
BARRE UNIFIED UNION SCHOOL DISTRICT
BOARDMEETING

July 26, 2023 at 6:00 p.m.

In-Person: BUUSD Central Office, 120 Ayers Street, Barre
Virtual Option: Click this link to join the meeting remotely:

Meeting ID: meet.google.com/vxi-arvi-mgb
Phone Numbers: (US)+1 929-777-4801 PIN: 769 689 006#

Please Note: If you attend the meeting remotely you must state your name for the record to satisfy the Open Meeting Law

Public comment is welcomed and limited to 2 minutes per agenda item. The board will hear public comments and
questions, but won't respond directly during public comments. This can feel impersonal, but is in place to allow the

board to stay on task and address the work of the board for that meeting.

AGENDA

6:00

6:05

6:10

6:15

6:45

6:50

7:00

8:00

8:30

1. Call to Order

2. Pledge and Mindfulness Moment

3. Additions or Deletions with Motion to Approve the Agenda

4. Executive Session

5. Comments for Items Not on the Agenda
5.1. Public Comment
5.2. Student Voice

6. Consent Agenda
6.1. Regular Meeting Minutes - June 28, 2023
6.2. Warrant Approvals (6/28, 7/5, 7/13)

7. Current Business
7.1. New Hires [ACTION]
7.2. Warrant Procedure
7.3. Response to Student and Family Needs
7.4. Behavior Committee/Task Force Charge (Boutin, M)
7.5. Discuss Reinstatement of SHS SRO Position
7.6. Action Memos

8. Old Business
8.1. Second Reading and Adoption of Fire and Emergency Preparedness Drills (F3) (Required)

[ACTION]
8.2. Second Reading and Adoption of Access Control and Visitor Management (F4) (Required)

[ACTION]
8.3. Rescind Access Control (F25) [ACTION]
8.4. Superintendent Evaluation Service Agreement [ACTION]

9. Committee Reports
9.1. Finance Committee: Cancelled: July 17, 2023; Next Meeting: August 21, 2023
9.2. Facilities/Transp. Cmt: Cancelled: July 3, 2023; Next Meeting: July 31, 2023
9.3. Policy Committee: Cancelled: July 19, 2022; Next Meeting: August 16, 2023
9.4. Curriculum Committee: Cancelled: July 5/August 2, 2023; Next Meeting: Sept. 6, 2023
9.5. Negotiations Committee: Next Meeting: TBD
9.6. CVCCSD Board: Meeting Minutes: Cancelled: July; Next Meeting: August 14, 2023

https://meet.google.com/vxi-arvi-mgb?hs=122&authuser=0


8:45

9:00

9:05

9:10

10. Other Business/Round Table

11. Future Agenda Items

12. Next Meeting Dates: August 9, 2023, BUUSD Central Office and via Google Meet
August 23, 2023, BUUSD Central Office and via Google Meet

13. Executive Session

14. Adjournment

PARKING LOT OF ITEMS
A. Curriculum Committee Charge
B. Follow-up: Combining Middle School Athletic Programs
C. Board Member Participation in Exit Interviews (added by Mr. Boutin, June 2023)
D. Procedures for Policies (August Meeting)
E. Warrant Signature Page (Finance Cmt Discussion prior to Board Meeting; Finance meets Aug. 21)
F. Discuss Removing Article 3 and 4 and Restructuring Plan (added by Mr. Boutin, May 2023 and Mr.

Reil, Nov 2022)
G. Discuss Board Stipends (Finance Cmt Discussion prior to Board Meeting; Finance meets Aug. 21)

(added by Mr. Boutin, May 2023)
H. Q & A with Pietro Lynn (added by Mrs. LeClerc, June 2023)
I. Youth Risk Behavior Survey Results (Fall Sept/Oct)
J. Explanation from AOE on the Cost Per-Pupil Formula (Finance Cmt Discussion prior to Board Meeting;

Finance meets Aug. 21)
K. Expanded Special Education Report
L. CIA Plan Update (Quarterly)
M. Enrollment/Home Study (Quarterly)

MEETING NORMS
1. Keep the best interest of the school and children in mind, while balancing the needs of the taxpayers
2. Make decisions based on clear information
3. Honor the board’s decisions
4. Keep meetings short and on time
5. Stick to the agenda
6. Keep remarks short and to the point
7. Everyone gets a chance to talk before people take a second turn
8. Respect others and their ideas
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Barre Unified Union School District
 

VoucherDetail Listing

Fiscal Year: 2023-2024

Vendor Remit Name
Description

QTY
Vendor #

PO No. Invoice

Invoice Date

Voucher Batch Number: 1007 07/13/2023

Account Amount

 

LEAF

Check Group:

July 2023

MID-STATE ASBESTOSINC.

Check Group:

SHS- Removal of Asbestos Floor Tiles

MOUNTAIN VIEW SECURITY SYSTEMS,INC.

Check Group:

BUUSD- Monitoring & Service Contract

BUUSD- Monitoring & Service Call

MUTUAL OF OMAHA

Check Group:

Monthly Life Insurance- July

3571

4903

325

6024

0 14958309

7/5/2023

0 Process
#15050922D

7/5/2023

0 847256

7/1/2023

0 847277

7/412023

PO/InvoiceTotal:

VendorTotal:

101.3097.51.11.0.2510.54430.000000

BUSINESS OFFICE- CAP LEASE PRINCIPAL

Check #: 90057

PO/InvoiceTotal:

VendorTotal:

101.1276.31.11.0.2610.54510.000000

FACILITIES - CONSTRUCTION SERVICES

Check #: 90058

PO/InvoiceTotal:

VendorTotal:

101.3097.51.11.0.2610.54320.000000

BUUSDFACILITIES - REPAIR & MAINT

101.3097.51.11.0.2610.54320.000000

BUUSDFACILITIES - REPAIR & MAINT

Check #: 90059

PO/InvoiceTotal:

VendorTotal:

0 001548559273 101.0000.00.00.0.0000.22477.000000

7/1/2023 LIFE INS PAYABLE

$214.84

$214.84

$6,096.00

$6,096.00

$6,096.00

$7,700.00

$7,700.00

$7,700.00

$299.52

$231.00

$530.52

$530.52

$2,269.50

 

Printed: 07/13/2023 6:55:40 AM Report: rptAPVoucherDetail 2022.3.24 Page:



Barre Unified Union SchoolDistrict
 

VoucherDetail Listing

Fiscal Year: 2023-2024

Vendor Remit Name

Description Vendor#
QTY PO No. Invoice

Invoice Date

Voucher Batch Number: 1007

Account

07/13/2023

Amount

 

Monthly LTD Premium- July

Monthly LTD Premium- July

Monthly LTD Premium- July

Monthly LTD Premium- July

Monthly LTD Premium- July

Monthly LTD Premium- July

Monthly LTD Premium- July

Monthly LTD Premium- July

NELSON ACE HARDWARE

Check Group:

BCEMS- Maintenance Supplies

BUUSD- Maintenance Supplies

PITNEY BOWES GLOBALFINANCIAL SVCS LLC

Check Group:

339

2304

001548559273

7/1/2023

001548559273

7/1/2023

001548559273

7/1/2023

001548559273

7/1/2023

001548559273

7/1/2023

001548559273

7/1/2023

001548559273

7/1/2023

001548559273

7/1/2023

274793

7/1/2023

275048

7/1/2023

101.1020.51.11.0.1101.52940.000000

GENERALINSTR - GROUP LTD

101.1020.51.11.0.2410.52940.000000

PRINCIPALS - GROUP LTD INS

101.1276.31.11.0.1101.52940.000000

GENERALINSTR - GROUP LTD INS

101.1276.31.11.0.2410.52940.000000

PRINCIPALS OFFICE - GROUP LTD INS

101.1276.31.11.0.2610.52940.000000

FACILITIES - GROUP LTD INS

101.1381.51.11.0.1101.52940.000000

GENERAL INSTR - GROUP LTD INS

101.3097.51.11.0.2320.52940.000000

SUPERINTENDENT- GROUP LTD INS

101.3097.51.21.0.1201.52940.000000

SPED INSTR - GROUP LTD INS

Check #: 90060

PO/InvoiceTotal:

VendorTotal:

101.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

101.3097.51.11.0.2610.56130.000000

BUUSDFACILITIES - MAINT SUPPLIES

Check #: 90061

PO/InvoiceTotal:

VendorTotal:

$267.00

$48.60

$497.45

$79.20

$28.80

$237.00

$3,884.99

$2,658.40

$9,970.94

$9,970.94

$162.95

$8.26

$171.21

$171.21
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Barre Unified Union School District
 

VoucherDetail Listing

Fiscal Year: 2023-2024

Vendor Remit Name QTY
Description Vendor #

PO No.

Voucher Batch Number: 1007 07/13/2023

Invoice Account Amount
Invoice Date
 

Contract #0040891148: SHS Postage Lease (Quarterly)

POULIN LUMBER,INC 2306

Check Group:

BTMES- Maintenance Supplies

STOWE PEST CONTROL 475

Check Group:

BUUSD:Trap Placement

BTMES: Rodent Stations & Trap Placement

BCEMS: RodentStations

SEA: Trap Placement

SHS- Trap Replacement

STUDENT TRANSPORTATION OF AMERICA 306743

Check Group:

3317691941 101.1276.31.11.0.2410.55330.000000 $424.59

7/5/2023 PRINCIPALS OFFICE - POSTAGE

Check #: 90062

PO/InvoiceTotal: $424.59

VendorTotal: $424.59

4310031 101.1020.51.11.0.2610.56130.000000 $142.10

7/1/2023 FACILITIES - MAINT SUPPLIES

Check #: 90063

PO/InvoiceTotal: $142.10

VendorTotal: $142.10

55368 101.3097.51.11.0.2610.54320.000000 $40.00

7/7/2023 BUUSDFACILITIES - REPAIR & MAINT

55371 101.1020.51.11.0.2610.54320.000000 $55.00

7/7/2023 FACILITIES-REPAIR & MAINT

55373 101.1381.51.11.0.2610.54320.000000 $55.00

7/7/2023 FACILITIES - REPAIR & MAINT

55375 101.1276.31.11.0.2610.54320.000000 $50.00

7/7/2023 FACILITIES - REPAIR & MAINT

55389 101.1276.31.11.0.2610.54320.000000 $55.00

7/7/2023 FACILITIES - REPAIR & MAINT

Check #: 90064

PO/InvoiceTotal: $255.00

VendorTotal: $255.00
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Barre Unified Union School District
 

VoucherDetail Listing

Fiscal Year: 2023-2024

Vendor Remit Name QTY
Description Vendor #

PO No. Invoice

Invoice Date

Voucher Batch Number: 1007

Account

07/13/2023

Amount

 

Fuel Mitigation

SWISH WHITE RIVER LTD. 485

Check Group:

SHS- Custodian Supplies

SHS- Custodian Supplies

SHS: Custodian Supplies

SEA- Custodian Supplies

BTMES- Custodian Supplies

BTMES- Custodian Supplies

SHS: Custodian Supplies

TYLER BUSINESS FORMS 306849

Check Group:

Spaulding Student Activities Checks

34623085

7/1/2023

W568636

7/3/2023

W568637

7/1/2023

W569255

7/1/2023

W569256

7/1/2023

W569258

7/1/2023

W570291

7/6/2023

W570294

7/6/2023

84489

7/12/2023

101.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

Check #: 90065

PO/InvoiceTotal:

VendorTotal:

101.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

101.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

101.1276.31.11.0.2610.56120.000000

FACILITIES - CUSTODIAL SUPPLIES

101.1276.31.11.0.2610.56120.000000

FACILITIES - CUSTODIAL SUPPLIES

101.1020.51.11.0.2610.56120.000000

FACILITIES-CUSTODIAL SUPPLIES

101.1020.51.11.0.2610.56120.000000

FACILITIES-CUSTODIAL SUPPLIES

101.1276.31.11.0.2610.56120.000000

FACILITIES - CUSTODIAL SUPPLIES

Check #: 90066

PO/InvoiceTotal:

VendorTotal:

101.3097.51.11.0.2510.56110.000000

BUSINESS OFFICE - SUPPLIES

Check #: 90067

PO/InvoiceTotal:

$578.74

$578.74

$578.74

$1,917.00

$510.15

$53.95

$858.89

$386.30

$199.20

$717.45

$4,642.94

$4,642.94

$216.56

$216.56

 

Printed: 07/13/2023 6:55:40 AM Report: rptAPVoucherDetail 2022.3.24 Page: 11



Barre Unified Union SchoolDistrict
 

VoucherDetail Listing

Fiscal Year: 2023-2024

Vendor Remit Name
Description Vendor #

Voucher Batch Number: 1007

QTY PO No. Invoice Account
invoice Date

07/13/2023

Amount

 

VERMONT ASSOC/SCHL BUSINESS OFFICIALS (V 524

Check Group:

VASBO- Annual Membership Fee: 7/1/23 - 6/30/24:A.
Young

VASBO- Annual Membership Fee: L. Perreault

VERMONT DOOR COMPANY 6161

Check Group:

BCEMS: ADA DoorOperator

VERMONT STATE ATHLETIC DIRECTORS ASSOC. 2509

Check Group:

2023-2024 Dues

VERMONTSTATE TEACHERS RETIREMENT 546
SYSTEM

Check Group:

4th Quarter Federal VSTRS

10 Ashley Young

VendorTotal:

101.3097.51.11.0.2510.58110.000000

7/6/2023 BUSINESS OFFICE - DUES & FEES

1 0 Lisa Perreault 101.3097.51.11.0.2510.58110.000000

7/6/2023 BUSINESS OFFICE - DUES & FEES

Check #: 90068

1 0 36190

Check #: 90069

1 243215303 23/24

Check #: 90070

10 FGA 97-0623

7/10/2023

PO/InvoiceTotal:

VendorTotal:

101.0000.00.00.0.0000.22421.000000

7/2/2023 ACCOUNTS PAYABLE

PO/InvoiceTotal:

VendorTotal:

101.1276.31.11.0.1401.58110.000000

7/1/2023 ATHLETICS - LEAGUE DUES

PO/InvoiceTotal:

VendorTotal:

201.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

$216.56

$300.00

$300.00

$600.00

$600.00

$1,615.56

$1,615.56

$1,615.56

$350.00

$350.00

$350.00

$27,853.33
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Barre Unified Union SchoolDistrict
 

VoucherDetail Listing

2023-2024

Vendor Remit Name

Description

4th Quarter Federal VSTRS 1 0

Fiscal Year:

QTY PO No.
Vendor#

4th Quarter Federal VSTRS 1 0

4th Quarter Federal VSTRS 1 0

4th Quarter Federal VSTRS 1 0

VT-HEC INC. 555

Check Group:

Course - Neurodiversity: A Framework for Teaching and 4

Learning, 3 credits, July 10 - Aug. 4, 2023. Instructor:
Hannah Markos. Castleton/VT-HEC

24318902

WASHINGTON COUNTY SHERIFF'S DEPT

Check Group:

Fingerprints 1 0

4578

Invoice

Invoice Date

FGA 97-0623

7/10/2023

FGA 97-0623

7/10/2023

FGA 97-0623

7/10/2023

FGA 97-0623

7/10/2023

23688

7/1/2023

063023BUUSD

7/1/2023

End of Report

Voucher Batch Number: 1007

Account

203.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

206.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

209.0000.00.00.0.0000.22421.000000

ACCOUNTS PAYABLE

238.0000.00.00.0.0000.22421.000000

ESSERIl - ACCOUNTS PAYABLE

Check #: 90071

PO/InvoiceTotal:

VendorTotal:

101.3097.51.21.0.1201.52520.000000

SPED INSTR - TEACHER TUITION REIMB

Check #: 90072

PO/InvoiceTotal:

VendorTotal:

101.0000.00.00.0.0000.22432.000000

FBI RECORD CHECK PAYABLE

Check #: 90073

PO/InvoiceTotal:

VendorTotal:

Grand Total:

07/13/2023

Amount

$54,307.18

$25,501.00

$1,259.40

$56,313.15

$165,234.06

$165,234.06

$1,794.00

$1,794.00

$1,794.00

$35.00

$35.00

$35.00

$382,354.61
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BARRE UNIFIED UNION SCHOOL DISTRICT

 

 

NEW HIRE NOTIFICATION FORM
Complete and Submit to the Central Office
(please submit via email to hr@buusd.org)

 

Date Received by Central Office:
 

 FaA4- 25     
To be Completed by Hiring Administrator: (please leave notes for Central Office on the back page)
 
 

   
 

   
 

   

 

   
 

    

   
 

   

   

   
 

 

 

   
 

     
 

  
 

Name:| Kelsey Treat Location:| BCEMS

Submission Date: 7/13/23 Administrator Action/Checklist Complete: / Y | N

Position: |ECO teacher Grade (If Applicable):| S“ey

Endorsement(If Applicable): Hourly-Non Exempt of |Salary-Exempt

Hours Per Day: |7.5 Scheduled Hours:| 8-45 a.m. to |3-45 p.m.

Account Code: 101-1381-51-11-0-1101-56110

Replacement? | Y [V] N

If Yes, For Whom? Corthroun Rorray Salary Rate: $ Hy¥57Zee

Administrator Approval: (ronda, . 2Osre Signature Date: |7/14/23

REVERSE SIDE: Complete the New Hire Checklist prior to emailing candidate packet for Superintendent review.

 
 

 
 

 

   

 

  
 

   
 

For Central Office Use Only:
 

Contract Complete Date

Total Years of Experience:

 

  
 

 ST

Offer Letter Complete Date

 

Step:     
 

 
Hourly Rate: $

  

Contract Type: [<]reacher
 

   
 

 
Days Per Year:

 \WO
 

Teacher: AOE Endorsement: [| YES

If No, Required:

Para-Educator: Associates Degree| | YES

Provisional

 

 Para    
 

AFSCME| N/A 

Salary: $

  

Salary Rate: $

 

   

Salary Bleeenrent: §
 

   

 

 Hi S's   

 |No 
 

   
  

    

Emergency

 

   

NO (If NO) — ParaPra

Contract Days:

Apprenticeship
 

 

   

Seniority Date:

DOH
 

   
 

 
&

  
 

   

[| Replacement [_]interim [| Offer/Non-Contracted Letters

 

[70   

YES has passed ParaPro

NO will need to take ParaPro
    Cirale~ 4er

 

=>—   
Superintendent Approval Signature a)

 

 
SoLyY 7 ‘ ZO 22

  
Date   

Updated 04/12/2020

tgilbbsu
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KTKelsey Treat 

Education

Bachelor of Arts degree in Environmental Studies, GPA 3.84
UNIVERSITY OF VERMONT (UVM), BURLINGTON, VT

Honors: Phi Beta Kappa Society, Liberal Arts Scholar,

Honors College (2 years), Dean’s List, Presidential
Scholarship, College of Arts and Sciences Scholarship

Relevant Experience

January 2023 - May

2023

TEACHING ASSISTANT,
Led a group of students through an environmental studies 2 lab

Graded lab reports and assignments

484-678-4492

http://www.linkedin.com/in/kelsey-
treat-01a924231

kltreat@comcast.net

January 2022 - May

2023

COLLABORATOR,
Worked with a team of individuals to navigate climate change

Planned climate café for an intergenerational group of concerned individuals to share

ideas and solutions for a prosperous future 

Read books and discussed solutions to challenges posed by environmental change

July 2022 - August


2022

FIELD RESEARCHER,   
Worked in the field collecting data on marsupials in the Daintree Rainforest

Wrote a report on northern bandicoot activity in different restoration sites 

January 2022 - May


2022 

LEGISLATIVE INTERN, 
Assisted Vermont legislator during legislative session and attended required


course

Attended caucus meetings, committee hearings, and prepared bill summaries 

Performed constituent outreach and managed constituent database

Researched environmental policy and compiled a climate bill tracker

Completed a presentation documenting the Vermont legislature’s response to


climate change 

January 2022 - May


2022 

CARBON OFFSET INTERN,
Researched ways to offset carbon emissions from study abroad air travel at UVM

Worked with a partner to create relations within local Burlington community

April 2021 - June 2022 FRONT OF HOUSE TEAM MEMBER,
Provided positive dining experience and excellent customer service in cooperative

environment

Assumed the role of cashier, barista, bartender, busser, and food runner

Opened and closed the restaurant

Contact

University of Vermont 

 Climate Communication, Action, and Literacy Lab, UVM 

School for Field Studies Australia

Legislative Internship and Policy Center, UVM 

 Climate Communication, Action, and Literacy Lab, UVM

 Skinny Pancake, Burlington, VT 

June 2023 - Present FARM HAND,

Assisting farmer in growing, harvesting, seeding, planting, weeding and

daily farm maintenance 

Pasture Song Farm, Pottstown, PA 
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BARRE UNIFIED UNION SCHOOL DISTRICT

 

 

NEW HIRE NOTIFICATION FORM
Complete and Submit to the Central Office

(please submit via email to hr@buusd.org)

 

Date Received by Central Office:
 

     
To be Completed by Hiring Administrator: (please leave notes for Central Office on the back page)
  

    

   
 

   

Name: Abigail Duncan Location: BTMES

Submission Date: |Q7/12/2023 Administrator Action/Checklist Complete: Y Y N

Position: |Teacher Grade(If Applicable): 4th

Endorsement (If Applicable): Elemente&A(\-6e) _|Hourly-Non Exempt Y Salary-Exempt

U

Hours Per Day: |7.5 Scheduled Hours: |7-30 a.m. to 13-99 p.m.

Account Code: |401-1020-01-110-1101-51110

Replacement? y [_]N
If Yes, For Whom?|Mackenzie Rice Salary Rate: $| 41,515.00

Administrator Approval:

REVERSE SIDE: Complete the New Hire Checklist prior to emailing candidate packet for Superintendent review.

 

   

 

    

   

 

   

 
 

      

   
 

   
 

   
 

   

 

  
 

 
Jennifer Nye   

 

  
 

Signature Date:
 
07-12-2023   
 

For Central Office Use Only:
 

Contract Complete Date

Total Years of Experience:

 

  
 

 

Offer Letter Complete Date

 

   &
   

Hourly Rate: $
   

Contract Type:

Days Per Year:

Teacher: AOE Endorsement: f Ives (X]

If No, Required:

Para-Educator: Associates Degree | | YES

 
 

    
 

  

 

   
 

    
 

 

 

   
Column

Sataxx Placement: $
 

   

 

2 Step:

Salary Rate: $

v Teacher Para

AFSCME N/A

190 Salary:$} UG 809  

 Provisional

   

fiEmergency
  

    

NO (If NO) > ParaPra

Contract Days:

Seniority Date:

 

 

  

DOH
 

   
 

   
 

   

Replacement | Interim | Offer/Non-Contracted Letters

 

 
190

  

dowcensen Cicense. Rac
opvedy ep vr)

LJ Apprenticeship ‘|Aad Evesreeyoy,

Edleorcors

YEShaspassed ParaPro

NO will need to take ParaPro

oOYN -

    Giverenphion (lenye   
. N . .

Superintendent and/or HR Director Approval Signature

 

 J VLy Vt 2623
  

Date   
Updated 04/12/2020



 

 

Abigail Duncan 

1250 US Route 2 Marshfield, VT 05658 

abbyduncan44@gmail.com 

262-442-4363 

Education 
University of Wisconsin-La Crosse                                                                            La Crosse, WI 

● Expected graduation: December 2020 

● Secondary English Education Major 

● TESOL Minor 

● Cumulative 3.82 GPA 

● Dean’s List                                                                                                  April 2017 - June 2020 

Certifications 
● Secondary English Language Arts 

● Teaching English to Speakers of Other Languages 

_________________________________________________________________________________________________________ 

Education Experience 

English Teacher - Indian Trail High School & Academy        Sept. 2021 - June 2023 

10th Grade & 11th Grade Honors 

● Planned, prepared, and executed differentiated lessons to develop student skills in 

ELA content area 

● Regularly communicated with students and families regarding academic needs, 

especially during transition after COVID-19 pandemic 

● Collaborated with colleagues and supervisors to create a vertically aligned 

curriculum plan for English Department at ITHSA 

English Teacher - Whitehall Middle School           Jan. 2021 - June 2021 

7th Grade ELA 

● Prepared and implemented instruction appropriate for a hybrid learning setting 

● Lead class both in person and via virtual channels (Google Meet, Teams, Zoom) 

● Conducted meetings with families to ensure student success during virtual/hybrid 

instruction 

UWL Student Teaching Experience - Tomah High School        Sept. 2020 - Nov. 2020 

Student Teacher with Amy King 

● Collaborated with cooperating teacher to ensure safety through hybrid instruction 

during the COVID-19 Pandemic 

● Created and maintained meaningful relationships with virtual and in-person 

students 

 

 

 

mailto:abbyduncan44@gmail.com
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UWL Student Teaching Experience - Holmen Middle School            Nov. 2020 - 

Jan. 2021 

Student Teacher with Kelly Sheehan 

● Supported core class virtual instruction for ELL students 

● Collaborated with ELL and core content teachers to ensure quality instruction for 

ELL students 

● Co-planned and lead taught ELL academic strategy courses virtually 

 

_________________________________________________________________________________________________________ 

 

Other Education Experience 
Zoological Society of Milwaukee           June 2019 - Aug. 2019 

Education Intern 

● Helped educate children ages 4-14 in Zoo Camp education programs 

● Implemented camp curriculum (along with instructor), led Zoo tours, directed small 

group activities, and prepared class materials 

● Supervised and evaluated multiple high school volunteers 

● Team taught one day of summer camps with cooperating instructor; implemented 

behavior management and feedback from instructor 

 

_________________________________________________________________________________________________________ 

 

Related Work Experience 

The Dwelling Place                                                                                          June 2018 - Aug. 2021 

Personal Care Worker         

● Personal care for adults with intellectual disabilities 

● Assisted in household tasks and community engagement 

● Communicated closely with families of residents 

● Provided engaging activities for residents 

Professional Studies in Education at UW-La Crosse                       Sept. 2016 - Aug. 2018 

Student Support Assistant 

● Managed conference for local educators, topics including Trauma Informed and 

Culturally Responsive Education 

● Assisted with office upkeep and communication 

● Input data for marketing database 

_________________________________________________________________________________________________________ 

 

 

Leadership 



 

 

UWL Women’s Ultimate Frisbee                                                                Sept. 2017 - Aug. 2018 

Vice President 

● Responsible for recruitment, fundraising, and volunteering 

● Communicating between University, team, and coaches 

● Leading in team spirit and community involvement 

 

_________________________________________________________________________________________________________ 

 

Community Service 
Lombardi Middle School Autism Focus Program                                Dec. 2017 - Jan. 2018 

Volunteer 

● 25 hours completed 

● Shadowed lead teacher through daily teaching, classroom management, and 

behavior management techniques 

● Worked with students to complete personal goals 

 

High School Cross-Categorical Special Education Class                 Sept. 2014 - Jan. 2018 

Volunteer 

● 120 hours completed 

● Helped students with classwork and activities 

● Assisted in numerous community involvement events 

_________________________________________________________________________________________________________ 

 

References 

Molly Sheahan-Spector, Instructional Coach 

Indian Trail High School & Academy 

Email: msheahan@kusd.edu  

Phone: (262)989-4301 

Patty Trinko, Vice President of Program Development 

Nwyze Coaching Company 

Email: pattytrinko@gmail.com 

Phone: (414) 531-5740 

Beth Lisowski, Middle School Principal 
Whitehall Middle School 
Email: lisowskib@whitehallsd.k12.wi.us 
Phone: (715) 538-4364 x106 

Amy King, 10th Grade ELA Teacher 

Tomah High School 

Email: amyking@tomah.education  

Phone: (608) 387-4461 

Dr. Merideth Garcia, Assistant Professor of English 

University of Wisconsin-La Crosse 

Email: mgarcia@uwlax.edu  

Phone: (512) 917-6058 

Stephanie Sullivan, 8th Grade ELA Teacher 

Onalaska Middle School 

Email: sulst@onalaskaschools.com 

Phone: (608) 790-0777 
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BARRE UNIFIED UNION SCHOOL DISTRICT

 

NEW HIRE NOTIFICATION FORM Date Received by CentralOffice:

Complete and Submit to the Central Office

(please submit via email to hr@buusd.org)

 

       
To be Completed by Hiring Administrator: (please leave notes for Central Office on the back page)
  
 

      
  

 

         

 

      
  

      

   

Name:|Sqm Alexander Location; SEA

Submission Date: |6/29/2023 Administrator Action/Checklist Complete: Y Y N

Position: Special Educator Grade (If Applicable): n/a

Endorsement(If Applicable): _|Hourly-Non Exempt / |Salary-Exempt

Hours Per Day:| 7.5 Scheduled Hours: 7-35 a.m. to |3-05 p.m.
         
 

Account Code: |1()1-3097-51-21-0-1206-51110

Replacement? | YIVIN

   
 

     

 
If Yes, For Whom? Salary Rate: $

  
 

  

Administrator Approval: Signature Date:       

REVERSE SIDE: Complete the New Hire Checklist prior to emailing candidate packet for Superintendent review.
 

For Central Office Use Only:
    

        
   

            

         
 

 

      

  
   

Contract Complete Date Offer Letter Complete Date DOH

Column
Total Years of Experience: 4 Step: E fixbaxyPlacement: & BR

Hourly Rate: $ Salary Rate: $ Seniority Date:

Contract Type: v| Teacher Para Replacement ] Interim ] Offer/Non-Contracted Letters

[Jarscme [ |nva

Days Per Year: 190 Salary: $ 4S 51% Contract Days: 190
         

 
Teacher: AOE Endorsement: YES [| NO

If No, Required: [| Provisional || Emergency ] Apprenticeship

Para-Educator: Associates Degree| YES ]NO (IfNO) — ParaPra YEShaspassed ParaPro

NO will need to take ParaPro

 
 

  

 

  
    

    OCLunnkols Gen nsvrenyRm fu AT, VOLS

Superintendent and/or HR Director ApprovaVSignature Date

    
Updated 04/12/2020



Résumé

Samantha Alexander
29 Brook St, Apt 1  �  Brattleboro, Vermont 05301
8027934095  �  salexander.edu1@gmail.com

Education

Northern Vermont University, Johnson
Johnson, Vermont
Bachelor of Arts
Major: History Secondary Education Licensure , Minor: Global Studies &
Political Science
GPA: 3.300
Credit Hours: 136
Attended August 2014 to May 2019
Degree conferred May 2019

Transcript
(250KB)

Higher Education Collaborative-- Castleton State College
Castleton , Vermont
Graduate Coursework
Major: N/A
Credit Hours: 45
Did not graduate, dates not provided

Transcript
(368KB)

Experience

Community House Day School
Reading Specialist
Brattleboro VT

Nov 2022 - Present

Reading Specialist Responsibilities: K–8

Content Specific
Using norm/ standards based curriculum
1:1 direct literacy services in the area of:
Fluency
Reading comprehension
Writing
Spelling
Vocabulary
Data collection
Data analysis
Detailed notes for each session
Recommending, monitoring, sharing scores for literacy IEP goals
Providing case manager and teachers regular updates
Writing present level of performance updates based on services

Other responsibilities
Running and supporting therapeutic recreation groups
Preparing and distributing leftover lunches for food insecure students

Samantha Alexander 4
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Reason for leaving:
Supervisor: Barbara Barret ((802) 251-7260)
Experience Type: Independent School, Full-time
Please do not contact this employer

Spaulding High School
Special Educator
Barre Vermont

Aug 2019 - Jun 2022

This position is a full time High School intensive needs Special Educator/ case manager in the Life Skills
program. Life Skills serves students who have moderate to severe disabilities. All basic skill areas at
varying levels are taught in the Life Skills classroom, as well as core graduation requirements such as
Science, Social Studies, Financial Literacy, and Civics. Students also engage daily living skills such as
community access, cooking, hygiene, and more. Special Educators work closely with service providers
including Speech and Language Pathologists, Hearing Specialists, Occupational Therapists, Physical
Therapists, the school Social Worker, and outside developmental service agencies. Special Educators
work closely with a Transition Specialist in the creation and implementation of transition plans for
students grade 9 to age 21. Special educators supervise and work directly with Paraprofessionals and
Behavior Interventionists.

Reason for leaving: I love this position and the school, but I am looking to relocate for personal
reasons.
Supervisor: Stacy Anderson (8024764811)
Experience Type: Public School, Full-time
It is OK to contact this employer

Bellows Falls Union High School
Special Educator
Bellows Falls VT

Aug 2022 - Nov 2022

-Provide direct instruction in all basic skill areas and core content academics
-Create and modifying curriculum
-Create, monitoring, and evaluating IEP goals
-Work collaboratively with large teams/ multiple service providers
-Supervise Paraprofessionals

Supervisor: John Broadly ((802) 463-3944)
Experience Type: Public School, Full-time
It is OK to contact this employer

Lamoille Union High School
Student Teacher
Hyde Park, VT

Aug 2019 - May 2019

For my endorsement in Special Education, I completed 240 hours in the Fall of 2018 and 60 hours in the
Spring of 2019 with Jacki O'Connor, a Special Education Case Manager.

Over the course of my practicum, I gained the foundational skills required of a Special Education Case
Manager. I successfully conducted one IEP meeting, later making adjustments to the IEP goals to match
the student's needs. I taught supplemental literacy lessons using Khan Academy as a resource, as it has
the option of leveling texts, making the content accessible for my diverse group of learners. I provided
academic supports across multiple disciplines, including Mathematics, English, History, and some
Biology. I formed professional relationships with paraprofessionals, behavior interventionists, content

Samantha Alexander 5



specific educators, as well as outside service providers. Additionally, I explored flexible pathways within
the school and through attended the Annual Interagency Core Teams Collaboration Event in Killington
Vermont.

In the Spring of 2019, I began to focus on push services and inclusive practices within my 9th grade
Social Studies placement, coordinating with case managers, and insuring IEP and 504 accommodations
and modifications were being made. Additionally, I created and conducted a co-taught lesson,
strengthening my skills in collaboration, and understanding of how to be a successful co-teacher.

Reason for leaving: Completion of student teaching
Supervisor: Jacki O'Connor ((802) 888-4261)
Experience Type: Student Teaching, Part-time
It is OK to contact this employer

Lamoille Union High School
Student Teacher
Hyde Park, VT

Jan 2019 - May 2019

I conducted my semester of full-time student teaching in Peter Lavigne's 9th grade "Great Civilizations"
course. All 9th graders are required to participate in the course to satisfy proficiency requirements.

The student populous was divided between two Social Studies teachers. Peter Lavigne taught five
distinct classes, three advanced, and two general education courses. Though the content remained the
same, each class was unique with diverse abilities and learning preferences. We implemented a variety
of inclusive practices and modifications to provide an appropriate learning environment for each
individual student.

I had the pleasure of creating my own proficiency-based unit on the Crusades and the Reconquista. I
incorporated multiple means of representation, expression, and engagement through the entirety of my
unit. My unit consisted of five lessons, one of which was co-taught.

In the day-to-day setting, Mr. Lavigne and I often shared some responsibility for direct instruction, but I
had a greater opportunity to work 1:1 with students who benefited from extra support, and those who
benefited from enrichment. Additionally, Mr. Lavigne included me in the lesson planning process, giving
me the opportunity to learn from a highly qualified educator with decades of experience and providing
me with the platform to share my own strategies and ideas.

My cooperating teacher provided me with a one of a kind opportunity which expanded my understanding
of proficiency. Mr. Lavigne, the head of the Social Studies department, also took the mantel as the
coordinator of Proficiency Based Graduation Requirements in Social Studies. His responsibility included
aligning proficiencies with specific course offerings, coordinating with faculty, tracking the proficiencies
accumulated by the class of 2020, and more. His position allowed me to attain a deep understanding of
College, Career, and Civics proficiencies and how they are applied across the discipline.

Reason for leaving: Completion of Student Teaching Requirements
Supervisor: Peter Lavigne ((802) 888-4261)
Experience Type: Student Teaching, Full-time
It is OK to contact this employer

Lamoille Union High School
Student Teacher
Hyde Park, VT

Aug 2018 - Dec 2018

Samantha Alexander 6
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Barre UUSD Superintendent Evaluation Agreement – SE31 Page 2 of 2 

E.  The Association will continue to provide oversight and quality control throughout the scope of 44 
the evaluation process.  45 

F.  Should the assigned staff member become, for any reason, unable to fulfill the assignment as 46 
agreed, the Association will meet the obligations of this agreement with a qualified substitute. 47 

G.  This contract may be terminated by the Board or by the Association. Notification will be 48 
communicated in writing thirty (30) days in advance to all parties explaining the reason(s) for the 49 
termination and presenting a proposed resolution (if desired). 50 

H. Once the evaluation process has been completed, the Association will distribute and compile a 51 
client satisfaction survey to evaluate the effectiveness of the Association services provided during 52 
the evaluation.  53 

 54 
IV. Fees and Payment Schedule 55 

A.  In consideration for the services described herein, the Board agrees to pay the Association a fee 56 
of $1,500, one-half of which will be due thirty (30) days after signing the evaluation contract, with 57 
the remainder due within thirty (30) days of completion of this agreement. 58 

 59 
B.  Provided, however, that if the Board terminates or suspends its evaluation before completing the 60 

process, the Board shall pay the Association $120 dollars per hour, up to a maximum of $1,000, 61 
for services provided.  In the event that the Board terminates or suspends the evaluation, and 62 
the Association has not provided services resulting in a fee equal to the initial installment paid by 63 
the Board, the Association will return the balance to the Board within thirty (30) days of 64 
notification by the Board that it has terminated or suspended the evaluation. 65 

 66 
V. Duration 67 
The terms and conditions of this agreement and commitments begin on the date signed by both parties 68 
and terminate upon:   69 

1. Completion of the evaluation process by the Association no later than January 15, 2024 70 
2. Suspension of the evaluation by the Board 71 

 72 
 73 
 74 
 75 
 76 
______________________________________  ______________________ 77 
Sue Ceglowski, Executive Director, VSBA   Date 78 

 79 
 80 
 81 
 82 
______________________________________  ______________________ 83 
Giuliano Cecchinelli, Barre UUSD Chair   Date  84 
 85 

7/5/23 
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