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9; Disquelifieetion 

+ An employee on a temporary alternati·,e duty assignment v,ho 

performs 'Nork for any employer (including self employment), 

without the permission of the School Di·,ision and the School 

Division Workers' Gompensation Program Administrator, ·1rill 

be subject to disqualification from the temporary alternative 

duty assignment and may be subject to disciplinary action. 

~ An employee who willfully engages in activities 1·.·hich are 

prohibited by the employee's panel physician, the School 

Division Workers' Gompensation Program Administrator or 

which could reasonably be expected to aggra·,ate the 

employee's medical condition will be subject to disqualification 

from the temporary alternati·.·e duty assignment and may be 

subject to disciplinary action. 

~ Proeedure 

+ All requests for temporary alternative duty assignments will be 

forwarded to and coordinated by the Workers' Gompensation 

Program Administrator. 

~ The Workers' Gompensation Program Administrator is 

responsible for continuously monitoring the temporary 

alternative duty requirements. 

3:- An employee on a temporary alternati',e duty assignment shall 

not return to regular duty without first receiving written 

approval from the panel physician and the School Division 
IA/ 1~ ,-.. • p .. .. orKers 1 vompensat1onrogram Administrator. Upon 

receiving such appro·,al, the employee must notify the 

employee's immediate supervisor before returning to regular 

ooty; 
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(180) consecutive calender days have lapsed, the 

employee will be counseled 'Nith regard to 

employment options. 

& Other policy requirements 

a:, A School Board employee on a temporary 

alternative duty assignment shell not operate any 

type of School Division vehicle without the express 

written permission of the employee's supervisor 

end written approval of the panel physician. 

a; An employee on a temporary alternative duty 

assignment shall immediately notify the 

employee's temporary duty supervisor and regular 

supervisor if there are any changes to the 

employee's condition which necessitates 

additional or different limitations on a temporary 

alternative duty assignment, es certified by the 

panel physician. 

e; If the School Division requires en employee to 

receive a second medical opinion/prognosis, the 

cost of the second opinion 'Nill be paid by the 

School Division. If the employee requests a 

second medical opinion/prognosis, the employee 

will pay the cost of the second opinion . 

d-: While on restricted duty status, en employee may 

be required to turn in any assigned take home 

·vehicle. 

e-: Employees on temporary elternefrte duty, 

generally, will not be permitted to work overtime 

hours. In extenuating circumstances, overtime 

hours may be assigned with the written approval 

of the panel physician end the appropriate 

Department Head. 
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