Special Darien Board of Education
Policy Committee Meeting
Tuesday, June 27, 2023
8:00 a.m.

Darien Public Schools’ Administrative Offices
35 Leroy Avenue
Board of Education Meeting Room

AGENDA

1. Board of Education Policies: 4400, Social Media; 6210, Program of
Instruction, Curriculum, Textbooks and Other Instructional Materials;
6220, Challenges to Instructional Materials (NEW)

2. Public Comment*
3. Adjournment

* * The Board of Education meeting will be available to the public in person and
via Zoom. Wearing of masks is optional and seating is limited by room capacity.
Doors open at 7:45 a.m. for the 8:00 a.m. meeting. Those members of the
community wishing to participate in public comment may join the meeting via
Zoom:

hitps://darienps.zoom.us/j/96211477040

Those members of the community wishing to view only, should do so through the
Darien Youtube link: https://www.youtube.com/channel/UCUnnvyKBFbFr TWQRuoB60ZA

In order to reduce audio interference, members of the community are requested
not to simultaneously view by Youtube while participating on Zoom.


https://darienps.zoom.us/j/96211477040
https://www.youtube.com/channel/UCUnnvyKBFbFrTWQRuoB6OZA

Memorandum

To: Policy Committee
From: Dave Brown
Marge Cion
Date: June 27, 2023
Re: Policy 4400 Revise

Policy 6210 Repeal and Replace
Policy 6610 Repeal and Replace
Policy 6220 New

1. Policy 4400, Social Media: Revisions to this Policy include stylistic changes and updates to
legal references. The Policy also clarifies that the prohibition against an employee “linking” a
district-sponsored account to “any personal online account or sites not sponsored by the school
district” also applies to “tagging” any such site.

2. Policy 6210, Program of Instruction, Curriculum, Textbooks, and Other Instructional
Materials: Shipman and Goodwin does not have a model policy related to curriculum and the
selection of instructional materials. Jessica Smith had reviewed the Board’s current policies
relating to curriculum and selection of instructional materials, Policies 6210 and 6610, and
determined that both policies are aligned with current laws and regulations. At the last meeting
of the Policy Committee there was a request to review a policy relating to these topics that
provided additional guidance to the Board, the administration and provided all stakeholders with
the underlying philosophy that guides the administration in these areas. This proposed policy has
been vetted by Shipman and Goodwin for a neighboring district. Should the Committee
recommend the adoption of this Policy to the Board, current Policies 6210 and 6610 would need
to be repealed since this new Policy would control.

3. Policy 6220, Challenges to Instructional Materials: This Policy, which has been vetted by
Shipman and Goodwin for a neighboring district, had been presented to the Committee in the
fall. At that time it was determined that the Board should first adopt an underlying policy that
provides guidance for the selection of materials, which would then provide a standard for
decisions relating to challenges to those materials. This Policy can be enacted either as a stand-
alone policy or as part of the regulations for new Board Policy 6210. The difference is purely a
matter of style and has no legal significance.



DARIEN PUBLIC SCHOOLS
Darien, Connecticut

Series 4000: PERSONNEL Policy - 4400
SOCIAL MEDIA

The Darien Board of Education (the “Board”) recognizes the importance and utility of
social media and networks for its employees. The laws regarding social media continue
to evolve and change. Nothing in this policy is intended to limit an employee’s right to
use social media or personal online accounts under applicable law, as it may evolve. The
Board acknowledges, for example, that its employees have the right under the First
Amendment, in certain circumstances, to speak out on matters of public concern. The
Board will resolve any conflict between this policy and applicable law in favor of the
law.

Ordinarily, the use of social media by employees, including employees’ use of personal
online accounts, will not be a legal or policy issue. While a policy cannot address every
instance of inappropriate social media use, employees must refrain from social media use
that:

1) interferes, disrupts or undermines the effective operation of the school district;

2) is used to engage in harassing, defamatory, obscene, abusive, discriminatory or
threatening or similarly inappropriate communications;

3) creates a hostile work environment;

4) breaches confidentiality obligations of school district employees; or

5) violates the law, poard-Board policies and/or other school rules and regulations.

The Board ef-Education, through its Superintendent, will adopt and maintain
administrative regulations to implement this policy.

Legal References:
U.S. Constitution, Amend. |
Conn. Constitution, Article I, Sections 3, 4, 14

Electronic Communication Privacy Act, 18 U.S.C. 88 2510 through 2520

Conn. Gen. Stat. § 31-40x
Conn. Gen. Stat. § 31-48d
Conn. Gen. Stat. § 31-51q
Conn. Gen. Stat. 88 53a-182; 53a-183; 53a-250

ADOPTED: November 23, 2016
REVISED:

| Formatted: Font: Bold
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Series 4000: PERSONNEL
Policy R - 4400

ADMINISTRATIVE REGULATIONS REGARDING USE OF SOCIAL MEDIA

The Darien Board of Education (the Board™) recognizes the importance and utility of
social media and networks for its employees. The laws regarding social media continue
to evolve and change. Nothing in the Board’s policy or these administrative regulations
is intended to limit an employee’s right to use social media or personal online accounts
under applicable law, as it may evolve. The Board acknowledges, for example, that its
employees have the right under the First Amendment, in certain circumstances, to speak
out on matters of public concern. The Board will resolve any conflict between the
Board’s policy or these regulations and applicable law in favor of the law.

Ordinarily, the use of social media by employees, including employees’ personal online
accounts, will not be a legal or policy issue. While a policy or regulation cannot address
every instance of inappropriate social media use, employees must refrain from social
media use that:

1) interferes, disrupts or undermines the effective operation of the school
district;
2) is used to engage in harassing, defamatory, obscene, abusive,

discriminatory or threatening or similarly inappropriate communications;
3) creates a hostile work environment;

4) breaches confidentiality obligations of school district employees; or )
5) violates the law, Bpoard policies and/or other school rules and regulations. | Formatted: Font: Bold
Definitions:

The rapid speed at which technology continuously evolves makes it difficult, if not
impossible, to identify all types of social media.

Thus, the term Social Media includes a variety of online tools and services that allow
users to publish content and interact with their audiences. By way of example, social
media includes the following websites or applications, including an employee’s personal
online account using such social media:

) social-networking (e.g.Facebook, LinkkedIn, Google+, Classmates.com) ;

2 blogs and micro-blogs_(e.g. Twitter, Tumbler, Medium);

(3) content-sharing_(e.qg. Scribd, slideShare, DropBox);

4) image sharing, video sharing or livestreaming_(e.g. SnapChat, Periscope, Flickr,
YouTube, Instagram, Vine, Pinterest):;

(5) other sharing sites or apps such as by sound, location, news, or messaging, etc.
(e.q. Reddit, Kik, Yik Yak, SoundCloud, WhatsApp)




Board of Education includes all names, logos, buildings, images and entities under the
authority of the Board of Education.

exclusively for personal purposes and unrelated to any business purpose of the Board,
including, but not limited to electronic mail, social media and retail-based Internet
websites. Personal Online-online Aceeunt-account does not include any account created,
maintained, used or accessed by an employee for a business, educational or instructional
purpose of the Board.

Rules Concerning District-Sponsored Social Media Activity

1. In order for an employee to use social media sites as an educational tool or in relation
to extracurricular activities or programs of the school district, the employee must seek
and obtain the prior permission of his/her supervisor.

2. Employees may not use personal online accounts to access social media for school-
related activities without express permission of the employee’s supervisor. Where
appropriate and with permission, district-sponsored social media accounts should be
used for such purposes.

3. If an employee wishes to use social media sites to communicate meetings, activities,
games, responsibilities, announcements etc., for a school-based club or a school-
based activity or an official school-based organization, or an official sports team, the
employee must also comply with the following rules:

o The employee must receive the permission of his/her immediate supervisor
to create, use and maintain district-sponsored social media.

o The employee must not use his/her personal online account for such
purpose, but shall use his/her Board-issued account.

o The employee must ensure that such social media use is compliant with all
Board of Education policies, regulations, and applicable state and federal
law, including the provision of required legal notices and permission slips to
parents.

o The employee must set up the club, etc. as a group list which will be
"closed” (e.g. membership in the group is limited to students, parents and



appropriate school personnel), and “monitored” (e.g. the employee has the
ability to access and supervise communications on the social media site).

o Parents shall be permitted to access any page that their child has been
invited to join.

o Access to the page may only be permitted for educational purposes related
to the club, activity, organization or team.

o The employee responsible for the page shall monitor it regularly.

o The employee’s supervisor shall be permitted access to any page established
by the employee for a school-related purpose.

o Employees are required to maintain appropriate professional boundaries in
the establishment and maintenance of all such district-sponsored social
media activity.

Employees are prohibited from making harassing, defamatory, obscene, abusive,
discriminatory or threatening or similarly inappropriate statements in their social
media communications using district-sponsored social media or accounts or through
Board-issued electronic accounts.

Employees are required to comply with all Board of Education policies and
procedures and all applicable laws with respect to the use of electronic
communications devices, networks, Board-issued accounts, or when accessing
district-sponsored social media sites or while using personal devices on the district’s
wireless network or while accessing district servers.

The Board of Education reserves the right to monitor all employee use of district
computers and other electronic devices, including employee blogging and social
networking activity. An employee should have no expectation of personal privacy in
any communication made through social media, including personal online accounts,
while using district electronic communications devices.

All communications through district-sponsored social media or Board-issued
electronic accounts must comply with the Board of Education’s policies concerning
confidentiality, including the confidentiality of student information. If an employee
is considering sharing information and is unsure about the confidential nature of the
information, the employee shall consult with his/her supervisor prior to
communicating such information.

An employee may not link a district-sponsored social media page to any personal
online account or sites not sponsored by the school district. For the purposes of this
Paragraph 8, linking includes tagging any individual, business or entity that is not
affiliated with the school district.

An employee may not use district-sponsored social media or Board-issued electronic
accounts for communications for private financial gain, political, commercial,
advertisement, proselytizing or solicitation purposes.



10. An employee may not use district-sponsored social media or Board-issued electronic
accounts in a manner that misrepresents personal views as those of the Board of
Education, individual school or school district, or in a manner that could be construed
as such.

Rules Concerning Personal Online Accounts

1. The Board understands that employees utilize social media and the web for personal
matters in the workplace. The Board of Education reserves the right to monitor all
employee use of district electronic communications devices, including a review of
online and personal social media activities. An employee should have no expectation
of personal privacy in any personal communication made through social media while
using district computers, district-issued cellular telephones or other electronic
communications devices. While the Board reserves the right to monitor use of its
electronic communications devices, employees may engage in incidental personal use
of social media in the workplace so long as such use does not interfere with
operations and productivity, and does not violate other Board policies.

2. An employee may not mention, discuss, reference or link to the Board of Education,
the school district or its individual schools, programs or teams using personal online
accounts or other sites or applications in a manner that could reasonably be construed
as an official school district communication, unless the employee also states within
the communication that such communication is the personal view of the employee of
the school district and that the views expressed are the employee’s alone and do not
represent the views of the school district or the Board of Education. An example of
such a disclaimer is: “the opinions and views expressed are those of the author and do
not necessarily represent the position or opinion of the school district or Board of
Education.” For example, except as may be permitted by Board policy, employees
may not provide job references for other individuals on social media that indicate that
such references are made in an official capacity on behalf of the Board of Education.

3. Employees are required to maintain appropriate professional boundaries with
students, parents, and colleagues. For example, absent an unrelated online
relationship (e.g., relative, family friend, or personal friendship unrelated to school),
it is not appropriate for a teacher or administrator to “friend” a student or his/her
parent or guardian or otherwise establish special relationships with selected students
through personal online accounts, and it is not appropriate for an employee to give
students or parents access to personal postings unrelated to school.

4. In accordance with the public trust doctrine, employees are advised to refrain from
engaging in harassing, defamatory, obscene, abusive, discriminatory or threatening or
similarly inappropriate communications through personal online accounts. Such
communications reflect poorly on the school district’s reputation, can affect the
educational process and may substantially and materially interfere with an
employee’s ability to fulfill his/her professional responsibilities.



Employees are individually responsible for their personal communications through
social media and personal online accounts. Employees may be sued by other
employees, parents or others, and any individual that views an employee’s
communication through social media and personal online accounts as defamatory,
pornographic, proprietary, harassing, libelous or creating a hostile work environment.
In addition, employees should consider refraining from posting anything that belongs
to another person or entity, such as copyrighted publications or trademarked images.
As all of these activities are outside the scope of employment, employees may be
personally liable for such claims.

Employees are required to comply with all Board of Education policies and
procedures with respect to the use of electronic communications devices when
accessing personal online accounts and/or social media through district computer
systems. Any access to personal online accounts and/or personal social media
activities while on school property or using school district equipment must comply
with those policies, and may not interfere with an employee’s duties at work.

All communications through personal online accounts and/or social media must
comply with the Board of Education’s policies concerning confidentiality, including
the confidentiality of student information. If an employee is considering sharing
information and is unsure about the confidential nature of the information, the
employee shall consult with his/her supervisor prior to communicating such
information.

An employee may not post official Board of Education material using a personal
online account without written permission of his/her supervisor.

All of the Board of Education’s policies and administrative regulations apply to
employee use of personal online accounts in the same way that they apply to conduct
that occurs in the workplace and off duty conduct.

Access to Personal Online Accounts

1.

An employee may not be required by his/her supervisor to provide his/her username,
password, or other means of authentication of a personal online account.

An employee may not be required to authenticate or access a personal online account
in the presence of his/her supervisor.

An employee may not be required to invite or accept an invitation from his/her
supervisor or required to join a group with the employee’s personal online account.

Prohibition on Crowdfunding Activities

Employees are prohibited from engaging in crowdfunding activities (e.g. the use of
Websites or applications such as DonorsChoose, Kickstarter, GoFundMe,, etc.) on behalf



of the Board of Education, its schools, classes or extracurricular teams or clubs.

Disciplinary Consequences

Violation of the Board’s policy concerning the use of social media or these administrative
regulations may lead to discipline up to and including the termination of employment
consistent with state and federal law.

An employee may face disciplinary action up to and including termination of
employment if an employee transmits, without the Board’s permission, confidential
information to or from the employee’s personal online account.

An employee may not be disciplined for failing to provide his/her username, password, or
other authentication means for accessing a personal online account, failing to authenticate
or access a personal online account in the presence of his/her supervisor or failing to
invite his/her supervisor or refusing to accept an invitation sent by his/her supervisor to
join a group affiliated with a personal online account, except as provided herein.

Notwithstanding, the Board may require that an employee provide his/her username,
password or other means of accessing or authenticating a personal online account for
purposes of accessing any account or service provided by the Board for business
purposes or any electronic communications device supplied by or paid for, in whole or in
part, by the Board.

Nothing in this policy or regulations shall prevent the district from conducting an
investigation for the purpose of ensuring compliance with applicable state or federal
laws, regulatory requirements or prohibitions against work-related employee misconduct
based on the receipt of specific information about an activity on an employee’s personal
online account or based on specific information about the transfer of confidential
information to or from an employee’s personal online account. During the course of such
investigation, the district may require an employee to allow the district to access his or
her personal online account for the purpose of conducting such investigation. However,
the employee will not be required to provide his/her username and/or password or other
authentication means in order for the district to access the personal online account.

Legal References:
U.S. Constitution, Amend. |
Conn. Constitution, Article |, Sections 3, 4, 14

Electronic Communication Privacy Act, 18 U.S.C. 88 2510 through 2520

Conn. Gen. Stat. § 31-40x
Conn. Gen. Stat. § 31-48d



Conn. Gen. Stat. § 31-51q

Conn. Gen. Stat. 88 53a-182; 53a-183; 53a-250
ADOPTED: November 23, 2016
REVISED:



DARIEN PUBLIC SCHOOLS
Darien, CT

Series 6000 Policy 6210
Instruction

Instruction

PROGRAM OF INSTRUCTION, CURRICULUM, TEXTBOOKS, AND OTHER
INSTRUCTIONAL MATERIALS

The Mission of the Darien Public Schools is to inspire a love of learning in all students so they
develop as critical thinkers and innovative creators who contribute to the world with integrity
and purpose beyond themselves. To that end, the Darien Board of Education (the "Board")
believes that it is the responsibility of the Darien Public Schools to:

* engage students in the pursuit of truth, knowledge, and wisdom;

* provide access to all points of view without promoting a specific political agenda or
deliberately distorting the subject matter;

» foster in students the full understanding, application, and preservation of democratic principles
and processes;

* guide students to acquire the requisite skills and understanding for participatory citizenship
and to realize their obligation to be worthy and contributing members of society;

+ promote the right and freedom of students to learn, explore ideas, develop learning skills, and
acquire the necessary knowledge to achieve their full potential,

+ develop within students fundamental critical thinking skills and problem-solving techniques;
« nurture in students lifelong respect and compassion for themselves and other human beings
regardless of any actual or perceived differentiating characteristics; and

» promote ongoing development and evaluation of curriculum.

Consistent with the educational objectives described above, it is the policy of the Board to
comply with all applicable laws, regulations, and guidance regarding the program of instruction
offered in the Board's schools; the development and approval of curriculum; the selection of and
changes to textbooks and other instructional materials; and the purchase of such books, supplies,
material, and equipment as the Board deems necessary to meet the needs of instruction in its
schools.

It is also the policy of the Board, consistent with applicable law, to establish a school district
curriculum committee, which committee must recommend, develop, review, and approve all
curriculum for the Board. To that end, the Board hereby establishes the District Curriculum
Leadership Team (the "Team™), which shall serve as the Board's school district curriculum
committee. It is the responsibility of the Team to approve curriculum, primary instructional
materials such as textbooks and other instructional materials that will most effectively
implement the educational objectives established by the Board as set forth above. The Team
shall consist of members of the Darien Public Schools administration selected by the
Superintendent whose names and titles will be posted on the Board's website. The Team may
invite other individuals to attend its meetings and/or provide feedback as the Team may deem
necessary or helpful.

The Board delegates authority to the Team to recommend, develop, review, and approve all
curriculum for the Board, and to select textbooks and other instructional materials, subject to the
following provisions:



DARIEN PUBLIC SCHOOLS

Darien, CT
1. Board Feedback. The Team shall provide updates and opportunities for feedback to the
Board regarding its work during each school year at such times as the Team and the
Superintendent may determine, unless the Board requests updates and opportunities for feedback
with more or less frequency.

2. Addition of Courses. The Team shall seek approval from the Board for any course it
proposes to add to the Board's program of instruction.

3. Removal of Courses. The Team shall provide updates and opportunities for feedback to the
Board regarding any course it intends to remove from the Board's program of instruction. The
Board may, but shall not be required to, approve any such intended removal of a course.

4. Textbook Changes. Consistent with applicable law, the Board retains authority to change
textbooks and shall not change any textbooks used in the Darien Public Schools except by a two-
thirds vote of all the members of the Board. Notice of any such intended change must have been
previously given at a meeting of the Board held at least one week previous to the vote upon such
change. If the Board does change its textbooks pursuant to this section, the Board may donate
the used textbooks to another board of education.

5. Other Board Action. Notwithstanding the Board's delegation of authority regarding
curriculum to the Team, nothing in this policy shall be construed to prohibit the Board from
taking action regarding any matter involving curriculum in a manner consistent with the Board's
policies, bylaws, and other applicable laws, rules, and regulations. However, the Board
recognizes that any Board action regarding curriculum would occur only in extraordinary
circumstances in which the Board, in consultation with the Team and the Superintendent,
determines that Board action is necessary or appropriate.

Legal References:
Conn. Gen. Stat. § 10-16b
Conn. Gen. Stat. 8§ 10-16ss
Conn. Gen. Stat. § 10-16tt
Conn. Gen. Stat. § 10-18a
Conn. Gen. Stat. § 10-18f
Conn. Gen. Stat. § 10-220
Conn. Gen. Stat. § 10-228
Conn. Gen. Stat. § 10-229

Regulations of Connecticut State Agencies Section 10-145d-400a (Connecticut
Code of Professional Responsibility for Teachers)

Regulations of Connecticut State Agencies Section 10-145d-400b (Connecticut
Code of Professional Responsibility for School Administrators)


https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm

DARIEN PUBLIC SCHOOLS

Darien, CT
Administrative Regulations

Instructional Materials Selection

I. Review and Selection of Materials

Administrators, librarians, and teachers are responsible for the selection of appropriate
educational material in accordance with the guidelines set forth in the Board of Education Policy

6210.

In addition to the general policy guidelines, the following specific criteria are set forth below for
greater clarification. Educational materials for purchase are to be considered on the basis of:

overall purpose

timeliness or permanence

importance of the subject matter

quality of the writing/production

readability and literary quality

authority and/or significance of the author/artist/composer/producer
format, durability and price

teachers', students' and parents' suggestions and recommendations

Material selection is more than a process of material acquisition: it involves a process of
continuous review of instructional materials. Administrators and teachers will regularly review
procedures to assure the currency and adequacy of their materials collections.

APPROVED:



Darien Public Schools
Darien, Connecticut

POLICY

Series 6200
Curriculum Development Policy 6210

Adoption and Revision

It is the policy of the Board that no course of study shall be eliminated or added without approval
of the Board. It is the expectation of the Board that alterations and reductions to courses shall be
presented to the Board for review.

Periodic progress reports will be issued regarding programs introduced as pilot projects.

APPROVED: November 10, 2009




Darien Public Schools
Darien, Connecticut

POLICY

Series 6600
Instructional Resources Policy 6610

Instructional Materials - Selection and Adoption

It is the policy of the Board of Education to provide educational materials and equipment that
support and enrich the curriculum and further the achievement of the district's goals.

While the Board is legally responsible for all matters relating to the adoption of textbooks and
purchase of library and other supplementary materials, the responsibility for reviewing, selecting
and approving instructional materials is delegated to the District Curriculum Leadership Team.

Cross Reference:
Legal Reference:

Connecticut General Statutes, section 10-228
Connecticut General Statutes, section 10-229

APPROVED: November 10, 2009
REVISED: October 11, 2022




DARIEN PUBLIC SCHOOLS
Darien, CT

Series 6000 Policy 6220

Challenges to Instructional Materials

The Darien Board of Education (the “Board”) believes that students should have access to a wide range of
instructional materials at varying levels of difficulty that represent different points of view. Despite the care taken
to select worthwhile materials and the qualifications of teachers selecting and recommending materials, occasional
objections may be made. Any resident of the Town of Darien or employee of the Board may raise such an
objection. The Superintendent shall establish a procedure for reconsideration of the challenged materials.

ADOPTED:
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Darien, CT
Series 6000 Policy 6220
Instruction

Procedure for Challenges to Instructional Materials

The following procedure will govern any challenge to instructional materials:

1. The complainant will identify him/herself and the specific nature of the complaint. The complainant must be
either a resident of the Town of Darien or an employee of the Darien Board of Education.

2. The complainant will first speak with the educator(s) involved, seeking resolution of the issue.

3. Failing satisfactory resolution of the issue with the educator, the complainant will meet with the building
principal or designee.

4. Failing satisfactory resolution of the issue at the building level, the complainant will file a formal written
complaint with the Superintendent on the form attached to this Policy as Appendix A.

5. The Superintendent will notify the Chairperson of the Board of Education (the “Board”) of the receipt of the
complaint and appoint the Assistant Superintendent for Curriculum and Instruction as the Chairperson of the
Superintendent’s Review Committee (SRC), which will conduct a review of the challenged materials.

The committee will consist of:

a. the Assistant Superintendent for Curriculum and Instruction (the “Chairperson”);
b. the President of the Darien Education Association (the “DEA”) or designee;

c. the President of the Darien Administrators’ Association ( the “DAA”) or designee;

d. no more than three teachers, representing level and department or specialization germane to the complaint, who
will all be appointed jointly by the Superintendent and the president of the DEA. If good faith efforts by the
Superintendent and the president of the DEA to agree on these appointments shall fail after a reasonable period of
time, the Superintendent shall make these appointments to the committee;

e. three parents of current students in the Darien Public Schools, to be appointed by the Superintendent.

5. The Chairperson will schedule a hearing of the SRC with the parties to the complaint no later than 30 calendar
days after receipt of the written complaint. Both the educators involved in the selection of the challenged materials
and the Complainant will be given an opportunity to be heard and to be questioned by members of the SRC

6. The SRC will render an evaluative judgment and recommendation, in writing, to the Superintendent no later
than 10 calendar days after the completion of the hearing.

7. Within ten calendar days of receipt of the SRC’s recommendation, the Superintendent will render a
disposition, in writing, to the Complainant, the members of the SRC and the Board.

8. Access to the challenged materials shall not be restricted during the challenge process. Challenged materials,
once judged appropriate, shall be reviewed, if challenged again, only if the Superintendent determines that
circumstances so warrant.

ADOPTED:
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Darien, CT
Series 6000 Policy 6220
Instruction
APPENDIX A
Request for Reconsideration of Instructional Materials
1. Name:
2. Address:

3. Are you an employee of the Darien Public Schools?

4. Do you have a child in the school where the material is being challenged?

4. Title of the Instructional Material being challenged:

5. Type of material being challenged (book, film, pamphlet):
6. Author of Material (if known)

7. Please describe your objection to the material. Please be specific. Cite words, pages and the nature of the
content:

8. Describe the nature of your objection to the material:

9. Are you requesting that this material be removed from the schools? If not, please describe the remedy that you
are seeking.

Signature of Complainant Date
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