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	WADSWORTH	CITY	SCHOOL	DISTRICT	
	BOARD	OF	EDUCATION	

 WADSWORTH, OHIO 

 REGULAR STATED MEETING 
 MONDAY, JUNE 12, 2023 

 JAMES R. McILVAINE PERFORMING ARTS CENTER, 625 BROAD STREET 

	AGENDA	ADDENDUM	

	VII.	 	Administrative	Items	

 A.  Personnel Consent Items 

 9.  Recommendation to pay Jessica Menser, teacher, as follows: 

 a)  Work prior to July 1, 2023:  $38.01/hour 

 10.  Recommendation to approve Brenna Walker as a volunteer for extended school 
 year services 

 B.  Action Consent Items 

 24.  Recommendation to approve the following Agreements between Trane and the 
 Wadsworth City School District Board of Education: 

 a)  Service Agreement for the period of July 1, 2023 through June 30, 2026 
 b)  SC+ Controller Upgrade 

 25.  Recommendation to approve the Edmentum Order Form for the period of 
 August 14, 2023 through August 13, 2026 with the Terms of Service and Privacy 
 Policy previously approved by the Board of Education on August 25, 2022 

 C.  Personnel Items 

 3.  Recommendation to approve the Resolution Terminating Contract (Scott Larch) 
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 A.  Personnel Consent Items 

	9.	 	Jessica	Menser:	  The recommendation to pay Ms.  Jessica Menser $38.01/hour 
 for work completed prior to July 1, 2023 being recommended for approval will 
 allow Ms. Menser to complete planning work with the other teachers at the 
 Grizzly Academy.  Ms. Menser was hired as a teacher, starting in the 2023-2024 
 school year, at the May 15, 2023 Board of Education meeting. 

 B.  Action Consent Items 

	24.	 	Trane	Agreements:	  The Trane Service Agreement  for the period of July 1, 2023 
 through June 30, 2026 and the SC+ Controller Upgrade being recommended for 
 approval are necessary for preventive maintenance and upgrade of our HVAC 
 systems at Isham, Overlook, and Valley View Elementary Schools. 

	25.	 	Edmentum:	  The Edmentum Order Form for the period  of August 14, 2023 
 through August 13, 2026, with the Terms of Service and Privacy Policy previously 
 approved by the Board of Education on August 25, 2022, being recommended for 
 approval will allow our school district to continue to purchase the APEX Learning 
 Curriculum during the 2023-2024, 2024-2025, and 2025-2026 school years.  This 
 program is used for credit recovery at the high school and for certain students in 
 lieu of expulsion. 
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 RESOLUTION TERMINATING CONTRACT 

 The Wadsworth City School District Board of Education (“Board”) met in regular session on June 12, 
 2023, with the following members present: 

 Jill Stevens, President 
 Julie Batey, Vice President 

 Amanda Gordon, Board Member 
 Linda Kramer, Board Member 

 ______________ moved for adoption of the following resolution: 

 WHEREAS  the Board believes that the conduct of Scott  Larch (“Larch”) constitutes grounds for 
 termination under Board Policy 1541, R.C. 3319.02, R.C. 3319.16, and applicable laws, and that the 
 character of the charges against Larch warrants suspension of Larch without pay pending action to 
 terminate. 

 WHEREAS  , on May 15, 2023, a pre-discipline/pre-termination  meeting/conference was conducted to 
 provide Larch the opportunity to appear before the Superintendent to show cause why the 
 employment contract of Larch should not be suspended and terminated. 

 WHEREAS  Larch has been given the opportunity to appear  before the Superintendent to show 
 cause why the employment contract of Larch should not be suspended and terminated. 

 WHEREAS  , on May 30, 2023, the Board suspended Larch  without pay or other fringe benefits 
 effective May 30, 2023, pending final action to terminate the employment contract of Larch because, 
 in the Board’s judgment, the character of the charges warrants such action. 

 WHEREAS  , on May 30, 2023, the Board furnished Larch  a written notice signed by the Treasurer of 
 the Board’s intention to consider the termination of the employment contract of Larch with full 
 specification of the grounds for such consideration. 

 WHEREAS  , on May 31, 2023, Larch was furnished and  received a written notice signed by the 
 Treasurer of the Board’s intention to consider the termination of the employment contract of Larch 
 with full specification of the grounds for such consideration. 

 WHEREAS  Larch has not filed with the Treasurer a written  demand for a hearing before either the 
 Board or a referee within ten days after receipt of the notice from the Treasurer – i.e., on or before 
 June 10, 2023. 

 WHEREAS  , having complied with the termination procedures  set forth in R.C. 3319.16, the 
 Superintendent recommends that the Board proceed with the termination of the employment 
 contract of Larch for good and just cause effective June 12, 2023. 



 NOW THEREFORE BE IT RESOLVED  that the Board hereby terminates the employment contract 
 of Larch for good and just cause as set forth in the following grounds effective June 12, 2023: 

 1.  On or about May 3, 2023, Larch instructed an employee to remove plaster from a ceiling 
 installed in 1927 even though Larch had concerns that the plaster contained hazardous 
 materials. 

 2.  During the pre-discipline/pre-termination meeting/conference, Larch admitted the allegations 
 of May 3, 2023, and admitted that Larch had prior asbestos training and was aware of the 
 risks and hazards of Larch’s actions and inactions. 

 3.  Larch’s actions and inactions amount to the failure to perform Larch’s services with integrity, 
 high ideals, and human understanding as evidenced by Larch’s failure to (1) maintain high 
 standards in Larch’s working relationships; (2) provide professional leadership in the District 
 and community; (3) perform Larch’s duties; (4) recognize basic dignities of all individuals with 
 whom Larch interacts in the performance of Larch’s duties; (5) exercise due care to protect 
 the mental and physical safety of students, colleagues, and subordinates; (6) seek and apply 
 the knowledge and skills appropriate to assigned responsibilities; (7) maintain standards of 
 exemplary professional conduct and conform Larch’s behavior to the code of ethics as 
 adopted from the American Association of School Administrators' Statement of Ethics for 
 School Administrators; (8) make the well-being of students the fundamental value of all 
 decision making and actions; (9) fulfill professional responsibilities with integrity; (10) obey 
 local, state, and national laws; and (11) implement the Board's policies and administrative 
 rules and regulations. 

 4.  Larch failed to perform the duties and responsibilities as set forth in Larch’s employment 
 contract and job description. 

 5.  Larch failed to maintain a standard of care for the supervision, control, and protection of 
 students commensurate with Larch’s assigned duties and responsibilities as evidenced by 
 Larch’s failure to report immediately to the Superintendent/Designee any safety hazard or 
 other potentially harmful condition or situation Larch detected. 

 6.  Larch failed to maintain an environment free from hazards as can reasonably be provided in 
 accordance with the law. 

 7.  Larch failed to provide reasonable and adequate protection to the lives, safety, and health of 
 employees and students in compliance with the law. 

 8.  Larch failed to report health and safety conditions within the facilities of the District and take 
 appropriate action on any violations thereof to the Superintendent. 

 9.  Larch failed to comply with the District’s comprehensive program designed to provide a 
 healthy, safe, and secure environment on District property and at District-sponsored activities 
 by availing Larch of the most current, proven technologies in the fields of health, safety, and 
 environmental sciences without regard to student, employee, and/or visitor health and safety. 

 10.  Larch failed to comply with all laws to protect students and staff members from hazards that 
 may result from industrial accidents beyond the control of school officials or from the 
 presence of asbestos materials used in previous construction. 

 11.  Larch’s actions and inactions amount to violations of written rules and regulations as set forth 
 by the Wadsworth City School District Board of Education (“Board”) including, but not limited 
 to, Policies 1200 (Administrator Ethics), 1400 (Job Description), 1613 (Student Supervision 
 and Welfare), 7430 (Risk Reduction Program), 8405 (Environmental Health and Safety 
 Issues), and 8431 (Preparedness for Toxic Hazard and Asbestos Hazard), as well as all 



 applicable administrative guidelines, all of which are attached hereto and incorporated herein 
 at  http://www.boarddocs.com/oh/wadsoh/Board.nsf/Public?open&id=policies  . 

 12.  Larch’s actions and inactions amount to incompetency. 
 13.  Larch’s actions and inactions amount to inefficiency. 
 14.  Larch’s actions and inactions amount to insubordination. 
 15.  Larch’s actions and inactions amount to discourteous treatment of the public. 
 16.  Larch’s actions and inactions amount to neglect of duty. 
 17.  Larch’s actions and inactions amount to misfeasance, which is generally defined as the 

 unintentional act of engaging in an action or duty but failing to perform the duty correctly. 
 18.  Larch’s actions and inactions amount to malfeasance, which is generally defined as 

 intentional conduct that is wrongful or unlawful, especially by public officials/employees. 
 19.  Larch’s actions and inactions amount to nonfeasance, which is generally defined as the 

 omission to perform a required duty or the failure to act when a duty to act existed. 
 20.  Larch’s actions and inactions amount to good and just cause for termination. 

 NOW THEREFORE BE IT FURTHER RESOLVED  that the Treasurer,  after consultation with legal 
 counsel, shall prepare and mail to Larch by regular and certified mail, as well as hand delivery, if 
 possible, notice of the instant resolution to Larch. 

 ______________ seconded the motion. 

 Upon roll call on the adoption of the Resolution, the vote resulted as follows: 

 Jill Stevens, President  _______ 
 Julie Batey, Vice President  _______ 
 Amanda Gordon, Board Member  _______ 
 Linda Kramer, Board Member  _______ 

 _______ 

 ADOPTED: __________________ 

 ATTEST:  ______________________ 
 Douglas Beeman, Treasurer 

 TREASURER’S CERTIFICATION 

 The foregoing is a true and correct excerpt from the minutes of the meeting on June 12, 2023, of the 
 Wadsworth City School District Board of Education showing the adoption of the Resolution 
 hereinabove set forth. 

 ____________________________________ 
 Douglas Beeman, Treasurer 
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