
MEMORANDUM OF UNDERSTANDING
BETWEEN SAN JUAN UNIFIED SCHOOL DISTRICT (District)

AND
TEAMSTERS LOCAL No.150 (Teamsters)

STAFFING SUPPORT FOR DISTRICT BUS DRIVERS

This Memorandum of Understanding (“MOU”) is between the Teamsters Local No. 150
(“Teamsters”) and San Juan Unified School District ("District") regarding the impact of the
national bus driver shortage on existing vacancies and home-to-school transportation. The parties
have met and agreed to the following:

Background:
Public school districts across the nation are experiencing unprecedented driver shortages. In
2021, the Teamsters and the District agreed to conduct a total compensation study for all
bargaining unit members, and the study is expected to be completed in advance of contractually
scheduled salary negotiations in 2023. However, the District has an urgent need to fill driver
vacancies as it prepares for the 2022-23 school year, and to offer compensation that is
competitive with the local market so that student transportation needs can be met.

Intent:
The intent of this MOU is to make short-term adjustments to bus driver compensation while the
parties work together to explore longer-term strategies to address driver shortages within the
District.

Agreement:
The District and Teamsters agree to the following terms:

1. Compensation:
a. Salary schedule range adjustment:

i. The classification of Bus Driver (including Relief Drivers) shall be moved
from Range 24 of the Transportation Unit Salary Schedule to Range 29,
effective May 1, 2022.

1. Any current Transportation Unit member who is not a Bus Driver
will also be moved to Range 29 if they meet all of the following
criteria:

a. They are in possession of and actively using a valid school
bus certificate

b. They have accepted an assignment to transport pupils
during the 2021-22 school year or during the term of this
agreement.



11. At expir.nion of this MOU. the members outlined in St.-ction 
(Compensa1ion) of this as,recmcn1 will remain nt Runge 29 un1il a 
succc-ssor Collective Bnrynining Agreement is mtifii.!d. 

I. Nothing in this MOU would preclude the panies from ngreeing 10 

negotiate oddi1ionnl snlnry schedule 1Jdjustmcnts 01 o lmcr du1c. 
111. The panies agree 10 begin negotiating the entire Tmnsportn1ion Unit snlory 

schedule nt the completion of a contrnclunlly required total compensotion 
study or no loti:r thnn September 30. 2022 (whichever comi:s first). 

I. The ponies ogn."C that maintaining cquitnblc distance between the 
solu.ry mnscs of job clussifications will n:muin u priority of nny 
flnun: salllJ)' ncsotin1ions. 

b. Step pl11cc111rnt (or new and existing bus driver.,: 
1. Any current Bus Dri\'er with five (S) or more yi:ors ofconsecutive 

employment with the District. who is 111 o Step thnt is less thllD Step 6 of 
the Tmnsportmion Unit s.1lnry schedule, will be moved 10 S1cp 6 
compcnsa1ion lc\'e)s effc:cth-e M11y I. 2022. 

. Any cum:nt Bus Driver with fewer thnn five (S) ycnrs ofconsccu1ivc 
employment with the Dis1ric1. who is 01 n Step that is lt.-ss than Step 4 of 
the Tmnsportotion Unit solar)' schc-duh: will be moved to Step 4 
c.umpc:-nsotion levels e0Cctive May I, :?022. 

11

111. All Ous Drivers hin.."<I on or oner 1hc du1c of this ngrt.--emcnt will be placed 
ut Step 4 on the Tnln.:t'J)ortulion Unit snhlT)' schedule. 

l&ngth o[Agrecment: 
The Teamsters nnd the Dis1ric1 agree thnt this MOU will remnin in effect-until n successor 
Collective Bargaining Agreement is mtified. Any further solnry ~ hedulc 11djus1mcnts ratified as 
pnn ofo successor Collec1ivc Bargaining Agrecmcnl will immcdimely supersede and nullif!,' the 
tcnns ol'this MOU. 

z;>~~ 7-6-2022 
Dnnicl Thigpen l)mc 
Sl!nior Din:ctor. Lnbor Rdutions 
Sun Juun Unified School Distric1 

Business Rcprcscnm1i,•e 
Tcum'1crs Local No. 150 




