Southern Fulton High School Graduation Project for Class of 2024
Project Description: The Southern Fulton GraduationProject designed to encourage
citizenship and promote community awareness. Southern Fulton has created a partnership with
Mellott Company in order to promote the values of : Safety, Integrity, Commitment, Respect, and
Excellence. One or more of these values MUST be evident in the final presentation of the

senior project.
Project Guidelines:
1. A representative from Mellott Company, along with the high school principal, will

introduce and present information regarding the senior project during the 11th grade
year.

2. Projects must be completed by the spring of your senior year to be considered for a
Meliott Company Scholarship.

3. Projects must be presented during the designated time as scheduled by the high school
principal. Projects will be presented in the auditorium with the principal and a Mellott
Company representative.

4. During the course of the senior year, representatives from Mellott Company will present
information on the five values in order to define each value and explain how they will
apply to the scholarship decision.

5. Mellott Company will grant 5-$2,000 awards based on the evidence of the Values
(Safety, Integrity, Commitment, Respect, Excellence). This is subject to change.

6. Projects should be completed individually if students are interested in qualifying for
Mellott Company scholarships.

7. Projects must include

a. Tangible product, presentation or performance.
b. Log or journal with the entries of all project activities.
c. Oral presentation of at least 5 minutes.

8. The parent/guardian will sign their child's project proposal before the School Counselor
or the Principal.

9. Project logs must show progression and development of project and document at least
thirty hours of work.

10. To receive a credit for this project, you must turn in a one-page paper detailing the
project, a time log including the supervising adult’s signature, and a photo story of the
project.

GUIDELINES
Log Sheet Guidelines:

1. May be handwritten or typed.

2. Entries must show progression and development of the project.

3. At least 30 hours of work must be documented and totaled with research time not to
exceed 25% of the time.

Tangible Product Guidelines:
1. The product itself can be a piece of artwork, handcrafted item, piece of furniture or

computer program.
2. Visual documentation can be in the form of charts, photographs, a scrapbook, or a

videotape.



Senior Project Proposal

Student Name

Subject Area of Proposal

Title of Project

The VALUE that will be addressed/developed

Project Objective

Project Description/Procedures

Anticipated Resources/Materials Needed

What do you expect to learn from this project that you don’t already know?

Student Printed Name

Student Signature

Parent/Guardian Printed Name

Parent/Guardian Signature

Date Submitted Date Reviewed

Approved Denied

School Counselor Signature

Principal Signature

*Copy to School Counselor, Principal and Student
**Qriginal in Permanent File



SENIOR PROJECT LOG SHEET

Student Name Project Title
Date Activity Time
Hours on Hand Hours on Research Total Project Time

Supervising Adult Name Printed

Date
Supervising Adult Signature

Date
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MELLOTT

MISSION STATEMENT VISION STATEMENT
Az atoam to be the Market Leading Supplier of Crushing Ta entance the valus of our shareholders, customers and ompioysss
and Screening Solutions and Relsted After while boing minctful stowards of the Metiott famlly legacy. Wowill
Market Support through Brand ldentity, Values accompilieh this objective by growing our core businassee, focusing on
Basod Leaderchip innovation and Assoslation professonal sl personsi dovelopment, and belng humble sorvant
with World Cless Business Partners. minded, and safe in all that we do. We will be assets ta the communities
in which we operats and will embody the famiy orlented values and
work cthic that has bulit and sustained our organization for aver a century.
SAFETY
Outcome: PROMOTING A HEALTHY AND SAFE CULTURE
Behaviors: = Empowering employees to make the workplace safe
= Establishing employee ownership for safe behavior and awareness
= Planning safety Into all tasks
= Learning from unsafe experiences to prevent future accidents
INTEGRITY
Outcome:  INSPIRING TRUST AND CONFIDENCE
Behaviors: w Being Authentic
& Being Consistent
& Being Courageous
= Being Ethical
® Being Honest
COMMITMENT
Outcome: ACHIEVING STABILITY IN OUR RELATIONSHIPS AND PARTNERSHIPS
Beshaviors: = Being conslstent and responsive in our decisions, actions and leadership
u Maintaining a culture of personal and career fulfiliment
= Demonstrating confidence In our company, our employees,
our products and our partners
RESPECT
Qutcome: TEAMWORK, FULFILLMENT AND SELF-ESTEEM
Behaviors: ® Recognizing everyone's contribution
® Encouraging ideas and feedback from others
& Considering and valuing others’ perspectives
= Promoting constructive relationships
EXCELLENCE
Outcome: ACHIEVING OPTIMAL RESULTS
Behaviors: & Exceeding the expectations of others
Championing our misslon, vigion and values
= Building strategic partnerships
& Developing employees to their full potential

A VALUES BASED LEADERSHIP COMPANY
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