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that it would dramatically improve the applicant experience and enhance our 
classified recruiting efforts. 

 
17. CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION REPORT 

No report from CSEA. The Director, Human Resources reported that SBCEO 
had been informed that Carlos Lopez would continue as our CSEA field 
representative after all. 
 

CLOSED SESSION — None 
 
 
ADJOURNMENT 

There being no further business, the meeting was adjourned at 1:44 p.m. The next 
regular meeting will be held on Thursday, April 27, 2023, at 12:30 p.m. The meeting will 
be held in the Santa Barbara County Education Office Board Room, Santa Barbara and 
will also be available via videoconference at the Santa Barbara County Education Office 
Board Room, Santa Maria. 
 
 

   
_____________________________  __________________________ 
Amy R. Ramos     Mike Ostini 
Director, Human Resources   Chair, Personnel Commission 
Secretary to the Personnel Commission 













Differential - Add

Lopez-DelaCruz, Guadalupe March 16, 2023

Bilingual

Clerical Assistant  •  Early Care and Education  •  Early Care and Education - Hope Center 4
100%  •  12 months

Increased Time (Voluntary)

Dal Bon, Darnyl April 17, 2023

From .75

Office Assistant  •  Children and Family Resource Services  •  Health Linkages Administration
100%  •  12 months

Sawyer, Erin Lane April 10, 2023

From .75

Program Associate  •  Children’s Creative Project  •  Children’s Creative Project
100%  •  Hourly as needed

Probation to Permanent

Cortez, Heidi April 1, 2023
Child Care Services Technician  •  Early Care and Education  •  Early Care and Education - Santa Maria 2
100%  •  12 months

Leon, Monica April 1, 2023
Child Care Services Technician  •  Early Care and Education  •  Early Care and Education - Lompoc 2
100%  •  12 months

Leonard, Julie April 1, 2023
Paraeducator, Behavioral Intervention  •  Special Education  •  Behavior Specialist Support, Lompoc
75%  •  10 months

Lopez-DelaCruz, Guadalupe April 1, 2023
Clerical Assistant  •  Early Care and Education  •  Early Care and Education - Hope Center 4
100%  •  12 months

Pacheco, Gabrielle April 1, 2023
Child Care Assistant  •  Early Care and Education  •  Young Learners State Preschool
75%  •  10 months

Rivera, Fabiola April 1, 2023
Child Care Services Technician  •  Early Care and Education  •  Early Care and Education - Santa Maria 2
100%  •  12 months

5Prepared on: 04-20-2023



Rodriguez, Melissa April 1, 2023
Classified Human Resources Analyst  •  Human Resources  •  Classified Human Resources Staff
100%  •  12 months

Promotion

Lopez Heredia, Rodrigo April 10, 2023
Accounting Technician  •  Internal Services  •  Accounting - Fiscal Services
100%  •  12 months

Reassignment

Carroll, Jaime March 21, 2023

From Orcutt Academy H.S. Preschool

Paraeducator  •  Special Education  •  Allan Hancock Preschool
67.5%  •  10 months

Jasso, Gabriela April 17, 2023

From Preschool Specialist, McClelland

Paraeducator  •  Special Education  •  Ontiveros Preschool
75%  •  10 months

Lemos, Lisa April 4, 2023

From Alice Shaw School

Paraeducator  •  Special Education  •  Olga Reed Elementary
77.5%  •  10 months

Transfer

Estrada, Jacqueline April 1, 2023
Accounting Assistant  •  Internal Services  •  Accounting - Fiscal Services
100%  •  12 months

Separation
Resignation

Gonzalez, Zuliana April 7, 2023
Paraeducator  •  Special Education  •  Montecito Union School
81.25%  •  10 months

Montano, Amber April 21, 2023
Paraeducator  •  Special Education  •  Ontiveros Preschool
75%  •  10 months

Nolasco, Priscilla June 9, 2023
Office Assistant  •  Human Resources  •  Human Resources Staff
50%  •  12 months

6Prepared on: 04-20-2023



Retirement

Cahill, Joan July 10, 2023
Paraeducator  •  Special Education  •  Cabrillo High School
81.25%  •  10 months

Gilmore, Joan June 30, 2023
Webmaster  •  Communications  •  Communications
75%  •  12 months

Hankins, Laurie June 30, 2023
CalSTRS Retirement Benefits Counselor  •  Human Resources  •  STRS Counseling
100%  •  12 months

Sprague, Lynette July 7, 2023
Paraeducator  •  Special Education  •  Hollister School Elementary
81.25%  •  10 months

7Prepared on: 04-20-2023
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SANTA BARBARA COUNTY EDUCATION OFFICE

invites applications for the position of:

Administrative Assistant (Bilingual
Required)

$24.95 - $31.67 Hourly 
$4,341.00 - $5,510.00 Monthly 
$52,092.00 - $66,120.00 Annually 

Special Education

03/22/23

04/11/23 11:59 PM

SALARY:

DIVISION:

OPENING DATE: 

CLOSING DATE:

LOCATION:

GENERAL DESCRIPTION:
Our ideal candidate
You are a dependable, punctual, caring professional, with excellent communications skills who
uses tact, patience, and courtesy in a culturally sensitive manner.  You can prioritize tasks and
are motivated to complete work with minimal supervision. You take initiative to support the goals
of the organization and the manager to whom you report.  You are committed to providing the
best service available to the Santa Barbara County Education Office, school districts, and
students.

General description
Perform a wide variety of advanced and complex office duties and administrative support
functions. Employees in this position assume major responsibility for providing and maintaining
current information about the County Education Office policies, rules, regulations and
procedures, programs, and functions.

SPECIFIC DUTIES AND RESPONSIBILITIES:

Plan, organize, perform and train others in clerical, office and administrative support
functions related to the activities and operations of the assigned program, division or
department
Serve as a primary source of information regarding the Office and assigned program
policies, procedures, standards and requirements including pertinent legal requirements
and other legislative enactments as appropriate to assignment
Receive and interview callers and visitors
Provide information where independent judgement, knowledge and interpretations are
utilized
Research and compile background material such as statistical and financial data and
supporting information
Compile and prepare comprehensive reports, records, surveys and other documents
Coordinate and prepare materials for presentation to the County Board of Education or
other entities to whom the manager supported communicates
Compose and prepare a variety of correspondence, memorandums reports and other
documents,  including material of a confidential nature
Screen mail and handle routine items requiring action, prioritizing items for manager
action

Santa Maria
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Route mail to others as appropriate and process administrative details not requiring the
immediate attention of the manager
Assist in budget planning and expenditure control process
Prepare and distribute meeting notices and agendas, attend meetings to record
proceedings, and prepare and distribute comprehensive minutes of meetings
Establish and maintain a wide variety of manual and computerized files and records
including but not limited to records of various state and federal projects 
Maintain confidential information and records
May assist with ordering, inventory and distribution of office supplies and forms for the
assigned program
Prepare purchase orders and process invoices
May assist with setting up and processing of numerous contracts for contractors
Prepare and maintain calendar of activities, meetings, and events 
Schedule appointments, conferences and meetings 
Arrange travel accommodations and process travel claims
May assist with updating and maintaining web pages or information for web pages
Assist with online registration for numerous department workshops and events
Assist with event coordination and setup and provide administrative support as needed
Operate a variety of office machines such as typewriter, personal computer, terminal,
printer, fax  machine, calculator, copier and specialized equipment common to assigned
program or office
May direct, train  and provide input for the evaluation of clerical support staff
Perform other job related duties as assigned

REQUIREMENTS:

Education:  Graduation from high school supplemented by evidence of business or office
courses or administrative support experience
 
Experience:  four years of increasingly responsible office experience
 
Knowledge and skills

Modern office practices, procedures and equipment
Basic administrative procedures
Personal computers and industry standard software applications, including Microsoft
Office, Filemaker, Escape, Excel, and other software programs pertinent to the functions
of the assigned department
Telephone techniques and etiquette that provide a high professional standard of service to
others and demonstrate a calm and patient demeanor
Statistical and financial record-keeping
Correct English usage, grammar, spelling, punctuation and vocabulary
Oral and written communication skills
Principles of training and providing work direction that promote high standards,
 professionalism, collaboration, and a positive work environment 
Interpersonal skills using tact, patience and courtesy

Abilities
Quickly acquire knowledge of County Education Office organization, operations, policies
and objectives
Interpret, explain and apply laws, rules, regulations and policies with relationship to the
assigned program or office
Analyze situations accurately and adopt an effective course of action 
Understand and follow oral and written directions
Communicate effectively both orally and in writing
Demonstrate keyboarding/typing skills and speed as required by the assignment
Establish and maintain efficient office procedures, record keeping, and filing systems
Plan, organize, coordinate and prioritize assigned tasks to successfully meet time lines
Establish and maintain effective and collaborative positive working relationships 
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Train and provide work direction to others
Maintain records and prepare reports
Work independently with little direction
Work confidentially with discretion

 
Licenses and certificates
Some positions within this classification may require possession of a valid California driver’s
license and the use of a dependable automobile.
 
Working conditions
Work is performed primarily indoors with minimal exposure to health and safety hazards. 

SUPPLEMENTAL INFORMATION:

Classified salary ranges have 25 steps (A-Y). Initial salary placement for new hires is between
steps A and J, based on qualifications.

Click here for an Overview of Our Application & Selection Process.

RECRUITMENT INFORMATION:

• All applicants who meet the minimum qualifications will be invited to participate in the
examination process for the position.  
• The examination process may include one or more of the following: written, oral, and
performance examination.  
• Candidates must pass all parts of the examination process to be placed on the eligibility list.
Final score will determine the candidate's rank on the eligibility list. 
• A candidate in the top three ranks (including tie scores) on the eligibility list may be considered
for hire; when there are multiple vacancies in the same job classification, additional ranks will be
considered.  
• This recruitment is Dual Certification, meaning it is open to all applicants, including current
SBCEO employees and those from the general public. Dual certification results in one integrated
eligibility list based on rank. 
• Eligibility lists are generally valid for six months; promotional eligibility lists are valid for one
year. Lists may be exhausted prior to the original expiration date, or they may be extended with
the approval of the Personnel Commission. 
• If you require an accommodation for any step of the application and selection process, please
notify Human Resources by the application deadline date (or as soon as possible for an open
continuous recruitment). 
• Veterans' Preference Points: This recruitment is eligible for veterans' preference points for
qualifying veterans.

APPLICATIONS MAY BE FILED ONLINE AT:

http://www.sbceo.org

4400 Cathedral Oaks Rd
Santa Barbara, CA 93110
8059644711x5225

mrodriguez@sbceo.org

Position #2023-00012
ADMINISTRATIVE ASSISTANT (BILINGUAL

REQUIRED)
MR

Administrative Assistant (Bilingual Required) Supplemental Questionnaire

 

https://www.sbceo.org/site/Default.aspx?PageID=296
http://www.sbceo.org/
mailto:mrodriguez@sbceo.org
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* 1. This position has an expected start date of Monday, June 26, 2023. Knowing this
information, I am interested in being considered for:

 this position
 other Administrative Assistant positions that may become available

* 2. This is a bilingual required position. Can you read, write and speak Spanish and
English fluently?

 Yes
 No

* Required Question
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SANTA BARBARA COUNTY EDUCATION OFFICE

invites applications for the position of:

Clerical Assistant (Bilingual Required)

$19.53 -
$24.82 Hourly

$3,399.00 -
$4,318.00 Monthly

$40,788.00 -
$51,816.00 Annually


Educational Services

Early Childhood and Education

03/22/23

04/11/23 11:59 PM

SALARY:

DIVISION: 

DEPARTMENT: 

OPENING DATE: 

CLOSING DATE:

LOCATION:

GENERAL DESCRIPTION:

Our ideal candidate
You are a dependable, punctual, caring professional with well-developed communication skills
who uses tact, patience, and courtesy in a culturally sensitive manner. You can prioritize tasks
and are motivated to complete work with accuracy, by established deadlines. You are a
continuous learner with the flexibility to adapt to evolving work methods and activities. Your work
demonstrates a high degree of attention to detail and incorporates new and effective ways to
achieve better results. You are committed to providing the best service available to the Santa
Barbara County Education Office, school districts, employees, and vendors.

General description
This is an experienced-level classification in which incumbents perform a variety of clerical and
related duties in support of the assigned program or office operations. Duties may include but
are not limited to: word processing, data entry, reception activities, meeting support, room
reservations, maintaining files and records in paper and/or electronic format, typing, scanning,
and filing. Incumbents work independently, within established guidelines and procedures.

SPECIFIC DUTIES AND RESPONSIBILITIES:

Receive and screen phone calls and visitors; provide information and direct inquiries and
visitors to the proper person or office; provide general information concerning policies and
procedures of assigned program or office
Receive, screen, and route U.S. and interoffice mail or email sent to a general inbox
Request, provide, or verify information by means of phone, email, electronic database, or
paper forms
Compose correspondence and email communications from oral instructions or rough
drafts
Using a variety of software programs and databases: enter, revise, and update
information; and generate reports, lists, and summaries as needed
Prepare and maintain files according to established procedures
Prepare purchase orders, invoices, travel claims, and other transactions
Schedule appointments and coordinate arrangements for meetings, workshops, or
conferences
Maintain confidential information, records and files
Perform other related duties as assigned

Santa Barbara
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REQUIREMENTS:

Education:  Possession of a high school diploma or GED. Completion of college coursework in
business, public administration, education, or related field is preferred.
 
Experience: Two years of experience performing clerical duties. Experience working in a public
education setting preferred.
 
Knowledge of: 

Modern office practices, procedures, and equipment
Correct English usage, grammar, spelling, punctuation and vocabulary
Telephone and email etiquette
Record-keeping practices
Standard office productivity software applications
Arithmetic, including percentages and fractions
Operations, policies, practices, and objectives of County Education Office and assigned
program

 
Ability to:

Learn, apply, and explain rules, regulations, policies, and procedures related to assigned
function(s) or program(s)
Learn the functions, operations, policies, practices, and objectives of the County
Education Office
Understand and follow oral and written directions
Communicate effectively both orally and in writing
Organize work and set priorities
Work with speed and accuracy
Identify errors and discrepancies in order to pursue correction and resolution
Review information and make appropriate decisions, within limits of authority
Make accurate arithmetical computations
Attain proficiency in an enterprise financial system and other software programs and
databases
Establish and maintain effective working relationships with others
Meet schedules and deadlines
Maintain confidentiality of files and other sensitive material
Maintain records and prepare reports, using computerized databases or manual data
collection
Represent SBCEO effectively with external parties, such as parents, service providers,
and vendors

Licenses and Certificates
May require a valid driver’s license, automobile insurance required by law, and the use of a
dependable automobile.
 
Working Conditions
Employees in this classification generally work in an office environment with other people. Work
is usually performed indoors. Noise levels are typically low or moderate. Privacy may be limited,
and interruptions may be frequent. 

Positions in this classification are considered generally sedentary. Most work is performed while
sitting at a desk and usually involves extensive use of computers, telephones, and other office
equipment. Strenuous physical activity — such as repetitive lifting and carrying of heavy objects,
crawling, or stooping — is not generally associated with these positions. These positions are not
typically exposed to significant safety hazards.

SUPPLEMENTAL INFORMATION:
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Classified salary ranges have 25 steps (A-Y). Initial salary placement for new hires is between
steps A and J, based on qualifications.

Click here for an Overview of Our Application & Selection Process.

RECRUITMENT INFORMATION:

• All applicants who meet the minimum qualifications will be invited to participate in the
examination process for the position.  
• The examination process may include one or more of the following: written, oral, and
performance examination.  
• Candidates must pass all parts of the examination process to be placed on the eligibility list.
Final score will determine the candidate's rank on the eligibility list. 
• A candidate in the top three ranks (including tie scores) on the eligibility list may be considered
for hire; when there are multiple vacancies in the same job classification, additional ranks will be
considered.  
• This recruitment is Dual Certification, meaning it is open to all applicants, including current
SBCEO employees and those from the general public. Dual certification results in one integrated
eligibility list based on rank. 
• Eligibility lists are generally valid for six months; promotional eligibility lists are valid for one
year. Lists may be exhausted prior to the original expiration date, or they may be extended with
the approval of the Personnel Commission. 
• If you require an accommodation for any step of the application and selection process, please
notify Human Resources by the application deadline date (or as soon as possible for an open
continuous recruitment). 
• Veterans' Preference Points: This recruitment is eligible for veterans' preference points for
qualifying veterans.

APPLICATIONS MAY BE FILED ONLINE AT:

http://www.sbceo.org

4400 Cathedral Oaks Rd
Santa Barbara, CA 93110
8059644711x5225

mrodriguez@sbceo.org

Position #2023-00013
CLERICAL ASSISTANT (BILINGUAL REQUIRED)

MR

Clerical Assistant (Bilingual Required) Supplemental Questionnaire

 
  1. This is a bilingual required position. Can you read, write and speak both Spanish and

English fluently?
 Yes
 No

https://www.sbceo.org/site/Default.aspx?PageID=296
http://www.sbceo.org/
mailto:mrodriguez@sbceo.org


Dual Certification Eligibility List

Rank Application Number

1 26550 09-30-2023

1 26589 09-30-2023

1 26661 09-30-2023

1 26662 09-30-2023

1 26663 09-30-2023

1 26669 09-30-2023

2 26528 09-30-2023

2 26655 09-30-2023

3 26666 09-30-2023

Date Eligibility Expires

Job Class: Accounting Assistant,  Full-Time, 100%, 40 hours/week

18Number of applicants passed screening:

Number of performance/written exam attendees:

Number of applicants: 19

10

N/ANumber of oral exam attendees:

03-31-2023



Dual Certification Eligibility List

Rank Application Number

1 26477 09-30-2023

2 26634 09-30-2023

3 26448 09-30-2023

4 26436 09-30-2023

5 26595 09-30-2023

Date Eligibility Expires

Job Class: Administrative Assistant,  Full-Time, 100%, 40 hours/week

21Number of applicants passed screening:

Number of performance/written exam attendees:

Number of applicants: 35

16

6Number of oral exam attendees:

04-05-2023



Open/Promotional Certification Eligibility List

Rank Application Number

1 25862 03-20-2024

1 25961 03-20-2024

2 25884 09-20-2023

Date Eligibility Expires

Job Class: Computer/Network Technician II,  Full-Time, 100%, 40 hours/week

7Number of applicants passed screening:

Number of performance/written exam attendees:

Number of applicants: 9

5

3Number of oral exam attendees:

03-22-2023



Open Continuous Certification Eligibility List

Rank Application Number

1 26355 10-11-2023

1 26676 10-11-2023

2 26341 10-11-2023

Date Eligibility Expires

Job Class: Paraeducator,  Part-Time  (North County)

04-11-2023



Rank Application Number

1 26628 10-11-2023

2 26354 10-11-2023

Date Eligibility Expires

Open Continuous Certification Eligibility List 

Job Class: Paraeducator,  Part-Time (South County)

04-11-2023



Open Continuous Certification Eligibility List

Rank Application Number

1 26387 10-06-2023

Date Eligibility Expires

Job Class: School Occupational Therapist,  Part-Time, 40% 16 hours/week

04-06-2023



   
 

    

    

    

    

   

               
            

    

 
  

Personnel – Series 4000 

4400 The Merit System 

4430 The Classification Plan 

4432 General Classification Rules 

4432.5 Position Announcements 

A. When the ability to speak, read, or write a language in addition to English, or possession 
of a valid driver’s license is a requirement of the position to be filled, the Position 
Announcement shall so indicate. 

Reference: 
Education Code 4527 

Approved: July 24, 2014 
Revised: August 8, 2018 



Fiscal06a Comparative Object Summary 

2022/23

Actuals

/Rev Budge

2022/23

Rev Budget

-Actuals

2022/23

Actuals

with Encum

2022/23

Revised

Budget

2022/23

Adopted

Budget

Account

Object Code

Fund 01 - General Fund/County School Ser   

Expense

142,455 148,154 148,153 .92 100.00 %2300 Class Admin Sal

160,557 141,560 141,720 159.99- 100.11 %2400 Cler/Office Sal

3,000 3,000 3,000.00 2430 Extra Hours/OT

3,000 3,000 3,000.00 2440 Substitutes

1,131 1,130 .64 99.94 %2470 Vacation Payoff

Total for Object 2000 5,841.57 291,003 296,845 309,012 

78,124 74,658 73,135 1,523.14 97.96 %3200

4,547 4,385 4,298 87.15 98.01 %3300

103,489 91,455 94,377 2,921.70- 103.19 %3400

1,525 1,464 1,434 30.10 97.94 %3500

4,776 4,557 4,466 90.89 98.01 %3600

Total for Object 3000 1,190.42-177,709 176,519 192,461 

200 200 200.00 4300 Supplies

400 400 400.00 4340 Tangible Dev

3,140 3,140 1,066 2,074.28 33.94 %4350 Office Supply

Total for Object 4000 2,674.28 1,066 3,740 3,740 

6,000 6,079 5,309 770.06 87.33 %5200 Travel

9,950 6,257 3,011 3,246.00 48.12 %5300 Dues/Membership

1,675 1,675 1,675 100.00 %5610 Rntl Les w/o Op

200 200 200.00 5630 Repairs

500 500 500.00 5640 Computer Repr

1,249 1,249 1,249 100.00 %5650 Maint Agreemnts

400 400 400.00 5710 Inter Prg Trans

50 50 3 47.15 5.70 %5720 Postage

1,025 1,025 2 1,022.60 .23 %5730 Printing/Dupl

460 300 161 138.87 53.71 %5740 Computer Suppt

6,000 9,745 2,835 6,909.79 29.09 %5800 Prof Consulting

13,554 13,553 .74 99.99 %5810 Contract Servs

Selection

Generated for Amy Ramos (61RAMOSA), Apr  6 2023 11:44AM 

Page 1 of 2

Grouped by Object, Filtered by User Permissions, (Org = 61, Online Status = N, Ending Date = 6/30/2023, Restricted? = Y, Fund = 01, 

Management = 1490, Obj Lvl = 3, Obj Digits = 1, Visual = N, Description = S, Page Break Lvl = 1)

061 - Santa Barbara County Education Office



Fiscal06a Comparative Object Summary 

2022/23

Actuals

/Rev Budge

2022/23

Rev Budget

-Actuals

2022/23

Actuals

with Encum

2022/23

Revised

Budget

2022/23

Adopted

Budget

Account

Object Code

Fund 01 - General Fund/County School Ser    (continued)

Expense (continued)

10,301 10,301 6,920 3,381.00 67.18 %5830 Advertisement

29 28 .55 98.10 %5930 Postge,Rfl Mtrs

Total for Object 5000 16,616.76 34,747 51,364 37,810 

Total for Org 061, Fund 01 

and Expense accounts

543,023 528,468 504,526 23,942.19 

Selection

Generated for Amy Ramos (61RAMOSA), Apr  6 2023 11:44AM 

Page 2 of 2

Grouped by Object, Filtered by User Permissions, (Org = 61, Online Status = N, Ending Date = 6/30/2023, Restricted? = Y, Fund = 01, 

Management = 1490, Obj Lvl = 3, Obj Digits = 1, Visual = N, Description = S, Page Break Lvl = 1)

061 - Santa Barbara County Education Office



 
 

DRAFT 
Personnel Commission Meetings 

2023/2024  

Date & Time Location 

  
Thursday, July 27, 2023 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

Thursday, August 24, 2023  Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

Thursday, September 28, 2023 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

•Thursday, October 26, 2023 Board Rm at SBCEO North  

12:30pm & via video in Board Rm SBCEO South 

Thursday, November 16, 2023 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

Thursday, December 21, 2023                                 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

Thursday, January 25, 2024 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

Thursday, February 22, 2024 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

•Thursday, March 28, 2024 Board Rm at SBCEO North  

12:30pm & via video in Board Rm SBCEO South 

Thursday, April 25, 2024 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

Thursday, May 23, 2024 Board Rm at SBCEO South  

12:30pm & via video in Board Rm SBCEO North 

•Thursday, June 27, 2024 Board Rm at SBCEO North  

12:30pm & via video in Board Rm SBCEO South 

  
Meetings are typically held the fourth Thursday of each month starting at 12:30 p.m. at the Santa Barbara 
County Education Office Board Room, located at 4400 Cathedral Oaks Road, Santa Barbara and video 
conference in the North County Board Room, located at 402 Farnel Road, Santa Maria. 

* The October, March, and June Personnel Commission meetings are typically held at the Santa 
Barbara County Education North Office Board Room, 402 Farnel Road, Santa Maria, starting at 
12:30 p.m.  
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