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BREITUNG TOWNSHIP SCHOOL DISTRICT 

ANTI-HARASSMENT STATEMENT 

 

General Policy Statement 
 

It is the policy of the Board of Education to maintain an education and work environment 
that is free from all forms of unlawful harassment, including sexual harassment. This 
commitment applies to all School District operations, programs, and activities. All 
students, administrators, teachers, staff, and all other school personnel share responsibility 
for avoiding, discouraging, and reporting any form of unlawful harassment. This policy 
applies to unlawful conduct occurring on school property, or at another location if such 
conduct occurs during an activity sponsored by the Board. 

 
The Board will vigorously enforce its prohibition against discriminatory harassment based 
on race, color, national origin, sex (including sexual orientation and transgender identity), 
disability, age (except as authorized by law), religion, height, weight, martial or family 
status, military status ancestry, or genetic information (collectively, "Protected Classes") 
that are protected by Federal civil rights laws (hereinafter referred to as unlawful 
harassment), and encourages those within the School District community as well as third 
parties, who feel aggrieved to seek assistance to rectify such problems. The Board will 
investigate all allegations of unlawful harassment and in those cases where unlawful 
harassment is substantiated, the Board will take immediate steps to end the harassment, 
prevent its recurrence, and remedy its effects. Individuals who are found to have engaged 
in unlawful harassment will be subject to appropriate disciplinary action. 

 
The District may offer counseling services to any person found to have been subjected to 
unlawful harassment, and, where appropriate, the person(s) who committed the unlawful 
harassment. 

 
For purposes of this policy, "School District community" means students, administrators, 
and professional and support staff, as well as Board members, agents, volunteers, 
contractors, or other persons subject to the control and supervision of the Board. 

 
For purposes of this policy, "third parties" include, but are not limited to, guests and/or 
visitors on School District property (e.g., visiting speakers, participants on opposing 
athletic teams, parents), vendors doing business with, or seeking to do business with, the 
Board, and other individuals who come in contact with members of the School District 
community at school-related events/activities (whether on or off School District property). 
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Reports and Complaints of Harassing Conduct 

 

Students and other members of the School District community and third parties are 
encouraged to promptly report incidents of harassing conduct to a teacher, administrator, 
supervisor or other District official so that the Board may address the conduct before it 
becomes severe, pervasive, or persistent. Any teacher, administrator, supervisor, or other 
District employee or official who receives such a complaint shall file it with the District's 
Anti-Harassment Compliance Officer within two (2) school days. 

 
Members of the School District community, which includes students, or third parties who 
believe they have been unlawfully harassed are entitled to utilize the Board's complaint 
process that is set forth in Policy 5517 – Anti-Harassment. Initiating a complaint, whether 
formally or informally, will not adversely affect the complaining individual's employment 
or participation in educational or extra-curricular programs. While there are no time limits 
for initiating complaints of harassment under this policy, individuals should make every 
effort to file a complaint as soon as possible after the conduct occurs while the facts are 
known and potential witnesses are available. 

 
If, during an investigation of alleged bullying, aggressive behavior and/or harassment in 
accordance with Policy 5517.01 – Bullying and Other Forms of Aggressive Behavior, the 
Principal believes that the reported misconduct may have created a hostile learning 
environment and may have constituted unlawful discriminatory harassment based on a 
Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or 
harassment to one of the Anti-Harassment Compliance Officers who shall investigate the 
allegation in accordance with this policy. While the Compliance Officer investigates the 
allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the 
Compliance Officer's written report. The Compliance Officer shall keep the Principal 
informed of the status of the Policy 5517 investigation and provide him/her with a copy of 
the resulting written report. 

 
Anti-Harassment Compliance Officers 

 
The Board designates the following individuals to serve as "Anti-Harassment Compliance 
Officers" for the District. They are hereinafter referred to as the "Compliance Officers". 

 
 

Justin Cowen Richelle Barker 

BTS Director of Learning Technology Director of Finance 

810 Pyle Drive 810 Pyle Drive 

Kingsford, MI 49802 Kingsford, MI 49802 

906-779-2650 906-302-3310 
 

http://www.neola.com/breitung-mi/search/policies/po5517.htm
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