CONSENT
tem 8D.

Budget Report



HUMBOLDT UNIFIED SCHOOL DISTRICT

T0:. - Humboldt Unified Schdol District deern_ing Board ltem # 8[) _
FROM:. Cynthia Windham, Finance Director Reading
DATE: June 10, 2014 Discuss
SUBJECT: Monthly Budgets - Board Report Action
Consent X

OBJECTIVE: Goal # To Focus on Planning for Future Student Needs

SUPPORTING DATA:
Attached is the monthly Expenditure Budget Balance Report.
This report summarizes district expenditures and current encdmbrances per fund.

*The District is required to expend Maintenance and Operation dollars for grant funded
positions/expenditures prior to final approval from Arizona Department of Education (ADE).

Once final approvat is received from ADE, expenditures are charged back against the appropriate
fund which will then relieve the budget balance.

In addition, there are funds that rely on deposit collections, e.g. tuition accounts. These
expenses will be charged against the appropriate account when funds are available.

The Maintenance & Operation balance currently reflects $340,452 that will be charged back when
approval/tuition is received, placing the percentage of remaining budget balance fo-date at
approximately 4.5 %.

SUMMARY & RECOMMENDATION:

No action necessary. Reports are presented for informational purposes only.

o

/) r
3‘? I -!;' Aherr

Approved for transmittal to the Governing Board: };9 __;; ,«é la

DF. Paul Stanton, Superintendent

Questions should be directed fo: Cynthia Windham, Finance Director
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CONSENT
ltem 8E.

Student Activities
Report



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board ltem # 85-
FROM: Cynthia Windham, Finance Director Reading
DATE: . June 10, 2014 . | Discuss
SUBJECT: Student Activities - Board Report - Action
Consent X

OBJECTIVE: Goal # 2 To Focus on Planning for Future Student Needs

SUPPORTING DATA:
Attached is the monthly Student Activities Report.

This report summarizes student activities (club) expenditures and current encumbrances per
fund. :

SUMMARY & RECOMMENDATION:

No action necessary. Reports are presented for informational purposes only.

Approved for transmittal to the Governing Board: OQ A, ﬂ"} Zl

Dr. Paul Stanton, Superintendent

Questions should be directed to: Cynthia Windham, Finance Director 759-4000

2683



! abed 90'Te yiyuenondl  podsy Wd 65CHE  ¥L02/82/50 pajuld
%0070 (L5'598) 16°698 00°0% 000% _....boog 000 .  SANAMIS TYQINHOTL 8LEL'ZEL OPEY06LE DLS0SE
%0000) LI J06'ZS 00°0$ LLL06'2S 00°0% 00708 1L L06'2S ASNIIXI DIANID 61£1°ZEL 0009°000L O0L 058
%056 $9208% 0008 ¥9'z98% 62°1Z8'L$ 82 LZE'LS £6'€81'Z8 LSl - S3H LINO
%08 6E 92983 00°0% ro'298% 62°128'1$ 62°1ZE'1S £6'€81'ZS SLEL - UDNNOD LNIGNLS 3SUN0D
%0070 (1z'6/18) 00°0$ (LzeLL8) 126/t% 12618 00'0% SAddNS TYHINTD GLELLEL DLE9 0ELZ 019 068
%000 (000268} 00'0% (00 0L6%) 00°0/6% 000463 00°0% SIUNLIONADG DSIN 6LELLEL 06890001 0197068
%00°0 (g0°2218) 00’08 (80°2238) B0°ZLLS 80°2.L% 00°0% S3NddNS TYH3INID BLEL LEL'0L99°000L 00) 048
%00°00L  £E'E3L'ZS 00'ce £6'E8L'2S 00°0% 0O0% £6E8L'2S ISNIJXT DIISNID 6LE1'1E1 0009 0001 00L 058
%lLCE S FS 00’08 el 8t oa'slo'es 0e'0Le'8S 0SLLO'ELS $Z1 - SINHD *LINN
%Zl'8 1SELIS 00°0% (B AR £5°492% £5'482% $000vE 29¢1 - ALFID0S YONOH T¥NOLLYN =3SUN0D
%00°0 {oo'ses) 00°0$ (00'5es) no'ses 00'588 00°0$ R $334 gNY SaNa ZOELL'GZL 0189 000) 019058
%00'0 (£5°202%) 000g (e5zoes) £5°20Z% £5°Z0ES 0008 S311ddNS TYHINGD Z9E1°5Z) 01990001 019058
%0000 #O00PS 00°0% 0.00¢3 0eos 00'0s 000t JSNIAAXT DRIENID ZOE1 GZ1 00090001 001 058
%56°'EE £6'182'7S 00'0$ £6°18E'FE £E'67£'88 £8'628'8% 9z LLOZLE &LE1 - JDNNOD INIANLS ISHUNOD
%000 (ez'srL'ss) 00703 (eZ'epL'sP) SZ'erL'ss £Zerl'as 00'08 — SIHNLIANIIXT 2SIW 6LEL'GZL 0689 00C) 019058
%000 (0orooLS) 00°08 (00°coLs) 000018 00°001% 0008 $334 ANV $3aNA BLELSZL 0180 000) 019058
%000 (88°692°28) 00°0% (28'69.'28) 88°69'78 89°69/'2% 0oos SAddNS TVHINID 6LC1SZ10199°0001 019058
%0070 (zz91E8) 0o'D$ Zzoles) geales ZZoles Q00$ SAS SNVHL INIANLS BLEL'SELOLSSDELZ 00V 058
%00°00L  92°L19°¢LE 000$ 9z 119'2ts a0'0s 00'0% Sz LLOZLS ISNIAXT JHINTD 6LC}°SZ1 0009 000 004 0S8
%I Yl eeol'ls 01684 1S £1'668'23 0£'082'63 02'082'5% £r'621'8% 0ZL - SINNG LINM
%O0'00L  FS'ObES co0$ b5'obZs 00'0$ o' ¥59vZS G8CH - IDNIDS 'ISUNOD
%0000, ¥GOPES - 00°0% F5OveS 00°0$ 00°0% ¥5'orzs ASNIAXT DIHINTD $8E1°0Z1°0009°000L 001 058
%9570 (L¥128) 12°095% 0858 6L BPC'ES 6L°9¥C'cS 6586488 ZEL - ALFID0ST HONOH TYNOLLYN FSHN0D
%0070 (00°005%) 00°0% {00°005%) 00°005% 00°005% 0o0% STUNLIGNIDX ISIN o ZOEL DZ1L 06890001 019058
%00°0 {00°5118) 00°0$ {00'5118) 00SELS 00'SLES 0008 $33d gNY S3ng Z9EL 0Z1 0189 000L DS 0SB
%00°0 {0000Z'cs) 1270968 (62 £29'28) BLEE9'2S 6.¢E0'78 00°0% 531714408 TYHINID _Z9EL'DZL'0LBY000L 0L 058
%0000 65'E6.'CE 0008 69°£6/'e8 00°0% 0008 BSCRIEE ISNIJHZ DHIANTD 2981 021 00090001 001 058
%192 A S569L°LS 6L L0L'28 LGLED'ZS 1512028 OLEEL'YS 6LEL - NDNNOD LNIANLS FSHUNCO
%000 (00 002$) .00°0% {00°'00Z%) 000028 00'002% 00°0% SIJIAYTS TWIINHITL 611 021 0PSO 06LE 0LY 0SB
%000 (n0°066%) 00°0r8% {00°05L$) 000513 0070513 00°03 SAUNLIGNISXT 28I 5151 0210689000, 019058
%00°0 {oorooL$) 00°0% {00'00LS) 00°00LS 00°0048 00°0% $334 aNY S3Nd 61SL'02)1'0L89°000) 0197058
%0070 (ZZare'ls) 806123 (¥L 62r'18) ALCA A vL6ZP LS 0008 SIddNS IVHINTD 6LEL'DZL'0LOD000L 0197058
%000 {r329es) raLls {/ez5ts) 282518 LET51S 60'0s SAS SNYYL INJANES SLEL0Z)L'0LSY 0L /2 00F 058
%00°00L  0E'BEL'PS 000% 08'6EL VS 0o0$ 0008 0s'6eL'vE ASNIIYT DIINTD BLEL'OZL 00090001 0011058
%1€°88 FLS0L'98 6L8L1LS £6°188'L% 20vLe'es Zo'vi9'es 56°S67' LIS 041 -S3IAT LNN
%8S PL'002'0% 6LaLL'LS £6°'188' 28 zovio'es Z0'bi9'es S6'56Y'LLS 61t - MONNOD LNIANLS FSUNOD )
%000 (65°6918) 00°0% (e5'6918) 65'6918 656918 00°0% SIADIAYAS TYDINHOAL BLELOLLOPE'001E'0L9'038
%00°0 {8z '561%) 0008 (gz'6618) 8z ceLe 22'G61% 00°0$ 000'18 > 3844 6LEL0LL06/9° 0001 Em.omw
%000 (89°Z1E v8) sLorL'Ls (56°L21'c8) 66°LLL'ES S6ELL'ES 0008 SANS TYHINID 61L2L°0L1 01990001 019058
%000 (95'91%) 0008 (osoLs) 95918 9s'oLs 0003 SOAS WIWOD HIHLO 6LELOLY ZEG9°000L 019 058
%000 (o2 86%) an'ass (ro-0o8) ¥o'09% ¥9'09% 000% S3TAdNS TYHINID 29.2ﬁEwmdoE.oS.omw
%0000L  SB'S6F'11S 0008 GB'SBY' LIS 0008 00°0% S666F 113 ISNIJXT DRIINTD 6LE1°011°0009°0001 001058
png % =ouejeg 1ebpng  SouesquInou] soueleq alA g1eq o) aBury  jebpng 19 uonduosag JagUUNN JUNoX3Y

abuey syeq Aq e1aq ouelquinoud Jalii4 [[] 2oueleq 0J3Z UM SUNcode jJuld [ souriquunous aid apnjouy O
2B wold

¥10C/0E/8

Bjeq oL

clLoT/HL

syse asdelod Aq gaians [

PLOZT-£10C -JEBaj JEIS]

18043y qy¥vo4g SAILIAILOVY LN3ANLS 0S8

ZZ "ON 1913SIQ [00Y9S PoIUN IPIOqUWNH

204




205

z abed 802¢ dyusponds  uoday Wd B5ZL'E  vLOZ/8Z/S0  palud
%000 (52 60" L3} LEP2S (ree00Lg)y y6690°L8  v6'680't$ 0008 e SANDINS TVHINID . lOE10ST0YS9'000L LY 0SS
%00°00L  S6'85F'ZS 0008 $6'551'28 0008 00°08 SBSSF 2SS e SNTHXT DRIINTD - L9 062 0009 000} 001 058
%1229 621118 00°0% 6T I¥LS 00¥2$ 00 ve$ 62'522% 0ZS} - SHORRHVAR ONNOA GYvdn 3SHN0D
%00°0 (00'83) 000$ (oo-veg) 0088 00'¥8% 00°0% i STUNLIONTdXT IS 0ZSL 052 0689000} 019058
%00°00L  BEGZES 00'0% 625228 00°0% 0003 62 522% ASNIIX3 DHIANID 0ZgY 0EZ'0009° 000, 001 058
%t ¥ PEPLE'SS 06'€ST'LE YO'8ZTL' LS 96'606'9LS 96'606'0LS 00'850'FES GLEL - TIDNNCD LNIANLS =FSUNO0D
%00°0 (op-0oes} 0008 (00°09es) 00°098% 00'00es 0008 SIDNMIS TYDINHITL BLEL 0ET 0FES 0992 019 058
%000 (rees) 00.0% (reres) roes ¥e'eS 00°0% - N dNOD SHTNHOM 61€1°082°0929'0992 0197058
%000 {sz0g) 0008 oz 08) o208 - 9z'0% 00°0% ALIIGYSIO WHL-ONT B1EL DET TECY 0992 019068
%000 (86°118} 0003 (867118} 86'L1S 86°11S 0003 i ANTNGHUTY VIS 61EL'0EZ LEZO 0092 019058
%0070 {¥5718) 000% {#518) ¥5° LS § ¥5'18 0008 SNI dSOH-ZHYIIATN 618} 0T 22290992 0L9°058
%000 (£5'98) poos {z5'9%) 15°9% 15708 00'0% - 10SY0 - 235 208 . 6LE1 0EZ 1229 0852 019058
%000 (zo'g01$) 00°0$ (20'9018) 209018 __ZhooLs 0008 . o O3AISSYIQ - HND 00-S1H0dS 6LEL0SZ 0919°0994 019068
%000 (00°005°18) 00:0% (00005 1$) 0D00S'kS 00°005°L$ 0008 SIDINYIS TYDINHOFL 6lE1 052 OPEQ 0612 0LY058
%00°0 {orosz ve) 0008 (o DS2'¥$) LA S A 00'0s SAHNLKANIDT IS 6LE1 0EZ 0689 000L 019068
%000 (00"0£98) 00°0$ (000298} 00'0ESE 000ces 00°0% S5 ANNAFH 6151 DEZ L LB9' 0001 019058
%000 (og'goL8) 00°0% (pg'soLs) 09'8018 09'goLe 00°03% $334 ANY SANG 6LEL 052 01290001 019068
%000 (ogser'1e) 0008 (og'sgy'1$) 0g'ssy' LS 0E58r'LS 00°0$ 000L$ = dinbg g wingd 6151082 1£29°0001°019°058
%000 (pe 7898} ¥£ 2898 00°03% 0008 00°08 00°0$ 000°1L% > 834 BLEL0SZ 0E/9'0001 019 058
%000 (Z6'6L¥'2%) £2°€058 (69°016'29) 6991648 6991648 0003 SANGdNS TYHINID 8LEL 082" 0199°000L°019058
%000 {6e'Z6ss) - ££'E98 (oz'6288) | 92°625% 926288 0003 SAS SNYHL INJANIS 61€1 082 0169°01/2 007 052
%0000l 00'820'vZS 0003 Q0820 vZS 00°0% 0008 00'2e0'vZ8 ISNIHXT DRIANSH 6LEL OS2 0008 0001 00L°058
%EL¥T Zeoel'od 00’ vre'es ZEPLLTIS 11L°0Z0°2LS LL0Z0'ZTES EVPELPES 9LEL - WSOH 3SHNOD
%000 (0o'op0'c 13} 0Q're'es (00'95g'9s) 00°95e'9% 00'95¢'9% 00'0$ SITUNLUANIIXT IS 9LSL 052 06290001 019058
%00°0 (£5°681'p8) 00°0% (e5-e81'vs) £5'68L'YS £5°68L'¥E 000$ S3Td4NS TVHINTD 91£1 082 01990001 019°058
%000 (00°¥L88) 00’08 (00°¥L58) 0015 0@ vL5% 0008 FIVANG - SNYHL 9181’08z 6169 062 07 058
%0070 (3g'096%) 00°0$ (85°096%) 850068 25'006% 00°0% $317ddNS TYu3NID 9LE} 05T 0199°000L 00L 058
%0000l £¥¥5L42s 00°0% SPP6L TS 00°0% a0'o$ AT ISNIJdXI DIHIANTD 9L£}'0SZ 6005 000k 00F 058
%00°00L  90'99TS 00°0$ 80°982% 00°0$ 00'0$ 209828 SE1 - TOOHDS AYVINIWTTI ITIANVHED -LINN
%00°00L  80'982% 00°0$ 80°982% 00°0% 0003 20°982¢ BLEL - TIDNNOD INIANLS =FSHNOD
%00°00L _ 80°98Z% 00°0% 80°982% 0003 0008 80'9878 ISNIALXT DIHINTD 6LEL°6£1 700090001 00} 058
%81t 9Z'L0g' LS 80'bPL LS PESPP'ZS 00°005$ 00°0058 Ye'sve'es ¥£L-S17 LNN
%81 P ST 0L LS 80¥PL LS Ye'svr'es 00°005$ 00°00S$ $E'GY8'ZS 61EL - NONNGD INSAMNLS -3ISHNCD
%00°0 (20vyrL 1S 204rLLE 00'0% 00'0$ 00°0% 00°0% SHHdNS THRHANTD 61CL'¥EL 0LS9'0001 019058
%000 (000058} 00°0% {00'00ss) 00'005% 00°0053 0008 STUNLIGNIET DSIN 6LELPEL 068970001 0017068
%00°00L _ ¥ESKE'ZS 00°0% ¥EGPE'ZS 00'0$ 00°0% ¥E'SPETS ISNIJXNT DIFINTD 6LE} ¥SL 0009°0001 001 058
%0000l ¥ 2968 0008 ¥t 2958 0008 00°0% Py L9GE €€} - SISO TLNN
%0000L ¥V 2958 00'0$ ¥¥ 2958 00°0% 0008 ¥ 295 BLEL - IIDNNOD LNIANLS 3SUN0D
%0000, P Jo5s 000t ¥r' 2058 0003 0008 i 2868 ASNIIXT DIYINTD 6LEL EEL'0009°0001 001 058
%EL L6 08'1v8'28 16508 LLLOB'ES 00°0% 00°0% LLIDB'TS ZEL - S3AW CLINN
%EL L6 og'1ve'es 16'508 LLI06'ES 00'0% 00°0$ 12'L06'2$ 611 - UONNOD LNIANLS TSUNOD
phg 9, soueleg P6png  SouRIqUMIUZ soueleg alA ajeq oy @buey  1©b6png 19 uonduossq JagquunN JunNooYy

ysep esdelion Aq jeyaans [ ¥102-210Z :leoA {edsld
13043y ayvo4d S3LLIAILOVY LN3AN.s 058
ZZ "ON 1914si( |[ooYy2S paliun Jpjoquiny

obuey a)eq AQ 11B}2Q SOUBIGWNOUT Jajl4 [ ] SOUBIEQ QISZ YiM SJUNODJE Julld [T} souesquinous aid apnjou| 0
¥1L0Z/0E/8 Fegol cLoz/LL  syeqg wold




¢ -afeg . 90ce duusoods  podsy Wd 65:2V'E  ¥L0Z/RZ/S0  pajuld
%0000 L9GLZ$ 0008 195128 0003 000$ 2ogies Zerl - TIVEIISYE STHID ZSUNOD
%0000l /95128 00°0% 295178 0008 0008 L9'6LZS ISNIIXZ DIINTD ZEPL OS2 0009 000 001 058
%00001  LL'02$ 00708 L1'02% 00°0% 00°0% EL0ZS so¥l - TTvE3SVE 'ASUNOD
%00°00L L0z 00°0% ELOZS 00°0% 00°0% LLOZS ISNILXE DIHINID S0¥1 020009 000 00L DSE
%aL'3E 6 L2 LS DO'OSLE 6P 16'LS vioLa's vEoLe'te £9°202°e8 £0¥L - 'STTYd 3SUN0D
%000 (00°051.$) 00°051S 00°0% 0p'0g 00'0% 0008 000°'1$ > I9d4d SOPL'OSZ'0£/9°000L°'0L90S8
%000 (vi'oLe'L) 00°0% (rro1s'1$) ¥l oLg'Ls 7191818 00°'0% S3ANddNS TVHINID £0vL 052°0199°000) 0L9°0S8
%0000L  £9°20Z'S$ 00°0$ £9°402'cH 00°0% 00°0% £9°/0Z'cS ISNIdXE DREFNTD £0v)L 02 0009 0003 00L 058
%S6'Y 68'E5LS 00°0% 68'E51S §5°S56'28 S5'ES6'ES +HL0L'ES g6EL - ENTD STIDIS ‘ASUNOD

%000 (o0'0vz LS 000s 0oore L} 00'0PZ LS 00 0FZ LS 00'08 STHNLIANIIXD DSIN 96EL°052 0689 D00L 019058
%000 (L Lees) 0608 (L L6ZS) L¥ LBZS L LEZS 00'0% $334 NV $3N43 96E1L'0EZ'0LES'000) 019058
%000 {pLzzr'Le) 00’08 rlzer'Le) PLZZR'LS vLZey'1e 0008 $3AN4dNS TYHINID 9651082 0L99°000L 019058
%0000L  PEIOL'ES 00°0% ¥y I0L'ES 00°0% 00°0% P I018S ISNIIXI DIHINTD 86€L 082 0009' 0001 001 058
%D0'00L  8r'Ees 000% srees 00'08 00°0% grees g€ - 8110 HONIN FSHNOD

%00°00L  BYEES 00°0% BF'EES 00°0% 0008 grees ISNIdXT DIHINTD 8721 0£Z'0009°000L 001 0S8
%968 95'6828 0008 9G°6EZ$ or'TrS overs 96°182$ 81 - USiNLLION¥O0S) N0 § 13SHN0D

%000 (o¥'zys) 0008 oy z¥8) ot Zrd or'Zrs 00.0$ $ANddNS TVHINID L2E)'08T0198'000L 019058
%0000  06'L8ES 0003 96'L8Z3 0008 0608 96°1823 3SNIJX DIHANTD LAS)'0S2 00090001 00L 1058
%BZ'SE o108 0008 PP E9lS 1PoEE' LS (BT 6845128 S84 - LOVSLINI FSHN0OD

%500°0 (69'6988) 0008 (69'696%) 696963 69'696% 00°0% $3NddNS TYHaANID G/E1'0EZ'0L99°000L 019708
%0070 (z2988) 00°0% (z£98%) z/o8s 7. 988 00°0% SAS SNYHL INIANIS G/E1 0SZ 0L59°0L/Z 00F 058
%0070 (00-ores) 000$ (00rores) 00°0¥ES DoOPES 00'0s SIHNLIANTAXT DSIN §/¢1L°0EZ 0689°000L 001 058
%00°00L  SUSI'ES 0008 S /GL'ZE 00°0$ 0003 58°/61'28 ISNIALXD JWINID 6/€1°082°0009 0004001058
%664 (167228) 0008 (Le 224) 62 2188 621288 8e'6veS S84 - HRULVIHLAYWYEA 3SEN0D

%000 (6T 1228} 0008 (622288 6T 1158 BT LIES 000% S 1d<NS TYHINTD £281°062°0L99°000L 019058
%0000l 8EEPES 0008 2C6PES 0008 0008 BL6¥ES ASNIIXS DININTD £261 0820009 0004 001 0S8
%96°L¥ 9678128 00°'0% 96°/81'28 00°/20'¢3 00°220°¢$ 96'712'sS 29¢) - ¥O3Q 3SHN0D

%0070 (00:2248) 00°0% (00 2208} 00 LiP8 00 LIPS 00'0% SAHNLIANTIXT OSIN 89E1°0E2 0629 0001 0L9'0S8
%0070 (00°085'2%) 0p0% {on'oss'zs) 00°055'28 0008523 00°0% SIHNLIANILXT DSIA 29¢1°052 0689 0001 004 058
%O000L 86 ¥lZ'Ss 00°0% AT 00°0% 00'0% 9B LTSS SSNI4X3 DRIZNID 99£1°052° 00090001 001 058
%80°G $6'G51% 00°0% 56G5L$ 6.T¢6'TS 6.ZE6'C$ ¥2'880'cs #0921 - QIAV 3SUN0D

%00°0 (orves) 0003 {orves) orpes orves 00°0% $334 aNNA3Y ¥9EL 082 11890001 0L 058
%0070 (6£868'28) 00°0% (69°868'2%) 6586828 BE'868'2S 00°0% $3ANddNS TYHIANTD ¥9SL 07 01990001 019058
%00°00L  ¥.8R0'ES 00°0$ ¥LE80'ES 00'0$ 0003 v.'880'c8 ISNIAXT DHINTD ¥9£1 0EZ 00090001 001058
%00°001  9%°15e% 0008 o' LGEe 0003 0008 98'L55$ 292l - 1Y FSUNOD
%000DL  98'158% 0008 o' 1663 0003 00'0% o8’ LGES ISNAIX DIIANID £9¢1'082°0009°000L 00L 0S8
%805 T1'L66'LS 0008 TL266'LS LLETE'LS LL'626'LS £Z'926'es Z9gl - ALFID0S HONOH T¥NOLLYN 3SHNCD .
%00°0 (00:588) 0008 (bo-sag) 00°g8s 00583 no'0% $33:1 NV S3NG Nmmr.omm.o_.ww.ooeuo E.cmm
%000 (L1 P’ Le) 00°0$ (b3 #¥2'1S) LL b8 LS 1LvrRLs 00’08 S3A4NS TVHIANID 29810820 L99'000L 0 L9058
%0000k £7°926'ES 0003 £7926'SS 00°0% 00°0% £Z 0Z6'ES ISNIdX3 DIH3NID ZOEL 052 0009 000100} 068
%G5G 01918 18728 L0'98E°18 ¥6'690'1$ P6'690'LS S6'5et'2S 18EL - VITHL YHLTY NW 3S8¥N00
png % sougjeg 1@Bpng  scuBIqUINOUT soueeyg aLi sjeq of ofuey  186png 19 uonduosaqg JBYWINN JUNCO0Y

abuey ajeq Aq |ilejeq soueiquinous Jaji4 { ] 0UB|Eq 0JOZ UM SIUNGIOE Juld [ souesqunous sxd spnjous O
21eq wold

¥.0Z/0e/8

‘vjeq of

E€L0g/iL

ssep asdefjod Aq eoigns [

¥102-S1L0T :1EdA |BOSl]

18043y Qy¥vod SAILIAILOV LNIANLS 058

ZZ "ON 30131 |oOoYIS payiun jpjoquiny

2086




¥ abed 90°2'e dyuesTod - oday Wd 65:2€ ¥10Z/82/50 PR
yoday jo pu3
%E6'EE £6'980'628 GL961°T1S 89'G8E' 153 Z1ele'ees LL'ELE'E0% c8'g6L'6LLS ‘|30 puein
%88 92'896°02% 12'eL0'88 16'0v0'6Z8 02°085'vi$ 0L'085'¥r$ 29'129'eL8 0EZ - SHWE ‘LN
%6568 69°0ELS 00°0% 690218 00'Ze$ 00z 69Z5LS " BeFL-ENTD STV 0D 13SUN0D
%0070 (00'Z2s) 0008 (og'zzg) 00Zes 00°Z2s 00°0% STHNLINIdXT JISIN BovL 0£2 06890001 019058
%0000) _ 59°ZSLE 00°0% 69°Z5LS 00.0% 0008 BIZSLE ASNIIXE ORIINID 6ov1 082 00090001 001 058
png 9% souereg y@bpng  soueaquunoul aoueleqg aLAa gjeq o] abuey  WEpNg D ueiduosag JaGWNN JURo22Y
sbuey 21eQ Ag jejaq aouBIGUINDUT Jajlid _H_ TOUR|E] OJOZ LM SIUNCODE JUUd _H_ SouRIgUINOUS 34d apnjou) _U ysep esdeljod Ag [Roang D ¥LOZ-£10T :4B3A |BOSIY
vioz/oers  #Egol Elog/l/L  =ieq ol 1¥0d3¥ qyvVOog S3AILIAILOY INJANLS 098

ZZ "ON 12u3siq [00YDS paliuf Ipjoquuny

287




CONSENT
- ltem 8F.

DES Contract



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO! Humbeldt Unified School District Govefning Board tem# &F
FROM: Stephanie Rowe, Special Services Director Reading
DATE: June 10, 2014 . | Discuss
SUBJECT: Amendment 5 (Budget) to ADES/RSA Transition from Action

School to Work (TSW) contract
' Consent v

SUPPORTING DATA:

Attached is contract Amendment 5 (budget) to our Arizona Department of Economic
Security/Rehabilitation Services Administration (ADES/RSA) for our Transition from School to
Work (TSW) also known as Youth Transition Program (YTP). The budget, which provides funding
for our TSW program at the high school, must be approved annually.

o Amendment #5 is the new budget for the 2014/2015 schooi year.

HUSD is in its fifteenth year of collaboration with ADES/RSA for our Transition from School to
Work program to implement regulation (34CFR 36 1.28) for the purpose of facilitating a seamless
transition of students with disabilities from high school to the world of work in order to maximize
their employability and integration into the workforce and community.

The Amendment has been reviewed and approved by the District’s legal counsel.

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board approve Amendment 5.

Sample Motion:

{ move to approve Amendment 5, budget for 2014/2015 school year, to our agreement with
ADES/RSA for our Transition from School to Work program.

B
4/ g
W

Approved for transmittal to the Governing Board: i
Dr. Paul H. Stanton, Superintendent

For questions contact Stephanie Rowe, Director Special Services, 759-4040
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21.1

DEPARTMENT OF ECONOMIC SECURIT

Your Partner For A Stropger Arizona

Intergovernmental Agreement

CONTRACT AMENDMENT

1. CONTRACTOR (Mame and addrass)

COUNTY OF YAVAPAI , Humboldt Unified Scheol District #22

6411 N ROBERT RD
Prescott \(alley,\ AZ 86314-8770

2. CONTRACT ID NUMBER

ADES13-033441

3. AMENDMENT NUMBER

5

4. THE PARTIES AGREE TO THE FOLLOWING AMENDMENT

Pursuant to Section 4, AMENDMENTS OR MODIFICATIONS, the Budget for the period from 07/01/2014 through
06/30/2015, in the amount of $139,058.00 for Transition from School to Work services, is attached and added to this

agreement.

5. ‘EXCEPT AS PROVIDED HEREIN, ALL TERMS AND CONDITIONS OF THE ORIGINAL CONTRACT AS HERETOFORE CHANGED AND/OR
AMENDED REMAIN UNCHANGED AND IN FULL FORCE AND EFFECT. THE AMENDMENT SHALL BECOME EFFECTIVE ON THE DATE
OF LAST SIGNATURE UNLESS OTHERWISE SPECIFIED HEREIN, BY SIGNING THIS FORM ON BEHALF OF THE CONTRACTOR THE
SIGNATORY CERTIFIES HE/SHE HAS THE AUTHORITY TO BIND THE CONTRACTOR TO THIS CONTRACT.

ARIZONA DEPARTMENT OF ECONOMIC SECURITY

7. NAME OF CONTRACTOR
COUNTY OF YAVAPAI, Humboldt Unified School District #22

SIGNATURE OF AUTHORIZED INDIVIBUAL

SIGNATURE OF AUTHORIZED INDIVIDUAL

TYPED NAME TYPED NAE
Francine Whittington aul H. Skantoan
TITLE TITLE

Manager, Contract Administration Unit

Suﬁzrn ntendent

DATE

" June 1\, 014

IN ACCORDANCE WITH ARS §11-852 THIS CONTRACT AMENDMENT HAS BEEN REVIEWED BY THE UNDERSIGNED WHO HAVE DETERMINED THAT THIS
CONTRACT AMENDMENT 13 IN APPROPRIATE FORM AND WITHIN THE POWERS AND AUTHORITY GRANTED TO EACH RESPECTIVE PUBLIC BODY.

ARIZONA ATTORNEY GENERAL'S OFFICE
By:

Assistant Attorney General

Date:

e M

Public Agency Legal Cdunse! |

Date: 5//% /¢

Revised:: 8/22/13
21a



Attachment 1 | |

| | |

Transition from School to Work

BUDGET
School District: Humboldt Unified School District #22
Budget Period: 2014-2015 :
Contract Number: ADES13-033441
1. PERSONNEL EXPENSES
1.1 Salarles and Wages Basis Bdgt -
' No.- No. BASE TSW TSW % SW
Position Title Annual Salary Mnths Mnths SALARY of Time COST
11a | Teacher/Coordinator $56,939.16 12 12 $56,939.16 100.00% | $56,939.16
1.1b | Teacher/Coordinator '
11¢c [Transition Specialist #1 $21,986.64 12 12 $21,986.64 100.00% | $21,086.64
1.1d  |Transition Specialist #2 $21,906.64 12 12 $21,986.64 100.00% | $21,986.64
1.1e [Transition Specialist #3
1.1f  {Transition Specialist #4
. TOTAL 8/ RY o _ $100,912 - - .$100;912:
12  |EMPLOYEE RELATED EXPENSES (ERE)
: TSW Cost Fixed TSwW
ITEM ERE Rate: COST
1.2a |ERE, Teacher/Coordinator $56,039 | 19.77% $11,2567
1.2b |ERE, Teacher/Coordinator 0.00%
1.2¢  |ERE, Transition Spec 1 $21,987 19.77% $4,347
1.2d |ERE, Transition Spec 2 $21,987 19.77% $4,347
‘11.2e |ERE, Transition Spec 3 0.00%
1.2f ERE, Transition Spec 4 0.00%
Amt/Employee No Empl Ttl Other ERE
1.2g |Other ERE Benefils $5,399 3 $16,196 $16,190
TOTALERE o - — $36,146
2, QTHER EXPENSES
TSW
ITEM BASIS COST
2.1 Materials/Supplies see Aftachment 1b $387
22 Local Travel
2.3 Training estimate fr last year $1.613
24 Other Expenses (itemize or.aftach list) '
. TOTACOTHER EXPENSES ~ $2,000
Ak S
3. CAPITAL EQUIPMENT EXPENSES
|
Capital Equipment TSW
TOTAL COST TOTAL TAX COST
TOTAL CAPITAL EQUIPMENT | | | | [ | 1 | | " $0
| . |
4. TOTALBUDGET(1+2+3) . | ' $129,068
| |
FUNDING CONTRIBUTION - . . .° 42.60% PERCENT OF TOTAL BUDGET | _ | $59,239
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Attachment 1b

Transition from School to Work _
MATERIALS AND SUPPLIES EXPENSES

School District: Humboldt Unified School District
Budget Period:2014/2015
Contract Number; ADES13-033441

20 Financial Peace - Foundations of Personal Finance Student Workhook $14.99 X 20 = $299.80

30 Office Depot Brand Basic Round Ring View Bln'der $2.89 X 30

$86.70
Total {excluding shipping and tax) = $386.50

5-8-12vp
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Attachment 3

Transition From School to Work
ANNUAL STUDENT DEMOGRAPHICS

Humboldt Unified

Schogl! District;
Contract Number. ADES13-033441
Budget Period: 2014-2015
! Insert number of students by disability type you plan to refer to VR/TSW, '
! TYPE OF DISABILITY NUMBER OF NUMBER OF PLANNED REFFERALS TO
STUDENTS STUDENTS TSW FOR THIS BUDGET
Special Education Section 504 PERIOD
1{Leaming Disability | 105 15
-2|Mild Mental Retardation 14 0
3]Moderate Mental Retardation 12 0
4|Speech/Language Impairment 3 0
5|Severe Emotional Disturbance 18 0
6|Deafness/Hard of Hearing 1 0
7| Orihopedic Impairment 0 0
8|Multiple Disabilities | 5 0
9|Blindness/Visual Impairment 1 0
10] Autism 27 1
11{Asperger's Syndrome 0 0
12]Other Health Impairments 36 4
13| Traumatic Brain Injury 2 2
14| Spinal Cord injury 0
15|Severe Sensory Impairment 2
16| 0ther Disabilities K 110 504 10
TOTAL 224 110 32

213




CONSENT
ltem 8G.

'AVID Agreement



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humbeldt Unified School District Governing Board Item # 88

FROM: Danny Brown, Director of Federal Programs and School  Reading
Improvement

DATE: June 10, 2014 ' Discuss

SUBJECT: Request for renewal of the Advancement VIA Individual ~ Action

Determination (AVID) contract
Consent X

OBJECTIVE: Goal #2 — To focus on planning for future student needs
SUPPORTING DATA.

Bradshaw Mountain High School implemented the AVID Program in 2007 and the middle schools
soon after that. AVID is a national program with an impressive record of accomplishment of
increasing the levels of academic rigor for middle and high school students. It is driven by the
WICR method, which means Writing, Inquiry, Collaboration, and Reading, and has been
successfully used by teachers at the high school and the middle schools.

SUMMARY & RECOMMENDATION:

The District has contracted with AVID since 2007-2008. It is the recommendation of
administration that the Board renew the contract for the 2014-15 school year for Bradshaw
Mountain High School, Bradshaw Mountain Middle School, and Glassford Hill Middie School.

Sample Motion:

I move to approve renewal of the AVID contract for Bradshaw Mountain High School, Bradshaw
Mountain Middle School, and Giassford Hill Middie Schoof for the 2014-2015 school year.

:'-’f

i

Approved for transmittal to the Governing Board:

Dr. Paul Stanton

Questions should be directed to:

Danny Brown, Director of Federal Programs and School Improvement (759-4000)

215



1.1

1.2

1.3

1.4

1.5

AVID® STANDARD TERMS AND CONDITIONS

This AVID College Readiness System Services and Products Agreement ("Agreement")
is entered into by and between AVID Center, a California non-profit corporation ("AVID
Center") and the client named in the Quote(s) ("Cliient'-').

Article I, Definitions

AVID College Readiness System Services and Products Agreement (“Agreement”);

The Agreement consisting of these AVID Standard Terms and Conditions, Quote
(s), Exhibit(s), and any other applicable addenda.

AVID College Readiness System:

The AVID College Readiness System consists of AVID Elementary, AVID Secondary,
and AVID for Higher Education. Client may choose to implement (order) one or more
these components of the AVID College Readiness System as indicated on Quote(s).
(a) AVID Elementary is a foundational component for elementary sites (grades K-
8), designed as an embedded, sequential academic skills resource. It is intended for
non-elective, multi-subject, multi-ability level classrooms.

(b) AVID Secondary consists of the AVID Elective class as the core and content
area teachers using AVID strategies as school-wide implementation.

(c) AVID for Higher Education works with postsecondary institutions to support
students with the Joal of increasing academic success, persistence and completion rate.

AVID Materjals:

Any material, in any medium, printed or electronic, produced by AVID Center as a
resource for Client's implementation of AVID Elementary, AVID Secondary, or AVID for
Higher Education.

AVID r Site:

Any Client that implements (orders membership corresponding to) AVID Elementary
and/or AVID Secondary, or AVID for Higher Education.

AVID Methodologies:
Those methodologies that, when combined, form the core of AVID Elementary, AVID
Secondary, or AVID for Higher Education.
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1.6

17

1.8

1.9

2.1

AVID Programs, Supplementary:

Other AVID offerings that are supplementary to AVID Elementary, AVID Secondary, or
AVID for Higher Education. The specific AVID programs are further defined in their

corresponding Exhibit. This list is not exhaustive and is subject to change without notice:

AVID Excel (AVID Secondary); AVID Roadtrip Nation Experience (AVID Secondary),
AVID Roadtrip Nation Weekly (AVID Secodary); AVID Summer Bridge (AVID
Secondary); AVID Test Prep (AVID Secondary); AVID Weekly (versions for each: AVID

Elementary, AVID Secondary); AVID Test Prep (Secondary); AVID Weekly (versions for

each: AVID Elementary, AVID Secondary, AVID for Higher Education. Note: AVID
Elementary and AVID for Higher Education subscriptions are included as part of
membership; AVID Secondary subscriptions are included in Middle Level and High
School Libraries; if so ordered by Client).

Exhibit:

The document with terms and conditions that relate specifically to a corresponding '
service or product ordered on the Quote(s).

Paymént_- Terms:

The terms of when payment is due; as listed on the Quote.

Quote:

The order document that is fully incorporated into this Agreement by reference.

Article Il. Period of Agreement

[erm;

The Term (“Term”) of this Agreement shall be July 1, 2014 to June 30, 2015 unless
earlier terminated as provided herein.

Article llI. Licenses and Proprietary Rights
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3.1

Copyright License:

Subject to Client's performance of all the provisions of this Agreement, AVID Center
hereby grants to Client a non-transferable kcense, without the right to sublicense, to
distribute, reproduce; and display the AVID Materials and the AVID Methodologies solely
to implement AVID Elementary and/or AVID Secondary, or AVID for Higher Education as
ordered on Quote(s}, durmg the period Ilsted in the correspondmg Exhlblt and for no

~ other purpose.

(a) -Client may dist'ribute, reproduce,-and dispIay the AVID Materials only to _
appropriate staff and students of the AVID Member Sites listed in Quote(s), for the sole
purpose of implementing the specified AVID service or product at the AVID Member
Sites and for no other purpose, Client will not permit any of the AVID Materials or AVID
Methodologles to be used by anyone other than the AVID Member Sites.

(b) : Further Client will only dlstnbute dISpIay, photocopy, reproduce or othervwse
duplicate, those AVID Materials and AVID Methodologies corresponding to the specific
AVID service or product listed for each AVID Member Site in Quote(s). (For example, if
Quote(s) specifies both AVID Elementary-and AVID Secondary membership at ABC
School Site, but only specifies AVID Elementary membership at XYZ School Site, Client
will not distribute, digplay, photocopy, réproduce, duplicate, or otherwise make available
the AVID Secondary Materials and. Methodologies to XYZ School Site). .

(c) Client and any AVID Member Sltes will not dlstribute display, photocopy,
reproduce or otherwise duplicate, all or any part of the AVID Materials or AVID
Methodologies to anyone other than the AVID Member Sites without AVID Center’s prior
written consent.

{d) Should Client wish to make any of the AVID Materials or AVID Methodologies
accessible to its AVID Member Sites through the Internet, it will do so on a password-

. protected website, and it will ensure that only appropriate staff and students of the AVID

Member Sites are allowed access to the website.-

(e) Should Client wish te make electronic versions of any of the AVID Materials or
AVID Methodologies available for download by its AVID Member Sites, it will ensure that
only appropriate staff and students of the AVID Member Sites are allowed access to
those materials, and it will require that those staff. and students agree not to distribute,
reproduce, display, or transfer those materials to anyone other than appropriate staff and
students of the AVID Member Sites before downloading those materials.

(i Clientand any AVID Member Sites shall not modify or otherwise alter the AVID
Materials or AVID Methodologies in any way, or create or distribute any derivative works
of the AVID Methodologies or the AVID Materials in any way. Client also agrees not to
use or adopt the AVID Methodologies or AVID Materials with respect | to any educational
or ather program except solely to implement AVID under the prows:ons of this
Agreement.

(g) Client and any AVID Member Sites acknowledge that they do hot have the right to
sell, sublicense, transfer, or lease any of the AVID Materials or AVID Methodologies to
any person or entity.
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3.2

3.3

34

Trademark License: Subjectto Client's performance of all the provisions of this
Agreement, AVID Center hereby grants to Client during the Term a non-exclusive, non-
transferable, indivisible license, without the right to sublicense, to use the AVID
trademarks (collectively "AVID Trademarks"), (a) only as they are incorporated in the
AVID Materials, and (b) only on advertising flyers and written promotional materials
created by Client or the AVID Member Sites listed in Quote(s) in order to promote and
implement AVID at those AVID Member Sites. Client agrees that it will use its best
efforts to use the AVID Trademarks in a professional manner in order to preserve and
enhance AVID Center's substantial goodwill associated with the AVID Trademarks.
Client agrees that it or its AVID Member Sites will not use any of the AVID Trademarks
as a corporate or business entity name, as a fictitious business name or as a trade
name, and will not use any name in such capacity that is confusingly similar to the AVID
Trademarks. - Client further acknowledges and agrees that it and its AVID Member Sites
cannot modify or otherwise alter any of the AVID Trademarks or use any other designs
or logos in conjunction with its use of the AVID Trademarks. Client cannot use the AVID
Trademarks for any educational or other program other than to implement AVID at the
Member Sites listed in Quote(s) consistent with the above license. Clientand its AVID
Member Sites will aiways use the proprietary symbol ® immediately adjacent to the
respective AVID Trademarks as noted above with respect to their use of the AVID
Trademarks. If Client orits Member Sites desire to use or place the AVID Trademarks
on any products, things, or other merchandising items in order to promote AVID, it must
first seek and obtain permission from AVID Center by completing AVID Center’s Request
to Use AVID Center Trademark Form and complying with any of AVID Center's
conditions for approval. Any such additional uses of the AVID Trademarks approved by
AVID Center shall also be subject to the terms of this license and the other provisions of
this Ariicle li.’

Rights Reserved:

Notwithstanding anything to the contrary in this Agreement, all rights not specifically
granted in this Agreement to Client shali be reserved and remain always with AVID
Center.

Proprietary Rights: The parties agree that AVID Center shall solely own and have
exclusive worldwide right, title and interest in and to the AVID Trademarks, AVID
Materials and AVID Methodologies, to all modifications, enhancements and derivative
works thereof, and to all United States and worldwide trademarks, service marks, trade
names, trade dress, logos, copyrights, rights of authorship, moral rights, patents, know-
how, trade secrets and all other intellectual and industrial property rights related thereto
(“Intellectual Property Rights”). Client shall not challenge, contest or otherwise impair
AVID Center's ownership of the AVID Trademarks, AVID Materials or AVID
Methodologies, or any of AVID Center’s applications or registrations thereof, or the
validity or enforceability of AVID Center's Intellectual Property Rights related thereto.
Client also agrees not to submit any applications or otherwise attempt to register for itself
or others any of the AVID Trademarks, AVID Materials or AVID Methodologies.
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3.5

3.6

3.7

3.8

3.9

4.1

Enforcement: The parties agree that except to the limited extent expressly set-forth in

.Paragraphs 3.1 and 3.2 above, AVID Center will be irreparably harmed and money

damages would be inadequate compensation to AVID Center in the event Client
breaches any material provision of Article Ill. Accordingly, all of the provisions of this
Agreement shall be specifically enforceable by injunctive and other relief against Client
without the requirement to post a bond, in addition to any other remedies available to
AVID Center, for Client's breach of any provision of this Agreement.

Proprietary Notices: lient agrees not to remove, alter or otherwise render illegible any
trademark, copyright or other proprietary right notices or other identifying marks from the
AVID Materials or any permitted copies thereof.

Infringement: Client agress to notify AVID Center of any conduct or actions on the part
of third parties of which it becomes aware that might be deemed an infringement or other

_violation of AVID Center's rights in the AVID Trademarks, AVID Materials or AVID

Methodolagies. In such event, AVID Center shall have the sole right to bring an action
for infringement or other appropriate action with respect thereto. AVID Center shall
exciusively control the prosecution and settlement of any such action. Client agrees to
fully cooperate with AVID Center in any such action and provide AVID Center with all
information and assistance reasonably requesied by AVID Center.

Compliance with Laws: Client agrees that the AVID Trademarks, AVID Materials and
AVID Methodologies will be used in accordance with all applicable laws and regulations
and in compliance with any regulatory or governmental agency that has jurisdiction over
Client and its educational programs.

Sole Source: AVID Center affirms that it is the sole source of the AVID College
Readiness System to which competition is precluded due to the existence of a patent,
copyright, secret process, or monopoly. AVID Center's sole source development
includes intellectual property - copyrights and trademarks - in the AVID Curriculum,
licensing for reproduction of student activity sheets associated with the curriculum,
technical assistance, training to teachers and administrators, and coordination of the
AVID College Readiness System through consuitation, data collection and certification
processes.

Article IV. Compensation

Quotes--Inyoicing and Payment: During the Term of this Agreement, Client may request
Quote(s) for AVID services and/or products. Client indicates its acceptance of a Quote
by signing the respective Quote. Should Client issue Purchase Orders for such Quotes,
the terms and conditions of this Agreement shall control for all Purchase Orders; no
terms and conditions on Purchase Orders will apply to any part of this Agreement. AVID
Center will invoice Client according to signed Quote(s) and the terms listed therein.

Article V. Status of Parties
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5.1

6.1

6.2

7.1

7.2

Independent Contractors: AVID Center and Client are independent contractors and their
relationship is that of a licensor and licensee. This Agreement is not intended to create a
relationship of employment, agency, partnership, joint venture, or similar arrangement
between the parties. Neither party shall have any power or authority to bind or commit
the other party in any respect, contractually or atherwise. In no event shall either party,
or any of its respective officers, agents, or employees, be considered the officers,
agents, or employees of the other party.

Article Vi. Authority

AVID Center Warranty: AVID Center warrants that the person signing this Agreement is
authorized to enter into this Agreement on behalf of the non-profit AVID Center and to
bind AVID Center to perform all of its obligations under this Agreement.

Client Warranty: Client warrants that it has obtained all necessary approvals and taken
all necessary steps to enter into this Agreement. The person signing on behalf of Client
warrants that he or she has the authority to enter into this Agreement on behalf of Client
and to bind Client to perform all of its obligations under this Agreement.

Article VIi. Termination

Termination for Cause: Subject to the last sentence of this Paragraph 7.1, sither party
has the right to terminate this Agreement at any time if the other party is in materia!
breach of any warranty, term, condition or covenant of this Agreement and (i) fails to
cure that breach within thirty (30) days of receiving notice from the non-breaching party
which specifies such material breach and demands cure thereof, or (i) fails to provide
the non-breaching party assurance that the breach will be cured within a longer period of
time which is acceptable to the non-breaching party. In the case of a breach by Client
that is not cured as described above, AVID Center shalt have the right to terminate
Client's right to conduct or part of an AVID product or service at one or more specific
AVID Member Sites, by giving written notice to Client of the sites so terminated, without
terminating this Agreement with respect to the other products or servicas at the particular
AVID Member Site and/or other AVID Member Site(s) subject to this Agreement. Any
termination under this Paragraph 7.1 will become effective automatically upon expiration
of the cure period in the absence of a cure or mutually agreed-upon resolution.
Notwithstanding the foregoing, any material breach by Client, which is further defined as
a breach of any of the provisions of Article Ill, shall be deemed non-curable and AVID
Center shall have the right to immediately terminate this Agreement upon such material
breach by Client.

Other Terminations; Notwithstanding Paragraph 7.1 above, either party may terminate
this Agreement upon thirty (30) days prior written notice to the other party.
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7.3

7.4

8.1

8.2

8.3

Cessation of Use: Upon termination or expiration of this Agreement: (a) the licenses in
Article 1ll shall automatically terminate and revert to AVID Center, (b) Client shall
thereafter immediately discontinue AVID in all of its school sites, and cease using the
AVID Materials, AVID Methodologies or the AVID Trademarks in any way, and (c) Client
shall pay any unpaid balances to AVID Center and remain liable for its obhgatlons or
other actions that accrued or occurred prior to the termination date.

Cumiilative Remedies:

All rights and remedies conferred herein shall be cumulative and in addition to alt of the
rights and remedies available to each party at law, equity or otherwise. In addition,
Sections 3.3, 3.4, 3.5, 3.6, 4.1, 4.2, and all of the provisions of Articles Vil and VIl shall
survive the termination or expiration of this Agreement.

- Article VIII. General Provisions

Governing Law and

if any action at law or in equity is brought to enforce or interpret the provisions of this
Agreement, then (i} if Client is the panty initiating that action (e.g., as plaintiff), this
Agreement shall be interpreted under California law, the action shall be submitted to the
exclusive jurisdiction of the applicable court in San Diego, California, and venue for the
action shall be San Diego, California; and (ii) if AVID is the party initiating the action
(e.g., as plaintiff), this Agreement shail be interpreted under the law of the State in which
Client is located, the action shall be submitted to the exclusive jurisdiction of the -
applicable court in the city and State where Client is Iocated and venue for the action
shall bé that city and State.

Entire Agreement: All Quotes, Exhibits, and other addenda to this Agreement are fully
incorporated herein. This Agreement, including all addenda, constitutes the entire
agreement between the parties regarding this subject matter hereof and supersedes all
prior oral or written agreements or understandings regarding this subject matter. This
Agreement can only be amended by a written document signed by both parties.

Limitation of Liability: NEITHER PARTY SHALL BE LIABLE FOR ANY INDIRECT,
SPECIAL, INCIDENTAL, CONSEQUENTIAL OR EXEMPLARY DAMAGES, WHETHER
FORESEEABLE OR NOT, THAT ARE IN ANY WAY RELATED TO THIS AGREEMENT,
THE BREACH THEREOF, THE USE OR THE INABILITY TO USE THE AVID
COLLEGE READINESS SYSTEM SERVICES AND PRODUCTS, THE RESULTS
GENERATED FROM THE USE OF THE AVID COLLEGE READINESS SYSTEM
SERVICES AND PRODUCTS, LOSS OF GOODBWILL OR PROFITS AND/OR FROM
ANY OTHER CAUSE WHATSOEVER.

Page 7 of 10

222



8.4

8.5

8.6

8.7

8.8

8.9

8.10

Force Majeure; Neither party shall have any lability to the other hereunder by reason of
any delay or failure to perform any obligation or covenant if the delay or failure to perform
is occasioned by force majeure, meaning any act of God, storm, fire, casualty,
unanticipated work stoppage, strike, lockout, labor dispute, civil disturbance, riot, war,
national emergency, act of Government, act of public enemy, or other cause of similar or
dissimilar nature beyond its control.

Severability: If any provision of this Agreement is judicially determined to be invalid, void
or unenforceable, the remaining provisions shall remain in full force and effect.

Attorpey Fées: In the.event a dispute arises regarding this Agreement, the prevailing
party shall be entitled to recover its reasonable attorney fees and costs, in addition to
other relief to which it is entitled.

Assignment: Client acknowledges that the favorable terms of this Agreement were
granted solely to Client, and that the substitution of any party by Client would destroy the
intent of the parties. Accordingly, Client shali have no right to assign, delegate, transfer
or otherwise encumber this Agreemant or any portion thereof without AVID Center's prior
written consent, which can be withheld in its sole discretion.

Notice: Alt notices, requests or other communlcatlons under this Agreement shall be in
writing, and shall be sent to the designated representatives of the parties at the
addresses set forth below in Quote(s), and shail be deemed to have been duly given on
the date of service if sent by facsimile or electronic mail, or on the day following service if
sent by overnight air courier service with next day delivery and with written confirmation
of delivery, or five (5) days after mallmg if sent by first class, registered or certified mail,
return receipt requested. Each panty is required to notify the other party in the above
manner of any change of address.

Counterparts: This Agreement may be executed in several counterparts that together
shall be originals and constitute one and the sams instrument.

Waiver; The failure of a party to enforce any of its rights hereunder or at law or in equity
shall not be deemed a waiver or a continuing waiver of any of its rights or remedies

against the other party, unless such waiver is in writing and signed by the party to be
charged.
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8.11

Facsimile and Eiggtronlc Signatures: The partles hereto (i) each agree to perm|t the use,
from time to time and where appropriate under the circumstances; of signatures 'sent via
facsimile or electronically in a .pdf file or other digital format in order to expedite the
transaction(s} contemplated by this Agreement; (i) each intend to be bound by its
respective signature sent by that patty via facsimile or electronically in a .pdf file or other .
digital format; (iii) are each aware that the other, and the other's agents and employees,
will rely on signature pages sent via facsimile or electronically in a .pdf fite or other digital
format; and (iv) each acknowledge such reliance and waive any defenses to the
enforcement of this Agreement or of other documents effecting the transactions
contemplated by this Agreement based on the signature page being a facsimile; .pdf
copy or other digital format. The parties covenant to each other that each time they send
a slgnature page via facsimile or electronically in a .pdf file or other digital format; they
will in a timely manner send the other party the countersigned signature page(s).
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IN WITNESS WHEREOQF, the parties have executed this Agreement on the dates below their
signatures, but such dates shall not alter the Term of this Agreement as specified herein:

AVID Center, . " Humboldt Unified School District. - -
a California Non-Profit Corporation 801(c)3) . AZ . i

Signature: AVID Center Authorized Signature: Client Authorized |

Printed ;Jr Typed Name | ‘ Igfint;d or-{?yﬁed i\!ame

Titte Title of Designee

Date Date

AVID Center

9246 Lightwave Avenue, Suite 200
San Diego, CA 92123
Employer 1D # 33-0522504
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Exhibit to the AVID College Readiness System Services and Products Aareement for AVID Secondary Membership

As per AVID Secondary Membership being listed on an approved Quote, this Exhibit to the AVID College Readiness System
Services and Products Agreement for AVID Secondary Membership (‘AVID Secondary Membership Exhiblt") is hereby fuily
incorporated into the Agreement by and beiween AVID Center and the Client named on the Quate. The following terms and
conditions are in addition to the Standard Terms and Conditions; in the event of a conflict betwaen the Standard Terms and
Conditions and this Exhibit, the terms and conditions of this Exhibit shall apply.

Article I. AVID Membership Benefits

11 AVID Membershlg "AVID Members® or "AVID Member School Sites” are those School Sites listed on the Quote as

implementing one or more AVID program-Secondary, or Secondary and Elementary. Annual membership runs concurrenfly
with the Term of this Exhibit.

1.2 AVID College Readiness System and Materials; Client is entitied to implement the applicable AVID program(s) only at the
AVID Member Schoo! Sites listed on the Quote, and to use the licensed AVID trademarks, librarles, and student malerials for the
AVID Member-School Sites' AVID College Readiness System pursuant to the provisions of this Exhibit.

1.3 AVID Genter Support for Secondary: AVID Center agrees to provide support to Client for its Secondary AVID Member
Schoot Sites through the Dislrict Diréctor and in conjunction with AVID Center's national and/or divisional offices. Membership
for Client and Member School Sites implementing the Secondary Program includes support from AVID Center's national and/or
dwmtonal offices in the following ways:
s Agccess 1o training for the AVID site team(s) and AVID slective teacher(s} through AVID Summer Institute;
o Access to training for the District Director through the two-year AVID District Leadership Training (ADL), divisionalfstate
meetings and Summer Institute;
e Access to other quality continuing professional learning trainings or services such as AVID Path Trainings, AVID
Weekly, AVID Test Prep, and others;
Coordination with Client's District Director to collect, report, and analyze data from Client and Member Schoo! Sites;
Review the quality of implementation through the Certification pracess;
Access to ongoing AVID College Readiness System development through various divisional workshops and onfine
offerings;
¢ Permission to use the AVID Trademarks as described in the Standard Terms and Conditions;
»  Electronic newsletters and access to the resources available through the password-protected MyAVID area of AVID
Center's website;
e An AVID yearbook and ACCESS academic journals for Client and each Member School Sits listed on the Quote as
implementing the Secondary Program; and

« Assistance in disseminating information about AVID to potential new AVID middle school and hlgh school sites within
Client,

1.4 AVID Reports: AVID Center agrees to provide Client with reports on AVID data collected by Client.

1.5 AVID Summer Institute; AVID Center agrees to provide Client and its listed AVID Member School Sites access to AVID
Summer Institute. Client and its listed AVID Member School Sites may attend strands at AVID Summer Inslitutes including the
Implementation strands appropriate for their leve! of implementation {ie. Elementary andfor Secondary). Planning districls and

sites are restricted from attending any of the Implementation strands offered but can altend all other strands offered for their
program level,

1.6 Licensing Benefits; Membership includes a license to use the AVID Trademarks to promote the Member School Sites’
implementation of the AVID College Readiness System, to use and implement the AVID Methedologies, and to copy the student
aclivity sheets from the AVID Materials for educational purposes relating to AVID, all pursuant to the provisions of this Exhibit.
Licensing runs concurrently with the Term of this Exhibit.

1.7 Annual Membership/License Fee: Client agrees to pay AVID Center an annual membershipficense fee based on the total
number of Member School Sites in Client's AVID program according to the pricing schedule st forth on the Quote.

Page 1 of 2
AVID Sscondary Membership Exhibit 2014-15

226



Article Il. Term of Exhibit

2.1 Term; The parties agree that this Exhibit shall be in effect from July 1, 2014 to June 30, 2015 unless earlier tlerminaled as
provided for in the Standard Terms and Conditions ("Term”).

Article I}l. Client Resgo’nélbllities

3.1 AVID Secondary Methodology; Client agrees to implement AVID according to AVID guidefines and teaching methodalogies
{collectively “AVID Methodologies) set forth in the AVID publications, guidebooks, and materials {collectively "AVID Materials”)
or otherwise established by AVID Center, as the same may be modified and/or updated by AVID from time to time at AVID's
discretion. Client will implement the AVID Methodologies in the AVID elective class and in academic subject area classes.
Client will not materially deviate from the AVID Methodologies without the prior written consent of the Chief Executive Officer of
AVID Center. Client is responsible for each of its AVID Member School Sites’ compliance with this Exhibit.

3.2 AVID Secondary Student Selaction; Client agrees to select students for AVID in accordance with the selection criteria
astablished in the AVID Eleven Essentials. AVID Eleven Essentials may be modified andfor updated by AVID from time to time at
AVID's sole discretion. Any modifications or updates will be made available to the Client and its AVID Member School Sites via
the MyAVID portal.

3.3 AVID Secondary Staff Training: Client agrees to provids, at its expense, ongoing training for site coordinators and AVID site
teams at AVID Member School Sites.

3.4 AVID Summer Ingtitute: Client agrees to ensure that each secondary site in their initial year of implementing AVID Secondary
will send a minimum of eight (8) participants (unless AVID agrees to a lesser number on the Quole) to an AVID Summer
Institute. AVID Center recommends sending a site team that includes the principal, counselor, AVID coordinator, and core
subject area teachers, AVID Center recommends AVID Member School Sites implementing the second year of the Secondary
program send teams of at least five (5) members and encourages AVID Member School Sites to continue to send feams to ils
Summer Institute in subsequent years to maintain and enhance the quality of AVID at their sites. The AVID Summer Institute
registration pricing is listed on the Quote. Client understands that travel, lodging, per diem costs and any other costs are not
included in the price of the participant registration.

3.5 Professional Leaming: Client agrees to conduct AVID professional learning for its AVID Member School Sites based on
AVID's natlonal model of providing site coordinator workshops and site team conferences. Agenda for professional learning
sessions will be based on school needs, on AVID's national model for coordinator workshops, on topics and agendas provided in
training materials, and on the conteni areas related to educational reform initiatives in public schools in Clients state.

3.6 Data Collection; On at least an annual basis, according to the timeline established by AVID Center, Client shall collect data
pertaining to student demographics, course enroliment, site characteristics and related outcomes specified by AVID Center and
provide that data to AVID Center via thelr secure web portal. Client shall also submit such individual student academic and
disciplinary data concerning AVID participants as AVID Center may specify. AVID Center's data collection process conforms to
the privacy protections specified in the faderal Family Educational Rights and Privacy Act (FERPA). AVID Center will maintain
as confidential any personally identifiable student information or information that is privileged or confidential under federal or
state law and that is conspicuously marked by Client as "privileged” or “confidential” before Client delivers to AVID Center. AVID
Center will destroy all individual student data when it is no longer needed for reporting purposes. Client reserves the right o
withhold, revise, and/or edit certain confidential data such as student names, Social Security numbers and any other information
the disclosure of which would viotate FERPA. AVID Center agrees not to use any of the data collected under this Section 3.6 in a
manner that would viotate, or cause Client to violate, any applicable provision of FERPA.
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: ‘Humboldt Unified School District Governing Board Item # &\
FROM: Dan Streeter, Director of_Human R_esource_zs Reading

DATE; June 10, 2014 L | ; | Discuss X
SUBJECT: Annual Approval of Retiree Re-employrﬁent Program and Client Action X

Service Contract With Educational Services, Inc.

OBJECTIVE: Goal # 4 To Attract and Retain Highly Effective Employees

SUPPORTING DATA:

When a teacher, classified employee, or administrator retires through the Arizona State Retirement System, that
person is not allowed to work full-time in a school district for the first year following retirement. For this reason,
highly qualified staff members are often lost to the District after they retire.

SUMMARY & RECOMMENDATION:

In an effort o retain highly qualified and experienced employees who have just retired and, at the same time,
reduce employer costs, our staff retiree re-employment incentive program (see Retirae Re-Employment Program:
2014-2015 document) is proposed to continue for the 2014-15 school year for teachers, administrators, and
classified employees who have met the requirernents for ASRS normal retirement, have retired, and who wish to
return to full-time employment without jeopardizing their retirement income.

The provisions of the staff retirement incentive program ailow an employee to retire, retain the ASRS retirement
income, and return to the District at a fower salary under a contract with Educational Services, Inc. (ESI, see
Educational Services, Inc. Client Service Agreement), without placing their ASRS retirement in jeopardy. By
receiving a retirement income and a new, though lower, working wage, the employee earns more than before.
The District saves money by paying a lower wage and not paying any health insurance costs during the year.

Educational Services, Inc. has provided retiree re-employment services in Arizona since 1999 and works with
over 120 school districts across the state. HUSD has approved a contract with ESI annually since the 2005-06
school year which has allowed us to hire excellent recent retirees while saving M&O dollars. The elements of the
program are unchanged from last school year with the exception of an insurance cost. This cost will increase our

fee per employee by approximately $1,200. This amount still allows the district to receive a substantial savings
through this program.

It is recommended that the Governing Board:

Move to approve a Retiree Re-Employment Program and a Client Service Agreement with Educational
Services, Inc. (attached), for the 2014-15 school year.

Approved for transmittal to the Governing Board: m /)J A

Dr. Paul H. Stanton, Superintendent

Questions should be directed to: Dan Streefer @ 759-4006
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HUMBOLDT UNIFIED SCHOOL DISTRICT #22 -
RETIREE RE-EMPLOYMENT PROGRAM: 2014-2015

In an effort to attract and retain highly qualified and experienced employees and at the same time
reduce employer costs, the District has initiated a staff retirement incentive program for those
teachers, administrators, and classified employees who have met the- -requirements for ASRS
normal retirement. The provisions of the staff retirement incentive program allow the employee
to retire, retain the ASRS retirement stipend, and return to the District full-time at a lower salary
under a contract with Educational Services, Inc., without placing their ASRS retirement stipend
in jeopardy.

Program Criteria for Participants

Current employees desiring to join the program for two years following retitement must meet the
following criteria:
o Participants must be current employees of the District
¢ Employee must qualify for ASRS retirement, retire, and be receiving beneﬁts
» - Employee must have the recommendation of the employee’s principal or immediate
supetvisor and the approval of the Superintendent.

Employee Contract Provisions for Post-Retirement “Contracted” Employment

The employee agrees to the following contract terms:

e For retiring HUSD employees, continue in the same position and assume the same
responsibilities as the job category requires or serve in another position determined by the
District.

» Services to be provided to the District will be delivered under a contract held by a
contractor selected by the District (Educational Services Inc.), and may only be held in
effect for up to two years.

& Provision of the contract provides for a wage equal to 80% of the employee’s current step
and grade of the District salary schedule.

e Provision of the contract provides for the District or the employee to terminate the
contract with a 30 day written notice. Provisions may be made at any time to comply
with legislative changes to the Retiree Re-Employment Program,

ESI contracted employees assume no rights to positions during a Reduction in Force.

¢ District will not pay the cost of insurance coverage. Employees may be eligible to
purchase insurance coverage under COBRA or may be eligible for insurance benefits
through their retirement system or for pay through a former employer.

DAN STREETER, DIRECTOR, HUMAN RESOURCES
6411 N, ROBERT ROAD, BUILDING 100, PRESCOTT VALLEY, AZ 86314
OFFICE 928.759.4006 « FAX 928.759.4020

HUMBGOLDT UNIFIED SCHOOL DISTRICT #22
6411 N. ROBERT ROAD, PRESCOTT VALLEY, AZ 86314 + PHONE 928.759.4000 « FAX 928.759.4020
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Following last year of employment prior fo retirement and post-retirement re-
employment, any sellable accumulated sick leave must be sold back to the District at time
of retirement.

ESI contracted employees are ineligible to take part in District 301 disbursements.

By application to perform specific duties such as coaching, sponsot, etc. and if not in
conflict with the ASRS guidelines, the District may hire and issue appropriate stipends
fot services to be rendered.

Contract will be for the same number of days as other Dlstrlct employees working in the
same category or classification.

An allotment of paid leave days equal to one day per month of contract will be granted
under this contract. However, for days taken over the allotment, a deduction of per diem
pay will be made for each day based on the total days of contract. Leave days not taken
“will not be paid — “Use or Lose”.

If paid vacation was a part of the retiree’s previous position, the same number of paid
vacation days for a first year employee of that group will become an allotment under this
contract. However, vacation days not taken will not be paid — “Use or Lose”.

" After two years of “contracted” employment, the employee may reapply for a position. If
hired, the employee would be placed on the salary schedule as a new hire.

DAN STREETER, DIRECTOR, HUMAN RESOURCES
6411 N. ROBERT ROAD, BUILDING 100, PRESCOTT VALLEY, AZ 86314
OFFICE 928.759.4006 * FAX 928.759.4020

HUMBOLDT UNIFIED SCHOOL DISTRICT #22
6411 N. ROBERT ROAD, PRESCOTT VALLEY, AZ 86314 + PHONE 928.759.4000 « FAX 928.759.4020
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GIFTS & DONATIONS

Sky Engineering
5050 E. Dean Avenue, Flagstaff
Donated machinery and man-hours to improve high school athletic fields
With the donor's value of $3,000

Yavapai County Farm Bureau
HC 63 Box 3042, Mayer
Donated $400Q to Liberty Traditional School

Diane Burchard
3724 N. Mountain View, Prescott Valley
Donated a table with the donor's vaiue of $50
To be used at Lake Valley Elementary School

Cindy Cain
718 Cone Drive, Prescott
Donated books and school supplies with the donor's value of $500
To be used at Lake Valley Elementary School.
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Uniﬁed School District Governing Board Item # q A
FROM: Dr, Theresa Matteson, GHMS Principal Reading
Rebecca Robison, GHMS Teacher
DATE: Tune 10, 2014 | Disouss X
Action

SUBJECT: Student presentation from GHMS student leadership about
their trip to Disney California Adventure® Park, May 2014

SUPPORTING DATA:

During this interactive learning experience, seventh and eighth grade students learned the
role of mechanical physics at Disney California Adventure® Park. Students studied
Newton's Laws of Motion and used the scientific method to explore the practical uses of
magnetism, friction, gravity and different forms of energy. Students also participated in
hands-on experiments to see and test the relationship between physics and their favorite
Disney attractions.

Approved for transmittal to the Governing Board: }"ﬁ M

Dr. Paul Stanton, Superintendent

Questions should be directed to:

Rebecca Robison, Glassford Hill Middle School
928-759-4600
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Hem # C‘F)
FROM: Danny Brown; Director of Federal Programs/School = Reading
Improvement o
DATE: June 10, 2014 | Discuss X
SUBJECT: Educational Services Update - & Action
B | Consent

OBJECTIVE: Goal #1: To Raise the Level of Student Achievement

SUPPORTING DATA:

Year-end summary will include:
- » Update on our professional development activities (including our Summer PD
Academy)
Literacy Cadre update
PD Committee work recently completed
Newly awarded AZ K-12 Center grant highlights

[0 18

Dr. Paul Stanton, Superintendent

Approved for transmittal to the Governing Board:

Questions should be direcfed fo:  Danny Brown @ 759-4010
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board ltem # qC
FROM: Dan Streeter, Director of Human Resources Reading
DATE: June 10, 2013 : ' Discuss X
SUBJECT: Report of 2013-14 Professional Staff and Support Staff Action

Meet & Confer Committee

OBJECTIVE: Goal #4 To Attract and Retain Highly Effective Employees

SUPPORTING DATA:

The Professional Staff Meet & Confer Committee and the Support Staff Meet & Confer Committee held joint
mestings throughout the 2013-14 school year. in addition to Dan Streeter and Cynthia Windham who served
on both committees, valued members of the committees included:

PROFESSONAL STAFF MEET & CONFER COMMITTEE

Laura Goligoski Victoria Kendall Brian Mulcahy Laura Russo
Marty Boles Marv Baker Elizabeth Williams Sara Hopper
Kristi Goeke RebeccaBass Jeff Torp Kort Miner
Terri Matteson Cole Young Michael Ingerson

SUPPORT STAFF MEET & CONFER COMMITTEE

Mario Tirado Paula Rhoden Pamela Liuzzo

Kerl Williams Jeannhette Arntzen Michael DeRois

During the year, committee members brought forward a number of potential discussion topics. While some
were determined to fall outside of the purview of Meet & Confer, some of those issues were channeled to other
District staff (e.g. maintenance issues to Ben Peters) for consideration/resolution. Some of the successes of
the Meet and Confer Committee include:

* Proposing the new Proposition 301 Performance Pay Program
Coordinating the Delayed Payroll Presentation
Establishing New Contract Language for Certified and Classified Employees
Completed a Review of Employee Hours (Transportation)
Consulting with the Calendar Committee

The Committee is committed to working further towards:
¢ Migrating all Employees into the AESOP System
+ Comprehensive Employee Recognition Program
e Exploring Professional Salary Schedules

From the topics that were discussed at Meet & Confer, recommendations have already come before the Board
with provided input.

SUMMARY & RECOMMENDATION: No acticn required.

Approved for transmiftal to the Governing Board: f /Ul,Aﬂ

Dr. Paul H. Stanton Superintendent

Questions should be directed to: Dan Streeter @ 759-4006
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board ltem# [ |q
FROM: Tusanne Cordes, Principal Lake Valley Elementary Reading
DATE: June 10, 2014 . Discuss
SUBJECT: Signature Program at LVES Action X
School Wide Gifted Academy
Grades 1st-6th Consent

OBJECTIVE: Goal 1: To Réise the Level of Student Achievement

SUPPORTING DATA
To the HUSD Governing Board and Dr. Paul Stanton, Superintendent:

Lake Valley started implementing components of the school wide Gifted Cluster model (khown as the Gifted
Academy) in the 2012-2013 school year. Cluster grouping involves the placement of a group of gifted
learners in one or more classrooms with the remainder of students heterogeneously grouped. We were
motivated by our new gifted teacher, Amy Bowser. She provided training about gifted education which
included differentiation of instruction and rigorous instructional strategies. Due to the training, interest in
these topics was generated among the staff at Lake Valley.

With the district starting to discuss Signature Programs, we at Lake Valley felt with District support
(especially Professional Development) this would be the time to take the great opportunity to move forward
with this program. During the fast two years we have received positive support from parents of our gifted
students. We created a Signature Program Committee fo fook at multiple programs and decided on the
school wide Gifted Academy. In the process, we have visited two schools with this model and have made
personal contact with Dr. Dina Brulles, author of many gifted books and gifted education trainer.

This presentation will identify the goals of the Gifted Academy, information about the program, and the need
for professional development.

SUMMARY & RECOMMENDATION

Sample Motion

I move to approve the Gifted Academy Signature Program for Lake Valley Elementary School as presented.

Approved for transmittal to the Governing Board: //Z /[XL[;L

Dr. Paul Stanton, Superintendent

GQuestions should be directed to: Tusanne Cordes 928-759-4205
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Frequently Asked Questions About the SCGM

~ The S'ohoolwide: Ciusﬁéi'. Grouping Model (S8CGIM) provides a comprehensive way

to serve gifted studenits on a full-time basis while enhancing achievement
opportunities for all students. The information on this form answers common
guestions about the SCGM. -

Y

What does it mean to place students in cluster groups?

A group of gifted-identified students is placed (“clustéred”) into a mixed-ability classtoom with a teacher
who is trained to differentiate curriculum and instruction for gifted students. '

Isn't oluster grd,u_ping the same as traoking? { .

No. In tracking, students are grouped into classrooms with others of comparable ability and remain together

throughout their school yeats. Curriculum is based on the ability of the average students in the class.
“When clustered, all classes have a range of abilities, Teachers modify or extend grade-level standards

according to the students’needs and abilities. ‘

Why should gifted students be placed in 8 cluster group instead of being
assigned to all olasses? : :

Gifted students:

> need to spend time learning with others of like ability to experience challenge and make
academic progress

¢ better understand their learning differences when they are with like-ability peers

Teachers are more likely to differentiate curriculum when there is a group of gifted students in their
classroom.

What are the learning needs of gifted students?

All students deserve consistent opportunities to learn new material. With gifted students, this means having
opportunities to engage in intellectually stimulating endeavors that go beyond grade-level curriculum.

Why not create smajl groups of gifted students in all classes?
“The desired outcomes of the SCGM become greatly diminished when doing so because:
o Teachers have students with a range of abilities that is too broad,
o 'There are no opportunities for gifted-education leadership at the grade level.
o ‘There is less accountability for teachers to facifitate progress of their gifted learners.
o Teachers feel a decreased need to identify gifted students.
o Students'learning needs are less apparent.

o Providing appropriate teacher training becomes difficult,

contnuad

From The Cluster Gronplug Handbook: A Schoshuite Model by Sussn Winebienner, M5, and Ding Broller, Ph.D, capyright © 2008. Free Spirit Publishing Inc, Minneapoli,
40 TMIN; B00-735-7323; wwwifvetsplriv.com, This page may be seproduced for use vithin an individusl sthool, Forall other uses, contac wwwireespiritcom/eompany/germissionschim.

242



_Frequenﬂy Asked Questions {(cont.)

tWon't the ereation of & gifted-oluster group rob the other slasses of academic lend-
ership? Aven’t gifted students nesded in all classes so they can help others learn?

o All classes have a group of gifted students or a group of high-achieving students, so every class has
academic leaders.

o High-achieving students have new opportunities to become academic leaders.

> Gifted students make intuitive leaps and, therefore, do not always appear to have to work as hard as
others, This means that gifted students are not always the best academic leaders for other students.

How does the SCOM fit with other inclusion models?

The SCGM and other inclusion models are totally compatible. For éase of scheduling and to ensure that
students receive appropriate instruction by properly trained teachers, schools commonly cluster special

education students according to the services they require. Gifted students’ unique learning needs can be
readily served by the SCGM in the same way.

Wikl the pﬁasema of gifted students in the classroom inhibit learning for other
students?

e Not when the gifted cluster is kept to 2 manageable size, Recommended gifted-cluster size is 4-9
students. - :

o New academic leadership is present in all classes, which actually raises the numbers of high achievers in
-the classrooms and the school.

° When learning extension opportdnities are offered to all students in the class, expectations and levels of
learning rise for all. i

Are gifted-cluster groups “visible” in the classroom?
o Gifted-cluster groups ave rarely distinguishable from other groups of students in the classroom.

o Al students move in and out of groupings according to interest, ability, and pace regarding
different topics.

How are records kept of the progress made by gifted-cluster students?

Gif’ted-clustér teachers keep Differentiated Education Plans (DEPs) for their gifted students. DEPs are
simple checklists and narratives that suggest differentiation strategies teachers can use when planning .

instruction, They indicate students’ arca(s) of strength and challenge and document students’ progress using
the targeted strategies. '

What are some advantages of cluster grouping?

* Grouping all gifted children in a regular classroom provides social, emotional, and academic advantages
to students.

o Teachers can focus instruction to better meet all their students’ academic needs.
o Achievement rises for most students.

* Schools provide full-time gifted services with little additional cost.

From The Cluster Grouping Handbook: A Stbookwide Model by Sasan Winebrenner, M.S.,snd Dina Brulles, Ph.D., copyright © 2008. Free Spirit Publishing Inc., Minneapolis,
MIN; 600-735-7323; wwwv.freesplrit.com. This pige mny be reproduced for use within an individual school. For all other uses, contact wwarfeeapicit.com/compeny/paemissions.fm. 41
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Humboldt Unified School District #22
SIGNATURE PROGRAM REQUEST FORM

School: Lake Valley
Name of Signature Program: Gifted Academy
Grade Level(s): 1st through 6th grade

Does the program align with the district goals? Yes.

1. Raise the Level of Student Achievement - Using instructional strategles to raise scores.

2. Attract and Retain Staff - All staff will be provided with training

3. Parent and Community Connection - This model encourages and recommends parent
engagement with student's work

4, Focus on Planning for Future Student Needs - Gifted instructional strategies are rlgorous and will

enhance the implementation of Arizona State Standards.

Program Description: Cluster grouping involves the placement of a group of gifted learners in one or more
classrooms with the remainder of students heterogeneously grouped. The program uses differentiation, pull-

_ out programs, and effective professional development to reach all learners. Al staff will be trained in these
sfrategies and all students will receive this instruction, -

Describe what will actually occur at each level or department: Grades 1st through 6th will have one gifted

cluster classroom. The other students will be placed according to different abilities. We will also be offering the
identified gifted 2nd through 6th graders some pull-out time with our gifted teacher.

What measures will you use to know the program has been successful? We will continue to use state
assessments and Galileo Tests to measure growth of all students. Research says the most growth will occur in

the average to low average student because they are exposed to the same instructional strategies, but don't
feel the pressure of competing with the gifted.

Rationale: E.G. What research led you to choose the above program?
According to the NEAG Center for Gifted Education and Talent Development article written by M. Gentry in
{1999) the results are as follows and it states everything a good educator should be implementing.

1. Placing high achievers together with other students in one classroom challenges those students, enabling
those other students to become academic leaders and allowing new talent to emerge.

2. Cluster grouping makes it easier for teachers to meet the needs of student in their classrooms by narrowing
the achievement range of students within a classroom.

3. Cluster grouping used in conjunction with challenging instruction and high teacher expectations may
improve how teachers view their students with respect to ability and achievement.

4. Achievement scores improved over a three year period for students in a cluster group environment and the
number of students identified as high achievers increased.

Describe the community input received in support of this program: We received minimal input from the
community. We did have a community member and parents on our committee and went through a process of
researching, reviewing, and discussing this program.

Does the program require additional software, textbooks, or professional development?
Yes, the main focus of this program will be the professional development.

NEW TEXTBOOKS/E-BOOKS REQUIRED: NO
COMPUTERS/OTHER EQUIPMENT REQUIRED: NO
FURNITURE-NO
NEW STAFF: NO
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PROFESSIONAL DEVELOPMENT/TRAINING

ESTIMATED COST: [ $15,000 ]

FUNDING SOURCE
Describe what training and Materials will be required:

1. Gifted Education Consultants, LLC (see expense estimate) 10 sessions of training, modeling and feedback
@%$850 =$8,500 : _

2. DVD training and book study - "Teaching Gifted Kids in Today Classroom" by Free Spirit Publishing
Package - 299.99 & Books 60 @39.99 each = $2,699.39

3. Gifted periodicals and Gifted Conferences - $4,000

Are there any fees associated with this program? NO

TOTAL ESTIMATED COST: $ 15,000.00
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Lake Valley Gifted Academy

Signature School
Grades 1st-6th

“Overall Goals of the Gifted Academy

To benefit all students in the grade level by increasing
the opportumty for planned differentiation due to the

reduction in the range of ablllty and achievement levels
in the classroom. .

To provide gifted students with rigorous, faster-paced
curriculum and instruction in a group of their intellectual
peers, delivered by a teacher with gifted-education
training, to ensure continuous progress in learning.

Creates a more rigorous and relevant school setting
and encourages smart students to remain in school

Equitable service and instruction for all students,it is
feasible to implement, satisfies parents and sets the
stage for higher achievement .
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Budget

« Qur cost will be training for our staff and a consultant.

« DVD series and Book Study (Teaching Gifted Kids in
the Regular Classroom by Susan Winebreener)

 Periodicals and Conferences

» This training can be sustained for new teachers with
the DVD series and possibly video taping the
consultant.

 Low cost to raise all student achievement. Also, full-
time academic services to gifted students without major
budget implications.

Reasons/Research for this Signature

« My experience with the success of Reading First, with
researched based fraining, student engagement and
coaching support made a positive difference in our
instruction and data.

+ We have the opportunity to train ali K-6 staff and special
area teachers. Everyone will be implementing these
methods. | | . -

« We have already been applying some components of the
Gifted Cluster model and are confident this will be a good
addition to our instruction. We found with our S.T.E.A.M.
program students enjoyed choosing interesting classes
for themselves and looked forward to this time.

« Qur Site Council and Signature Program Committee both
support this program.
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|ldentifying the Gifted Student

« We will continue with the state mandated
test, the Cognitive Abilities Test. Students
need to receive a 97% in one area, Verbal
(reading and writing), Quantitative (math)
or Non-Verbal -

. Our goals will be for {stgth grade to have
one Gifted Cluster Classroom with
additional pull-out time for 2n-6t grade.

Other Components

» Classroom Composition
The purpose is to reduce the learning range that
is currently found in most classrooms.

« Self esteem increases with Gifted (and all
students) because differentiated instruction is
happening and choices are given to complete
assignments that apply to their interest and
learning modality.

» We will build a more unified school wide culture
with a careful balance of classes, provide
information and involvement with our parents, and
training for ALL staff.
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Other Components (Continued)

« We will continue to use the Galileo and
State Assessments to look at growth
points. We expect to see an increase in all
students’ achievement.

» This model will assist in the implementation
of the Arizona State Standards with
components of higher order thinking,
critical thinking, collaboration,
differentiating and creative thinking.
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board tem# 10 e3

FROM: Dan Streeter, Director of Human Resources, and Cynthia Reading
Windham, Director of Finance

DATE: June 10, 2014 . Discuss X

SUBJECT: Approval of Supplemehtal Wage Sbheduie Action X

OBJECTIVE: Goal #2: To Focus on Planning for Future Student Needs

SUPPORTING DATA:

The attached HUSD Supplemental Wage Schedule provides a listing of a variety of extra duty wages which
are not included on any Board-approved Salary Schedule or the Stipend Schedule.

SUMMARY & RECOMMENDATION:

Sample Motion:

) mbve to approve the supplemental wage rates as presented on the attached HUSD Supplemental Wage
Scheduls.

Approved for transmittal fo the Governing Board: ; /M?

Dr. Paul H. Stanton, Superintendent

Questions should be directed to: Dan Streeter @ 759-4006
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2014-2015 HUSD SUPPLEMENTAL WAGE SCHEDULE

Position “Rate l . Per I Notes J
Class Overload: High School 1/5 of Salary assume teacher 5 class period day
Class Overload: Middle School 5 0f Salary assume teacher 5 class period day
Class. Overload Elementary Schooi 1/7 of Salary ' assume teacher 7 class period day
Class Overload Other 1/x of Salary assume teacher X class period day
Summer School Instructo‘r ----------- " 525.00 Hour | Certified N
Summer School Aide $12.50 Hour | Classified | ) B
Eurrlculum Development/Specral Projects $20. 00 Hour | Certified S
Special Projects Wﬁl-iiuurly Rate Hour | Classified _ B
Aftef School Detention $15.00 Hour | Certified | I
Saturday Schooi ) | $15.00 Hour | Certified . - __ B _:— 7
Mostiy current teachers + couple of classrfled
AVID Tutor $10.00 Hour | Class/Cert subs
Class Coverage H.gh”sféh&si’ - $13.75 Peri"c-)"cnl Certified o __ Based on $15 00 per hour
Class Coverage - Middle 81250 | Period | Certified ~ Basedon $15. 00 per hour
Class _(_IoVerage - Elementary o $10.00 Period | Certified S Bz’is;ed-u_rr_s_iS 00 per hc-)ur-
Class Coverage - LTS (K-8) $17.50 | Period Certlfled . Basieidiuu_s_i_HS_“OO per"h“our
Efass Coverage - Other o $15.00 Hour | Certified | Based on $15 00 per hour

Custodian - CIVIC ' $25.00 Hour  Position S Based on $15.00 per hour

Time and a Half

(L5} @
Catering - Civic Hourly Rate Hour | Classified
CTE Grant Supplemental Activities 52500 CIass/Cert Teacher/l\Iu'rse © paid W}C{'Efunds
Homebound Tutoring - Certiied $25.00 Hour 1 cé}'uf.éd S
Homebound Tu—{orrlng Classmedmm_ $15.00 Hour Classified | -
ESY Alde . 7$150E)k Hour | Classified B _
indian Ed Tutor - Certified h $25.00 Hour | Certified | ﬁ;&_wllndra;uméguliu_nds
indlan Ed :ruTt;r Ciassﬁ' ed - $15.00 Hour Classified Palar\'.ulilndlan Ed. Funds
Parental Involvement N $:25 14] Hour | Certified Ind Nurse o aildixulTltle 1 Fun&;
Parental involvement N $15.00 Hour | Classified | S _I_Jard w}T|£Ie_I Funds
Translation / Interpreting - Certified | $1500 | Hour | Certified |
Translatlon / |nterpret|ng CIassrfled _ Hourly Rate "-Hour Ciasmfled B ) R
StudentWorker Food 7 | $4§b ] Hour | - ~ Paid w/ F&N Funds
Student Worker WSPED Transmon $4.50777W CHowr | "_m_-Pard w/ SPEE) Funus




2014-2015 HUSD SUPPLEMENTAL WAGE SCHEDULE

Position Rate | Per | Notes j
Class Overload: ngh Schooi 1/5 of Salary assume teacher 5 class period ciay
IVarsrty Football* I ‘ -
. Tlﬁcket Se|ler / Taker $35.00 E'rfent 'Certi_fiedi Pard w/ Genera?AthIetrcs Au;I_raernn_ds
Announcer :4}3_500 Eventu Cert;lfied Paid w/ General Athletlcsi;;uxrIlary_r;t;n_ds
(ﬂm_e;)er 777777777777 ) $35.00 Event | Certified Paid w/ General Athletics Auxiliary Funds
|Chain Crew $35.00 Event | Certified Paid w/ General AthletIESA_uxlluarvI;una,
Crowd Control o N $3500 __________ Event —Certified Pald w/ General Athletics Auxliiary Funds
:r-eem Liaison ) $5000 Event Certified Pald w/ General Athie—t_rcs Auxr!rérn F_u_n;js_
]V/Freshman Footbal* ) ‘ ” o
- Tlcket Seller / Taker ) $3000 Event | Certified Paid w/ General Athletlcs Auxulrary Funds
;nniouncerm_" - $30.00 Evenr Cer"c'ified B Pald w/ General Athletrc; Auxiliary Funds
Clock Keeper - $30.00m Event | Certified | Paid w/ General Athietlcs Au;rrlrer;riFunds
C—naln Crew o $25.00 Event Certifiedw l Pald w/ General Athletlcs Aumllary F-nnds
I[Volleybal! (Varsny, JV, and Freshrn_e_n Games)* ' - o
Ticket Seller / Taker - $40.00 Event | Certified o _ __
. Or 520, $15, $15/game.
Announcer / Scorer $50.00 Event | Certified Paid W/General Athletics AUX'"aW Funds
Or $20 $15, $15/game
libero Tracker $50.00 Event | Certified Paid w/General Athletics Auxiliary Funds
*Basketﬁall (Varsity, IV, and Freshman Games)*_ - S - -
Ticket Seller / Taker $40.00 Event | Certified 7 Pa_rdw_/_ Esé};-}él Ath]etlr:s ﬁrn;rllary Funds
T - T0r$20, $15, $15/game.
Announcer $50.00 Event Cert|f|ed Pald w/Genera! Athietics Auxiliary Funds
o R ] - - T or $20 $15 $15/game
Clock Xeeper $50.00 Event | Certified Paid w/General Athletics Auxiliary Funds
crowd Control $40.00 Event | Certified *Pai w/ General Athletics Auxilary Funds
Baseball/Softball* o o ’ - o
7777777 Ticket Seller / Taker $25.00 Event Cert‘i-riedm B Pald w/ General Ath!etlcswAuxrlrary Funds

*All classified event workers are paid at a rate of $10 per hour for athletic events. They are scheduled not to exceed
40 hours per week including their regular work schedule. If overtime hours are worked, the cost will come from

athletic funds.
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HUMBOLDT UNIFIED SCHOOL DISTRICT
TO: Humboldt Unified School District Governing Board tem# 10C
FROM: Dr. Paul H. Stanton, Superintendent, Dan Streeter, Director of Reading
Human Resources, Professional Staff Meet & Confer Committee,
and Support Staff Meet & Confer Commiitee

DATE: June 10, 2014 Discuss X

SUBJECT: Approval of Stipend Schedule for the 2014-15 School Year Action X

OBJECTIVE: Goal #4 To Aftract and Retain Highly Effective Employees

SUPPORTING DATA:

At the March 24, 2014 Combined Professional and Support Staff Meet & Confer Committee Meeting, the
Committee voted to recommend the attached 2014-2015 Stipend Schedule. The attached Stipend
Schedule includes adjusted titles of existing stipends for clarification and clarifications of requirements
attached to specific stipends as approved by the Combined Professional and Support Staff Meet &
Confer Committee.

SUMMARY & RECOMMENDATION:

It is the recommendation of administration that the stipend schedule be approved as presented.

Sample Motion:

I move to approve the attached 2014-2015 Stipend Schedule for the 2014-2015 school year as
presented.

&
#
/

/)
L

&
S
Approved for transmittal to the Governing Board: g

Dr. Paul H. Stanton, Superintendent

Questions should be directed to. Dan Streeter @ 759-4006
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ACTION
Item 10D.

Prop 301
Performance Pay Program
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified Schoot District Governing Board ltem # ! GD
FROM: Dan Streeter, Director of Human Resources Reading

DATE: June 10, 2014 - Discuss X
SUBJECT: 2014-2015 Proposition 301 Performance Pay Plan Action X

OBJECTIVE: Goal # 4 To Attract and Retain Highly Effective Employees

SUPPORTING DATA:

The Humboldt Unified School District is required to obtain Board approval on its Proposition 301
Performance Pay Program each year. For the 2014-2015 school year, the district was required to satisfy
specific requirements detailed in HB 2823.  Specifically, performance pay is required to be tied fo student
achievement data and the new teacher evaluation.

In an effort to meet these requirements and satisfy school and district goals, a Performance Pay
Committee was formed from the Meet and Confer Committee. The Performance Pay Committee reviewed
several examples of Performance Pay Programs from other Arizona school districts. The Committee used
these examples to guide in the development of the proposed plan in the attached supporting
documentation.

The proposed plan has been prasented to all eligible teachers in the district. A ballot was distributed to all
eligible teachers, and a vote was taken regarding the approval of the new 301 Performance Pay Plan for
the 2014-2015 school year. The results of this vote included:

e Yes (Approve) 219  (84.2%)
« No (Do Not Approve) 1 (00.4%)
+  Abstain (Absent) 40 (15.4%)

Each year, the Performance Pay Committee will evaluate the plan to make revisions based on
recommendations from teachers at individual school sites and administrators. The committes will also
review any issues and/or appeal concerns from the prior year. The committee wili document the number of
teachers who successfully completed each component of the plan. After final recommendations have been
made for revisions, teachers will vote to accept or reject the new pian on an annual basis.

SUMMARY AND RECOMMENDATION:

It is the recommendation of the administration that the attached Performance Pay Program be approved
for the 2014-2015 school year.

Sample Motion:

I move to approve the Performance Pay Program for the 2014-2015 school year as presented.

Approved for transmittal to the Governing Board: %ﬂ/ /M JM

Dr. Paul Stanton, Superintendent

Questions should be directed to: Dan Streeter, Director of Human Resources {928) 759-4006
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Humboldt Unified School District
Performance Pay Program
2014-2015

I, acknowledge that I have read the requirements outlined in the
HUSD Performance Pay Plan. I understand the requirements and procedures listed by the
Performance Pay Committee and approved by the eligible staff.

I wish to participate in the HUSD Performance Pay Plan

1 DO NOT wish to participate in the HUSD Performance Pay Plan

Teacher Signature Date Administrator Signature  Date
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Humboldt Unified School District
Performance Pay Program
2014-2015

GENERAL INFORMATION

Intent of HUSD Performance Pay Program
The HUSD Performance Pay Plan enables eligible staff to earn additional compensation by
demonstrating professional skills and supporting student achievement

Annual Review

Each year, the Performance Pay Committee will evaluate the plan to make revisions based on
recommendations from teachers at individual school sites and administrators. The committee will
also review any issues and/or appeal concerns from the prior year, The committee will document
the number of teachers who successfully completed each component of the plan. After final
recommendations have been made for revisions, teachers will vote to accept or reject the new
plan.

The committee will calculate the number of votes needed to reach 70% of eligible teachers.
Eligible teachers shall include those employees on the current teacher salary schedule that meet
the State’s definition of a teacher eligible to earn Proposition 301 Performance Pay. The plan
will be approved if 70% of the eligible teachers to participate in the plan vote to approve and the
Governing Board approves the plan.

Performance Pay Compensation

1. Performance pay will be paid to eligible staff members after the release of AZ Learns
information by the Arizona Department of Education.

2. HUSD will meet all state retirement board requirements to allow for performance pay
amounts earned to be applied to the final school year report for employees planning to
retire to insure consideration for retirement benefit calculation purposes.

3. The Performance Pay Plan has allocated funding according to the requirements of AR.S.
15-977. The budget will include 40% teacher compensation based on performance, 20%
for teacher base salary increases, and 40% on maintenance and operation purposes.
Requirements in this document will detail how teachers can earn the 40% of the total
Proposition 301 approved budget for teacher compensation based on performance.

4. The total amount of funds to be considered for performance pay will be based on the
Proposition 301 approved budget and is subject to authorization provided by legislation
for Proposition 301 criteria.

5. Performance pay will be established as percentages of available funds for specific
components as opposed to specific amounts in each year’s plan due to the inconsistency
of the revenue amount from Proposition 301 from year to year.

6. Performance pay funds will be prorated based on FTE for eligible staff who are assigned
to positions less than a full 1.0 FTE.
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Performance Pay Requirement Due Dates

First Review/Individualized Plans  — Commit by October 1, 2014

Final review - - TBD (based on data)

Notification of ineligibility - TBD (based on data)

Appeals - Within 5 days from notification of ineligibility
Eligibility

A staff member is eligible for consideration for payment of the performance pay if he or she:
1. Possesses a current Arizona teaching certificate.
2. Is employed at least .33 FTE.
3. Provides direct instruction services to students.
4. Is considered a teacher in accordance with Proposition 301 criteria.
5. Is paid on the HUSD teachers’ salary schedule
6. Staff who meet all other eligibility requirements-and begin work prior to October ™
are cligible to earn up to 100% of their performance pay. _
7. Staff who are employed .33 FTE are eligible for performance pay at a pro-rated rate
based on the amount.
8. Staff who meet all other eligibility requirements and begin work after October 1% are
eligible for a pro-rated rate.
9. Staff who begin work after March 1* are not eligible for performance pay regardless of
whether they meet all other eligibility requirements.
10. An employee who takes a leave of absence will receive performance pay that is pro-
rated less the number of unpaid leave day.
11. An employee who resigns or retires prior to the end of their current contract will not
be eligible for performance pay.

PERFORMANCE PAY PLAN FOR 2014-2015

Component One — Professional Growth (50% of Performance Pay)
Requirement 1. — Wednesday Site/District Staff Development Assurances

e Accumulated thirty (30) hours

¢ Work designated as designing, developing, and achieving site goals and/or supporting

- achievement goals must be documented
¢ Documented work must be approved by the site administrator and maintained in the 301
Performance Portfolio

Requirement 2 — Professional Growth Seat Hours

o Accumulated twelve (12) seat hours

¢ Hours must be outside of scheduled in-service days (Wednesdays, April In-Setvice,
Teacher Orientation Week)
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e Documented work must be approved by the site administrator and maintained in the 301
Performance Portfolio :

Component Two — Student Achievement (Classroom Level) (40% of Performance Pay)
Teacher must meet one or more of the following:
Option A - Classroom Level Data
o Achieve 80% of required points under Classroom Level Data on the Teacher
Evaluation System
Option B — Overall Evaluation Score

¢ Achieve Highly Effective or Effective on the Teacher Evaluation Summary Sheet

Component Three — Student Achievement (School Level) (10% of Performance Pay)
Teacher must meet one or more of the following:
Option A — School Letter Grade
¢ Teacher’s work location (school) must achieve an “A” or “B* as determined by the
Arizona Department of Education
Option B — School Improvement :
o Teacher’s work location (school) must-achieve a “C” AND show 1mpr0vement in the
total points as determined by the Arizona Department of Education
*ik A teacher who fransfers from an eligible school to-a school that does not meet the school
level criteria will not be penalized for a period of one (1) year after the time of transfer.

APPEALS

There is an appeals process that is limited in that it may ONLY be instituted for Components 1 or
2 OR for clarification of the language in this description of the performance pay program.

The appeals process will be as follows:
1. The building administrator shall notify the individual ellglble staff in writing of his
or her ineligibility for Components 1 or 2 of the performance based pay (“PBP™). At this
time, the building administrator will also notify the individual of their right to an appeal.
2. A PBP Oversight Committee shall be formed which will consist of one (1) district
administrator, two (2) school site administrators and three (3) teachers. Of the two site
administrators, neither shall be from the campus that the appeal originated. Of the three
teachers, one teacher shall be a member of HEA, each teacher representatives must be
individuals who meet the performance pay eligibility requirements, and none may be
from the site that the appeal originated.
Committee members will be selected by the district administrator and the HEA president.
4, The PBP Oversight Committee shall be formed at the point an appeal is filed to insure
that no members of the PBP Oversight Committee considering the appeal are members of
the school site staff where the appeal originated.
5. Within five (5) work days of receipt of the written decision on ineligibility, the individual
must send a written request to the PBP Appeals Commiittee through the Human
Resources Department for a hearing to review the decision.

3
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10.

11.
12.

13.

The PBP Appeals Committee shall conduct a review hearing no sooner than five work
days and no later than 10 work days after the request is received.

The individual may have a representative of his/her choice at the review hearing. The
individual may present any witnesses, exhibits, or other evidences. The PBP Appeals
Committee will determine the introduction of such artifacts/evidence.

The deadline for each step of the appeal process may be extended by mutual agreement
of the two parties.

The PBP Appeals Committee shall render a written decision within five work days of the
end of the review hearing, ' '
The Appeal will be denied only if there is a majority “no” decision by the PBP Appeal
Committee,

The PBP Appeal Committee decision shall be final.

Upon request, each school site shall provide the PBP Oversight Committee its site school
improvement goals and all related data necessary to determine eligibility for performance
pay.

Upon request, the PBP Oversight Committee may request an interview with members of
the Performance Pay Committee (Meet and Confer) to gather information in regards to
clarification of language in the Performance Pay Program should intent of the language
be appealed.
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Performance Pay Component One

Final Approval Sheet
Eligible Participant Name
Building Name
Assignment
Adminri'strator
Component One — Professional Growth (50% of Performance Pay)
Achieved ‘ Not Achieved
Teacher Signature Administrator Signature
Component Two ~ Student Achlevement (Classroom) (40% of Performance Pay)
Achieved Not Achieved
Teacher Signature Administrator Signature
Component Three - Student Achievemnent (School) (10% of Performance Pay)
Achieved Not Achieved
Teacher Signature Administrator Signature
is eligible for % of Performance Pay.
Teacher Signature Date Administrator Signature  Date

266



ACTION
ltem 10E.
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item # ICE
FROM: Danny Brown, Director of Federal Programs/School Reading
improvement s
DATE: June 10, 2014 - Discuss
SUBJECT: AP Biology Textbook Approvéi . ' Action X
Consent

OBJECTIVE: Goal #1: To Raise the Level of Student Achievement

SUPPORTING DATA:

The governing board previously approved the AP Academy signature program at Bradshaw Mt. High
School. The textbook committee at BMHS has recommended a textbook for their newly created AP

Biology course beginning the 2014-15 school year. The textbook has been on display at the District

Office for 60 days as per board policy. Attached is the adoption request form for your review.

Total cost of the textbook adoption is $8,109.48 to be paid out of the school's signature program line
item budget. 7 :

SUMMARY & RECOMMENDATION;

it is the recommendation of administration that the AP Biology textbook be approved for use at
Bradshaw Mountain High School.

Sample Motion:

I move to approve the AP Biology textbook for use at Bradshaw Mountain High School.

Approved for transmittal to the Governing Board: %j M «A‘P

Dr. Paul Stanton, Superintendent

Questions should be directed to:  Danny Brown @ 759-4010
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K-12 Primary Instructional Materials
Adoption Request Form

Date Submitted: 4/1/14

Title of Primary Material: Biology

Type of Primary Material:__Textbook Copyright Date: _ 2015  Edition._10th_
Author(s):.___Solomon, Martin, Martin, And Berg Publisher:_Brooks/Cole Cengage
Learning

Grade Level(s) and Course: AP Biology (grades 10-12)
1. What primary instructional material is currently in use? None
2. _ What year were the current materials adopted? N/A

3.  What is the rationale for adopting new materials? We are adding AP Biology as
part of our AP Academy.

4.  Explain how the contents of the suggested primary materials align with the district
outcomes for this course:_Bradshaw Mt. High School recently received governing
board approval for a new signature program called the AP Academy. As part of
our academy we will be adding AP Biology to the cu'rricular offerings. The
materials are aligned to this new course of study.

5. Cost of Items:

Student Text | $124.00 ver textbook ISBN # | 9781305335493
TeacherEd | $0 ISBN # | 9781111581350
6. Supplemental items to be included: AP Biology Lab Manuals ($65.25 ea),
AP Exam Prep. Book ($10.00 ea.)
Recommended distribution of materials: Class sets One per student [_]

How many choices did the committee review? __ 4

Committee Members: Kort Miner, Jeremy Hendrix, Traci Madler, Brenda
Bobinsky, Rick Gross, Kris Damko, Stefani Roberts
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ACTION
ltem 10F.

Textbook Adoption
AP Chemistry
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board tem# {0 F
FROM: Danny Brown, Director of Federat Program/School Reading
Improvement _
DATE: June 10, 2014 ‘ Discuss
SUBJECT: AP Chemistry Textbook Approval _ . Action X
Consent

OBJECTIVE: Goal #1: To Raise the Level of Student Achievement

SUPPORTING DATA.:

The governing board previously approved the AP Academy signature program at Bradshaw Mt. High
School. The textbook committee at BMHS has recommended a textbook for their newly created AP
Chemistry course beginning the 2014-15 school year. The textbook has been on display at the District
Office for 60 days as per board policy. Attached is the adoption request form for your review.

Total cost of the textbook adoption is $9,420.97 to be paid out of the school’s signature program line
itam budget. '

SUMMARY & RECOMMENDATION:

It is the recommendation of administration that the AP Chemistry textbook be approved for use at
Bradshaw Mountain High School.

Sample Motion:

I move to approve the AP Chemistry texthook for use a Bradshaw Mountain High School.

Approved for transmittal to the Governing Board: %/{} A/A/

Dr. Paul Stanton,~Superintendent

Questions should be directed to:  Danny Brown @ 759-4010
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K-12 Primary Instructional Materials
Adoption Request Form

Date Submitted: 4/1/14

Title of Primary Materiat: Chemistry: AP Edition

Type of Primary Material,__Textbook Copyright Date: 2014 Edition._9th
Author(s).__'_Steven S. and Susan A. Zumdahl Publisher._Brooks/Cole Cengage
lLearning

Grade Level(s) and Course: ____ AP Chemistry (grades 10-12)

1. What primary instructional material is currently in use? None

2. What year were the current materials adopted? N/A

3. What is the rationale for adopting new materials? We are adding AP Chemistry as
part of our AP Academy.

4. Explain how the contents of the suggested primary materials align with the district
outcomes for this course:_Bradshaw Mt. High School recently received governing
board approval for a new signature program called the AP Academy. As part of
our academy we will be adding AP Chemistry to the curricular offerings. The
materiais are aligned to this new course of study.

5. Cost of ltems:

Student Text | $153.00 ver textbook ISBN # | 9781305335547
Teacher Ed | s0 ISBN # | 9781133611271
Supplemental items to be included: AP Chemistry Lab Manuals ($59.50 ea.)
Recommended distribution of materials: Class sets One per student [_]

How many choices did the committee review? __4

© © N O

Committee Members; Kort Miner, Jeremy Hendrix, Traci Madler, Brenda Bobinsky,
Rick Gross, Kris Damko, Stefani Roberts
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO! Humboldt Unified School District Governing Board tem# [0 G
FROM: Dan Streeter, Director of Human Resources Reading

DATE: June 10, 2014 B : Discuss X
SUBJECT: Affiliation Agreerhents with'Rio Salado Community College Action X

OBJECTIVE. Goat # 4 To Attract and Retain Highly Effective Employees

SUPPORTING DATA:

The attached Affiliation Agreements allow for a continued partnership between Rio Salado College and the
Humboldt Unified School District. Both agreements have been reviewed by the district’s legal counsel.

The Rio Salado College Noyce Scholars Program is a grant funded program through the National Science
Foundation which provides stipends to talented science, technology, engineering, and mathematics
(STEM) professionals who are interested in transitioning to teaching careers in Arizona’s 7-12 math or
science classrooms. The primary goal of the program is to recruit science and mathematics professionals,
with a bachelor's degree or higher within science, mathematics, or engineering and prior experience in a
STEM related industry area, to become teachers in the 7-12 grade classroom. Each Noyce Scholar
completes a comprehensive one-year (12 month) teacher certification program with online course
instruction and onsite field and student teaching experiences at a high need affiliate public school district.
The Affiiation Agreement provides that the college would secure a Mentor Teacher for fieldwork
experience and a Cooperating Teacher for student teaching experiences for its Noyce Scholars. Both
Mentor Teachers and Cooperating Teachers will be teachers with five or more years of experience
teaching mathematics and science. The district is responsibie for providing support for fieldwork and
student teaching experiences for Noyce Scholars. We currently have one (1) Noyce Scholar who is hoping
to student-teach with HUSD for the 2014-2015 school year.

The second Affiliation Agreement is related to general education students through Rio Salado College.
The college desires to secure fieldwork experience for its teacher education students, and the district is
capable of providing support for field experience and student teaching experiences while maintaining
suitable facilities for desired experiences for students of the college.

SUMMARY & RECOMMENDATION:

it is the recommendation of administration that the agreements be approved.

Sample Notions:

I move to approve the attached Affiliation Agreement between the Maricopa County Community College
District for Rio Salado College and the Humboldt Unified School District to provide student teaching
experiences for students in the Noyce Scholars Program.

1 move to approve the attached Affiliation Agreement between the Maricopa County Community College

District for Rio Salado College and the Humboldt Unified School District providing field experience
opportunities for students within the education department,

Approved for transmittal to the Governing Board: %g /4 \/K

Dr. Paul H. Stanton,-Superintendent

Questions should be directed to: Dan Streeter @ 759-4006
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Rio Salado
College,«m& AFFILIATION AGREEMENT

~ Between
MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT
For
RIO SALADO COLLEGE
' And :
"Humboldt Unified School District

THIS AGREEMENT is made this 10™ day of June, 2014, between MARICOPA COUNTY
COMMUNITY COLLEGE DISTRICT, a political subdivision of the State of Arizona, for RIO SALADO
COLLEGE (“COLLEGE”) and Humboldt Unified (referred to as “DISTRICT” herein), a public school
district located in Prescott Valley, Arizona

BACKGROUND

A. The Rio Salado College Noyce Scholars Program is a grant funded program through the National
Science Foundation which provides stipends to talented science, technology, engineering, and
mathematics (STEM) professionals who are interested in transntlomng to teaching careers in Arizona’s 7-
12 math or science classrooms. . The primary goal of the program is to recruit science and mathematics
professionals, with bachelor’s degree or higher within science, mathematics, or engineering and prior
experience in a STEM related industry area, become a teacher in the 7-12 grade classroom. Each Noyce
Scholar (that is, pre-service teacher) will complete a comprehensive one-year (12 month) teacher
certification program with online course instruction and onsite field and student teaching experiences at a
high need affiliate public school districts. COLLEGE will also provide mentoring and professional

support to highly-qualified math or science Noyce Scholars as they fulfill the required two-year teaching
commitment in high-need schools

‘B. The COLLEGE desires to secure a Mentor Teacher for fieldwork experience and a
Cooperating Teacher for student teaching experiences for its Noyce Scholars. Both Mentor Teachers and

Cooperating Teachers will be teachers with five or more years of experience teaching mathematics and
science.

C. DISTRICT is capable of providing support for fieldwork and student teaching
experiences for the Noyce Scholars. DISTRICT maintains facilities suitable to provide desired
experience for students of the COLLEGE.

AGREEMENT

The parties agree as follows:

I RESPONSIBILITIES OF COLLEGE

1. COLLEGE will identify the Noyce Scholars based on a formal review process and
recommend scholars to DISTRICT personnel three weeks in advance to the scholar’s enrollment
in COLLEGE’s Teacher Preparation Program coursework. COLLEGE will instruct the Noyce

Scholars to abide by all policies, procedures and rules of the DISTRICT of which the COLLEGE
is made aware.
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2. COLLEGE will monitor and evaluate the Noyce Scholars throughout the collaboration
with the DISTRICT based on COLLEGE’s current Teacher Preparation Program evaluation
tools consistent with the COLLEGE’s traditional Teacher Preparation Post Baccalaureate model.

3. On the signing of this Agreement and thereafter promptly after someone new is assigned,
DISTRICT and COLLEGE will provide each other with the names and contact information for
the persons that will be the point of contact for this collaboration. Before a Noyce Scholar
begins his or her field/teaching experience at a DISTRICT school, DISTRICT shall advise
COLLEGE -of the name of the school employee who will serve as the mentor or cooperating
teacher for the student’s field/teaching experience. '

4, COLLEGE will maintain adequate insurance to provide coverage for liabilities arising
from the negligent or intentional acts and/or omissions of the Noyce Scholats and COLLEGE’s
employees patticipating in a field/teaching experience at a DISTRICT school.

5. For Noyce Scholar placements, COLLEGE shall designate a COLLEGE supervisor to
coordinate, consult and collaborate with the DISTRICT classroom teacher, and to supervise and

evaluate each Noyce Scholar. Noyce Scholar evaluations will consist, at a minimum, of the
following:

_ (a).  Out of Maricopa County, Arizona/ Placements: via a minimum of three video-
taped lesson presentations, as well as phone and/or email communication.

(b) Maricopa County Placements: via in-person College Supervisor meetings and reviews,
as well as phone and/or email communication.

6. COLLEGE will verify that each Noyce Scholar has passed the background check requirements
of the state in which the DISTRICT is located and has the documentation on file at COLLEGE.

DISTRICT may request thai the Noyce Scholar provide the documentation directly to the
DISTRICT. '

7. COLLEGE will pay the following monetary compensation to the DISTRICT designated mentor
teacher: $50.00 for mentoring of a 10-hour field experience for a Noyce Scholar or $60.00 for
mentoring a 25-hour field experience for a Noyce Scholar. Additionalty, COLLEGE will pay a
$450.00 fee for DISTRICT designated cooperating teachers during the final capstone nine-week Noyce
Scholar student teaching experience. COLLEGE will pay the compensation directly to the
DISTRICT mentor or DISTRICT cooperating teacher for the services rendered, as applicable.

8. COLLEGE will encourage Noyce Scholars who complete the Program to seek full-time teaching
opportunities at school districts that enter into an Affiliation Agreement like this one to provide
practical/student teaching experiences.

IL RESPONSIBILITIES OF DISTRICT

1. To qualify under this Affiliation Agreement, DISTRICT must fall within at least one of
the following National Science Foundation criteria defining a high-need school: possess a high
percentage of individuals from families with incomes below the poverty line), possess a high
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percentage of secondary teachers not teaching in the content area in which the teachers were
trained to teach), or possess a high teacher turnover rate. DISTRICT will advise COLLEGE
promptly if it no longer qualifies under one of those three criteria.

2. DISTRICT will provide qualified science or math teachers who have at least 5 years of
experience in teaching either math or science: (Biology, Chemistry, or Physics). The science or math
teachers will provide guidance for Noyce Scholars who are placed with the DISTRICT and provide direct
guidance, supervision and involvement for those scholars.

3. DISTRICT will provide safe, appropriate and adequate facilities for learning purposes including
sufficient space for teaching purposes and conferences with students.

4, DISTRICT will provide all instructional materials, library facilities and other training aids at its
cost as needed to the COLLEGE supervisor and Noyce Scholars for training purposes.. DISTRICT will
promptly inform COLLEGE of any change in policy, rules or regulations which will affect the students or
faculty of COLLEGE.

5. DISTRICT will maintain adequate insurance to provide coverage for the liabilities arising from
the negligent or intentional acts and/or omissions of employees, representatives or agents of DISTRICT
who are participating in the Program with COLLEGE.

6. DISTRICT may, for good cause, refuse to accept for placement or may terminate the field
experience assignment of any student by promptly notifying COLLEGE in writing. Prior to termination,
DISTRICT shall consult with COLLEGE about its concerns and proposed course of action.

III. DURATION:

The effective date of this agreement is June 10, 2014, It shall continue in force until cancelled by

written notice by either party to the other, no less than one semester in advance of the desired date of
termination.

IV.  NON-DISCRIMINATION

During the period of this agreement, the COLLEGE and the DISTRICT agree to comply with all
applicable laws and policies prohibiting discrimination in employment and education. Both parties agree
not to illegally discriminate against any person on the basis of race, color, sex, religion, national origin,
age or handicap.

V. ANNUAL REVIEW:

This Agreement will be reviewed annually. It may be altered or modified in writing by mutual consent of
DISTRICT and the COLLEGE.
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IV. INDEMNIFICATION:

To the extent permitted by law, each party agrees to indemnify, defend and hold harmless the
other part against any and all claims (including reasonable attorney’s fees) arising out of bodily
injury, death or property damage caused by the negligence or intentional acts of the
indemnifying party of its officers, officials, agents, employees and volunteers. Nothing in this
Agreement shall be interpreted to waive the sovereign immunity of any party that is a public

entity.

Dr. Jennifer Shantz

RIO SALADO COLLEGE
2323 W. 14" Street
Tempe, AZ 85281-6950

By:
Title Interim Vice President Academic
Affairs

Date

HUMBODLT UNIFIED SCHOOL DISTRICT
6411 N. Robert Road
Prescott Valley, AZ 86314

By:

Title: HUSD Board President

Date: June 10,2014
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Iél(())useaglggif%? _AFFILIATI_ON AGREEMENT

Between

| MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

For
RI1I0 SALADO COLLEGE
- And
HUMBOLDT UNIFIED DISTRICT

THIS AGREEMENT is made this 10th day of June, 2014, between MARICOPA COUNTY
COMMUNITY COLLEGE DISTRICT FOR RIO SALADO COLLEGE (referred to as
“COLLEGE” herein) and HUMBOLDT UNIFIED DISTRICT (referred to as “DISTRICT”

herein).

The COLLEGE desires to secure fieldwork experience for its teacher education students, and the
DISTRICT is capable of providing support for field experience and student teaching experiences
and maintains facilities suitable to provide desired experience for students of the COLLEGE.

IT IS THEREFORE AGREED BETWEEN THE PARTIES AS FOLLOWS:

A. RESPONSIBILITIES OF RIO SALADO COLLEGE

1.

The COLLEGE will instruct its students to abide by all policies, procedures and
rules of the DISTRICT. In matters relating to pupil activities, the COLLEGE
students will take direction from authorized DISTRICT personnel.
The COLLEGE will maintain adequate insurance to provide coverage for
liabilities arising from the acts and/or omissions of students and employees
participating in the intercept experience with the DISTRICT. The COLLEGE
will not be responsible for maintaining insurance coverage for any liability arising
from the acts and/or omissions of the employees, representatives or agents of the
DISTRICT, and the COLLEGE will not assume any liability arising from the acts
and/or omissions of the employees, representatives or agents of the DISTRICT.
For student teaching placements, the COLLEGE shall designate a college
supervisor to coordinate, consult and collaborate with the DISTRICT classroom
teacher, and to supervise and evaluate the student teacher: '
(a) Qut of County/Out of State Placements: via a minimum of three video-taped
lesson presentations, as well as phone and/or email communication.
(b} Maricopa County Placements: via in-person College Supervisor meetings and
reviews, as well as phone and/or email communication.
The COLLEGE will verify the student has appropriate fingerprint clearance
documentation on file with the COLLEGE.
The COLLEGE will pay monetary compensation directly to the mentor or
cooperating teacher for the services rendered, as applicable. The stipend amount
is determined by the COLLEGE based on the type (field experience or student
teaching) and length of the placement.
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B.

C.

RESPONSIBILITIES OF DISTRICT

1. DISTRICT will provide qualified personnel for the guidance of students who are
placed with the DISTRICT for programs and provide direct guidance, superwsmn
and involvement for those students.

2. DISTRICT will provide appropriate and adequate facilities for learning purposes
including sufficient space for teaching purposes and conferences with students.

3. DISTRICT will provide instructional materials, library facilities and other training
aids as needed to the faculty/liaison and student of the COLLEGE for training
purposes. DISTRICT will inform THE COLLEGE of any change in policy, rules
ot regulations which will affect the students or faculty of the COLLEGE.

4, DISTRICT will maintain adequate insurance to provide coverage for the liabilities

' arising from the acts and/or omissions of employees, representatives or agents of
DISTRICT who are participating in the internship programs with the COLLEGE.

5. DISTRICT may, for good cause, refuse to accept for placement or may terminate
the field experience assignment of any student by notifying the COLLEGE in
writing. Prior fo termination, the DISTRICT shall consult with the COLLEGE
about its concerns and proposed course of action.

DURATION:

The effective date of this agreement is June 10, 2014. It shall continue in force until
cancelled by written notice by either party to the other, no less than one semester in
advance of the desired date of termination.

NON-DISCRIMINATION

During the period of this agreement, the COLLEGE and the DISTRICT agree to comply
with TITLE VII of the Civil Rights Act of 1964, Title IX of the Education Amendments
Act of 172 and Section 504 of the Rehab111tat10n Act of 1973 and both parties agree not

‘to discriminate against any person on the basis of race, color, sex, religion, national
‘origin, age or handicap. Executive Order 11246 and Executive Order 75-5 are both

incorporated herein by reference and applicable to this agreement.

ANNUAL REVIEW:
This agreement will be reviewed annually. It may be altered or modified in writing by
mutual consent of the DISTRICT and the COLLEGE.

Jennifer Freed, Ph. D.

RIO SALADO COLLEGE HUMBOLDT UNIFIED DISTRICT
2323 W. 14" Street 8766 East Hwy 69
Tempe, AZ 85281-6950 Prescott Valley, AZ 86314
By: By:
*Interim Vice President
Title: Academic Affairs Title:  Governing Board President
Date: May 30,2014 Date:  June 10, 2014
20of2
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board ltem# /{ ﬂ

FROM: Dr. Paul H. Stanton, ‘_Superintendent, and Dan Streéter, Reading
Director of Human Resources '

DATE: June 10, 2014 Discuss X

SUBJECT: Approval for an unpaid leéve of absence for certified Action X

employee Sara Hopper

OBJECTIVE: Personnel

SUPPORTING DATA:

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board:

Move fo approve a one year unpaid leave of absence for centified employee Sara Hopper.

Approved for transmittal to the Governing Board: aﬁ A/\\ M '

Dr. Paul H. Stanton, Superintendent

Questions should be directed to: Dan Streeter @ 759-4006
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item # 1 6

FROM: Dr. Paul H. Stanton, Superintendent, and Dan Streeter, =~ Reading
Director of Human Resources

DATE: June 10, 2014 ~ Discuss X

SUBJECT: Approval for an unpaid leave of absence for certified Action X

employee Mary Jo Thompson

OBJECTIVE: Personnel

SUPPORTING DATA:

SUMMARY & RECOMMENDATION:

it is recommended that the Governing Board:

Move to approve a one year unpaid leave of absence for cettified employee Mary Jo Thompson.

Approved for transmittal to the Governing Board: % ' l&j 4{*’"{7

Dr. Paui H. Stanton, Superintendent

Questions should be directed fo. Dan Streeler @ 759-4006
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- HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Govérning Board ltem # [ \C

FROM: Dr. Paul H, Stanton, Superintendent, and Dan Streeter, Reading
Director of Human Resources '

DATE: June 10, 2014 . B Discuss X

SUBJECT: Approval to Terminate Cléésified At-Wi_II Work Notiée for Action X

Kathleen Bartos

OBJECTIVE: Goal # Personnel

SUPPORTING DATA:

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board:

Move to approve the termination of classified at-will employee Kathleen Bartos effective June 10, 2014

Approved for transmittal to the Governing Board: %j /U 'yi

Dr. Paul H. Stanton, Superintendent

Questions should be directed to: Dan Streeter @ 759-4006
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