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-l-:- All employees shall be responsible to report to their 

assignment consistent with this Regulation. The failure of an 

employee to report as designated may result in disciplinary 

action. 

-2-: Employees must complete the appropriate documentation to 

account for hours worked during closures or shelter openings. 
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For Announcements ofSchool Operetional Conditions see School Board Policy 6 7 5 

and Reguletion 6 7 5. 7. 

For Compensation see School Board Reguletion 4 87. 7, Clessified Personnel 

Related Links 
School Board Regulation 4 87.1 

School Board Policy 6 15 

School Board Regulation 6 15.1 

Approved by Superintendent: October 25, 2000 

Revised by Superintendent: March 8, 2006 

Re\·ised by Superintendent: November 1, 2018 

Delete: Renumbered to Regulation 4-87.2 

Mark as "Reserved" in Section 4 Policies Section 

APPROVED AS TO 
LEGAL SUFFICIENCY 




