
Piper USD 203 Non-Residence Student Enrollment for Children 

of Certified Staff Members 
 

As a benefit for licensed/certified employees who reside in Kansas but outside the 

boundaries of Piper School District, children of those employees may enroll in the school 

district under the following conditions and guidelines: 

 

1.  The employee must be employed full- or half-time in a position requiring a certificate 

of license by the Kansas State Department of Education or other Professional Licensing 

Boards of the State of Kansas. 

 

2. The employee’s child must be in the custody of the employee. 

 

3. The child must be a child of the employee, an adopted child of the employee, or 

other legal minor dependent living in the household of the employee. 

 

4. The employee must provide transportation for the child to and from school. 

Transportation will not be provided by the school district nor shall the school district 

have any responsibility for transportation or the cost of transportation. 

 

5. The child must comply with attendance and student conduct policies at all times. 

Failure to comply with rules, regulations, and policies may lead to immediate 

revocation of enrollment privileges in the Piper School District. 

 

6. Enrollment in any school, class, or program will be subject to available space in the 

school, class or program. In all cases, the superintendent or designee shall make the 

final determination as to space available under this policy; however, no additional 

staff will be added to accommodate enrollment under provisions of this policy. 

 

7. The employee will be responsible for all fees of the child admitted for enrollment. 

Failure to make payment on a timely basis may result in revocation of enrollment 

benefit or withholding from any contract funds due to the employee failing to make 

payment following notice that fees have not been paid. 

 

8. The child must be enrolled and attend classes before the official state of Kansas 

enrollment date currently established as September 20 of each year. The 

Superintendent may waive this requirement for individuals employed after the official 

enrollment date. 

 

9. Enrollment conditions of this policy begin with the initial employment and end with any 

separation or termination of employment. 

 

10. A child who has been suspended or expelled from school by any school district may 

be denied admission to the school district as provided in KSA 72-6120. 


