SEXUAL HARASSMENT POLICY
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The Governing Board is committed to maintaining a safe school environment that is free from harassment
and discrimination. The Board prohibits, at school or at school-sponsored or school-related activities,
sexual harassment targeted at any student by anyone. The Board also prohibits retaliatory behavior or

action against any person who reports, files a complaint or testifies about, or otherwise supports a
complainant in alleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually harassed
on school grounds or at a school-sponsored or school-related activity by another student or an adult who
has experienced off-campus sexual harassment that has a continuing effect on campus to immediately
contact his/her teacher, the principal, or any other available school employee. Any employee who receives
a report or observes an incident of sexual harassment shall notify the principal or a district compliance
officer. Once notified, the principal or compliance officer shall take the steps to investigate and address
the allegation, as specified in the accompanying administrative regulation.
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Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for
sexual favors or other unwanted verbal, visual or physical conduct of a sexual nature made against another person
of the same or opposite gender, in the educational setting, when: (Education Code 212.5; 5 CCR 4916)

1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or
progress

2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the
student

3. The conduct has the purpose or effect of having a negative impact on the student's academic performance, or of
creating an intimidating, hostile or offensive educational environment

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the student
regarding benefits and services, honors, programs, or activities available at or through any district program or
activity

Types of conduct which are prohibited in the district and which may constitute sexual harassment include, but are
not limited to:

1. Unwelcome leering, sexual flirtations or propositions

. Sexual slurs, epithets, threats, verbal abuse, derogatory comments or sexually degrading descriptions
. Graphic verbal comments about an individual's body, or overly personal conversation

. Sexual jokes, notes, stories, drawings, pictures or gestures

. Spreading sexual rumors

. Teasing or sexual remarks about students enrolled in a predominantly single-gender class

. Massaging, grabbing, fondling, stroking or brushing the body

. Touching an individual's body or clothes in a sexual way
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. Purposefully cornering or blocking normal movements



10. Displaying sexually suggestive objects



