CONSENT
ltem 8D.

Student Activities
- Board Report



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item# 810
FROM: Cynthia Windham | Reading
Finance Director
DATE: September 13, 2011 Discuss
SUBJECT: Student Activities — Board Report | Action
Consent X

OBJECTIVE: Goal # Planning for Future Student Needs

SUPPORTING DATA:
Attached is the Student Activities Board Report.

This report identifies the schools with a “unit” number and the “course” number
identifies the club.

This report is provided to meet the requirement of ARS 15-1123.
SUMMARY & RECOMMENDATION:

No action necessary. Reports presented for informational purposes only.

Approved for transmittal to the Governing Board: ﬂ’g '@54‘}\—7

Dr. Paul Stanton, Sé'-fh'grintendent

Questions should be directed to: Dr. Paul Stanton, Superintendent
Cynthia Windham, Finance Director
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CONSENT
ltem 8E.

Arizona Pioneer Home
Intergovernmental
Agreement
Renewal
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board  Item # 8 E
FROM: Diana Green, Director of Educational Services Reading
DATE: September 13, 2011 Discuss
SUBIJECT: Renewal of Arizona Pioneer Home ‘ Action

Intergovernmental Agreement (IGA)

Consent X

OBJECTIVE: Goal #2 — Focus on planning for future student

needs
SUPPORTING DATA:

Arizona Pioneer Home offers Bradshaw Mountain High School Certified Nursing
Assistant (CNA) students the opportunity to engage in practical learning and clinical
" experiences.

There is no change in the IGA from last year.

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board approve renewal of the IGA between
Humboldt Unified School District and Arizona Pioneer Home for 2011-12.

Sample Motion:
I move to approve renewal of the Intergovernmental Agreement between Humboldt
Unified School District and Arizona Pioneer Home f@%l 1-12 school year.

Approved for transmittal to the Governing Board:

v Dr. Paul Stanton

Questions should be directed to:
Diana Green, Director of Educational Services (759-4000)
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Humboldt Unified School District ' Arizona Pioneer Home
Clinical Affiliation Agreement

This agreement dated this 11" day of January 2011 between Arizona Pioneer Home,
hereinafter known as AGENCY, and Humboldt Unified School District, hereinafter
known as DISTRICT.

Whereas, the parties wish to provide adequate instruction for the students of the
DISTRICT enrolled in the Allied Health program, and

Whereas, the AGENCY providés access to facilities suitable for said instruction,
it is agreed between the parties as follows:

DISTRICT agrees:

>

To provide for necessary personnel for the oversight of the students using the
facilities. '

That its instructors will select appropriate clinical learning site for students.
That its instructors and students will abide by the policies and rules of the
AGENCY. '

To go through proper administrative channels of AGENCY in making plans for
observation and practicum in Allied Health Program expetiences.

To provide adequate insurance policies for its students while using the facilities.
To instruct students in their responsibility to preserve confidentiality of
information regarding the patients/clients and their families.

That no student will be under age 16.

That it may conduct drug screening on any and all students who will participate in
on-site training at the AGENCY.

Assure that any student failing a drug screen is not allowed to participate in the
program at the AGENCY.

T 9 0w

=0

—

AGENCY agrees:

A.  To allow faculty to have control of and freedom to select appropriate clinical
learning experiences for students.

B To allow students to provide care to clients/patients, appropriate to the students’
level of education.

C.  To retain full responsibility for the care of clients.

D To maintain administrative and professional supervision of students insofar as
their presence affects the operation of the facility and/or the direct and indirect
care of clients.

E. To provide an orientation to the facility.

1
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Humboldt Unified School District | Avizona Pioneer Home
Clinical Affiliation Agreement

E. To provide adequate classroom and/or conference space for students assigned for
clinical experiences.

G. To provide available andio-visual aids and data relating to the various educational
phases under study by the students. '

H. To notify DISTRICT if no longer eligible to serve as a site, due to deficiencies
noted by approved or accrediting agencies.

AGENCY may discontinue the participation of any student in the program for reasons of unsafe
practice or any other reason which AGENCY, in its sole discretion deems to be detrimental to
AGENCY or to the interests of its patients, including the failure of any student to provide
evidence of meeting acceptable health standards and annual tuberculosis screening.

The conditions of this agreement will remain in effect until such time as either party gives the
other written notice of its intention to terminate the agreement at least thirty (30) days prior to
the beginning of the next training period. This agreement may be modified or terminated by the
agreement of both parties. :

‘APPROVALS
HUSD Superintendent Date
Dr. Paul Stanton
HUSD Board President - Date
A.QJM@{_ *Jmfau 23 DHen
A rlzons Plonser Homms Date
Divector of Marsing
2
| 169

[Aals]



CONSENT
ltem 8F.

Las Fuentes Care Center
Intergovernmental
Agreement
Renewal

170



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item # BF
FROM: Diana Green, Director of Educational Services Reading
DATE: September 13, 2011 " Discuss
SUBJECT: Renewal of Las Fuentes Care Center- Action

Intergovernmental Agreement (IGA)

Consent X

OBJECTIVE: Goal #2 — Focus on planning for future student

needs :
SUPPORTING DATA:

Las Fuentes Care Center offers Bradshaw Mountain High School Certified Nursing
Assistant (CNA) students the opportunity to engage in practical learning and clinical
experiences in gerontology and related disciplines.

There is no change in the IGA from last year.

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board approve renewal of the IGA between
Humboldt Unified School District and Las Fuentes Care Center for 2011-12.

Sample Motion:

I move to approve renewal of the Intergovernmental Agreement between Humboldt
Unified School District and Las Fuentes Care Center for the 2011-12 school year,

Approved for transmittal to the Governing Board: ﬂﬂj‘” ) %/ {N‘?%Zg

Dr. Paul Stanton

Questions should be directed to:
Diana Green, Director of Educational Services (759-4000)
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EDUCATIONAL INSTITUTION AFFILIATION AGREEMENT

This Bducational Institution Affiligtion Agreement (“Agree ent”) is by and between

BHLN wle n\&jc { .p,; \2 § ol V) st r&‘‘Ec‘lucattioml Institution”)
and_ \.as Tyueantes PEw" (“Facility”),
dated as of the 2 dayof o 0 (the “Effective Date™).

]

A. Educational Institution desi
certain of its faculty members be permitted fog
nursing facility to afford such students and fac
and clinical experiences in gerontology and related %

es of a long-term care
Bekin practical leaming

B. Facility, a skilled nursing facility licensedsh
geed for expansion of the educational def;

2 a;@iﬁ% nstitution and Facility (collective;
%aj};}‘c to Facility patients and 1

Y 4 related disciplines for student;

requested by either party

Page tof 6
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e. Provide Facility with the names, TB test results, and other perfinent
information about each student to be assigned to Facility at least four (4)
wecks prior to the date on which a student’s assignment at Facility will

begin.

f. Provide Facility with 3
any clinical assignmel

g Notify each stud
responsible for fig
of Facility, and abieitig gohol policy.

h. Complete a background

student beginning clinical &t}

assignment of any student to

assigned to Facility has been con it
contendere, or an “Alfred plea” witlt

conviction within the last seven (7}

pp pulation, specifically including b

y student to be
a of guilty, nolo

e and absolute discretion of Fact sfactorily or
P activities are.d ! ;

T
)
5o
fon s, ;
}IJ lna?t"@:lj_:?:-'? i

ethods
sinplated

Page 2 of 6
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b. Malkeé available to assigned students appropriate equipment and supplies i
order to provide supervised clinical educational experiences. Such
accommodations shall include an environment conducive to the leamning
process that conforms to Facility’s customary practices and procedures.

to perform services for Facility
sion of a registered, licensed or
scipline in which supervision is
fssignments, participate in
ucation programs at the

c. Permit Educational
patients only when
certified Facility;
to be provided.
rounds, clinics, %8
discretion of super

rity, policies, -and

%
d. Remind students they g
During periods of

regulations imposed by thes
clinical assignment and while at Faci
standards, rules, regulations, and 4
Facility.

etain ultimate responsibility for
“hents or residents of Facility.

i
e, color, sex ] I, or

I
o

Jatgeess 4
ah%‘fi‘*% r
turehes
hsed by
; B LS R U e T N Sy RS anner
whatsoever without the express written consent of Facility. Upon termination of this

Agreement, Bducational Institution shall promptly deliver to the Facility all

o

APPROVED FOR USE AS OF 07/16/2008 Page 3of &
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APPROVED FOR USE AS OF 07/16/2008

Confidential Information in the possession of Educational Institution or ifs
employees, agents, students or volunteers.

In the event this Agreement is not renewed for a subsequent term or is otherwise
terminated as contemplated gt denis of Educational Institution who are

participating in the clinical leg t Facility at the time of termination
shall be allowed to complete sxperience at Facility for the then
current school semester, ions herein set forth.

This Agreement shall al%" B i f g the Effective Date for a
term of one (1) year and 1] Witdmatically for successive
periods of one (1) year,
Notwnthstandmg the forgoing, thig;

any reason by giving thirty (30). days
to so terminate this Agreement.

of its intention

iﬁn a.greement shall

y notices or other communication permi
ified mail postage

writing and shall be effective by persgt

th1s Agreement W111 survxve the explratmn or temlmatlon of this Agreement
regardless of the reason for such termination.

Page 4 of 6
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12.

13.

4.

15.

APPROVED FOR USE AS OF 07/6/2008

Any amendments to this Agreement will be effective only if in writing and signed by
the parties hereto.

‘This Agreement constitutes the entire understandmg of the parties with iespect to the
subject matter hereof. 7

under without the prior written
1 assignment may be made only
dlor controlled by the same

Either party may assign its righ
approval of the other; prg
to an entity which is dir 5
entity as the assigning pd

-rpret the provisions of

If any action at law or in equi
- attomeys’ fees and

this Agreement, the prevailing pax
other costs incurred in that action, 11
may be entitled.

Page 5of 6
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By signing this Agreement, all parties acknowledge notification of LCCA’s Code of
Conduct and Policy, Procedure and Information Regarding the Deficit Reduction Act of 2005,
False Claims Act and Similar Laws, and agree to comply with all provisions thereof.
Additionally, all contractors, agents, and vendors agree to make these policies available to all
employees involved in executing this Agree % iiired by the Deficit Réduction Act of
2005 and applicable State law. These polic]
www.lcca.com.

first above written.

FACILITY: @
\_OLSQU\QRJ(PS QOS‘QQQN‘GL.,/
e N B By

e

S
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LIFE CARE CENTERS OF AMERICA, INC.’S
DRUG AND ALCOHOL POLICY

FOR THE STATE OF ARIZONA

NOTE: This policy extends to, and shall be complied with by, all current and future associates
of Life Care Centers of America, Inc. and its affiliated companies (collectively the “company”)
who work in Arizona.

1. Purpose. Alcohol and drug abuse ranks as onc of the major health problems in the
United States. The company’s most valuable resource is its associates, and their safety and
health is of paramount concern. The company is commilted to providing a safe working
environment to protect associates and others, to provide the highest level of service, and to
minimize the risk of accidents and injuries.

2. General Policy. Each associate of the company bas a responsibility to co-workers
and the public to deliver services in a safe and conscientious manner. Continuing research and
practical experience have proven that even Jimited quantities of narcotics, abused prescription
drugs or alcohol can impair reflexes and judgment. This impairment, even when not readily
apparent, can have catastrophic results, as in the case of associates engaged in driving or
operating equipment. For these reasons, the company has adopted this policy.

3. Drug Use/Distribution/Impairment/Possession. All associates are prohibited from
manufacturing, distributing, dispensing, possessing or using illegal drugs or other unauthorized
or mind-altering or intoxicating substances while on company property (including, but not
limited to, parking areas and grounds), or while otherwise performing job duties away from the
Jocation at which the associate normally works. Included within this prohibition are lawful
confrolled substances that have been illegally or improperly obtained.

Associates are also prohibited from having any such illegal or unauthorized controlled
substances in their systems while at work or on duty, and from having excessive amounts of
otherwise lawful controlled substances in their systems while at work or on duty.

4, Alcohol Use/Possession/Impairment. Al associates are prohibited from
distributing, dispensing, possessing, using or being impaired or intoxicated by alcohol while at
work or on duty. For the purpose of this policy, an associate is presumed to be impaired,
intoxicated, or under the influence of alcohol if a blood test or other scientifically acceptable
testing procedure shows that the associate has a level of at Jeast .04% bloed alcohol in his or her

system at the time of testing.

5. Off-Duty Conduct. Off-the-job manufacturing, distribution, dispensation or
possession of illegal or unaunthorized substances is prohibited. Off-the-job use of illegal drugs,
alcohol or other controlled substances which results in impaired work performance, including,
but not limited to, absenteeism, tardiness, poor work performance, or which can be expected to
cause harm to the company’s image or relationship with co-workers or the public, is prohibited.

6. Prescription Drugs. The proper use of medication prescribed by a physician is not
prohibited. The company, however, does prohibit the misuse of prescribed medication. It is the
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associate’s responsibility to determine from his or her physician whether a prescribed drug may
. affect a drug test or impair job performance. An associate should report to the applicable diug
testing laboratory or medical review officer the use of prescription or nonprescription drugs, or
any other relevant information, that may affect drug tests. An associate using drugs at the
direction of a physician should notify his or her supervisor if these drugs may affect his or her
job performance, such as by causing dizziness or drowsiness.

7. Notification of Impairment. It shall be the responsibility of each associate to
report promptly to his or her immediate supervisor any observation or knowledge that another
associate is in a condition that impairs the associate’s job performance, presents a hazard to the
safety and welfare of others, or is otherwise in violation of this policy.

8. Drug Testing. The company may conduct drug tests, which may include testing
for alcohol, in the following circumstances:

a. Job Applicant Who Has Received a Conditional Offer of Employment.
All new hires of the company may have their employment conditioned on
the passage of a drug test. Refusal to submit to or a positive confirmed
drug test will void the applicant’s conditional offer of employment.

b. Reasonable Suspicion. An associate may be required to submit to testing
whenever a reasonable suspicion exists that be or she has violated any of
the rules set forth in this policy and that the violation may adversely affect
the job performance or the work environment. Reasonable suspicion may
arise from, among othet factors, supervisory observation, co-worker
reports or complaints, performance decline, attendance or behavioral
changes, or involvement in a workplace or vehicular accident indicating a
possible error in judgment or negligence. All associates of the company
are subject to testing on a reasonable suspicion basis.

C. Post-Accident Testing. Associates may be required to submit to drug
testing when they are involved in on-the-job accidents that result in injury

or damage to property.

d. Follow-up Testing. Associates, who in the course of employment, enter
an associate assistance program for drug- or alcohol-related problems, or
an alcohol and drug rehabilitation program, may be required to submit to
testing as a follow-up to such program on a random, quarterly,
semiannual, or annual basis, for up to two years thereafter.

e. Random Testing. The company reserves the right to test its associates on
a random basis as a means to ensure that all associates are complying with
this policy. This type of testing results in an equal probability that any
associate from a group of associates subject to testing will be selected and
does not give the company discretion to waive the selection of an associate
who it selects for testing pursuant to its selection mechanism. All
associates of the company are subject to testing on a random basis.

179



9.
 procedures:

10.

Testing Procedures. Testing shall be conducted in accordance with the following

Testing will occur during or immediately before or after work time and
shall be deemed work time for the purposes of compensation and benefits
for current associates. The company shall pay the cost of all initial and
confirmation tests required of associates, but is not obligated to pay the
costs of tests for job applicants. The cost of any additional tests shall be
paid by the associate or conditional hiree. Current associates will be paid
reasonable transportation costs if the required spectmen is not collected at
the associate’s work site.

Collection, storage, and transportation of samples shall be conducted in a
manner reasonably calculated to prevent contamination, adulteration, or

misidentification of the sample.
Each specimen container shall be labeled.

The individual being tested shall have the opportunity to provide
notification of any information that may be considered relevant to the test,
including identification of currently or recently used prescription or
nonprescription drugs or other relevant medical information.

Testé shall be conducted by a laboratory approved or certified by the
United States Department of Health and Human Services, the College of
American Pathologists, or the Arizona Department of Health Services.

Tests will be administered so that they may detect the following
substances: See aftached Exhibit A.

The company shall provide a copy of test results upon request.

Within five working days after receipt of a positive verified test result, the
associate or condifional hiree may submit information to the company in a
confidential setting in order to contest the result or to explain why the
results do not constitute a violation of this policy. Associates may consult
the testing laboratory for technical information regarding prescription and
nonprescription medications.

Confirmation Testing. All posttive drug tests for current associates shall be

confirmed by a different chemical process that was used in the initial drug test. The
confirmatory drug test shall use gas chromatography-mass spectrometry or another comparably
reliable analytical method. The company is not required to perform confirmation testing for job

applicants.

11.

Discipline and Other Corrective Measures. All associates who test positive in a

substance test, refuse to submit to testing, tamper with a test specimen, or otherwise violate this
policy may be subject to discipline up to and including discharge. Such associates may also
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forfeit their eligibility for workers’ compensation medical and indemnity benefits and
unemployment compensation benefits.

Associates who are not immediately terminated for testing positive or for some other
violation of the policy may, at the sole discretion of the company, be placed on probation and
required to execute an agreement acknowledging:

a. That they tested positive or otherwise violated the policy; and

b. That in exchange for the company not terminating them for this instance
of testing positive or otherwise violating the policy, they agree fo undergo
rehabilitation or counseling in a company-approved program and.to
undergo periodic unannounced screening for a prescribed period.

12.  Confidentiality. Information received by the company through testing is a
confidential communication and may not be used or received in evidence, obtained in discovery,
or disclosed in any public or private proceeding. The company is not required to keep such
information confidential when it is needed in a proceeding relating to any action'taken by the
company or an associate pursuant to this policy. The. company also may disclose testing
information to (i) the person tested if he or she consents to the release of such information in
writing; (ii) individuals designated by the company to receive and evaluate test results or hear
associate explanations; or (iii) an arbitrator or mediator, or a court or governmental agency as

authorized by state or federal law.

13.  Drug Convictions. Any associate convicted of a drug violation must notify his ot
her supervisor within five days of such conviction.

The company asks for the understanding and cooperation of all associates in
implementing this policy.

THIS POLICY SHOULD NOT BE CONSIDERED AS CONTRACTUAL IN NATURE.
IT REPRESENTS THE COMPANY’S CURRENT STANDARDS FOR DEALING WITH A
JERIOUS NATIONAL PROBLEM. THIS POLICY IS SUBJECT TO CHANGE BY THE

COMPANY WITH OR WITHOUT NOTICE.
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Drug and Alcohol Policy Acknowledgement Form &greeﬁ

Centers
of Amerka

| have read and understand the statement of policy which summarizes the company's Drug and Alcohol Policy, and |
agree to abide by that policy. [ consent to submit to urinalysis or other drug or alcohol test at any time as a condition of
my initial or continued employment. | authorize any 'Iaboratory or medical provider to r'elease test results to the company.,
| release any legal claims | may have against the compahy, its officers, agents and associates for requiring tests and any
adverse employment action taken as a result of tests or test results. | understand that this statement in no way limits my

or the company’s right to terminate employment at any time for any reason.

Associate’s Name (printed):

Associate’s Sighature.

Parental SignatUre:
. (if Associate is under 18 years old)

Date:
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ATTACHMENT A

EDUCATIONAL INSTITUTION AFFILIATION AGREEMENT
CONFIDENTIALITY UNDERSTANDING

By signing and dating this Confide mding, the undersigned STUDENT
2able terms and conditions of the
(“FACILITY"),

ALINSTITUTION"),

indicates an understanding of, and agrees to;
Affiliation Agreement between

and

STUDENT agrees thaf: any patient information acquired du
and that the ST

DENT shall maintain the conﬂdentlahty

J
o

Azt pol‘.lCleS of FACILITY and pro‘

W)E‘ WEE,‘
ri’ ;{y% ;‘5’ }S-;
I
? \H

B ’;‘if,:qnzﬁf‘

Educational Institution Witness (Print)

APPROVED FOR USE AS OF 07/16/2008
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Deficit Reduction Act of 2005 (DRA), False Claims Act (FCA) and Similar FLaws

Policy

Life Care’s policy requires compliance with all laws applicable fo the company’s

business, and this includes insistence on compliance with all applicable federal and state

laws dealing with false claims and false statements. Life Care strives fo prevent, detect

and eliminate fraud, waste and abuse in all government-funded programs from which the

company Teceives payments, such as the Medicare and Medicaid programs. This policy
and goal applies to all of Life Care’s associates, management, contractors and agents.

s Policies and Procedures for Detecting and Preventing Fraud, Wagte and Abuse

Life Care’s existing policies and procedures for detecting and preventing fraud, waste
and abuse are found more completely in the Integrity Services Code of Conduct,
particularly in the provisions on conducting Life Care’s business and business with the
government. Associates should observe the guidelines and report any departure set forth
herem.

As with the Code of Conduct, the Chief Integrity Services Officer is responsible for
administration of Life Care’s Integrity Services program, including this policy. As part
of its commitment to ethical and legal conduct, Life Care expects its associates to bring
information regarding violations of Life Care’s Code of Conduct to the attention of the
Chief Integrity Services Officer (or designee) and any manager or supervisor directly
above the particular associate (unless such information concerns that manager or
supervisor). An associate who has a question regarding the applicability or interpretation
or desires to report a violation of the Code or this policy should direct their questions to
Life Care’s Chief Integrity Services Officer in person, in writing or by calling 1-877-423-
8305, Written correspondence relating to the Code or this policy should be addressed to
Life Care’s Chief Integrity Services Officer and marked Confidential: io be opened by
the Chief Integrity Services Officer. Reports, either in writing or by calling, shall remain
confidential to the extent permitted by law, Life Care’s policies and to the extent that it is
possible and practical. If any report is made by an associate, he or she will be given the
opportunity to receive information relative to the outcome of any investigation conducted
by the Chief Integrity Services Officer.

e Laws Relating to False Claims Recovery

The purpose of this section is to provide information concerning tools available to federal
and state agencies as well as Life Care and its associates to fight fraud, waste and abuse
in the administration of federal and state health programs, and the role these tools play
preventing and detecting fraud, waste, and abuse in federal and state health-care

programs.

Specifically, the information will be summaries of the following:
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a. The Federal False Claims Act
b. The federal administrative remedies for false claims and statements
¢. The federal whistleblower laws

d. State laws regarding false claims, false statements and
whistleblower protection -

e The Federal False Claims Act, 31 U.8.C. § 3729-3733

Initially passed during the Civil War to fight frand in military purchasing, the Federal
False Claims Act (FCAY is now a broad federal statute that prohibits fraud in any
federally funded contract or program, including Medicare and Medicaid. The FCA
established liability for any person who knowingly presents, or causes to be presented, a
false or fraudulent claim to the U.S. government for payment.

The term “knowingly” means that the person either had actual knowledge the claim was
false, deliberately acted in ignorance of the truth or falsity of the claim, or acted in
reckless disregard of the claim’s truth or falsity. The term “claim” includes any request
or demand for money that is submitted to the U.S. government or its contractors.

False claims for health-care providers can take a variety of forms. Examples include
falsifying billing records, double-billing for items or services, overcharging for items or
service, billing for sexvices never performed or items never delivered, billing for
delivering less than promised, and charging for one thing while providing another.

o The Federal Administrat_ive Remedies for False Claims and Statements

The penaltics for violating the FCA are severe. Violators may be subjected to a civil
penalty ranging from $5,000 to $10,000 for each false claim submitted (as adjusted from
time to time for inflation). In addition, the violator can be required to pay three times the
amount of damages sustained by the government for cach false claim, which is typically
the amount the government paid for each false claim. In addition, the Office of Inspector
General (“01G”) — the agency within the Department of Health and Human Services
charged with investigating fraud and abuse —may seek exclusion of a convicted health-
care provider or supplier from further participation in any federal health-care program. A
violator can also be held liable to the government for costs associated with any civil
action that seeks to recover penalties or damages. There are also criminal consequences
under federal law for intentional participation in the submission of a false claim.

¢ Federal Whistleblower Provisions
Any person may bring an action under this law on behalf of the government {called a

“qui tam refator” or “whistleblower” suit) in federal court. The case is intiated by
causing a copy of the complaint and all available relevant evidence to be served on the
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federal government, The case will remain sealed for at least 60 days and will not be
served on the defendant so the government can mvestigate the complaint. The
government may obtain additional time for good cause. The government on its own
initiative may also initiate a case under the FCA.

After the 60-day period (or any extensions) has expired, the government may pursue the
matter in its own name or decline to proceed. If the government declines to proceed, the
person bringing the action has the right to conduct the action on his or her own in federal

court.

1f the government proceeds with the case, the qui tam whistleblower bringing the action
will receive between 15 and 25 percent of any proceeds, depending on the contributions
of the individual to the success of the case. If the government declines to pursue the case,
and the whistleblower chooses to pursue the matter legally, the whistleblower will be
entitled to between 25 and 30 percent of the proceeds of the case, plus reasonable
expenses, attorney’s fees and costs awarded against the defendant.

Any case must be bronght within six years of the filing of the false claim.

o Antidiscrimination/Anti-retaliation

According to Life Care’s Code of Conduct and the provisions of this Jaw, anyone
initiating a complaint or reporting a violation may not be harassed, discriminated or
retaliated against in any manner by his or her employer. The employee 18 anthorized
under the FCA to initiate court proceedings to be made whole for any job-related losses
resulting from any such discrimination or retaliation, including reinstatement, back pay
and other appropriate compensation.

o Program Fraud Civil Remedies Act

The Program Fraud Civil Remedies Act creates administrative remedies for making false
claims separate from, and in addition to, the judicial or court remedy for false claims
provided by the False Claims Act. ' : o

The Act is quite similar to the False Claims Act in many respects, but is somewhat
broader and more detailed, with differing penalties. The Act deals with submission of
improper “claims” or “written statements” to a federal ageney.

Specifically, a person violates this act if he or she knows, or has reason to know, he or
she is submitting a claim that is:

a. False, fictitious or fraudulent; or,

b. Includes, or is supported by, written statements that are false, fictitious
or fraudulent; or,
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¢. Includes, or is supported by, a written statement that omits a material
fact; the statement is false, fictitious or fraudulent as a result of the
omission; and the person submitting the statement has a duty to
include the omitted facts; or,

d. For payment for property or services not provided as claimed.

A violation of this prohibition carries a $5,000 civil penalty for each such wrongfully
filed claim. In addition, an assessment of two times the amount of the claim may be
made, unless the claim has not actually been paid.

A person also violates this act if he or she submits a written statement that he or she
knows or should know:

a.  Asserts a material fact which is false, fictitious or fraudulent; or,

b. Omits a material fact and is false, fictitious or fraudulent as a result of
the omission. In this situation, there must be a duty to include the fact
and the statement submitted containg a certification of the accuracy or
truthfulness of the statement.

A violation of the prohibition for submitting an improper statement carxies a civil penalty
of up to §5,000.

o State Laws Relating to False Claims Recovery and Whistleblowers

Many states have enacted statutes directed at prosecuting Medicaid fraud. Life Care
currently operates in 28 states, and any false claims and whistleblower laws in those
states will govern the company’s operations in those states. Many of them are based on
the provisions of the federal laws outlined above, and a portion of the DRA has
established a procedure to encourage states to adopt such laws if they do not currently
have them, or to model théir law’s minimum requirerents after the federal law. Recent
guidance from the OIG outlines the elements these staie laws must contain. See Federal

Register, Vol. 71, No. 161.

Further information regarding the details of state laws in your state may be found both on
the home page of the company’s Village Square and at CMS’s Web site on state
Medicaid fraud, found at http://www.cms.hbs.gov/apps/mfs/default.asp, by clicking
either your state’s link or by clicking to the citation to specific topics, such as fraud issues
and whistleblower protections, and then by citation to your State.

Reports of fraud, false claims, waste or abuse should be made to the Chief Integrity
Services Officer by calling Integrity Services at 1-877-423-8305 or by writing to: Life
Care Centers of America, 3001 Keith St. NW, Cleveland, TN. 37312 and marked
Confidential: To be opened by the Chief Integrity Services Officer.
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CONSENT
~ |tem 8G.

Student Activity Account
Treasures



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified Schoo! District Governing Board  Item # 8 G
FROM: Cynthia Windham, Finance Director Reading
DATE: September 13, 2011 Discuss
SUBJECT: Student Activities Treasuret(s) Action
Consent X

OBJECTIVE: Goal # Planning for Future Student Needs

SUPPORTING DATA:

The Uniform System for Financial Records (USFR) requires that Student Activity
Accounts have Board appointed treasurers. To insure compliance, the Board is asked to
approve the following individuals as Student Activities Treasurers.

Ms. Mary Kaye Schrenk Internal Auditor Co-Treasurer
Ms. Beth Turner Accounting Co-Treasurer

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board authorize the appointment of Ms. Schrenk
and Ms. Turner to serve as Co-Student Activities Treasu

Approved for transmittal to the Governing Board: ZIZZL-"”/

Dr. Paul Stanton

Questions should be directed to: Cynthia Windham, Finance Director (759-4000)
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CONSENT
ltem 8H.

Authorized Account
Signers



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board - Item # BH
FROM; Cynthia Windham, Finance Director | Reading
DATE: Sept. 13, 2011 Discuss
SUBJECT: Bank Accounts — Authorized Signers | Action
Consent X

OBJECTIVE: Annual Requirement

SUPPORTING DATA:

The finance office is requesting the following individuals be added (or retained) on the
district bank accounts at National Bank:

#0450001924 Clearing Account
#0061000725 Insurance Account
#0061000774 Revolving Account
#0450009176 BMHS Athletic Account
#0450002724 GHMS Athletic Account
#0450002716 BMMS Athletic Account

Dr. Paul Stanton - Superintedent

Cynthia Windham — Finance Director

Mary Kaye Schrenk - Internal Auditor
Mary Diaz — Secretary to the Superintendent
Beth Turner - Accounting

Tn addition to the above, the finance office is requesting the following individuals be
added (or retained) on the:

#0450009176 Bradshaw Mtn. High School Athletic Account
Daniel Streeter — Principal

Cindy Dahl - Athletic Director

Vikki Smith — Athletic Secretary

Kort Miner — Asst. Principal

#0450002724 Glassford Iill Middle School Athletic Account

Dr. Terri Matteson — Principal
Sandra Clark - Teacher
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40450002716 Bradshaw Mitn. Middle School Athietic Account

Brian Buchholtz — Principal
Darla Lindberg — Secretary |

#0061000717 Food Service Account

Rick Litte]l — Food Service Director

Janet Golleher — I & N Secretary

Tami Hitt-Wyant - Nutritionist

All District bank accounts require two signatures.

Tn addition, the athletic accounts are limited in their use to referee payments and game
security, as needed.

SUMMARY & RECOMMENDATION:

Motion to approve the recommended changes in authorized signers for the above
referenced accounts.

Approved for transmittal to the Governing Board: - 7& ~

" Dr. Paul Stanton, Superintendent
Questions should be directed to: Cynthia Windham, Finance Director or

Dr. Paul Stanton, Superintendent
(759-4000) '
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board  Item# q A
FROM: Brian Buchholtz Reading
DATE: September 13, 2011 Discuss X

SUBJECT: Bradshaw Mountain Middle School Board Update  Action

Consent

OBJECTIVE: Goal #1 and #3

SUPPORTING DATA:

Principal Brian Buchholtz will give an update of current events al Bradshaw Mountain
Middle School including:

School Start

RTI

Open House/AVID Night

AVID 2011-12

Science Olympiad Teams
Athletics

School Plant and energy efficiency

SUMMARY & RECOMMENDATION:

Sample Motion: N/A

Approved for transmittal to the Governing Board: ‘ ﬁ’ :&

Dr. Paul Staniton

Questions should be directed to: Brian Buchholtz, 759-4900
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item # O(C
FROM: Diana Green, Director of Educational Services Reading X
DATE: September 13, 2011 Discuss
SUBJECT: Policy Advisory 404: JICK, JICK-R, JICK-EA, Action

JICK-EB

Consent X

OBJECTIVE: Goal #2 Focus on Planning for Future Student

Needs
SUPPORTING DATA:

e DPolicy Advisory #404: JICK, JICK-R, JICK-EA, JICK-EB — Student
Violence/Harassment/Intimidation/Bullying

Policy JICK

Regulation JICK-R

Exhibit JICK-EA

Exhibit JICK-EB

SUMMARY & RECOMMENDATION:

First Reading

Sample Motion:

Approved for transmittal to the Governing Board: 00/} 'Uj l“ ,ﬂ

Dr. Paul Stanton

Questions should be directed to: Diana Green, 759-4000
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© 2011 by Arizona School Boards Association

POLICY SERVICES
ADVISORY

Volume 23, Number 2 June 2011
CONTENTS

Policy Advisory No. 404 ......ccccooviinnnias JICK — Student Violence/Harassment/
Intimidation/Bullying

JICK-R — Student Violence/Harassment/

Intimidation/Bullying '

JICK-EA — Student Violence/Harassment/
Intimidation/Bullying

JICK-EB — Student Violence/Harassment/
Intimidation/Bullying

Policy Advisory Discussion

Policy Advisory No. 404. JICK, JICK-R, JICK-EA and JICK-EB -
Student Violence/Harassment/Intimidation/Bullying

ASBA Policy Services presents this set of newly developed documents to
provide school districts with compliance driven changes made to AR.S. 15-
341 by House Bill 2415 (Laws 2011, Chapter 195). Policy Services believes
the new set of documents is particularly important as they address a high
profile area in today’s public education arena. Courts have been unfavorable
to school systems when evidence was shown that policies had not been
enforced and district staff not adequately trained. Because of this, policies
should provide appropriate training for district staff that includes not only a
comprehensive review of the requirements but also a clear understanding of
the duty to be observant of inappropriate student behavior and to diligently
respond to such behavior covered under the policies. Current ASBA policy
language addresses student behavior in several instances as noted in cross
references to policy JII. Cross referenced documents should be reviewed
during staff training opportunities to gain a full understanding of district
requirements.

Note: This material is written for informational purposes only, and not as
legal advice. You may wish to consult an attorney for further explanation. Page 1 of 2
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Revised A.R.S. 15-341 contains expanded language related to bullying,
harassment and intimidation. New language in the law addresses:

+ use of electronic communication used to bully,

s availability of reporting forms, '

+ incident reporting by students,

+ employee reporting and conditions for failure of reporting,
» dissemination of related information, |

» documentation of reports,

* notice of student rights,

« disclosure of information related to investigations, and

required record retention.

HB2415 assigns to districts responsibility for defining bullying, harassment,
and intimidation for which document model JICK includes recommended
definitions.

If there are questions, contact Policy Services at (602) 254-1100 or fax
information to (602) 254-1177. Ask for James Deaton, Director of
Policy Services; Dr. Terry Rowles, Policy Analyst; or Steve Highlen,
Policy  Analyst. E-mail addresses are, respectively,
[jdeaton@azsba.orgl, [trowles@azsba.orgl, and [shighlen@azsba.org].

Note: This material is written for informational purposes only, and not as
legal advice. You may wish to consult an attorney for further explanation. Page 2 of 2
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STUDENT VIOLENCE / HARASSMENT /
INTIMIDATION / BULLYING

The Governing Board believes it is the right of every student to be educated
in a positive, safe, caring, and respectful learning environment. The Board
further believes a school environment inclusive of these traits maximizes
student achievement, fosters student personal growth, and helps students
build a sense of community that promotes positive participation as members
of society.

The District, in partnership with parents, guardians, and students, shall
establish and maintain a school environment based on these beliefs. The
District shall identify and implement age-appropriate programs designed to
instill in students the values of positive interpersonal relationships, mutual
respect, and appropriate conflict resolution. '

To assist in achieving a school environment based on the beliefs of the
(Yoverning Board, bullying, harassment or intimidation as defined by this
policy will not be tolerated.

Definitions

Bullying: Bullying may occur when a student or group of students engages in
any form of bebavior that includes such acts as intimidation and/or
“harassment that

+ has the effect of physically harming a student, damaging a student's
property, or placing a student in reasonable fear of harm or damage to
property,

e is sufficiently severe, persistent or pervasive that the action,
behavior, or threat creates an intimidating, threatening, or abusive
environment in the form of physical or emotional harm,

« occurs when there is a real or perceived imbalance of power or strength,
or

+ may constitute a violation of law.

Bullying of a student or group of students can be manifested through
written, verbal, physical, or emotional means and may occur in a variety of
forms including, but not limited to

« verbal, written/printed or graphic exposure to derogatory comments,
extortion, exploitation, name calling, or ramor spreading either directly
though another person or group or through cyberbullying,

ARIZONA SCHOOL BOARDS ASSOCIATION Page 1 of 5
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J-3200 © 2011 Arizona School Boards Association JICK

+ exposure to social exclusion or ostracism,

« physical contact including but not limited to pushing, hitting, kicking,
shoving, or spitting, :

« damage to or theft of personal property.

Cyberbullying: Cyberbullying is, but not limited to, any act of bullying
committed by use of electronic technology or electronic communication
devices, including telephonic devices, social networking and other internet
communications, on school computers, networks, forums and mailing lists, or
other District-owned property, and by means of an individual’s personal
clectronic media and equipment.

Harassment: Harassment is intentional behavior by a student or group of
students that is disturbing or threatening to another student or group of
students. Intentional behaviors that characterize harassment include, but
are not limited to, stalking, hazing, social exclusion, name calling, unwanted
physical contact and unwelcome verbal or written comments, photographs
and graphics. Harassment may be related, but not limited to, race, religious
orientation, sexual preference, cultural background, economic status, gize or
personal appearance. Harassing behaviors can be direct or indirect and by
use of social media.,

Intimidation: Intimidation is intentional behavior by a student or group of
students that places another student or group of students in fear of harm of
person or property. Intimidation can be manifested emotionally or
physically, either directly or indirectly, and by use of social media.

Prohibitions and Discipline

Students are prohibited from bullying on school grounds, school property,
school buses, at school bus stops, at school sponsored events and activities,
and through the use of electronic technology or electronic communication
equipment on school computers, networks, forums, or mailing lists.

Disciplinary action may result for bullying which occurs outside of the school
and the school day when such bullying results in a substantial physical,
mental, or emotional negative effect on the victim while on school grounds,
school property, school buses, at school bus stops, or at school sponsored
events and activities, or when such act(s) interfere with the authority of the
school system to maintain order. All suspected violations of law will be
reported to local law enforcement.

ARIZONA SCHOOL BQARDS ASSOCIATION Page 2 of 5
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Reporting Incidents
of Bullying

A student who is experiencing bullying, or believes another student is
experiencing bullying, is to report the situation to the principal or another
school employee. A school employee who becomes aware of or suspects a
student is being bullied shall immediately notify the school administrator.
School personnel shall maintain confidentiality of the reported information.

The initial notification of an alleged incident may be provided verbally. A
detailed written description of the incident and any other relevant
information must be provided on form(s) made available by the school and
submitted to the principal within one (1) school day of the verbal report.
Should the principal be the employee who observes, is informed of, or
suspects a student is experiencing bullying the principal shall document the
incident or concern in writing. Failure by an employee to report a suspected
case of bullying may result in disciplinary action up to suspension without
pay or dismissal pursuant to Board Policies GCQF and GDQF.

Reprisal by any student or staff member directed toward a student or
employee related to the reporting of a case of bullying or a suspected case of
bullying shall not be tolerated, and the individual(s) will be subject to the
disciplines set out in applicable District policies and administrative
regulations.

At the time a student reports alleged bullying the principal shall provide to
the student who has allegedly been bullied a written copy of student rights,
protections and support services available to the student and shall notify the
student’s parent(s) of the report.

The principal shall investigate all reports of bullying. If the principal
determines that bullying has occurred, discipline will be administered
pursuant to Board Policies JK, JKD, and JKE. Regardless of the outcome of
the investigation the principal will meet with the involved students to review
the findings of the investigation. Subject to the restrictions of the Family
Educational Rights and Privacy Act (FERPA) set out in policy JR, the
parent(s) or guardian(s) of the involved students shall also be informed of the
findings of the investigation.

Documentation related to reported bullying and subsequent investigation
shall be maintained by the District for not less than six (6) years. In the
event the District reports incidents to persons other than school officials or
law enforcement all individually identifiable information shall be redacted.
Restrictions established by FERPA on disclosure of personally identifiable
student information must be observed at all times.
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The Superintendent shall establish procedures for the dissemination of
information to students, parents and guardians. The information will
include, but not be limited to, Governing Board policies, incident reporting,
‘gupport services (proactive and reactive) and student's rights. The
dissemination of this information shall

+ occur during the first (1st) week of each school year,

+ be provided to each incoming student during the school year at the time
of the student’s registration,

* be posted in each classroom and in common areas of the school, and

+ be summarized in the student handbook and on the District website,
and

the Superintendent shall establish procedures for the dissemination of
information to District employees including, but not limited to:

» (overning Board policy,
* preventive measures,
» incident reporting procedures,

e available support services for students (both proactive and reactive),
and

* gtudent rights.

Information will be provided to staff members at the beginning of each
instructional year and on the first day of employment for new employees.

The Superintendent shall establish procedures designed to protect the health
and safety of students who are physically harmed as the result of bullying.
These will include, when appropriate, procedures for contacting emergency
medical services, law enforcement agencies, or both. -

Knowingly submitting a false report under this policy shall subject the
student to discipline up to and including suspension or expulsion. Where
disciplinary action is necessary pursuant to any part of this policy, relevant
District policies shall be followed. )

Law enforcement authorities shall be notified any time District officials have
a reasonable belief that an incidence of bullying is a violation of the law.

Adopted: date of Manual adoption
ARIZONA SCHOOL BOARDS ASSOCIATION Page 4 of 5
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LEGAL REF.: AR.S. 13-1202
13-1203
13-1204
13-2321
'13-2916
13-2921
13-3506.01
15-341
20 U.8.C. 7161
20 U.S.C. 7283

CROSS REF.: JI - Student Rights and Responsibilities
JII- Student Concerns, Complaints, and Grievances
JIC - Student Conduct
JK - Student Discipline
JKD - Student Suspension
JKDA - Removal of Students from School-Sponsored
Activities
JKE - Expulsion of Students
JR - Student Records
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REGULATION -~ - ..~ . REGULATION

- STUDENT VIOLENCE/ HARASSMENT /
INTIMIDATION / BULLYING

The District does not tolerate bullying in any form. Further, the District
shall investigate each complaint of bullying and will take appropriate, timely,
and responsive action.

Bullying: Bullying may occur when a student or group of students engages in
any form of behavior that includes such acts as intimidation and/or
harassment that

« has the effect of physically harming a student, damaging a student's
property, or placing a student in reasonable fear of harm or damage to
property,

¢ is sufficiently severe, persistent or pervasive that the action,
behavior, or threat creates an intimidating, threatening, or abusive
environment in the form of physical or emotional harm,

+ occurs when there is a real or perceived imbalance of power or strength,
or

+ may constitute a violation of law.

Any student who feels he or she has been the victim of bullying or suspects
other students of being bullied should file a complaint with the principal or
the principal’s designee or other school employee. The student's report may
be provided verbally or in writing. A student's verbal report will be
documented in writing by the employee receiving the report.

Any staff member who becomes aware of or suspects that a student is
experiencing bullying shall immediately notify the principal or the principal’s
designee. Employees may initially give verbal notice to the principal or the
principal’s designee, but shall submit a written report to the principal or the
principal’s designee within one (1) school day of the verbal report.

Reprisal directed toward a student or employee for the reporting of a case of
bullying or a suspected case of bullying will not be tolerated. Students
involved directly or indirectly in reprisal will be disciplined pursuant to
Board Policies JK, JKD, and JKE. Any suspected violation of the law will be
reported to law enforcement authorities.

ARIZONA SCHOOL BOARDS ASSOCIATION Page 1 of 3
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REGULATION .~ . . . REGULATION

Investigation of submitted complaints shall be initiated by the principal or
the principal’s designee as soon as is feasible, but not later than two (2)
school days after the initial report. Each investigation will be comprehensive
to the extent determined appropriate by the principal or the principal’s
designee. In investigating the complaint, the principal or the principal’s
designee will maintain confidentiality to the extent reasonably possible,
subject to the restrictions pertaining to disclosure of personally identifiable
student information established in the Family Educational Rights and
Privacy Act (FERPA).

Each investigation will be documented by the principal or the principal’s
designee. Documentation will be maintained by the District for at least six
(6) years. In the event the District must report incidents to persons other
than school officials or law enforcement, all individually identifiable
information shall be redacted.

Should the principal or the principal’s designee determine that bullying has
occurred discipline will be administered pursuant to Board Policies JK, JKD,
and JKE. Regardless of the outcome of the investigation the principal or the
principal’s designee will meet with the student who reported or was reported
as being bullied to review the findings of the investigation. Additionally, the
parent(s) or guardian(s) of the involved students will be informed of the
findings of the investigation.

The Superintendent is responsible for determining the methods of
information delivery to employees and students. The Superintendent shall
provide to the school principals, supervisors and all other District employees
the information necessary to comply with Governing Board policy JICK. The
information related to bullying is to include but not be limited to preventive
measures, incident reporting, related support services available (proactive
and reactive), student rights, employee responsibilities, and the ramifications
of not reporting a bullying incident or suspicion of bullying. The information
shall be disseminated to District personnel at the beginning of each year and
as the Superintendent otherwise determines to be appropriate.

The principal or the principal’s designee is responsible to ensure information
related to bullying is disseminated to students, and parents and guardians.
The information shall include but not be limited to Governing Board policy,
incident reporting, support services (proactive and reactive) and student's
rights. The dissemination of this information will

e occur during the first (1st) week of each school year,

* Dbe posted in each classroom and in common areas of the school,

ARIZONA SCHOOL BOARDS ASSOCIATION Page 2 of 3
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REGULATION - ..o . oo - -REGULATION

¢ be summarized in the student handbook and on the District website,
and

* be provided to each incoming student during the school year at the time
of registration.

The principal or the principal’s designee is also responsible to ensure
information is disseminated to all students who report bullying, including, at
the time the incident is reported, a written copy of student rights, protections
and support services available to the student; a copy of the report shall also
be given to the student’s parent(s)/guardian(s).

The principal or the principal’s designee is responsible for the maintenance of
documentation related to bullying.
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ExqpBrr . . oo EXHIBIT

STUDENT VIOLENCE / HARASSMENT/
INTIMIDATION / BULLYING

COMPLAINT FORM

(To be filed with any School District employee who will
forward this document to the principal or the principal’s designee)

Please print:

Name Date

Address
Telephone Another phone where you can be reached
During the hours of

E-mail address

I wish to complain against:

Name of person(s)

Specify your complaint by stating the problem as you see it. Describe the
incident, the participants, the background to the incident, and any attempts
you have made to solve the problem. Be sure to include all relevant dates,
times, and places. Additional pages may be attached if necessary.

ARIZONA SCHOOL BOARDS ASSOCIATION Page 1 of 2
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EXHIBIT L T 'i'i T f: SRR EXHIBIT

If there is anyone who could provide more information regarding this
complaint, please list name(s), address(es), and telephone number(s).

Name Address Telephone Number

The projected solution:

Indicate what you think can and should be done to solve the problem., Be as
specific as possible.

I certify this information is correct to the best of my knowledge.

Signature of Complainant Date
Document received by Date
Investigating official Date
ARIZONA SCHOOL BOARDS ASSOCIATION Page 2 of 2
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STUDENT VIOLENCE / HARASSMENT /
INTIMIDATION / BULLYING

(To be displayed in school buildings
and in student handbooks)

The Governing Board of the School District
believes it is the right of every student to be educated in a positive, safe, caring, and
respectful learning environment. The Governing Board further believes a school
environment that is inclusive of these traits maximizes student achievement, fosters
‘student personal growth, and helps a student build a sense of community that
promotes positive participation as citizens in society.

To assist in achieving a school environment based on the beliefs of the Governing
Board, bullying in any form will not be tolerated.

Bullying: Bullying may occur when a student or group of students engages in any
form of behavior that includes such acts as intimidation and/or harassment that

"+ has the effect of physically harming a student, damaging a student's property,
or placing a student in reasonable fear of harm or damage to property,

+ is sufficiently severe, persistent or pervasive that the action, behavior, or
threat creates an intimidating, threatening, or abusive environment in the
form of physical or emotional harm,

+ oceurs when there is a real or perceived imbalance of power or strength, or

« may constitute a violation of law.

Bullying of a student or group of students can be manifested through written,
verbal, physical, or emotional means and may occur in a variety of forms including,
but not limited to

« verbal, written/printed or graphic exposure to derogatory comments, extortion,
exploitation, name calling, or rumor spreading either directly though another
person or group or through cyberbullying,

+ exposure to social exclusion or ostracism,

« physical contact including but not limited to pushing, hitting, kicking,
shoving, or spitting, and

» damage to or theft of personal property.

Cyberbullying: Cyberbullying is, but not limited to, any act of bullying committed by
use of electronic technology or electronic communication devices, including
telephonic devices, social networking and other internet communications, on school
computers, networks, forums and mailing list, or other District-owned property, and
by means of an individual’s personal electronic media and equipment.

ARIZONA SCHOOL BOARDS ASSOCIATION Page 1 of 2

711

225



J-3232 © 2011 Arizona School Boards Association JICK-EB

Harassment: Harassment is intentional behavior by a student or group of students
that is disturbing or threatening to another student or group of students.
Intentional behaviors that characterize harassment include, but are not limited to,
stalking, hazing, social exclusion, name calling, unwanted physical contact and
unwelcome verbal or written comments, photographs and graphics. Harassment
may be related, but not limited to, race, religious orientation, sexual preference,
cultural background, economic status, size or personal appearance. Harassing
behaviors can be direct or indirect and by use of social media.

Intimidation: Intimidation is intentional behavior by a student or group of students
that places another student or group of students in fear of harm of person or
property. Intimidation can be manifested emotionally or physically, either directly
or indirectly, and by use of social media.

Students are prohibited from bullying on school grounds, school property, school
buses, at school bus stops, at school sponsored events and activities, and through the
use of electronic technology or electronic communication equipment on school
computers, networks, forums, or mailing lists.

Disciplinary action may result for bullying which occurs outside of the school and
the school day when such acts result in a substantial physical, mental, or emotional
negative effect on the victim, while on school grounds, school property, school buses,
at school bus stops, or at school sponsored events and activities, or when such act(s)
interfere with the authority of the school system to maintain order. All suspected
violations of law will be reported to local law enforcement.

Students who believe they are experiencing being bullied or expect another student
is bullied should report their concern to any staff member of the School District.
School personnel are to maintain appropriate confidentiality of the reported
information.

Reprisal by any student directed toward a student or employee related to the
reporting of a case or a suspected case of bullying shall not be tolerated, and the
individual(s) will be subject to the disciplines set out in applicable District policies
and administrative regulations.

Students found to be bullying others will be disciplined up to and including
suspension or expulsion from school.

Knowingly submitting a false report under this policy shall subject the student to
discipline up to and including suspension or expulsion. Where disciplinary action is

necessary pursuant to any part of this policy, relevant District policies shall be
followed.

Law enforcement authorities shall be notified any time District officials have a
reasonable belief that an incidence of bullying is a violation of the law.
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board ftem# Q O
FROM: Richard Adler, Board President | Reading
DATE: September 13, 2011 Discuss X
SUBJECT: Board Self-Evaluation Timeline Action

OBJECTIVE: Board Governance

SUPPORTING DATA:

According to Governing Board Policy BAA the Board shall meet annually to evaluate its
performance as a Board no later than October 30™,

SUMMARY & RECOMMENDATION:
In order to prepare and meet for this evaluation within the given deadline, the Board is
asked to review the attached evaluation instrument, submit their assessments to the Board

Secretary for summarization and meet in a work-study session to discuss that assessment.

A time shall be established for the submission of assessments and to schedule the work-
study session.

Approved for transmittal to the Governing Board: O@n' ﬂ’() 41 %

Dr. Paul H. Stanton, Superintendent

Questions should be directed to: Richard Adler
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Options for Board Evaluation Time lines

Option 1
Assessments submitted to the Secretary by Friday, September 30th

Summary prepared and distributed to the Board on Wednesday, October 12th
Work Study Session scheduled to follow the Board meeting on October 18th

Results of Board Evaluation presented to the public on November 8™ if desired
Option 2
Assessments submitted to the Secretary by Friday, October 7th

Summary prepared and distributed to the Board on Wednesday, October 19th
Work Study Session scheduled on Tuesday, October 25" (held for possible second meeting)

Results of Board Evaluation presented to public on November 8™ if desired
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H.U.S.D. Board Assessment

Directions: Using the following S-point rating scale, rate the operation of your school board. Please circle the

appropriate number in each area. If appropriate, do not hesitate to qualify or clarify your answer with a shor

comment,
1 = Never
2 = Rarely

3 = About % the time
4 = Almost Always
5= Always

Revised 10/2009

{ written

COLUMNI

COLUMNI

A. ORIENTATION & CONTINUING DEVELOPMENT

1. A systematic program is conducted for newly elected or appointed board
members to orient them to the nature of their duties and responsibilities and
to acquaint them with board policies, operating procedures, and current
issues facing the school. An ongoing orientation program is provided by the
Supetintendent and staff.

12345

2, Resource groups, professional publications, and education periondicals are
used whenever possible to bring appropriate information to the board and to
involve board members in learning activities.

service fraining including an annual self-assessment and retreat with the
Superintendent with adequate budget to support.

3. Board members, as a board, take  advantage of opportunities for board in-

B. MEETINGS OF THE BOARD

1. The agenda is accompanied by an appropriate amount of rationale and/or
data and received by board members within sufficient time for them to study
and review it prior to the meeting.

2. The board president and Superintendent review the agenda together prior o
its distribution and appropriate procedures are in place to permit any member
to add items to the agenda.

3.The agenda is divided into action items and information items and items are
rarely added to the agenda at the last minute, in order to avoid "surprises”

4. Board members who want additional information about agenda items contact
the Superintendent (or board president) or the person who listed the agenda
item in advance.

5 Jfnew issues surface at the meeting, the Superintendent is given sufficient
time to research those issues so the board is not forced to make a decision on
the spot.

6. Board members display good listening skills, a spirit of compromise when
impasses atise, and work to achieve unity. Members vote their conscience,
but support the majority decisions.

7. The board follows its prescribed role as a policy body and does not become
involved in making administrative decisions at the meeting,

8. The meeting is conducted in a business-like manner, and follows accepted




parliamentary procedures and rules. Members speak loudly and clearly
enough so everyone present can hear them.

9. The president takes charge of the meeting and keeps the meeting under
control,

234

10. Board members treat school personnel and each other politely and with
respect during the meeting.

234

11. The appropriate school personnel are present at the meeting to supply
information for agenda items.

234

12. The location and setting of the meeting is comfortable and conducive fo
getting business done with adequate room for the public.

234

13. A conscious effort is made to make the public feel welcome at board
meetings, providing them with copies of the agenda and board rules and a
policy for public participation is well articulated at each meeting by the
board president and is followed to maintain order.

234

14. The meeting starts on time and concludes within a reasonable period of
time.

234

C. SCHOOL EXTERNAL RELATIONS AND COMMUNICATIONS

1. The board assumes and assigns responsibility for interaction with news
media for the dissemination of information about the district.

234

2 The board assures there is a continuous, planned and two-way program of
communications.

234

3. Board members participate actively in school/community affairs.

234

4. Board members channel all concerns, complaints, and criticisms of the
school through the chain of command for study with the expectation that the
Superintendent will report back to the board if action is required.

5. Board members refrain from committing to a position on an issue before all
relevant facts are presented.

234

6. The board is aware of community attitudes and special interest groups which
seek to influence the school’s program and encourages citizen participation
in an advisory capacity in the solution of specific problemms.

234

D. RELATIONSHIP WITH SUPERINTENDENT

1. The board provides the Superintendent with a clear statement of its
expectation of performance and personal qualities against which he/she will
be measured.

234

2. A fair and cotnprehensive evaluation system exists for the Superintendent
and is discussed with him/her.

234

3. The board displays confidence in the Superintendent and reaches decisions
only after consideration of all available background data and the
recommendation of the Superintendent.

234

4. The board requests information from staff members through the
Superintendent or with the knowledge of the Superintendent.

2134
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5. There is a climate of mutual respect and trust, including commendation

contributes to the growth of students.

12345
offered whenever earned and constructive criticism given when necessary.
6. Matters tending to alienate either board members or the Superintendent are 123453
discussed immediately rather than being permitted to fester and deteriorate.
7. The Superintendent provides clear options and an administrative 12345
recommendation on issues brought to the board.
- 8. The board and Superintendent work to achieve a climate of good faith and 12345
good will through collaborative team work and clear communication.
9. My working relationship with my Superintendent is: 12345
E, INSTRUCTIONAL MANAGEMENT
1. Assures the setting of high instructional goals and regular presentations to 12345
the board about the instructional program.
F. PLANNING AND GOAL SETTING
1. The school operates by an adopted board goals. 12345
2. Administrators, teachers, students and parents are involved in the 12345
development of school goals. Goals are reviewed and updated annually.
3. The board has specific short-term and long-range plans for construction, 12345
physical improvements, improvement of academic programs, advancement
of staff, expansion of services, etc.
4. Service organizations and community groups are consulted periodically in 12345
the planning process.
5. The board regards as its major responsibility the establishment of priorities 12345
consistent with school values.
G. POLICY-MAKING
1. The board operates according to written policies, and updates policies 12345
regularly.
2. Both board and staff adhere to policy once policy is adopted. 12345
3. The board does not respond to emotional pressure. It provides the 12345
Superintendent with opportunity to develop policy proposals and does not
write "instant policy" under the pressure of emergencies.
4. Displays a sincere and unselfish interest in education which develops and 12345

2
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ASSESSMENT OF STRENGTHS AND OPPORTUNITIES

A. What do you think are the three most important issues confronting the board during the next
six months?

1.
2.
3.

B. What do you think are the three most important issues confronting the board during the next
6-24 months?

1.
2.
3.

C. Name three "combined strengths” of the board — as a board. (What does the board have going
for it?)

1.
2.
3.

D. Name three "opportunities” of the board — as a board, that you think the board needs to
improve.

1.
2.
3,

E. Other Comments for Discussion:

4
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Board Self-Assessment Action Plan

MOST IMPORTANT
Goal: To: '
Actions to be taken By whom? Due Date Benchmarks of success:
Goal: To:
' Actions to be taken By whom? Due Date Benchmarks of success:
Goal: To:
By whom? Due Date Benchmarks of success:

Actions to be taken

I;
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Political Agenda Priorities



HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item # | 0A

FROM: Arizona School Boards Association and Board Reading
President Richard Adler

DATE: September 13, 2011 ~ Discuss

SUBJECT: Determination of the Board’s top ten issues of Action X

importance from the Arizona School Boards
Association’s 2012 Political Agenda Priorities list

OBJECTIVE: Board Governance

SUPPORTING DATA:

Each year the Arizona School Boards Association (ASBA) compiles a list-of concerns
from school districts. Concerns have been submitted and those approved by the Review
Committee arc presented here. The Board is asked to prioritize their top ten choices and
return that list to ASBA. From the lists provided by the districts across the state ASBA
will select the legislative issues that will be the focus of their lobbying efforts for the
2012 State Legislative Sessions.

SUMMARY & RECOMMENDATION:

The Board is requested to discuss and select their top ten choices. The list will be
complied and submitted to ASBA on or before the deadline of September 30",

Sample Motion:

1 move to approve the selection of the following ten issues to be submitted to ASBA
as a focus of their lobbying efforts for the 2012 State Legislative Sessions.

Approved for transmittal to the Governing Board: D@ i Qfﬂ Q'J’-b‘!?

Dr. Paul H. Stantort, Superintendent

Questions should be directed to: Richard Adler
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OFFICERS AND
DIRECTORS

PRESIDENT
Dee Navarro
Prescott Unified

PRESIDENT ELECT
Michael Hughes
Mesa Unified

TREASURER
Mark WYarren _
Cave Creek Unified

SECRETARY
Randy Schiller
Phoenix Union

IMMEDIATE PAST PRESIDENT

Debbie King
Vail Unified

- APACHE COUNTY
Rose Martinez

COCHISE COUNTY
_Carolyn Calderon

COCONINO COUNTY
Sandra Kidman

GILA COUNTY
Frankie Dalmolin

GRAHAM COUNTY
Roberta Lopez

GREENLEE COUNTY
Kimberly Lunt

LA PAZ COUNTY
Rudy Parker

MARICOPA COUNTY
Jesus Rubalcava
Scott Holcomb

MOHAVE COUNTY
William Goodale

NAVAIO COUNTY
Raymond Laughter

PIMA COUNTY
Jim Coulter
Elaine Hall

PINAL COUNTY
irene Patino

SANTA CRUZ COUNTY
Harry Clapeck

YAVAPA! COUNTY
Karen McClelland

YUMA COUNTY
Maureen rr

CHAIR, HISPANIC/NATIVE
AMERICAN INDIAN CAUCUS
IKatrina Talkalai

CHAIR, BLACK CAUCUS
David Evans

“Quality leadership and ,advbcacy for children in public schools.”

MEMO TO: GOVERNING BOARD MEMBERS AND
SUPERINTENDENTS

FROM: JANICE PALMER “{\u/
Director of Governmental Relations

DATE: July 26, 2011

SUBJECT: ASBA'S TOP TEN PRIORITIES FOR THE 2012

LEGISLATIVE SESSION

it is now time to determine your top ten priorities for the upcoming year.
Enclosed are the 2012 Political Agenda that refiects membership’s action
from the June 25" Delegate Assembly, as well as a form for your district
governing board to determine its top ten legislative priorities that ASBA
should pursue for the 2012 Legislative Session. This. year, you are
receiving these items more than a month early to give your
Governmental Relations Team more time to develop our legislative
agenda and strategy.

~ Please take this opportunity to schedule on your next board agenda time

to discuss the 2012 Political Agenda and determine your district's top ten
priorities. Please email (jpalmer@azsba.org) or fax (602-254-1177)
your top ten priorities by the close of business on September
30, 2011.

Once submitted, this input from members will be compiled by staff and
will determine ASBA’s 2012 Top Ten Priorities. These will be available
on ASBA’s website and at the ASBA/AASBO/ASA Legislative Workshop

on Wednesday, December 14, 2011 at the Biltmore Conference Center
in Phoenix.

Thank you in advance for your active participation in ASBA. If you have
any questions, please do not hesitate to call me at 602-254-1100 or
email jpalmer@azsba.org. Once again, all top ten priorities are
due at your county meeting or by the close of business on
September 30, 2011. '

NSBA PACIFIC REGION DIRECTOR

Cynthia Matus-Morriss

ARIZONA SCHOOL BOARDS ASSOCIATION

2100 North Central Avenue, Sulte 200, Phoenix, Arizona 85004 ® 602,254,110C ® FAX 602.254.1177

237



" VISION '

238



I. ADVOCACY FOR
CHILDREN AND
STUDENT NEEDS
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13. Seek and support the ability of a school district governing board to create a process to
censure a board member.
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LEGISLATIVE ACTION AGENDA

ASBA believes that accountability for meeting fair standards that encourage high student:
achievement and responsible and informed citizenship is the common responsibility of the
elected school district governing board, Committee members, parents, the students
themselves and the community at large. In support of this belief, ASBA will:

1. Seek and support the continued re-evaiuation and refinement of the Arizona Instrument
to Measure Standards including:

a. Accommodation of students with special needs to ensure that language or other
impediments do not deny students, in violation of their civil rights, a fair
opportunity to gain promotion or earn a high school diploma

b. Reexamination of the Standards to ascertain the 10" grade level of achievement.

¢. Examination and development of end-of-course testing, and other assessment
tools to demonstrate proficiency.

d. Limitation of AIMS testing to reading, writing, and mathematics for high school
graduation.

e. Protect the AIMS scholarship that incentivizes outstanding performance on AIMS.

2. Seek and support legislation to ensure that all schools receiving public funds are equally
accountable financially to the public by complying with conflict of interest laws. Further,
seek to ensure that charter funding systems are transparent, do not allow comingling of
funds, and reverts all public funds and property to the state, if a charter school ceases to
operate or loses its charter.

3. Advocate for continued local control of school improvement plans created and
implemented for underperforming and persistently low performing schools and support
other interventions as a last resort.

4, Oppose efforts to require verification of free and reduced lunch applications beyond
federal guidelines. ‘

5. Advocate a change to the Arizona Constitution to state that the State Superintendent of
Public Instruction hold a teaching, principal, or superintendent certificate and that the
Superintendent of Public Instruction be employed by the State.

8. Seek and support legislation to allow school districts and property owners to reach a
solution to the Pesticide Covenant as it relates to new school sites.

7. Encourage the Arizona Department of Education to conduct research to determine the N
number that is statistically valid.
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[V. TAXATION/

REVENUES
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14. Advocate for a review of all proposed legislative mandates o ensure any new
requirements will have an identified funding stream.

15. Seek and support legislation requiring the Arizona State Legislature to pass a state
budget for the ensuing fiscal year no later than April 1 of the previous fiscal year.

16. Seek and support legislation to provide for direct reimbursement, grants, and/or other
incentives to schools for energy éfficiencies. '

17. Advocate that the Legislature modify the current freeze on the acquisition of school!
sites to allow acquisition of sites from the School Facilities Board or school district on
State Trust Land according to the Arizona Constitution highest and best use provision.

18. Advocate to allow the purchase of equipment with bond money.

19. Seek and support state funding for any tax judgments that are due to inaccurate rate
settings by a county or state.

20, Strike the bonded indebtedness limits found in Arizona statutes so that districts may
utilize the limits found in Arizona’s Constitution. '

21. Advocate the Legislature change the designation of “override” elections to “local effort’
elections and adjust other language in the law suggesting that these elections provide
“extra” funding.

22. Advocate for greater flexibility to public schools/districts to determine how tax credit
funds are used.

23. Advocate for legislation that requires an annual review/revision of travel mileage
reimbursement rates. .

13-
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LEGISLATIVE ACT-ON AGENDA

ASBA believes that funding for public schools, which is the primary responsibility of the state,
should be increased to a level that assures that every student will receive an adequate
education based on his or her needs. Funds should be appropriated in a manner that
preserves the ability of governing boards to allocate funds within their districts based on the
diverse needs of their students and communities. In support of this belief, ASBA will:

1. Advocate for a complete revision of the school finance formula to:

reflect the actual costs of the individual educational needs of all students

provide for re-evaluation of the school finance formula on a regular basis to
adjust the weighting factors as necessary and to compensate for other costs that
escalate faster than the GDP-IPD such as: health insurance, property/casualty
insurance and utilities

provide funding to improve instruction through the use of technology

provide for a transportation support level that reflects actual students transported
and actual costs

provide funding for an extended school year as a local option

provide for a funding formula that allows small and/or rural school districts the
ability to fund basic school functions and programs such as maintenance,
utilities, health, music, arts and be competitive with the urban schools for
teacher services

ensure schools are held harmless for increases in state retirement
contribution rates

Equalization of performance incentive funding for districts across the state.

ol

2.Seek and support legisiation that addresses issues related to schoo! capital issues,
including minimum building standards, new school construction, building renewal, and
soft capital. '

3. Seek and support full funding for voluntary educational preschool programs and
oppose any effort from federal or state bodies or agencies to require preschool in the
state of Arizona on a mandatory basis.

4. Seek and support legislation to adequately fund English Language Learners.

5. Seek and support legislation to ensure full funding for inflation, especially in years in
which the rate of inflation is greater than two percent and vigorously oppose at the
legislature and in the courts any attempts to not fully fund at least the two percent
inflation factor as approved by the voters in Proposition 301 (2000).

6. Oppose legislation that takes away district authority to comply with federal
desegregation court orders and Office of Civil Rights agreements.

-15-
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18. Seek and support efforts to create a statewide database of digital content to be
used in the classroom to enhance student achievement while lowering costs.

19. Seek and suppbrt funding to hold harmless for any loss of revenue and to cover
transitional costs associated with district approved unification efforts.

20. Encourage legislation which requires the state to pay 100% of the cost of the SEI
model to districts to implement the program.

21. Seek and support the reenactment and funding of voluntary, full-day kindergarten.

22. Distribute Prop. 301 funds on an unweighted student count versus a weighted
student count.

23, Seek and support the removal of requirements for public schools to use public

school resources to evaluate, test and otherwise serve special education students
who are enrolled in private school.
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LEGISLATIVE ACTION AGENDA

- ASBA believes that the public education system must hire and retain the highest quality
staff, while at the same time, have the ability to terminate, in a timely manner, staff who do
not meet high expectations. In support of this helief, ASBA will:

1. Seek and support legislation that provides increased funding for school personnel
salaries. :

2. Seek and support legisiation providing alt school districts with 5.5% in revenue to fund
a system that promotes or rewards teacher individual performance, including merit pay.

3. Oppose any legislation that wouid further restrict the local board's ability to terminate
non-certificated personnel.

4. Oppose any legisiation to impose mandatory collective bargaining as a method of
determining salaries and working conditions for employees.

5. Oppose any legislative attempts to reduce the governing board's authority to use lawful
forms of affirmative action.

6. Seek and support legisiation that prevents the award of unemployment compensation to
substitute teachers and other substitute employees.

7. Seek and support Iegisiatibn providing that the school district may require medical or
psychological examination of an employee by a physician of the board's choosing and at
the district's expense.

8.Expand existing programs for the provision of instruction from proficient teachers through
technological means.

9. Encourage legislation to provide additional funding to help low income and small
ruralfisolated schools, as well as for high-need subject areas, to attract and retain highly
qualified teachers.

10.Encourage legislation which allows public colleges and universities to offer a tuition
discount to teachers who need to meet the Elementary and Secondary Education Act
(ESEA) criteria for becoming “highly qualified” and continue to teach in schools that have a
high concentration of economically disadvantaged students.

11.Seek and support legislation that would set a mandatory minimum contribution rate for
the Arizona State Retirement System that would be based on historical averages and
prevent large variant increases or decreases from year to year.

12 Encourage the development of a comprehensive professional education certification
system to establish an independent Professional Licensing Board.

A49-
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5. Encourage legislation that would direct disbursement of forest fees and payment in lieu
of taxes on all federal land on a formula basis whereby a minimum of fifty percent would be
distributed to the public schools in the county.

6. Seek and support legislation that makes student/parent collegiate grant and ioan
programs more accessible and affordable. '

7. Urge the codification of Congressional intent to firmly establish Medicaid responsibility
for IDEA activities and direct medical services while recognizing that school-based
Medicaid programs are good fiscal policy.

8. Ensure that the E-Rate is continued, making advanéed telecommunications services
affordable for the nation’s schools and libraries.

9. Defeat all federal voucher and tuition tax subsidy proposals that result in public funds
supporting private K-12 institutions:...

10. Seek and support legislation aligning the Higher Education Act with ESEA to ensure a
pool of highly qualified teachers.

11.Seek and support developmentally appropriate early education standards for Head Start
that are aligned with state academic content standards and reflective of the expectations of
local schools.

12.Support Arizona’s efforts to apply and implement its Race to the Top plan.

13.Support supplemental federal grants to enhance school district innovation and further
student success.

14 .Advocate Arizona méximize opportunities to receive federal matching monies for all
education-related issues.

15. Encourage legislation that will allow classified employees to be hired to fill sports and

academic coaching positions and be paid the same stipend as other coaches rather than
“having to track their hours and be paid hourly.
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Item # G
FROM: Dr. Paul H. Stanton, Superintendent Reading
and the Forest Fee Management Association
(FFMA) :
DATE: September 13,2011 Discuss
SUBJECT: Secure Rural School Act Reauthorization Action X
Consent

OBJECTIVE: Goal #2 Planning for future student needs

SUPPORTING DATA:

The Forest Fee Management Association has requested a Governing Board Resolution to
each member of the Arizona Congressional Delegation urging their YES vote on the
Secure Rural School Act Reauthorization. A copy of the Resolution is attached;
modifications can be made, if desired.

If the Secure Rural School Act is not reauthorized, there will be no additional forest fees
funding.

SUMMARY_& RECOMMENDATION:

Tt is the recommendation of the administration to approve a Governing Board Resolution
in support of the reauthorization of the Secure Rural Schools Act.

Sample Motion:

1 move to approve a Governing Board Resolution in support of the reauthorization of the
Secure Rural Schools Act.

Approved for transmittal to the Governing Board: “0 N @J 6\] ,QQ

" " Dr. Paul Stanton

Questions should be directed to: Dr. Paul Stanton, 759-4000
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A RESOLUTION OF THE GOVERNING BOARD

A RESOLUTION OF THE GOVERNING BOARD IN
SUPPORT OF REAUTHORIZATION OF THE SECURE RURAL SCHOOLS ACT

WHEREAS, the U.S. National Forests are truly one of the great treasures of this country
and must be managed with recognition of their scenic beauty, wildlife, recreational potential,
timber resources and grazing land; and

WHEREAS, the people of each county having National Forests within its boundaries
lost the ability to control or develop these lands for other economic purposes at the time the
National Forests were established; and

WHEREAS, since 1908 the forests have been managed on a multiple use sustained yield
basis with 25% of the gross receipts returned to local counties for schools and roads and because
of current policies this amount is dramatically declining in most parts of the country as timber
harvests are curtailed with devastating effects upon communities having an economy based on
forest products; and '

WHEREAS, the people of the counties containing National Forests desire to have both
quality Jocal educational and highway systems as well as forests which are managed and
maintained so that they are in a healthy, safe condition; and

BE IT THEREFORE RESOLVED that our School District supports collaborative
efforts to insure equitable and stable revenues for forest counties; and

BE IT FURTHER RESOLVED that our School District agrees that the federal corhpact
with rural counties and schools developed when our National Forests were first created should be
upheld and honored, and

BE IT FURTHER RESOLVED that our School District strongly supports the passage
of appropriate enabling legislation, namely the Re-Authorization of the Secure Rural Schools
Act, during this session of Congress.

PASSED and ADOPTED this day of . 2011.

AYES:
NOES:
ABSENT:

Governing Board President
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Tem# |\ A
FROM: Dr. Kay B. ‘Purner, Director of Special Services Reading
DATE: September 13, 2011 Discuss v
SUBJECT:  Approval to Hire Three (3) New Special Education Aides Action v

OBJECTIVE: Goal #1 Raise the level of Student Achievement and #2 Focus on Planning for Future Student Needs

SUPPORTING DATA:
Special Services needs the following new special education aide positions:

1. An additional 6.5 hours per day Moderate/ Severe/Profound Aide for the elementary ED-P (Emotional
Disability-Private) classroom located at Humboldt Elementary. The class is up to 18 students while ADE
recommends it be capped at 12 (see H U.S.D. ED-P CRITERIA document). Funding will be from the M&O
budget. The District will receive additional M&O funding from the state for the additional students in this
class next year since ADE funds ED-P students at 4.822 times the Base Support Level (approximately
$18,000 per student).

2. One 6.5 hours per day IEP-driven 1:1 Moderate/Severe/Profound Aide for a student at HES. This student is
also ED-P and funded at the 4.822 level.

3. One 4.5 hours per day IEP-driven 1:1 Moderate/Severe/Profound Aide for a student at CSES,

SUMMARY & RECOMMENDATION:

1t is recommended that the Governing Board:

Move to approve two (2) 6.5 hours per day Moderate/Severe/Profound Aide positions and one (1) 4.5 hours
per day Moderate/Severe/Profound Aide position to address IEP requirements and ensure compliance with
state and federal regulations, with the approximate total cost of $42,700 this year coming from M&O funds.

Approved for transmittal to the Governing Board: A@"" %{é M _,‘ég\

Dr. Paul H.Stanton, Superinte?lﬁent

Questions should be directed to: Dr. Kay Turner @ 759-4040
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H.U.S.D. ED-P CRITERIA q-15-10
Wosepibioi. et ! I
Student Characteristics e Ny 12,20 /

o Special education eligibility in category of ED

e . Indication of possible mental illness with need for mental health services

e Exhibits behaviors with intensity and duration that exceeds that of students served in self-
contained class

¢ Requires structure which provides additional supervision and environmental safety

Overt/covert danger to self or others

Program Development/Design (Academic/Therapeutic Programs

e HUSD maintains an elementary, middle level and high school program on regular school
campuses. These are located at Humboldt Elementary School, Glassford Hill Middle School
and Bradshaw Mountain High School.

o Each program has separate entrances and separate cool-down areas which can be self-
selected by the student. Curriculum is aligned with the Arizona Academic Standards. An ED
certified teacher provides all case management and also attends the Guidance Clinic’s CFT
meetings. All teachers are Highly-Qualified. The ED teachers at the high school and middie

“school levels are also Highly-Qualified in English, Math, Science and Social Studies. Each
room has, at a minimum, a classroom aide and a behavior tech. All personnel have CPR/1™"
Aid and CPI training.

Dispensing of Medication

e Each of the sites has an RN who dispenses medications per the student’s |EP and per HUSD
policy.

Qutside Agency Involvement

o Rehab Services Administration (at the high school level and sometimes at the middle school
level) '

e Yavapai County Juvenile Probation

o West Yavapai Guidance Clinic (or outside RHBAs with the group homes)

e Yavapai County Health Department

e Division of Developmental Disabilities

s Sequel Care

e Child and Family Support Services

¢ Milestones Project for At-Risk Youth

o Meet Me Where | am

Age Range/Class Size
e The elementary and high schoo! programs cover a 4-5 year age range. The middle school
covers a 2-4 year age range’-Class size is limited to 12.

.

e,

Students are served weekly by a Licensed Social Worker (MSW)
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: - Humboldt Unified School District Governing Board  Item # [ %

FROM: Rick Littell, Director of Food & Nutrition Reading

DATE: September 13, 2011 Discuss X

SUBJECT; Approval to Change Food & Nutrition Work Action X
Agreement Hours

OBJECTIVE: Goal # 2- Planning for Future Student Needs

SUPPORTING DATA:

With enroliment changes at various schools this year, the Food & Nutrition Department
needs to change staffing at three schools. At BMMS last year we reduced the F&N
Manager position by one hour. This did not work well, so it is recommended that the
position be increased by one half hour per day. At the same time, it is recommended that
a currently vacant F&N Worker position at BMMS be reduced by one hour, for a net
decrease of one half hour per day at the school.

The F&N Clerk position #387 at CSES was decreased by one haif hour daily last month
due to decreased meals being served. It is also recommended that a vacant F&N Worker
position at CSES be decreased by three quarters of an hour daily.

At the high school, more meals are being served this year and a new recycling program
has been implemented. For these reasons, it is recommended that a half hour a day be

" added to a F&N Worker schedule.

In summary, the foliowing proposed changes are:

BMMS- Paula DeHeer - F&N Manager from 7 hours to 7.5 hours daily
BMMS-Vacant F&N Worker position #1239 from 4 hours to 3 hours daily
CSES- Vacant F&N Worker position #1806 from 5.75 to 5 hours daily
BMHS- Lane Stone - F&N Worker from 5 to 5.5 hours daily

SUMMARY & RECOMMENDATION:
It is recommended that the Governing Board:

Move to approve the above changes to Food & Nutrition work agreement at no net
cost increase to the Food & Nutrition budget.

Approved for transmittal to the Governing Board: /i %-A
Dr. Paul H. Stanton, Superintendent

Questions should be directed to. Rick Littell (@ 759-5014
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HUMBOLDT UNIFIED SCHOOL DISTRICT

TO: Humboldt Unified School District Governing Board Tem# | C
FROM: Phil Young, Director of Human Resources Reading
DATE: September 13,2011 | Discuss X
SUBJECT: Approval of Revised RIF Rubric and Protocol Action X

OBJECTIVE: Goal #2 Focus on Planning for Future Student Needs

SUPPORTING DATA.

On March 23, 2010, the Governing Board approved a Reduction in Force (RIF) Steps & Rubric
(Attachment #1) which was used at the end of the 2010-11 school year to make reduction in force
decisions which were necessary due to budget reductions and needed staffing reductions. After using
the rubric for one year, a committee of five teachers and five administrators met three times to review
the rubtic and discuss how it worked last year from the teacher and administrator perspective.
Members were:

Larry Haese Teacher, BMHS

Tori Kendall Teacher, BMHS
Sandra Clark Teacher, GHMS

Carrie Barros Teacher, CSES

Kyle Lonon Teacher, MVES

Dan Sireeter Principal, BMHS
Brian Buchholtz : Principal, BMMS
Tusanne Cordes Principal, LVES
Stephanie Rowe Coordinator, BFPS
Phil Young Human Resources, DO

During the meetings, it was determined that a number of questions would benefit from more
specificity and that more questions would allow the rubric to further differentiate staff member scores
if a reduction in force were necessary. Therefore, the committee created a revised rubric and protocol
for use during the 2011-12 school year, with all members supporting the revisions.

SUMMARY & RECOMMENDATION:

It is recommended that the Governing Board:
Move to approve the attached revised Reduction in Force (RIF) Steps & Rubric: 2011-12 and the
revised Reduction in Force Protocol: 2011-12 to be used if a reduction in force is necessary to
effectuate economies in the operation of the District or to improve the efficient conduct and

administration of the schools of the School District.
I

/ f ) 4&_.
Approved for transmittal to the Governing Board: /‘,f;/} o TE o >

Br. Paul H. Stanton Superintendent

Questions should be directed to: Phil Young @ 759-4006
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: ATTACHMENT
Humboldt Unified School District _ #1

REDUCTION IN FORCE (RIF) STEPS & RUBRIC

RIF STEPS
1. Establish need. 2. Identify PROGRAM(S)/POSITION(S) to be eliminated. 3. Apply rubric.

Name____ ' Site Assignmeant(s)

Certifications/Endorsements

RIF RUBRIC

Puoints For
Those That

Apply

Holds Masters Degree+ in current field of assignment (1,0}

Holds AZ certification for current position (1,0)

HQ for current position(s) (no penalty if "assigned" to non-HQ area by Distric) (1.0}

Holds muitiple distinct AZ certifications/endorsements (SEIl does not count) (2,1,0)

Performs extra duties through "stipend or "overload" or "documented unpaid” in current year (5,4,3,2,1,0)

Planningfimplementing Instruction: No "unsatisfactory” rating(s) on most recent evaluation (Sect. | & 1y (5,0}

Class Management/Professionalism: No "unsatisfactory” rating(s) on most recent evaluation (Sect. Ul &IV} (5,0)

No disciplinary action in past two years (letters of direction do not count) (3,0)

Max=23
Preference to retain teacher in current instructional/duty area: COMMENTS

Overall work experience, academic training and ability contributing to organization success: COMMENTS

Honors and special contributions to the educational program of the District in past three years: COMMENTS

Not habitually late to work and/or habltually leaving early from work without authorization COMMENTS

Signatures: Date

Employee
(! have regeivad a copy of this rubric and understand that [ may submit a written response within five (5) days to be altached to
this rubric. My signature does not hecessarily indicate agreement with the above information.}

Supervisor.

District Office

Board Approved 3/23/10
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Humboldt Unified School District
REDUCTION IN FORCE (RIF) STEPS & RUBRIC: 2011-12

RIF STEPS . Establish need. 2. Identify PROGRAM(S)POSITION(S) to be eliminated. 3. Apply rubric.

Name, Site(s) Assignment(s)

RiF RUBRIC

Staff

Supervisor
Points Points

1. Holds Masters Dagree+ OR BA+52 on Salary Schedule (1,0}

2. Holds double Masters OR Master and Ed.$./Ed.D.JPh.D., both in the fleld of education {1,0}

3. Holds AZ cortification for current position {1,0)

4, HQ for current position(s) (no penally if "assigned" to non-HQ area by Districl) (1,0}

5. Holds multiple distinct AZ certificationsfendorsements (SE| does not count) beyond primary certification: List
Primary {see 3., ahove}: (0)

First Multiple Certification: (1,0}

Second Multiple Certification: {1,0)

6. Holds National Board Certification (2,0)

7. Pressntedifacilitated minimum six (6) hours of documented District trainings/workshops to staff during current year {1,0)

8. Performs extra dutles outside of contract responsibiiities bayond the student school day In the current year through "stipend”
or "documanted unpald acfivity" which is pre-approved by the supervisor: each point must Include at least fifteen (15) hours of
documented service

1st (describe): (1,0)

2nd (describe): (1,0)

3rd (describe): {1,0)

4th {describe): (1,0)

9. Applied for and recelved an educational grant during the current year (1,0

40. Planning for Instruction: No "unsatisfactory™ rating(s} on most recent evaluation (Sect. [) (1,0}

11, Planning for Instruction: No more than one (1) "refinement” rating on most recent evaluation (Sect. I} {1,0)

12.7Imp!amentatlon of Instruction: No "unsatisfactory"” rating{s) on most recent evaluation (Sect. 1y (1,0}

13. Implamentation of instruction: No more than two (2) "reflnement” ratings on most recent evaluation {Sect. 1) 1,00

44. Classroom Management: No "unsatisfactory” rating(s) on most recent evaluation (Sect. Ill} (1,0)

16. Classroom Management: No more than one (1) "refinement" rating on most recent gvaluation (Sect. I} (1,0)

16. Professionalism: No "unsatisfactory™ rating{s) on most recent evaluation {Ssct. IV} (1,0)

17. Professionallsm: No more than one {1) "refinement” rating on most recent evaluation {Sect. IV} {1,0)

18. No disciplinary action with day of leave without pay in past two years (letters of direction do not count) (2,0}

19. No disciplinary action In past two years {leiters of direction do not count) (1,0}

20. No more than one {1) letter of direction In current year (1,0}

21. Not habitually late to work and/for habitually leaving early from work without authorizatlon (1,0}

22, Specialized training experience In the field of education, minimum fiftean (16) hours in length, not during contract hours and
not counted elsewhere, which is not part of AZ certification: Describe (1,0}

Max = 28

Completed in case of tie: Preference to retain employee in current Instructional/duty area: COMMENTS

Complated In case of tle; Overall work experience, academic tralning and ability contributing to organization success: COMMENTS

Completed in case of tie; Honors and special contributions to the educational program of the District in past three years: COMMENTS

Signatures: Date

Employee (1 have received a copy of this rubric and understand that { may submit a written response
within five (5) days fo be attached to this rubric. My signature doas not necessarly indicate agroement with the above informatlion.)

Supervisor

District Office

Board Approved --------
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Humboldt Unified School District
REDUCTION IN FORCE PROTOCOL.: 2011-12

1. The District establishes a need for a RIF (e.g. financial, program reduction).
2. The District identifies the program(s) and/or position(s) to be eliminated.
3. The Rubric is used to identify affected staff.

a.

b.

LI——

An informational meeting is held during the first nine weeks of school at each site to
describe the RIF protocol and the use of the Rubric.

In early April, the supervisor distributes a blank Rubric to all certified employees to be
completed by the employees.

All employees complete a Rubric (sclf-rating) placing scores in the Staff column and
totaling the scores at the bottom of the column. Questions relating to evaluations are
answered based on the most recent evaluation completed in the current school year priot to
supervisor distributing Rubrics to be completed by employees.

Each employee returns the Rubric to the supervisor by the due date set by supervisor.

The supervisor reviews/adds/revises the self-rating Rubric and assigns final values onto the
Rubric using the Supervisor column and calculates the total score for the top twenty-two
(22) items.

The supervisor shares the final Rubric with each employee and both sign the final copy.

The employee receives a copy of signed final Rubric, the Supervisor keeps a copy, and the
original Rubric is sent to District Office (Human Resources).

The employee has five (5) business days to submit to the District Office (Human
Resources) a written response to the final Rubric scores (Supervisor column) appealing any
Supervisor ratings. The response will be attached to the Rubric and reviewed by District
Office administrators.

The District Office reviews final Rubrics, sorts them into categbries based on eliminated
positions and teacher certifications, and ranks them based on final values.

RIF decisions are determined at the District Office with supervisor input as needed.
IF there is a tie using the top twenty-two (22) scores for a position being climinated they
following steps will be followed.

i, The RIF Rubrics will be reviewed by the site supervisor(s) where the tied staff
members are assigned and by District Office administrators.

ii. Each employee who had a tie score will be given an opportunity to meet with
the supervisor(s) and District Office administrators to share their unique
circumstances and reasons to be retained and present information relating to the
bottom three (3) items on the Rubric.

iii. Following the meeting, if requested, the site supervisor(s) and District Office
administrators will prepare final statements regarding the bottom (3) items on
the Rubric and weight those responses.

iv. All information on the Rubric and any staff responses will then be reviewed and
used to break the tie.

4. The District Office and Supervisor(s) will communicate with staff identified to be RIF’d as soon as
practical.

5 The names of staff members to be RIF’d for financial reasons or due to program
reduction/elimination are taken to the Governing Board for approval for non-renewal (non-tenured
staff) or termination (tenured staff).

References: Policy GCQA and Reduction in Force (RIF) Steps & Rubric Revised 8/24/11
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