ''P.J:ti' q�· '-�s.¢�PJ d�y" -shat�. be. de��d as a day•� �e. sp�ool ye� on which
tea�ets ·are 1·eq-µired to work;, fu�litcUng less. th� full W(>ik day$. Grievance
tb.i).e i.mes: shall be held in abeyance during July ai14 At;lgust, excqJt in instances
where the Board, because of the nature of a paiticular grievance, is subjected lo
potential financial exposure of a continuing, ongoing ualure, in which case
''dJy."� �hall mean days during said months when the Board of Education Office
is open for business.

Section 3 - Time i�ts. 

1;1.. S,inc,� it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each step shall be considered as a maximum. The 
Um� limit specified may, however, be extended by mutual agreement. 

b. A gri:evance shall be deemed waived unless it �s submitted within twenty one
(Zl.) ·$.chool days after the aggrieved party knew or should have known of the
events or conditions on which it is based .

. c. F�1lure by the grievant at any level to appeal a grievance to the next level
Within the specified time limits shall be deemed to be acceptance of the
decision rendered at that level.

Section 4 - Informal Procedure. 

The parties both agree that the resolution of the grievance should, to the extent possible, 
be handled infonnally. Therefore, if a teacher feels that s/he may h�ve a grievance, the 
matter shall first be discussed infom1ally with the Principal, or his/her designee or, where 
the immediate super.visor is not the principal, with the gaievant's immediate supervisor or 
his/her designee in an effort to resolve the problem. If, after such discussion, the teacher 
is not satisfied with the informal attempts to resolve the matter, s/he shall have the right 
to fi]e a grievance in writing. (The person with whom the grievance is discussed at the 
informal level may not be a member of the New London Education Assoeiation 
bargaining unit.) 

The informal procedure is a mandatory procedure that must be followed before a fonnal 
written grievance is filed See APPENDIX A of this agreement for additional infom1al 
procedure provisions and requirements. 

SectiQn .5 - Formal Procedw·e. 
$(ep One: 

a. If a grievant is not satisfied with the disposition of her/his grievance by informal
proceedings, s/he may present her/his grievance as a written grievance to the
P1-incipal or her/his designee, or where the immediate supervisor is not the
P1incipal, with the giievant's immediate supervisor or his/her designee within the
above mentioned twenty one (21) day period, and shalI have the right to have the
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Association assi�t he1ihim. (The person with whom the written grievance is filed 
m:iy trot !Jt;, a.m�mber of the New London Education Association bargaining 
llllit.) 

b. Th¢:P11ticip:alPr0.ther administrator with whom the grievance is filed, or her/his
<:f�sjgu.��, �hall have fifteen (15) school days to meet with the grievant, starting
from t�e. date that the written grievance is .filed with the Administrator at Step
One. A.t th.is �eeting, the grievant shall explain the grievance lo the
Superintendent er her/his designee in an effort to reach a mutually acceptable
settlement.

c. Tb;� A�mini��ator shall have a period of ten ( 10) school days, commencing with
the. �ay of th�flast grievance meeting within the above described fifteen ( 15) day
pedfid

1 
pi Q.fd� to respond in writing to the g1ievant.

a. � t1poti receipt of the Step One Administrator or her/his designee's wl'itten
d�¢ision, the grievanl is not satisfied with the disposition of the matter, the
grievant shall have five (5) school clays in which to file a written appeal of the
Administrator's decision to the Superintendent of Schools.

p. Upoµ re.geipt of the grievance, the Superintendent or his/her designee shall have
fifteen (15) school days to meet with the grievant, starting from the day that the
wtit.t�n-grievance is filed with the Superintendent at Step Two. At this meeting,
the-grievant shall explain the grievance to the Superintendent or his/her designee
:..in·anJ�ffo�t to reach a mutually acceptable settlement.

c. 'th�$t1p;enqtendent or his/her designee shall have a period often (10) school days
-folJ�wmg the eon.�lusion of the grievance meeting in which to respond to the
. gtje.vau.Q:�, QPllUJJ,�ncing with the day of the last grievanee meeting within the 
:above described,fifteen (15) school days. 

-� (hi���e� which do not involve the interpretation, meaning or application of any 
ofthe,piovisions of this Agreement may only be processed through Step Two but 

· :�li�dj U.Q� he.�·bitrable.

1:>. .If�, gd.�v�t is not satisfied with the disposition of his/her gr1evanoe at Step 
1\vQ,Jtb.d lfthe grievance deals with a claim that provision(s) of this contract 
was;'vioJat�l.t QJ," misapplied, he/she may, within five (5) school days after the 
:Board decision, request that the Association submit the grievance to arbitration. 

c.. If tit� &.aQPiation elects to submit the grievance to arbitration, the Association 
sb,all �9 advise-the Superintendent and the President of the Association, or their 
designated r�presentatives, within five (5) school days after the date of the Board 
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g. 

h' . .

1. 

2. 

3. 

4. 

d�ci$io.n, a.n4 tµe· m�tter shall be .. st'ibmitted to the American Arbttration 
Association tmder the Rules of Voluntary Arbitration of the American Arbitratio11 
Association. 
The arbitrator so selected shall confer promptly with representatives of the Board 
�nd the Association and sl1all hold a hearing with the grievant and other parties in 
iµterest as s/he shall deem requisite. 
The arbitrator shall render a decision in writing tTansmilling it to all parties in 
fur.erest, setting forth findings of fact, reasoning and conclusions on the issues, 
��mitted within thirty (30) days from lhe date of the close of the bearing. The 
decision of the arbitrator shall be final and binding upon all pa1ties in interest to 
the·.extent pemtltted by law. 
'The cost of the services of the arbitrator shall be borne equally by the Board 
and the Association. 
NQ_l,Pfisals of any ldnd sha11 be taken by the Board, the Administration, or 
individual administrators against any participant in the grievance procedure by 
1i@JQli ·Qf such participation. 
·The Association or its designee may be fonnally represented at any level of the
fon.rta.i pfocedures by a person or persons of her/his own choosing. Similarly, 
���cim,·d may obtain such representation at the same levels. 
Miscellaneous. 

Wh�A�V�tten (10) or more teachers have a grievance based upon the same act or 
condition; tbe Association may initiate and prQc.ess a group grievance on their 
behEllf. ht cases of discipline, a grievance may be filed at the level at which the 
•di$•cipline was issued.

AU ·documents dealing with the processing of grievances should be filed apart 
*Qiil the personnel .files of the pa11icipants.

The·.sole remedy available to any teacher for any alleged breach of this 
Agre¢ment or any alleged violation of a right hereunder shall be pursuant to the 
ytev�p.ce and arbitration proeedure, provided however, that nothing contained 
herein shall deprive any teacher or the Board of any legal right. 

Nothing herein deprives a teacher of any statutory right to present a complaint to 
the Board of Education or to discuss the matter info1mally with any appropriate 
member of the administration. 

ARTICLEIV 

CLASS SIZE 

A. t.n.e.Boafel and the Association recognize that class size is affected by a number of factors
�uch �s building space, age level, school program, and subject matter. The following
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lhJiits on pl�s,$ size s.4all �e�·e.gal'deq as the expressed desire ofthe BQard .ofEdiicatiQn
and the Association. forttaditfonat classes:

P.r�·Sch,o9l ·�···"·"'··········· .. ······••.•·•!·••H• .. ,t.15 -17 (per-teacher) 
�aeii¢en andlli.-srgratte ............ -.... 20-:24·
Second throti� tWeifth ·grade ........... 24 - 28 

Wh�nev� t:b,e::number of students in the traditional classroom exceeds the staled 
ma�um, -the Board wHl supply a teacher aide for such class for up to forty (40) 

• days.qurihg Which time the Board will reassign or transfer students as necessary to
Ill�et the· classroom maximums.

the.size of Special Education classes (mentally and/or emotionally handicapped)
�Mli' be within the limits defined by statute or permitted by state authorities. 

The 'term "traditional classes,, shall not include study halls, physical education
c1as..s:es, classes specifically designed for large-group or small-group instruction and
;nQp�gtaded grouping. Except when the best interests of the educational process
indicate otherwise, teachers will be assigned variable group instruction only on a
vplu.n;tary basis .

.$. No teacher shall be assigned sole responsibility for more than forty-eight ( 48) pupils at
any inO.m�l.lt in time, exclusive of band, chorus, study hall, arrival, dismissal, ROTC,
playgrounds and lunchrooms. Any grievance alleging a violation of this provision may
only be processed through Step Two and shall nol be arbitrable.

C. This provision does not relieve the teacher of any responsibility required by law.

ARTICLEV 

TEACHER HOURS AND TEACHING LO.AD 

SCHOOL YEAR 

l. The school calendars will be determined by the Board of Education by May 1.
Although non-negotiable, the Board will consult with the Association prior to
adoption of the school calendar. Jt is understood that once set, the calendar may
be changed by the Board for sufficient reason after notification to and
consultation with the Association.

2. The scheduled work year of teachers covered by the Teachers, Salary Schedule
( other than new personnel and others who may be required to attend pre-school
�rientation sessions) shall be as designated on the school calendar and shall
c.onsist of not more than one hundred eighty-five (185) scheduled work days.
thC;)·schecluled work year of twelve (12) month teachers shall consist of not
more than two hundred twenty-four (224) scheduled work days.

New Loiidon Board of°:Hducation
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B. SCHOOL DAY

1. 'I'h� starting and dismissal times at all schools shall be determined by tl1e Board
ofEducation. With the exce1ltion of subsections B(I)f and B(2) below, the
.i:iprmal teaching day shall be as follows.

a.. High School: Seven (7) hours, fifteen (15) minutes.
b. Middle School: Seven (7) hours, ten (10) minutes.
c·. Elementa1y Schools: Seven hours, Ten ( 10) minutes.
d. The time beyond the st11dent day will result in pre and post school day time

where teachers will be responsible to be present. Building administration
wm define the schedule prior to each school year. The increase in the teacher
s.�hool day in this contract is for pre and post school day time only, not to be
U;SeQ for it1creased teaching time.

e. At no time while school is in session shall a teacher leave the place of
a,$.$jgned duty without permission of the principal or the principal 's
del�gate, except during the periods of duty-free lunch.

£ The teachers recognize that they have a professional responsibility beyond 
(ti� normal limits of the school day as here defined, and staff shall attend 
parents teacher conferences as past practice now in effect and two (2) parent 
ey�,p.µig events per year. Every effort shall be made to schedule parent 
evening events for no longer than two (2) hours. 

_g. Sub$�¢lions a, b and c above are subject to minor modifications due to bus
�®.'¢4.ul��-

h. .Ifthe ·.Board determines that double sessions are necessary, the Associalion
agre�s· tp: n�iotiate revisions in the school day for the schools involved.

i. $Q.�jalwerkers may be assig11ed no more than four (4) hours per week
dunllg no niote than two (2) evenings per week for meetings with parents
atilt teiated duties. Social workers shall not work longer days than the
,p�rtioular school that they are assigned to.

J. .NPt more than one time in each year, the Board may notify the Association of
if� 4esire to change the stated student and/or teacher work day or work year as
th¢y are set forth in Article V. Negotiations shall take place between the
]'.>.�� over any decisien/impact of the prop.osed increase as required by law,
and,will be treated as reopener negotiations under the Teacher Negotiations
A.ct. The status quo wi11 remain in effect until such negotiations have been
conQ,lu�e�

. 2. G.ei:iefal staffmeetings shall be considered mandatory and a prc;.,fe�sio11al 
t�J>QD$i'.bility of the entire teaching staff. No such meeting shall be scheduled for 
more than one ( 1) how·. No more than three (3) general staff meetings will be 
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scheduled w.. pne mo.n.tJ;L. Adverse criticism of the professional work of individuai 
t��c�ers shall nofhe presented at general staff meetings. Teachers shall �e given 
at foastfofty.-eigh.t(48) ho.urs' notice before a meeting is called, except in case of 
emergency. The content and use of general staff meetings shall be al the 
discretion of the Administration. 

3. All ttra9b�r� shall.have an uninterrupted daily duty-free lunch period. The lunch
pe#_pd c;,f�gh school and middle school teachers shall be the same length as that
of the smde.nts. The minimum lunch period for elementary teachers shall be thirty
(3Q) minutes. Teachers who are released from classroom duties early for the
purpose of attending aftemoon in-service programs at schools other than that to
Which they are assigned will be afforded an opportunity to have a reasonable
lµµ#l! period prior to the commencement of the in-service program, even though
this may be of shorter duration than their re1:,>1.darly scheduled duty-free lunch
p_�t..knl�- Lunch on student 1'2 days may be after all teacher responsibilities with
student� are complete.

4. the J3�ard and the Association recognize that continuous improvement of the
qq�ijty of.'education requires that teachers perform many professional duties in
aclt1!#'9il to classroom instruction. The following limits on scheduled
-asJ;{mmJ�P:f� in secondary schools are, therefore, regarded as tl1e expressed
desire'.·eftheBoard of Education and the Association for traditional classes and
will be implemented to the extent that facilities, curriculum and staff resomces
pern1it.

a. All secondary teachers shall, in addition to their lunch period, have at least
one (1) preparation period each day, during which they shall nol be assigned
to any other duties exeept in case of emergency.

While block scheduling is in effect at the High School, teachers shall receive
an uninterrupted forty-five (45) minute preparation period daily. In addition
to this daily prep, high school teachers shall also receive an additional fol'ty­
five (45) minute preparation peiiod, fo1· a total of ninety (90) preparation
minutes, every four schoal days. Notwithstanding, the Administration
reserves the right to designate one of every four of the additional forty-five­
minute preparation periods as administrative directed time for (e.g. for PLCs).

Notwithstanding the above, the pa11ies agree that the Administration may
require teachers to provide substitute coverage in emergencies where there is a
lack of coverage dwing their preparation period. Should this occur, said
teachers shall be compensated at the rate of $26.25 pei· instance of coverage.
To help facilitate ease of coverage the Administration shall establish a
voluntary list of teachers who will be called up011 first in instances of
requ.hing emergency coverage. Teachers may voluntarily be added to the list
qr removed from the list at their discretion. A teacher whose name is on the
substitute coverage list shall not be required to provide coverage in all

N:�w J;.qndon J.3oard of Educ�tion 
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ln$1IDJ.C®, but iza�er wi)l p� c�U�4 ���t and �y refuse if necessary. Nothing 
µerein precludes the Administration from assigning substitu.t¢ coverage if 
abs.olutely necessary, but instead delineates the best pl'actice for the parties to 
(<)_llow. 

b. Jn tl1ose areas oflhe cm1iculum where a high quality of teaching requires an
itliusual amount of preparation of new material and/or correclio11 of students'
wpr.k, the optimal number of teaching periods per day for a secondary school
teac,ner shall be no more than five (5), provided the Board maintains a seven
{7) p_eriod student day. Notwithstanding this provision, the Superintendent or
irls/h�r designee and a teacher may volunta1ily agree to six (6) teaching
p.en.6(1.s.. In such an instance, the teacher shall be compensated at an
aqditional twenty percent (20%) of his or her base yearly salary payment.

c. Bach elementary teacher shall receive a forty five ( 45) minute preparation
p�rlod each day. One (1) day per week, such preparation pe1iod shall be used
at the Administration's discretion. Tfthe Administration uses more than those
p.repa.ration periods stated above, the Administration shall provide coverage
tb{(Qrty five (45) minutes for each such period somewhere e1se in the
t�cher's schedu1e or from an after school meeting within two (2) weeks of
the fo$l preparation period. On planned student 1'2 days, teachers shall be
·provided with 25 minutes of prep.

d. i¢a,6h¢r participation in extracu1Ticular activities for which no additional
¢9lP.P,-��fJtion is paid shall be voluntary. At the same time, the teachers
recogpiz� that their resp.onsibility to their students and their profession
t.eqailte�; 'd.,ie p�rformance of duties tl1at involve the expenditure of time beyond
thahtflheno.B)lal working day. For those extracu1Ticular activities for which
ttdditio.ruilcompensation is paid, assignment thereto shall be subject to the
te�9,1t�i;1.$. CQP,S��t after the second year of assignment. Teachers who
participate:·-iii,professional learning opp.ortunities during the summer will be
compensated for their time in accordance with Appendix D of this Agreement.
In 01·der to receive such compensation, the teachef shall execute a promissory
note that will require repayment of such funds lo the Board if the teacher
leaves the district prior to the end of the following student school year .

. e. Teachers will be assigned substitute duty during preparation periods only in 
case of emergency. 

N�w·Loi:i�Qn Boar� of·�tiilc�tjQ.li 
-and-
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5. Long�te1m subs·tittites, are., t�_l\Chets: opmipy.iµg � po$itiQ.t1 .m thE; Bpatq;·� tat,ie �f
o_tga11.ization requiring .a certificate for fortY 9r rin�re ·consecutive days of
employment. Tempora1y substitutes are employees emplQyed by the Board in
positions for less than forty days of continued elllployment. The parties have
agreed as follows:

a. Temporary substitutes are not members of the bargaining unit and are
paid in accordance with. Board policy, which may. be changed from time
ta time by the Board.

b. • Long-tcnn substitutes are members of tbe bargaining unit and, after
their fortieth day of employment, shall be placed on the salary
schedule i11 accordance with their degree, standing, and years of
experience after their fortieth day of employment.

·c. Long-term substitutes shall receive no fi:inge benefits.

In.ho ease should tl1is apply to anyone who is not expected to be employed for 
·an :,�qditional 30 days (70 days total)

·6. The 'Board will reqtrire employees in this bargaining unit to account for their
atten.d�nce in the Kronos or similar electronic platfom1 either, and at the employee's
:ehpice, through swiping in on a daily basis or by manually entering their attendance
on-the electronic platform on a by--weekly. The Board agrees that such practice shall
nofl;>:e-u.sed to support disciplinary proceedings with regards to arrival or depaiture,
but only to account for employee attendance.

Notwith�Janding the foregoing, the Board reserves the right lo continue to monitor
�rn,_ploye� attendance through other means and take any and all disciplinary action
-necessaty.

ARTICLE VI 

SPECIALISTS 

The,B<i�rd and the Association recognize that instmction by specialists is increasingly 
imJJort�nt in the· operation of an effective educational program. Accerdingly, the Board of 
Education will make eve1y effo11 to provide special teachers in the areas such as the 
followirl,g: art, music and physical education. Whenever possible, special teachers will be 
n.,ad� eqii_idly available in all elementa1y grades. 

NewLondon Board of Education 
-.and-
New'London ;BqQ�tion Association 
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.ARTICLE-;Vil 
TEACHiNGAS'SIGNMENTS 

A. C4ang� in grade assignment in the elementary schools and in subject assigmnent in the
secondary scli�ol_s 'are $,ori:ietimes necessary and even beneficial. Such changes in grade
�µ� $UbJeeia��i�ent shall typically be voluntary, but the Adminislratio11 reserves the
right to make-siich changes when necessary and when possible after discussion with the
teachers involved.

a. U11.�er nonnal circumstances and when the Administration has information sufficient to
form a judgment, teachers shall be notified in writing by the end of the school year of
th.eµ-_programs for the coming school year, including the schools to which they will be
a��igi;Ied, the grades and/or su�iects that they will teach, and any special or unusual
class¢$ thal they will have. Notwithstanding the foregoing, the Board rese1ves the right to
as-�jg� s\_aff in accordance with section C below.

C. The •as$.ignment of staff members and their transfer to positions ia the various schools and
4tP.�eµts of the district sball be made by the Superintendent on the basis of the
foUow�g:.Qiiteria, which are listed in order of priority: (I) Contribution which staff
tn�nib�t�titald make to students in the new position. (2) Qualifications of staff member
��li'.f.PEf��ftp -�P other candidates for position to be vacated and for position to be filled.

• (3) Leg:gUL of service in New London Schools. ( 4) Desire of staff member regarding
�ssigr.un;�µt Qt transfer. (5) Opportunity for professional growth. Except with the specific
fJpprovalofthe Superintendent of Schools or his/her designee, all transfers shall be
hriplemented with the begim1ing of the sehool year in August.

J). th� P,l��e(ff re.�idence of any teacher shall not be cause for discrimination in respect to
·empfoyinerlt ofc;�ntinuanee of employment W1der the contract. Although teachers have
the'.n.ght tQ-U..v� o.ytside of New London, such residence shall not be claimed as the
t�on £or not participating in instructional and other activities as expected in this
�_gre¢J:ileht except iii ease of emergency and at the discretion of the principal or of the
imi:J;i,�4.i�t� supervisor in the case ef the itinerant teacher.

. E. The teacher shall be directly responsible to their building principaV director and, through
her/Ji:hn to- the Supetintendent or the Superintendent's designee. The teacher shall
b�c9:tne familiar with her/his duties and shall conform to rules and regulations
estab.ll�ed by contract, Board policy or delegated administrative authority regarding the
J�U:tine :of the school and the instmction and supervision of pupils.

F. In o_rderto maintain continuity and to keep abreast of valuable new developments in the
i'tofe's"$iQn, courses of study are subject to continuing review by the staff and the Board of
E�µ�atjoi::i. Teachers will base lesson plans on the established courses of study, making
depa.rtQtes only for professional reasons such as the individual needs of students,
eniicllmen;,t made pos$ible by special areas of teacher competence, unusual resources or
relevant current events, and carefully evaluated experimentation.

New London ·aoard of E.ducatiou 
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T:ea�hers who-are requiredto:give up a preparation perfodto pi"ovide c.ov¢r�ge.$haU be. 
offei·ed ·added pi¢.tuiratory time within. two weeks. lf the teache1'(s) cannot be 
�C!CQttltllQ4�t�4, :s/he shall receive compensation for lhe lost preparation period at a rate 
o{$35 per hot1r. 

ARTICLE Vlll 

PROMOTIONS 

A. All op.enings for positions in lhe NLEA bargaining unit shall be sent to each teacher
eJeclronically and p.osted on the district's website at least len ( 10) school days or fourteen
(14) calendar days during the summer, except in cases of emergency, and the
q\mlifications for the positions shall be clearly set forth.

B. All qualified teachers shall be given adequate opportunity to make appUcation for such
_positions. If, in the determination of the Superintendent, the qualifications of applicants
a.r� substantially equivalent and the interests of the pupils are thereby besl served,
preference shall be given to qualified teachers employed by the Board.

C. Ihn opening occurs during the summer vacation, notification will be posted on the
di�hfot's website. In addition, a copy will be sent to the President of the Association and
teachers by e-mail.

ARTICLE IX 

TEACHER FACILITIES 

A. The Board shall make every effort to provide each school with the following
facilities:

1. Space in each classroom in which teachers may safely store instructional
materials and supplies.

2. A teacher work area containing adequate equipment and suppUes to aid in the
preparation of instructional materials.

3. An appropriately fumished l'Oom to be used as a faculty lounge. To the extent
possible, said room shall be in addition to the aforementioned teacher work area.

ARTICLEX 

SALARIES 

A. The salaries of all persons covered by this Agreement are set forth in Appendix B.
No �xceptions will be made in individual cases to the approved provisions of the
prevailing salary schedule.

B. Salru.'¥ Checks and Deductions

·NewLondon Board ofEducation
·Hum�
N�w-Lon,dQn EdµQliti9Jl Association
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1.. Beginning with the· first Thurstlay in S�pte,nbet when sohgol t$ .in se�s.i9µ �n.� 
ending il� latei. th�n tit� ).a$.t."day ofs·oho·o1 in Jime; the teachers' annual salary will 
be paid as follows: (a) There shall be twenty-two (22) checks, one issued every 
.other Thursday through the first scheduled biweekly payday of June, during both 
regular and vacation periods, in the ameunt of one twenty-sixth ( l /26) of the 
contracted salary. (b) The remainder shall be paid as close as possible to the last 
�iweekly payday in June. Should it become necessary to adjust the above bi­
w��kly schedule, it shall be by mutual agreement of the Board and the 
Ass:o.ciation. 

2. J>�yJ;nenL of salaries shall be subject to those deductions required by State and
feder..al law, required by this Agreement and otherwise as agreed by lhe parties.
Dedilclions shall also be made for professional staff dues, e.g., New London
Education Association, Connecticut Education Association and National
Education Association, as teachers individually and voluntarily authorize. The
B91rd shall promptly trcmsmit the monies so deducted to the New London
Education Association.

'tea¢ber authorization for professional dues shall be in writing on a form
e$tilh)ished by the Association and approved by the Board and must be filed
with the Superintendent between September I and October 15 for the academic
year. The Association shall save harmless the Board from any claim for return
of union a11d professional dues deducted from the final paychecks of any
teacher who resigns from the New London Public School System during the
school year.

All wage payments will be made via direct deposit to members of the union.

·E.inployees who bave tendet•ed their resignation prior to the last bi-weekly pay
d�te-will have their cheek held for delivery by paper check the last day of the
t�acher work year.

3� ;FQt, aU staff members whose work is governed by the school calendar, a day's
full -pay for purposes of calculation shall be the annual salary divided by the
ii.'Qinber of work days in the school year. It is understood that the number of days
i1,1 th� school y.ears covered by this 2016 2019 Agreement shall be 185 with the
follow.in� exceptions:

a. The· Bc>ard may establish a year-round magnet school and teachers
working there will have a work year that is longer than 185 days.

The Board acknowledges its obligation to bargain with the Association over the 
iP:tpact of such additional work days. 

New London Board ofBducation 
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4. For the 12 month teacher whose work is governed by a twel'Ve (t 2) month
y¢ar, a-day's full }Jay for purposes of calculation shall be 1/224 of the anmml
s.alary.

C. Salru.y Huides: Credit for Experience or Service
See Artfole XIX.

D! 
Salary Guide: Extra Pay For-Extra Work

E. 

E,ctra pay for extra-curricular activities and additional duties shaH be in accordance
with the salary guide for such activities.

C�rtification Requirements

It-a certified professional employee in the NLEA bargaining unit loses his/her cm-rent
st,!lte department of education teaching certificate, authorization, or permit due to a lapse
of'¢erlification, the teacher may apply for any open teaching position which is to be
:fiJl¢g if she/he possesses a valid state teaching certificate, authorization, or permit for
tiie•·.Qp�n position. However, no displacement of another teacher shall be allowed, and
di�:,1,ight to be so assigned to another open position for which certification is held shal I
'b.�limited to an existing open position which is to be filled. If the teacher cannot be so
.reassigned based upon dual certification, then her/his teaching salary shall immediately
h.e :discontinued, and his/her insurance shall be discontinued if proper certificate,
authorization, or permit is not reinstated one month after the lapse of certification. The
·�ach�r will be eligible for substitute teaching if qualified. This section shall not apply
to ti��bers whose certificate is revoked for cause by the State Board of Education 
pursuant to Section IO- l 45(j). Pursuant to the provisions of Public Act 09-01, a person 
Whq_se certificate, authorization, or permit has been revoked may not be employed in a 
_public, school during the period of revocation. 

ARTICLEXI 

SUMMER SCHOOL PROGRAM 

A. Positions in the New London Summer Program shall, to the extent possible, be filled by
xe.gu.Iarlr app.ointed teachers in the New London SehooJ System.

B. . In :filling such positions, consideration shall be given to a teacher's area of
,co�petence, major and/or minor field of study and quality of teaching performance.

ARTICLE XII 

PROTECTION 

A. T.¢ach�rs s�l immediately report all cases of assault suffered by them in connection
·with their employment te their principal in writing for hen'his discretionary action.

B. The Board wiU protect and save harmless any teacher from any financial loss and
�ipense, including legal fees and costs, arising out of any claim, demand, suit or

New London.Board of Education 
-.and-
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j-qdgm�nt ,�s-m-ovi:d�9 by the-General :Statutes of-the .-State of Co11nec.ticut, Section 10235 
(as amended .from time to time.) 

C. Wbe11ever pos's·fble, tead.hers shall be given at least twenty-four (24) hours notice of a
new student being placed in their classroom.

ARTICLEXIII 

WORKER'S COMPENSATION SUPPLEMENT 

Whenever-a teacher is absent from school as a result of personal injury caused by an accident 
-.adsing;out of and in the course of employment while the teacher is in discharge of her/his duties, 
a/Jl� $hall be paid a total of 80% of her/his full salary (less the amount· of any worker's 
compensation award made for tempo1·ary disability due to said injury) for a period of up to one 
(l) yeti�$,- �nd no part of such absence shall be charged to the teacher's annual or accumulated
sick leave. Granting such payment is subject to reporting and validation of the absence to the

• Ifo-4.rd.

ARTICLE XIV 

LEAVES OF ABSENCE 

A.! :staff members will be granted :fifteen (15) days of sick leave per school year up to the 
maximum of one hundred fifty ( 150) days. Sick )eave shall only be used to attend to 
p�.wonal illness. 

l3. ..General Regulations 

l. A professional staff member is a person serving under any certificate issued
by the State of Connecticut in connection with public education. The
provisions of these pelicies apply to all such persons .

. 2. A school year is defined by the terms of the individual's contract.

:�3.. The Board of Education Expects integrity on the part of the professional staff as
to the necessity and propriety of alJ absences.

C� Absences 

�taff member absence for reasons other than those covered by specific policy shaU be 
:subject to loss of pay eq�l to the substitute teacher's pay for one day per school year. 
Un�1tcused absence in excess of one day per year will result in a loss of l/ 185 of the 
teacher's awiual pay for each day ofleave, or 1/224 of the twelve month teacher's 
�pn�al pay for each day of leave. 

$�(f members shall be permitted emergency leave with pay in situations where the 
issue is o£·un.usual and important significance, normally not weather, wholly beyond the 
coµ.h-Qt pfthe-st�ff member and shall not be used to extend holidays, weekends or 

New London Boardof"Edneation 
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vacatioµp�io�. Emergency leave wm normally be.limited to one school day at a��-
• All emerge.hey, leave situalions shall be referred to the Superinte)1dent or the
Su��rititende11t�s designee for approval.

p. Exceptin:cireumstances beyond the teacher's control, each teacher who has been absenl
shall uotify the principal of intended relum by 2:30 p.m. the day prior to said retum.

E .. 1. Each staff member may accumulate sick leave annually up to the maximum

allowed in the statutes as revised, of the State of Connecticut or a proportional
parl thereof, depending upon the beginning contractual date. Beginning of
accumulation of sick Jeave for new teachers is opening day of school of the
school year for which the teacher is engaged. A school year is defined in terms
of the individual's contract.

2. Under continuous service such sick leave may be accumulated at the rate of
fifteen (15) days in any one school year up to the maximum alfowed in the
statutes, as revised, of the State of Connecticut without deduction of salary.

3-. After more than three (3) consecutive school days of absence because of illness,
or in cases of suspected sick leave abuse ( demonstrated by a pattern of abuse,
including, but not limited to, extending weekends or holidays through the use of
sick time), the staff member may be required by the Human Resources Office to
submit a physician's certification con.finning the employee's illness.

F. SickLeav.e Bank

Ptffii><)SEA.'NJ)PARTICIPATION 

A Sicki Leave H� (the "Bank") shall be established and administered by the Board. 
Tlie-Sic.kt�ve. B§nk shall provide additional paid sick leave to eligible teachers due to 
µnfQ�ee»,. pexJgn.aJ catastrophic illness or injw·y. 

Particip.ay.on·in..the -Sick Leave Bank is vo]untary and only available after a teacher 
Ira$ ·cpm:tJleted; ilv� (�) years of service with New London Public Sehools. 

• A�µ��t.��Qh.�!$'\V�Q desire to participate in the Sick Leave Bank shall notify the
Business Ofli_c.e. in •writing by June 30th of the school year preceding their enrollment
in the SlcJrte"4ve Bank to be eligible for participation the following school year.

• Only le.ach�r$. who have donated to the sick leave bank will be eligible to receive
donations.

• Only teachers tJ}at have at least thirty (30) days of accumulated sick leave may donate
days. Teaqh�r.s µ)ay contribute one (1) sick day to the bank each year.

N�w London Board of Eduelation 
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o ,At the·start ofeaeh: school year; contributions to tht bankwi.11 b.t} deduct¢d f):9.p.1
parlicipating teachers sick leave balance.

o The sick leave bank wi11 have a cap approximately equal to the number of teachers at the
beginning of the school year. No more days will be added until the bank is depleled to
ninety (90) days. The bank will be built up to the maximum cap again and the process
re,�ated. Newly eligible employees shall be permitted to join the sick leave bank by
donating one (1) day, even if the bank exceeds the number of teachers for that school
year.

o ,QnGe· donated, sick days cannot be given back to the donating teacher, nor do they
h�V� �ny cash value if unused by the bank.

o An unused days awarded through this provision, shal1 be retumed lo the bank or if the
banl.c has reached the maximum, sick days will be forfeited.

P!{.()CEDURES 
o Active teachers must submit, on written application, a request for additional paid sick

leave days with sufficient medical documentation of the member's unforeseen personal
catastrophic illness or injury from his/her treating physician to the Pl'esident of the
Association or union designee and the Human Resources Department.

·o Applications shall be reviewed by lhe Human Resources Department and the
Superintendent of Schools. 

• The Superintendent shall determine whether the illness qualifies for donations from
the bank. Decisions of the Superintendent shall not be subject to the grievance
procedure.

• the Superintendent of Schools rese1ves the right to request additional info1111ation or
�qu.ir� the applicant to undergo a medical assessment of the Superintendent's
choo.s.fug.

LIMITS .AND RESTRICTIONS 

• 'J;'e�ch�{S shal1 not be eligible for any paid sick leave from the bank if the teacher has a
disability claim pending; if the injury is subject to worker's comp.ensatiou benefits; or
ifllw �acher is eligibl� for, or has or will seek, relief in any state or federal court or
per$orialinjury mediation and or/arbitration process or other civil proceeding.

• Teachers:must exhaust all accumulated leave benefits before using Sick Leave Bank
days_ and shall not be eligible for any other paid leave.

• feacheJ:S $ball only be eligible to receive thirty (30) days per year from the sick l�ave
l;>ank.

• The Sick L�ve Banlc provision is not applicable for long tenn substitutes.
• The decisions under this provision are not subject to the grievance or arbitration

p:rQ.Ce$$
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G. Family',Illness

Eac� abs.e*ce caus�_ct by: se�oua ilhles$ t() th� int1'Q�9iat� �ily .(tw19ediat¢ f�y
·shall.�� depn�d �s $e teac.4c�t� �pouse; oivil union parlner'as provided by
C<>miectfoiit law, parentj . sib.lliig; ,�fillci;giitid�fil.tdl ··or ·gt'in~driaieiit,.:or aiiyone·r�$iduig
in the ho1.1seliold one year or more), up to and including five (5) days in any school
year .to take no deduction from salary. Two (2) of the five (5) days may be used for
p�rsortal reasons. In such instance.c;, prior approval of the Superintendent or his/her
d�s_ignec: shall be required forty-eight ( 48) hours in advance and may only be used for
responsibilities that cam1ot be conducted outside of the workday.

H. Bereavement

:a3:cµ �bsence caused by death in the immediate family (immediate family shall be
d�:ijried as the teacher's spouse, parent, step-parent, sibling, child, step-child,
gran�cl1ild, or grandparent), up to and ineluding five (5) days in any school year to
take no deduction from salary.

J. ·?rofe�s:fonal Pumoses

Apsen"C� without deduction in pay for attending approved professional meetings and
foi"visiting other schools in or outside of New London, such as institutes, 

co:rd'�t¢n¢e,s, committee meetings, or organization meetings, are subject to the 
4isQr¢tion of the Sup.erintendent of Schools. Such observance must be recommended to 
the Sti)?emilendent by a building principal. In the case of the itinerant teacher, the 
r.ep()�epcJation will come from the immediate supeivisor. 

J. _lleligious Observances

K. 

L. 

N<> q�dµptiQpjn. the pay ofa staff member is made in the case ofrequired observation
Qf rel�giou�-halidays not now recognized in the official school calendar.

J.letiremeht .Comvensation: Staff on Militaiv Leave

'R.��m��tAAS��rpents, for the period of military leave, are paid by tl1e Board of
Education to th¢ State Teachers' .Retirement Fund for the staff members of the New
Lt>lidQJ;J. PubiiP S.ch.o.ol returning to teach in the community upon completion of the
,te� �f�equired military service.

Matetni)¥ �aves

Mat�ty le�v� ·$.ail be granted in confonnily with State and Federal legislation.

M� Militmy Leave 
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o. 

Menwet� Qf the:•pi,Qf�$l◊n are gra,uted fall cre9it·on the. salacy schedule; year for year,. 
for required se1vice in the am1ed forces while on leave from H1e professfon. 
Re.threrti¢.:1if assessments, for the period of military leave, are paid by the Board of 
Education to lhe Stale Teachers' Retirement Fund for staff members of the New 
Lo.ildofiPt.tblic Schools reluming to teach in the community upon completion of lhe 
t¢i-i:P.'Q1;.t�qµired military service. The Board of Education rese1ves the right to 
determine the teacher's fitness to resume teaching. In the event re-employment is 
deni�.df 

the teacl1er may appeal to the Board. 

Weddfo.gs 

Absences for attendance at weddings of staff members and in the immediate family 
(immed'htte faµiily hel'e means the teacher, the teacher's parent, step-parents, sibling, 
�Wf� step�cluld, or grandparent) to take no deduction from salary, such absences to be 
c.o.m.n.ied. tci h().t over one day for each wedding. 

Graduations 

Teachers S®llbe entitled lo 011e day's leave p.er school year for each of the following 
rea�pns; (l)>to receive a graduate degree; (2) to attend a graduation of a member of the 
���pet�$ �ediate family, defined as teacher's spouse, parent, step-parents, sibling, 
child, step,child, grandchild or grandparent. 

P. ·T.J.it) JW�lve:_m.pnth teacher(s) will work a twelve (12) month year and receive the
·following days off during the calendar year:

L �oli.days:

A- ��W Year's Day
B.. Three Kings' Day 
·G; ·�_rt.iµ Luther King Day
n� P.res#ient's Day and the day following 
E. 0<1.tid Friday
F� Me.tn.otja1Day 
G F .• •. -�.;.i.1.. of Jul • . . Ow.w. . y 

a Ntti-0.nal Election Day 
L Labor·.n�y 
J. 'fu.dige.n:o� Peoples' Day
J<. Vet-t I>ay 
LIM. Thanks'giVJhg Day and the Day Following 
l-t Christmas Day 
O. Four ( 4) Floating Holidays between Christmas and New Year's Day
P. Juneteenth ( on school years in which school is in session)

Ne\''.�<IAhtlon Bbjiftl' of Education 
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2. Vacation:

NQn..-�c.(;umulative vacation nme of twenty--fwo (22) days will be granted to the
��lv�_Q2)-month teacher(s). Vacation times must be approved by the
in:un�_Qi°fltte supervisor. The Business Office will use two hundred twenty-four
{i24) days to pro-rate a twelve-month professional employee's salary.

Any .12 month teacher voluntarily separating from service will not receive a
P�yQU.t of'a_c�_umulated vacation leave at separation of employment.

· Any 12 month teacher returning to a IO month position voluntarily will not
r¢¢elv.e 'a :P.arout of accumulated vacation leave.

MY 12- �Qnth teacher returning to a 10 month position due to elimination of
the.it 12. tiiqilth position or due to involuntary reassignment will be entitled to
J:i&Y :9.µf of any balance of accumulated pro-rated vacation leave.

. �y 12 ·ll)qnth teacher convening to a 10 month work schedule, consistent with 
all 10 ffto.uth teachers, will receive thefr first regular paycheck as indicated in 
AJ:tlql� X, B. 

Q. Teaehers on leave for child rearing leave, as defined by FMLA for maternity
p'1)1)9$��' shall be allowed to substitute paid leave, as available, for up to the
twelve (12) weeks ofFMLA. Teachers absent on child-rearing leave beyond the
12 w�.eb, or beyond the time their substitute paid leave runs out while on FMLA,
$h�llre�eive no compensation of any kind during the term ofthe leave.

ARTICLE XV 

CHILD-REARING LEA VE 

A. µ�_we tp �a�e for the employee's newborn or newly adopted chi Id shall be �pproved
in acc.fu'dalice with Board policy, the federal FMLA and/or applicable state law.

B. Th�,���� Jllay grant additional leave beyond the leave desc1ibed in Article XV to
an employ� to care for the employee's newbom or newly adopted child ("child­
,re,a.tj:i).g le�ve") in accordance with this A11icle. Such child-rearing leave, however,
s.1;t.�ll not be for more than twenty (20) teachers at any given time during the term
of this contract.

C. Employees approved for child-rearing leave shall be entitled to an unpaid leave of
absence for child-rearing purposes subject the following terms and conditions:

I . Child-rearing leave beyond what is required by the FMLA shall be
available only to teachers to care for their newborn or newly adopted a
child either during the year in which leave is requested or in the sehool
year immediately following the birth or adoption of the child.
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2. 

3. 

4. 

6,, . .  • 

7. 

Teachers wisluogio apply for child.-rearing leave b�yond what is required 
by F�,A.,:Q1::t.1.�� fiu-nish a minimum of forty-five (45) days' written 11otice 
in advance of the commencement of the requested leave. Teachers must 
file; such notice with the Superintendent of Schools and set forth the basis 
for the request and the duration of the requested leave. 

Child-rearing leave beyond what is required by the FMLA shall be 
granted up to either one (1) fall semester (or one-half (l/2) of the school 
year); two (2) consecutive one-half (1/2) years (semesters); or one (l) full 
school year. 

Child-rearing leave beyond what is required by the FMLA shall terminate 
either at the end of a school year in June or at the end of the first semester 
of the school year. As such, employees retuming from child-rearing leave 
shall return to work at the beginning of the following school year or at lhe 
betinning of the second semester, as applicable. 

Qtijld-rearing leave shall be unpaid, and employees shall not be able to use 
thelr accnted leave during periods of approved child-rearing leave. 
Employees on child-rearing leave may elect to continue their membership 
in �pplicable group insurance policies provided they make full and timely 
payment of all premiums for such coverage. 

Vp�� ret1.1111 from child-rearing leave, teachers shall be assigned lo the 
same po�ition they held prior to the leave or to another position within 
tli,�jr :�rre�.c;>.f certification and qualification at the discretion of the 
Supeijnterident of Schools or designee. Upon rerum to work, employees 
s.hailbe credit�g with an accumulated sick leave possessed at the time the 
te�u�h.t)!b�gail appreved child-rearing leave. However, sick leave wil1 not 
b.e

.acciiied 'iiuimg the period of child-rearing leave.

Teachers who return to teaching duties from approved child-rearing leave 
in August after a full school year's absence on child-rearing leave will be 
placed at the next higher step on the schedule than that occupied at the 
time the leave commenced. Teachers who return to teaching duties after 
appmved child-rearing leave at the start of the second half of an already 
commenced school year will be placed at the next higher step on the 
salary schedule than that occupied prior to the commencement oftbe 
leave, but such placement shall be prospective only, and not retroactive. 

New London B.o.ar(Lof Education 
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AllTiC1$.X.VI 
REDU'drION IN'WORK FORCE (RIF} OF TEACHERS 

l. Definition

Redu.ctipn of t�ache,-s' sbatl mean a decrease in the number of certified teachers
�tµp�9�4 by theB0ard of Education. The number of professional employees is
recog�e.d to be a matter for the sole determination of the Board of Education.

JI. Procedure

Determination of those who are to be released is to be in the following order: 

A. B�sic C1iteria

$teps will firsl be taken to determine if a sufficient number of teachers can be
released by the following means:

J.. Voluntary retirements,

2. Voluntary resignations,

.3. Ttapsfers of existing staff members, and 

4� Volqµtary leaves of absence. 

B. Iftbe:above steps do not reduce the staff in sufficient numbers and additional
"te�QP.�t.$ n.�ed to be released, termination of who will be released will be made in
the following order:

1. Non-tenured teachers and

2.- T��ur�d.-te!ichers, provided that tenured teachers who are retained are 
qualified to perform the necessary and required teaching functions. 

c. Othet Ctite�

In th�· event �at the eategories established above are found not to be definitive
enough as. cletennined by the Board� the following critei1ia shall be used within
e�AAtevet (i.e., uon-tenured and tenw-ed):

1. Certification for the position or positions available,

2. To"t$1.¢ol)traptual experience in tbe system, and

The parties. agtee._that subparagraph C.2, "Total contractual experience .in the 
$y�tem'' �b�ll b� interp1·eted to mean the actual date of employment as 
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detennin�d by ·eff�¢.tive d.�t� ot-·�m_pJpyitte'.Qt �d if 11e�essary next by date of 
h.jl'e, aµd fur�� ,gree that there shall be Jio, distinction between ha If-time or 
full-.tiine. Service, wlfethbr half�titne-or fuli-tirtre, shall be considered the same 
-���vice for pmposes of this article. Service for less than half-time shall be
acoumulated and pro-rated based on the actual time worked for the purposes of
this article.

III. Recall.Procedure

A. The-name of any teacher whose services have been terminated because of the
�Jtn;Unation of a position or a reduction in professional staff shall be placed
upo� a reappointment ·11st and remain on such list for three years, provided
such teacher does not refuse a reappointment.

ij_. �y teacher on the reappointment list shall receive a written offer of
r¢apppintment to a comparable position. The teacher shall accept or reject the
appointment in writing within ten (10) days.

Q:. Teachers laid off are to be recalJed in the reverse order of the layoff.

D. No new teachers shall be hired in a subject area or grade level until all laid-off
feflchers from that subject area or grade level who are qualified to fill the
vacancy have been recalled or have declined the opening.

E, No. new teachers shall be hired in a subject area or grade level before teachers
Wll.o �.♦� laid off from other subject areas or grade levels who may be qualified
and who possess the necessary certification are recalled or decline the opening.

F. A_U t�r.t.n.�i11a.,tions of professional staff members shall take place solely in
accordance with applicable provisions of the Cow1ecticut Teacher Dismissal
uw <G.e��t 10-1s1).

G. Jt-�b,all bethe.responsibility of all teachers to keep the Superintendent of
Scho.ols apprised of their current address at all times. Any notices required
h«.t,em shall be deemed fully discharged by the sending of a certified letter to
the.last address of any person appearing on Board of Education records.

N�w ;London Bqjtfi �f'Educafion 
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ARTICLE .. XY.li 
P.ROF.ESSiONAL DEVELClPMENT • .ANi>Jll:i>lJdATIONAL IMPROVEMENT 

Professional Growth 

The professid.1tal focus of the district is on student achievemenL Accordingly, all 
e�pl.�yees sba,.Ube provided opportunities for the development af increased competence 
,b�yond th.at which they may attain through the perfo1111ance of their assign�d duties. 
S.U.Qb. O.J)J)Q�µ.�$ shall be designed to enhance the breadth of their experience and
·4¢pf4. Qftheidraining so as lo foment additional opportunities for our students lo
. achieve ·success. 

1h Jight Qf tq;eir ltnpact upon the lives of students and in keeping with the breadth of 
exp�tnoe.and �epth of training which they possess, opportunities for the professional 

• $ta!J'ib.all 11«re$p,e¢f�lly rich and varied. The Superintendent shall provide the Slaff 
wi.t!dh� opp_oitµp,iti_es in areas such as the following: ( 1) visits to other classrooms and 
other schools; (2) conferences involving other persmmel from the district, county, 
�t�t�i t¢gion, or nation; (3) membership on committees drawing personnel from such 
sotiiices;-.(4) further training in institutions of higher learning. 

B.. The Bo.ard shall pay the reasonable expenses (including fees, tuition, meals, lodging 
�n/VQr g�pprtation) incurred by teachers who attend workshops, seminars, 
conferences. or other professional improvement sessions at the request of and/or with 
the advance approval of the Superintendent of Schools. 

0� Supervision of the work performance of a teacher will be conducted openly and with 
ft\11 knowledge of the teacher. Teachers will receive a copy of any evaluation report 
p,::�pared by their sup�rvisors and will have the right to discuss the report with tbeir 
sup.ervisors before it is submiued to the principals or Superintendent or put into their 
per$ofiilel file. 

D. Academic Leave

With the approval of the Superintendent of Schools, a teacher may be allowed leave at
full pay, minus a substitute deduction, provided a substitute is hired, to begin
programs of study which result from foundations scholarship or voluntary
-.P�ltieipation which necessitate personal presence in advance of the close of the school
·y��; -th� -full time will not exceed ten ( l 0) school days.

E. .Admmistrators will make eve1y effort to place in the personnel file of each teacher
spe9ip9 tQn.iments with regard to special achievements or lack thereof.

New London Board. ofEducation 
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ARTiCLE. XVIII 
ANNttittPLAN 

A. T'�a�hers -�11:�ll :b,e. eligjble to padicipate, in a "tax -sheltered'; anntticy ·plati_ e$ttb.1�sh�d
pursu�nfto S��tlb.tC403(b) of the Internal Revenue Code, with a single mutually
a�·�d upon company which will serve as a disbursing agent.

B. �otwithstanding the foregoing, the Board shall not be responsible for making more
tb:an two (2) equal deductions monthly from each participant, each which shall be
p�yable to the single company. The Board will be held harmless from any
i·esponsibility other than making the single payment pursuant to filed and signed
individual deduction aulhorizalions. Teachers must elect partfoipation in September
�nd participate al least for the ensuing academic year.

ARTICLEXIX 

GENERAL 

A. Ifm'.fijdministrator relays lo a teacher a complaint relating to a teacher's professional
Wc;>tlc, the administrator shall inform the teacher of the source of the complaint. This
P.fQV.JSjon does not obligate administrators to relay complaints lo teachers.

B. 11.t,on written request, each teaeher shall have the right to review at a time murually
·pQ11v�¢e)lt the contents of her/his personal file, excepting, however, any confidential
.records:gjven at the time of her/his employment. At the teacher's request, a
tepr.QS@:tative of the Association may accompany the teacher in such a review. It shall
-�e �tde ;_n the presence of.the administrator responsible for the safekeeping of such
-Ale._

C� . ·l.>et1Q:A$. Wmmng to discuss complaints against individual employees of the New London 
Public. Schools at any meeting of the New London Board of Education shall be 

. :encotlrM�4 to. pursue such co�1plaints through the office of the Superintendent prior to 
pr�$�tit4,tg pi��r camplaints to the Board at a Board meeting. Emplpyees will receive 
copies.ofm;.y:wijtten complaints as to their performance which are presented at a Board 
<;>f ):iducation meeting despite the referral of such complaints to the Administration. 

D. J>�cipating in school related organizations shall be on a voluntary basis on the part of
teachers, but teachers will endeavor to use their professional experience and knowledge
:i9··m.a.k� positive contributions to the educational objective of such organizations.

E. ·The Board of Education shall set Board policies following notice to the Association. No
-l3.o.ard poll.cy shall be established which will contravene a specific provision of this
Qc;nitract

.F. It is recognized that the Board has and will continue to retain, whether exercised or not,
-� �pl¢ and unquestioned right, responsibility and prerogative, as granted by statute and
the City Charter, to direct the operation of the public schools in the City of New London,

New LOildon Board· of Education
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in.-all'its a�ects, including but not limited to the. 'fc;Hlo.wing: To :tn.si.ntaiu p_lJQli.9 
·ele.trteritaty attt:f secondacy··schod1s. and -�ch �tMr. -�»catititlalaqlivities a$ 'in, its judgment
w}lf best se1ve the interest of the City of New London, to give the chiJdren of New
LPndon as nearly equal advantages as may be practicable; to decide the need for school 
facilities; to detemrine the care, maintenance and operation of buildings, land, apparatus 
�d. other prope11y used for school pmposes; to detem1ine the number, age and 
tjuaufications of the pupils to be admilled into each school; to employ, assign and transfer 
t�tlJiers; to suspend or dismiss the teachers of the schools in the maw1er provided by 

. statute or ordinance; to designate the schools which shall be attended by the various 
t.bi.t4r�n within the city; to make such provisions as will enable each child of school age 

. residing in the city lo attend school for the period required by law and provide for the 
transportation of children wherever it is reasonable and desirable; to prescribe rules for 
Jhe management, studies, classification and discipline for the public schools; to decide the 
textbooks to be used; to make mies for the arrangement, use and safekeeping of the 
:school libraries and to approve plans for school buildings; to prepare and submit budgets 

. tg the City Council aud, in its sole discretion, expend moneys appropriated by the city for 
• maintenance of the schools, and to make such transfers of funds within the appropriated
• :b:o,(Jget as it shall deem desirable. These rights, respensibilities and prerogatives are not
subject to delegation in whole or in part, except that the same shall not be exercised in a

• manner inconsistent with or in violation of any of the specific terms and provisions of
• this agreement. No action taken by the Board with respect to such 1ights, responsibilities
and prerogatives, other than as there are specific provisions herein elsewhere contained,
Shal1 be subject to the grievance and arbitration provisions of this Agreement.

G� J;'���,1ers shall be reimbursed for tuition expenses for courses taken at accredited
cbll�ges and u11iversities. Prior approval by the Superintendent is required. To be
�li��Je for reimbursement, the course must be:

a) in the content area of the teacher's certification; or

h) pa1t of a program leading to a Masters degree that is directly related to the
area ofthe teacher's certification; or

. c) part of a program leading to a Masters degree in a shortage area identified by the
State and or the school district.

In 'Order to be reimbw·sed pursuant to this provision, the teacher must obtain a grade of 
. ,-��" qf:�etter h1 a letter graded course, 80 or higber in a numerically or percent graded 
coui:se; or-·"pass" in a pass/fail graded cow·se. 

The Board of Education will provide an account of $40,000 during the 2025-2026 year, 
· $4l,OOO" during the 2026-2027 year, and $44,000 during the 2027-2028 year and pro-rate
the amount per semester hour in the event more courses are completed than are
budgeted. No teacher may receive reimb�rsement for more than nine (9) credits per year.
··Patti.al or full course reimbursement is payable in one lump sum in September of the
school year following the school year in which the courses were taken and successfully
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completed. An offici� transcrip.t Qfthe ¢.QU!$�($) m�t b� . .t�c�ive.d gy J:uiy 31st ofQie 
fiscal yeat :.in. which. the-ct>Ut-S:e(s) were taken.� A te�tiber who has left' the .. distriet ·as-ofthe 
�t�p�yinen� are·niade shall no receive reimbursement. 

Teac�ers .. may also ·sttbmit for reimbursement for coursework taken to achieve 
�ertitlc.�tiqn/endorsemenl ill a shortage area as de.fined by the State Department of 
Education. 

H. Ail aclrtilp:i$b,'ator will not present adverse criticism of the professional work of an
epfiie. giQup ;Qf teachers unless evidence exists that the entire group of teachers are 
derelict in son1e professional duty, in which case the evidence will be presented
Jlong With th� criticism.

I. 'fpe Assootatjon President shall not be assigned bus duly, lunch duty, or sh.tdy halJ
d._ufy. anti s�all be released up to the equivalent of two (2) school days pe1· month for
NieA bµa�eas.

J. No (e.aQbej will be given a written reprimand, suspended or othe1wise disciplined
wiUiqut just cause, or deprived of a salary increment without just cause.

L. 

T4.i� provision does not app]y to tenninations made under the Co1111ecticut Ge11eral
Statute, Section I 0-151 inclusive.

A 'f��q:'1,er anticipating a degree change for the next school year shall fi]e with the
Supedritendent of Schools a written statement of intention no later tl1an January 1 p1ior
to: the sc"hool year in which salary credit for the degree change is anticipated as a
;re��,�t for receiving salary credit for the degree change, and provided all
substantiating credits are received by the Superintendent of Schools or her/his designee

. n,p· later .fh---n· S.�ptember 1 of the year in which credit is to be honored effective October 1
or February· I of the year in which credit is to be honored effective March 1.

t)ej>artm.ent ll��ds ·will be assi�ed an additional daily preparation period to
pen� ·��pattmental duties.

_Salafy S-c��ciule-J)elinitions and Placement

J. • -D�tfo�
The terms,us.e::d in the salary schedules sha11 be interpreted and applied in
acdo.rd�e wtilt the following definitions: 

Bachelor 

Masters 

A baccalaureate degree earned at an accredited college or 
university. 
};.:masters degree earned at an accredited college or university or 
the completion of thirty (30) credits beyond the baccalaureate 
d��e in an approved progl'am at an accredited college or 
university. 
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2. New Employees - Initial ·Salary 'Placement
a. The.imt�al saley ijf-a .t��cMr-.�Jtall �¢ (j.µ 4 �Jep qf tp.�-�alary schedule for

which �h.e· te�q.�w;-i� pr�f��sionally qualified .• PJacement shall be al lhe first
step·1.�_-1;11ess additio11al-ctedit-'is 0appropriate as determined by the
St-.pet.i;ntendent in his/her discretion based on the following guidelines: Credit
may be· given for:

.i. Credit may be given for public, private, or collegiate fl.di-time 
ID)ccessful leaching experience in a regular/pe1manent position in an 
accredited school. 

ij. CJ;e.dit may be given for military service (aclive duty) to a 
ma�imum of three (3) years. 

Hi. Ct.¢dit may be given for up to three (3) years of full-time, 11on­
tea¢.b.ing private sector experience in a field that is directly related lo 
th� ��a in wl1ich the teacher will be teaching (e.g., engineering for 
math; seientific research for biology or chemistry). 

b. AU �,P,Qbi@·tnts to vacai1cies and openings shall be made without regard to
�ge;,rf;l�e, ereed, color, religion, nationality, sex, ma1ital status or other
�.Plicable unlawful discriminatory standard as provided by statute.

3. Ma�t�rs '.Degree
a. Procedure

i. Te.achers must make written application to the Superintendent of
Sc.hgo.1s for Masters credit.

ii. The application must be accompanied by official transcripts
¢�ri:t.lyfag to all credits earned.

�.Timing 

i. Pt�llmin.ary application must be made to the Superintendent of Schools ·by
)®tJ.� J prior to the school year in which salary credit for a Masters
'degteejs contemplated. This is necessmy to permit inclusion in the school
bu9i�t.

ii. All substantiating transcripts must be received no later than August 1 of
the year in which an advanced placement is anticipated.

·i.ij. Credit will be given only at the beginning of a schoo1 year.
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4. Sixth Year

a .. General Provisions

L Applicable only to those personnel whose basic remuneration is based 
. upon the teachers' salary schedule. 

ii. Teachers placed on the Sixth Year schedule prior to this Agreement
shalJ remain there and, to the extent provided by this Agreement, be
eligible for step advancement.

New pJacements on the Sixth Year schedule shall require completion of a
Sixth Year certificate program at an accredited college or university in
areas mutually agreed by the Superintendent and the Association.
Notwithstanding the above, a certified and licensed Speech Pathologist
shall be placed on the Sixth-Year schedule provided he/she has a valid
license from tbe Connecticut State Board of Health and holds
Certification of Clinical Competency (CCC) from ASHA. School
Psychologists shall be placed 011 the Sixth Year pay schedule.

iii. A certified and licensed Sjleech pathologist shall be placed on the sixth-year
schedule provided they have a valid license from the Ccmnecticut State
Board ofHealth and holds Certification of Clinical competency (CCC from
ASHA. School Psychologists, School Counselors and Social Workers shall
be placed on the Sixth Year pay sehedule.

iv� Jn addition, employees who obtain 30 credits beyond Master,s in a
program approved by the Sup.erintendent and in an area directly related to
fhe teacher's teaching assignment shall be placed on the sixth-year
schedule.

P.• Pto·cedure 

'i Teachers must make written application to the Superintendent of 
:$qliools for Sixth-Year credit. 

#� ,4pplication must be accompanied by official transcripts certifying to all 
creaits earned. 

c. Time

i. Preliminary app1ication must be made to the Superintendent of
Schools by January I prior to the school year in which salary credit
for a Sixth-Year is contemplated. This is necessary to permit inclusion
in the school budget.

ii. All substantiating transc1ipts must be received no later than August 1
of the year in which an advanced placement is anticipated.

iii. Credit will be given only at the beginning of a school year.
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5. s·eventhYear

a. • fJ()ttet.E!l Ptovi�io;ns

.j. Applicable-only to those persom1el whmte·-basfo·rehiiuietation fa based
tipriidb.e•·ieaiUi�is' salary schedule. Seventh year compensation level 
$hall be available only for bargaining unit members hired before January 
], 2000, and shall be eliminated and not available for members hired on 
J�uary 1, 2000 and afterward. 

ii� Completion of thirty (30) credit hours of work beyond the Sixth Year, 
sixty (60) credit houl's of work beyond the Masters degree, or ninety (90) 
cr�dit hours of work beyond the Bachelor's degree. The credits must be 
ear,ned in an accredited institution(s) of higher )earning and must be 
relevant to the teacher's teaching assignment, as determined by the 
• Seventh Year Standing Committee.

b. Procedure

i. Staff members must make written application to the Superintendent of
Schools for Seventh Year credit.

ii. Application must be accompanied by official transcripts certifying to
all credits earned.

iii. A standing committee, composed of the Pl'esident of the Board of
Education, the Chairperson of the Negotiating Committee of the
Association, and the Superintendent of Schools shall meet to review
all applications and recommend approval or rejection of the
application to the Board of Education.

c. Time

1. Preliminary application must be made to the Superintendent of Schools
by Janua1y 1 p1ior to the school year in which salary credit for a Seventh­
Year is contemp]ated. This is necessary to p.emtlt inclusion in the school
budget.

ii. All substantiating transcripts must be received.no later than August I of
the year in which an advanced placement is anticipated.

iii. Credit will be given only at the beginning of a school year.
-6� Doctorate 

a .. General Provisions 

i. Applicable only to those personnel whose basic remuneration is based
upon the teachers' salary schedule. This provision shall not apply to any
teacher currently enrolled in a Doctorate program as of the effective date
of this Agreement.
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,ii. PJff��iµents on t�� Doctorate schedule sha,1 r�µµ·e completio11 of-a 
Dpctorate degte·e p1;ograt'fi al an accredited eoUege or university in 
m-�a$ mutually agreed by the Superintendent and the Association.

b. 'Procedure

i. Slaff members mustmake wiitten application to the Superintendent of
Schools for Doctorate credit.

ii. Application must be accompanied by official transcripts certifying to
al1 credits eamed.

iii. A standing committee, composed of the President of the Board of
Education, the Chairperson of the Negotiating Committee of the
Association, and the Superintendent of Schools shall meet to review
all applications and recommend approval orrejection of the

·application to the Board of Education.

c. Time

i. Preliminary application must be made to the Superintendent of Schools
by January 1 prior to the school year in which salary credit for a
Doctorate degree is contemplated. This is necessary to pennit inclusion
in the school budget.

ii. All substantiating transcripts must be received no later than August I of
the year in which an advanced placement is anticipated.

iii. Credit will be given only at the beginning of a school year.

7. A ·hiring and retention bonus may be offered to new employees certified in an area
of ®:ol,tage as defined by the State Department of Education to be paid as follows:

a. $ J ,000 in the first paycheck of December if the start date is at the
beginning of the school year.

b. If the start date is after the beginning of the school year but before
December 31st, the $1,000 bonus wi II be paid in the first paycheck
upon completion of 90 calendar days.

c. If hired after .December 31 51 through the end of the school year the
teacher would receive payment of $1,000 in the first paycheck of the
next school year if offered a contract to retum.

d. Each employee would then receive a retention bonus of $750 in the
first paycheck of January each of the next four ( 4) school years, if
offered a contract to return.
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N, Professianal Dress 

The-_padies agt.<5e thandi. teachel:S shall bei gtQQtn�d.f.ll.l4 cµ-�$:��4 in ·a.·m�M�r �ppropriate 
tQ tMjrpt,Qfesajgn� ··�tatus. Inappropriate attire may include torn clothing or clothing 
wit11:J1oies, t-sbirts with explicit language and sweatpants or suits (except where 
appropriate for physical education programs). 

ARTICLEXX 

IN-SERVICE PROGRAMS 

A the-Board may institute "in-service" programs and require attendance thereat. 
l\d�Jtionally, such programs may be proposed by any member(s) of the professional 
sta#; Upon approval of any "in-service" program by the Board, the program will be 
(�d.�d from the educational budget. The Board or Supe1intende11t of Schools sha11 
schedule reasonable in-service training for teachers, after consullation with the 
AssQC.µi tion. 

a� U.p�jl r.equest by the Association to lhe Superintendent of Schools, elemental'y school 
te.ac.heta may be permitted to utilize two (2) half-days for the purpose of parent 
cQ.iµ"¢rences at such time as lhe Superintendent determines such conferences will be 
held� Days not so utHized will revert to the in-seivice program described in Section A 
�b.ove.., but nothing in Sections A or B herein shall be construed as a guarantee of any in­
seryjp� days. 

The-Assoo.iation shall be required to file such request no later than October I, and the 
S\lp.erl.i;it�Jl�ent shall respond within fifteen (15) days thereafter. 

ARTICLEXXI 

CONTINUING COMMITIEE 

l'h� B.Q�� �l:1:4-t!i�A��ociation shall fonn a committee made up of representatives of the Board 
an4 the Assocfati6i1, with appropriate representation from the Administration, for the purpose 
p:f·discussing items of mutual interest between the respective parties. ll is expected that such 
c�t.n.mittee will meet monthly October through May on the basis of agendas agreed upon by the 
,Parti�s. 

ARTICLE XXII 

SEVERANCE PAY 

.A. The Board shall make a one-time lump sum payment of four thousand dollars ($4,000) to 
bargaining unit members who elect to retire during the term of this Agreement, subject to 
cb,mpliance with all of the following conditions: 

1. The teacher must have completed a minimum of twenty (20) years of continuous
employment as a teacher in New London's public schools.

New'.London Board ofEducation 
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2. The teach�r must retire from fhe· teaching profession and; ,�r s_qch r�fu°�m.¢nt,.
nitt�t actua.ily receive pension payments from the slate teachers' retirement
�ste��

3. The teacher inust apply for the severance bonus in writing to the Superintendent
not later than Febrnary 1 of the year prior to the commencement of the last full
year of teaching.

4. The payment by the Board shall be made to lhe teacher in a lump sum during the
month of September fol lowjng retirement in compliance with the provisions set
forth above.

5. TJ.w Board shall not be required to pay the severance payment to more than ten
(l'Q) teachers per year. In the event that more than ten (10) teachers who qualify
for the payment apply before February l of a given year duiing this Agreement,
th� ten most senior applicants in tem1s or continuous teaching employment in the
New London Public Schools shall receive the payment. However, the Board, in
hs sole discretion, may grant severance payments in accord with this Article to
JDJ>re than ten (J 0) eligible staff members per year.

6. . A teacher may apply for the severance pay provided under this Article only one
time ..

ARTICLE XXTII 

MEblCAL INSURANCE COVERAGE FOR CERTAIN RETIRED 
C&TiFfCATED STAFF FROM THE NEW LONDON PUBLIC SCHOOLS 

Teachers :w.fio retlre:.and receive pension benefits under the Connecticut State Teachers' 
Re.lrr.�ment:S,St�m-wID. be eligible for post-retirement medical insurance coverage at teacher 
e,tpt;i;ise as provided.,by Sec. I0- l 83t of the Connecticut General Statutes. Retirees who continue 
covet.�geafter-retirement will be covered by the same insurance as active teachers. Neither the 
ijQa;:(lQf Education nor the Association shall be responsible in any way for any loss of coverage 
stem_iiµJig from the failure of an eligible retired teacher to properly submit premium payments to 
contih'.lle; the desired coverage. 

ARTICLE XXIV 
NONDISCRIMINATION 

Tu. �cc�rd.a.nce with applicable law, both parties agree to continue their policies of not unlawfully 
disctjminating against any unit member on the basis of race, color, religion, marital status, sex, 
natiom.;u P.i"Wn or other applicable unlawful discriminatory standard. 

ARTICLEXXV 
HANDBOOK and GUIDELINES 

The.Pi$Qit,}U�mployee Handbook shall specify those matters not contained in this agreement. 
There shall-be no unilateral modification of any matters affecting wages, hours or other 

New .London Board of Education 
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conditions of emp)oymenl of em)Jloyees covered by this agreement. To the extenl !be 
provisions of a lrn11dbook or setqf guidelines conflicl with the Junguage of the collective 
bargaining agreement, !he collective bargaining agreement will be the controlling document. 

AR'TICLE ll'VI 
DURATION 

The foregoing, including appendices, represents the full Negoliated Agreement between the 
New London Education Association and the New London Board of Education for a thJce (3) 
year contract commencing July 1, 2025, and terminating on June 30, 2028. 

Dated at New London, Connecticut, this /.fJ. day of £�02...S--
NEW LONDON EDUCATION NEW LO-;;_,��;�� OF 
;. SSOMN . EDU�TION // 

By �M� B��.¼--

David Moore, President 

New London Board of Education 
-iin�-
Ncw Loudon Edn9n(io1i Associntion
2025�20;28 
21720971.2- 12/31/2024 8:55 AM 
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APPENDIXA 

GRIEVANCE FORMS 

INFORMAL PROCEDURE 

Arti-de: lII; Section 4 otthe NLBA-Board of Education Agreement contains a mandatory 
-informal procedul'e that must be fo11owed before a forma] w1ilten grie-vance is filed. If a teacher
.feels s/he has a grievance, the matter must first be discussed informally with the Principal or
-a��ignee or, where the supervisor is not the Principa� with the teacher's immediate supervisor or
d�signee. The purpose of this info1mal procedure is to give the parties a chance to settle the
problem without the need of filing a formal grievance.

If, after discussion at the infonnal level, the teacher is not satisfied with the informal attempts to 
resolve the matter, s/he shall have the right to file a grievance in w1iting. 

Note that the person with whom the teacher meets to informally discuss the problem or presents 
a fo11nal grievance al Step One cannot be an NLEA bargaining unit member. 

Since it is important that grievances be processed as rapidly as possible, the informal discussions 
'f!lust take place within the 21 day pedod for filing of a formal grievance. Under the contract, the 
21 day tiling period begins to run on the day the teacher knew or should have known of the 
eveuts or condition on which the giievance is based. The 21 day period for filing of a formal 
written grievance at Step One is designed to give the teacher and the Principal/St.1pervisor lime to 
discuss the matter informally so that the teacher wi11 still have time to file a formal grievance 
within the 2 l day period. 

N�w London Board of Education

--and-
N�w London Education Association
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FORMAL ·GRIEVANCE BRESENTAl'ION  

'STEP ONE:-PRlNCIPAL.()R OTHER IMMEDIATE SUPERVISOR. 

·(Jtqnn�l gri�VMC�-Ulµ_st'�� fjled with. t�e Print.ipal or -tlie �ediate sµpervisor ifnot.the
'j>,rm�ip_afwltl;tjJJ. 7.l d�ys .after-the. occurrence of.the act ot :event gave. rise to the grievanc.�. Th¢
.Agreementteqµites tbm the grievm1ce be in writing. Artlcie 1JT,-geo.2(a:) defines a grievance as
an �¢ge.d vigJ�ti,Q;Q; Jl:$.application, or misinterpretation of a specific section of this Agreement
.qr of �#y writ(�1', Board Policy. The grievant and the Principal or other immediate supeivisor
mu.st tneet tij ¢view the grievance within 15 school days starting with the date of filing. A
wrj.��-tH¢$.P.Q�e to the grievance must be prepared by the Principal/Supe1visory within 10
school days of the date of the meeting).

A(lGRIEVED PERSON _________ _ 

PAl.$ GR.JE.VANCE FILED AT STEP ONE ____ _ 

S'TATEMEl\f:f OF GRIEVANCE (must identify conh·act or policy section(s) alleged to have 
b�en violated) 

DATE OF STEP ONE MEETING _____ _ 

D-E.CISION OF PRINCIPAL OR OTHER IMMEDIATE SUPERVISOR AT STEP ONE:

$jgµ�tute of Principal or other 
Iminediate Supervisor 

N�w London Board of Education 
.;and-
N�w L,ondon Education Association
202S..2028 
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FORMAL-G�VAN�:Pl�SENTATION 

sra.rnvo. 

REVIEW BY SUPER.lNIBNDENT OF SCHOOLS 

(M.'��ff?.e ��4 w.i�b ·Supe1intendent by grievant with in FIVE SCHOOL DAYS afler receipt of the 
decisia.i;i.-0fthe Principal or Supervisor al Step One. The Superintendent or his/her designee must 
rn¢et w#h. ike grievanl within 1 S school days starting wilh the date the grievance is filed with the 
$µperintendenl al Step Two, and the Superintendent must respond to the grievance in wrrnng 
wfth:i.n 15 $Choo! days following the grievance meeting.) 

AGGlUEVED PERSON 
-------------

DJ\T.E <3.RlEVANCE FILED WITH SUPERINTENDENT OF SCHOOLS 

DATE MEETING HELD BY SUPERINTENDENT 
-------

DECJSJON OF SUPERINTENDENT AT STEP TWO: 

:OATE OF DECISION 
-------

Signature of Superintendent 

New-tondon Boord of Education 
'-and� 
New tondQ:p;Education Association 

·2025-202'8.
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FORMAL .GRIEVANCE.:PRESENTATION 

STEP THREE 

PROCEDURE IF·GRIEV ANCE IS TO BE APPEALED TO ARBITRATION 

Qriev�ni��s that involve the interpretation, meaning, or application of a provision or pJOvisions 
ofthis Agreement may be appealed to arbitration by the NLEA. Grievances involving Board 
J;>q)foy may only be processed only though Step Three and shall not be arbilrable. If the grievant 
is.net satisfied with tl1e disposition of the grievance at the Board of Education Level (Step 
Thr.¢e) s/he must, within five school days after receipl of the Board decision, request that lhe 
A�J.q�ialion submit the grievance to arbitTation. The NLEA shall review the requesl and, within 
fi:ve school days, make a determination as to whether to invoke arbitration. Tfthe NLEA 
tje.te.Qnines to appeal the giievance to arbitration, a written demand for arbitration must be 
���4ed to the American Arbitration Association within five school days of receipt of the 
��V�iWs request for arbih·ation. Thus, the NLEA must submit a written demand for arbilralion 
t� fh;¢:A.AA within 10 school days of receipt by the grievaut of the Board decision. 

DATE OF SUPERINTENDENT'S DECISION 
-------

.PATE GRIEV ANT REQUESTED NLEA TO INVOKE ARBITRATION 
---

0.Arn. OF FILING WITH AAA OF WRITTEN ARBITRATION DEMAND 

N'ewt:ondon Board of Education

�and-
New London EduoatiQn Association
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APP,ENDIXB 
NEW LONJlON BdARit<)FED'iJ.CATION 

... . . . , 

U�det nQ Pir�l.JJ,l'JSf�ce-� sha�l �� r��ovaJ of the teacher experience grid during the 2024 contract 
negotiations. entitle em.ployees hired before July I, 2025 reconsideration of step placement. Step 
plac�tq.¢IiUbr employ� .hirec't ·pnor to July J, 2025 shall be based on placement in effect 011 June 
3'0 2024. 

. 1. .. 

TEACHERS'SALARYSCHEDULE 

2025--2026 

STEP BAC$.L.QR 'MA.STER 6THYR 7THYR PHD 

1 

2 46'414 
• ' ., ' 5.1,6.�5 56,011 57,889 68,980 

3. 47203
? 52A63 56,784 58,664 69,757 

4 47,�77 S:J 243 
. -� . .  

57,541 59,444 70,533 
5 49't649 56,249 59,647 61,533 72,661 
6. 51,332 59,276 62,078 63,976 74,802 

53,019 62,328 65,140 67,037 76,914 
8 54,722 65,400 68,218 70,125 79,121 
9 56,436 68,489 71,320 73,232 81,308 

10 58,474 71,597 74,442 76,359 83,605 
11 60,458 74,734 77,582 79,507 85,714 
12 62,495 77,827 80,615 82,542 87,858 
13 64,534 80,147 82,961 84,919 90,003 
14 66,764 82,468 85,305 87,296 94,513 
15 68,604 86,788 89,745 91,828 99,022 
16 70,444 91,107 94,184 96,359 
17 77,660

Teachei:s who are not at maximum and are eligible for step advancement shall move up one 
-�p, On.. the :;cb,�dule from their 2024-25 step.
't'WEtVE (li)MONTH TEACHER: 

Th� ��l�y for a tw.elve (12)-month teacher sha11 be calculated using the following multiplier: 
::a.astf��lary,on:the-'Teachers' Salary Schedule divided by the number of work days for members 
o.'t-thei:eachet&·' bar.gaining unit (one lmndred eighty-five (185) days) multiplied by the work year 
·Qf;'�rtw:¢lv.� (ti) m�nth teacher (two hundred twenty-four (224) days) as set forth in Article V.A.2.
atJIDANdE COUNSELOR: 

.... _ ,  ..... : · · .

The-�_fdliltY, �e:t_en-µal for a Guidance Counselor shall be determined using the following 
multiplier: Base salary:on the Teachers' Salary Schedule at Master Step 1 divided by the 
n�mbet ofwQrkd.�y-$ !Pt ))}embers of the Teachers' bargaining unit (185 days) multiplied by the 
number of additicmal days Guidance Counselors are required to work ( 10 days). 

New Londoh :Board of Education 
.;.:a� 
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2025-2028 
21720971.2· 12/31/2024 8:SS AM 

40 



AFPENDIXB: 
NEW LONDOKilOARD OF.EfiUCA.TiON 

TJJ;irletn.Q circu�t3nces shall the removal of the teacher experience grid during the 2024 contract 
negotiatiori.c; entitle employees hired before July 1, 2025 reconsideration of step placement. Step 
placementfht einplpyees hired prior to July 1, 202S shall be based on placement in effect on June 
3.0; 2·024�. 

TEACHERS' SALARY SCHEDULE 
2026-2027 

STE:P . '.BACHELOR MASTER 6TH YR 
1 

2 
3 
4 
$ 
({ 
7 
8 
9 

IP 
1l 
12 
1� 
14 
15 
16 
17 

48,703 
49,477 
51,149 
52,832 
54,519 
56,222 
57,936 
59,974 
61,958 
64,19§ 
66,234 
68,464 
70,304 
72,144 
79,360 

53,963 58,284 
54,743 59,041 
57,749 61,147 
60,776 63,578 
63,828 66,640 
66,900 69,718 
69,989 72,820 
73,097 75,942 
76,234 79,082 
79,527 82,315 
81,847 84,661 
84,168 87,005 
88,488 91,445 
92,807 95,884 

7'fHYR 

60,164 
60,944 
63,033 
65,476 
68,537 
71,625 
74,732 
77,859 
81,007 
84,242 
86,619 
88,996 
93,528 
98,059 

PBD 

71,257 
72,033 
74,] 61 
76,302 
78,414 
80,621 
82,808 
85,105 
87,214 
89,558 
91,703 
96,2)3 
100,722 

Teachers who,.are·�ot at maximum and are eligible for step advancement shall move up one 
ste.p: on th¢. schedule from their 2025-26 step. 
TWELVEJ1Zl MONTH TEACHER: 

• 'T�e::�Iary for a twelve (12)-month teacher shall be calculated using the following multiplier:
�ase _salary on the Teachers' Salary Schedule divided by the number of work days for members
ofihe:Teachers' bargaining unit (one hundred eighty-five (185) days) multiplied by the work year
of'a.twe.Ive (12) month teacher (two hundred twenty-four (224) days) as set forth in Article V.A.2.

• .Glllll:ANCE COUNSELOR:
·th�-$afacy. differential for a Guidanee Counselor shall be determined using the following
-Iilultj.pliei: Base sala1y on the Teachers' Salary Schedule at Master Step 1 divided by the
num.b.et Qf wprkdays for members of the Teachers' bargaining unit (185 day.s) multiplied by the
n1nnberofadditional days Guidance Counselors are required to work (10 days).

New London-:I3oard of Education
.-:and.:. 
New-Londanijducation Association 
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APPENDIXB 
NEW"LONDON BOARD o:r·mu.CATION 

Under no '.¢ircnti:istance$ shall the removal of the teacher experience grid during the 2024 contract 
tregQtjaij_cm�· e.ntj,�l� �iµployees hired before July J , 2025 reconsideration of step placement. Step 
_p�a'Ge�ent .for employees hired ptior to July l, 2025 shall be based on placement in effect on June 
3.0, 2024. 

TEACHERS'SALARYSCH.EDULE 

2027-2028 

STEP BACHELOR MASTER 6THYR 7THYR PHD 

1 

2 

3 
4 51,377 56,643 60,941 62,844 73,933 
.S 53,049 59,649 63,047 64,933 76,061 
6 54,732 62,676 65,478 67,376 78,202 
7 �6,419 65,728 68,540 70,437 80,314 
-� 'ss,122 68,800 71,618 73,525 82,521 

59,836 71,889 74,720 76,632 84,708 
tQ 61,874 74,997 77,842 79,759 87,005 
11 63,808 78,084 80,932 82,857 89,064 
12 66,045 81,377 84,165 86,092 91,408 
J3 68,084 83,697 86,511 88,469 93,553 
14 70,314 86,518 89,355 91,346 98,063 
15 72,154 90,588 93,545 95,628 102,572 
16. 73,994 94,657 97,734 99,909 
17 81,210 

T¢a�li�� w}J.g .are not at maximum and are eligible for step advancement shaU move up one 
step-on the schedule from their 2026-27 step. 

:�W,E��Jl.�)..MONTH TEACHER: 
The �almy.for� tw¢ive (12) .. month teacher shall be calculated using the fo1Iowing multiplier; 
BA��··@afy Qil th,e t��tbers' Salary Schedule divided by the number of work days for members 
of�e reacherstbargaining unit (one hundred eighty-five(] 85) days) multiplied by the work year 
ofatw.eive. (12) month teacher (two hundred twenty-Jour(224) days) as set forth in Article V.A.2. 
:GUIDANCE COUNSELOR: 

. . . . . . . . .  

Th� s.$1.atr dJfferenlial for a Guidance Counselor shall be determined using the following 
··mµlti,_p)i�r:B.�.$� salary on the Teachers' Salary Schedule at Master Step l divided by the
number of workdays for members of the Teachers' bargaining unit (185 days) multiplied by the
·number Q;f additional days Guidance Counsefors are required to work (10 days).

�e� LpildQri Board ofEducation 
-and-
·N'ew London Education Association
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APPENDlK:C 
FiUNGJfBENEFITS 

I.. HEALTH INSURANCE OPTIONS 
Employees who are eligible for group health insurance shall be eligible to receive:hea"ltb 
insurance benefit coverage under the Co1meclicut State Partnership Plan. 

Effective July 1, 2025, the premium co�t sharing for the Hea1lh Insurance Plan shall be 
twenty-two and a half percent (22 ½% ). 

Effective July 1, 2026, the Jlremium cost sharing for tlte Health Insurance Plan shall be 
twenty-three percent (23%). 

Effective July 1, 2027, the premium cost sharing for the Health h1surance Plan shall be 
twenty-three and a half percent (23 ½%). 

�. .DENT AL PLAN 

T¢aehers eHgible for Board provided group hea]th insurance may elect coverage under 
the Connecticut State Partnership Dental Plan for themselves and eligible dependents. 

tti. .OT.BER FRINGE BENEFITS 

a. One hundred percent {I 00%) of a seventy five thousand dollars ($75,000) Life Insurance
Policy. TWs policy shalJ remain in effect throughout the term of the contract.

·b._ t'J.Je New London Board of Education shall have full rights of subrogation in any
p.,rpc�eding involving a teacher in which the teacher claims or receives as part of a court 
Jµdgg:r�pt or out-of-court settlement reimbursement for Jost salary or wages covering 
:p·enoils':during which the teacher received full or partial payments by the Board of 
}�du,qq.ti9n.,. In instances where subrogation 1ights of the Board are successfully 
�xei·qi$�d1 no deduclkm from a teacher's accumulated sick leave shall be made for days 
oiiwhlch the teacher was absent and for which the Board receives reimbursement under 
� 1��ctjpn. 

c. The·.Board of Education shall have the right to change insurance carriers in order to
P.r<tvid.lftbe insurance coverage,s set forth above, provided that there shall be no
:redq.cfjpµ or diminution in the above coverage and no increase in expense to any
bareai.n_ine:unit members, and provided further that coverages which result from change
pi ¢®-i�� �re at least equal to the coverages described above, in terms of coverage,
benefits� and administration.

The_Piesicl¢jit of the Association shall be notified in wiiting within thirty (30) days of
.any mten.:t{9g to change ca1Tiers and shall l1ave a reasonable opportunity to review the
pi-oposed changes. Should the Association and the Board disagree that the changes
p.t0.p.6s�c1 will provide coverages at least equaJ to the coverages, benefits, and
'a4,;ninistration described above at no additional cost to staff members, the
disag1�ment(s) shall be subject to impartial arbitration as set forth in Article II of this
.Agr�ej;n$t, preferably before an arbitrator with experience in insurance matters. Such
arbitration shall be expedited under the Rules of the Am.e1ican Arbitration Association

New-London Board of Education 
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·New London "Education Association
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for e�pedited -arbitration, and no chana.e snail be made unt i1 ·ihe atbin·ator has rendered 
het/h1$ award. • . 

lV. INSDRANCJE WAIVER. . � 

MeI)Jb� oJ6¢ b.atg3Wn.g uµitwlio ate eligible .for insurance coverage under this section 
mayvolun.tanly·elecit to waive-such coverage, in whole or in part, provided that such waiver 
does not conflict with tl1e rules regulations or requirements of the appropriate insurance 
qamer(s ). 

Teachers electing such a waiver shall receive cash payments from the New London Board of 
. E9.:4-�ali0n in an amount equal to 25 percent (25%) of the insurance cost which would have 
been charged to lhe Board on their behalf had the insurance coverage not been waived. 

Ih order to exercise this waiver option, teachers must apply in writi11g lo the Superintendent of 
Schools not later than June 20 ll.1- any year covered by this Agreement with such waiver to be 
effeGtive the fo11owing September I. AIJ waiver applications must be completely voluntary on 
the part of the staff member and must be accompanied by a signed waiver of coverage document 
acceptable to the Board of Education. If the waiver application is acceptable to the applicable 
insurance carrier(s), it shall be effective as of September 1 and shall remain in effect until 
revoked as provided below. Teachers whose waiver applications are acceptable to the applicable 
insurance carrier(s) shall receive quarterly cash payments from the New London Board of 
Education in September, November, February and June. 

There shaU be an annual open enrollment window of May 20 - June 20 of each year. At this 
·time an employee may choose to reinstate or waive his/her insurance for the fiscal year
C<nnmencing September 1.

J'h,�,-·e shall be no reinstatements other than the May 20 - June 20 period, however, there shall be
-no-.lapse of cove.rage if an employee rescinds his/her waiver due to:

1) Coverage was waived by the employee because another group health insurance
plan provided coverage for the employee; and

2) Coverage is lost under that plan due to employment termination, death of a
spouse, or divorce; and

3) The employee applies for coverage under this contract within thirty (30) days
after the loss of coverage under the other plan.

Alt such reinstatements shall be subject to all requirements of the applicable carrier(s), 
_µ1,ciuc1ing, but not limited to, any mandatory waiting periods. 

This·;Snd all future language contained within this section shall conform with all applicable 
Stale and Federal COBRA laws. 

New London Board of Education 
.:aM.; 
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APPENDIX.» 
S�E�VI$.0RY.+�SPE�.ANi>.REL.ATED PERSO�L 

Department Heads 
n·· m-···tn.1,·:._

.:_tCh:: , ..... ·· -· 'P:T.... ep._. . ... en. .. ,. . JJµp��P�. , 
.Di�tr.ietwid� Leijd ·teaeher, 
L�alter .in R�silfence 
s.•er Program Coordinator 
_:Stjmm�· Program Assistant Coord 
·t�i.\)lPistrict Facilitator
l)itectof of Guidance

: · .  '· . ... , 

• Giiidt:if186 Counselors
***Secondary
****Adult Education
1-I�Dl�ott,tld Teacher (per Hour)

. . . .

2025-26 
$3,056 
$7,178 
$3,390 
$3,978 
$5,100 
$4,080 
$5,100 
$3,390 

$2,015 
(Salary 
$40.80 

. ·  . . . .

- •• ·»itfe'rential
2026-27 2027-28 

$3,117 $3,179 
$7,321 $7,468 
$3,458 $3,527 
$4,058 $4,139 
$5,202 $5,306 
$4,162 $4,245 
$5,202 .. $5,306
$3,458 $3,527 

$2,055 $2,096 

$41.62 $42.45 

*�_ijQ.�4 aµ.d. .!Ii� Association agree that the salary fer the position of Teacher/Dean of
·students (l?.ijrMime) will be forty three (43%) percent of the difference between the salary
o,fDean ·t>f Stud�iits and the Teacher's salary on the salary schedule.

·** Work year of Director of Guidance is two hundred ten (210) work days.

Cotnpensalion will be in addition to base salary and differential. Ten percent (10%) of base 
$.aJm;y and differential for each year of this contract. 

***'The difference paid to Guidance Counselors is for five (5) additional days immediately 
pteceding the beginning of scl10ol and five (5) additional days following the close of school 
f.qr t�a�hers. Should the Board reduce said additional days or eliminate them entirely 
dutllig the life of this contract, it is understood that there will not be a reduction in the paid 
d��ntial. Sick leave and other approved leave shall be administered in accordance with 
past practice. 

**,:**The differential (in addition to base sala1y) for the Guidance Counselor for Adult 
E4q��y.on shall he calculated using the following multiplier: base salary on the Teachers' 
Saiafy Schedule multiplied by the number of work days required for the position of 
Gm4.ance Counselor for Adult Education divided by the number of work days for members 
oflhe Teachers' bargaining unit set forth in Atticle V .A.2. 

*-*••* Travel - In accordance with Board Policy 

New. London '.Board of Education 
-arttt� •.
New iondoh Education Association

202$-:2028 
-21720971.2 - 12/3112024 8:55 AM
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SUPERVISORY, SPECIAL AND.RELATED PERSONNEL (con�inued} 

Differential: 

.OT.HER�ELEMENT ARY 
.Elementary Head Teachers 

OTHER - HIGH SCHOOL 
Ae4�emic Support Program 

Coordinator (3) 
Audio-Visual Coordinator 
�an�

?
_ Dance & Marching 

B_apd; ,Marching Assistant (2) 
BtitQA,Jlags & Marching 

. D��n�on Center Supe1visor 
Di·amatic.s Assistant 
Dra�ap·cs Director (HS) 
Dta.t

n

aties Producer 
):t�pµlty Manager 
:f.r¢·aJ1111a11 Class Advisor 
Ju¢or Class Advisor 
,s•ervi�.e Club Advisor 
I,.iterary Magazine Advisor 
MuJticultural Club Advisor 
N�tional Honor Society Advisor 
Newspaper Advisor 
J>e�r Cotmseling Advisor 
.Pub�.ic Relations Director 
S,.¢.'iii:Qr Class Activities Director 
:$.Qp�pmore Class Advisor 

• :Stepping Team Advisor
Stucl�ht Activities Assistant 
Student Activities Director 
_$tnd.�nt Council Advisor 
'\'�)JIQQok Advisor 
Youih 1n Government Advisor 

.iIO.DiU, Y - OTIIER 
Delivezy· of Instruction 

2025-2026 

$3,056 

$2,098 
$1,227 
$1,939 
$1,398 
$970 

$2,263 
$1,561 
$2,911 
$1,358 
$4,072 
$622 

$1,075 
$1,698 
$1,471 
$2,149 
$1,398 
$1,561 

$2,149 
$1,131 
$1,698 
$622 

$1,119 
$188 

$1,J 29 
$1,584 
$2,263 
$793 

2026--2027 

$3,117 

$2,140 
$1,252 
$1,978 
$1,426 
$989 

$2,309 
$1,592 
$2,969 
$1,385 
$4,153 
$635 

$1,097 
$1,732 
$1,500 
$2,192 
$1,426 
$1,592 

$2,192 
$] ,154 
$1,732 
$635 

$1,141 
$191 

$1,152 
$1,616 
$2,309 
$808 

2025-2026 2026-2027 
$41.00 $41.00 

A:tt;en.dilig Summer Professional Development and engaging 
in G.µniculum Writing or any other Non-academic 
extraci.tnicular activities not paid by Stipend 

$36.00 $36.00 

·New London Board of Education
-and-
New London Education Association
2025-2028 

.2J720971.2 - 12/3 Jn024 8:55 AM 

2027-2028 

$3,179 

$2,183 
$1,227 
$1,939 
$1,398 
$970 

$2,263 
$1,561 
$2,911 
$1,358 
$4,072 
$622 

$1,075 
$1,698 
$1,471 
$2,149 
$1,398 
$1,561 
$2,149 
$1,131 
$1,698 
$622 

$1,119 
$188 

$1,129 
$1,584 
$2,263 
$793 

2027-2028 
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SUPERVfSORY, SPECIAL AND. RELATED PERSONNEL (confiuued) 
Differential 

lllGH SCHOOL VARSITY SPORTS 
'.aa$.�ball, Assistant Coach 
Bas�ball, Head Coach 
�asketbal I, Assistant Coach, Boys 
$a$ketb�II, Assistant Coach, Girls 
Basked.>i))I, Head Coach, Boys 
.Basl<etha11, Head Coach, Girls 
Cheerleading, (Fall), Head Coach 
Cb.eed�ading, (Winter), Head Coach 
(Jrp�$ Coqnh-y, Assistant Coach (Boys & Girls) 
Cross Country, Head Coach (Boys & GirJs) 
Lacr�sse, Assistant Coach, Girls 
i.a.�t:◊$$.e, Head Coach, Girls
,Fe),tqing� Head Coach
· Football� Assistant Coach (5)

"Foo{b.a.11, Head Coach
O6.U'C<>.ach
.s:occer� Assistant Coach, Boys 
Soccer, Assistant Coach, Girl 
�Q�Cc�r� 1}ead Coach, Boys 
$qgc�� l,4ead Coach, Girls 
S.b:fthaU, Assistant Coach
So:ftball1. Head Coach
Smmgth (!Qnditioning Coach (each of3 seasons) 
.t\$.fd_filajlt Athletic Director, Higl1 School 
Ufitfied S. orts. .. P- ..
·Tennis.Assistant ·coach, (Boys & Girls)
t���s �ef:J4. Coach, Boys
·re.�$ H��d Coach, Girls
Trt.i.c�:OtrtclQor, Assistant Coach, Boys
Traek, ,Outdoor, Assistant Coach, Girls
Tnrct ·QµtdoQr, Head Coach, Boys
Tri\clc, :Qt)t�<>Qf, Head Coach, Girls
Track; Indoo.t;, Head Coach
Trac�. Jndoor

., 
Assistant Coach

Volleyball, Heaa Coach
VoJleyball, Assistant Coach
Wrestling, Head Coach

N�w London Board of Education 
-illld-
N�w London Education Association 
:2025-2028 
tzq20971.2 - 12/3 t/2024 8:55 AM 

2025-2026 2026-2027 2027-2028 

$3,570 

$5,896 
$3,570 

$3,570 

$5,896 
$5,896 

$2,977 
$3,286 

$2,092 
$3,235 
$3,141 

$4,880 

$4,008 
$3,797 
$6,577 

$2,857 

$3,141 

$3,141 
$4,880 

$4,8-80 
$3,570 

$5,896 
$3,235 
$8,799 

$1,366 
$2,557 

$3,582 
$3,582 

$3,141 

$3,141 

$4,880 
$4,880 
$4,008 
$2,420 
$4,880 

$3,141 

$5,896 

$3,641 
$6,014 

$3,641 

$3,641 

$6,014 

$6,014 
$3,037 

$3,352 

$2,134 
$3,300 
$3,203 

$4,977 
$4,088 
$3,873 
$6,708 
$2,914 
$3,203 
$3,203 
$4,977 
$4,977 
$3,641 
$6,014 
$3,300 
$8,974 
$1,393 
$2,608 
$3,654 

$3,654 
$3,203 

$3,203 
$4,977 
$4,977 
$4,088 

$2,469 
$4,977 
$3,203 

$6,014 

$3,714 
$6,134 
$3,714 

$3,714 

$6,134 

$6,134 
$3,098 

$3,419 
$2,J 77 
$3,366 

$3,267 

$5,077 
$4,169 
$3,951 
$6,843 
$2,972 
$3,267 
$3,267 
$5,077 
$5,077 
$3,714 
$6,134 

$3,366 
$9,154 

$1,421 
$2,660 
$3,727 

$3,727 
$3,267 
$3,267 
$5,077 
$5,077 
$4,169 
$2,518 
$5,077 
$3,267 
$6,134 
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Wrestling, Assistant Coach 

New London'.Boarci of Educatfon 
':"anc:b 
New London a�uc.aliQn As�oeiatiQil 
202>-2028· 
217.�1>�11::� ·� 12/� J/2Q24 '8��S AM

$3,641 $B,714 
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SlTPE,RVISORY, SPEClAL AND RELATED PERSONNEL (continued) 
Differential 

2025-2026 2026-2027 2027-2028 
MW��� S,.OH.Q.QL,STIJDENT BODY ACTIVITIES 

• Activity Director
0¢.t�.t'.ltion Center Supe1visor 
Pr�ni� Director 
Int.ramurals ( 5) 
:Newsp&per Advisor 
Y�atbooJ.c. Advisor 
Sn.td<:t(t Council Advisor 

·�])LE SCHOOL SPORTS
Athletics, Assistant Director
J;j�skcrball, Head Coach Boys
Bifskctbnll, Head Coach Gir1s
·Cross Country, Head Coach Boys
CrQ�s CoWltry, Head Coach Girls
.so·ccer, Head Coach Boys
:$..i;l.ccer, Head Coach Girls
Track, Head Coach Boys
Tra�k, Head Coach GirJs

)lOllRLY - OTHER 
D.e.livery of Instruction
.Att�J.J.ging Summer Professional Development and engaging
.in Curriculum Writing or any other Non-academic
�xtt#Qutricular activities not paid by Stipend

New-London B.oard ofEducation 
·-and:-
New Lcmd�n E�uc�tion Association
202s;202s 
�nQ1)71.2- 12/31/2024 8:55 AM 

$2,356 
$2,263 
$2,127 
$888 

$1,089 
$1,131 
$848 

$4,245 
$3,118 
$3,118 
$1,859 
$1,859 
$2,363 
$2,363 
$1,859 
$1,859 

2025-2026 
$41.00 

$36.00 

$2,403 
$2,309 
$2,169 
$906 

$1,111 
$1,154 
$865 

$4,330 
$3,J 81 
$3,181 
$] ,897 
$1,897 
$2,411 
$2,41 J 
$1,897 
$1,897 

2026-2027 
$41.00 

$36.00 

$2,451 
$2,355 
$2,213 
$924 

$1,133 
$1,177 
$882 

$4,417 
$3,244 
$3,244 
$1,935 
$1,935 
$2,459 
$2,459 
$1,935 
$1,935 

2027-2028 
$41.00 

$36.00 
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