
CURRICULUM COUNCIL MEETING
6/12/2017   [4:00PM-5:00PM]  @  District Office Board Room

- CURRICULUM COUNCIL MEETING -

1.  Call To Order

2.  Review of Summary Notes
(CURRICULUM-COUNCIL-MEETING-5-8-2017.pdf attached)

3.  Informational
a.  Curriculum Council Goals for 2017-18

Minutes
Dr. Winslow discussed the goals she and Kathy Sicher collaborated on for the 2017-2018 
School year. Two of the goals stayed the same(#1 Examine curriculum for areas of need 
in order to make recommendations regarding curricular issues to the Act 48 
Professional Development Committee. and #3 Stay abreast of and informed on the 
curriculum review cycle via regular updates of the work in Rubicon Atlas, the 
curriculum management system.) #2 has been revised: Examine Curriculum Council 
Procedures for Curriculum Development. Last revision was 2012. There are small 
changes that were made to these procedures. We will make any needed and 
appropriate updates by June 2018. Also attached to the document is the Curriculum 
Review Process which is up to 2022. 
Brian Shiflett mentioned that the review of Textbooks and Courses should be added to 
the Goals. Dr. Winslow has agreed to change #2 to read: Curriculum Council procedures 
for Curriculum Development including Course review and approval and Textbook 
Instructional Resource approval.  

(GoalsCurriculumCouncil17-18.docx attached)

b.  DTSD Procedure for Curriculum Development 
Minutes
Attached are the Curriculum Develop Plan for your information. Dr. Winslow would like 
to have the item under Responsibilities of the Assistant Superintendent which 
mentions that the meeting dates and times are prepared by the Curriculum Office 
removed. The meetings and dates are prepared by the Board. 

(Curriculum Development Plan RevisedMarch2012.docx attached)

c.  Proposed Meeting Dates for 2017-2018
(2017-18 Monthly Meetings.pdf attached)
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4.  New Business
a.  Moving with Math Learning Systems - Foundations: Kirsten Scheurich 

Minutes
Kirsten Scheurich, Director of Special Education presented a textbook titled: Moving 
with Math Learning Systems - Foundations.  A motion was made for a first read by 
Kathy Sicher and seconded by Brian Shiflett. This book will be on display for 30 days in 
the district office.

(Foundationsmathrecommendation.docx[3].pdf attached)

5.  Old Business

6.  Public Comment

7.  Next Meeting

8.  Adjournment





 


CURRICULUM COUNCIL MEETING 


5/8/2017   [4:00PM-5:00PM]  @  District Office Board Room 


- CURRICULUM COUNCIL MEETING - 
 


Roll Call 
Present:  Traci Landry, Stacy Winslow, Brian Shiflett, R Michael Dotts, Kimberly Vondran, Kathy Sicher, John 
Abel, Jennifer Mysel, Derek Dietz, Nancy Kiscadden 
Absent:  Dave Sweigert, Lisa Sviben Miller, Peter Ebert, Jackie Castleman, Thomas Keefer, Kim Kulina, Renee 
Owens, David Yingst, Anna Gawel, Ron Wales, Martha Strickland, Erick Valentin, Kyle Moll, Lindsey Schmidt, 
Joseph Kristobak 


1.  Call To Order 


Minutes 
Stacy Winslow called the meeting to order at 4:03 pm 


2.  Review of Summary Notes 


3.  Informational 


a.  MS Mathematics Study with Penn State 


This is informational only and will be coming to the full board for approval at the May 22nd 
Board of Directors meeting.  


Minutes 
Penn State has proposed a research study that will explore middle school students approaches to solving word 
problems in mathematics and potential intervention strategies to be enacted in middle school mathematics 
classrooms. Those on the committee Jane Wilburn, Beth Scott and  Dave Yingst 
This is a great partnership where we are learning strategies from Jane and Beth and our teachers are getting 
the opportunities to implement those strategies and really see whether or not is has improved student scores 
and student understanding of mathematical literacy.   
Mr. Yingst will be meeting with Dr. Wilburn next week to discuss full details of the study.  We reached out to 
her initially just to see if she had any professional learning opportunities that she could offer us and she came 
back to us with a research proposal. The students will be interviewed and we will be gathering parent 
permissions for this piece of the study. The students targeted are 6, 7, and 8th.  


 


4.  New Business 


5.  Old Business 


a.  Calculus, AP Edition 11e - AP Calculus AB, AP Calculus BC, Advanced Calculus 
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Minutes 
A motion was made by Kathy Sicher and seconded by Brian Shiflett to accept the textbook:Calculus, AP Edition 
11e for a second read and be sent to the Board for final approval. 


 


b.  Honors Physics 


Minutes 
A motion was made by Brian Shiflett and seconded by Kathy Sicher to accept the textbook: Physics for a 
second read and be sent to the Board for final approval. 


 


c.  Invisible Man - AP Literature and Composition 


Minutes 
A motion was made by John Abel and seconded by Jennifer Mysel to accept the textbook:  Invisible Man for a 
second read and be sent to the Board for final approval. 


 


6.  Public Comment 


7.  Next Meeting - June 12, 2017 


Minutes 
Meeting was adjourned at 4:13 pm 


8.  Adjournment 


 


 


 


 






Goals for Curriculum Council:



1. Examine curriculum for areas of need in order to make recommendations regarding curricular issues to the Act 48 Professional Development Committee. These recommendations (if any emerge) should be presented to the Professional Learning Subcommittee by January 1 of each year. 

a. Who: Members of Curriculum Council

b. What: Examine district curriculum, seeking input from Department Chairs and articulation committee members, for areas of needed professional learning.

c. Where: Curriculum Council Meetings 

d. When: Throughout the spring and fall of each school with recommendations made at the January Curriculum Council Meeting.

e. Which: Requirements are that Curriculum Council has a responsibility to make appropriate recommendations to the professional learning committee regarding relevant curricular issues/Constraints are that these recommendations should focus on departments that are in the planning or revision cycle or on immediate unforeseen needs lest the recommendations become unwieldy.

f. Why: The curriculum and its delivery is the heart of the district’s instructional mission. It is imperative that it is delivered with knowledge, equity, and best practices for the benefit of DTSD students. 



2. Examine Curriculum Council Procedures for Curriculum Development. Make any needed and appropriate updates by June of 2018. 

a. Who: Members of Curriculum Council

b. What: Review the procedural documents and make updates as deemed appropriate and necessary by the Council.

c. Where: Curriculum Council Meetings

d. When: Throughout the next year and a half, aiming for completion by June 2018.

e. Which: As the structure for recommending curriculum changes and revisions to the board of school directors, as well as for a clear understanding of the role of the Council members, the Council needs to examine and understand the documents that drive our procedures and decisions. 

f. Why: The ultimate goal of the Council is to promote a viable and accessible curriculum that is relevant, free from bias, and encourages innovation. 









[bookmark: _GoBack]

3. Stay abreast of and informed on the curriculum review cycle via regular updates of the work in Rubicon Atlas, the curriculum management system. At this time, all currently developed district curriculum has been uploaded and departments in the revision process have been trained on and are working in Rubicon. 

a.  Who: Department Chairs and content area teachers and Stacy Winslow.

b. What: Create and revise curriculum maps based on curriculum review cycle/process as outlined below. 

c. Where: Throughout the district.

d. When: Year 1 by June 2016, Year 2 by June 2017, Year 3 by June 2018 (includes work to be completed in the summer and pull-out days).

e. Which: As the structure and means for tracking curriculum development, standards coverage, and instructional and assessment progress. 

f. Why: A viable written curriculum is one of the three main effects that has major impact on student learning (Hattie, 2012) and leveling the playing field for learners at all socio-economic levels (Moss-Mitchell, 1996). 



Curriculum Review Process

2014-2022



Core Subject Areas: Language Arts, Math, Science, and Social Studies





	The schedule for the review process for the four core subject areas is as follows:



		Year

		Subject/Department



		2014-2016

		Language Arts



		2016-2018

		Math



		2018-2020

		Social Studies



		2020-2022

		Science









	All core subject areas will be monitored and reviewed on a yearly basis. Each core area will conduct a full planning and revision process commencing the year noted in the above chart. 







Encore Subjects/Departments



The schedule for the implementation of the curriculum planning and revision process is: 



		Year

		Subject/Department



		2014-2016

		Music



		2014-2016

		Family Consumer Science

Physical Education/Health



		2016-2018

		World Language



		2016-2018

		Art



		2018-2020

		Library



		2018-2020

		Tech. Ed., Computer Ed., Business









	The Assistant to the Superintendent for Curriculum and Instruction may modify/suspend the implementation schedule for specific grade levels/subjects based on major initiatives occurring in the district over multiple years. A decision to modify/suspend the schedule will be communicated to the Curriculum Council at its regularly scheduled meeting. 



Revised May 15, 2017



e
e ey
ot i kg Dt
pcend g
B bt Meinge
5 Wi o e g ol et
s e )G G et
o B iy
:mmu.«'i'lii‘:?_m;.m‘:u’:mm“fw""m.m.,,..nh;
P e Tm.,l.u.wn et
o ety o i o e bt FSD.

et s R
Wk T oy s ol o o
e e e e st
W Tt st e oo promae i st
e b . e o et s




















DERRY TOWNSHIP SCHOOL DISTRICT





[image: circle trojan_300]







Procedure for

CURRICULUM DEVELOPMENT





January 14, 2004

Revised, May, 2017


















DERRY TOWNSHIP SCHOOL DISTRICT

Procedure for

CURRICULUM DEVELOPMENT



I. Curriculum Philosophy—page 3



II. District Organization for Curriculum Development—page 4



III. Roles and Responsibilities of the District Organization—page 5



A. Board—page 5

Roles:

Responsibilities:

B. Superintendent—page 5

Roles:

Responsibilities:

C. Assistant to the Superintendent—page 6

Roles:

Responsibilities:

D. Principals—page 7

Roles:

Responsibilities:

E. Curriculum Council—page 7

Roles:

Responsibilities:

F. Curriculum Committees—page 8

Roles:

Responsibilities:

G. Teachers—page 10

Roles:

Responsibilities:

H. Students—page 11

Roles:

Responsibilities:

IV. Curriculum Council Bylaws—page 12

V. Curriculum Development Model—page 17

VI. Proposals for Curriculum Projects—page 18

VII. Guidelines for Planned Course Development and Curriculum Audit—page 19


DERRY TOWNSHIP SCHOOL DISTRICT

CURRICULUM DEVELOPMENT



I.	PHILOSOPHY OF CURRICULUM DEVELOPMENT



	The curriculum of the Derry Township School District provides opportunities that enable all students to reach their potential as successful and contributing members of a global society.



II.	VISION AND BELIEF STATEMENTS











		VISION

To provide a learning culture that fosters responsibility, respect, and integrity; where all members may acquire the skills and knowledge that allows them to live productive, meaningful lives.











  

		BELIEFS



Our vision is founded on the beliefs that:



· Learning can take place at anytime, anywhere

· Our “community of learners” will be alive with enthusiasm

· The education of our youth is a collaborative partnership between school and community

· All children can succeed if given the appropriate encouragement, guidance, support, and instruction

· Decisions are data-driven and involve the participation of various stakeholders










II. DISTRICT ORGANIZATION FOR CURRICULUM DEVELOPMENT











BOARD OF SCHOOL DIRECTORS









SUPERINTENDENT







ASSISTANT TO THE SUPERINTENDENT





PRINCIPALS











DIRECTOR OF SPECIAL ED.

DIRECTOR OF TECH.













CURRICULUM COUNCIL









CURRICULUM ARTICULATION 

COMMITTEES











TEACHERS











STUDENTS























III. ROLES AND RESPONSIBILITIES



A. Board of School Directors

Role:  Adopt policies and support practices and procedures that promote the mission of Derry Township School District.

Responsibilities:



1. Provide the necessary time, funds, and facilities and staff for curriculum coordination and implementation.



2. Receive regular reports and presentations from the Curriculum Council regarding the progress of their study.



3. Consider recommendations of the Superintendent concerning the changes in curricula and adoption of policy and administrative guidelines.



4. Make information concerning curriculum policy available to the community.



B. Superintendent of Schools



Roles:

1. Ensure that all aspects of the curriculum coordination process are compatible with the mission of the Derry Township School District.



2. Provide for the overall development, implementation, and evaluation of the curriculum.



3. Support the efforts of staff with the curriculum development process.



Responsibilities:

1. Authorize the Curriculum Council.

2. Receive, review, and provide feedback on reports from the Curriculum Council and committees.



3. Recommend policy based on these reports.

4. Assist the principals, curriculum committee chairpersons, and facilitators in planning and developing the committee functions.

5. Assist the curriculum committee chairpersons in research and information gathering activities.


Assistant to the Superintendent



Role:  Coordinate curriculum integration and articulation, K-12, with school district administrators and committee chairperson(s).



Responsibilities:



1. Chair Curriculum Council and serve on committees when appropriate.



2. Schedule and arrange Curriculum Council meeting times and locations.



3. Plan the Curriculum Council meeting agenda and compile relevant materials to address the current concerns/needs of the committee.



4. Facilitate teachers in providing K-12 curriculum integration and articulation.



5. Communicate with administrators on issues related to curriculum coordination.



6. Assist in the coordination and evaluation of curriculum articulation and integration.



7. Determine department placement on the curriculum and pupil services review schedule.



8. Arrange for the presentation of Curriculum Council progress reports to the Board or other groups.



9. Work with other administrators in the preparation and revision of documents reflecting changes and ordering of related instructional materials.



10. Establish, maintain and disseminate the Planned Program Guide that describes the total district program.



11. Establish and charge the curriculum committees.



12. Assist the principals, curriculum committee chairpersons, and facilitators in planning and developing the committee functions.



13. Assist the curriculum committee chairpersons in research and information gathering activities.



14. Authorize released time, compensatory time, and/or extra duty pay.



C. 
Principals



Role:  In partnership with the Assistant to the Superintendent, facilitate the development, implementation, and evaluation of curricula, policies, and administrative guidelines.



Responsibilities:



1. Serve on the Curriculum Council and assist committees as needed.



2. Work with the Superintendent and Assistant to the Superintendent in curriculum coordination.



3. Supervise curriculum implementation for his/her building.



4. Provide feedback to the Curriculum Council regarding the effectiveness of curricula in assisting students to achieve the student learning outcomes.



5. Recommend areas of study to Curriculum Council based on assessment of building needs.



E.	Curriculum Council Membership:  the Superintendent, the five building Principals, Assistant to the Superintendent, Director of Technology, Director of Special Education, two teachers (Curriculum Coordinators) from each building, three citizen advisors, and the three members of the School Board Curriculum Committee (All School Board members serve as ex-officio members of the Curriculum Council.)



	Roles:



1. Provide a system of continual evaluation, revision, and coordination of curricula, K-12.



2. Provide a structure for ensuring accountability and quality control of curriculum in the district.



3. Establish a system of communication among the professional staff, school board, and general public concerning the district’s curriculum.



4. Make recommendations to the Superintendent of Schools regarding changes in curriculum and its implementation, administrative procedures, and Board policies as they affect student learning outcomes.


Responsibilities:



1. Suggest areas for committee study.



2. Receive and review reports and recommendations from curriculum committees.



3. Provide input and suggestions to these committees regarding their reports.



4. Make recommendations to the Superintendent of Schools.



5. Ensure that district curriculum is integrated and articulated on a  K-12 basis.



6. Promote and encourage communication between buildings and among organizational levels within the Derry Township School District.



7. Make recommendations to the Act 48 Professional Development Committee relevant to curricular issues.



F.	Curriculum Articulation Committees (Membership:  as needed to complete the task)



	Roles:



1. Review specified curricula and curricular components.



2. Recommend changes and revisions to the Curriculum Council.



Responsibility:



To follow the procedure as defined in the Curriculum Development Model.



1. Committee Members



Role:	Work to accomplish the objectives of the committee.



Responsibilities:



a. Attend committee meetings.



b. Serve as a resource person in his/her area of expertise.



2. 
Curriculum Coordinators/Committee Chairpersons



Roles:



1. Direct the work of his/her committee, department or grade level.



2. Develop recommendations as needed that promote continuity and improvement in the K-12 program.



3. Follow the curriculum and Pupil Services review process schedule (Page 21)



Responsibilities:



1. Establish a schedule of meeting dates and locations with the Assistant to the Superintendent’s approval, and conduct regularly scheduled committee meetings.



2. Call special meetings or assign tasks to members to accomplish the committee’s work.



3. Develop specific objectives and a time schedule in cooperation with the Assistant to the Superintendent, principal(s), and the committee facilitator.



4. Encourage shared responsibility among committee members.



5. Ensure that sufficient research and information gathering occurs prior to developing recommendations.



6. Direct the preparation of a written committee report and presentation.



7. Work with the committee facilitator, Assistant to the Superintendent, and principal(s) to resolve any problems that the committee encounters.



8. Channel requests for release time, compensatory time, or extra duty pay to the Superintendent via the Building Principal and/or Assistant to the Superintendent.



9. Request sample materials from publishers or resource materials from other school districts.



10. Lead the presentation of progress reports to the Curriculum Council, Superintendent, or other groups.



11. Submit a written final committee report to the Curriculum Council by a specified date.



12. Attend Curriculum Council meetings when appointed.




3.	Facilitators



Role:   Assist the committee chairperson to ensure the efficient operation 

of the committee.



	Responsibilities:



a. Help the committee chairperson with the group dynamics, clerical services, administrative procedures, research, logistics, and inter-committee communications.



b. Cooperate with the chairperson and the administration in planning and developing the work of the committee.



c. Assist the chairperson in developing presentations for the Curriculum Council or other groups.



d. Assist the chairperson in the preparation of the committee’s report.





G. Teachers



Role:  Assist with the development, implementation, and evaluation of curricula.



Responsibilities:



1. Provide input to Curriculum Council and curriculum committees.



2. Work with the administrative staff in the preparation and revision of curriculum and in the purchase of related instructional materials.



3. Implement the scope and sequence of planned courses appropriate to his/her assigned area(s) of responsibility.



4. Provide feedback regarding the effect(s) of new curricula and instructional strategies.



5. Serve as an active member on the Curriculum Council and/or committees when serving as a Curriculum Coordinator.



H. 
Students



Role:  Provide input on curricular concerns to teachers and administrators.



Responsibilities:



1. Complete surveys/needs assessments.



2. Review proposed curriculum and provide feedback through appropriate channels.



IV. 
CURRICULUM COUNCIL BY-LAWS



A. Definition



B. Function



C. Organization and General Operating Procedures



1. Membership

· Composition and Representation

· Qualifications and Selection Process

· Duties

· Terms

· Resignation



2. Meetings

· General Procedure

· Decision-making Process

· Agenda Development

· Maintenance of Records



3. Lines of Communication




BY-LAWS FOR

CURRICULUM COUNCIL



A. Definition



The Curriculum Council is a representative group of district personnel and community members that advises the Board of Education through the Superintendent in matters concerning curriculum development.  The Curriculum Council will serve as a sounding board for curricular issues.



B. Function



Roles:



1. Provide a system of continual evaluation, revision, and coordination of curricula, K-12.



2. Provide a structure for ensuring accountability and quality control of curriculum in the district.



3. Establish a system of communication among the professional staff, school board, and general public concerning the district’s curriculum.



4. Make recommendations to the Superintendent of Schools regarding changes in curriculum and its implementation, administrative procedures, and Board policies as they affect student learning outcomes.



Responsibilities:



1. Suggest areas for committee study.



2. Receive and review reports and recommendations from established curriculum committees.



3. Provide input and suggestions to these committees regarding their reports.



4. Make recommendations to the Superintendent of Schools.



5. Ensure that district curriculum is integrated and articulated on a K-12 basis.



6. Promote and encourage communication between buildings and among organizational levels within the Derry Township School District.



7. Make recommendations to the Professional Development Committee relevant to curricular issues.



C. 
Organization and General Operating Procedures



1. Membership



Composition and Representation



Membership will consist of:  the Superintendent, the five building Principals, Assistants to the Superintendent, Director of Technology, Director of Special Education, two teachers from each building, three citizen advisors, and three members of the School Board.  Teacher and citizen advisor selection should attempt to provide for a variety of personal and professional traits assuring that all grade level categories are represented.  



Qualifications and Selection Process



The professional members of the Curriculum Council shall be representative of certified personnel who are selected on the basis of interest and professional qualifications for the job.  Interested parties will be asked to submit their name to the Assistant to the Superintendent.  The Assistant to the Superintendent, as the Curriculum Council chairperson, will work with the Superintendent in making the final selections.  Principals will be asked for their input on teacher applicants and will periodically be asked to make recommendations.  Member replacement will be made to maintain appropriate representation. 



Duties



The duties of the individual members of the Curriculum Council are to attend regularly scheduled meetings of the Curriculum Council and to maintain positive communication between the Curriculum Council and building faculties, emphasizing teacher ownership of curriculum planning.



Terms



Members will serve for an initial term of two years and may reapply for subsequent two-year terms with no restrictions.



Resignation



A Curriculum Council member may resign at any time.  A letter of resignation shall be written and submitted by the resigning member to the Assistant to the Superintendent at least one regular meeting prior to the effective date of resignation.  The vacancy shall be filled promptly.

2. 
Meetings



General Procedures



The Curriculum Council will plan to meet a minimum of one time per month for the purpose of carrying out its functions.  A primary meeting date should be established for each month and noted on the district website.  At the beginning of each school year, members will be informed of all regular meeting dates.  Notification of all extra meetings shall be given at least five days prior to the meeting.  Special meetings may be called as needed by the Assistant to the Superintendent, Superintendent, or at least five members of the Curriculum Council.



Decision-making Process



All decisions shall be reached by consensus of those members present.  If consensus cannot be reached, polling of membership may take place.  Simple majority will rule.  Robert’s Rules of Order will prevail.  “Proposals for Curriculum Projects” and votes on curriculum recommendations to the Superintendent will take place at the next meeting following the presentation to allow for a review period.



Agenda Development



Agenda items for consideration by the Curriculum Council may be proposed by the members, certified personnel, or the Superintendent.  The items should be submitted to the Chairperson at least ten working days prior to the regularly scheduled meeting of the council.  The agenda and notification of the meeting shall be distributed to members of the Curriculum Council and posted on the district website.



Maintenance of Records



Records of meetings and materials submitted to the Curriculum Council shall be kept by the Assistant to the Superintendent who will maintain a master file for reference purposes.  A copy of these records will also be kept on file by the recorder.  Minutes will be forwarded to the Assistant to the Superintendent, Curriculum Council members, Superintendent, and posted on the district website.



Summaries of curriculum articulation meetings shall be forwarded to the Assistant to the Superintendent.



The Philosophy and the By-laws are subject to review according to Robert’s Rules of Order.

3. 
Lines of Communication



All recommendations of the Curriculum Council will initially be made to the Superintendent by the Assistant to the Superintendent who serves as Chairperson of the Curriculum Council.  In the event that the Superintendent does not support the recommendations of the Curriculum Council, the Assistant to the Superintendent will have the opportunity to address the Board of Education.

V. 
CURRICULUM DEVELOPMENT MODEL



The curriculum committee in each of the four stages of this model will be composed of a committee chairperson and/or facilitator and the staff members necessary for successful completion of the task. The model serves as a fluid process that allows for continuous improvement and/or review following the Curriculum Review and Pupil Services Review Schedule.



STAGE ONE:	PLANNING



1. Survey the current research and professional literature.

2. Arrange to receive sample materials from publishers for selection.

3. Identify and visit exemplary programs.

4. Identify consultants and assistance agencies.

5. Attend conferences/staff development where appropriate.

6. Conduct needs assessment. (i.e. students, staff, graduates, parents, universities, experts, assessment data)

7. Prepare and present a “Proposal for Course Addition/Revision” (see p.18) to the Curriculum Council.



STAGE TWO:	DEVELOPMENT



1. Orient members of the Curriculum Committee and disseminate information gathered during Stage One.

2. Initial Planning:

a. Analyze existing program based on learner characteristics, performance, standards.

b. Review needs

c. Review program philosophy, goals, and objectives.

3. Establish overall plan of action for program development, implementation, and evaluation.

4. Develop and write the specific program following planned course format.

5. Develop specific pilot projects (if needed) to be implemented during Stage Three.

6. Develop proposal for course resources.

7. Prepare proposed planned program for public inspection.

8. Prepare and present a written report to the Curriculum Council for project consideration.



STAGETHREE:	IMPLEMENTATION



Upon Curriculum Council and Board approval:

1. Provide in-service training for appropriate members of the professional staff who will be involved in program implementation.

2. Implement the program.

3. Develop program evaluation.

4. Conduct informal preliminary evaluation (program revision as required).

5. Prepare and present a written report to the Curriculum Council.



STAGE FOUR:	EVALUATION



1. Implement formalized program evaluation.

2. Assess evaluation data (program revisions as required).

3. Present post-implementation report to the Board.

VI. 
PROPOSAL FOR CURRICULUM PROJECTS



A curriculum project is:



1. PLANNING



A. Submission of “Proposals for Course Addition/Revision” to curriculum council for review.  Proposals will include:

· Purpose

· Proposal Rationale:  Identify program strengths and weaknesses, research to support proposal, proposal objectives

· Systemic Impact – Identify the potential impact on student achievement as well as any infrastructure impact

· Budget Statement: Identify all necessary expenditures needed to accomplish the objective. (i.e. textbooks, technology, staff development, assessments)



B. Review of proposals by Curriculum Council: (Meeting 1)

1. Review all proposals.

2. Establish priorities.

3. Accept, reject proposals or ask for revisions of proposals.

4. If accepted, establish a Curriculum committee to develop the project.



2. DEVELOPMENT (based on prior Curriculum Council approval)



A. Curriculum committee develops and writes the specific proposal following the curriculum/planned course development format..

B. Prepare and present written report and presentation to the Curriculum Council.

C. Curriculum Council reviews recommendation of the committee: (Meeting 2)

a. Recommends further study or

b. Forwards recommendation to the Superintendent

c. Final Board review and adoption



3. IMPLEMENTATION AND EVALUATION



A. Implement the program with ongoing professional development, refinement, and evaluation.

B. The committee prepares and presents evaluation reports to the curriculum council as requested.

C. The committee refines curriculum/planned courses.

VII. 
GUIDELINES FOR PLANNED COURSE DEVELOPMENT AND CURRICULUM REVIEW



The following checklist outlines suggested guidelines for reviewing a planned course of study.  This document may be used as the planned course is being developed or as a means of determining whether or not any changes need to be made in existing courses before submission to the Curriculum Council for review.  It is not intended that every item be met as criteria necessary for approval.  The items are intended to guide planned course development.



1. Are the following components clearly included in the planned course document?



Chapter 4 Requirements							Yes	No

· Standards to be achieved by all students				      	      	

· Content:

· Materials							      	      	

· Activities							      	      	

· Approximate Instructional Time				      	      	

· Relationship of course outcomes to district student 

learning outcomes							      	      	

· Procedures for assessment of academic standards		      	      	



District Requirements (does the planned course match the district’s)

· Goals								      	      	

· Mission statement							      	      	

· Scope and sequence						      	      	



2. Is the planned course:

· Based on needs assessment					      	      	

· Consistent with school district beliefs and mission		      	      	

· Designed and developed using district mapping procedures

                for articulation K-12					      	      	

· Written in clear and concise language				      	      	

· Written without language or practice that could be 

discriminatory							      	      	

· Mapped with adequate time to achieve the objectives		      	      	



3. Does the planned course content:

· Relate to the state/district student academic standards		      	      	

· Relate to outcomes of other planned courses			      	      	

· Include developmentally appropriate content objectives		      	      	

· Include developmentally appropriate process objectives		      	      	

· Provide for enrichment activities					      	      	

· Provide for redemption activities					      	      	

· Include appropriate and sufficient learning materials		      	      	

· Provide for a variety of learning activities that are responsive

to differences in student learning styles				      	      	

· Provide for a variety of ways and multiple chances for 

students to demonstrate mastery of the outcomes 		      	      	

· Include a writing component					      	      	

4. Does the assessment:

· Provide for a variety of methods, including performance

based assessments							      	      	

· Provide for portfolio assessment					      	      	

· Include criteria and standards of performance			      	      	

· Model instruction							      	      	

· Provide for student self-assessment				      	      	



5. Will this planned course require new/revised/additional instructional materials?

If yes, demonstrate need and estimate cost.

	A. 											

	B. 											

	C. 											

	D. 											

	E. 											



6. Are the objectives in this planned course consistent with those in the standardized tests administered by the district?		           Yes	           No



7. How does the planned courses take into account the entrance level expectations of colleges and universities as well as the expectations of the business and industry community? 

	(Grades 9-12 only.)

												

												

												

												



8. How does the planned course prepare students for the achievement of the standards at the next transitional level?

												

												

												

												















Derry Township School District



Curriculum Review Process



Core Subject Areas: Language Arts, Math, Science, and Social Studies





	The schedule for the review process for the four core subject areas is as follows:



		Year

		Subject/Department



		2014-2016

		Language Arts



		2016-2018

		Math



		2018-2020

		Social Studies



		2020-2022

		Science









	All core subject areas will be reviewed on a yearly basis with a full four-stage curriculum review process commencing in the year noted in the above chart.



	The Assistant to the Superintendent may modify/suspend the implementation schedule for specific grade levels/subjects based on major initiatives occurring in the district over multiple years. A decision to modify/suspend the schedule will be communicated to the Curriculum Council at its regularly scheduled meeting


Derry Township School District



Curriculum Review Process Schedule



Non-Core Subjects/Departments



The schedule for the implementation of the four-stage curriculum and student services review process is:



		Year

		Subject/Department



		2014-2016

		Music



		2014-2016

		Family Consumer Science

Physical Education/Health



		2016-2018

		World Language



		2016-2018

		Art



		2018-2020

		Library



		2018-2020

		Tech. Ed., Computer Ed., Business









The Assistant to the Superintendent may modify/suspend the implementation schedule for specific grade levels/subjects based on major initiatives occurring in the district over multiple years. A decision to modify/suspend the schedule will be communicated to the Curriculum Council at its regularly scheduled meeting. 




Derry Township School District



Program Review Cycle







		[bookmark: _GoBack]Year

		Subject/Department



		2010-2011

		Student Services (Guidance, Nursing, Psychological Services); English as a Second Language (ESL)



		2012-2013

		Gifted Ed



		2014-2015

		Special Education









The Assistant to the Superintendent may modify/suspend the review cycle schedule based on major initiatives or needs occurring in the district over multiple years. A decision to modify/suspend the schedule will be communicated to the Curriculum Council at its regularly scheduled meeting. 
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DERRY TOWNSHIP SCHOOL DISTRICT   HERSHEY ,  PENNSYLVANIA  


 


 


CU R R I C U L UM  CO U N C I L  


2017-2018 
 


 


 


Monthly Meetings 


 


D A T E  T I M E  L O C A T I O N  


Monday, September 11, 2017 4:00-5:00 pm Board Room 


Tuesday, October 9, 2017 4:00-5:00 pm Board Room 


Monday, November 13, 2017 4:00-5:00 pm Board Room 


Monday, December 11, 2017 4:00-5:00 pm Board Room 


Monday, January 8, 2018 4:00-5:00 pm Board Room 


Monday, February 12, 2018 4:00-5:00 pm Board Room 


Monday, March 12, 2018 4:00-5:00 pm Board Room 


Monday, April 9, 2018 4:00-5:00 pm Board Room 


Monday, May 7, 2018 4:00-5:00 pm Board Room 


Monday, June 11, 2018 4:00-5:00 pm Board Room 


 








 


Derry Township School District 


Hershey, Pennsylvania 


 


Textbook Recommendation and Adoption 
 


 


 


Curricular Area  ​Mathematics 
Subject/Course​  Special Education Replacement Math  


Grade Level(s) ​3-4 
Recommended Title: ​ Moving with Math Learning System - 


Foundations 
Copyright Date​  2011 


Author:  ​Caryl Kelly Pierson Publisher  ​Math Teachers Press, Inc.  
Reasons for selection:  (Include relationship to written curriculum, level of difficulty, up-to-date 


content, available related/supporting materials, number needed and costs, other books considered. 


Continue on other side if necessary and attach any supporting information.) 


  


Moving with Math ​Foundations ​ is a mathematics curriculum conducive to use as a replacement math 


program. It promotes acquisition of math skills through the use of the Concrete- Representational- 


Abstract (CRA) model. Students learn through three developmental levels including 1) concrete or 


manipulative 2) visual representation and 3) abstract or symbolic. It provides explicit and systematic 


instructional methods in order to develop conceptual understanding and problem-solving for number 


sense and whole number operations. It is aligned to state and national content standards. ​Foundations 


includes student progress monitoring as well as pre- and post-test measures. It also includes daily 


reviews and checkpoints to measure student understanding and progress. The program includes direct 


opportunities for enhancing language acquisition through literature, vocabulary instruction, and 


written responses. It is recommended we purchase Level B (grades 3-4) including the following items 


at the cost listed:  


 


FBCC20 Foundations B Combination Set (20) - $1,160.00  


FMKB Foundations B Manipulative Kit - $225 x 2 = $450 


S&H - $161 


Total: $1,771.00 


 


 


Selection Personnel
 


Angie Persing  
  


Program Leader ​       Kirsten Scheurich Date        
Principal ​      Date        
Assistant Superintendent:​       Date        
Approved 
Superintendent  ​      Date        


Board Approval  
Date  ​      


 


 





