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I. Preamble. This Agreement is entered into between the School Board of the City of 
Richmond (“School Board”) and the Richmond Education Association (“Union”). The School 
Board and the Union recognize that it is in the best interest of our students that Richmond Public 
Schools employees are fairly compensated and economically stable in order to create an 
abundant educational environment, and that employee working conditions are a student’s learning 
conditions. The School Board and the Union have been afforded the opportunity to put forth 
proposals and to bargain in good faith.  Both parties agree this Agreement expresses the results 
of their negotiations.  
 
II. Exclusive Recognition. In accordance with Section 40.1-57.2 of the Code of Virginia, 
1950 as amended, and the School Board Resolution For Collective Bargaining In Richmond City 
Public Schools (“Resolution”), included as Appendix A, the School Board recognizes the Union 
as the exclusive representative for the purpose of collective bargaining for the Licensed Personnel 
bargaining unit, defined as follows by the Resolution: 

 
Any non-administrative employee whose school employment requires a license 
from the Virginia Board of Education or Virginia Board of Health. This includes, but 
is not limited to, all teachers, school counselors, specialists, librarians, ITRTs, 
school psychologists, social workers, speech pathologists, and department chairs. 

 
III. Compensation. Licensed Personnel (“Employees”) shall be compensated as follows:   
 
 A. Salary. 

i. For the 2023-2024 school year, a raise of 6% of Employees’ salary for the 
2022-2023 school year. 

ii. For the 2024-2025 school year, a raise of no less than 3% and no more 
than 5% of Employees’ salary for the 2023-2024 school year. 

iii. For the 2025-2026 school year, a raise of no less than 3% and no more 
than 5% of Employees’ salary for the 2024-2025 school year. 

iv. The total percentage salary increase for the 2023-2024, 2024-2025, and 
2025-2026 school years combined shall be at least 12%. 

B. Annual Step Increase. Full-time Employees shall receive a 1.17% step increase 
per year. This step increase is in addition to the raises listed in Subsection A, above.  

 
C. Compensation for Loss of Lunch Period. Employees shall receive $27.50 when, 

due to teacher absence, they cover a class during their 30-minute lunch period.  
 
D. Compensation for Increase in Class Size. Classroom teachers who absorb 

additional students into their class as a result of teacher absence shall receive $55/hour, divided 
by the number of classroom teachers absorbing additional students. 

 
E. Compensation for Loss of Planning Period (see Appendix B for applicable 

Virginia Administrative Code provisions).   
i. Employees shall receive $55/hour when, due to teacher absence, they 

cover a class during all or part of their planning period.   
ii. Employees shall receive $55/hour when assigned to testing or for testing-

related duties during all or part of their planning period. 
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F. Compensation for Assuming Additional Teaching Period. Employees who 
agree to be assigned to an additional teaching period for a semester- or year-long class shall 
receive additional compensation equal to their hourly rate, based on their current salary.   

 
G. Compensation for Additional Planning or Grading. Employees, with prior 

approval of the principal, who perform planning or grading duties for classes where there is no 
substitute or long-term substitute shall receive $30/hour.  

 
H. Stipends. The following stipends will be added to the division salary schedule: 
 

i. Academic Architect:    $1500 
ii. Grade Level Lead or Department Chair: $500 (Elementary) 

      $1250 (Middle) 
5% of current salary and 10-month    
contract (High) 

iii. Textbook & Digital Asset Manager:  $500 (1-600 students) 
$800 (601-1200 students) 
$1200 (1200+ students) 

iv. Chromebook Manager 
(if no Student Intervention Liaison)  $1000 

v. Identified School Testing Coordinator: $2000 (Teachers) 
$1000 (Non-teachers who provide 
testing support) 

IV. Job Description. By the end of the 2024-2025 school year, the School Board shall provide 
all Employees with a comprehensive job description. 
 
V. Unencumbered Planning.  Elementary and preschool teachers shall have at least three 
(3) of their weekly planning times unencumbered with meetings or other duties. Nothing in this 
paragraph shall be interpreted to reduce the planning time or planning periods provided by 
Virginia statute or Virginia Board of Education regulation. As provided at 8 VAC 20-131-5, (i) 
"planning time" means a segment of time for elementary teachers that provides at least an 
average of 30 minutes per day for planning during the student’s school week as provided in § 
22.1-291.1 of the Code of Virginia; and (ii) "Planning period" means a segment of time in middle 
and secondary schools during the instructional day that is unencumbered of any teaching or 
supervisory duties, is not less than 45 minutes or the equivalent of a class period, whichever is 
greater, and that includes passing time for class changes.  As provided at 8 VAC 20-131-240 (H), 
each full-time middle and secondary classroom teacher shall be provided one planning period per 
day or the equivalent. 
 
VI. Staff Meetings. School staff meetings shall not exceed two (2) in-person meetings per 
month. An in-person staff meeting shall not be longer than 75 minutes, and must begin no later 
than 15 minutes after student dismissal. 
 
VII. Additional Work Time. Additional time for meetings or engagement events, including but 
not limited to Back to School Night, community meetings, and student performances, and not 
including those meetings listed in Section VI, above, will be limited to no more than two (2) hours 
per week; however, one (1) individual engagement event may be longer than two (2) hours. 
Weekend events are voluntary. 
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VIII. Grievance Procedure. A grievance is a complaint, dispute, or controversy in which it is 
claimed that either party has failed in an obligation under this Agreement and/or which involves 
the meaning, interpretation, or application of this Agreement. Grievances made pursuant to this 
Agreement shall be filed with the division superintendent within thirty (30) business days of the 
event or when the grievant knew or reasonably should have known of its occurrence.  The 
grievance should include (i) the date of the event(s); (ii) a description of the event, (iii) the nature 
of the violation; and (iv) a statement of the relief requested.  Grievances shall be resolved in 
accordance with the dispute resolution process in Section 7 of the Resolution.  
 
IX. Duration. This Agreement shall become effective upon approval by the School Board and 
ratification by the Union and shall commence July 1, 2023 and continue in effect through June 
30, 2026.  Pursuant to Section 6 (B)(1) of the Resolution, negotiations for a successor agreement 
shall commence at least ninety (90) business days prior to the expiration of this Agreement. If 
bargaining or an impasse continues beyond the expiration date of an existing collective bargaining 
agreement, the agreement shall remain in effect until bargaining or the impasse is resolved and 
a new agreement is signed by both parties. 
 
X. Funding. The compensation terms in Section III of this Agreement are subject to sufficient 
appropriation and funding to the School Board by state and local funding authorities. If the School 
Board fails to secure sufficient funds to implement said terms, either the School Board or the 
Union may reopen negotiations of said terms. 
 
XI. Work Stoppage.  The Union, on behalf of the Employees, shall not encourage or 
participate in any strike or encourage Employees to willfully refuse to perform the duties of their 
employment in concert with two (2) or more other Employees.  Any Employee violating this section 
shall be deemed to have terminated their employment and shall be ineligible for employment with 
the school division for a twelve (12)-month period pursuant to Section 40.1-55 of the Code of 
Virginia, 1950, as amended.  To the extent permitted by law, the School Board agrees that no 
lockout, which is defined as the refusal of the of the school division to allow Employees to come 
to work until they accept contract terms, will take place.   
 
XII. Severability. If any provision or any part of any provision of this Agreement shall for any 
reason be held illegal or unenforceable in any respect, such illegality or unenforceability shall not 
affect any other provision of this Agreement, and this Agreement shall be construed as if such 
illegal or unenforceable provision, or part thereof, had never been contained herein, but only to 
the extent of its illegality or unenforceability.  
 
 
School Board of the City of Richmond   Exclusive Representative 
 
 
 
___________________________________   _____________________________ 
Chairperson       Richmond Education Association, 
Date:        President Katina Harris 
 
 
Date of School Board Approval of Agreement:    Date:________________________ 
 
______________________ 





































 
APPENDIX B 

Administrative Code of Virginia 
Title 8, Education 

 
8VAC20-131-5: "Planning period" means a segment of time in middle and secondary schools 
during the instructional day that is unencumbered of any teaching or supervisory duties, is not 
less than 45 minutes or the equivalent of a class period, whichever is greater, and that includes 
passing time for class changes. 
 
8VAC20-131-5: "Planning time" means a segment of time for elementary teachers that provides 
at least an average of 30 minutes per day for planning during the student’s school week as 
provided in § 22.1-291.1 of the Code of Virginia. 
 
8VAC20-131-240, Paragraph H: . . . Each full-time middle and secondary classroom teacher 
shall be provided one planning period per day or the equivalent, as defined in 8VAC20-131-5, 
unencumbered of any teaching or supervisory duties. 
 
 
 
 


