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Section A: PRELIMINARY

A.1. Call to Order and Roll Call (5:00 PM)
The President of the Board will call the meeting to order. A roll call of the Board will be conducted.

ROLL CALL VOTE:
Cordes  ,Vega  ,O’Leary  , Madrigal Lopez _ , Robles-Solis

A.2. Pledge of Allegiance to the Flag

Mrs. Rosario Almanza, Principal at EIm School, Academy of Environmental, Life Science and Mathematics, will
introduce Evelyn Almanza, kindergarten DLI student in Mrs. Lucero's and Ms. Reyes' class, who will lead the
audience in the Pledge of Allegiance.

A.3. District’s Vision and Mission Statements

The District's Vision and Mission Statements will be read in English by Zahir Diaz, and read in Spanish by Yulisa
Santiago, both are 5th grade DLI students, in Mrs. Zendejas', Ms. Torres', and Ms. Ortega's classes at EIm School,
Academy of Environmental, Life Science and Mathematics.

A4. Presentation by Elm School - Academy of Environmental, Life Science and M athematics

Principal Rosario Almanza will provide a short presentation to the Board regarding Elm School, Academy of
Environmental, Life Science and Mathematics. Following the presentation President Robles-Solis will present a token
of appreciation to the students that participated in the Board Meeting.

A.5. Adoption of Agenda (Superintendent)

Moved:

Seconded:

Vote:

ROLL CALL VOTE:

Cordes  ,Vega , O’Leary , MadrigalLopez  , Robles-Solis

A.6. Board Workshop Presentation - Enhanced Master Construct Program
(Aguilera-Fort/Penanhoat/CFW)

The Board will receive a Study Session on the Enhanced Master Construct Program. The Board will be presented
with the first in a series of Board study session workshops to review data, analysis, and options for the Enhanced
Master Construct Program prior to presenting a draft of the program to the Board. Key topics for review under this
first Board workshop includes a background review of the District’s education program and anticipated facility
requirements, enroliment trends, classroom capacity, support facilities and site conditions, status of the current Master
Construct projects, and review of existing sources of funding. This study session will also offer the Board an
opportunity to provide input and direction into the development of recommendations to be incorporated with the draft
documentation.

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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A.7. Closed Session — Public Participation/Comment (Limit three minutes per person per topic)

Persons wishing to address the Board of Trustees on any agenda item identified in the Closed Session agenda may do
so by completing a “Speaker Request Form” and submitting the form to the Assistant Superintendent of Human
Resources and Support Services. Public Comment shall be limited to fifteen (15) minutes per subject with a
maximum of three (3) minutes per speaker.

The Board will now convene in closed session to consider the items listed under Closed Session.

A.8. Closed Session
1. Pursuant to Section 54956.9 of Government Code
Conference with Legal Counsel — Anticipated Litigation: 1 case
Conference with Legal Counsel — Existing Litigations:
* OAH Case No. 2019-07-0217
* J.R. et. v. Oxnard School District et al. Central District No. CV-04304-JAK-FFM

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources & Support Services, and
Garcia Hernandez Sawhney, LLP
Association(s): OEA, OSSA, CSEA; and All Unrepresented Personnel — Admnistrators, Classified
Management, Confidential

3. Pursuant to Section 54957 of the Government Code and Section 44943 of the Education Code
the Board will consider personnel matters, including;
Public Employee(s) Discipline/Dismissal/Release
Reassignment, Appointment

A.9. Reconvene to Open Session (7:00 PM)
Reconvene to Open Session (7:00 PM)

A.10. Report Out of Closed Session
Report Out of Closed Session

A.11. PUBLIC COMMENT/HEARINGS
Due to a lengthy agenda and in consideration of time, the Board of Trustees will hear public comments at
this time.

Debido a que la agenda de hoy es bastante larga, y considerando la hora, la Mesa Directiva, adelantara la
seccion de comentarios del publico para su conveniencia.

Members of the public may address the Board on any matter within the Board’s jurisdiction at this time or at the time
that a specific agenda item is being considered. Comments should be limited to three (3) minutes. Please know this
meeting is being video-recorded and televised. The Board particularly invites comments from parents of students in

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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the District. If you would like to donate your (3) minutes of public speaking time, you must be present during public
comments.

Los miembros del piblico podran dirigirse a la Mesa Directiva sobre cualquier asunto que corresponda a la
jurisdiccion de la Mesa Directiva en este periodo o cuando este punto figure en el orden del dia y sea analizado. Los
comentarios deben limitarse a tres (3) minutos. Tenga presente que esta reunion esta siendo grabada y televisada. La
Mesa Directiva invita en particular a los padres y alumnos del distrito a que presenten sus comentarios. Si gusta
donar sus tres (3) minutos de comentario, debe estar presente durante la presentacion de comentarios.

A.12. Overview of Oxnard School District Child Nutrition Services Program (Penanhoat/Lugotoff)
The Board will receive a presentation on the District’s Child Nutrition Services Program mission, program funding
and cost, and accomplishments and goals.

A.13. Presentation on District Assessments (DeGenna/Thomas)
The Educational Services Team will present student data for the 2018-19 school year in English/Language Arts and
Math for State and District assessments.

A.14. Report on California Dashboard Local Indicators (DeGenna)
The Board of Trustees will receive a report on California Dashboard Local Indicators.

A.15. Presentation on PBIS - Positive Behavior Interventions and Support (De Genna/Ridge)
The Board of Trustees will receive a presentation on PBIS (Positive Behavior Interventions and Support).

Section B: PUBLIC COMMENT/HEARINGS

B.1. Public Comment (3 minutes per speaker) / Comentarios del Piblico (3 minutos para cada ponente)
Members of the public may address the Board on any matter within the Board’s jurisdiction at this time or at the time
that a specific agenda item is being considered. Comments should be limited to three (3) minutes. Please know this
meeting is being video-recorded and televised. The Board particularly invites comments from parents of students in
the District. If you would like to donate your (3) minutes of public speaking time, you must be present during public
comments.

Los miembros del ptblico podran dirigirse a la Mesa Directiva sobre cualquier asunto que corresponda a la
jurisdiccion de la Mesa Directiva en este periodo o cuando este punto figure en el orden del dia y sea analizado. Los
comentarios deben limitarse a tres (3) minutos. Tenga presente que esta reunion esta siendo grabada y televisada. La
Mesa Directiva invita en particular a los padres y alumnos del distrito a que presenten sus comentarios. Si gusta
donar sus tres (3) minutos de comentario, debe estar presente durante la presentacion de comentarios.

Section C: CONSENT AGENDA
(All matters specified as Consent Agenda are considered by the Board to be

routine and will be acted upon in one motion. There will be no discussion of Notes:
these items prior to the time the Board votes on the motion unless members of Moved:
the Board request specific items be discussed and/or removed from the Seconded:

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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Consent Agenda.)

ROLL CALL VOTE:
Cordes  ,Vega  ,O’Leary _ ,Madrigal Lopez _ , Robles-Solis

It is recommended that the Board approve the following consent agenda items:

C.1. Actuarial Study of Retiree Health Liabilities (Penanhoat/Crandall Plasencia)
The Board will receive the Actuarial Study of Retiree Health Liabilities prepared by Total Compensation Systems,
Inc.

C.2. Enrollment Report (Penanhoat)
District enroliment as of September 30, 2019 was 15,730. This is 407 less than the same time last year.

C.3. Purchase Order/Draft Payment Report #19-03 (Penanhoat/Franz)
It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, and the Director of Purchasing
that the Board of Trustees approve Purchase Order/Draft Payment Report #19-03 as submitted.

C.4. Approval to Attend Out-of-State Site Visit to the National Center for Teacher Residencies Institute
in Seattle, Washington (Vaca/Bond)

It is the recommendation of the Assistant Superintendent, Human Resources & Support Services, and the Director,
Certificated Human Resources, that the Board of Trustees approve Dr. Vaca's and Dr. Bond’s out-of-state site visit.

Amount not to exceed $1,000.00 for ground travel and meals, to be paid out of the Human Resources Recruitment
fund.

C.5. Approval of the 2019-20 Quarterly Report on Williams Uniform Complaints, First Quarter (Vaca)
It is the recommendation of the Assistant Superintendent, Human Resources & Support Services, that the Board of
Trustees approve the 2019-20 Quarterly Report on Williams Uniform Complaints, first quarter, as presented.

C.6. Establish/Abolish/Increase/Reduce Hours of Positions (Nair-Villano)

It is the recommendation of the Director of Classified Human Resources that the Board of Trustees approve the
establishment and increase of'the positions as presented.

Cost for Paraeducator II - $28,679.00 - Special Education Funds

Cost for Paraeducator III - $1,278.00 - Special Education Funds

C.7. Personnel Actions (Vaca/Nair-Villano)
It is the recommendation of the Assistant Superintendent, Human Resources & Support Services and the Director,
Classified Human Resources, that the Board of Trustees approve the Personnel Actions, as presented.

Section C: APPROVAL OF AGREEMENTS
It is recommended that the Board approve the following agreements:

C.8. Approval of Amendment #1 to Agreement #19-14 — Center for Teaching for Biliteracy

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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(DeGenna/Fox)

It is the recommendation of the Director, Dual Language Programs, and the Assistant Superintendent, Educational
Services, that the Board of Trustees approve Amendment #1 to Agreement #19-14 with the Center for Teaching for
Biliteracy. Amount not to exceed $3,000.00, to be paid with Title 1 funds. Original agreement was for the amount of
$97,100.00. Amendment #1 brings the total agreement amount for the 2019-20 school year to $100,100.00.

C.9. Approval of Amendment #1 to Agreement #19-34 - Therapy Travelers (De Genna/M adden)

It is the recommendation of the Interim Director, Special Education Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Amendment #1 to Agreement #19-34 with Therapy
Travelers. Amount not to exceed $650,000.00, to be paid with Special Education funds. Original agreement amount
$580,000.00. Amendment # 1, in the amount of $650,000.00, will increase the number of supplemental staff hired to
fill current vacancies, for a new total agreement amount of $1,230,000.00.

C.10. Approval of Agreement #19-132 — Restorative Justice Resource Services (DeGenna/Ridge)

It is the recommendation of the Director, Pupil Services, and the Assistant Superintendent, Educational Services, that
the Board of Trustees approve Agreement #19-132 with Restorative Justice Resource Services. Fiscal amount not
to exceed $12,000.00, to be paid from Title II funds.

C.11. Approval of Agreement #19-133 — Focus on the Masters (De Genna/Serrano)

It is the recommendation of the Principal, Sierra Linda School, and the Assistant Superintendent, Educational
Services, that the Board of Trustees approve Agreement #19-133 with Focus on the Masters. Fiscal amount not to
exceed $1,500.00, to be paid from Supplemental Concentration Grant funds.

C.12. Approval of Agreement #19-137, Prismatic Magic LLC (DeGenna/Lepe)

It is the recommendation of the Principal, Marshall School, and the Assistant Superintendent, Educational Services,
that the Board of Trustees approve Agreement #19-137 with Prismatic Magic LLC. Fiscal amount not to exceed
$799.00, to be paid from Title 1 funds.

C.13. Approval of Agreement/MOU #19-140 - Ventura County Office of Education (DeGenna/Valdes)

It is the recommendation of the Director, Early Childhood Education Programs, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Agreement/MOU #19-140 with the Ventura County Office
of Education. Fiscal amount not to exceed $15,525.00, to be paid from State Preschool funds.

C.14. Approval of Agreement/MOU #19-143 - Center for Good Food Purchasing (Penanhoat/Lugotoff)

It is the recommendation of the Director, Child Nutrition Services, and the Assistant Superintendent, Business &
Fiscal Services, that the Board of Trustees approve Agreement #19-143 with the Center for Good Food Purchasing
Program. There is no fiscal impact.

Section C: RATIFICATION OF AGREEMENTS
It is recommended that the Board ratify the following agreements:

C.15. Ratification of Amendment #3 to Agreement/MOU #15-162 - City of Oxnard, for Joint Use of
Lemonwood Park (Penanhoat/CFW)

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, in consultation with Caldwell
Flores Winters, Inc. that the Board of Trustees ratify Amendment #3 to Agreement/MOU #15-162 with the City of
Oxnard. The completion of Lemonwood play field reconstruction is currently anticipated in December 2019. Both
the City and the District have agreed to extend the term of the agreement to March 31, 2020. The approximate
not-to exceed amount of $600.00 will be funded from Master Construct and Implementation Funds.

C.16. Ratification of Agreement #19-125 - Assistance League, Non-Public School, NPS

(DeGenna/M adden)

It is the recommendation of the Interim Director of Special Education, and the Assistant Superintendent, Educational
Services that the Board of Trustees ratify Agreement #19-125 with Assistance League School, NPS. Fiscal amount
not to exceed $25,300.00, to be paid from Special Education funds.

C.17. Ratification of Agreement #19-127 — Casa Pacifica School (De Genna/Madden)

It is the recommendation of the Interim Director of Special Education, and the Assistant Supermtendent, Educational
Services that the Board of Trustees ratify Agreement #19-127 with Casa Pacifica School. Fiscal amount not to
exceed $96,166.75, to be paid from Special Education funds.

C.18. Ratification of Agreement #19-128 — Casa Pacifica School (De Genna/Madden)

It is the recommendation of the Interim Director of Special Education, and the Assistant Superintendent, Educational
Services that the Board of Trustees ratify Agreement #19-128 with Casa Pacifica School. Fiscal amount not to
exceed $89,325.00, to be paid from Special Education funds.

C.19. Ratification of Agreement #19-129 — Casa Pacifica School (De Genna/Madden)

It is the recommendation of the Interim Director of Special Education, and the Assistant Superintendent, Educational
Services that the Board of Trustees ratify Agreement #19-129 with Casa Pacifica School. Fiscal amount not exceed
$101,902.50, to be paid from Special Education funds.

C.20. Ratification of Agreement #19-130 — Casa Pacifica School (De Genna/Madden)
It is the recommendation of the Interim Director of Special Education, and the Assistant Superintendent, Educational

Services that the Board of Trustees ratify Agreement #19-130 with Casa Pacifica School. Fiscal amount not to
exceed $54,448.25, to be paid from Special Education funds.

C.21. Ratification of Agreement #19-131 — Casa Pacifica School (De Genna/M adden)
It is the recommendation of the Interim Director of Special Education, and the Assistant Superintendent, Educational

Services that the Board of Trustees ratify Agreement #19-131 with Casa Pacifica School. Fiscal amount not to
exceed $47,400.00, to be paid from Special Education funds.

C.22. Ratification of Agreement #19-134 - Cronin Assessment (DeGenna/M adden)
It is the recommendation of the Interim Director, Special Education Services, and the Assistant Superintendent,

Educational Services, that the Board of Trustees ratify Agreement #19-134 with Cronin Assessment. Fiscal amount
not to exceed $30,000.00, to be paid from Special Education funds.

C.23. Ratification of Memorandum of Agreement #19-135, County of Ventura/Ventura County

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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Behavioral Health (De Genna/Ridge)

It is the recommendation of the Director, Pupil Services, and the Assistant Superintendent, Educational Services, that
the Board of Trustees ratify Memorandum of Agreement #19-135 with County of Ventura/Ventura County
Behavioral Health. There is no fiscal impact.

C.24. Ratification of Agreement #19-136 — Dial Security — Alarm M onitoring/M aintenance Services
(Penanhoat)

It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, that the Board of Trustees
ratify Agreement #19-136 with Dial Security. Fiscal amount not to exceed $119,326.53, to be paid from the
General Fund. Agreement #19-136 is for year 4 for the period of 10/6/19 through 10/5/20, in the amount not to
exceed $119,326.53.

C.25. Ratification of Work Authorization Letter #8 to Construction Testing Engineering (CTE) Inc., to
provide Geotechnical Observation & Testing Services at the Lemonwood ECDC Project
(Penanhoat/CFW)

It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, in consultation with Caldwell
Flores Winters Inc., that the Board of Trustees ratify WAL #8 for Master Agreement #13-124 with CTE. Fiscal
amount not to exceed $11,320.00, to be paid from Master Construct and Implementation Funds.

C.26. Ratification of Change Order No. 011 to Construction Services Agreement #17-117 with Bernards
to adjust costs for the Marshall New Classroom Building Project (Penanhoat/CFW)

It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, in consultation with Caldwell
Flores Winters, that the Board of Trustees ratify Change Order No. 011 for Master Agreement #17-117 with
Bernards. Fiscal amount not to exceed $15,724.00, to be paid from Master Construct and Implementation Funds.

C.27. Ratification of Change Order No. 012 to Construction Services Agreement #17-117 with Bernards
to adjust costs for the Marshall New Classroom Building Project (Penanhoat/CFW)

It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, in consultation with Caldwell
Flores Winters, that the Board of Trustees ratify Change Order No. 012 for Master Agreement #17-117 with
Bernards. Fiscal amount not to exceed $20,268.00, to be paid from Master Construct and Implementation Funds.

Section D: ACTION ITEMS
(Votes of Individual Board Members must be publicly reported.)

D.1. Approval of a Variable Term Service Waiver in Speech Language Pathology for 2019-20 for Faith
Park (Vaca)

It is the recommendation of the Assistant Superintendent of Human Resources & Support Services that the Board of
Trustees approve the Variable Term Service Waiver in Speech Language Pathology for Faith Park, as presented.

Public Comment:
Presentation:
Moved:
Seconded:

Note: No new items will be considered after 10:00 p.m. in accordance with
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Board Discussion:
Vote:

ROLL CALL VOTE:
Cordes  ,Vega  ,O’Leary  , Madrigal Lopez  , Robles-Solis

D.2. Adoption of Resolution #19-13 — Redeposit Payroll - CalSTRS (Penanhoat)
It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, that the Board of Trustees
adopt Resolution #19-13 in order to enable CalSTRS employees to purchase service credit on a pre-tax basis.

Public Comment:
Presentation:
Moved:
Seconded:

Board Discussion:
Vote:

ROLL CALL VOTE:
Cordes  ,Vega  ,O’Leary  , Madrigal Lopez  , Robles-Solis

Section E: APPROVAL OF MINUTES

E.1. Approval of Minutes
It is recommended that the Board approve the minutes of regular and special board meetings, as submitted:
There are no minutes to be approved at this meeting.

Section F: BOARD POLICIES
(These are presented for discussion or study. Action may be taken at the discretion of the Board.)

F.1. Second Reading of Board Policies, Regulations and Bylaws (DeGenna)
It is recommended that the Board review the following revised Board Policies, Administrative Regulations and
Bylaws, as presented, and approve for a second reading:

Students:
AR 5113 — Absences and Excuses - Dr. DeGenna
BP 5146 — Married/Pregnancy/Parenting Students - Dr. DeGenna

Instruction:
AR 6173.2 — Education of Children of Military Families - Dr. DeGenna
AR 6183 — Home and Hospital Instruction - Dr. DeGenna

Motion:

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct
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Second:

ROLL CALL:
Cordes  ,Vega  ,O'Leary  , Madrigal Lopez _ , Robles-Solis

Section G: CONCLUSION

G.1. Superintendent’s Announcements (3 minutes)
A briefreport will be presented concerning noteworthy activities of district staff, matters of general interest to the
Board, and pertinent and timely state and federal legislation.

G.2. Trustees’ Announcements (3 minutes each speaker)Superintendent’s Announcements (3 minutes)
The trustees’ report is provided for the purpose of making announcements, providing conference and visitation
summaries, coordinating meeting dates, identifying board representation on committees, and providing other
information of general interest.

G.3. ADJOURNMENT

Moved:
Seconded:
Vote:
Time Adjourned:
ROLL CALL:

Cordes  ,Vega  ,O’Leary  , Madrigal Lopez _ , Robles-Solis

Note: No new items will be considered after 10:00 p.m. in accordance with
Board Bylaws, BB 9323 — Meeting Conduct

October 23, 2019
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OSD BOARD AGENDAITEM

Name of Contributor: Janet Penanhoat Date of Meeting: October 23, 2019
Agenda Section: Section A: Study Session

Board Workshop Presentation - Enhanced Master Construct Program
(Aguilera-Fort/Penanhoat/CFW)

The District has directed Caldwell Flores Winters, Inc. (“CFW”) to present an Enhanced Master
Construct Program that provides for additional facilities improvements beyond the current
Master Construct Program.

The Board will be presented with the first in a series of Board study session workshops to
review data, analysis, and options for the Enhanced Master Construct Program prior to
presenting a draft of the program to the Board. Key topics for review under this first Board
workshop includes a background review of the District’s education program and anticipated
facility requirements, enroliment trends, classroom capacity, support facilities and site
conditions, status of the current Master Construct projects, and review of existing sources of
funding.

This study session will also offer the Board an opportunity to provide input and direction into the
development of recommendations to be incorporated with the draft documentation.

FISCAL IMPACT:

None.
RECOMMENDATION:
None - Information only.
ADDITIONAL MATERIALS:

Attached: Oxnard SD - Enhanced Master Construct Study Session 1 10.18.19.pdf
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2019 ENHANCED MASTER
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Introduction

* In 2012, the District adopted a Facilities Master Plan after a 3-year
community process to guide the District’s policy and program
considerations for facility improvements efforts over the next 15-year
period

* In 2013, the District approved the reconfiguration and implementation
of the Master Plan to provide 215t Century Learning Environments over
a series of improvement phases, beginning with the reconfiguration of
the educational program and adoption of facility specifications to
support a K-5, K-8 and 6-8 academy program, the reconstruction of
older schools and support facilities, and the removal of portable
classrooms

* In 2016, the Board established a Master Construct Program to
expanded the Program’s goals and specifications, increase the sources
and scope of improvements allocated to the program, and identify and
leverage the level of proposed improvements over the next 5-year
period for implementation by the Board

 To date, the facilities component has led to the design of 8 new
schools, the construction of 6 schools to date, the acquisition of 2 new
school sites, plus construction of TK/K, and special education facilities
at various existing sites

* Based on a series of updates, special workshops and identified needs,
the Board has requested that a review be undertaken that integrates
the District’s vision for educational initiatives with the ongoing
educational and remaining facilities program and includes an analysis
of existing and proposed programs and facilities to enhance the scope
of the Master Construct Program, increase equity at remaining school
sites to be improved, and present options for Board consideration

CFW
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Overview

The Oxnard School District has commissioned a report to consider options to
enhance the Master Construct Program. The analysis will be presented to the
Board for discussion over three study sessions as follows:

* Study Session #1 - Background Review
* Existing facilities and improvements to date
* Remaining facilities awaiting improvements
e Historical enrollment trends and classroom capacity
* Preliminary assessment of required improvements

* Potential sources of funds to assist in enhancing the Master
Construct Program

* Study Session #2 - Data Analysis

* School site capacity and site configuration

* Considerations for improvements

* Program requirements

* Options for new construction and facilities replacement/renovation
* Study Session #3 - Proposed Facilities & Financing

* Proposed improvements and estimated costs

* Proposed Sources & Uses

* Master Project Budget, Schedule and Sequencing

e State and local funding options

* Proposed recommendations for further consideration

Subsequent to the study sessions, a formal report will be prepared for the
Board’s review and consideration.

15
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Background of Existing Schools

The District’s existing 20 schools were

originally built within several

different generations, and reflect the

design principles and standards of
their time

One generation of schools was
completed from the mid 1940s
through the mid 1960s

Another generation was completed
between the 1980s through 2003

All sites constructed before 1989
have received modernization grants
and improvements over time

At the K-8 schools, “Portable to
Permanent” (P2P) classroom
improvements were constructed
from 2004 through 2014

The last school of the prior period,
Soria, was constructed in 2009

All schools have had to absorb
substantial amounts of additional
portable facilities over time to
accommodate increased enrollment
and changes in program (e.g. YRE)

CFW Page 4
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Existing School Sites

Originally
School Built P2P
K-5
Elm 1948
McKinna 1954
Harrington 1955
Marina West 1964
Rose Avenue 1965
Sierra Linda 1966
McAuliffe 1989
Ritchen 1992
Brekke 1997
Ramona 1999
Marshall 2003
K-8
Driffill 1946 2012
Chavez 1951 2004
Kamala 1952 2007
Curren 1954 2007
Lemonwood 1981
Soria 2009
6-8
Haydock 1954
Fremont 1961
Frank 1994

This has had a substantial
impact on the ability of
support facilities to meet
this need (e.g. Admin,
MPRs, Libraries, etc.)
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Replacement Schools & New Facilities

CFW

To date, the replacement of older K-
5 schools and the construction of
new K-8 facilities that maximize the
receipt of State aid new
construction grants has been the
major priority

The Master Construct Program has
led to the design of 8 new schools,
the construction of 6 schools to
date, the acquisition of 2 new
school sites, pending construction of
2 additional schools, plus
construction of TK/K, and special
education facilities at various
existing sites

During this period, the District has
completed the P2P construction of
Driffill, the reconstruction of
Harrington, EIm, and Lemonwood,
and a new classroom building at
Marshall to complete its
transformation into a K-8 school

The reconstruction of McKinna is
underway and land has been
purchased for the Seabridge and
Doris Patterson K-5/6-8 schools

Page 5
INC.

Replacement Schools & New Facilities

School Status

K-5
Harrington Constructed
Elm Constructed
McKinna Under Construction
Seabridge Pending
Rose Avenue Pending

Doris Patterson K-5 Land Acquired

K-8
Lemonwood Constructed
Driffill Constructed
Marshall Constructed
6-8

Doris Patterson 6-8 Land Acquired

To date, 291 new classrooms
have been designed or built and
82 portable classrooms removed

e Likewise, DSA design
approvals have been
received for the K-5
reconstruction of Rose and
the new construction of
Seabridge

17




Schools Awaiting Improvements

The Master Construct Program
recommends the reconstruction of
the permanent capacity of Marina

West and Sierra Linda as 21t Century
schools and the construction of a new

K-5/6-8 campus at the
Doris/Patterson school site

The remaining four K-5 schools,
Ritchen, Ramona, McAuliffe and
Brekke require modernization, 215t
Century Learning Environment
improvements and upgrade or
replacement of support facilities to
better match the specifications and
improvements at the newly
constructed replacement schools

The remaining and existing K-8
schools are also in need of 21t
Century Learning Environment
improvements and upgrade or
replacement of support facilities
these goals

The K-5 component of the Marshall
K-8 school is in need of 215t Century

Learning Environment improvements

CFW Page 6

INC.

School Sites
Awaiting Improvements

School

K-5
Marina West
Sierra Linda
McAuliffe
Ritchen
Brekke
Ramona
Marshall
Doris Patterson K-5

K-8
Driffill
Chavez
Kamala
Curren

6-8
Haydock
Fremont
Frank

Doris Patterson 6-8

At the middle school
level, Frank is in need of
modernization and 21t
Century Learning
Environment
improvements; Fremont
and Haydock are old and
in need of replacement

18




Preliminary Assessments of Facilities Improvements

Preliminary Assessment of
e A walk through of each remaining Facilities Improvements by School Site

school requiring improvement is Needed
. . School Improvements
underway and preliminary areas of k5
. oL Brekke
concern have been Identlfled for 21st Century Permanent Classrooms X
further Study Multipurpose Room
Library / Media Center X
. Admin Office /Support Spaces X
* Among various factors, school Parking & Circulation
e . Additional Site Improvements
facilities are being evaluated on Ramona
. 21st Century Permanent Classrooms X
the need for 21st Century Learning Multipurpose Room .
Environments, MPR/Gym, Library/Media Center X
. . L. . Admin Office /Support Spaces
Library/Media, Administrative, Parking & Circulation
. . . Additional Site Improvements
parking & circulation and McAuliffe, Ritchen
dd . I . . 21st Century Permanent Classrooms X
additional site requirements Multipurpose Room «
pursuant to adopted District Library /Media Center X
L . Admin Office /Support Spaces
specifications and State Parking & Circulation
. Additional Site Improvements X
requirements K-8
Kamala
. . . 21st Cent P tCl X
« Based on previous decisions by the Vultipurpose Room "
Library /Media Center X
Board, Haydock and Fremont are A s /Sumpont Spaces "
being evaluated on the Parking & Circulation
. Additional Site Improvements
requirements necessary to Marshall
epeae 21st Century Permanent Classrooms X
reconstruct these facilities as new Multipurpose Room X
Library /Media Center X
replacement SChOO|S Admin Office /Support Spaces
Parking & Circulation
° The SpeCIflcatlonS and Additional Site Improvements
6-8
construction requirements for new Frank
. 21st Century Permanent Classrooms X
K-5 and 6-8 schools at Doris Multipurpose Room X
. . Library /Media Center X
Patterson have likewise already Admin Office / Support Spaces "
been approved by the Board Parking & Circulation
Additional Site Improvements X

19
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Projected District Capacity at Build-out

i The DistriCt haS adopted School Site Projected
specifications for the construction, Enrollment
replacement and modernization of Total
school facilities School Capacity

K-5
* The District has also adopted Harrington 602
educational program requirements to Elm >76
. McKinna 714
be adopted at school sites where :
} i ) Seabridge 588
possible, including, for example: Rose Avenue 722
Doris Patterson 576
 TK, Kand SDC programs Brekke 602
) ) McAuliffe 577
* Music, piano and performance Ritchen 593
spaces Ramona 575
Marina West 352
* Resource, intervention, Sierra Linda 339
Newcomer, and academy K-8
Lemonwood 833
rooms Marshall 881
Driffill 847
* Pursuant to State standards, the
o ) Chavez 847
District has adopted maximum curren 274
capacity guidelines for K-5 schools of Kamala 874
700 students, K-8 facilities of 900 Soria 697
s 6-8
students and 6-8 facilities of 1200
. Frank 1,070
students that also facilitate CDE and Fremont 1254
OPSC approval Doris Patterson | 1,254
Haydock TBD

* Integrating the above facility and Total 16,147
program requirements will yield a
preliminary projected permanent In total approximately 662

permanent classrooms are

classroom capacity of 16,147
P y projected to be available

students at full implementation of an
enhanced Master Construct Program 20
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State, County, and District Enroliment

California State K-8 Enrollment

4,290,000
4,279,34

« The State tabulates current 4,280,000 5 42786307 4282,002
and historical K-8 enrollment 4,270,000 4,267,573
at the State, County, and 4,260,000 [
District level 4,250,000 247,
4,240,000 4,233,785
* According to the State, TK-8 4,230,000
enrollment statewide has been 4,220,000

4,210,000
generally level over the last 1200.000
fIVE years Wlth an Overa” ' ' 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
decline of approximately 1 Ventura County K-8 Enrollment
percent over the last 3 years 98,000 97059

* More locally, K-8 enrollment in 96,000 T 94,948
Ventura County has declined 94,000 93,535
by approximately 6400 92000 92,064
students since 2014-15 90,640
90,000
e As of the 2019-20 school year, I

88,000
District enrollment decreased
by approximately 370 students B 1415 201516 201617 201713 201819 201920
from the prior year and 835

17,500

16916 16,918
17,000 16,822

* Enrollment is a major factor in

16,599

16,500 16,134
the amount of eligibility and 16,000 15764
State grants available to assist :Zgg
the District in the construction 14,500
and modernization of school 14,000
facilities 13,500

13,000

12,500

2014-15 2015-16 2016-17 2017-18 2018-19 20127
CFW
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Need to Enhance the Master Construct Program

* The Master Construct Program was designed to implement the
District’s Master plan in select phases based on the periodic need to
review efforts and accomplishments to date and seek additional local
and state funding to implement further enhancements

* The Master Construct Program has been focused on increasing the
number of K-8 school facilities and replacing older schools, portable
classrooms, and support facilities with permanent K-5 & K-8 schools
and facilities to accommodate the academy and State requirements

* The replacement of older facilities housing K-5 students has been a
major priority, followed by the construction of new K-8 facilities;
all with 215t Century Learning Environment improvements that meet
adopted Board specifications and program requirements

* Absent delays or reductions in State aid, the Master Construct Program
is designed to provide funding over time to support the reconstruction
of older schools and the modernization of support facilities, the
construction of additional new 215t century schools and the removal of
portable classrooms

* However, the Master Construct Program does not provide 215t Century
Learning Environments to the remaining existing sites awaiting
improvement, nor does it provide for the replacement of Fremont and
Haydock which is now required

* Asin previous phases, additional funding would be required to provide
215t Century Learning Environments at all school sites, support facilities
consistent with the specification of new schools, and to replace older
6-8 schools that have served the District continuously for the last 57
and 65 years, but are now in need of replacement

22
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State Aid Modernization

* Unlike new construction,
current and future State
modernization eligibility for
District schools is dependent

Estimated Modernization Eligibility
By School Site

on enrollment at each school 5°5h°°' ‘I:“’Lel"t r“tl‘o"le
. ite Eligibility Eligibility
site and the amount of 5
portable and permanent Harrington | $ 580,500 | $ -
classrooms that are over 20 or Elm i 348,300 i -
. McKinna 464,400 -
25 years old, respectively Seabridge | & S s ]
Rose Avenue| $§ - S 348,300
* Under the program, a 40 Brekke S ~ s 2804976
percent local grant match is McAuliffe | $ 3,241,512 | $ -
required Ritchen S 2,842,128 | S -
Ramona S - S 2,814,264
. Marina West | $§ - S 2,763,180
[ ]
Based on current §chpol site Siorra Linda | & |e 3o
enrollment, the District may K-8
currently be eligible for Lemonwood | $ 812,700 | $ -
approximately $19.1 million in 'I‘D/'?;:_Tla” i ] 2 2,753,892
.. . rIrTi - -
remaining State matching Chavez $ ~ ¢ 3,366,900
modernization grants from Curren $ - |$ 232,200
existing classrooms Kamala $ 580,500 |$ 116,100
Soria S - S -
- 6-8
[ ]
A local match c.>f $12.7 million . s 5063080 | ¢ ]
would be required by the Fremont $ - s 170,288
District to access these grants Haydock $ 4243968 |$ 152,272
TOTAL| $ 19,082,088 | $ 22,592,056

e An additional $22.6 million in

future eligibility is estimated to
be available through FY2029, These amounts are net of what has

requiring a then local match been received to date

amount of approximately
$15.1 million 23
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State Aid New Construction

Over time, the district has
submitted for $81.0 million in
new construction applications
based on its eligible enroliment
at the time of submission

New construction eligibility is
determined based on
districtwide enrollment, existing
capacity, and projected
residential development

Following the submission of
these applications, the District’s
enrollment has experienced
significant decline in the last
three years

In September, the District
received grant reimbursement
approvals for prior applications
of approximately $10.7 million;
at current enrollment levels, the
District remains eligible for
$19.2 million in future grant
reimbursements

The District has up to five years
after the completion of a new
construction project to receive
a reimbursement if enroliment
were to increase

CFW
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Submitted New Construction
Pupil Grant Applications

Est. Est. Sup. Total Est.

Projects Base Grant Grant Grant

Lemonwood $11,839,512| $1,227,750| $13,067,262
Marshall $4,006,316 $395,100| $4,401,416
Elm $7,616,186| $1,242,354| $8,858,540
Ritchen Kinder/Flex $616,932 $211,095 $828,027
Brekke Kinder/Flex $616,932 $48,716 $665,648
McAuliffe Kinder/Flex $616,932 $266,733 $883,665
Lemonwood Use of Grants| $2,006,432 $S0| $2,006,432
Elm Use of Grants $878,184 S0l $878,184
Marshall Use of Grants $1,009,552 S0| $1,009,552
McKinna $9,137,413| $1,423,945|$10,561,358
McKinna Use of Grants $1,012,351 S0 $1,012,351
Ramona Kinder/Flex $616,932 S0l $616,932
Seabridge + Land $7,311,261| $6,874,043|$14,185,304
Seabridge Use of Grants $829,396 S0l  $829,396
Rose Avenue® $18,274,826| $2,878,500|$21,153,326
Total $66,389,157|$14,568,236|$80,957,393

Note:

1. Estimated grants for Rose Avenue assumes Financial Hardship

Estimated Current
New Construction Eligibility

Pupil *Est. Base Est. Sup Est. Total
Grant Grant Grant Grant
K-6 $10,147,904 $10,147,904
7-8 $3,418,765 |$1,622,850 | $5,041,615
SDC Non Severe | $2,613,108 $2,613,108
SDC Severe $1,439,508 $1,439,508
Total|$17,619,285 |$1,622,850 ($19,242,135

Otherwise the District will need to
seek ways to increase enrollment
and replace funding in the interim
to meet this anticipated shortfall
in State new construction funding

24




Developer Fees

* Since the initial $3.4 million allocation to the Program in 2013, the
District has collected approximately $7.5 million in additional
developer fee revenues as of May 31, 2019, for a grand total of
$10.9 million in collected developer fee revenues to date

 Based on the latest 2019 projections provided by the District’s
developer fee consultant, it is estimated that the District will collect
$22 million in developer fees over the next five years using the
current Level 2 fee of $4.08 adopted by the Board

* Developer fee revenues, however, are currently committed on a
priority basis to repaying the District’s outstanding COPs for prior
Brekke improvements and for the advance purchase of the
Doris/Patterson school site or other improvements already
approved by the Board

* Future residential developer fees from the Teal Club development
agreement would otherwise be available if and when the project
gains City approval and construction begins

25
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Potential Bond Program

» 580.0

= 5700

Million

$60.0
$50.0
$40.0
$30.0
$20.0
$10.0

$0.0

CFW

Based on previous study sessions, the District has been presented
with a potential bond program of approximately $172.5 million,
based on its existing assessed value and Prop. 39 general obligation
bond election requirements of a maximum annual tax rate of $30 per
$100,000 of assessed value, annual financial and performance audits,
and a Citizen’s Oversight Committee

Projected sales of bonds have been modeled to allow projected
assessed valuation growth between bond issuances so that required
tax rates for bond repayments stay within the estimated Prop 39 rate
of S30 per $100,000 of assessed value over time

Recognizing prevailing law and market conditions may change over
time, the first bond series is projected to generate approximately
$70.5 million in Series A bonds, $51.4 million in Series B, and $50.5
million in Series C bonds, over a projected eight-year period

Subject to prioritization by the Board, this would allow an option for
the District to enhance local funding to the Master Construct Program
in anticipation of further State grant reimbursement delays or
reduced State aid reimbursements due to enrollment declines and
increased facility improvement options for Board consideration

$70.5

Assumptions:
>4 5505 v' Average annual AV. growth rate: 4% per year
v’ Projected tax rate: $30 per $100,000 A.V.
v’ Each bond term: 30 years
v’ Projected sale of bonds: 8-year period

v Assumes continued State waiver of debt capacity

2020 Issuance 2024 Issuance 2028 Issuance

INC.
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Further Bond Considerations

* Two ballot measures have been approved for voter consideration in
2020 that may have a significant effect on the District, if approved

* In March 2020, voters will consider a new State bond measure to
replenish the State School Facility Program, with approximately $8
billion for K-12 new construction and modernization projects to
district’s with eligibility and local matching funds

* If approved by voters, the State bond will also increase the District’s
statutory bonding capacity from 1.25% to 2.0%; this may require
districts to issue additional local bonds to qualify for Financial
Hardship, but will reduce the need for additional State waivers to
exceed the prior amount

* In November 2020, voters will also consider a measure to create a
split property tax roll; if approved by voters, residential properties
would remain subject to Proposition 13 while commercial and
industrial properties would be assessed at market value

e This could result in a dramatic one-time increase in the District’s
overall assessed valuation and may allow the District to accelerate or
increase the issuance of additional bonds

 Passage of these efforts are contingent on a majority vote of
statewide voters

* In addition, efforts are currently underway to further reduce the
amount of taxes required to issue bonds approved from the Master
Construct Program

e If successful, this may lower the cumulative tax rate required for
approval of a new bond by local voters

CFW
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Next Steps

* Complete site assessments

* Evaluate and recommend proposed siting (locations) of potential new
facilities

* Develop recommended list of potential improvements
* Obtain cost estimates
* Prepare data analysis
e School site capacity and site configuration
e Considerations for improvements
* Program requirements
* Options for new construction/replacement/renovation

e Conduct Board Study Session #2 — Data Analysis

28
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OSD BOARD AGENDAITEM

Name of Contributor: Janet Penanhoat Date of Meeting: October 23, 2019
Agenda Section: Section A: Report

Overview of Oxnard School District Child Nutrition Services Program
(Penanhoat/Lugotoff)

The Board will receive a presentation on the District’s Child Nutrition Services Program mission,
program funding and cost, and accomplishments and goals.

FISCAL IMPACT:

None.
RECOMMENDATION:
None - information only.
ADDITIONAL MATERIALS:

Attached: PowerPoint Presentation: Child Nutrition Services —Serving Education Every
Day (12 pages)
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Child Nutrition
Services

Serving Education Every Day

October 23, 2019 Board Meeting

Presented by
Suzanne Lugotoff, R.D., SFNS
Director of Child Nutrition Services
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Program Overview

o School Breakfast Program - CEP
o National School Lunch Program - CEP
o Super Snack - CACFP

o Summer Feeding Program — Seamless
summer




Recipe for Success

o Five Pillars to Embrace
Financial Responsibility
Food Quality
Customer Service
Focus on Reduction of Waste (food, supplies, energy) |
Respecting Oxnard School District Employment

1)
2)
3)
4)
5)




Five Pillars of Success

Financial Responsibility Customer Service
Connect with students

Limit food & supply waste

) ) Greet students, staff and visitors and
Assess food cost of all ingredients welcome them to school and to our OSD

meal service
Set par levels for paper goods

Encourage good eating habits! Praise
Train staff in proper serving sizes Students when you sede smart choices are
made

.

Utilize all commodity & DOD dollars

Reduction of Waste

Reduction of labor hours Limit unnecessary waste

Replace ASP “snack” with “supper” Communicate regularly with students about
o N food waste o
TR Minimize end-of-year storage at DO warehouse g
‘/- Prior to purchasing new — look internally for g |
Expedite submission of monthly claims supplies needed
Food Quality Employ food share table

Practice batch cooking concept Redistribute unopened milk cartons

Respect OSD Employment

| Avoid holding hot food for more than 1 hour
Be on time

Avoid bagging food when not necessary Avoid scheduling appointments during work

Provide taste testing opportunities for students hours

Know the contracted work calendar




CNS Ending Balances )
2018-2019 FY

District Contribution | Ending Balance

NSLP/SBP $330,337 $36,296
CACFP Supper None $299,953
Seamless Summer None $44,081
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OSD Program Enhancements

& CALIFORNIA =
o California d THURSDAYS@R—
Thursdays o
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Fridays a v tﬁ! Farm»**School
o VC Farm to School —
o Harvest of the moﬂ!b
Month

o Dietetic Interns
o FoodCorps
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OSD Program Enhancements

o USDA Farm to School Grant
<« $200,000 over a 2 year period
<« The Abundant Table (non-profit fiscal sponsor)

<« Oxnard SD, Hueneme SD, Rio SD, Ojai USD, Ventura
USD, & Ocean View SD

o Center for Good Food Purchasing

<+ Objective #1 — Quantify purchasing power &
iIdentify opportunities for local procurement

<+ Objective #2 — Increase local procurement by 15%
«+ Objective #3 — Provide training to local vendors in

procurement of joint local food solicitations




Good Food Purchasing
Program

o 5 Pathways to Star Status
1) Local Economies
2) Environmental Sustainability
3)  Animal Welfare

4) Valued Workforce CE NTER

5)  Nutrition For

GOOD FOOD PURCHASING

BUILDING A VALUES-BASED Foob SvysTEM




OSD Program Enhancement:
Waste Management

o Education
o Trash Separation
» Partnering w/ Harrison
o Donations to Non Profit Organizations
o Food Share Tables
o Milk Redistribution

o Reduction of paper waste: sporkette
pack & styro trays

8¢



CNS Long Range Goals
2018- 2019

( o Successful Administrative Review

vy~ © Promote and expand meal participation ‘;-_ 

v © Implement Super Snack (Supper) at
remaining six locations

4 o Develop standardized catering program

o Partner with OSD Facillities to design future
site kitchen with bakery capabllities




CNS Long Range Goals
2019-2020

o Invest in continuing education opportunities N
for CNS staff N

o Empower CNS Coordinators with knowledge
of fiscal principles

o Assess purchasing options related to USDA
Commodity products

o Continue to utilize “Key Performance
Indicators” to assess quantifiable aspects and
measures of success of the CNS Department’s
strategies




Questions?

f




OSD BOARD AGENDAITEM

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 23, 2019
Agenda Section: Section A: Report

Presentation on District Assessments (DeGenna/Thomas)

The Educational Services Team will present student data for the 2018-19 school year in
English/Language Arts and Math for State and District assessments.

FISCAL IMPACT:
None

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Educational Services and the Director

of Curriculum, Instruction and Accountability that the Board of Trustees approve the presentation
as outlined above.

ADDITIONAL MATERIALS:

Attached: District Assessments Presentation
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CAASPP Comparison

2018-2019

Test Results at a Glance

District: Oxnard
CDS Code: 56-72538-0000000 | County: Ventura

Report Options
Year: Grade: Student Group:
2018-19 v All Grades v All Students (Default)

ELA

Percent of students within each achievement level

21.46%
Standard
Met
(LEVEL 3)

27.147%
- - Standard
. Nearly Met
Standard 0
Shandet 2951 /o (LEVEL 2)
(LEVEL 4) Met or
Exceeded
Standard for
ELA
43.32%
Standard
Not Met
(LEVEL 1)

( Type a School, L

School Type:
v All Schools v

Mathematics

Percent of students within each achievement leve

27.49%
Standard
Nearly Met
12.42% (LEVEL 2)
Standard
Met
(LEVEL 3)
4.82% 0
standard 17.24%
Exceeded
(LEVEL 4) Met or
Exceeded
Standard for

Math

55.27%
Standard

Not Met
(LEVEL 1)

2017-2018

( Type a School, Distr

Test Results at a Glance

District: Oxnard
CDS Code: 56-72538-0000000 | County: Ventura

Report Options
Year: Grade: Student Group: School Type:
2017-18 v All Grades v All Students (Default) v All Schools v ‘
ELA Mathematics
Percent of students within each achievement level Percent of students within each achievement level
26.32%
Standard
19.10%
! Nearly Met
StaMngta o 25.711% (LEVEL 2)
(LEVEL 3) B 10.73%
(LEVEL 2) Standard
Met
6.45% (LEVEL 3)
0, 0
Standard 3.19%
Exceeded 25'55 /0 standard 13.92 A)
(LEVEL 4) Met or Exceeded Met or
Exceeded (LEVEL 4) Exceeded
Standard for Standard for
ELA Math
48.74% 59.76%
Standard \ Standard
Not Met Not Met
(LEVEL 1) (LEVEL 1)

44
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2018-19 Detailed Test Results

ENGLISH LANGUAGE ARTS/LITERACY

Achievement Level Distribution
18/19 17/18
100 % -

75 % -

27 .17% 25.71
A0 % A

25 % -

0% - . .
Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 11 All Grades All Grades

~ Standard Not Met: Level 1 - Standard Nearly Met: Level 2 == Standard Met: Level 3 == Standard Exceeded: Level 4

Jens Martensson 3




MATHEMATICS

Achievement Level Distribution

18/19 17/18

i S
75 % -

27 .49% 26.32%
50 % -
25 % -

0% - T T
Grade 3 Grade 4 GGrade 5 Grade 6 Grade 7 Grade 8 GGrade 11 All Grades
~ Standard Not Met: Level 1 - Standard Nearly Met: Level 2 == Standard Met: Lavel 3 == Standard Exceeded: Level 4 46
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15

10

Percent

of Students Met and Exceeded Standards

29.51
25.55
23 22.96
17.24
15-16 16-17 17-18 18-19 a7

—Engliah Language Arts

—Mathematics
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Growth Comparison OSD-VC-CA

4.5
4 3.96
3.5 3.32
[%)]
3 ¥
C
2.5 &
)
2
)
[
1.5 &
-
o 1.09 0.99 1.1
1
0.75
0.5 I .
0 . .
English Language Arts Mathematics
mE0Oxnard ®VC ®mState 48




Percentage Points

w

N

=

o

|
=

VC District Growth of Students M/E on CAASPP
17/18 to 18/19

3.96
3
-0.1
—O 61 -0.09 -0 6
-1.12
1 49
-1.94
-2.82
English Language Arts Mathematics

®Oxnard ml W m3 m4 =5 m6 m7/ g m9 =10
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K-5 Schools

Percent of Students Met and Exceeded

50
45 44 .52
39.89
40
35
30.29
30 29.96 8.57 9.33 28.57
6.37 27.12
5 4.91 >3 .53
22.25 1.33 22.13
20
16.88 457 6.23
15 1.54 2.62
10
5
0
McAuTiffe ETm Ritchen Harrington Marina West McKinna Brekke Ramona Rose Ave. Sierra
Linda
mEnglish Language Arts mMathematics 50
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12

10

Percentage Points

K-5 Growth
17/18-18/19

11.29
10.36
8.95
6.04
3.2%.25
1. 31
Math
—1
English Language Arts Mathematics

51

EMcAuliffe ®EIm ®mRitchen ®mHarrington ®MW m®mMcKinna m®mBrekke ®Ramona ®RA mSL
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K-8 Schools

Percent of Students that Met and Exceeded Standards

60
50 48.24
40.13
40
31.12 5889
30 -
26.46 542 25.9 24.79
22.08
19.01
20
15.37 16.6

11.7 12.35
) |||| IIII I||I
0

Chavez Curren Driffill Soria Kamala Lemonwood Marshall
mEnglish Language Arts mMathematics 52
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Percentage Points

K-8 Growth 17/18 —=18/19

|||3 “‘

-2.92 L 3,05

|||]33||| III |||

Math

—1.09

53

mChavez ®mCurren ®mDriffill m®mSoria mKamala ®=LW m®=mMarshall
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Middle Schools

35

30

25

20

15

10

(92

o

Percent of Students that Met or Exceeded Standards

28.38

14.02

Fremont

24.38

||||||||| 13.2

Haydock
mEnglish Language Arts

mEMathematics

32.81

Frank

14.87

Jens Martensson
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Middle School Growth 17/18-18/19

5.57

ELA

®Fremont ®mHaydock ®mFrank

2.13
1.9 I 1.84

Math
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African American Students

Percent Met and/Exceeded
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English Language Fluency 17/18 and 18/19

Percent of Students that Met or Exceeded Standards

45
40.21
40 38.4 37.98
35 33.8
30
25.67
25 22.61 >1.64 22.44
19.4
20 0. 46 17.96
15 14.77
11.96

10 7.35
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English Learners Reclassified English Ever- English Learners English Only

Proficient
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Science Results..
Coming 1n January
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Spanish Standards Test
Spring 2020
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* Focus on Standards based instruction e NN
. /{ &
* Implementation of Interim Assessment Blocks from Smarter Balanced

* Improved knowledge and implementation of Professional Learning
Communities and collaboration

* Leadership Focus on monitoring teaching and learning
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Plan for 2019-2020

* Continue to support systems of collaboration district wide

S
Set Gods
Tako Ackio

* Support continued work with Professional Learning Communities Collaboration

61

* Focus on evidence based first instruction

* Deepen understanding of standards and rigor

* Strengthen Leadership network among site leaders

Jens Martensson 19
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OSD BOARD AGENDAITEM

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 23, 2019
Agenda Section: Section A: Report

Report on California Dashboard Local Indicators (DeGenna)

California Department of Education (CDE) continues to use a method of progress monitoring to
determine student, school, and district progress on the eight state priority measures. Several of
the priorities are measured by the results of data gathered directly by the state (CAASPP data,
Attendance Reporting, Suspension/Expulsion reports). Progress is coded as MET or NOT MET
for each indicator. For each indicator, the LEA must identify the tools that will be used to
evaluate progress on the indicator, implement and evaluate progress based on those tools, and
report to the Governing Board. If these steps are met, the indicator is coded as met.

FISCAL IMPACT:
None
RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Educational Services that the Board
of Trustees receive the presentation as outlined above.

ADDITIONAL MATERIALS:

Attached: California Dashboard Local Indicators
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Oxnard School
District

California Dashboard Local Indicators

October 23, 2019



California Dashboard Indicators

Priority 1: Basic
Services and
Conditions at schools

Priority 2:
Implemeantation of
State Academic
Standards

Priority 3: Parent
Engagemeaent

Priority 4: Student
Achievemeaent

Priority 5: Student
Engagemeaent

Priority 6: School
Clhimate

Priority 7: Access to
a Broad Course of
Study

Priority 8: COutcomes
imn a Broad Course of
Study

Priority 9: (COEs
Only) Coordination of
Seaervices for Expelled
Students

Priority 10: (COEs
Only) Coordination of
Services for Foster
outh

-'lIA

P

VRPN

Academic Performance
(Grades 3—8 and Grade 11)

English Learner Progress

Graduation Rate

Chronic Absentesism

Suspension Rate

P

College/Carear

VRPN

I

Text books awvailability, adequate facilities, and correctly
assigned teacheaers.

Annually report on prograess in implementing the
standards for all content areas._

Annually report progress toward: (1) seeking input from
parents/guardians in decision making: and (2)
promoting parental participation in programs.

.'lIA

.'lIA

Administer a Local Clhimate Survey every other year.

Arnnually report progress on the extent students hawve
access to, and are enrolled in, a broad course of study.

.'lIA

Annual measure of progress in coordinating instructicon
for expelled students.

Annual measure of progress in coordinating instructicn
for foster youth.




Local Indicators

The California Department of Education (CDE) continues to use a method of progress
monitoring to determine student, school, and district progress on the eight state priority
measures.

Several of the priorities are measured by the results of data gathered directly by the
state (CAASPP data, Attendance Reporting, Suspension/Expulsion reports).

This year there are five local indicators which will be reported by the LEA and included in
the Dashboard when it is released.

Progress is coded as MET or NOT MET for each indicator. For each indictor, the LEA must
identify the tools that will be used to evaluate progress on the indicator, implement and
evaluate progress based on those tools, and report to the Governing Board. If these steps
are met, the indicator is coded as met




Local Indicators

Basic Services and Basic Implementation of Parental Engagement
Conditions at Schools State Academic
Standards

)

N
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Local Indicators

* School Climate * Course Access




Basic Services or Basic
Conditions

Appropriately Assigned Teachers

Access to Curriculum-Aligned Instructional
Materials

Safe, Clean and Functional School Facilities

This priority will be coded as MET




| Implementation of State
Priority 2 Academic Standards

Annual Measure of Progress implementing
state academic standards

English Language Arts CCSS
English Language Development
Mathematics CCSS

NGSS

History/ Social Science
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Implementation of State
Priority 2 Academic Standards

Progress in providing professional learning for
teaching recently adopted academic standards
and/or curriculum frameworks

English Language Arts CCSS
English Language Development
Mathematics CCSS

NGSS

History/ Social Science
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Priority 2

Implementation of State
Academic Standards

Progress of standards aligned instructional
materials

English Language Arts CCSS
English Language Development
Mathematics CCSS

NGSS

History/ Social Science
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Priority 2

Implementation of State
Academic Standards

Implementation of Policies or Programs to
Support Staff in improving Instruction

English Language Arts CCSS
English Language Development
Mathematics CCSS

NGSS

History/ Social Science
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Priority 2

Implementation of State
Academic Standards

Implementation of State Board Academic
Standards

Career Technical Education

Health Education Content Standards
Physical Education

Visual Performing Arts

World Language
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Implementation of State
Priority 2 Academic Standards

Success at engaging teachers and school
administrators in

|ldentifying professional learning needs of groups of
teachers or staff as a whole

|dentifying professional learning needs of individual
teachers

Provide support to teachers on standards they have
not yet mastered

Priority 2 will be coded as MET
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Parent Engagement

* Measure Progress in:
* Building Relationships

* Seeking input from parents in decision making

* Building partnerships for student outcomes

* Priority 3 will be coded as MET




School Climate

* Administer Local Climate Survey

* Perception of school safety and connectedness

* California Healthy Kids Survey

* Priority 6 will be coded as MET




Access to Broad Course of
Study

* In order to address this priority we have done the following:

* analyzed our master schedules
* curriculum plans
* assessment schedules

* observation data to determine broad access to all curriculum for
all students

*  Priority 7 will be coded as MET




Thank You




OSD BOARD AGENDAITEM

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 23, 2019

Agenda Section: Section A: Presentation

Presentation on PBIS - Positive Behavior Interventions and Support (DeGenna/Ridge)

The Board of Trustees will receive a presentation on PBIS (Positive Behavior Interventions and
Support) at the sites.

FISCAL IMPACT:
None
RECOMMENDATION:
Informational Only

ADDITIONAL MATERIALS:

Attached: PBIS presentation
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Supporting All Student in a
Positive and Safe Environment

Chris Ridge
Director of Pupil Services
Oxnard School District
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“The social-emotional, health
and well-being needs of
students will be met in a
learning environment that is
safe, drug-free and conducive
to learning.”

OSD LCAP Goal #2
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OSD PBIS - Cohort Model

R

Cohort A-2015 /2016 Haydock, Lemonwood, Rose Ave

Cohort B—-2016 / 2017 Brekke, Curren, Sierra Linda, Soria
Cohort C—2017 / 2018 Chavez, Frank , Ramona

Cohort D-2018 / 2019 Driffill, EIm, Fremont, Harrington, Kamala, Marina
West, Marshall, McAuliffe, McKinna, Ritchen
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School Site
PBIS Committees
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Guidelines for Success

Rose Avenue

- lementary

Guidelines For Success

& Be Kind: and respectful to everyone.

P Be responsible: Take care of and protect school

property.

nge Saf'e: Running on the grass area only.

0, ‘kl i I*
&°8¢c your best: Keep Rose Avenue bully free. g
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Social Skills Curriculum

Problem-Solving Steps

T of what could
m_solutions  happen if...

LoD ‘ o, ,:
use your YOI 87
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Restorative Practices

Traditional vs. Restorative

School rules are broken.

Justice focuses on establishing guilt.
Accountability = punishment.

Justice directed at the offender — the
victim is ignored.

Rules and intent outweigh whether
outcome is positive or negative.

Limited opportunity for expressing
remorse or making amends.

People and relationships are harmed.
Justice identifies needs and
responsibility.

Accountability = understanding impact
and repairing harm.

Offender, victim and school all have
direct roles in the justice.

Offender is responsible for harmful
behavior, repairing harm and working
towards positive outcomes.

Opportunity given to make amends and
express remorse.
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Community Circles
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Mindfulness

Mindfulness is the basic human ability to be fully present,
aware of where we are and what we’re doing, and not overly
reactive or overwhelmed by what’s going on around us.

Mind Full, or Mindful?
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Mindfulness Research

* Decreased stress and anxiety
* Increased attention and cognition

* Protection against bullying and depression

=
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Examples of Mindfulness

Breath meditation

* Blowing bubble or a pinwheel
* Belly breathing

* Square breathing

* Humming Bee breath

hold for 3
4
seconds

SQUARE
BREATHING

1 2 3 4

breathe in for 4 seconds

breathe out for 4 seconds

4 .8 2 |

hold for
4
seconds

A w =
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Examples of Mindfulness ~ HoTEN 10 TOUR BUOYTALK

Somatic practices

1. Focus your attention
o

BOdy SCan fingers, and every place
in-between.

2. Notice any feelings of
tension or discomfort.
Imagine each area
softening and relaxing.

* Yoga
* Sensory path

3. If a thought or emotion
arises, notice it without
judging, then let it go.

* Jenga or coloring

4. Breathe. Relax.

Tree 7_ &%miappy New Week!

~ lamcalm, -

one-by-one on your toes,
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Examples of Mindfulness

Listening exercise

* Singing bowl|
* Bell / chime
* Drum circle
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Emotional Regulation

Feelings
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Teaching Emotional ‘ w

Regulation .
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Teaching Emotional
Regulation

Calming Corner or Break Time
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Teaching Emotional

Regulatlon What zone am | In?

REST

drink water| |count do 10 draw
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J\ //J\? 2 !
¥ A st : &]
. ’ ] d
FRLET L

Zones of Regulation

Use tools to get in the green zone.
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NATIONAL
BULLYING

PREVENTION
MONTH




Anti-Bullying — October 2019

* Assemblies and Presentations
* Kindness week

* Unity and Spirit day
 Students vs. staff sports

* “Sprinkling Happiness”

* Lunchtime activities (games,
music, contests)

* Cyber-bulling presentations
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Bullying

INSPIRE

= Oxnard School District

1051 South “A™ Street ® Chmard, CA 93030 ® 805/385-1501 @ Fax 805/487-
o648
wrwow.ommardsd ore
O ey
2 SE0OL DI BULLYING. CYBERBULLYING.
DISCRIMINATION,
SEXUAL HARASSMENT. RETALIATION
OR HATE-MOTIVATED
INCIDENT/CRIME REPORT

This form is to be used in reporting student concerns per Oxnard School District Board Policy
5131.2 (Bullying) and Board Policy/Administrative Regulation 5145.7 {Sexual Harassment).

Person Completing this Form (Note: Reports may be made anonymously, but no disciplinary
action will be taken against an alleged aggressor solely on the basis of an anonymons report.)

Name:

Address: City: Zip:
Cell: HomeWork:

Email:

Check one: [ Target of behavior [ Reporter (not the target) [0 Witness

Check one: [ Student (specify) School Attending: Grade:

OParent O Staff Member (specify) Title/Site

[ Other (specify):

Information About the Incident

Name of Target(s):

Name of Aggressor(s)

Date(s) of Incident(s):

Time When Incident(s) Occurred:

Location of Incident(s) (as specific as possible):

If Cyberbullying, what is the point of origin?:

INSPIRE + f"".a

www.oxnardsd.org

2 e

> 4§
T#p scHoOL DS

REPORTING FORM FOR STUDENTS

E Oxnard School District

1051 South “A™ Strest ® Ozxnard, CA 93030 ® 805/385-1501 @ Fax 8054870648

What happened?

Who was mnvolved (including witnesses)?

When did it happen (date/time)?

Where did it happen?

1. Did the behavior hurt someone? D Yes DNO
2. Did the behavior happen over and over? [ ]Yes [ INo

Your Name Teacher

FOR STAFF USE OMLY

Report Submitted to Date.

Disposition: D Teacher conference D Referral to school counselor D Teacher discipline

[ Parent contact [aiiegation unfounded [ referral to office
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Threat Assessment

Threat Assessment Team

e School Administrator
* Police

 Counselor

Threat Assessment Protocol

1. Threat Report

2. Interview Findings

3. Analysis of Findings

4. Determination of Threat Level
5. Response Plan

6. Response Report
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Threat Assessment

Intention Capability
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Developmental Assets

EXTERNAL ASSETS

@ Support

Empowerment

@ Boundaries &
Expectations

Contructive Use of Time

INTERNAL ASSETS
Commitment to Learning

) Positive Values

Social Competencies
Positive Identity

104
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OSD BOARD AGENDAITEM

Name of Contributor: Janet Penanhoat Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Actuarial Study of Retiree Health Liabilities (Penanhoat/Crandall Plasencia)

Pursuant to Education Code 42140 and GASB 74/75, the Board will receive the Actuarial Study
of Retiree Health Liabilities prepared by Total Compensation Systems, Inc.

FISCAL IMPACT:
None.

RECOMMENDATION:

None - Information only.

ADDITIONAL MATERIALS:

Attached: Actuarial Study of Retiree Health Liabilities (31 pages)
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Total Compensation Systems, Inc.

Oxnard School District
Actuarial Study of
Retiree Health Liabilities Under GASB 74/75
Valuation Date: June 30, 2019
Measurement Date: June 30, 2019

Prepared by:
Total Compensation Systems, Inc.

Date: October 1, 2019
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Total Compensation Systems, Inc.
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Total Compensation Systems, Inc.

Oxnard School District
Actuarial Study of Retiree Health Liabilities

PART I: EXECUTIVE SUMMARY

A. Introduction

Oxnard School District engaged Total Compensation Systems, Inc. (TCS) to analyze liabilities associated
with its current retiree health program as of June 30, 2019 (the measurement date). The numbers in this report are
based on the assumption that they will first be used to determine accounting entries for the fiscal year ending June
30, 2019. If the report will first be used for a different fiscal year, the numbers may need to be adjusted accordingly.

This report does not reflect any cash benefits paid unless the retiree is required to provide proof that the cash
benefits are used to reimburse the retiree’s cost of health benefits. Costs and liabilities attributable to cash benefits
paid to retirees are reportable under applicable Governmental Accounting Standards Board (GASB) Standards.

This actuarial study is intended to serve the following purposes:

> To provide information to enable Oxnard SD to manage the costs and liabilities associated with its
retiree health benefits.

> To provide information to enable Oxnard SD to communicate the financial implications of retiree
health benefits to internal financial staff, the Board, employee groups and other affected parties.

> To provide information needed to comply with Governmental Accounting Standards Board
Accounting Standards 74 and 75 related to "other postemployment benefits" (OPEB's).

Because this report was prepared in compliance with GASB 74 and 75, Oxnard SD should not use this
report for any other purpose without discussion with TCS. This means that any discussions with employee groups,
governing Boards, etc. should be restricted to the implications of GASB 74 and 75 compliance.

This actuarial report includes several estimates for Oxnard SD's retiree health program. In addition to the
tables included in this report, we also performed cash flow adequacy tests as required under Actuarial Standard of
Practice 6 (ASOP 6). Our cash flow adequacy testing covers a twenty-year period. We would be happy to make this
cash flow adequacy test available to Oxnard SD in spreadsheet format upon request.

We calculated the following estimates separately for active employees and retirees. As requested, we also
separated results by the following employee classifications: Certificated, Classified, Management and Support
Services. We estimated the following:

> the total liability created. (The actuarial present value of projected benefit payments or
APVPBP)
> ten years of projected benefit payments.

> the "total OPEB liability (TOL)." (The TOL is the portion of the APVVPBP attributable to
employees’ service prior to the measurement date.)

> the “net OPEB liability” (NOL). For plans funded through a trust, this represents the
unfunded portion of the liability.
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> the service cost (SC). This is the value of OPEB benefits earned for one year of service.
> deferred inflows and outflows of resources attributable to the OPEB plan.
> “OPEB expense.” This is the amount recognized in accrual basis financial statements as the

current period expense in addition to contributions. The OPEB expense includes service
cost, interest and certain changes in the OPEB liability, adjusted to reflect deferred inflows
and outflows.

> Amounts to support financial statement Note Disclosures and Required Supplementary
Information (RSI) schedules.

We summarized the data used to perform this study in Appendix A. No effort was made to verify this
information beyond brief tests for reasonableness and consistency.

All cost and liability figures contained in this study are estimates of future results. Future results can vary
dramatically and the accuracy of estimates contained in this report depends on the actuarial assumptions used.

Service costs and liabilities could easily vary by 10 - 20% or more from estimates contained in this report.

B. General Findings

We estimate the "pay-as-you-go" cost of providing retiree health benefits in the year beginning July 1, 2019
to be $4,400,693 (see Section IV.A.). The “pay-as-you-go” cost is the cost of benefits for current retirees.

For current employees, the value of benefits "accrued" in the year beginning July 1, 2019 (the service cost)
is $3,837,913. This service cost would increase each year based on covered payroll. Had Oxnard SD begun accruing
retiree health benefits when each current employee and retiree was hired, a liability would have accumulated. We
estimate the amount that would have accumulated to be $81,160,496. This amount is called the "Total OPEB
Liability” (TOL). Oxnard SD has set aside funds to cover retiree health liabilities in a GASB 75 qualifying trust. The
Fiduciary Net Position of this trust at June 30, 2019 was $9,903,216. This leaves a Net OPEB Liability (NOL) of
$71,257,280.

Based on the information we were provided, the OPEB Expense for the fiscal year ending June 30, 2019 is
$6,387,843.

We based all of the above estimates on participants as of July, 2019. Over time, liabilities and cash flow will
vary based on the number and demographic characteristics of employees and retirees.
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C. Description of Retiree Benefits

Following is a description of the retiree benefit plan that applies to those hired prior to January 1, 2012.
Those hired on or after January 1, 2012 have no entitlement to retiree health benefits.

OEA CSEA Management OSSA
Benefit types  Medical, dental Medical, dental Medical, dental Medical, dental
provided and vision and vision and vision and vision
Duration of To age 69 To age 65 To age 69 To age 65@
Benefits
Required Service 8 years® 15 years® 8 years® 8 years®
Minimum Age 55 55 55 55
Dependent No® Yes Yes No®
Coverage
District 100% 100% 100% 100%
Contribution %
District Cap None Premium rate at None None

retirement®

WTo age 69 if hired before 8/1/05 for CSEA and 7/1/06 for OSSA

@This is the requirement for Oxnard School District. Also requires 15 years in California Public Schools
®For those hired before 8/1/05, 8 years with OSD and 15 years in California Public Schools

@contract language allows “employee-only” premium. District currently pays a composite rate that includes
dependents.

®Affects CSEA members who were employed on or after 8/1/05.

D. Recommendations

It is outside the scope of this report to make specific recommendations of actions Oxnard SD should take to
manage the liability created by the current retiree health program. Total Compensation Systems, Inc. can assist in
identifying and evaluating options once this report has been studied. The following recommendations are intended
only to allow the District to get more information from this and future studies. Because we have not conducted a
comprehensive administrative audit of Oxnard SD’s practices, it is possible that Oxnard SD is already complying
with some or all of our recommendations.

> We recommend that Oxnard SD maintain an inventory of all benefits and services provided to
retirees — whether contractually or not and whether retiree-paid or not. For each, Oxnard SD should
determine whether the benefit is material and subject to GASB 74 and/or 75.

> Under GASB 75, it is important to isolate the cost of retiree health benefits. Oxnard SD
should have all premiums, claims and expenses for retirees separated from active employee
premiums, claims, expenses, etc. To the extent any retiree benefits are made available to
retirees over the age of 65 — even on a retiree-pay-all basis — all premiums, claims and
expenses for post-65 retiree coverage should be segregated from those for pre-65 coverage.
Furthermore, Oxnard SD should arrange for the rates or prices of all retiree benefits to be
set on what is expected to be a self-sustaining basis.

> Oxnard SD should establish a way of designating employees as eligible or ineligible for future
OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired after a
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designated date restricting eligibility; those who, due to their age at hire cannot qualify for District-
paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc.

> Several assumptions were made in estimating costs and liabilities under Oxnard SD's
retiree health program. Further studies may be desired to validate any assumptions where
there is any doubt that the assumption is appropriate. (See Appendices B and C for a list of
assumptions and concerns.) For example, Oxnard SD should maintain a retiree database
that includes — in addition to date of birth, gender and employee classification — retirement
date and (if applicable) dependent date of birth, relationship and gender. It will also be
helpful for Oxnard SD to maintain employment termination information — namely, the
number of OPEB-eligible employees in each employee class that terminate employment
each year for reasons other than death, disability or retirement.

E. Certification

The actuarial information in this report is intended solely to assist Oxnard SD in complying with
Governmental Accounting Standards Board Accounting Statements 74 and 75 and, unless otherwise stated, fully and
fairly discloses actuarial information required for compliance. Nothing in this report should be construed as an
accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain their own actuary
or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the use and benefit of
Oxnard SD. Release of this report may be subject to provisions of the Agreement between Oxnard SD and TCS. No
third party recipient of this report product should rely on the report for any purpose other than accounting
compliance. Any other use of this report is unauthorized without first consulting with TCS.

This report is for fiscal year July 1, 2018 to June 30, 2019, using a measurement date of June 30, 2019. The
calculations in this report have been made based on our understanding of plan provisions and actual practice at the
time we were provided the required information. We relied on information provided by Oxnard SD. Much or all of
this information was unaudited at the time of our evaluation. We reviewed the information provided for
reasonableness, but this review should not be viewed as fulfilling any audit requirements. Information we relied on
is listed in Appendix A.

All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with
all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking
into account plan experience and reasonable future expectations.

This report contains estimates of the Plan's financial condition only as of a single date. It cannot predict the
Plan's future condition nor guarantee its future financial soundness. Actuarial valuations do not affect the ultimate
cost of Plan benefits, only the timing of Plan contributions. While the valuation is based on individually reasonable
assumptions, other assumption sets may also be reasonable and valuation results based on those assumptions would
be different. Determining results using alternative assumptions (except for the alternate discount and trend rates
shown in this report) is outside the scope of our engagement.

Future actuarial measurements may differ significantly from those presented in this report due to factors
such as, but not limited to, the following: plan experience differing from that anticipated by the economic or
demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as
part of the natural operation of the measurement methodology (such as the end of an amortization period or
additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or
applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements.
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The signing actuary is independent of Oxnard SD and any plan sponsor. TCS does not intend to benefit
from and assumes no duty or liability to other parties who receive this report. TCS is not aware of any relationship
that would impair the objectivity of the opinion.

On the basis of the foregoing, | hereby certify that, to the best of my knowledge and belief, this report is
complete and has been prepared in accordance with generally accepted actuarial principles and practices and all
applicable Actuarial Standards of Practice. | am a member of the American Academy of Actuaries and meet the
Qualification Standards to render this actuarial opinion.

Respectfully submitted,

AL

Geoffrey L. Kischuk, FSA, MAAA, FCA
Consultant

Total Compensation Systems, Inc.

(805) 496-1700
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PART II: BACKGROUND
A. Summary

Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working
lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting
Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the
cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or
indirectly (via an “implicit rate subsidy”),

B. Actuarial Accrual

To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the
liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures
without the need for additional expenses. There are many different ways to determine the annual accrual amount.
The calculation method used is called an “actuarial cost method.”

The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost method”. Under this
method, there are two components of actuarial cost — a “service cost” (SC) and the “Total OPEB Liability” (TOL).
GASB 75 allows certain changes in the TOL to be deferred (i.e. deferred inflows and outflows of resources).

The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during
the working lifetime of employees. Under the entry age actuarial cost method, the actuary determines the annual
amount needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. This
amount is the service cost. Under GASB 75, the service cost is calculated to be a level percentage of each
employee’s projected pay.

The service cost is determined using several key assumptions:

> The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent
coverage). The higher the current cost of retiree benefits, the higher the service cost.

> The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend
rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the
cap is reached thereby dramatically reducing service costs.

> Mortality rates varying by age and sex. (Unisex mortality rates are not often used as individual
OPEB benefits do not depend on the mortality table used.) If employees die prior to retirement, past
contributions are available to fund benefits for employees who live to retirement. After retirement,
death results in benefit termination or reduction. Although higher mortality rates reduce service
costs, the mortality assumption is not likely to vary from employer to employer.

> Employment termination rates have the same effect as mortality inasmuch as higher termination
rates reduce service costs. Employment termination can vary considerably between public agencies.

> The service requirement reflects years of service required to earn full or partial retiree benefits.

While a longer service requirement reduces costs, cost reductions are not usually substantial unless
the service period exceeds 20 years of service.
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> Retirement rates determine what proportion of employees retire at each age (assuming employees
reach the requisite length of service). Retirement rates often vary by employee classification and
implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend
on the amount of pension benefits available. Higher retirement rates increase service costs but,
except for differences in minimum retirement age, retirement rates tend to be consistent between
public agencies for each employee type.

> Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if
a significant retiree contribution is required. Higher participation rates increase costs.

> The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit
liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate
used for a funded plan is the real rate of return expected for plan assets plus long term inflation
assumption. For an unfunded plan, the discount rate is based on an index of 20 year General
Obligation municipal bonds. For partially funded plans, the discount rate is a blend of the funded
and unfunded rates.

The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial
cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year
for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and
subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability
(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74
and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is
safe from creditors and can only be used to provide OPEB benefits to eligible participants.

The total OPEB liability (TOL) can arise in several ways - e.g., as a result of plan changes or changes in
actuarial assumptions. TOL can also arise from actuarial gains and losses. Actuarial gains and losses result from
differences between actuarial assumptions and actual plan experience.

Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows:

> Investment gains and losses can be deferred five years

> Experience gains and losses can be deferred over the expected average remaining service lives

(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees)
are considered to have a working lifetime of zero. This often makes the EARSL quite short.

> Liability changes resulting from changes in economic and demographic assumptions are also
deferred based on the EARSL.

> Liability changes resulting from plan changes, for example, cannot be deferred.
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PART I11: LIABILITIES AND COSTS FOR RETIREE BENEFITS

A. Introduction.

We calculated the actuarial present value of projected benefit payments (APVVPBP) separately for each
participant. We determined eligibility for retiree benefits based on information supplied by Oxnard SD. We then
selected assumptions for the factors discussed in the above Section that, based on plan provisions and our training
and experience, represent our best prediction of future plan experience. For each participant, we applied the
appropriate factors based on the participant's age, sex, length of service, and employee classification.

We summarized actuarial assumptions used for this study in Appendix C.

B. Liability for Retiree Benefits.

For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). To
the extent Oxnard SD uses contribution caps, the influence of the trend factor is further reduced. We multiplied each
year's benefit payments by the probability that benefits will be paid; i.e. based on the probability that the participant
is living, has not terminated employment, has retired and remains eligible. The probability that benefit will be paid is
zero if the participant is not eligible. The participant is not eligible if s/he has not met minimum service, minimum
age or, if applicable, maximum age requirements.

The product of each year's benefit payments and the probability the benefit will be paid equals the expected
cost for that year. We discounted the expected cost for each year to the measurement date June 30, 2019 at 3.5%
interest. Finally, we multiplied the above discounted expected cost figures by the probability that the retiree would
elect coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from
another source (e.g. Medicare risk contract) or the retiree is covered under a spouse’s plan.

For any current retirees, the approach used was similar. The major difference is that the probability of
payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability
of being retired and of not being terminated are always both 1.0000).

We added the actuarial present value of projected benefit payments (APVPBP) for each participant to get
the total APVPBP for all participants. The APVPBP is the estimated present value of all future retiree health benefits
for all current participants. The APVPBP is the amount on June 30, 2019 that, if all actuarial assumptions are
exactly right, would be sufficient to expense all promised benefits until the last participant dies or reaches the
maximum eligibility age.
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Actuarial Present Value of Projected Benefit Payments at June 30, 2019

Total Certificated Classified Management Support Services

Active: Pre-65 $72,601,079 $52,050,592 $15,659,765 $3,514,089 $1,376,633
Post-65 $31,306,008 $24,360,083 $4,740,418 $1,838,250 $367,257

Subtotal $103,907,087 $76,410,675 $20,400,183 $5,352,339 $1,743,890
Retiree: Pre-65 $7,586,255 $3,279,622 $4,053,561 $114,701 $138,371
Post-65 $9,554,117 $6,214,479 $2,778,786 $293,004 $267,848

Subtotal $17,140,372 $9,494,101 $6,832,347 $407,705 $406,219
Grand Total $121,047,459 $85,904,776 $27,232,530 $5,760,044 $2,150,109
Subtotal Pre-65 $80,187,334 $55,330,214 $19,713,326 $3,628,790 $1,515,004
Subtotal Post-65 $40,860,125 $30,574,562 $7,519,204 $2,131,254 $635,105

The APVPBP should be accrued over the working lifetime of employees. At any time much of it has not
been “earned” by employees. The APVPBP is used to develop expense and liability figures. To do so, the APVPBP
is divided into two parts: the portions attributable to service rendered prior to the measurement date (the past service
liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date but prior
to retirement (the future service liability).

The past service and future service liabilities are each accrued in a different way. We will start with the
future service liability which is funded by the service cost.

C. Cost to Prefund Retiree Benefits

1. Service Cost

The average hire age for eligible employees is 29. To accrue the liability by retirement, the District would
accrue the retiree liability over a period of about 31 years (assuming an average retirement age of 60). We applied an
"entry age" actuarial cost method to determine funding rates for active employees. The table below summarizes the
calculated service cost.

Service Cost Year Beginning July 1, 2019

Total Certificated Classified Management  Support Services
# of Employees 683 444 190 37 12
Per Capita Service Cost
Pre-65 Benefit N/A $4,912 $2,755 $3,271 $4,801
Post-65 Benefit N/A $2,031 $0 $1,436 $0
First Year Service Cost
Pre-65 Benefit $2,883,017 $2,180,928 $523,450 $121,027 $57,612
Post-65 Benefit $954,896 $901,764 $0 $53,132 $0
Total $3,837,913 $3,082,692 $523,450 $174,159 $57,612

Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over
time and more fairly reflects the value of benefits "earned™ each year by employees. This service cost would increase
each year based on covered payroll.
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2. Total OPEB Liability (TOL) and Net OPEB Liability (NOL)

If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by
expensing an amount each year that equals the service cost. If no accruals had taken place in the past, there would be
a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This
shortfall is called the Total OPEB Liability. We calculated the Total OPEB Liability (TOL) as the APVPBP minus
the present value of future service costs. To the extent that benefits are funded through a GASB 74 qualifying trust,
the trust’s Fiduciary Net Position (FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any
applicable payables and receivables.

Total OPEB Liability (TOL) and Net OPEB Liability (NOL) as of June 30, 2019

Total Certificated Classified Management  Support Services
Active: Pre-65 $42,783,341 $28,721,543 $10,725,661 $2,550,111 $786,026
Active: Post-65 $21,236,783 $14,714,053 $4,740,418 $1,415,055 $367,257
Subtotal $64,020,124 $43,435,596 $15,466,079 $3,965,166 $1,153,283
Retiree: Pre-65 $7,586,255 $3,279,622 $4,053,561 $114,701 $138,371
Retiree: Post-65 $9,554,117 $6,214,479 $2,778,786 $293,004 $267,848
Subtotal $17,140,372 $9,494,101 $6,832,347 $407,705 $406,219
Subtotal: Pre-65 $50,369,596 $32,001,165 $14,779,222 $2,664,812 $924,397
Subtotal: Post-65 $30,790,900 $20,928,532 $7,519,204 $1,708,059 $635,105
Total OPEB Liability (TOL) $81,160,496 $52,929,697 $22,298,426 $4,372,871 $1,559,502
Fiduciary Net Position as of
June 30, 2019 $9,903,216
Net OPEB Liability (NOL) $71,257,280

The following table shows the reconciliation of the June 30, 2018 Net OPEB Liability (NOL) in the prior

valuation to the June 30, 2019 NOL.

TOL FNP NOL
Balance at June 30, 2018 $89,501,987 $9,411,417 $80,090,570
Service Cost $4,987,643 $0 $4,987,643
Interest on Total OPEB Liability $3,428,314 $0 $3,428,314
Expected Investment Income $0 $364,036 ($364,036)
Administrative Expenses $0 $0 $0
Employee Contributions $0 $0 $0
Employer Contributions to Trust $0 $4,265,388 ($4,265,388)
Employer Contributions as Benefit Payments $0 $0 $0
Actual Benefit Payments from Trust ($3,928,421) ($3,928,421) $0
Actual Benefit Payments from Employer $0 $0 $0
Expected Minus Actual Benefit Payments* $374,367 $0 $374,367
Expected Balance at June 30, 2019 $94,363,890 $10,112,420 $84,251,470
Experience Gains/Losses ($14,858,061) $0 ($14,858,061)
Changes in Assumptions $1,654,667 $0 $1,654,667
Changes in Benefit Terms $0 $0 $0
Investment Gains/Losses $0 ($209,205) $209,205
Other $0 $0 $0
Net Change during 2018-19 ($8,341,491) $491,798 ($8,833,289)
Actual Balance at June 30, 2019** $81,160,496 $9,903,215 $71,257,281

* Deferrable as an Experience Gain or Loss.

** May include a slight rounding error.
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3. OPEB Expense

Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for Oxnard
SD is shown in Appendix F. The following table summarizes the beginning and ending balances for each deferral
item. The current year expense reflects the change in deferral balances for the measurement year.

Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2019

Beginning Balance Newly Created Recognition Ending Balance

Experience Gains/Losses ($77,110) ($14,483,694) $1,732,632 ($12,828,172)
Assumption Changes ($2,044,839) $1,654,667 $25,281 ($364,891)
Investment Gains/Losses $207,975 $209,205 ($93,835) $323,345
Deferred Balances ($1,913,974) ($12,619,822) $1,664,078 ($12,869,718)

The following table shows the reconciliation between the change in the NOL and the OPEB expense.

OPEB Expense Fiscal Year Ending June 30, 2019

Beginning Balance  Ending Balance Change

Net OPEB Liability (NOL) $80,090,570 $71,257,280 ($8,833,290)
Deferred Balances ($1,913,974) ($12,869,718) ($10,955,744)
Change in Net Position $82,004,544 $84,126,998 $2,122,454
Employer Contributions $4,265,388
Other $0
OPEB Expense $6,387,842

Under GASB 74 and 75, OPEB expense includes service cost, interest cost, change in TOL due to plan
changes; all adjusted for deferred inflows and outflows..

OPEB Expense Fiscal Year Ending June 30, 2019

Total

Service Cost $4,987,643
Interest on Total OPEB Liability (TOL) $3,428,314
Employee Contributions $0
Recognized Experience Gains/Losses (%$1,732,632)
Recognized Assumption Changes ($25,281)
Expected Investment Income ($364,036)
Recognized Investment Gains/Losses $93,835
Contributions After Measurement Date (Prior Year) $0
Contributions After Measurement Date (Current Year) $0
Changes in Benefit Terms $0
Administrative Expense $0
OPEB Expense* $6,387,843

* May include a slight rounding error.

The above OPEB expense does not include $4,265,388 in employer contributions.

4. Deferred Inflows and Outflows

Certain types of TOL changes are subject to deferral, as are investment gains/losses. Appendix F provides
information about deferred inflows and outflows.
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PART IV: "PAY AS YOU GO" FUNDING OF RETIREE BENEFITS

We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit
outlay, including any implicit rate subsidy. Because these cost estimates reflect average assumptions applied to a
relatively small number of participants, estimates for individual years are certain to be inaccurate. However, these

estimates show the size of cash outflow.

The following table shows a projection of annual amounts needed to pay the District’s share of retiree health
costs, including any implicit rate subsidy.

Year Beginning

July 1 Total Certificated Classified Management Support Services
2019 $4,400,693 $2,676,077 $1,454,439 $169,220 $100,957
2020 $4,083,125 $2,497,600 $1,329,837 $143,959 $111,729
2021 $4,273,096 $2,584,629 $1,415,624 $161,423 $111,420
2022 $4,493,556 $2,747,000 $1,457,957 $202,976 $85,623
2023 $4,687,538 $2,945,852 $1,426,305 $233,379 $82,002
2024 $4,808,014 $3,110,154 $1,356,673 $244,994 $96,193
2025 $5,061,507 $3,319,070 $1,353,780 $286,014 $102,643
2026 $5,304,872 $3,535,178 $1,358,419 $341,081 $70,194
2027 $5,584,532 $3,773,588 $1,358,563 $359,304 $93,077
2028 $5,948,650 $4,090,426 $1,339,279 $398,698 $120,247

12
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To effectively manage benefit costs, an employer must periodically examine the existing liability for retiree
benefits as well as future annual expected premium costs. GASB 74/75 require annual valuations. Every other year,
the valuation requirement can be met by doing a “roll-forward” valuation. However, a full valuation may be required

PART V: RECOMMENDATIONS FOR FUTURE VALUATIONS

or preferred under certain circumstances.

Following are examples of actions that could trigger a new valuation.

>

An employer should perform a valuation whenever the employer considers or puts in place
an early retirement incentive program.

An employer should perform a valuation whenever the employer adopts a retiree benefit
plan for some or all employees.

An employer should perform a valuation whenever the employer considers or implements
changes to retiree benefit provisions or eligibility requirements.

An employer should perform a valuation whenever the employer introduces or changes
retiree contributions.

An employer should perform a valuation whenever the employer forms a qualifying trust or
changes its investment policy.

An employer should perform a valuation whenever the employer adds or terminates a
group of participants that constitutes a significant part of the covered group.

We recommend Oxnard SD take the following actions to ease future valuations.

>

We have used our training, experience and information available to us to establish the
actuarial assumptions used in this valuation. We have no information to indicate that any of
the assumptions do not reasonably reflect future plan experience. However, the District
should review the actuarial assumptions in Appendix C carefully. If the District has any
reason to believe that any of these assumptions do not reasonably represent the expected
future experience of the retiree health plan, the District should engage in discussions or
perform analyses to determine the best estimate of the assumption in question.

13
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PART VI: APPENDICES

APPENDIX A: MATERIALS USED FOR THIS STUDY

We relied on the following materials to complete this study.

>  We used paper reports and digital files containing participant demographic data from the
District personnel records.

»  We used relevant sections of collective bargaining agreements provided by the District.

14
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APPENDIX B: EFFECT OF ASSUMPTIONS USED IN CALCULATIONS

While we believe the estimates in this study are reasonable overall, it was necessary for us to use
assumptions which inevitably introduce errors. We believe that the errors caused by our assumptions will not
materially affect study results. If the District wants more refined estimates for decision-making, we recommend
additional investigation.

123
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APPENDIX C: ACTUARIAL ASSUMPTIONS AND METHODS

Following is a summary of actuarial assumptions and methods used in this study. The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying
experience. It is important for Oxnard SD to understand that the appropriateness of all selected actuarial assumptions
and methods are Oxnard SD’s responsibility. Unless otherwise disclosed in this report, TCS believes that all
methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 75, applicable
actuarial standards of practice, Oxnard SD’s actual historical experience, and TCS’s judgment based on experience
and training.

ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD: GASB 74/75 require use of the entry age actuarial cost
method.

Entry age is based on the age at hire for eligible employees. The attribution period is
determined as the difference between the expected retirement age and the age at hire. The
APVPBP and present value of future service costs are determined on a participant by
participant basis and then aggregated.

To the extent that different benefit formulas apply to different employees of the same class,
the service cost is based on the benefit plan applicable to the most recently hired employees
(including future hires if a new benefit formula has been agreed to and communicated to
employees). This greatly simplifies administration and accounting; as well as resulting in
the correct service cost for new hires.

SUBSTANTIVE PLAN: As required under GASB 74 and 75, we based the valuation on the
substantive plan. The formulation of the substantive plan was based on a review of written
plan documents as well as historical information provided by Oxnard SD regarding
practices with respect to employer and employee contributions and other relevant factors.
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ECONOMIC ASSUMPTIONS:
Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other

things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation.

For that reason, we show our assumed long-term inflation rate below.

INFLATION:  We assumed 2.75% per year used for pension purposes. Actuarial
standards require using the same rate for OPEB that is used for pension.

INVESTMENT RETURN / DISCOUNT RATE: We assumed 3.5% per year net of expenses.
This is based on assumed long-term return on employer assets. We used the “Building
Block Method”. (See Appendix E, Paragraph 53 for more information). Our assessment of
long-term returns for employer assets is based on long-term historical returns for surplus
funds invested pursuant to California Government Code Sections 53601 et seq.

TREND: We assumed 4% per year. Our long-term trend assumption is based on the
conclusion that, while medical trend will continue to be cyclical, the average increase over
time cannot continue to outstrip general inflation by a wide margin. Trend increases in
excess of general inflation result in dramatic increases in unemployment, the number of
uninsured and the number of underinsured. These effects are nearing a tipping point which
will inevitably result in fundamental changes in health care finance and/or delivery which
will bring increases in health care costs more closely in line with general inflation. We do
not believe it is reasonable to project historical trend vs. inflation differences several
decades into the future.

PAYROLL INCREASE: We assumed 2.75% per year. Since benefits do not depend on
salary (as they do for pensions), using an aggregate payroll assumption for the purpose of
calculating the service cost results in a negligible error.

FIDUCIARY NET POSITION (ENP): The following table shows the beginning and ending
FNP numbers that were provided by Oxnard SD.

Fiduciary Net Position as of June 30, 2019

06/30/2018 06/30/2019
Cash and Equivalents $0 $0
Contributions Receivable $0 $0
Total Investments $9,411,417 $9,903,216
Capital Assets $0 $0
Total Assets $9,411,417 $9,903,216
Benefits Payable $0 $0
Fiduciary Net Position $9,411,417 $9,903,216
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NON-ECONOMIC ASSUMPTIONS:
Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix E,
Paragraph 52 for more information.

MORTALITY
Participant Type Mortality Tables
Certificated 2009 CalSTRS Mortality
Classified 2009 CalPERS Mortality for Active Miscellaneous Employees
Miscellaneous 2009 CalPERS Mortality for Active Miscellaneous Employees

RETIREMENT RATES

Employee Type Retirement Rate Tables

Certificated 2009 CalSTRS Retirement Rates

Classified 2009 CalPERS Retirement Rates for School Employees
Miscellaneous 2009 CalPERS Retirement Rates for School Employees

SERVICE REQUIREMENT

Employee Type Service Requirement Tables
Certificated 100% at 8 Years of Service
Classified 100% at 15 Years of Service
Miscellaneous 100% at 8 Years of Service

COSTS FOR RETIREE COVERAGE

Retiree liabilities are based on actual retiree premium plus an implicit rate subsidy of 49.9% of non-Medicare medical
premium. Liabilities for active participants are based on the first year costs shown below, which include the implicit rate
subsidy. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District contribution
caps.

Participant Type Future Retirees Pre-65 Future Retirees Post-65

Certificated $23,042 $15,062

Classified $22,237 $10,748

Management $23,042 $15,062

Support Services $22,237 $10,748
PARTICIPATION RATES

Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation %

Certificated 100% 100%

Classified 100% 100%

Miscellaneous 100% 100%
TURNOVER

Employee Type Turnover Rate Tables

Certificated 2009 CalSTRS Termination Rates

Classified 2009 CalPERS Termination Rates for School Employees

Miscellaneous 2009 CalPERS Termination Rates for School Employees
SPOUSE PREVALENCE

To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at
retirement. After retirement, the percentage married is adjusted to reflect mortality.

SPOUSE AGES
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse
assumed to be three years younger than male.
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AGING FACTORS
We used aging factors from "Health Care Costs - From Birth to Death™ prepared by Dale Yamamoto and published in
2013 by the Society of Actuaries as part of the Health Care Cost Institute's Independent Report Series - Report 2013-1.

APPENDIX D: DISTRIBUTION OF ELIGIBLE PARTICIPANTS BY AGE

ELIGIBLE ACTIVE EMPLOYEES

Age Total Certificated Classified Management Support Services
Under 25 0 0 0 0 0
25-29 3 0 3 0 0
30-34 40 19 21 0 0
35-39 83 46 33 2 2
40-44 145 99 38 6 2
45-49 132 97 23 10 2
50-54 114 77 25 8 4
55-59 114 77 29 7 1
60-64 43 26 12 4 1
65 and older 9 3 6 0 0
Total 683 444 190 37 12

ELIGIBLE RETIREES

Age Total Certificated Classified Management Support Services
Under 50 1 0 1 0 0
50-54 1 0 1 0 0
55-59 15 6 9 0 0
60-64 104 59 38 5 2
65-69 122 73 38 8 3
70-74 0 0 0 0 0
75-79 0 0 0 0 0
80-84 0 0 0 0 0
85-89 0 0 0 0 0
90 and older 0 0 0 0 0
Total 243 138 87 13 5
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APPENDIX E: GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES

This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain
deferred items that are employer-specific. The District should consult with its auditor if there are any questions about
what, if any, adjustments may be appropriate.

GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required
Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation.
However, following is information to assist the District in complying with GASB 74/75 disclosure requirements:

Paragraph 50:

Paragraph 51.:

Paragraph 52:

Information about the OPEB Plan

Most of the information about the OPEB plan should be supplied by Oxnard SD. Following
is information to help fulfill Paragraph 50 reporting requirements.

50.c: Following is a table of plan participants

Number of
Participants
Inactive Employees Currently Receiving Benefit Payments 243
Inactive Employees Entitled to But Not Yet Receiving Benefit Payments* 0
Participating Active Employees 683
Total Number of participants 926

*We were not provided with information about any terminated, vested employees

Significant Assumptions and Other Inputs

shown in Appendix C.

Information Related to Assumptions and Other Inputs

The following information is intended to assist Oxnard SD in complying with the
requirements of Paragraph 52.

52.b: Mortality Assumptions Following are the tables the mortality assumptions are based
upon. Inasmuch as these tables are based on appropriate populations, and that these tables
are used for pension purposes, we believe these tables to be the most appropriate for the
valuation.

Mortality Table | 2009 CalSTRS Mortality

Disclosure | The mortality assumptions are based on the 2009 CalSTRS
Mortality table created by CalSTRS. CalSTRS periodically
studies mortality for participating agencies and establishes
mortality tables that are modified versions of commonly used
tables. This table incorporates mortality projection as deemed
appropriate based on CalSTRS analysis.
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Mortality Table

2009 CalPERS Mortality for Retired Miscellaneous Employees

Disclosure

The mortality assumptions are based on the 2009 CalPERS
Mortality for Retired Miscellaneous Employees table created by
CalPERS. CalPERS periodically studies mortality for
participating agencies and establishes mortality tables that are
modified versions of commonly used tables. This table
incorporates mortality projection as deemed appropriate based on
CalPERS analysis.

Mortality Table

2009 CalPERS Mortality for Active Miscellaneous Employees

Disclosure

The mortality assumptions are based on the 2009 CalPERS
Mortality for Active Miscellaneous Employees table created by
CalPERS. CalPERS periodically studies mortality for
participating agencies and establishes mortality tables that are
modified versions of commonly used tables. This table
incorporates mortality projection as deemed appropriate based on
CalPERS analysis.

52.c: Experience Studies Following are the tables the retirement and turnover assumptions

are based upon. Inasmuch as these tables are based on appropriate populations, and that
these tables are used for pension purposes, we believe these tables to be the most
appropriate for the valuation.

Retirement Tables

Retirement Table

2009 CalSTRS Retirement Rates

Disclosure

The retirement assumptions are based on the 2009 CalSTRS
Retirement Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies and
establishes tables that are appropriate for each pool.

Retirement Table

2009 CalPERS Retirement Rates for School Employees

Disclosure

The retirement assumptions are based on the 2009 CalPERS
Retirement Rates for School Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Turnover Tables

Turnover Table

2009 CalSTRS Termination Rates

Disclosure

The turnover assumptions are based on the 2009 CalSTRS
Termination Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies and
establishes tables that are appropriate for each pool.
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Paragraph 53:

Turnover Table | 2009 CalPERS Termination Rates for School Employees

Disclosure | The turnover assumptions are based on the 2009 CalPERS
Termination Rates for School Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate

for each pool.

For other assumptions, we use actual plan provisions and plan data.
52.d: The alternative measurement method was not used in this valuation.
52.e: NOL Using alternative trend assumptions The following table shows the Net OPEB

Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in
the valuation.

Trend 1% Lower Valuation Trend Trend 1% Higher
Net OPEB Liability $67,137,859 $71,257,280 $74,315,792

Discount Rate

The following information is intended to assist Oxnard SD to comply with Paragraph 53
requirements.

53.a: A discount rate of 3.5% was used in the valuation. The interest rate used in the prior
valuation was 3.8%.

53.b: We assumed that all contributions are from the employer.
53.c: We used historic 17 year real rates of return for each asset class along with our
assumed long-term inflation assumption to set the discount rate. We offset the expected

investment return by investment expenses of 25 basis points.

53.d: The interest assumption reflects a municipal bond rate. We used the Bond Buyer 20
Index at June 30, 2019 and rounded the rate resulting in a rate of 3.50%.

53.e: We used the municipal bond rate beyond 2 years to result in an equivalent valuation
rate of 3.50%.

53.f: Following is the assumed asset allocation and assumed rate of return for each.
Oxnard School District - Oxnard SD

Percentage Assumed
Asset Class of Portfolio Gross Return
Intermediate-Term Government Bonds 30.0000 4.5000
Long-Term Corporate Bonds 30.0000 5.2950
Long-Term Government Bonds 30.0000 4.5000
Short-Term Government Bonds 10.0000 3.2500

We looked at rolling periods of time for all asset classes in combination to appropriately
reflect correlation between asset classes. That means that the average returns for any asset
class don’t necessarily reflect the averages over time individually, but reflect the return for
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Paragraph 55:

Paragraph 56:

Paragraph 57:

Paragraph 58:

Paragraph 244:

the asset class for the portfolio average. We used geometric means.

53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and
1% lower than assumed in the valuation.

Discount Rate Valuation Discount Rate
1% Lower Discount Rate 1% Higher
Net OPEB Liability $76,931,034 $71,257,280 $65,849,929

Changes in the Net OPEB L.iability

Please see reconciliation on page 10.

Additional Net OPEB L.iability Information

The following information is intended to assist Oxnard SD to comply with Paragraph 56
requirements.

56.a: The valuation date is June 30, 2019.
The measurement date is June 30, 2019.
56 b: We are not aware of a special funding arrangement.
56 c: The discount rate was decreased from 3.80% to 3.50%.
56.d: There were no changes in benefit terms since the prior measurement date.
56.e: Not applicable
56.f: To be determined by the employer
56.9: To be determined by the employer
56.h: Other than contributions after the measurement, all deferred inflow and outflow
balances are shown in Appendix F
56.1: Future recognition of deferred inflows and outflows is shown in Appendix F

Required Supplementary Information

57.a: Please see reconciliation on page 10. Please see the notes for Paragraph 244 below for
more information.

57.b: These items are provided on page 10 for the current valuation, except for covered
payroll, which should be determined based on appropriate methods.

57.c: We have not been asked to calculate an actuarially determined contribution amount.
We assume the District contributes on an ad hoc basis, but in an amount sufficient to
fully fund the obligation over a period not to exceed 17 years.

57.d: We are not aware that there are any statutorily or contractually established
contribution requirements.

Actuarially Determined Contributions

We have not been asked to calculate an actuarially determined contribution amount. We
assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund
the obligation over a period not to exceed 17 years.

Transition Option

Prior periods were not restated due to the fact that prior valuations were not rerun in
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accordance with GASB 75. It was determined that the time and expense necessary to rerun
prior valuations and to restate prior financial statements was not justified.
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APPENDIX F: DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS OF RESOURCES

EXPERIENCE GAINS AND LOSSES
Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of

Experience Gains and Losses
(Measurement Periods)

Original Amounts Amounts to be
Recognition ~ Recognized in Recognized in
Measurement  Experience Period OPEB Expense OPEB Expense
Period Gain/Loss (Years) through 2018 2019 after 2019 2020 2021 2022 2023 2024 Thereafter
2017-18 ($85,492) 10.2 ($8,382) ($8,382) ($68,728) ($8,382) ($8,382) ($8,382) ($8,382) ($35,200)
2018-19 ($14,483,694) 8.4 $0 ($1,724,250) ($12,759,444) ($1,724,250) ($1,724,250) ($1,724,250) ($1,724,250) ($1,724,250) ($4,138,194)
Net Increase (Decrease) in OPEB Expense ($8,382) ($1,732,632) ($12,828,172) ($1,732,632) ($1,732,632) ($1,732,632) ($1,732,632) ($1,759,450) ($4,138,194)
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CHANGES OF ASSUMPTIONS
Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of
Changes of Assumptions
(Measurement Periods)
Original Amounts Amounts to be
Recognition ~ Recognized in Recognized in
Measurement ~ Changes of Period OPEB Expense OPEB Expense
Period Assumptions (Years) through 2018 2019 after 2019 2020 2021 2022 2023 2024 Thereafter
2017-18 ($2,267,105) 10.2 ($222,266) ($222,266) ($1,822,573) ($222,266) ($222,266) ($222,266) ($222,266) ($933,509)
2018-19 $1,654,667 8.4 $0 $196,985 $1,457,682 $196,985 $196,985 $196,985 $196,985 $196,985 $472,757
Net Increase (Decrease) in OPEB Expense ($222,266) ($25,281) ($364,891) ($25,281) ($25,281) ($25,281) ($25,281) ($736,524) $472,757
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INVESTMENT GAINS AND LOSSES
Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of
Investment Gains and Losses
(Measurement Periods)

Original Amounts Amounts to be
Recognition ~ Recognized in Recognized in
Measurement  Investment Period OPEB Expense OPEB Expense
Period Gain/Loss (Years) through 2018 2019 after 2019 2020 2021 2022 2023 2024 Thereafter
2017-18 $259,969 5 $51,994 $51,994 $155,981 $51,994 $51,994 $51,993
2018-19 $209,205 5 $0 $41,841 $167,364 $41,841 $41,841 $41,841 $41,841
Net Increase (Decrease) in OPEB Expense $51,994 $93,835 $323,345 $93,835 $93,835 $93,834 $41,841 $0 $0
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APPENDIX G: GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service. The only
actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost
method.

Actuarial Present Value of
Projected Benefit Payments: The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation or measurement date.

Deferred Inflows/Outflows

of Resources: A portion of certain items that can be deferred to future periods or that weren’t
reflected in the valuation. The former includes investment gains/losses, actuarial
gains/losses, and gains/losses due to changes in actuarial assumptions or methods.
The latter includes contributions made to a trust subsequent to the measurement
date but before the statement date.

Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher
assumed interest rate leads to lower service costs and total OPEB liability.

Fiduciary Net Position: Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust
or equivalent arrangement).

Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where,
for rating purposes, retirees are combined with active employees and the employer
is expected, in the long run, to pay the underlying cost of retiree benefits.

Measurement Date: The date at which assets and liabilities are determined in order to estimate TOL and
NOL.
Mortality Rate: Assumed proportion of people who die each year. Mortality rates always vary by

age and often by sex. A mortality table should always be selected that is based on a
similar “population” to the one being studied.

Net OPEB Liability (NOL): The Total OPEB Liability minus the Fiduciary Net Position.

OPEB Benefits: Other Post Employment Benefits. Generally, medical, dental, prescription drug,
life, long-term care or other postemployment benefits that are not pension benefits.

OPEB Expense: This is the amount employers must recognize as an expense each year. The annual
OPEB expense is equal to the Service Cost plus interest on the Total OPEB
Liability (TOL) plus change in TOL due to plan changes minus projected
investment income; all adjusted to reflect deferred inflows and outflows of
resources.

Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower
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Retirement Rate:

Service Cost:

Service Requirement:

Total OPEB Liability (TOL):

Trend Rate:

Turnover Rate:

Valuation Date:

participation rate results in lower service cost and a TOL. The participation rate
often is related to retiree contributions.

The proportion of active employees who retire each year. Retirement rates are
usually based on age and/or length of service. (Retirement rates can be used in
conjunction with the service requirement to reflect both age and length of service).
The more likely employees are to retire early, the higher service costs and actuarial
accrued liability will be.

The annual dollar value of the “earned” portion of retiree health benefits if retiree
health benefits are to be fully accrued at retirement.

The proportion of retiree benefits payable under the OPEB plan, based on length of
service and, sometimes, age. A shorter service requirement increases service costs
and TOL.

The amount of the actuarial present value of projected benefit payments
attributable to participants’ past service based on the actuarial cost method used.

The rate at which the employer’s share of the cost of retiree benefits is expected to
increase over time. The trend rate usually varies by type of benefit (e.g. medical,
dental, vision, etc.) and may vary over time. A higher trend rate results in higher
service costs and TOL.

The rate at which employees cease employment due to reasons other than death,
disability or retirement. Turnover rates usually vary based on length of service and
may vary by other factors. Higher turnover rates reduce service costs and TOL.

The date as of which the OPEB obligation is determined by means of an actuarial

valuation. Under GASB 74 and 75, the valuation date does not have to coincide
with the statement date, but can’t be more than 30 months prior.
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OSD BOARD AGENDAITEM

Name of Contributor: Janet Penanhoat Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Enroliment Report (Penanhoat)

District enroliment as of September 30, 2019 was 15,730. This is 407 less than the same time
last year.

FISCAL IMPACT:

None.
RECOMMENDATION:
None - information only.
ADDITIONAL MATERIALS:

Attached: Graph - Oxnard School District Enroliment History 2015-16 through 2019-20
Actuals (1 page)
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OSD BOARD AGENDAITEM

Name of Contributor: Janet Penanhoat Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Purchase Order/Draft Payment Report #19-03 (Penanhoat/Franz)

The attached report contains the following for the Board’s approval/ratification:

1. A listing of Purchase orders issued 08/30/2019 through 10/10/2019 for the 2019-2020
school year, for $3,165,683.66.

2. There have been no Draft Payments issued from 08/30/2019 through 10/10/2019, for the
2019-2020 school year.

FISCAL IMPACT:
None.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, and the

Director of Purchasing that the Board of Trustees approve Purchase Order/Draft Payment
Report #19-03 as submitted.

ADDITIONAL MATERIALS:

Attached: Purchase Order/Draft Payment Report #19-03 (16 Pages)
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ReqgPay11b

Includes Purchase Orders dated 08/30/2019 - 10/10/2019

Board Report

PO Order
Number Vendor Name Loc Description Amount
NP20-00010 P And R Paper Supply Co CNS stores 7,053.83
NP20-00011 Gold Star Foods CNS stores 28,877.05
NP20-00012 Gold Star Foods CNS stores 53,022.32
NP20-00013 P And R Paper Supply Co CNS stores 4,781.07
NP20-00014 P And R Paper Supply Co CNS stores 5,801.86
NP20-00015 Gold Star Foods CNS stores 56,737.37
NP20-00016 Gold Star Foods CNS stores 41,025.11
NP20-00017 Jordanos Inc CNS stores 959.93
NP20-00018 P And R Paper Supply Co CNS stores 8,048.88
NP20-00019 P And R Paper Supply Co CNS stores 6,269.08
NP20-00020 Southwest School & Office Sup CNS stores 206.88
NP20-00021 Grainger Inc CNS stores 170.03
NP20-00022 Gold Star Foods CNS stores 53,679.31
NP20-00023 Gold Star Foods CNS stores 45,911.66
NP20-00024 P And R Paper Supply Co CNS stores 8,263.73
P20-01218 Rochester 100, Inc SORIA MATL/SUP (Instructional) 437 .47
P20-01219 Oriental Trading Co Inc Pupil Srvs MATL/SUPS 380.05
P20-01220 Scholastic Inc MCAULIFFE MATL/SUPL-Instructional 151.80
P20-01221 Core On Reading Excellence, In ASSESS ACCOUN' Books - Instructional 144.65
Attn Fulfillment
P20-01222 Amazon Com CHAVEZ BOOKS OTHER THAN-INSTRUCTIONAL 332.95
P20-01223 Amazon Com LEMONWOOD MAT/SUPPLIES (Instructional) 142.10
P20-01224 Amazon Com LEMONWOOD MAT/SUPPLIES (Instructional) 58.47
P20-01225 LIBERTY PAPER WAREHOUSE Stores Supplies 23,360.63
P20-01226 Nick Rail Music ELM Matl/Sup - Instructional 840.45
P20-01227 Amazon Com MARSHALL MATL/SUP - Instruction 349.29
P20-01228 Amazon Com SAN MIGUEL Materials & Supplies 427.12
P20-01229 Amazon Com HAYDOCK MATL/SUPPLY-INSTRUCTION 454.61
P20-01230 Amazon Com HAYDOCK MATL/SUPPLY-INSTRUCTION 154.76
P20-01231 CN School & Office Sol, Inc Cu SAN MIGUEL MATL-SUP/SERV 1,478.64
Iver-Newlin
P20-01232 Lakeshore Learning Materials MARINA MATL/SUP (A. ROSAS) 907.86
P20-01233 Lakeshore Learning Materials MARINA MATL/SUPL-Instructional 387.95
P20-01234 Liberty Flags Inc LEMONWOOD MAT/SUPPLIES (INDOOR FLAGS FOR 523.80
MPR)
P20-01236 The Math Learning Center ED SERVICES MAT/SUPL - Instructional 12,665.55
P20-01237 CN School & Office Sol, Inc Cu SAN MIGUEL Materials & Supplies 1,297.09
Iver-Newlin
P20-01238 Ahern Rentals FACILITIES Prof Services 1,000.00
P20-01239 OXNARD FIRE DEPARTMENT FACILITIES Prof Service Fees 65.00
P20-01240 Amazon Com FACILITIES Materials and Supplies 30.15
P20-01241 Blackhawk Products FACILITIES Locksmith Materials and Supplies 79.00
P20-01242 Amazon Com SAN MIGUEL Materials & Supplies 215.62
P20-01243 CDW G FACILITIES Software 302.42
P20-01244 CDW G Special Ed SOFTWARE (T. Poole) 151.21
P20-01245 School Tech Supply Special Ed COMP EQUIP (SPED Psych) 1,913.51
P20-01246 Starfall Education Foundation SORIA SFTWR - Instructional 270.00
P20-01247 Flocabulary, Inc FREMONT License subscription/instruction 2,000.00
P20-01248 ROBERT YOUNG YOUNG MUSIC ELM SFTWR/APPS-Instruction 200.99

INC

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and

authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.
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ReqgPay11b

Includes Purchase Orders dated 08/30/2019 - 10/10/2019

Board Report

PO Order
Number Vendor Name Loc Description Amount
P20-01249 Ventura Co Office Of Education BUDGET SERV/GASB 68 Reports 350.00
P20-01250 School Tech Supply IT Comp Sup/Equip 1,813.43
P20-01251 CANON SOLUTIONS AMERICA GRAPHICS Equipment 6,221.49
INC
P20-01252 BMI Systems Group WAREHOUSE MATLS/ SUPL 833.13
P20-01253 CANON SOLUTIONS AMERICA GRAPHICS MAINT(CANON IPC810) 15,000.00
INC
P20-01254 SCSNA CNS conference 195.00
P20-01255 CANON FINANCIAL SERVICES GRAPHICS MAINT(CANON IPC810) 5,055.63
INC
P20-01256 Decisioninsite Llc BUSINESS SVCE 3,295.00
P20-01257 Vortex Industries, Inc WAREHOUSE Repairs 400.00
P20-01258 NATIONAL GEOGRAPHIC ENGLISH LEARNE Textbook 3,144.03
LEARNING
P20-01259 Vendurance Inc SORIA SERV 300.00
P20-01260 City Of Oxnard (Rec Svcs) Rec & SORIA SERV 1,200.00
Comm Svcs
P20-01261 Amazon Com ELM MATL/SUPP-INSTRUC 77.59
P20-01262 Amazon Com MCAULIFFE MATL/SUPL-Instructional 417.14
P20-01263 Amazon Com KAMALA Materials & Supplies-Inst 5,988.39
P20-01264 Amazon Com SAN MIGUEL Materials & Supplies 275.24
P20-01265 Amazon Com MCAULIFFE MAT/SUP-Instructional (SDC) 180.18
P20-01266 Amazon Com Special Ed MATL/SUP (V. Peila) 210.51
P20-01267 Amazon Com ENGLISH LEARNE BKS LCAP 1.37 572.16
P20-01268 Amazon Com HAYDOCK MATL/SUPPLY-INSTRUCTION 122.11
P20-01269 City Of Oxnard (Rec Svcs) Rec & DRIFFILL SERV-instructional 1,200.00
Comm Svcs
P20-01270 Amazon Com ASSESS ACCOUN' Books - Instructional 569.79
P20-01271 Dell Direct Sales Lp HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 34.47
P20-01272 SDL, INC Special Ed SOFTWARE 2,697.78
P20-01273 Lakeshore Learning Materials-V BREKKE MAT AND SUP-INSTRUCTIONAL 419.55
P20-01274 SHRED-IT USALLC BREKKE Serv- Instruction 500.00
P20-01275 Oxford University Press Usa ENGLISH LEARNE MTLS-LCAP 1.37 549.53
P20-01276 Lakeshore Learning Materials-V RITCHEN MTL/SUP-Insturctional 300.00
P20-01277 Carrie A Kouri eSpecial Needs, Special Ed MATL/SUP (OT-Sierra Linda Motor Room) 247.22
LLC
P20-01278 Super Duper Inc Special Ed MATL/SUP (V.Peila) 61.32
P20-01279 CABE VTA CO CHAPTER ATTN ED SERVICES CONF 300.00
SOLED AD MOLINAR
P20-01280 CPI Special Ed MEMBERSHIP (GARCIA-THOMAS) 150.00
P20-01281 Lakeshore Learning Materials LEMONWOOD MAT/SUPPLIES (Instructional) 234.41
P20-01282 House Sanitary Supply Co WAREHOUSE Stores Supplies 5,762.70
P20-01283 Office Depot Bus Ser Div Pupil Srvs MATL/SUP 134.64
P20-01284 Walmart RITCHEN MATL/SUP-Instructional 100.00
P20-01285 Office Depot Bus Ser Div Pupil Srvs MATL/SUP 381.09
P20-01286 Amazon Com EARLY CHILDHOC Mat/Sup - Instruction 49.55
P20-01287 Lakeshore Learning Materials MARINA MATL/SUPL-Instructional 409.89
P20-01288 Lakeshore Learning Materials Special Ed MATL/SUP (OT-Sierra Linda Motor Room) 25.58
P20-01289 Lakeshore Learning Materials Special Ed MATL/SUP (V.Peila) 97.21
P20-01290 Ventura Co Office Of Education Special Ed CONF (Intermediate Excel Training) 100.00

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and

authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.
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ReqgPay11b

Includes Purchase Orders dated 08/30/2019 - 10/10/2019

Board Report

PO Order
Number Vendor Name Loc Description Amount
P20-01291 Office Depot Bus Ser Div ED SERVICES MATL/SUPL 2,000.00
P20-01292 Ventura Co Office Of Education Pupil Srvs CONF 50.00
P20-01293 San Bernardino County Supt Of ED SERVICES SERV 1,000.00
P20-01294 Maxim Healthcare Solutions, In Special Ed SERV 300,000.00
P20-01295 Tolman & Wiker Ins BUSINESS CONST 3,200.00
P20-01296 Office Depot Bus Ser Div FREMONT Materials and Supplies Instructional- 14.35
-Belanger
P20-01297 Smart And Final Iris Co ED SERVICES MATL/SUPL 1,500.00
P20-01298 3 Chords, Inc Therapy Traveler s Special Ed SERV(SLPA-D. Diaz) 109,800.00
P20-01299 3 Chords, Inc Therapy Traveler s Special Ed SERV(SLP-D. OLSON) 134,688.00
P20-01300 3 Chords, Inc Therapy Traveler s Special Ed SERV(OT-K. Taylor) 146,160.00
P20-01301 3 Chords, Inc Therapy Traveler s Special Ed SERV(SLP-N.GREEN) 131,760.00
P20-01302 Varidesk, LLC FACILITIES Equipment 1,311.05
P20-01303 Heinemann LEMONWOOD BOOKS (Instructional) 4,012.01
P20-01304 Ventura Co Office Of Education Special Ed SERV (HH) 157.14
P20-01305 Gametime, Inc LEMONWOOD BOND/EQUIP (F&E - LEM ECDC 98,299.02
PLAYGROUND)
P20-01306 School Tech Supply FACILITIES Materials and Supplies 274.67
P20-01307 Foundation for California Comm ASES ASES/SERV 27,000.00
unity College
P20-01308 ALC SCHOOLS LLC TRANSPORTATIOI SERV 150,000.00
P20-01309 Amazon Com Special Ed MATLS(A.BULGER) 321.59
P20-01310 Amazon Com Special Ed MATLS (ABA) 118.09
P20-01311 Central Drug System Inc TRANSPORTATIOI SERVICES 1,089.00
P20-01312 GREG A MARVEL DBA/ TRANSPORTATIOI SERVICES 10,055.00
TRANSTRAKS
P20-01313 Uline WAREHOUSE Stores Supplies 997.49
P20-01314 Southwest Airlines ROSE TRAVEL & CONF. TO ATTEND PBIS OCT. 1,181.76
2019
P20-01315 Great Amerian Opportunities In ROSE MATERIALS & SUPPLIES - 351.27
EZFund.com INSTRUCTIONAL
P20-01316 Batteries Plus- Camarillo WAREHOUSE Stores Supplies 269.98
P20-01317 MCGRAW HILL EDUCATION, INC ASSESS ACCOUN' textbooks 867.93
P20-01318 Printech FRANK MATL/SUP - Instructional 3,232.50
P20-01319 Gopher Sport FRANK MATL/SUP - INSTRUCTIONAL 2,409.20
P20-01320 Coast To Coast Computer Prod HARRINGTON Material Instructional Supplies 1,500.00
P20-01321 Frontier California Inc BUSINESS CONST 5,477.90
P20-01322 FRONTIER COMMUNICATIONS BUSINESS CONST 3,000.00
CORP.
P20-01323 Oriental Trading Co Inc Pupil Srvs MTL/SUP 252.91
P20-01324 Ebsco Subscription Serv FRANK Matl/Sup - Instructional 149.79
P20-01325 SCHOLASTIC INC FRANK MAT/SUPL - INSTRUCTIONAL 263.67
P20-01326 Underwood Family Farms DRIFFILL SERV-instructional 966.00
P20-01327 Ventura Co Office Of Education FRANK Conf - Instructional 900.00
P20-01328 Ventura Co Office Of Education ED SERVICES CONF 500.00
P20-01329 Costco Wholesale SORIA Matls/Sup - Parent Participation 500.00
P20-01330 Costco Wholesale SORIA Matls/Sup - Instructional 750.00
P20-01331 SCRIPPS NATL SPELLING BEE MCAULIFFE Entrance Fees-Instructional 154.50
P20-01332 SAN JOAQUIN COUNTY OFC OF HR Conference for P. Pierce 400.00

ED

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and
authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.

IESIYT ONLINE

1
Page 3 of 16 ‘

607 - Oxnard School District

Generated for Melissa Reyes (607MREYES), Oct 11 2019 8:52AM

43



ReqgPay11b

Includes Purchase Orders dated 08/30/2019 - 10/10/2019

Board Report

PO Order
Number Vendor Name Loc Description Amount
P20-01333 Amazon Com FRANK MATL/SUP. - Instructional 1,393.51
P20-01334 Home Depot Inc CHAVEZ MATERIALS AND 41.30
SUPPLIES-INSTRUCTIONAL
P20-01335 Blackboard Inc SUPERINTENDEN" SOFTWARE/SERV LCAP 3.01 82,784.80
P20-01336 Caslon, Inc ENGLISH LEARNE Books - Instructional 4,940.20
P20-01337 SCHOLASTIC INC HAYDOCK MATL/SUPPLY-INSTRUCTION 5,5667.75
P20-01338 Reliable Floor Covering Co FACILITIES Prof Service / Def Maint / Haydock 4,460.00
P20-01339 IXL LEARNING, INC BREKKE APPS/INSTUCTION 300.00
P20-01340 DICK BLICK COMPANY BLICK ART FRANK MATL/SUP - Instructional 926.63
M ATERIALS
P20-01341 City Of Oxnard (Rec Svcs) Rec & SORIA SERV 300.00
Comm Svcs
P20-01342 School Tech Supply ED SERVICES MATL/SUP 594.75
P20-01343 Southwest Airlines ENGLISH LEARNE CONF-Title lll 749.80
P20-01344 CENTER FOR AUTISM & RELATED Special Ed SERV 20,000.00
DI SORDERS, LLC
P20-01345 Dell Direct Sales Lp SUPERINTENDEN" EQUIP 1,661.92
P20-01346 IMAGE APPAREL FOR BUSINESS FACILITIES SERV (19-20 FACILITIES 120.69
UNIFORMS-HOLGUIN)
P20-01347 CDW G ENGLISH LEARNE Equip- LCFF 2,186.21
P20-01348 IXL LEARNING, INC ROSE ONLINE SUBSCRIPTIONS - 6,995.00
INSTRUCTIONAL
P20-01349 Brainpop Com LLC HAYDOCK LICENSE/INSTRUCTION 1,895.00
P20-01350 Southwest School & Office Sup LEMONWOOD MAT/SUPP (Instructional) 622.70
P20-01351 Brainpop Com LLC RITCHEN Software-Instructional 2,550.00
P20-01352 CDW G HAYDOCK EQUIP/INSTRUCTIONAL 3,349.45
P20-01353 Pearson Education ENGLISH LEARNE Books other thank TXBKS 5,179.70
P20-01354 FACILITIES PROTECTION IT Serv 266.00
SYSTEMS
P20-01355 Lakeshore Learning Materials ROSE MATERIALS & SUPPLIES - 175.97
INSTRUCTIONAL
P20-01356 Rochester 100, Inc HARRINGTON Materials & Supplies Instruction 610.95
P20-01357 Office Depot Bus Ser Div WAREHOUSE Stores Supplies 1,5639.21
P20-01358 Lifetouch HARRINGTON MATERIALS & SUPPLIES 1,505.08
INSTRUCTION
P20-01359 SCRIPPS NATL SPELLING BEE CHAVEZ ENTRANCE FEE-INSTRUCTIONAL 154.50
P20-01360 Ventura Co Office Of Education CHAVEZ TRAVEL AND 60.00
SELPA CONFERENCE-INSTRUCTIOANAL
P20-01361 Amazon Com MCAULIFFE MATL/SUPL-Instructional 297.76
P20-01362 Amazon Com MCAULIFFE MATL/SUPL-Instructional 216.97
P20-01363 Bad Wolf Press KAMALA BKS-Instr 64.76
P20-01364 School Datebooks HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 829.07
P20-01365 Positive Promotions LEMONWOOD MAT/SUPPLIES (Instructional) 811.01
P20-01366 TSI Supplies, TSI Uniforms LEMONWOOD MAT/SUPPLIES (Instructional) 716.54
P20-01367 CENTER FOR MATHEMATICS & HAYDOCK MATL/SUPPLY-INSTRUCTION 5,652.00
TEACH ING INC
P20-01368 Aurelio Gonzalez Famous Taco B DRIFFILL MATL/SUPP-instructrional 686.40
ar Catering
P20-01369 Leopaul A. Martinez Jr DRIFFILL MATL/SUPP-instructional 3,186.16
P20-01370 Southwest School & Office Sup WAREHOUSE Stores Supplies 7,178.28
P20-01371 WINSOR LEARNING INC ERC Textbooks 4,337.96
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P20-01372 WINSOR LEARNING INC ERC Textbooks 4,426.79
P20-01373 WINSOR LEARNING INC ERC Textbooks 5,019.06
P20-01374 WINSOR LEARNING INC ERC Textbooks 4,545.26
P20-01375 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01376 WINSOR LEARNING INC ERC Textbooks 4,224.71
P20-01377 WINSOR LEARNING INC ERC Textbooks 4,313.54
P20-01378 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01379 WINSOR LEARNING INC ERC Textbooks 4,017.40
P20-01380 WINSOR LEARNING INC ERC Textbooks 4,900.60
P20-01381 WINSOR LEARNING INC ERC Textbook 4,722.93
P20-01382 WINSOR LEARNING INC ERC Textbooks 4,337.96
P20-01383 WINSOR LEARNING INC ERC Textbooks 4,634.09
P20-01384 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01385 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01386 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01387 WINSOR LEARNING INC ERC Textbooks 4,426.79
P20-01388 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01389 WINSOR LEARNING INC ERC Textbooks 4,249.12
P20-01390 WINSOR LEARNING INC ERC Textbooks 4,545.26
P20-01391 Smart And Final Iris Co HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 500.00
P20-01392 Children's Museum of Santa Bar MCAULIFFE SERV-Instructional 500.00
bara, MOXI
P20-01393 Lakeshore Learning Materials LEMONWOOD MAT/SUPPLIES (Instructional) 61.40
P20-01394 Petroleum Telcom Inc DBA Telec EARLY CHILDHOC Mat/Sup -Instruction 204.73
om
P20-01395 Apple Computer Inc EARLY CHILDHOC Mat/Sup - Instruction 62.50
P20-01396 CREATIVE LEARNING SYSTEMS FRANK MATL/SUP - INSTRUCTIONAL 535.85
LLC
P20-01397 Douglas Needham dba Ventura La GRAPHICS Materials and Supplies 53.88
minating
P20-01398 Amazon Com EARLY CHILDHOC Mat/Sup - Instruction 75.32
P20-01399 Ventura Co Office Of Education SAN MIGUEL Conference 10.00
P20-01400 Amazon Com LEMONWOOD MAT/SUPPLIES 34.47
P20-01401 SCRIPPS NATL SPELLING BEE LEMONWOOD SERYV ( Instructional) 154.50
P20-01402 Service-Pro Fire Protection TRANSPORTATIOI MAINT 332.50
P20-01403 Lakeshore Learning Materials BREKKE MAT/SUP-Instructional SPED 362.27
P20-01404 Teachers Pay Teachers ROSE MATERIALS & SUPPLIES - 148.37
INSTRUCTIONAL
P20-01405 Lakeshore Learning Materials SAN MIGUEL Materials & Supplies 169.86
P20-01406 Super Duper Inc SAN MIGUEL Materials & Supplies 172.19
P20-01407 Amazon Com SAN MIGUEL Materials & Supplies 242.04
P20-01408 COSTCO WHOLESALE FRANK Matl/Sup - Instructional 215.50
CORPORATION
P20-01409 Walmart SAN MIGUEL Materials & Supplies 37.41
P20-01410 Amazon Com SORIA MATL/SUP (A.Bennett) 142.97
P20-01411 Printech MARINA MATL/SUPL-Instructional 2,500.00
P20-01412 Veritiv Operating Company GRAPHICS Materials and Supplies 2,687.61
P20-01413 Ventura Co Office Of Education ROSE TRAVEL & CONF.-YR. 3 CA PRINCIPALS' 3,000.00
SUPP. NETWORK
P20-01414 OXNARD FIRE DEPARTMENT TRANSPORTATIOI SERVICES 1,538.00
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P20-01415 CN School & Office Sol, Inc Cu MCKINNA BOND/EQUIP (NEW FURNITURE - 16,070.56
Iver-Newlin FLEETWOOD/GLOBAL)
P20-01416 Home Depot Inc ED SERVICES EQUIP 728.21
P20-01417 SHRED-IT USALLC KAMALA SERV-OFFICE 700.00
P20-01418 Read It Once Again SAN MIGUEL Books other than Textbooks 8,528.40
P20-01419 Ventura Co Star SUPERINTENDEN" SERV 84.57
P20-01420 School Health Corporation HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 290.60
P20-01421 NOLTE ASSOCIATES INC FACILITIES BOND/BLDG/IOR SVCS/LEM ECDC 68,800.00
P20-01422 Fresh & Fabulous Cafe-Bakery ED SERVICES MATL/SUP 1,000.00
P20-01423 MCGRAW HILL EDUCATION, INC ERC Textbooks 3,749.15
P20-01424 Office Depot Bus Ser Div Pupil Srvs MTL/SUP 926.63
P20-01425 James Shaw Uncle Jim's Worm Fa CNS supplies 90.30
rm
P20-01426 First Book FREMONT BKS-Instructional 266.01
P20-01427 First Book FREMONT BKS-Instructional 208.78
P20-01428 General Binding Corp. RAMONA maint- Instruction 531.36
P20-01429 School Tech Supply LEMONWOOD MAT/SUPPLIES 129.19
P20-01430 SCHOLASTIC INC SAN MIGUEL BKS (Lorena) 551.66
P20-01431 Amazon Com CHAVEZ MATERIALS AND 30.70
SUPPLIES-INSTRUCTIONAL
P20-01432 Amazon Com ROSE MATERIALS & SUPPLIES - 319.58
INSTRUCTIONAL
P20-01433 Petesehria, LLC PizzaMan Dan's ASSESS ACCOUN' Matl/Sup 550.00
P20-01434 Pepperdine University MCAULIFFE Entrance Fee-10.25.19 104.00
P20-01435 Pepperdine University MCAULIFFE Entrance Fee-3.30.20 104.00
P20-01436 Amazon Com MCAULIFFE MATL/SUPL-Instructional 36.07
P20-01437 Amazon Com MCAULIFFE MATL/SUPL-Admin 440.83
P20-01438 Calif Assn Of Latino Supt & Ad SUPERINTENDEN" MEMB 300.00
P20-01439 ALAS c/o Megan Soliz SUPERINTENDEN" MEMB 350.00
P20-01440 KAREN A BEEMAN dba/CENTER ED SERVICES CONF 5,000.00
FOR TEACHING FOR BILITERACY,
LLC
P20-01441 Amazon Com SUPERINTENDEN" AMAZON clock and paper waste bin 35.76
P20-01442 Amazon Com Pupil Srvs MAT/SUPP 293.52
P20-01443 Div of the State Architect Dep t of BUSINESS CONST 8,442.36
General Services
P20-01444 Southern Calif Edison Co BUSINESS CONST 44,626.25
P20-01445 Grainger Inc WAREHOUSE Materials & Supplies 52.10
P20-01446 HOME DEPOT PRO-SUPPLY FACILITIES Plumbing Materials and Supplies 1,000.00
WORKS
P20-01447 All Phase Electric Supply FACILITIES Electrical Supplies 3,650.31
P20-01448 ESCAPE TECHNOLOGY, LLC HR Escape registration for V. Villapando & R. 1,600.00
Mendoza
P20-01449 Barco Products Company FACILITIES Misc Supplies 2,000.00
P20-01450 CAHPERD 1 FREMONT TRAVEL AND CONFERENCE 450.00
P20-01451 SMART AND FINAL-C.I. BLVD ELM Matl/Sup - Instructional 100.00
P20-01452 ADVANCED CLASSROOM WAREHOUSE Stores Supplies 1,761.76
TECHNOLOGIE S, INC
P20-01453 Amazon Com FACILITIES Materials and Supplies 87.14
P20-01454 Department Of Industrial Relat FACILITIES Conveyance Fee / Harrington 225.00

Payment Processing Center
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P20-01455 Amazon Com SAN MIGUEL Materials & Supplies 87.90
P20-01456 TRUDY ARRIAGA HR Consultant Work: Cultural/Customer 2,925.00
Service
P20-01457 Marriott San Diego SUPERINTENDEN" CSBA AEC DEC 2019 Marriot Marquis 4,851.89
San Diego
P20-01458 PORTOLA HOTEL & SPA HR Hotel for P. Pierce at CEDR Conference 1,021.73
P20-01459 Capit Learning RITCHEN SOFTWARE-INSTRUCTIONAL 3,850.00
P20-01460 LEARNING A-Z RITCHEN SOFTWARE-INSTRUCTIONAL 174.95
P20-01461 N2Y Special Ed SUBSCRIPTION (NEWS 2 YOU) 2,938.10
P20-01462 School Tech Supply Special Ed COMP EQUIPT/MATLS 628.15
P20-01463 Brainpop Com LLC HAYDOCK LICENSE/INSTRUCTION 795.00
P20-01464 Ventura Co Office Of Education ENGLISH LEARNE Conf-LPSBG 300.00
P20-01465 Extreme Clean WAREHOUSE Stores Supplies 2,828.44
P20-01466 Hillyard Inc WAREHOUSE Stores Supplies 5,519.55
P20-01467 Regency Lighting WAREHOUSE Stores Supplies 724.08
P20-01468 School Health Corporation WAREHOUSE Stores Supplies 1,165.10
P20-01469 Hyatt Regency Orange Co FREMONT TRAVEL AND CONFERENCE 1,266.24
P20-01470 Veritiv Operating Company FACILITIES Custodial Materials and Supplies 677.05
P20-01471 CDW G IT Comp Sup 145.07
P20-01472 SMART AND FINAL-C.I. BLVD ELM Mat/Sup - Parent Participation 200.00
P20-01473 SCRIPPS NATL SPELLING BEE RAMONA services,entrence fees- spelling bee 154.50
P20-01474 Amazon Com MCAULIFFE BKS-Instructional 51.07
P20-01475 Amazon Com FACILITIES Materials and Supplies 320.45
P20-01476 Nick Rail Music MARSHALL STATE LOTTERY/MARSHALL MUSIC 18,576.64
EQUIP
P20-01477 SCHOLASTIC INC HARRINGTON MATERIAS & SUPPLIES INSTRUCTION 3,260.80
P20-01478 Ventura Co Office Of Education MCAULIFFE CONF-Instructional 1,050.00
P20-01479 Pavement Engineering Inc FACILITIES Prof Service / Def Maint / Transportation 4,890.00
P20-01480 Ertel Cabinets & Millwork FACILITIES Prof Service /Transportation Breakroom 3,627.00
P20-01481 Department Of Industrial Relat FACILITIES Conveyance Fees / Kamala, 2,025.00
Lemonwood, Chavez
P20-01482 CHARLES M PARRENT DBA/ FACILITIES Roof Repair / Warehouse 2,788.00
FALCON ROOFING COMPANY
P20-01483 SEBOS, INC. ADVANCED FACILITIES Prof Service / ElIm 1,109.00
SANITATION
P20-01484 Placer County Office of Ed BREKKE Travel and Conference 1,750.00
P20-01485 School Tech Supply FREMONT Materials and Supplies Educational 772.10
P20-01486 Calif Science Teachers Assn ENGLISH LEARNE Conf- NGSS-Title | 200.00
P20-01487 Heinemann LEMONWOOD CONFERENCE 695.00
P20-01488 Veritiv Operating Company WAREHOUSE Stores Supplies 4,355.69
P20-01489 Amazon Com BUSINESS MATL/SITE INCENT. 323.25
P20-01490 Div of the State Architect Dep t of BUSINESS CONST 5,993.17
General Services
P20-01491 Ventura Co Office Of Education ENGLISH LEARNE Conf- NGSS-Title | 295.00
P20-01492 Southwest School & Office Sup WAREHOUSE Stores Supplies 3,781.16
P20-01493 Keyboard Concepts, Inc MCKINNA BOND/EQUIP/MATL-SUP(PIANO LAB) 47,683.69
P20-01494 Phillip J Collins Collins Busi ness Special Ed MATL/REPAIR 2,000.00
Euipment
P20-01495 COSTCO WHOLESALE FRANK Matl/Sup - Instructional 323.25
CORPORATION
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P20-01496 Amazon Com Special Ed MATL/SUP 31.75
P20-01497 Amazon Com Special Ed Matl's 32.27
P20-01498 Amazon Com SAN MIGUEL Materials & Supplies 68.94
P20-01499 Walmart SAN MIGUEL Materials & Supplies 200.00
P20-01501 Amazon Com SAN MIGUEL BKS - Speech 27.23
P20-01502 CABE VTA CO CHAPTER ATTN CHAVEZ TRAVEL AND 1,650.00
SOLED AD MOLINAR CONFERENCE-INSTRUCTIONAL
P20-01503 BARNES AND NOBLE DRIFFILL Books other than textbooks-instructional 661.85
BOOKSELLERS, INC.
P20-01504 EDGE ENTERPRISES INC KAMALA Materials & Supplies-Inst 104.21
P20-01505 MARISA B BERNARD ORTON KAMALA Materials & Supplies-Instr 70.60
GILLING HAM ONLINE
P20-01506 Positive Promotions MCAULIFFE MAT/SUPL-Instructional 471.24
P20-01507 INSTITUTE FOR MULTI-SENSORY KAMALA Materials & Supplies-Inst 254.29
ED UCATION LLC
P20-01508 Super Duper Inc Special Ed MATL/SUP (A. Bennett) 260.16
P20-01509 Lakeshore Learning Materials Special Ed MATL/SUP 48.53
P20-01510 Exceptional Teaching Inc Special Ed MATL/SUP (VI-McLain) 208.98
P20-01511 Brookes Publishing Company Special Ed MATL/SUP (E.Dowd) 202.74
P20-01512 Super Duper Inc Special Ed MATL/SUP (E. Dowd) 158.80
P20-01513 Lakeshore Learning Materials MCAULIFFE MATL/SUPL-Instructional 172.38
P20-01514 School Tech Supply Special Ed MATLS 1,489.24
P20-01515 Lakeshore Learning Materials SAN MIGUEL Materials & Supplies 259.66
P20-01516 School Health Corporation SAN MIGUEL Materials and Supplies 62.35
P20-01517 Superior Sanitary Supplies SAN MIGUEL MATL/SUP (Custodial) 102.58
P20-01518 Global Equipment Co Inc IT MATL/SUP Instructional (LCAP 1:40)) 2,799.54
P20-01519 Ventura Co Maritime Museum Inc ASES SERV 3,500.00
Channel Islds Maritime Museu
P20-01520 BUILDING BLOCK ENT INC MCAULIFFE L/C GRANT/SERV 895.00
SHOWS T HAT TEACH
P20-01521 BUILDING BLOCK ENT INC MCAULIFFE L/C GRANT/SERV 895.00
SHOWS T HAT TEACH
P20-01522 Reading Horizons Special Ed SERV/SPEC ED 46,257.08
P20-01523 Mixteco/Indigena Comm Organizi Pupil Srvs T1/SERV 2,000.00
P20-01524 Dave Bang Associates Inc FACILITIES Equipt / Rose Ave 5,260.96
P20-01525 Amazon Com ENGLISH LEARNE MATLS- LPSBG 52.34
P20-01526 Harbor Freight Tools HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 7.21
P20-01527 CABE VTA CO CHAPTER ATTN ENGLISH LEARNE CONF -LCAP 1.37 300.00
SOLED AD MOLINAR
P20-01528 Monster Technology LLC RAMONA Matl/supplies-RSP Printer toner 189.64
P20-01529 Super Duper Inc SAN MIGUEL Materials and Supplies 61.32
P20-01530 Perma Bound Books LEMONWOOD books (Instructional) 112.08
P20-01531 SCHOLASTIC INC FREMONT BKS-Instructional 326.87
P20-01532 Amazon Com ASSESS ACCOUN' Books - Instructional 53.55
P20-01533 SANTA BARBARA MUSEUM OF LEMONWOOD SERV 50.00
NATURA L HISTORY
P20-01534 SANTA BARBARA MUSEUM OF LEMONWOOD SERV 50.00
NATURA L HISTORY
P20-01535 SCHOLASTIC INC SIERRA LINDA MATL/SUPP (Laski) 164.45
P20-01536 School Health Corporation CHAVEZ MATERIALS AND 251.40

SUPPLIES-INSTRUCTIONAL
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P20-01537 Lakeshore Learning Materials SIERRA LINDA MATL/SUPP (Laski) 35.55
P20-01538 Shiffler Equipment MARINA MATL/SUPL-Admin 32.92
P20-01539 Perma Bound Books DRIFFILL BKS/Library-instructional 28.96
P20-01540 Amazon Com ENGLISH LEARNE MATLS- LCAP 1.37 37.66
P20-01541 Amazon Com SIERRA LINDA MATL/SUPP (Valle) 208.95
P20-01542 SCHOLASTIC INC SIERRA LINDA BKS (Fernandez) 153.01
P20-01543 Sheraton Grand Sacramento FRANK CONF/INSTRUCTIONAL 2,930.76
P20-01544 Dell Direct Sales Lp CHAVEZ COMP SUPP-INSTRUCTIONAL 705.35
P20-01545 World's Finest Chocolate, Inc MCKINNA matl/sup-Instructional 3,095.00
P20-01546 Southwest Airlines HR Conf 389.92
P20-01547 CN School & Office Sol, Inc Cu LEMONWOOD BOND/MATL-SUP (ROOM 278.89
Iver-Newlin 321-SPEECH/LANG)
P20-01548 Office Depot Bus Ser Div CHAVEZ MATRIALS AND 715.29
SUPPLIES-INSTRUCTIONAL
P20-01549 Candlewood Suites Orange Co Special Ed Conf Hotel for ADOS-2 Workshop in 334.71
Santa Ana, CA
P20-01550 MANEUVERING THE MIDDLE LLC LEMONWOOD SFTWI/LISC (Instructional) 311.40
P20-01551 Placer County Office of Ed FRANK CONF/ INSTRUCTIONAL 1,050.00
P20-01552 CABE VTA CO CHAPTER ATTN ROSE TRAVEL & CONF. - VTA. CABE - 1,200.00
SOLED AD MOLINAR OCTOBER 4, 2019
P20-01553 Flocabulary, Inc HAYDOCK LICENSE/INSTRUCTION 2,000.00
P20-01554 ESGI LEMONWOOD Software/Licenses (Instructional) 475.00
P20-01555 Total Clean FACILITIES Equipment 49,862.35
P20-01556 School Tech Supply Special Ed MATLS/SUPPL 96.19
P20-01557 Petroleum Telcom Inc DBA Telec WAREHOUSE Repairs 423.43
om
P20-01558 VenTerra Environmental Inc FACILITIES Prof Service / Transportation 2,450.00
P20-01559 ZANGLE NATIONAL USER'S ENGLISH LEARNE Conf-Unrestricted-ELPAC 645.00
GROUP Q USERS EXPERIENCE,
QUE, ZNUG
P20-01560 CALIFORNIA LUTHERAN ASSESS ACCOUN' SERYV - Reading Specialist PD 1.30 10,150.00
UNIVERSITY CA READING & LIT
PROJECT
P20-01561 CABE VTA CO CHAPTER ATTN LEMONWOOD CONFERENCE/TRAVEL 600.00
SOLED AD MOLINAR
P20-01562 CASBO IT CONF/TRAVEL 445.00
P20-01563 Spicers Paper Inc GRAPHICS Materials and Supplies 1,953.51
P20-01564 Jordanos Inc CNS supplies 426.36
P20-01565 Amazon Com RISK MGMT Ergonomic Supplies September 902.41
P20-01566 School Specialty Inc HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 876.12
P20-01567 Amazon Com LEMONWOOD MAT/SUPPLIES (Instructional) 371.70
P20-01568 CDW G CHAVEZ MATERIALS AND 342.00
SUPPLIES-INSTRUCITIONAL
P20-01569 THE CENTER FOR AUTISM & Special Ed Travel & Conference - Registration ADOS 575.00
NEUROD EVELOPMENTAL 2
DISORDERS
P20-01570 Amazon Com WAREHOUSE Stores Supplies 290.80
P20-01571 Southwest Airlines BREKKE Travel and Conference 1,184.80
P20-01572 Underwood Family Farms ROSE SERVICES, ENTRANCES FEES - 576.00
INSTRUCTIONAL
P20-01573 Southwest School & Office Sup WAREHOUSE Stores Supplies 2,559.52

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and

authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.
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Number Vendor Name Loc Description Amount
P20-01574 Pearson Education ERC Textbooks 13,648.48
P20-01575 Walmart DRIFFILL MATL/SUPP-instructional 60.00
P20-01576 Amazon Com FREMONT Materials and Supplies Instructional 29.25
P20-01577 Perma Bound Books FREMONT Books Instructional 51.25
P20-01578 ORIENTAL TRADING COMPANY RAMONA matl/supplies- PBIS incentives 486.15
P20-01579 ORIENTAL TRADING COMPANY LEMONWOOD MAT/SUPPLIES (Instructional) 92.38
P20-01580 CDW G HAYDOCK MATL/SUPPLY-INSTRUCTION 624.80
P20-01581 Ashton Awards Inc Aswell Troph y LEMONWOOD MAT/SUPPLIES (Instructional) 72.35
P20-01582 Demco Inc FREMONT Materials and Supplies Instructional 47.12
P20-01583 Nasco FREMONT MAT/SUPP- INSTRUCTION 65.35
P20-01584 SCRIPPS NATL SPELLING BEE SORIA SERYV (Instructional) 154.50
P20-01585 Walmart RAMONA matl supplies- composition books *walk 215.50
in PO*
P20-01586 Walmart RAMONA matl supplies- composition books *walk 107.75
in PO*
P20-01587 Amazon Com MCAULIFFE MATL/SUPL-Instructional 28.33
P20-01588 Amazon Com SORIA BKS - Instructional 390.00
P20-01589 Amazon Com ED SERVICES BKS 3,915.29
P20-01590 School Life, div of ImageStuff RAMONA Matl/supplies- attendacne incentives 1,236.38
P20-01591 PATHWAYS FOUNDATION SAN MIGUEL Materials & Supplies 162.50
P20-01592 Office Depot Bus Ser Div SIERRA LINDA MATL/SUPP (Gurrola) 113.11
P20-01593 Lakeshore Learning Materials SAN MIGUEL Materials & Supplies 90.00
P20-01594 Greenfield Learning Inc MARSHALL TITLE 1/APPS 9,000.00
P20-01595 Petroleum Telcom Inc DBA Telec SAN MIGUEL Repairs 96.98
om
P20-01596 Smart And Final Iris Co FREMONT Materials and Supplies - parents 150.00
P20-01597 Lakeshore Learning Materials SAN MIGUEL Materials & Supplies 200.00
P20-01598 Pearson Special Ed MAT/SUPL 10,586.02
P20-01599 RIVERSIDE ASSESSMENTS LLC Special Ed MAT/SUPL 1,677.14
RIVE RSIDE INSIGHTS
P20-01600 RTM BUSINESS GROUP LIMITED Special Ed CONF 599.00
LIA BILITY COMPANY
P20-01601 CABE VTA CO CHAPTER ATTN ELM CONF - Instructional 600.00
SOLED AD MOLINAR
P20-01602 School Tech Supply Special Ed MATL/SUPP 2,083.83
P20-01603 CABE VTA CO CHAPTER ATTN ROSE TRAVEL & CONF. - VTA CABE - 450.00
SOLED AD MOLINAR OCTOBER 4, 2019
P20-01604 Rosetta Stone Ltd ENGLISH LEARNE License- Title llI 3,004.00
P20-01606 WIEBER CORPORATION GRAPHICS Materials and Supplies 885.32
FACTORY EXP RESS
P20-01607 Amazon Com SIERRA LINDA MATL/SUPP (Tobin) 288.22
P20-01608 Walmart SAN MIGUEL Materials & Supplies 200.00
P20-01609 Super Duper Inc Special Ed MAT/SUPL 211.95
P20-01610 Pro Ed Special Ed MAT/SUPL 2,001.75
P20-01611 Amazon Com Special Ed MATLS (L.ZWAAL) 107.74
P20-01612 360 Degree Customer, Inc Special Ed SERV(SLPA-J. Kahlon) 105,408.00
P20-01613 360 Degree Customer, Inc Special Ed SERV(OT-A. Sammons) 141,288.00
P20-01614 Ventura Co Office Of Education SAN MIGUEL Conference & Travel 250.00
P20-01615 Office Depot Bus Ser Div BUSINESS MATL/SUP 32.96
P20-01616 Southwest School & Office Sup WAREHOUSE Stores Supplies 646.50

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and

authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.
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P20-01617 Montgomery Hardware Company DRIFFILL matl/supp-instructional 295.90
P20-01618 Placer County Office of Ed DRIFFILL conf-instructional 700.00
P20-01619 Placer County Office of Ed DRIFFILL conf-inbstructional 350.00
P20-01621 HYATT REGENCY SAN ED SERVICES CONF 8,420.82
FRANCISCO
P20-01622 COURTYARD RIVERSIDE/ Pupil Srvs CONF 430.14
MORENO VA LLEY AREA
P20-01623 Fresh & Fabulous Cafe-Bakery SUPERINTENDEN" SUP 850.00
P20-01624 Amazon Com LEMONWOOD MAT/SUPPLIES (Instructional) 58.16
P20-01625 General Binding Corp. CURREN MAINT 438.69
P20-01626 United Airlines, Inc ED SERVICES CONF 483.20
P20-01627 Casc Pupil Srvs CONF 1,517.00
P20-01628 Spinitar FREMONT MAT/SUP INSTRUCTION 1,445.72
P20-01629 COSTCO WHOLESALE HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 215.50
CORPORATION
P20-01630 360 Degree Customer, Inc Special Ed SERV(SLPA-GALLEGOS) 105,408.00
P20-01631 360 Degree Customer, Inc Special Ed SERV(SLP-C.WU) 127,368.00
P20-01632 360 Degree Customer, Inc Special Ed SERV(SLP-J. Russel) 127,368.00
P20-01633 Amazon Com CURREN mat/sup- instructional 2,047.25
P20-01634 ESCAPE TECHNOLOGY, LLC HR Conf 1,200.00
P20-01635 Barco Products Company ELM EQUIP/KINDER PICNIC TABLES 1,233.38
P20-01636 Southwest School & Office Sup WAREHOUSE Stores Supplies 431.28
P20-01637 Pioneer Chemical Co WAREHOUSE Stores Supplies 201.71
P20-01638 Caeyc Conference Registration EARLY CHILDHOC CONF - Admin 300.00
P20-01639 CABE VTA CO CHAPTER ATTN ENGLISH LEARNE CONF -Unrestricted DLAC 600.00
SOLED AD MOLINAR
P20-01640 PROVIDENCE SAINT JOHN'S HR Conference - J. Merida 195.00
HEALTH CENTER
P20-01641 Lakeshore Learning Materials EARLY CHILDHOC Mat/Sup - Instruction 308.09
P20-01642 Discount School Supply RITCHEN Mat/Sup - Instruction 201.53
P20-01643 Shaw Hr Consulting HR Consulting 870.00
P20-01644 Liz Party Rental KAMALA RENTAL-Inst 260.00
P20-01645 Amazon Com SAN MIGUEL Materials & Supplies 366.51
P20-01646 Office Depot Bus Ser Div MARINA MATL/SUPL-Instructional 938.36
P20-01647 Walmart DRIFFILL MATL/SUPP-instructional 320.00
P20-01648 COSTCO WHOLESALE Special Ed MATLS/SUPPL(MELLRING) 100.33
CORPORATION
P20-01649 COSTCO WHOLESALE Special Ed MATLS/SUPPL(ZWAAL) 100.00
CORPORATION
P20-01650 Amazon Com SIERRA LINDA MATL/SUPP (O. Pascual) 189.12
P20-01651 Ventura Co Office Of Education EARLY CHILDHOC CONF - Instruction 20.00
P20-01652 Amazon Com EARLY CHILDHOC Mat/Sup - Instruction 95.22
P20-01653 Walmart EARLY CHILDHOC Mat/Sup - Instruction 35.00
P20-01654 Grainger Inc KAMALA Materials & Suplies-Admin 280.80
P20-01655 Amazon Com MARINA MATL/SUPL-Admin 35.49
P20-01656 WILLOW CREEK ASSOCIATION ASSESS ACCOUN' Conf_Priv_Schol - New Harvest Christian 149.00
GLOBA L LEADERSHIP NETWORK
P20-01657 Office Depot Bus Ser Div WAREHOUSE Stores Supplies 3,190.26
P20-01658 Shiffler Equipment FACILITIES Prof Service 5,000.00
P20-01659 Lakeshore Learning Materials EARLY CHILDHOC Mat/Sup - Instruction 427.70

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and
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P20-01660 Textbook Warehouse LLC Textboo ERC Textbooks 1,922.37
k Warehouse
P20-01661 Lakeshore Learning Materials EARLY CHILDHOC Mat/Sup - Instruction 331.82
P20-01662 ADVANCED CLASSROOM WAREHOUSE Stores Supplies 1,066.73
TECHNOLOGIE S, INC
P20-01663 ROBERTSON INDUSTRIES INC FACILITIES Materials and Supplies 5,000.00
P20-01664 Forbess Consulting Group, Inc FACILITIES Prof Service / Transportation 1,200.00
FCG Environmental
P20-01665 EMPIRE CLEANING SUPPLY WAREHOUSE Stores Supplies 2,082.27
P20-01666 Office Depot Bus Ser Div GRAPHICS Materials and Supplies 114.16
P20-01667 Apple Computer Inc Special Ed SFTWR/APPS 5,500.00
P20-01668 RIVERSIDE ASSESSMENTS LLC Special Ed MAT/SUPL 524.76
RIVE RSIDE INSIGHTS
P20-01669 LRP Publications Inc Special Ed SUBSCRIPTION 8,171.50
P20-01670 Carson Dellosa Publishing Co FREMONT Materials & Supplies-Instructional 49.84
P20-01671 Oriental Trading Co Inc FREMONT MAT/SUP-INSTRUCTIONAL 295.45
P20-01672 Leopaul A. Martinez Jr MARSHALL MATL/SUP-Instruction 3,471.68
P20-01673 MARBLESOFT KEYBOARD Special Ed Matl's 72.95
ASSISTANCE TECH
P20-01674 PASADENA ROBLES EARLY CHILDHOC CONF - Admin 653.18
ACQUISITION HI LTON PASADENA
P20-01675 Amazon Com Special Ed MATLS & SUPPL (MELLRING) 172.40
P20-01676 Amazon Com Special Ed MATLS & SUPPL (ZWAAL) 86.20
P20-01677 Amazon Com Special Ed Matl's 33.34
P20-01678 Oxnard Performing Arts Center Special Ed RENTAL 889.00
P20-01679 AMAE ASES SERV 400.00
P20-01680 Navitabs SUPERINTENDEN" NAVI TABS 218.49
P20-01681 Pacific Northwest Publishing A Pupil Srvs BOOKS 688.50
ncora Publishing
P20-01682 Fat Brain Toys, LLC ASES MTRL/SUPL 272.29
P20-01683 Pearson Special Ed MAT/SUPL 3,561.47
P20-01684 School Tech Supply IT Comp Sup & EQUIP 932.02
P20-01685 Oriental Trading Co Inc FREMONT MAT/SUP-INSTRUCTIONAL 305.33
P20-01686 Robotics Ed & Competition Fdn FRANK Serv - Instructional 1,500.00
P20-01687 Gopher Sport BREKKE MAT/SUP-INSRUCTIONAL 124.69
P20-01688 WINSOR LEARNING INC Special Ed SERV 5,500.00
P20-01689 California Science Center RAMONA entrence fees-science center field 3rd 25.00
P20-01690 Ventura Co Office Of Education MCAULIFFE CONF-Instructional (10/11/19 -Heidi 110.00
Trevisan)
P20-01691 Ventura Co Office Of Education ASES CONF 30.00
P20-01692 Amazon Com MARINA MATL/SUPL-Instructional 286.38
P20-01693 Underwood Family Farms SIERRA LINDA Field Trip (TK/Kinder) 726.00
P20-01694 Underwood Family Farms BREKKE SERV/Instructional 200.00
P20-01695 Amazon Com LEMONWOOD MAT/SUPPLIES (Instructional) 74.64
P20-01696 Ventura Co Office Of Education MCAULIFFE Conf-Instructional 350.00
P20-01697 Tom Rey Garcia dba/ Tomas Cafe SUPERINTENDEN" SUP 1,000.00
& Gallery
P20-01698 Amazon Com FREMONT Materials and Supplies Instructional 32.31
P20-01699 Amazon Com ROSE MATERIALS & SUPPLIES - 850.00

INSTRUCTIONAL

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and
authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.
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P20-01700 COSTCO WHOLESALE ASES MAT/SUPL 10,000.00
CORPORATION
P20-01701 Amazon Com MARINA MATL/SUPL-Instructional 624.35
P20-01702 Battery Systems Inc WAREHOUSE Repairs 133.04
P20-01703 Paradise Chevrolet WAREHOUSE Repairs 1,200.00
P20-01704 Amazon Com FREMONT Materials and Supplies Instructional 216.50
P20-01705 Uline ASES MTRL/SUPL 84.05
P20-01706 MIMEO.COM INC. THE SCHOOL RAMONA Matl/supplies- school planners for 3,244.56
PLAN NER COMPANY students
P20-01707 FOLLETT SCHOOL SOLUTIONS, MCKINNA matl/sup-instructional 2,388.82
INC
P20-01708 CABE VTA CO CHAPTER ATTN CHAVEZ TRAVEL AND 150.00
SOLED AD MOLINAR CONFERENCE-INSTRUCTIONAL
P20-01709 CABE VTA CO CHAPTER ATTN FRANK Conf - ELAC Parents 450.00
SOLED AD MOLINAR
P20-01710 CABE VTA CO CHAPTER ATTN ELM CONF - Instructional 900.00
SOLED AD MOLINAR
P20-01711 CABE VTA CO CHAPTER ATTN: SIERRA LINDA CONF (Admin/Instruction/Parent/social 300.00
SOLE DAD MOLINAR services)
P20-01712 Children's Museum of Santa Bar ROSE SERVICES, ENTRANCE FEES - 240.00
bara, MOXI INSTRUCTIONAL
P20-01713 Children's Museum of Santa Bar ROSE SERVICES, ENTRANCE FEES - 235.00
bara, MOXI INSTRUCTIONAL
P20-01714 CABE VTA CO CHAPTER ATTN ED SERVICES CONF 975.00
SOLED AD MOLINAR
P20-01715 CABE VTA CO CHAPTER ATTN MARSHALL CONF/TITLE 3 1,200.00
SOLED AD MOLINAR
P20-01716 CABE VTA CO CHAPTER ATTN ELM Conf - Instructional 150.00
SOLED AD MOLINAR
P20-01717 School Life, div of ImageStuff ROSE MATERIALS & SUPPLIES - 392.01
INSTRUCTIONAL
P20-01718 CABE VTA CO CHAPTER ATTN MCKINNA conf-instructional 600.00
SOLED AD MOLINAR
P20-01719 CABE VTA CO CHAPTER ATTN FREMONT TRAVEL AND CONFERENCE 300.00
SOLED AD MOLINAR
P20-01720 WELCH ALLYN, INC Pupil Srvs MTLS/SUP 354.15
P20-01721 Ventura Co Office Of Education BREKKE Serv-Instructional 100.00
P20-01722 Amazon Com LEMONWOOD BOOKS (Instructional) 202.20
P20-01723 Ventura Co Office Of Education CHAVEZ TRAVEL AND 125.00
CONFERENCE-INSTRUCTIONAL
P20-01724 SANTA BARBARA BOTANIC DRIFFILL SERV-instructional 37.50
GARDEN
P20-01725 VENTURA CO SCHOOL BOARDS SUPERINTENDEN" Membership 200.00
ASSOC ATTN EFRAIN CAZARES
P20-01726 VENTURA CO SCHOOL BOARDS SUPERINTENDEN" Conf-VCSBA Dinner Meeting 60.00
ASSOC ATTN EFRAIN CAZARES
P20-01727 Sheraton Grand Sacramento DRIFFILL conf-instructional 1,344.44
P20-01728 Ventura Co Office Of Education ENGLISH LEARNE Conf- NGSS-Title | 125.00
P20-01729 Amazon Com SIERRA LINDA MATL/SUPP (Romero) 404.83
P20-01730 Amazon Com KAMALA BKS-Instruction 110.93
P20-01731 Ventura Co Office Of Education HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 208.00
P20-01732 Amazon Com HAYDOCK MATL/SUPPLY-INSTRUCTION 130.52

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and
authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.
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P20-01733 Home Depot Inc HAYDOCK MATL/SUPPLY-INSTRUCTION 133.57
P20-01734 Costco Wholesale IT MATL/SUP (Instructional) 800.00
P20-01735 Amazon Com IT COMP SUP 15.07
P20-01736 Office Depot Bus Ser Div BUSINESS MATL/SUP 16.15
P20-01737 Amazon Com ROSE MATERIALS & SUPPLIES - 200.00
INSTRUCTIONAL
P20-01738 Ventura Co Office Of Education FREMONT TRAVEL AND CONFERENCE 20.00
(INSTRUCTIONAL)
P20-01739 Lakeshore Learning Materials SAN MIGUEL Materials & Supplies 403.97
P20-01740 School Datebooks HARRINGTON MATERIALS & SUPPLIES INSTRUCTION 77.31
P20-01741 CABE VTA CO CHAPTER ATTN ENGLISH LEARNE CONF -LCAP 1.37 150.00
SOLED AD MOLINAR
P20-01742 Amazon Com KAMALA MATERIALS & SUPPLIES-INST 375.90
P20-01743 Ventura Co Office Of Education SAN MIGUEL Conference & Travel 75.00
P20-01744 Amazon Com ASES MATL/SUP 192.73
P20-01745 Ventura Co Office Of Education Pupil Srvs CONF 75.00
P20-01746 Grainger Inc WAREHOUSE Supplies 1,054.74
P20-01747 CODEMONKEY STUDIOS INC SORIA Matls/Sup - Instructional 700.00
P20-01748 School Tech Supply Pupil Srvs COMPUTER SUPPLIES 405.10
P20-01749 ESGI CURREN mat/sup - instructional 1,575.00
P20-01750 ZANGLE NATIONAL USER'S IT Conf/Travel 1,575.00
GROUP Q USERS EXPERIENCE,
QUE, ZNUG
P20-01751 CABE VTA CO CHAPTER ATTN DRIFFILL CONF-instructional 1,950.00
SOLED AD MOLINAR
P20-01752 MobyMax, LLC KAMALA SFTW/APPS-INST 2,495.00
P20-01753 Gopher Sport FACILITIES Equipment 2,717.06
P20-01754 Allconnected Inc IT Comp/Sup (LCAP 1:19) 4,134.00
P20-01755 School Tech Supply ENGLISH LEARNE Comp Supplies-LCFF 211.16
P20-01756 Printech FREMONT Materials and Supplies instructional 1,351.66
P20-01757 AMAE ASES SERV 140.00
P20-01758 MCGRAW HILL EDUCATION, INC ERC Textbooks 520.43
P20-01759 MCGRAW HILL EDUCATION, INC ERC Textbooks 449.80
P20-01760 MCGRAW HILL EDUCATION, INC ERC Textbooks 832.69
P20-01761 Pete Vargas Vargas Signs RITCHEN MATL/SUP-Instructional 1,800.00
P20-01762 MCGRAW HILL EDUCATION, INC ERC Textbooks 2,431.03
P20-01763 MCGRAW HILL EDUCATION, INC ERC Textbooks 1,040.87
P20-01764 MCGRAW HILL EDUCATION, INC ERC Textbooks 1,089.13
P20-01765 MCGRAW HILL EDUCATION, INC ERC Textbooks 2,431.03
P20-01766 Cengage Learning, Inc ERC Textbooks 7,277.30
P20-01767 Office Depot Bus Ser Div FREMONT Materials and Supplies (Instructional) 19.56
P20-01768 Ccp Industries WAREHOUSE Stores Supplies 795.20
P20-01769 EMPIRE CLEANING SUPPLY WAREHOUSE Stores Supplies 687.88
P20-01770 House Sanitary Supply Co WAREHOUSE Stores Supplies 5,762.70
P20-01771 Veritiv Operating Company WAREHOUSE Stores Supplies 5,706.98
P20-01772 CABE HR Membership 90.00
P20-01773 NEW MANAGEMENT, INC MCAULIFFE MATL/SUPL-Instructional 77.72
P20-01774 Tolman & Wiker Ins BUSINESS CONST 5,300.00
P20-01775 Jordanos Inc CNS supplies 332.95
P20-01776 Amazon Com MCKINNA MATL/SUP-IINSTRUCTIONAL 392.78

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and
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P20-01777 Ventura Co Office Of Education MCKINNA conf-instructional 20.00
P20-01778 Ventura Co Office Of Education MCKINNA conf/-instructional 110.00
P20-01779 Ventura Co Office Of Education FREMONT TRAVEL AND CONFERENCE 75.00
(INSTRUCTIONAL)
P20-01780 Amazon Com MARINA MATL/SUPL-Instructional 107.71
P20-01781 Ventura Co Office Of Education BREKKE Serv-Instructional 400.00
P20-01782 Amazon Com MCAULIFFE MATL/SUPL-Instructional 7.60
P20-01783 Office Depot Bus Ser Div HAYDOCK MATL/SUPPLY-INSTRUCTION 949.15
P20-01784 Sunrise Phys Therapy Svcs In RISK MGMT Ergo Supplies 1,508.74
P20-01785 Monster Technology LLC LEMONWOOD MAT/SUPPLIES (ADMIN) 1,106.59
P20-01786 Amazon Com LEMONWOOD MAT/SUPPLIES (instuctional) 24.64
P20-01787 DOUBLETREE POMONA ASSESS ACCOUN' CONF - AVID 1,695.82
P20-01788 Underwood Family Farms MCAULIFFE SERV-Instructional 232.00
P20-01789 Committee For Children KAMALA ONLINE SUBSCRIPTION-INSTR 219.00
P20-01790 ACCELERATE LEARNING INC MARSHALL SFTW/APPS-Instruction 606.90
P20-01791 United Airlines, Inc ED SERVICES CONF 287.60
P20-01792 Southwest Airlines ASSESS ACCOUN' Conf - Assessment 671.92
P20-01793 Warehouse Discount Center LEMONWOOD MATLS/SUPL (ECDC) 400.74
P20-01794 General Binding Corp. SAN MIGUEL MAINT 510.69
P20-01795 SOS Survival Products RISK MGMT Emergency Materials and Supplies 100.12
P20-01796 SOS Survival Products RISK MGMT Emergency Materials and Supplies 230.54
P20-01797 SOS Survival Products RISK MGMT Emergency Materials and Supplies 98.75
P20-01798 School Serv Of Calif Inc BUSINESS CONF 500.00
P20-01799 SOS Survival Products RISK MGMT Emergency Materials and Supplies 729.73
P20-01800 SOS Survival Products RISK MGMT Emergency Materials and Supplies 100.66
P20-01801 SOS Survival Products RISK MGMT Emergency Materials and Supplies 126.44
P20-01802 SOS Survival Products RISK MGMT Emergency Materials and Supplies 181.51
P20-01803 SOS Survival Products RISK MGMT Emergency Materials and Supplies 609.09
P20-01804 SOS Survival Products RISK MGMT Emergency Materials and Supplies 344.54
P20-01805 SOS Survival Products RISK MGMT Emergency Materials and Supplies 1,370.57
P20-01806 SOS Survival Products RISK MGMT Emergency Materials and Supplies 331.01
P20-01807 SOS Survival Products RISK MGMT Emergency Materials and Supplies 328.53
P20-01808 SOS Survival Products RISK MGMT Emergency Materials and Supplies 1,354.24
P20-01809 Amazon Com ASES MATL/SUP 560.51
P20-01810 ATRIUM FINANCE I, LP Pupil Srvs CONF 323.04
SACRAMENT O HOLIDAY INN
Total Number of POs 604 Total 3,165,683.66
Fund Recap
Fund Description PO Count Amount
010 GENERAL FUND 558 2,529,033.72
120 CHILD DEVELOPMENT FUND 13 2,764.64
130 CAFETERIA FUND 19 321,852.72
140 DEFERRED MAINTENANCE FUND 1 4,460.00
213 BOND FUND MEASURE R 2012 1 .00
214 BOND FUND MEASURE D 2016 13 307,572.58
Total Fiscal Year 2020 3,165,683.66
Total 3,165,683.66
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PO Changes
Fund/

New PO Amount Object Description Change Amount
P17-03240 26,333,943.00 214-6270 BOND FUND MEASURE D 2016/MAIN BUILDING CONTR/ 181,326.00
P17-04255 1,851,005.00 214-6210 BOND FUND MEASURE D 2016/ARCHITECT/ENGINEERI 73,745.00
P18-01420 1,783,161.80 214-6210 BOND FUND MEASURE D 2016/ARCHITECT/ENGINEERI 61,105.00-
P18-04603 1,308,655.16  214-6270 BOND FUND MEASURE D 2016/MAIN BUILDING CONTR/ 35,180.95-
P19-01655 822,488.96 214-6270 BOND FUND MEASURE D 2016/MAIN BUILDING CONTR/ 11,711.88-
P19-05154 147,681.34 140-6173 DEFERRED MAINTENANCE FUND/SITE & LAND IMPROV 8,091.34
P20-00010 54,699.82 140-6173 DEFERRED MAINTENANCE FUND/SITE & LAND IMPROV 6,289.82
P20-00245 17,000.00 010-5632 GENERAL FUND/REPAIRS 924.00
P20-00307 2,400.00 010-4300 GENERAL FUND/MATERIALS AND SUPPLIES 1,600.00
P20-00319 7,500.00 010-4318 GENERAL FUND/COMPUTER SUPPLIES AND SOFTWAR 1,500.00
P20-00471 20,271.40 140-6173 DEFERRED MAINTENANCE FUND/SITE & LAND IMPROV 4,631.40
P20-00642 1,115.51 010-5200 GENERAL FUND/TRAVEL AND CONFERENCE 1,115.51
P20-00744 1,115.51 010-5200 GENERAL FUND/TRAVEL AND CONFERENCE 371.83
P20-00767 2,000.00 010-4351 GENERAL FUND/MISC GARDENING SUPPLIES 1,000.00
P20-00779 11,000.00 010-5800 GENERAL FUND/PROFESSIONAL/CONSULTING SERV 235.00
P20-00813 5,5604.57 214-4300 BOND FUND MEASURE D 2016/MATERIALS AND SUPPL 5,446.37-
P20-00817 5,300.00 010-4300 GENERAL FUND/MATERIALS AND SUPPLIES 2,300.00
P20-00827 3,300.00 010-4300 GENERAL FUND/MATERIALS AND SUPPLIES 1,500.00
P20-01126 24,300.00 251-5600 DEVELOPER FEES/RENTALS, LEASES AND REPAIRS 1,014.00
P20-01168 1,015.68 010-4300 GENERAL FUND/MATERIALS AND SUPPLIES 463.03-

Total PO Changes 171,736.67

The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and M
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authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
and that payment be authorized upon delivery and acceptance of the items ordered.

1
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OSD BOARD AGENDAITEM

Name of Contributor: Dr. Jesus Vaca Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Approval to Attend Out-of-State Site Visit to the National Center for Teacher
Residencies Institute in Seattle, Washington (Vaca/Bond)

Human Resources Department administrators, Dr. Jesus Vaca and Dr. Edd Bond, request
approval to attend an out-of-state site visit to the National Center for Teacher Residencies
Institute in Seattle, Washington from November 5, 2019 through November 8, 2019. The site
visit is one of the signature learning experiences of the Institute’s Teacher Residency Program.
It allows participants to link theory and practice in order to gain knowledge from existing
programs. During the institute visit, participants will have the opportunity to engage in a variety
of site and classroom based learning experiences, such as observations, presentations, panels,
and roundtable discussions.

FISCAL IMPACT:

Not to exceed $1,000.00 for ground travel and meals, to be paid out of the Human Resources
Recruitment fund.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources & Support
Services, and the Director, Certificated Human Resources, that the Board of Trustees approve
Dr. Vaca's and Dr. Bond’s out-of-state site visit, as detailed above.

ADDITIONAL MATERIALS:

Attached: NCTR Program Handbook (25 pages)
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/450707/NCTR_Program_Handbook.pdf

TEACHER

RESIDENCIES

NCTR Program Handbook
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1 The Program Handbook is a dynamic document that is subject to change, in order to respond in real time to your

program’s needs. The Program Handbook will live on NCTR’s Teacher Preparation Portal and your NCTR lead
consultant(s) will inform your program of any changes made during the course of the partnership.
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Program Handbook Overview

Congratulations on joining the National Center for Teacher Residencies’ 2019-2020 cohort! We
are excited to begin our journey with you.

The NCTR Program Handbook is designed to introduce you to NCTR and to key programming
components such as scope and sequence, systems and technology, and continuous
improvement supports.

We invite you to familiarize yourself with the Program Handbook. Your NCTR lead(s) will review
this as part of programming, and you will have the opportunity to ask questions.

This high-level resource serves as a guide to what you can expect and what you will accomplish
during your programming with NCTR. This is distinct from the ongoing real-time agendas;
meeting logistics; pre-work; and other operational items that you will engage with over the
course of your partnership.

The Program Handbook is a dynamic document that responds to your evolving needs, and NCTR
will alert you if/as we update its content.

The Handbook can also serve as a model for your creation and/or updating of induction
documents and resources.

We are excited to welcome to you to the New Site Development program, and we hope this
Program Handbook will provide the answers to your questions. Please don’t hesitate to reach
out to your leads should you need further assistance.

3
©National Center for Teacher Residencies, 2019
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Letter from the CEO and Founder
Welcome to NCTR and New Site Development Program
July 1, 2019

The National Center for Teacher Residencies (NCTR) is thrilled that you have joined our 2015-20
New Site Development Program. We know that this partnership is just the beginning of a long
relationship between you and NCTR, and we are excited to undertake this journey with you.

New Site Development programming presents a unique opportunity to develop your program
across NCTR’s research- and practice-based Standards for Effective Residencies, engage in this
robust work with a cohort of your peers across the country, learn from and contribute to the
field of clinically-oriented teacher preparation, and ultimately have the opportunity to join a
network of other programs that benefit from over a decade of expertise, improvement, and
professional learning as a community.

On behalf of us at NCTR, thank you for your commitment to your students, teachers, and
communities, and to this work! We hope that this work will be both rewarding and
transformative.

Sincerely,

(DA an Hfre des
Anissa Listak
Founder & CEO, NCTR

4
©National Center for Teacher Residencies, 2019
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About NCTR

Mission
NCTR advances a network of high-performing residency programs dedicated to preparing highly
effective teachers that will transform educational practices nationwide.

Vision
Access to a quality teacher is a right for all children.

NCTR Overview

Launched in 2007, NCTR is the only organization in the nation dedicated to developing,
supporting, and accelerating the impact of teacher residency programs. NCTR partners with
school districts, charter management organizations, institutions of higher education, not-for-
profits, and states to develop teacher residency programs as quality pipelines of effective and
diverse new teachers.

NCTR currently partners with 36 existing and emerging teacher residency programs that
support 50 high-need districts in 17 states. Data from the NCTR Network indicates that the
residency model increases student achievement; prepares teachers for the rigors of high need
schools; increases teacher retention (average three-year retention rate of 83%); generates high
principal satisfaction rates; and increases the diversity of the local teacher corps.?

2 National Center for Teacher Residencies: Our Impact, 2019.

5
©National Center for Teacher Residencies, 2019
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Core Values

Preamble: NCTR is transforming teacher preparation nationwide to ensure all children have
access to an effective teacher. Our core values reflect who we are as an organization and how
we work with our clients and our community.

Solutions Oriented: We seek thoughtful and innovative solutions, embrace creativity, and
pursue excellence.

Continuous Learning: We challenge ourselves, revisiting and expanding our thinking, learning
from the field and each other, rewarding curiosity and acting with integrity.

Data Driven: We use data to understand the root cause of issues, implementing solutions that
will have the greatest impact.

Diversity, Equity & Inclusion: We invite a diverse set of backgrounds, experiences and
perspectives to the table, honor individual strengths, and build an inclusive environment
committed to providing equitable opportunities for all.

Collaboration: We build strong relationships, thoughtfully collaborating in an assets-based way
and having courageous conversations.

The Residency Model

Teacher residencies are the most comprehensive model of teacher preparation in the nation.
Residencies play an important role in supporting district human capital strategies by creating a
pathway that responds directly to the hiring needs of school districts. In addition, residencies
provide career advancement for experienced teachers to act as mentors, while developing
highly effective new teachers that are capable of impacting student achievement from the
moment they enter the classroom as a teacher of record.

NCTR’s residency model blends a rigorous full-year classroom apprenticeship for pre-service
teachers with a carefully aligned sequence of academic coursework, either through an
institution of higher education or other certification provider. Teacher residents experience
extensive opportunities to learn how to teach by working alongside a mentor teacher in the
district in which he/she will eventually work. Coursework is tailored to district context, with
residents learning the district's core instructional initiatives and curriculum during the training
year. Teacher residency programs typically require that candidates commit to teach for a
minimum of three years, and often four years.

6
©National Center for Teacher Residencies, 2019
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Programming and Services Overview

NCTR’s programming and services build upon its research-based Standards for Effective
Residency Programs?, which define the design and implementation targets of high performing
programs, and identify the benchmarks for program development. NCTR programming and
services are offered to emerging and existing teacher residency programs.

Strategic Consulting Services

All NCTR’s consulting services capitalize on the knowledge gained from years of developing
effective, clinically-rich residency programs that prepare teachers committed to improving
student achievement in high-need, urban schools. Emerging residencies can participate in
NCTR’s Residency Foundations, New Site Development Program (NSD), or targeted support
services.

NCTR Network

Since 2007, NCTR has offered all Network partners access to high quality and relevant
programming designed to strengthen and innovate their programs. NCTR offers its partners a
tiered approach to Network programming to accelerate program impact and scale. Partners
engage in results-focused, data-driven programming designed to achieve measurable, and
shared, outcomes.

Policy and Advocacy

NCTR has a robust “Practice to Policy” agenda to build the movement around teacher
residencies and highlight the core elements and data-driven best practices of high performing
residency programs. NCTR works to (1) identify core policy issues that impact the field of
teacher preparation; (2) coalition-build to impact policy and bring systemic change in teacher
preparation; and (3) disseminate research on key findings and promote best practices from
teacher residencies to the broader field of teacher preparation.

Research and Evaluation

NCTR’s Research and Evaluation department focuses on the identification and dissemination of

best and promising practices from teacher residencies. Recent publications include, Building

Effective Teacher Residencies and Clinically Oriented Teacher Preparation, and capture the most

effective components of the residency model and other kinds of clinical teacher preparation.

3 NCTR Standards identify, define, and describe the specific program competencies that are essential for a high-
quality program.

7
©National Center for Teacher Residencies, 2019

164



NATIONAL CENTER FOR

TEACHER
RESIDENCIES

Strategic Consulting: New Site Development

Partnership Expectations

A partnership with NCTR is a unique opportunity to develop a high performing teacher
residency program. Programming is both virtual and in-person, and tackles the development of
the core elements required to prepare effective teachers, in service to local district needs.
NCTR offers individual support, as well as an innovative cohort-based experiences. NCTR
partnership expectations are articulated below.

Partner Commitments

A.

Develop a teacher residency program consistent with NCTR’s Standards for
Effective Residencies, and producing effective teachers and mentors for its
district/CMO collaborators that serve direct district/CMO need

Appoint or allocate a Program Director or similar leadership position prior to the
second institute led by NCTR, and using good faith efforts to fill the Program
Director position should it become vacant during the NSDP

Assemble a core planning team, led by the Program Director and with
representation from all residency program partners (university, district, etc.),
which will design and plan the residency program

Use good faith efforts to ensure attendance of the core planning team at all site
visits and institutes led by NCTR, and other staff, if applicable

Schedule and participate in bi-weekly calls with NCTR, as appropriate
Meet or exceed all of the residency program development requirements

Fully participate in the formative and summative assessments and program
evaluation

Allow NCTR to share partner materials or resources with other NCTR partner
programs, excluding student data and financial data

Participate in the development of a virtual professional learning community to
codify and disseminate best practices from emerging residencies; contribute to a
highly curated video library, including examples of resident/mentor co-teaching,
mentor training, induction coaching, institutes and site visits, and mentor-
resident meetings to examine student work and assess student data, and
integrated coursework

8
©National Center for Teacher Residencies, 2019
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NCTR Commitments
A. Organize and lead guided learning experiences for individual programs and as a
cohort

B. Provide strategies, program guidance, curriculum, and resources to programs in
a timely way

C. Provide partner a customized cloud-based portal from which it can access
content, utilize data collection and visualization tools, communicate with NCTR
and peer participants, and find other shared knowledge and resources to
strengthen program design and implementation

D. Provide continuous improvement assessments to evaluate program design,
implementation, and impact against a set of outcomes and indicators

E. Offer programming aligned with NCTR Standards

F. Use research and data to support state and national public policy advocacy
efforts aimed at driving the sustainability and expansion of the teacher residency
model

9 166

©National Center for Teacher Residencies, 2019



NATIONAL CENTER FOR

TEACHER
RESIDENCIES

Strategic Consulting Services

Strategic Consulting Services build upon NCTR’s research-based Standards for Effective
Residency Programs, which define the design and implementation targets of high performing
residency programs, and identify the benchmarks for program development. While Residency
Foundations? has a variable timeline in line with partners’ needs, other programming consists
of a one- or two-year engagement.

Programming consists of:

I. Institutes: Institutes provide a structured series of multi-day sessions that engage
participants to analyze, design, and execute on the core components of a high-quality
residency or other clinically-oriented teacher preparation program.

The institutes utilize a conference-type setting whereby NCTR delivers its standards-
aligned programming, providing real-time support to partners. Throughout the
institutes, programs will delve deeply into partnership development and sustainability,
teacher candidate and teacher educator recruitment and selection, and the integration
of theory and practice in a clinical model.

ll.  Demonstration Site Visit: Participating partner staff visit an NCTR partner program,
where they observe residents and mentor teachers and engage in roundtable
discussions focused on best practices and lessons learned.

lll.  Ongoing Supports/Virtual Consultation: NCTR provides data-based support linked to
the institutes by addressing the specific design needs of each program as they execute
on the core components of a teacher residency/clinical preparation model. Multiple
assessment and evaluation measures are implemented across the program to assess
impact and continuous improvement, and provide participants with real-time feedback
on program progress.

Throughout Strategic Consulting programming, NCTR utilizes a “gateway system” to ensure
the high-quality development of each participating program. Gateways are designed to provide
formal checkpoints for NCTR to evaluate a program’s progress. Each gateway is a research-
based multiple measure performance assessment that requires sites to submit program data
and deliverables. NCTR leads conduct a thorough analysis of program data and deliverables and
convene program leadership to provide formal feedback and improvement strategies.

4 The Residency Foundations Program is designed to support programs as they assess residency program alignment
with the human capital ecosystem of the district, identify high-quality teacher preparation partners, and ensure
that all parties clearly understand their roles and responsibilities.
167
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New Site Development Program Scope and Sequence

Year 1 Programming

Year One services focus on developing an in
in service to local districts.

Welcome Webinar

Overview of NCTR and New Site Development Program (NSDP)

Duration

Webinar in August 2019

Location

Virtual

Required Team

Residency Design Team

Overview of Institute

This webinar provides a comprehensive overview of NCTR’s role,
the role of the partner, and the support that will be given
throughout the NSDP.

Institute | Program Vision, Partnership, and Assessments/Evaluation
Duration 1-2 days in September 2019
Location Onsite with Program

Recommended Team

Program Director, Residency Partners, and Local Stakeholders

Overview of Institute

Participants launch their program design and development
efforts locally, articulate the value proposition of the residency,
and develop a shared mission and vision. Participants will create
the program management structures needed to facilitate the
design and delivery of an effective residency program.

Institute Il Effective Residents, Mentors, and Training Sites
Duration 1-2 days in October 2019
Location California

Recommended Team

Program Director, Residency Design Team

Overview of Institute

Participants develop an integrated resident, mentor, and training
site recruitment and selection plan that aligns to district needs
and goals. Participants identify innovative strategies to attract a
large pool of highly skilled and diverse mentors and residents for
hard-to-staff schools and in subject areas where teachers are in
short supply.

Institute HI Demo Site Visit: Core Components of the Residency Model
Duration 2 days in November 2019
Location Model Residency Program (exact location TBD)

Recommended Team

Program Director, Residency Design Team

11
©National Center for Teacher Residencies, 2019
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Overview of Institute

Participants engage in a variety of site- and classroom-based
learning experiences at a model residency program. This includes
classroom observations, presentations, panels, and roundtable
discussions. Participants analyze the structure and content of an
effective residency program, with particular attention paid to the
clinical components of the residency model that are most
instrumental in driving new teacher effectiveness.

Institute IV

Residency Year Curriculum

Duration

2 days in January 2020

Location

Chicago, IL

Recommended Team

Program Director, Residency Design Team

Overview of Institute

Participants learn about the close integration of theory and
practice characteristic of residency programs, as well as the
content, pedagogy, and sequence of a high-quality curriculum.
Mapping backwards from the local teacher effectiveness
framework, participants develop a competency-based teacher
preparation program that supports the development of highly
effective teachers of record. Hallmarks include: resident priority
practices, assessment gateways, tight alignment of course work
and clinical experience within the gradual release, and
development and evaluation of teacher educators.

Institute V Program Launch
Duration 1-2 days in April-May 2020
Location Onsite with Program

Recommended Team

Program Director, Residency Partners, and Local Stakeholders

Description of Institute

NCTR staff conducts a comprehensive Program Inventory using
data to identify successes and challenges with program design
and development efforts to date, and to ensure that key design
components are in place for a successful program launch.

12
©National Center for Teacher Residencies, 2019
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Continuous Improvement: Assessment and Evaluation Supports

NCTR is deeply committed to ensuring the quality and effectiveness of new sites launched
through our New Site Development Program. We have developed evaluation tools and
supports that assess the capacity of a site to launch and sustain an effective residency program.
As a continuous learning organization, we gather and use ongoing feedback from sites to inform
the improvement of our strategic consulting services. Please find an overview of the
assessment and evaluation supports below.

Assessment/

; Description
Evaluation escrip

NCTR has designed performance gateways, as formal checkpoints, to

l. Performance | evaluate a program’s progress. Each gateway will include a thorough
Gateways analysis of a program’s data and deliverables. At each of the gateways,
NCTR will meet with the Program Director and/ or Design Team to provide
formal feedback.

At the conclusion of each year of programming, NCTR staff will collaborate
with programs to conduct a comprehensive program inventory to ensure
that key design components are in place for a successful launch and
determine entry into NCTR’s Network. The Program Inventory includes a
summative analysis report of design deliverables and gateways to date

Il. Program
Inventory

As a learning organization, NCTR continually seeks to gather data to

lIl. Institute and | . ; . ) .
improve strategic consulting services. At the conclusion of each of the

Strategic S }

g'. institutes, programs are asked to provide formal feedback to NCTR.
Consulting . .
Survevs Programs will also be asked annually to evaluate the overall effectiveness

Y of strategic consulting support they receive from NCTR.

IV. Network If sites participate fully in NCTR programming/ consulting, meet NCTR's
Readiness standards, and pass through performance gateways, they will become
Assessment partners of the NCTR Network.

Contracts and Finance

NCTR’s Contracts and Finances processes are overseen by Jenna Caldwell, Director of Talent
and Operations, jcaldwell@nctresidencies.org and Chris Lozier, Chief Operating Officer,
clozier@nctresidencies.org. Jenna Caldwell will initiate contact with the main Contracts and
Finance liaison that your team has identified in order to begin the contracts and invoicing
process. Your lead consultant will be included on these communications throughout the
duration of the partnership.

13
©National Center for Teacher Residencies, 2019
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Systems and Technology

NCTR Teacher Preparation Portal
Throughout your engagement with NCTR, your program will have access to NCTR’s Teacher
Preparation Portal (TPP). The TPP is a one stop source for your program’s communications and
programming. Through the TPP, your staff will:
o Access NCTR programming including Institutes, webinars, virtual working groups, and
1:1 consulting
o Participate in blended learning curriculum modules that include pre and post Institute
best practice videos, exemplars from the field, and engagement activities
e Utilize NCTR’s suite of sophisticated tools and technologies to support data analytics
e Collaborate and learn from other clinically oriented teacher preparation programs from
across the country

Virtual Learning and Consulting Programs
Over the course of your partnership, you may engage with your NCTR leads using several
different types of virtual learning and consulting programs. They are:

Zoom: Virtual learning platform that we will primarily use for cohort webinars like e-
orientation and/or Residency Foundations. Zoom includes breakout rooms and the
ability to record sessions.

Google Hangouts: Virtual platform that we may occasionally use at partner’s request for
video and audio conferencing.

13 171
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Appendix |
NCTR Standards for Effective Teacher Residencies

Annually, NCTR revises its standards to incorporate best practices and learnings from the field
of teacher residencies and teacher education. The Standards for Effective Residences are
guideposts for the development of high performing programs that prepare and retain effective
teachers. All of NCTR’s technical assistance and programming is mapped to and from these
standards.

COMPETENCY AREA I:
PARTNERSHIP & PROGRAM SUSTAINABILITY

STANDARD 1
Residency programs are partnerships among school districts, universities, and other
stakeholders to prepare and retain effective teachers.

GOALS INDICATORS
Goal 1 A. Program uses district, state, and other data to
' Program prepares teachers in identify and address teacher quality needs and
direct response to student and shortage areas (i.e., subjects, grade levels, teacher
district needs. j diversity).

B. Program partners have the capacity to meet district
hiring needs.

C. Program is explicitly integrated into district and
university strategic plans.

A. Program costs include the resources and personnel

Program develops a strategic required for effective implementation.
| and sustainable revenue and
cost model, with clear financial B. Program revenue includes multiple and diverse
commitments from each funding sources.
partner.

STANDARD 2

Residency programs are designed to achieve program impact and sustainability goals.

GOALS | INDICATORS
Goal 1 A. Program has a governance structure that articulates
Program partners develop and specific roles, responsibilities, systems, structures,
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‘ implement a shared vision. f and decision-making processes across all partners.
|
|

B. Program collaboratively develops impact and
sustainability goals.

C. Partners commit to continuous evaluation of program
impact and sustainability goals.

Goal 2 A. Program staff is hired and organized to address the
Program employs a design and | design and implementation needs of the residency
management structure to program.

achieve goals.

B. Partners guarantee access and support to/from
leadership at different levels of all engaged
organizations.

C. Partners commit the necessary resources to
operationalize the program (personnel, financial,
i other).

STANDARD 3
Residency programs are continuous learning organizations that use data to drive improvement.

INDICATORS

Goal 1l A. Program implementation and progress toward goals
Program establishes clear targets are monitored through a data collection and

and metrics for measuring management system.

program impact and
sustainability. B. Program annually reports impact data to all
stakeholders and constituents.

C. Program annually evaluates targets and metrics and

| Goal 2 A. Program utilizes a multiple measures approach to
| Program uses data to improve assess resident, teacher educator, and graduate
resident, graduate, and teacher effectiveness.

educator effectiveness.
B. Program engages multiple stakeholders in data !
collection, sharing, mining, analyzing, and reporting.

COMPETENCY AREA Il:

17
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RECRUITMENT AND SELECTION

STANDARD 1
Residency program training sites promote a culture of learning, achievement, and growth for
residents, teachers, and students.

GOALS INDICATORS
Goal 1 A. Program recruits, selects, and retains training sites
Program recruits, selects and aligned to program impact and sustainability goals.

retains training sites.
B. Program clearly defines roles, responsibilities, and

allocation of resources for training sites.

STANDARD 2
Residents learn from and with teacher educators who demonstrate the knowledge, skills, and

strategies of effective teachers, coaches, and instructional leaders.

GOALS } INDICATORS
Goal 1 | A. Program develops ongoing recruitment effort that
| Program recruits, selects and targets teacher educators with a track record of
j retains teacher educators. positively impacting student achievement.

B. Program clearly defines roles, responsibilities, and
‘ compensation for teacher educators.

C. Program develops and utilizes teacher educator
| selection criteria aligned to program impact goals.

STANDARD 3

Residents demonstrate the competencies and knowledge requisite for entry into a teacher
residency program.

GOALS INDICATORS
Goal 1 A. Program develops ongoing recruitment effort that
Program recruits, selects and attracts teacher candidates with deep content
retains residents to address knowledge and a commitment to teaching high need

identified district needs. students.

B. Program develops clearly defined roles,
responsibilities, and financial package for residents.
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| : resident selection criteria that are aligned to program
impact goals.

COMPETENCY AREA IlI:
RESIDENCY YEAR EXPERIENCE

STANDARD 1
Residency programs prepare residents to become student-ready teachers of record.

GoaLs INDICATORS
| Goal 1 A. Program determines the competencies of an effective
Residents learn the ' teacher.
competencies of an effective
teacher. _ B. Program develops and provides residents with

integrated clinical experiences and coursework.

C. Program develops and provides residents with
‘ multiple opportunities to learn, rehearse, enact and

Goal 2 | A. Program builds and implements performance
Program improves resident

effectiveness.
' B. Program provides residents with feedback on

development and competence.

benchmarks to assess resident effectiveness.

STANDARD 2
Teacher educators prepare residents to become student-ready teachers of record.
| GOALS INDICATORS
‘ Goal 1 A. Program determines the competencies of an effective
| Teacher educators guide teacher educator.
residents to develop the :
competencies of an effective : B. Program pairs residents with effective teacher
' teacher. educators in a clinical setting, full-time, for one
academic year.

C. Teacher educators provide residents with multiple
opportunities to learn, rehearse, enact and reflect on
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' Goal 2 A. Program builds and implements performance ‘
| Program collects and uses data benchmarks to assess teacher educator development
' to improve teacher educator and competence. ‘

effectiveness.
B. Program provides teacher educators with consistent

feedback on development and competence, and
targeted training.

C. Program shares and analyzes teacher educator and
resident data with all stakeholders to improve
program design and implementation.

COMPETENCY AREA 1V:
GRADUATE IMPACT

STANDARD 1
Residency program provides graduates support in job placement, induction, and practice
improvement either through direct support or a professional peer network.

GoALS | INDICATORS

Goal 1 ‘ A. Program creates and implements a graduate hiring
Program graduates improve strategy aligned to district needs.
student achievement.
B. Program graduates are hired and retained as
teachers of record in district-identified high need
schools or positions.

provide ongoing and differentiated feedback and

C. Program utilizes graduate effectiveness data to

| professional development to program graduates.
|

|

D. Program develops and maintains a robust alumni
| network among graduates.

STANDARD 2

Residency programs provide graduates with professional growth support and encouragement to
multiply their impact.

GoALS ' INDICATORS
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| B. Program engages graduates in a robust alumni
network to develop the skills required to take on
' other school-based leadership roles.
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NCTR Contacts
First Last Role Email
Tamara Azar Chief External Relations Officer tazar@nctresidencies.org
Rosemary | Baker Associate Program Director rbaker@nctresidencies.org
Shannon Black Program Director sblack@nctresidencies.org
Christine Brennan Davis Program Director cbrennandavis@nctresidencies.org
Jenna Caldwell Director of Talent and Operations jcaldwell@nctresidencies.org
Sarah Cohen Associate Program Director scohen@nctresidencies.org
Kent Fischer Director of Communication kfischer@nctresidencies.org
Keilani Goggins Associate Director kgoggins@nctresidencies.org
Tabitha Grossman Director of Development and Partnership tgrossman@nctresidencies.org
Jessica Heard Chief of Equity and Inclusion jheard@nctresidencies.org
Emily Herrick Program Director eherrick@nctresidencies.org
Erica Hines Associate Director ehines@nctresidencies.org
Sudipti Kumar Program Director skumar@nctresidencies.org
Lourdes Lafon Associate Director of Operations Ireyes@nctresidencies.org
Anissa Listak Founder and Chief Executive Officer alistak@nctresidencies.org
Chris Lozier Chief Operating Officer clozier@nctresidencies.org
Anne Matz Program Director amatz@nctresidencies.org
Jill Harvieux Pitner Chief Innovation Officer jpitner@nctresidencies.org
Carrie Scheib Director of Data and Impact cscheib@nctresidencies.org
Wayne Shen Associate Director of Operations and Finance wshen@nctresidencies.org
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Appendix IV
Glossary

CMO: Charter Management Organization, a non-profit entity that manages two or more charter
schools.

Clinically-Oriented Teacher Preparation: One of the key components that define a residency
program. Intensive pre-service preparation focused on student needs — residents’ yearlong,
school-based preparation experience. Typically, residents begin coursework in the summer
months, then are paired with a mentor and in schools before the first day of student classes
begins. The apprenticeship is key to exposing new teachers to the ebb and flow of the school
year, understanding the standards and expectations for student learning, forming personal
relationships with students and families, and experiencing the year as it naturally unfolds. There
is a gradual release of responsibility that details how a resident takes on increasing amounts of
responsibility for leading the classroom, from planning an activity, to designing a lesson, to
leading instruction and assessing student learning. Throughout the year, residents experience a
cycle of learning a skill, practicing, and receiving feedback and coaching before practicing again.

High-Need: The term high-need (which may be in reference to schools, students, or subject
areas) is based on the partner district-defined definition of “high-need.” The district’s metrics in
identifying high-need schools or students should be used as a point of reference when
answering questions that include this term.

IHE: Institution of Higher Education (e.g., colleges, universities, etc.).

Mentors: experienced teachers who work with the Residents in their classroom on a daily basis.
o Course Instructors teach courses in the Residency curriculum.
e Resident Coaches are experienced professionals who provide ongoing support to
Residents in the form of resident observations/debriefs.
It is highly possible that a staff member may span more than one of these classifications. For
example, a resident coach may also be a course instructor. Text boxes exist throughout the
NCTR Diagnostic so that you can explain these program-specific distinctions and nuances.
Partner Schools: Unless otherwise specified, the term "partner school" denotes training sites -
where residents learn - and hiring sites - where they teach as full teachers of record. At times, a
question may pertain to a particular partner school "type", specified in the question text.

Perception Data: Unless otherwise specified, the term perception data denotes qualitative
feedback provided by a stakeholder in the form of surveys, focus groups, or interviews.

Program Development Plan: The Program Development Plan (PDP) will act as a work plan that
articulates where and how programs would like to improve by setting annual program goal(s),
determining the supports needed to reach those goals, and identifying the measures that will
be used to assess progress towards meeting the goals.
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Program Gateway: Program Gateways ensure the high-quality development of each
participating program. Gateways are designed to provide formal checkpoints for NCTR to
evaluate a program’s progress. Each gateway is a research-based multiple measure
performance assessment that requires sites to submit program data and deliverables. NCTR
consultants conduct a thorough analysis of program data and deliverables and convene
program leadership to provide formal feedback and improvement strategies.

Program Partners: “Program partners” refers to the entities that have come together to start,
manage, and lead the Residency Program. In general, partners usually include the program
itself, the school district, and the degree-granting university.

Resident: Aspiring teacher-in-training, who works in the classroom with his or her mentor,
gradually moving from an observational role to a lead teaching role; completes undergraduate
or master's level coursework; and is generally evaluated through course grades, performance-
based assessments, and projects based on a combination of research and experience in the
classroom.

Resident Gateway: Programs’ assessment system of residents’ progress and classroom
readiness, that is comprised of an integrated set of evaluations. Key decisions about residents
progress and successful completion of program requirements are based upon multiple
performance-based measures that are grounded in professional teaching standards and
domains of professional practice.

’

Scaling: Programs engage in defining what scale means at what pace it moves within their
contexts. For example, some programs focus exclusively on significantly increasing the number
of residents trained; others will more incrementally increase the number of residents trained
and instead broaden program impact by expanding the number of teachers placed in a
particular school building; still others may choose to expand the number and types of partners
with whom they work, or content areas and grade levels served.

Student Learning Outcomes: Student Learning Outcomes is used to describe student
achievement data at the classroom, school, and/or district level.

Teacher Educators: The term teacher educator refers to PREK-12 mentors, program coaches,
and course instructors/faculty who work with residents.
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Teacher Effectiveness: A combined set of dimensions measured by various teaching licensure
systems and identified by the research base, which include teacher knowledge of teaching and
learning, subject matter knowledge, and experience.’

SNational Council for Accreditation of Teacher Education (NCATE) (2017). Retrieved June 26, 2017:
http://www.ncate.org/Public/ResearchReports/TeacherPreparationResearch/WhatMakesaTeacherEffective/tabid/
361/Default.aspx#tancl.
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OSD BOARD AGENDAITEM

Name of Contributor: Dr. Jesus Vaca Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Approval of the 2019-20 Quarterly Report on Williams Uniform Complaints, First Quarter
(Vaca)

The Williams Settlement (AB 2727) requires a quarterly report to the Governing Board regarding
the amount and type of complaints made to the school district in the following areas: Textbooks
and Instructional Materials, Teacher Vacancy or Misassignment, and Facility Conditions.

As indicated on the attached Quarterly Report on Williams Uniform Complaints to the Ventura
County Office of Education, no complaints were filed with any school in the district during the
quarter indicated above.

FISCAL IMPACT:

None.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources & Support
Services, that the Board of Trustees approve the 2019-20 Quarterly Report on Williams Uniform
Complaints, first quarter, as presented.

ADDITIONAL MATERIALS:

Attached: Williams Quarterly Report Oct 2019 (one page)
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Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

Fiscal Year 2019-20 District: Oxnard School District
Person completing this form: Dr. Jesus Vaca Title: Assistant Superintendent, HR
Quarterly Report Submission Date: October 2019 (7/1/19 to 9/30/19)

Date for information to be reported publicly at governing board meeting: October 23, 2019

Please check box that applies:

X No complaints were filed with any school in the district during the quarter indicated
above.

] Complaints were filed with schools in the district during the quarter indicated above. The
following chart summarizes the nature and resolution of these complaints.

General Subject Area VoEL #.Of # Resolved # Unresolved
Complaints
Textbooks and
Instructional 0 0 0
Materials

Teacher Vacancy or

Misassignment 0 0 0
Facilities Conditions 0 0 0
TOTALS 0 0 0

Karling Aguilera-Fort
Print Name of District Superintendent

Signature of District Superintendent
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Name of Contributor: Dr. Jesus Vaca Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Establish/Abolish/Increase/Reduce Hours of Positions (Nair-Villano)

Establish
a five hour and forty five minute 183 day Paraeducator Il position number 9745 to be established

in the Special Education department. This position will be established to provide additional
support.

Increase
a five hour 183 day Paraeducator Il position number 2682 to be increased to 5.75 hours in the

Special Education department. This position will be increased to provide additional support.

FISCAL IMPACT:

Cost for Paraeducator Il - $28,679.00 Special Education Funds
Cost for Paraeducator Il - $1,278.00 Special Education Funds
RECOMMENDATION:

It is the recommendation of the Director of Classified Human Resources that the Board of
Trustees approve the establishment and increase of the positions as presented.

ADDITIONAL MATERIALS:

Attached:
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Name of Contributor: Dr. Jesus Vaca Date of Meeting: October 23, 2019
Agenda Section: Section C: Consent Agenda

Personnel Actions (Vaca/Nair-Villano)

The attached are recommended Personnel Actions presented to the Board of Trustees for
consideration. The salary placement for the individuals employed will be in accordance with the
salary regulations of the District. Personnel Actions include: new hires, transfers, pay changes,
layoffs, recall from layoffs, resignations, retirements, authorizations, and leaves of absence.

FISCAL IMPACT:

Informational only.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources & Support
Services and the Director, Classified Human Resources, that the Board of Trustees approve the
Personnel Actions, as presented.

ADDITIONAL MATERIALS:

Attached: Personnel Actions 102319 (two pages)
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CERTIFICATED PERSONNEL ACTIONS

October 23, 2019

Listed below are recommended Certificated Personnel Actions presented to the Board of Trustees for
consideration. The salaries for the individuals employed will be determined, in accordance with the salary

regulations of the District.

New Hires

Edwards, Danielle
Kasamis, Rosalind
Mejia, Emmanuel
Miller, Linda
Park, Faith

Lopez, Mairely
Serros, Brian

Intervention Services
Provider (less than 20
hours per week not to
exceed 75% or 135 days a

year

Arevalo, Dayna
Avalos, Valentina
Colton, llene
Harward, Jamie
Varav, Sally

Promotion

Torres, Gabriela

Special Ed. Manager
Teacher

Counselor

Teacher, RSP

Speech Language Pathologist

Substitute Teacher
Substitute Teacher

Harrington
Chavez
Sierra Linda
Sierra Linda
Ritchen

Assistant Principal

October 21, 2019
September 9, 2019
October 15, 2019
October 7, 2019
October 15, 2019

2019/2020 School Year
2019/2020 School Year

October 7, 2019
October 1, 2019
October 7, 2019
October 7, 2019
September 26, 2019

October 7, 2019
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New Hire
Galloup, Matthew

Moraga, Yvonne E
Placencia, Alyssa

Ybarra, Patrice M

Limited Term
Calupe, Leanne Q
Coria, Crystal Q
Cruz, Camille A
Duarte, Andrea
Herrera, Laura
Jones, Valeria E
Lopez, Allyssa M
Manning, Betty J
Pacheco Perez, Brenda G
Ramos, Rosalina
Rodas, Brianna
Sanchez, Briana C

Exempt
Amador, Yolanda

Transfer
Acevedo Sanchez, Margarita

Layoff
Garcia, Martha V

Retirement
Boyagian, Elena M

CLASSIFIED PERSONNEL ACTIONS

Child Nutrition Worker, Position #1704
McKinna 5.0 hrs./185 days

Child Nutrition Worker, Position #1982
Marina West 4.0 hrs./185 days
Paraeducator 11, Position #9199

Special Education 5.75 hrs./183 days
Child Nutrition Worker, Position #6409
Itinerant/McKinna 5.0 hrs./185 days

Child Nutrition Worker (substitute)
Paraeducator (substitute)
Paraeducator (substitute)

Campus Assistant (substitute)
Clerical (substitute)

Clerical (substitute)

Clerical (substitute)

Clerical (substitute)

Paraeducator (substitute)

Campus Assistant (substitute)
Campus Assistant (substitute)
Child Nutrition Worker (substitute)

AVID Tutor

Campus Assistant, Position #6506
McAuliffe 4.0 hrs./180 days
Campus Assistant, Position #2976
Driffill 2.83 hrs./180 days

Family Liaison, Position #2431
Ed. Services 6.0 hrs./180 days

Accountant/Internal Auditor, Position #1729

October 23, 2019

10/07/2019

10/07/2019

10/07/2019

10/07/2019

09/26/2019
09/18/2019
09/17/2019
10/01/2019
09/26/2019
10/01/2019
10/01/2019
09/25/2019
09/10/2019
10/02/2019
10/09/2019
09/30/2019

10/02/2019

08/29/2019

10/01/2019

07/29/2019

07/31/2002-02/01/2020
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OSD BOARD AGENDAITEM

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 23, 2019

Agenda Section: Section C: Academic Agreement

Approval of Amendment #1 to Agreement #19-14 — Center for Teaching for Biliteracy
(DeGennal/Fox)

At the Board meeting of June 5, 2019, the Board of Trustees approved Agreement #19-14 with
Karen A Beeman, dba/Center For Teaching for Biliteracy, LLC, to provide professional
development in Dual Language to District Administration, Teachers and staff during the
2019-2020 school year in the amount of $97,100.00.

Amendment #1 in the amount of $3,000.00 is required in order to stay on schedule with the
curriculum roll-out and add an extra day of training. This brings the total agreement amount for
the 2019-20 school year to $100,100.00.

FISCAL IMPACT:

$3,000.00 - Title 1

RECOMMENDATION:

It is the recommendation of the Director, Dual Language Programs, and the Assistant
Superintendent, Educational Services, that the Board of Trustees approve Amendment #1 to
Agreement #19-14 with the Center for Teaching for Biliteracy.

ADDITIONAL MATERIALS:

Attached: Amendment #1 (2 Pages)
Agreement #19-14 - Center for Teaching for Biliteracy (2 Pages)
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AMENDMENT #1 TO OSD AGREEMENT #19-14

Center for Teaching for Biliteracy

PO Box 1174, Highland Park, Il. 60035
teachingforbiliteracykb@gmail.com
www.TeachingForBiliteracy.com

Agreement

The Center for Teaching for Biliteracy (hereinafter referred to as the Contractor) and Oxnard School District
(hereinafter referred to as the “District”) desire to enter in this Agreement subject to the following terms and
conditions:

1. Scope of Services: and 2. Consultant fee and expenses:

Biliteracy Professional Development Plan

Date Consultants Activity Fees

October 24, 2019 Melody Wharton Full day of professional development for $3000

dual language principals and district office
personnel on how to support the roll out
of Kand 1 biliteracy units.

Total

$3000

3. Independent Contractor.

The Contractor is retained solely for the purposes set forth in this Agreement and shall at all times have the
status of an Independent Contractor. The parties agree that the District will not:

a.
b.

Require the contractor to work exclusively for the District; and

Establish a quality standard for the Contractor, or oversee the actual work or instruct the Contractor as
to how the work is to be performed, except the Parties agree as stated in Paragraph 1 that the
Contractor’s services will be consistent with generally accepted industry standards for the Contractor’s
customary services and products; and

Pay the Contractor only the compensation state in Paragraph 2; and

Terminate the Contractor’s current services for particular work the Contractor accepts from the
District unless the Contractor violates the terms of this Agreement or fails to produce a result that
meets the specifications of this Agreement; and

Provide more than minimal training for the Contractor; and

Provide tools or benefits to the Contractor; and

Combine its business operations in any way with the Contractor’s business, but instead both Parties
will maintain their own operations as separate and distinct.

4. Intellectual Property. Neither party shall acquire any rights, either expressed or implied, to the intellectual

property of the other unless expressly acknowledged in writing as a “Work For Hire” in this Agreement or
another written Agreement between the parties.

5. No Construction Against Drafting Party. The parties and their respective counsel have had the opportunity

to review this Agreement, and the Agreement will not be construed against any party merely because the
Agreement or any provisions thereof were prepared by a particular party.

www.TeachingForBiliteracy.com 1
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6. Severability. If it is found by a court of competent jurisdiction or by operation of law that a term or
provision of this Agreement is invalid or unenforceable, the remainder of the Agreement shall be unimpaired
and continue in force and effect, and the invalid or unenforceable term or provision shall be replaced by such
valid term or provision as comes closest to the intention underlying the invalid or unenforceable term or
provision.

7. Termination of Agreement. Either party may terminate this Contract by giving thirty (30) days’ written notice
to the other party. Termination of this Contract shall not relieve either party of its obligation to pay amounts
due, or to give any credit due, for services rendered prior to the effective date of a breach of contract or
termination.

8. Cancellation In the event the District terminates this Agreement without cause more than 30 days before
the commencement date, the District shall pay a cancellation fee to Contractor in the sum of S 0.

In the event the District terminates this Agreement without cause less than 30 days before the
commencement date, the District shall pay an enhanced cancellation fee to Provider in the sum of S 3000.00

Center for Teaching for Biliteracy,
An lllinois corporation

By:

Karen Beeman, Manager
{M . Rumar September 23, 2019

Oxnard School District

Lisa A. Franz, Director, Purchasing date
Signature
www. TeachingForBiliteracy.com 2

September 23, 2019
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Agreement

OSD AGREEMENT #19-14

Center for Teaching for Biliteracy

PO Box 1174, Highland Park, Il. 60035
teachingforbiliteracykb@gmail.com

www.TeachingForBiliteracy.com

The Center for Teaching for Biliteracy (hereinafter referred to as the Contractor) and Oxnard School District
(hereinafter referred to as the “District”) desire to enter in this Agreement subject to the following terms and

conditions:

1. Scope of Services: and 2. Consultant fee and expenses:

Biliteracy Professional Development Plan

Date Consultants Activity Fees
September 19, Olga Karwoski 1 day of Professional development for dual
2019 Melody Wharton language biliteracy teachers and $9,800
Karen Beeman administrators, 1 consultant
“October 22,2019 Karen Beeman and | 1 day of Professional development for dual | $7,600
Melody Wharton Janguage biliteracy teachers and
administrators, 2 consultants.
February 12 and Olga Karwoski 2 days of Professional development for
13, 2020 Melody Wharton dual language biliteracy teachers and $20,500
Karen Beeman administrators, 3 consultants.
March 31-April 2, Olga Karwoski 3 days of Professional development for
2020 Melody Wharton dual language biliteracy teachers and $28,800
administrators, 2 consultants.
"May 19, 20 and 21, | Olga Karwoski 3 days of Professional development for
2020 Melody Wharton dual language biliteracy teachers and $30,400
Karen Beeman administrators, 3 consultants.
Total $97,100

3. Independent Contractor.

The Contractor is retained solely for the purposes set forth in this Agreement and shall at all times have the
status of an Independent Contractor. The parties agree that the District will not:

a. Require the contractor to work exclusively for the District; and
b. Establish a quality standard for the Contractor, or oversee the actual work or instruct the Contractor as

to how the work is to be performed, except the Parties agree as stated in Paragraph 1 that the

www. TeachingForBiliteracy.com
February 13, 2019

192



Contractor’s services will be consistent with generally accepted industry standards for the Contractor’s

customary services and products; and

c. Paythe Contractor only the compensation state in Paragraph 2; and

d. Terminate the Contractor’s current services for particular work the Contractor accepts from the
District unless the Contractor violates the terms of this Agreement or fails to produce a result that
meets the specifications of this Agreement; and

. Provide more than minimal training for the Contractor; and
f. Provide tools or benefits to the Contractor; and
Combine its business operations in any way with the Contractor’s business, but instead both Parties

will maintain their own operations as separate and distinct.

4. Intellectual Property. Neither party shall acquire any rights, either expressed or implied, to the intellectual
property of the other unless expressly acknowledged in writing as a “Work For Hire” in this Agreement or
another written Agreement between the parties.

5. No Construction Against Drafting Party. The parties and their respective counsel have had the opportunity
to review this Agreement, and the Agreement will not be construed against any party merely because the
Agreement or any provisions thereof were prepared by a particular party.

6. Severability. If it is found by a court of competent jurisdiction or by operation of law that a term or
provision of this Agreement is invalid or unenforceable, the remainder of the Agreement shall be unimpaired

and continue in force and effect, and the invalid or unenforceable term or provision shall be replaced by such
valid term or provision as comes closest to the intention underlying the invalid or unenforceable term or

provision.

7. Termination of Agreement. Either party may terminate this Contract by giving thirty (30) days’ written notice
to the other party. Termination of this Contract shall not relieve either party of its obligation to pay amounts
due, or to give any credit due, for services rendered prior to the effective date of a breach of contract or

termination.

8. Cancellation In the event the District terminates this Agreement without cause more than 30 days before
the commencement date, the District shall pay a cancellation fee to Contractor in the sum of $ 0.

In the event the District terminates this Agreement without cause less than 30 days before the
commencement date, the District shall pay an enhanced cancellation fee to Provider in the sum of $ 3000.00

Center for Teaching for Biliteracy,
An lllinois corporation

By:

Karen Beeman, Manager

,K':M o e February 13, 2019

Oxnard School District Signature
(ﬁlb" Q‘ . %3" dateb=F-19

Lisa A. Franz, Director, Purchasing

www, TeachingForBiliteracy.com 2
February 13, 2019
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OSD BOARD AGENDAITEM

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 23, 2019

Agenda Section: Section C: Special Education Agreement

Approval of Amendment #1 to Agreement #19-34 - Therapy Travelers
(DeGenna/Madden)

At the Board Meeting of June 19, 2019, the Board of Trustees approved Agreement #19-34 with
Therapy Travelers, in the amount of $580,000.00, to provide supplemental staffing to the Oxnard
School District on an “as needed” basis.

Amendment # 1, in the amount of $650,000.00, will increase the number of supplemental staff
hired to fill current vacancies, for a new total agreement amount of $1,230,000.00.

FISCAL IMPACT:
Not to Exceed $650,000.00 - Special Education Funds

RECOMMENDATION:

It is the recommendation of the Interim Director, Special Education Services, and the Assistant
Superintendent, Educational Services, that the Board of Trustees approve Amendment #1 to
Agreement #19-34 with Therapy Travelers.

ADDITIONAL MATERIALS:

Attached: Amendment #1 - Therapy Travelers (1 Page)
Agreement #19-34 - Therapy Travelers (10 Pages)
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Amendment #1 to Agreement #19-34 with
Therapy Travelers
October 23, 2019

At the Board Meeting of June 19, 2019, the Board of Trustees approved
Agreement #19-34 with Therapy Travelers, in the amount of $580,000.00, to
provide supplemental staffing to the Oxnard School District on an “as needed”
basis.

Amendment # 1, in the amount of $650,000.00, will increase the number of
supplemental staff hired to fill current vacancies, for a new total agreement
amount of $1,230,000.00.

THERAPY TRAVELERS:

By: Date:

Maria Lankenau, Vice President

OXNARD SCHOOL DISTRICT:

By: Date:

Lisa A. Franz, Director, Purchasing
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OSD AGREEMENT #19-34

Staffing Service Agreement

This Staffing Service Agreement (“Agreement”) is entered into as of the July 1%, 2019 (the
“Effective Date”), by and between 3Chords Inc., a California corporation d/b/a TherapyTravelers
(“TherapyTravelers”), and Oxnard School District (the “Client”).

1. Services and Staffing Confirmation
(a) Subject to availability, TherapyTravelers will provide the services of one or more

Rehabilitation Therapist Associates (each an “Associate”) on request from the Client on an as needed
and as available basis (the “Services”). In order to initiate Services pursuant to this Agreement, the
Client shall provide TherapyTravelers with a request (via telephone, email, facsimile, in person, or mail)
describing the Services needed in reasonable detail. TherapyTravelers will promptly reply to each such
request and indicate whether it has an Associate available to provide the requested Services. If
TherapyTravelers elects to provide the requested Services, a confirmation of and detailed terms of the
assignment will be provided to the Client in a “Staffing Confirmation Agreement” in substantially the
form attached hereto as Exhibit A. '

(b) Each Staffing Confirmation Agreement is incorporated herein by this reference as if fully
set forth in this Agreement. If there is a conflict between the terms of this Agreement and a Staffing
Confirmation Agreement, the terms of this Agreement shall prevail. The Client agrees to promptly
execute and return a copy of each Staffing Confirmation Agreement to TherapyTravelers; provided,
however, that if the Client fails to execute the Staffing Services Agreement, its acceptance of the terms
thereof may be evidenced by its approval of the assigned Associate’s weekly timesheet or electronic
timekeeping record. All Services become subject to this Agreement when TherapyTravelers accepts the
Client’s request for Services by issuing a Staffing Confirmation Agreement or providing the Services.

(c) The Client acknowledges and agrees that any claim related to the Services provided
hereunder must be reported in writing to TherapyTravelers by the earlier of (1) ninety (90) days after
the claim arises, or (2) thirty (30) days after termination of the Associate’s assignment pursuant to a
Staffing Confirmation Agreement. TherapyTravelers will not be responsible for, and the Client hereby
waives the right to assert, any claims not reported in accordance with the foregoing.
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2. Associates

(a) TherapyTravelers will refer qualified candidates without regard to race, sex, color,
religion, national origin, marital status, veteran status, non-job related medical condition or any other
statutorily protected category. The Client shall have the right of refusal regarding the Associate assigned
by TherapyTravelers, consistent with the other terms of this Agreement, but agrees that no refusal will
be made on account of race, gender, color, religion, national origin, marital status, veteran status, or any
other statutorily protected category. The Client understands and agrees that any Associate assigned to
the Client by TherapyTravelers, pursuant to this Agreement, shall perform all Services as an independent
contractor to the Client and not as an employee, agent, partner, or venture participant of the Client.

(b) Associates shall perform Services at the work site of the Client and during the normal
work hours of the Client. The Client will provide, at no cost to TherapyTravelers, working space facilities,
and related services and supplies necessary to support each Associate engaged by the Client. Associates
will work under the supervision and direction of the Client.

(b) The Client acknowledges that TherapyTravelers usually checks references on Associates
only by asking specific questions to select past employers with regard to skills and work history before
TherapyTravelers places an individual on his or her first assignment. TherapyTravelers has not engaged
in any verification process other than this initial reference check (e.g., TherapyTravelers has not
screened for drug use, administered a medical exam or conducted criminal background or credit

checks).

(c) The Client is responsible for supervising the assigned Associates(s). The Client will not
permit or require an Associate: (1) to perform Services outside of the scope of his or her assignment (2)
to sign contracts on behalf of the Client, (3) to make any management decisions, (4) to sign, endorse,
wire, transport or otherwise convey cash, securities, checks or any negotiable instruments or valuables,
(5) to operate machinery {other than office machines) or automotive equipment, (6) to perform Services
remotely (on premises other than the Client’s premises), or (7) to use computers or other electronic
devices, software or network equipment owned or licensed by the Associate.

(d) The Client agrees to provide safe working conditions and will orient all TherapyTravelers
employees at the start of any work engagement to the policies of the district including safety, hazard
and emergency. If any assignment under this Agreement is for work to be performed under a
government contract or subcontract, the Client will notify TherapyTravelers immediately: (1) of any
obligations in the government contract or subcontract relating to wages, and (2) if TherapyTravelers is
legally required to initiate E Verify verification procedures for any Associate. TherapyTravelers reserves
the right to re-assign any assigned Associate.
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(e) The Client hereby acknowledges and agrees that it is responsible for implementing and
maintaining usual, customary and appropriate internal procedures and controls (including accounting,
information technology, proprietary information, creative designs and trade secret safeguards) for its
business. The Client further agrees that it is fully responsible for, and that TherapyTravelers will not be
responsible for any injuries, claims, damages or losses that may result from the Client’s failure to comply
with the foregoing.

{f) Assigned Associates will execute any confidentiality agreement that the Client may
reasonably require. The Client is responsible for obtaining the assigned Associate’s signature. The Client
agrees to hold in confidence the identity of any assigned Associate and the assigned Associate’s resume,
social security number and other legally protected personal information, and further agrees to
implement and maintain reasonable security procedures and practices to protect such information from
unauthorized access, use modification or disclosure.

3. Compensation and Payment Terms

(a) The Client shall pay TherapyTravelers an agreed hourly bill rate for each hour worked by
an Associate as set forth in the Staffing Confirmation Agreement, which will also specify the duration
and location of the assignment. Overtime and Holiday hours worked will be billed at least 1.5 times the
normal hourly bill rate, and in a greater amount if required by applicable State or local law. Holidays in
consideration will be listed on the Staffing Confirmation Agreement. Overtime hours will be determined
in accordance with applicable Federal, state and local laws. Federal law defines overtime as hours in
excess of 40 hours per week, and state laws vary. If state law requires double time pay, the double time
hours will be billed at 2.0 times the normal hourly bill rate.

(b) Assigned Associates will present a time sheet record to the Client or its designated
representative for verification and approval at the end of each week. TherapyTravelers will bill the
Client for the total hours worked, including applicable sales and service taxes all of which are payable by
the Client. TherapyTravelers invoices are due and payable [upon receipt] [within ten {10) days of the
hilling date]. In the event that the Client fails to pay any invoice when due, the Client agrees to pay all of
TherapyTravelers’ costs of collection, including reasonable attorney’s fees, whether or not legal action is
initiated. Additionally, TherapyTravelers may, at its option, charge interest on any overdue amounts at a
rate equal to the lesser of one and one half percent (1.5%) per month or the highest rate allowed by
applicable law from the date the amount first became due.

(c) TherapyTravelers may increase its rates for the Services provided under this Agreement
to reflect increases in its costs of doing business, including costs associated with higher wagers for
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workers and/or related tax, benefit and other costs. TherapyTravelers will provide written or verbal
notice of any increase in its rates for the Services, and such increase will be prospective, starting as of
the effective date specified by TherapyTravelers.

(d) Invoices submitted by TherapyTravelers to the Client shall include all sales, use or similar
taxes that are imposed by state or local law on the amounts to be paid by the Client to TherapyTravelers
pursuant to this Agreement, and the Client shall pay to TherapyTravelers the amount of all taxes so
included on any invoice.

(e) Consistent with applicable Federal, state and local laws, the Client agrees to
investigation from time to time by TherapyTravelers of the Client’s credit history, including but not
limited to credit reports, rental history reports, BBB reports, and other means. TherapyTravelers
reserves the right to refuse to enter into this Agreement or immediately cancel this Agreement, in its
sole discretion based on the results of the credit history inspection. TherapyTravelers reserves the right
to request prepayment for services rendered if the results of the credit history inspection so indicate.

4. Client Hiring of Associates and Conversion Fees

(a) In the event that the Client, after evaluating the performance and potential of an
Associate on the job, desires to employ the Associate directly, the Client agrees to abide by certain
restrictions and to pay any applicable “Conversion Fee” as provided hereinbelow. The Conversion Fee, if
applicable, is payable if the Client hires an assigned Associate, regardless of the employment
classification on either a full time, temporary (including temporary assignments through another
agency) or consulting basis within twelve (12) months after the last day of such Associate’s assignment
hereunder. The Client acknowledges that a Conversion Fee, if applicable, is also payable if the assigned
Associate is hired by a subsidiary or other related company or business of the Client.

(b) Neither the Client, nor its subsidiaries or affiliates, may, directly or indirectly, hire, offer
employment to, or otherwise use the Services of any Associate or former Associate who has performed
Services for Client equaling less than 1,500 hours at the Client’s facility within the past twelve (12)
months. The Client may elect to hire any Associate who has worked more than 1,500 hours at the
Client’s facility within the past twelve (12) months, subject to payment of a fee equal to thirty five
percent (35%) of the Associate’s annual total compensation, including bonuses (the “Conversion Fee”).
The Client will pay the Conversion Fee to TherapyTravelers within 10 days of billing. In order for an
Associate to be hired on as the Client’s employee, the Client must have a zero balance on all outstanding
invoices. The foregoing hiring restriction and Conversion Fee obligations shall survive until one (1) year
after the last date of service by the subject Associate at the Client’s facility.
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() TherapyTravelers agrees to waive its right to a Conversion Fee after an Associate has
completed 2,700 hours over the course of two (2) school years.

(d) The Client shall provide TherapyTravelers thirty (30) days prior written notice of its
intention to offer employment to any Associate, and shall immediately confirm in writing when it has
extended the offer (in writing, verbally or otherwise), and when the TherapyTravelers Associate accepts
the offer (in writing, verbally, or otherwise). TherapyTravelers will bill Client for the Conversion Fee
after the TherapyTravelers Associate accepts Client’s offer.

(e) Commencing on the first day that the Client includes on its payroll any Associate
formerly referred to Client by TherapyTravelers, that Associate immediately ceases to be an
independent contractor with respect to Client, TherapyTravelers is no longer the Associate’s employer,
and is in no way liable in any way for that person’s actions or omissions, tax deductions, workers’
compensation insurance, unemployment compensation taxes or any other legally required taxes and
withholdings.

5. Direct Hire Fees

(a) Should the Client wish to use TherapyTravelers as a headhunter for permanent
assignments, a “Contingency Direct Hire Fee” equal to thirty three percent (33%) of the candidate’s
annual salary will become payable to TherapyTravelers when an offer, verbal or otherwise, is made by
the Client and accepted by the candidate. Payment is due in full within thirty (30) days of invoice.

(b) Replacement Policy: If the candidate placed with Client voluntarily terminates his/her
employment or is terminated for cause within sixty (60) days from the candidate’s start date,
TherapyTravelers will offer a replacement courtesy for that candidate. However, the replacement policy
is contingent upon full payment of the direct hire fee by Client within thirty (30) days of invoice.

6. Dismissals

In instances of unsatisfactory performance of duties by an Associate, the Client agrees to make a
reasonable attempt to rectify the issue, including a notice, in writing, to TherapyTravelers outlining the
issue at hand so that the Associate may modify behavior through counsel and coaching by
TherapyTravelers staff. Should the issue not be resolved within a reasonable amount of time, the Client
may request that the Associate be removed from the assignment. TherapyTravelers will make every
effort possible to comply with the Client’s request as quickly as possible. Client agrees to honor the
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terms of this Agreement and pay invoices for hours actually performed by any Associate up to the time
of dismissal from the Client’s assignment.

7. Cancellations

On short-term assignments (i.e., one to fourteen days), cancellations must be made six (6)
business days prior to the report time. A cancellation fee of one half (1/2) the scheduled hours for any
shift cancelled is payable to TherapyTravelers for any cancellation made with less than six (6) business
days notice. On long-term assignments (i.e., two or more weeks), Client must provide twenty (20) in-
session school days (work days) notice of cancellation to TherapyTravelers. A cancellation fee equal to
the scheduled hours for any shift cancelled is payable to TherapyTravelers for all cancellations made
with less than twenty (20) in-session school days (work days) notice. For assighments TherapyTravelers
must be granted at least forty (40) hours per week of work (unless the Client’s full time business
schedule is only thirty-five (35) hours per week, or (37.5) thirty seven and a half hours per week). If an
Associate’s travel staffing assignment ends prematurely, the Client agrees to pay to TherapyTravelers,
upon presentment of an invoice, all remaining housing costs for the Associate, including apartment and
furniture leasing costs, until the expiration of the applicable lease(s).

8. Contract Termination

This Agreement remains in effect until terminated by either party. This Agreement shall be
terminable by either party upon thirty (30) days written notice. Termination of this Agreement will also
result in the termination of all Staffing Confirmation Agreements between TherapyTravelers and the
Client. In addition, each Staffing Confirmation Agreement shall be subject to immediate termination in
the event that TherapyTravelers reasonably determines that the assigned Associate’s professional
license or code of ethics has been compromised.

9. Notices

For the purposes of this Agreement, notice shall be effective to the parties at the following
addresses:

Client: Oxnard School District
1051 SA St
Oxnard, CA 93030
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TherapyTravelers: TherapyTravelers
355 Redondo Ave.
Long Beach, CA 90814

9. Insurance, Indemnification and Limitation of Liability

(a) TherapyTravelers shall maintain and provide to the Client, upon written request, proof
of any assigned Associate’s valid professional license, if applicable, and proof of Worker’'s Compensation
Insurance (which will be maintained per statutory requirements). Additionally, TherapyTravelers shall
procure and maintain insurance and upon written request, shall provide the Client with Certificates of
such insurance covering the following risks:

e Professional Liability - $1,000,000 per claim, $3,000,000 Aggregate
e General Liability - $1,000,000 per claim, $3,000,000 Aggregate

{b) To the extent permitted by law, TherapyTravelers will defend, indemnify, and hold the
Client and its parent, subsidiaries, directors, officers, agents, representatives, and employees harmless
from all claims, losses, and liabilities (including reasonable attorneys’ fees) to the extent caused by
TherapyTravelers’ breach of this Agreement; its failure to discharge its duties and responsibilities set
forth herein\'or in the Staffing Confirmation Agreement; or the negligence, gross negligence, or willful
misconduct of TherapyTravelers or its officers, employees, or authorized agents in the discharge of
those duties and responsibilities.

(c) To the extent permitted by law, the Client will defend, indemnify, and hold
TherapyTravelers and its parent, subsidiaries, directors, officers, agents, representatives, and employees
harmless from all claims, losses, and liabilities (including reasonable attorneys’ fees) to the extent
caused by the Client’s breach of this Agreement; its failure to discharge its duties and responsibilities set
forth herein or in the Staffing Confirmation Agreement; or the negligence, gross negligence, or willful
misconduct of the Client or its officers, employees, or authorized agents in the discharge of those duties
and responsibilities.

(d) Circumstances may arise where, because of a default on the part of TherapyTravelers,
the Client is entitled to recover damages from TherapyTravelers. Regardless of the basis on which the
Client is entitled to claim damages from TherapyTravelers (including fundamental breach, negligence,
misrepresentation, or other contract or tort claim) TherapyTravelers’ liability, if any, will (in the
aggregate for all claims, causes of action, or damages) be limited to any actual direct damages up to an
amount equal to the fees actually paid to TherapyTravelers for the Services that are the subject of the
claim.

202



10. Miscellaneous

(a) Entire Agreement. This Agreement contains the complete agreement between the parties
with respect to the subject matter thereof and may not be modified except by written agreement signed
by both parties. This Agreement supersedes all previous written or oral agreements between the
parties

(b) Assignment. This agreement may not be assigned by either party without the written
consent of the other party. Consent for one assignment does not waive the consent requirement for
any subsequent assignment, but, subject to the foregoing limitation, will inure to the benefit of and be
binding on the successors and assigns of the respective parties

(c) Arbitration. Any dispute, claim or controversy arising out of or relating to this Agreement or
the breach, termination, enforcement, interpretation or validity thereof, including the determination of
the scope or applicability of this agreement to arbitrate, shall be determined by arbitration in Los
Angeles, California before one arbitrator. The arbitration shall be administered by JAMS pursuant to its
Comprehensive Arbitration Rules and Procedures and in accordance with the Expedited Procedures in
those Rules. Judgment on the Award may be entered in any court having jurisdiction. This clause shall
not preclude parties from seeking provisional remedies in aid of arbitration from a court of appropriate
jurisdiction. In any arbitration arising out of or related to this Agreement, the arbitrator is not
empowered to award punitive or exemplary damages, except where permitted by statute, and the
parties waive any right to recover any such damages. In any arbitration arising out of or related to this
Agreement, the arbitrator may not award any incidental, indirect or consequential damages, including
damages for lost profits.

(d) Governing Law. The validity and interpretation of any terms or provisions of this Agreement
of the rights and duties of the parties hereunder shall be governed and construed in accordance with
the laws of the State of California, exclusive of conflict or choice of law rules. All actions, including
arbitration, arising out of this Agreement, shall be in Los Angeles, California.

(e) Severability. The parties agree that each of the provisions included in this Agreement is
separate, distinct and severable from the other and remaining provisions of the Agreement; and that
the invalidity or unenforceability of any Agreement provision shall not affect the validity or
enforceability of any other provision or provisions of this Agreement.
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(f)_Attorneys’ Fees. In the event of any arbitration or other action arising out of or related to
this Agreement, or any Staffing Confirmation Agreement, the prevailing party in such arbitration or
other action shall be entitled to receive an award of all costs and expenses of such arbitration or other
action, including reasonable attorneys’ fees and costs, and all other expenses in connection therewith,
in addition to any other award or remedy provided in such arbitration or action, and the same shall be
included in the award and any judgment.

(g) Authority. The Client signatory, herein below, specifically warrants that such individual has
the capacity and authority to represent, contract on behalf of and bid the Client with respect to the
obligations, rights, and duties contained herein.

IN WITNESS WHEREOQF, the parties have executed and delivered this Agreement as of the
Effective Date.

“TherapyTravelers”

3CHORDS INC.

A California Corporation

i

Maria Lankenau, Vice President

“OXNARD SCHOOL DISTRICT”

By: Cﬁh& Q JI‘_K(LLLZS_ L-20+-11

Lisa A. Franz, Director, Purchasing

By extending a permanent or travel offer to a candidate that you have received from TherapyTravelers, you
expressly agree to the terms and conditions of the Staffing Confirmation Agreement and the TherapyTravelers
Staffing Service Agreement unless otherwise agreed in writing.
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THERAPY
AV

TR ELERS

Oxnard School District - Rate Sheet for 2019/2020

TherapyTravelers specializes in providing highly qualified therapists to school districts across
the country. We are a Southern California based business and enjoy working with districts
within our local area.

We focus on staffing the following positions: Speech Language Pathologist, Speech Language
Pathologist Assistant, Speech Language Pathologist — CFY, Occupational Therapist, Occupational
Therapist Assistant, Physical Therapist, Physical Therapist Assistant, Psychologist and School Nurses.

SLP $87-5110
SLP - CFY $80-588
SLPA $70-578
School Psychologist $88-$115
oT $87-$110
COTA $70-80
PT $90-$110
PTA $70-80
Assistive Tech $64-572
LPN $55-$65
RN $68-$80

*Mileage is billed at the current IRS rate

Our rates vary depending upon the scope of the contract, location, duration and available therapists.
We can discuss them on a case by case basis.

Regards,

Maria Lankenau

Vice President
0:888-223-8002 ext 813 F:
714-464-4461
www.therapytravelers.com
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OSD BOARD AGENDAITEM

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 23, 2019

Agenda Section: Section C: Support Services Agreement

Approval of Agreement #19-132 — Restorative Justice Resource Services
(DeGenna/Ridge)

Consultant will provide Restorative Justice Training to Administrative Staff and Teachers in the
Oxnard School District during the 2019-20 school year.

FISCAL IMPACT:

Not to Exceed $12,000.00 - Title Il Funds

RECOMMENDATION:

It is the recommendation of the Director, Pupil Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Agreement #19-132 with Restorative

Justice Resource Services.

ADDITIONAL MATERIALS:

Attached: Agreement #19-132 - Restorative Justice Resource Services (13 Pages)
Certificate of Insurance (1 Page)
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/443798/_19-132_Agreement_-_Restorative_Justice_Resource_Services_2019-20__DeGenna-Ridge_.doc.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/439506/_19-132_Certificate_of_Insurance_-_Restorative_Justice_Resource_Center_2019-20__DeGenna-Ridge_.pdf

OXNARD SCHOOL DISTRICT

Agreement #19-132

AGREEMENT FOR CONSULTANT SERVICES

This Agreement for Consultant Services (“Agreement”) is entered into as of this 23rd day of October 2019
by and between the Oxnard School District (“District”) and Restorative Justice Resource Services (“Consultant”).
District and Consultant are sometimes hereinafter individually referred to as “Party” and hereinafter collectively
referred to as the “Parties.”

RECITALS

A. District is authorized by California Government Code Section 53060, and Board Policy 4368, to contract
with independent contractors for the furnishing of services concerning financial, economic, accounting,
engineering, legal, administrative and other matters. District has sought, by issuance of a Request for Proposals or
Invitation for Bids, the performance of the Services, as defined and described particularly on Exhibit A, attached to
this Agreement.

B. Following submission of a proposal or bid for the performance of the Services, Consultant was selected by
the District to perform the Services.

C. The Parties desire to formalize the selection of Consultant for performance of the Services and desire that
the terms of that performance be as particularly defined and described herein.

OPERATIVE PROVISIONS

NOW, THEREFORE, in consideration of the mutual promises and covenants made by the Parties and contained
here and other consideration, the value and adequacy of which are hereby acknowledged, the parties agree as
follows:

1. Incorporation of Recitals and Exhibits. The Recitals set forth above and all exhibits attached to this
Agreement, as hereafter amended, are incorporated by this reference as if fully set forth herein.

2. Term of Agreement. Subject to earlier termination as provided below, this Agreement shall remain in
effect from January 7, 2020 through June 30, 2020 (the “Term™). This Agreement may be extended only by
amendment, signed by the Parties, prior to the expiration of the Term.

3. Time for Performance. The scope of services set forth in Exhibit A shall be completed during the Term
pursuant to the schedule specified Exhibit A. Should the scope of services not be completed pursuant to that
schedule, the Consultant shall be deemed to be in Default as provided below. The District, in its sole discretion,
may choose not to enforce the Default provisions of this Agreement and may instead allow Consultant to continue
performing the Services.

4. Compensation and Method of Payment. Subject to any limitations set forth below or elsewhere in this
Agreement, District agrees to pay Consultant the amounts specified in Exhibit B “Compensation”. The total
compensation shall not exceed Twelve Thousand Dollars ($12,000.00), unless additional compensation is approved
in writing by the District.
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a. Each month Consultant shall furnish to District an original invoice for all work performed and
expenses incurred during the preceding month. The invoice shall detail charges by the following
categories: labor (by sub-category), travel, materials, equipment, supplies, and sub-consultant contracts.
Sub-consultant charges, if any, shall be detailed by the following categories: labor, travel, materials,
equipment and supplies. District shall independently review each invoice submitted by the Consultant
to determine whether the work performed and expenses incurred are in compliance with the provisions
of this Agreement. In the event that no charges or expenses are disputed, the invoice shall be approved
and paid according to the terms set forth in subsection b. In the event any charges or expenses are
disputed by District, the original invoice shall be returned by District to Consultant for correction and
resubmission.

b. Except as to any charges for work performed or expenses incurred by Consultant which are disputed by
District, District will use its best efforts to cause Consultant to be paid within forty-five (45) days of
receipt of Consultant’s correct and undisputed invoice.

c. Payment to Consultant for work performed pursuant to this Agreement shall not be deemed to waive
any defects in work performed by Consultant.

5. Termination. This Agreement may be terminated at any time by mutual agreement of the Parties or by
either Party as follows:

a. District may terminate this Agreement, with or without cause, at any time by giving thirty (30) days
written notice of termination to Consultant. In the event such notice is given, Consultant shall cease
immediately all work in progress; or

b. Consultant may terminate this Agreement for cause at any time upon thirty (30) days written notice of
termination to District.

6. Inspection and Final Acceptance. District may, at its discretion, inspect and accept or reject any of
Consultant’s work under this Agreement, either during performance or when within sixty (60) days after submitted
to District. If District does not reject work by a timely written explanation, Consultant’s work shall be deemed to
have been accepted. District’s acceptance shall be conclusive as to such work except with respect to latent defects,
fraud and such gross mistakes as amount to fraud. Acceptance of any of Consultant’s work by District shall not
constitute a waiver of any of the provisions of this Agreement including, but not limited to indemnification and
insurance provisions.

7. Default. Failure of Consultant to perform any Services or comply with any provisions of this Agreement
may constitute a default. The District may give notice to Consultant of the default and the reasons for the default.
District shall not have any obligation or duty to continue compensating Consultant for any work performed after the
date of the notice until the default is cured. The notice shall include the timeframe in which Consultant may cure
the default. This timeframe is presumptively thirty (30) days, but may be extended, though not reduced, at the
discretion of the District. During the period of time that Consultant is in default, the District shall hold all invoices
and shall, when the default is cured, proceed with payment on the invoices. In the alternative, the District may, in
its sole discretion, elect to pay some or all of the outstanding invoices during the period of default. If Consultant
does not cure the default, the District may terminate this Agreement as provided above. Any failure on the part of
the District to give notice of the Consultant’s default shall not be deemed to result in a waiver of the District’s legal
rights or any rights arising out of any provision of this Agreement.

8. Ownership of Documents. All maps, models, designs, drawings, photographs, studies, surveys, reports,

data, notes, computer files, files and other documents prepared, developed or discovered by Consultant in the
course of providing any services pursuant to this Agreement (collectively and individually, the “Documents™) shall
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become the sole property of District and may be used, reused or otherwise disposed of by District without the
permission of the Consultant. Upon completion, expiration or termination of this Agreement, Consultant shall turn
over to District all such Documents.

9. Use of Documents by District. If and to the extent that District utilizes for any purpose not related to this
Agreement any Documents, Consultant’s guarantees and warrants related to Standard of Performance under this
Agreement shall not extend to such use of the Documents.

10. Consultant’s Books and Records. Consultant shall maintain any and all documents and records
demonstrating or relating to Consultant’s performance of services pursuant to this Agreement for a minimum of
three years after termination or expiration of this Agreement, or longer if required by law.

a. Consultant shall maintain any and all ledgers, books of account, invoices, vouchers, canceled checks,
or other documents or records evidencing or relating to work, services, expenditures and disbursements
charged to District pursuant to this Agreement for a minimum of three years, or longer if required by
law, all in accordance with generally accepted accounting principles and with sufficient detail so as to
permit an accurate evaluation of the services provided by Consultant pursuant to this Agreement.

b. Any and all such records or documents shall be made available for inspection, audit and copying, at
any time during regular business hours, upon request by District or its designated representative.
Copies of such documents or records shall be provided directly to the District for inspection, audit and
copying when it is practical to do so; otherwise, unless an alternative is mutually agreed upon, such
documents and records shall be made available at Consultant’s address indicated for receipt of notices
in this Agreement.

c. District has the right to acquire custody of such records by written request if Consultant decides to
dissolve or terminate its business. Consultant shall deliver or cause to be delivered all such records and
documents to District within sixty (60) days of receipt of the request.

11. Independent Contractor. Consultant is and shall at all times remain a wholly independent contractor and
not an officer, employee or agent of District.

a. The personnel performing the services under this Agreement on behalf of Consultant shall at all times
be under Consultant’s exclusive direction and control. Consultant, its agents or employees shall not at
any time or in any manner represent that Consultant or any of Consultant’s officers, employees, or
agents are in any manner officials, officers, employees or agents of District. Neither Consultant, nor
any of Consultant’s officers, employees or agents, shall, by virtue of services rendered under this
Agreement, obtain any rights to retirement, health care or any other benefits which may otherwise
accrue to District’s employees. Consultant will be responsible for payment of all Consultant’s
employees’ wages, payroll taxes, employee benefits and any amounts due for federal and state income
taxes and Social Security taxes since these taxes will not be withheld from payment under this
agreement.

b. Consultant shall have no authority to bind District in any manner, or to incur any obligation, debt or
liability of any kind on behalf of or against District, whether by contract or otherwise, unless such
authority is expressly conferred in writing by District, or under this Agreement.

12. Standard of Performance. Consultant represents and warrants that it has the qualifications, experience
and facilities necessary to properly perform the services required under this Agreement in a thorough, competent
and professional manner. Consultant shall at all times faithfully, competently and to the best of its ability,
experience and talent, perform all services described herein. In meeting its obligations under this Agreement,
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Consultant shall employ, at a minimum, generally accepted standards and practices utilized by persons engaged in
providing services similar to those required of Consultant under this Agreement.

13. Confidential Information. All information gained during performance of the Services and all Documents
or other work product produced by Consultant in performance of this Agreement shall be considered confidential.
Consultant shall not release or disclose any such information, Documents or work product to persons or entities
other than District without prior written authorization from the Superintendent of the District, except as may be
required by law.

a. Consultant shall promptly notify District if it is served with any summons, complaint, subpoena or
other discovery request, court order or other request from any party regarding this Agreement or the
work performed hereunder.

b. District retains the right, but has no obligation, to represent Consultant or be present at any deposition,
hearing or similar proceeding. Consultant agrees to cooperate fully with District and to provide District
with the opportunity to review any response to discovery requests provided by Consultant; provided
that this does not imply or mean the right by District to control, direct, or rewrite said response.

14, Conflict of Interest; Disclosure of Interest. Consultant covenants that neither it, nor any officer or
principal of its firm, has or shall acquire any interest, directly or indirectly, which would conflict in any manner
with the interests of District or which would in any way hinder Consultant’s performance of services under this
Agreement. Consultant further covenants that in the performance of this Agreement, no person having any such
interest shall be employed by it as an officer, employee, agent or subcontractor without the express written consent
of the District.

a. Consultant agrees to at all times avoid conflicts of interest or the appearance of any conflicts of interest
with the interests of District in the performance of this Agreement.

b. Bylaws of the Board 9270 BB and 9270(BB) E, as hereinafter amended or renumbered, require that a
Consultant that qualifies as a “designated employee” must disclose certain financial interests by filing
financial interest disclosures. By its initials below, Consultant represents that it has received and
reviewed a copy of the Bylaws of the Board 9270 BB and 9270(BB) E and that it | | does [X] does
not qualify as a “designated employee”.

(Initials)

c. Consultant agrees to notify the Superintendent, in writing, if Consultant believes that it is a “designate
employee” and should be filing financial interest disclosures, but has not been required to do so by the
District.

(Initials)

15. Compliance with Applicable Laws. In connection with the Services and its operations, Consultant shall
keep itself informed of and comply with all applicable federal, state and local laws, statutes, codes, ordinances,
regulations and rules including, but not limited to, minimum wages and/or prohibitions against discrimination, in
effect during the Term. Consultant shall obtain any and all licenses, permits and authorizations necessary to
perform the Services. Neither District, nor any elected or appointed boards, officers, officials, employees or agents
of District shall be liable, at law or in equity, as a result of any failure of Consultant to comply with this section.

a. Without limiting the generality of the foregoing, Consultant shall comply with any applicable
fingerprinting requirements as set forth in the Education Code of the State of California.

(Initials)
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16. Unauthorized Aliens. Consultant hereby promises and agrees to comply with all of the provisions of the
Federal Immigration and Nationality Act, 8 U.S.C.A. 88 1101, et seq., as amended, and in connection therewith,
shall not employ “unauthorized aliens” as that term is defined in 8 U.S.C.A. §1324a(h)(3). Should Consultant so
employ such individuals for the performance of work and/or services covered by this Agreement, and should any
liability or sanctions be imposed against District for such employment, Consultant hereby agrees to and shall
reimburse District for the cost of all such liabilities or sanctions imposed, together with any and all costs, including
attorneys' fees, incurred by District.

17. Non-Discrimination. Consultant shall abide by the applicable provisions of the United States Civil Rights
Act of 1964 and other provisions of law prohibiting discrimination and shall not discriminate, in any way, against
any person on the basis of race, color, religious creed, national origin, ancestry, sex, age, physical handicap,
medical condition or marital status in connection with or related to the performance of this Agreement.

18. Assignment. The expertise and experience of Consultant are material considerations for this Agreement.
District has an interest in the qualifications of and capability of the persons and entities that will fulfill the duties
and obligations imposed upon Consultant under this Agreement. In recognition of that interest, Consultant shall not
assign or transfer this Agreement or any portion of this Agreement or the performance of any of Consultant’s duties
or obligations under this Agreement without the prior written consent of the Board of Directors of the District. Any
attempted assignment shall be ineffective, null and void, and shall constitute a material breach of this Agreement
entitling District to any and all remedies at law or in equity, including summary termination of this Agreement.

19. Subcontracting. Notwithstanding the above, Consultant may utilize subcontractors in the performance of
its duties pursuant to this Agreement, but only with the prior written consent of the District. The Consultant shall
be as fully responsible to the District for the acts and omissions of his Subcontractors, and of persons either directly
or indirectly employed by him/her, as if the acts and omissions were performed by him/her directly.

20. Continuity of Personnel. Consultant shall make every reasonable effort to maintain the stability and
continuity of Consultant’s staff and subcontractors, if any, assigned to perform the services required under this
Agreement.

a. Consultant shall insure that District has a current list of all personnel and sub-contractors providing
services under this Agreement.

b. Consultant shall notify District of any changes in Consultant’s staff and subcontractors, if any, assigned
to perform the services required under this Agreement, prior to and during any such performance. The
list notice shall include the following information: (1) all full or part-time staff positions by title,
including volunteer positions whose direct services are required to provide the services described
herein; (2) a brief description of the functions of each such position and the hours each position works
each week or, for part-time positions, each day or month, as appropriate; (3) the professional degree, if
applicable, and experience required for each position; and (4) the name of the person responsible for
fulfilling the terms of this Agreement.

21. Indemnification.

a. Consultant agrees to defend, indemnify, and hold harmless District, its officers, agents, employees,
and./or volunteers from any and all claims, demands, losses, damages and expenses, including legal
fees and costs, or other obligations or claims arising out of any liability or damage to property, or any
other loss, sustained or claimed to have been sustained arising out of activities of the Consultant or
those of any of Consultant’s officers, agents, employees, or subcontractors, whether such act or
omission is authorized by this Agreement or not. Consultant shall also pay for any and all damage to
the Property of the District, or loss or theft of such Property, done or caused by such persons. District
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assumes no responsibility whatsoever for any property placed on district premises. Consultant further
agrees to waive all rights of subrogation against the District. The provisions of this Agreement do not
apply to any damage or losses caused solely by the negligence of the District or any of its officers,
agents, employees, and/or volunteers.

(Initials)

b. The provisions of this section do not apply to claims occurring as a result of District’s sole negligence
or willful acts or omissions.

22. Insurance. Consultant agrees to obtain and maintain in full force and effect during the term of this
Agreement the insurance policies set forth in Exhibit C “Insurance” and made a part of this Agreement. All
insurance policies shall be subject to approval by District as to form and content. These requirements are subject to
amendment or waiver if so approved in writing by the District Superintendent. Consultant agrees to provide
District with copies of required policies upon request.

23. Notices. All notices required or permitted to be given under this Agreement shall be in writing and shall be
personally delivered, or sent by telecopier or certified mail, postage prepaid and return receipt requested, addressed
as follows:

To District: Oxnard School District
1051 South A Street
Oxnard, California, 93030
Attention: Chris Ridge
Phone: 805.385.1501, x2161
Fax: 805.487.9648

To Consultant: Restorative Justice Resource Services
PO Box 762
Ventura, CA 93002
Attn: Lyra D. Monroe
Phone: 805.453.7219
Email: rircenter@yahoo.com

Notice shall be deemed effective on the date personally delivered or transmitted by facsimile (provided
confirmation of successful facsimile transmission shall be retained) or, if mailed, three (3) days after deposit of the
same in the custody of the United States Postal Service.

24. Excusable Delays. Consultant shall not be liable for damages, including liquidated damages, if any,
caused by delay in performance or failure to perform due to causes beyond the control of Consultant. Such causes
include, but are not limited to, acts of God, acts of the public enemy, acts of federal, state or local governments, acts
of District, court orders, fires, floods, epidemics, strikes, embargoes, and unusually severe weather. The term and
price of this Agreement shall be equitably adjusted for any delays due to such causes.

25. Authority to Execute. The person or persons executing this Agreement on behalf of Consultant represents
and warrants that he/she/they has/have the authority to so execute this Agreement and to bind Consultant to the
performance of its obligations hereunder.

26. Administration. CHRIS RIDGE shall be in charge of administering this Agreement on behalf of the
District. The Director of Purchasing has completed Exhibit D “Conflict of Interest Check” attached hereto.
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217. Binding Effect. This Agreement shall be binding upon the heirs, executors, administrators, successors and
assigns of the parties.

28. Entire Agreement. This Agreement and the exhibits and documents incorporated herein constitute the
entire agreement and understanding between the parties in connection with the matters covered herein.

29. Amendment. No amendment to or modification of this Agreement shall be valid or binding unless made
in writing by the Consultant and by the District. The parties agree that this requirement for written modifications
cannot be waived and that any attempted waiver shall be void.

30. Waiver. Waiver by any party to this Agreement of any term, condition, or covenant of this Agreement
shall not constitute a waiver of any other term, condition, or covenant. Waiver by any party of any breach of the
provisions of this Agreement shall not constitute a waiver of any other provision or a waiver of any subsequent
breach or violation of any provision of this Agreement. Acceptance by District of any work or services by
Consultant shall not constitute a waiver of any of the provisions of this Agreement.

31. Governing Law. This Agreement shall be interpreted, construed and governed according to the laws of
the State of California. In the event of litigation between the parties, venue in state trial courts shall lie exclusively
in the County of Ventura, California.

32. Arbitration. Any dispute arising out of the performance of this Agreement shall be resolved by binding
arbitration in accordance with rules and procedures of the American Arbitration Association.

33. Severability. If any term, condition or covenant of this Agreement is declared or determined by any court
of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions of this Agreement shall not
be affected thereby and the Agreement shall be read and construed without the invalid, void or unenforceable
provision(s).

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK]
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IN WITNESS WHEREOF, the District and Consultant have executed and delivered this agreement for consultant
services as of the date first written above.

OXNARD SCHOOL DISTRICT: RESTORATIVE JUSTICE RESOURCE SERVICES:

Signature Signature

Lisa A. Franz, Director, Purchasing

Typed Name/Title Typed Name/Title
Date Date
Tax ldentification Number: 95-6002318 Tax Identification Number:

214
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0 Not Project Related
M Project #19-132

EXHIBIT A
TO AGREEMENT FOR CONSULTANT SERVICES #19-132

SERVICES
I. Consultant will perform the following Services under the Captioned Agreement:
Provide Restorative Justice Training during the period of January 7, 2020 through June 30, 2020.
Il. As part of the Services, Consultant will prepare and deliver the following tangible work products to the District:

N/A

I11. During performance of the Services, Consultant will keep the District appraised of the status of performance by
delivering the following status reports under the indicated schedule:

STATUS REPORT FOR ACTIVITY: DUE DATE

N/A

N/A

N/A

O O|w >

N/A

V. Consultant will utilize the following personnel to accomplish the Services:
M None.
O See attached list.

VI. Consultant will utilize the following subcontractors to accomplish the Services (check one):
M None.
O See attached list.

VII. AMENDMENT

The Scope of Services, including services, work product, and personnel, are subject to change by mutual
Agreement. In the absence of mutual Agreement regarding the need to change any aspects of performance,
Consultant shall comply with the Scope of Services as indicated above

215
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0 Not Project Related
M Project #19-132

EXHIBITB
TO AGREEMENT FOR CONSULTANT SERVICES #19-132

COMPENSATION

I. Consultant shall use the following rates of pay in the performance of the Services:

Total compensation shall not exceed Twelve Thousand Dollars ($12,000.00), unless additional
compensation is approved in writing by the District.

I1. Consultant may utilize subcontractors as indicated in this Agreement. The hourly rate for any
subcontractor is not to exceed $ N/A per hour without written authorization from the District

Superintendent or his designee.

I11. The District will compensate Consultant for the Services performed upon submission of a valid invoice.
Each invoice is to include:

A. Line items for all personnel describing the work performed, the number of hours worked, and the
Hourly or flat rate.

B. Line items for all supplies properly charged to the Services.
Line items for all travel properly charged to the Services.

Line items for all equipment properly charged to the Services.

o O

E. Line items for all materials properly charged to the Services.

F. Line items for all subcontractor labor, supplies, equipment, materials, and travel properly charged to the
Services.

IV. The total compensation for the Services shall not exceed $12,000.00, as provided in Section 4 of this
Agreement.
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0 Not Project Related
M Project #19-132

EXHIBIT C
TO AGREEMENT FOR CONSULTANT SERVICES #19-132

INSURANCE

I Insurance Requirements. Consultant shall provide and maintain insurance, acceptable to the District
Superintendent or District Counsel, in full force and effect throughout the term of this Agreement, against claims
for injuries to persons or damages to property which may arise from or in connection with the performance of the
work hereunder by Consultant, its agents, representatives or employees. Insurance is to be placed with insurers
authorized to conduct business in the State of California and with a current A.M. Best's rating of no less than A, as
rated by the Current edition of Best’s Key Rating Guide, published by A.M. Best Company, Oldwick, New Jersey
08858. Consultant shall provide the following scope and limits of insurance:

A. Minimum Scope of Insurance. Coverage shall be at least as broad as:

Q) Commercial General Liability coverage of not less than two million dollars ($2,000,000)
Aggregate and one million dollars ($1,000,000) per occurrence.

(2 Auto liability insurance with limits of not less than one million dollars ($1,000,000).
3 Insurance coverage should include:

owned, non-owned and hired vehicles;
blanket contractual;

broad form property damage;
products/completed operations; and
personal injury.

1.
2.
3.
4.
5.

(@) Workers' Compensation insurance as required by the laws of the State of California.

Il. Other Provisions. Insurance policies required by this Agreement shall contain the following provisions:
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0 Not Project Related
M Project #19-132

A All Policies. Each insurance policy required by this Agreement shall be endorsed and state the
coverage shall not be suspended, voided, cancelled by the insurer or either party to this Agreement, reduced in
coverage or in limits except after 30 days' prior written notice by Certified mail, return receipt requested, has been
given to District

B. General Liability, Automobile Liability—and-Abuse/Meolestation-Coverages.

@ District, and its respective elected and appointed officers, officials, employees and
volunteers are to be covered as additional insureds (collectively, “additional insureds™) as respects the following:
liability arising out of activities Consultant performs; products and completed operations of Consultant; premises
owned, occupied or used by Consultant ; automobiles owned, leased, hired or borrowed by Consultant, and
Abuse/Meolestation. The coverage shall contain no special limitations on the scope of protection afforded to
additional insureds.

2 Each policy shall state that the coverage provided is primary and any insurance carried by
any additional insured is in excess to and non-contributory with Consultant’s insurance.

3) Consultant’s insurance shall apply separately to each insured against whom claim is made
or suit is brought, except with respect to the limits of the insurer's liability.

(G)) Any failure to comply with the reporting or other provisions of the policies including
breaches of warranties shall not affect coverage provided to any additional insured.

Il Other Requirements. Consultant agrees to deposit with District, at or before the effective date of this
contract, certificates of insurance necessary to satisfy District that the insurance provisions of this contract have
been complied with. The District may require that Consultant furnish District with copies of original endorsements
effecting coverage required by this Section. The certificates and endorsements are to be signed by a person
authorized by that insurer to bind coverage on its behalf. District reserves the right to inspect complete, certified
copies of all required insurance policies, at any time.

A. If any Services are performed by subcontractor, Consultant shall furnish certificates and
endorsements from each subcontractor identical to those Consultant provides.

B. Any deductibles or self-insured retentions must be declared to and approved by District. At the
option of District, either the insurer shall reduce or eliminate such deductibles or self-insured retentions as respects
District or its respective elected or appointed officers, officials, employees and volunteers or the Consultant shall
procure a bond guaranteeing payment of losses and related investigations, claim administration, defense expenses
and claims.

C. The procuring of any required policy or policies of insurance shall not be construed to limit
Consultant’s liability hereunder nor to fulfill the indemnification provisions and requirements of this Agreement.
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0 Not Project Related
M Project #19-132

EXHIBIT D
TO AGREEMENT FOR CONSULTANT SERVICES #19-132

CONFLICT OF INTEREST CHECK

Bylaws of the Board 9270(BB)E requires that the Superintendent or a designee make a determination, on a case by
case basis, concerning whether disclosure will be required from a consultant to comply with the District’s Conflict
of Interest Code (commencing with Bylaws of the Board 9270 BB).

Consultant’s are required to file disclosures when, pursuant to a contract with the District, the Consultant will make
certain specified government decisions or will perform the same or substantially the same duties for the District as a
staff person would.

The services to be performed by Consultant under the Agreement to which this Exhibit D is attached [] constitute
[X] do not constitute governmental decisions or staff services within the meaning of the Conflict of Interest Code.
Therefore, the Consultant, RESTORATIVE JUSTICE RESOURCE SERVICES, who will provide Services

under the Agreement, [] is [X] is not subject to disclosure obligations.

Date:

By:

Lisa A. Franz
Director, Purchasing
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RESTJUS-02 STEVEBAKER
DATE (MM/DD/YYYY)

N
ACORD CERTIFICATE OF LIABILITY INSURANCE l 511912019

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER CaNTACT
NAME:
100 S Famrell Drive -y Services, Inc WS, e (760) 326-7400 % vop(760) 3257509
Suite B-170 ROUKEss:
Palm Springs, CA 92262 INSURER(S) AFFORDING COVERAGE | NAIC #
| nsurer A : United States Liability Insurance Company 25895

INSURED INSURERB :

Restorative Justice Resource Services, LLC i

226 W. Ojai Ave INSURER-C:

Ste 101-332 | INSURER D :

Ojai, CA 93023 ! INSURERE :

INSURERF : o

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

MRl TYPE OF INSURANCE fon ?.{,"3@' POLICY NUMBER P A N LIMITS
A X | COMMERCIAL GENERAL LIABILITY EAGH OCCURRENGE |'s 1,000,000
. \ CLAIMS-MADE \ X \ OCCUR ICX 1554849 10/26/2019 , 10/26/2020 | PR ARES s sentonce) | 5 50,000
MED EXP (Any one person) $ 5,000
| PERSONAL & ADV INJURY | §
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE ' $ 2,000,000
X | pouicy = LOC FRODUCTS - COMPIOP AGG  $
OTHER: - | - Prof. Liab 3 1,000,000
AUTOMOBILE LIABILITY &2“25;?;52&'“* BT
ANY AUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED )
AUTOS ONLY AUTOS BODILY INJURY (Per accident) | $
HIRED NG PROPERTY DAMAGE
AUTOS ONLY AI.JTO%%FIZQ (Per accident) | $
| s
| T
| UMBRELLA LIAB OCCUR EACH OCCURRENCE !
. EXCESS LIAB CLAIMS-MADE AGGREGATE I's
DED RETENTION § | S | | g
WORKERS COMPENSATION ! PER [ OTH-
|AND EMPLOYERS' LIABILITY vl | STATUTE J ER
| ANY PROPRIETORIPAR' INER/EXECUTIVE |~ E.L. EACH ACCIDENT $
Cﬁl‘aTIGE IMEMBER EXCLUDED | IIN/A
andatory In NH) E L. DISEASE - EA EMPLOYEE $
‘Ifyes describe under
| DESCRIPTION OF OPERATIONS below : E.L DISEASE - POLICY LIMIT | §

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space Is required)

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANGELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
Proof of Insurance ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE
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