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AGREEMENT

This is an Agreement made effective the 1st day of July 2023, by and between the 
Superintendent of the Victor Central School District (hereinafter referred to as the "Employer") 
and the Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO Victor 
Central School District Unit (hereinafter referred to as the "Union").

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth tenns and conditions of employment 
and promote orderly and peaceful labor relations for the mutual interest of the Employer, the 
employees, and the Union.

To these ends the Employer and the Union encourage to the fullest degree friendly and 
cooperative relations between the respective representatives at all levels and among all 
employees.

ARTICLE I
Probationary, Temporary

Student Employees, and Definition Of Employees

A new employee shall obtain seniority after the successful completion of the probationary 
period specified in Paragraph 29.6 (a) of this Agreement.

1.1

When necessary, temporary employees shall be hired for a period not to exceed ninety (90) 
days. Temporary employees shall not be eligible for fringe benefits or accumulate seniority 
and shall not be members of the bargaining unit.

1.2

When necessary, student employees shall be hired for the school year, summer help, or 
during any part of a calendar year. Student employees shall be hired as summer help only 
after consideration of bargaining unit members who have indicated their interest in summer 
work for which they are qualified, no later than May 15th. Student employees or bargaining 
unit employees performing summer work hereunder, shall be paid the wage rates set by the 
District in its discretion and shall not be eligible for fringe benefits (except for retirement 
contributions for regular bargaining unit members) or accumulate seniority, and shall not be 
members of the bargaining unit during such employment.

1.3

(a) Pennanent Full-Time Employee is one who works on a twelve (12) month basis for at 
least forty (40) hours a week, (b) Pennanent 10-Month Employee is one who works 
during the school year for 12-1/2 hours a week or more, (c) The School District and the 
Association may mutually agree to a reduced work schedule for a pennanent full-time 
employee of not less than ten (10) months and/or no fewer than thirty-five (35) hours.
In such circumstances, a pennanent full-time employee working fewer than eleven (11)

1.4
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members will be required to contribute a like number of additional days. The 
Chairperson of the Bank Committee will be responsible for the bookkeeping in 
cooperation with the Assistant Superintendent for Personnel.

14.7(c) Employees may apply for Bank withdrawal anytime, but will not receive benefits until 
all their accumulated sick leave is exhausted, and they have been absent for 15 
consecutive work days prior to commencement of the Bank benefits. The following 
application procedure will apply. The employee will submit a completed application to 
the Human Resources Office. Applications can be obtained from the Human Resources 
Office or Bank Committee Chairperson.

The Sick Bank application shall include a written statement from a duly-licensed New 
York State physician certifying that the applicant suffers from a prolonged serious 
disease or illness. The Committee will have five working days to reply to the applicant. 
Upon approval, benefits will commence immediately after conditions outlined in this 
section are satisfied.

14.7(d) An employee participating in the Bank will be limited to withdrawing from the 
Bank no more than sixty (60) days as a result of an approved application.

An employee may withdraw at any time from the Bank upon written notification to 
the Committee. They will forfeit all days donated to the Sick Leave Bank.

14.7(e)

14.7(f) If an employee who has qualified for Bank benefits, under “c” above, resumes their 
duties, and then experiences a related recurring illness, the Committee will 
consider an application for extended benefits upon the receipt of a written statement 
from a licensed New York State physician.

An employee, including one currently on leave of absence, who is eligible for initial 
membership in the Bank, but who did not join, may become a member by donating the 
total number of days required of charter members. They may not, however, become 
eligible to receive benefits for a period of 20 weeks from the date of joining. New 
employees may join by contributing two days. The deadline for new membership is 90 
days from date of hire, unless detennined otherwise by the Committee.

14.7(g)

14.7(h) A person denied benefits under the provisions of the Sick Leave Bank has the right to 
appeal the decision to the Committee.

14.8 Family emergency days: A permanent full-time employee and a permanent 10-month 
employee who has been continuously employed at least ninety (90) days shall be granted 
up to three (3) working days annually with pay for serious illness, requiring bedside care, 
involving any of the following family members: (a) spouse (b) child (d) parent (e) 
grandparents (f) parent-in-laws (g) people living in the employee’s immediate household. 
The employee's annual allotment, shall be credited to their record on the first day they 
reports to work in each new school year. Any unused family emergency day(s) shall be 
converted to sick leave accruals at the end of the school year. In the first year of 
employment, an employee's entitlement to such leave shall be pro-rated on the basis of the 
portion of the school year actually worked.
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A request for family emergency leave must be made to the employee's supervisor or the 
Assistant Superintendent for Personnel as soon as possible.

�������  +$  

	�������  ���)�

A pennanent full-time employee and a permanent 10-month employee who has been 
continuously employed at least ninety (90) days shall be granted personal business leave 
not to exceed three (3) days per school year for matters which may not be taken care of 
except during normal working hours, consisting of religious observance, funeral services 
(not covered under bereavement section), personal medical and dental appointments or 
those of an immediate family member, graduation from college of a child, court appearance 
or lawyer's appointments or other similar personal business. It is agreed that up to one (1) 
hour of such time per year per employee may be used for attendance at Union ratification or 
contract proposal meetings.

15.1

Personal business leave shall not accumulate and may be drawn only at a time convenient 
to and approved in advance by an employee's supervisor. A request for personal leave must 
be submitted via the current electronic request form before personal leave will be granted.
In the event of a personal business emergency leave, the foregoing advance notice may be 
waived by the Employer provided the employee verifies upon return the emergency 
condition. Any personal business leave credits not used during a school year will accrue as 
sick leave.

15.2

No personal business leave days shall be granted immediately preceding or following 
vacation days or holidays.

15.3

Personal business leave is not for vacation or recreational-type activities.15.4

�������  +$�  

/����)�����  ���)�

A pennanent full-time employee and a pennanent 10-month employee who has been 
continuously employed at least ninety (90) days shall be granted up to three (3) working 
days with pay due to a death in their immediate family. "Immediate family" shall be 
defined as spouse, children, child’s spouse, parents, parents-in-law, siblings, grandparents, 
grandchildren, sibling of spouse, grandparents-in-law, or people actually living in the 
employee's household. A request for bereavement leave must be made to the employee's 
supervisor or the Assistant Superintendent for Personnel as soon as possible.

16.1

This leave is not applicable if the death and services occur over a holiday period.16.2

�������  +$��  
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An employee serving active military duty shall be entitled to such leave of absence, 
reinstatement and other rights as are provided under the New York State Military Law,

17.1
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ARTICLE XXI 

Leave of Absence Without Pay

21.1 A leave of absence without pay for reasons other than the above may be granted by the 
approval of the Superintendent of Schools or their designee for any employee, for a period 
not exceeding twelve (12) months. A request for leave without pay must be made in 
writing to the employee's supervisor and Assistant Superintendent for Personnel who will 
then confer with the Superintendent of Schools or Maternity leave shall be granted 
according to the terms of the Family and Medical Leave Act (FMLA) their designee. No 
benefits accrue during a leave of absence. This leave cannot be for employment elsewhere.

ARTICLE XXII 

Vacation

22.1 A permanent full-time employee who has been continuously employed at least ninety (90) 
days shall earn paid vacation in accordance with the schedule hereinafter set forth. 
Vacation pay shall be calculated on the basis of an employee's regular straight-time rate of 
pay for normally scheduled working hours. Part time employees who work 12 months, 5 
days per week , at least 20 hours per week, are entitled to vacation days prorated based on 
the employee’s FTE. Upon employment, 12 month employees will receive .833 vacation 
days at the beginning of each month through June of their first year of employment. An 
employee who has not completed their first year of employment as of July 1st, shall receive 
10 vacation days on July 1st.

Continuous Years of Completed
Service July 1

1 Year 
5 Years 
10 Years 
13 Years
16 Years
17 Years
18 Years
19 Years
20 Years
21 Years
22 Years 
23+ Years

Vacation
Entitlement

2 Weeks
3 Weeks
3 Weeks 1 Day 
3 Weeks 2 Days 
3 Weeks 3 Days
3 Weeks 4 Days
4 Weeks
4 Weeks 1 Day 
4 Weeks 2 Days 
4 Weeks 3 Days
4 Weeks 4 Days
5 Weeks

All employees will accrue vacation on July 1st of each year.
The maximum vacation for which an employee shall be eligible shall be five (5) weeks.

Unit members will be allowed to carry over five (5) non-cumulative vacation days into a 
new fiscal year.

Employees whose appointments change during the term of this Agreement from 10 to 12 
months will accrue vacation based on their pro rata years of service for the District 
according to the following formula: the number of years the employee has worked, 
multiplied by the number of months worked per year, divided by twelve (12). The resulting
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number will be credited years of service, rounding up or down to the nearest !4 day with .5 
rounding up; .49 rounding down. On July 1, any partial years of credited service will be 
counted as one additional year of service for the employee.

22.2 Vacation time is to be arranged by mutual agreement between the employee and their 
supervisor or the School Business Administrator. Vacation time, however, shall be 
scheduled prior to the start of each school year. All requests for vacation leave will be 
answered by the Supervisor within ten (10) working days.

Requests for vacation time to be taken during the school session(s) will be considered by 
the School Superintendent or their designee on a case-by-case basis, and granted or denied 
at the Superintendent’s discretion. Upon prior notice to the employee's supervisor and with 
the approval of the School Business Administrator vacations may be split and taken in 
minimums of as little as one-quarter (1/4) day. If a legal holiday should fall during any 
vacation week the extra day allowance may be taken at that time as a continuation of the 
vacation week, or at any other time with the prior approval of the employee's supervisor.

The Employer will provide an annual report of each employee's accrued vacation, sick, 
Personal, and emergency leave. During the year, employees may telephone the Human 
Resources Clerk for information on remaining leave.

22.3 An employee who leaves the Employer more than sixty (60) days prior to July 1 shall not 
be entitled to vacation pay for the vacation year beginning upon such succeeding July 1 
unless, however, such employee enters the regular active armed service.

22.4 At the time of normal retirement, provided the supervisor or School Business Administrator 
is given written notice at least two (2) weeks prior to the last day of employment, an 
employee will be paid for unused vacation, if any. No employee who resigns more than 
sixty (60) days prior to July 1, or is discharged under this Agreement or under the rules and 
regulations of the Civil Service Law of the State of New York shall be entitled to 
compensation for vacation.

22.5 In case of the death of an employee, compensation for unused vacation shall be paid to the 
legal heirs of such employee.

ARTICLE XXIII 

Holidays

23.1 A permanent full-time, 12-month employee, excepting specifically cafeteria employees,
lunchroom monitors, and bus drivers, shall receive fifteen (15) paid holidays at their regular 
straight-time rate of pay for their normal working hours for each of the following holidays: 

New Year’s Day and the day before 
Martin Luther King, Jr.'s Birthday 
President’s Day (as detennined by the employer)
Good Friday 
Memorial Day 
Juneteenth Day 
Independence Day 
Labor Day
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All eligible unit members may enroll in the HDHP option, or its equivalent, through FLASHP. 
The District’s contribution toward the premium and deductible for the HDHP $1500/$3000 plan 
will be as follows:

HDHP $1500 /$3000 District Contributions
January 1, 
2024

January 1, 
2025

January 1, 
2026

January 1, 2027

Premium 95% 95% 95% 95%

Deductible 95% In 
Network 

Deductible

90% In Network 
Deductible

95% In 
Network 

Deductible

90% In 
Network 

Deductible

Signature Excellus HDHP S5,500/$l K000 Plan
As an alternative to the Signature Excellus HDHP $l,500/$3,000 plan, a member may elect to 
participate in the Signature Excellus HDHP $5,500/$ 11,000 plan through FLASHP. In order to 
qualify for this plan, a member must have had at least 2 years of coverage from the HDHP 
$1500/$3000 plan by the start of the HDHP $5500/$! 1000 plan.

Deductible
The District will contribute 50% of Deductible limits ($2,750/$5,500) into an HSA, with half to 
be deposited in January, and the other half to be deposited in June of each calendar year.

Premium
The District will pay the full premium for the HDHP $5,500/$ 11,000 plan as long as the 
District’s premium contribution and deductible contribution do not exceed the District’s total 
premium and deductible contribution to those members in the HDHP $1500/$3000 plan. Should 
the cost of the HDHP $5,500/$ 11,000 plan exceed the District’s total contribution to the HDHP 
$1500/$3000 plan, then the District will reduce its premium contribution to the HDHP 
$5,500/$! 1,000 plan so that the District’s total contribution to both plans is equal.

Members 65 and older
If the member is 65 or older, they will receive an equivalent amount in lieu of the HSA 
contribution they would have been eligible for. This amount will be adjusted 20% to account for 
payroll taxes and placed into a 403b plan opened by the employee.

Employees with Veterans’ Benefits
A member who utilizes the VA benefits for a "not related to service" injury or illness, per IRS 
rules, may not receive a deposit by the district within 3 months of the visit. A delayed deposit by 
the district will then occur.

Retirees
The district will allow a member with 10 years of service who is choosing to retire to purchase 
the Signature Excellus HDHP plan. The member will be responsible for 100% of the premium 
and deductible cost, as allowed by IRS regulations.

-22-





APPENDIX A

Family and Medical Leave Act (FMLA)

FMLA is a federal law that provides eligible employees job protected leave for up to 12 weeks 
for certain medical and family reasons. In order to be eligible for FMLA and employee must 
have worked for an employer for at least 12 months and must meet the hours of service 
requirement in the 12 months preceding the leave.

Qualifying reasons for leave include:
• Birth of a child, or placement of a child with employee for adoption or foster care, and to 

bond with the newborn or newly placed child;
• Employee’s own serious health condition;
• Employee needing to care for their family member due to a serious health condition; a 

family member is: spouse, parent, child under age 18, child 18 years or older and 
incapable of self-care because of a mental or physical disability;

• A qualifying exigency arising out of the fact that your family member (spouse, parent, 
child of any age) is on covered active duty or has been notified of an impending call or 
order to covered active duty status;

• Employee needing to care for their family member who is a covered servicemember 
(spouse, parent, child, next of kin) with a serious injury or illness.
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