
School BoaFd of . v · eachthe City of \'iFgin 1a B 

Regulation 4 74_2 

PERSONNEL 

Political Leave 

Upon ·vwitten request to th .g e supenntende tranted to a staff member for thn ' a lea'v'e of absence, without . 
absence 'Ifill be . ff e purpose of serving in hi. . pay, may bem e ect for the p . d . puu IC office. The I .• 
the office to which elected 'fheF10- of time ,eq"ired to carry o t th -- -ea,e of 
school years ---. --e leagth of service may aot -"-e foaetieas of. extend beyond four (4) 

k - Benefits 

+.-The emplo\/e i e may continue all b f 
duration of the lea-·e Th ene its m effect for the 

v • e employe ·11 
making entire premiume w1 be responsible for 

employer portions) for hpa~l·tmhents (both employee and 
I ea - co"era f . 
eave. Employees should d v geor periods of unpaid 

Consolidated Benefits Off o s; by di_rect payment to the 

If continuation of co..era ic~ CBO) in advance of each month 
calendar days from ;h dge is not elected within thirty (30) . 

e uate of notific r 
terminate effective th d a ion, coverage will 
I e enu of the month . . 
ea·1e began. If continu t · m which the unpaid 

a 10n of co"era . 
subsequent premiu v ge is elected but 

. ms are not subrnitt d 
terminate at the end of the ' coverage will 
was paid. e month for which the last premium 

~ Emplo..,.ees ... h i w o are on leave und . 
accrue annual lea"e s1· k I er this Regulation 'Nill not 

v ' C eave Or p
addition, emplo..,.ees .,,·11 • , ernonal reasons leave In 

1 
YV I no longer · 

FetiFement time thr h . accrue serviceable 
f oug the Virginia R r 
or any month in which ... _ e irement System (VRS)

ttork is not perfoFmed. 

&.- Return to Work end/or Separation 



A minimum of sixty (60) days prior to the commencement of political 

leave, the employee shall submit the anticipated dates of absences for 

the school year to the superintendent or designee. Should additional 

absences become necessary, the employee must make notification as 

soon as possible. The superintendent or designee has the right to deny 

any absences that may negatively affect instructional delivery or 

Division operations. 

If the employee's leave of absence is for more than twelve consecutive 

·,reeks, upon return to work, the employee will be assigned to the first 

available position for which the employee is qualified. If there are no 

placement opportunities available within sixty (60) calendar days from 

the date the employee is ready to return to work, the School Division 

shall no longer be obligated to the employee, and the employee will be 

separated from employment. An employee who does not accept the 

first a'i·ailable position offered shall not be gh·en further consideration 

and will be separated from employment. 

Instructional employees shall ordinarily return only at semester breaks. 

Regulatory Authority 

Dougherty County Board of Education v. White. 47 U.S.L.W. 4001, (U.S. No·,. 28, 

1978). 
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