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This Agreement entered into by and between the Hamden Board of Education (hereinafter
referred to as the “Board’) and United Public Service Employees Union, Local 424 — Unit 51
(hereinafter referred to as the “Union”).

ARTICLE I
RECOGNITION

Section 1.1

The Board recognizes the Union as the sale and exclusive bargaining agent for the purpose of
collective bargaining on matters of wages, hours, and other conditions of employment far Board
positions in accordance with ME-17, 975, Decision No, 3429, ME-18, 648, ME-26,269 and ME-
29,636.

ARTICLE II
DISCRIMINATION

Section 2.1

There shall be no discrimination, coercion or intimidation of any kind against any employee of the
Board for marital status, sex, race, creed, color, rehgious belief, age, disability or Union activity by
the Board.

Any claim of discrimination that can be filed with the Connecticut Commission on Human Rights
and Opportunities or the Equal Employment Opportunity Commission may be flied as a grievance
and be processed up to and including Step 3 of the Grievance Procedure. However, the grievance
shall not be processed to arbitration. Claims in which the Connecticut Commission on Human
Rights and Opportunities or the Equal Employment Opportunity Commission do not have the
authority to address may be filed as a grievance and processed to arbitration.

ARTICLE XII
MANAGEMENT RIGHTS

Section 3.1

Except as otherwise specifically provided in this Agreement, as the same may be amended from
time to time, it is recognized that the Board has and will continue to retain, whether exercised or
not, the right, responsibility and prerogative to direct the operation of the public schools in the
Town of Hamden in all respects including all those rights, responsibilities and prerogatives granted
to school boards pursuant to the Connecticut General Statutes, as amended.

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part,
except that the same shall not be exercised in a manner inconsistent with or in violation of any
specific terms and provisions of this Agreement.

ARTICLE XV
AGENCY SHOP

Section 4.1

Employees are eligible to join the Union after thirty (30) days of employment with the Board.
There shall be no waiting period for employees who have worked for the Board for more than
thirty (30) days in another bargaining unit with no break in service prior to entering into this
bargaining unit.
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Section 4.2

A. The Union agrees to indemnify and to save the Board of Education harmless from
any and all claims or demands which may be made against the Board of Education
arising out of any action taken against the Board under any of the Sections of this
Article.

B. The Board agrees to furnish name and address of new employees and their
assignment within ten (10) days of the hiring date.

Section 4.3

The Board agrees to deduct monthly dues as specified by the Union from the wages of all
bargaining unit employees who authorize such deductions in writing. Dues will be deducted on a
monthly basis and will be transmitted to the Union on a monthly basis. The monthly dues
remittances to the Union shall be accompanied by a list of employees from whose wages dues
deductions have been made. Such monies shall be sent to United Public Service Employees Union,
3555 Veterans Hwy, Suite H, Ronkonkoma, NY 11779 and made payable to UPSEU,

Section 4.4

During the life of this Agreement an employee who is now a member of the Union shall have the
option to continue paying Union dues or, in lieu, may shift to the payment of the agency fee as
described herein above pursuant to Section 4.3 of the contract.

Section 4.5

Deductions will be made once monthly. If an employee does not have Local dues deducted from
their pay for that month due to being on vacation, extended sick leave, leave of absence or any
other reason, the Board shall make a double deduction each month thereafter until the employee
becomes current.

Section 4.6

When an employee does not have sufficient money due them after deductions have been made
for pension, social security, garnishments and any other deductions authorized by the Employer
or required by law, Union dues for that month will be collected by the Union directly from the
employee.

Section 4.7

Such changes in dues will be sent to the Board of Education do Director of Finance upon prior
notice from UPSEU Headquarters.

ARTICLE V
NO STRIKE / NO LOCKOUT

Section 5.1
The Union agrees that during the length of this Agreement, there will be no strikes.
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Section 5.2

The Board agrees that during the length of this Agreement there will not be a lockout of its
employees.

ARTICLE VI
BULLETIN BOARDS

Section 6.1

The Union shall be allowed bulletin board space in each school facility where members work for
purposes of posting meetings, professional activity, UPSEU newsletters and other Union
information. Such notices shall not be of a derogatory nature against the Board.

ARTICLE VII
UNION REPRESENTATION

Section 7.1

The Board recognizes and will deal with the designated officers of the Union in all matters relating
to grievances and interpretations of this Agreement.

Section 7.2

A written list of the officers shall be furnished to the Board immediately after their designation
and the Union shall notify the Board promptly of any change.

Section 7.3

The Board will agree to reasonable arrangements as may be necessary by Union representatives to
properly carry on their Union duties provided such duties cannot be performed during non-working
hours.

Section 7.4

The President and any necessary witnesses of the Union required to attend any grievance union
activity pursuant to MERA, or arbitration hearings shall suffer no loss of pay for such attendance.

Section 7.5

The President of the Union shall suffer no loss of pay for time spent in contract negotiations.

Section 7.6

The President of the Union and one (1) other Union officer shall be granted leave from duty
without loss of pay for all meetings covering Union activities provided the Board of Education
receives prior due notice. Such meetings shall include but not be limited to labor education
conferences and seminars, and conventions. For contract negotiations, three (3) Union
members may be granted leave from duty without loss of pay. Approval of Union leave shall
not be unreasonably withheld by the Board of Education.

5



Section 7.7

The Board shall make available to the Local the facilities of the schools for the purpose of
conducting meetings of the Union.

Facilities may be utilized subject to the following conditions:

A. The meeting is to be conducted outside of the normal instructional day.

B. The meeting is held at a time when the building is normally open and custodial staff
is available.

C. No meeting will be scheduled in such a way as to cause the Board to expend funds
for overtime pay for any school staff member or custodian.

ARTICLE VIII
GRIEVANCE PROCEDURE

Section 8.1

A. Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to problems which may arise affecting the welfare or working conditions of employees.

Both parties shall agree that these proceedings be kept as informal as is appropriate, at any level;
and that at each level the matter shall be kept confidential.

Nothing herein stated shall be construed as limiting the right of any employee having a grievance
or dispute to discuss the matter informally with any appropriate member of the administration.

Section 8.2

B. Definitions

Grievance shall mean a claim by an employee or a group of employees that there has been
violation, misinterpretation or misapplication of the Agreement, or of the rules, regulations,
administrative directives or policies of the Board.

Aggrieved Person is the person or persons making the claim, including the Local.

Party in Interest shall mean the person or persons making the claim, including their designated
representative as provided for herein, and any person or persons who might be required to take
action or against whom action might be taken in order to resolve the problem.

Days shall mean working days.

Section 8.3

C. Step One Procedure

1. If an employee feels that they may have a grievance, they may first discuss the
matter with their principal or their appropriate administrator, stating that the matter
is a grievance, in an effort to resolve the problem Informally.
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2. If the employee is not satisfied with such disposition & the matter, they shall have
the right to have the Union assist them in further efforts to resolve the problem
informally with the principal or their appropriate administrator.

3. Time limits as specified in 8.4 (A) are unaffected by the use of the informal
procedure.

Section 8.4

Step Two — Superintendent

A. If the aggrieved person is not satisfied with the disposition of their grievance at Step
One, they may, within fifteen (15) days after receipt of a written response from their
principal or appropriate administrator, file a written grievance with the above.

B. The Superintendent, or their designee, shall within ten (10) days after receipt of the
grievance, meet with the aggrieved person and with representatives of the Union
for the purpose of resolving the grievance.

C. The Superintendent, or their designee, shall within ten (10) days after the hearing,
render a decision and the reasons thereof in writing to the aggrieved person with a
copy to the Union.

Section 8.5

Step Three — Board of Education

A. If the aggrieved person is not satisfied with the disposition of their grievance at Step
Two, they may, within five (5) days after the decision, or the date the decision was
due file a written grievance to the Board of Education.

B. The Board or its designated Committee, in such matter shall, within thirty (30) days
after receipt of the appeal, meet with the aggrieved person and with representatives
of the Union for the purpose of reviewing the grievance.

C. The Board or its designated committee shall, within ten (10) days after such meeting
render its decision and the reasons therefore in writing to the aggrieved person,
with a copy to the Union.

D. On any grievance where the Principal or appropriate Administrator, or the Board
fails to comply with the specified time limits, the grievance shall be deemed to be
advanced to the next step.

Section 8.6

Step Four — Arbitration

A. The Union may, within thirty (30) days after receipt of the Board of Educations
decision, submit the grievance to arbitration by filing a demand for arbitration with
the Connecticut State Board of Mediation and Arbitration (CSBMA), which shall act
as the Administrator of the proceedings.

B. The arbitration costs shall be borne equally by both parties.

C. The Arbitrator shall be required to render their decision as quickly as possible.
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Section 8.7

Rights of Employees to Representation

1. No reprisals of any kind shall be taken by any member of the administration against
a participant in the grievance procedure by reason of such participation.

2. The grievant has the right to representation at any and every stage of this procedure.

AIWQI IX
DISCIPLINARY PROCEDURE

Section 9.1

All disciplinary actions shall be applied in a fair manner and shall be consistent with the nature of
the infraction for which disciplinary action is being applied.

Section 9.2

No employee shall be discharged, suspended or disciplined in any manner except for just cause.

Section 9.3

All suspensions and discharges must be stated in writing and a copy sent to the President of the
Local and emailed to the Staff Representative.

Section 9.4

A. All verbal warnings and written warnings shall be removed and sealed from an
employees record after a period of one year if there has been no reoccurrence of
the infraction and the employee has a good work record.

B. Once an employee has satisfied the prerequisites of (A) above, the employer agrees
that it will never bring the warnings up again.

Section 9.5

Disciplinary action shall be meted out by the Board within a reasonable period of time after
management becomes aware of the infraction.

Section 9.6
Normally, disciplinary actions shall include (a) a verbal warning, (b) a written warning, Cc)
suspension(s), or (d) discharge. However, the nature of the offense may warrant a change from
this progressive disciplinary pattern.

ARUCI.E X
PROTECRON OF EMPLOYEE

Section 10.1

Employees shall immediately report to their supervisors orally, to be followed by a written report,
all cases of assault, suffered by them in connection with their employment.
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Section 10.2

Such reports shall be forwarded to the Superintendent, and the Board shall comply with any
reasonable request from the employee for information in its possession not privileged under the
law which relates to the incident or the persons involved.

Section 10.3

The Board recognizes its obligation under Connecticut General Statutes Section 10-235.

ARTICLE XI
PER5ONNEL FILE

Section 11.1

An employee’s personnel file shall be defined as that which is maintained in the Personnel Office.
Section 11.2

Any employee covered by this Agreement shall at their written request be allowed to review their
personnel file after having given three (3) working days’ notice.

ARTICLE XII
JOB SECURITY

Section 12.1

The Board agrees that it shall not privatize or contract out the work normally performed by a
member of this bargaining unit.

Section 12.2

Employees exempt from the provisions of the Agreement shall not perform work of a nature
performed by an employee covered by this Agreement, except in cases of emergency and for the
purposes of training; provided, however, in so doing an employee covered by this Agreement
shall not be deprived of earning opportunities.

Section 12.3

Substitute employees and employees hired to fill the position of regular bargaining unit employees
for periods of sick leave or other leaves of absence, excluding vacation or personal days, shall
not be considered bargaining unit members.

ARTICLE XIII
SENIORUV/ASSIGNMENT!TRANSFER

Section 13.1

Seniority is defined as the length of continuous service with the Board as a full-time employee in
the bargaining unit for the purpose of layoffs, transfers and promotions.

Section 13.2

When a vacancy first occurs in the bargaining unit it shall be posted for a period of ten (10)
calendar days. It shall be awarded first to employee(s) in the Union, if qualified. The Board will
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consider the following in filling the vacancy: bargaining unit seniority, qualifications, skill and
ability, and past documented work performance. If the Board determines that two (2) or more
employees are equally qualified for the position, the most senior employee will be awarded the
position. If there are no qualified bidders then the Board shall seek to fill the vacancy by all
appropriate and necessary means. The employee who is denied an opportunity to fill the vacancy
reserves their right(s) to thereafter grieve and arbitrate said denial. Positions shall thereafter be
filled within forty (40) days from the end of the posting requirement.

Section 13.3

The Board shall provide the Union with information in accordance with Public Act 21-25.

Section 13.4

During leaves of absence seniority will continue to accrue for purposes of bidding and other non-
fringe benefits.

Section 13.5

The Board will provide the Union with written notice at least two (2) weeks prior to a layoff. The
affected employee shall have the right to bump any UPSEU member with less bargaining unit
seniority provided said employee has the qualifications as specified in the job description. If the
Board determines that two (2) or more employees are equally qualified for the position, the least
senior employee will be laid off. For a period not to exceed eighteen (18) months, employees who
are laid off shall be placed on a recall list and offered reemployment before any new employees
are hired into positions that the Board believes they are qualified to perform. If an employee is
recalled within the eighteen (18) month recall period, their seniority in the bargaining unit at the
time of layoff will be retained.

Section 13.6

Job descriptions shall be made a part of this Agreement.

Section 13.7
The parties agree to negotiate rates of pay and all other terms and conditions of employment for
new positions added to this bargaining unit.

Section 13.8
Employees who perform work outside of their job description should be paid the difference
between their regular daily rate and that of the position that they are performing.

Section 13.9

Transfer shall be made only after every effort has been made to meet the reasonable requests of
the employee.

Section 13.10

Permanent transfer or change in assignment shall be voluntary, and in any case shall not be
affected or announced without prior personal conference with the employee and Union involved.
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Section 13.11

Employees in the bargaining unit shall be given first consideration for bargaining unit positions
that become available, if quaHfied, as set forth in Section 13.2.

ARTICLE XIV
PRIOR PRACTICE

Section 14.1

Nothing in this Agreement shall be construed as denying or abridging any right, benefit or
privilege that employees have enjoyed heretofore unless it has been specifically modified herein.

ARTICLE XV
RESIDENCY

Section 15.1

There shall be no residency requirement for bargaining unit employees.

ARTICLE XVI
PENSION

Section 16.1

For bargaining unit employees hired before June 30, 2007, the Hamden Employees Retirement
Plan C’the Plan”) as enacted in 1969 and modified from time to time by collective bargaining
agreements is incorporated herein by referenced as part of this Agreement as long as the
Retirement Plan includes Board of Education employee. Effective September 1, 2018, the Cost of
Living Benefit will be the lesser of the Consumer Price Index or 1.75%, as calculated by the
actuaries used by the Town for the Plan. Further, effective September 1, 2018, employees will
contribute an additional .5% to the Plan or 8.5%. Effective July 1, 2019, employees will again
contribute an additional .5% to the Plan or 9.0%. Bargaining unit employees hired after July 1,
2007 shall not be eligible to participate in the Hamden Employees Retirement Plan, but instead
shall, if eligible, participate in the Connecticut Municipal Employees Retirement System
(“CMERS”).

The Plan will not be negotiated again until July 1, 2027.

ARTICLE )CVII
HOURS OF WORK.

Section 17.1

All members of this bargaining unit are salaried employees whose normal hours of work will cover
an eight-hour work day from Monday—Friday. They are not entitled to overtime pay. At
management’s direction, employees will be available to work beyond these hours. Every effort
will be given to provide reasonable notice.
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APfll F YVYTY

SAVINGS CLAUSE

Section 18.1

In the event that any federal or state legislation, governmental regulation or court decisions cause
invalidation of any Article or Section of this Agreement, all other Articles and Sections not so
invalidated shall remain in full force and effect.

ARTICLE XIX
ASSIGNS AND SUCCESSORS

Section 19.1

This Agreement and its provisions to the extent allowed by applicable law shall be binding upon
the Board, all the Board’s successors and assigns and upon UPSEU, all the Local’s successors and
assigns.

Section 19.2

This article shall be enforceable under the arbitration clause of the Agreement, MERA or any other
appropriate forum. The Board agrees that in addition to any and all other legal actions and causes,
available, specific performance of the obligations under the successors and assigns article shall
be a remedy avaflable to UPSEU in the event of a violation. Said specific performance may be
preceded by injunctive relief.

ARTICLE XX
LABOR MANAGEMENT COMMI17EE

Section 20.1

It is understood that certain subjects of mutual concern shall be considered appropriate for
ongoing discussion by representatives of the Local and the Board, These subjects include, but
are not limited to, the following: career mobility, safety and training.

Section 20.2

This Committee shall consist of not more than four (4) members total ftom both sides. The Staff
Representative shall be one (1) of the four in attendance. The Committee shall meet upon request
of either party during normal business time with pay for purposes of attending and implementing
results of the meetings.

Section 20.3

This Committee shall not have the authority to negotiate additions to, subtractions from, or other
modifications of this Agreement, unless ratified by both parties.

Section 20.4

The general guidelines are:

A. No grievances shall be discussed;

B. Topics that could lead to grievances may be discussed;
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C. Each person wishing to speak will be recognized;

D. Each topic shall be discussed fully and action reached before proceeding to another
topic;

E. Substitutes may not be used, except other people can be invited to talk;

F. The chairmanship shall alternate monthly between the Union and the Board;

G, Minutes of meeting will be taken and drafts of the minutes of meeting will be refined
by one designated representative from each party. Minutes are not official unless
they are voted by majority approval;

H. An agenda shall be submitted forty-eight (48) hours prior to the meeting; topics not
on this agenda may be discussed by mutual agreement.

ARTICLE XXI
TUITION AND IN-SERVICE

Section 21.1

Members of the bargaining unit shall be allowed to request and take paid time off from work for
purposes of attending professional career enhancement if approved by the Superintendent or
their designee. Such time off with pay, shall include reimbursement for reasonable mileage,
registration, hotel and meal expenses. lime off shall not be more than two (2) days per school
year.

Section 21.2

Such requests pursuant to Section 21.1 shall not be unreasonably denied.

Section 21.3

The Board of Education recognizes the importance of continued professional development of
bargaining unit members. To that end, the Board shall reimburse each bargaining unit member
up to $300.00 for attendance fees, tuition, and participation expenses in outside professional
development programs. The payment will be in addition to the professional activities sponsored
by the Board traditionally taking place prior to the openIng of school and during early November.
Any such reimbursement shall be made for programs, which are approved in advance by the
Superintendent, and must be job related.

ARTICLE XXII
LEAVES OF ABSENCE

Section 22.1

A member who is called for jury duty shall receive the leave necessary to fulfill this obligation.
Such leave shall not be deducted from other leave privileges. Members shall report to their
assignment on any day court is not in session or from which they are legally excused. While on
jury duty, a member shall be paid the difference between their salary and the jury fee.
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Section 22.2

If an employee is subpoenaed to appear in Court for a school-related incident, their absence is
not to be deducted from any other ‘earned days”, and they will receive full salary for the day(s)
spent in court.

Section 22.3

Whenever an employee is absent from school as a result of personal injury caused by an accident
arising out of and in the course of their employment they may elect to charge all or part of such
absence during the period of temporary disability due to the accident to the sick leave pay to
which they are entitled for the period so charged to their sick leave credits, less the amount of
any temporary disability payments received under the Workmen’s Compensation laws due to said
injury for any period for which such sick leave pay is paid.

Section 22.4

In the absence of such election such employee shall not receive their sick payments during the
period of their absence for temporary disability due to the accident, and their sick leave credits
shall not be reduced by reason of any Workers’ Compensation payments they may receive for
temporary disability due to the injury. Acceptance of sick leave payments for any period for which
the employee may be entitled to receive temporary disability payments under the Workers
Compensation laws shall constitute an election to charge their absence for such period to the sick
leave days to their credit.

Section 22.5

However, if the job-related injury is the result of an assault or a disease or illness arising in the
course of employment, the Board will provide the supplement to compensation to provide full lost
pay for the employee for a period of two years.

Section 22.6

An employee shall be granted five (5) days leave with pay for a death in their immediate family.
Such “immediate family” shall be defined as employee’s father/stepfather, mother/stepmother,
spouse, brother, sister, child/stepchild, and the mother, father, brother, sister of an employee’s
spouse, grandparents and grandchildren or any relative domiciled in the household of the
employee. Reasonable time off to attend the funeral of an aunt, uncle, brother-in-law, sister-in-
law not living in the household shall be granted. Such leave shall be with pay.

Section 22.7

Any leave granted under the provision of this Contract or Board policy shall be credited against
an employee’s entitlement under the Family and Medical Leave Act, provided the employee is
requesting such leave for a purpose recognized under the Act.

Section 22.8

Long-Term Leaves of Absence

Leaves of absence of up to six (6) months to one (1) year in duration may be granted without
pay at the discretion of the Superintendent. Such denial if any shall not be arbitrary or capricious.
The Board will protect vested interest in life insurance for employees on leave, The Board will
extend to anyone granted leave the right to pay into any health insurance plan under this contract.
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An employee, who returns to full-time employment in Hamden Public Schools upon the
termination of any leave of absence, shall be returned to their previous classification, and
accumulated sick leave and all other rights shall be retained. Credit for time on leave will be
granted for the purpose of the salary schedule hereof, unless otherwise provided herein.

Section 22.9

Shoft-Tenn Leave

A short-term leave of absence shall consist of leave from one (1) month up to and including six
(6) months.

A short-term leave of absence, with or without pay, may be granted at the discretion of the
Superintendent. Such denial if any shall not be arbitrary or capricious.

Employees shall make application for such leave, in writing, in advance to the Superintendent. All
applications for short-term leave must explain the reasons for such requests.

All communications regarding shaft-term leave requests shall be treated as confidential.

Section 22.10

Employees will be granted three (3) personal days per year. Employees intending to use a
personal day must provide at least forty-eight (48) hours’ notice to their immediate supervisor,
except in emergency situations. Failure to provide such notice may result in a denial of the
personal day. At the end of each fiscal year, any unused personal days will be added to the
employee’s accumulated sick leave. Personal days may not be used the day before or after a
holiday without the permission of the Superintendent.

ARTICLE XXIII
WORKERS’ COMPENSATION

Section 23.1.

Employees on Workers’ Compensation shall be paid the difference between their regular weekly
earnings and the amount of weekly Worker’s Compensation for a period of time not to exceed
twelve (12) months over a rolling two (2) year period of time.

Section 23.2

The Board agrees to hold the Local harmless with respect to any liability on the employee’s part
as set forth above.

Section 23.3

During the waiting period after an employee applies for Worker’s Compensation and while
eligibility is being determined, the Board shall pay the employee’s regular weekly wages and
charge this period of time to sick leave. If subsequently a determination is made that the
employee is eligible for Worker’s Compensation, the Board will be reimbursed by the employee
from the proceeds of the Worker’s Compensation and an adjustment will be made to the
employee’s sick leave account.
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Cnrtinn , A

Employees injured in the course of their official duties and in the performance of their work when
such injury is compensatory under Worker’s Compensation laws shall not be charged for sick
leave while receMng Worker’s Compensation.

ARTICLE X)GV
HEALTh INSURANCE

Section 24.1

Each employee and their dependents shall be covered by the following insurance:

A. Each employee and their dependents may choose to either be covered by the
“Comp Mix” medical plan further described in Exhibit “B” or by a HDHP with a
$2,000 deductible for individual coverage and a $4,000 deductible for single plus
one or family coverage, subject to the terms and conditions set forth in the Medical
Plan and in this Agreement (hereinafter, the “HDHP” — Exhibit “C”. Employees
who choose the HDHP must remain in the plan for the entire plan year. The Board
will contribute 50% of the applicable deductible to an employee’s FISk The parties
acknowledge that the Board’s contribution toward the funding of the HDHP plan is
not an element of the underlying insurance plan, but rather relates to the manner
in which the deductible shall be funded for actively employed employees. The
Board’s contribution will be prorated for new hires based upon the month in the
fiscal year in which they are covered by the HDHP. Employees who choose to be
covered by the HDHP, but legally cannot have a EISA, will be covered by an IRS
approved Health Reimbursement Arrangement CHRA’; meaning they will be
reimbursed up but not in excess of the amount of the Board’s contribution to the
applicable HDNP deductible, as set forth above, rather than receiving a payment
towards a HSA.

Employees can “buy-up” to the Comp Mix Plan by paying the difference between
the Board’s cost towards the HDHP and the total cost of the Comp Mix Plan.

B. Full Service Dental Plan as further described in Exhibit “C”.

C. The Board agrees to provide for each employee a $100,000 term life policy.

Section 24.2

All participating employees will pay on a pie-tax basis, the following percentage of the premiums
for the insurance described at Section 24.1 above as follows:

July 1, 2020 16%
July 1, 2021 16%
July 1, 2022 16.5%
July 1, 2023 17.5%

16



Section 24.3

The Board shall pay for the same health insurance coverage offered to active employees for all
employees covered under the terms of this contract retired under the provisions of the Town
Retirement Plan or Social Security with fifteen (15) or more years of service. Retiree health
Insurance coverage will change from time to time in accordance with the health Insurance
coverage offered to active employees, For example, if an employee retires at a time that the
Board is offering active employees the ability to “buy-up” from Plan A to Plan B, the retiring
employee would have the option to continue to “buy-up” to Plan B. If the health insurance
coverage thereafter changes as a result of negotiations with the active employee and Plan C is
the only plan offered, then Plan C will be offered to the retiree, not Plan A and Plan B.

For employees hired after July 1, 2007, an employee shall pay the same premium cost share
towards retiree health insurance as when they were an active employee. For employees hired
after August 1, 2012, an employee shall pay the same premium cost share toward retiree health
insurance as an active employee pays each year.

For such employees (hired after July 1, 2001), the Board shall not pay for the retiree’s spouse or
dependents.

All Medicare-eligible retirees shall be required to access Medicare as their primary payor, and the
Hamden plan shall be a secondary payor in excess of Medicare A and B. When employees reach
age 65 (or otherwise may be eligible for Medicare), the Hamden plan will only provide benefits that
are not available through Medicare unless the employee affirmatively establishes that they are not
eligible for Medicare.

Hamden agrees to reimburse the retiree for the cost of Medicare Part B within 30 days of receiving
the SSA —1099 Social Security Benefit Annual Statement for Medical Part B (from Social Security)
with proof of paid receipt.

Employees hired after October 9, 2018 shall not be eligible to receive retiree health insurance.

Section 24.4

Insurance coverage for all employees shall be twelve (12) months of the year.

Section 24.5

Employees who retire under the provisions of the contract will be permitted to purchase $100,000
worth of life insurance, cost and eligibility to be determined in the discretion of the Board’s
insurance carrier.

Section 24.6

Employees may elect to waive all medical coverage from the Board of Education and the Town
of Hamden and in lieu thereof, to receive a payment of $2,000. Payment to those employees
waiving coverage will be earned on a pro-rated basis each month during the school year. Payout
will be made at the end of the fiscal year in which the coverage is waived.

Where there is a qualifying event in an employee’s or spouse’s status, the waiver may, by written
notice to the Board of Education, be revoked. Upon receipt of revocation of the waiver, medical
coverage shall be subject to any regulations or policy restrictions, including waiting periods, which
may then be in effect. Depending upon the effective date of coverage, appropriate financial
adjustments shall be made between the employee and the Board so as to insure that the pro
rated basis above was accurate.
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A reminder will be sent to the employees in May that a notice of waiver must be received by the
Board by June 15th of the previous school year.

Employees whose spouses are also employed by the Board of Education or the Town are not
eligible to select this option.

Section 24.7

The Board reserves the right to change insurance carriers provided that the new coverage is equal
or better and the administration of same is consistent with the previous plan. Thirty (30) days
prior to any changes, the Union shall be notified and provided with the changes for their review
prior to implementation.

ARTICLE XXV
HOLIDAYS

Section 25.1

Holidays falling on a Sunday shall be celebrated on Monday provided there is no school on such
days. In the event there is no school the Friday preceding a holiday falling on Saturday, such
Saturday holiday shall be celebrated on the preceding Friday. If school is in session on such
holidays employees wifl be given a compensatory day oft in Lieu of the holiday within thirty (30)
days of the date of the holiday at the time mutually agreeable with the immediate supervisor.

Section 25.2

When school is in session on a day upon which a holiday, as set forth in Section 25.5, is celebrated
another day mutually agreed upon will be substituted on an individual employee basis, such
compensating day to be taken within ninety (90) days.

Section 25.3

When a holiday occurs during regular vacation, said holiday shall not be charged against the
employee’s earned vacation time. The employee shall be granted an additional day off at a time
mutually agreeable with the immediate supervisor within ninety (90) days.

Section 25.4

There shall be fourteen (14) paid holidays for all twelve (12) month employees listed below:

Labor Day Christmas Day
Yom Kippur New Year’s Day
Indigenous Peoples’ Day Martin Luther King, Jr. Day
Veteran’s Day President’s Day
Thanksgiving Day Good Friday
Day after Thanksgiving Memorial Day
Day before Christmas July 4h1

Section 25.5

Any other day declared as a holiday by order of the Board of Education.
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ARTICLE XXVI
VACATION

Section 26.1

Employees hired before July 1, 2001 shall be entitled to five (5) weeks’ vacation at any time
during the year. All employees hired after July 1, 2001, shall receive three (3) weeks of vacation
after one (1) year of continuous service (however, up to two (2) of the three (3) weeks may be
utilized after six (6) months of continuous service); four (4) weeks of vacation after five (5) years
of continuous service; and five (5) weeks of vacation after ten (10) years of continuous service.
All vacation time is subject to the scheduling provisions of 26.4.

Section 26.2
Pro-rated accumulated vacation pay to the end of the preceding month shall be granted to an
employee in the event they terminate their service with the Board, not to accumulate from year
to year. In the event of an employee’s death, their pro-rated accumulated vacation pay shall be
paid to their estate.

Section 26.3
A twelve (12) month employee who is leaving their employment as a twelve (12) month employee
may take accrued vacation time before the termination date. Otherwise, the employee will be
paid up to maximum of fifty (50) days accrued vacation time at a per diem rate upon leaving their
position as a twelve (12) month employee with the Hamden School District. Vacation earned In
one school year must be used within the next two school years or be forfeited.

Section 26.4

On or about March 15 of each year, the Superintendent will distribute a calendar for the summer
and the next school year indicating the days available for vacation. Central Office employees will
indicate their intended vacation dates and return the calendars to the Superintendent for
approval.

The Superintendent, or their designee, will respond to these requests on or before May 15th of
each year. Bargaining unit members assigned to schools will submit their requests to their
principals for approval. Individual requests of an urgent nature should be brought to
Superintendent, or their designee, as the needs arise.

ARTICLE XXVII
SICK LEAVE

Section 27.1

A. Fifteen (15) days of absence from work with full pay shall be provided annually to
all employees covered herein for personal illness or disability, or illness of an
immediate family member. Immediate family shall be defined as parent, spouse,
child, or sibling, and does not exclude those relationships through marriage or
adoption.

B. Employees who have reached the maximum accumulation of 180 days illness and
disability leave, shall be allowed to accumulate thirty (30) days which shall be
available for use after all other current and accumulated leave have been
exhausted, Payments shall be made at the member’s daily rate. Employees that
have accumulated greater than 180 days as of January 1, 2013 shall be
grandfathered such that the amount of days that they have accumulated shall
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constitute their maximum. By way of example, an employee with 185 days
accumulated on January 1, 2013, shall have a maximum accumulation going
forward of 185 days rather than 180 days.

C. In case personal illness or disability results in absence in excess of earned or
accumulated leave, full or part salary may be allowed by special action of the Board.

D. The Board will provide a short term disability (“STO”) program to employees at the
Board’s expense. The terms of the STD program are set forth in the relevant plan
document(s), which the Board will provide to all current employees and any new
employees, upon hire.

ARTICLE XXVIII
TRAVEL STIPEND

Section 28.1

The Board shall provide a vehicle to the Director of Facilities to use for work related purposes in
the performance of their job responsibilities. All travel for Board business conducted by an
employee with their personal vehicle shall be reimbursed at the applicable I.R.S. rate per mile.

ARTICLE XXIX
TAX SHELTERED ANNUITY

Section 29.1

The Board of Education shall establish a Tax Sheltered Annuity for each member of the bargaining
unit. The Board shall match respective employee contributions as follows:

Effective July 1, 2012 to a maximum of one thousand six hundred and fifty
dollars ($1,650) per fiscal year.

Effective July 1, 2013 to a maximum of one thousand eight hundred and fifty
dollars ($1,850) per fiscal year.

Effective July 1,2014 to a maximum of two thousand dollars ($2,000) per fiscal
year.

Matching contributions shall be prorated and accrue monthly. By way of example, if an employee
contributes $2,000 to their Tax Sheltered Annuity in a given fiscal year, but remains employed
only for six (6) months of that fiscal year, the Board shall match $1,000.

ARTICLE XXX
SICK LEAVE BANK

Section 30.1

1. The Board will cooperate in the establishment of sick leave bank on a voluntary
basis.

2. MembershIp In the sick leave bank Is voluntary on the part of all members of UPSEU
— Unit 51 in the Hamden School System.
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3. Each participating member upon initially enrolling in the bank, shall contribute ten
days of their accumulated sick leave.

4. Each member enrolled in the bank will continue to donate three days of their
accumulated sick leave to the bank in September of each year.

S. If at the start of a school year the bank contains one hundred fifty days or more,
that year the enrolled members will not be assessed.

6. The bank wiN not be depleted below a level of fifty days. If the bank is depleted
below fifty days, each participating member will be required to contribute an
additional day at that time.

7. A participating member shall apply to the Superintendent, or their designee, to
withdraw days from the sick leave bank. The Superintendent or their duly
authorized designee, will require submission of medical proof of illness at any
time a participating member utilizes the sick leave bank, either by the member’s
own physician or by a physician named by the Hamden Board of Education, at its
own expense.

8. Any member withdrawing their membership in the sick leave bank will not be
allowed to withdraw contributed days.

9. Participating members shall be permitted to draw from the sick leave bank
according to the following criteria:

a. Member must exhaust their own sick leave, vacation and personal
days.

b. Member must be sick thirty (30) consecutive working days before
they are eligible to apply to the sick leave bank.

10. Maximum withdrawal from the sick leave bank per occurrence is ninety (90) days
for those participating members.

11. Members participating who withdraw from the sick leave bank will not be required
to replace these days except as any regular contributing member to the bank.

12. A committee consisting of two unit members selected by UPSEU Unit 51 and one
delegate of the administration will be established to set up guidelines, review
implementation, approve all applications, and update procedures.
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ARTICL.E XXXI
DURATION

Section 32.1

The provisions of this Agreement shall become effective upon execution and shall continue and
remain in full force and effect to June 30, 2024.

This Agreement made and entered into this

_____

day of

_______I _____

HAMDEN BOARD OF EDUCA ON UPSEU Local 424, Unit 51

hr vrev
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APPENDIX A - WAGES

Job Description 2020- 2021 2021-2022 2022-2023 2023-2024
Expired CaR 1.95% Increase 2.5% Increase 2.5% Increase

Grants Accountant $ 84,153.02 $ 85,794.00 $ 87,93885 $ 90,13733

Director of Facilities $ 117,400.00 $ 119,689.30 $ 122,681.53 $ 125,748.57

Business & Transportation Supervisor $ 107,522.92 $ 109,619.62 $ 112,36011 $ 115,169.11

Desktop Support Speclalist

Level 1 $ 64,292.16 $ 65,545.86 $ 67,184.50 $ 68,864.12

Level 2 $ 65,292.16 $ 66,56536 $ 68,229.49 S 69,935.23

Level 3 $ 66,292.16 $ 67,584.86 $ 69,274.48 $ 71,006.34

Assistant Director of Facilities $ 91,362.32 $ 93,143.89 $ 95,472.48 $ 97,859.29

HHS Office Manager $ 69,372.44 $ 70,725.20 $ 72,493.33 $ 74,305.67

Desktop Support Specialist $ 62,756,68 $ 63,980.44 $ 65,579.95 $ 67,219.44

HMS Office Manager $ 69,372.44 $ 70,725.20 $ 72,49333 $ 74,305.67

Network Specialist $ 104,349.90 $ 106,384.12 $ 109,044.34 $ 111,770.45

Employees with a Masters’ Degree relevant to their position shall earn $150 more than indicated above.
Employee’s holding the position of Desktop Support Specialist Il will have three levels in the salary schedule. The Board will

consider the following In determining the salary level for the Desktop Support Specialist II position: Qualificiations, skill and ability
and past documented work performance. The Board’s placement of the Desktop Support Specialist II position is in the Board’s sole
dkrrptinn
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APPENDIX B Health Plan

Blue Cross Blue Shield Non-Standard
Managed Benefits Health Plan

Summary Covered Services Benefits In Network Benefits Out of Network
Inpatient hospital services - semi Covered in full subject to 5100 Covered at 80 percent of
private room, (medicar.y necessary co-pay, preadmission reasonable and customary
private roam), physicians and notification, seco.,d surgical above deductible to maximum
surgeons charges, opinion, concur-rent review and out of pocket, then at 1003€ of
maternity charges for mother and managed care non compliance UCR. Subject to preadmission
child, diagnostic and lab fees, PT and penalties. Medical excellence notification, second surgical
CT, drugs, Operating room fees, program on an optional basis, opinion, concurrent revew and
d:alysis....etc. managed care non compliance

penalties.
Outpatient hospital services — Covered in full subject to $75 co- Covered at 80 percent of
Operating and recovery room, pay preadmission notification, reasonable and customary
surgeons fees, lab and x-ray, Dialysis, second surgical opinion, above deductible to maximum
radiation and chemo etc. concurrent review and managed out of pocket then at 100% of

care non compl:an:e penalties. UC&. Subject to preadrnlssion
notification, second surgical
opnion, concurrent review and
managed care non complIance
penalties.

Inpatient Mental and Substance
Abuse

Covered in full up to 60 days per Covered for up to 60 days per
Mental Health rnpatient year, subJect to preadmission year at 83 percont of

notification, second surgical reasonable and customary
opinion, concurrent review and above deductible to maximum
managed care non comptance out of pocket, then at 100% of
penalties. Senefits beyond 60 UCR. Subject to preadrnlss!on
days available on ai out of notification, second surgical
network basis, subject to opinion, concurrent review and
deductible and coinsuance. managed care non cornp9ance

penalties.

(005435a9.Ooc VU. I)



Summary Covered Services Benefits In Network Benefits Out of Network
Substance Abuse Inpatient Covered In full up to 45 days per Covered up to 45 days per

year subject to preadmlsslon year at 80 Percent of
notification, concurrent review reasonable and wstomary
and managed care non Above deductible to maximum
compliance penalties. Hall days out of pocket, then at 100% of
Substituted on a 2 for 1 basis. 11CR. Subject to preadmission

notification, concurrent review
and managed care non
compliance penalties. Hall
days substituted on a 2 for 1
basis

Emergency Care Emergency room visits covered Emergency room visits covered
in full above a $75 co-pay If the at UcR above a $50 co-pay II
condition meets the 5udden and the condition meets the
serious requirements. FaIlure to sudden and serious
meet the sudden and serious requirements. Failure to meet
requirements results In the the sudden and serious
treatment being treated as an requirements results in the
out of network usage, subject to treatment being treated as an
deductible and coinsurance, out of network usage, subject
Treatment on the dIrection of to deductible and coinsurance.
Physician Is to be treated as In Treatment on the direction of
network. $75 copay Is waived ii PhysIcian Is to be treated as In
the Individual is admitted, network, $50 co-pay Is waived

If the Individual Is admitted.
(Note: same as In network)

Walk in care (walk In center or Covered In full above $20 co- Covered at 11CR above $20 Co.
physician’s office) pay. pay If sudden and serious.

Otherwise treated as an out of
network usage. Subject to
deductible and coinsurance.

Ambulance Covered up to 500 land and Covered up to $500 land and
St,500 aIr. Non emergency use $1,500 alt, Non emergency
subject to case management use subject to case

management.
Physician Services

Medical Care Covered In full above $20 co- Covered at 80 percent of 11CR
(clinical Indicotlons of illness) pay. No annual or lifetime above deductible to maximum

maximum, out of pocket then at 100% of
UCR. No annual or lifetIme
maximum.
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Summary Covered Sewices Benefits in Network Benefits Out of Network

Allergy Care Covered In fuli above $20 co-pay Covered at 80 percent of 11CR
for examination. No co-pay for above deductbie to maximum
injections. No annual or lifetime out of pocket then at 100% of
maximum. Subject to case 11CR. Injections at 80 percent
maragement. of 11CR above deductible to

maximum out of pocket then
at 100% of 11CR. No annual or
lifetime maximum. 5ubject to
case management.

Physician Services (Cont’d)

Well Child Care Coveted in full above $0 Co-pay. Covered at 80 percent of 11CR

(no clinical Indications or history) Subject to age based schedule, above deductible to maximum
To B months once per month, out of pocket. Subject to age
then to one year every two based schedule. To 6 months
montris, then to two years every once per month, then to one
three months, then to three year every two months, then
years every six months, then to two years every three
once per year to age 18. months, then to three years

every six months, then once
year to age 18.

Adult Physical Examinations Covered In full above $0 co-pay. Covered at 80% of 11CR above

(no dirdal indications or history) Subject to age based schedule, deductible to maximum out of
Every three years to age 30 then pockeL Subject to age based
every two years to age SO then schedule. Every three years to
every year. age 3D then every two years to

e 50 then every year.

Routine Mammography Covered in full above $0 co-pay. Covered at 80% of 11CR above

(no crnlcal Indication or history) Subject to ago based schedule, deductible to maximum out of
One exam between age 35 and pocket. Subject to age based
10, then every two years to age schedule. One exam between
50 then every year. age 35 and 40, then every two

years to age 50 then every
year,

Routine Gynecological Covered in full above 0 co-pay. Covered at 80% of 11CR above

(no clinical indication or hIstory) Limited to one examination per deductible to maximum out of
year. pocket, Limited to one

examination per year.

Vision and Hearing Screening
Covered in full above $0 co-pay. Covered at 80% of 11CR above
Limted to one or each per year deductible to maximum out of

pocket. Limited to one of each
per year.

{00543689,00c ver. I)



Summary Covered Services Benefits In Network Benefits Out of Network
Outpatient Therapy Coverages

Speech Therapy, OT, PT and Covered In hill above $20 cc- Covered at 80 percent of UCR
Chiropractic Services pay. Maximum of 50 combIned above deductible to maximum

visits per year. Subject to case out of pocket. Maximum of 50
management after first visit, combined visb per year.
After maximum Is reached Subject to case management
further beneflts are available on after first visit.
ojt at network basis.

Electroshock Therapy Covered above s20 co-pay for up Covered aLSO percent of uc
to 15 visits per annum. Subject above deductible to maximum
to case management out of pocket for up to 15

visits per annum. Subject to
case management.

Prescription Drug Benefits Covered subject to $7/$15 to- Covered at 80% of UCK above
BlueCare Rx pay for genericmrand name deductible to maximum out of

prescriptions respectively. Mall pocket.
order prcrIptions shall be at
the same co-pay as retail for a
three (3) month supply.
Unhmited Maximum

Maternity Care Covered in full after $0 co-pay. Covered at 80% of LJCR above
(Prenatal and Post Nata) deductible to maximum out of

pocket.
Outpatient Mental Health and Covered in full after $25 co-pay Covered at so or iJCR above
Substance Abuse up to 50 visits per year appiled deductible to maximum out of

separately (MK and S4. pocket. 30 visits par year
applied separately.

Durable Medical Equipment and Covered in full subject to case Covered at 80% of UCR above
Prosthesis management end buy lease deductible to maximum out of

decision. pocket subject to case
management and buy lease
decision,
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Summary Covered Services Benefits in Network Benefits Out of Network
Home Health and Hospice
Home Health Aid Covered hi full for 80 days Covered at 80% of UCR above

subject to case management. deductible to maximum out of
pxket for up to 80 days per
year, subject to case
management.

Nursing and therapeutic Services Covered In full for 200 days per
year subject to case Covered at 80% of UCR above
management deductible to maximum out of

pocket for up to 200 days per
year, subject to case

Hospice Care management.
Covered ii full for up to last 6
months of life subject to case Covered at 80% of uCR above
management. deductible to maximum out of

por_ket for up to 60 days per
year subject to case
manaoement.

Skilled Nursing Facility Covered in full for up to 120 Covered at 80% of UCR above
days par year subject to case deductible to maximum out of
management. Additional pocket for up to 24 months
coverage available as out of subject to case management.
network service subject to
deductible and coinsurance.

Eligibility Insured. spouse and unmarred Insured, spouse and
dependents to age 25. unmarried dependents to age

25.
Non-Compliance Penalties 5500 per event 5500 per event

Deductible $100 per individual. Generally $200/400/600
not applicable to In network
usage, Family max, at 2 x
individual.

Coinsurance 20°/n to a mmdmum $500 per 20% to a maximum of
individual, family coinsurance $l000/2000/2500
maximum is 2 x hdivlthai.
Generaliy rot applicabe to In
network services.

Maximum out of pocket Sum of co-pays plus costs of Sum of co-pays, deductbies
deductibles and co-pays in out of coinsurance and amounts
pocket rolls and noncompliance above UCR fee schedule and
penalties, noncompliance penalties.
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Summary Covered Servls Benefits in Network Benefits Out of Network
Payment oasIs Negotiated lees no balance % of UCR

________

bll[ing.

No reductIon In covered services unless speclflcally Identified above.
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APPENDIX b

FLEX DENTAL PLAN

HOWHWORXS
This dental pan provices coverage for a wide range of dental services up to lndh,idual
maximum of $2,000
per Insured person per calendar year for the services listed below.

DIAGNOSTIC & PREVENTIVE SERVICES
Payable at 100% of usual, customary and reasonable charges at participating dentists:

Initial oral exams. 1/36 months
Periodic Oral exams — 2fYear
Prophylaxis — 2flear
TopI! application of fluoride- 2/Year to age 19
Space maIntaIners to age 19
X-rays
Emergency Treatment
Bacteriological Cultures
Slopsy
Palliative Treatment
Sedative Filings

BASIC SERVICES
Payable at 85°io of usual, customary and reasonable charges at participating dentists:

Fillings
Endodontics
Root canals
Stainless steel crowns (Primary Teeth)
ExtractIons
Oral Surgery
Repair or dentures — lh’ear
ReNning of denwres — 1/ 2 Years
Recament crown
Recement bridge
RepaIr bridge
Relirng of Oenjres
General W.esthes!a
Periodontics
Hemlsecuon
Apkoectomy & Retrograde FillIngs
Root Canal Therapy

(0054]6G9OOc Vu. I)



Pulp oto my
Dlagnostic Ca5t5
Scaling & Root Planning
Provisional Splinting
Periodontal AppNcatlons
Root Recovery
Alveop tasty
Incision & Drainage
Cyst Removal
Pin Retention
Slilcateplasuc & Composite restorations

MA)OR SERVICES —

Payable at 50% of usual customary and reasonable charges at participating dentis,

Crowns - I/Tooth/S Years
Post and core - 1/Tooth/S
inlays- 1/Tootiu/5 Years Onlays - 1/Tooth/S Years
Prosthodontics 1/Tooth/S years
Gold Inlays & Onleys
Gold Post & Core
Frenectomy
Occiusal Adjustment
Full Dentures
Partial Dentures
Fixed Dridge

Calendar Year Maximum 52000 per person per calendar year
App5es to at three categories

PRINCIPAL aNITA lIONS AND EXCLUSIONS
Services received from a dental or medical department maintaIned by an employer, a mutual
benefit association, labor union, U-ustee or other similar person or group; Services for whIch the
member incurs no Dentists’ Charge or whIch are services of a type ordInarIly performed by a
physIcIan, or charges which would not have been made if Insurance was not available; Services
with respect to congenital malformations; Services, treatment or supplies furnished by or at the
direction of any government, state or political subdivision; Any items not specifically listed In
this Policy; Lost or stolen dentures or denture duplication; Gold foil restorations; Temporary
services and appliances; such as crown or tooth preparations and temporary fillings, crowns,

bridges and dentures; Application of sealants, regardless of reason; Services as determined by
the company, that are rendered In a manner contrary to normal dental practice. A complete list

{Oos4aenOQcvv. 1>



or exclusions appears in the Master Group Policy on file with your employer or your Certificate
of MembershIp.
Thi is not a legal policy or ront,act. It is only a genera! desc4oion ofyour Blue Cross & Blue
Shield benefit, If there are discrepancl between the dental rider and this summalx the
dental rider shall control.
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MEMORANDUM OF AGREEMENT

This MEMORAtDUM OF AGREEMENT is made by and between the Hamden Board of Rducadon (Board”)and the United Public Service Employees Union, Local 424— Unit 51 (“Union”). The Board and the Union aresometimes referred to heLein collectively as the “Parties” or individually as a “Party:’

WHEREAS, in order to address the rare occasions when an employee is required by thc Board to work on aSaturday or Sunday the Parties hereby agree as follows:

NOW THEREFORE:

I. The Parties agrees that in the raje case where an employee is required by the Board to work on aSaturday or Sunday, and such day is not part of the employee’s regukifly scheduled work week, the employeeis entitled to take off the amount of hours actually worked on stich Saturday or Sunday within the upcomingtwo (2) weeks. If time off is not used within the two (2) week period it shall he lost. Use olsuch Lime will notbe cliared against any of the employee’s accumulated paid time oft’ (e.g. vacation).

2 Work is “required” only where the Botud sprciflcally directs the employee to work on aStilurdoy andfor Sunday on a specified task: work that is perfonued on a SatLirday or Sunday for an employee’sconvenience, personal choice or where the Board othenvise did not direct the employee to work at that specifictime shall no! be defined as “requ’ucd” for the ptupose of this Agreement.

3. An emplnyee shall provide reasonable notice of his/her desired use of time off. Time off willnot be denied unless granting it would unduly disrupt the Board’s opondions, as determined in the Board’sdiscretion. bi die event that Lime of!’ is denied, the period to use such time shall be extended by one (I) week

4. Ia no evcnt shall time off under this Agreement be ccimpensated in cash or otherwise paid out.The Parties agree that, pursuant to Section 17.1 of the Parties’ collective bargaining agreement, bargaining unitemployees are salaliecl rd are not entitled to overtime pay.

5. This Agreement shall not constitute a precedent for any future disputes or negotiations betweenthe Parties.

Dated this Jc:_ day of February, 2013

HAMDEN BOARD OF EDUCATION UPSEU, LOCAL 424- UNIT 51

/7 /L?
— By .—-- -

Signature C’ Signature

It ,c a-
—C (tIc,ïs1/

.‘ wre ;
Printed Name Printed Name

By

___________________-

Signatifre

,fO60/’ srohS,
Printed Name
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