
Alternath e Route to Certification Program 
Memorandum of Agreement A0reement'· 

Between 

Cit} [ nfrer ity of Seattle 

(hereinafter referred to a · niver ity 
521 Wall t.. Seattle. WA 98121 

And 
Lake teven School District 

(hereinafter referred to a the ''Di trict ·) 

Reganlino 

CITY lNIVERSITY' ALTEru ATIVE ROl TE PROGR..\.M 
(hereinafter referred to a • Pro0ram 

This memorandum outlines the agreement bet\: een the niver i an appro ed ash.irnrton tate 
in tituti n offering uni ersit) redir cou e througll its ho l of Education and th Lake te, ens 
Scho I District. The purpose of thi partnership is ti r teacher preparation programs and 
ing1 multiple di trict pa1tnership to trem!then the Prosnam itb an empba is on grow our WII 

tea �her trategie to addre district staffm0 needs. 

The Program will be arried out in a� ordan e with \\ a hiugton dmini trative ode C 
·1thorizina- the lternatiYe Routes t Certillcatio u I RC"

- · · 
���-'-•O.;_➔-'-'O'",. Authorityt--'�----"-'��-'-'-= \ . Ba ic re uirements 

-'---'--=-=--=...;:;c-=--1 --=8=0......;-0:;..::lc...a.O, and Pr . -'---'=---=----"'-=---=��· 

I. IT IS ALLYAGREEDTHAT: 

A.t The ni\·ersity and the Di trier agree to implement rhe Program irh candidatet
instmction be!!innin!! a ademi ear Jul l, _Q_Q_t

B.t The Pro2:ram \.Yill ffer a re idenc_ cenificati n program for candidates seekingt
pe ial Edu ati n. ELL latll and Gen-Ed end r ement . The Pro0raru on i t ft

a Illllllll1Um -+ undernraduate or graduate credit . The Proeram will ffer R ute )t
1-➔.t

II. RSITY RE PO . IBILITIE 

A.t Identify ke faculty member( ) who ,vill ,..-ork dir tly with the Di tri t ) f r thet
Program.t

B.t ProvicL Di tri t ·) with promoti n 1 bro hure a11d1or pre entations to a ist \Yitht
Pro!rram recmitment.t

Revie\ and admit Program andidatt
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D. hed11le and staff Program ourses. 

E. Pro ide key faculty member s to implemenr the Profil'.am. 

F. Pro, ide supe1 ·i ion and fa ilitate learning a tivities such as peer ob ervation and 
feedba k. 

ubm.it andidate fi r certification ur on completion f tile Program. 

ill. DI TRICT RE PO - IBILITIE..,: 

A. Identify a key onta ·t(s who will erve a a Distri t liai on to the niYersity. 

B. Pro ide as an atta hment to this A2.reemeut a brief des ription of ho\ the di tri t 
intend for th Program to supp01t its , o:rkforce d , elopment plan. 1 

C. v ork with the niversity to pro ide District empl ee who are int r st d in 
beco1Illl12" tea her a ce to information about the Pr gram and p tenrial Di tri t 
upport. 

D. De ign andidate hedules and job as igrunents Rout 1. and 4 . if p sible.-· 
·in wa which allmv for compensation diu·incr the candidate linical and field 

experien e h ur . 

E. elect and pro ide mentors for andidates· clini al and field experien e . in luding. 
if po ible, R ute 3 candidate ''"h are n t empl _ ee . 

I . KEY ROLE. ND RE ·po SIBILITIE : 

Re pon il>illtie l"niver lty Di. trict Other Other 

Candidate recrnitment* X X 

Candidate screening* X X 

Candidate selection* X 

C and.id ate oversight* X X. 

Additional field placement* X X 

5-+0 llours clinical prnctice* X X 

1'ifentor selection* X 

Mentor training* X X 

i\lentor support* X X 

NOTE: While the Uni er:sit) screeus and sele ts cruididaces for admission. the Distri r bas rhe right and 
responsibility to decide which employee candidmes ir '"ill design.ate as Romes 1, _ and -+. Di.strict will indicate 
assent to Route 1. 2 and -+ ru1didare by either ( he k one). 
_ Completing an appropriate Distri r Authorizatiou form anached to Agreement for each candidate 
_ The Di. trier key coma t pro,·iding the Uniwi:sity with a wntten II r f candidates and routes 

Required in a cord an e with WAC 1 1- 0-010. 
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https://Profil'.am


KE ACTIVIE Al"\.1D TIMELThTE 

Acthitie 

Can Udale recrnitment* 

1, 2 and -t 

VI. PROGRAM AGE fE T 

The follo"·incr hall be the key c nta t per on for all ommuni ati n regardirnrthe performan e 
of this Agreement. 

Di trict 

ailing address 

B 

l enter Place 
Suite 1 0 

Email bcruter@.cityu.e u 

Term of agreement and termination 

Thi Airreemeut is effective begill.Illl1£" July L _ _Q. The A£"reement ma be amended b a 
written addendum i®ed b all pa1ties and n·irll final approval b PE B. The authorizimr 
irz.nat rie for thi Agreement are a follo\\·s: 

Ci ui er it:y of. eattle 

ame: Brvan Carter. Ph.D 

Title: A ademi Program DiJecror: Director of Field Placements 

Di trict repre entative 

ame: 1er,e,6{L Ma.irt. 

Title: �sM s�,V\� 
ignature: _Jl_�---�------

Date: 6/s/� 
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PISB O_ ;:LY Dnte 

:\fOA _.\PPROYAL 

Repre eotath·e ignatlll'e 
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LAKE STEVENS 

School District 

Attachment to Alternative Route Program MOA: Lake Stevens School District & City University 

A description of how the district intends for the alternative route program to support its workforce 
development plan and how the presence of alternative route candidates will advance its school 
improvement plans. 

The alternative route program supports the Lake Stevens School District (LSSD) workforce 
development plan and school improvement plans in several ways. Specifically, the LSSD is 
committed to creating supportive systems to encourage and assist staff members in attaining 
personal and professional goals. The district, in conjunction with identified outside agencies like 
City University, will work to provide a system of professional support for employees wishing to 
advance personally and professionally in their careers. Additionally, the LSSD has set a goal to 
increase the rate of employment for ethnic minorities in certificated and classified areas without 
using preferential employment practices. The LSSD will endeavor to at least equalize the 
percentage of ethnic minority student enrollment with ethnic minority staff members. This 
practice will support social-emotion learning and student achievement goals by increasing 
student feelings of belonging and membership within the school setting. Cultural 
responsiveness and multiple perspectives are critical to the success of all students. Many of our 
staff members reside in our community and reflect the diverse cultural backgrounds represented 
in Lake Stevens. An alternate route program provides staff members with opportunities to 
advance to certificated and administrative roles in support of student outcomes. 


