
MEMORANDUM OF DERST DI NG(MO • 
BETWEEN 

J IFIED SCHOOL DISTRlCT (District)
and 

TEAMSTERSLOCAL No, 150 (Teamstesrs)
Re: Implementation of additional  Investmentsunder 2022 TentativeAgreement

Background
In th eir September 27, 2022 Tentative Agreement the Di District andTeamsters 4: agreed to the following 

Additional ongoing investments to addressbargaining unit needs: Effective beginning in the2
school year, 1/r District  shall budget approximately  $33,371 J in ongoing unrestricted  funds to address 

needs within the bargaining     unit, including but not limited  to staffing, working conditions,  and/or
recruitmentand retention.  

I . This inv stment shall notbt- used or a ro s-the-board increasesto the Teamsters alary
sch dule,

The Distr and T shall th usag ofthis budget appropriation with the intent
to h agreeme

1 eamsters negotiate

ntby DecemberJ 2 0 22.
a. TN parties agr eeto valuate and discus potential enhancements to Long • ty

Increment as part of these n eg tioation , 

Statement of Intent
The Districct ru,d Tc: mster muutu I ly agreethat the retenti n ofex perienced T nsportation nit staff i an ongoing• 
challlenge tha t impacts the working, onditio I f Teamser member nd the continuity of srvic for ud nt The
parties, ree that longe ii om pens tion enhancemnts are an effective t I for ret ining experiencedTransportation
Unit staff aand tabilizing sctVi for student . 

Agreement:
• Effe cti e July I, 2022 the eam sterssalary chedulewill contain the foll wing revised Anniversary/Loonevity

in ement :
• 2.75 fter 10 ye ofcompleted servi In lh S n Ju n nified School 01.Jtric,:t. 
• er 15 years f ompleted service in the an JuanU nified School District the 5%• 

incl in rement)
• 7. 5 fter2 mpleted erv ic in the S n Juan nifiedSchool District, the 7.5%%

include jand i ment)
• 10%of fter o ompleted service in the an Ju n nified chool District, the 1 

in th • 15- y r inrement)

• The retroactivechecks or the updated Anni ersary/Longevity incrementsts will be is ued no later than 60 days
fter 8 rd ppro I f are ised lary hed ule.

• If member earning longevi ty under the Teeam ers lary chedule ubsequently m v i into position that i 
representedby aa different barg ining unit, that employeewill only earn ny longe ity benefitsthat ar outlined in 
the nw.· bargaining unit lary chedul. 

• · · 1md the Team tcr5 agree the bov nguage will remain ineffect fromthe effective d t f this
rtie gree th hi lan w be in o d into the ollectiveBargainin Aagreement at
no a future ining in wh eopener(unlessnew language is negotiated
pon during th ubsequ de thi MO ).

iel Thigpen Date
Ececutivei ve Director

Labor Relations andGovernment Affairs
San Juan Unified SchoolDi tri ·1 

Bu iiness RRepresentative
Teamsters Local o. 150


