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OLD ROCHESTER REGIONAL SCHOOL COMMITTEE 

February 6, 2023 at 6:30 p.m.  

Marion – Mattapoisett – Rochester, Massachusetts 

REGULAR MEETING MINUTES 

 

Members Present:  Michelle Smith, Acting Chairperson (in-person), Jason Chisholm (in-person), 

Matthew Monteiro (in-person), Frances-Feliz Kearns (in-person), Joseph Pires (in-person), Margaret 

McSweeny (in-person), Rosemary Bowman (remote), April Nye (in-person) and James Muse 

(remote). 

  

Members Absent: None. 

  
Others Present: Michael S. Nelson, Superintendent of Schools; Howard Barber, Asst. Supt. of 

Finance & Operations; Sharlene Fedorowicz, Asst. Supt. of Teaching and Learning; Craig Davidson, 

Director of Student Services; Melissa Wilcox, Executive Assistant to Supt.; Michael Devoll, 

Principal, ORR High School; Silas Coellner, Principal, ORR Jr. High School; Vanessa Harvey, Asst. 

Principal, ORR High School; Kelly Chouinard, Asst. Principal, ORR Jr. High School; Lauren 

Millette, Director of Guidanec; Sakurako Huynh-Aoyama, Member of Student Council; teachers, 

parents, students and members of the press.  

 

Meeting was called to order at 6:30 p.m. by Chairperson Smith. Ms. Smith informed everyone 

attending the meeting that the meeting was being recorded. Chairperson Smith made the following 

statement:  This meeting will be conducted in a hybrid format. School Committee, Administrators 

and public will have the option of meeting in person in the Media Room located at the Jr. High 

School at 133 Marion Road, Mattapoisett, MA 02739 or via zoom.   

 

Superintendent Nelson requested moving the Student Advisory Council Report after the Approval of 

Minutes on the agenda to accommodate the student’s obligations after the meeting and moving the 

Approval of High School Program of Studies to General Item A to accommodate the Director of 

Guidance’s obligations in addition to the meeting tonight. Superintendent Nelson also requested 

going into Executive Session for reasons #3 and #7. Chairperson Smith approved all the requests.  

 

Recognition 

The School Committee recognized Coach Chris Cabe of the Boys Golf Team.  

Chairperson Smith made the following statement: 

Tonight we would like to recognize Coach Chris Cabe on being named the Coach of the Year for 

Division II Boys Golf by the Boston Globe. At our last meeting, we celebrated the team’s state 

championship. Tonight we recognize the efforts of Coach Cabe. During his tenor as coach, this team 

has an overall record of 155-17, with six league championships and memorable tournament 

participation. However, this past season, the team won this program’s first state championship 

capping off a 14-0 season. Coach Cabe, the school committee congratulations your team and thanks 

you for your coaching leadership.  

 

Chairperson Smith and Superintendent Nelson presented Coach Cabe with a Certificate of 

Recognition. Coach Cabe thanked them for the award and informed the committee that he knew this 

was a special group when they were freshmen. He stated he appreciates the recognition and is 

grateful, but his focus is always on the kids and their accomplishments.  
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I.  Approval of Minutes 

REGULAR MINUTES 

Motion to approve the minutes of December 14, 2022 as amended 

MOTION by Ms. Nye 

MOTION Seconded by Mr. Chisholm 

ROLL CALL VOTE:   

8:1 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: Abstain) 

 

Student Advisory Council Report 

Student Representative Sakurako Huynh-Aoyama reported on the following happenings in the high 

school.  

Seniors 

 Qdoba Fundraiser Feb 7th from 4-8pm  

 Superlative night Feb 8th at 7pm 

 Dodgeball Fundraiser Feb 17th 

Juniors 

 Semi theme - Great Gatsby  

Sophomores  

 March 15th - student vs staff basketball 

Freshmen  

 Fundraiser starting today where you can purchase flower gram to be delivered on Valentine’s 

day  

SERSAC 

 Reagan and I will have our meeting tomorrow via zoom  

Student Body 

 Spirit week 

o Mon: PJ 

o Tue: USA Day 

o Wed: Adam Sandler's Day 

o Thur: Dressing day 

 Senior Caesar  

 Junior: Ranch 

 Sophomore: Thousand Island 

 Freshman: French dressing 

o Fri: Class Colors for Class Olympics 

 

 Kindness week 

o Seniors have a compliment jar  

o Junior treat janitors lunch 

o Sophomore gifting donuts and coffee and notes to guidance counselors 

o Freshman will do a positive sidewalk message  

 

Lastly, 14 students from Rio Vista, CA will be attending school next Friday and joining us at our pep 

rally as well as a welcome breakfast during first block to engage in a discussion based around 

cultural difference of the east vs west coast.  
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V. General 

C. Approval of High School Program of Studies Changes 

Director of Guidance Lauren Millette presented proposed changes to the current High School 

Program of Studies. The School Committee was asked to review and approve the changes as 

proposed.  

New Courses in Science and Technology: 

548 HONORS ANATOMY & PHYSIOLOGY II (LAB) 

LEVEL 4 | 5 CREDITS | FULL YEAR | GRADE 12 

This course is a continuation of Honors Human Anatomy and Physiology I. Students will continue 

their discovery of the human body through lab experiments, dissections, research projects, 

engagement in cooperative learning activities, and investigations of relevant diseases. Students will 

also learn valuable study skills and techniques. This is a valuable course if you are interested in 

pursuing a health-related career. This course will include topics such as the cardiovascular system, 

nervous system, respiratory system, endocrine system, lymphatic and immune system, and 

reproductive system. Prerequisite: Successful Completion of Honors Human Anatomy and 

Physiology I 

 

792 CYBERSECURITY 1 

LEVEL 3 | 2.5 credits | HALF YEAR | GRADES 10-12 

Cybersecurity 1 is a course designed to introduce high school students to the foundations of 

cybersecurity. The course covers topics such as networking basics, networking devices and initial 

configuration, and an introduction to endpoint security. In the networking module, students will 

learn about the different types of networks and how data is transmitted across them. In the 

networking devices module, students will learn about the different types of networking devices and 

their functions, including routers, switches, and firewalls. In the endpoint security module, students 

will learn about the various types of threats that exist to user’s devices and how to protect against 

them. Throughout the course, students will have the opportunity to apply their knowledge through 

hands-on, authentic activities and lab exercises focusing on threats to networks and devices. Upon 

completion of the course, students will have a strong foundation in cybersecurity principles.  

Prerequisite: Completion of Computer Science for All or AP Computer Science Principles 

 

793 CYBERSECURITY 2 

LEVEL 3 | 2.5 credits | HALF YEAR | GRADES 10-12 

Cybersecurity 2 is a course designed to build upon the foundational knowledge of cybersecurity 

learned in Cybersecurity 1. The course covers advanced endpoint security, network attacks and 

defense, and cyber threat management. In the advanced endpoint security module, students will learn 

how to assess and secure networks, operating systems, and endpoints. In the network threats and 

defense module, students will learn about the tools and techniques used to protect a network, 

including access control, firewalls, and cryptography. In the cyber threat management module, 

students will learn about governance in cybersecurity and threat management, including how to 

develop policies and manage risks. Upon completion of the course, students will have a strong 

understanding of advanced cybersecurity principles. Prerequisite: Completion of Cybersecurity 1 

 

New Course in Wellness: 

9986 UNIFIED PHYSICAL EDUCATION 

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12 

This course will cover the sports of basketball, bocce and softball. Additional topics of student 

leadership, wellness and physical fitness will also be addressed throughout the term. This is an 
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opportunity for students of various abilities to come together by participating in educational and 

physical activities. It will follow the format of our Unified Sports program fostering the 

empowerment of all students in an inclusive setting. “The Unified Physical Education course is 

structured around the national physical education standards and grade-level outcomes, which include 

gaining the knowledge and skills necessary to maintain a health-enhancing level of fitness.” 

 

New Courses in World Language: 

346 PORTUGUESE 3 

LEVEL 3 | 5 CREDITS | FULL YEAR | GRADES 11-12 

In Portuguese 3 students will build on the knowledge that they gained in Portuguese 1 and 2. 

Students will continue to develop and expand their reading, listening, writing, and speaking skills. 

They will also learn additional vocabulary associated with topics such as food, daily routines, 

expressing emotions, holidays, and traveling. They will be able to create and comprehend more 

complex sentences in Portuguese. Additionally, they will learn new ways to communicate and share 

their ideas about past experiences. Students will also analyze and interpret some basic authentic texts 

in Portuguese. Lastly, students will continue to study and comprehend aspects of the Lusophone 

world and compare them to their own cultures. Prerequisite: Successful completion of Portuguese 2 

 

347 HONORS PORTUGUESE 3 

LEVEL 4 | 5 CREDITS | FULL YEAR | GRADES 11-12 

In Portuguese 3 Honors, students will continue to develop and improve their listening, speaking, 

reading, and writing skills. Students will focus on communicating about their immediate world and 

daily life activities. Students will recognize and acquire more complex features of the language and 

will interpret these concepts by incorporating them into their daily speech in the classroom. Students 

will be able to express their needs, create detailed oral descriptions within a context, and identify the 

main idea with supporting details in written material. Additionally, they will be able to analyze and 

interpret information from authentic materials to inform an audience. Students will also be able to 

identify differences in cultural practices among same-language cultures. Students will establish and 

extend connections with Hispanic culture through the use of technology, media, and authentic 

sources. Students should be prepared to place a greater emphasis on the use of the Portuguese in the 

classroom as well as on the use of authentic materials to learn about the Lusophone world on a 

regular basis. Prerequisite: Successful completion of Portuguese 2 

 

Course Name Change 

In English: 

ENGLISH 12A; formerly ENGLISH 12: COMMUNICATING IN THE 21ST CENTURY 

Rationale: The change (last year) to the current title led to confusion among students about the 

nature of the class, despite department efforts to explain. The change better aligns with the course 

with a 12 Honors complement.  

 

Course Description Changes 

In Unified Arts: 

856 CERAMICS I 

Old Description:  

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12  

This course introduces you to the fundamental skills, techniques and production of ceramic art 

forms. You will learn and apply the basic techniques of hand building, decoration, and glaze 

application. Technical skills and artistic vocabulary will be developed and applied through the 
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creation of a variety of functional and sculptural objects. References to contemporary and historic 

ceramic arts will serve as examples and contexts for your projects. All of your work will be 

accompanied by an artist statement and will be exhibited. 

 

New Description: 

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12 

This course introduces you to the fundamental skills, techniques and production of ceramic art 

forms. You will learn and apply the basic techniques of hand building, decoration, and glaze 

application. Technical skills and artistic vocabulary will be developed and applied through the 

creation of a variety of functional and sculptural ceramic objects. References to contemporary and 

historic ceramic arts will serve as examples and contexts for your projects. All finished work will be 

exhibited, and accompanied by written statements and sketches. 

 

858 PHOTOGRAPHY  

Old Description:  

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12  

Students will learn the fundamental techniques and processes of black and white photography and 

enhanced digital photography. You will be using 35mm film cameras, black and white film, 

darkroom processing, as well as iPads and a variety of apps, to create photographic imagery. 

Photography’s cultural influence, as a vehicle of historical and modern documentation, 

communication, and contributions to society, as well as its technological advancements, will be 

examined through the works of great photographers past and present, as well as through the 

perspective of mass media in general. The elements of art and principles of design guide all 

assignments for this course. 

 

New Description: 

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12 

Students will learn the fundamentals of black and white photography and enhanced digital 

photography. Through a variety of assignments, you will learn; how to use a 35mm SLR manual 

film camera, as well as black and white film developing and darkroom processes, printing and 

exhibiting a photograph.  You will be creating a digital portfolio of works and processes, as well as 

an artist statement to accompany this portfolio.  You will be responsible for understanding 

photography’s contribution and influence on society through the exploration of professional 

photographers, their work and the context of their photographic prints.  Elements of Art and 

Principles of Design will guide all assignments and assessments for this course.  Students will be 

producing Black and White photographic prints created from a negative as well as collaged and 

drawn imagery. 

 

881 ART HISTORY  

Old Description:  

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12  

Introducing art within social, economic, geographical, political, and religious contexts for 

understanding art and architecture through the ages, this one semester course offers high school 

students an overview of art throughout history. Students will engage in activities that emphasize 

visual literacy and critical thinking skills as a means to develop an appreciation and knowledge of 

artworks and art movements in the European tradition and cultures beyond. An emphasis will be 

placed upon the artist’s role in society and how art mediates a vast range of human experiences. 
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New Description: 

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12  

Introducing art within social, economic, geographical, and political contexts for understanding art 

and architecture through the ages. This one semester course offers high school students an overview 

of art throughout history by engaging students in activities that emphasize visual literacy and critical 

thinking skills as a means to develop an appreciation and knowledge of artworks and art movements 

in the European tradition and cultures beyond. An emphasis will be placed upon the artist’s role in 

society, technological development and influence, and how art mediates a vast range of human 

experiences. 

 

821 ART II  

Old Description:  

LEVEL 3 | 5 CREDITS | FULL YEAR | GRADES 10-12  

This course is a continuation of Art I. It is designed for the dedicated art student who wishes to 

further their study of visual art. You will continue to develop skills in the use of various media to 

create a body of work that demonstrates an understanding of visual aesthetics through personal 

expression. Technique, craftsmanship, idea development and critical thinking will be emphasized 

throughout the creative process. Major artists, artwork and art movements will be referenced and you 

will be expected to keep a sketchbook. You should note that this course will require more time than 

is allotted during class. Prerequisite: successful completion of Art I OR teacher recommendation 

 

New Description: 

LEVEL 3 | 5 CREDITS | FULL YEAR | GRADES 10-12 

This course is a continuation of Art I. It is designed for the dedicated art student who wishes to 

further their study of visual art. You will continue to develop skills in the use of various media to 

create a body of work that demonstrates an understanding of visual aesthetics through personal 

expression. Technique, craftsmanship, idea development, and critical thinking will be emphasized 

throughout the creative process. Major artists, artwork, and art movements will be referenced as well 

as personal sketches in creating finished art works. You should note that this course will require 

more time than is allotted during class. Prerequisite: successful completion of Art I OR teacher 

recommendation 

 

In Science and Technology: 

530 HONORS HUMAN ANATOMY AND PHYSIOLOGY I (LAB) 

Old Description: 

LEVEL 4 | 5 CREDITS | FULL YEAR | GRADES 11-12  

How does the structure of the human organism relate to its function?  You will discover how your 

organs and organ systems are responsible for your health and well-being in this quick-paced, in-

depth study of Human Anatomy and Physiology. You will perform lab experiments and dissections, 

develop research projects, and engage in cooperative learning activities to attain your knowledge. 

Application of your knowledge will be realized during visits to Health-related facilities or as you 

listen to guest lectures given by medical professionals from our local area hospitals. This is a 

valuable course if you are interested in pursuing a health-related career. 

 

Honors level will focus on a higher level of conceptual learning.  Research projects will require the 

use of primary sources.  The evaluation standard will be significantly higher than College Prep. 
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Prerequisite: Completion of Biology and Chemistry with a grade of B or better, or teacher 

recommendation 

 

New Description: 

LEVEL 4 | 5 CREDITS | FULL YEAR | GRADES 11-12  

How does the structure of the human organism relate to its function? You will discover how your 

organs and organ systems are responsible for your health and well-being in this quick-paced, in-

depth study of Human Anatomy and Physiology. You will perform lab experiments and dissections, 

develop research projects, and engage in cooperative learning activities to attain your knowledge. 

Students will also learn valuable study skills and techniques. This is a valuable course if you are 

interested in pursuing a health-related career. Honors level will focus on a higher level of conceptual 

learning and include topics, such as Organization of the Human Body, Tissues, Integumentary 

System, the Skeletal System, Articulations, the Muscular System, Digestive System and Urinary 

System. Research projects will require the use of primary sources. The evaluation standard will be 

significantly higher than College Prep.  

 

Prerequisite: Completion of Biology and Chemistry with a grade of B- or better, or teacher 

recommendation 

 

751 ADVANCED PLACEMENT COMPUTER SCIENCE PRINCIPLES 

Old Description: 

LEVEL 5 | 5 CREDITS | FULL YEAR | GRADES 10-12 

Computer science embraces problem solving, hardware, algorithms, and perspectives that help 

people utilize computers to address real-world problems in contemporary life. As the study of 

computer science is evolving, the careful design of the AP Computer Science Principles. A course 

and exam continues to strive to engage a diverse student population, including female and 

underrepresented students, with the rigorous and rewarding concepts of computer science. Students 

who take the AP Computer Science Principles. A course and exam are well prepared to continue 

their study of computer science and its integration into a wide array of computing and STEM-related 

fields. 

 

New Description: 

LEVEL 5 | 5 CREDITS | FULL YEAR | GRADES 9-12 

Computer science embraces problem solving, hardware, algorithms, and perspectives that help 

people utilize computers to address real-world problems in contemporary life. As the study of 

computer science is evolving, the careful design of the AP Computer Science Principles. A course 

and exam continues to strive to engage a diverse student population, including female and 

underrepresented students, with the rigorous and rewarding concepts of computer science. Students 

who take the AP Computer Science Principles. A course and exam are well prepared to continue 

their study of computer science and its integration into a wide array of computing and STEM-related 

fields. 

 

Prerequisite Changes 

These changes are recommended by CollegeBoard.  

AP Computer Science A 

Add Prerequisite: Completion of AP Computer Science Principles 

Game Design and Development 1 

Add Prerequisite: Completion of Computer Science for All or AP Computer Science Principles 
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Web Design and Development 1 

Add Prerequisite: Completion of Computer Science for All or AP Computer Science Principles 

 

Course Removal 

In English: 

162 CREATIVITY, INSPIRATION, AND INNOVATION  

LEVEL 3 | 2.5 CREDITS | HALF YEAR | GRADES 9-12  

Creativity, Inspiration, and Innovation builds on the concept that innovation drives the global 

economy. 60% of our students will have careers that do not yet exist, but this course will help them 

to become our future leaders and problem solvers and the creators of these jobs. In this half-year 

elective, students will first learn to think creatively and collaboratively. Then they will identify a 

problem in society today and invent an innovative product or service to solve the problem. They will 

collaborate to create prototypes, and use concepts of entrepreneurship, marketing, design, 

accounting, and management to create a business plan for launching their creation. They will 

document their work in their “smash journals” and get feedback through online blogs. They will 

make video “infomercials” about their inventions and pitch their ideas at an end-of-course Creativity 

Showcase. This course will teach our students to work collaboratively and creatively to solve 

problems and create solutions. 

Rationale: 

Very little student interest in the past few years. The teacher who designed the course is no longer 

here and could be reworked into an interdisciplinary course in future years.  

 

Motion to approve the High School Program of Studies as presented.  

MOTION by Ms. Nye 

MOTION Seconded by Mr. Monteiro  

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

A. Approval of Donations 

Superintendent Nelson informed the School Committee that there are four donations to review and 

approve tonight, all from Cape Cod 5 Educational Mini-Grants. The first grant is being offered to 

Mr. Almeida (JHS) for $490 to support a teaching and learning experience that aims to solve a 

community problem using the engineering design process and 3D printers. Mr. Coellner stated that 

Mr. Almeida will use the funds to purchase two more 3D printers giving his class a total of five so 

the students can work with partners and be able to print something during class which takes some 

time.  

Motion to approve the Cape Cod 5 Mini-Grant for Brian Almeida.  

MOTION by Ms. Nye 

MOTION Seconded by Ms. Kearns 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Superintendent Nelson stated the second grant is being offered to Ms. Tilley (JHS) in the amount of 

$360 to provide additional Latin classroom materials. Mr. Coellner reported the funds will be used to 

purchase 10 each of novice Latin readers by Andrew Olympia that puts ancient text in a modern 

junior high style.  
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Motion to approve the Cape Cod 5 Mini-Grant for Eugenia Tilley.  

MOTION by Mr. Chisholm 

MOTION Seconded by Ms. Nye 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Superintendent Nelson stated the third grant is being offered to Mr. Apperson of the high school in 

the amount of $500 to support the development of disc golf here on campus. Mr. Devoll stated since 

the School Committee approved disc golf they have been looking for funding sources and this is one 

of them. The funds will be used to purchase tee pads, baskets, signage, etc. for the program.  

 

Motion to approve the Cape Cod 5 Mini-Grant for Andrew Apperson.  

MOTION by Ms. McSweeny 

MOTION Seconded by Mr. Chisholm 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Superintendent Nelson stated the fourth and final donation is in the amount of $496 to support Ms. 

Barker’s digital storytelling resources. Mr. Devoll stated that Ms. Barker is collaborating with the 

English department and assisting with students learning about communicating in the 21st century. 

The funds will be used to purchase things like mics for podcasting, professional headphones, etc.  

 

Motion to approve the Cape Cod 5 Mini-Grant for Allison Barker.  

MOTION by Mr. Monteiro 

MOTION Seconded by Ms. McSweeny 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Superintendent Nelson and Chairperson Smith extended their thanks for the mini-grants.  

 

B.  Approval of Main Stadium Field Use 

Superintendent Nelson made the following statement: 

This evening there is a request from Old Rochester Youth Lacrosse to use the multi-purpose field this 

coming Spring.  Per policy, requests to utilize the main, multi-purpose field must gain special 

approval by the School Committee on recommendation by the principal.  If approved, the fee is to be 

determined by the Principal and Assistant Superintendent of Finance and Operations based upon the 

nature of the activity.  Mr. Devoll, would you please present the request to the School Committee. 

  

Mr. Devoll stated that this request is for the youth girl’s lacrosse program and aligns with what was 

approved previously for the youth football team. He stated the team currently practices on the field 

and has a good relationship with the school. Mr. Devoll supports this request.  
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SCHOOL COMMITTEE FEEDBACK:  

Mr. Muse asked about the schedule of the program. Ms. Jacobsen confirmed it would be a total of 20 

minutes on 4 Sundays. She has also requested for the league to avoid early in the season and avoid 

graduation. 

 

Mr. Chisolm asked if the high school lacrosse coach approved of the field use. Ms. Jacobsen stated 

that the high school coach’s daughter plays on this youth team so she believes he would approve.  

 

Motion to approve the Main Stadium Field Use as presented. 

MOTION by Ms. Nye 

MOTION Seconded by Mr. Chisholm 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

D.  FY24 Initial Budget Discussion 

Superintendent Nelson made the following statement: 

The budget subcommittee met earlier this evening and continues to work on a final proposed FY24 

draft budget.  Specifically, the budget subcommittee has discussed with administration and 

department heads - the current needs of the students as related to each department within the school 

(i.e. regular education programming, special education programming, technology, facilities, etc.).  It 

should come as no surprise to this committee that the budget subcommittee is navigating the impact 

of inflation on the FY24 budget development process.  Specifically, the cost of utilities (i.e. 

electricity, gas), goods, insurance, retirement obligations, and other required costs are proving to be 

main budget drivers this year. 

 

At this point in the budget development process - the goal of the budget subcommittee remains 

prioritizing the needs of the students, securing the resources needed to provide the educational 

experience that our students deserve, while doing so with the available resources.  In the near 

future, the budget subcommittee will finalize the proposed FY24 budget and schedule the budget 

presentation.   

 

E.  Approval of Student Handbook Revisions  

Superintendent Nelson made the following statement: 

At the most recent Joint School Committee – the policy JE – titled Attendance Policy was rescinded 

and a new policy JH – titled Student Absences and Excuses was formally adopted.  As a result, the 

sections within the schools’ handbooks related to student absences and excuses require updating.  

Our principals will briefly highlight the changes to this committee.  Upon approval, we will notify 

families that the student handbook has been updated and highlight the changes.  

 

Mr. Devoll, High School Principal, presented the changes to the current High School Attendance 

Policy. He explained that the new version allows the school to go back to excused versus unexcused 

as it had been in the past. This new policy is more collaborative with families and encourages the 

school to find out what the student’s needs are in relation to being absent. It enables the school to get 

a better picture of student absences and how to support the students. It also gives the school more 

flexibility rather than just is the student here or not. 
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SCHOOL COMMITTEE FEEDBACK:  

Chairperson Smith asked if the high school has a lot of dropouts. Mr. Devoll explained that they do 

not have a lot of dropouts and the practice now in the new policy was already being done in the 

school.  

 

Motion to approve the High School Handbook Revisions related to the Attendance Policy as 

presented.  

MOTION by Mr. Monteiro 

MOTION Seconded by Mr. Chisholm 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Mr. Coellner, Junior High School Principal, explained that the revisions for the Junior High School 

Attendance Policy are consistent with the High School. The Junior High School will also adopt upon 

approval the same reasons for absences and notification procedures.  

 

Motion to approve the Junior High School Handbook Revisions related to the Attendance Policy as 

presented.  

MOTION by Ms. Kearns 

MOTION Seconded by Mr. Chisholm 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

F. Approval of School Health Unit Application 

Superintendent Nelson made the following statement: 

Each year the school committee must approve the School Health Unit Application to submit to the 

Department of Public Health.  This application allows for our school nurse to train administrative 

staff and teaching staff to administer medication to students as appropriate and needed on school 

grounds and on field trips or during extra-curricular events. 

The application that was provided to the school committee in your back up information has been 

reviewed and endorsed by our school nurse, Dr. Mendes - one of our school physicians, and me.  

 

Therefore, I am requesting that the School Committee move to approve the Department of Public 

Health - School Health Unit Application as presented.    

 

Motion to approve the School Health Unit Application as presented.  

MOTION by Ms. Nye 

MOTION Seconded by Ms. Kearns 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

G.  Statement Letter – Library Resources 

Chairperson Smith made the following statement: 
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At our last meeting this School Committee voted in favor of drafting a statement on library resources 

to be presented at the next school committee meeting.  Therefore, tonight as Chairperson I am 

providing a draft statement for this School Committee to review and take action on.   

 

Chairperson Smith read the draft of the Statement on Library Resources: 

The School Committee that serves the Old Rochester Regional School District wishes to issue a 

statement on the role of Library Resources and their importance within the Old Rochester Regional 

School District’s Junior and Senior High Schools. 

Based on the current and approved policies that govern the Old Rochester Regional School District, 

the selection of Library Resources is the primary responsibility of the schools’ professional library 

staff. The schools’ librarians utilize not only the school district’s approved policies and procedures 

to determine how they select appropriate library resources, but also their professional expertise.  

Our schools’ librarians are highly-trained, credentialed professionals whom we rely on to ensure 

our library collections provide a well-balanced coverage of subjects, formats, and a wide range of 

educational materials that support the curriculum, the state frameworks, and the diverse interests 

and needs of the students and staff.  

Specifically, the approved policies and procedures related to Library Resources include an 

approved selection criteria. This general selection criteria is utilized by our professional staff to 

provide students and staff with a wide range of educational materials on all levels of difficulty, with 

diversity of appeal, and allowing for the presentation of many different points of view.  

Nevertheless, the School Committee understands it is important to afford individuals within our 

school community the ability to request a review of resources within our library collections if there 

are concerns regarding appropriateness. Therefore, there is an approved School Committee 

procedure for filing a request to review books or educational materials. This procedure can be found 

on our school website, on the Teaching and Learning webpage.  

It is important for our school community to know that the School Committee subscribes in principle 

to the statements of policy on library philosophy as expressed in the Library Bill of Rights of the 

American Library Association. Therefore, we believe books and other library resources should be 

provided for the interest, information, and enlightenment of all people of the community that the 

libraries serve.  

In closing, this School Committee will continue to govern the schools’ libraries by fully adhering to 

the approved policies and procedures that apply to Library Resources.  

 

SCHOOL COMMITTEE FEEDBACK:  

Mr. Pires asked the committee if this should be open to the community for feedback and public 

weigh-in on the topic and public vote. Ms. McSweeny stated that we are the elected officials 

representing the community. Chairperson Smith explained the only conversation we have are for 

budget purposes. The elected officials, us, are the ones that put the policy in place. Chairperson 

Smith further explained that if approved by the Committee, this would be the statement of the entire 

Committee as a whole and at the next meeting each member would sign the statement.    

 

Motion to approve the Statement on Library Resources as presented.  

MOTION by Ms. McSweeny 

MOTION Seconded by Mr. Monteiro 

ROLL CALL VOTE:   

8:1 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: abstain, McSweeny: yes) 
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H. Track Resurfacing Update 

Superintendent Nelson made the following statement: 

No action is needed on this topic this evening - instead our Director of Facilities has shared an 

update with the School Committee regarding the resurfacing of the track for informational purposes.    

 Spring of 2022: The approved FY23 Operation Budget for Old Rochester Regional School 

District included capital funding for the resurfacing of the High School Track.  

 November 2, 2022: Solicited bids to resurface High School track. 

o Goods and Services Bulletin 

o Com Buys 

o Local Newspaper 

o District Website 

o Central Office 

 November 3, 2022: Lawrence Lynch Corp. drew bid documents. 

 November 4, 2022: Cape & Islands Tennis & Track drew bid documents. 

 November 7, 2022: Conducted track walk-thru of project site. 

o Cape & Islands Tennis & Track 

 November 16, 2022: One Bid received. 

o Cape & Islands Tennis & Track 

 December 9, 2022: Awarded contract to Cape & Islands Tennis & Track. 

 March 7, 2023: Meet with contractor to promulgate project logistics to minimize campus 

disruption. 

 March 9, 2023: Prepare statement to ORR families and community concerning access to 

campus athletic areas during project work.  

 April 3, 2023: Commence project work. 

 June 2, 2023: Project completed.  

The high school track and field teams will practice at neighboring school districts’ facilities and their 

competition schedule will be entirely “away” for the spring of 2023.  

  

VI.  New Business 

C. Business 

1. Financial Report 

Mr. Barber reported the following information regarding the FY 23 financial report in relation to the 

general funds remaining or available for the Old Rochester Regional School District as of January 

20, 2023: The Old Rochester Regional School District currently has $445,977 available of the 

general funds appropriated in the 2023 Fiscal Year. Per the Year to Date Budget Report by 

Department enclosed in the back-up information, we are able to identify how our funds are either 

encumbered or expended. This report recognizes the activity of the total $20,424,272 appropriated to 

the Old Rochester Regional School District. 

 $ 20,424,272 - General Funds Approved 

 $ 19,978,295 – Obligations Paid or Encumbered Year to Date 

 $ 445,977 - Remaining Available Funds 

 

Mr. Barber reported the following Food Service Report: 

o Meal participation continues to grow strong. 

o Nation –Wide supply chain disruptions continue to impact on our program. 

o On January 13, the HS café staff participated in a full day of professional 

development training through the CRISP Program.  



 

 Page 14 

February 6, 2023 Regular Meeting  

 

 Ms. Charlotte Stephenson, from the John C. Stalker Institute, led the morning 

segment that was filled with culinary training videos. 

 Chef Patty, from the John C. Stalker Institute, led the afternoon segment with 

a Mediterranean Flavors culinary demonstration, a school version of a 

Chopped Challenge and the day concluded with a taste testing.  

 Ms. Kelly Burke, School Meal Program Training Specialist, from the Office 

for Food & Nutrition at DESE, joined us in our training day as well. 

o Meal Price Increase took effect on February 1, 2023  

 This increase in price will only apply to any additional meals purchased by a 

student. 

 Each student will continue to receive 1 Free Breakfast and 1 Free Lunch per 

day throughout the remainder of this school year. 

 Students Receiving Free and Reduced Meals: 

o Free: 226  22% 

o Reduced: 25  2% 

 

SCHOOL COMMITTEE FEEDBACK:  

Ms. McSweeny stated that she wanted to make sure that the School Committee are helping to push 

for free lunches for our students. She asked Mr. Barber to keep the Committee informed and would 

be happy to draft a letter in support of this to send to the State if needed, after approved by the 

Committee.  

 

Mr. Barber reported the following Facilities Report:   

 Replaced starter motors in 3 Roof Top Units (RTU).  

 Repaired trash compactor micro-switch/fuse box  

 Replaced capacitors on High School basketball hoops.  

 Rebuilt one back flow device.  

 Conducted one campus snow/ice and one ice removal operation.  

 Repaired/conducted preventative maintenance on all facility equipment and machinery. 

 

CHAIRPERSON’S REPORT 

Chairperson Smith made the following statement:  

First, I would like to apologize to this committee for failing you as your chair during the last Joint 

School Committee.  I allowed a member to speak to a topic not on the agenda and take over the 

meeting before public open comment. Although I stated after they finished, they spoke off the 

agenda, I should have reclaimed the floor as the chair and stopped the member from continuing.  

  

I want to also extend my apology for other past meetings where the same member spoke off the 

agenda not only at the end of the meeting but also during subcommittee reports. But they are not the 

only members that have used their reporting on subcommittee work to include personal information 

or personal experiences.  Although both members may feel that their issues are important, reporting 

during subcommittee reports must focus only on the significant actions of the subcommittees.  

 

I also want to address the continued barrage of negative comments from members on Facebook, 

newspapers and radio. I cannot stop any member from speaking outside of these school committee 

meetings.  Perhaps at some point we as a committee will put forth new protocols and policies that 

state the expectations of the school committee, as a full body, and as individual members. But for 
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now, as chairperson, I can state that these continued public attacks against members are hurting our 

purpose as a whole, to serve our community, our students and the important work we have in front of 

us. We need to get back to business to ensure our students are given a rigorous, enriched and safe 

school experience.  It has been said, “Just because you can, does not mean you should.”   

 

Moving forward, I am reminding all members that these are public business meetings and your 

behavior should reflect that.  We are moving forward from here - together.  I will NOT allow any 

more off topic agenda items, nor allow members or the public to be disrespectful towards school 

committee members or the process of public meetings.    

 

My role is not to take any side as the chairperson. I may have my own feelings or opinions on 

certain matters, but I will only continue to follow policies and procedures as approved by the school 

committee. Our school committee needs to ensure we are following the expectations of public 

officials. I'm reclaiming the role of the chairperson with authority.  I’m done with all of the 

disrespect to the process itself and to each other. We WILL move forward with the expectation that 

all members will act with respect and follow the set agenda and our policies. Let me repeat, I will 

stop any member who speaks off topic to items not on the agenda, as well as stop any audience 

member from being disruptive or disrespectful to any school committee member.  

 

I hope you will join me in moving forward in the direction I have outlined. They say it takes a village 

to raise a child. Well it takes a unified school committee to support our students, staff and 

community and to move us forward. Let’s begin tonight. 

 

CENTRAL OFFICE ADMINISTRATORS REPORT  
Superintendent Nelson asked Dr. Fedorowicz and Mr. Davidson to update the committee on teaching 

and learning and student services happenings. 

 

Mr. Davidson discussed the Math Acceleration Academy during February and April vacation. 

Students will participate in engaging and dynamic Math lessons that focus on accelerating students' 

learning in data driven - targeted areas.  The Academy will be free of charge for all students who 

participate.  An email notification was sent to our families recently and will be sent again. There are 

still some spots available in the junior high and high school. The staff met today and he is happy to 

report that February vacation is fully staffed by our teachers willing to work during the break.  

 

Dr. Fedorowicz reported on the following: 

LITERACY: 

First, in the area of literacy, a lot of forward progress has been made since we met last. We have 

drafted the initial Literacy Action Plan as a team and are moving forward with reviewing a common 

core literacy program.  This literacy initiative will provide elementary students with a common 

literacy experience before filtering into the JHS. 

 

A special thank you to the teacher leaders and administrators for their time and commitment to this 

literacy effort and the amount of work that has gone into this and will continue to go into the literacy 

program. 

 

PD: 

January 13th was our last full PD day with guest speaker, Dr. Rob Evans, a psychologist, a former 

high school and pre-school teacher, and therapist presenting best ways educators can deal with 
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educational challenges and maintain energy and resilience. 1,700 schools in districts across the 

country and the author of many articles and four books. Our next half PD is building-based 

scheduled for this Wednesday with a focus on sense of belonging. 

 

INSTRUCTIONAL COUNCIL: 

Our Instructional Council has been meeting monthly to discuss current PD offerings and planning 

for PD ideas for next year. Concurrently, we are in the middle of developing a Curriculum Review 

Cycle with a smaller subcommittee with representation from each district. I appreciate the feedback 

and time we are getting from the teacher leadership team. 

 

LEARNING WALKS: 

We conducted our 5th Learning Walk as a district leadership team at the high school on January 

27th. This was the second learning walk at the high school which provided insight into learning 

progress since the start of the year.  

It was informative and a pleasure to see how much learning occurs in six months. We were able to 

see some valuable teaching and learning in the classrooms.  It provided time for administrators to 

have productive conversations in Teaching and Learning expectations. Our next learning walk is this 

Friday in Mattapoisett. I want to thank the teachers and administrators for hosting and creating a 

collaborative atmosphere. 

 

NEW TEACHER INDUCTION: 

For new teacher induction, Dr. Robin Gilpatrick provided the second part of a two part series on 

behavior and classroom management. Our next session will be on Special Education with Mr. 

Davidson. 

 

PROJECT 351: 

Project 351 had a great kickoff in December where our Director of Guidance, Lauren Millette, 

joined by two of our juniors at the Celtics training camp learned the initial playbook of promoting a 

sense of belonging. Playbook trainings continued last month and will be rolling into our grades 5-8 

later this month and March with student ambassadors for the program in order to bring the sense of 

belonging training to our students. This is exceptional because it’s the kids that get trained and will 

train each other. Thank you to Ms. Millette and the juniors that attended this training. It really is an 

exciting opportunity! 

 

PRINCIPAL’S REPORT 

High School  

Mr. Devoll updated the School Committee on the following: 

Senior Markus Pierre was recently named the 2022 Standard-Times Golfer of the Year. 

 

400 community members were present this past Saturday evening to see 2022 graduate Edward 

Gonet IV perform as a member of the Harvard Krokodiloes, their oldest acapella group. They hope 

to continue community events like this in the future.  

 

High School student enrollment, through 1/19/23: 623  

DECA Accolades  

 21 ORRHS Students attended the DECA Regional Conference in Hyannis in January. 

ORRHS received  

 21 medals with 17 students going on to States!  

mailto:robingilpatrick@ymail.com
mailto:laurenmillette@oldrochester.org
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200 Wins for Coach Carvalho  

Congratulations to Boys Basketball Coach Steve Carvalho for winning his 200th game leading the 

Bulldogs.  

 

Upcoming Events:  

1/20 Term 2 Grades Close  

1/23 Semester 2 Begins  

2/1 Term 2 Report Cards distributed 2/2 Delayed Start; Block 1 begins at 8:30 a.m.  

2/7-2/10 Students begin course selection process for ’23-‘24  

2/8 Half Day; dismissal at 11:30 a.m.  

2/9 AP Parent Information Session; 6:30 p.m. zoom 

 

Jr. High School 

Mr. Coellner updated the School Committee on the following: 

CURRENT ENROLLMENT:  

Grade 7 - 230  

Grade 8 - 193  

Total: 423 

 

WINTER AFTERSCHOOL ACTIVITIES:  

Tuesday  

 Jazz Band  

 Volleyball Clinics w/ Varsity Coach Oliveira  

Wednesday  

 Ski Club  

 Fitness Room Training w/ Coach Bowen  

 Art Club  

Thursday  

 Girls Soccer Clinic with Varsity Coach Lombard  

 GSA Club  

 E-Sports  

 Football Clinics w/ Varsity Coach Guilbeault  

8th Grade Participation in High School Sports:  

 Boys/Girls Swim Team  

 Girls Basketball  

 Girls Ice Hockey  

 Dance Team  

RECENT EVENTS:  

12/4 - 12/19 Spirit Week that featured team building and collaboration through a winter themed door 

decorating contest. Mr. Lombard’s Advisory “Hot Chocolate” door was the overall favorite.  

 

12/22/22 The Holiday Concert packed the house and the performance was exceptional. The night 

featured a guest conductor supported by the The Old Rochester Tri-Town Education Foundation 

Lighthouse Fund, Mr. Toby Monte from UMass Dartmouth, practiced and performed with the 

students.  
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01/12/2023 Parent/Guardian Education Night (Hidden in Plain Sight) - Our Director of Guidance, 

Lauren Millette conducted an interactive presentation for parents/guardians who may be concerned 

by changes in their child’s behavior or changes in their social group’s behaviors. The presentation 

educates parents about how teens and preteens use everyday items to hide evidence of risky 

behaviors.  

 

1/13/23 ORRJHS Staff PD Day: Day 2 of Responsive Classroom Training, SEL and a Sense of 

Belonging, and CPI  

 

1/23-1/26 Aimsweb+ and IXL Benchmark Assessments  

 

UPCOMING EVENTS:  

01/31/23 Spelling Bee  

02/6-02/7 Open Sci Ed Training with OEI  

3/8/23 Star Wars - ORRJHS Talent/Variety Show  

 

VII. School Committee 

A. Reorganization 

Superintendent Nelson made the following statement: 

Due to Diana Russo’s recent retirement - I am recommending that the School Committee reorganize 

to appoint Ms. Melissa Wilcox as the school committee secretary in Ms. Russo’s place and to 

appoint Ms. Wilcox as a recording secretary.   

 

Motion to appoint Melissa Wilcox as the school committee secretary.  

MOTION by Mr. Chisholm 

MOTION Seconded by Mr. Monteiro 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Motion to add Melissa Wilcox as a recording secretary to the school committee.  

MOTION by Ms. Nye 

MOTION Seconded by Mr. Pires 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

B. Committee Reports   

Budget Subcommittee – no report as it was discussed earlier.  

Communication Committee – no report. 

Equity Subcommittee – Ms. Kearns informed the School Committee that the Equity Subcommittee 

met on January 17th. We reviewed the progress report on the Equity Action Plan and 

incidents reported year to date. During the meeting we discussed a motion to have a 

standardized report out that will be prepared by myself and provided to all the district school 

committees for subsequent report outs. We would report out what we reviewed at that 

meeting and key points and topics that the other school committee members could use to 

conduct their report out as well. Our next meeting is March 30th. 

District Agreement Committee – no report. 
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Facilities Committee - no report.  

Local School Committee-  Ms. Smith reported that the Marion School Committee met on January 

25th and accepted some donations from the Marion Scholarship Committee and Art to 

Remember. We recognized 4th grader Davin Alves for his fundraiser. Ms. Nye added he 

raised almost $1000 worth of food to donate to a New Bedford Food pantry. Mr. Chisholm 

reported that the Rochester School Committee met on January 23rd during which we did an 

initial review of the FY24 budget. Mr. Cote presented on the new Promethean boards and we 

reviewed the attendance policy in the student handbook. Our next meeting will be on 

February 16th. Mr. Muse reported that the Mattapoisett School Committee has not met since 

the last ORR meeting.          

Policy Subcommittee- Ms. McSweeny reported that they met on December 21st and reviewed and 

approved Section D Fiscal policies, JH to replace JE and BEDH. BEDH will be coming back 

for review after going to the Joint meeting.  

SMEC – Ms. Smith reported that they discussed staff appointments and reductions, an update on the 

facility search for a new building in order to expand along with the Director’s evaluation 

which was exemplary. We also went over the budget.    

Tri-Town Foundation –Ms. McSweeny reported that they met December 16th via zoom. We had a 

lot of new members, including me, so we did some introductions. The board review and 

approved a request for Anchor Programming. Grant applications are now open for the 2023-

2024 school year and are due on April 14th and are available on the Tri-Town Foundation’s 

website.  

 

Superintendent Nelson reviewed the future timeline and stated the next meeting is scheduled for 

March 15, 2023 at 6:30 p.m. and the Joint Meeting is March 30, 2023 at 6:30 p.m.   

 

OPEN COMMENTS:  Chairperson Smith read the following statement:  

Public comment is governed by approved school committee policy.  Per the committee’s policy we 

will offer up to 15 minutes for public comments this evening.  Public comment is not a discussion, 

debate, or dialogue between individuals and the school committee.  However, the committee takes 

any public comment made seriously and appreciates hearing from the public.  Anyone looking to 

provide a public comment must be acknowledged by the Chairperson before addressing the 

committee.  Those making a public comment will have up to three minutes to address the committee 

and must start their comment by stating their name and the town they reside in.  For those in person 

there is a sign in sheet for those looking to make a public comment located on side wall and those on 

zoom, you can send a message in the chat with your name and the town you reside in.  The 

chairperson will alternate between in-person and zoom participants. The school committee reserve 

the right to address any comment that present incorrect information at our next meeting.     

 

Alia Cusolito, Student, from Rochester made the following statement:  

My name is Alia Cusolito, my pronouns are they/them, and I’m the President of the ORR GSA Club. 

I’m reading this today on behalf of the GSA as well as the BIPOC Club at ORR, as they signed on to 

this statement. We’ve tried repeatedly to get on the agenda for over a month, but our request was 

denied, so our statement has been shortened and unfortunately any discussion will need to happen at 

another time. You’ve all been talking about students rather than with us, which is now continuing as 

we are unable to have a conversation when we’re not on the agenda.  

The Gender and Sexuality Alliance is a space for LGBTQ+ students and allies to find community 

and work towards creating a more positive school environment. We have presented to staff, hosted 
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events at school, and collaborated with state and national organizations including a nonprofit I 

lead.  

The BIPOC Club is an affinity group for students who are Black, Indigenous, and/or people of color 

to discuss shared experiences and build community. Each month, they invite other students to learn 

about a club member's culture firsthand. These groups are both vital to our school because they 

provide essential support and a sense of belonging to marginalized students. 

At ORR, as is the case at many schools across the country, students often face challenges such as 

transphobia, sexual harassment, racism, and homophobia. We do not see ourselves represented in 

the school curriculum. Many students struggle to feel safe at school due to harassment from 

classmates and an unwelcoming environment.  

It is disheartening to hear that some members of our school community deny that racism is an issue 

or claim that white students are underrepresented. As a white student attending our predominantly 

white school district, I can attest that I am not discriminated against due to my race. However, many 

students of color have experienced racism in our schools. 

There are many positive developments at our school, though. For example, we have some supportive 

staff who intervene when they witness harassment, use our names and pronouns, and strive to 

include diverse perspectives in their lessons. Our school library also has an excellent selection of 

books, providing us with a wide range of informative, engaging, and comforting reading material.  

Both the junior high and high school have GSA Clubs, and we’ve successfully advocated for the 

availability of gender-neutral bathrooms at both schools. These bathrooms allow for the inclusion of 

nonbinary students like myself, and alleviate the danger and exclusion faced by trans students in 

gendered restrooms. We were disappointed to hear that a cisgender female student allegedly 

expressed concerns about her safety due to trans girls being allowed to use the girls' bathroom. 

Although we find it highly invalidating that topics of safety and comfort in the bathroom are only 

discussed when concerning cisgender students, we are happy to inform everyone that all students 

are free to use the gender-neutral bathrooms which we, as trans students, have advocated for. These 

are individual restrooms which have a lock on the door. Supposed concerns about being late to class 

are false, as students are not allowed to use the bathroom during passing times.  

To conclude, we want to thank the school committee for your dedication to antiracism and 

encourage everyone to consider the needs and perspectives of students in all of your work. Despite 

the negativity expressed by some community members, we believe that advocating for the safety and 

well-being of all people is the most effective and empathetic course of action. We respectfully ask 

that you seek our expertise rather than having adults outside of the school speak on our behalf. We 

welcome the opportunity to collaborate on any actions that directly impact us. Thank you for your 

time. 

 

Isabella Doyle, School Choice Student, from New Bedford made the following statement:  

Hi everyone! My name is Isabella Doyle and I'm here to talk about racism and what we as a school 

community can possibly do to spread awareness. I’m 16, Hispanic, Latina, and adopted from 

Guatemala when I was 7 months old. My parents are white, and of course they hear all about 

racism, but they’re not ones to really understand what it's like to deal with the fear or understand 

what it’s like to be a person of color. 

Racism is such an important and very serious topic in the world right now. Lots of people don’t 

really understand it or even know when they are engaging in it. I myself have experienced two 

situations with racism in this school when the people involved did not realize that their behavior was 

actually racist. 

During my freshman year I was taking Spanish 1 and I was basically the only person of color there. 

In class we were talking about Spanish culture and the teacher asked me, “Isabella, are you having 
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a quinceanera?”. The teacher made an assumption that because I was Latina then I would have a 

quinceanera. This made it clear to the whole class that I was the only Hispanic and Latina in the 

room. Nothing about this was right and it made me really uncomfortable where I dropped the class 

altogether.   

This year, I had another situation. Again I was taking Spanish 1, when 2 students started calling me 

“Dora” from “Dora the Explorer.” When this happened almost the whole class laughed at me. This 

happened for about a month. 

Now Dora is a cartoon character who speaks English and Spanish. She is also someone of color. I’m 

someone of color. I have nothing in common with Dora except for the color of my skin. When I said 

this to the students who were teasing me they had nothing to say in response, but continued with 

their behavior. I kept telling them to stop but they continued, both in and out of the classroom. I 

couldn’t handle all the bullying, especially when it came down to racism. I finally told someone and 

the school took it very seriously, suspending the students for a period of time. But by then many 

students had heard about what had happened and they would look at me and laugh in the hall. This 

period of time was very difficult for me to the point that I didn’t want to come to school. 

Now consider that these things happen to a brand new student of color who feels they have no 

support in dealing with ongoing racist bullying. What will happen next? When someone of color 

comes to our school not knowing anything about the school, teachers, students, or resources, they 

need to be able to easily find resources to help them. There needs to be clear messaging throughout 

the school showing concern about racism and bullying, and where to go for help. Right now you 

only see very little of this messaging in the guidance rooms, but it’s in the best interest of the 

students to see more.   

Racism has made a big impact on my 2 years here at this school, and continues too even after doing 

all the right things and using my support. But students of color need more awareness, more support, 

and need to know that racism will be taken seriously and that there will be consequences to those 

who engage in racist behavior. Because everyone deserves to have a nice experience at ORR. Thank 

you! 

 

Thomas Kearns from Mattapoisett made the following statement: 

I am the parent of a 6th grader at Old Hammondtown School and a 7th grader at the Junior High 

School. They are both Afro-Latino, Native American and Irish. My school-aged children are second 

generation immigrants to this country. In our household we support diverse perspectives, and 

recognize and value the experiences of people who are different from us. We know that exposure of 

people with different faiths, beliefs and ideas are an important opportunity for us as a family to build 

empathy and engage in self-examination of our own behaviors. Our family has a long history of 

collaborative generational work on the South Coast. Our family has been recognized for this work 

by the NAACP, the Mass State Senate, the House of Representatives, as well as US Congress. 

Members of this family are highly sought-after by the Cape-Verdean, Black and Latino communities 

to support their on-going efforts for equality in the South Coast community. I have been following 

the activities of the district’s school committee for several years now. I applaud the work of the 

administrators, teachers and committee members who are working diligently to create a welcoming 

and diverse environment for our students, but I am very concerned. I am very concerned because my 

son has been dealing with documented, unrelenting racialized harassment and my daughter has 

suffered multiple documented racially targeted physical and verbal assaults in the past two years. I 

am very concerned as a parent who has had to bury a child that has struggled with mental health 

issues as a direct result of these behaviors. Young people of color and members of the LGBTQ 

community have suicide rates at levels much higher than their white counterparts due to the undue 

racial stress they live under. Why are incidents that are documented by the school itself even up for 
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debate? Just think positive, kind of like Nancy Reagan’s ‘Just Say No’ campaign, we know how well 

that worked out. I wonder why we are not setting an outdated, unacceptable and dangerous example 

for accepting behavior in our schools. It seems I need to look no further than the comments and 

sentiments that have been shared as school committee meetings. At these meetings I observed 

behaviors and verbiage that include lashing out at the LGBTQ community, lashing out at female 

constituent who happens to be a parent of bi-racial student, lashing out at my wife who is the only 

black Latino woman on the committee, as well as the organization Tri-Town Against Racism, the 

only community organization available in the tri-town that supports minority families who are 

suffering documented racial incidents. There is a theme here folks. There is only one person that 

along with his supporters, foster these personal attacks on other committee members multiple times 

in the school committee forum, sighting social media posts and continues to goes off the documented 

agenda in violation of committee rules, to fuel attacks on anyone that is actively working hard to 

improve scholastic life for all students regardless of race, gender or religion, while defending 

appropriate materials provided by students who have gone on record saying these materials helped 

them immensely. I ask what real value this individual brings to the community except constantly 

playing victim and spreading false and misleading information resulting in community division and 

dissention. All we are trying to do here is protect our kids from racism by working with the school 

officials to improve racial equality and leave reading materials to the existing policies, procedures 

and professionals and the individuals they serve. This is not the place for community members to air 

their personal attacks on other school committee members, racial organizations or their families. I 

think it is clear that if anyone needs to go as it was disrespectfully said at the last meeting, it is 

certainly not my wife. Thank you.  

 

Elizabeth DiCarlo from Mattapoisett made the following statement: 

Hello, my name is Liz DiCarlo and I live in Mattapoisett. I have been educating myself about our 

school committee ever since I heard about the controversy of books that are in our junior and senior 

high school. As a registered nurse, with a focus on health education, developing programs to meet 

people’s needs, I was concerned about this approach to education. My modus operandi has always 

been to engage people in a meaningful dialogue and ensure that everyone is treated with dignity and 

respect throughout the process. Not being an academic educator, I felt it best to attend this district’s 

school committee meeting, the subcommittees on equity and policy and the joint school committee, to 

listen and learn. I plan on going to the Mattapoisett one as well. Before the joint school committee 

last Thursday, I was informed by co-chairperson Hartley that I could sign up for the public comment 

period. I thanked her and responded that I would come to be a peaceful and calming influence at the 

meeting remembering what I had watched from the last school committee online. For over two 

hours, I listened to level of detail and decision-making that is always hard to follow without having 

the materials in front of you. What was not hard to follow was that when the business of the meeting 

ended, and the Chair recognized a school committee member who changed the entire tenure of what 

I considered a really productive meeting. And listened to the verbal assaults from a school 

committee member and his orchestrated town residents as they denigrated other school committee 

members, questioned whether there is a conflict of interest between elected school committee 

members and Tri-Town Against Racism and then insinuated that there was an unethical relationship 

between the ORR School Committee, school administration and Tri-Town Against Racism. It was 

truly reprehensible that the tirades were not stopped. And I really thank the so much Chairperson 

Smith for stating that you are not going to tolerate this anymore. I was overwhelmed at the 

negativity and the disrespect for one another and I really applaud you tonight for the actions you 

took around the library resources. Thank you very much for all of your work, it’s hard.  
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Nicky Osbourne from Mattapoisett made the following statement: 

My name is Nicky Osbourne and I live in Mattapoisett. I care very much about what is happening in 

the school because I see it as a microcosm of what’s happening in the United States. I have 

grandchildren, I don’t have kids in the school system but I think they’re our future. And I think we 

have a responsibility to make sure that we prepare them for the world that they are about to enter 

and that we leave behind for them. I retired over forty years ago working in the field of 

developmental disabilities, mental health issues, substance abuse issues. I worked for Mass Rehab 

for a number of years. I saw and heard from people that were very marginalized, discriminated 

against, and felt their pain and their sorrow because simply they did not have the resources to 

support themselves. Without basic needs being met, as somebody else mentioned, we see an increase 

in joblessness, homelessness, brushes with the law, etc. that really need to stop earlier. I think the 

schools have a very important role to play in making these kinds of shifts. Because of the 

discrimination of race, ethnicity, age, disability and sex, doors are closed and many people are left 

to pick themselves up by the bootstraps. But as Martin Luther King said, ‘It is a cruel jest to ask a 

bootless man to pick up his bootstraps when he has none.’ We’ve made a lot of progress over the last 

40-50 years, yet we have 24% of the poverty population made up of the black population, when they 

only represent 13% overall. Somehow it has become fashionable to turn back the clock. I don’t 

understand it and I think it’s very wrong. We have to reinforce our human rights, our dignity and 

respect for each other. And I think the schools really have a responsibility to help us in this right. 

Schools, I don’t really know what kind of curriculum you have, I am learning myself but a 

curriculum on teaching justice and injustice and teaching about civic responsibility. I think there is 

something going on here but I am not sure what there is. I looked at the DESE website and saw this 

wonderful curriculum on justice. There may be others as well but I think it would behoove us to 

really look at that and see what we can do to create a better culture of inclusivity. I applaud the 

school committee on its anti-racism resolution which I understood passed by everyone. That’s 

terrific. It says that we must guarantee that racist practices are eradicated and diversity, equity 

inclusion is embedded and practiced by our students, families, faculty and staff. How do we know 

that we are doing that? What kind of evaluation is being done? What kind of program is being put in 

place? I applaud the ethics committee in looking at the numbers and making sure that we look at 

these, month to month. I think the numbers can make a difference on what’s happening but they only 

tell part of the story because there is a lot behind each one of those. Of which we shouldn’t know 

about but shouldn’t need to be talked about in public in the first place if we had an inclusive culture 

where it wasn’t tolerated. I think if the schools put a system in place, and maybe that you do have 

one, where you really have a curriculum that you’re evaluating, you have metrics that you are using 

to measure how you are doing. And that we really do try to create a microcosm and a reflection of 

the kind of world that we want to live in. Thank you very much.    

  

Rhonda Baptiste from Rochester made the following statement: 

My name is Rhonda Baptiste and I live in Rochester. I am the vice-president of TTAR and the parent 

of a junior high student. I appreciate your comments tonight and I feel compelled to speak after 

hearing misinformation about TTAR and I just want to set the record straight about TTAR and the 

reality of racism in our schools. Today on the radio, TTAR by a school committee member, was 

referred to as a version of Black Lives Matter. We were also referred to as a special interest group. 

Neither of these descriptions are true. We are a 501(c)3 non-profit working to create a more 

inclusive community. We were also accused of operating an intimidation, bullying and smearing 

campaign. This is 100% not true. The school committee member also claimed that racism was not a 

problem in our schools before now. This is provably untrue. When TTAR began over three years 

ago, BIPOC members of our community talked about racism that has been occurring in our schools 
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for generations. I attended public school in this district. I went to Rochester Memorial, I went to the 

junior high school and the high school. I graduated in 1993. Racism was experienced by my peers of 

color through my time in the district and it is still happening today. Furthermore, allow me to share 

a quote from former OR Superintendent Doug White from June 2, 2020, “Over the past couple of 

months, our district has been dealing with no only the Covid-19 pandemic that has impacted the 

daily education of our students. We also in the midst of some horrific racial events at local and 

national level that are causing pain, anger and hurt to too many of us in our community. Despite the 

efforts as an educational community to address and talk about racism through curriculum and 

training for both staff and students, we still have not been able to stop the deplorable racial actions 

and behaviors of some.” Racism in our community is not new. It is not fabricated or exaggerated. It 

has always been here. The difference is that there are community members speaking out about the 

issue and the need for education support and resources. Any attempts to trivialize the racist 

incidents experienced by community members causes more harm to those already hurt. Any attempt 

to downplay the effects of these incidents on students and families causes harm. Our community is 

smart. We will not sit back and stay quiet when a school committee member is trying to gaslight a 

community to believe that racism is not a real problem. Thank you. 

 

Anne Fernandes from Rochester stated she would hold her comments for the next Joint or 

Rochester School Committee meeting(s). 

 

Karen Thomas from Rochester stated she would pass her time to Kathleen LeClair to speak 

this evening.  

 

Kathleen LeClair from Mattapoisett made the following statement: 

I would like to express that I have requested several times, you talked about following policy, we 

have a very clear violation of policy and state law because I have been unable to locate, I requested 

through public records request, proof of thousands of dollars worth of book donations to the school 

and you guys can’t provide them. That is a violation of state law. And until we address that and until 

you guys start answering some of my emails, we are not going to be able to move forward from the 

issue. Thank you. 

 

Motion at 8:07 p.m. to enter executive session for the purpose of exception #3 and #7 and come out  

only to adjourn. 

MOTION by Mr. Chisholm 

MOTION Seconded by Ms. Kearns 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, McSweeny: yes, Bowman: yes, Kearns: 

yes, Smith: yes, Pires: yes) 

Motion at 8:14 p.m. to come out of executive session and continue the regular meeting only to  

adjourn. 

MOTION by Ms. Nye 

MOTION Seconded by Mr. Chisholm 

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, McSweeny: yes, Bowman: yes, Kearns: 

yes, Smith: yes, Pires: yes) 

    

Motion to adjourn at 8:15 p.m.  

MOTION by Ms. Kearns 
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MOTION Seconded by Mr. Chisholm  

ROLL CALL VOTE:   

9:0 (Chisholm; yes, Nye; yes, Monteiro; yes, Muse: yes, Bowman: yes, Kearns: yes, Smith: yes, 

Pires: yes, McSweeny: yes) 

 

Submitted by 

Melissa Wilcox 

 



 
 

OLD ROCHESTER REGIONAL DISTRICT SCHOOL COMMITTEE MEETING 
Marion – Mattapoisett - Rochester, Massachusetts 

 

                  February 6, 2023 

Meeting to be held remotely 

Zoom LINK:  

https://oldrochester-org.zoom.us/j/95631348468?pwd=TG5HcE4zYkY2MzBQek8vYXNqQm1mUT09 

Meeting ID: 956 3134 8468 

Passcode: 535463 

This meeting will be conducted in a hybrid format. School Committee, Administrators and public will have the option of meeting in person in the Media Room 
located at the Jr. High School at 133 Marion Road, Mattapoisett, MA 02739 or via zoom.   

 

TIME:   6:30 p.m. MEETING TO ORDER 

   RECOGNITION PRESENTATION – Chris Cabe 

I. Approval of Minutes 

A. Regular Meeting –  December 14, 2022 

B. Executive Session 

II. Consent Agenda  

   III. Agenda Items Pending 

   IV.  Special Topic Report 

V. General 

A. Approval of Donations 

B. Approval of Main Stadium Field Use 

C. Approval of High School Program of Studies Changes 

D. FY24 Initial Budget Discussion 

E. Approval of Student Handbook Revisions 

F. Approval of School Health Unit Application 

G. Statement Letter - Library Resources 

H. Track Resurfacing Update 

VI.  New Business 

A. Policy Review 

    B. Curriculum 

    C. Business 

1. Financial Report 

     2. Food Service Report 

     3.  Facilities Report 

     4.  Budget Transfers 

    D. Personnel 

   VI.        Unfinished Business 

   CHAIRPERSON’S REPORT  

CENTRAL OFFICE ADMINISTRATORS REPORT 

   PRINCIPALS’ REPORTS  

   STUDENT ADVISORY COUNCIL REPORT  

VII.  School Committee 

    A. Reorganization  

    B. Committee Reports   

     1. Budget Sub-Committee 

     2.  Communication Committee 

3.  District Agreement Committee 

4. Equity Sub-Committee  

5. Facilities Committee 

6. Local School Committee 

7. Policy Sub-Committee 

8. SMEC   

9. Tri-Town Foundation 

VIII. Future Business       

    A. Timeline 

    B. Future Agenda Items   

   IX. Open Comments 

   X. Information Items 

   XI. Executive Session  

         ADJOURNMENT  
 

https://oldrochester-org.zoom.us/j/95631348468?pwd=TG5HcE4zYkY2MzBQek8vYXNqQm1mUT09


 
OLD ROCHESTER REGIONAL SCHOOL DISTRICT 

Marion – Mattapoisett – Rochester, Massachusetts 

 

TO:   Old Rochester Regional District School Committee 

FROM:   Michael S. Nelson, Superintendent of Schools 

DATE:   February 2, 2023 

SUBJECT:   Agenda Items 

 

The following items are on the agenda of February 6, 2023. 

     

I.   Approval of Minutes 

 A. Regular Meeting 
Recommendation     

That the School Committee review for approval the minutes of December 14, 2022.  Please refer to “ORRSC 

02062023 December Minutes”.  

V.  General 

 A. Approval of Donations 

Recommendation 

That the School Committee review for approval a donation from Cape Cod 5 Educational Mini-Grants of $490 

to faculty Brian Almeida, $360 to faculty Eugenia Tilley, $500 to faculty Andrew Apperson and $496 to faculty 

Allison barker.  Please refer to “ORRSC 02062023 Cape Cod 5 Mini-Grants”. 

B.  Approval of Main Stadium Field Use 

Recommendation 

That the School Committee review for approval the request from Old Rochester Youth Lacrosse to use the 

Main Field on a total of four Sundays during the months of April, May or June dependent on their scheduling. 

Please refer to “ORRSC 02062023 606D Building Use Policy and Regulations ORR”. 

 C.  Approval of High School Program of Studies Changes  

Recommendation 

That the School Committee hear an update from administration about the High School Program of Studies.  

Please refer to “ORRSC 02062023 Program of Studies”.  

D. FY24 Initial Budget Discussion 

Recommendation 

That the School Committee review and discuss the FY24 Budget. 

E.  Approval of Student Handbook Revisions 

Recommendation 

That the School Committee review and approve revisions to the Student Handbook. Please refer to “ORRSC 

02062023 ORRHS Student Handbook Revisions” and “ORRSC 02062023 ORRJSH Student Handbook 

Revisions”. 

 F.   Approval of School Health Unit Application 
 Recommendation 

That the School Committee discuss for approval of the School Health Unit Application through the 

Massachusetts Department of Public Health.  This application is submitted by Nicole Reedy, School Nurse for 

the Old Rochester Regional High School and Linda Deveau, School Nurse for Old Rochester Regional Junior 

High School on behalf of the district, it has been endorsed and signed by the nurse, school physician Dr. Steven 

Mendes and Superintendent of Schools, Mr. Michael S. Nelson and it also needs the approval of the school 

committee.  Please refer to “ORRSC 02162023 School Health Unit Application”.   

G. Statement Letter – Library Resources 

Recommendation 

That the School Committee review, discuss and consider for approval a statement letter regarding library 

resources.  Please refer to “ORRSC 02062023 Library Resources Letter”.  

H. Track Resurfacing Update 
Recommendation 

That the School Committee here an update regarding the Track Resurfacing. 

 

VI.   New Business  

C. Business 

1. Financial Report 
 Recommendation 

That the School Committee hear an update from Mr. Barber.  Please refer to “ORRSC 02062023 FY23 

Financial Memo” and “ORRSC 02062023 FY23 Financial Report”.  



 
2.       Food Service Report 

Recommendation 

That the School Committee hear a report from Mr. Barber.  Please refer to “ORRSC 02062023  

Food Service Report”.  

3.     Facilities Report 

Recommendation 

That the School Committee hear a report from Mr. Barber.  Please refer to “ORRSC 02062023  

Facilities Director Report”.  

D. Personnel 

Since the last School Committee meeting, Old Rochester Regional School District has hired Custodians Justin 

Almeder and Stephen Gaudet as well as Executive Assistant to the Superintendent Melissa Wilcox. 

 

VII.     School Committee 

A. Reorganization 

Recommendation  

That the School Committee appoint Melissa Wilcox as the School Committee Secretary and add Melissa 

Wilcox as a Recording Secretary 

 

VIII.  Future Business 

A.  Timeline   
The next meeting(s) of Committee will be held as follows: 

 ORR School Committee  Joint School Committee 

March 15, 2023    March 30, 2023 (regular meeting) 

133 Marion Road  133 Marion Road  

Mattapoisett, MA 02739  Mattapoisett, MA 02739 

         

  B.  Future Agenda Items   

 Budget approval (Public hearing) (March) 

 Public hearing on school choice (March) 

 Health Unit Application Approval (May) 

 Administrator Contracts (May) 

 Approval of leases (June) 

 

 

If you have any questions regarding any of these recommendations, please feel free to call me.      





















































































































































 

           

 

 

 

 

 

 

 

OLD ROCHESTER REGIONAL SCHOOL DISTRICT 

BUILDING USE POLICY 

 

The following policy is issued pursuant to M.G.L. c.71, §71.  This statute grants school 

committees the power to establish regulations which list purposes for which its school facilities 

may be used. 

I. GENERAL POLICIES 

It shall be the policy of the Old Rochester Regional District School Committee to 

encourage community use of school buildings when such use is in the public interest, 

does not cause conflict with school activities, does not incur additional cost and/or 

liability to the taxpayer, and is not detrimental to the purposes of the schools. 

 

A. The use of the school facilities may be granted upon receipt of written application which 

contains: Full information as to the name and address of the applicant, signature of the 

person to be held responsible, nature of intended use and purpose, use to be made of any 

proceeds therefrom, and data as to admissions.  Applications are available at the school 

office.  Applications for use of school property will be made in triplicate and submitted to 

the principal of the appropriate school.  Applications for long-term use throughout a 

school year must be submitted no later than August 1. Applications for incidental or 

short-term use should be submitted, if possible, two weeks prior to intended use, but no 

later than two days prior to use.  Applications will be acted upon by the Superintendent of 

Schools or the Associate Superintendent for Finance & Planning.  In the event permission 

is not granted, the applications may be submitted to the School Committee for 

consideration at a regular or special meeting. 

 

SCHOOL AND TOWN USE 

 

The School Committee believes that access to the Old Rochester Regional Junior & Senior High 

School should be based upon a system of prioritization by which school-related groups receive 

top priority.  For the purpose of this policy, the term “school” applies to all schools in the Old 

Rochester Regional/Massachusetts Supervisory Union #55 Districts.  As well, Town of Marion, 

Mattapoisett or Rochester committees, boards, and commissions, and groups sponsored by the 

Towns shall not be charged rental fees. 

 

USE BY MARION, MATTAPOISETT & ROCHESTER COMMUNITY ORGANIZATIONS 

 

Organizations based in Marion, Mattapoisett or Rochester, a majority of whose members are 

citizens of these towns, should also have access to school facilities, and they shall be charged 

rental fees which will cover the costs of maintenance, equipment, utility use, and ordinary 

custodial fees in accordance with any negotiated agreement.  (See Appendix A) 
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USE BY ORGANIZATIONS OUTSIDE MARION, MATTAPOISETT & ROCHESTER 

 

From time to time, organizations based outside the Old Rochester community will have access to 

school facilities and will be required to pay rental fees, which will cover the costs of 

maintenance, equipment, utilities, and ordinary custodial fees, higher than those assessed Old 

Rochester-based organizations. 

 

A. The School Committee reserves the right to make such changes in these rules as may 

seem desirable from time to time.   

 

B.  The School Committee at its discretion may cancel permission to use the facilities  

      whenever such cancellation seems advisable. 

 

 C. The Committee may deny or revoke permission when it determines that the intended 

use would violate this policy. 

 

II. DETAILED INFORMATION 

 

A. Facilities available: 

 

1. Indoor facilities: 

a.  Auditorium 

b.  Fitness center 

c.  Cafeteria 

d.  Cafeteria kitchen 

e.  Gymnasium  

f.  Music rooms 

g.  Art rooms 

h.  Classrooms   

i.  Computer room 

 

2. Outdoor facilities: 

a.  Ball fields, except the multi-purpose field 

b.  Tennis courts 

c.  Track 

 

B. Regulations regarding use of school facilities: 

 

1. School facilities may be used for educational, recreational, social, civic or 

philanthropic purposes. 

 

2. Use must not interfere with the use of the property by the school. 

 

3. Meetings must advance public or community welfare and must be open to the 

public. 
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4. The use of intoxicating liquors, drugs, or smoking shall be prohibited in the 

school building or on school grounds. 

 

5. Individuals or organizations using the facilities shall assume responsibility for any 

damage done or injuries occurring. 

 

6. When areas or facilities are to be used, a custodian must be present.  If a custodian 

is not regularly on duty, custodian(s) will be assigned to be present during the use 

of the building.  The cost of such custodial coverage will be borne by the 

organization using the facility.  If an event requires extraordinary custodial 

coverage, even when it takes place during hours when regular custodial coverage 

is assigned to the building, the cost of such extraordinary coverage will be borne 

by the sponsoring organization.   

III. COSTS OF USING SCHOOL FACILITIES 

 

RENTAL CHARGE refers to a charge that reflects the costs of maintenance, equipment, 

utility charges and ordinary custodial services. 

 

CUSTODIAL FEES  are separate from rental charges only when additional custodial 

service is required or when custodian(s) must be assigned because the request for use is 

outside the regular hours of school operation. 

 

A. Custodial/rental fees for the use of outside facilities will be determined by the nature 

of the use.   

 

B. There will be no custodial or rental fee for any school, or School Committee 

sponsored programs.  This provision will apply to all schools/School Committees of 

the Old Rochester Regional School District.  

 

C. There will be no rental fees for any Town Board, Commission, Department, or 

Committee using the facility for its own purpose.   

 

D.  There will be a rental fee charged for any non-school/non-Town group.  The fee will  

cover the costs of maintenance, equipment, utilities, and custodial services.  Custodial 

fees, if applicable, will be charged as described in #6 above.  

 

RENTAL FEES 

 

All fees are per day unless otherwise noted.  Changes in the application and/or the rate of rental 

and custodial fees may be made at the discretion of the School Committee, and will be reviewed 

annually at the School Committee meeting in March.  The establishment of these fee categories 

does not preclude the setting of additional fees to address building use requests not covered by 

these categories.  Utility surcharges apply when a facility is being used after regular hours of 

school operation (weekends, holidays, or after 6:00 p.m.) 

            3 of 6 



 

           

 

 

 

 

 

IV. ALTERNATE ARRANGEMENTS - LEASES 

 

Under certain circumstances, the Committee, upon the written request of an outside organization, 

will consider entering into a lease arrangement rather than apply the per diem fee structure of the 

building use policy.  All such leases will be consistent with MGL Chapter 40, Section 3, and 

Chapter 71, Section 71E. 

 

In order to be considered for such a lease arrangement, the organization must be engaged in 

activities directly related to the educational mission of the District.  To this end, the organization 

must have hours of operation similar to that of the school and must service a similar population 

to that of the school’s current attending school population. 

 

All qualifying leasing arrangements will be considered and negotiated on a case-by-case basis by 

the Superintendent and/or his/her designee, and will be brought before the School Committee for 

final ratification.  The ultimate decision to award a lease or not will be at the sole discretion of 

the School Committee. 

                   Organizations 

                               Marion,                Outside Marion,  

               Mattapoisett, &            Mattapoisett,  

Rochester            & Rochester 

 

  1.  Auditorium      $250          $500 

       Auditorium stage lighting   $100          $100 

       Utility surcharge (light/heat/ac)  $50            $50 

 

2. Fitness Room     TBD          TBD 

 

 3. Fields (not including multi-purpose field)  -0-  *         $150 
 

 4.  Track      -0-  *         $150 

 

5.  Tennis courts     -0-  *         $200 

 

6.  Cafeteria      $100             $500 

 Kitchen facilities    $25         $100 

 (Use requires hiring regular staff who will  

be compensated at the rate of $25/hour/per  

person.)  

 

Utility surcharge    $50            $50 

   

7.  Gymnasium (restricted to physical education  $100          $500  

         activities) 

Utility surcharge    $50             $50 

             (Ctd.) 
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                       Organizations 

                               Marion,                Outside Marion,  

               Mattapoisett, &            Mattapoisett,  

Rochester            & Rochester 

 

8.  Classrooms      –0-            $75 

Utility surcharge     $10              $10 

 

  9.  Computer rooms     $50         $200 

  Utility surcharge    $10         $  10 

 

 10. Music & Art rooms    $25         $100 

  Utility surcharge    $10         $  10 

 

 11. Multipurpose Room    TBD         TBD 

  Utility surcharge    $10         $  10 

 

 

 

*  The use of lights for the track, tennis courts, and fields will include a fee to be determined by 

the Associate Superintendent for Finance & Planning. 

 

Library and science labs not available for rental.       

 

Computer, Art, Music rooms available only by special approval of the principal. 

 

Multi-purpose field available only by special approval by the School Committee on 

recommendation by the principal.  Fee to be determined by Principal/Associate Superintendent 

for Finance & Planning based upon the nature of the activity. 

 

 

 

 

 

 

 

Policy reviewed by the Joint School Committee on June 18, 2001. 

Policy reviewed by the Old Rochester Regional District School Committee on October 1, 2001. 

Policy approved by the Old Rochester Regional District School Committee on March 12, 2002. 

Revisions reviewed and approved by the Old Rochester Regional District School Committee on June 8,  

2004. 

Policy reviewed and revised by the Old Rochester Regional District School Committee on October 20,  

2004. 
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REASONS FOR DISTINGUISHING OLD ROCHESTER COMMUNITY ORGANIZATIONS 

FROM ORGANIZATIONS OUTSIDE OLD ROCHESTER IN SCHEDULING AND PRICING 

THE USE OF  

THE OLD ROCHESTER REGIONAL JUNIOR AND SENIOR HIGH SCHOOLS: 

 

– when the schools were renovated, it was anticipated that the facility would be used by 

community groups, as well as school groups 

 

– Old Rochester citizens pay for school facilities through property taxes 

 

– Old Rochester organizations are an integral part of our community 

 

– Old Rochester organizations should not be forced to look to other towns to find a venue in 

which to hold their activities 

 

– Old Rochester citizens are best able to support local organizations when the organizations 

hold their activities in town. 
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OLD ROCHESTER REGIONAL SCHOOL DISTRICT 

BUILDING USE REGULATIONS 

 

SECTION I 

 

A. Priority of Building Use and Approved Criteria 

 

 1. Priority for use of school facilities will be as follows: 

 

  a. School and school-related functions (all schools in ORR School District) 

  b. Town of Marion, Mattapoisett or Rochester Committees, Departments, 

Boards and recreational programs 

  c. Old Rochester community organizations (as defined above) 

  d. Other organizations 

 

B. Classification of Groups for Rental Purposes 

 

 1. Fees for the use of school facilities shall be governed by the classification of the 

requests listed below: 

 

    SCHOOL AND TOWN:  No rental fee will be charged.  No custodial charge will 

be required when the school district does not incur additional expense. 

 

OLD ROCHESTER COMMUNITY ORGANIZATIONS:  These users will be 

required to pay a rental fee.  In addition, the user will be required to pay custodial 

costs and extraordinary expenses incurred by the District, should there be any.  

Any organization which seeks to use school facilities as an Old Rochester 

Community Organization shall submit with its request for use satisfactory 

evidence that it qualifies as an Old Rochester Community Organization (See 

Policy Appendix A).  The preferred qualifications for an Old Rochester 

Community Organization are: 

 

 that it be based in Marion, Mattapoisett or Rochester (mandatory) 

 that a majority of its members be Marion, Mattapoisett or Rochester 

residents (mandatory) 

 that the organization provide a service or benefit to the townspeople 

through its activities 

 

The fact that an organization is the Town chapter of a state or national 

organization shall not preclude it from being a Old Rochester Community 

Organization.                            1 of 7 
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ORGANIZATIONS OUTSIDE OF OLD ROCHESTER:  These users will be 

required to pay a higher rental fee than the Old Rochester Community 

Organizations.  In addition, the user will be required to pay custodial costs and 

extraordinary expenses incurred by the District, should there be any.  

SECTION II 

 

A. Procedure for Requesting Facilities 

 

 1. All requests for the use of facilities by any organization shall be made through the  

  Principal/designee at the appropriate school site.  

 

  a. Since the school facilities are in such constant demand, a deadline for  

   building use requests will be established each year by the Principal/ 

   designee at the appropriate school site.  The DEADLINE will be no later  

   than August 1st of each year for requests for the following school year.   

   Conflicts will be resolved by the Principal/designee in consultation with  

   the appropriate organization(s).  Once the dates are approved, each request  

   must be formally submitted on a Building Use Form immediately. 

 

  b. Exceptions to this procedure will be granted at the discretion of the  

   Principal/designee.  Requests for a date not already scheduled should be  

   submitted on a Building Use Form at least two weeks prior to the date  

   specified facilities are desired.  Requests for use of school facilities  

   received after the deadline will be handled on a first-come-first-served  

   basis. 

 

  c. It is the responsibility of the organization to obtain and submit to the  

   appropriate Principal/designee any additional approvals required such as  

   police, fire, insurance or planning and zoning. 

 

 2. Organizations will be billed for the usage or rental fee appropriate, on approval of  

  the application.  A 50% deposit must accompany the application.  Checks will be  

  payable to the "Old Rochester Regional School District.”  There will be no refund  

  of this deposit for cancellations received less than 60 days prior to the event.  The  

  balance of the fee shall be billed after the event and is due upon receipt.  Payment  

  not received within 30 days will be subject to an interest expense of 1.5% per  

  month and all costs of collection, including attorney’s fees will be borne by the  

  applicant. 

 

 3. Organizations and groups using school facilities must designate one adult member  

  of its group to be in charge of and responsible for the program or activity at the  

  time application for use of the facilities is made.  This person shall in turn be  

  responsible to the Principal/designee of the school in which the event is taking  

  place.  This person shall be named Supervisor on the application.  
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 4. In case of group meetings anticipated to involve 100 or more attendees, the  

 organization shall be required to consult with appropriate police and fire officials  

 to determine if police and/or fire personnel should cover the event.  The proper  

 official will signify in writing of his/her decision on the building use request form.   

 The Police and Fire Departments will determine the exact number of police and  

 fire personnel required, and the rates to be paid.  Fees shall be paid as they direct. 

 

 5. No reservation will be finalized until the building use form is returned with  

  appropriate signatures and approved by the Associate Superintendent for Finance  

  & Planning. 

 

 6. Any organization using school facilities to which admission is charged shall be  

  held liable for the collection and payment of taxes on admission, and shall  

  account for any tax due by filing the necessary Commonwealth of Massachusetts  

  forms.  Non-profit organizations charging admission may be exempt from tax  

  requirements, if they make application for exemption through the Massachusetts  

 Tax Department.  The Towns of Marion, Mattapoisett, Rochester and the Old  

 Rochester Regional District School Committee assume no responsibility in this  

 matter. 

 

 7. In the event that an organization cancels a use request, and that a notice of  

  cancellation is received on the day of the planned activity, there will be a charge  

  of 2 hours of custodial time if overtime would have been required for the activity.   

  Cancellations received prior to this time will require no custodial charge. 

 

 8. When school is canceled for the day because of inclement weather or system  

  repair, all scheduled use of the building for that day is canceled, unless special  

  permission is granted by the Principal/designee.  Risk of cancellation is assumed  

  by the applicant.  The Towns of Marion, Mattapoisett, Rochester and the Old  

  Rochester Regional District School Committee assume no liability therefore. 

 

NOTE:  No group will be permitted use of school facilities if it interferes with the school  

  programs.  The Principal/designee may cancel any approved building use permits,  

should conflicts with school programs develop.  Notification will be given at least 

one week in advance of a cancellation.  (NOTE: Not always possible in the case 

of make-up games.)  Risk of cancellation is assumed by the applicant.  The Towns 

of Marion, Mattapoisett, Rochester and the Old Rochester Regional District 

School Committee assume no liability therefore. 

 

B. Restrictions in Use of Facilities 

 

 1. Smoking is prohibited in all school buildings and on all school grounds. 
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 2. The sale, use or possession of alcoholic beverages or controlled drugs on school   

  property is forbidden.  If this ruling is violated, the renting organization will be  

  denied the privilege of any further rentals 

 

 3. Organizations using any auditorium are not permitted, at any time, to change the 

electrical or electronic circuits in that facility or to change the setting of 

thermostatic controls. 

 

 4. When stage facilities, stage lighting, or audio-visual equipment are to be used, a  

  theatre manager and a lighting technician will be required, and his/her time  

  charged to the renting organization.  Final determination of the qualification of  

  the operator will reside with the Principal/designee.  In addition, a separate $100  

  per day surcharge will be added for use of lighting instruments for all non- 

  curricular organizations. 

 

 5. If a school piano is requested, the Principal/designee’s permission is required;  it  

  must be tuned by the organization after its use.  If a piano is to be moved, it must  

  be moved professionally, and the cost of moving and returning will be assumed  

  by the applicant. 

 

 6. Putting up decorations or scenery, moving pianos or other furniture is prohibited  

  unless special permission is granted by the Principal/designee of each school.   

  Unless specific prior permission is received from the school administration, the  

  use of scotch tape, masking tape, thumbtacks, or nails is prohibited. 

 

 7. No property will be stored in any auditorium or school building without special  

  permission from the Principal/designee. 

 

 8. The School Committee assumes no responsibility for properties left on the  

  premises by the applicant. 

 

 9. The School Committee or its representatives must have free access to all school  

  facilities at all times. 

 

 10. Only gym shoes or sneakers shall be permitted on gym floors when they are used  

  for sports.  For non-athletic events held at any school gym, it is up to the  

  discretion of the school principal whether the floor should be covered.  At the  

  discretion of the Principal/Head Custodian, covering of the gym floor may be  

  required when organizations use that facility for shows. 

 

 11. In the case of outdoor activities (such as football, soccer, baseball and lacrosse)   

  conducted inside, to protect the facility and participants: 
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   a. Activities shall be limited to ensure that participants will have  

    sufficient control over themselves and their equipment to avoid  

    bodily harm or physical damage to the facility. 

 

   b. Activities which involve substantial probability that balls will  

    reach more than halfway to the ceiling, lights, or a suspended  

    scoreboard, or substantial probability that hardcore balls will strike  

    walls, windows, exit lights, doors, etc. shall be prohibited unless a  

    written agreement is concluded between the user and the  

    Principal/designee of the building stipulating the protective  

    measures which will be taken before such activities take place.  To  

    help reduce the probabilities of damage to the facility, balls may be  

    deflated slightly, special practice balls may be employed, or nets to  

    protect the facility may be hung. 

 

 12. Volunteer help from the renting organization must be limited to duties with the  

  minimum risk of injury for insurance purposes. 

 

 13. A violation of these rules may lead to a denial of any further rentals. 

 

C. Responsibilities of the User 

 

 1. Any group using the buildings and/or grounds of the Old Rochester Regional  

  School District is required to restore to original condition any property destroyed  

  or suffering from more than normal wear and tear.  The principal/designee of the  

  school involved shall be the sole judge of destruction of property or excessive  

  wear and tear. 

 

 2. The adult who is responsible for the activity, and is named Supervisor on the  

  application, shall be present at all times and designated as the person responsible  

  for appropriate supervision of the program or activity. 

 

 3. The user of any school facility must and does assume full responsibility for  

  personal injury to participants and spectators, and for any physical damage to  

  facilities or equipment. 

 

 4. An insurance bond on event insurance must be presented at the time of payment  

  prior to use. 

 

 5. Any person or organization using the school facilities, including but not limited to  

  buildings and fields, whether collecting fees or not, shall furnish in addition to  

  names, addresses and telephone numbers, a certificate of insurance acceptable to  

  the School Committee prior to the commencement of any use of the premises.   

  Such certificate shall provide public liability insurance, for bodily injury and  

  property damage and shall be filed with the Associate Superintendent for Finance  
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  & Planning, at least one week before the use or event.  The Town of Marion,  

  Mattapoisett, Rochester, the Old Rochester Regional District School Committee,  

  its officers, agents, employees and servants shall collectively and individually be  

  included as an Additional Insured on the Certificate of Insurance.  Said insurance  

  shall be for not less than one million dollars and a higher limit may be required  

  depending on the type and size of the activity.  Should an injury to a participant or  

  spectator occur, the Associate Superintendent of Finance & Planning will be  

  notified in writing within 24 hours of the injury, giving all particulars of such  

  injury.  The user agrees to provide evidence of statutory workers compensation  

  benefits where applicable. 

 

 6. Parking for the use of all facilities is, in general, unreserved.  It is the  

  responsibility of the user(s) to plan parking arrangements and foresee any  

  difficulties.  Requests for special arrangements can be made of the  

  Principal/designee.  Approval of such request will be solely at his/her discretion. 

 

 7. Users are responsible for all trash removal and clean up.  School dumpsters are  

  not available for shows.  Arrangements for trash removal must be approved by the  

  Principal/designee prior to the event. 

 

D. Use of Custodial or Cafeteria Staff 

 

 1. Whenever custodial services are required, the number will be determined by the  

  principal/designee and will meet the requirements of the School Committee’s  

  collective bargaining agreement.  Payment to the custodian(s) and billing to the  

  applicant will be at contract rates in effect at the time the service is performed.   

  The custodian(s) arrives one-half (1/2) hour before the applicant’s scheduled time  

  to open and prepare the area.  He/she stays after the organization leaves to return  

  any equipment used, clean the area, toilets and hallways, check windows and  

  doors, and set alarms.  The billing to the applicant is for the custodian’s total time  

  and not just the time of scheduled use.  Bills for custodial services will be sent to  

  the applicant after the event and are payable upon receipt.  Checks should be  

  made payable to the "Old Rochester Regional District School Committee.”  The  

balance of the fee shall be billed after the event and is due upon receipt.  Payment 

not received within 30 days will be subject to an interest expense of  1.5% per  

month and all costs of collection, including attorney’s fees will be born by the  

  applicant. 

 

 2. At no time is any organization to pay the custodian(s) directly. 

 

 3. Use of school cafeterias and/or kitchens for functions, when approved, will be  

  under the general supervision of the Principal/designee and Supervisor of Food  

  Services and cafeteria manager. 
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 4. Any time bleachers, tables & chairs need to be reset, two custodians must be hired  

  as required by the School Committee’s collective bargaining agreement. 

 

SECTION III 

 

A. Use of Media Centers by Individual Community Residents 

 

 The Media Centers shall be open to community residents at any time the facilities are  

 open to students, provided such use in the judgment of the librarian in charge will not  

 overcrowd the facility during the period of proposed use and provided student needs take  

 priority.  The librarian may require identification and proof of residence before admitting  

 non-students to the Media Centers.  Use of materials shall be limited to the Media Center  

 except with special permission of the librarian. 

 

B. Computer rooms are available only to school users.  Any exception to this regulation  

 must be approved by the Principal, and special use conditions will apply. 
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OLD ROCHESTER REGIONAL HIGH SCHOOL

‘23-’24 Program of Studies Updates

Introducing Our New Courses

In Science and Technology:
548 HONORS ANATOMY & PHYSIOLOGY II
LEVEL 4 | 5 CREDITS | FULL YEAR
GRADE 12
This course is a continuation of Honors Human Anatomy and Physiology I. Students will
continue their discovery of the human body through lab experiments, dissections, research
projects, engagement in cooperative learning activities, and investigations of relevant diseases.
Students will also learn valuable study skills and techniques. This is a valuable course if you are
interested in pursuing a health-related career. This course will include topics such as the
cardiovascular system, nervous system, respiratory system, endocrine system, lymphatic and
immune system, and reproductive system.

Prerequisite: Successful Completion of Honors Human Anatomy and Physiology I

792 CYBERSECURITY 1
LEVEL 3 | 2.5 credits | HALF YEAR
GRADES 10-12
Cybersecurity Level 1 is a course designed to introduce high school students to the foundations of
cybersecurity. The course covers topics such as networking basics, networking devices and initial
configuration, and an introduction to endpoint security. In the networking module, students will
learn about the different types of networks and how data is transmitted across them. In the
networking devices module, students will learn about the different types of networking devices and
their functions, including routers, switches, and firewalls. In the endpoint security module, students
will learn about the various types of threats that exist to user’s devices and how to protect against
them. Throughout the course, students will have the opportunity to apply their knowledge through
hands-on, authentic activities and lab exercises focusing on threats to networks and devices. Upon
completion of the course, students will have a strong foundation in cybersecurity principles.

Prerequisite: Completion of Computer Science for All or AP Computer Science Principles

793 CYBERSECURITY 2
LEVEL 3 | 2.5 credits | HALF YEAR
GRADES 10-12
Cybersecurity Level 2 is a course designed to build upon the foundational knowledge of



cybersecurity learned in Level 1. The course covers advanced endpoint security, network attacks and
defense, and cyber threat management. In the advanced endpoint security module, students will
learn how to assess and secure networks, operating systems, and endpoints. In the network threats
and defense module, students will learn about the tools and techniques used to protect a network,
including access control, firewalls, and cryptography. In the cyber threat management module,
students will learn about governance in cybersecurity and threat management, including how to
develop policies and manage risks. Upon completion of the course, students will have a strong
understanding of advanced cybersecurity principles.

Prerequisite: Completion of Cybersecurity 1

In We�ness:
9986 UNIFIED PHYSICAL EDUCATION
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
This course will cover the sports of basketball, bocce and softball. Additional topics of student leadership,
wellness and physical fitness will also be addressed throughout the term. This is an opportunity for
students of various abilities to come together by participating in educational and physical activities. It will
follow the format of our Unified Sports program fostering the empowerment of all students in an
inclusive setting. “The Unified Physical Education course is structured around the national physical
education standards and grade-level outcomes, which include gaining the knowledge and skills necessary
to maintain a health-enhancing level of fitness.”

In W�ld Language:
346 PORTUGUESE 3
LEVEL 3 | 5 CREDITS | FULL YEAR
GRADES 11-12
In Portuguese 3 students will build on the knowledge that they gained in Portuguese 1 and 2.
Students will continue to develop and expand their reading, listening, writing, and speaking skills.
They will also learn additional vocabulary associated with topics such as food, daily routines,
expressing emotions, holidays, and traveling. They will be able to create and comprehend more
complex sentences in Portuguese. Additionally, they will learn new ways to communicate and share
their ideas about past experiences. Students will also analyze and interpret some basic authentic
texts in Portuguese. Lastly, students will continue to study and comprehend aspects of the
Lusophone world and compare them to their own cultures.

Prerequisite: Successful completion of Portuguese 2

347 HONORS PORTUGUESE 3
LEVEL 4 | 5 CREDITS | FULL YEAR
GRADES 11-12
In Portuguese 3 Honors, students will continue to develop and improve their listening, speaking,
reading, and writing skills. Students will focus on communicating about their immediate world and
daily life activities. Students will recognize and acquire more complex features of the language and
will interpret these concepts by incorporating them into their daily speech in the classroom.
Students will be able to express their needs, create detailed oral descriptions within a context, and



identify the main idea with supporting details in written material. Additionally, they will be able to
analyze and interpret information from authentic materials to inform an audience. Students will also
be able to identify differences in cultural practices among same-language cultures. Students will
establish and extend connections with Hispanic culture through the use of technology, media, and
authentic sources. Students should be prepared to place a greater emphasis on the use of the
Portuguese in the classroom as well as on the use of authentic materials to learn about the
Lusophone world on a regular basis.

Prerequisite: Successful completion of Portuguese 2

Course Name Changes

In English:
ENGLISH 12A; formerly ENGLISH 12:COMMUNICATING IN THE
21ST CENTURY

Rationale: The change (last year) to the current title led to confusion among students about the
nature of the class, despite department efforts to explain. The change better aligns with the course
with a 12 Honors complement.

Course Description Changes

In Unified Arts
856 CERAMICS I

Old Description:
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
This course introduces you to the fundamental skills, techniques and production of ceramic art
forms. You will learn and apply the basic techniques of hand building, decoration, and glaze
application. Technical skills and artistic vocabulary will be developed and applied through the
creation of a variety of functional and sculptural objects. References to contemporary and historic
ceramic arts will serve as examples and contexts for your projects. All of your work will be
accompanied by an artist statement and will be exhibited.

New Description:
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
This course introduces you to the fundamental skills, techniques and production of ceramic art
forms. You will learn and apply the basic techniques of hand building, decoration, and glaze
application. Technical skills and artistic vocabulary will be developed and applied through the
creation of a variety of functional and sculptural ceramic objects. References to contemporary and
historic ceramic arts will serve as examples and contexts for your projects. All finished work will be
exhibited, and accompanied by written statements and sketches.



858 PHOTOGRAPHY
Old Description:
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
Students will learn the fundamental techniques and processes of black and white photography and
enhanced digital photography. You will be using 35mm film cameras, black and white film, darkroom
processing, as well as iPads and a variety of apps, to create photographic imagery. Photography’s
cultural influence, as a vehicle of historical and modern documentation, communication, and
contributions to society, as well as its technological advancements, will be examined through the
works of great photographers past and present, as well as through the perspective of mass media in
general. The elements of art and principles of design guide all assignments for this course.

New Description:
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
Students will learn the fundamentals of black and white photography and enhanced digital
photography. Through a variety of assignments, you will learn; how to use a 35mm SLR manual film
camera, as well as black and white film developing and darkroom processes, printing and exhibiting
a photograph.  You will be creating a digital portfolio of works and processes, as well as an artist
statement to accompany this portfolio.  You will be responsible for understanding photography’s
contribution and influence on society through the exploration of professional photographers, their
work and the context of their photographic prints.  Elements of Art and Principles of Design will
guide all assignments and assessments for this course.  Students will be producing Black and White
photographic prints created from a negative as well as collaged and drawn imagery.

881 ART HISTORY
Old Description:
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
Introducing art within social, economic, geographical, political, and religious contexts for
understanding art and architecture through the ages, this one semester course offers high school
students an overview of art throughout history. Students will engage in activities that emphasize
visual literacy and critical thinking skills as a means to develop an appreciation and knowledge of
artworks and art movements in the European tradition and cultures beyond. An emphasis will be
placed upon the artist’s role in society and how art mediates a vast range of human experiences.

New Description:
LEVEL 3 | 2.5 CREDITS | HALF YEAR
GRADES 9-12
Introducing art within social, economic, geographical, and political contexts for understanding art
and architecture through the ages. This one semester course offers high school students an
overview of art throughout history by engaging students in activities that emphasize visual literacy
and critical thinking skills as a means to develop an appreciation and knowledge of artworks and art
movements in the European tradition and cultures beyond. An emphasis will be placed upon the
artist’s role in society, technological development and influence, and how art mediates a vast range
of human experiences.



821 ART II
Old Description:
LEVEL 3 | 5 CREDITS | FULL YEAR
GRADES 10-12
This course is a continuation of Art I. It is designed for the dedicated art student who wishes to
further their study of visual art. You will continue to develop skills in the use of various media to
create a body of work that demonstrates an understanding of visual aesthetics through personal
expression. Technique, craftsmanship, idea development and critical thinking will be emphasized
throughout the creative process. Major artists, artwork and art movements will be referenced and
you will be expected to keep a sketchbook. You should note that this course will require more time
than is allotted during class.

Prerequisite: successful completion of Art I OR teacher recommendation

New Description:
LEVEL 3 | 5 CREDITS | FULL YEAR
GRADES 10-12
This course is a continuation of Art I. It is designed for the dedicated art student who wishes to
further their study of visual art. You will continue to develop skills in the use of various media to
create a body of work that demonstrates an understanding of visual aesthetics through personal
expression. Technique, craftsmanship, idea development, and critical thinking will be emphasized
throughout the creative process. Major artists, artwork, and art movements will be referenced as
well as personal sketches in creating finished art works. You should note that this course will require
more time than is allotted during class.

Prerequisite: successful completion of Art I OR teacher recommendation

In Science and Technology:
751 ADVANCED PLACEMENT COMPUTER SCIENCE PRINCIPLES
Old Description:
LEVEL 5 | 5 CREDITS | FULL YEAR
GRADES 10-12
Computer science embraces problem solving, hardware, algorithms, and perspectives that help
people utilize computers to address real-world problems in contemporary life. As the study of
computer science is evolving, the careful design of the AP Computer Science Principles. A course and
exam continues to strive to engage a diverse student population, including female and
underrepresented students, with the rigorous and rewarding concepts of computer science.
Students who take the AP Computer Science Principles. A course and exam are well prepared to
continue their study of computer science and its integration into a wide array of computing and
STEM-related fields.

New Description:
LEVEL 5 | 5 CREDITS | FULL YEAR
GRADES 9-12



Computer science embraces problem solving, hardware, algorithms, and perspectives that help
people utilize computers to address real-world problems in contemporary life. As the study of
computer science is evolving, the careful design of the AP Computer Science Principles. A course and
exam continues to strive to engage a diverse student population, including female and
underrepresented students, with the rigorous and rewarding concepts of computer science.
Students who take the AP Computer Science Principles. A course and exam are well prepared to
continue their study of computer science and its integration into a wide array of computing and
STEM-related fields.

Prerequisite Changes

AP Computer Science A
Add Prerequisite: Completion of AP Computer Science Principles

Game Design and Development 1
Add Prerequisite: Completion of Computer Science for All or AP Computer Science Principles

Web Design and Development 1
Add Prerequisite: Completion of Computer Science for All or AP Computer Science Principles

Course Removal

In English:
162 CREATIVITY, INSPIRATION, AND INNOVATION
LEVEL 3 | 2.5 CREDITS | HALF YEAR GRADES 9-12
Creativity, Inspiration, and Innovation builds on the concept that innovation drives the global
economy. 60% of our students will have careers that do not yet exist, but this course will help them
to become our future leaders and problem solvers and the creators of these jobs. In this half-year
elective, students will first learn to think creatively and collaboratively. Then they will identify a
problem in society today and invent an innovative product or service to solve the problem. They will
collaborate to create prototypes, and use concepts of entrepreneurship, marketing, design,
accounting, and management to create a business plan for launching their creation. They will
document their work in their “smash journals” and get feedback through online blogs. They will
make video “infomercials” about their inventions and pitch their ideas at an end-of-course Creativity
Showcase. This course will teach our students to work collaboratively and creatively to solve
problems and create solutions.

Rationale:
Very little student interest in the past few years. The teacher who designed the course is no longer
here and could be reworked into an interdisciplinary course in future years.



ORRJHS ATTENDANCE POLICY 

 

Daily Attendance 

Full day attendance is essential to the learning process. The Old Rochester Regional School District and 

Superintendency Union#55 (ORR/SU#55) will strive to meet a daily average attendance of 96% or above.  

 

Full Day Attendance Criteria 

The Commonwealth of Massachusetts G.L. c. 76, §1 requires that every child, with certain exceptions, 

between ages established by the state board of education, must attend a public day school, or some other 

approved school, during the time when public schools are in session. Students may be excused 

temporarily from school attendance for the following reasons: illness or quarantine; bereavement or 

serious illness in family; weather so inclement as to endanger the health of the child; and observance 

of major religious holidays. 

 

A child may also be excused for other exceptional reasons with approval of the Principal or designee. 

 

The Old Rochester Regional Junior High School (ORRJHS)  daily attendance policy considers a student 

present for the full day, if they are in school, at a school-related activity (i.e. field trip) or receiving 

academic instruction for at least half the school day. A student must be present for at least three hours of 

instructional time or school approved activity to be marked present in the daily attendance. To participate 

in extracurricular activities, students must meet the above attendance requirements. For purposes of 

afterschool activities, an absence must be excused in advance by an administrator to be eligible to 

participate that day.  

 

Caregiver Responsibilities Regarding Absence Notification  

A student’s understanding of the importance of day-to-day schoolwork is an important factor in the 

shaping of one’s character. Parents/guardians/caregivers can help their children by not allowing them to 

miss school needlessly. Parents/guardians/caregivers must advise the school by telephone when students 

are to be absent for any reason.  Calls may be left on the answering machine at 508-758-4928 anytime 

between 6:00 a.m. and 7:00 a.m. In addition, parents/guardians/caregivers will provide a written 

explanation for the absence or tardiness of a child upon the student’s return to school.  This will be 

required in advance for types of absences where advance notice is possible.  Written documentation of 

student absences will be accepted up to two weeks after the student’s return to school (i.e. illness or 

quarantine; bereavement or serious illness in family; weather so inclement as to endanger the health of the 

child; and observance of major religious holidays). 

 

In instances of chronic or irregular absence reportedly due to illness, the school administration may 

request a physician’s statement certifying such absences to be justified. 

 

School Responsibilities Regarding Absence Notification / Attendance Intervention 

The school will notify a student’s parent/guardian/caregiver within 3 days of the student’s absence in the 

event the parent/guardian/caregiver has not informed the school of the absence.  

 



The school will make a reasonable effort to meet with any student, and that student’s 

parent/guardian/caregiver, who has missed five (5) or more unexcused school days in a school year. The 

meeting shall be to develop action steps to improve student attendance and shall be developed jointly by 

the Principal or designee, the student, and the student’s parent/guardian/caregiver. The parties may seek 

input from other relevant school staff and/or officials from relevant public safety, health and human 

service, housing, and nonprofit agencies. 

 

If the student’s absences or continued tardiness occur on a regular basis, the school, as a mandated 

reporter, must consider filing (CRA or 51A) report with the Department of Children and Families. The 

principal, or designee, will educate the parent/guardian/caregiver about his process before filing such a 

report. 

 

Homeroom teachers record daily attendance in Powerschool during homeroom. Teachers receive a daily 

school attendance report from the main office at the start of each school day. Teachers use the daily 

school attendance report to share discrepancies of classroom attendance throughout the school day to the 

main office.  

 

Dropout Prevention 

A student who has not graduated from high school and has been absent from school for ten (10) 

consecutive days of unexcused absence shall not be considered permanently removed from school unless 

the Principal has sent notice to the student, and that student’s parent/guardian/caregiver. The notice shall 

be sent within five (5) days of the tenth consecutive day of absence and shall offer at least 2 dates and 

times within the next ten (10) days for an exit interview with the Superintendent or designee, the student, 

and the student’s parent/guardian/caregiver. The notice shall be in both English and the primary language 

of the home, if applicable. The notice shall include contact information for scheduling the exit interview 

and shall indicate the parties shall reach an agreement on the date/time of the interview within the ten (10) 

day timeframe. The timeframe may be extended at the request of the parent/guardian/caregiver and no 

extension shall exceed 14 days. 

 

The Superintendent or designee may proceed with any interview without a parent/guardian/caregiver 

present, provided the Superintendent has documented a good faith effort to include the 

parent/guardian/caregiver. 

 

The Superintendent or designee shall convene a team of school staff to participate in the exit interview 

and shall provide information to the student and if applicable, the student’s parent/guardian/caregiver on 

the detrimental effects of early withdrawal from school and the alternative education programs and 

services available to the student. 

 

A student assigned to In School Suspension will not be recorded absent for their classes missed.  An Out 

of School Suspension will be recorded as absent except for each day that they receive academic 

instruction from the district for more than half the school day. 

 

Truancy  



A student absent without the authorization required under our daily attendance policy section, is 

considered truant. Repeated truancy will be cause for disciplinary action, or legal action, as described 

under Student Conduct in this handbook. All work missed as a consequence of student truancy must be 

made up.  

 

Educational services in home or hospital 603 CMR. 28.03(3)(c). Upon receipt of a physician’s written 

order verifying that any student enrolled in a public school or placed by the public school in a private 

setting must remain at home or in a hospital on a day or overnight basis, or any combination of both, for 

medical reasons and for a period of not less than fourteen school days in any school year, the principal 

shall arrange for provision of educational services in the home or hospital. Such services shall be 

provided with sufficient frequency to allow the student to continue their educational program, as long as 

such services do not interfere with the medical needs of the student. The principal shall coordinate such 

services with the Administrator of Special Education for eligible students. Such educational services shall 

not be considered special education unless the student has been determined eligible for such services, and 

the services include services on the student’s IEP. 

 

Hospitalized students and/or those students receiving documented medical treatment are able to be graded 

at a pass/fail while they remain out of school. Taking this into consideration, we will adjust attendance 

and course grades accordingly.  

 

Family Vacations 

Some chronic absenteeism occurs because families take vacations during school time. This is strongly 

discouraged by school authorities. Teachers are not expected to provide assignments prior to vacation 

taken during school time. After students return, they should be aware of missed assignments, making 

them up per school makeup policy. Missed assignments are factored into students’ grades. 

 

Teachers are available for extra help daily during RTI time.  Students who have any difficulty meeting 

with a given teacher for any reason are asked to make this known to the principal in writing. Typically, a 

portion of a student’s quarterly mark is based upon their participation in the class. It is necessary, 

therefore, to maintain consistent daily attendance habits in order to achieve good marks.  

 

  



Previous Attendance Policy 

 

School Attendance 

Full day attendance is essential to the learning process.  The Old Rochester Regional School 

District and Superintendency Union #55 (ORR/Supt. Union #55) will strive to meet a daily average 

attendance of 96% or above. 

 

The Commonwealth of Massachusetts G. L. c. 76 § 1 requires that every child, with certain 

exceptions, between ages established by the state board of education, must attend a public day 

school or some other approved school during the time when public schools are in session. 

 

The State  no longer distinguishes between excused and unexcused absences. Chronic absence is 

defined at 10% of the days that a student has been enrolled in the school. 

 

5 days of consecutive absence for illness require submission of a physician’s note. All District 

schools will send notification upon the student's 6th absence and each consecutive accumulation 

of 6 days thereafter. 

 

At ORRJHS, school attendance will be recorded in homeroom. Students will be marked with one 

of four attendance codes: Absent, Present, School Business, Tardy.  School Business is considered 

present and does not count as an absence; the student is participating in a school-sponsored activity, 

such as a field trip or school meeting. 

 

Under G. L. c. 76 § 8, a pupil who is not present during at least half a session must be marked and 

counted as absent on the school register. 

 

The Old Rochester Regional Junior High School community has defined one aspect of “Operating 

Responsibly” as coming to school and being on time. 

 

Parents/guardians/caregivers must advise the school by telephone when students are to be absent 

for any reason.  Calls may be left on the answering machine at 508/758-4928 anytime between 

6:00am and 7:00am. 

If a parent/guardian/caregiver does not give prior notification by phone on the day of the absence, 

the school will call home on that day to verify.  In all cases a note, signed by the 

parent/guardian/caregiver for students under the age of 18, stating the reason for the student’s 

absence should be sent to school upon the return of the student.   

A child who does not attend school is not permitted to take part in intramurals, or after 

school/evening activities, if the student was absent from school that day.  Students will be provided 

an opportunity to make-up missed work. 

 

For purposes of afterschool activities, an absence must be excused in advance by an administrator 

to be eligible to participate that day.  The following are considered excused absences for 

afterschool activities only: 

 

● Bereavement 

● Court or legal commitment 



● Obligatory religious holidays 

● Medical appointment substantiated by a note from a doctor/physician 

 

If the student’s absences or continued tardiness occur on a regular basis, the school, as a mandated 

reporter, must consider filing (CRA or 51A) report with the Department of Children and Families.  

The principal, or designee, will educate the parent/guardian/caregiver about this process before 

filing such a report.   

 

Some chronic absenteeism occurs because families take vacations during school time.  This is 

strongly discouraged by school authorities.  Teachers are not expected to provide assignments prior 

to vacation taken during school time.  After students return they should be aware of missed 

assignments, making them up per school makeup policy. Missed assignments are factored into 

students’ grades. 

 

Teachers are available for extra help daily during RTI time.  Students who have any difficulty 

meeting with a given teacher for any reason are asked to make this known to the principal in 

writing.  Typically, a portion of a student’s quarterly mark is based upon their participation in the 

class.  It is necessary, therefore, to maintain consistent daily attendance habits in order to achieve 

good marks. 



ATTENDANCE POLICY 

Daily Attendance 

 

For the purposes of ORRHS policy, a daily absence refers to a student’s presence in school for that 

day.  A student must be at school, at a school-related activity (i.e. field trip) or receiving academic 

instruction for at least half the school day to be counted as present.  At ORRHS, for daily attendance, a 

student arriving at 7:30 a.m. is present for a full day at 11:00 a.m.  A student can also be considered 

present for a full day by arriving before 11:00 a.m. and remaining in school until dismissal at 1:58 p.m. 

 

To participate in extracurricular activities, students must be present for 3 academic blocks, arriving prior 

to 9:00 a.m. or staying until 12:30 p.m. 

 

The Old Rochester School District 7-12 policy states: 

 

Full day attendance is essential to the learning process. The Old Rochester Regional School District and 

Superintendency Union #55 (ORR/SU#55) will strive to meet a daily average attendance of 96% or 

above. 

 

The Commonwealth of Massachusetts G.L. c. 76, §1 requires that every child, with certain exceptions, 

between ages established by the state board of education, must attend a public day school or some other 

approved school, during the time when public schools are in session.  Students may be excused 

temporarily from school attendance for the following reasons:  illness or quarantine; bereavement or 

serious illness in family; weather so inclement as to endanger the health of the child; and observance of 

major religious holidays. 

 

A child may also be excused for other exceptional reasons with approval of the Principal or designee. 

 

A student's understanding of the importance of day-to-day schoolwork is an important factor in the 

shaping of his character.  Parents/guardians can help their children by not allowing them to miss school 

needlessly. 

Accordingly, parents/guardians will provide a written explanation for the absence or tardiness of a 

child.  This will be required in advance for types of absences where advance notice is possible. 

 

In instances of chronic or irregular absence reportedly due to illness, the school administration may 

request a physician's statement certifying such absences to be justified. 

 

 

 The State no longer distinguishes between excused and unexcused absences. Chronic absence is 

defined as 10% of the days that a student has been enrolled in the school. 

 5 days of consecutive absence for illness require submission of a physician’s note. All District 

Schools will send notification upon the student's 6th absence and each consecutive accumulation 

of 6 days thereafter.  

 At ORRHS, student attendance will be recorded in all assigned classes. Students will be marked 

with one of seven attendance codes: Absent, Dismissed, Placement, Present, School Business, 

Suspension, or Tardy.  School Business is defined as absent from school or class for a school-

sponsored opportunity (i.e. field trip or school competition).  For students who are hospitalized 

for physical or mental health needs, inpatient or outpatient, they will be coded as Placement.  

Placement (PL) is an absence code that assists the educational team in initiating the treatment 

plan for communication with teachers and staff members. 

 



While there are no excused absences, students are able to make up work assigned while absent for full 

credit pending adherence to the school makeup policy. 

 

Student Absence Notification Program 

 

The school will notify a student’s parent/guardian within 3 days of the student’s absence in the event the 

parent/guardian has not informed the school of the absence.  

 

The school will make a reasonable effort to meet with any student, and that student’s parent/guardian, 

who has missed five (5) or more unexcused school days in a school year.  The meeting shall be to develop 

action steps to improve student attendance and shall be developed jointly by the Principal or designee, the 

student, and the student’s parent/guardian. The parties may seek input from other relevant school staff 

and/or officials from relevant public safety, health and human service, housing, and nonprofit agencies.  

 

Dropout Prevention 

 

A student who has not graduated from high school and has been absent from school for ten (10) 

consecutive days of unexcused absence shall not be considered permanently removed from school unless 

the Principal has sent notice to the student, and that student’s parent/guardian.  The notice shall be sent 

within five (5) days of the tenth consecutive day of absence and shall offer at least 2 dates and times 

within the next ten (10) days for an exit interview with the Superintendent or designee, the student, and 

the student’s parent/guardian.  The notice shall be in both English and the primary language of the home, 

if applicable.  The notice shall include contact information for scheduling the exit interview and shall 

indicate the parties shall reach an agreement on the date/time of the interview within the ten (10) day 

timeframe.  The timeframe may be extended at the request of the parent/guardian and no extension shall 

exceed 14 days. 

 

The Superintendent or designee may proceed with any interview without a parent/guardian present, 

provided the Superintendent has documented a good faith effort to include the parent/guardian.  

 

The Superintendent or designee shall convene a team of school staff to participate in the exit interview 

and shall provide information to the student and, if applicable, the student’s parent/guardian on the 

detrimental effects of early withdrawal from school and the alternative education programs and services 

available to the student.  

 

 

Class Attendance 

 

For the purposes of ORRHS policy, “credit” means credit earned upon completion of a course.  ORRHS 

offers half-year courses earning 2.5 credit and full-year courses earning 5 credits.  120 credits are required 

for graduation.  Students earn credit by earning a passing grade (65 or better) and fulfilling attendance 

requirements as follows: 

 

In a year-long course, the following will apply for class credit: 

 

 Upon the 9th absence, the student will receive an attendance warning letter. 

 Upon the 18th absence, the student will receive no credit for the course.  Should the student pass 

the course, the transcript will read a passing final grade and no credit.  A failing final grade will 

remain on the transcript. 

 

In a half-year course, the following will apply for class credit: 



 

 Upon the 5th absence, the student will receive an attendance warning letter. 

 Upon the 9th absence, the student will receive no credit for the course.  Should the student pass 

the course, the transcript will read a passing final grade and no credit.  A failing final grade will 

remain on the transcript.  

 

To receive a present attendance code for a class, students need to be present in class for 40 or more 

minutes.  Students not in class for a minimum of 40 minutes will be designated as absent. 

 

A student assigned to In School Suspension will not be recorded absent for their classes missed.  An Out 

of School Suspension will be recorded as absent except for each day that they receive academic 

instruction from the district for more than half the school day. 

 

Educational services in home or hospital 603 CMR. 28.03(3)(c).  Upon receipt of a physician’s written 

order verifying that any student enrolled in a public school or placed by the public school in a private 

setting must remain at home or in a hospital on a day or overnight basis, or any combination of both, for 

medical reasons and for a period of not less than fourteen school days in any school year, the principal 

shall arrange for provision of educational services in the home or hospital. Such services shall be 

provided with sufficient frequency to allow the student to continue their educational program, as long as 

such services do not interfere with the medical needs of the student. The principal shall coordinate such 

services with the Administrator of Special Education for eligible students. Such educational services shall 

not be considered special education unless the student has been determined eligible for such services, and 

the services include services on the student’s IEP.  

        

Hospitalized students and/or those students receiving documented medical treatment are able to be graded 

at a pass/fail for one term while they remain out of school.  Students will be asked to complete work to 

demonstrate competencies to achieve a passing grade of 65 for the term.  The students passing grade will 

be excluded from the final grade.  In the event the student was not able to work to a 65 or is unable to 

return to the classroom in a second term of the same school year, they will lose credit in the course.   

 

Using pass/fail for one term, we will adjust the absence numbers based on the three graded terms. 

 

In a year-long course, the following will apply for class credit: 

 

 Upon the 7th absence, the student will receive an attendance warning letter. 

 Upon the 14th absence, the student will receive no credit for the course.  Should the student pass 

the course, the transcript will read a passing final grade and no credit.  A failing final grade will 

remain on the transcript. 

 

In a half-year course, the following will apply for class credit: 

 

 Upon the 3rd absence, the student will receive an attendance warning letter. 

 Upon the 6th absence, the student will receive no credit for the course.  Should the student pass 

the course, the transcript will read a passing final grade and no credit.  A failing final grade will 

remain on the transcript. 

 

FAMILY VACATIONS 

Parent/guardian/caregiver(s) and students are encouraged to plan vacations around the scheduled 180 

school days so as not to interrupt the educational process.  In cases of family situations involving 

extended absences, students must ask for work before they leave.  The teacher is not obligated to give 



every specific assignment, but should give the general direction of the curriculum for the time the student 

is out of school.  ORRHS finds that when students are out for multiple days at a time, it is extremely 

disruptive to their academic progress as makeup work cannot replicate missing instructional time. 
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Memo 
 

To:  School Committee Members of Old Rochester Regional School District 

 

From:  Howard G. Barber, Assistant Superintendent of Finance & Operations 

 

Cc:  Michael S. Nelson, Superintendent of Schools 

 

Date:                 January 23, 2023    

  

Re: Financial Report – Fiscal Year 2023   

  

   

Financial Report:   

  

Please find the following financial report in relation to the general funds remaining or available to the 

Old Rochester Regional School District:   

  

∙ Year to Date Budget Report by Department as of January 20, 2023  

   

For the purpose of our Financial Forecasting:   

  

The Old Rochester Regional School District currently has $445,977 available of the general funds 
appropriated in the 2023 Fiscal Year. Per the attached Year to Date Budget Report by Department, we 
are able to identify how our funds are either encumbered or expended. This report recognizes the 
activity of the total $20,424,272 appropriated to the Old Rochester Regional School District.  
 

 $ 20,424,272 -  General Funds Approved 
 $ 19,978,295 – Obligations Paid or Encumbered Year to Date  
 $       445,977 -  Remaining Available Funds 

 



SUPPLIES01.300.001.1105.05.36 $1,000.00 $313.00 $313.00 $687.00 $0.00 $687.00 68.70%

TRAVEL MEETINGS CONFERENCES01.300.001.1107.06.37 $0.00 $535.00 $535.00 ($535.00) $0.00 ($535.00) 0.00%

TREASURER01.300.001.1110.01.01 $14,000.00 $6,923.10 $6,923.10 $7,076.90 $5,076.90 $2,000.00 14.29%

MASC/MARS01.300.001.1110.04.36 $10,200.00 $9,684.00 $9,684.00 $516.00 $0.00 $516.00 5.06%

MISCELLANEOUS01.300.001.1110.05.36 $2,000.00 $220.00 $220.00 $1,780.00 $0.00 $1,780.00 89.00%

ADVERTISING01.300.001.1110.06.36 $6,000.00 $6,633.63 $6,633.63 ($633.63) $0.00 ($633.63) -10.56%

SINGLE AUDIT01.300.001.1111.04.36 $32,000.00 $0.00 $0.00 $32,000.00 $32,000.00 $0.00 0.00%

CLERICAL,SECTY TO COMMITTEE01.300.001.1112.02.01 $2,600.00 $400.00 $400.00 $2,200.00 $0.00 $2,200.00 84.62%

BOND-TREASURER01.300.001.1120.04.36 $400.00 $375.00 $375.00 $25.00 $0.00 $25.00 6.25%

GENERAL COUNSEL01.300.001.1430.04.36 $30,000.00 $10,760.75 $10,760.75 $19,239.25 $0.00 $19,239.25 64.13%

Dept:  SCHOOL COMMITTEE - 001 $98,200.00 $35,844.48 $35,844.48 $62,355.52 $37,076.90 $25,278.62 25.74%

SUPERINTENDENT01.300.004.1201.01.02 $95,915.58 $69,866.06 $69,866.06 $26,049.52 $83,134.65 ($57,085.13) -59.52%

Exec Asst to Super01.300.004.1201.02.02 $37,776.83 $29,241.87 $29,241.87 $8,534.96 $29,798.22 ($21,263.26) -56.29%

DIRECTOR OF CURRICULUM01.300.004.1202.01.02 $0.00 $3,510.97 $3,510.97 ($3,510.97) $0.00 ($3,510.97) 0.00%

PUBLIC RELATIONS01.300.004.1205.04.21 $15,000.00 $699.00 $699.00 $14,301.00 $0.00 $14,301.00 95.34%

SUPPLIES01.300.004.1205.05.21 $6,000.00 $12,890.28 $12,890.28 ($6,890.28) $1,072.55 ($7,962.83) -132.71%

TRAVEL & CONFERENCES01.300.004.1207.06.37 $8,000.00 $11,614.41 $11,614.41 ($3,614.41) $1,868.90 ($5,483.31) -68.54%

POSTAGE01.300.004.1208.05.21 $5,000.00 $3,423.05 $3,423.05 $1,576.95 $472.92 $1,104.03 22.08%

PROF ASSOC & DUES01.300.004.1209.04.33 $13,000.00 $17,396.31 $17,396.31 ($4,396.31) $0.00 ($4,396.31) -33.82%

TUITION REIMB - SUPT01.300.004.1210.01.02 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%

ADVERTISING01.300.004.1210.06.36 $8,000.00 $909.12 $909.12 $7,090.88 $0.00 $7,090.88 88.64%

MISCELLANEOUS01.300.004.1210.06.37 $1,500.00 $458.71 $458.71 $1,041.29 $633.10 $408.19 27.21%

Asst Super of Academics01.300.004.1220.01.02 $67,865.67 $37,427.10 $37,427.10 $30,438.57 $60,469.80 ($30,031.23) -44.25%

Admin Asst of Asst Supers01.300.004.1220.02.02 $24,377.04 $15,909.20 $15,909.20 $8,467.84 $20,588.40 ($12,120.56) -49.72%

Academic Consulting Services01.300.004.1220.04.35 $15,000.00 $0.00 $0.00 $15,000.00 $0.00 $15,000.00 100.00%

Academic Textbooks & Ebooks01.300.004.1220.05.23 $20,000.00 $13,039.44 $13,039.44 $6,960.56 $35,000.00 ($28,039.44) -140.20%

Asst Super of Finance & Operat01.300.004.1410.01.02 $80,565.40 $52,923.09 $52,923.09 $27,642.31 $65,082.10 ($37,439.79) -46.47%

Finance Department01.300.004.1410.03.02 $90,292.09 $60,230.27 $60,230.27 $30,061.82 $75,471.39 ($45,409.57) -50.29%

HR Coordinator01.300.004.1420.03.02 $34,354.29 $24,519.27 $24,519.27 $9,835.02 $31,730.70 ($21,895.68) -63.73%

COMPUTER SERVICES01.300.004.1450.04.27 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%

ADMINISTRATIVE TECHNOLOGY01.300.004.1450.05.21 $10,000.00 $4,404.74 $4,404.74 $5,595.26 $1,629.99 $3,965.27 39.65%

PROFESSIONAL DEVELOPMENT01.300.004.2356.06.37 $4,000.00 $915.18 $915.18 $3,084.82 $0.00 $3,084.82 77.12%

DIRECTOR OF GUIDANCE01.300.004.2700.01.02 $105,000.00 $58,846.20 $58,846.20 $46,153.80 $43,153.80 $3,000.00 2.86%

TELEPHONE01.300.004.4130.04.15 $8,000.00 $5,151.35 $5,151.35 $2,848.65 $7,577.35 ($4,728.70) -59.11%

MAINTENANCE OF EQUIPMENT01.300.004.4230.04.27 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%

COPIER RENTAL01.300.004.5300.04.21 $4,000.00 $2,370.55 $2,370.55 $1,629.45 $0.00 $1,629.45 40.74%

Dept:  SUPERINTENDENTS OFFICE - 004 $679,646.90 $425,746.17 $425,746.17 $253,900.73 $457,683.87 ($203,783.14) -29.98%

COORDINATORS01.300.007.2120.01.04 $0.00 $7,278.26 $7,278.26 ($7,278.26) $0.00 ($7,278.26) 0.00%

PRINCIPAL SHS01.300.007.2210.01.02 $145,982.54 $85,189.85 $85,189.85 $60,792.69 $60,093.02 $699.67 0.48%

CLERICAL STAFF01.300.007.2210.02.09 $105,480.45 $54,248.55 $54,248.55 $51,231.90 $51,736.45 ($504.55) -0.48%

ASSOCIATION DUES01.300.007.2210.04.33 $5,500.00 $5,390.00 $5,390.00 $110.00 $0.00 $110.00 2.00%

PRINCIPALS TECHNOLOGY01.300.007.2210.05.21 $1,600.00 $35.58 $35.58 $1,564.42 $0.00 $1,564.42 97.78%

SUPPLIES ADMINISTRATIVE01.300.007.2210.05.22 $18,157.00 $18,511.00 $18,511.00 ($354.00) $0.00 ($354.00) -1.95%

SUPPLIES COPYING01.300.007.2210.05.23 $6,000.00 $4,791.39 $4,791.39 $1,208.61 $1,208.61 $0.00 0.00%

COMPUTER SUPPLIES01.300.007.2210.05.24 $400.00 $0.00 $0.00 $400.00 $0.00 $400.00 100.00%

SUPPLIES - GENERAL SCHOOL01.300.007.2210.05.25 $7,300.00 $5,834.35 $5,834.35 $1,465.65 $1,465.65 $0.00 0.00%

POSTAGE01.300.007.2210.05.26 $41,931.38 $296.10 $296.10 $41,635.28 $296.10 $41,339.18 98.59%

MISCELLANEOUS01.300.007.2210.05.36 $2,500.00 $1,746.00 $1,746.00 $754.00 $72.42 $681.58 27.26%
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TRAVEL & CONFERENCES01.300.007.2210.06.37 $1,200.00 $238.42 $238.42 $961.58 $786.58 $175.00 14.58%

Printed: 01/23/2023 9:21:59 AM rptGLGenRptReport: 2021.4.40 Page: 1



TRAVEL & CONFERENCES01.300.007.2210.06.37 $1,200.00 $238.42 $238.42 $961.58 $786.58 $175.00 14.58%

PROFESSIONAL BOOKS01.300.007.2211.04.33 $50.00 $27.49 $27.49 $22.51 $0.00 $22.51 45.02%

PRINTING SERVICES01.300.007.2216.04.22 $5,300.00 $2,358.13 $2,358.13 $2,941.87 $2,430.00 $511.87 9.66%

CONFERENCES01.300.007.2217.06.37 $300.00 $230.00 $230.00 $70.00 $0.00 $70.00 23.33%

ASSISTANT PRINCIPAL SHS01.300.007.2231.01.02 $119,678.79 $68,674.65 $68,674.65 $51,004.14 $50,361.42 $642.72 0.54%

Asst Princ Secr01.300.007.2231.02.09 $47,372.38 $19,421.90 $19,421.90 $27,950.48 $29,315.10 ($1,364.62) -2.88%

AIDES SUPERVISORY01.300.007.2330.02.08 $14,896.00 $8,593.96 $8,593.96 $6,302.04 $6,302.25 ($0.21) 0.00%

PROFESSIONAL DEVELOPMENT01.300.007.2356.05.23 $2,000.00 $0.00 $0.00 $2,000.00 $120.00 $1,880.00 94.00%

CENTRAL TEXTBOOKS01.300.007.2410.05.23 $21,843.00 $8,919.98 $8,919.98 $12,923.02 $199.50 $12,723.52 58.25%

SCHOOL RESOURCE OFFICER01.300.007.3600.04.35 $47,000.00 $47,000.00 $47,000.00 $0.00 $0.00 $0.00 0.00%

MAINTENANCE OF EQUIPMENT01.300.007.4230.04.28 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%

COPIER RENTAL01.300.007.5300.04.28 $14,000.00 $8,581.44 $8,581.44 $5,418.56 $0.00 $5,418.56 38.70%

Dept:  SCHOOL ADMINISTRATION - 007 $618,491.54 $347,367.05 $347,367.05 $271,124.49 $204,387.10 $66,737.39 10.79%

ALL STAFF01.300.010.2305.01.03 $44,499.05 $37,930.70 $37,930.70 $6,568.35 $60,689.12 ($54,120.77) -121.62%

SUBSTITUTES - SHS01.300.010.2325.03.34 $90,000.00 $60,385.02 $60,385.02 $29,614.98 $0.00 $29,614.98 32.91%

TUITION REIMBURSEMENT PROF DEV01.300.010.2350.04.03 $0.00 $0.00 $0.00 $0.00 $237.00 ($237.00) 0.00%

TUITION REIMBURSEMENT PROF DEV01.300.010.2356.04.03 $20,000.00 $1,810.00 $1,810.00 $18,190.00 $1,047.00 $17,143.00 85.72%

TRAVEL & CONF PROF DEVELOPMENT01.300.010.2356.06.37 $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00 100.00%

REVTRAK SERVICE FEES01.300.010.2440.06.23 $0.00 $3,571.60 $3,571.60 ($3,571.60) $0.00 ($3,571.60) 0.00%

Dept:  PRESCHOOL - 010 $157,499.05 $103,697.32 $103,697.32 $53,801.73 $61,973.12 ($8,171.39) -5.19%

TEACHER SALARIES01.300.016.2305.01.03 $174,649.26 $67,503.10 $67,503.10 $107,146.16 $108,004.90 ($858.74) -0.49%

SUPPLIES & MATERIALS01.300.016.2415.05.23 $10,600.00 $7,848.62 $7,848.62 $2,751.38 $2,191.95 $559.43 5.28%

Dept:  ART - 016 $185,249.26 $75,351.72 $75,351.72 $109,897.54 $110,196.85 ($299.31) -0.16%

PROFESSIONAL STAFF01.300.024.2305.01.03 $9,891.19 $18,171.94 $18,171.94 ($8,280.75) $48,458.30 ($56,739.05) -573.63%

TRAVEL & CONFERENCES01.300.024.2415.06.37 $300.00 $223.44 $223.44 $76.56 $26.56 $50.00 16.67%

Dept:  ELL PROGRAM - 024 $10,191.19 $18,395.38 $18,395.38 ($8,204.19) $48,484.86 ($56,689.05) -556.26%

TEACHER SALARIES01.300.025.2305.01.03 $762,483.57 $284,300.29 $284,300.29 $478,183.28 $451,154.40 $27,028.88 3.54%

SUPPLIES  INSTRUCTIONAL01.300.025.2415.05.23 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

Dept:  ENGLISH - 025 $762,983.57 $284,300.29 $284,300.29 $478,683.28 $451,154.40 $27,528.88 3.61%

TEACHER SALARIES01.300.027.2305.01.03 $426,090.06 $191,825.42 $191,825.42 $234,264.64 $304,842.98 ($70,578.34) -16.56%

SUPPLIES INSTRUCTIONAL01.300.027.2415.05.23 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

WORKBOOKS01.300.027.2415.05.24 $1,000.00 $318.44 $318.44 $681.56 $0.00 $681.56 68.16%

Dept:  WORLD LANGUAGES - 027 $428,090.06 $192,143.86 $192,143.86 $235,946.20 $304,842.98 ($68,896.78) -16.09%

COUNSELORS01.300.028.2710.01.03 $269,720.97 $108,283.35 $108,283.35 $161,437.62 $166,432.56 ($4,994.94) -1.85%

REGISTRAR01.300.028.2710.03.09 $47,672.38 $67,232.10 $67,232.10 ($19,559.72) $50,123.93 ($69,683.65) -146.17%

ASSOCIATION DUES01.300.028.2710.04.33 $550.00 $25.00 $25.00 $525.00 $0.00 $525.00 95.45%

SUPPLIES INSTRUCTIONAL01.300.028.2710.05.23 $1,100.00 $519.14 $519.14 $580.86 $0.00 $580.86 52.81%

SUPPLIES COMPUTER01.300.028.2710.05.24 $1,200.00 $404.68 $404.68 $795.32 $595.32 $200.00 16.67%

TRAVEL & CONFERENCES01.300.028.2710.06.37 $1,700.00 $342.01 $342.01 $1,357.99 $107.99 $1,250.00 73.53%

REGISTRAR01.300.028.2713.02.09 $64,201.82 $0.00 $0.00 $64,201.82 $0.00 $64,201.82 100.00%

Dept:  GUIDANCE - 028 $386,145.17 $176,806.28 $176,806.28 $209,338.89 $217,259.80 ($7,920.91) -2.05%

TEACHER SALARIES01.300.037.2305.01.03 $724,708.57 $282,821.79 $282,821.79 $441,886.78 $452,514.21 ($10,627.43) -1.47%

ASSOCIATIONS & DUES01.300.037.2351.04.33 $100.00 $0.00 $0.00 $100.00 $0.00 $100.00 100.00%

MATH LEAGUE ASSOCIATIONS01.300.037.2351.06.23 $500.00 $170.00 $170.00 $330.00 $0.00 $330.00 66.00%

SUPPLIES01.300.037.2415.05.23 $1,000.00 $556.08 $556.08 $443.92 $155.43 $288.49 28.85%
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EDUCATIONAL EQUIPT01.300.037.2420.05.23 $3,150.00 $1,405.10 $1,405.10 $1,744.90 $1,405.10 $339.80 10.79%

Dept:  MATHEMATICS - 037 $729,458.57 $284,952.97 $284,952.97 $444,505.60 $454,074.74 ($9,569.14) -1.31%

LIBRARIAN01.300.040.2340.01.03 $78,772.34 $30,150.00 $30,150.00 $48,622.34 $48,240.00 $382.34 0.49%

ASSOCIATION DUES01.300.040.2340.04.33 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%

SUPPLIES01.300.040.2340.05.23 $1,000.00 $0.00 $0.00 $1,000.00 $999.60 $0.40 0.04%

BOOKS & MAGAZINES01.300.040.2340.05.24 $5,900.00 $1,839.29 $1,839.29 $4,060.71 $3,975.58 $85.13 1.44%

RESOURCE MATERIALS01.300.040.2340.05.25 $2,400.00 $2,399.17 $2,399.17 $0.83 $0.00 $0.83 0.03%

MAINTENANCE OF EQUIPMENT01.300.040.4230.04.29 $1,700.00 $1,550.00 $1,550.00 $150.00 $0.00 $150.00 8.82%

Dept:  MEDIA SERVICES - 040 $89,972.34 $35,938.46 $35,938.46 $54,033.88 $53,215.18 $818.70 0.91%

TEACHER SALARIES01.300.043.2305.01.03 $92,831.21 $35,725.80 $35,725.80 $57,105.41 $57,161.20 ($55.79) -0.06%

PROFESSIONAL DUES01.300.043.2351.04.33 $150.00 $144.00 $144.00 $6.00 $0.00 $6.00 4.00%

SUPPLIES01.300.043.2415.05.23 $2,550.00 $343.49 $343.49 $2,206.51 $2,206.51 $0.00 0.00%

MAINTENANCE OF EQUIPMENT01.300.043.4230.04.29 $1,100.00 $20.00 $20.00 $1,080.00 $1,080.00 $0.00 0.00%

Dept:  MUSIC - 043 $96,631.21 $36,233.29 $36,233.29 $60,397.92 $60,447.71 ($49.79) -0.05%

TEACHER SALARIES01.300.049.2305.01.03 $153,410.28 $57,439.30 $57,439.30 $95,970.98 $91,902.70 $4,068.28 2.65%

SUPPLIES01.300.049.2415.05.23 $2,320.00 $2,266.21 $2,266.21 $53.79 $0.00 $53.79 2.32%

Dept:  PHYSICAL EDUCATION - 049 $155,730.28 $59,705.51 $59,705.51 $96,024.77 $91,902.70 $4,122.07 2.65%

TEACHER SALARIES01.300.052.2305.01.03 $999,917.11 $384,646.79 $384,646.79 $615,270.32 $615,434.21 ($163.89) -0.02%

PHYSICAL LAB SUPPLIES01.300.052.2415.05.23 $27,000.00 $20,702.65 $20,702.65 $6,297.35 $2,790.06 $3,507.29 12.99%

MAINTENANCE OF EQUIPMENT01.300.052.4230.04.29 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

Dept:  SCIENCE-TECHNOLOGY PROGRAM - 052 $1,027,917.11 $405,349.44 $405,349.44 $622,567.67 $618,224.27 $4,343.40 0.42%

TEACHER SALARIES01.300.055.2305.01.03 $715,507.79 $277,038.90 $277,038.90 $438,468.89 $443,261.90 ($4,793.01) -0.67%

SUPPLIES01.300.055.2415.05.23 $800.00 $0.00 $0.00 $800.00 $0.00 $800.00 100.00%

Dept:  SOCIAL STUDIES - 055 $716,307.79 $277,038.90 $277,038.90 $439,268.89 $443,261.90 ($3,993.01) -0.56%

ADVISORS01.300.058.3520.01.04 $76,035.00 $4,802.00 $4,802.00 $71,233.00 $0.00 $71,233.00 93.68%

ACADEMIC COMPETITION01.300.058.3520.06.36 $3,800.00 $0.00 $0.00 $3,800.00 $0.00 $3,800.00 100.00%

ACADEMIC COMPETITION01.300.058.3522.06.36 $9,500.00 $4,530.42 $4,530.42 $4,969.58 $2,779.50 $2,190.08 23.05%

Dept:  EXTRA CURRICULAR - 058 $89,335.00 $9,332.42 $9,332.42 $80,002.58 $2,779.50 $77,223.08 86.44%

TRAVEL & CONFERENCES01.300.061.2210.06.37 $700.00 $1,100.00 $1,100.00 ($400.00) $0.00 ($400.00) -57.14%

CURRICULUM DEVELOPMENT01.300.061.2351.04.35 $3,300.00 $525.00 $525.00 $2,775.00 $0.00 $2,775.00 84.09%

SUPPLIES & MATERIALS01.300.061.2351.05.35 $1,400.00 $2,509.40 $2,509.40 ($1,109.40) $41.97 ($1,151.37) -82.24%

ACADEMIC SUPPLIES01.300.061.2430.05.23 $0.00 $5,850.00 $5,850.00 ($5,850.00) $0.00 ($5,850.00) 0.00%

Dept:  CURRICULUM/PROFESSIONAL DEVEL - 061 $5,400.00 $9,984.40 $9,984.40 ($4,584.40) $41.97 ($4,626.37) -85.67%

TUITION PCC01.300.067.9100.06.36 $4,000.00 $3,567.00 $3,567.00 $433.00 $0.00 $433.00 10.83%

Dept:  PROGRAM FOR THE GIFTED - 067 $4,000.00 $3,567.00 $3,567.00 $433.00 $0.00 $433.00 10.83%

VOCATIONAL INSTRUCTIONAL ASSIS01.300.069.2303.02.08 $0.00 $500.00 $500.00 ($500.00) $0.00 ($500.00) 0.00%

VOCATIONAL INSTRUCTIONAL ASSIS01.300.069.2330.02.08 $26,238.12 $269.20 $269.20 $25,968.92 $430.80 $25,538.12 97.33%

Dept:  VOCATIONAL INSTRUCTION - 069 $26,238.12 $769.20 $769.20 $25,468.92 $430.80 $25,038.12 95.43%

SUPERVISION (COACHES)01.300.070.2101.01.07 $0.00 $1,208.50 $1,208.50 ($1,208.50) $0.00 ($1,208.50) 0.00%

ATHLETIC DIRECTOR01.300.070.3510.01.03 $54,430.11 $33,310.54 $33,310.54 $21,119.57 $22,967.64 ($1,848.07) -3.40%

ATHLETIC CLERICAL01.300.070.3510.02.09 $19,587.94 $7,055.10 $7,055.10 $12,532.84 $11,288.16 $1,244.68 6.35%
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COACHES01.300.070.3510.03.05 $196,364.00 $135,532.25 $135,532.25 $60,831.75 $0.00 $60,831.75 30.98%

ATHLETIC TRAINER01.300.070.3510.03.07 $30,000.00 $9,018.00 $9,018.00 $20,982.00 $17,982.00 $3,000.00 10.00%

SUPPLIES GAME EXPENSES01.300.070.3510.04.35 $5,000.00 $3,550.00 $3,550.00 $1,450.00 $0.00 $1,450.00 29.00%

Dept:  ATHLETICS - 070 $305,382.05 $189,674.39 $189,674.39 $115,707.66 $52,237.80 $63,469.86 20.78%

Physician Contracted Service H01.300.076.3200.04.11 $1,500.00 $0.00 $0.00 $1,500.00 $1,260.00 $240.00 16.00%

SUPPLIES01.300.076.3200.05.25 $2,720.00 $3,361.67 $3,361.67 ($641.67) $0.00 ($641.67) -23.59%

NURSE SHS01.300.076.3202.01.11 $63,135.91 $22,826.50 $22,826.50 $40,309.41 $36,522.50 $3,786.91 6.00%

MAINTENANCE OF EQUIPMENT01.300.076.4230.04.29 $250.00 $20.90 $20.90 $229.10 $87.00 $142.10 56.84%

Dept:  HEALTH SERVICES - 076 $67,605.91 $26,209.07 $26,209.07 $41,396.84 $37,869.50 $3,527.34 5.22%

TRANSPORTATION REGULAR DAY01.300.079.3300.06.14 $617,000.00 $605,352.00 $605,352.00 $11,648.00 $823,668.00 ($812,020.00) -131.61%

TRANSPORTATION REG DAY - CONTR01.300.079.3300.06.80 $0.00 ($274,164.36) ($274,164.36) $274,164.36 $0.00 $274,164.36 0.00%

FUEL ADJUSTMENT01.300.079.3301.06.14 $0.00 $0.00 $0.00 $0.00 $45,000.00 ($45,000.00) 0.00%

Dept:  TRANSPORTATION - 079 $617,000.00 $331,187.64 $331,187.64 $285,812.36 $868,668.00 ($582,855.64) -94.47%

SATURDAY SCHOOL/DETENTION01.300.085.2305.01.03 $6,000.00 $90.00 $90.00 $5,910.00 $0.00 $5,910.00 98.50%

GRADUATION EXPENSES01.300.085.3520.06.36 $7,000.00 $357.50 $357.50 $6,642.50 $2,102.60 $4,539.90 64.86%

NATIONAL HONOR SOCIETY01.300.085.3523.06.36 $1,000.00 $385.00 $385.00 $615.00 $0.00 $615.00 61.50%

AWARDS01.300.085.3527.06.36 $1,750.00 $150.40 $150.40 $1,599.60 $0.00 $1,599.60 91.41%

Dept:  MISCELLANEOUS - 085 $15,750.00 $982.90 $982.90 $14,767.10 $2,102.60 $12,664.50 80.41%

DISTRICT FACILITIES MANAGER01.300.088.4110.01.01 $51,541.70 $51,191.09 $51,191.09 $350.61 $42,310.42 ($41,959.81) -81.41%

DISTRICT FACILITIES MANAGER01.300.088.4110.01.10 $0.00 ($18,496.61) ($18,496.61) $18,496.61 $0.00 $18,496.61 0.00%

SUBSTITUTES,OVERTIME01.300.088.4110.03.34 $25,000.00 $22,655.45 $22,655.45 $2,344.55 $0.00 $2,344.55 9.38%

CHEMICALS01.300.088.4110.05.26 $5,000.00 $4.29 $4.29 $4,995.71 $245.71 $4,750.00 95.00%

CUSTODIAL/ MAINTENANCE PR01.300.088.4111.03.10 $53,415.71 $121,584.50 $121,584.50 ($68,168.79) $109,052.69 ($177,221.48) -331.78%

PAPER01.300.088.4111.05.26 $8,750.00 $9,237.15 $9,237.15 ($487.15) $199.30 ($686.45) -7.85%

CUSTODIAL SUPERVISORS PR01.300.088.4112.03.10 $63,954.80 $11,467.90 $11,467.90 $52,486.90 $25,229.58 $27,257.32 42.62%

CUSTODIAL STAFF01.300.088.4113.03.10 $572,584.98 $190,519.71 $190,519.71 $382,065.27 $141,511.37 $240,553.90 42.01%

MISCELLANEOUS01.300.088.4116.05.26 $1,000.00 $2,294.00 $2,294.00 ($1,294.00) $0.00 ($1,294.00) -129.40%

TELEPHONE01.300.088.4130.04.15 $13,000.00 $3,854.12 $3,854.12 $9,145.88 $8,866.13 $279.75 2.15%

GAS SHS01.300.088.4132.04.18 $85,000.00 $19,579.32 $19,579.32 $65,420.68 $65,420.68 $0.00 0.00%

WATER/SEWERAGE01.300.088.4133.04.19 $40,000.00 $23,010.08 $23,010.08 $16,989.92 $11,789.92 $5,200.00 13.00%

ELECTRICITY SHS01.300.088.4137.04.16 $280,000.00 $157,317.97 $157,317.97 $122,682.03 $99,437.27 $23,244.76 8.30%

MAINTENANCE OF GROUNDS01.300.088.4210.04.32 $60,000.00 $70,449.66 $70,449.66 ($10,449.66) $12,933.86 ($23,383.52) -38.97%

MAINTENANCE OF BUILDING01.300.088.4220.04.32 $64,800.00 $199,721.07 $199,721.07 ($134,921.07) $22,945.80 ($157,866.87) -243.62%

MAINTENANCE OF EQUIPMENT01.300.088.4230.04.29 $3,000.00 $2,173.15 $2,173.15 $826.85 $0.00 $826.85 27.56%

Dept:  OPERATION & MAINTENANCE - 088 $1,327,047.19 $866,562.85 $866,562.85 $460,484.34 $539,942.73 ($79,458.39) -5.99%

OPEB ACTUARIAL REVIEW01.300.091.1110.04.36 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%

EMPLOYER FICA MEDICARE TAX01.300.091.5101.06.38 $170,000.00 $118,215.21 $118,215.21 $51,784.79 $1,156.10 $50,628.69 29.78%

PLYMOUTH COUNTY RETIREMENT01.300.091.5102.06.38 $809,500.00 $864,670.00 $864,670.00 ($55,170.00) $0.00 ($55,170.00) -6.82%

OPEB FUNDING01.300.091.5104.06.38 $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00 100.00%

BOSTON MUTUAL LIFE INSURANCE01.300.091.5203.06.38 $13,000.00 $5,461.35 $5,461.35 $7,538.65 $71.40 $7,467.25 57.44%

B/C,B/S,MEDEX,PILG HLTH ACTIVE01.300.091.5207.06.38 $2,143,222.00 $1,451,072.39 $1,451,072.39 $692,149.61 $7,773.70 $684,375.91 31.93%

HEALTH INS PREM RETIREES01.300.091.5250.06.38 $324,728.00 $0.00 $0.00 $324,728.00 $0.00 $324,728.00 100.00%

WORKERS COMP01.300.091.5260.06.38 $81,000.00 $83,543.00 $83,543.00 ($2,543.00) $0.00 ($2,543.00) -3.14%

OWNERS LIABILITY INSURANCE01.300.091.5261.06.38 $55,000.00 $62,718.20 $62,718.20 ($7,718.20) $0.00 ($7,718.20) -14.03%

PROPERTY INSURANCE01.300.091.5262.06.38 $130,000.00 $158,099.04 $158,099.04 ($28,099.04) $0.00 ($28,099.04) -21.61%

UNEMPLOYMENT DUA01.300.091.5263.06.38 $10,000.00 $22,144.81 $22,144.81 ($12,144.81) $7,855.19 ($20,000.00) -200.00%
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EMPLOYER FSA (2020 CBA) EXPENS01.300.091.5266.06.38 $15,000.00 $0.00 $0.00 $15,000.00 $0.00 $15,000.00 100.00%

BANK SERVICE CHARGES/PENALTIES01.300.091.5500.06.36 $2,500.00 $565.00 $565.00 $1,935.00 $0.00 $1,935.00 77.40%

Dept:  FIXED CHARGES - 091 $3,788,950.00 $2,766,489.00 $2,766,489.00 $1,022,461.00 $16,856.39 $1,005,604.61 26.54%

BUILDING TECH COORD-SHS01.300.093.2130.01.04 $212,410.75 $56,246.71 $56,246.71 $156,164.04 $41,247.56 $114,916.48 54.10%

TECH SUPPORT SPECIALIST01.300.093.2130.03.04 $0.00 ($535.43) ($535.43) $535.43 $65,858.50 ($65,323.07) 0.00%

EDUCATIONAL EQUIPT01.300.093.2130.05.23 $25,000.00 $7,624.61 $7,624.61 $17,375.39 $236.75 $17,138.64 68.55%

SOFTWARE01.300.093.2300.05.23 $0.00 $38,624.81 $38,624.81 ($38,624.81) $0.00 ($38,624.81) 0.00%

SUPPLIES01.300.093.2300.08.23 $0.00 $1,928.40 $1,928.40 ($1,928.40) $0.00 ($1,928.40) 0.00%

EDUCATIONAL EQUIPMENT01.300.093.2450.05.23 $0.00 $0.00 $0.00 $0.00 $50,483.55 ($50,483.55) 0.00%

SOFTWARE01.300.093.2455.05.23 $28,000.00 $45,201.50 $45,201.50 ($17,201.50) $0.00 ($17,201.50) -61.43%

TELEPHONE01.300.093.4130.04.15 $19,000.00 $23,118.34 $23,118.34 ($4,118.34) $18,215.23 ($22,333.57) -117.55%

MAINTENANCE OF EQUIPMENT01.300.093.4230.04.29 $4,000.00 $3,253.63 $3,253.63 $746.37 $575.00 $171.37 4.28%

Dept:  TECHNOLOGY LAB - 093 $288,410.75 $175,462.57 $175,462.57 $112,948.18 $176,616.59 ($63,668.41) -22.08%

LEGAL SERVICES01.300.100.1435.04.36 $7,000.00 $3,902.25 $3,902.25 $3,097.75 $3,097.75 $0.00 0.00%

ASSOCIATION DUES01.300.100.2105.04.33 $750.00 $230.00 $230.00 $520.00 $0.00 $520.00 69.33%

RTI TRAINING01.300.100.2106.06.37 $9,150.00 $0.00 $0.00 $9,150.00 $0.00 $9,150.00 100.00%

TRAVEL01.300.100.2107.06.37 $1,000.00 $0.00 $0.00 $1,000.00 $1,000.00 $0.00 0.00%

DIRECTOR OF STUDENT SERVICES01.300.100.2110.01.02 $65,597.61 $42,657.39 $42,657.39 $22,940.22 $55,207.65 ($32,267.43) -49.19%

ADMINISTRATIVE ASST01.300.100.2110.02.09 $32,637.58 $21,303.98 $21,303.98 $11,333.60 $27,569.93 ($16,236.33) -49.75%

TELEPHONE01.300.100.4130.04.15 $700.00 $254.50 $254.50 $445.50 $245.50 $200.00 28.57%

SOFTWARE LICENSES01.300.100.4230.04.31 $7,900.00 $10,574.10 $10,574.10 ($2,674.10) $0.00 ($2,674.10) -33.85%

Dept:  SPECIAL EDUC ADMINISTRATION - 100 $124,735.19 $78,922.22 $78,922.22 $45,812.97 $87,120.83 ($41,307.86) -33.12%

TEACHER SALARIES01.300.103.2305.01.03 $601,526.62 $230,818.60 $230,818.60 $370,708.02 $369,309.40 $1,398.62 0.23%

PARAPROFESSIONAL01.300.103.2330.03.08 $322,652.60 $120,477.54 $120,477.54 $202,175.06 $165,639.30 $36,535.76 11.32%

PROFESSIONAL DEVELOPMENT01.300.103.2356.01.03 $1,000.00 $1,000.00 $1,000.00 $0.00 $0.00 $0.00 0.00%

SUPPLIES/MATERIALS01.300.103.2415.05.24 $1,100.00 $1,100.77 $1,100.77 ($0.77) $0.00 ($0.77) -0.07%

EDUCATIONAL EQUIPT01.300.103.2420.05.24 $10,000.00 $9,070.13 $9,070.13 $929.87 $0.00 $929.87 9.30%

Dept:  LEARNING SUPPORT CENTER 1 SHS - 103 $936,279.22 $362,467.04 $362,467.04 $573,812.18 $534,948.70 $38,863.48 4.15%

EDUCATIONAL EQUIPMENT01.300.106.2130.05.24 $500.00 $494.71 $494.71 $5.29 $0.00 $5.29 1.06%

TEACHER SALARIES01.300.106.2305.01.03 $168,112.42 $68,993.90 $68,993.90 $99,118.52 $113,270.10 ($14,151.58) -8.42%

PROFESSIONAL DEVELOPMENT01.300.106.2350.01.03 $400.00 $375.00 $375.00 $25.00 $0.00 $25.00 6.25%

SUPPLIES/MATERIALS01.300.106.2415.05.24 $500.00 $490.85 $490.85 $9.15 $160.00 ($150.85) -30.17%

SOFTWARE LICENSES01.300.106.4230.04.31 $12,000.00 $11,950.54 $11,950.54 $49.46 $0.00 $49.46 0.41%

Dept:  INDIVIDUAL SERVICES PROGRAM - 106 $181,512.42 $82,305.00 $82,305.00 $99,207.42 $113,430.10 ($14,222.68) -7.84%

SUPPLIES AND MATERIALS01.300.118.2300.05.24 $0.00 $0.00 $0.00 $0.00 $169.35 ($169.35) 0.00%

TEACHER SALARIES01.300.118.2305.01.03 $59,685.82 $22,996.40 $22,996.40 $36,689.42 $36,794.24 ($104.82) -0.18%

SUPPLIES/MATERIALS01.300.118.2415.05.24 $500.00 $396.00 $396.00 $104.00 $99.00 $5.00 1.00%

Dept:  SPEECH - 118 $60,185.82 $23,392.40 $23,392.40 $36,793.42 $37,062.59 ($269.17) -0.45%

CLERICAL STAFF01.300.121.2100.02.09 $47,472.38 $19,087.10 $19,087.10 $28,385.28 $28,619.28 ($234.00) -0.49%

SUPPLIES01.300.121.2110.05.24 $250.00 $243.56 $243.56 $6.44 $0.00 $6.44 2.58%

TEACHER SALARIES01.300.121.2305.01.03 $0.00 ($5,400.00) ($5,400.00) $5,400.00 $0.00 $5,400.00 0.00%

EXTENDED YEAR SERVICES01.300.121.2415.04.36 $32,000.00 $17,507.96 $17,507.96 $14,492.04 $3,920.18 $10,571.86 33.04%

SPECIALIZED INSTRUCTION01.300.121.2800.04.35 $25,000.00 $24,875.00 $24,875.00 $125.00 $125.00 $0.00 0.00%

THERAPY SERVICES01.300.121.2800.04.36 $79,000.00 $62,058.36 $62,058.36 $16,941.64 $66,580.64 ($49,639.00) -62.83%

NURSE SERVICES CONTRACTED01.300.121.3200.04.11 $82,000.00 $11,296.67 $11,296.67 $70,703.33 $34,293.33 $36,410.00 44.40%
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Dept:  SUPPORT SERVICES - 121 $265,722.38 $129,668.65 $129,668.65 $136,053.73 $133,538.43 $2,515.30 0.95%

TUTORIAL SERVICES01.300.124.2415.04.35 $8,000.00 $3,130.92 $3,130.92 $4,869.08 $889.08 $3,980.00 49.75%

Dept:  HOME TUTOR - 124 $8,000.00 $3,130.92 $3,130.92 $4,869.08 $889.08 $3,980.00 49.75%

PROFESSIONAL DEVELOPMENT01.300.127.2356.01.03 $600.00 $499.00 $499.00 $101.00 $200.00 ($99.00) -16.50%

EDUCATIONAL EQUIPT01.300.127.2420.05.24 $500.00 $99.00 $99.00 $401.00 $0.00 $401.00 80.20%

SUPPLIES01.300.127.2800.05.24 $1,500.00 $1,499.48 $1,499.48 $0.52 $0.00 $0.52 0.03%

SCHOOL PSYCHOLOGIST01.300.127.2801.01.03 $100,662.93 $24,714.60 $24,714.60 $75,948.33 $39,543.40 $36,404.93 36.17%

SOCIAL WORKER SHS01.300.127.2802.01.03 $171,495.40 $58,855.00 $58,855.00 $112,640.40 $94,168.00 $18,472.40 10.77%

Dept:  PSYCHOLOGICAL SERVICES - 127 $274,758.33 $85,667.08 $85,667.08 $189,091.25 $133,911.40 $55,179.85 20.08%

TRANS/EXTRA CURRICULAR SHS01.300.130.3301.06.12 $18,000.00 $6,851.00 $6,851.00 $11,149.00 $4,179.00 $6,970.00 38.72%

TRANS/INTEGRATED01.300.130.3302.06.12 $80,000.00 $21,560.00 $21,560.00 $58,440.00 $47,740.00 $10,700.00 13.38%

TRANS/MCKINNEY VENTO01.300.130.3307.06.12 $10,000.00 $3,882.48 $3,882.48 $6,117.52 $6,117.52 $0.00 0.00%

Dept:  SPED PUPIL TRANSPORTATION - 130 $108,000.00 $32,293.48 $32,293.48 $75,706.52 $58,036.52 $17,670.00 16.36%

TUITION DAY SCHOOLS (502.5) SH01.300.133.9305.06.13 $6,400.00 $0.00 $0.00 $6,400.00 $0.00 $6,400.00 100.00%

Dept:  SPED PROGRAM WITH OTHERS - 133 $6,400.00 $0.00 $0.00 $6,400.00 $0.00 $6,400.00 100.00%

DEBT RETIREMENT PRIN/CAP IMPRM01.300.500.8103.06.39 $651,442.00 $0.00 $0.00 $651,442.00 $635,000.00 $16,442.00 2.52%

DEBT RETIREMENT INT CAP IMPROV01.300.500.8202.06.40 $51,976.00 $25,250.00 $25,250.00 $26,726.00 $25,250.00 $1,476.00 2.84%

Dept:  DEBT SERV CAPITAL SHORT TERM - 500 $703,418.00 $25,250.00 $25,250.00 $678,168.00 $660,250.00 $17,918.00 2.55%

TEAM LEADERS01.301.007.2120.01.04 $5,000.00 $1,250.00 $1,250.00 $3,750.00 $0.00 $3,750.00 75.00%

PRINCIPAL'S TECHNOLOGY01.301.007.2201.05.23 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%

TRAVEL IN STATE  JHS01.301.007.2207.06.37 $600.00 $0.00 $0.00 $600.00 $0.00 $600.00 100.00%

POSTAGE JHS01.301.007.2208.05.22 $3,100.00 $2,296.10 $2,296.10 $803.90 $296.10 $507.80 16.38%

PRINCIPAL JHS01.301.007.2210.01.02 $129,975.70 $74,593.48 $74,593.48 $55,382.22 $54,635.21 $747.01 0.57%

PRINCIPAL SECRETARY01.301.007.2210.02.09 $99,381.47 $51,361.25 $51,361.25 $48,020.22 $48,396.75 ($376.53) -0.38%

PRINTING SERVICES JHS01.301.007.2210.04.22 $2,500.00 $1,438.28 $1,438.28 $1,061.72 $0.00 $1,061.72 42.47%

ASSOCIATION DUES JHS01.301.007.2210.04.33 $1,350.00 $600.00 $600.00 $750.00 $0.00 $750.00 55.56%

IN SERVICE JHS01.301.007.2210.06.33 $5,650.00 $0.00 $0.00 $5,650.00 $0.00 $5,650.00 100.00%

TRAVEL/CONFERENCES01.301.007.2210.06.37 $3,000.00 $956.00 $956.00 $2,044.00 $522.50 $1,521.50 50.72%

PROFESSIONAL BOOKS JHS01.301.007.2211.04.33 $100.00 $0.00 $0.00 $100.00 $0.00 $100.00 100.00%

SUPPLIES-COPYING01.301.007.2211.05.22 $0.00 $2,270.12 $2,270.12 ($2,270.12) $0.00 ($2,270.12) 0.00%

SUPPLIES-JHS COMPUTER01.301.007.2212.05.22 $150.00 $0.00 $0.00 $150.00 $0.00 $150.00 100.00%

SUPPLIES GENERAL JHS01.301.007.2213.05.22 $7,500.00 $4,752.85 $4,752.85 $2,747.15 $245.60 $2,501.55 33.35%

MS ASST PRINCIPAL01.301.007.2231.01.02 $120,262.80 $69,009.75 $69,009.75 $51,253.05 $50,607.24 $645.81 0.54%

PRINCIPALS TECHNOLOGY01.301.007.2250.05.22 $1,300.00 $994.50 $994.50 $305.50 $305.50 $0.00 0.00%

AIDES SUPERVISORY JHS01.301.007.2330.02.08 $14,896.38 $8,593.95 $8,593.95 $6,302.43 $6,302.24 $0.19 0.00%

PROFESSIONAL DEVELOPMENT01.301.007.2356.05.23 $10,790.00 $1,607.50 $1,607.50 $9,182.50 $0.00 $9,182.50 85.10%

SCHOOL RESOURCE OFFICER01.301.007.3600.04.35 $47,000.00 $47,000.00 $47,000.00 $0.00 $0.00 $0.00 0.00%

MAINTENANCE OF EQUIPMENT JHS01.301.007.4230.04.28 $1,500.00 $50.25 $50.25 $1,449.75 $26.99 $1,422.76 94.85%

COPIER RENTAL01.301.007.5300.04.28 $7,920.00 $4,881.73 $4,881.73 $3,038.27 $0.00 $3,038.27 38.36%

Dept:  SCHOOL ADMINISTRATION - 007 $463,976.35 $271,655.76 $271,655.76 $192,320.59 $161,338.13 $30,982.46 6.68%

SUBSTITUTES - JHS01.301.010.2325.03.34 $50,000.00 $32,919.78 $32,919.78 $17,080.22 $0.00 $17,080.22 34.16%

TUITION REIMBURSEMENT JHS01.301.010.2356.04.03 $10,000.00 $449.10 $449.10 $9,550.90 $2,000.00 $7,550.90 75.51%

TRAVEL/CONFERENCES JHS01.301.010.2356.06.37 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

Old Rochester Regional School District

Account Number

FY22-23 APPROVED BUDGET 7/1/2022From Date:

Fiscal Year:   2022-2023

6/30/2023To Date:

GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud

Print accounts with zero balanceInclude pre encumbrance

Description

Filter Encumbrance Detail by Date RangeSubtotal by Collapse Mask

Exclude Inactive Accounts with zero balance

Dept:  PRESCHOOL - 010 $60,500.00 $33,368.88 $33,368.88 $27,131.12 $2,000.00 $25,131.12 41.54%

Printed: 01/23/2023 9:21:59 AM rptGLGenRptReport: 2021.4.40 Page: 6



Dept:  PRESCHOOL - 010 $60,500.00 $33,368.88 $33,368.88 $27,131.12 $2,000.00 $25,131.12 41.54%

TEACHER SALARIES JHS01.301.016.2305.01.03 $93,131.21 $35,841.20 $35,841.20 $57,290.01 $57,345.80 ($55.79) -0.06%

SUPPLIES/MATERIALS JHS01.301.016.2415.05.23 $2,850.00 $2,302.54 $2,302.54 $547.46 $377.47 $169.99 5.96%

MAINTENANCE OF EQUIPMENT JHS01.301.016.4230.04.29 $150.00 $0.00 $0.00 $150.00 $0.00 $150.00 100.00%

Dept:  ART - 016 $96,131.21 $38,143.74 $38,143.74 $57,987.47 $57,723.27 $264.20 0.27%

TEACHERS01.301.024.2305.01.03 $9,891.19 $0.00 $0.00 $9,891.19 $0.00 $9,891.19 100.00%

SUPPLIES/MATERIALS JHS01.301.024.2415.05.23 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%

Dept:  ELL PROGRAM - 024 $10,141.19 $0.00 $0.00 $10,141.19 $0.00 $10,141.19 100.00%

TEACHER SALARIES JHS01.301.025.2305.01.03 $563,391.66 $215,411.70 $215,411.70 $347,979.96 $344,658.30 $3,321.66 0.59%

TEXTBOOKS JHS01.301.025.2410.05.23 $1,300.00 $660.10 $660.10 $639.90 $0.00 $639.90 49.22%

SUPPLIES JHS01.301.025.2415.05.23 $550.00 $174.70 $174.70 $375.30 $0.00 $375.30 68.24%

Dept:  ENGLISH - 025 $565,241.66 $216,246.50 $216,246.50 $348,995.16 $344,658.30 $4,336.86 0.77%

TEACHER SALARIES JHS01.301.027.2305.01.03 $305,133.87 $114,175.50 $114,175.50 $190,958.37 $182,680.50 $8,277.87 2.71%

SUPPLIES JHS01.301.027.2415.05.23 $650.00 $654.01 $654.01 ($4.01) $0.00 ($4.01) -0.62%

Dept:  WORLD LANGUAGES - 027 $305,783.87 $114,829.51 $114,829.51 $190,954.36 $182,680.50 $8,273.86 2.71%

COUNSELORS JHS01.301.028.2710.01.03 $182,981.15 $72,295.03 $72,295.03 $110,686.12 $110,993.80 ($307.68) -0.17%

CLERICAL STAFF JHS01.301.028.2710.02.09 $12,179.06 $4,701.70 $4,701.70 $7,477.36 $7,522.70 ($45.34) -0.37%

SUPPLIES JHS01.301.028.2710.05.23 $450.00 $128.12 $128.12 $321.88 $0.00 $321.88 71.53%

TRAVEL/CONFERENCES JHS01.301.028.2710.06.37 $700.00 $0.00 $0.00 $700.00 $0.00 $700.00 100.00%

MAINTENANCE OF EQUIPMENT JHS01.301.028.4230.04.29 $200.00 $111.13 $111.13 $88.87 $188.87 ($100.00) -50.00%

MAINTENANCE OF EQUIPMENT01.301.028.4230.04.33 $260.00 $0.00 $0.00 $260.00 $0.00 $260.00 100.00%

Dept:  GUIDANCE - 028 $196,770.21 $77,235.98 $77,235.98 $119,534.23 $118,705.37 $828.86 0.42%

TEACHER SALARIES JHS01.301.037.2305.01.03 $405,002.77 $152,766.44 $152,766.44 $252,236.33 $241,258.59 $10,977.74 2.71%

TEXTBOOKS JHS01.301.037.2410.05.23 $2,828.00 $0.00 $0.00 $2,828.00 $0.00 $2,828.00 100.00%

SUPPLIES JHS01.301.037.2415.05.23 $1,500.00 $748.13 $748.13 $751.87 $0.00 $751.87 50.12%

Mathematics - Contracted Servi01.301.037.2440.04.35 ($1,828.00) $2,828.00 $2,828.00 ($4,656.00) $0.00 ($4,656.00) 254.70%

AV MATERIALS JHS01.301.037.2455.05.23 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

Dept:  MATHEMATICS - 037 $408,002.77 $156,342.57 $156,342.57 $251,660.20 $241,258.59 $10,401.61 2.55%

LIBRARIAN JHS01.301.040.2340.01.03 $102,481.93 $39,546.60 $39,546.60 $62,935.33 $63,274.40 ($339.07) -0.33%

SUPPLIES JHS01.301.040.2340.05.23 $4,090.00 $1,509.42 $1,509.42 $2,580.58 $683.39 $1,897.19 46.39%

RESOURCE MATERIALS JHS01.301.040.2340.05.24 $1,250.00 $1,250.00 $1,250.00 $0.00 $0.00 $0.00 0.00%

ASSOCIATION DUES JHS01.301.040.2415.06.33 $330.00 $50.00 $50.00 $280.00 $0.00 $280.00 84.85%

SUPPLIES BOOKS MAGAZINES JHS01.301.040.2501.05.23 $3,500.00 $1,585.14 $1,585.14 $1,914.86 $632.75 $1,282.11 36.63%

MAINTENANCE OF EQUIPMENT JHS01.301.040.4230.04.29 $1,000.00 $1,000.00 $1,000.00 $0.00 $0.00 $0.00 0.00%

Dept:  MEDIA SERVICES - 040 $112,651.93 $44,941.16 $44,941.16 $67,710.77 $64,590.54 $3,120.23 2.77%

ACCOMPANIST JHS01.301.043.2104.03.09 $500.00 $125.00 $125.00 $375.00 $125.00 $250.00 50.00%

STUDENT TRANSPORTATION01.301.043.2200.06.14 $650.00 $0.00 $0.00 $650.00 $650.00 $0.00 0.00%

TEACHER SALARIES JHS01.301.043.2305.01.03 $167,047.10 $67,641.60 $67,641.60 $99,405.50 $108,226.40 ($8,820.90) -5.28%

PROFESSIONAL ASSOC/DUES JHS01.301.043.2309.04.33 $300.00 $288.00 $288.00 $12.00 $0.00 $12.00 4.00%

SUPPLIES JHS01.301.043.2415.05.23 $3,190.00 $761.42 $761.42 $2,428.58 $2,428.58 $0.00 0.00%

MAINTENANCE OF EQUIPMENT JHS01.301.043.4230.04.29 $2,800.00 $0.00 $0.00 $2,800.00 $2,800.00 $0.00 0.00%

Dept:  MUSIC - 043 $174,487.10 $68,816.02 $68,816.02 $105,671.08 $114,229.98 ($8,558.90) -4.91%

TEACHER SALARIES JHS01.301.049.2305.01.03 $276,118.50 $105,202.80 $105,202.80 $170,915.70 $168,324.20 $2,591.50 0.94%
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SUPPLIES JHS01.301.049.2415.05.23 $1,740.00 $1,874.60 $1,874.60 ($134.60) $0.00 ($134.60) -7.74%

Dept:  PHYSICAL EDUCATION - 049 $277,858.50 $107,077.40 $107,077.40 $170,781.10 $168,324.20 $2,456.90 0.88%

TEACHER SALARIES JHS01.301.052.2305.01.03 $543,675.01 $187,927.40 $187,927.40 $355,747.61 $300,683.60 $55,064.01 10.13%

TEXTBOOKS JHS01.301.052.2410.05.23 $18,000.00 $0.00 $0.00 $18,000.00 $0.00 $18,000.00 100.00%

PHYSICAL SUPPLIES JHS01.301.052.2415.05.23 $6,000.00 $4,514.09 $4,514.09 $1,485.91 $265.00 $1,220.91 20.35%

LAB SUPPLIES JHS01.301.052.2415.05.24 $1,800.00 $0.00 $0.00 $1,800.00 $0.00 $1,800.00 100.00%

MAINTENANCE OF EQUIPMENT JHS01.301.052.4230.04.29 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

Dept:  SCIENCE-TECHNOLOGY PROGRAM - 052 $570,475.01 $192,441.49 $192,441.49 $378,033.52 $300,948.60 $77,084.92 13.51%

TEACHER SALARIES JHS01.301.055.2305.01.03 $358,456.02 $133,208.09 $133,208.09 $225,247.93 $213,132.91 $12,115.02 3.38%

SUPPLIES JHS01.301.055.2415.05.23 $1,320.00 $1,318.68 $1,318.68 $1.32 $0.00 $1.32 0.10%

AV MATERIALS JHS01.301.055.2455.05.23 $350.00 $71.94 $71.94 $278.06 $0.00 $278.06 79.45%

Dept:  SOCIAL STUDIES - 055 $360,126.02 $134,598.71 $134,598.71 $225,527.31 $213,132.91 $12,394.40 3.44%

SUPERVISION JHS01.301.058.3520.01.04 $14,379.00 $0.00 $0.00 $14,379.00 $0.00 $14,379.00 100.00%

ACADEMIC COMPETITION JHS01.301.058.3522.06.36 $900.00 $151.25 $151.25 $748.75 $0.00 $748.75 83.19%

Dept:  EXTRA CURRICULAR - 058 $15,279.00 $151.25 $151.25 $15,127.75 $0.00 $15,127.75 99.01%

PD STIPENDS - CURRICULUM01.301.061.2356.01.35 $0.00 $1,413.80 $1,413.80 ($1,413.80) $0.00 ($1,413.80) 0.00%

Dept:  CURRICULUM/PROFESSIONAL DEVEL - 061 $0.00 $1,413.80 $1,413.80 ($1,413.80) $0.00 ($1,413.80) 0.00%

INTRAMURAL COORDINATOR JHS01.301.070.3510.01.07 $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00 100.00%

INTRAMURAL SUPERVISION JHS01.301.070.3510.03.07 $7,500.00 $2,372.87 $2,372.87 $5,127.13 $0.00 $5,127.13 68.36%

SUPPLIES JHS01.301.070.3510.05.23 $1,510.00 $1,483.60 $1,483.60 $26.40 $0.00 $26.40 1.75%

Dept:  ATHLETICS - 070 $11,510.00 $3,856.47 $3,856.47 $7,653.53 $0.00 $7,653.53 66.49%

PHYSICIAN CONTRACTED SERVICE01.301.076.3200.04.11 $1,500.00 $0.00 $0.00 $1,500.00 $1,334.00 $166.00 11.07%

SUPPLIES HEALTH JHS01.301.076.3200.05.25 $2,200.00 $1,575.57 $1,575.57 $624.43 $579.37 $45.06 2.05%

JHS NURSE01.301.076.3202.01.11 $96,590.91 $36,594.88 $36,594.88 $59,996.03 $59,395.70 $600.33 0.62%

Dept:  HEALTH SERVICES - 076 $100,290.91 $38,170.45 $38,170.45 $62,120.46 $61,309.07 $811.39 0.81%

HOMEWORK CLUB INSTRUCTOR JHS01.301.085.2305.01.03 $2,400.00 $0.00 $0.00 $2,400.00 $125.00 $2,275.00 94.79%

PROGRAM TRAVEL AND CONFERENCE01.301.085.3520.06.36 $7,000.00 $0.00 $0.00 $7,000.00 $0.00 $7,000.00 100.00%

AWARDS JHS01.301.085.3527.06.36 $750.00 $0.00 $0.00 $750.00 $750.00 $0.00 0.00%

JHS FINO AND DETENTION PROCTOR01.301.085.3528.06.36 $6,000.00 $810.00 $810.00 $5,190.00 $0.00 $5,190.00 86.50%

SURVIVAL PROGRAM JHS01.301.085.3529.06.36 $7,950.00 $0.00 $0.00 $7,950.00 $3,000.00 $4,950.00 62.26%

Dept:  MISCELLANEOUS - 085 $24,100.00 $810.00 $810.00 $23,290.00 $3,875.00 $19,415.00 80.56%

PAPER JHS01.301.088.4111.05.26 $8,750.00 $0.00 $0.00 $8,750.00 $0.00 $8,750.00 100.00%

MISCELLANEOUS JHS01.301.088.4116.05.26 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

TELEPHONE JHS01.301.088.4130.04.15 $7,000.00 $2,131.48 $2,131.48 $4,868.52 $3,163.27 $1,705.25 24.36%

GAS JHS01.301.088.4132.04.18 $60,000.00 $13,052.86 $13,052.86 $46,947.14 $46,947.14 $0.00 0.00%

WATER JHS01.301.088.4133.04.19 $20,000.00 $15,340.05 $15,340.05 $4,659.95 $7,859.95 ($3,200.00) -16.00%

ELECTRIC JHS01.301.088.4137.04.16 $210,000.00 $91,674.63 $91,674.63 $118,325.37 $71,604.19 $46,721.18 22.25%

MAINTENANCE OF GROUNDS JHS01.301.088.4210.04.32 $23,000.00 $5,698.40 $5,698.40 $17,301.60 $11,234.21 $6,067.39 26.38%

MAINTENANCE OF BUILDING JHS01.301.088.4220.04.32 $40,000.00 $24,232.69 $24,232.69 $15,767.31 $13,991.02 $1,776.29 4.44%

MAINT. OF EQUIP01.301.088.4230.04.29 $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00 100.00%

Dept:  OPERATION & MAINTENANCE - 088 $372,750.00 $152,130.11 $152,130.11 $220,619.89 $154,799.78 $65,820.11 17.66%

OTHER SALARIES01.301.093.2130.03.04 $0.00 $18,281.25 $18,281.25 ($18,281.25) $13,406.20 ($31,687.45) 0.00%
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SOFTWARE JHS01.301.093.2300.05.23 $15,000.00 $4,373.17 $4,373.17 $10,626.83 $0.00 $10,626.83 70.85%

SUPPLIES01.301.093.2300.08.23 $2,000.00 $2,701.19 $2,701.19 ($701.19) $520.00 ($1,221.19) -61.06%

BLDG TECH COORD - JHS01.301.093.2350.01.04 $0.00 $44,058.90 $44,058.90 ($44,058.90) $32,309.98 ($76,368.88) 0.00%

EDUCATIONAL EQUIPT  JHS01.301.093.2420.05.23 $25,000.00 $2,738.90 $2,738.90 $22,261.10 $0.00 $22,261.10 89.04%

TELEPHONE COMPUTER JHS01.301.093.4130.04.15 $8,000.00 $8,256.96 $8,256.96 ($256.96) $0.00 ($256.96) -3.21%

MAINTENANCE OF EQUIPMENT JHS01.301.093.4230.04.29 $4,000.00 $857.50 $857.50 $3,142.50 $300.00 $2,842.50 71.06%

Dept:  TECHNOLOGY LAB - 093 $54,000.00 $81,267.87 $81,267.87 ($27,267.87) $46,536.18 ($73,804.05) -136.67%

TEACHER SALARY JHS01.301.109.2305.01.03 $362,658.40 $112,771.70 $112,771.70 $249,886.70 $180,434.30 $69,452.40 19.15%

SUPPLIES JHS01.301.109.2315.05.24 $100.00 $97.86 $97.86 $2.14 $0.00 $2.14 2.14%

PARAPROFESSIONAL JHS01.301.109.2330.03.08 $89,622.06 $47,016.87 $47,016.87 $42,605.19 $61,524.57 ($18,919.38) -21.11%

PROFESSIONAL  DEVELOPMENT01.301.109.2356.01.03 $800.00 $625.00 $625.00 $175.00 $175.00 $0.00 0.00%

Dept:  LEARNING SUPPORT CENTER 2 JHS - 109 $453,180.46 $160,511.43 $160,511.43 $292,669.03 $242,133.87 $50,535.16 11.15%

PARAPROFESSIONAL01.301.112.2303.02.08 $0.00 $10,947.60 $10,947.60 ($10,947.60) $17,516.08 ($28,463.68) 0.00%

TEACHER SALARY JHS01.301.112.2305.01.03 $170,243.55 $90,630.80 $90,630.80 $79,612.75 $145,009.20 ($65,396.45) -38.41%

SUPPLIES JHS01.301.112.2315.05.24 $200.00 $190.39 $190.39 $9.61 $0.00 $9.61 4.81%

PARAPROFESSIONAL JHS01.301.112.2330.03.08 $90,876.70 $55,260.48 $55,260.48 $35,616.22 $80,022.36 ($44,406.14) -48.86%

PROFESSIONAL DEVELOPMENT01.301.112.2356.01.03 $1,150.00 $118.00 $118.00 $1,032.00 $0.00 $1,032.00 89.74%

Dept:  INDIVIDUAL SERVICES PROGRAM JHS - 112 $262,470.25 $157,147.27 $157,147.27 $105,322.98 $242,547.64 ($137,224.66) -52.28%

TEACHER SALARY JHS01.301.118.2305.01.03 $39,790.55 $15,330.90 $15,330.90 $24,459.65 $24,529.46 ($69.81) -0.18%

PROFESSIONAL CONSULT  JHS01.301.118.2350.04.35 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%

Dept:  SPEECH - 118 $39,990.55 $15,330.90 $15,330.90 $24,659.65 $24,529.46 $130.19 0.33%

CLERICAL STAFF JHS01.301.121.2110.02.09 $47,672.38 $15,457.70 $15,457.70 $32,214.68 $24,732.25 $7,482.43 15.70%

Dept:  SUPPORT SERVICES - 121 $47,672.38 $15,457.70 $15,457.70 $32,214.68 $24,732.25 $7,482.43 15.70%

SOCIAL WORKER JHS01.301.127.2710.01.03 $94,238.21 $35,841.20 $35,841.20 $58,397.01 $57,345.80 $1,051.21 1.12%

Dept:  PSYCHOLOGICAL SERVICES - 127 $94,238.21 $35,841.20 $35,841.20 $58,397.01 $57,345.80 $1,051.21 1.12%

End of Report

$20,424,272.00 $10,079,975.52 $10,079,975.52 $10,344,296.48 $9,898,319.35 $445,977.13Grand Total: 2.18%
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Jill Henesey 
Director of Food and Nutrition Services 
Office: 508-758-2772 x1543 
Mobile: 774-320-0801 
Email: jillhenesey@oldrochester.org 
https://www.facebook.com/ORRnutrition4kids 

 

 

 

 Food Service Director’s Report: February 2023

ORR JR/SR HS 

Directors Update: 
 

 
 Meal participation continues to grow strong.  

 Nation –Wide supply chain disruptions continue to impact on our program. 

 On January 13, the HS café staff participated in a full day of professional development training 

through the CRISP Program. 

o Ms. Charlotte Stephenson, from the John C. Stalker Institute, led the morning segment that 

was filled with a culinary training videos 

o Chef Patty, from the John C. Stalker Institute, led the afternoon segment with a 

Mediterranean Flavors culinary demonstration, a school version of a Chopped Challenge and 

the day concluded with a taste testing.  

o Ms. Kelly Burke, School Meal Program Training Specialist, from the Office for Food & 

Nutrition at DESE, joined us in our training day as well.   

 Meal Price Increase will take effect on February 1, 2023  

o This increase in price will only apply to any additional meals purchased by a student 

o Each student will continue to receive 1 Free Breakfast and 1 Free Lunch per day throughout 

the remainder of this school year.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

mailto:jillhenesey@oldrochester.org
https://www.facebook.com/ORRnutrition4kids


 
 

Jill Henesey 
Director of Food and Nutrition Services 
Office: 508-758-2772 x1543 
Mobile: 774-320-0801 
Email: jillhenesey@oldrochester.org 
https://www.facebook.com/ORRnutrition4kids 

 

 
 
 
 
 
Students Receiving Free and Reduced Meals:  
Free:  226 22%                                                                                                                                                            
Reduced: 25 2% 
Student Meal Participation: 
 
 

 
 
 
 
 
 
 
 
         
 

SY 22 
 

  SY 23 

 Breakfast 
Counts 

% Lunch 
Counts 

% Breakfast Counts % Lunch 
Counts 

% 

August 7 1% 398 38% 43 2% 1070 52% 

September 665 3% 8580 46% 1882 9% 10881 54% 

October 911 5% 9366 52% 2388 12% 12295 62% 

November 882 5% 9628 56% 1839 12% 10533 70% 

December 930 6% 8662 55% 1772 11% 9539 59% 

January 971 6% 9642 62%     

February 1019 7% 7368 53%     

March 1832 9% 12623 61%     

April 1468 10% 8625 58%     

May 2087 10% 11327 55%     

June 1279 8% 6178 38%     

mailto:jillhenesey@oldrochester.org
https://www.facebook.com/ORRnutrition4kids


 
 

Jill Henesey 
Director of Food and Nutrition Services 
Office: 508-758-2772 x1543 
Mobile: 774-320-0801 
Email: jillhenesey@oldrochester.org 
https://www.facebook.com/ORRnutrition4kids 
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Facilities Director’s Report:  February 2023 

  

Jr/Sr High Schools (Main Campus) 

 

 Replaced starter motors in 3 Roof Top Units (RTU) 

 Repaired trash compactor micro-switch/fuse box 

 Replaced capacitors on High School basketball hoops. 

 Rebuilt one back flow device. 

 Conducted one campus snow/ice and one ice removal operation. 

 Repaired/conducted preventative maintenance on all facility equipment and machinery. 

 

 

Sincerely, 

Gene Jones 

Director of Facilities 

Office:  508-998-3724 x1954   Cell:  508-509-6763 

E-Mail:  eugenejones@oldrochester.org 

#WEareOR 
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Old Rochester Regional High School 

135 Marion Road 
Mattapoisett, Massachusetts 02739 

 

 

Phone 508-758-3745    Fax 508-758-3167   Web page www.oldrochester.org/hs 

 

“The Old Rochester Regional community works together to educate each person in a safe, challenging environment.  

As we prepare students for participation in society, we foster their academic and personal growth.” 

 

    Michael Cabot Devoll, M.Ed.                 Vanessa M. Harvey, M.Ed.   Lauren Millette, M.Ed., M.C. 

    Principal                                                         Assistant Principal   Director of Guidance 

 

January 19, 2023 

 

High School student enrollment, through 1/19/23: 623 

 
DECA Accolades 

21 ORRHS Students attended the DECA Regional Conference in Hyannis in January.  ORRHS received 

21 medals with 17 students going on to States!  

 

200 Wins for Coach Carvalho 

Congratulations to Boys Basketball Coach Steve Carvalho for winning his 200th game leading the 

Bulldogs. 

 

Upcoming Events: 

1/20 Term 2 Grades Close 

1/23 Semester 2 Begins 

2/1 Term 2 Report Cards distributed 

2/2 Delayed Start; Block 1 begins at 8:30 a.m. 

2/7-2/10 Students begin course selection process for ’23-‘24 

2/8 Half Day; dismissal at 11:30 a.m. 

2/9 AP Parent Information Session; 6:30 p.m. zoom 

 

 

 

 

Respectfully submitted, 

 
 

Michael Cabot Devoll 

Principal 

Old Rochester Regional High School 

http://www.orr.mec.edu/


Old Rochester Regional Jr. High School
Principal’s Report

Jan 23, 2023

___________________________________________________________________

CURRENT ENROLLMENT:
Grade 7 - 230
Grade 8 - 193
Total: 423

WINTER AFTERSCHOOL ACTIVITIES:
Tuesday

● Jazz Band
● Volleyball Clinics w/ Varsity Coach Oliveira

Wednesday
● Ski Club
● Fitness Room Training w/ Coach Bowen
● Art Club

Thursday
● Girls Soccer Clinic with Varsity Coach Lombard
● GSA Club
● E-Sports
● Football Clinics w/ Varsity Coach Guilbeault

8th Grade Participation in High School Sports:
● Boys/Girls Swim Team
● Girls Basketball
● Girls Ice Hockey
● Dance Team

RECENT EVENTS:

12/4 - 12/19 Spirit Week that featured team building and collaboration through a winter
themed door decorating contest.  Mr. Lombard’s Advisory “Hot
Chocolate” door was the overall favorite.

12/22/22 The Holiday Concert packed the house and the performance was
exceptional.  The night featured a guest conductor supported by the The
Old Rochester Tri-Town Education Foundation Lighthouse Fund,  Mr.
Toby Monte from UMass Dartmouth, practiced and performed with the
students.

01/12/2023 Parent/Guardian Education Night (Hidden in Plain Sight) - Our Director of
Guidance, Lauren Millette conducted an interactive presentation for
parents/guardians who may be concerned by changes in their child’s
behavior or changes in their social group’s behaviors. The presentation
educates parents about how teens and preteens use everyday items to hide
evidence of risky behaviors.



1/13/23 ORRJHS Staff PD Day: Day 2 of Responsive Classroom Training, SEL
and a Sense of Belonging, and CPI

1/23-1/26 Aimsweb+ and IXL Benchmark Assessments

UPCOMING EVENTS:
01/31/23 Spelling Bee

02/6-02/7 Open Sci Ed Training with OEI

3/8/23 Star Wars - ORRJHS Talent/Variety Show



 

OLD ROCHESTER REGIONAL SCHOOL DISTRICT 

Marion, Mattapoisett, and Rochester, Massachusetts 

 

TO:   Town Clerks, Towns of Marion, Mattapoisett and Rochester,  

    Massachusetts 

DATE:   February 2, 2023 

SUBJECT:  Meeting Notice 

 

Pursuant to Chapter 30A of the Massachusetts General Laws, you are notified of the following 

REGULAR meeting of the OLD ROCHESTER REGIONAL DISTRICT SCHOOL COMMITTEE:  

                           

Monday, February 6, 2023 @ 6:30 p.m. 

 

Please see agenda below. 

This regular meeting will be held remotely. 

 

Respectfully submitted, 

Melissa Wilcox 

Executive Assistant to the Superintendent 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
OLD ROCHESTER REGIONAL DISTRICT SCHOOL COMMITTEE MEETING 

Marion – Mattapoisett - Rochester, Massachusetts 

 

                  February 6, 2023 

Meeting to be held remotely 

Zoom LINK:  

https://oldrochester-org.zoom.us/j/95631348468?pwd=TG5HcE4zYkY2MzBQek8vYXNqQm1mUT09 

Meeting ID: 956 3134 8468 

Passcode: 535463 

This meeting will be conducted in a hybrid format. School Committee, Administrators and public will have the option of meeting in person in the Media Room 

located at the Jr. High School at 133 Marion Road, Mattapoisett, MA 02739 or via zoom.   

 

TIME:   6:30 p.m. MEETING TO ORDER 

   RECOGNITION PRESENTATION – Chris Cabe 

I. Approval of Minutes 

A. Regular Meeting –  December 14, 2022 

B. Executive Session 

II. Consent Agenda  

   III. Agenda Items Pending 

   IV.  Special Topic Report 

V. General 

A. Approval of Donations 

B. Approval of Main Stadium Field Use 

C. Approval of High School Program of Studies Changes 

D. FY24 Initial Budget Discussion 

E. Approval of Student Handbook Revisions 

F. Approval of School Health Unit Application 

G. Statement Letter - Library Resources 

H. Track Resurfacing Update 

VI.  New Business 

A. Policy Review 

    B. Curriculum 

    C. Business 

1. Financial Report 

     2. Food Service Report 

     3.  Facilities Report 

     4.  Budget Transfers 

    D. Personnel 

   VI.        Unfinished Business 

   CHAIRPERSON’S REPORT  

CENTRAL OFFICE ADMINISTRATORS REPORT 

   PRINCIPALS’ REPORTS  

   STUDENT ADVISORY COUNCIL REPORT  

VII.  School Committee 

    A. Reorganization  

    B. Committee Reports   

     1. Budget Sub-Committee 

     2.  Communication Committee 

3.  District Agreement Committee 

4. Equity Sub-Committee  

5. Facilities Committee 

6. Local School Committee 

7. Policy Sub-Committee 

8. SMEC   

9. Tri-Town Foundation 

VIII. Future Business       

    A. Timeline 

    B. Future Agenda Items   

   IX. Open Comments 

   X. Information Items 

   XI. Executive Session  

         ADJOURNMENT  

https://oldrochester-org.zoom.us/j/95631348468?pwd=TG5HcE4zYkY2MzBQek8vYXNqQm1mUT09
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