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AGENDA
REGULAR BOARD MEETING

Wednesday, October 6, 2021

5:00 PM - Open Meeting
5:30 PM - Closed Session to Follow

7:00 PM - Return to Regular Board Meeting

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days
before the meeting date.

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker
Request Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should
indicate on the card whether they wish to speak during Public Comment or when a specific agenda item is considered.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
October 6, 2021
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Section A: PRELIMINARY
  
A.1. Call to Order and Roll Call (5:00 PM)

The President of the Board will call the meeting to order. A roll call of the Board will be
conducted.
 
ROLL CALL VOTE:
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

  
A.2. Pledge of Allegiance to the Flag

Mrs. Tammy Smith, Principal, Brekke School, will introduce Jenavieve Villagomez, 5th grade
student in Mrs. Lopez's class, who will lead the audience in the Pledge of Allegiance.

  
A.3. District’s Vision and Mission Statement

The District's Mission and Vision Statement will be read in English by Jenavieve Villagomez,
5th grade student in Mrs. Lopez's class at Brekke School, and in Spanish by America Arroyo,
2nd grade student in Mrs. Einstein's class at Brekke School.

  
A.4. Presentation by Brekke School

Mrs. Tammy Smith, Principal, Brekke School, will provide a short presentation to the Board
regarding Brekke.  Tokens of appreciation will be presented to the students that participated in
the Board Meeting.

  
A.5. Adoption of Agenda (Superintendent)

Moved: 
Seconded: 
Vote:
 
ROLL CALL VOTE: 
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

  
A.6. Study Session - Child Nutrition Services Overview (Quinto/Lugotoff)

The Assistant Superintendent, Business & Fiscal Services, and the Director of Child Nutrition
Services will provide an overview of the district's Child Nutrition Services program.

  
A.7. Closed Session – Public Participation/Comment (Limit three minutes per person per topic)

Persons wishing to address the Board of Trustees on any agenda item identified in the Closed
Session agenda may do so by completing a “Speaker Request Form” and submitting the form to
the Assistant Superintendent of Human Resources.  Public Comment shall be limited to fifteen
(15) minutes per subject with a maximum of three (3) minutes per speaker. The Board will now
convene in closed session to consider the items listed under Closed Session.

  
A.8. Closed Session

1.  Pursuant to Section 54956.9 of Government Code: 
    Conference with Legal Counsel 
     - Existing Litigation: 
              - Oxnard School District et al. Central District No. CV-04304-JAK-FFM

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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              - OAH Case #2021070233
           
2.  Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
    Conference with Labor Negotiator: 
    Agency Negotiators: OSD Assistant Superintendent, Human Resources, and 
    Garcia Hernandez & Sawhney, LLP 
    Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel- 
    Administrators, Classified Management, Confidential 
 
3.  Pursuant to Section 54957 of the Government Code the Board will consider personnel
matters, including:
      - Public Employee(s) Discipline/Dismissal/Release

  
A.9. Reconvene to Open Session (7:00 PM)
  
A.10. Report Out of Closed Session

The Board will report on any action taken in Closed Session or take action on any item
considered in Closed Session, including expulsion of students.

  
A.11. Adoption of Resolution #21-11 – Week of the School Administrator, October 10-16, 2021

(Aguilera-Fort)
It is the recommendation of the Superintendent that the Board of Trustees adopt Resolution #21-
11 in recognition of the Week of the School Administrator, October 10-16, 2021.
 
Board Discussion:
Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

  
A.12. Annual Report on California  Dashboard Local Indicators (DeGenna)

The Assistant Superintendent, Educational Services, will provide a report on the California 
Dashboard Local Indicators.

 
Section B: PUBLIC COMMENT/HEARINGS
  
B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por

ponente)
Members of the public may address the Board on any matter within the Board’s jurisdiction at
this time or at the time that a specific agenda item is being considered.  Comments should be
limited to three (3) minutes.  Please know this meeting is being video-recorded and televised.
 The Board particularly invites comments from parents of students in the District.  If you would
like to donate your (3) minutes of public speaking time, you must be present during public
comments.
 
Los miembros del público podrán dirigirse a la Mesa Directiva sobre cualquier asunto que
corresponda a la jurisdicción de la Mesa Directiva en este periodo o cuando este punto figure en

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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el orden del día y sea analizado. Los comentarios deben limitarse a tres (3) minutos. Tenga
presente que esta reunión está siendo grabada y televisada. La Mesa Directiva invita en
particular a los padres y alumnos del distrito a que presenten sus comentarios.  Si gusta donar
sus tres (3) minutos de comentario, debe estar presente durante la presentación de comentarios.

  
B.2. Public Hearing to Present Finding of  Sufficient Textbooks or Instructional Materials and

Adoption of Resolution #21-10 for 2021-2022 (DeGenna/Thomas)
It is the recommendation of the Director of Curriculum, Instruction and Accountability, and the
Assistant Superintendent, Educational Services that the Board of Trustees hold a public hearing
and adopt Resolution #21-10 regarding sufficiency of instructional materials for the 2021-22
School Year.
 
Board Discussion:
Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

 
Section C: CONSENT AGENDA
(All matters specified as Consent Agenda are considered by the Board to be routine and will be acted
upon in one motion. There will be no discussion of these items prior to the time the Board votes on the
motion unless members of the Board request specific items be discussed and/or removed from the
Consent Agenda.)
 
Board Discussion:
Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Madrigal Lopez ___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___
 
It is recommended that the Board approve the following consent agenda items:
  
C.1. Setting of Date for Public Hearing - Appointment of Personnel Commissioner (Aguilera-

Fort/Nair)
It is the recommendation of the Superintendent and the Director, Classified Human Resources,
that the Board of Trustees set the date of November 3, 2021 for a public hearing to receive
comments on the intended appointment of Ernest Morrison as the district’s representative to the
Personnel Commission pursuant to Education Code 45246.

  
C.2. Request for Approval of Out of State Conference Attendance (Torres)

It is the recommendation of the Assistant Superintendent, Human Resources that the Board of
Trustees approve out of state travel for Dr. Victor Torres to attend the Association of Latino
Administrators and Superintendents (ALAS) national conference in Washington DC, October
7-8, 2021, at no cost to Oxnard School District.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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C.3. Approval of Out-of- State Travel to Washington, D.C. for Recruitment Purposes (Torres)

It is the recommendation of the Assistant Superintendent, Human Resources that the Board of
Trustees approve out of state travel for Dr. Marlene Batista, Director, Certificated Human
Resources and Diana Dominguez, Speech and Language Pathologist, to attend the American
Speech-Language-Hearing Association’s (ASHA) Convention in Washington, D.C. from
November 18, 2021 to November 21, 2021, for purposes of recruiting Speech and Language
Pathologists, in the amount not to exceed $6,000 for registration, exhibitor booth, travel,
lodging, and meals, to be paid out of the Human Resources Recruitment fund.

  
C.4. Establishment/Abolishment/Increase of Hours of Positions (Torres/Nair)

It is the recommendation of the Assistant Superintendent, Human Resources and the Director of
Classified Human Resources that the Board of Trustees approve the establishment, abolishment,
and increase of hours of positions, as presented.

  
C.5. Personnel Actions (Torres/Batista/Nair)

It is the recommendation of the Assistant Superintendent, Human Resources, the Director,
Certificated Human Resources, and the Director, Classified Human Resources that the Board of
Trustees approve the Personnel Actions, as presented.

  
C.6. Actuarial Study of Retiree Health Liabilities (Quinto/Crandall Plasencia)

Pursuant to Education Code 42140 and GASB 74/75, the Board will receive the Actuarial Study
of Retiree Health Liabilities prepared by Total Compensation Systems, Inc.

 
Section C: APPROVAL OF AGREEMENTS
It is recommended that the Board approve the following agreements:
  
C.7. Approval of Amendment #1 to Agreement #19-201 with Merrill Educational Center

(DeGenna/Jefferson)
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Amendment #1 to Agreement #19-201
with Merrill Educational Center, for student #ML110406, to provide a program of instruction
which is consistent with the pupil’s individual educational plan, to be extended through June
2022, in the amount of $76,000.00, to be paid out of Special Education Funds.

  
C.8. Approval of Agreement/MOU #21-118 – Project Understanding (DeGenna/Nocero)

It is the recommendation of the Director, Pupil Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Agreement/MOU #21-118 with
Project Understanding, to provide after-school tutoring services to students in K-5th grade,
October 7, 2021 through June 30, 2022, at no charge to Oxnard School District.

  
C.9. Approval of Agreement #21-119, Panorama Education (DeGenna/Nocero)

It is the recommendation of the Director, Pupil Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Agreement #21-119 with Panorama
Education, to provide a web-based assessment and data system that identifies student needs
within the realm of social and emotional learning, October 10, 2021 through June 30, 2023, in
the amount not to exceed $291,001.00, to be paid out of the General Fund.

  
C.10. Approval of Agreement/MOU #21-122 – Parker-Anderson Enrichment-Central LA

(DeGenna/Shea)
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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It is the recommendation of the Director, Enrichment & Special Programs, and the Assistant
Superintendent, Educational Services, that the Board of Trustees approve Agreement/MOU
#21-122 with Parker-Anderson Enrichment-Central LA, to provide three sets of six-week
sessions of enrichment at 20 schools in the Oxnard School District in the areas of Fashion
Design, STEAM, Dinosaurs, Photography, Chess, Robotics, Architecture, Coding, Marine
Biology, Chemistry, and many other topics, October 8, 2021 through June 30, 2022, in the
amount not to exceed $460,00.00, to be paid out of ASES funds.

 
Section C: RATIFICATION OF AGREEMENTS
It is recommended that the Board ratify the following agreements:
  
C.11. Ratification of Amendment #1 to Agreement #19-01 with Tyler Technologies Inc.

(Quinto/Briscoe)
It is the recommendation of the Director, Transportation, and the Assistant Superintendent,
Business & Fiscal Services, that the Board of Trustees ratify Amendment #1 to Agreement #19-
01 with Tyler Technologies Inc., to add an Electronic Rollout Sheet to the existing three-year
agreement for a hosted Pupil Transportation Data Management System, in the amount of
$7,861.67, to be paid out of the General Fund.

  
C.12. Ratification of Amendment #1 to Agreement #20-76 with Merrill Educational Center,

Non-Public School, NPS (DeGenna/Jefferson)
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational services that the Board of Trustees ratify Amendment #1 to Agreement #20-76 with
Merrill Educational Center, for student #OL091508, to provide a program of instruction which
is consistent with the pupil’s individual educational plan, to be extended through June 2022, in
the amount of $30,400.00, to be paid out of Special Education funds.

  
C.13. Ratification of Amendment #1 to Agreement #20-158 with Ventura County Office of

Education, Paraeducator Services, SCP (DeGenna/Jefferson)
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Amendment #1 to Agreement #20-158
with VCOE, to adjust the total cost for providing exceptional services for student #DP010810
that consist of support from Special Circumstances Paraeducators (SCP’s) through June 30,
2021, in the amount of $81.55, to be paid out of Special Education Funds.

  
C.14. Ratification of Amendment #1 to Agreement #20-167 with Ventura County Office of

Education, Paraeducator Services, SCP (DeGenna/Jefferson)
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Amendment #1 to Agreement #20-167
with VCOE, to adjust the total cost for providing exceptional services to special education
student #DR022207 that consist of support from Special Circumstances Paraeducators (SCP’s)
through June 30, 2021, in the amount not to exceed $1,254.68, to be paid out of Special
Education Funds.

  
C.15. Ratification of Change Order #1 to Agreement #20-180 with Eberhard Energy Systems

for Roofing Project 2021 (Quinto/Miller)
It is the recommendation of the Director of Facilities and the Assistant Superintendent, Business
& Fiscal Services, that the Board of Trustees ratify Change Order #1 to Agreement #20-180
with Eberhard Energy Systems for unforeseen conditions encountered on five roofs at Frank
Academy, in the amount of $8,551.68, to be paid out of Deferred Maintenance Funds.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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C.16. Ratification of Amendment #1 to Agreement #21-48 – CompHealth Medical Staffing

(DeGenna/Jefferson)
It is the recommendation of the Director, Special Education Services, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Amendment #1 to
Agreement #21-48 with CompHealth Medical Staffing, to adjust the start date of the agreement
to provide temporary service to Oxnard School District students consistent with the student’s
Individualized Education Program (IEP), which may include direct and consultative services as
needed, to July 1, 2021 to cover Extended School Year (ESY) services that were provided in
July, at no additional cost to the district.

  
C.17 Ratification of Agreement #21-117 - Ventura County Office of Education, Special

Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)
It is the recommendation of the Director, Special Education Services, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement #21-117 with
the Ventura County Office of Education, to provide exceptional services to special education
students JM111710, SR112811 and AG091310 that consist of support from Special
Circumstances Paraeducators (SCP’s), including Extended School Year, during the 2021-2022
school year, in the amount of $160,084.91, to be paid out of Special Education Funds.

  
C.18. Ratification of Agreement #21-120 – Career Links (DeGenna/Jefferson)

It is the recommendation of the Director, Special Education Services, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement #21-120 with
Career Links, to provide supplemental staffing services to the Oxnard School District on an “as
needed” basis in the areas of Speech Language Therapist, Occupational Therapist and Physical
Therapist, August 31, 2021 through June 30, 2024, in the amount not to exceed $500,000.00, to
be paid out of Special Education Funds.

  
C.19. Ratification of Agreement/MOU #21-121 – Ventura County Office of Education

(DeGenna/Thomas)
It is the recommendation of the Director, Curriculum, Accountability & Instruction, and the
Assistant Superintendent, Educational Services, that the Board of Trustees ratify
Agreement/MOU #21-121 with Ventura County Office of Education, to provide library support
services to the Oxnard School District, pursuant to Section 18100 of the California Ed. Code,
September 1, 2021 to June 30, 2022, in the amount of $5,280.00, to be paid out of Title 1
Funds.

  
C.20. Ratification of Agreement #21-125, John J. Labriola (Quinto/Miller)

It is the recommendation of the Assistant Superintendent, Business & Fiscal Services and the
Director of Facilities, that the Board of Trustees ratify Agreement #21-125 with John J.
Labriola, to assist the Facilities Department in verifying the actual square footage of all school
buildings for use by Facilities in its operations, October 1, 2021 through January 31, 2022, in
the amount of $7,200.00, to be paid out of the General Fund.

  
C.21. Ratification of Agreement #21-126, USC - Department of Otolaryngology

 (DeGenna/Jefferson)
It is the recommendation of the Director, Special Education Services, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement #21-126 with
USC – Department of Otolaryngology, to provide professional development training for Special
Education and Hard of Hearing teachers, September 30, 2021 through June 30, 2022, in the

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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amount of $2,250.00, to be paid out of Special Education Funds.
  
C.22. Ratification of Agreement/MOU #21-127 - Ventura County Office of Education -

Interdistrict Transfer (Aguilera-Fort/DeGenna)
It is the recommendation of the Superintendendent and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Agreement/MOU #21-127 with Ventura
County Office of Education, to permit pupils who reside in one of the districts to attend in
another based on the terms and conditions of the Agreement/MOU, commencing with the 2021-
22 school year and ending at the conclusion of the 2025-26 school year, at no cost to Oxnard
School District.

  
C.23. Ratification of Change Order #001 to Field Contract #FC-P21-03696 with Sam Hill &

Sons Inc. for the Removal/Replacement of Concrete at Fremont (Quinto/Miller)
It is the recommendation of the Director of Facilities and the Assistant Superintendent, Business
& Fiscal Services, that the Board of Trustees ratify Change Order #1 to Field Contract #FC-
P21-03696 with Sam Hill & Sons Inc., for unforeseen conditions encountered while removing
trees during concrete replacement at Fremont, in the amount of $2,921.50, to be paid out of
Deferred Maintenance Funds.

 
Section D: ACTION ITEMS
(Votes of Individual Board Members must be publicly reported.)
  
D.1. Approval of Variable Term Waiver for Bilingual Authorization for Natali Samame for the

2021-22 School Year (Torres)
It is the recommendation of the Assistant Superintendent of Human Resources that the Board of
Trustees approve the Variable Term Waiver for bilingual authorization for Natali Samame for
the 2021-22 school year, as presented.
 
Board Discussion:
Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

  
D.2. Approval of New Job Descriptions:  Director of Teaching and Learning; Director of

School Performance and Student Outcomes (Torres/DeGenna)
It is the recommendation of the Assistant Superintendent, Human Resources and the Assistant
Superintendent, Educational Services, that the Board of Trustees approve the new job
descriptions for Director of Teaching and Learning and Director of School Performance and
Student Outcomes, as presented.
 
Board Discussion:
Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

  
D.3. Approval of New Classification and Job Duties for Web Content Analyst (Nair)

It is the recommendation of the Personnel Commission and the Director, Classified Human
Resources, that the Board of Trustees approve the new classification and job duties for Web
Content Analyst.
 
Board Discussion:
Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___

 
Section G: CONCLUSION
  
G.1. Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of
general interest to the Board, and pertinent and timely state and federal legislation.

  
G.2. Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing
conference and visitation summaries, coordinating meeting dates, identifying board
representation on committees, and providing other information of general interest.
 

  
G.3. ADJOURNMENT

Moved: 
Seconded: 
Vote:
 
Time Adjourned __________ 
 
ROLL CALL VOTE:
 
Madrigal Lopez___, Lopez ___, Martinez ___, Robles-Solis ___, Cordes ___
 
Karling Aguilera-Fort, Ed. D. 
District Superintendent and Secretary to the Board of Trustees 
 
This notice is posted in conformance with the provisions of Chapter 9 of the Government Code,
in the front of the Educational Services Center; 1051 South A Street , Oxnard, California by
5:00 p.m. on Friday, October 1, 2021.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: October 06, 2021

OSD BOARD AGENDA ITEM

 Agenda Section: Section A: Study Session
 
Study Session - Child Nutrition Services Overview (Quinto/Lugotoff)

The Assistant Superintendent, Business & Fiscal Services, and the Director of Child Nutrition Services
will provide an overview of the district's Child Nutrition Services program.

FISCAL IMPACT:
N/A

RECOMMENDATION:
Information only.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: October 06, 2021

Attached: Resolution #21-11 (1 page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section A: Preliminary
 
Adoption of Resolution #21-11 – Week of the School Administrator, October 10-16, 2021
(Aguilera-Fort)

The State of California declared the second full week of October as the “Week of the School
Administrator” (California Education Code 44015.1).  It is well known that most school administrators
begin their careers as teachers and move up the ranks to serve in public education for most of their
careers.  They are the leaders of our community and the future of children depends greatly on the
quality of knowledge, experience, integrity and foresight of these individuals to promote ongoing
student achievement and school success.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board of Trustees adopt Resolution #21-11 in
recognition of the Week of the School Administrator, October 10-16, 2021.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 

 
Resolution #21-11 

 
Week of the School Administrator 

October 10-16, 2021 
 
 

WHEREAS, Leadership Matters for California’s public education system and the more than 6 
million students it serves.  School Administrators are passionate, lifelong learners who believe in the 
value of quality public education; and 
 

WHEREAS, the title "school administrator" is a broad term used to define many education 
leadership posts.  Superintendents, assistant superintendents, principals, assistant principals, special 
education and adult education leaders, curriculum and assessment leaders, school business officials, 
classified educational leaders, and other school district employees are considered administrators; and 
 

WHEREAS, most school administrators began their careers as teachers. The average 
administrator has served in public education for more than a decade.  Most of California’s superintendents 
have served in education for more than 20 years.  Such experience is beneficial in their work to 
effectively and efficiently lead public education and improve student achievement; and 
 

WHEREAS, public schools operate with lean management systems.  Across the nation, public 
schools employ fewer managers and supervisors than most public and private sector industries, including 
transportation, food service, manufacturing, utilities, construction, publishing and public administration; 
and 
 

WHEREAS, school leaders depend on a network of support from school communities – fellow 
administrators, teachers, parents, students, businesses, community members, board trustees, colleges and 
universities, community and faith-based organizations, elected officials and district and county staff and 
resources – to promote ongoing student achievement and school success; and 
 

WHEREAS, research shows that great schools are led by great principals, and great districts are 
led by great superintendents. These site leaders are supported by extensive administrative networks 
throughout the state; and 
 

WHEREAS, the State of California has declared the second full week of October as the "Week 
of the School Administrator" in California Education Code 44015.1; and the future of California’s public 
education system depends upon the quality of its leadership; 
 

NOW THEREFORE BE IT RESOLVED, by the Oxnard School District that all school leaders 
be commended for the contributions they make to successful student achievement. 
 

Adopted this 6th day of October, 2021. 
 
 
_________________________________  ______________________________ 
President, Board of Trustees    Clerk, Board of Trustees 

 
 

_________________________________  ______________________________ 
Member, Board of Trustees    Member, Board of Trustees 

 
 

________________________________ 
Member, Board of Trustees 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: CA Dashboard Local Indicators 10-6-2021.pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section A: Report
 
Annual Report on California  Dashboard Local Indicators (DeGenna)

California Department of Education (CDE) continues to use a method of progress monitoring to
determine student, school, and district progress on the eight state priority measures.  Several of the
priorities are measured by the results of data gathered directly by the state (CAASPP data, Attendance
Reporting, Suspension/Expulsion reports) and others by local indicators.  Progress on the local
indicators is coded as MET or NOT MET.  For each indicator, the LEA must identify the tools that will
be used to evaluate progress on the indicator, implement and evaluate progress based on those tools,
and report to the Governing Board.  If these steps are met, the indicator is coded as met.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Educational Services that the Board of
Trustees receive the presentation as outlined above.

ADDITIONAL MATERIALS:
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Oxnard School District

California Dashboard Local Indicators

October 6, 2021
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California Dashboard Indicators
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Local Indicators

• The California Department of Education (CDE) continues to use a 
method of progress monitoring to determine student, school, and 
district progress on the eight state priority measures.  

• Several of the priorities are measured by the results of data 
gathered directly by the state (CAASPP data, Attendance 
Reporting, Suspension/Expulsion reports).  

• This year there are five local indicators which will be reported by the 
LEA and included in the Dashboard when it is released.   

• Progress is coded as MET or NOT MET for each indicator.  For 
each indictor, the LEA must identify the tools that will be used to 
evaluate progress on the indicator, implement and evaluate 
progress based on those tools, and report to the Governing Board.  
If these steps are met, the indicator is coded as met 16



Basic Services or Basic 
Conditions 

Appropriately 
Assigned 
Teachers

Access to 
Curriculum-

Aligned 
Instructional 

Materials

Safe, Clean 
and 

Functional 
School 

Facilities

This priority 
will be coded 

as MET 

Priority 1
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Implementation of State Academic 
Standards

• Annual measure of progress implementing state 
academic standards

• Progress in providing professional learning for 
teaching recently adopted academic standards 
and/or curriculum frameworks

• Progress of standards aligned instructional 
materials

• Implementation of policies or programs to support 
staff in improving instruction

• Implementation of State Board Academic 
Standards

Priority 2

18



Implementation of State 
Academic Standards

Priority 2 will be coded as MET

Success at engaging teachers and school administrators in

Identifying professional 
learning needs of groups of 
teachers or staff as a whole

Identifying professional 
learning needs of individual 

teachers

Provide support to teachers 
on standards they have not 

yet mastered

Priority 2
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Parent Engagement

Priority 3
• Measure Progress in:

• Building Relationships

• Seeking input from parents in decision 
making

• Building partnerships for student 
outcomes

• Priority 3 will be coded as MET
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School Climate

• Administer Local Climate Survey 

• Perception of school safety 
and connectedness

• Panorama Survey 

• Priority 6 will be coded as MET

Priority 6
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Access to Broad Course of Study

• In order to address this priority, we 
have done the following:

• analyzed our master 
schedules

• curriculum plans

• assessment schedules

• observation data to determine 
broad access to all curriculum 
for all students  

• Priority 7 will be coded as MET 

Priority 7
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Thank You 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Resolution #21-10 Sufficiency of Textbooks-Instructional Materials.pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
A Public Hearing to Present Finding of  Sufficient Textbooks or Instructional Materials and
Adoption of Resolution #21-10 for 2021-2022 (DeGenna/Thomas)

A public hearing is being held to present the finding of sufficient instructional materials for 2021-2022. 
The requirements of Education Code 60119 state that a public hearing must be held on, or before the
8th week of school, and which did not take place during or immediately following school hours.

FISCAL IMPACT:
A resolution of sufficiency of instructional materials releases the remainder of the textbooks funds not
yet spent.

RECOMMENDATION:
It is the recommendation of the Director of Curriculum, Instructional and Accountability, and the
Assistant Superintendent Educational Services, that the Board of Trustees adopt the Resolution #21-10
of sufficiency of instructional materials.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, CA 93030 • 805/487-3918 • Fax 805/487-9648 

 
 
 
 

Instruction E 60605.8(a) 

 

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS 

 

Resolution #21-10 on Sufficiency of Textbooks or Instructional Materials 

 
Whereas, the Governing Board of the Oxnard School District/Ventura County Office 

Education, in order to comply with the requirements of Education Code 60119, held a public 

hearing on 

October 6, 2021 at 7:00 O'clock, which is on or before the eighth week of school (between the 

first day that students attend school and the end of the eighth week from that day) and which 

did not take place during or immediately following school hours, and; 

 
Whereas, the Board provided at least 10 days’ notice of the public hearing by posting it in at 

least three public places within the district stating the time, place, and purpose of the hearing, 

and; 

 
Whereas, the Board encouraged participation by parents/guardians, teachers, members of the 

community, and bargaining unit leaders in the public hearing, and; 

 
Whereas, information provided at the public hearing and to the governing board at the public 

meeting detailed the extent to which textbooks and instructional materials were provided to 

all students, including English learners, in the Oxnard School District Ventura County Office 

of Education and; 

 
Whereas, the definition of "sufficient textbooks or instructional materials" means that each 

student, including English learners, has a textbook or instructional material, or both, to use in 

class and to take home, and; 

 
Finding of Sufficient Instructional Materials 

 
Whereas, sufficient textbooks and instructional materials were provided to each student, 

including English Learners, that are aligned to the academic content standards and consistent 

with the cycles and content of the curriculum frameworks in the following subjects: 

 

□ Mathematics: 

K-5th McGraw-Hill, My Math – adopted 2015 

6th , 7th and 8th Pearson Education, Connected Mathematics 3, adopted 

2015 

□ Science: 

K-5th Macmillan/McGraw-Hill, California Science – 

adopted 2008 
6th, 7th and 8th McGraw Hill Inspire 2020 
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□ History-Social Science: 

K-5th Pearson Scott Foresman- History Social Science for CA, adopted 2005 

6th, 7th and 8th Cengage National Geographic Learning 2018 

 
 

□ Reading/Language Arts/ELD, including the English language development 
component of an adopted program: 

K-5th McGraw Hill 

Wonders/Maravillas 2016 

6th - 8th - McGraw Hill Study Sync - 

2017 

 

□ ELD: 

K-5th McGraw Hill Wonders, adopted 2016 

6th, 7th and 8th Houghton Mifflin Harcourt English 3D, adopted 2015 

 

 

Whereas, sufficient textbooks or instructional materials were provided to each student 

enrolled in foreign language or health classes, and; 

 

Therefore, it is resolved that for the 2021-22 school year, the Oxnard School District/Ventura 

County Office of Education, has provided each student with sufficient textbooks and 

instructional materials aligned to the academic content standards and consistent with the 

cycles and content of the curriculum frameworks. 

 

 
 

PASSED AND ADOPTED THIS  day of ,   at a meeting, by the 

following vote: 

 

AYES NOES ABSENT:  

 

Attest: 

 

 

    

President  Secretary 
 

 

 

Policy Reference UPDATE Service 

Copyright 2009 by California School Boards Association, West Sacramento, California 

95691 All rights reserved. 
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: October 06, 2021

Attached: Public Hearing Notice (1 page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Consent Agenda
 
Setting of Date for Public Hearing - Appointment of Personnel Commissioner, Ernest Morrison
(Aguilera-Fort/Nair)

It is appropriate that the Board set the date of November 3, 2021 for a public hearing to receive
comments on the intended appointment of Ernest Morrison as the district’s representative to the
Personnel Commission pursuant to Education Code 45246.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent and the Director, Classified Human Resources, that the
Board of Trustees set the date of November 3, 2021 for a public hearing to receive comments on the
intended appointment of Ernest Morrison as the district’s representative to the Personnel Commission
pursuant to Education Code 45246.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 
     1051 South “A” Street   Oxnard, California 93030    805/385-1501    www.oxnardsd.org 

 

PUBLIC NOTICE 
 

Oxnard School District 
Appointment of Personnel Commissioner 

 
 
PLEASE TAKE NOTICE the Oxnard School District intends to conduct a 
public hearing at a regular meeting of the Board of Trustees on November 
3, 2021 at 7:00 pm, or as soon thereafter as this matter may be heard, in 
the Board Room of the Educational Services Center located at 1051 South 
A Street, Oxnard, CA  93030.  The purpose of the Public Hearing will be 
to receive comments on the intended appointment of Ernest Morrison as 
the district’s representative to the Personnel Commission pursuant to Edu-
cation Code 45246.  
 
PLEASE TAKE FURTHER NOTICE that following the public hearing, 
the Board of Trustees will consider Ernest Morrison’s appointment to the 
Personnel Commission. 
 
 

Information concerning this matter is available from the Director of  
Classified Human Resources at (805) 385-1501, ext. 2071. 
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Consent Agenda
 
Request for Approval of Out of State Conference Attendance (Torres)

The Assistant Superintendent of Human Resources, Dr. Victor Torres, is requesting the Board’s
approval to attend the Association of Latino Administrators and Superintendents (ALAS) national
conference in Washington DC, October 7-8, 2021, at no cost to Oxnard School District.  All expenses
will be paid by the California Association of Latino Superintendents and Administrators (CALSA).

FISCAL IMPACT:
None.

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve out of state conference attendance, as detailed above.
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Consent Agenda
 
Approval of Out-of- State Travel to Washington, D.C. for Recruitment Purposes (Torres)

The Assistant Superintendent of Human Resources, Dr. Victor Torres, is requesting the Board’s
approval for Dr. Marlene Batista - Director, Certificated Human Resources and Diana Dominguez-
Speech and Language Pathologist to attend the American Speech-Language-Hearing Association’s
(ASHA) Convention in Washington, D.C. from November 18, 2021 to November 21, 2021.  The
convention will provide the District with opportunities to recruit Speech and Language Pathologists, an
area of great need, and to promote the District to graduate students who will soon be graduating in that
field.

FISCAL IMPACT:
Not to exceed $6,000 for registration, exhibitor booth, travel, lodging, and meals to be paid out of the
Human Resources Recruitment fund.

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve registration and travel to the out-of-state convention, as detailed above.
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Consent Agenda
 
Establishment/Abolishment/Increase of Hours of Positions (Torres/Nair)

Establish

an eight-hour 203-day Office Assistant II position number 10613 to be established at Brekke school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10614 to be established at Chavez school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10615 to be established at Curren school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10616 to be established at Driffill school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10617 to be established at Elm school. This
position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10618 to be established at Frank school. This
position will be established to provide front office support. 

an eight-hour 203-day Office Assistant II position number 10619 to be established at Fremont school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10620 to be established at Harrington school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10621 to be established at Lopez school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10622 to be established at Kamala school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10623 to be established at Lemonwood
school. This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10624 to be established at Marina West
school. This position will be established to provide front office support.
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an eight-hour 203-day Office Assistant II position number 10625 to be established at Marshall school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10626 to be established at McAuliffe school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10627 to be established at McKinna school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10628 to be established at Ramona school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10629 to be established at Ritchen school.
This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10630 to be established at Rose Avenue
school. This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10631 to be established at Sierra Linda
school. This position will be established to provide front office support.

an eight-hour 203-day Office Assistant II position number 10632 to be established at Soria school. This
position will be established to provide front office support. 

an eight-hour 203-day Office Assistant II position number 10633 to be established at San Miguel
school. This position will be established to provide front office support.

Abolish

a five-hour and forty-five-minute Paraeducator II position number 7351 to be abolished at Marina West
school. This position will be abolished due to lack of work.

a five-hour and forty-five-minute Paraeducator III position number 9275 to be abolished at Lopez
school. This position will be abolished due to lack of work.

Increase of Hours

a three hour and ten-minute 183-day Paraeducator I position number 7189 to be increased to four hours
and ten minutes at Ritchen school. This position will be increased to provide additional classroom
support.

FISCAL IMPACT:

Cost for 21 Office Assistant IIs: $1,344,819 General Funds (ESSER Funds)
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Cost for 1 Paraeducator I: $5,012 General Funds

Cost for 1 Paraeducator II: $29,918 Special Education Funds

Cost for 1 Paraeducator III: $30,700 Special Education Funds

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director of
Classified Human Resources that the Board of Trustees approve the establishment, abolishment, and
increase of hours of the positions as presented.
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

Attached: Personnel Actions 10.06.2021 (3 pgs).pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Consent Agenda
 
Personnel Actions (Torres/Batista/Nair)

The attached are recommended Personnel Actions presented to the Board of Trustees for consideration.
The salary placement for the individuals employed will be in accordance with the salary regulations of
the District.  Personnel Actions include: new hires, transfers, pay changes, layoffs, recall from layoffs,
resignations, retirements, authorizations, and leaves of absence.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, the Director, Certificated
Human Resources, and the Director, Classified Human Resources, that the Board of Trustees approve
the Personnel Actions, as presented.

ADDITIONAL MATERIALS:
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Name of Contributor: Ruth F. Quinto, CPA Date of Meeting: October 06, 2021

Attached: Actuarial Study of Retiree Health Liabilities (29 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Consent Agenda
 
Actuarial Study of Retiree Health Liabilities (Quinto/Crandall Plasencia)

Pursuant to Education Code 42140 and GASB 74/75, the Board will receive the Actuarial Study of
Retiree Health Liabilities prepared by Total Compensation Systems, Inc.

FISCAL IMPACT:
None.

RECOMMENDATION:
None - information only.

ADDITIONAL MATERIALS:
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Total Compensation Systems, Inc. 
 

 

Oxnard School District 
Actuarial Study of 

Retiree Health Liabilities Under GASB 74/75 

Valuation Date: June 30, 2021 

Measurement Date: June 30, 2021 

For Fiscal Year-End: June 30, 2021 

 

 

Prepared by: 

Total Compensation Systems, Inc. 

 

Date: September 14, 2021 
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 Oxnard School District 
Actuarial Study of Retiree Health Liabilities 

PART I: EXECUTIVE SUMMARY 

A.  Introduction 

 

 This report was produced by Total Compensation Systems, Inc. for Oxnard School District to determine the 

liabilities associated with its current retiree health program as of a June 30, 2021 measurement date and to provide 

the necessary information to determine accounting entries for the fiscal year ending June 30, 2021. This report may 

not be suitable for other purposes such as determining employer contributions or assessing the potential impact of 

changes in plan design. 

 

 Different users of this report will likely be interested in different sections of information contained within. 

We anticipate that the following portions may be of most interest depending on the reader: 

 

 A high level comparison of key results from the current year to the prior year is shown on this page. 

 The values we anticipate will be disclosed in the June 30, 2021 year-end financials are shown on 

pages 2 and 3. 

 Additional accounting information is shown on page 12 and Appendices C and D. 

 Description and details of measured valuation liabilities can be found beginning on page 10. 

 Guidance regarding the next actuarial valuation for the June 30, 2022 measurement date is provided 

on page 13. 

B.  Key Results 

 

 Oxnard SD uses an Actuarial Measurement Date that is the same as its Fiscal Year-End. This means that 

these actuarial results measured as of June 30, 2021 will be used directly for the June 30, 2021 Fiscal Year-End. 

 

Key Results Current Year 
June 30, 2021 Measurement Date 

for June 30, 2021 Fiscal Year-End 

Prior Year 
June 30, 2020 Measurement Date 

for June 30, 2020 Fiscal Year-End 

Total OPEB Liability (TOL) $116,493,007 $90,785,916 

Fiduciary Net Position (FNP) $7,111,740 $6,485,781 

Net OPEB Liability (NOL) 

 

$109,381,267 $84,300,135 

Service Cost (for year following) $6,001,980 $5,104,422 

Estimated Pay-as-you-go Amount (for year following) $3,775,260 $4,083,125 

GASB 75 OPEB Expense (for year ending) $8,651,897 $4,700,832 

  

 Refer to results section beginning on page 10 or the glossary on page 26 for descriptions of the above items. 

 

Key Assumptions Current Year 
June 30, 2021 Measurement Date 

for June 30, 2021 Fiscal Year-End 

Prior Year 
June 30, 2020 Measurement Date 

for June 30, 2020 Fiscal Year-End 

Valuation Interest Rate 2.16% 2.20% 

Expected Rate of Return on Assets 2.16% 2.20% 

Long-Term Medical Trend Rate 4.00% 4.00% 

Projected Payroll Growth 2.75% 2.75% 
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C.  Summary of GASB 75 Accounting Results 

 
1.  Changes in Net OPEB Liability 

 
The following table shows the reconciliation of the June 30, 2020 Net OPEB Liability (NOL) in the prior 

valuation to the June 30, 2021 NOL. A more detailed version of this table can be found on page 12. 
 
 TOL FNP NOL 

Balance at June 30, 2020 Measurement Date $90,785,916 $6,485,781 $84,300,135 

Service Cost $5,104,422 $0 $5,104,422 

Interest on TOL / Return on FNP $2,008,524 $27,407 $1,981,117 

Employer Contributions* $0 $4,964,792 ($4,964,792) 

Benefit Payments* ($4,366,240) ($4,366,240) $0 

Administrative Expenses $0 $0 $0 

Experience (Gains)/Losses $22,613,807 $0 $22,613,807 

Changes in Assumptions $346,578 $0 $346,578 

Other $0 $0 $0 

Net Change $25,707,091 $625,959 $25,081,132 

Actual Balance at June 30, 2021 Measurement Date $116,493,007 $7,111,740 $109,381,267 

* Includes $744,620 due to implied rate subsidy. 

 

2.  Deferred Inflows and Outflows 

 

 Changes in the NOL arising from certain sources are recognized on a deferred basis. The following tables 

show the balance of each deferral item as of the measurement date and the scheduled future recognition. A 

reconciliation of these balances can be found on page 12 while the complete deferral history is shown beginning on 

page 23. 

 

Balances at June 30, 2021 Fiscal Year-End Deferred Outflows Deferred Inflows  

Differences between expected and actual experience $20,374,409 ($9,362,908) 

Changes in assumptions $7,782,382 ($1,378,041) 

Differences between projected and actual return on assets $315,357 $0 

Total $28,472,148 ($10,740,949) 

 

To be recognized fiscal year ending June 30: Deferred Outflows Deferred Inflows 

2022 $3,643,119 ($1,954,898) 

2023 $3,591,126 ($1,954,898) 

2024 $3,549,285 ($1,954,898) 

2025 $3,521,887 ($1,954,898) 

2026 $3,497,515 ($1,954,898) 

Thereafter $10,669,216 ($966,459) 

Total $28,472,148 ($10,740,949) 
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3.  OPEB Expense 

 

 Under GASB 74 and 75, OPEB expense includes service cost, interest cost, administrative expenses, and 

change in TOL due to plan changes, adjusted for deferred inflows and outflows. OPEB expense can also be derived 

as change in net position, adjusted for employer contributions, which can be found on page 12. 

 

To be recognized fiscal year ending June 30, 2021 Expense Component 

Service  Cost $5,104,422 

Interest Cost $2,008,524 

Expected Return on Assets ($149,271) 

Administrative Expenses $0 

Recognition of Experience (Gain)/Loss Deferrals $532,185 

Recognition of Assumption Change Deferrals $1,010,432 

Recognition of Investment (Gain)/Loss Deferrals $145,605 

Employee Contributions $0 

Changes in Benefit Terms $0 

Net OPEB Expense for fiscal year ending June 30, 2021 $8,651,897 

* May include a slight rounding error. 

 

4.  Adjustments 

 

We are unaware of any adjustments that need to be made. 

 

5.  Trend and Interest Rate Sensitivities 

 

 The following presents what the Net OPEB Liability would be if it were calculated using a discount rate 

assumption or a healthcare trend rate assumption one percent higher or lower than the current assumption. 

 

Net OPEB Liability at June 30, 2021 Measurement Date Discount Rate Healthcare Trend Rate 

1% Decrease in Assumption $118,760,226 $95,129,372 

Current Assumption $109,381,267 $109,381,267 

1% Increase in Assumption $100,473,488 $126,276,538 
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D.  Description of Retiree Benefits 

 

 Following is a description of the retiree benefit plan that applies to all OEA employees and non-OEA 

employees hired prior to July 1, 2012. Non-OEA employees hired on or after July 1, 2012 have no entitlement to 

retiree health benefits. 
 

 OEA CSEA Management OSSA 

Benefit types 

provided 

Medical, dental 

and vision 

Medical, dental 

and vision 

Medical, dental 

and vision 

Medical, dental 

and vision 

Duration of 

Benefits 

To age 69 To age 65(1) To age 69 To age 65(1) 

Required Service 8 years(2) 15 years(3) 8 years(2) 8 years(2) 

Minimum Age 55 55 55 55 

Dependent 

Coverage 

No(4) Yes Yes No(4) 

District 

Contribution % 

100% 100% 100% 100% 

District Cap None Premium rate at 

retirement(5) 

None None 

 
(1)To age 69 if hired before 8/1/05 for CSEA and 7/1/06 for OSSA 
(2)This is the requirement for Oxnard School District. Also requires 15 years in California Public Schools 
(3)For those hired before 8/1/05, 8 years with OSD and 15 years in California Public Schools 
(4)Contract language allows “employee-only” premium. District currently pays a composite rate that includes 

dependents. 
(5)Affects CSEA members who were employed on or after 8/1/05. 

 

E.  Summary of Valuation Data 

 

 This report is based on census data provided to us as of July, 2021. Distributions of participants by age and 

service can be found on page 17. The active count below excludes employees for whom it is not possible to receive 

retiree benefits (e.g. employees who are already older than the maximum age to which benefits are payable or who 

will not accrue the required service prior to reaching the maximum age). 

 

 Current Year 
June 30, 2021 Valuation Date 

June 30, 2021 Measurement Date 

Prior Year 
June 30, 2019 Valuation Date 

June 30, 2020 Measurement Date 

Active Employees eligible for future benefits   

    Count 1006 683 

    Average Age 47.3 47.9 

    Average Years of Service 16.6 18.5 

   

Retirees currently receiving benefits   

    Count 239 243 

    Average Age 64.7 64.4 

 

 We were not provided with information about any terminated, vested employees. 
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F.  Certification 

 

The actuarial information in this report is intended solely to assist Oxnard SD in complying with 

Governmental Accounting Standards Board Accounting Statement 74 and 75 and, unless otherwise stated, fully and 

fairly discloses actuarial information required for compliance. Nothing in this report should be construed as an 

accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain their own actuary 

or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the use and benefit of 

Oxnard SD. Release of this report may be subject to provisions of the Agreement between Oxnard SD and TCS. No 

third party recipient of this report product should rely on the report for any purpose other than accounting 

compliance. Any other use of this report is unauthorized without first consulting with TCS. 

This report is for fiscal year July 1, 2020 to June 30, 2021, using a measurement date of June 30, 2021. The 

calculations in this report have been made based on our understanding of plan provisions and actual practice at the 

time we were provided the required information. We relied on information provided by Oxnard SD. Much or all of 

this information was unaudited at the time of our evaluation. We reviewed the information provided for 

reasonableness, but this review should not be viewed as fulfilling any audit requirements. We relied on the following 

materials to complete this study: 

      We used paper reports and digital files containing participant demographic data from the 

District personnel records. 

      We used relevant sections of collective bargaining agreements provided by the District. 

All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with 

all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking 

into account plan experience and reasonable future expectations and in combination represent our estimate of 

anticipated experience of the Plan. 

This report contains estimates of the Plan's financial condition and future results only as of a single date. 

Future results can vary dramatically and the accuracy of estimates contained in this report depends on the actuarial 

assumptions used. This valuation cannot predict the Plan's future condition nor guarantee its future financial 

soundness. Actuarial valuations do not affect the ultimate cost of Plan benefits, only the timing of Plan contributions. 

While the valuation is based on individually reasonable assumptions, other assumption sets may also be reasonable 

and valuation results based on those assumptions would be different. Determining results using alternative 

assumptions (except for the alternate discount and trend rates shown in this report) is outside the scope of our 

engagement. 

Future actuarial measurements may differ significantly from those presented in this report due to factors 

such as, but not limited to, the following: plan experience differing from that anticipated by the economic or 

demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as 

part of the natural operation of the measurement methodology (such as the end of an amortization period or 

additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or 

applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements. 

The signing actuary is independent of Oxnard SD and any plan sponsor. TCS does not intend to benefit 

from and assumes no duty or liability to other parties who receive this report. TCS is not aware of any relationship 

that would impair the objectivity of the opinion.  

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report is 

complete and has been prepared in accordance with generally accepted actuarial principles and practices and all 

applicable Actuarial Standards of Practice. I meet the Qualifications Standards of the American Academy of 
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Actuaries to render the actuarial opinion contained herein. 

Respectfully submitted, 

 

 

 

 

 

Will Kane, FSA, EA, MAAA 

Actuary 

Total Compensation Systems, Inc. 

(805) 496-1700 
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 PART II:  LIABILITIES AND COSTS FOR RETIREE BENEFITS 

A.  Introduction. 

 

 We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each 

participant. We determined eligibility for retiree benefits based on information supplied by Oxnard SD. We then 

selected assumptions that, based on plan provisions and our training and experience, represent our best prediction of 

future plan experience. For each participant, we applied the appropriate assumption factors based on the participant's 

age, sex, length of service, and employee classification. 

 

 The actuarial assumptions used for this study are summarized beginning on page 14. 

 

B.  Liability for Retiree Benefits. 

 

 For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). To 

the extent Oxnard SD uses contribution caps, the influence of the trend factor is further reduced. We multiplied each 

year's benefit payments by the probability that benefits will be paid; i.e. based on the probability that the participant 

is living, has not terminated employment, has retired and remains eligible. The probability that benefit will be paid is 

zero if the participant is not eligible. The participant is not eligible if s/he has not met minimum service, minimum 

age or, if applicable, maximum age requirements. 

 

 The product of each year's benefit payments and the probability the benefit will be paid equals the expected 

cost for that year. We multiplied the above expected cost figures by the probability that the retiree would elect 

coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from another 

source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan. Finally, we discounted the 

expected cost for each year to the measurement date June 30, 2021 at 2.16% interest.  

 

 For any current retirees, the approach used was similar. The major difference is that the probability of 

payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability 

of being retired and of not being terminated are always both 100%). 

 The value generated from the process described above is called the actuarial present value of projected 

benefit payments (APVPBP). We added APVPBP for each participant to get the total APVPBP for all participants 

which is the estimated present value of all future retiree health benefits for all current participants. The APVPBP is 

the amount on June 30, 2021 that, if all actuarial assumptions are exactly right, would be sufficient to expense all 

promised benefits until the last participant dies or reaches the maximum eligibility age. However, for most actuarial 

and accounting purposes, the APVPBP is not used directly but is instead apportioned over the lifetime of each 

participant as described in the following sections. 
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C.  Actuarial Accrual 

 

 Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working 

lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting 

Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the 

cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or 

indirectly (via an “implicit rate subsidy”). 

 

 To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the 

liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures 

without the need for additional expenses. There are many different ways to determine the annual accrual amount. 

The calculation method used is called an “actuarial cost method” and uses the APVPBP to develop expense and 

liability figures. Furthermore, the APVPBP should be accrued over the working lifetime of employees. 

 

 In order to accrue the APVPBP over the working lifetime of employees, actuarial cost methods apportion 

the APVPBP into two parts: the portions attributable to service rendered prior to the measurement date (the past 

service liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date 

but prior to retirement (the future service liability or present value of future service costs). Of the future service 

liability, the portion attributable to the single year immediately following the measurement date is known as the 

normal cost or Service Cost under GASB 74 and 75.  

 

 The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during 

the working lifetime of employees. The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost 

method”. Under the entry age actuarial cost method, the actuary determines the service cost as the annual amount 

needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. Under GASB 75, 

the service cost is calculated to be a level percentage of each employee’s projected pay. 

 

D.  Actuarial Assumptions 

 

 The APVPBP and service cost are determined using several key assumptions: 

 

  The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent 

coverage). The higher the current cost of retiree benefits, the higher the service cost. 

 

  The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend 

rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the 

cap is reached thereby dramatically reducing service costs. 

 

  Mortality rates varying by age and sex (and sometimes retirement or disability status). If employees 

die prior to retirement, past contributions are available to fund benefits for employees who live to 

retirement. After retirement, death results in benefit termination or reduction. Although higher 

mortality rates reduce service costs, the mortality assumption is not likely to vary from employer to 

employer. 

 

  Employment termination rates have the same effect as mortality inasmuch as higher termination 

rates reduce service costs. Employment termination can vary considerably between public agencies. 

 

  The service requirement reflects years of service required to earn full or partial retiree benefits. 

While a longer service requirement reduces costs, cost reductions are not usually substantial unless 

the service period exceeds 20 years of service. 
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  Retirement rates determine what proportion of employees retire at each age (assuming employees 

reach the requisite length of service). Retirement rates often vary by employee classification and 

implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend 

on the amount of pension benefits available. Higher retirement rates increase service costs but, 

except for differences in minimum retirement age, retirement rates tend to be consistent between 

public agencies for each employee type. 

 

  Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if 

a significant retiree contribution is required. Higher participation rates increase costs. 

 

  The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit 

liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate 

used for a funded plan is the real rate of return expected for plan assets plus the long term inflation 

assumption. For an unfunded plan, the discount rate is based on an index of 20 year General 

Obligation municipal bonds rated AA or higher. For partially funded plans, the discount rate is a 

blend of the funded and unfunded rates. 

 

E.  Total OPEB Liability 

  

 The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial 

cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year 

for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and 

subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability 

(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74 

and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is 

safe from creditors and can only be used to provide OPEB benefits to eligible participants. 

 

 Changes in the TOL can arise in several ways - e.g., as a result of plan changes or changes in actuarial 

assumptions. Change in the TOL can also arise from actuarial gains and losses. Actuarial gains and losses result 

from differences between actuarial assumptions and actual plan experience. GASB 75 allows certain changes in the 

TOL to be deferred (i.e. deferred inflows and outflows of resources). 

 

 Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows: 

 

 Investment gains and losses are deferred five years. 

 

 Experience gains and losses are deferred over the Expected Average Remaining Service Lives 

(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees) 

are considered to have a working lifetime of zero. This often makes the EARSL quite short. 

 

 Liability changes resulting from changes in economic and demographic assumptions are also 

deferred based on the EARSL. 

 

 Liability changes resulting from plan changes, for example, cannot be deferred. 
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F.  Valuation Results 

 

This section details the measured values of the concepts described on the previous pages. 

 

1.  Actuarial Present Value of Projected Benefit Payments (APVPBP) 

 

Actuarial Present Value of Projected Benefit Payments as of June 30, 2021 Valuation Date 

 Total Certificated Classified Management 

Support 

Services 

Active: Pre-65 Benefit $118,034,149 $77,744,011 $35,713,985 $3,502,518 $1,073,635 

Post-65 Benefit $67,216,963 $54,041,590 $10,689,346 $2,144,493 $341,534 

Subtotal $185,251,112 $131,785,601 $46,403,331 $5,647,011 $1,415,169 

      

Retiree: Pre-65 Benefit $6,263,711 $2,954,285 $2,838,164 $251,790 $219,472 

Post-65 Benefit $9,405,943 $6,006,813 $2,486,309 $477,034 $435,787 

Subtotal $15,669,654 $8,961,098 $5,324,473 $728,824 $655,259 

      

Grand Total $200,920,766 $140,746,699 $51,727,804 $6,375,835 $2,070,428 

      

Subtotal Pre-65 Benefit $124,297,860 $80,698,296 $38,552,149 $3,754,308 $1,293,107 

Subtotal Post-65 Benefit $76,622,906 $60,048,403 $13,175,655 $2,621,527 $777,321 

 

 2.  Service Cost 

 

 The service cost represents the value of the benefit earned during a single year of employment. It is the 

APVPBP spread over the expected working lifetime of the employee and divided into annual segments. We applied 

an "entry age" actuarial cost method to determine funding rates for active employees. The table below summarizes 

the calculated service cost. 

 

Service Cost Valuation Year Beginning July 1, 2021 

 Total Certificated Classified Management 

Support 

Services 

# of Eligible Employees 1,006 681 289 27 9 

First Year Service Cost      

Pre-65 Benefit $3,811,021 $2,600,739 $1,068,433 $106,272 $35,577 

Post-65 Benefit $2,190,959 $1,825,080 $299,693 $56,376 $9,810 

Total $6,001,980 $4,425,819 $1,368,126 $162,648 $45,387 

 

 Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over 

time and more fairly reflects the value of benefits "earned" each year by employees. While the service cost for each 

employee is targeted to remain level as a percentage of covered payroll, the service cost as a dollar amount would 

increase each year based on covered payroll. Additionally, the overall service cost may grow or shrink based on 

changes in the demographic makeup of the employees from year to year. 
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 3.  Total OPEB Liability and Net OPEB Liability 

 

 If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by 

expensing an amount each year that equals the service cost. If no accruals had taken place in the past, there would be 

a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This 

shortfall is called the Total OPEB Liability. We calculated the Total OPEB Liability (TOL) as the APVPBP minus 

the present value of future service costs. To the extent that benefits are funded through a GASB 74 qualifying trust, 

the trust’s Fiduciary Net Position (FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any 

applicable payables and receivables as shown in the table on page 15. 

 

Total OPEB Liability and Net OPEB Liability as of June 30, 2021 Valuation Date 

 Total Certificated Classified Management 

Support 

Services 

Active: Pre-65 Benefit 64,162,659 $38,457,581 $22,619,954 $2,398,459 $686,665 

Active: Post-65 Benefit $36,660,694 $26,855,947 $7,984,453 $1,574,065 $246,229 

Subtotal $100,823,353 $65,313,528 $30,604,407 $3,972,524 $932,894 

      

Retiree: Pre-65 Benefit $6,263,711 $2,954,285 $2,838,164 $251,790 $219,472 

Retiree: Post-65 Benefit $9,405,943 $6,006,813 $2,486,309 $477,034 $435,787 

Subtotal $15,669,654 $8,961,098 $5,324,473 $728,824 $655,259 

      

Subtotal: Pre-65 Benefit $70,426,370 $41,411,866 $25,458,118 $2,650,249 $906,137 

Subtotal: Post-65 Benefit $46,066,637 $32,862,760 $10,470,762 $2,051,099 $682,016 

      

Total OPEB Liability (TOL) $116,493,007 $74,274,626 $35,928,880 $4,701,348 $1,588,153 

Fiduciary Net Position as of 

June 30, 2021 $7,111,740     

Net OPEB Liability (NOL) $109,381,267     

 

4. “Pay As You Go" Projection of Retiree Benefit Payments 

 

 We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit 

outlay, including any implicit rate subsidy. Because these cost estimates reflect average assumptions applied to a 

relatively small number of participants, estimates for individual years are certain to be inaccurate. However, these 

estimates show the size of cash outflow. 

 

 The following table shows a projection of annual amounts needed to pay the District’s share of retiree health 

costs, including any implicit rate subsidy. 

 

Year Beginning 

July 1 Total Certificated Classified Management 

Support 

Services 

2021 $3,775,260 $2,267,821 $1,148,063 $196,408 $162,968 

2022 $4,143,849 $2,430,747 $1,362,378 $209,954 $140,770 

2023 $4,485,438 $2,645,897 $1,494,199 $219,504 $125,838 

2024 $4,729,144 $2,788,536 $1,575,442 $227,013 $138,153 

2025 $5,082,370 $3,027,597 $1,692,051 $241,180 $121,542 

2026 $5,471,490 $3,274,138 $1,864,553 $251,113 $81,686 

2027 $5,905,794 $3,563,114 $2,003,658 $262,091 $76,931 

2028 $6,447,583 $3,927,161 $2,115,539 $300,409 $104,474 

2029 $7,037,047 $4,453,660 $2,163,136 $314,923 $105,328 

2030 $7,580,412 $4,799,088 $2,300,956 $357,184 $123,184 
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G.  Additional Reconciliation of GASB 75 Results 

  

 The following table shows the reconciliation of the June 30, 2020 Net OPEB Liability (NOL) in the prior 

valuation to the June 30, 2021 NOL. For some plans, it will provide additional detail and transparency beyond that 

shown in the table on Page 2. 
 

 TOL FNP NOL 

Balance at June 30, 2020 $90,785,916 $6,485,781 $84,300,135 

Service Cost $5,104,422 $0 $5,104,422 

Interest on Total OPEB Liability $2,008,524 $0 $2,008,524 

Expected Investment Income $0 $149,271 ($149,271) 

Administrative Expenses $0 $0 $0 

Employee Contributions $0 $0 $0 

Employer Contributions to Trust $0 $4,220,172 ($4,220,172) 

Employer Contributions as Benefit Payments*** $0 $744,620 ($744,620) 

Actual Benefit Payments from Trust ($3,621,620) ($3,621,620) $0 

Actual Benefit Payments from Employer*** ($744,620) ($744,620) $0 

Expected Minus Actual Benefit Payments** $283,115 $0 $283,115 

Expected Balance at June 30, 2021 $93,815,737 $7,233,604 $86,582,133 

Experience (Gains)/Losses $22,330,692 $0 $22,330,692 

Changes in Assumptions $346,578 $0 $346,578 

Changes in Benefit Terms $0 $0 $0 

Investment Gains/(Losses) $0 ($121,864) $121,864 

Other $0 $0 $0 

Net Change during 2021 $25,707,091 $625,959 $25,081,132 

Actual Balance at June 30, 2021* $116,493,007 $7,111,740 $109,381,267 

* May include a slight rounding error. 

** Deferrable as an Experience Gain or Loss. 

*** Includes $744,620 due to implied rate subsidy. 

 

 Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for 

Oxnard SD is shown beginning on page 23. The following table summarizes the beginning and ending balances for 

each deferral item. The current year expense reflects the change in deferral balances for the measurement year. 

 

Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2021 

 Beginning Balance 

Change Due to 

New Deferrals 

Change Due to 

Recognition Ending Balance 

Experience (Gains)/Losses ($11,070,121) $22,613,807 ($532,185) $11,011,501 

Assumption Changes $7,068,195 $346,578 ($1,010,432) $6,404,341 

Investment (Gains)/Losses $339,098 $121,864 ($145,605) $315,357 

Deferred Balances ($3,662,828) $23,082,249 ($1,688,222) $17,731,199 

 

 The following table shows the reconciliation of Net Position (NOL less the balance of any deferred inflows 

or outflows). When adjusted for contributions, the change in Net Position is equal to the OPEB expense shown 

previously on page 3. 
 

OPEB Expense Fiscal Year Ending June 30, 2021 

 Beginning Net Position Ending Net Position Change 

Net OPEB Liability (NOL) $84,300,135 $109,381,267 $25,081,132 

Deferred Balances ($3,662,828) $17,731,199 $21,394,027 

Net Position $87,962,963 $91,650,068 $3,687,105 

Adjust Out Employer Contributions   $4,964,792 

OPEB Expense   $8,651,897 
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H.  Procedures for Future Valuations 

 

 GASB 74/75 require annual measurements of liability with a full actuarial valuation required every two 

years. This means that for the measurement date one year following a full actuarial valuation, a streamlined “roll-

forward” valuation may be performed in place of a full valuation. The following outlines the key differences 

between full and roll-forward valuations. 

  
 Full Actuarial Valuation Roll-Forward Valuation 

Collect New Census Data Yes No 

Reflect Updates to Plan Design Yes No 

Update Actuarial Assumptions Yes Typically Not 

Update Valuation Interest Rate Yes Yes 

Actual Assets as of Measurement Date Yes Yes 

Timing 4-6 weeks after information is received 1-2 weeks after information is received 

Fees Full Reduced 

Information Needed from Employer Moderate Minimal 

Required Frequency At least every two years Each year, unless a full valuation is performed 

  

 The majority of employers use an alternating cycle of a full valuation one year followed by a roll-forward 

valuation the next year. However, a full valuation may be required or preferred under certain circumstances. 

Following are examples of actions that could cause the employer to consider a full valuation instead of a roll-

forward valuation. 

 

   The employer considers or puts in place an early retirement incentive program. 

 

   The employer considers or implements changes to retiree benefit provisions or eligibility 

requirements. 

 

   The employer desires the measured liability to incorporate more recent census data or 

assumptions. 

 

   The employer forms a qualifying trust or changes its investment policy. 

 

   The employer adds or terminates a group of participants that constitutes a significant part of 

the covered group. 

 

 

We anticipate that the next valuation we perform for Oxnard SD will be a roll-forward valuation with a 

measurement date of June 30, 2022 which will be used for the fiscal year ending June 30, 2022. Please let us know if 

Oxnard SD would like to discuss whether another full valuation would be preferable based on any of the examples 

listed above. 
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PART III:  ACTUARIAL ASSUMPTIONS AND METHODS 

 

 Following is a summary of actuarial assumptions and methods used in this study. The District should 

carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying 

experience. It is important for Oxnard SD to understand that the appropriateness of all selected actuarial assumptions 

and methods are Oxnard SD’s responsibility. Unless otherwise disclosed in this report, TCS believes that all 

methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 75, applicable 

actuarial standards of practice, Oxnard SD’s actual historical experience, and TCS’s judgment based on experience 

and training. 

 

A.  ACTUARIAL METHODS AND ASSUMPTIONS: 

 

ACTUARIAL COST METHOD: GASB 74 and 75 require use of the entry age actuarial cost method.  
 

Entry age is based on the age at hire for eligible employees. The attribution period is determined as the 

difference between the expected retirement age and the age at hire. The APVPBP and present value of 

future service costs are determined on a participant by participant basis and then aggregated. 
 

SUBSTANTIVE PLAN: As required under GASB 74 and 75, we based the valuation on the substantive plan. 

The formulation of the substantive plan was based on a review of written plan documents as well as 

historical information provided by Oxnard SD regarding practices with respect to employer and employee 

contributions and other relevant factors. 
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B.  ECONOMIC ASSUMPTIONS: 

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other 

things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation. 

For that reason, we show our assumed long-term inflation rate below. 

 

INFLATION:  We assumed 2.50% per year used for pension purposes. Actuarial standards require using the 

same rate for OPEB that is used for pension. 

 

 INVESTMENT RETURN / DISCOUNT RATE: We assumed 2.16% per year net of expenses. This is based 

on assumed long-term return on employer assets.. We used the “Building Block Method”. (See Appendix C, 

Paragraph 53 for more information).  Our assessment of long-term returns for employer assets is based on 

long-term historical returns for surplus funds invested pursuant to California Government Code Sections 

53601 et seq. 

 

TREND:  We assumed 4.00% per year. Our long-term trend assumption is based on the conclusion that, 

while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip 

general inflation by a wide margin. Trend increases in excess of general inflation result in dramatic 

increases in unemployment, the number of uninsured and the number of underinsured. These effects are 

nearing a tipping point which will inevitably result in fundamental changes in health care finance and/or 

delivery which will bring increases in health care costs more closely in line with general inflation. We do 

not believe it is reasonable to project historical trend vs. inflation differences several decades into the future. 

 

PAYROLL INCREASE:  We assumed 2.75% per year. Since benefits do not depend on salary (as they do for 

pensions), using an aggregate payroll assumption for the purpose of calculating the service cost results in a 

negligible error. 

 

FIDUCIARY NET POSITION (FNP):  The following table shows the beginning and ending FNP numbers 

that were provided by Oxnard SD. 

 

Fiduciary Net Position as of June 30, 2021 

 06/30/2020  06/30/2021 

Cash and Equivalents $0  $0 

Contributions Receivable $0  $0 

Total Investments $6,485,781  $7,111,740 

Capital Assets  $0  $0 

Total Assets $6,485,781  $7,111,740 

    

Benefits Payable $0  $0 

 Fiduciary Net Position $6,485,781  $7,111,740 
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C.  NON-ECONOMIC ASSUMPTIONS: 

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix C, 

Paragraph 52 for more information. 
 

MORTALITY 

Participant Type Mortality Tables 

Certificated 2020 CalSTRS Mortality 

Classified 2017 CalPERS Mortality for Miscellaneous and Schools Employees 

Miscellaneous 2017 CalPERS Mortality for Miscellaneous and Schools Employees 
 

RETIREMENT RATES 

Employee Type Retirement Rate Tables 

Certificated 2020 CalSTRS 2.0%@60 Rates 

Classified 2017 CalPERS 2.0%@55 Rates for Schools Employees 

Miscellaneous 2017 CalPERS 2.0%@55 Rates for Schools Employees 
 

COSTS FOR RETIREE COVERAGE 
Retiree liabilities are based on actual retiree premium plus an implicit rate subsidy of 52.9% of non-Medicare medical 

premium. Liabilities for active participants are based on the first year costs shown below, which include the implicit rate 

subsidy. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District contribution 

caps. 
 

Participant Type Future Retirees Pre-65 Future Retirees Post-65 

Certificated Employer portion of premium: $18,092 

Implied rate subsidy: $8,778 

$17,655 

Classified Employer portion of premium: $16,810 

Implied rate subsidy: $8,021 

$12,328 

Management Employer portion of premium: $18,092 

Implied rate subsidy: $8,778 

$17,655 

School Services Employer portion of premium: $16,810 

Implied rate subsidy: $8,021 

$12,328 

 

PARTICIPATION RATES 

Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation % 

Certificated 100% 100% 

Classified 100% 100% 

Miscellaneous 100% 100% 
 

TURNOVER 

Employee Type Turnover Rate Tables 

Certificated 2020 CalSTRS Termination Rates 

Classified 2017 CalPERS Termination Rates for School Employees 

Miscellaneous 2017 CalPERS Termination Rates for School Employees 
 

SPOUSE PREVALENCE 
To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at 

retirement. After retirement, the percentage married is adjusted to reflect mortality. 
 

SPOUSE AGES 
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse 

assumed to be three years younger than male. 
 

AGING FACTORS 
We used aging factors from "Health Care Costs - From Birth to Death" prepared by Dale Yamamoto and published in 

2013 by the  Society of Actuaries as part of the Health Care Cost Institute's Independent Report Series - Report 2013-1. 
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PART IV:  APPENDICES 

 

APPENDIX A:  DEMOGRAPHIC DATA BY AGE 

 

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND EMPLOYEE CLASS 

Age Total Certificated Classified Management Support Services 

Under 25 0 0 0 0 0 

25 – 29 29 25 4 0 0 

30 – 34 94 72 22 0 0 

35 – 39 100 69 28 3 0 

40 – 44 195 124 63 5 3 

45 – 49 179 123 50 6 0 

50 – 54 165 114 42 4 5 

55 – 59 141 93 42 6 0 

60 – 64 81 49 28 3 1 

65 and older 22 12 10 0 0 

Total 1006 681 289 27 9 

 

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND SERVICE 

 Total 

Under 5 

Years of 

Service 

5 – 9 

Years of 

Service 

10 – 14 

Years of 

Service 

15 –19 

Years of 

Service 

20 – 24 

Years of 

Service 

25 – 29 

Years of 

Service 

30 – 34 

Years of 

Service 

Over 34 

Years of 

Service 

Under 25 0         

25 – 29 29 21 8       

30 – 34 94 35 35 20 4     

35 – 39 100 14 21 45 19 1    

40 – 44 195 20 23 56 64 29 3   

45 – 49 179 9 17 24 51 73 4 1  

50 – 54 165 11 11 10 30 71 22 10  

55 – 59 141 7 7 11 21 47 22 24 2 

60 – 64 81 5 7 6 12 20 15 9 7 

65 and older 22  1  5 12   4 

Total 1006 122 130 172 206 253 66 44 13 

 

ELIGIBLE RETIREES BY AGE AND EMPLOYEE CLASS 

Age Total Certificated Classified Management Support Services 

Under 50 0 0 0 0 0 

50 – 54 2 0 2 0 0 

55 – 59 13 6 6 1 0 

60 – 64 70 38 25 3 4 

65 – 69 154 97 43 10 4 

70 – 74 0 0 0 0 0 

75 – 79 0 0 0 0 0 

80 – 84 0 0 0 0 0 

85 – 89 0 0 0 0 0 

90 and older 0 0 0 0 0 

Total 239 141 76 14 8 
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APPENDIX B:  ADMINISTRATIVE BEST PRACTICES 

 

 It is outside the scope of this report to make specific recommendations of actions Oxnard SD should take to 

manage the liability created by the current retiree health program. The following items are intended only to allow the 

District to get more information from this and future studies. Because we have not conducted a comprehensive 

administrative audit of Oxnard SD’s practices, it is possible that Oxnard SD is already complying with some or all of 

these suggestions. 

 

  We suggest that Oxnard SD maintain an inventory of all benefits and services provided to retirees – 

whether contractually or not and whether retiree-paid or not. For each, Oxnard SD should determine 

whether the benefit is material and subject to GASB 74 and/or 75. 

  Under GASB 75, it is important to isolate the cost of retiree health benefits. Oxnard SD 

should have all premiums, claims and expenses for retirees separated from active employee 

premiums, claims, expenses, etc. To the extent any retiree benefits are made available to 

retirees over the age of 65 – even on a retiree-pay-all basis – all premiums, claims and 

expenses for post-65 retiree coverage should be segregated from those for pre-65 coverage. 

Furthermore, Oxnard SD should arrange for the rates or prices of all retiree benefits to be 

set on what is expected to be a self-sustaining basis. 

 Oxnard SD should establish a way of designating employees as eligible or ineligible for future 

OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired after a 

designated date restricting eligibility; those who, due to their age at hire cannot qualify for District-

paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc. 

  Several assumptions were made in estimating costs and liabilities under Oxnard SD's 

retiree health program. Further studies may be desired to validate any assumptions where 

there is any doubt that the assumption is appropriate. (See Part III of this report for a 

summary of assumptions.) For example, Oxnard SD should maintain a retiree database that 

includes – in addition to date of birth, gender and employee classification – retirement date 

and (if applicable) dependent date of birth, relationship and gender. It will also be helpful 

for Oxnard SD to maintain employment termination information – namely, the number of 

OPEB-eligible employees in each employee class that terminate employment each year for 

reasons other than death, disability or retirement. 
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APPENDIX C:  GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES 

 

 This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain 

deferred items that are employer-specific. The District should consult with its auditor if there are any questions about 

what, if any, adjustments may be appropriate. 

 

 GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required 

Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation. 

However, following is information to assist the District in complying with GASB 74/75 disclosure requirements: 

 

Paragraph 50:  Information about the OPEB Plan 

 

Most of the information about the OPEB plan should be supplied by Oxnard SD. Following 

is information to help fulfill Paragraph 50 reporting requirements. 

 

50.c: Following is a table of plan participants 

 Number of 

Participants 

Inactive Employees Currently Receiving Benefit Payments 239 

Inactive Employees Entitled to But Not Yet Receiving Benefit 

Payments* 

0 

Participating Active Employees 1006 

Total Number of participants 1245 

*We were not provided with information about any terminated, vested employees 

 

Paragraph 51:  Significant Assumptions and Other Inputs 
 

Shown in Part III. 

 

Paragraph 52: Information Related to Assumptions and Other Inputs 

 

The following information is intended to assist Oxnard SD in complying with the 

requirements of Paragraph 52. 

 

52.b: Mortality Assumptions Following are the tables the mortality assumptions are based 

upon. Inasmuch as these tables are based on appropriate populations, and that these tables 

are used for pension purposes, we believe these tables to be the most appropriate for the 

valuation. 

 

Mortality Table 2017 CalPERS Mortality for Miscellaneous and Schools 

Employees 

Disclosure The mortality assumptions are based on the 2017 CalPERS 

Mortality for Miscellaneous and Schools Employees table 

created by CalPERS. CalPERS periodically studies mortality 

for participating agencies and establishes mortality tables that 

are modified versions of commonly used tables. This table 

incorporates mortality projection as deemed appropriate based 

on CalPERS analysis.  
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Mortality Table 2020 CalSTRS Mortality 

Disclosure The mortality assumptions are based on the 2020 CalSTRS 

Mortality table created by CalSTRS. CalSTRS periodically 

studies mortality for participating agencies and establishes 

mortality tables that are modified versions of commonly used 

tables. This table incorporates mortality projection as deemed 

appropriate based on CalSTRS analysis.  

Mortality Table 

 

2017 CalPERS Retiree Mortality for All Employees 

Disclosure The mortality assumptions are based on the 2017 CalPERS 

Retiree Mortality for All Employees table created by CalPERS. 

CalPERS periodically studies mortality for participating 

agencies and establishes mortality tables that are modified 

versions of commonly used tables. This table incorporates 

mortality projection as deemed appropriate based on CalPERS 

analysis.  

 

52.c: Experience Studies Following are the tables the retirement and turnover assumptions 

are based upon. Inasmuch as these tables are based on appropriate populations, and that 

these tables are used for pension purposes, we believe these tables to be the most 

appropriate for the valuation. 

 

Retirement Tables 

Retirement Table 2017 CalPERS 2.0%@55 Rates for Schools Employees 

Disclosure The retirement assumptions are based on the 2017 CalPERS 

2.0%@55 Rates for Schools Employees table created by 

CalPERS. CalPERS periodically studies the experience for 

participating agencies and establishes tables that are appropriate 

for each pool. 

 

Retirement Table 2020 CalSTRS 2.0%@60 Rates 

Disclosure The retirement assumptions are based on the 2020 CalSTRS 

2.0%@60 Rates table created by CalSTRS. CalSTRS 

periodically studies the experience for participating agencies 

and establishes tables that are appropriate for each pool. 

 

Retirement Table 2020 CalSTRS 2.0%@62 Rates 

Disclosure The retirement assumptions are based on the 2020 CalSTRS 

2.0%@62 Rates table created by CalSTRS. CalSTRS 

periodically studies the experience for participating agencies 

and establishes tables that are appropriate for each pool. 

 

Turnover Tables 

Turnover Table 2017 CalPERS Termination Rates for School Employees 

Disclosure The turnover assumptions are based on the 2017 CalPERS 

Termination Rates for School Employees table created by 

CalPERS. CalPERS periodically studies the experience for 

participating agencies and establishes tables that are appropriate 

for each pool. 
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Turnover Table 2020 CalSTRS Termination Rates 

Disclosure The turnover assumptions are based on the 2020 CalSTRS 

Termination Rates table created by CalSTRS. CalSTRS 

periodically studies the experience for participating agencies 

and establishes tables that are appropriate for each pool. 

 

For other assumptions, we use actual plan provisions and plan data. 

 

52.d: The alternative measurement method was not used in this valuation. 

 

52.e: NOL using alternative trend assumptions The following table shows the Net OPEB 

Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in 

the valuation. 

 

 Trend 1% Lower  Valuation Trend Trend 1% Higher 

Net OPEB Liability $95,129,372 $109,381,267 $126,276,538 

 

Paragraph 53: Discount Rate 
 

The following information is intended to assist Oxnard SD to comply with Paragraph 53 

requirements. 

 

53.a: A discount rate of 2.16% was used in the valuation. The interest rate used in the prior 

valuation was 2.20%. 

 

53.b: We assumed that all contributions are from the employer. 

 

53.c: We used historic 20 year real rates of return for each asset class along with our 

assumed long-term inflation assumption to set the discount rate. We offset the expected 

investment return by investment expenses of 34 basis points. 

  

53.d: The interest assumption does not reflect a municipal bond rate. 

 

53.e: Not applicable. 

 

53.f: Following is the assumed asset allocation and assumed rate of return for each. 

Oxnard School District - Oxnard SD 

Asset Class 

Percentage 

of Portfolio 

Assumed 

Gross Return 

Intermediate-Term Government Bonds 30.0000 4.2500 

Long-Term Corporate Bonds 30.0000 5.0450 

Long-Term Government Bonds 30.0000 4.2500 

Short-Term Government Bonds 10.0000 3.0000 

 

We looked at rolling periods of time for all asset classes in combination to appropriately 

reflect correlation between asset classes. That means that the average returns for any asset 

class don’t necessarily reflect the averages over time individually, but reflect the return for 

the asset class for the portfolio average. We used geometric means. 

 

53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and 

1% lower than assumed in the valuation. 
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 Discount Rate 

1% Lower  

Valuation 

Discount Rate 

Discount Rate 

1% Higher 

Net OPEB Liability $118,760,226 $109,381,267 $100,473,488 

 

Paragraph 55: Changes in the Net OPEB Liability 
 

Please see reconciliation on pages 2 or 12. 

 

Paragraph 56: Additional Net OPEB Liability Information 
 

The following information is intended to assist Oxnard SD to comply with Paragraph 56 

requirements. 

 

56.a: The valuation date is June 30, 2021. 

The measurement date is June 30, 2021. 

56.b: We are not aware of a special funding arrangement. 

56.c: The interest assumption changed from 2.20% to 2.16%. Assumed rates of retirement, 

termination, and mortality have been updated to align with those currently being used by 

the statewide pension systems. 

56.d: There were no changes in benefit terms since the prior measurement date. 

56.e: Not applicable 

56.f: To be determined by the employer 

56.g: To be determined by the employer 

56.h: Other than contributions after the measurement, all deferred inflow and outflow 

balances are shown on page 12 and in Appendix D 

56.i: Future recognition of deferred inflows and outflows is shown in Appendix D 

 

Paragraph 57: Required Supplementary Information 
 

57.a: Please see reconciliation on pages 2 or 12. Please see the notes for Paragraph 244 

below for more information. 

57.b: These items are provided on pages 2 and 12 for the current valuation, except for 

covered payroll, which should be determined based on appropriate methods. 

57.c: We have not been asked to calculate an actuarially determined contribution amount. 

We assume the District contributes on an ad hoc basis, but in an amount sufficient to 

fully fund the obligation over a period not to exceed 20 years. 

57.d: We are not aware that there are any statutorily or contractually established 

contribution requirements. 

 

Paragraph 58: Actuarially Determined Contributions 
 

We have not been asked to calculate an actuarially determined contribution amount. We 

assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund 

the obligation over a period not to exceed 20 years. 

 

Paragraph 244: Transition Option 
 

Prior periods were not restated due to the fact that prior valuations were not rerun in 

accordance with GASB 75. It was determined that the time and expense necessary to rerun 

prior valuations and to restate prior financial statements was not justified. 
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APPENDIX D:  DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS OF RESOURCES 

 

 

EXPERIENCE GAINS AND LOSSES 
 

  

 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 

Experience Gains and Losses 

(Measurement Periods) 

Measurement 
Period 

Experience 
(Gain)/Loss 

Original 
Recognition 

Period 
(Years) 

Amounts 

Recognized in 

OPEB Expense 

through 2020 2021 

Amounts to be 

Recognized in 

OPEB Expense 

after 2021 2022 2023 2024 2025 2026 Thereafter 
2017-18 ($85,492) 10.2 ($25,146) ($8,382) ($51,964) ($8,382) ($8,382) ($8,382) ($8,382) ($8,382) ($10,054) 

2018-19 ($14,483,694) 8.4 ($3,448,500) ($1,724,250) ($9,310,944) ($1,724,250) ($1,724,250) ($1,724,250) ($1,724,250) ($1,724,250) ($689,694) 

2019-20 $28,855 8.4 $3,436 $3,436 $21,983 $3,436 $3,436 $3,436 $3,436 $3,436 $4,803 

2020-21 $22,613,807 10 $0 $2,261,381 $20,352,426 $2,261,381 $2,261,381 $2,261,381 $2,261,381 $2,261,381 $9,045,521 

            

Net Increase (Decrease) in OPEB Expense ($3,470,210) $532,185 $11,011,501 $532,185 $532,185 $532,185 $532,185 $532,185 $8,350,576 
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CHANGES OF ASSUMPTIONS 
 

  

 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 

Changes of Assumptions 

(Measurement Periods) 

Measurement 
Period 

Changes of 
Assumptions 

Original 
Recognition 

Period 
(Years) 

Amounts 

Recognized in 

OPEB Expense 

through 2020 2021 

Amounts to be 

Recognized in 

OPEB Expense 

after 2021 2022 2023 2024 2025 2026 Thereafter 
2017-18 ($2,267,105) 10.2 ($666,798) ($222,266) ($1,378,041) ($222,266) ($222,266) ($222,266) ($222,266) ($222,266) ($266,711) 

2018-19 $1,654,667 8.4 $393,970 $196,985 $1,063,712 $196,985 $196,985 $196,985 $196,985 $196,985 $78,787 

2019-20 $8,408,860 8.4 $1,001,055 $1,001,055 $6,406,750 $1,001,055 $1,001,055 $1,001,055 $1,001,055 $1,001,055 $1,401,475 

2020-21 $346,578 10 $0 $34,658 $311,920 $34,658 $34,658 $34,658 $34,658 $34,658 $138,630 

            

Net Increase (Decrease) in OPEB Expense $728,227 $1,010,432 $6,404,341 $1,010,432 $1,010,432 $1,010,432 $1,010,432 $1,010,432 $1,352,181 
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INVESTMENT GAINS AND LOSSES 
 

  

 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 

Investment Gains and Losses 

(Measurement Periods) 

Measurement 
Period 

Investment 
(Gain)/Loss 

Original 
Recognition 

Period 
(Years) 

Amounts 

Recognized in 

OPEB Expense 

through 2020 2021 

Amounts to be 

Recognized in 

OPEB Expense 

after 2021 2022 2023 2024 2025 2026 Thereafter 
2017-18 $259,969 5 $155,982 $51,994 $51,993 $51,993      

2018-19 $209,205 5 $83,682 $41,841 $83,682 $41,841 $41,841     

2019-20 $136,985 5 $27,397 $27,397 $82,191 $27,397 $27,397 $27,397    

2020-21 $121,864 5 $0 $24,373 $97,491 $24,373 $24,373 $24,373 $24,372   

            

Net Increase (Decrease) in OPEB Expense $267,061 $145,605 $315,357 $145,604 $93,611 $51,770 $24,372 $0 $0 
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APPENDIX E:  GLOSSARY OF RETIREE HEALTH VALUATION TERMS 

 

 

Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health 

valuations. Therefore, the definitions may not be actuarially accurate. 

 

Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service. The only 

actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost 

method. 

 

Actuarial Present Value of 

Projected Benefit Payments: The projected amount of all OPEB benefits to be paid to current and future retirees 

discounted back to the valuation or measurement date. 

 

Deferred Inflows/Outflows 

of Resources:  A portion of certain items that can be deferred to future periods or that weren’t 

reflected in the valuation. The former includes investment gains/losses, actuarial 

gains/losses, and gains/losses due to changes in actuarial assumptions or methods. 

The latter includes contributions made to a trust subsequent to the measurement 

date but before the statement date. 

 

Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher 

assumed interest rate leads to lower service costs and total OPEB liability. 

 

Fiduciary Net Position: Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust 

or equivalent arrangement). 

 

Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where, 

for rating purposes, retirees are combined with active employees and the employer 

is expected, in the long run, to pay the underlying cost of retiree benefits. 

 

Measurement Date: The date at which assets and liabilities are determined in order to estimate TOL and 

NOL. 

 

Mortality Rate:  Assumed proportion of people who die each year. Mortality rates always vary by 

age and often by sex. A mortality table should always be selected that is based on a 

similar “population” to the one being studied. 

 

Net OPEB Liability (NOL): The Total OPEB Liability minus the Fiduciary Net Position. 

 

OPEB Benefits: Other Post Employment Benefits. Generally, medical, dental, prescription drug, 

life, long-term care or other postemployment benefits that are not pension benefits. 

 

OPEB Expense: This is the amount employers must recognize as an expense each year. The annual 

OPEB expense is equal to the Service Cost plus interest on the Total OPEB 

Liability (TOL) plus change in TOL due to plan changes minus projected 

investment income; all adjusted to reflect deferred inflows and outflows of 

resources. 

 

Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower 

participation rate results in lower service cost and a TOL. The participation rate 

often is related to retiree contributions. 
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Pay As You Go Cost: The projected benefit payments to retirees in a given year as estimated by the 

actuarial valuation. Actual benefit payments are likely to differ from these 

estimated amounts. For OPEB plans that do not pre-fund through an irrevocable 

trust, the Pay As You Go Cost serves as an estimated amount to budget for annual 

OPEB payments. 

 

Retirement Rate: The proportion of active employees who retire each year. Retirement rates are 

usually based on age and/or length of service. (Retirement rates can be used in 

conjunction with the service requirement to reflect both age and length of service). 

The more likely employees are to retire early, the higher service costs and actuarial 

accrued liability will be. 

 

Service Cost:  The annual dollar value of the “earned” portion of retiree health benefits if retiree 

health benefits are to be fully accrued at retirement. 

 

Service Requirement: The proportion of retiree benefits payable under the OPEB plan, based on length of 

service and, sometimes, age. A shorter service requirement increases service costs 

and TOL. 

 

Total OPEB Liability (TOL): The amount of the actuarial present value of projected benefit payments 

attributable to participants’ past service based on the actuarial cost method used. 

 

Trend Rate:  The rate at which the employer’s share of the cost of retiree benefits is expected to 

increase over time. The trend rate usually varies by type of benefit (e.g. medical, 

dental, vision, etc.) and may vary over time. A higher trend rate results in higher 

service costs and TOL. 

 

Turnover Rate:  The rate at which employees cease employment due to reasons other than death, 

disability or retirement. Turnover rates usually vary based on length of service and 

may vary by other factors. Higher turnover rates reduce service costs and TOL. 

 

Valuation Date:  The date as of which the OPEB obligation is determined by means of an actuarial 

valuation. Under GASB 74 and 75, the valuation date does not have to coincide 

with the statement date, but can’t be more than 30 months prior. 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Amendment #1 (1 Page)
Agreement #19-201, Merrill Educational Center (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Approval of Amendment #1 to Agreement #19-201 with Merrill Educational Center
(DeGenna/Jefferson)

At the Board Meeting of April 1, 2020, the Board of Trustees ratified Agreement #19-201 with Merrill
Educational Center, in the amount of $121,600.00, for student #ML110406, to provide a program of
instruction which is consistent with the pupil’s individual educational plan.
 
Amendment #1, in the amount of $76,000.00, is required to cover the student’s attendance through June
2022, for a new total agreement amount of $197,600.00.

FISCAL IMPACT:
$76,000.00 – Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational Services, that the Board of Trustees approve Amendment #1 to Agreement #19-201 with
Merrill Educational Center.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1063014/_19-201_Amendment__1_-_Merrill_Educational_Center___ML110406___DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1063033/_19-201_Agreement_-_Merrill_Educational_Center__ML110406___DeGenna-Jefferson__Redacted.pdf


 

Amendment #1 to Agreement #19-201 with 
Merrill Educational Center 

October 6, 2021 
 
 

At the Board Meeting of April 1, 2020, the Board of Trustees ratified Agreement 
#19-201 with Merrill Educational Center, in the amount of $121,600.00, for 
student #ML110406, to provide a program of instruction which is consistent with 
the pupil’s individual educational plan. 
 
Amendment #1, in the amount of $76,000.00, is required to cover the student’s 
attendance through June 2022, for a new total agreement amount of 
$197,600.00. 
 
 
MERRILL EDUCATIONAL CENTER: 
 
 
 
By:  _________________________________  Date:  ____________ 
 Lynne M. Merrill 
 
 
 
OXNARD SCHOOL DISTRICT: 
 
 
 
By:  _________________________________  Date:  ____________ 
 Lisa A. Franz, Director, Purchasing 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement-MOU #21-118, Project Understanding (2 Pages)
Certificate of Insurance (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Support Services Agreement
 
Approval of Agreement/MOU #21-118 – Project Understanding (DeGenna/Nocero)

Project Understanding will provide free after-school tutoring services to students in K-5th grade during
the 2021-2022 academic year.
 
Term of Agreement:  October 7, 2021 through June 30, 2022

FISCAL IMPACT:
No charge to the Oxnard School District.

RECOMMENDATION:
It is recommended by the Director, Pupil Services, and the Assistant Superintendent, Educational
Services, that the Board of Trustees approve Agreement/MOU #21-118 with Project Understanding.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1069955/_21-118_Cert_of_Insurance_-_Project_Understanding_2021-22__DeGenna-Nocero_.pdf


Memorandum of Understanding 

This Memorandum of Understanding (MOU) is entered into by and between the Project 

Understanding (Provider) and the Oxnard School District (OSD) for tutoring services.  

  Memorandum of Understanding Purpose: 

The purpose of this MOU is to create and confirm an effective working relationship 

between the designated party and OSD. This MOU also provides the means by which the 

Provider and the OSD will maintain a collaborative relationship to ensure interagency 

services to OSD students and families. 

   Memorandum of Understanding Timeline: 

The MOU is effective October 7, 2021 and will extend through June 30, 2022 

Memorandum of Understanding and Description of Services: 

Provider agrees to the following: 

1. Work in partnership with OSD to identify students and families who can benefit from

services by the Provider

2. Provide free after-school tutoring services to students in K- 5th grade at designated

times and at the Provider’s facility

3. Be responsible for safeguarding participant (student) information in compliance with

Title 42 Code of Federal Regulations, Part 22 as well as health Insurance Portability

and Accountability Act (HIPPA) standards.

4. Ensure that Provider’s employees/volunteers have completed an appropriate

background check, including fingerprinting/live scan and testing for TB at their cost

prior to beginning the program. Project Understanding will be responsible for

ensuring that all program staff have proper clearance to work with children and have

cleared a TB test.

5. Be responsible for directly supervising all students and staff. Provider further agrees

that no OSD student will be left alone with one of the Provider’s staff.

6. Provide representation at meetings convened by OSD to review the program.

7. Comply with all policies of OSD.

8. Provider reserves the right to withdraw any employee or volunteer at Provider’s

discretion.

9. Provide OSD with a certificate of insurance (general liability and workman’s comp)

naming OSD as “additionally insured”

10. All flyers of written information given to parents by Project Understanding must

include the following statement: “This service is not provided, sponsored by or

endorsed by the Oxnard School District”.

OSD AGREEMENT #21-118
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Oxnard School District agrees to the following:  

1. Work in partnership with Project Understanding to identify students and 

families who can benefit from services by the Provider 

2. Serve as administrator for services for OSD students and families by 

communicating with Project Understanding administration regarding 

program services. 

3. Communicate student directory information to Provider through the referral 

process, upon receipt of signed parent permission to release this information 

4. Provide referrals to Provider for students identified as needing additional 

tutoring services. 

5. Provide information about Provider and offered programs as appropriate to 

students and families. 

6. These tutoring services will be at no cost to the Oxnard School District. 
 
 
 
Termination: Either party may terminate this MOU without cause upon thirty (30) 

days written notice. 

 

Authorized Approval: 
 
    
 

PROJECT UNDERSTANDING:   OXNARD SCHOOL DISTRICT:  

 

 

  Signature:       Signature:       

 

 

   Title:      Title: Director, Purchasing    

 

    Date:      Date:        
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement-Service Order #21-119, Panorama Education (9 Pages)
Certificate of Insurance (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Support Services Agreement
 
Approval of Agreement #21-119, Panorama Education (DeGenna/Nocero)

Panorama Education will provide a web-based assessment and data system that identifies student needs
within the realm of social and emotional learning.  Panorama Surveys helps schools and districts collect
valid and reliable feedback about a wide range of topics that matter most – from engagement and
communication, to school climate and culture.  Panorama for Social-Emotional Learning helps
educators understand students’ SEL – the skills and mindset that enable students to succeed in school
and in life – with research-backed measures and actionable data reports.
 
Panorama Student Success provides a complete picture of every student’s academics, attendance,
behavior, and social-emotional learning (SEL) progress in school.
 
Term of Agreement:  October 10, 2021 through June 30, 2023

FISCAL IMPACT:
Not to exceed $291,001.00 – General Fund

RECOMMENDATION:
It is the recommendation of the Director, Pupil Services, and the Assistant Superintendent, Educational
Services, that the Board of Trustees approve Agreement #21-119 with Panorama Education.

ADDITIONAL MATERIALS:
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Primary Contact Information 

Client Panorama Education, Inc. (“Panorama”) 

Client Legal Name 
(“Client”) 

Oxnard School District Company Name Panorama Education 

Primary Contact, Title 
Dr. Anabolena DeGenna, Assistant 
Superintendent, Educational Services 

Primary Contact, 
Title 

Diana Lay, Account Director 

Billing / Payment Address 1051 South A Street Billing Address 24 School Street, 4th Floor 

City / State / Zip Oxnard, CA 93030 City / State / Zip Boston, MA 02108 

Email adegenna@oxnardsd.org Email dlay@panoramaed.com 

Phone 805-385-1501 Phone 617-925-5749

Billing Contact Mayte Duenez 

Billing Email Address accountspayable@oxnardsd.org 

(1) Description of Services and (2) Fees

Description of Services Fees 

Annual Licenses: 

Panorama Student Success and Social-Emotional Learning: 
Platform License Fee 
Access to Panorama Student Success Platform and Support (as 
defined in the Terms and Conditions) for 16,000 students: 
• Dashboards and reporting for teachers, student support staff,

school administrators, and district administrators
• Panorama's social-emotional learning survey or screener for

students and staff
• Includes survey administration, analysis, and reporting
• Ongoing integration of Aequitas (Q & MISTAR) & standard

filters into Student Success platform. Includes behavior,
attendance, coursework, rosters, and demographics

• Intervention tracking

Panorama Teacher and Staff Surveys and Adult SEL: Platform 
License 

Effective Date: 10/10/2021 

Contract Term: 
(From Effective Date) 

20 Months 

OR 

through 6/30/2023 

12-Month License Fee:

(10/10/21 through 10/9/2022)

8-Month License Fee:

(10/10/2022 through 6/30/2023)

Subtotal License Fee Over 
Contract Term: 

(10/10/21 through 6/30/2023) 

$150,200 

$100,134 

$250,334 

OSD AGREEMENT #21-119
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Access to Platform and Support (as defined in the Terms and 
Conditions): Survey administration, analysis and reporting. 
• Teacher/staff surveys

Panorama Family Surveys: Platform License 
Access to Platform and Support (as defined in the Terms and 
Conditions): Survey administration, analysis and reporting. 
- Family surveys

Technical Support 
Includes dedicated Client Success Manager who will work with the 
client's main point of contact to execute a successful 
implementation. 
• Manage setup and configurations
• Platform maintenance
• End user email support
• Online resources
• Data integration

Professional Development 
Includes prep and digital access to materials: 
• 3 consultative data inquiry and action planning workshops for

up to 4 cohorts (total of 12 90-minute sessions) 

12-Month Project Management:

(10/10/21 through 10/9/2022)

8-Month Project Management:

(10/10/2022 through 6/30/2023)

Subtotal Project Management 
Over Contract Term: 

(10/10/21 through 6/30/2023) 

Professional Development: 

(10/10/2021 through 6/30/2023) 

Subtotal Professional 
Development Over Contract 
Term: 

(10/10/21 through 6/30/2023) 

$4,000 

$667 

$4,667 

$18,000 / year 

$36,000 

12-Month Total:

(10/10/21 through 10/9/2022)

8-Month Total:

(10/10/2022 through 6/30/2023)

Total Over Contract Term: 

(10/10/21 through 6/30/2023) 

$172,200 

$118,801 

$291,001 

(3)Agreement

The entire agreement by and between Client and Panorama (“Agreement”) consists of (i) the terms set forth in this Service Order 
(“SO”) and (ii) the terms attached as Exhibit A to, and hereby incorporated by reference into, this SO (“Terms”). 

(4) Supplemental Terms and Conditions (if any)

Authorization 

By signing below, Client and Panorama ACCEPT AND AGREE TO the Agreement as of the Effective Date. 
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Client Signature: Print Name, Title: Date: 

Panorama Signature: Print Name, Title: Date: 

Lisa A. Franz
Director, Purchasing
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BACKGROUND 

Panorama is an education technology company that provides a 
cloud-based platform-as-a-service and related support 
services to enable schools and school districts to analyze 
student and school data, measure social-emotional learning, 
and design and implement survey programs for students, staff 
and parents or authorized guardians (“Platform”). The client 
named on the Service Order attached hereto (“Client”) and 
Panorama have entered into an agreement consisting of the 
attached Service Order, including any exhibits attached thereto, 
(“SO”), these terms (“Terms” and collectively with the SO, 
“Agreement”). From time to time hereafter, Client and 
Panorama may enter into additional service orders pursuant to 
which Client may purchase additional rights to use the Platform 
and receive additional services, provided that these Terms will 
be incorporated by reference into and apply to each such 
additional service order to create a separate agreement that 
governs each such additional service order, in each case to the 
exclusion of any other terms or conditions that either party 
seeks to impose or incorporate or that are implied by course of 
dealing. 

1 RIGHT TO USE PLATFORM 

1.1 Platform.  Subject to this Agreement, Panorama 
hereby grants Client (including Client’s students, employees, 
and parents and  authorized guardians of Client’s students, all 
as applicable and described in the relevant SO, (“Authorized 
Users”)), the limited, nonexclusive, nontransferable, non-
sublicenseable right to access and use the Platform via the 
Internet during the Term solely for Client’s use, in accordance 
with applicable laws and regulations and the Platform’s 
intended uses as communicated to Client by Panorama.   

1.2 Limitations. Except as expressly permitted in the 
Agreement, Client will not and will not authorize or allow any 
third party to: (a) provide access to the Platform to any person 
who is not an Authorized User or (b) reverse engineer, 
decompile, disassemble or otherwise attempt to discover the 
source code, object code or underlying structure, ideas or 
algorithms of the Platform; (c) modify, translate or create 
derivative works based on the Platform; (d) copy, rent, lease, 
distribute, pledge, assign or otherwise transfer or allow any 
lien, security interest or other encumbrance on the Platform; (e) 
use the Platform for timesharing or service bureau purposes or 
otherwise for the benefit of a third party; (f) hack, manipulate, 
interfere with or disrupt the integrity or performance of or 
otherwise attempt to gain unauthorized access to the Platform 
or its related systems, hardware or networks or any content or 
technology incorporated in any of the foregoing; or (g) remove 

or obscure any proprietary notices or labels of Panorama or its 
suppliers on the Platform or on any printed or digital materials 
provided by Panorama. 

1.3 Compliance with Laws. Panorama is responsible for 
compliance with federal, state local laws and regulations to the 
extent they govern Panorama’s activities, including providing 
the Platform to Client. Client is responsible for compliance with 
federal, state and local laws and regulations to the extent they 
govern Client’s activities, including but not limited to the use by 
Client of the Platform to collect, record, retain, use and disclose 
any individual’s information. Without limiting the foregoing, 
each party is responsible for determining its own obligations, 
including but not limited to notice and consent obligations, 
under the Family Educational Right to Privacy Act and its 
implementing regulations (“FERPA”) and the Protection of 
Pupil Rights Act and its implementing regulations (“PPRA”). 
The parties agree that they intend for the collection and use of 
personally identifiable information (as defined under FERPA) 
for only legitimate educational purposes and other purposes 
allowed under relevant laws, including but not limited to 
FERPA and PPRA.  Client hereby gives its consent to Panorama 
on behalf of parents (as defined under FERPA, PPRA and the 
Children’s Online Privacy Protection Act (“COPPA”)) of children 
from whom any personal information (as defined under 
COPPA) may be gathered in connection with this Agreement 
and the Platform. Panorama shall not be obligated to obtain 
consents from parents directly. 

2 INTELLECTUAL PROPERTY; PRIVACY; SECURITY  

2.1 Client Data.  As between Client and Panorama, Client 
owns data input into the Platform, or otherwise provided to 
Panorama, by Client and Authorized Users, that constitutes 
personally identifiable information (as defined under FERPA), 
such as student survey responses reported on an individual 
level, (“Client PII”) and (b) any other data and content input into 
the Platform, or otherwise provided to Panorama, by Client and 
Authorized Users or on their behalf, such as survey questions, 
(“Non-PII” and together with PII “Client Data”). Client hereby 
grants Panorama a nonexclusive, worldwide, royalty-free, fully 
paid up, sublicenseable (through multiple tiers): (i) right and 
license during the Term to copy, distribute, display, create 
derivative works of and use Client Data to perform Panorama’s 
obligations under this Agreement; (ii) perpetual, irrevocable 
right and license to copy, modify and use Client PII to create 
aggregated, non-personally identifiable data sets (“Blind 
Data”) and copy, distribute, display, create derivative works of 
and use Blind Data for benchmarking, research or development 
purposes, including published research; and (iii) perpetual, 
irrevocable right and license to copy, distribute, display, create 
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derivative works of and use Non-PII, for any and all purposes, 
in any form, media or manner. Client reserves any and all right, 
title and interest in and to Client Data other than the licenses 
therein expressly granted to Panorama under this Agreement. 

2.2 Panorama Intellectual Property.  Panorama retains all 
right, title and interest in and to the Platform, including but not 
limited to learning content, teaching materials, survey 
questions, underlying research and methodologies (by 
whomever produced except to the extent Client produced such 
material), all copies and parts of any of the foregoing, and all 
intellectual property rights therein.  Panorama grants no, and 
reserves any and all, rights other than the rights expressly 
granted to Client under this Agreement with respect to the 
Platform.     

2.3 Client Feedback.  Client may from time to time provide 
suggestions, comments for enhancements or functionality or 
other feedback (“Feedback”) to Panorama with respect to the 
Platform.  Panorama has full discretion to determine whether 
to proceed with development of the requested enhancements, 
features or functionality.  Client hereby grants Panorama a 
royalty-free, fully paid-up, worldwide, transferable, 
sublicenseable, irrevocable, perpetual license to: (a) copy, 
distribute, transmit, display, perform, and create derivative 
works of the Feedback in whole or in part; and (b) use the 
Feedback in whole or in part, including without limitation, the 
right to develop, manufacture, have manufactured, market, 
promote, sell, have sold, offer for sale, have offered for sale, 
import, have imported, rent, provide and lease products or 
services that practice or embody, or are configured for use in 
practicing, the Feedback in whole or in part. 

2.4 Panorama Privacy Policy. Panorama’s Privacy 
Statement, as may be amended from time to time, is available 
at https://www.panoramaed.com/privacy. 

2.5 Data Security and Privacy.   

1. (a) Panorama will implement and maintain an 
information security program that is consistent with industry 
recognized practices, which include using commercially 
reasonable administrative, physical and technical safeguards 
designed to protect the Platform from unauthorized access that 
could compromise the security, confidentiality or integrity of 
Client PII. Panorama shall: (i) use reasonable efforts to secure 
physical premises where Client PII will be processed and/or 
stored and (ii) take reasonable precautions with respect to the 
employment of, access given to, and education and training of 
personnel engaged by Panorama to perform its obligations 
under this Agreement.   

2. (b)  Client will and will instruct its Authorized 
Users to: (i) use the Platform to collect, record, retain, use and 
disclose personally identifiable information only to the extent 
necessary for its legitimate educational purposes; (ii) otherwise 
provide Panorama with personally identifiable information only 
to the extent necessary for Panorama to provide the Platform 
and perform its obligations under the Agreement; (iii) input 
personally identifiable information into the Platform only as 
prescribed by Panorama and only in the fields designated by 
Panorama (“Structured Fields”); (iv) use reasonable efforts to 
prevent unauthorized access to or use of the Platform; and (v) 
notify Panorama promptly of any known or suspected 
unauthorized access or use.  Client will assist Panorama in all 
efforts to investigate and mitigate the effects of any such 
incident.   

3. (c) If during the Term or upon termination of 
this Agreement Client requests in writing, Panorama will delete 
or otherwise render unrecoverable Client PII in Panorama’s 
possession in a manner consistent with media sanitization 
practices described under industry recognized standards.   

4. (d) Panorama shall not be responsible for any 
personally identifiable information input into the Platform in a 
manner not prescribed by Panorama or in a field that is not a 
Structured Field. 

3 FEES; PAYMENT TERMS 

3.1 Fees; Payment Terms.  Unless otherwise indicated on 
the SO, Client will pay all fees within thirty (30) days of the 
invoice date.  If payment of any fee is not made when due and 
payable, a late fee will accrue at the rate of the lesser of one 
and one-half percent (1.5%) per month or the highest legal rate 
permitted by law and Client will pay all reasonable expenses 
of collection.  In addition, if any past due payment has not been 
received by Panorama within thirty (30) days from the time 
such payment is due, Panorama may upon written notice to 
Client suspend access to the Platform until such payment is 
made.   

3.2 Taxes; Tax Exemption.  All amounts payable by Client 
to Panorama hereunder are exclusive of any sales, use and 
other taxes or duties, however designated, including without 
limitation, withholding taxes, royalties, know-how payments, 
customs, privilege, excise, sales, use, value-added and property 
taxes (collectively "Taxes").  To the extent applicable, Client 
will be solely responsible for payment of all Taxes and will not 
withhold any Taxes from any amounts due Panorama. For the 
avoidance of doubt, Taxes do not include taxes based on 
Panorama’s income. Client is responsible for determining 
whether it qualifies for any tax exemption, and  if Client claims 
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it is tax-exempt, it will, upon request from Panorama, provide 
documentation evidencing its tax-exempt status.  

4 TERM, TERMINATION 

4.1 Term. The term of the Agreement will commence on 
the Effective Date and, unless earlier terminated in accordance 
with this Section 4, will continue through the date set forth on 
the SO (“Term”).  

4.2 Expiration; Termination. In addition to any other 
remedies it may have, either party may terminate the 
Agreement prior to expiration if the other party breaches any 
part of the Agreement and fails to cure such breach within thirty 
(30) days after receiving notice thereof. Upon expiration or any 
termination for any reason of the Agreement: (a) Client will pay 
in full for use of the Platform up to and including the last day 
on which the Platform is provided; (b) Panorama may, without 
notice to Client, delete or otherwise render unrecoverable 
Client PII in Panorama’s possession in a manner consistent with 
media sanitization practices described under industry 
recognized standards; and (c) all rights granted to Client and all 
obligations of Panorama will immediately terminate and Client 
will promptly cease use of the Platform.    

4.3 Survival.  Upon expiration or termination for any 
reason of the Agreement, Sections  2 (Intellectual Property; 
Privacy; Security), 3 (Fees; Payment Terms), 4.2 (Termination; 
Effect of Termination), 4.3 (Survival), 5 (Confidentiality), 6.2 
(Disclaimer), 7 (Limitations of Liability; Indemnification), and 8 
(General) will survive.  

5 CONFIDENTIALITY  

5.1 As used herein, “Confidential Information” means, 
subject to the exceptions set forth in the following sentence, 
any information or data that is not Client PII, regardless of 
whether it is in tangible form, disclosed by either party 
(“Disclosing Party”) that Disclosing Party has either marked as 
confidential or proprietary, or has identified in writing as 
confidential or proprietary within thirty (30) days of disclosure 
to the other party (“Receiving Party”); provided, however, that 
a Disclosing Party’s business plans, strategies, technology, 
research and development, current and prospective clients and 
customers, billing records, and products or services will be 
deemed Confidential Information of Disclosing Party even if not 
so marked or identified. Panorama’s Confidential Information 
includes, without limitation, the Platform and this Agreement.  
Information will not be deemed Confidential Information” if 
such information: (a) is known to the Receiving Party prior to 
receipt from Disclosing Party directly or indirectly from a source 
other than one having an obligation of confidentiality to 

Disclosing Party; (b) becomes known (independently of 
disclosure by Disclosing Party) to the Receiving Party directly 
or indirectly from a source other than one having an obligation 
of confidentiality to Disclosing Party; or (c) becomes publicly 
known or otherwise ceases to be secret or confidential, except 
through a breach of this Agreement by the Receiving Party.  
Each party acknowledges that certain Confidential Information 
may constitute valuable trade secrets and proprietary 
information of a party, and each party agrees that it will use the 
Confidential Information of the other party solely in accordance 
with the provisions of this Agreement and will not disclose, or 
permit to be disclosed, the same directly or indirectly, to any 
third party without the other party’s prior written consent, 
except as otherwise permitted hereunder. Each party will use 
reasonable measures to protect the confidentiality and value of 
the other party’s Confidential Information. Notwithstanding 
any provision of this Agreement, either party may disclose the 
terms of the Agreement, in whole or in part (i) to its employees, 
officers, directors, professional advisers (e.g., attorneys, 
auditors, financial advisors, accountants and other professional 
representatives), existing and prospective investors or 
acquirers contemplating a potential investment in or acquisition 
of a party, sources of debt financing, acquirers and/or 
subcontractors who have a need to know and are legally bound 
to keep such Confidential Information confidential by 
confidentiality obligations or, in the case of professional 
advisors, are bound by ethical duties to keep such Confidential 
Information confidential consistent with the terms of this 
Agreement; and (ii) as reasonably deemed by a party to be 
required by law (in which case each party will provide the other 
with prior written notification thereof, will provide such party 
with the opportunity to contest such disclosure, and will use its 
reasonable efforts to minimize such disclosure to the extent 
permitted by applicable law). Each party agrees to exercise due 
care in protecting the Confidential Information from 
unauthorized use and disclosure. In the event of actual or 
threatened breach of the provisions of this Section, the non-
breaching party will be entitled to seek immediate injunctive 
and other equitable relief, without waiving any other rights or 
remedies available to it.  Each party will promptly notify the 
other in writing if it becomes aware of any violations of the 
confidentiality obligations set forth in the Agreement.  Upon 
Disclosing Party’s written request, Receiving Party will either 
promptly return to Disclosing Party Disclosing Party’s 
Confidential Information, and all embodiments thereof, that is 
in Receiving Party’s possession and certify such return  or use 
reasonable efforts to delete or otherwise render inaccessible 
such Confidential Information and certify the same.  
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6 REPRESENTATIONS, WARRANTIES AND 
DISCLAIMER  

6.1 Representations and Warranties.  Each party 
represents and warrants to the other party that (a) such party 
has the required power and authority to enter into this 
Agreement and to perform its obligations hereunder, (b) the 
execution of this Agreement and performance of its obligations 
thereunder do not and will not violate any other agreement to 
which it is a party or any law or regulation applicable to it, and 
(c) this Agreement constitutes a legal, valid and binding 
obligation when signed by both parties.  Client further 
represents and warrants that it has the right to provide Client 
Data to Panorama as well as the licenses and rights therein and 
thereto for the purposes contemplated by this Agreement. 

6.2 Disclaimer.  EXCEPT AS EXPRESSLY SET FORTH 
HEREIN, THE PLATFORM IS PROVIDED ON AN “AS-IS” BASIS 
AND PANORAMA DISCLAIMS ANY AND ALL WARRANTIES. 
EXCEPT AS OTHERWISE EXPRESSLY PROVIDED IN THIS 
AGREEMENT, NEITHER PARTY MAKES ANY ADDITIONAL 
REPRESENTATION OR WARRANTY OF ANY KIND, 
WHETHER EXPRESS, IMPLIED (EITHER IN FACT OR BY 
OPERATION OF LAW), OR STATUTORY, AS TO ANY MATTER 
WHATSOEVER.  ALL OTHER EXPRESS OR IMPLIED 
CONDITIONS, REPRESENTATIONS AND WARRANTIES ARE 
HEREBY EXCLUDED TO THE EXTENT ALLOWED BY 
APPLICABLE LAW.  EACH PARTY EXPRESSLY DISCLAIMS 
ALL IMPLIED WARRANTIES OF MERCHANTABILITY, 
FITNESS FOR A PARTICULAR PURPOSE, QUALITY, 
ACCURACY, TITLE, AND NON-INFRINGEMENT. NEITHER 
PARTY WARRANTS AGAINST INTERFERENCE WITH THE 
ENJOYMENT OF THE PRODUCTS OR SERVICES PROVIDED 
BY SUCH PARTY OR AGAINST INFRINGEMENT.  NEITHER 
PARTY WARRANTS THAT THE PRODUCTS OR SERVICES 
PROVIDED BY SUCH PARTY ARE ERROR-FREE OR THAT 
OPERATION OF SUCH PARTY’S PRODUCTS OR SERVICES 
WILL BE SECURE OR UNINTERRUPTED.  NEITHER PARTY 
WILL HAVE THE RIGHT TO MAKE OR PASS ON ANY 
REPRESENTATION OR WARRANTY ON BEHALF OF THE 
OTHER PARTY TO ANY THIRD PARTY.     

7 LIMITATIONS OF LIABILITY; INDEMNIFICATION 

7.1 Disclaimer of Consequential Damages.  THE PARTIES 
HERETO AGREE THAT, NOTWITHSTANDING ANY OTHER 
PROVISION IN THIS AGREEMENT, EXCEPT FOR LIABILITY 
ARISING OUT OF (A) CLIENT’S USE OF THE PLATFORM 
OTHER THAN EXPRESSLY PERMITTED BY SECTION 1 
(RIGHT TO USE PLATFORM), (B) EITHER PARTY’S BREACH 
OF SECTION 5 (CONFIDENTIALITY), AND (C) A PARTY’S 
INDEMNIFICATION OBLIGATIONS SET FORTH IN SECTION 

7.4 AND 7.5 BELOW, AS APPLICABLE, IN NO EVENT WILL 
EITHER PARTY BE LIABLE TO THE OTHER FOR ANY 
SPECIAL, INDIRECT, RELIANCE, INCIDENTAL OR 
CONSEQUENTIAL DAMAGES OF ANY KIND, LOST OR 
DAMAGED DATA, LOST PROFITS OR LOST REVENUE, 
WHETHER ARISING IN CONTRACT, TORT (INCLUDING 
NEGLIGENCE), OR OTHERWISE, EVEN IF A PARTY HAS BEEN 
NOTIFIED OF THE POSSIBILITY THEREOF.   

7.2 General Cap on Liability.  NOTWITHSTANDING ANY 
OTHER PROVISION OF THIS AGREEMENT, EXCEPT FOR 
LIABILITY ARISING OUT OF (A) CLIENT’S USE OF THE 
PLATFORM OTHER THAN EXPRESSLY PERMITTED BY 
SECTION 1 (RIGHT TO USE PLATFORM), (B) EITHER PARTY’S 
BREACH OF SECTION 5 (CONFIDENTIALITY), AND (C) A 
PARTY’S INDEMNIFICATION OBLIGATIONS SET FORTH IN 
SECTION 7.4 AND 7.5 BELOW, AS APPLICABLE, UNDER NO 
CIRCUMSTANCES WILL EITHER PARTY’S LIABILITY FOR ALL 
CLAIMS ARISING UNDER OR RELATING TO THIS 
AGREEMENT (INCLUDING BUT NOT LIMITED TO 
WARRANTY CLAIMS), REGARDLESS OF THE FORUM AND 
REGARDLESS OF WHETHER ANY ACTION OR CLAIM IS 
BASED ON CONTRACT, TORT, OR OTHERWISE, EXCEED 
THE AGGREGATE FEES PAID BY CLIENT TO PANORAMA 
UNDER THIS AGREEMENT DURING THE TWELVE (12) 
MONTH PERIOD PRECEDING THE EVENT OR 
CIRCUMSTANCES GIVING RISE TO SUCH LIABILITY. THIS 
LIMITATION OF LIABILITY IS CUMULATIVE AND NOT PER 
INCIDENT.   

7.3 Independent Allocations of Risk.  EACH PROVISION 
OF THIS AGREEMENT THAT PROVIDES FOR A LIMITATION 
OF LIABILITY, DISCLAIMER OF WARRANTIES, OR 
EXCLUSION OF DAMAGES IS TO ALLOCATE THE RISKS OF 
THIS AGREEMENT BETWEEN THE PARTIES.  EACH OF 
THESE PROVISIONS IS SEVERABLE AND INDEPENDENT OF 
ALL OTHER PROVISIONS OF THIS AGREEMENT, AND EACH 
OF THESE PROVISIONS WILL APPLY EVEN IF THEY HAVE 
FAILED OF THEIR ESSENTIAL PURPOSE. 

7.4 Indemnification by Panorama.  Except for liability for 
which Client is responsible under Section 7.5, Panorama will 
indemnify, defend and hold Client and the officers, directors, 
agents, and employees of Client (“Client Indemnified Parties”) 
harmless from settlement amounts and damages, liabilities, 
penalties, costs and expenses (“Liabilities”) that are payable to 
any third party or incurred by the Client Indemnified Parties 
(including reasonable attorneys' fees) arising from any third 
party claim, demand or allegation that the use of the Platform 
in accordance with the terms and conditions of this Agreement 
infringes such third party’s copyright or results in a 
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misappropriation of such third party’s trade secrets. Panorama 
will have no liability or obligation under this Section 7.4 if such 
Liability is caused in whole or in part by (a) modification of the 
Platform by any party other than Panorama without 
Panorama’s express consent; (b) the combination, operation, or 
use of the Panorama with other product(s), data or services not 
provided by Panorama where the Platform would not by itself 
be infringing; or (c) unauthorized or improper use of the 
Platform.  If the use of the Platform by Client has become, or in 
Panorama’s opinion is likely to become, the subject of any claim 
of infringement, Panorama may at its option and expense (i) 
procure for Client the right to continue using the Platform as 
set forth hereunder; (ii) replace or modify the Platform to make 
it non-infringing so long as the Platform has at least equivalent 
functionality; (iii) substitute an equivalent for the Platform or 
(iv) if options (i)-(iii) are not available on commercially 
reasonable terms, terminate the Agreement.  This Section 7.4 
states Panorama’s entire obligation and Client’s sole remedies 
in connection with any claim regarding the intellectual property 
rights of any third party.  

7.5 Indemnification by Client.   Client will indemnify, 
defend and hold Panorama and the officers, directors, agents, 
and employees of Panorama (“Panorama Indemnified Parties”) 
harmless from Liabilities that are payable to any third party or 
incurred by the Panorama Indemnified Parties (including 
reasonable attorneys' fees) arising from any third party claim, 
demand or allegation arising from or related to any use by 
Client or Authorized Users of the Platform or Client Data in 
violation of the Agreement or any applicable federal, state or 
local law or regulation.  

7.6  Indemnification Procedure. If a Client Indemnified 
Party or a Panorama Indemnified Party (each, an “Indemnified 
Party”) becomes aware of any matter it believes it should be 
indemnified under Section 7.4 or Section 7.5, as applicable, 
involving any claim, action, suit, investigation, arbitration or 
other proceeding against the Indemnified Party by any third 
party (each an “Action”), the Indemnified Party will give the 
other party (“Indemnifying Party”) prompt written notice of 
such Action.  Indemnified Party will cooperate, at the expense 
of Indemnifying Party, with Indemnifying Party and its counsel 
in the defense and Indemnified Party will have the right to 
participate fully, at its own expense, in the defense of such 
Action with counsel of its own choosing.  Any compromise or 
settlement of an Action will require the prior written consent of 
both parties hereunder, such consent not to be unreasonably 
withheld or delayed. 

8 GENERAL 

8.1 International. Client may not remove or export from, or 
use from outside, the United States or allow the export or re-
export of the Platform or anything related thereto, or any direct 
product thereof in violation of any restrictions, laws or 
regulations of the United States Department of Commerce, the 
United States Department of Treasury Office of Foreign Assets 
Control, or any other United States or foreign agency or 
authority.   
8.2 Relationship. No agency, partnership, joint venture, or 
employment is created as a result of the Agreement and a party 
does not have any authority of any kind to bind the other party 
in any respect whatsoever.   
8.3 Publicity. Each party agrees that it will not, without 
prior written consent of the other, issue a press release 
regarding their business relationship.  Notwithstanding 
anything herein to the contrary, Panorama may identify Client 
and the relationship between Panorama and Client in 
Panorama’s marketing collateral, website, and other 
promotional, proposal and marketing materials.   
8.4 Assignment. Neither party may assign the Agreement 
by operation of law or otherwise or assign or delegate its rights 
or obligations under the Agreement without the other party’s 
prior written consent; provided however, that either party may 
assign the Agreement to an acquirer of or successor to all or 
substantially all of its business or assets to which the 
Agreement relates, whether by merger, sale of assets, sale of 
stock, reorganization or otherwise.  Any assignment or 
attempted assignment by either party otherwise than in 
accordance with this Section 8 will be null and void.   
8.5 Equitable Relief. In any action or proceeding to enforce 
rights under the Agreement, the prevailing party will be 
entitled to recover costs and attorneys’ fees.  Client 
acknowledges that any unauthorized use of the Platform will 
cause irreparable harm and injury to Panorama for which there 
is no adequate remedy at law.  In addition to all other remedies 
available under the Agreement, at law or in equity, Client 
further agrees that Panorama will be entitled to injunctive relief 
in the event Client uses the Platform in violation of the limited 
license granted herein or uses the Platform in any way not 
expressly permitted by the Agreement.   
8.6 Force Majeure. Each party will be excused from 
performance for any period during which, and to the extent 
that, it is prevented from performing any obligation or service, 
in whole or in part, as a result of a cause beyond its reasonable 
control and without its fault or negligence, including, but not 
limited to, acts of God, acts of war, epidemics, fire, 
communication line failures, power failures, earthquakes, 
floods, blizzard, or other natural disasters (but excluding failure 

84



PANORAMA EDUCATION – SERVICE ORDER  

 9 

version april 1 2021 

caused by a party's financial condition or any internal labor 
problems (including strikes, lockouts, work stoppages or 
slowdowns, or the threat thereof)) (“Force Majeure Event”).  
Delays in performing obligations due to a Force Majeure Event 
will automatically extend the deadline for performing such 
obligations for a period equal to the duration of such Force 
Majeure Event.  Except as otherwise agreed upon by the parties 
in writing, in the event such non-performance continues for a 
period of thirty (30) days or more, either party may terminate 
the Agreement by giving written notice thereof to the other 
party.  Upon the occurrence of any Force Majeure Event, the 
affected party will give the other party written notice thereof as 
soon as reasonably practicable of its failure of performance, 
describing the cause and effect of such failure, and the 
anticipated duration of its inability to perform.  
8.7 Governance. This Agreement will be governed by the 
laws of the Commonwealth of Massachusetts without regard 
to its conflict of laws provisions.  For all disputes relating to this 
Agreement, each party submits to the exclusive jurisdiction of  
the state and federal courts located in Boston, Massachusetts 
and waives any jurisdictional, venue, or inconvenient forum 
objections to such courts. 
8.8 Agreement. Both parties agree that the Agreement is 
the complete and exclusive statement of the mutual 
understanding of the parties and supersedes and cancels all 
previous written and oral agreements, communications and 
other understandings relating to the subject matter of the 
Agreement, and that all waivers and modifications must be in 
a writing signed by both parties, except as otherwise provided 
herein.  If any provision of the Agreement is found to be 
unenforceable or invalid, that provision will be limited or 
eliminated to the minimum extent necessary so that the 
Agreement will otherwise remain in full force and effect and 
enforceable. Any additional or different terms proposed by 
Client, including those contained in Client’s procurement order, 
acceptance, vendor portal or website, shall not be valid or have 
any effect unless expressly incorporated into the SO and 
agreed upon in writing by Panorama. Neither Panorama’s 
acceptance of Client’s procurement order nor its failure to 
object elsewhere to any provisions of any subsequent 
document, website, communication or act of Client shall be 
deemed acceptance thereof or a waiver of any of the terms in 
these Terms.  If any term of the SO, including any exhibit 
attached thereto, expressly conflicts with a term of these 
Terms, the term of the SO (or if applicable the exhibit) shall 
prevail.  If terms within the SO, including any exhibit attached 
thereto, and these Terms appear merely inconsistent or 
ambiguous, all such terms shall be given effect to the extent 
reasonably possible, with a term that is more specific and 
detailed on a certain matter prevailing over a more general term 

or silence on that matter. Silence in the SO, or in any exhibit 
attached thereto, or in these Terms, on a matter that is 
addressed elsewhere in the Agreement shall not be deemed to 
present an express conflict, inconsistency or ambiguity.   
8.9 Notices. All notices under the Agreement will be in 
writing and sent to the recipient’s address set forth in the SO 
and will be deemed to have been duly given when received, if 
personally delivered; when receipt is electronically confirmed, 
if transmitted by facsimile or email; the day after it is sent, if 
sent for next day delivery by recognized overnight delivery 
service; and upon receipt, if sent by certified or registered mail, 
return receipt requested.  

 

5.  
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06/29/2021

The Richards Group
48 Harris Place
PO Box 820
Brattleboro VT 05302

Sarah Houle
(802) 254-6016 (802) 254-7110

shoule@therichardsgrp.com

Panorama Education Inc.
10-24 School Street Fl 4

Boston MA 02108

Sentinel Insurance 11000
Twin City Fire Insurance Company 29459
Lloyd's Syndicate 2623 (Beazley Furlonge) 15792

20/21 GL/BA/WC/UMB/
E&O

A 04SBAAE2874 09/30/2020 09/30/2021

1,000,000
1,000,000
10,000
1,000,000
2,000,000
2,000,000

A 04SBAAE2874 09/30/2020 09/30/2021

1,000,000

A
0

04SBAAE2874 09/30/2020 09/30/2021
8,000,000
8,000,000

B N 04WECAH0D2J 09/30/2020 09/30/2021
1,000,000
1,000,000
1,000,000

C
Errors & Omissions including Cyber

W16C73190601 09/30/2020 09/30/2021 Limit $5,000,000
Includes defense

Oxnard School District
1051 South A Street

Oxnard CA 93030

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INSURER(S) AFFORDING COVERAGE

INSURER F :

INSURER E :

INSURER D :

INSURER C :

INSURER B :

INSURER A :

NAIC #

NAME:
CONTACT

(A/C, No):
FAX

E-MAIL
ADDRESS:

PRODUCER

(A/C, No, Ext):
PHONE

INSURED

REVISION NUMBER:CERTIFICATE NUMBER:COVERAGES

IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

OTHER:

(Per accident)

(Ea accident)

$

$

N / A

SUBR
WVD

ADDL
INSD

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

$

$

$

$PROPERTY DAMAGE
BODILY INJURY (Per accident)

BODILY INJURY (Per person)

COMBINED SINGLE LIMIT

AUTOS ONLY

AUTOSAUTOS ONLY
NON-OWNED

SCHEDULEDOWNED
ANY AUTO

AUTOMOBILE LIABILITY

Y / N
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)

DESCRIPTION OF OPERATIONS below
If yes, describe under

ANY PROPRIETOR/PARTNER/EXECUTIVE

$

$

$

E.L. DISEASE - POLICY LIMIT

E.L. DISEASE - EA EMPLOYEE

E.L. EACH ACCIDENT

ER
OTH-

STATUTE
PER

LIMITS(MM/DD/YYYY)
POLICY EXP

(MM/DD/YYYY)
POLICY EFF

POLICY NUMBERTYPE OF INSURANCELTR
INSR

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

EXCESS LIAB

UMBRELLA LIAB $EACH OCCURRENCE

$AGGREGATE

$

OCCUR

CLAIMS-MADE

DED RETENTION $

$PRODUCTS - COMP/OP AGG

$GENERAL AGGREGATE

$PERSONAL & ADV INJURY

$MED EXP (Any one person)

$EACH OCCURRENCE
DAMAGE TO RENTED

$PREMISES (Ea occurrence)

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

GEN'L AGGREGATE LIMIT APPLIES PER:

POLICY
PRO-
JECT LOC

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

CANCELLATION

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)
© 1988-2015 ACORD CORPORATION.  All rights reserved.

CERTIFICATE HOLDER

The ACORD name and logo are registered marks of ACORD

HIRED
AUTOS ONLY
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement #21-122, Parker Anderson Enrichment-Central LA (1 Page)
Certificate of Insurance (4 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Enrichment Agreement
 

Approval of Agreement/MOU #21-122 – Parker-Anderson Enrichment-Central LA (DeGenna/Shea)

Parker-Anderson Enrichment-Central LA will provide three sets of six-week sessions – fall, winter,
spring – of enrichment at 20 schools in the Oxnard School District.  The enrichment varies from
Fashion Design, STEAM, Dinosaurs, Photography, Chess, Robotics, Architecture, Coding, Marine
Biology, Chemistry, and many other topics.
 
Term of Agreement:  October 8, 2021 through June 30, 2022

FISCAL IMPACT:
Not to exceed $460,00.00 – ASES

RECOMMENDATION:
It is the recommendation of the Director, Enrichment & Special Programs, and the Assistant
Superintendent, Educational Services, that the Board of Trustees approve Agreement/MOU #21-122
with Parker-Anderson Enrichment-Central LA.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074879/_21-122_Agreement_-_Parker_Anderson_Enrichment_Central_LA_2021-2022__DeGenna-Shea_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074880/_21-122_Certificate_of_Insurance_-_Parker_Anderson_Enrichment_Central_LA_2021-2022__DeGenna-Shea_.pdf


AGREEMENT BETWEEN PARKER ANDERSON ENRICHMENT-CENTRAL LA AND OXNARD SCHOOL DISTRICT 

The scope of this document is to define the roles and responsibilities of Parker Anderson Enrichment-Central LA 
(Consultant) in providing virtual STEAM lessons and activities for 20 elementary Schools in the Oxnard School 
District (OSD).  The purpose is to provide Parker Anderson’s STEAM Academy activities for the students at these 
schools. 

This serves as a Memorandum of Understanding and Responsibility Agreement that Parker Anderson Enrichment– 
Central LA and Oxnard School District will work together toward promoting and providing age-appropriate STEAM 
activities for the students enrolled in OSD elementary schools.  Both the consultant and OSD, according to its 
defined rolls, agrees to participate in coordinating, providing and financing the following services for the purpose 
of this agreement. 

1) Parker Anderson Enrichment-Central LA agrees to:
A) Provide Coding, Chess, Robotics, Architecture lessons from established curriculum
B) Provide Marine Biology, Chemistry and Jurassic DinoWorld lessons from established curriculum
C) Provide Public Speaking and Debate classes, Fashion Design Classes, Culinary classes from established

curriculum.
D) Certify that presenters have been fingerprinted and TB tested and are fully vaccinated for COVID-19
E) Carry insurance that conforms to the district requirements for liability, workers compensation, abuse

and molestation.
F) Para Educator qualified.

2) Oxnard School District agrees to:
A) Compensate Parker Anderson Enrichment-Central LA for individual classes: 3 separate 6 week sessions

at 20 schools with 1 instructor teaching at each school daily.
B) Each 6-week session is 480 classes at the discounted rate of $300 per class or $144,000.00 per 6-week

session. 3 (6 week sessions at 20 schools = $432,000.00)
C) Compensate Parker Anderson-Central LA for an additional 93 classes at a rate of $300 per class or

$28,000.00 as needed.
D) Contract not to exceed $460,000.00

This Memorandum of Understanding and Responsibility shall be effective upon signature and implemented from 
October 8, 2021-June 30, 2022. 

For the Oxnard School District: 

____________________________________ 
Lisa A. Franz, Director, Purchasing 

For Parker Anderson Enrichment – Central LA: 

Lisa Nadasdy 

Lisa Nadasdy/Owner, Director, 661 803-5135 (cell), 310 844-6996 (office) 

OSD AGREEMENT #21-122
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ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME:

FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER A :

INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

POLICY NUMBER POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT 

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)

ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS
HIRED NON-OWNED PROPERTY DAMAGE

$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE
CLAIMS-MADE AGGREGATE $

DED RETENTION $
PER OTH-
STATUTE ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCRIPTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N
N / A

(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

PARKE-6 OP ID: 0023

09/08/2021

Edward Szylko
EJMS Insurance Services
PO Box 33289
Los Gatos, CA 95031
Edward Szylko

408.402.0400 408.402.0401
eszylko@ejms.com

United States Liability Ins Co

Parker-Anderson Enrichment -
Central LA / Ventura County
27911 Harwood Dr
Santa Clarita, CA 91350

A X 1,000,000
X X GL1099179 06/01/2021 06/01/2022 100,000

5,000
1,000,000
2,000,000

X 2,000,000

1,000,000A
GL1099179 06/01/2021 06/01/2022

X X

A GL1099179 06/01/2021 06/01/2022 Limits $1M/$2M
A E&O GL1099179 06/01/2021 06/01/2022 Limits $1M/$1M

Oxnard School District is named as Additional Insured for General Liability 
where required by written contract agreement or permit per endorsement L 723
(02-09)(see attached).                                                      
                                                                            

OXNARDS

Oxnard School District
1051 S. A Street
Oxnard, CA 93035

408.402.0400

25895

Abuse/Molestation
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L 723 (02-09) Page 1 of 1 

UNITED STATES LIABILITY INSURANCE GROUP 
WAYNE, PENNSYLVANIA 

 
This endorsement modifies insurance provided under the following: 

 
COMMERCIAL GENERAL LIABILITY COVERAGE FORM 

 
BLANKET ADDITIONAL INSURED ENDORSEMENT 

 
Section II – Who Is An Insured is amended to include as an insured any person(s) or 
organization(s) who you are required to add as an additional insured under written contract(s), 
written permit(s) or written agreement(s), that require such person(s) or organization(s) to be 
added as an additional insured on your policy.  Such person(s) or organization(s) is an insured 
only with respect to liability for “bodily injury”, “property damage” or “personal and advertising 
injury” occurring after the effective date of such written contract(s), written permit(s) or written 
agreement(s) that is caused, in whole or in part by: 

1. Your acts or omissions; or 

2. The acts or omissions of those acting on your behalf; 

EXCLUSIONS 
There is no coverage under this endorsement for loss or expense, including but not limited to the 
cost of defense for “bodily injury”, “property damage” or “personal and advertising injury” 
occurring: 

(1) After all of “your work”, including materials, parts or equipment furnished in connection 
with “your work” and performed under the above referenced written contract(s), written 
permit(s) or written agreement(s) has ended; or 

(2) When that portion of “your work” out of which the “bodily injury”, “property damage” or 
“personal and advertising injury” arises and performed under the above referenced 
written contract(s), written permit(s) or written agreement(s) has been put to its intended 
use by any person(s) or organization(s); 

whichever occurs first. 
Coverage is not provided for “bodily injury”, “property damage” or “personal and advertising 
injury” arising out of the sole negligence of an additional insured under this endorsement. 
Coverage provided by this endorsement will be excess over any insurance available to any 
additional insured under this endorsement unless a written contract(s), written permit(s) or 
written agreement(s) specifically requires that coverage under this endorsement is primary. 

 
 
All other terms and conditions of this policy remain unchanged.  This endorsement is a part of 
your policy and takes effect on the effective date of your policy unless another effective date is 
shown. 
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08/23/2021

Brittain Insurance Services
122 N Citrus Ave Ste 210

Covina CA 91723

Deanna Franzen
(626) 967-7985 (626) 967-7980

Deanna@BrittainInsurance.com

Parker-Anderson Enrichment Central Los Angeles
27911 Harwood Dr.

Santa Clarita CA 91350

Sentinel Insurance Company LTD 11000

CL2182408130

A Y Y 22WECAH5RC1 08/31/2021 08/31/2022
1,000,000
1,000,000
1,000,000

Waiver of Subrogation applies as respects Workers' Compensation. *30 day notice of cancellation, 10 days for nonpayment.

Oxnard School District
1051 S. A Street

Oxnard CA 93030

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INSURER(S) AFFORDING COVERAGE

INSURER F :

INSURER E :

INSURER D :

INSURER C :

INSURER B :

INSURER A :

NAIC #

NAME:
CONTACT

(A/C, No):
FAX

E-MAIL
ADDRESS:

PRODUCER

(A/C, No, Ext):
PHONE

INSURED

REVISION NUMBER:CERTIFICATE NUMBER:COVERAGES

IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

OTHER:

(Per accident)

(Ea accident)

$

$

N / A

SUBR
WVD

ADDL
INSD

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

$

$

$

$PROPERTY DAMAGE
BODILY INJURY (Per accident)

BODILY INJURY (Per person)

COMBINED SINGLE LIMIT

AUTOS ONLY

AUTOSAUTOS ONLY
NON-OWNED

SCHEDULEDOWNED
ANY AUTO

AUTOMOBILE LIABILITY

Y / N
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)

DESCRIPTION OF OPERATIONS below
If yes, describe under

ANY PROPRIETOR/PARTNER/EXECUTIVE

$

$

$

E.L. DISEASE - POLICY LIMIT

E.L. DISEASE - EA EMPLOYEE

E.L. EACH ACCIDENT

ER
OTH-

STATUTE
PER

LIMITS(MM/DD/YYYY)
POLICY EXP

(MM/DD/YYYY)
POLICY EFF

POLICY NUMBERTYPE OF INSURANCELTR
INSR

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

EXCESS LIAB

UMBRELLA LIAB $EACH OCCURRENCE

$AGGREGATE

$

OCCUR

CLAIMS-MADE

DED RETENTION $

$PRODUCTS - COMP/OP AGG

$GENERAL AGGREGATE

$PERSONAL & ADV INJURY

$MED EXP (Any one person)

$EACH OCCURRENCE
DAMAGE TO RENTED

$PREMISES (Ea occurrence)

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

GEN'L AGGREGATE LIMIT APPLIES PER:

POLICY
PRO-
JECT LOC

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

CANCELLATION

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)
© 1988-2015 ACORD CORPORATION.  All rights reserved.

CERTIFICATE HOLDER

The ACORD name and logo are registered marks of ACORD

HIRED
AUTOS ONLY
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Name of Contributor: Ruth F. Quinto, CPA Date of Meeting: October 06, 2021

Attached: Amendment #1 (2 Pages)
Agreement #19-01, Tyler Technologies Inc. (24 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Support Services Agreement
 
Ratification of Amendment #1 to Agreement #19-01 with Tyler Technologies Inc.
(Quinto/Briscoe)

At the Board meeting of March 20, 2019, the Board of Trustees approved Agreement #19-01 with Tyler
Technologies Inc., for a 3-year total of $51,992.50, to provide a hosted Pupil Transportation Data
Management System, Traversa Core, for dispatching, field trips, fleet services, communication, and
routing and planning.  Traversa Core’s functionality includes bus routing, fleet maintenance and work
orders, entity management (students, vehicles, and employees), messaging and alerts, planning and
operations, and reporting.  It is designed to help build and design efficient and cost-effective routes to
transport students to and from school on time and on budget.  It will empower the department to bridge
the silos of information between school sites, teacher, staff, parents/guardians, and students with
integrated software designed specifically for school districts.
 
Amendment #1, in the amount of $7,861.67, will add an Electronic Rollout Sheet for the term of the
agreement, ensuring all vehicle and driver information is accurate and up to date for Traversa Ride 360. 
A mobile app for Apple and Android devices allows parents and students to access their secure data for
bus stop location, route, and pick up time.  Utilizing GPS, Ride 360 can use the GPS geolocation to let
users know when to expect their bus each day, for a new total agreement amount of $59,854.17.

FISCAL IMPACT:
$7,861.67 - General Fund

RECOMMENDATION:
It is the recommendation of the Director, Transportation, and the Assistant Superintendent, Business &
Fiscal Services, that the Board of Trustees ratify Amendment #1 to Agreement #19-01 with Tyler
Technologies Inc.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1080299/_19-01_Amendment__1_-_Tyler_Technologies_Inc.__Quinto-Briscoe_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1079348/_19-01_AGREEMENT__SIGNED__-_Tyler_Technologies_Inc.__Quinto-Briscoe_.pdf


AMENDMENT 

This amendment (“Amendment”) is made this    day of   2021 by and between Tyler 
Technologies, Inc. with offices at 11 Cornell Road, Latham, New York 12110 (“Tyler”) and Oxnard School District with 
offices at 1051 South A Street, Oxnard, CA 93030 (“Client”). 

WHEREAS, Tyler and the Client are parties to a Software as a Service (“SaaS”) agreement dated October 11, 2019 
(“Agreement”); and 

WHEREAS, Tyler and Client desire to amend the Agreement; 

NOW THEREFORE, in consideration of the mutual promises hereinafter contained, Tyler and the Client agree as follows: 

1. The initial term set forth in Section F(1) of the Agreement is hereby extended through June 30, 2023.

2. Client desires to amend the Invoicing and Payment Terms to align with the June 30th end date. Therefore, Tyler
will invoice Client in advance of December 1, 2021 for pro-rated SaaS fees for Traversa Core SaaS, Traversa
Advanced Activity Trips SaaS and Traversa Ride 360 SaaS” of $7,380.63 for the time period commencing on
December 1, 2021, and ending on June 30, 2022. Thereafter, Client will remit $12,652.50 for annual SaaS fees on
or before July 1, 2022 for the year three (3) term. Upon expiration of the initial term, the term will renew in
accordance with the Agreement.

3. The products and services in Exhibit 1 (“Investment Summary”) are hereby added to the agreement.

4. In exchange for the SaaS and Services fees set forth in the Investment Summary, Tyler shall host at Tyler’s data
center and make available to Client the Tyler Software Products set forth in the Investment Summary licensed by
Client (“Licensed Modules”).

5. Payment of fees added to the Agreement pursuant to this Amendment shall be as follows:
a. Tyler will invoice Client for pro-rated SaaS fees for “Traversa Electronic Rollout Sheet SaaS” of

$2,429.17 on the first day of the month following connectivity to the software, which cover the period
commencing the first day of the month following connectivity to the software through June 30, 2022;

b. Client will remit $2,650.00 for annual SaaS fees on or before July 1, 2022 for the year two (2) term;
c. Client will remit $2,782.50 for annual SaaS fees on or before July 1, 2023 for the year three (3) term;
d. Subsequent annual SaaS fees, at Tyler’s then-current rates, shall be due annually thereafter on or before

July 1;
e. Fees for Services of $700.00 will be invoiced as incurred; and
f. Payment is due within thirty (30) days of the invoice date.

6. This Amendment shall be governed by and construed in accordance with the terms and conditions of the
Agreement.

7. The terms and conditions of the Agreement shall remain in full force and effect except as modified by the terms,
and attachments, of this Amendment.

IN WITNESS WHEREOF, the parties hereto have executed this Amendment as of the dates set forth below. 

Tyler Technologies, Inc. Oxnard School District 

By: By: 

Name:  Name: 

Title:   Title: 

Date:  Date: 

6th October

Lisa A. Franz

Director, Purchasing

AMENDMENT #1 TO OSD AGREEMENT #19-01
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Software as a Service Quantity Price Extended
Through 
6/30/22

7/1/22-
6/30/23

7/1/23-
6/30/24

Traversa Electronic Rollout Sheet provided as SaaS for up to 70 vehicles 1 $2,650.00 $2,650.00 $2,429.17 $2,650.00 $2,782.50 USD
Traversa Reporting Tool provided as SaaS for up to 70 vehicles 1 inc. inc. inc. inc. inc. USD

Subtotal: Application Software Maintenance Fees $2,650.00 $2,429.17 $2,650.00 $2,782.50 USD

Services Quantity Price Extended This Year Total Year 2 Year 3 
Additional training hours which can be used for (1),(2) : 4 $175.00 $700.00 $700.00 USD

Additional Traversa Core Training
Traversa Electronic Rollout Sheet Training

Subtotal: Application Services $700.00 $700.00 $0.00 $0.00 USD

 Total One-Time Fees: $3,129.17 USD
 Total Recurring Fees **:  $2,650.00 $2,782.50 USD

** Subject to annual increase after Year 3
1

2

Quote prepared on July 12, 2021

Signature

Exhibit 1a: Software Investment Summary for Oxnard  School District
prices are valid until October 10 2021

 Travel expenses for trainer and/or project manager to visit the user's site are not 
included and will be billed at actual costs 

 Training Classes are limited to 5 persons and are delivered in 2 hour increments 

Lisa A. Franz, Director, Purchasing
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Amendment #1 (1 Page)
Agreement #20-76, Merrill Educational Center (4 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Amendment #1 to Agreement #20-76 with Merrill Educational Center, Non-Public
School, NPS (DeGenna/Jefferson)

At the Board Meeting of October 7, 2020, the Board of Trustees ratified Agreement #20-76 with
Merrill Educational Center, in the amount of $121,600.00, for student #OL091508, to provide a
program of instruction which is consistent with the pupil’s individual educational plan.
 
Amendment #1, in the amount of $30,400.00, is required to cover the student’s attendance through June
2022, for a new total agreement amount of $152,000.00.

FISCAL IMPACT:
$30,400.00 - Special Education funds.

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational services that the Board of Trustees ratify Amendment #1 to Agreement #20-76 with Merrill
Educational Center.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1065643/_20-76_Amendment_-_Merrill_Educational_Center__OL091508___DeGenna-Nocero_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1065644/_20-76_Agreement__SIGNED__-_Merrill_Educational_Center__OL091508___DeGenna-Nocero_.pdf


 

Amendment #1 to Agreement #20-76 with 
Merrill Educational Center 

October 6, 2021 
 
 

At the Board Meeting of October 7, 2020, the Board of Trustees ratified 
Agreement #20-76 with Merrill Educational Center, in the amount of $121,600.00, 
for student #OL091508, to provide a program of instruction which is consistent 
with the pupil’s individual educational plan. 
 
Amendment #1, in the amount of $30,400.00, is required to cover the student’s 
attendance through June 2022, for a new total agreement amount of 
$152,000.00. 
 
 
MERRILL EDUCATIONAL CENTER: 
 
 
 
By:  _________________________________  Date:  ____________ 
 Lynne M. Merrill 
 
 
 
OXNARD SCHOOL DISTRICT: 
 
 
 
By:  _________________________________  Date:  ____________ 
 Lisa A. Franz, Director, Purchasing 

121



122



OL091508

123



124



125



Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Amendment #1 (1 Page)
Agreement #20-158, Ventura County Office of Education (3 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Amendment #1 to Agreement #20-158 with Ventura County Office of Education,
Paraeducator Services, SCP (DeGenna/Jefferson)

At the Board meeting of May 5, 2021, the Board of Trustees ratified service agreements with Ventura
County Office of Education (VCOE) for the 2020-2021 school year, to provide exceptional services to
three (3) special education students that consist of support from Special Circumstances Paraeducators
(SCP’s), including Extended School Year, in the amount of $87,796.28.
 
Amendment #1, in the amount of $81.55, is required to adjust the total cost through June 30, 2021 for
student #DP010810, for a new total agreement amount of $87,877.83.

FISCAL IMPACT:
$81.55 – Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Amendment #1 to Agreement #20-158 with
VCOE for Paraeducator services in the amount not to exceed $81.55.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1065839/_20-158_Amendment__1_-__VCOE_SCP_Services_2020-21__DP010810___DeGenna-Jefferson__Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1065849/_20-158_Agreement__SIGNED__-__VCOE_SCP_Services_2020-21__DP010810___DeGenna-Jefferson__Redacted.pdf
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Amendment #1 (1 Page)
Agreement #20-167, Ventura County Office of Education (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Amendment #1 to Agreement #20-167 with Ventura County Office of Education,
Paraeducator Services, SCP (DeGenna/Jefferson)

At the Board meeting of May 5, 2021, the Board of Trustees ratified a service agreement with Ventura
County Office of Education (VCOE) for the 2020-2021 school year, to provide exceptional services to
special education student #DR022207, that consist of support from Special Circumstances
Paraeducators (SCP’s), including Extended School Year, in the amount of $18,881.15.
 
Amendment #1, in the amount of $1,254.68, is required to adjust the total cost through June 30, 2021,
for a new total agreement amount of $20,135.83.

FISCAL IMPACT:
$1,254.68 – Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Amendment #1 to Agreement #20-167 with
VCOE for Paraeducator services in the amount not to exceed $1,254.68.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1068132/_20-167_Amendment__1_-_VCOE_-_SCP_Services_2020-21__DR022207___DeGenna-Jefferson__Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1068123/_20-167_Agreement_NO_NAME_-_VCOE_-_SCP_Services_2020-21__DR022207___DeGenna-Jefferson__Redacted.pdf
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Name of Contributor: Ruth F. Quinto, CPA Date of Meeting: October 06, 2021

Attached: Change Order #1 (2 Pages)
Proposal (4 Pages)
Agreement #20-180, Eberhard Energy Systems (3 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Facilities Agreement
 
Ratification of Change Order #1 to Agreement #20-180 with Eberhard Energy Systems for
Roofing Project 2021 (Quinto/Miller)

On June 23, 2021, the Board of Trustees approved the Award of Formal Bid #20-01 and Agreement
#20-180 for Roofing Project 2021 with Eberhard Energy Systems for Roofing Project 2021.  The
original agreement was to remove and replace one roof at Fremont Academy and seven roofs at Frank
Academy, in the amount of 418,858.00.
 
Change Order #1, in the amount of $8,551.68, addresses unforeseen conditions encountered on five
roofs at Frank Academy when sections of rotted plywood were uncovered, requiring removal and
disposal.  New plywood, totaling 34 sheets of ¾”, was needed to complete the replacement of these five
roofs, for a new total agreement amount of $427,409.68.

FISCAL IMPACT:
$8,551.68 – Deferred Maintenance Funds

RECOMMENDATION:
It is the recommendation of the Director of Facilities, and the Assistant Superintendent, Business &
Fiscal Services, that the Board of Trustees ratify Change Order #1 to Agreement #20-180 with
Eberhard Energy Systems in the amount of $8,551.68.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074749/_20-180_Change_Order__1_-_Eberhard_Energy_Systems__Roofing_Proj_2021___Quinto-Miller_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074750/_20-180_Proposal_-_Change_Order__1_-_Eberhard_Energy_Systems__Roofing_Project_2021___Quinto-Miller_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074751/_20-180_Agreement__Signed__-_Eberhard_Energy_Systems__Roofing_Proj_2021___Quinto-Miller_.pdf


D-1 

Change Order – Exhibit D 

Oxnard School District 

                                     CHANGE ORDER 

 
 
 
Date: 10-6-21   CHANGE ORDER NO.  1 
 
 
 
PROJECT:  Roofing Project 2021 – Frank & Fremont  OWNER: Oxnard School District 
O.S.D. BID No. 20-01   1051 South A Street 
O.S.D. Agreement No. 20-180  Oxnard, CA. 93030 
 
 
   ARCHITECT: 

 
 

 
CONTRACTOR: Eberhard Energy Systems 
 15224 Raymer Street 
       Van Nuys, CA 91405           Architects Proj. No.: 

          D.S.A. File No.:  
                  Attn:  Dave Stefko                                                            D.S.A. App. No.: 
 
 
CONFORMANCE WITH CONTRACT DOCUMENTS, PROJECT MANUAL, DRAWINGS AND SPECIFICATION.   All 
Change Order work shall be in strict conformance with the Contract Documents, Project Manual, Drawings, and 
Specifications as they pertain to work of a similar nature. 
 
 
ORIGINAL CONTRACT SUM………………………………………………………………………………….$ 418,858.00 
 

NET CHANGE - ALL PREVIOUS CHANGE ORDERS……………………………………………………..$ 0 
  
ADJUSTED CONTRACT SUM………………………………………………………………………………...$ 418,858.00 
  
NET CHANGE -      $      8,551.68   

 
Total Change Orders to Date: ……………………………………………………………………………… $     8,551.68 
                                                   
ADJUSTED CONTRACT SUM THROUGH CHANGE ORDER NO..……  …………………………….  $ 427,409.68 

 

 
Commencement Date: ……………………………………………………………………………………….June 24, 2021 
 

Original Completion Date: ………………………………………………………………………………….August 8, 2021 
 

Original Contract Time: …………………………………………………………………………………..45 calendar days 
 

Time Extension for all Previous Change Orders: ……………………………………………………….None 
 

Time Extension for this Change Order: …………………………………………………………………..None 
 

Adjusted Completion Date: …………………………………………………………………………………N/A 
 

Percentage ……………………………………………………………………………………………………. 2% 
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D-2 

Change Order – Exhibit D 

Oxnard School District 

 

 
 

 
 
Total Change Order No. 1    …………………………………………………………………… $ 8,551.68 
          
 
*NOT VALID UNTIL SIGNED BY THE ARCHITECT, CONTRACTOR AND ASST. SUPT. BUSINESS SERVICES OR PURCHASING DIRECTOR 

 
 
APPROVAL (REQUIRED): 
 
 
ARCHITECT:      N/A    DATE:    
 
 
CONTRACTOR:         DATE:    
 
 
 
RECOMMENDED FOR APPROVAL: 
 
 
OSD DSA INSPECTOR:  N/A      DATE:    
 
 
FACILITIES DIRECTOR:        DATE:    
 
 
 
APPROVAL (REQUIRED): 

 
BOARD APPROVAL         DATE:    
 
 
ASST. SUPT./PURCHASING DIRECTOR:      DATE:    
 
 
DSA APPROVAL         DATE:    

 
Item Description 

Unforeseen 
Condition       

(UFO) 

Additional 
Scope          
(AS) 

Design 
Clarification    

(DC) 

Code 
Requirement 

1.  Rotten Plywood under roof surface $8,551.68    

2.       

3.       

4.       

5.       

6.       

 Totals $8,551.68    
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DATE: 7/13/21

REQUESTED BY:      CHANGE ORDER REQUEST NUMBER: 1

     AGREEMENT NUMBER:

     EBERHARD JOB NUMBER:

PROJECT NAME:

Scope of Work:

LABOR:
REF LABOR HOURLY LABOR

NUM CLASS x1.0 x1.5 x2.0 DIFF. RATE COST

1 ROOFER 53.5 76.72$       4,104.52$        

2 -$           -$                 

3 -$           -$                 

4 -$           -$                 

5 -$           -$                 

6 -$           -$                 

7 -$           -$                 

MATERIALS: TOTAL LABOR: 4,104.52$            Line 1

REF QTY UNITS UNIT CT MATERIAL COST

1 34 SHEET 77.00$       2,618.00$        

2 1 50.00$       50.00$             

3 -$           -$                 

4 -$           -$                 

5 -$           -$                 

6 -$           -$                 

7 -$           -$                 

8 -$           -$                 

9 -$           -$                 

10 -$           -$                 

SUB-TOTAL MATERIAL: 2,668.00$            Line 2

9.75% SALES TAX: 260.13$               Line 3

OTHER COSTS: TOTAL MATERIALS 2,928.13$            Line 4

REF DESCRIPTION QTY 1 UNIT CT OTHER COST

1 1 150.00$     150.00$           

2 -$           -$                 

3 -$           -$                 

4 -$           -$                 

TOTAL OTHER COSTS: 150.00$               Line 5

SUBCONTRACTS:

REF

1

2

3

4

SUBCONTRACT COSTS: -$                 Line 6

     SUBTOTAL: 7,182.65$            Line 7

Bond: 125.70$               Line 8

GL: 127.90$               Line 9

15% MARK-UP: 1,115.44$            Line 10

GRAND TOTAL: 8,551.68$            Line 11

SUBMITTED BY: TOTAL CHANGE REQUESTED BY SUBCONTRACTOR: 8,551.68$         

HECTOR AMPARO

Version 5.0

Change Order Request

1046-10-69

Eberhard Energy Systems

HOURS

15220 Raymer St. 

Van Nuys, Ca. 91405

FRANK & FREMONT 2021 ROOFING PROJECT  

20-180

REMOVE ROTTED PLYWOOD AND INSTALL NEW 3/4" PLYWOOD AT FRANK SCHOOL PORTBALES 

MATERIAL DESCRIPTION

4'X8'X3/4" PLYWOOD

Misc

SUBCONTRACTOR NAME / DESCRIPTION

DISPOSAL

SUBCONTRACT COST

-$                      

-$                      

-$                      

-$                      
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Amendment #1 (1 Page)
Agreement #21-48, CompHealth Medical Staffing (9 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Amendment #1 to Agreement #21-48 – CompHealth Medical Staffing
(DeGenna/Jefferson)

At the Board meeting of August 4, 2021, the Board of Trustees approved Agreement #21-48 with
CompHealth Medical Staffing, in the amount of $240,000.00, to provide temporary service to Oxnard
School District students consistent with the student’s Individualized Education Program (IEP), which
may include direct and consultative services as needed for the positions listed.  Additionally,
CompHealth Medical Staffing may conduct assessments, write assessment reports, attend and present at
IEP meetings, develop goals, and monitor progress on goals.  The agreement was effective as of July
15, 2021.
 
Amendment #1 is required to adjust the start date of the agreement to July 1, 2021 to cover Extended
School Year (ESY) services that were provided in July, at no additional cost.

FISCAL IMPACT:
None

RECOMMENDATION:
It is the recommendation of the Director, Special Education Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Amendment #1 to Agreement #21-48 with
CompHealth Medical Staffing.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1069425/_21-48_Amendment__1_-_CompHealth_Medical_Staffing_2021-22__DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1069427/_21-48_Agreement__SIGNED__-_CompHealth_Medical_Staffing_2021-22__DeGenna-Jefferson_.pdf


AMENDMENT #1 TO OSD AGREEMENT #21-48

Director, Purchasing

Lisa A. Franz
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement #21-117, Ventura County Office of Education (3 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Agreement #21-117 - Ventura County Office of Education, Special Circumstances
Paraeducator Services - SCP (DeGenna/Jefferson)

It is recommended that the Board of Trustees ratify the service agreements with Ventura County Office
of Education (VCOE) for the 2021-2022 school year, to provide exceptional services to special
education students that consist of support from Special Circumstances Paraeducators (SCP’s), including
Extended School Year.
 
Students 2021-2022:
 
JM111710           $73,220.00                        
SR112811           $63,261.64
AG091310          $23,603.27                        

FISCAL IMPACT:
$160,084.91 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Agreement #21-117 with the Ventura County
Office of Education for Special Circumstances Paraeducator Services (SCP’s), in the amount of
$160,084.91.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1069894/_21-117_Agreement_-_VCOE_SCP_Services_2021-22__3_Students___DeGenna-Jefferson__Redacted.pdf
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement #21-120, Career Links (5 Pages)
Certificate of Insurance (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Agreement #21-120 – Career Links (DeGenna/Jefferson)

Career Links will provide supplemental staffing services to the Oxnard School District on an “as
needed” basis.  Career Links will be responsible for payment of each of their service provider’s wages
and insurance, including worker’s compensation and general liability.  Oxnard School District will
provide orientation, support, facilities, and training for service providers.
 
Service providers:

Speech Language Therapist
Occupational Therapist
Physical Therapist

 
Term of Agreement:  August 31, 2021 through June 30, 2024

FISCAL IMPACT:
Not to exceed $500,000.00 (per attached Fee Schedule) – Special Education Funding

RECOMMENDATION:
It is the recommendation of the Director, Special Education Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Agreement #21-120 with Career Links.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074163/_21-120_Agreement_-_Career_Links_2021-22__DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1074142/_21-120_Certificate_of_Insurance_-_Career_Links_2021-22__DeGenna-Jefferson_.pdf


CAREER LINKS 
P.O. Box 27028 

Des Moines, IA 50317 

TEMPORARY STAFFING CONTRACT (Rehab Service Provider) 

This agreement made and entered into this 31st day of August, 2021 by and between Oxnard School District 
thereinafter called the Rehab Service Provider and Career Links hereinafter called the Corporation. 

Whereas, the Rehab Service Provider is carrying out its duties in furnishing Professional services to persons who 
are patients in the Rehab Service Provider located in Oxnard, CA and have need for Temporary Relief Staffing 
Services, in the nature of Speech Language Pathology/Occupational Therapy/Physical Therapy. 

Whereas, the Corporation has Physical Therapists, Occupational Therapists, Speech-Language Pathologist, 
Physical Therapists Assistants, Certified Occupational Therapists Assistants, Speech Therapists Assistants, Rehab 
Supervisors, Rehab Managers, Director of Rehab, and other Rehab professional and personnel available, and is 
willing to furnish the same for assignment to the Rehab Service Provider on a Temporary Relief Staffing basis. 

Now therefore, it is hereby mutually agreed between the parties: 

CONFIDENTIALITY 
Any facility or potential employer agrees that all discussion of search fees and placement agency services is 
confidential and may not be discussed at any time by Administration, Human Resources, Rehab Department 
Personnel or Facility Staff with any candidate without written permission from Career Links. 

REFERRALS 
The fee for our services is earned if a person is hired, directly or indirectly, after/following our referrals.  “Hired” is 
defined as the employment of an individual, in any capacity by your facility/company or by any parent or subsidiary 
of your facility/company, or by any individual associated with your facility/company or any of its affiliates.  Any 
referred candidate including “in database” or “on file candidates” without verbal or written communication from your 
facility/company within the thirty (30) days prior to Career Links’ referral date will be valid Career Links referrals.  

PROFESSIONAL SERVICES 
Upon request by the Rehab Service Provider, the Corporation shall provide to the Rehab Service Provider 
individuals qualified to perform any one or more of the following services: Speech Language Pathologist / 
Occupational Therapist / Physical Therapist and other Rehab Professionals.  These individuals are employees of 
the Corporation. 

QUALIFICATIONS AND CERTIFICATIONS 
All personnel providing temporary relief staffing services to the Rehab Service Provider will be fully qualified and 
meet state and federal guidelines of licensure and/or certification for the provision of such services.  Copies of 
personnel credentials will be made available to the Rehab Service Provider upon request and will be kept on file 
with the Corporation. All personnel providing services to the Rehab Service Provider will have completed and 
passed a pre-employment background screening, fingerprints, and have valid state licensure and/or teacher 
certification to practice in their profession.  Results of pre-employment findings and copies of state licensure/teacher 
certification will be kept on file with the Corporation and can be provided to the Rehab Service Provider upon 
request.  

TIME SHEETS 
The Corporation will supply to its personnel, time sheets which will be signed by authorized Rehab Service Provider 
personnel verifying the hours worked by the Corporation’s personnel.  

BILLING PROCEDURE 
Contract therapist time sheets are due by noon (12:00 p.m.) CST on Monday.  Charges for staffing services will 
be billed to the Rehab Service Provider on a weekly basis.  The invoice will reflect charges for the total hours 
worked of each contract week, the service provider name, the dates of service, contract hourly rate, mileage, and 
any late charges.  Payment for service rendered by the Corporation are due and payable upon receipt of the invoice 
from the Corporation.  The Corporation will allow up to thirty (30) days for normal processing time and mail delivery. 

OSD AGREEMENT #21-120
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TEMPORARY STAFFING CONTRACT – PAGE 2 

RULES AND REGULATIONS 
The Corporation personnel will observe rules, regulations, and policy promulgated by the Rehab Service Provider 
and will act in a manner consistent with other Rehab Service Provider personnel.  All Corporation personnel agree 
to comply with and/or provide record of competencies when requested by Rehab Service Provider when necessary 
to comply with JCAHO standards. Rehab Service Provider will provide a safe work environment to any and all 
employees of Corporation who are assigned to a work location based on this temporary staffing contract. 

STAFFING 
All requests for temporary staffing will be supplied in incremental units called shifts.  Shifts will be a minimum of 8 
hours.  If less than 8 hours are required, arrangements must be made in advance with the Corporation.  In the event 
the Corporation’s personnel should be required to remain at the Rehab Service Provider longer than an eight hour 
shift in one day, the additional hours or portion of hours will be billed at time and a half of the agreed upon rate.  The 
Rehab Service Provider will attempt to give 24 hours advance notice to the Corporation to fill the shifts.  Nothing in 
this contract guarantees or is meant to guarantee that the Corporation will always be able to fill shifts requested. 

ORIENTATION 
The Rehab Service Provider will provide to the Corporation’s personnel a short period of orientation explaining the 
rules and regulations of the Rehab Service Provider work areas, policy on breaks, lunch hours, as well as other 
information relating to patient care policies, emergency procedures, aseptic and isolation techniques, and any other 
information necessary for the safety, health, and welfare of the patients and of the Corporation’s personnel and the 
Rehab Service Provider staff.  The Rehab Service Provider will orient the Corporation’s personnel to any new 
equipment obtained while the Corporation’s personnel at the Rehab Service Provider. 

PATIENTS AND PLANS OF TREATMENTS 
Patients shall be accepted for care only by the Rehab Service Provider.  The Corporation shall furnish services to 
such patients as designated by the Rehab Service Provider during the term of this agreement, and only such 
services as are ordered by the Patient’s physician.  The Corporation’s services shall be provided at the direction and 
under the supervision of the Rehab Service Provider, the patient’s physician, and when appropriate, in conjunction 
with others involved in the patient care. 

When required, a plan of care and treatment prepared by a physician shall be set forth for each patient for whom 
Corporation personnel provide services.  Corporation personnel shall comply with the plan of treatment subject to 
the supervision of the Rehab Service Provider.  Except in the event of the patient’s medical emergency, the plan of 
treatment shall not be altered in type, scope, or duration, or changed at any time by the Corporation’s personnel 
without the prior approval of the attending physician.  The Rehab Service Provider and/or the Corporation shall 
advise the other of any changes made by the patient’s physician. 

The service provided by the Corporation personnel shall be in accordance with the standards of the Rehab Service 
Provider and meet or exceed industry standards. 

MEDICAL RECORDS 
The Corporation’s personnel will provide the Rehab Service Provider with timely and complete medical records 
(using the Rehab Service Provider forms) which comply with the Rehab Service Provider record keeping standards 
and procedures, including but not limited to, clinical and progress notes and periodic patient evaluation reports.  If 
the Rehab Service Provider desires, the Corporation may provide its own forms.  The Corporation’s personnel will 
promptly and accurately record all observations and notes pertaining to the patient and treatment. 

GRIEVANCES 
The Corporation agrees to cooperate with the Rehab Service Provider in resolving any grievances related to the 
Corporation’s personnel or the provision of services.  In this regard, the Rehab Service Provider may advise the 
Corporation or its staff of any complaints involving the Corporation personnel. The Corporation shall in accordance 
with its regular procedure, investigate such complaints and use its best efforts to resolve them in a fair and equitable 
manner.  The Corporation agrees to notify the Rehab Service Provider promptly of any action or proposed action 
with respect to the resolution of such complaints and the avoidance of similar complaints in the future. 
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The Rehab Service Provider reserves the right to reject any of the Corporation’s personnel for reasons including but 
not limited to inappropriate behavior, unprofessional dress, and not following Rehab Service Provider procedures 
and policies. 

The Rehab Service Provider specifically agrees not to discriminate against any of the Corporation’s personnel on 
the basis of race, creed, color, national origin, age, sex, or handicap. 

INSPECTION OF RECORDS 
In accordance with the Social Security Act and regulations thereunder or as otherwise provided by the law, the 
Corporation, the Rehab Service Provider, third party payors, the Secretary of the Health and Human Services, the 
Comptroller General, and the authorized representatives, shall have access to all data and records relating to the 
nature and extent of costs of services provided under this agreement for a period of four years after the furnishing of 
such services, or for such other period of time as may be required by law. 

INSURANCE 
Throughout the term of this agreement, the Corporation agrees to maintain insurance coverage of at least 
$1,000,000 per person and $3,000,000 per occurrence covering all acts or omissions which may give rise to liability 
for services under this agreement.  The Corporation (upon request) shall provide Rehab Service Provider current 
certificates of insurance and agree to provide at least 60 days written notice before any cancellation of such 
insurance coverage. 

INDEMNIFICATION 
The Corporation agrees to indemnify and hold the Rehab Service Provider harmless from and against any and all 
claims, liabilities, damages, costs or expenses (including reasonable attorney’s fees) arising or resulting in any 
manner from the acts or omissions of its officers, employees or agents, in connection with this agreement.  In no 
instance shall the Corporation be responsible to the Rehab Service Provider in any way for any act or omission of 
Rehab Service Provider’s employees, agents, or invitees. 

The Rehab Service Provider agrees to indemnify and hold the Corporation harmless from and against any and all 
claims, liabilities, damages, costs or expenses  (including reasonable attorney’s fee) arising or resulting in any 
manner from the acts or omissions of its officers, employees, or agents, in connection with this agreement.  In no 
instance shall the Rehab Service Provider be responsible to the Corporation in any way for any act or omission of 
Corporation’s employees, agents, or invitees. 

WORKER’S COMPENSATION 
The Corporation shall comply with the State Worker’s Compensation Law and shall provide for the payment of 
worker’s compensation to its employees in the manner and to the extent required by such law. 

CIVIL RIGHTS ACT 
The Corporation and the Rehab Service Provider agree that they will comply with all laws, including but not limited 
to, the Civil Rights Act of 3064 (P.L. 88-352) providing that that no person in the United States shall, on the grounds 
of race, color, creed, national origin, age, sex, or handicap, be excluded from participation in, be denied the benefits 
of, or be otherwise subjected to discrimination as a result of this contract. 

INDEPENDENT RELATIONSHIP 
It is expressly understood and agreed by the parties hereto that the Corporation shall at all times during the 
performance of service hereunder be acting as an independent contractor and that no act, commission or omission 
of any party hereto shall be considered or construed to make or render the other party its principal, agent, joint 
venturer, or associate.  The Corporation shall not, by entering into and performing this agreement, assume or 
become liable for any contract obligations, liabilities, or indebtedness of the Rehab Service Provider existing, 
arising, or incurring prior to, during, or subsequent to the terms of this agreement except  those in which the 
Corporation is a party or which the Corporation expressly assumes under this agreement.  The Rehab Service 
Provider or the Corporation shall not, by entering into and performing this agreement, assume, or become liable for 
any contract obligations, liabilities, or indebtedness of the other existing, arising, or incurred prior to, during, or 
subsequent to the term of this agreement, except those in which the Rehab Service Provider of the Corporation is a 
party or which the Rehab Service Provider of the Corporation expressly assume under this agreement. 
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PERMANENT EMPLOYMENT 
It is understood and agreed that the Rehab Service Provider will not hire, directly or indirectly, any employee or 
employees of the Corporation working on or who has or have worked on the Rehab Service Provider premises, 
directly or indirectly, for at least 365 days after the termination of this contract.  The Rehab Service Provider 
recognizes and acknowledges that the employees of the Corporation are valuable and unique assets of the 
Corporation.  The Rehab Service Provider acknowledges that the Rehab Service Provider’s breach of its obligations 
under this section will cause the Corporation immediate and irreparable damage, and the Rehab Service Provider 
agrees to all the Corporation shall be entitled to injunctive relief for such breach in addition to all other remedies 
available to the Corporation.  On the breach of its obligations pursuant to this section, the Rehab Service Provider 
shall pay to the Corporation the sum of Twenty Thousand and 00/100 Dollars ($20,000.00) to compensate the 
Corporation for injury by reason of such breach, it being impossible to ascertain or estimate the entire or exact cost, 
damage or injury which the Corporation may sustain by reason of the breach, and such sum if agreed on as 
compensation for the injury suffered by the Corporation, and not as a penalty. 

GOVERNING LAW 
This agreement shall be governed by and construed in accordance with the laws of the State of Iowa. 

SEVERABILITY 
This agreement is intended to be formed in accordance with, and only to the extent permitted by, all applicable laws, 
ordinances, rules, and regulations.  If any provision of the agreement or the application thereof to any person, entity, 
or circumstance, shall, for any reason and to any extent, be held to be invalid or unenforceable, the remainder of 
this agreement and the application of such provision to the other persons or circumstances shall not be affected 
thereby, but rather shall be enforced to the greatest extent permitted by law. 

WAIVERS 
No waiver by either party of any breach by the other of any provision of this agreement shall be deemed or 
construed to be a waiver of any subsequent or continuing breach of the same of any other provision of the 
agreement, nor shall any forbearance by either party from the exercise of a remedy for such breach be deemed or 
construed to be waiver by such party of any of its rights or remedies with respect to such breach. 

EFFECTIVE DATE 
This agreement shall become effective on August 31, 2021 and shall continue until June 30, 2024.

TERMINATION 
This agreement may be terminated by either party for material breach or professional incompetence of the 
other party upon written notice. 

NOTICES 
Any notice required or permitted to be given shall be in writing and shall be effective if sent by certified mail, return 
receipt requested, postage prepaid, to the Rehab Service Provider at: 

Oxnard School District 

1051 South A Street
Oxnard, CA 

And the Corporation at: 
Career Links 

P.O. Box 27028 
Des Moines, IA 50317 

ENTIRE AGREEMENT 
This agreement constitutes the entire agreement between the parties.  The provisions herein shall inure to 
the benefits of and shall be binding upon the parties hereto and their respective heirs, successors, and assigns.  
This agreement may only be modified by written agreement executed by all the parties. 
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RATE SCHEDULE AND TERMS 
Temporary Relief Staffing Services for Physical Therapists, Occupational Therapists, Speech-Language Pathologists, 
Physical Therapists Assistants, Certified Occupational Therapists Assistants, Speech Therapists Assistants, Rehab 
Supervisors, Rehab Managers, and Director of Rehab will be provided by the Corporation according to the following rates. 

Rehab Service Provider agrees to 187 Contract Days per school year (minimum) beginning with the current 
school year at 8 hours per day (minimum) per Rehab Professional.   

Corporation will provide all Temporary Staff Payroll reimbursement, Housing, and Per Diem monies. 

CAPTIONS 
The captions contained herein are for convenience only and shall not be considered or referred to in resolving 
questions of interpretation or construction. 

AUTHORITY OF THE PARTIES 
All signatories to this contract certify that they are authorized by law and their respective Rehab Service Provider or 
Corporation to enter into this contact and to bind their respective principal.  

CAREER LINKS 

____________________________________ 
Signature 

____________________________________ 
Name, Title 

____________________________________ 
Date 

OXNARD SCHOOL DISTRICT 

__________________________________________ 
Signature 

_________________________________________ 
Name, Title (printed)  

__________________________________________ 
Facility Name  

__________________________________________ 
Address 

__________________________________________ 
City/State/Zip Code 

__________________________________________ 
Phone/Fax  

__________________________________________
_ Date 

Please return by Fax: (515-265-1234) or sign, date, scan and return by email: career@careerlinks.biz 

*After five (5) days, rates are subject to change based on availability of each candidate(s) and level of experience.
*Career Links cannot guarantee contract employee to begin contract assignment on first day of school without
interview/hire commitment thirty (30) days prior to first day of school.

Physical Therapist* 

$79.00 – 89.00 per hour  

$118.50-133.50 per 
overtime hour  

(over 40 hrs per week) 

$0.53  if multiples sites,   
mileage will apply 

Speech Language Pathologist * 

$79.00 – 89.00 per hour  

$118.50-133.50 per 
overtime hour  
(over 40 hrs per week) 

$0.53 if multiples sites,    
mileage will apply 

Occupational Therapist* 

$79.00 – 89.00 per hour  

$118.50-133.50 per 
overtime hour  
(over 40 hrs per week) 

$0.53  if multiples sites,   
mileage will apply 

       COTA/PTA/SLPA * 

$65.00 – 72.00 per hour 

$97.50 – 108.00 per  
overtime hour  
(over 40 hrs per week) 

$0.53  if multiples sites,   
mileage will apply 

Lisa A. Franz, Director, Purchasing

Oxnard School District

1051 South A Street

Oxnard, CA 93030

805-385-1501 x2175 / 805-487-9648
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Reynolds & Reynolds Inc.
300 Walnut Street, Suite 200

Des Moines IA 50309-2262

Suzanne Arnold
(515)243-1724 (515)243-6664

s.r.arnold@reynolds-reynolds.com

LSCO, Inc, DBA: Career Links
102 3rd St SE
Ste B
Altoona IA 50009

Everest National Insurance Company 10120

20/21 GL

A

X

X

X

X 91ML002161-201 10/1/2020 10/1/2021

1,000,000

200,000

10,000

1,000,000

3,000,000

3,000,000

Empl Liab Aggregate Lmt 2,000,000

A Professional Liability 91ML002161-201 10/1/2020 10/1/2021 $1,000,000

Certificate holder is an Additional Insured with respects to the General Liability policy when required
by written contract.

Oxnard School District
1051 South A Street
Oxnard, CA  93030

Josh Ehlen/JJP

The ACORD name and logo are registered marks of ACORD

CERTIFICATE HOLDER

© 1988-2014 ACORD CORPORATION. All rights reserved.
ACORD 25 (2014/01)

AUTHORIZED REPRESENTATIVE

CANCELLATION

DATE (MM/DD/YYYY)CERTIFICATE OF LIABILITY INSURANCE

LOCJECT
PRO-

POLICY

GEN'L AGGREGATE LIMIT APPLIES PER:

OCCURCLAIMS-MADE

COMMERCIAL GENERAL LIABILITY

PREMISES (Ea occurrence) $
DAMAGE TO RENTED
EACH OCCURRENCE $

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GENERAL AGGREGATE $

PRODUCTS - COMP/OP AGG $

$RETENTIONDED

CLAIMS-MADE

OCCUR

$

AGGREGATE $

EACH OCCURRENCE $UMBRELLA LIAB

EXCESS LIAB

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

INSR
LTR TYPE OF INSURANCE POLICY NUMBER

POLICY EFF
(MM/DD/YYYY)

POLICY EXP
(MM/DD/YYYY) LIMITS

PER
STATUTE

OTH-
ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE

E.L. DISEASE - POLICY LIMIT

$

$

$

ANY PROPRIETOR/PARTNER/EXECUTIVE

If yes, describe under
DESCRIPTION OF OPERATIONS below

(Mandatory in NH)
OFFICER/MEMBER EXCLUDED?

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY Y / N

AUTOMOBILE LIABILITY

ANY AUTO
ALL OWNED SCHEDULED

HIRED AUTOS
NON-OWNED

AUTOS AUTOS

AUTOS

COMBINED SINGLE LIMIT

BODILY INJURY (Per person)

BODILY INJURY (Per accident)
PROPERTY DAMAGE $

$

$

$

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSD
ADDL

WVD
SUBR

N / A

$

$

(Ea accident)

(Per accident)

OTHER:

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed.  If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement.  A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

INSURED

PHONE
(A/C, No, Ext):

PRODUCER

ADDRESS:
E-MAIL

FAX
(A/C, No):

CONTACT
NAME:

NAIC #

INSURER A :

INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

INSURER(S) AFFORDING COVERAGE

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INS025  (201401)
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement-MOU #21-121, Ventura County Office of Education (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Support Services Agreement
 
Ratification of Agreement/MOU #21-121 – Ventura County Office of Education
(DeGenna/Thomas)

Ventura County Office of Education will provide library support services to the Oxnard School District,
pursuant to Section 18100 of the California Ed. Code.  Support will be provided in implementing State
Standards and aligning individual school site library services with the California Model School Library
Standards.  Assistance will be provided in the completion of the annual CDE Library Survey pursuant
to Section 18122 of the California Education Code.  Up to 6 days of professional development will be
provided to school site Library/Media Techs from September 1, 2021 to June 30, 2022.  This item is
reflected in LCAP Goal 1, action 17.

FISCAL IMPACT:
$5,280.00 – Title 1

RECOMMENDATION:
It is recommended by the Director, Curriculum, Accountability & Instruction, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement/MOU #21-121 with
Ventura County Office of Education.

ADDITIONAL MATERIALS:
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AGREEMENT #21-121 BETWEEN 

VENTURA COUNTY OFFICE OF EDUCATION 

AND 

OXNARD SCHOOL DISTRICT 

FOR 

K-8 LIBRARY SUPPORT SERVICES 

The scope of this document is to define the roles and responsibilities of the Ventura County Office of Education 

Coordinator of Library, Media, Reading, and Literacy in providing Oxnard School District, hereafter called 

“the District” with Library Support Services.  The purpose is to support staff and students by providing regular 

and effective library support services as follows: 

1. Provide library support services pursuant to Section 18100 of the California Education Code to the school 

sites of Oxnard School District. 

2. Provide support in implementing State Standards and aligning individual school site library services with 

the California Model School Library Standards to include the following: 

a. Provide direct support in the selection and cataloging of library materials to correlate with site 

needs and support standards-based curriculum 

b. Provide professional development and training for library staff regarding library materials use, 

organization, programming, collection development, and standard library procedure and use 

c. Provide professional development training for library staff to support efforts to integrate 

information literacy and technology skills into all areas of learning 

d. Assist in site-specific inventory and assessment of library materials, programming and 

student/teacher needs 

e. Provide professional development training for library staff on repair, weeding, and disposal of 

obsolete materials that conform to approved district policies and procedures to maintain a healthy 

library collection 

f. Provide distance-based support on an as-needed basis (via telephone or e-mail) 

3. Assist in the completion of the annual CDE Library Survey pursuant to Section 18122 of the California 

Education Code. 

4. Perform any or all of the following duties as authorized: 

a. Instruct students in accessing, evaluating, using and integrating information and resources in the 

library program 

b. Plan and coordinate school library programs with the instructional programs of a school district 

through collaboration with teachers 

c. Select materials for school and district libraries 

d. Develop programs for and deliver staff development for school library 

 

This serves as a Memorandum of Understanding and Responsibility Agreement that “the District” and the 

Ventura County Office of Education will work together toward promoting effective library services. Each 

agency, according to its defined role, agrees to participate in coordinating, providing, and financing these 

services for the purpose of this agreement. 

1. Ventura County Office of Education, Instructional Services Support Department, agrees to: 

Provide 6 days of library support services on a date to be mutually determined between September 1, 2021, 

through June 30, 2022. Library support services to be provided by VCOE Coordinator-Library, Media, 

Reading, and Literacy at a rate of $880.00. Total cost for library services not to exceed 
               $5,280.00. 

 
2. The District agrees to: 

a. Pay Ventura County Office of Education for VCOE Coordinator-Library, Media, 

Reading, and Literacy for services, not to exceed $5,280.00. 
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The Ventura County Office of Education shall monitor this Agreement to oversee implementation 

of project activity. This Memorandum of Understanding and Responsibility Agreement shall be 

effective upon signature and implemented September 1, 2021, until June 30, 2022. 

 

 

 

For the Oxnard School District 
 

 

 

Lisa A. Franz, Director, Purchasing Date 

 

 

 

For the Ventura County Office of Education, Educational Services Branch 
 

 

 

Lisa Salas Brown., Associate Superintendent Date 
 

 
 

Lisa Cline, Executive Director of Internal Business Services Date 
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Name of Contributor: Ruth F. Quinto, CPA Date of Meeting: October 06, 2021

Attached: Agreement #21-125, John J. Labriola (13 Pages)
Proposal (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Facilities Agreement
 
Ratification of Agreement #21-125, John J. Labriola (Quinto/Miller)

John J. Labriola will assist the Facilities Department in verifying the actual square footage of all school
buildings for use by Facilities in its operations.
 
Term of Agreement:  October 1, 2021 through January 31, 2022

FISCAL IMPACT:
$7,200.00 (per hourly rate of $85.00 and including mileage reimbursement) – General Fund

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Business & Fiscal Services and the Director
of Facilities, that the Board of Trustees ratify Agreement #21-125 with John J. Labriola as outlined
above.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 

 

Agreement #21-125 

 

 

AGREEMENT FOR CONSULTANT SERVICES 

 

This Agreement for Consultant Services (“Agreement”) is entered into as of this 6th day of October 2021 

by and between the Oxnard School District (“District”) and John J. Labriola (“Consultant”).  District and 

Consultant are sometimes hereinafter individually referred to as “Party” and hereinafter collectively referred to as 

the “Parties”. 

RECITALS 

A. District is authorized by California Government Code Section 53060, and Board Policy 4368, to contract 

with independent contractors for the furnishing of services concerning financial, economic, accounting, 

engineering, legal, administrative and other matters.  District has sought, by issuance of a Request for Proposals or 

Invitation for Bids, the performance of the Services, as defined and described particularly on Exhibit A, attached to 

this Agreement.   

B. Following submission of a proposal or bid for the performance of the Services, Consultant was selected by 

the District to perform the Services. 

C. The Parties desire to formalize the selection of Consultant for performance of the Services and desire that 

the terms of that performance be as particularly defined and described herein. 

OPERATIVE PROVISIONS 

NOW, THEREFORE, in consideration of the mutual promises and covenants made by the Parties and contained 

here and other consideration, the value and adequacy of which are hereby acknowledged, the parties agree as 

follows: 

1. Incorporation of Recitals and Exhibits.  The Recitals set forth above and all exhibits attached to this 

Agreement, as hereafter amended, are incorporated by this reference as if fully set forth herein. 

2. Term of Agreement.  Subject to earlier termination as provided below, this Agreement shall remain in 

effect from October 1, 2021 through January 31, 2022 (the “Term”).  This Agreement may be extended only by 

amendment, signed by the Parties, prior to the expiration of the Term. 

3. Time for Performance.  The scope of services set forth in Exhibit A shall be completed during the Term 

pursuant to the schedule specified Exhibit A.  Should the scope of services not be completed pursuant to that 

schedule, the Consultant shall be deemed to be in Default as provided below.  The District, in its sole discretion, 

may choose not to enforce the Default provisions of this Agreement and may instead allow Consultant to continue 

performing the Services. 

4. Compensation and Method of Payment.  Subject to any limitations set forth below or elsewhere in this 

Agreement, District agrees to pay Consultant the amounts specified in Exhibit B “Compensation”.  The total 

compensation shall not exceed Seven Thousand Two Hundred Dollars ($7,200.00), per hourly rate of $85.00, and 

including mileage reimbursement, unless additional compensation is approved in writing by the District. 
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a. Each month Consultant shall furnish to District an original invoice for all work performed and 

expenses incurred during the preceding month.  The invoice shall detail charges by the following 

categories: labor (by sub-category), travel, materials, equipment, supplies, and sub-consultant contracts.  

Sub-consultant charges, if any, shall be detailed by the following categories: labor, travel, materials, 

equipment and supplies.  District shall independently review each invoice submitted by the Consultant 

to determine whether the work performed and expenses incurred are in compliance with the provisions 

of this Agreement.  In the event that no charges or expenses are disputed, the invoice shall be approved 

and paid according to the terms set forth in subsection b.  In the event any charges or expenses are 

disputed by District, the original invoice shall be returned by District to Consultant for correction and 

resubmission. 

b. Except as to any charges for work performed or expenses incurred by Consultant which are disputed by 

District, District will use its best efforts to cause Consultant to be paid within forty-five (45) days of 

receipt of Consultant’s correct and undisputed invoice. 

c. Payment to Consultant for work performed pursuant to this Agreement shall not be deemed to waive 

any defects in work performed by Consultant. 

5. Termination.  This Agreement may be terminated at any time by mutual agreement of the Parties or by 

either Party as follows: 

a. District may terminate this Agreement, with or without cause, at any time by giving thirty (30) days 

written notice of termination to Consultant.  In the event such notice is given, Consultant shall cease 

immediately all work in progress; or 

b. Consultant may terminate this Agreement for cause at any time upon thirty (30) days written notice of 

termination to District. 

6. Inspection and Final Acceptance.  District may, at its discretion, inspect and accept or reject any of 

Consultant’s work under this Agreement, either during performance or when within sixty (60) days after submitted 

to District.  If District does not reject work by a timely written explanation, Consultant’s work shall be deemed to 

have been accepted.  District’s acceptance shall be conclusive as to such work except with respect to latent defects, 

fraud and such gross mistakes as amount to fraud.  Acceptance of any of Consultant’s work by District shall not 

constitute a waiver of any of the provisions of this Agreement including, but not limited to indemnification and 

insurance provisions. 

7. Default.  Failure of Consultant to perform any Services or comply with any provisions of this Agreement 

may constitute a default.  The District may give notice to Consultant of the default and the reasons for the default.  

District shall not have any obligation or duty to continue compensating Consultant for any work performed after the 

date of the notice until the default is cured.  The notice shall include the timeframe in which Consultant may cure 

the default.  This timeframe is presumptively thirty (30) days, but may be extended, though not reduced, at the 

discretion of the District.  During the period of time that Consultant is in default, the District shall hold all invoices 

and shall, when the default is cured, proceed with payment on the invoices.  In the alternative, the District may, in 

its sole discretion, elect to pay some or all of the outstanding invoices during the period of default.  If Consultant 

does not cure the default, the District may terminate this Agreement as provided above.  Any failure on the part of 

the District to give notice of the Consultant’s default shall not be deemed to result in a waiver of the District’s legal 

rights or any rights arising out of any provision of this Agreement. 

8. Ownership of Documents.  All maps, models, designs, drawings, photographs, studies, surveys, reports, 

data, notes, computer files, files and other documents prepared, developed or discovered by Consultant in the 

course of providing any services pursuant to this Agreement (collectively and individually, the “Documents”) shall 
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become the sole property of District and may be used, reused or otherwise disposed of by District without the 

permission of the Consultant.  Upon completion, expiration or termination of this Agreement, Consultant shall turn 

over to District all such Documents. 

9. Use of Documents by District.  If and to the extent that District utilizes for any purpose not related to this 

Agreement any Documents, Consultant’s guarantees and warrants related to Standard of Performance under this 

Agreement shall not extend to such use of the Documents. 

10. Consultant’s Books and Records.  Consultant shall maintain any and all documents and records 

demonstrating or relating to Consultant’s performance of services pursuant to this Agreement for a minimum of 

three years after termination or expiration of this Agreement, or longer if required by law. 

a. Consultant shall maintain any and all ledgers, books of account, invoices, vouchers, canceled checks, 

or other documents or records evidencing or relating to work, services, expenditures and disbursements 

charged to District pursuant to this Agreement for a minimum of three years, or longer if required by 

law, all in accordance with generally accepted accounting principles and with sufficient detail so as to 

permit an accurate evaluation of the services provided by Consultant pursuant to this Agreement. 

b. Any and all such records or documents shall be made available for inspection, audit and copying, at 

any time during regular business hours, upon request by District or its designated representative.  

Copies of such documents or records shall be provided directly to the District for inspection, audit and 

copying when it is practical to do so; otherwise, unless an alternative is mutually agreed upon, such 

documents and records shall be made available at Consultant’s address indicated for receipt of notices 

in this Agreement. 

c. District has the right to acquire custody of such records by written request if Consultant decides to 

dissolve or terminate its business.  Consultant shall deliver or cause to be delivered all such records and 

documents to District within sixty (60) days of receipt of the request. 

11. Independent Contractor.  Consultant is and shall at all times remain a wholly independent contractor and 

not an officer, employee or agent of District. 

a. The personnel performing the services under this Agreement on behalf of Consultant shall at all times 

be under Consultant’s exclusive direction and control.  Consultant, its agents or employees shall not at 

any time or in any manner represent that Consultant or any of Consultant’s officers, employees, or 

agents are in any manner officials, officers, employees or agents of District.  Neither Consultant, nor 

any of Consultant’s officers, employees or agents, shall, by virtue of services rendered under this 

Agreement, obtain any rights to retirement, health care or any other benefits which may otherwise 

accrue to District’s employees.  Consultant will be responsible for payment of all Consultant’s 

employees’ wages, payroll taxes, employee benefits and any amounts due for federal and state income 

taxes and Social Security taxes since these taxes will not be withheld from payment under this 

agreement. 

b. Consultant shall have no authority to bind District in any manner, or to incur any obligation, debt or 

liability of any kind on behalf of or against District, whether by contract or otherwise, unless such 

authority is expressly conferred in writing by District, or under this Agreement. 

12. Standard of Performance.  Consultant represents and warrants that it has the qualifications, experience 

and facilities necessary to properly perform the services required under this Agreement in a thorough, competent 

and professional manner.  Consultant shall at all times faithfully, competently and to the best of its ability, 

experience and talent, perform all services described herein.  In meeting its obligations under this Agreement, 
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Consultant shall employ, at a minimum, generally accepted standards and practices utilized by persons engaged in 

providing services similar to those required of Consultant under this Agreement. 

13. Confidential Information.  All information gained during performance of the Services and all Documents 

or other work product produced by Consultant in performance of this Agreement shall be considered confidential.  

Consultant shall not release or disclose any such information, Documents or work product to persons or entities 

other than District without prior written authorization from the Superintendent of the District, except as may be 

required by law. 

a. Consultant shall promptly notify District if it is served with any summons, complaint, subpoena or 

other discovery request, court order or other request from any party regarding this Agreement or the 

work performed hereunder. 

b. District retains the right, but has no obligation, to represent Consultant or be present at any deposition, 

hearing or similar proceeding.  Consultant agrees to cooperate fully with District and to provide District 

with the opportunity to review any response to discovery requests provided by Consultant; provided 

that this does not imply or mean the right by District to control, direct, or rewrite said response. 

14. Conflict of Interest; Disclosure of Interest.  Consultant covenants that neither it, nor any officer or 

principal of its firm, has or shall acquire any interest, directly or indirectly, which would conflict in any manner 

with the interests of District or which would in any way hinder Consultant’s performance of services under this 

Agreement.  Consultant further covenants that in the performance of this Agreement, no person having any such 

interest shall be employed by it as an officer, employee, agent or subcontractor without the express written consent 

of the District.   

a. Consultant agrees to at all times avoid conflicts of interest or the appearance of any conflicts of interest 

with the interests of District in the performance of this Agreement. 

b. Bylaws of the Board 9270 BB and 9270(BB) E, as hereinafter amended or renumbered, require that a 

Consultant that qualifies as a “designated employee” must disclose certain financial interests by filing 

financial interest disclosures.  By its initials below, Consultant represents that it has received and 

reviewed a copy of the Bylaws of the Board 9270 BB and 9270(BB) E and that it [____] does [X] does 

not qualify as a “designated employee”. 

______ (Initials) 

c. Consultant agrees to notify the Superintendent, in writing, if Consultant believes that it is a “designate 

employee” and should be filing financial interest disclosures, but has not been required to do so by the 

District. 

______ (Initials) 

15. Compliance with Applicable Laws.  In connection with the Services and its operations, Consultant shall 

keep itself informed of and comply with all applicable federal, state and local laws, statutes, codes, ordinances, 

regulations and rules in effect during the Term.  Consultant shall obtain any and all licenses, permits and 

authorizations necessary to perform the Services.  Neither District, nor any elected or appointed boards, officers, 

officials, employees or agents of District shall be liable, at law or in equity, as a result of any failure of Consultant 

to comply with this section. 

a. Without limiting the generality of the foregoing, Consultant shall comply with any applicable 

fingerprinting requirements as set forth in the Education Code of the State of California. 

______ (Initials) 
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16. Unauthorized Aliens.  Consultant hereby promises and agrees to comply with all of the provisions of the 

Federal Immigration and Nationality Act, 8 U.S.C.A. §§ 1101, et seq., as amended, and in connection therewith, 

shall not employ “unauthorized aliens” as that term is defined in 8 U.S.C.A. §1324a(h)(3).  Should Consultant so 

employ such individuals for the performance of work and/or services covered by this Agreement, and should any 

liability or sanctions be imposed against District for such employment, Consultant hereby agrees to and shall 

reimburse District for the cost of all such liabilities or sanctions imposed, together with any and all costs, including 

attorneys' fees, incurred by District. 

17. Non-Discrimination.  Consultant shall abide by the applicable provisions of the United States Civil Rights 

Act of 1964 and other provisions of law prohibiting discrimination and shall not discriminate, in any way, against 

any person on the basis of race, color, religious creed, national origin, ancestry, sex, age, physical handicap, 

medical condition or marital status in connection with or related to the performance of this Agreement. 

18. Assignment.  The expertise and experience of Consultant are material considerations for this Agreement.  

District has an interest in the qualifications of and capability of the persons and entities that will fulfill the duties 

and obligations imposed upon Consultant under this Agreement.  In recognition of that interest, Consultant shall not 

assign or transfer this Agreement or any portion of this Agreement or the performance of any of Consultant’s duties 

or obligations under this Agreement without the prior written consent of the Board of Directors of the District.  Any 

attempted assignment shall be ineffective, null and void, and shall constitute a material breach of this Agreement 

entitling District to any and all remedies at law or in equity, including summary termination of this Agreement. 

19. Subcontracting.  Notwithstanding the above, Consultant may utilize subcontractors in the performance of 

its duties pursuant to this Agreement, but only with the prior written consent of the District.  The Consultant shall 

be as fully responsible to the District for the acts and omissions of his Subcontractors, and of persons either directly 

or indirectly employed by him/her, as if the acts and omissions were performed by him/her directly. 

20. Continuity of Personnel.  Consultant shall make every reasonable effort to maintain the stability and 

continuity of Consultant’s staff and subcontractors, if any, assigned to perform the services required under this 

Agreement. 

a. Consultant shall insure that District has a current list of all personnel and sub-contractors providing 

services under this Agreement. 

b. Consultant shall notify District of any changes in Consultant’s staff and subcontractors, if any, assigned 

to perform the services required under this Agreement, prior to and during any such performance.  The 

list notice shall include the following information: (1) all full or part-time staff positions by title, 

including volunteer positions whose direct services are required to provide the services described 

herein; (2) a brief description of the functions of each such position and the hours each position works 

each week or, for part-time positions, each day or month, as appropriate; (3) the professional degree, if 

applicable, and experience required for each position; and (4) the name of the person responsible for 

fulfilling the terms of this Agreement. 

21. Indemnification. 

a. Indemnification for Professional Liability.  Where the law establishes a professional standard of care 

for Consultant’s Services, to the fullest extent permitted by law, Consultant shall indemnify, protect, 

defend and hold harmless District and any and all of its officials, elected board members, employees 

and agents (“Indemnified Parties”) from and against any and all losses, liabilities, damages, costs and 

expenses, including attorney’s fees and costs to the extent same are caused in whole or in part by any 

negligent or wrongful act, error or omission of Consultant, its officers, agents, employees or sub-

174



SD #4811-8575-0016 v3  6 

consultants (or any entity or individual that Consultant shall bear the legal liability thereof) in the 

performance of professional services under this Agreement. 

b. Indemnification for Other than Professional Liability.  To the full extent permitted by law, Consultant 

shall indemnify, protect, defend and hold harmless the Indemnified Parties from and against any 

liability (including liability for claims, suits, actions, arbitration proceedings, administrative 

proceedings, regulatory proceedings, losses, expenses or costs of any kind, whether actual, alleged or 

threatened, including attorneys fees and costs, court costs, interest, defense costs, and expert witness 

fees), arising out of or in any way attributable to the performance of this Agreement by Consultant or 

by any individual or entity for which Consultant is legally liable, including but not limited to officers, 

agents, employees or sub-contractors of Consultant. 

c. General Indemnification Provisions.  Consultant agrees to obtain executed indemnity Agreements with 

provisions identical to those set forth here in this section from each and every sub-contractor or any 

other person or entity involved by, for, with or on behalf of Consultant in the performance of this 

Agreement.  In the event Consultant fails to obtain such indemnity obligations from others as required 

here, Consultant agrees to be fully responsible according to the terms of this section.  Failure of District 

to monitor compliance with these requirements imposes no additional obligations on District and will 

in no way act as a waiver of any rights hereunder.  This obligation to indemnify and defend District as 

set forth here is binding on the successors, assigns or heirs of Consultant and shall survive the 

termination of this Agreement. 

______ (Initials) 

d. The provisions of this section do not apply to claims occurring as a result of District’s sole negligence 

or willful acts or omissions. 

22. Insurance.  Consultant agrees to obtain and maintain in full force and effect during the term of this 

Agreement the insurance policies set forth in Exhibit C “Insurance” and made a part of this Agreement.  All 

insurance policies shall be subject to approval by District as to form and content.  These requirements are subject to 

amendment or waiver if so approved in writing by the District Superintendent.  Consultant agrees to provide 

District with copies of required policies upon request. 

23. Notices.  All notices required or permitted to be given under this Agreement shall be in writing and shall be 

personally delivered, or sent by telecopier or certified mail, postage prepaid and return receipt requested, addressed 

as follows: 

To District:  Oxnard School District 

 1055 South C Street 

 Oxnard, California, 93030 

 Attention:  Dana Miller 

 Phone: (805) 385.1514 x2501 

 Fax: (805) 486.5848 

To Consultant: John J. Labriola 

570 Calle Tulipan 

Thousand Oaks, CA 91360 

Phone: (805) 231.0538 

Email: jglabriola@verizon.net 
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Notice shall be deemed effective on the date personally delivered or transmitted by facsimile (provided 

confirmation of successful facsimile transmission shall be retained) or, if mailed, three (3) days after deposit of the 

same in the custody of the United States Postal Service. 

24. Excusable Delays.  Consultant shall not be liable for damages, including liquidated damages, if any, 

caused by delay in performance or failure to perform due to causes beyond the control of Consultant.  Such causes 

include, but are not limited to, acts of God, acts of the public enemy, acts of federal, state or local governments, acts 

of District, court orders, fires, floods, epidemics, strikes, embargoes, and unusually severe weather.  The term and 

price of this Agreement shall be equitably adjusted for any delays due to such causes. 

25. Authority to Execute.  The person or persons executing this Agreement on behalf of Consultant represents 

and warrants that he/she/they has/have the authority to so execute this Agreement and to bind Consultant to the 

performance of its obligations hereunder. 

26. Administration.  DANA MILLER shall be in charge of administering this Agreement on behalf of the 

District.  The Director of Purchasing has completed Exhibit D “Conflict of Interest Check” attached hereto. 

27. Binding Effect.  This Agreement shall be binding upon the heirs, executors, administrators, successors and 

assigns of the parties. 

28. Entire Agreement.  This Agreement and the exhibits and documents incorporated herein constitute the 

entire agreement and understanding between the parties in connection with the matters covered herein.  This 

Agreement supersedes any prior understanding or agreement, oral or written, of the parties with respect to said 

matters. 

29. Amendment.  No amendment to or modification of this Agreement shall be valid or binding unless made 

in writing by the Consultant and by the District.  The parties agree that this requirement for written modifications 

cannot be waived and that any attempted waiver shall be void. 

30. Waiver.  Waiver by any party to this Agreement of any term, condition, or covenant of this Agreement 

shall not constitute a waiver of any other term, condition, or covenant.  Waiver by any party of any breach of the 

provisions of this Agreement shall not constitute a waiver of any other provision or a waiver of any subsequent 

breach or violation of any provision of this Agreement.  Acceptance by District of any work or services by 

Consultant shall not constitute a waiver of any of the provisions of this Agreement. 

31. Governing Law.  This Agreement shall be interpreted, construed and governed according to the laws of 

the State of California.  In the event of litigation between the parties, venue in state trial courts shall lie exclusively 

in the County of Ventura, California. 

32. Arbitration.  Any dispute arising out of the performance of this Agreement shall be resolved by binding 

arbitration in accordance with rules and procedures of the American Arbitration Association. 

33. Severability.  If any term, condition or covenant of this Agreement is declared or determined by any court 

of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions of this Agreement shall not 

be affected thereby and the Agreement shall be read and construed without the invalid, void or unenforceable 

provision(s). 

 

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK] 
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IN WITNESS WHEREOF, the District and Consultant have executed and delivered this agreement for consultant 

services as of the date first written above. 

 

 

OXNARD SCHOOL DISTRICT:   JOHN J. LABRIOLA: 

 

 

              

Signature      Signature 

 

Lisa A. Franz, Director, Purchasing          

Typed Name/Title     Typed Name/Title 

 

              

Date       Date 

 

Tax Identification Number:  95-6002318   Tax Identification Number:    
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EXHIBIT A 

TO AGREEMENT FOR CONSULTANT SERVICES #21-125 

SERVICES 

 

I.  Consultant will perform the following Services under the Captioned Agreement: 

 

PER ATTACHED PROPOSAL DATED 8/30/2021 

 

 

 

II.  As part of the Services, Consultant will prepare and deliver the following tangible work products to the District: 

 

PER ATTACHED PROPOSAL DATED 8/30/2021 

 

 

III.  During performance of the Services, Consultant will keep the District appraised of the status of performance by 

delivering the following status reports under the indicated schedule: 

 

STATUS REPORT FOR ACTIVITY: DUE DATE 

A.  N/A  

B.  

C.  

D.  

 

 

V.  Consultant will utilize the following personnel to accomplish the Services: 

    None. 

   Per attached proposal 

 

VI.  Consultant will utilize the following subcontractors to accomplish the Services (check one): 

    None. 

   Per attached proposal 

 

VII.  AMENDMENT 

 The Scope of Services, including services, work product, and personnel, are subject to change by mutual 

Agreement.  In the absence of mutual Agreement regarding the need to change any aspects of performance, 

Consultant shall comply with the Scope of Services as indicated above 
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EXHIBIT B 

TO AGREEMENT FOR CONSULTANT SERVICES #21-125 

COMPENSATION 

 

I.  Consultant shall use the following rates of pay in the performance of the Services: 

 

 Total Compensation Not to Exceed $7,200.00, per hourly rate of $85.00, and including mileage 

 reimbursement 

 

II.  Consultant may utilize subcontractors as indicated in this Agreement.  The hourly rate for any 

subcontractor is not to exceed $ N/A per hour without written authorization from the District 

Superintendent or his designee. 

 

III.  The District will compensate Consultant for the Services performed upon submission of a valid invoice.  

Each invoice is to include: 

 

 A.  Line items for all personnel describing the work performed, the number of hours worked, and the 

       hourly rate. 

 

 B.  Line items for all supplies properly charged to the Services. 

 

 C.  Line items for all travel properly charged to the Services. 

 

 D.  Line items for all equipment properly charged to the Services. 

 

 E.  Line items for all materials properly charged to the Services. 

 

 F.  Line items for all subcontractor labor, supplies, equipment, materials, and travel properly charged to the 

      Services. 

 

IV.  The total compensation for the Services shall not exceed $7,200.00, per hourly rate of $85.00, and 

including mileage reimbursement, as provided in Section 4 of this Agreement. 
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EXHIBIT C 

TO AGREEMENT FOR CONSULTANT SERVICES #21-125 

 

 

INSURANCE 

 

I. Insurance Requirements.  Consultant shall provide and maintain insurance, acceptable to the District 

Superintendent or District Counsel, in full force and effect throughout the term of this Agreement, against claims 

for injuries to persons or damages to property which may arise from or in connection with the performance of the 

work hereunder by Consultant, its agents, representatives or employees.  Insurance is to be placed with insurers 

authorized to conduct business in the State of California and with a current A.M. Best's rating of no less than A, as 

rated by the Current edition of Best’s Key Rating Guide, published by A.M. Best Company, Oldwick, New Jersey 

08858.  Consultant shall provide the following scope and limits of insurance: 

 

 A. Minimum Scope of Insurance.  Coverage shall be at least as broad as: 

 

  (1) Commercial General Liability coverage of not less than two million dollars ($2,000,000) 

Aggregate and one million dollars ($1,000,000) per occurrence. 

 

  (2) Auto liability insurance with limits of not less than one million dollars ($1,000,000). 

 

  (3) Insurance coverage should include: 

 

1. owned, non-owned and hired vehicles; 

2. blanket contractual; 

3. broad form property damage; 

4. products/completed operations; and 

5. personal injury. 

 

  (4) Workers' Compensation insurance as required by the laws of the State of California. 

 

  (5) Abuse and Molestation coverage of not less than two million dollars ($2,000,000) per 

occurrence and five million dollars ($5,000,000) Aggregate. 

 

  (6) Professional liability (Errors and Omissions) insurance, including contractual liability, as 

appropriate to the Consultant’s profession, in an amount of not less than the following: 

 

 Accountants, Attorneys, Education Consultants,   $1,000,000 

 Nurses, Therapists 

 

 Architects        $1,000,000 or $2,000,000 

 

 Physicians and Medical Corporations    $5,000,000 

 

 Failure to maintain professional liability insurance is a material breach of this Agreement and grounds for 

immediate termination 

 

II. Other Provisions.  Insurance policies required by this Agreement shall contain the following provisions: 
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 A. All Policies.  Each insurance policy required by this Agreement shall be endorsed and state the 

coverage shall not be suspended, voided, cancelled by the insurer or either party to this Agreement, reduced in 

coverage or in limits except after 30 days' prior written notice by Certified mail, return receipt requested, has been 

given to District 

 

 B. General Liability, Automobile Liability, and Abuse/Molestation Coverages. 

 

  (1) District, and its respective elected and appointed officers, officials, employees and 

volunteers are to be covered as additional insureds (collectively, “additional insureds”) as respects the following:  

liability arising out of activities Consultant performs; products and completed operations of Consultant; premises 

owned, occupied or used by Consultant ; automobiles owned, leased, hired or borrowed by Consultant, and 

Abuse/Molestation.  The coverage shall contain no special limitations on the scope of protection afforded to 

additional insureds. 

 

  (2) Each policy shall state that the coverage provided is primary and any insurance carried by 

any additional insured is in excess to and non-contributory with Consultant’s insurance. 

 

  (3) Consultant’s insurance shall apply separately to each insured against whom claim is made 

or suit is brought, except with respect to the limits of the insurer's liability. 

 

  (4) Any failure to comply with the reporting or other provisions of the policies including 

breaches of warranties shall not affect coverage provided to any additional insured. 

 

III. Other Requirements.  Consultant agrees to deposit with District, at or before the effective date of this 

contract, certificates of insurance necessary to satisfy District that the insurance provisions of this contract have 

been complied with.  The District may require that Consultant furnish District with copies of original endorsements 

effecting coverage required by this Section.  The certificates and endorsements are to be signed by a person 

authorized by that insurer to bind coverage on its behalf.  District reserves the right to inspect complete, certified 

copies of all required insurance policies, at any time. 

 

 A. If any Services are performed by subcontractor, Consultant shall furnish certificates and 

endorsements from each subcontractor identical to those Consultant provides. 

 

 B. Any deductibles or self-insured retentions must be declared to and approved by District.  At the 

option of District, either the insurer shall reduce or eliminate such deductibles or self-insured retentions as respects 

District or its respective elected or appointed officers, officials, employees and volunteers or the Consultant shall 

procure a bond guaranteeing payment of losses and related investigations, claim administration, defense expenses 

and claims. 

 

 C. The procuring of any required policy or policies of insurance shall not be construed to limit 

Consultant’s liability hereunder nor to fulfill the indemnification provisions and requirements of this Agreement. 
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EXHIBIT D 

TO AGREEMENT FOR CONSULTANT SERVICES #21-125 

CONFLICT OF INTEREST CHECK 

 

Bylaws of the Board 9270(BB)E requires that the Superintendent or a designee make a determination, on a case by 

case basis, concerning whether disclosure will be required from a consultant to comply with the District’s Conflict 

of Interest Code (commencing with Bylaws of the Board 9270 BB). 

 

Consultants are required to file disclosures when, pursuant to a contract with the District, the Consultant will make 

certain specified government decisions or will perform the same or substantially the same duties for the District as a 

staff person would. 

 

 

The services to be performed by Consultant under the Agreement to which this Exhibit D is attached [] constitute 

[X] do not constitute governmental decisions or staff services within the meaning of the Conflict of Interest Code.   

Therefore, the Consultant, JOHN J. LABRIOLA, who will provide Services under the Agreement, [] is [X] is not 

subject to disclosure obligations. 

 

 

Date:       

 

By:       

 Lisa A. Franz 

 Director, Purchasing 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: October 06, 2021

Attached: Agreement #21-126, USC - Dept. of Otolaryngology (13 Pages)
Invoices (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Agreement #21-126, USC - Department of Otolaryngology  (DeGenna/Jefferson)

USC – Department of Otolaryngology shall provide professional development training for Special
Education and Hard of Hearing teachers during the 2021-2022 school year.
 
Term of Agreement:  September 30, 2021 through June 30, 2022

FISCAL IMPACT:
$2,250.00 – Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education Services, and the Assistant Superintendent,
Educational Services, that the Board of Trustees ratify Agreement #21-126 with USC – Department of
Otolaryngology.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 

 

Agreement #21-126 

 

 

AGREEMENT FOR CONSULTANT SERVICES 

 

This Agreement for Consultant Services (“Agreement”) is entered into as of this 6th day of October 2021 

by and between the Oxnard School District (“District”) and USC – Department of Otolaryngology (“Consultant”).  

District and Consultant are sometimes hereinafter individually referred to as “Party” and hereinafter collectively 

referred to as the “Parties”. 

RECITALS 

A. District is authorized by California Government Code Section 53060, and Board Policy 4368, to contract 

with independent contractors for the furnishing of services concerning financial, economic, accounting, 

engineering, legal, administrative and other matters.  District has sought, by issuance of a Request for Proposals or 

Invitation for Bids, the performance of the Services, as defined and described particularly on Exhibit A, attached to 

this Agreement.   

B. Following submission of a proposal or bid for the performance of the Services, Consultant was selected by 

the District to perform the Services. 

C. The Parties desire to formalize the selection of Consultant for performance of the Services and desire that 

the terms of that performance be as particularly defined and described herein. 

OPERATIVE PROVISIONS 

NOW, THEREFORE, in consideration of the mutual promises and covenants made by the Parties and contained 

here and other consideration, the value and adequacy of which are hereby acknowledged, the parties agree as 

follows: 

1. Incorporation of Recitals and Exhibits.  The Recitals set forth above and all exhibits attached to this 

Agreement, as hereafter amended, are incorporated by this reference as if fully set forth herein. 

2. Term of Agreement.  Subject to earlier termination as provided below, this Agreement shall remain in 

effect from September 30, 2021 through June 30, 2022 (the “Term”).  This Agreement may be extended only by 

amendment, signed by the Parties, prior to the expiration of the Term. 

3. Time for Performance.  The scope of services set forth in Exhibit A shall be completed during the Term 

pursuant to the schedule specified Exhibit A.  Should the scope of services not be completed pursuant to that 

schedule, the Consultant shall be deemed to be in Default as provided below.  The District, in its sole discretion, 

may choose not to enforce the Default provisions of this Agreement and may instead allow Consultant to continue 

performing the Services. 

4. Compensation and Method of Payment.  Subject to any limitations set forth below or elsewhere in this 

Agreement, District agrees to pay Consultant the amounts specified in Exhibit B “Compensation”.  The total 

compensation shall not exceed Two Thousand Two Hundred Fifty Dollars ($2,250.00), unless additional 

compensation is approved in writing by the District. 
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a. Each month Consultant shall furnish to District an original invoice for all work performed and 

expenses incurred during the preceding month.  The invoice shall detail charges by the following 

categories: labor (by sub-category), travel, materials, equipment, supplies, and sub-consultant contracts.  

Sub-consultant charges, if any, shall be detailed by the following categories: labor, travel, materials, 

equipment and supplies.  District shall independently review each invoice submitted by the Consultant 

to determine whether the work performed and expenses incurred are in compliance with the provisions 

of this Agreement.  In the event that no charges or expenses are disputed, the invoice shall be approved 

and paid according to the terms set forth in subsection b.  In the event any charges or expenses are 

disputed by District, the original invoice shall be returned by District to Consultant for correction and 

resubmission. 

b. Except as to any charges for work performed or expenses incurred by Consultant which are disputed by 

District, District will use its best efforts to cause Consultant to be paid within forty-five (45) days of 

receipt of Consultant’s correct and undisputed invoice. 

c. Payment to Consultant for work performed pursuant to this Agreement shall not be deemed to waive 

any defects in work performed by Consultant. 

5. Termination.  This Agreement may be terminated at any time by mutual agreement of the Parties or by 

either Party as follows: 

a. District may terminate this Agreement, with or without cause, at any time by giving thirty (30) days 

written notice of termination to Consultant.  In the event such notice is given, Consultant shall cease 

immediately all work in progress; or 

b. Consultant may terminate this Agreement for cause at any time upon thirty (30) days written notice of 

termination to District. 

6. Inspection and Final Acceptance.  District may, at its discretion, inspect and accept or reject any of 

Consultant’s work under this Agreement, either during performance or when within sixty (60) days after submitted 

to District.  If District does not reject work by a timely written explanation, Consultant’s work shall be deemed to 

have been accepted.  District’s acceptance shall be conclusive as to such work except with respect to latent defects, 

fraud and such gross mistakes as amount to fraud.  Acceptance of any of Consultant’s work by District shall not 

constitute a waiver of any of the provisions of this Agreement including, but not limited to indemnification and 

insurance provisions. 

7. Default.  Failure of Consultant to perform any Services or comply with any provisions of this Agreement 

may constitute a default.  The District may give notice to Consultant of the default and the reasons for the default.  

District shall not have any obligation or duty to continue compensating Consultant for any work performed after the 

date of the notice until the default is cured.  The notice shall include the timeframe in which Consultant may cure 

the default.  This timeframe is presumptively thirty (30) days, but may be extended, though not reduced, at the 

discretion of the District.  During the period of time that Consultant is in default, the District shall hold all invoices 

and shall, when the default is cured, proceed with payment on the invoices.  In the alternative, the District may, in 

its sole discretion, elect to pay some or all of the outstanding invoices during the period of default.  If Consultant 

does not cure the default, the District may terminate this Agreement as provided above.  Any failure on the part of 

the District to give notice of the Consultant’s default shall not be deemed to result in a waiver of the District’s legal 

rights or any rights arising out of any provision of this Agreement. 

8. Ownership of Documents.  All maps, models, designs, drawings, photographs, studies, surveys, reports, 

data, notes, computer files, files and other documents prepared, developed or discovered by Consultant in the 

course of providing any services pursuant to this Agreement (collectively and individually, the “Documents”) shall 
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become the sole property of District and may be used, reused or otherwise disposed of by District without the 

permission of the Consultant.  Upon completion, expiration or termination of this Agreement, Consultant shall turn 

over to District all such Documents. 

9. Use of Documents by District.  If and to the extent that District utilizes for any purpose not related to this 

Agreement any Documents, Consultant’s guarantees and warrants related to Standard of Performance under this 

Agreement shall not extend to such use of the Documents. 

10. Consultant’s Books and Records.  Consultant shall maintain any and all documents and records 

demonstrating or relating to Consultant’s performance of services pursuant to this Agreement for a minimum of 

three years after termination or expiration of this Agreement, or longer if required by law. 

a. Consultant shall maintain any and all ledgers, books of account, invoices, vouchers, canceled checks, 

or other documents or records evidencing or relating to work, services, expenditures and disbursements 

charged to District pursuant to this Agreement for a minimum of three years, or longer if required by 

law, all in accordance with generally accepted accounting principles and with sufficient detail so as to 

permit an accurate evaluation of the services provided by Consultant pursuant to this Agreement. 

b. Any and all such records or documents shall be made available for inspection, audit and copying, at 

any time during regular business hours, upon request by District or its designated representative.  

Copies of such documents or records shall be provided directly to the District for inspection, audit and 

copying when it is practical to do so; otherwise, unless an alternative is mutually agreed upon, such 

documents and records shall be made available at Consultant’s address indicated for receipt of notices 

in this Agreement. 

c. District has the right to acquire custody of such records by written request if Consultant decides to 

dissolve or terminate its business.  Consultant shall deliver or cause to be delivered all such records and 

documents to District within sixty (60) days of receipt of the request. 

11. Independent Contractor.  Consultant is and shall at all times remain a wholly independent contractor and 

not an officer, employee or agent of District. 

a. The personnel performing the services under this Agreement on behalf of Consultant shall at all times 

be under Consultant’s exclusive direction and control.  Consultant, its agents or employees shall not at 

any time or in any manner represent that Consultant or any of Consultant’s officers, employees, or 

agents are in any manner officials, officers, employees or agents of District.  Neither Consultant, nor 

any of Consultant’s officers, employees or agents, shall, by virtue of services rendered under this 

Agreement, obtain any rights to retirement, health care or any other benefits which may otherwise 

accrue to District’s employees.  Consultant will be responsible for payment of all Consultant’s 

employees’ wages, payroll taxes, employee benefits and any amounts due for federal and state income 

taxes and Social Security taxes since these taxes will not be withheld from payment under this 

agreement. 

b. Consultant shall have no authority to bind District in any manner, or to incur any obligation, debt or 

liability of any kind on behalf of or against District, whether by contract or otherwise, unless such 

authority is expressly conferred in writing by District, or under this Agreement. 

12. Standard of Performance.  Consultant represents and warrants that it has the qualifications, experience 

and facilities necessary to properly perform the services required under this Agreement in a thorough, competent 

and professional manner.  Consultant shall at all times faithfully, competently and to the best of its ability, 

experience and talent, perform all services described herein.  In meeting its obligations under this Agreement, 
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Consultant shall employ, at a minimum, generally accepted standards and practices utilized by persons engaged in 

providing services similar to those required of Consultant under this Agreement. 

13. Confidential Information.  All information gained during performance of the Services and all Documents 

or other work product produced by Consultant in performance of this Agreement shall be considered confidential.  

Consultant shall not release or disclose any such information, Documents or work product to persons or entities 

other than District without prior written authorization from the Superintendent of the District, except as may be 

required by law. 

a. Consultant shall promptly notify District if it is served with any summons, complaint, subpoena or 

other discovery request, court order or other request from any party regarding this Agreement or the 

work performed hereunder. 

b. District retains the right, but has no obligation, to represent Consultant or be present at any deposition, 

hearing or similar proceeding.  Consultant agrees to cooperate fully with District and to provide District 

with the opportunity to review any response to discovery requests provided by Consultant; provided 

that this does not imply or mean the right by District to control, direct, or rewrite said response. 

14. Conflict of Interest; Disclosure of Interest.  Consultant covenants that neither it, nor any officer or 

principal of its firm, has or shall acquire any interest, directly or indirectly, which would conflict in any manner 

with the interests of District or which would in any way hinder Consultant’s performance of services under this 

Agreement.  Consultant further covenants that in the performance of this Agreement, no person having any such 

interest shall be employed by it as an officer, employee, agent or subcontractor without the express written consent 

of the District.   

a. Consultant agrees to at all times avoid conflicts of interest or the appearance of any conflicts of interest 

with the interests of District in the performance of this Agreement. 

b. Bylaws of the Board 9270 BB and 9270(BB) E, as hereinafter amended or renumbered, require that a 

Consultant that qualifies as a “designated employee” must disclose certain financial interests by filing 

financial interest disclosures.  By its initials below, Consultant represents that it has received and 

reviewed a copy of the Bylaws of the Board 9270 BB and 9270(BB) E and that it [____] does [X] does 

not qualify as a “designated employee”. 

______ (Initials) 

c. Consultant agrees to notify the Superintendent, in writing, if Consultant believes that it is a “designate 

employee” and should be filing financial interest disclosures, but has not been required to do so by the 

District. 

______ (Initials) 

15. Compliance with Applicable Laws.  In connection with the Services and its operations, Consultant shall 

keep itself informed of and comply with all applicable federal, state and local laws, statutes, codes, ordinances, 

regulations and rules in effect during the Term.  Consultant shall obtain any and all licenses, permits and 

authorizations necessary to perform the Services.  Neither District, nor any elected or appointed boards, officers, 

officials, employees or agents of District shall be liable, at law or in equity, as a result of any failure of Consultant 

to comply with this section. 

a. Without limiting the generality of the foregoing, Consultant shall comply with any applicable 

fingerprinting requirements as set forth in the Education Code of the State of California. 

______ (Initials) 
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16. Unauthorized Aliens.  Consultant hereby promises and agrees to comply with all of the provisions of the 

Federal Immigration and Nationality Act, 8 U.S.C.A. §§ 1101, et seq., as amended, and in connection therewith, 

shall not employ “unauthorized aliens” as that term is defined in 8 U.S.C.A. §1324a(h)(3).  Should Consultant so 

employ such individuals for the performance of work and/or services covered by this Agreement, and should any 

liability or sanctions be imposed against District for such employment, Consultant hereby agrees to and shall 

reimburse District for the cost of all such liabilities or sanctions imposed, together with any and all costs, including 

attorneys' fees, incurred by District. 

17. Non-Discrimination.  Consultant shall abide by the applicable provisions of the United States Civil Rights 

Act of 1964 and other provisions of law prohibiting discrimination and shall not discriminate, in any way, against 

any person on the basis of race, color, religious creed, national origin, ancestry, sex, age, physical handicap, 

medical condition or marital status in connection with or related to the performance of this Agreement. 

18. Assignment.  The expertise and experience of Consultant are material considerations for this Agreement.  

District has an interest in the qualifications of and capability of the persons and entities that will fulfill the duties 

and obligations imposed upon Consultant under this Agreement.  In recognition of that interest, Consultant shall not 

assign or transfer this Agreement or any portion of this Agreement or the performance of any of Consultant’s duties 

or obligations under this Agreement without the prior written consent of the Board of Directors of the District.  Any 

attempted assignment shall be ineffective, null and void, and shall constitute a material breach of this Agreement 

entitling District to any and all remedies at law or in equity, including summary termination of this Agreement. 

19. Subcontracting.  Notwithstanding the above, Consultant may utilize subcontractors in the performance of 

its duties pursuant to this Agreement, but only with the prior written consent of the District.  The Consultant shall 

be as fully responsible to the District for the acts and omissions of his Subcontractors, and of persons either directly 

or indirectly employed by him/her, as if the acts and omissions were performed by him/her directly. 

20. Continuity of Personnel.  Consultant shall make every reasonable effort to maintain the stability and 

continuity of Consultant’s staff and subcontractors, if any, assigned to perform the services required under this 

Agreement. 

a. Consultant shall insure that District has a current list of all personnel and sub-contractors providing 

services under this Agreement. 

b. Consultant shall notify District of any changes in Consultant’s staff and subcontractors, if any, assigned 

to perform the services required under this Agreement, prior to and during any such performance.  The 

list notice shall include the following information: (1) all full or part-time staff positions by title, 

including volunteer positions whose direct services are required to provide the services described 

herein; (2) a brief description of the functions of each such position and the hours each position works 

each week or, for part-time positions, each day or month, as appropriate; (3) the professional degree, if 

applicable, and experience required for each position; and (4) the name of the person responsible for 

fulfilling the terms of this Agreement. 

21. Indemnification. 

a. Indemnification for Professional Liability.  Where the law establishes a professional standard of care 

for Consultant’s Services, to the fullest extent permitted by law, Consultant shall indemnify, protect, 

defend and hold harmless District and any and all of its officials, elected board members, employees 

and agents (“Indemnified Parties”) from and against any and all losses, liabilities, damages, costs and 

expenses, including attorney’s fees and costs to the extent same are caused in whole or in part by any 

negligent or wrongful act, error or omission of Consultant, its officers, agents, employees or sub-
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consultants (or any entity or individual that Consultant shall bear the legal liability thereof) in the 

performance of professional services under this Agreement. 

b. Indemnification for Other than Professional Liability.  To the full extent permitted by law, Consultant 

shall indemnify, protect, defend and hold harmless the Indemnified Parties from and against any 

liability (including liability for claims, suits, actions, arbitration proceedings, administrative 

proceedings, regulatory proceedings, losses, expenses or costs of any kind, whether actual, alleged or 

threatened, including attorneys fees and costs, court costs, interest, defense costs, and expert witness 

fees), arising out of or in any way attributable to the performance of this Agreement by Consultant or 

by any individual or entity for which Consultant is legally liable, including but not limited to officers, 

agents, employees or sub-contractors of Consultant. 

c. General Indemnification Provisions.  Consultant agrees to obtain executed indemnity Agreements with 

provisions identical to those set forth here in this section from each and every sub-contractor or any 

other person or entity involved by, for, with or on behalf of Consultant in the performance of this 

Agreement.  In the event Consultant fails to obtain such indemnity obligations from others as required 

here, Consultant agrees to be fully responsible according to the terms of this section.  Failure of District 

to monitor compliance with these requirements imposes no additional obligations on District and will 

in no way act as a waiver of any rights hereunder.  This obligation to indemnify and defend District as 

set forth here is binding on the successors, assigns or heirs of Consultant and shall survive the 

termination of this Agreement. 

______ (Initials) 

d. The provisions of this section do not apply to claims occurring as a result of District’s sole negligence 

or willful acts or omissions. 

22. Insurance.  Consultant agrees to obtain and maintain in full force and effect during the term of this 

Agreement the insurance policies set forth in Exhibit C “Insurance” and made a part of this Agreement.  All 

insurance policies shall be subject to approval by District as to form and content.  These requirements are subject to 

amendment or waiver if so approved in writing by the District Superintendent.  Consultant agrees to provide 

District with copies of required policies upon request. 

23. Notices.  All notices required or permitted to be given under this Agreement shall be in writing and shall be 

personally delivered, or sent by telecopier or certified mail, postage prepaid and return receipt requested, addressed 

as follows: 

To District:  Oxnard School District 

 1051 South A Street 

 Oxnard, California, 93030 

 Attention:  Danielle Jefferson 

 Phone: (805) 385.1501 x2175 

 Fax: (805) 487.9648 

To Consultant: USC – Department of Otolaryngology 

1537 Norfolk St., Suite 5800 

Los Angeles, CA 90033 

Phone: (323) 442.9918 

Email: jenny.hu@med.usc.edu 
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Notice shall be deemed effective on the date personally delivered or transmitted by facsimile (provided 

confirmation of successful facsimile transmission shall be retained) or, if mailed, three (3) days after deposit of the 

same in the custody of the United States Postal Service. 

24. Excusable Delays.  Consultant shall not be liable for damages, including liquidated damages, if any, 

caused by delay in performance or failure to perform due to causes beyond the control of Consultant.  Such causes 

include, but are not limited to, acts of God, acts of the public enemy, acts of federal, state or local governments, acts 

of District, court orders, fires, floods, epidemics, strikes, embargoes, and unusually severe weather.  The term and 

price of this Agreement shall be equitably adjusted for any delays due to such causes. 

25. Authority to Execute.  The person or persons executing this Agreement on behalf of Consultant represents 

and warrants that he/she/they has/have the authority to so execute this Agreement and to bind Consultant to the 

performance of its obligations hereunder. 

26. Administration.  DANIELLE JEFFERSON shall be in charge of administering this Agreement on behalf 

of the District.  The Director of Purchasing has completed Exhibit D “Conflict of Interest Check” attached hereto. 

27. Binding Effect.  This Agreement shall be binding upon the heirs, executors, administrators, successors and 

assigns of the parties. 

28. Entire Agreement.  This Agreement and the exhibits and documents incorporated herein constitute the 

entire agreement and understanding between the parties in connection with the matters covered herein.  This 

Agreement supersedes any prior understanding or agreement, oral or written, of the parties with respect to said 

matters. 

29. Amendment.  No amendment to or modification of this Agreement shall be valid or binding unless made 

in writing by the Consultant and by the District.  The parties agree that this requirement for written modifications 

cannot be waived and that any attempted waiver shall be void. 

30. Waiver.  Waiver by any party to this Agreement of any term, condition, or covenant of this Agreement 

shall not constitute a waiver of any other term, condition, or covenant.  Waiver by any party of any breach of the 

provisions of this Agreement shall not constitute a waiver of any other provision or a waiver of any subsequent 

breach or violation of any provision of this Agreement.  Acceptance by District of any work or services by 

Consultant shall not constitute a waiver of any of the provisions of this Agreement. 

31. Governing Law.  This Agreement shall be interpreted, construed and governed according to the laws of 

the State of California.  In the event of litigation between the parties, venue in state trial courts shall lie exclusively 

in the County of Ventura, California. 

32. Arbitration.  Any dispute arising out of the performance of this Agreement shall be resolved by binding 

arbitration in accordance with rules and procedures of the American Arbitration Association. 

33. Severability.  If any term, condition or covenant of this Agreement is declared or determined by any court 

of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions of this Agreement shall not 

be affected thereby and the Agreement shall be read and construed without the invalid, void or unenforceable 

provision(s). 

 

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK] 
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IN WITNESS WHEREOF, the District and Consultant have executed and delivered this agreement for consultant 

services as of the date first written above. 

 

 

OXNARD SCHOOL DISTRICT:   USC – DEPARTMENT OF OTOLARYNGOLOGY: 

 

 

              

Signature      Signature 

 

Lisa A. Franz, Director, Purchasing          

Typed Name/Title     Typed Name/Title 

 

              

Date       Date 

 

Tax Identification Number:  95-6002318   Tax Identification Number:    
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EXHIBIT A 

TO AGREEMENT FOR CONSULTANT SERVICES #21-126 

SERVICES 

 

I.  Consultant will perform the following Services under the Captioned Agreement: 

 

PER ATTACHED INVOICES 

 

 

II.  As part of the Services, Consultant will prepare and deliver the following tangible work products to the District: 

 

PER ATTACHED INVOICES 

 

 

III.  During performance of the Services, Consultant will keep the District appraised of the status of performance by 

delivering the following status reports under the indicated schedule: 

 

STATUS REPORT FOR ACTIVITY: DUE DATE 

A.  N/A  

B.  

C.  

D.  

 

 

V.  Consultant will utilize the following personnel to accomplish the Services: 

    None. 

 

VI.  Consultant will utilize the following subcontractors to accomplish the Services (check one): 

    None. 

 

VII.  AMENDMENT 

 The Scope of Services, including services, work product, and personnel, are subject to change by mutual 

Agreement.  In the absence of mutual Agreement regarding the need to change any aspects of performance, 

Consultant shall comply with the Scope of Services as indicated above 
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EXHIBIT B 

TO AGREEMENT FOR CONSULTANT SERVICES #21-126 

COMPENSATION 

 

I.  Consultant shall use the following rates of pay in the performance of the Services: 

 

 Total Compensation Not to Exceed $2,250.00 

 

II.  Consultant may utilize subcontractors as indicated in this Agreement.  The hourly rate for any 

subcontractor is not to exceed $ N/A per hour without written authorization from the District 

Superintendent or his designee. 

 

III.  The District will compensate Consultant for the Services performed upon submission of a valid invoice.  

Each invoice is to include: 

 

 A.  Line items for all personnel describing the work performed, the number of hours worked, and the 

       hourly rate. 

 

 B.  Line items for all supplies properly charged to the Services. 

 

 C.  Line items for all travel properly charged to the Services. 

 

 D.  Line items for all equipment properly charged to the Services. 

 

 E.  Line items for all materials properly charged to the Services. 

 

 F.  Line items for all subcontractor labor, supplies, equipment, materials, and travel properly charged to the 

      Services. 

 

IV.  The total compensation for the Services shall not exceed $2,250.00, as provided in Section 4 of this 

Agreement. 
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EXHIBIT C 

TO AGREEMENT FOR CONSULTANT SERVICES #21-126 

 

 

INSURANCE 

 

I. Insurance Requirements.  Consultant shall provide and maintain insurance, acceptable to the District 

Superintendent or District Counsel, in full force and effect throughout the term of this Agreement, against claims 

for injuries to persons or damages to property which may arise from or in connection with the performance of the 

work hereunder by Consultant, its agents, representatives or employees.  Insurance is to be placed with insurers 

authorized to conduct business in the State of California and with a current A.M. Best's rating of no less than A, as 

rated by the Current edition of Best’s Key Rating Guide, published by A.M. Best Company, Oldwick, New Jersey 

08858.  Consultant shall provide the following scope and limits of insurance: 

 

 A. Minimum Scope of Insurance.  Coverage shall be at least as broad as: 

 

  (1) Commercial General Liability coverage of not less than two million dollars ($2,000,000) 

Aggregate and one million dollars ($1,000,000) per occurrence. 

 

  (2) Auto liability insurance with limits of not less than one million dollars ($1,000,000). 

 

  (3) Insurance coverage should include: 

 

1. owned, non-owned and hired vehicles; 

2. blanket contractual; 

3. broad form property damage; 

4. products/completed operations; and 

5. personal injury. 

 

  (4) Workers' Compensation insurance as required by the laws of the State of California. 

 

  (5) Abuse and Molestation coverage of not less than two million dollars ($2,000,000) per 

occurrence and five million dollars ($5,000,000) Aggregate. 

 

  (6) Professional liability (Errors and Omissions) insurance, including contractual liability, as 

appropriate to the Consultant’s profession, in an amount of not less than the following: 

 

 Accountants, Attorneys, Education Consultants,   $1,000,000 

 Nurses, Therapists 

 

 Architects        $1,000,000 or $2,000,000 

 

 Physicians and Medical Corporations    $5,000,000 

 

 Failure to maintain professional liability insurance is a material breach of this Agreement and grounds for 

immediate termination 

 

II. Other Provisions.  Insurance policies required by this Agreement shall contain the following provisions: 
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 A. All Policies.  Each insurance policy required by this Agreement shall be endorsed and state the 

coverage shall not be suspended, voided, cancelled by the insurer or either party to this Agreement, reduced in 

coverage or in limits except after 30 days' prior written notice by Certified mail, return receipt requested, has been 

given to District 

 

 B. General Liability, Automobile Liability, and Abuse/Molestation Coverages. 

 

  (1) District, and its respective elected and appointed officers, officials, employees and 

volunteers are to be covered as additional insureds (collectively, “additional insureds”) as respects the following:  

liability arising out of activities Consultant performs; products and completed operations of Consultant; premises 

owned, occupied or used by Consultant ; automobiles owned, leased, hired or borrowed by Consultant, and 

Abuse/Molestation.  The coverage shall contain no special limitations on the scope of protection afforded to 

additional insureds. 

 

  (2) Each policy shall state that the coverage provided is primary and any insurance carried by 

any additional insured is in excess to and non-contributory with Consultant’s insurance. 

 

  (3) Consultant’s insurance shall apply separately to each insured against whom claim is made 

or suit is brought, except with respect to the limits of the insurer's liability. 

 

  (4) Any failure to comply with the reporting or other provisions of the policies including 

breaches of warranties shall not affect coverage provided to any additional insured. 

 

III. Other Requirements.  Consultant agrees to deposit with District, at or before the effective date of this 

contract, certificates of insurance necessary to satisfy District that the insurance provisions of this contract have 

been complied with.  The District may require that Consultant furnish District with copies of original endorsements 

effecting coverage required by this Section.  The certificates and endorsements are to be signed by a person 

authorized by that insurer to bind coverage on its behalf.  District reserves the right to inspect complete, certified 

copies of all required insurance policies, at any time. 

 

 A. If any Services are performed by subcontractor, Consultant shall furnish certificates and 

endorsements from each subcontractor identical to those Consultant provides. 

 

 B. Any deductibles or self-insured retentions must be declared to and approved by District.  At the 

option of District, either the insurer shall reduce or eliminate such deductibles or self-insured retentions as respects 

District or its respective elected or appointed officers, officials, employees and volunteers or the Consultant shall 

procure a bond guaranteeing payment of losses and related investigations, claim administration, defense expenses 

and claims. 

 

 C. The procuring of any required policy or policies of insurance shall not be construed to limit 

Consultant’s liability hereunder nor to fulfill the indemnification provisions and requirements of this Agreement. 
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EXHIBIT D 

TO AGREEMENT FOR CONSULTANT SERVICES #21-126 

CONFLICT OF INTEREST CHECK 

 

Bylaws of the Board 9270(BB)E requires that the Superintendent or a designee make a determination, on a case by 

case basis, concerning whether disclosure will be required from a consultant to comply with the District’s Conflict 

of Interest Code (commencing with Bylaws of the Board 9270 BB). 

 

Consultants are required to file disclosures when, pursuant to a contract with the District, the Consultant will make 

certain specified government decisions or will perform the same or substantially the same duties for the District as a 

staff person would. 

 

 

The services to be performed by Consultant under the Agreement to which this Exhibit D is attached [] constitute 

[X] do not constitute governmental decisions or staff services within the meaning of the Conflict of Interest Code.   

Therefore, the Consultant, USC – DEPARTMENT OF OTOLARYNGOLOGY, who will provide Services 

under the Agreement, [] is [X] is not subject to disclosure obligations. 

 

 

Date:       

 

By:       

 Lisa A. Franz 

 Director, Purchasing 
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Invoice Number Invoice Amount

OTO‐00022 $1,500.00 

Bill To:  Oxnard School District,  Mail Payment To:    

1501 S A Street, 

Oxnard, CA 93030  

Contact: I  Ingrid Jaimes, Ed.D.      Tax ID:  95‐4540991

ijaimes@oxnardsd.org                        Invoice Date Due Date

 (805) 385‐1501  8/26/2021 9/26/2021

Line # Quantity Unit Price Net Amount

1 1 $1,500.00 $1,500.00

Total Due: $1,500.00

For questions on this invoice, please contact department below:

Department: ONHS

Contact: Jenny Hu

Phone Number: 323‐442‐9918

Professional Training provided by Debra Schrader on 

9/30/2021. This training will  provide teachers of the deaf 

and hard of hearing, early interventionists, and speech‐

language pathologists in the Oxnard School District with 

evidence‐based strategies to support listening and spoken 

language development in children who are deaf and hard of 

hearing using sensory devices

Los Angeles, CA930033

INVOICE

Department of Otolaryngology‐Head 

1537 Norfolk Street, Suite 5800

Description
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Invoice Number Invoice Amount

OTO‐00023 $750.00 

Bill To:  Oxnard Higha School,  Mail Payment To:    

1501 S A Street, 

Oxnard, CA 93030  

Contact: I  Ingrid Jaimes, Ed.D.      Tax ID:  95‐4540991

ijaimes@oxnardsd.org                        Invoice Date Due Date

 (805) 385‐1501  8/26/2021 9/26/2021

Line # Quantity Unit Price Net Amount

1 0.5 $1,500.00 $750.00

Total Due: $750.00

For questions on this invoice, please contact department below:

Department: ONHS

Contact: Jenny Hu

Phone Number: 323‐442‐9918

      

INVOICE

Department of Otolaryngology‐Head 

1537 Norfolk Street, Suite 5800

Los Angeles, CA930033

Description

Professional Training provided by Debra Schrader on 

1/12/2022. This training will provide teachers of the deaf 

and hard of hearing, early interventionists, and speech‐

language pathologists in the Oxnard School District  with an 

opportunity for professional reflection, guided feedback, and 

discussion of knowledge transfer.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: October 06, 2021

Attached: Agreement/MOU #21-127 (22 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Support Services Agreement
 
Ratification of Agreement/MOU #21-127 - Ventura County Office of Education - Interdistrict
Transfer (Aguilera-Fort/DeGenna)

The Interdistrict Transfer Agreement/MOU will serve as an understanding between local districts listed
that an agreement has been made to permit pupils who reside in one of the districts to attend in another
based on the terms and conditions of the Agreement/MOU.  This Agreement/MOU shall be for a term
of five (5) school years commencing with the 2021-22 school year and ending at the conclusion of the
2025-26 school year.

FISCAL IMPACT:
None.

RECOMMENDATION:
It is the recommendation of the Superintendendent and the Assistant Superintendent, Educational
Services, that the Board of Trustees ratify Agreement/MOU #21-127 with Ventura County Office of
Education.

ADDITIONAL MATERIALS:
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In accordance with Education Code 46600, the Governing Boards of each of the following districts: Briggs 
Elementary School District, Conejo Valley Unified School District, Fillmore Unified School District, 
Hueneme Elementary School District, Mesa Union Elementary School District, Moorpark Unified School 
District, Mupu Elementary School District, Oak Park Unified School District, Ocean View Elementary School 
District, Ojai Unified School District, Oxnard Elementary School District, Oxnard Union High School District, 
Pleasant Valley School District, Rio Elementary School District, Santa Clara Elementary School District, Santa 
Paula Unified School District, Simi Valley Unified School District, Somis Union School District and Ventura 
Unified School District (jointly referred to as “the Districts”) hereby agree to permit pupils who reside in one 
of the Districts to attend in the other based on the following terms and conditions:

1. This MOU shall be for a term of five (5) school years commencing with the 2021-22 school year and 
ending at the conclusion of the 2025-26 school year.

2. The Districts understand and agree that each parent/guardian who resides within one of the participating 
districts but desires for their child to attend in the other district shall be required to sign a one-year 
Interdistrict Transfer Agreement (“Agreement”). The form of that Agreement is attached as Exhibit A and 
is incorporated by reference as though fully set forth herein. The district of attendance will determine on 
a year-to-year basis whether to renew the pupil’s Agreement.

3. The Districts agree that once the Districts sign the Agreement for a particular pupil, the district of residence 
will not be required to sign the Agreement for that pupil for the subsequent 4 school years. By signing the 
Agreement in Year 1, the district of residence intends to release the student from attendance in that district 
for 5 school years.

4. The Districts agree that a pupil who has been determined by personnel of either the school district of 
residence or the school district of proposed enrollment to have been the victim of an act of bullying, as 
defined in subdivision (r) of Section 48900, committed by a pupil of the school district of residence shall, 
at the request of the person having legal custody of the pupil, be given priority for interdistrict attendance 
under any existing interdistrict attendance agreement or, in the absence of an agreement, be given 
additional consideration for the creation of an interdistrict attendance agreement.

5. The Districts recognize that a school district of residence shall not prohibit the transfer of a pupil who is a 
child of an active-duty military parent to a school district of proposed enrollment if the school district of 
proposed enrollment approves the transfer permit.

6. The Districts shall establish appropriate internal controls for the issuance and acceptance of Agreements. 
At a minimum the district of residence shall provide the district of attendance a copy of all transfer 
Agreements issued, and the district of attendance shall notify the district of residence upon its acceptance 
of pupils with valid Agreements.

7. The Districts understand and agree that a pupil who is granted an interdistrict transfer to another district 
who is a party to this Memorandum of Understanding shall be subject to the terms and conditions set forth 
in the Interdistrict Transfer Agreement attached hereto as Exhibit A and may have his/her attendance 
revoked during the school year, or non-renewed for the following school year, based on any of the reasons 
set forth in Exhibit A.

Revocations of an interdistrict permit by the district of attendance, based on the terms and conditions stated 
on the transfer agreement, may not be appealed to the County Board of Education for the remainder of the 
current school year.

8. Students with Disabilities being served under the SELPA Local Plan Interdistrict Charts are not subject to 
this agreement.

Interdistrict Transfer Memorandum of Understanding
May 2021

OSD AGREEMENT #21-127
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INTERDISTRICT TRANSFER AGREEMENT 
FOR SCHOOL DISTRICTS IN VENTURA COUNTY

EXHIBIT A

STEP 1: To be completed by parent/guardian (Please print) 1 1 New Application 1 1 Renewal

School Year: [U Current year 1 1 Future year

20 - 20

Grade Requested Date of Request

Student Name (Last, First) Birth Date Gender

1 1 Male n Female

Current or Last School of Attendance Current or Last District of Attendance

School of Residence District of Residence

School Requested District Requested

Parent/Guardian Name Contact Numbers:

Home:

Address Work:

Cell:

City/Zip Email Address:

Is the student currently pending disciplinary action or under an expulsion order? Q Yes Q No

What special services has the student received? (Check all that apply and attach proof of enrollment in the special program.)
□ Gifted (GATE) 1 1 Section 504 1 1 Special Education 1 1 English Language Learner |
If the student is receiving Special Education services, what is their current placement? (Please attach IEP.)

1 C] Special Day (SDC) 1 1 1 Resource (RSP) []] Non-Public School (NPS) 1 |) Pending Assessment |

What is/are the reason(s) for the request? (Check all that apply. See section on "Documentation Required" for a listing of 
proof/evidence required to support each reason checked.)
1 1 Child Care | O Parent Employment [H Sibling 1 1 Health & Safety 1 1 Specialized Program

1 1 Continuing Enrollment FI Complete Final Year at Current School □ Proposed Change in Residence FI Other (Please specify in a letter)

I have read the terms and conditions and understand the regulations and policies governing interdistrict attendance permits and hereby submit my application. 
I declare under penalty of perjury that the information provided above is true and accurate. I understand that the information provided is subject to verification and 
that the mere act of completing this application and providing all the required documentation DOES NOT guarantee that the request will be approved.

Parent/Guardian Signature:__________________________________________  Relationship to Student:

STEP 2: District of Residence STEP 3: Proposed District of Attendance
Decision: I I Approved [^Denied Date:____________ Decision: I I Approved O Denied Date:

Comments:___________________________________________ Comments:______________________________

Authorizing Signature:__________________________________ Authorizing Signature:__________________________________

Title:________________________________________________ Title:________________________________________________

District:______________________________________________ District:______________________________________________

IMPORTANT: If the interdistrict transfer request is approved by the district of residence (Step 2), the parent/guardian is responsible 
for submitting a copy of the approved agreement AND the actual release permit along with all documentation submitted in Step 2 to 
the proposed district of attendance (Step 3).
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All applications must include a copy of the most current transcript and/or report card and the documentation requested to support 
each reason provided. Below is a chart of documentation that must be attached to the application at the time of submission. 
Additional documentation may be required. Please note that incomplete applications will not be processed. Requests will be 
considered based on local board policies. ______  _______________________________

Reason 
for Request Documentation Required

Child Care * Proof of employment of all parents/guardians who are involved in the student's life on a day-to-day basis
- Copy of a recent pay stub; and
- Letter on the employer's stationery verifying schedule (hours and days) and location of employment; or
- If self-employed, letter stating schedule (hours and days) and location of employment 

" Letter from the adult, center or organization providing child care
- Name, address and contact information of the adult, center or organization
- Child care license number and fees, if applicable
- Hours of operation for the center or organization, or hours that the student is under care
- Length of time student has been under care by the adult, center or organization

■ Letter from parent/guardian explaining the circumstances that an interdistrict permit is necessary for child care reasons

Parent
Employment

■ Proof of employment of all parents/guardians working within the proposed district of attendance boundaries who are involved 
in the student's life on a day-to-day basis

- Copy of a recent pay stub; and
- Letter on the employer's stationery verifying schedule (hours and days) and location of employment; or
- If self-employed, letter stating schedule (hours and days) and location of employment

■ Letter from parent/guardian explaining the circumstances that an interdistrict permit is necessary for parent employment
reasons

Sibling ■ Name, grade and school where the sibling attends (sibling must already attend the proposed district of attendance)
■ Copy of the sibling's last report card
■ Copy of the sibling's release permit from the district of residence

Health & 

Safety
" Letter or report from a doctor, psychologist, or other appropriate person verifying health-related issues (if applicable)
* Police or school report supporting safety-related issues (if applicable)
* Letter from parent/guardian explaining the circumstance that an interdistrict permit is necessary for health and safety reasons

Specialized
Program

* Copy of the flyer, brochure, or other informational material detailing the specialized program in which the student is interested 
■ Letter from parent/guardian expressing the extent of the student's interest in the specialized program, and how the program is 

either unavailable or not comparable at the district of residence

Continuing
Enrollment

■ Copy of the student's last report card
■ Letter from parent/guardian stating the enrollment history (grade and school/district) of the student since kindergarten
Please note: Continuing enrollment aDDlies to students who move during the summer or during the school year and wish to 
continue at the last school of enrollment. This reason for a request can also apply to those districts that request that a student 
returns for a release permit when they are matriculating from one grade span and wish to continue on through the next grade 
span in the proposed district of attendance (such as from elementary to middle or from middle to high).

Final Year ■ Copy of the student's last report card
Please note: Final Year is the highest grade served bv the school. This reason for a request applies to students who move during 
the summer or during the school year and wish to continue at the last school of enrollment.

Change in 
Residence

■ Copy of escrow documents; or
■ Rental Agreement

TERMS AND CONDITIONS

" An interdistrict permit is granted or denied based on the terms and conditions stated in board policy.
■ Once an interdistrict permit has been granted, a student is not required to reapply unless an agreement between the governing 

boards of the district of residence and the district of attendance states otherwise.
■ A permit may be revoked at any time by the district of attendance for the following reasons:

- Student is excessively tardy or absent from school, or student is brought to school excessively early or picked-up excessively 
late.

- Student fails to uphold appropriate behavior standards.
- Student fails to make appropriate academic efforts.
- False or misleading information was provided on the Interdistrict Transfer Agreement and/or accompanying 

documentation.
- Other conditions that occur that would render continuance inadvisable.

■ Students entering grades 11 and 12 shall not have their permits rescinded by either district.
“ Approval is subject to space availability in the district and may not be at the site requested.
B If the student participates in any athletic program governed by the California Interscholastic Federation (GIF), he/she may not be 

eligible to participate at the new school. Parent/guardian should check the CIF rules before submitting this application.
■ Students who are either moving to or from the Ventura County SELPA and the Los Angeles County SELPA will be asked to obtain 

an Inter-SELPA Agreement for Individuals with Exceptional Needs.
■ No financial obligation shall be incurred by the district of residence for services rendered under this agreement.
H The parent/guardian is responsible for providing transportation to and from school.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

V Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hepefo set their hands.

. - .................
Briggs Elementary S.D. ^Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified SJD. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union Eligh S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D,
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Mooipark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

~

Hueneme Elementary S.D. Mesa Union S.D. ^■Mo^ipark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D.

[X /)L4 frtsJ

Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.

211



Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

--------------

Hueneme Elementary S.D. Mesa Union S.D. Tfaoorpark Unified S.D.

k

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D.

Mupu Elementary S.D. Oak Park Unified S.D.

Oxnard Elementary S.D.

Pleasant Valley S.D. Rio Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D.

Fillmore Unified S.D.

Moorpark Unified S.D.

Ocean View S.D.

Oxnard Union High S.D.

Santa Clara Elementary S.D.

Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D, Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D.

Mupu Elementary S.D. Oak Park Unified S.D.

Ojai Unified S.D. Oxnard Elementary S.D.

Pleasant Valley S.D. Rio Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D.

Fillmore Unified S.D.

Moorpark Unified S.D.

Ocean View S.D.

Oxnard Union High S.D.

Santa Clara Elementary S.D.

Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

(pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D.

Mupu Elementary S.D. Oak Park Unified S.D.

Ojai Unified S.D. Oxnard Elementary S.D.

Pleasant Valley S.D. 1 /f Riff Elementary S .D./'
Santa Paula Unified S.D. Simi Valley Unified S.D.

Fillmore Unified S.D.

Moorpark Unified S.D.

Ocean View S.D.

Oxnard Union High S.D.

Santa Clara Elementary S.D.

Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

r / y /

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. <HStrfn Val% Unified S.D. Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

-------
Santa Paula Unified S.D. Simi Valley Unified S.D. ; Somis Union S.D.

Ventura Unified S.D.
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Interdistrict Transfer Memorandum of Understanding
May 2021

IN WITNESS WHEREOF, the parties hereto set their hands.

Briggs Elementary S.D. Conejo Valley Unified S.D. Fillmore Unified S.D.

Hueneme Elementary S.D. Mesa Union S.D. Moorpark Unified S.D.

Mupu Elementary S.D. Oak Park Unified S.D. Ocean View S.D.

Ojai Unified S.D. Oxnard Elementary S.D. Oxnard Union High S.D.

Pleasant Valley S.D. Rio Elementary S.D. Santa Clara Elementary S.D.

Santa Paula Unified S.D. Simi Valley Unified S.D. Somis Union S.D.

entura Unified S.D.
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Name of Contributor: Ruth F. Quinto, CPA Date of Meeting: October 06, 2021

Attached: Change Order #001 (2 Pages)
Change Order Request Back (8 Pages)
Field Contract #FC-P21-03696, Sam Hill & Sons Inc. (3 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Facilities Agreement
 
Ratification of Change Order #001 to Field Contract #FC-P21-03696 with Sam Hill & Sons Inc.
for the Removal/Replacement of Concrete at Fremont (Quinto/Miller)

On June 23, 2021, the Board of Trustees approved the Award of Field Contract #FC-P21-03696 to
remove and replace concrete sections at Fremont Academy with Sam Hill & Sons Inc., in the amount of
$51,500.00.
 
Change Order #001, in the amount of $2,921.50, addresses unforeseen conditions encountered while
removing trees that required additional base material to be delivered and installed to complete the
installation of the concrete pad, for a new total contract amount of $54,421.50.

FISCAL IMPACT:
$2,921.50 – Deferred Maintenance Funds

RECOMMENDATION:
It is the recommendation of the Director of Facilities, and the Assistant Superintendent, Business &
Fiscal Services, that the Board of Trustees ratify Change Order #1 to Field Contract #FC-P21-03696
with Sam Hill & Sons Inc.

ADDITIONAL MATERIALS:
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D-1 

Change Order – Exhibit D 

Oxnard School District 

                                     CHANGE ORDER 

 
 
 
Date: 10-6-21   CHANGE ORDER NO.  001 
 
 
 
PROJECT:  Remove-Replace Concrete at Fremont  OWNER: Oxnard School District 
O.S.D. BID No. N/A   1051 South A Street 
O.S.D. Agreement No. FC-P21-03696  Oxnard, CA. 93030 
 
 
   ARCHITECT: 

 
 

 
CONTRACTOR: Sam Hill & Sons Inc. 
 PO Box 5670 
       Ventura, CA 93005           Architects Proj. No.: N/A 

          D.S.A. File No.: N/A 
                  Attn:  Steven T. Moreno                                                            D.S.A. App. No.: N/A 
 
 
CONFORMANCE WITH CONTRACT DOCUMENTS, PROJECT MANUAL, DRAWINGS AND SPECIFICATION.   All 
Change Order work shall be in strict conformance with the Contract Documents, Project Manual, Drawings, and 
Specifications as they pertain to work of a similar nature. 
 
 
ORIGINAL CONTRACT SUM………………………………………………………………………………….$   51,500.00 
 

NET CHANGE - ALL PREVIOUS CHANGE ORDERS……………………………………………………..$ 0 
  
ADJUSTED CONTRACT SUM………………………………………………………………………………...$   51,500.00 
  
NET CHANGE -      $      2,921.50   

 
Total Change Orders to Date: ……………………………………………………………………………… $      2,921.50 
                                                   
ADJUSTED CONTRACT SUM THROUGH CHANGE ORDER NO..……  …………………………….  $     54,421.50 

 

 
Commencement Date: ……………………………………………………………………………………….July 19, 2021 
 

Original Completion Date: ………………………………………………………………………………….August 13, 2021 
 

Original Contract Time: …………………………………………………………………………………..25 calendar days 
 

Time Extension for all Previous Change Orders: ……………………………………………………….None 
 

Time Extension for this Change Order: …………………………………………………………………..None 
 

Adjusted Completion Date: …………………………………………………………………………………N/A 
 

Percentage ……………………………………………………………………………………………………. 5.37% 
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D-2 

Change Order – Exhibit D 

Oxnard School District 

 

 
 

 
 
Total Change Order No. 001    …………………………………………………………………… $ 2,921.50 
          
 
*NOT VALID UNTIL SIGNED BY THE ARCHITECT, CONTRACTOR AND ASST. SUPT. BUSINESS SERVICES OR PURCHASING DIRECTOR 

 
 
APPROVAL (REQUIRED): 
 
 
ARCHITECT:      N/A    DATE:    
 
 
CONTRACTOR:         DATE:    
 
 
 
RECOMMENDED FOR APPROVAL: 
 
 
OSD DSA INSPECTOR:  N/A      DATE:    
 
 
FACILITIES DIRECTOR:        DATE:    
 
 
 
APPROVAL (REQUIRED): 

 
BOARD APPROVAL         DATE:    
 
 
ASST. SUPT./PURCHASING DIRECTOR:      DATE:    
 
 
DSA APPROVAL         DATE:    

 
Item Description 

Unforeseen 
Condition       

(UFO) 

Additional 
Scope          
(AS) 

Design 
Clarification    

(DC) 

Code 
Requirement 

1.  EWT #5251072121 (Base Material) $2,068.20    

2.  Payment & Performance Bond $742.00    

3.  Contractor Markup (15%) $111.30    

4.       

5.       

6.       

 Totals $2,921.50    
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Variable Term Waiver for Bilingual Authorization for Natali Samame for the 2021-
22 School Year (Torres)

There is a current shortage of bilingual teachers in the State of California. The District is recommending
that the Board of Trustees approve this action item for a Variable Term Waiver for Natali Samame, as
described under Education Code 44253.3, to serve as a DLI Spanish teacher at Curren for the 2021-22
school year until the employee takes and passes the Spanish California Teacher of English Learners
(CTEL) examinations and obtains a bilingual authorization.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Human Resources that the Board of
Trustees approve the Variable Term Waiver for bilingual authorization for the 2021-22 school year, as
presented.
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

Attached: Director, Teaching & Learning jd (three pages)
Director, School Performance & Student Outcomes jd (three pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of New Job Descriptions:  Director of Teaching and Learning; Director of School
Performance and Student Outcomes (Torres/DeGenna)

Presented for your consideration are the Director of Teaching and Learning and the Director of School
Performance and Student Outcomes job descriptions.  The change in job title and duties will better
reflect how these positions directly support student services and the Educational Services Department’s
vision and goals.  
 
 
Current Title  Proposed Title Change
 
Director - Dual Language Programs Director - Teaching and Learning
Director - Curriculum, Instruction, and
Accountability

Director - School Performance & Student
Outcomes

 

FISCAL IMPACT:
No additional fiscal impact.  A restructuring of job titles and/or duties within the Educational Services
Department only.  The positions are and will continue to be funded from the following funds:
 

Director, School Performance & Student Outcomes:  paid 60% from Title I, 30% from the
General Fund, and 10% from the Child Development Preschool Fund

Director, Teaching and Learning:  100% LCFF

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources and the Assistant
Superintendent, Educational Services, that the Board of Trustees approve the new job descriptions for
Director of Teaching and Learning and Director of School Performance and Student Outcomes, as
presented.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 

JOB DESCRIPTION 
 

Title: DIRECTOR OF TEACHING AND LEARNING  

Job Goals: To assist the Assistant Superintendent, Educational Services substantially and 

effectively in the task of providing leadership in developing, achieving, and 

maintaining the best possible educational programs and services for all instructional 

programs.  Administers the particular division and/or departments of which he/she has 

charge with a maximum of efficiency.    

 

Performance Responsibilities: 
 

1. Assist teachers and administrators in employing appropriate research-based strategies to ensure 

students achieve linguistically and academically in English and Spanish, including assistance in 

developing and using the best research-based instructional strategies, curriculum products, 

implementation plans and assessment tools. 

 

2. Assist the Assistant Superintendent, Educational Services with the evaluation and supervision of 

the performance of teachers to secure the continual improvement of the District’s programs and 

services. 

 

3. Attend board meetings, conduct and participate in a variety of meetings as assigned; provide 

formal and informal in-service personnel trainings; serve as a member of management’s 

negotiation teams and attend related meetings and conferences. 

 

4. Research, teach, and model best practices used to address the instructional needs of students. 

 

5. Assist with the preparation of administrative rules, personnel actions, and status reports for the 

Assistant Superintendent, Educational Services. 

 

6. Provide instructional coaching and modeling to administrators and teachers to support the 

development of high quality instructional pedagogy. 

 

7.  Provide feedback on unit plans, lesson plans, and formative assessments that align with the 

CCSS. 

 

8. Devise comprehensive and efficient systems of record-keeping in accordance with the particular 

needs of his/her department and the policies, regulations, and laws affecting his/her department. 

 

9. Remain abreast of developments and innovations in the field by reading current and cogent 

literature, attending professional society and association meetings and conferences, and 

discussing development and problems of mutual interest with others in the field.   

 

10. Ability to work both collaboratively and independently; establish and maintain project deadlines. 

 

11. Assist in monitoring the district’s effectiveness and compliance with local, state, federal and court  

 ordered requirements related to instruction. 

  

12. Assist in implementing a balanced approach of direct teaching using authentic, literature based 

reading and writing opportunities throughout the content areas in both English and Spanish. 

 

13.  Analyze student achievement data to inform decision-making. 
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OXNARD SCHOOL DISTRICT 

JOB DESCRIPTION 
 
 

14. Works with administrators to determine needs and professional development plan for the 

District’s instructional programs. 

 

15. Assist with district and school-wide initiatives.  

 

16. Participates in Board meetings. 

 

17. Provide direct support to site administrators. 

 

18. Perform other duties as assigned by the Assistant Superintendent, Educational Services. 

 

Qualifications: 

1. A Master’s degree. 

2. A valid and appropriate Clear Administrative Credential in compliance with the provisions of 

Title 5, California Administrative Code, Sections 80125-80127 and California Education Code, 

Section 44270. 

3. Three years of successful, full-time administrative or supervisory experience. 

4. A minimum of five years of successful, full-time classroom teaching experience, including 

Structured English Immersion, Transitional Bilingual Education, or Dual Language Immersion 

programs.  The candidate should also have direct experience in K-8 grade ranges. 

5. Demonstrated ability to work effectively and harmoniously with administrators, teachers, and 

other staff. 

6. Demonstrated ability to compile and write clear, concise district policies and procedures 

consistent with current law and the needs of the District. 

7. Ability to meet district standards for physical and mental health. 

8. Evidence of mature judgment and sensitivity to the personnel needs of the District based upon the 

racial/ethnic composition of the community, including state and federal laws. 

9. Demonstrated ability to communicate effectively in written form and orally in both Spanish and 

English. 

10. Satisfactory recommendations from a training supervisor or other professional who has observed 

the candidate’s personal characteristic, scholastic achievement, and job-related performance. 

11. Bilingualism and bi-literacy in English and Spanish desired. 

12. BCLAD or equivalent certification desired. 

Reports to: Assistant Superintendent, Educational Services 

Supervises: 1) Secretarial and clerical staff as assigned 

2) Designated administrators. 

3) Certificated staff as assigned 
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OXNARD SCHOOL DISTRICT 

JOB DESCRIPTION 
 

Evaluation: 
The evaluation and assessment of performance of the Director of Teaching and Learning will be conducted 

by the Assistant Superintendent, Educational Services, in accordance with the provisions of California 

Education Code, Sections 44660-44665 and Oxnard School District Board Policy. 

 

Salary: 

Appropriate placement on the management salary schedule.   

 

Equal Opportunity:   

The Oxnard School District’s Governing Board is committed to equal opportunity for all individuals in 

education and encourages applications for employment for all persons regardless of race, religious creed, 

age, medical condition, marital status, color, ancestry/citizenship, sexual orientation, national origin, 

political affiliation, physical or mental disability, pregnancy, child birth or related medical condition, or sex 

(gender identity). The Board shall promote programs that ensure that discriminatory practices are 

eliminated in all district activities.  The Oxnard School District encourages applications for employment 

from all persons regardless of race, religion, national origin, political affiliation, disability or sex.   

 

 
Board Approved: October 6, 2021 

 

 

 

 

 

    

 

242



OXNARD SCHOOL DISTRICT 

JOB DESCRIPTION 

 
Title: DIRECTOR OF SCHOOL PERFORMANCE & STUDENT OUTCOMES 

 

 

Job Goal:  Provide leadership and coordination for an aligned and articulated 

instructional assessment, accountability, student monitoring and data analysis 

program for the district.  

 

To support the goals and objectives of the District, the Director will also oversee the 

development, coordination and compliance of state and federal 

compensatory/categorical programs and budgets aligned with the district and school 

plans.  

 

Performance Responsibilities: 

 
1. Oversee and support the implementation of the District’s assessment plan, student monitoring 

systems, instructional materials and state and federal programs and accountability requirements.    

 

2. Plan, schedule and help conduct professional development and training necessary to implement 

the District’s assessment plan, student monitoring systems, instructional materials and state and 

federal programs and accountability requirements.    

 

3. Support orientation for teachers new to the district. 

 

4. Assist in the development of board policies and administrative procedures relating to 

assessment, student monitoring, instructional materials, state and federal programs and accountability 

requirements.    

 

5. Assist in data collection, analysis, and reporting to school site personnel, district administration, 

and Board of Trustees. 

 

6. Assist in developing evaluation systems required to measure and report progress towards the 

achievement of district goals and program objectives. 

 

7. Oversee implementation and timelines of District report cards and progress reports. 

 

8. Compile statistical data required in planning and implementation the educational program; 

provide information and analysis to staff on current educational research and requirements 

relevant to assessment, accountability, and student information. 

 

9. Assist as a liaison between the district and other educational agencies in the development, 

coordination, and implementation of new programs for instructional improvement. 

 

10. Assume administrative responsibility for the development, submission, and implementation of 

state and federal projects and programs. 

 

11. Direct the planning, writing, monitoring, and compliance for district special-funded programs. 

 

12. Manage the Federal Program Monitoring (FPM) process. 

 

243



13. Coordinate state and federal mandated programs. 

 

14. Serve as the district representative to all county, state, and federal agencies for categorically 

funded programs. 

 

15. Monitor the implementation, reporting, and accountability of any federal or state grants.  

 

16. Monitor compliance of School Site Councils. 

 

17. Support development of School Plans for Student Achievement. 

 

18. Participate in LCAP development. 

 

19. Oversee compliance and funding for private schools. 

 

20. Oversee the administration of District GATE testing. 

 

21. Oversee the implementation of the State and Federal testing requirements. 

 

22. Oversee the completion of the District’s School Accountability Report Card (SARC). 

 

23. Oversee the ordering, distribution and collection of instructional materials and manage Williams 

Materials Inspections. 

 

24. Participates in Board meetings. 

 

25. Provides direct support to site administration at identified schools. 

 

26. Perform such duties as may be assigned. 

Qualifications: 

 
1. A Master's Degree. 

2. A valid and appropriate Administrative Credential, in compliance with the provisions of Title 5, 

California Administrative Code, Sections 80125-80127 and California Education Code, Section 

44270. 

 

3. Three (3) years of successful, full-time classroom teaching experience, plus 3 years of successful 

administrative or supervisory experience including principalship. Desirable: elementary and 

middle school experience, bilingual. 

 

4. Demonstrated ability in school improvement supported by data. 

 

5. Knowledge of curriculum theory. 

 

6. Demonstrated ability to communicate effectively in written form and orally. 

 

7. Evidence of mature judgment and a sensitivity to the needs of pupils and parents and various 

ethnic cultural, educational, and economic backgrounds. 

 

8. At least three (3) superior recommendations, including recent letters from supervisors and 

professional educators who have observed the candidate’s personal characteristics, scholastic 

achievement, and job-related performance. 
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9. Demonstrate the ability to meet district standards for physical and mental health. 

 

10. Such alternatives to the above qualifications as the District Administration may find appropriate 

and acceptable. 

 

Reports to: Assistant Superintendent, Educational Services 

 

Supervises: 1) District Textbook Coordinator 

2) District Testing and Assessment Coordinator 

3) Classified clerical staff, as assigned 

 

Evaluation: 
The evaluation and assessment of performance of the Director of School Performance & Student 

Outcomes will be conducted by the Assistant Superintendent, Educational Services, in accordance with 

the provisions of California Education Code, Sections 44660-44665 and Oxnard School District Board 

Policy. 

 

Salary: 

Appropriate placement on the management salary schedule. 
 

 

Equal Opportunity:   

The Oxnard School District’s Governing Board is committed to equal opportunity for all individuals in 

education and encourages applications for employment for all persons regardless of race, religious 

creed, age, medical condition, marital status, color, ancestry/citizenship, sexual orientation, national 

origin, political affiliation, physical or mental disability, pregnancy, child birth or related medical 

condition, or sex (gender identity). The Board shall promote programs that ensure that discriminatory 

practices are eliminated in all district activities.  The Oxnard School District encourages applications 

for employment from all persons regardless of race, religion, national origin, political affiliation, 

disability or sex.   

 

Board Approved:  October 6, 2021 
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Name of Contributor: Dr. Victor Torres Date of Meeting: October 06, 2021

Attached: Classified Management Salary Schedule Final 08.25.2021.pdf
Web Content Analyst Job Description 09.2021.pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of New Classification and Job Duties for Web Content Analyst (Nair)

Education Code 45276 provides that “The governing board shall fix the duties of all positions as part of
the classified service as required by Section 45109…The position duties shall be prescribed by the
board and qualification requirements for the position class shall be prepared and approved by the
commission, required by this section, prior to issuance of an announcement calling for a competitive
examination to fill position vacancies.”

Superintendent Dr. Aguilera-Fort has requested that the Personnel Commission create a new
classification of Web Content Analyst, which will be designated as a Management position. This
classification is being created to design, publish, monitor, and update new and existing web pages
District-wide and to individual school sites; maintain the accuracy of information posted, and ensure
web pages contain content appropriate for effective use by students, staff, design, publish, monitor, and
update new and existing web pages District-wide and to individual school sites; maintain the accuracy
of information posted, and ensure web pages contain content appropriate for effective use by students,
staff, and the public.

The Personnel Commission took action on September 29, 2021 to approve the new classification of
Web Content Analyst and allocate the classification to salary range $76,555 - $90,952 of the Classified
Management salary schedule.

FISCAL IMPACT:

The classification of Web Content Analyst is allocated to salary range $76,555 - $90,952 of the
Classified Management salary schedule, to be paid out of General funds (ESSER III).

RECOMMENDATION:
It is the recommendation of the Personnel Commission and Director, Classified Human Resources, that
the Board of Trustees approve the new classification and job duties of Web Content Analyst.

ADDITIONAL MATERIALS:
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CLASSIFIED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM: 2021-22 
(effective 7-1-2020) 

 
This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified 
management positions of the Oxnard School District. 
  
Vacation Days. Management employees shall be granted additional vacation days based on years of management service 
to the Oxnard School District as scheduled below:  

 Vacation Days  
Management Service  11 Months  12 Months  
Years 1 – 3   20   22  
Years 4 – 7   21   23  
Years 8 – 11   22   24  
Years 12 – 15   23   25  
Years 16 or more   24   26  

 
Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.  
 
Method of Payment: The annual salary will be divided by the number of months in which paid days occur. The total 
number of months of service will be paid in equal installments starting with the first month in which service occurs.  
 
Stipend for Doctorate: An annual stipend of $750 will be granted to management staff with an earned doctorate degree.  
 
Anniversary Increments: Anniversary increments in the amount of $1,205 shall be added to the salary schedule of 
management positions at the beginning of the 6th, 9th, 12th, 15th, 18th, 21st and 24th years of service. This formula 
yields anniversary increments with the following dollar values: $1,205, $2,410, $3,615, $4,820, $6,025, $7,230 and 
$8,435. 
 
Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will 
be to the first step of the appropriate salary schedule for the position.  
 
A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall 
be each July 1 after completion of 155 days of paid status in the appropriate position.  
 
Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated 
and classified management staff will be granted one-half longevity credit for management experience in other school 
districts. This longevity credit is applicable to anniversary increments only.  
 
When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the 
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees 
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.  
 
Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by mutual 
agreement to administrative duties beyond their regularly designated duty year shall be compensated at their per diem rate 
of pay.  
 
Health and Welfare Benefits: Effective October 1, 2021, the District will make an annual contribution equivalent to that 
of OEA districts contribution towards the premium for the following group health insurance programs:  
 

A.  Health and Accident  
B.  Dental with/Ortho  
C.  Vision  
D.  Life Insurance  

 
Classified Managers Hired prior to June 30, 2012: For any Classified Manager employed by the District 
prior to June 30, 2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life 
insurance premiums for Management employees and dependents retiring after reaching their 55th birthday 
provided such employees have given 15 years of service in the California Public School System and in the 
Oxnard School District for the eight consecutive years preceding the date of retirement. These benefits will be 
provided until the retiree reaches the age of 69. 
 
Classified Managers Hired after July 1, 2012:  
Classified Managers hired on or after July 1, 2012 will not receive retiree benefits.  
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Retirement Contribution Benefits: The District shall provide to management the provisions contained in 
Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement 
contribution paid by the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of 
this benefit.  
 
Professional Organization Membership: The District shall pay directly to the organization an amount not to 
exceed the membership dues of the Association of California School Administrators for management 
employees who process membership in ACSA or any other appropriate professional organization approved by 
the Superintendent.  
 

Position Paid 
Days* Step 1 Step 2 Step 3 

Chief Information Officer  261 $126,152 $137,501 $149,878 

Director of Classified Human Resources 261 $121,524 $132,464 $144,386 

Director of Finance  261 $111,496 $121,524 $132,464 

Director of Facilities 261 $111,496 $121,524 $132,464 

MEP Maintenance & Energy Programs Manager 261 $100,920 $110,410 $119,899 

Director of Network Operations 261 $99,674 $108,645 $118,419 

Director of Purchasing  261 $95,622 $104,223 $113,605 

Senior Manager, Maintenance & Operations  261 $92,193 $100,486 $109,530 

Director of Child Nutrition Services  261 $90,514 $98,657 $107,537 

Risk Manager  261 $90,107 $98,212 $107,052 

Human Resources Manager 261 $90,107 $98,212 $107,052 

Director of Early Childhood Education Programs  261 $85,428 $93,113 $101,494 

Director of Transportation 261 $85,428 $93,113 $101,494 

Accounting Manager/Internal Auditor  261 $76,555 $83,441 $90,952 

Enrollment Center Manager 261 $73,546 $80,162 $87,378 

Warehouse/Graphics Manager  261 $67,556 $73,633 $80,260 

Custodial Services Manager  261 $66,171 $72,136 $78,629 

Grounds Manager  261 $66,171 $72,136 $78,629 

Maintenance Manager 261 $66,171 $72,136 $78,629 

Assistant Director of Child Nutrition Services  261 $63,732 $69,465 $75,717 

     
*Calendar work days plus holidays     

 
Board approved: 8/25/2021 – increase of 1.5% 
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Oxnard School District                         Page 1 of 3 

 

WEB CONTENT ANALYST 
 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are 

not intended to reflect all duties performed within the job. 

 

SUMMARY OF DUTIES 

Under the direction of the Superintendent or designee, design, publish, monitor, and update new and existing web 

pages District-wide and to individual school sites; maintain the accuracy of information posted, and ensure web 

pages contain content appropriate for effective use by students, staff, and the public; and performs a variety of 

other duties relative to assigned area of responsibility. 

 

 

SUPERVISION RECEIVED AND EXERCISED 

• Receives supervision from the Superintendent or designee. 

• Provides training to District staff. 

 

ESSENTIAL DUTIES 

• Designs, publishes, monitors, and updates new and existing web pages for various District departments; 

program HyperText Markup Language  (HTML), Cascading Style Sheets (CSS), Templates, and other current 

code and scripts for web site applications. 

• Develops, updates and maintains the overall design and functionality of the District website with an emphasis 

on consistency of appearance and ease of navigation, maintains dynamic and up-to-date content on the web; 

confers with management and department personnel in the development and implementation of information for 

inclusion on the District website.  

• Develops and analyzes website analytics; produces routine and special analytics reports. 

• Designs and implements professional learning modules geared to web design communication.  

• Installs, configures, maintains, and upgrades web servers and related software applications; performs 

troubleshooting and provides technical support for web applications.  

• Works in collaboration with school site administration and staff to plan, develop, and post content on individual 

school site websites accessible to students, staff, administration, and the general public; analyzes and 

recommends site design and content improvements including graphic design, layout and navigation.  

• Utilizes content management systems to develop, update and maintain front-end website design and maximizes 

aesthetic, usability, accessibility, format functionality, and user experience. 

• Researches and evaluates new standards, technology, and trends regarding web page design and maintenance.  

• Ensure functionality, integrity, and security of web pages and site applications; maintain an appealing flow of 

uniformity through the development and integration of new web pages, search engines, and other applications; 

maintains confidentiality of sensitive information.  

• Develops and conducts formal and one-on-one trainings pertaining to web design, content management 

systems, digital asset management, and other software or functions related to marketing and communications; 

provides ongoing training and assistance as necessary. 

• Designs, produces, edits, and integrates graphics and written content for website and other electronic 

communication.  

• Designs, develops, and distributes marketing assets and content, including photos, graphics, videos, blogs, and 

posts.  

• Supports system upgrades and updates as required, including, but not limited to loading of upgrade software, 

system backups, and application operations and report testing.  

• Configures, installs, troubleshoots, and maintains software pertaining to District website to ensure efficient 

operation and prevent service interruptions.   

• Tests, monitors, and evaluates websites; ensures that content and website appearance conform to style 

guidelines and is consistent with District-wide website guidelines.  

• Assists with development and execution of additional communication projects including survey platforms, mass 

notifications, move to digital forms, community relations, move to digital flyers. 
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Oxnard School District                         Page 2 of 3 

 

Other Related Duties 

• Performs related duties and responsibilities as required. 

 

KNOWLEDGE, ABILITIES, AND TRAITS 

Knowledge of: 

• Modern computer hardware systems and software packages, including word processing, database, spreadsheet, 

and desktop publishing.  

• General methods and procedures of operating computers, peripheral equipment, and modern office practices. 

• Principles and practices of training 

• Standard web programming and graphics mark-up languages 

• Current technological trends applicable to website development 

• Web servers and site management tools 

• Artistic elements of web design 

• Website usability concepts  

• Principles of applications database design and development 

• Principles and practices of network security and security protocols 

• Website development software programs 

• Standard business English, grammar, and spelling 

• Principles and techniques of graphic design 

• Principles of marketing and communications 

• Applicable rules and laws which govern web-based content 

• Internet Web capabilities, trends, applications, browser types and operating characteristics, web access devise, 

terminology, variations caused by different browsers/versions/hardware 

• Copyright laws 

 

Ability to: 

• Assess the business needs of academic and administrative departments as it relates to web design and 

maintenance.  

• Communicate clearly and concisely, both orally and in writing 

• Establish and maintain cooperative and effective working relationships with others  

• Analyze situations accurately and adopt effective courses of action 

• Apply creativity in the design of web pages 

• Establish and maintain project schedules and balance responsibilities for multiple activities to ensure timely, 

high-quality results 

• Keep technical skills current to meet continuing systems administration responsibilities 

• Train and coach users in the design and authoring of web documents 

 

Traits: 

• Appreciates the differences among people; 

• Diligently attends to details and quality; 

• Easily adapts to situations and changes; 

• Effectively manages one’s own time, priorities, and resources; 

• Is trustworthy and responsible for his/her actions; 

• Logically grasps and thinks through issues and problems; 

• Promotes goals and leads by example; 

• Remains steady under pressure; 

• Stays focused and has good work ethic; 

• Strives to meet customers’ needs; 

• Works around obstacles and is self-starting. 
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EMPLOYMENT STANDARDS 

Education: A bachelor’s degree or equivalent from an accredited college or university in computer science,  

computer information systems, or a related field.    

 

Experience: Four years of professional experience in designing and maintaining websites. 

 

Special: Possession of a valid California driver's license. 

 

Ability to be insured, and continue to be insurable, by the District’s liability insurance carrier.  

 

All licenses, certificates, and other requirements listed above are required at the time of employment and must be 

maintained during the course of employment unless otherwise noted. 

 

Physical Requirements: Employees in this classification stand, walk, sit, stoop, bend, reach overhead, lift and 

carry up to 20 pounds without assistance, push, pull, use fingers, wrists, and hands repetitively, use both hands 

simultaneously, speak clearly, hear normal voice conversation, and see small details. 

 
WORK ENVIRONMENT: Employees in this classification work primarily inside an office environment, with 

frequent interruptions, with changing priorities and short deadlines, and may drive an automobile to conduct work. 

 

APPOINTMENT: In accordance with Education Code Section 45301, an employee appointed to this class must 

serve a probationary period of one (1) year during which time an employee must demonstrate an overall satisfactory 

performance in order to attain permanent status. 

 

 

 

 

Salary Range: Classified Management Schedule 

 

PC Approved:  September 29, 2021 
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