
PARAMEDIC

HANDBOOK
ADULT CAREER DEVELOPMENT

STUDENT

4500 W. Lee Blvd Lawton, OK 73505 580-355-6371

2023-2024



 2 
 

Table of Contents 
 

Section Title Page Number 
Notice of Non-Discrimination 3 
Purpose of Handbook 4 
Accreditation/Approval 5 
Great Plains Technology Center Vision, Mission, and Core Values 6 
Paramedic Program Training Philosophy 6 
Paramedic Organization Chart 7 
Paramedic Program Information 8 
Course Description 8 
Course Goals 8 
Books, Resources, and Supplies 9 
Student Support Services 9/10 
Requesting Accommodations for Adult Students with Disabilities 11 
Course Policies and Procedures Introduction 11 
Code of Conduct 11/12 
Student Behavior in the Paramedic Program – Classroom Conduct 12 
Personal Conduct 13/14 
Student Responsibilities 15 
Instructor Responsibilities 15 
Appearance, Uniform, and Hygiene 15 
Immunization Policy 16 
Advanced Standing 17 
Grading Policy 17 
Requirements for Course Completion/Graduation 17/18 
Accident/Injury Policy 18 
Safety Drills 18 
Grievance Policy                                                                                                                                                 
Bullying/Harassment Policy                                                                                                                                                                                                      
Alcohol or Illegal Substances Policy                                                                                                    

 18 
                    18/19 
                    19/23 

Exposure Control Plan                    23/27 
Accreditation Statement 
Statement of Receipt                                                                                                                                        

                          28 
                          29 
                            
                            
                              

  
 
 
 
 
 



 3 
 

 
 

Notice of Non-Discrimination 
 

Non-Discrimination. Except to the extent permitted by law, the Facility, the School, Clinical Coordinator, 
School Program Faculty, Clinical Staff/Instructors and Students shall not discriminate on the basis of race, 
color, creed, pregnancy, sex, this is to include genetic information, as well as sexual orientation, gender 
identity, gender expression, age, religion, national origin, or because the employee or applicant is an 
individual with a disability, or is a qualified protected veteran in the performance of this Agreement. The 
school also provides equal access to the Boy Scouts of America and other designated youth groups. As 
applicable to the school, the provisions of Executive Order 11246, as amended by EO 11375 and E) 11141 
and as supplemented in Department of Labor regulations (41 CFR Part 60 et. SEQ.) are incorporated into this 
Agreement and must be included in any subcontracts awarded involving this Agreement. The School 
represents that, except as permitted by law, all services are provided without discrimination on the basis of 
race, color, creed, sex, this is to include genetic information, as well as sexual orientation, gender identity, 
gender expression, age, religion, national origin, or is an individual with a disability, or is a qualified 
protected veteran that it does not maintain nor provide for its employees any segregated facilities, nor will 
the School permit its employees to perform their services at any location where segregated facilities are 
maintained. In addition, the school agrees to comply with Section 504 of the Rehabilitation Act and the 
Vietnam Veterans Era Assistance Act of 1974, 38 U.S.C. Section 4212. 

 No Discriminación. Salvo en la medida permitida por la ley, el Fondo, la Escuela, Coordinador Clínico, 
Programa de Escuela de la facultad, personal clínico / instructores y estudiantes no podrá discriminar sobre 
la base de raza, color, credo, pregnanse, sexo, esto es incluir información genética, como así como la 
orientación sexual, identidad de género, expresión de género, edad, religión, origen nacional, do porque el 
empleado o solicitante es una persona con una discapacidad calificada o es un verterano protegido 
calificado. La escuela también brinda igualdad de acceso a los Boy Scouts of America y otros grupos juveniles 
designados. Según sean aplicables a la Escuela, las disposiciones de la Orden Ejecutiva 11246, modificado 
por el EO 11375 y E) 11141 y complementado en el reglamento del Departamento de Trabajo (41 CFR Parte 
60 et. SEC.) Se incorporan a este Acuerdo y debe ser incluido en los subcontratos que adjudique en la 
participación de este Acuerdo. La escuela representa que, con excepción de lo permitido por la ley, todos los 
servicios se proporcionan sin discriminación por motivos de raza, color, credo, sexo, esto es incluir 
información genética, como así como la orientación sexual, identidad de género, expresión de género, edad, 
religión, origen nacional, o es una persona con una discapacidad calificada o es un verterano protegido 
calificado que no mantiene ni proporcionar a sus empleados las instalaciones segregadas, ni permitirán la 
Escuela de sus empleados para llevar a cabo sus servicios en cualquier lugar en el que se mantienen las 
instalaciones segregadas. Además, la Escuela se compromete a cumplir con la Sección 504 de la Ley de 
Rehabilitación y la Ley de Asistencia Era veteranos de Vietnam de 1974, 38 USC Sección 4212. 

 
Title IX Coordinators/Compliance Officers 
Joelle Jolly 
4500 SW Lee Boulevard 
Lawton OK 73505 
580-355-6371 
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Any individual, who has experienced any form of discrimination, including discrimination not listed above, 
may contact:  
Justin McNeil, Executive Director of Instructional Development Great Plains Technology Center  
4500 SW Lee Boulevard Lawton, OK 73505  
580-355-6371 
 
 Outside Assistance may be obtained from:  
U.S. Department of Education  
Office for Civil Rights 
One Petticoat Lane 1010 Walnut Street, Suite 320 Kansas City, MO 64106 
 (816) 268-0550  
(816) 268-0599 (Fax)  
(877) 521-2172 (TTY)  
E-mail: OCR.KansasCity@ed.gov 
 
Great Plains Technology Center is following USEPA requirements for asbestos. A Management Plan is on 
file in Building 500 of the Comanche County Campus. 
 

Website: http://www.greatplains.edu 
Information email address: info@gptech.org   

 

http://www.greatplains.edu/
mailto:info@gptech.org
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Purpose of Handbook 

 
This handbook has been designed to acquaint the Paramedic Students with the policies, procedures, and 
services of Great Plains Technology Center.  Additionally, this handbook addresses specific requirements of 
the Paramedic program that may differ slightly from the policies of the institution. Students are responsible 
for knowing these policies and procedures and adhering to them.  
 

Accreditation/Approval 
 

The Paramedic Program of Great Plains Technology Center is accredited by the Commission on accreditation 
of Allied Health Programs (www.caahep.org) upon the recommendation of the Committee on Accreditation 
of Educational Programs for the Emergency Medical Services Professions (CoAEMSP).  
 
Commission on Accreditation of Allied Health Education Programs 
1361 Park Street 
Clearwater, FL  33756 
(727) 210-2350 
www.caahep.org 
 
To contact CoAEMSP: 
8301 Lakeview Parkway, Suite 111-312  
Rowlett, TX 75088 
214-703-8445 
Fax: 214-703-8992 
www.coaemsp.org 
 
Oklahoma Board of Career and Technology Education 
Oliver Hodge Building, Room 121 
2500 North Lincoln Boulevard 
Oklahoma City, Oklahoma 73104 
(405) 521-3301 
http://www.okcareertech.org/mail/boardmem.htm 
 
 
Oklahoma Department of Health 
1000 Northeast 10th Street 
Oklahoma City, Oklahoma 73152 
(405) 271-4027 
http://www.health.state.ok.us 
 
 

Paramedic Program Direct Administration 
 

Clarence Fortney, Superintendent 
Joelle Jolly, Deputy Superintendent 

Justin McNeil, Executive Director of Instructional Development 
James Bishop, Director of Instruction 

 
 

http://www.caahep.org/
http://www.caahep.org/
http://www.okcareertech.org/mail/boardmem.htm
http://www.health.state.ok.us/
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Great Plains Technology Center 
Vision 

Great Plains Technology Center will consistently provide valuable career education for people, businesses, 
and organizations. 

Mission 
Great Plains prepares individuals to succeed in work and serves as a dynamic force for economic 
development in Southwest Oklahoma 

Core Values 
• We are committed to the communities we serve. 
• We are ethical and accountable for our decisions and actions. 
• We are dedicated to promoting economic development in Southwest Oklahoma. 

 
Paramedic Program Goal 

“To prepare competent entry-level Paramedic in the cognitive (knowledge), psychomotor (skills) and 
affective (behavior) learning domains with or without exit points at the Advanced Emergency Medical 
Technician and/or Emergency Medical Technician and/or Emergency Medical Responder level.” 
 

Paramedic Program Training Philosophy 
The paramedic program is based on curriculum and experiences encompassing the three domains of 
learning: 

• Cognitive – the acquisition of knowledge 
• Affective – the development of attitudes and behaviors that promote success 
• Psychomotor – the development of necessary skills 

 
  Throughout the course, students will be evaluated using Bloom’s Taxonomy on progress in all three 
domains. Bloom’s Taxonomy addresses areas including: 

• Creating 
• Evaluating 
• Analyzing 
• Applying 
• Understanding 
• Remembering 

 
For further information regarding Blooms Taxonomy, students may consult the following reference work: 
 
Bloom, B. S. (1956). Taxonomy of Educational Objectives, Handbook I: The Cognitive Domain. New York: 

David McKay Company, Inc.      
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Paramedic Program Organizational Chart 
 

Program Number: 600314 
 

Program Name: Paramedic Program 
 

Paramedic Program 
 

 
 
 

Great Plains Technology Center Board of 
Education 

 

 

Deputy Superintendent 
Joelle Jolly 

Paramedic Students 

Director of Instruction 
James Bishop 

Executive Director  
Instructional Development 

Justin McNeil 

Medical Director 
R. William Worden D.O. 

Program Director/Lead Instructor 
Linda Pledger 

Superintendent 
Clarence Fortney 

Advisory Committee 
Members 

Program Support ACD 

 

 

Clinical/Field Affiliates 

EMS Clinical Coordinator 
         Marcy Hobson 
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Paramedic Program Information 
 

Course Name:  Emergency Medical Technician - Paramedic 
Course Length:  749 Classroom/Lab Hours (Day 9 AM – 5 PM) Monday, Wednesday, Friday 
   392 Hours Clinical Rotations 
                                           1141 Total Clock Hours 
 
Course Description 
 
The Paramedic course is designed to prepare the student to function as an entry-level Paramedic. The 
course will cover all the requirements of the Oklahoma Department of Health – EMS Division, COAEMSP 
Standards, and the National Emergency Medical Services Education Standards. The course focuses on the 
identification and management of a variety of medical emergencies. The skills section of the curriculum 
strives to prepare the students to manage a variety of patients. Students practice managing the needs of a 
diverse group of ill and injured patients. Students are observed in the clinical areas to assess their readiness 
for completion of the program. The assessment of readiness culminates with each student demonstrating 
competency in specific content and procedure areas. 
 
In addition to learning advanced skills including Advanced Cardiac Life Support (ACLS), advanced pediatric 
life support, medication administration, intravenous drug administration, and other advanced emergency 
medical and trauma skills, student will complete a proficiency check-off for verification of preparedness. 
 
The knowledge and skills gained in this course will prepare the student for the state and national practical 
and written exams as required by the state of Oklahoma to practice as an EMT-Paramedic. Upon successful 
completion of this CAAHEP accredited Paramedic program, the student will be eligible to apply for and take 
the National Registry Exam for licensure at the Paramedic level. 
 
Course Goals 
 
The goal of the Paramedic program is to prepare competent entry-level Paramedics. The curriculum and 
work-based training will encompass the cognitive, affective, and psychomotor domains of learning. 
Competencies acquired through training and practice include: 
 
1. Recognize a medical emergency, assess the situation, and manage emergency care and extrication, if 

necessary. 
2. Establish rapport with the patient and his/her significant others to alleviate their state of crisis. 
3. Assign priorities of emergency treatment and record and communicate data to the designated medical 

command authority. 
4. Coordinate efforts of agencies involved in the care and transportation of the patient. 
5. Initiate and continue emergency medical care under medical control, including the recognition of 

presenting medical conditions and initiation of appropriate non-invasive and invasive therapies. 
6. Exercise personal judgment in case of interruption in medical direction caused by communications 

failure or in cases of life-threatening conditions using protocols specifically authorized in advance.  
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