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UPSEU Local 424 - Unit 80
Seymour Schools Paraeducsiors
July 1, 2022 te June 30, 2028

RECOGNITION

This Agreement, between the Seymour Board of Education (hereinafler called the “Board”) and the United
Public Service Employees Union, Local 424-Unit 80, Seymour BOE Paraeducators (hereinafter called the
“UPSEU"), which the Board recognizes as the exclusive bargaining representative for all Seymour
Paraeducators in the Seymour Schools in accordance with Municipal Employee Relations Act under Case
#ME-10,784.

The UPSEU accepts such recognition and agrees to represent equally ali paraeducators without regard to
membership or participation in, or association with the activities of, the UPSEU or any other paraeducator
organization and to continue to admit to membership without qualifications other than payment of duesand
employment by the Board.

ARTICLE I
BOARD RIGHTS

The Board shall continue 1o retain its rights, powers and authorities so vested by law, unless specificatly
limited by the express provisions of this contract. Except where such rights, powers and authority are
specifically relinquished, abridged or limited by the provisions of this Agrecment, the Board has and will
continue to retain, whether exercised or not, all of the rights, powers and authorily, whether express or
implied, heretofore had by it and, except where such rights, powers and authority are specifically
refinquished, abridged or fimited by the provisions of this Agreement, it shall have the sole and
unquestioned right, responsibility and prerogative of the management of the affairs of the school and
direction of the working force.

a. Enumerated Rights: The exclusive functions and rights of the Board include, but are not restricted
to, the right to establish or continue policies, practices and procedures for the conduct of Board business
and, from time to time, to change or abolish such policies, practices or procedures; to direct the operation
of the paraeducators in all aspects; 1o determine the methods and levels of financing and budget allocation;
to determine and, from lime to time, re-determine the number of paraeducators to be employed; 10 employ,
promote, demote, transfer, layofT, terminate for just cause or otherwise relieve paraeducators from duty for
lack of work or other [egitimaie reasons; 10 assign work; (o determine shifts, work schedules and hours of
work; to discipline, suspend and/or discharge paraeducators for just cause; to determine the procedures for
promotions and transfers; to select and determine the qualifications of paraeducators; to select and employ
new paraeducators; to determine job descriptions and job classifications; to create, cnforce and, from time
{o time, change rules and regulations conceming discipline and the performance of work.

b. Unenumerated Rights: The listing of specific rights in Section (a) of this provision is not intended
to be all inclusive, restrictive or a waiver of any rights of the Board not listed which have not been expressly
and specifically surrendered herein, whether or not such rights have been exercised by the Board.

ARTICLE I
WORK YEAR

The work year shall be in accordance with the school year established for the Seymour School System. The
work year may include additional in-service days for employees, for which the employees shall be provided
advance notice. [nstructional Paraeducators may be scheduled 1o work up to five (5) additional days beyond
the school year. Clerical Paraeducators may be scheduled to work up to ten (10) additional days beyond the
school year. Each employee will be given at least two (2) weeks' advance notice of the date of hisfher last
workday of each school year.
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UPSEU Local 424 - Unit 80
Seymour Schools Paraeducators
July 1, 2022 to June 30, 2025

ARTICLE H1}
EMPLOYMENT

Section 1: Notice of Vacancies

Notice of vacancies and/or new positions shatl be posted in all schools and on the district website for ten
(10) work days. The notice shall include the job classification, the nature of the job requirements in order
to qualify, location of assignment, and the date by which the application must be filed.

Transfers

a. Bargaining unit paraeducators who wish to apply for a vacancy or to transfer to another position
shall file a written statement of such desire with the Superintendent or histher designee within the time limit
provided.

b. When a position becomes available, present paraeducators will be given the opportunity to transfer
10 the open position first beforc hiring from the outside to fill a vacant position, provided the paraeducator
is qualified to do the job in the opinion of the administration. In making this decision, the |EP (if applicable)
of the child(ren) affected will be considered.

c. Where two or more paracducators apply for the same position, the position shall be filled by the
most qualified paraeducator in the opinion of the administration. If two (2) or more paraeducalors are
deemed equally qualified in the opinion of the administration, then seniority shall prevail.

d. in the event that a bargaining unit paraeducator is denied a transfer, the bargaining unit paracducator
will be notified in writing of the reason, or reasons, for such denial by either his/her Administrator or the
Superintendent, or his/her designee.

e. The opinion of the Administrator, Superintendent or his/her designee as it applies to Article 111,
Section 1, (a-c) and the contents of the letter as set forth in subsection (d) above, shall not be subject to the
grievance and arbitration procedure as provided in Article 1X.

Section 2; Seniority

a. A Seniority list will be created each year as of September 1%, with a copy provided 10 the Unit
President and UPSEU Representative no later than September 15*.

b. Seniority is defined as the paraeducator's continuing and uninterrupted length of service to the
Board from the paraeducator’s most recent date of hire in the bargaining unit.

¢ Any objection 10 the seniority list shall be reporied to the Superintendent within ten (10) work days
of the seniority list being provided to the Unit President and UPSEU Representative.

Section 3: Notification of Employment

Paraeducators shatl be notified in writing of non-employment for the following school year by April 15t when
possible.

Section 4: Lay-off and Recall

a. If the Board deems that layofYs are necessary, the Board, or ils designee, will determine which
classification(s) shat! be affected by the layofF. Once the classification(s) is/are determined, the least senior
paraeducators within the affected classification(s) shall be taid off first. Such classifications are the specific
classifications set forth in the wage schedule in Appendix A.
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UPSEU Local 424 - Urnlit 80
Seymour Schools Parseducators
July 1, 2022 to June 30, 2028

b. The most senior paraeducators within the specific classification that the Board deems a need for a
paraeducator will be recalled first. Paraeducators shall have recall rights for two (2) yesrs from date of lay-
off.

c. Any paraeducator being recalied as a result of lay-off shall retain previous seniority.

d. Notice of recall will be sent by certified mail to the last address provided to the Board by the
paraeducator,

e In the event a paraeducator refuscs to return 1o work when recalled, or fails to respond to an offer
of recall within ten (10) business days from the date of receipt of the notice of recall, his/her seniority will
be considered lost and he/she will no longer be considered eligible for recall.

Section 5: Placement

Al new paracducators shall be placed on the wage schedule as determined by the Board or its designee.
The Board or its designee shall inform the Union whenever a new hire is placed above Step A.

a Full-Time: Defined as any paraeducator working thirty (30) hours or more per week on a regular
basis in any capacity. Regular defined as five (5) days per week, each week during the school year.

b. Part-Time: Defined as any paraeducator working less than thirty (30) hours per week on a regular
basis in any capacity. Regular defined as five (5) days per week, each week during the school year.

ARTICLE IV
COMPENSATION

Section 1: All paraeducators will be paid for hours worked in accordance with the classifications and step
schedules contained in Appendix A, Wage Schedule.

Section 2: Paraeducators shall be paid bi-weekly on Friday and shalt receive pay stub information in a
paperless electronic format. Paraeducators hired as of September 30, 2014, shall have the option to annually
request a written copy of their bi-weekly payroll information. A payroll schedule will be provided to cach
paraeducator by September 1* of each year.

The Board agrees to provide “Electronic Money Transfers” in the following capacities:

a. It will be mandatory for all employees to request, in writing, for the Board to credit to such
employee's account all salary and wages in any bank which has agreed to directly accept direct wage
deposits.

b. The Board will transmit monies to such agents of record each pay period.

Section 3: Terms of Employment

The Superintendent shatl have the final recommendation for the selection of paracducators govemed by
this agreement and their subsequent terms of employment.

Section 4: Effective upon the date of ratification of this Agreement, any paraeducator involved with the
changing of diapers and toileting or hygiene as a regular daily duty will receive $2.00 per hour as a personal
care stipend above his/her rate of pay as established in Appendix A, Wage Schedule, If the paracducator
transfers to a position where these duties are nol required, they will cease to receive the above referenced
rate effective with the date of the transfer.

Section S: The Board will pay the full costs associated with non-Board sponsored workshops, seminars and
other professional development activities, as applicable 1o specific assignmenis and with the prior approval
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UPSEU Local 424 - Unlt 80
Seymour Schools Paraeducators
July 1, 2022 to June 30, 2025

of the Administrator or their designee. In the event that a paraeducator is denied histher request, the denial
shall not be subject to the grievance and arbitration procedure as provided in Article 1X.

The Administrator or their designee may require a paraeducator 1o attend Board sponsored workshops,
seminars or other professional development activities scheduled for carly dismissal/in-service days. The
paracducator will be compensated for his/her hours of attendance at these Board sponsored events in
accordance with his/her rate of pay as established in Appendix A, Wage Schedule.

ARTICLE V
VACATION, HOLIDAY AND OTHER ABSENCES

Section 1: Sick Days (Paraeducators working 20 or more hours per week only)

a Fifteen {15) days shall be aliowed annually with full pay for absence due to iliness of the employee,
cumulative to one hundred (100) working days. Up to five (5) days per year may be used per employee to
provide care for the iliness of a family member of the employee’s household. During the first year of
employment, new employees shall receive a pro-rated number of sick days, based on the number of months
remaining in the work year following their first day of work. On June 30*, those paraeducatars who have
100 sick days accumulated in their bank, shall, on July 1* of that year, be provided with en additional 15
sick days for the next school year; however, under no circumstances shall more than 100 days be carried
over.

b. Sick days may not be used to lengthen vacations or holidays.

< If an employee’s absence exceeds five (5) consecutive work days, it shall be the responsibility of
the employee to provide the Superiniendent or his/her designee with a doctor’s centificate verifying the need
for the absence upon request.

i.  The Superintendent or his/her designee may request an acceptable medical certificate from an
employee for any leave of any duration if absence from work occurs frequently, habitually, or
in a pattern.

ii. When required to provide a medical centificate, the employee may provide a certificate from a
docior of his/her choosing, in which case the employee shall pay the cost. If the Superintendent
requires a certificate from a doctor chosen by the Board, the Board shall pay the cost.

Section 2: Personal Days (Paraeducators working 20 or more hours per week only}

Three (3) days shall be allowed annually, with full pay, provided reasonable notification has been given,
and must be approved by the Superintendent or his/her designee. Personal days are in addition to sick days.
Unused personal days cannot be accrued.

Section 3: Delayed Opening

On delayed opening days, the paraeducators are expected to make every effort to report to work and shall
suffer no loss of pay or leave time, if the paraeducator reports for that day by the time school opens.
Section 4: Unplanned Early Dismissals and School Closings

a. On unplanned early dismissal days, the paracducatars are expected to make every effort to repon
to work and shall suffer no loss of pay or leave lime, if the paraeducator reports for that day by the time
school opens.

b. On schook closings for inclement weather and other emergency closings, paraeducators are not
expecled to report to work,
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Seymour Schools Paraedacators
July 1, 1022 to June 30, 2025

€. In the event of a professional in-service half or full day, employees shall, at the discretion of the
Board of Education, participate in Board scheduled training to complete the State mandated eighteen (18)
hours of training. In addition, for the half day only, paraeducators may also be assigned other appropriate
duties by the Administration, if the paraeducator volunteers to stay.

Section 5: Absence Due to Death

Employees shall be granted up to five (5) working days of leave immediately folowing a death in the
household of the immediate family, specifically a spouse, child, parent, parent-in-law, brother, sister or
stepchild; and three (3) days for the death of a brother-in-law or sister-in-law; and one (1) day for the death
of a grandparent or grandparent-in-law, aunt or uncle.

Section 6: Paid Holidays (Paraeducators working 20 or more hours per week only)

Labor Day Christmas Day

Columbus Day New Years Day

Veterans Day ** Martin Luther King Day
Election Day Presidents Day
Thanksgiving Day after Presidents Day*
Day after Thanksgiving Good Friday

Memorial Day

* Day after Presidents Day provided it is a day off by the school system.
*+ Veterans Day included only when the holiday is celebrated as a day off by the school system.

Members will receive Juneteenth as a paid holiday in the event that the Board votes 1o approve the day as
a holiday in the Dislrict.

Section 7: Vacation (Paracducators working 20 or more hours per week and Regular Part-Time
Paraeducators)

Eligible paraeducators, as defined below, will be paid for five (5) days during the Christmas holiday week,
regardicss of the iength of this holiday vacation. [n order 1o be eligible for such paid days off, paraeducators
must have three (3) or more years of service as of their date of hire.

After completion of five (5) years of service with the school sysiem, in addition to the Christmas holiday
week, eligible paraeducators, as defincd above, will receive winter vacation with pay. Eligible
paracducators will be paid for ten {10) days regardless of the length of these two {2) vacation periods.

Afler completion of ten (10) years of service with the school system, eligible paraeducators, as defined
above, will receive the Christmas holiday week, winter vacation and spring vacation with pay.
Paraeducators will be paid for fificen (15) days regardless of the length of these three (3) vacation periods.

1 the event of the elimination of either the Christmas holiday week, winter vacation or spring vacation,
eligible paraeducators, as defined above, will receive five (5) days pay in lieu of the eliminated vacation
period.

The vacation benefits of this section shall not be available to any regular pari-time paracducator hired after
June 11,2012,

Paraeducators working twenty (20) or more hours per week, hired since June |}, 2012, will be paid for five
(5) days during the holiday recess.
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UPSEU Local 424 - Unit 80
Seymour Schooks Paraeducaiors
July 1, 2022 te June 30, 2028

Section 8: Maternity Leave

Disabilities caused by pregnancy, miscarriage, childbirth, and recovery there from, shall be treated as
temporary disabilities for all job-related purposes. Accumulated sick leave shall be available for use during
periods of such disability. Pregnancy or childbirth shall not be the basis for termination of employment or
compulsory resignation. The Board reserves the right to obtain proper medical certification regarding the
beginning and termination of such leave and may require examination or consultation by the School
Medical Officer. The Board will continue 10 pay its share of insurance costs during the period of disability.

Section 9: Child Rearing Leave
Employees shali be granted child rearing leave in accordance with the Family Medical Leave Act (FMLA).

ARTICLE VI
FRINGE BENEFITS

Section 1: Life Insurance

Paraeducators working 20 or more hours per week will be provided with group term life insurance coverage
(subject to insurance carrier age restrictions) in the amount of twenty-eight thousand dollars ($28,000), with
the full premium paid by the Board. This benefit will terminate upon the employee’s cessation of
employment with the Board.

Section 2: Longevity
At the completion of Fifteen Years $400.00
At the completion of Twenty Years $700.00

Longevity payments will be paid in a lump sum and will be issued with the first pay check of the school
year. Only employees hired on or before January 1, 2009 will be eligible to receive longevity payments.

Section 3. Health Insurance

Effective July 1, 2015, the Anthem High Deductible Health Plan (*HDHP") with Health Savings Account
("*HSA™) Plan (“HDHP/HSA™} for full-time paraeducators.

From the plan year beginning July 1, 2022 through June 30, 2023, the Board will provide a HDHP/HSA
which shall have an annual deductible of $2,000 individual and $4,000 family for in-network and out of
network services. Effective fuly 1, 2023, the deductibles shall thereafter increase to $2,250 individual and
$4,500 family. The combined in-network out-of-pocket annual maximum shall be $5,000 individual and
$6,850 family coverage. The combined out-of-network out-of-pocket annual maximum shall be $5,000 for
individual coverage and $10,000 for family coverage. Once the deductible is met, the plan will pay 100%
for in-network services. Out-of-network services shall be subject to an 80%/20% coinsurance.

Prescription co-pays of $5 for generic drugs, 525 for listed brand name drugs, and $40 for non-listed brand
name drugs made afier the annual deductible is satisfied will count towards the out-of-pocket maximum. A
summary listing of benefits is provided in Appendix B.

A HSA shall be established by the Board for each eligible para¢ducator who elects the HDHP/HSA option.

The Board shall deposit employee pre-tax deductions into the HSA account as directed, in writing, by the
paraeducator. The Board shall annually, in September or January of each year, contribute by direct deposit
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UPSEU Local 424 - Unit 80
Seymour Schools Paraeducators
July 1, 2022 to Juae 30, 2028

to the Paraeducator’s HSA (or HRA for active employees not eligible for an HSA) thirty percent (30%) of
the in-network annual deductible.

Eligible employees will pay the following percentages of premium for medical and dental plans during this
Agreement:

Effective upon ratification 3.0%
July 1, 2021 to June 30, 2024 9.0%
July 1, 2024 to June 30, 2025 10.0%

If a paraeducator adds their eligible dependents under age 26 to the plan, the paraeducator shall pay 100%
of the cost difference between the single coverage rate and the two person/family rate.

The plan year for the HDHP/HSA option shall be July st through June 30th.

ARTICLE VI
RETIREMENT

Eligible fuli-time paraeducators shall participate in Plan B of the Municipal Employee Retirement Fund
(MERF).

ARTICLE VIl
CONFIDENTIALITY AND GENERAL PROVISIONS

Section 1: Paracducators shall exercise extreme caulion in making statements in public since an unusual
amount of weight might be placed upon them because of their position. Further, paraeducators shall
zealously guard any confidential information for which they might be privy (o because of their pasition.

Section 2: It is understood that this agreement is subject to, and shal) operate within, the framework of the
Statutes of the State of Conneclicut.

Section 3: There shall be no reprisals of any kind taken against any paraeducator by reason of his or her
membership in a professional organization or participation in its activities.

Section 4: Copies of Agreement
The Board shall provide an electronic copy of this Agreement for each member of the bargaining unit.
Section 5: Personnel Records

The official personnel records of Paraeducators shail be kept on file by the Central Office. Paraeducators
may schedule an appointment with Central Office ta review their own file and request up to one (1) free
copy of relevant documents, Parseducators may do this no more than twice per ycar. Requests for copies
must identify specific documents to be copied.

ARTICLE IX
GRIEVANCE AND ARBITRATION

A grievance is hereby defined to be any dispute concerning the interpretation or application of any provision
of this Agreement. All grievances must advise the employer of the specific provisions claimed 10 have becn
violated, of the nature of the grievance, and the remedy requested. The following steps are agreed to for
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UPSEU Local 424 - Uait 80
Seymour Schools Paraeducators
July 1, 2022 to June 30, 2025

formally setiling properly established grievances. The time limits set forth may be extended only by mutual
agrecment.

Level One — Paraeducators who have grievances are encouraged to attempt to work the matter out
informally with their immediate supervisor and/or principal, with an UPSEU Representative present, if
desired by the paracducator(s).

Level Two — In the event that such aggrieved member of the unit is not satisfied with the disposition of
hisfher grievance at Level One, or in the event that no decision has been rendered within five (5) working
days afier presentation of the writlen grievance at Level One, he/she may appeal the written grievance to
the Superintendent within fifieen (15) workdays after the decision at Level One, or fifteen (15) work days
after the grievance was presented in writing at Level One, whichever is sooner.

The Superintendent shall represent the administration at this level of the grievance procedure. Within the
five (5) work days afler the receipt of the written grievance by the Superintendent, the Superintendent or
his/her designee shall meet with the aggrieved paraeducator and an UPSEU Representative, in an effort to
resolve it

Level Three — In the event that the aggrieved member of the unit is not satisfied with the disposition of
his/er grievance at Level Two, or in the event no decision has been rendered within fifteen (15) work days
afier he/she has first met with the Superintendent, he/she may within five (5) work days aRter a decision by
the Superintendent or fifteen (15) work days after he/she has first met with the Superintendent, whichever
is sooner, present a request in writing to the State Board of Mediation and Arbitration for mediation services
if mutually agreed to by the parties. If mediation does not resolve the issue, or the parties desire to forgo
mediation and arbitrate the issue, one arbitrator shall be mutually chosen by the grievant and the Board. If
no agreement can be reached concerning the single arbitrator, then the Stale Board of Mediation shall
appoint an impartial arbitcator. The total cost of the grievance arbitration shall be bome equatly by the
UPSEU and the Board.

The authority of the arbitrator shalt be limited to the terms and provisions of this Agreement and the
question or questions submitted. The arbitrator shall be bound by this Agreement and he/she shall not have
the power (0 add to, delete from, or modify in any way any of the provisions of this Agreement. The decision
of the arbitrator shall be final and binding on the parties,

ARTICLEX
PARAEDUCATOR PROTECTION CLAUSE

The Board shall protect and save harmless any paraeducator from financial loss and expense, incfuding
legal fees and costs, if any, arising out of any claim, demand, suit, or judgment by reason of alleged
negligence or other act resulting in accidental bodily injury or destruction of propesty within or without the
school building, provided such paraeducator at the time of the accident resulting in such injury, damage or
destruction wes acting in the discharge of duties within the scope of employment or under the direction of
the Board.

ARTICLE XI
AGENCY SHOP AND DUES CHECK-OFF

a During the life of this agreement, a paraeducator retains the freedom of choice whether or not to
become or remain a member of the UPSEU.
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b. UPSEU dues shalt be deducted by the Board from the paycheck of cach paraeducator who signs
and remits to the Board an authorization form. Such deduction shall be discontinued upon written request
of a paraeducator.

< The amount of dues deducted under this provision, together with a list of paraeducators, shall be
remitted to UPSEU in the month in which such deductions are made together with a list of paraeducators
and their addresses for whom any such deductions are made.

d The UPSEU shall indemnify the Board for any liabitity or damages incurred by the employer in
compliance with these provisions.

e The Board shall provide the UPSEU Labor Relations Representative in writing via email within
ten (10) school days the following information as it relates to new hires: 1) first and last name; 2) job title
& work location (schoot); 3) available contact information to include phone, email and home address; 4)
rate of pay.

f. The Union shall be provided an opporiunity 1o meet with new employees during the course of any
employment orientation program for new employees. Where such an employee orientation does not exist,
the Union shall be provided an opportunity to meet new employees during the first month of a new hire’s
appointment either on an employee's time, or for such new employees who have a paid lunch, a1 a
convenient time during the workday, but shall not exceed thirty (30) minutes.

ARTICLE XII
PROBATIONARY PERIOD

Except as otherwise specifically provided in this Agreement, the first sixty (60) work days of employment
of a paraeducator shall constitute such paraeducator’s probationary period during which no layof,
suspension, discipline or discharge shall be construed as a violation of any of the provisions of this
Agreement or cause for or subject lo the grievance and arbitration procedure as provided in Article [X. In
the event that a paraeducaior is absent from work during histher probationary period, or for those days for
which work is not scheduled, the paraeducator's probationary period shall be exiended for each day the
paraeducator was absent from work.

ARTICLE Xi1il
NON-DISCRIMINATION

There shall be no reprisals of any kind taken against any paraeducator by reason of his/her membership in
a professional organization or participation in its activities. All provisions of this Agreement shall apply
equally 10 all paraeducators without discrimination in regard to political or labor organization affiliation,
age, race, creed, color, religion, national origin, sex, marital status or physical disability. Any alleged
violation of this provision of the contract shall not be subject to the grievance and arbitration procedure as
provided in Article IX. The use of masculine or feminine pronouns in this Agreement shall apply to
paraeducators of either sex.

ARTICLE X1V
UNION MEETING ON SCHOOL PROPERTY/UNION TRAINING

Upon approval of the Superintendent or his/her designee, afier a request at least twenty-four (24) hours in
advance, UPSEU may call meetings in each school before or after school or during the lunch hour whenever
necessary, provided such meetings do not conflict with other scheduled activities.
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The School District will provide one paid training day for each of the two Union oflicers per fiscal year, to
be scheduled in advance with the School Administrator.

ARTICLE XV
NO STRIKENO LOCKOUT

UPSEU agrees it will not authorize, instigate, sanction or condone any strike, work stoppage, concerted
refusal to render services or interference with the orderly operation of the Board at any time. Any
paraeducator who engages in such aclivity shall be subject to disciplinary action, up to and including
discharge. The Board agrees that it shall not lockout its employees at any time.

ARTICLE XVI
DISCIPLINE

No employee shall be disciplined or discharged by the Board without just cause and shail gencrally be
progressive commensurate with the offense.

ARTICLE XVII
EDUCATION INCENTIVE

The Board shall reimburse the money spent for books and fuition for any employee enrolled in a course in
job related subjects with the approval of the Superintendent of Schools and upon the successful completion
of each semester's work with a grade of B or better, up to a maximum of $10,000 for the bargaining unit.

ARTICLE XVII
DURATION

This Agreement contains the full and complete agreement between the Board and UPSEU onall bargainable
issues. The Agreement shali be binding upon the Board and the UPSEU for the period of three (3) years
from the first day of July 2022 to and including the 30th day of June 2025. This Agreement will
automalically extend itself for a period of one year according to state statute, unless either party gives notice
within the designated time period that they wish to open negotiations for modifications to said Agreement.
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r
e UPSEU Local 424 - Unit 80
B Seymour Schools Parseducators
July 1, 2022 to June 30, 2028

IN WITNESS WHEREOF, the parties hereunto set their hands and seals this day of 2023

b e L e

Seymour Board of Educfion

By:

Sey

By:
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UPSEU Local 424 - Uni¢ 80
Seymour Schools Paraeducators
July 1, 2022 to June 30, 2025

APPENDIX A
WAGE SCHEDULE

Section 1: This wage scale applies to positions classified as Part-Time Monitor Paracducator.

GwWI1 3.00% 2.25% 2.25%

Step Step Step
2022-23 2022-23 2023-24 2023-24 2024-25 2024-25
A $14.00 A $15.00 A $15.34
B $14.00 B $15.25 B $15.59
C $14.00 C $15.51 C $15.86
D $14.32 D $16.03 D $16.39

Example of step progression

The wage increases for the 2022-23 contract year will be effective and retroactive to the beginning of the
2022-2023 Seymour School Year. All wage increases for the 2023-24 and 2024-25 contract years will be
effective at the beginning of the Seymour School Year. Step movement will occur in each year of the
Agreement.

If a paraeducator is hired prior to April 1st of the then current school year, he/she will receive a wage
increase in accordance with the wage schedule/wage schedule language at the commencement of the
ensuing school year.

If a paraeducator is hired after April Ist of the then current school year, he/she will remain on the same
wage step at the commencement of the ensuing school year.
Part-Time Monitor paraeducators will not be eligible for any benefits as outlined in this Agreement.

*To the extent the state minimum wage exceeds any of the rates listed above the state minimum will prevail.
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APPENDIX A
WAGE SCHEDULE, CONTINUED

UPSEU Local 424 - Unit 80
Seymour Schools Parseducators
July t, 2022 to June 30, 2025

Section 2: This wage scale applies to positions classified as Clerical Paraeducator.

Gwl

Step

3.00%

2022-23 2022-23

A

- OTODOO®

Example of step progression

$16.06
$16.71
$17.21
$17.85
$18.49
$19.16
$19.87
$20.57
$21.71

Step

2.25%

2023-24 2023-24

A

ER- X+ B B - N

$16.42
$17.08
$17.60
$18.25
$18.90
$19.59
$20.32
$21.03
$22.20

Step

2024-25 2024-25

=T O mOO®P

2.25%

$16.79
$17.47
$17.99
$18.66
$19.33
$20.03
$20.77
$21.5]
$22.70

The wage increases for the 2022-23 contract year will be effective and retroactive to the beginning of the
2022-2023 Seymour School Year. All wage increases for the 2023-24 and 2024-25 contract years will be
effective at the beginning of the Seymour School Year. Step movement will occur in each year of the

Agreement,

If a paraeducator is hired prior to April Ist of the then current school year, hefshe will receive a wage
increase in accordance with the wage schedule/wage schedule language at the commencement of the

ensuing school year.

If a paraeducator is hired after April Ist of the then current school year, he/she will remain on the same
wage step at the commencement of the ensuing school year.
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UPSEU Local 424 - Unit 80
Seymour Schools Paraeducaiory
July I, 2022 to June 30, 2025

APPENDIX A
WAGE SCHEDULE, CONTINUED

Section 3: This wage scale applies 1o positions classified as Instructional Paraeducator

GWI  3.00% 2.25% 2.28%
Step Step Step
2022-23  2022-23 2023-24 2023-24 2024-2%  2024-25
A $17.83 A $18.23 A $15.64
B $18.46 B $18.87 B $19.30
C $19.10 C $19.53 Cc $19.97
D $19.73 D $20.18 D $20.63
E $20.47 E $2093 E $21.40
F $21.20 F $21.67 F $22.16
G $22.35 G $22.85 G $23.37
Example of step progression

The wage increases for the 2022-23 consract year will be effective and retroactive to the beginning of the
2022-2023 Seymour Schaol Year. All wage increases for the 2023-24 and 2024-25 contract years will be
effective a1 the beginning of the Seymour School Year. Step movement will occur in each year of the
Agreement.

If a paraeducator is hired prior to April Ist of the then current school year, he/she will receive a wage
increase in accordance with the wage schedule/ wage schedule language at the commencement of the
ensuing school year.

If a paraeducator is hired afler April Ist of the then current school year, he/she will remain on the same
wage step al the commencemer of the ensuing school year.
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Summary of Benefits Anthem ©¥©

Aotttz | el sscnint o |

Scymaur Town & Boe- Boe Plan
Aot e e s sl d e 35

WELCOME TO YOUR DENTAL PLANI
Rogular dental dhackups can help find early samng signs of conam heaith problama, which means you can get tie caro you noed K
get heathy. So, don't ekimp on your dontal care, good oral care can mean betiar overal health!

Pawertul and easily accessible member tools Dentists in your plan network _

»  Ask a Hygieaist: Dental members can simply emarl therr *  Youl save maney when you witt a dentist in your plan
dental questons bb a team of Evensed dertal network because Anthem and the denbst have agreed on
professionaly why i tum will recpond in sbout 24 howrs pncng for covered semviors Dentists who are nol i you?

o Dental Heatth Risk Assessmant: We want our dertal plan wetwork have not agreed (o prcng, and may bl you
mesmben o hetter underatand their oral hesith and ther for the dfferonce botwesn whal Anthem pays them and
rek factors for Doth docay, gum diseaca and oral cancer what the dentet usually charges
This easy b use onne tool can help them do the * Tofind a dentist by name or locaton _go ko anthem com

o  Dental Care Cost Estimator: (n ordet i help our dental or cal} dental customes serce at the number ksted on
member better underctand the cost of thes dental care, the back of your ID) card
:'mm ctm:l.mmoumm dontal mdul::::i Ready to use yous dental benefits?
treatments when uting 8 network dentist ¢ Choase a dentict from the network

o Mobile Capabilities. With our latest mobue apphbeaton, »  Make an appoiniment
members can find 8 network dentict a3 well a5 wew teir o Show the office stafl your member 10 cand
dama Our applicaton i available for both Andrord and o Pay any deductble or copey thal o part of your plan

Apple phones.
Needto contact us?
See the back of yout D card for how to calf, write or emal s

Your dental benefits at a glance
The (ollowasy benefit cummary outinas how your dontal plan works and provdes you with # quick reference of your dental plan
benofits. For complete coveraga details, ploase refat i your policy

T R R Y

Amnpd] Benefl Maxinum

+ Par vawred person

¢ Oiagnastic & PreverGve Savors are ipplied $1,500 #9,500

1o the Arvnol Berolit Masiewrs

muum_c_n_pu Mo No
Orihodantic Lifetime Benefit Manimum

© Pat alighle thild 1,000 $1.000

Annudl Deductible

« Par vaured person [~ ] 1%
_s Famiy maiman 2x single member deductible 3z single member deductible
_Dodistible Waived for Disgnostic/Preventive Sesvices Yoo Yoo

Onst-of - Network Rernbarsement S0 parvantile

AP Ga CROR B0 U Shist) & Wt R3ue A Of AN HAJ P2, G INSepiretnt ornae of e ke Croes v B ek ASROCIIGR ANTHEM 1.2 rRgERmd
Nderas of Arhen BEecptcs Comperies. P2, Thi B (083 S0 Bk St Agres 470 FYTORE ire AgE ] MIKS of v Bus Cross dref e Sreety Assocasion.

f;,------.
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Diagnostic & Praventive Services 1000 colaeurance 100% oolmurance No waitng period
* Purieac dantl ¢
a Linked 10w piv 22 rones
+ Teat Gaaing puphytns) )
o Lmlig b0 i 12 RO, comhinad with padodontsl mantenance
Styeng &8
© Linkea 1 teo 300 P 12 DOEPS
+ Pubbionth of Parnaramk X-ray)
o Lmied b sos pit 3 NS
» Puorios spplicatn
& Limbed 2 W0 ot 11 retes Pvough age 48
* Saswe appltain
o Limiid in ot g 60 SONIS TVOUSH 208 16

Basic {Restorative) Services 0N comsurance 0% coinmaance No waibng pesiod
= ConmAzion (s opivon), anly wih X<y 30 A0 oner Wevioes
o Linked ©one per 2 KO
» Spacn maleines lespton cvend ot Dakeroiae/Priveitve
o l.iubunnln-q;nummmu
L] WIW
° Lﬁdhnn&\“ﬂnm

-

. {uoalv-colored) fary

o Limitpd 1 pn par 008 ST i 24 InoNDY

PR (Rack) RENGS Mol Haed IS B0 M) (Hiver-coured Ring)
- mm{“.ﬂ

Endodontics {Non-Surgical) $0% comurance 0% coinsurance Ho waiting pariod
» Rool Canal jpemament e oY)

o Lined 1 ene par ol pis Ime
Endodontics {Surgica) 0% comauranes 0% oolmeurance Ko waiting period
» Arionortery oW AT

o Uinied © one per 1o pie HEtT PRTANINE L oy _
Pesiodontics (Non-Surgica) % comsurance 0% colsunance No wating pasiod
= Perooones

L ]
o Uinbed DO par 12.00ng, coambined Wi el Coanmgs
. wmm shen e 006 pocke! S 2 Sepih o ks Flrmelers o Gt
Done PEF QRN pr 14 FONTG
Periodontics (Surgical) % 0% oo neurancs Mo waitmg period
v Perbioutal Laphy (ENKA GiginicRay, g proceces)
& Lyt orh Pt quaras pay 34 shonds

Oral Surgery {Simpie) SO% coinsurance 0% coinsurance No walting period
» Wm
o Lished B enr pa oot per et
me} $0% compurance 0% conswance Mo waiting puriod
’mdbnwmsum

Major (Restorstive] Services 0% comsirance 0% conmrance Mo waiting period
» Croung, atsyl, vengan

o Limiied 1o one par i pev §0 montts
Prosthodontics 0% comeurancs SO coinsurance Mo waiting period
» Danloms ol Widpes

& Limiind 10 one gar ©UIVEt pit §0 Ry
» ImpEart placeteat

o ol e
» wpant proshodortics

o Nalcovared
Repalte/Adjustments % COMMFETON 9% consuranns Mo waiting period
« Crouh, daftise, iNd MOGE ADEN

o Unid © 008 pi BAN P 1T MONINE NOLWINR § SO of pacamenl
» Danse and trIge aSusiTens

o Lizsiad 10 50 Pev 00N Pif 12 Moths, Aot WIRh & S Of placesent

AChem Bt SO and Ba Bt 5 N V208 AT OF Ahem HA FLs. INC BMONpeadnt e of f Be Crom ad Bla SANG ALSOCEIOR. ANTHEM 3 2 Q5B
Toemen of AT NEaRcy Canpiries, . The BUs Cross and Brus Shiet] arfes 41 SYWD0B &% AGEIRY Mty of e S Caxis v Bioe Sredd Assoasion.
Wi
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Chitd Orthodontic Sesvices $0% ooingurance %, cotrsurance Mo waiting pariod
o Mengh e o

Tewporomandbwlar Jomt Olsonies (THL)

.xcz DO, I S ROCEASTS M) AATOIC0PY I BTN SIVCE) Mot coversd Mot coversd Mot coversd
L] overad

co:,..u:::m 20 Nt coversd Mot ciyvened Mot covared

NOTE. Coptertis banitL, Guv 6 B ARIONTY). i 3 ingasrod olicy My R heome

w1 irpicadans for balh STpiopiy SR 4 PN BEMTE. B BFTER. B doliy valbs of

uu&mmnmmdnmmm For oy
intrwation soroaming P i AReiatns of COLMEEC IAVRNNe bentiiss, peass ool

Anther Whaels Healih Connection - Dentai™ Inciuded
® For myabers wih corin hasth acaldans, 3dihandl dental benedty e

prolshiy wint 3 dedixtVie or waitng penods. EBgible servoes e pd 8

100% and won'Lredus FO CovapE Yo VAt manaun | agphcable)

Accidental Dental injury Beneftt ncloted
© Provedes members 100% covrage for sondantal spres © tech g o the

Extenyion of Benefits nchuded
+ Folouing wennyion o covsrage, members are prowded B Wédm b

complely reaiman| stated prior D thew lsermenation of cowiiage urier Bu plan

vl eighle servors will be covired

( tnternations) Emergency Dantal Program ncheied

« Provies emergancy dentil banelts while worong o D Bwring sbroxd brors
oensed Enghhv-ipailing dentots  Elgitie corered seniors wil be paad 100%
with no daductiiel Mamiber o IAcE, Of Raiting parods and eon| reduce
the mamiber coverage yeir anrual wanmum (4 applicabie)

}I

Sorvices helare or after the term of lhds covarage - Services received belors yow ofiecive dily o aftey your coveroge sndh, wiess charmse
pecihed in St dentsl plan owrticale

Orodantice (s incheded as part of your dankl pLan beneBts) scheing whodonic braces. ipyiances 6 2 relted sercons

Goomutic deritatry (urdesy mchaind 23 past of you dental plan henetits) provaled by damists salely for fha purpose of improving the Zppearance of e oty
whon inod sty and Anchon e 13657 20kry and 10 ohwiope conidans {cavides) snst

Orugs ind medications achaling Rrawancus rsacus sedation I sedation and peneral ararsthes whan performed st nansumpcal dmial case

Analgesia, anzigesic agants, and amolyin NitEous §XI0, it Jpetic ) myechons, medianes or Bhags 10r Achsirgical v susgical dantil care exoept that
arpenon comoous sedation iy elgiie as 1 sapirats benelt when pevianed » conpunciion with comglen sgical tervicet.

Walting periods for sndodaniic percdnric v oral surgery sarviors may Wi o oy Baic Serviors of Mayor Sewices under the sarme devta plan Theve it
224 month soifng paviad ke replacerent of congenitally missng leeih o teeh exracted pror b coverage under e plan.

Thas e nol 2 contrack, % i 2 p008al bxing of benedts and savvices. All covered sarvoes are subgecl ©0 the condtions, imitstons, exdvsans, sems and prowsrons of
your poley (e event of 3 Gecrapancy betwesn Gw mdormabion in #we summary mid the policy, your policy +ill preval

Arrurn B 0% s Ot Shwl) & T Yaie name of Ao HALW Pury Ing mwuummuummm&uam
Fasaman of AYIED IURACE COMpanTs, IC. The B CIo8s 210 Bt Shel) Mrmers Mg Systob 3re 1005 0l S o 0 B08 C10ss 300 BRa Tet] AXOGEon,
102020
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MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT
The Board and UPSEU Local 424-Unit 80 hereby agree to the following.

Full time paraprofessicaals in the bargaining unit represented by UPSEU Local 424
- Unit 80 may olect to purchase, at the paraprofessional’s exponss, the health
insurance bonefit plan(e) offered by the Board to other Board employees.

Notwithetanding the above, the Board agrees to pay ten percont (10%) of the cost of
the Biuo Care POE plan for up to a total of six (6) paraprofessicnals for the 2014-15
plan year only, with seniority within the bargaining unit utilized as the criteria for
participation ib the plan.

The annual coat of the plan shall be paid in equal instaliments dunng the
paraprofossional's work year.

IN WITNESS WHEREOF, the parties herounto set their hands and seals
B~

e . W --31""}! g
Seymour Schools Paraprofessidnaia’ Date

UPSEU Local 424 . Unit 80

By . ...Jf!,b_ﬂ L

mour Bbard of Edudhtion Date
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MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT
The Board and UPSEU Local 424 - Unit 80 heroby agres to the following

1 Duo to the chango 10 pob descriptions/wago schedules starting 1 2005-06. the
following pacaprofessionals will be grandiathered for wago schedulo purposas
at the previous top step and will receivo an bourly pay rate incronse of une-half
(0 6) of tha agreed upon G.W | in each year This clause shall apply only to the
individual paraprofessionals noted below, and shall 1ndividually cease upon
thewr retirement or severance of employment wath the Board

Linda Souzs and Wendy Sebas

IN WITNESS WHEREOF. the partics horounto sol their bande and seals:

By.
Scymour Schools Pacaprofoss
UPSEU Local 424 - Unit 80

By W MG a 3 > €
our Bdard of Educdélon Date
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