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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 03, 2022

Attached: Agreement #22-99, Drumtime (1 Page)
Certificate of Insurance (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Enrichment Agreement
 
Ratification of Agreement #22-99 – Drumtime (DeGenna/Shea)

Drumtime provided thirteen 50-minute drum circles for K-2 students in the Oxnard School District
during the Summer Program.
 
Term of Agreement:  July 8, 2022 through July 29, 2022

FISCAL IMPACT:
$3,250.00 – ELOP Funds

RECOMMENDATION:
It is the recommendation of the Director, Enrichment & Specialized Programs, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement #22-99 with
Drumtime.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1463545/_22-99_Agreement_-_Drumtime__DeGenna-Shea_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1463546/_22-99_Certificate_of_Insurance_-_Drumtime__DeGenna-Shea_.pdf
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The ACORD name and logo are registered marks of ACORD

CERTIFICATE HOLDER

© 1988-2014 ACORD CORPORATION.  All rights reserved.
ACORD 25 (2014/01)

AUTHORIZED REPRESENTATIVE

CANCELLATION

DATE (MM/DD/YYYY)CERTIFICATE OF LIABILITY INSURANCE

LOCJECT
PRO-POLICY

GEN'L AGGREGATE LIMIT APPLIES PER:

OCCURCLAIMS-MADE

COMMERCIAL GENERAL LIABILITY

PREMISES (Ea occurrence) $
DAMAGE TO RENTED
EACH OCCURRENCE $

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GENERAL AGGREGATE $

PRODUCTS - COMP/OP AGG $

$RETENTIONDED

CLAIMS-MADE

OCCUR

$

AGGREGATE $

EACH OCCURRENCE $UMBRELLA LIAB

EXCESS LIAB

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

INSR
LTR TYPE OF INSURANCE POLICY NUMBER

POLICY EFF
(MM/DD/YYYY)

POLICY EXP
(MM/DD/YYYY) LIMITS

PER
STATUTE

OTH-
ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE

E.L. DISEASE - POLICY LIMIT

$

$

$

ANY PROPRIETOR/PARTNER/EXECUTIVE

If yes, describe under
DESCRIPTION OF OPERATIONS below

(Mandatory in NH)
OFFICER/MEMBER EXCLUDED?

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY Y / N

AUTOMOBILE LIABILITY

ANY AUTO
ALL OWNED SCHEDULED

HIRED AUTOS
NON-OWNED

AUTOS AUTOS

AUTOS

COMBINED SINGLE LIMIT

BODILY INJURY (Per person)

BODILY INJURY (Per accident)
PROPERTY DAMAGE $

$

$

$

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSD
ADDL

WVD
SUBR

N / A

$

$

(Ea accident)

(Per accident)

OTHER:

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed.  If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement.  A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

INSURED

PHONE
(A/C, No, Ext):

PRODUCER

ADDRESS:
E-MAIL

FAX
(A/C, No):

CONTACT
NAME:

NAIC #

INSURER A :

INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

INSURER(S) AFFORDING COVERAGE

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

ACORDs provided by Forms Boss. www.FormsBoss.com; (c) Impressive Publishing 800-208-1977

$

$

88 N. Oak Street, Suite #2A
Rothstein Insurance Services, Inc.

Cert ID 18067

1051 South A Street

Hiscox Insurance Company, Inc. 10200

07/01/2022

104 W Center St

Property - Commercial

csr@rinsure.com

Y

A

A

X

X

Barry   Rothstein

Ventura CA 93001

Oxnard CA 93030

Ventura CA 93001

(805) 648-6595

X

            

            

            

            

            

   1,000,000

            

   1,000,000

            

            

            

            

      10,000

      15,700

06/23/2022 06/23/2023UDC-2004860-BOP-21

            

   1,000,000

          

            

   2,000,000

   2,000,000

Oxnard School District

Oxnard School District is additionally insured per blanket endorsements.

John Lacques Dba Drumtime

06/23/202306/23/2022UDC-2004860-BOP-21
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 03, 2022

Attached: Agreement #22-100, Tawni's Ponies & Petting Farm Inc. (2 Pages)
Certificate of Insurance (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Enrichment Agreement
 
Ratification of Agreement #22-100 – Tawni’s Ponies & Petting Farm Inc. (DeGenna/Shea)

Tawni’s Ponies & Petting Farm Inc. provided a petting zoo for students in the Oxnard School District
during the Summer Program.
 
Term of Agreement:  July 8, 2022 through July 29, 2022

FISCAL IMPACT:
$1,900.00 – ELOP Funds

RECOMMENDATION:
It is the recommendation of the Director, Enrichment & Specialized Programs, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement #22-100 with
Tawni’s Ponies & Petting Farm Inc.

ADDITIONAL MATERIALS:

659

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1463659/_22-100_Agreement_-_Tawni_s_Ponies___Petting_Farm_Inc.__DeGenna-Shea_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1463660/_22-100_Certificate_of_Insurance_-_Tawni_s_Ponies___Petting_Farm_Inc.__DeGenna-Shea_.pdf
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Tawnis Ponies & Petting Farm, Inc. 

Animal World Petting Zoo 

Office 805.524.5181 Mobile 805.279.7780 

Contract/ Purchase Order 

Please Read and Initial each section to show you have read and understand the 
terms and policies. 

Cancellation Policy: If an animal visit gets cut short due to rain, the full amount is 
due. If a client cancels by 3 pm the business day before the event, client can 
reschedule for another date, if available, otherwise the deposit is forfeited Unless
discussed previously. � 

Weight Limit: A 65 lbs. weight limit will be enforced on pony ride /IJ© porw fiJ.P,5
( 

Late Payment: Full payment is due on or before the day of the event. "Check in the 
Mail" will be considered late and an additional $50 fee will be charged. ___ _ 

Credit Card Service Fee: We now accept Credit Card Payments with an additional 
4% service charge G 

Parking: Please understand we need to park as close as possible with our trailer, for 
the safety and well being of our animals. We access the trailer for food, supplies and 
water throughout your event .. We appreciate your best efforts to secure a parking spot 
as close as possible. � 

Please Mail check and signed contract to: 
Tawnis Ponies 
202 E.Guiberson Rd. 
Fillmore, CA 93015 

Confirmation Signature_____________ Date 
Gratuity is greatly appreciated by the staff of Tawni's Ponies 

Thank you for your Business and Referrals 
We look forward to seeing you soon!!! 

2 
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SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INSURER(S) AFFORDING COVERAGE

INSURER F :

INSURER E :

INSURER D :

INSURER C :

INSURER B :

INSURER A :

NAIC #

NAME:
CONTACT

(A/C, No):
FAX

E-MAIL
ADDRESS:

PRODUCER

(A/C, No, Ext):
PHONE

INSURED

REVISION NUMBER:CERTIFICATE NUMBER:COVERAGES

IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

OTHER:

(Per accident)

(Ea accident)

$

$

N / A

SUBR
WVD

ADDL
INSD

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

$

$

$

$PROPERTY DAMAGE

BODILY INJURY (Per accident)

BODILY INJURY (Per person)

COMBINED SINGLE LIMIT

AUTOS ONLY

AUTOSAUTOS ONLY
NON-OWNED

SCHEDULEDOWNED

ANY AUTO

AUTOMOBILE LIABILITY

Y / N

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)

DESCRIPTION OF OPERATIONS below
If yes, describe under

ANY PROPRIETOR/PARTNER/EXECUTIVE

$

$

$

E.L. DISEASE - POLICY LIMIT

E.L. DISEASE - EA EMPLOYEE

E.L. EACH ACCIDENT

ER
OTH-

STATUTE
PER

LIMITS(MM/DD/YYYY)
POLICY EXP

(MM/DD/YYYY)
POLICY EFF

POLICY NUMBERTYPE OF INSURANCELTR
INSR

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

EXCESS LIAB

UMBRELLA LIAB $EACH OCCURRENCE

$AGGREGATE

$

OCCUR

CLAIMS-MADE

DED RETENTION $

$PRODUCTS - COMP/OP AGG

$GENERAL AGGREGATE

$PERSONAL & ADV INJURY

$MED EXP (Any one person)

$EACH OCCURRENCE
DAMAGE TO RENTED

$PREMISES (Ea occurrence)

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

GEN'L AGGREGATE LIMIT APPLIES PER:

POLICY
PRO-
JECT LOC

CERTIFICATE OF LIABILITY INSURANCE
DATE (MM/DD/YYYY)

CANCELLATION

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION.  All rights reserved.

CERTIFICATE HOLDER

The ACORD name and logo are registered marks of ACORD

HIRED
AUTOS ONLY

6/16/2022

Compass Direct Insurance Services, Inc.
13681 Newport Ave., Ste 8 #622
Tustin, CA 92780

714-665-9800 714-665-9801

www.cdisi.com License #0H16100 Evanston Insurance Company 35378

A 1,000,0003AA541150 2/10/2022 2/10/2023

50,000

5,000

✓

1,000,000
2,000,000

1,000,000

Jeremy Seltzer

Jeremy Seltzer

jeremy@cdisi.com

✓

Tawnis Ponies & Petting Farm, Inc.
dba: Animal World Petting Zoo
202 E. Guiberson Rd
Fillmore CA  93015

68782379

✓

Oxnard School District
1051 South A Street
Oxnard CA  93003

Certificate holder is named as additional insured as per attached endorsements, with respects to the operations of the named insured as per contract

68782379 | 22/23 GL  | Nina Lautenschlager | 6/16/2022 2:08:29 PM (PDT) | Page 1 of 2
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MEGL 0009-01 09 18 Includes copyrighted material of Insurance Services Office, Inc.,  
with its permission. 

Page 1 of 1 

COMMERCIAL GENERAL LIABILITY 
POLICY NUMBER:  

EVANSTON INSURANCE COMPANY

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY. 

BLANKET ADDITIONAL INSURED 

This endorsement modifies insurance provided under the following: 

COMMERCIAL GENERAL LIABILITY COVERAGE FORM  
LIQUOR LIABILITY COVERAGE FORM 
OWNERS AND CONTRACTORS PROTECTIVE LIABILITY COVERAGE FORM  
PRODUCTS/COMPLETED OPERATIONS LIABILITY COVERAGE FORM 

Please refer to each Coverage Form to determine which terms are defined. Words shown in quotations on this endorsement 
may or may not be defined in all Coverage Forms.  

A. Who Is An Insured is amended to include as an additional insured any person or entity to whom you are required by
valid written contract or agreement to provide such coverage, but only with respect to "bodily injury", "property damage"
(including "bodily injury" and "property damage" included in the "products-completed operations hazard"), and "personal
and advertising injury" caused, in whole or in part, by the negligent acts or omissions of the Named Insured and only
with respect to any coverage not otherwise excluded in the policy.

However:

1. The insurance afforded to such additional insured only applies to the extent permitted by law; and

2. The insurance afforded to such additional insured will not be broader than that which you are required by the valid
written contract or agreement to provide for such additional insured.

Our agreement to accept an additional insured provision in a valid written contract or agreement is not an acceptance 
of any other provisions of such contract or agreement or the contract or agreement in total. 

When coverage does not apply for the Named Insured, no coverage or defense will apply for the additional insured. 

No coverage applies to such additional insured for injury or damage of any type to any "employee" of the Named Insured 
or to any obligation of the additional insured to indemnify another because of damages arising out of such injury or 
damage. 

B. With respect to the insurance afforded to these additional insured, the following is added to limits of insurance:

The most we will pay on behalf of the additional insured is the amount of insurance:

1. Required by the valid written contract or agreement; or

2. Available under the applicable limits of insurance shown in the Declarations;

whichever is less.

This endorsement shall not increase the applicable limits of insurance shown in the Declarations.

All other terms and conditions remain unchanged. 

3AA541150

Tawnis Ponies & Petting Farm, Inc.

68782379 | 22/23 GL  | Nina Lautenschlager | 6/16/2022 2:08:29 PM (PDT) | Page 2 of 2
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 03, 2022

Attached: Agreement #22-101, Mobile Zoo of Southern California (1 Page)
Certificate of Insurance (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Enrichment Agreement
 
Ratification of Agreement/MOU #22-101 – Mobile Zoo of Southern California (DeGenna/Shea)

Mobile Zoo of Southern California provided  "Barnyard Bonanza Petting Zoo" and "Cool Critters
Show" for students at Curren, Kamala, and Ramona during the Summer Program.
 
Term of Agreement:  July 8, 2022 through July 29, 2022

FISCAL IMPACT:
Not to Exceed $5,891.00 – ELOP Funds

RECOMMENDATION:
It is the recommendation of the Director, Enrichment & Specialized Programs, and the Assistant
Superintendent, Educational Services, that the Board of Trustees ratify Agreement/MOU #22-101 with
Mobile Zoo of Southern California.

ADDITIONAL MATERIALS:

664

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1473329/_22-101_Agreement_-_Mobile_Zoo_of_Southern_California__DeGenna-Shea_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1463469/_22-101_Certificate_of_Insurance_-_Mobile_Zoo_of_Southern_California__DeGenna-Shea_.pdf
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

Attached: Agreement #22-102, National University (8 Pages)
Certificate of Insurance (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Personnel Agreement
 
Ratification of Agreement #22-102 – National University (Torres/Batista)

This is a Paid Internship Credential Program Agreement between National University and the Oxnard
School District (OSD).  OSD agrees to host National University students that are certified as qualified
and competent by National University and provide intern services through the various educational
programs as outlined in the agreement.
 
Term of Agreement:  July 1, 2022 through June 30, 2025

FISCAL IMPACT:
None

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources, and the Assistant
Superintendent, Human Resources, that the Board of Trustees ratify Agreement #22-102 with National
University.

ADDITIONAL MATERIALS:

667

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1472643/_22-102_Agreement_-_National_University__Paid_Internship_Credential_Program___Torres-Batista_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1472644/_22-102_Certificate_of_Insurance_-_National_University__Paid_Internship_Credential_Program___Torres-Batista_.pdf


CONFIDENTIAL 

PAID INTERNSHIP CREDENTIAL PROGRAM AGREEMENT | Page 1 of 8 

PAID INTERNSHIP CREDENTIAL PROGRAM AGREEMENT 

This agreement, effective on July 01, 2022, made by and between National University, a California non-profit public benefit 

corporation (the "University”) and Oxnard School District, who have partnered for the purpose of providing contractual services for 

students, or state-supported TK-12 educational service unit, which is located at 1051 South A St, Oxnard, CA 93030-7442, USA 

(individually or collectively, “Institution”), with reference to the following facts: 

RECITALS 

A. University is accredited by WASC Senior College and University Commission (WSCUC).  University has met all of the

preconditions prescribed by the California Commission on Teacher Credentialing (the “CTC”) to offer the following

internship credential programs (“Programs”): Inspired Teaching and Learning, Teacher Education Internship Credential,

Special Education Internship Credential, Preliminary Administrative Services Internship Credential, and Pupil Personnel

Services Internship Credential – School Counseling, Pupil Personnel Services Internship Credential – School Psychology;

B. California Education Code Sections 44452 and 44321 authorize a public school institution, charter school or county office of

education in cooperation with an approved college or University to establish an internship program meeting the provisions of

applicable California statutes and CTC regulations.  Institution is either a public school institution (or state-supported TK-12

educational service unit), charter school, or county office of education and University is an approved University within the

meaning of Ed Code Section 44452; and

C. Institution and University wish to partner to deliver services in support of the Programs that meet the regulations and

standards of CTC.  Attached as “Exhibit A” to this Agreement and incorporated herein by this reference is a list of the

Programs that Institution and University will be supporting through this partnership. The Intern(s) must remain at the

Institution addressed herein for the duration of their Credentials Internship.

TERMS AND CONDITIONS 

1. Term.  The term of this Agreement shall commence as of the Effective Date above and shall continue until June 30, 2025 or

terminated in accordance with the terms and conditions in this Agreement upon thirty (30) days written notice by either party

of its intent to terminate this Agreement.  All Interns placed with Institution and who are in good standing with Institution and

University as of the date of termination of this Agreement shall be permitted to complete their internship experience with

Institution.

2. Candidates and Placement.  University candidates (“Candidate(s)”) are students that are certified as qualified and competent

by University to provide intern services to Institution, may, at Institution’s discretion, be accepted and assigned to its schools

for services as interns (“Intern”).  University and Institution shall coordinate the process of selection and placement of Interns.

University reserves the right to make the final determination on any Intern’s acceptance into the Program, while Institution

reserves the right to make the final determination on any Intern's employment.  Neither University nor Institution shall

discriminate in the selection or acceptance of, or participation by, any Intern pursuant to this Agreement because of race,

color, national origin, religion, sex, sexual orientation, handicap, age, veteran's status, medical condition, marital status, or

citizenship, within the limits imposed by law.

3. Program Requirements.  Each Intern accepted into the Program must have met all of the following qualifying minimum

criteria: 

a. Recommendation to a Program by an Institution designee.

b. Interview and screening by Institution staff, including a background check, Institution administrator interview and paper

screening, Department of Justice/FBI fingerprint clearance, and a baccalaureate degree from an accredited Institution.

c. Interview and screening by University staff, and verification of coursework and prior experience with TK-12 students in a

multicultural, multilingual setting.

d. Orientation meeting with a Credential Program Specialist, the University Support Provider/Supervisor faculty member for

the Program.

e. Passage of the CBEST exam or proof of basic skills assessment and verification of subject matter competence by

completion of an approved program or passage of the CSET.

OSD AGREEMENT #22-102
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PAID INTERNSHIP CREDENTIAL PROGRAM AGREEMENT | Page 2 of 8  

f. All service preconditions required by the CTC shall have been met. 

 

4. Institution Reimbursement.  University shall provide the Institution for supervision of Paid Internship Credential Program at the 

completion of each semester or quarter. Institution shall submit an invoice based on generated report received from the 

University Honorarium Specialist. Honorarium provided is based on the amount set forth in “Exhibit A” for supervision of 

University Intern(s). The total honorarium amount for supervision per Student shall not exceed six hundred ($600). Upon receipt 

of invoice correlating to the University’s Honorarium Specialist report, University shall pay the Institution at earliest 

convenience following the date the Institution’s invoice is received. 

 

5. Insurance. The Institution and the University will obtain and maintain a broad form commercial general liability insurance 

policy with coverage of at least $1,000,000 (one million dollars) for each occurrence and $2,000,000 (two million dollars) in 

the aggregate, with no exclusion for molestation or abuse. If any Intern interacts with students, outside of the immediate 

supervision and control of the student’s parent or guardian or a certificated school employee, Provider shall procure and 

maintain during the term of this Agreement, Abuse or Molestation coverage in the amounts of $2,000,000 (two million 

dollars) per occurrence and $4,000,000 (four million dollars) aggregate. Each Party will name the other party as an additional 

insured on each said policy. The Parties will provide proof of applicable insurance upon execution of this Agreement to each 

other, and at any other time upon the reasonable request of a Party. For purposes of this Agreement, each of the Parties will 

provide workers’ compensation insurance coverage for their own employees. 

 

6. Intern Employment Status.  Interns shall be Institution employees for all purposes, including for the payment of any federal, 

state, or local income or occupational taxes, FICA taxes, unemployment compensation or workers’ compensation 

contributions, vacation pay, sick leave, retirement benefits or any other payments or benefits for or on behalf of Interns.  

 

7. Reservation of Right to Payment.  Pursuant to Education Code Section 44462, Institution reserves the right to request an 

adjustment of any Intern’s salary to cover supervision services pursuant to this Agreement. 

 

8. Non-Displacement of Certificated Employees.  Pursuant to CTC requirements, upon request Institution shall provide written 

certification to University that each Intern placed with Institution has not displaced a certificated Institution employee, which 

shall enable University to verify to CTC that all statutory and CTC requirements have been met.   

 

9. Teacher and Special Education Intern Support. 

 

a. To support Education Credential Interns, Institution and University will each provide a qualified supervisor to assist each 

Intern in a Program.  Institution supervisors are called Site Support Providers (“SSP”).  University supervisors are called 

University Support Providers (“USP”). Institution SSP will mentor, coach and consult with interns on all areas of 

responsibility as a teacher of record by observing lessons with pre- and post-debriefing protocols to provide weekly 

course planning, modeling and coaching with attention to differentiated instruction for English Learners; assessment of 

language needs and progress; and support for language accessible instruction. A minimum of two hours of support / 

mentoring and supervision must be provided to an intern every five instructional days. 

b. SSP shall hold a valid Clear or Life Credential in the content area for which they are providing supervision, three years of 

successful teaching experience, hold a valid English Learner Authorization or CLAD Certificate issued pursuant to 

section 80015 or valid bilingual authorization issued pursuant to section 80015.1, and must have demonstrated exemplary 

teaching practices. 

c. SSP must complete an orientation to the program’s expectations to be knowledgeable regarding program curriculum and 

assessments. For Teacher Education and Special Education support, SSP orientation includes a minimum of 10 hours of 

initial orientation provided through the University. The program curriculum provides effective supervision approaches 

such as cognitive coaching, adult learning theory, and current content-specific pedagogy and instructional practices, 

program curriculum and assessments, including the Teaching Performance Expectations (TPEs) and the California 

Teaching Performance Assessment (Cal TPA) or Educational Specialist California Teaching Performance Assessment 

(EdSp CalTPA). 

d. SSP and USP will together meet periodically with Interns to ensure Interns are following the California standards for the 

specific credential each Intern is seeking to obtain.  

e. SSP and USP will meet without the Intern to discuss the Intern’s progress, as needed.   

f. Concurrent with an Intern’s experience at Institution, University will hold program orientation seminars for Interns and 

stated-approved training seminars for SSP.  University representatives will review supervising techniques, establish 

procedures for conducting observations and provide assistance, introduce forms used in the Program, communicate 

seminar schedules, and offer further training and materials to SSP.  

g. Institution will include Interns in appropriate Institution support programs and regularly scheduled staff development 

activities.   

h. Institution will designate a liaison, to ensure supervision and support assistance is provided to Interns at a minimum of 2 

hours a week while employed as the teacher of record.  
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PAID INTERNSHIP CREDENTIAL PROGRAM AGREEMENT | Page 3 of 8  

i. Institution and University will share supervision and ongoing support requirements totaling a minimum of 144 hours per 

school year. Interns without English Language Authorization must receive 45 hours of focused English Language 

instruction support per school year; (b)(5)(B) requires the employer to identify and individual with EL authorization who 

will be immediately available to assist an intern teacher who does not yet hold EL authorization. USP will monitor the 

completion of employer-provided support via an Intern Support Verification Form to verify the clockwork hours provided 

by SSP and/or employer support personnel. Forms must be submitted as part of the intern’s clinical practice course 

assignments. Program faculty, program supervisors, and Institution-employed supervisors monitor and support 

Candidates during their progress towards mastering the TPEs. 

j. Employers who hire/place or wish to backdate interns outside National University clinical practice state offerings are 

required to provide 100% of the state mandated support (4 hours per week of general support, and 1.25 hours of EL 

specific support if the intern does not hold EL authorization) until the next available start date at which point the USP will 

provide University support services as noted in article (8.h.). 

k. National University provides Institution-employed supervisors with a minimum of 10 hours of initial orientation to the 

program curriculum, about effective supervision approaches such as cognitive coaching, adult learning theory, and current 

content-specific pedagogy and instructional practices. The program ensures that Institution employed supervisors remain 

current in the knowledge and skills for Candidate supervision and program expectations. 

l. Institution with interns must have a fully qualified Credentialed administrator. 

m. University may request use of video capture for Candidate reflection and CalTPA, EdSp CalTP, or CalAPA (California 

Administrator Performance Assessment) completion to reflect to the extent possible Intern’s knowledge, skills, and 

abilities to instruct TK-12 students while meeting state-adopted academic standards. Institution shall inform Special 

Education Credential Interns of video recording policies in place for the CalTPA, EdSp CalTPA, or CalAPA task video 

capture requirement.  

 

10. School Counseling Intern Support 

a. To support Services Credential Interns, Institution and University will each provide a qualified supervisor to assist each 

Intern in a Pupil Personnel Services Credential: School of Counseling. 

b. SSP shall refer to an employee of the Institution holding a valid Pupil Personnel Services or other credential issued by the 

CTC or equivalent certification recognized by the Institution typically with two (2) or more years’ experience as a school 

counselor.  

c. Clinical practice shall refer to the participation by a Candidate in the duties and functions of a school counselor and may 

include school attendance worker under the direct supervision and instruction of one (1) or more Clinical Practice 

Supervisors holding a PPS School Counseling Credential. 

d. Paid interns may complete all 600 hours at their site of employment. Up to one hundred fifty (150) clock hours shall be 

devoted to issues of diversity. This may be satisfied with up to 100 clock hours in a diversity program or with the 

development and implementation of a program that addresses diversity issues. AND, at least fifty (50) clock hours shall 

be with at least ten (10) pupils (individually or in a group) of a racial and ethnic background different from that of the 

Candidate. OR, all 150 clock hours with pupils of a racial and ethnic background different from that of the Candidate.  

e. Institution and University shall independently determine the qualifications of their respective supervisors.   

f. SSP and USP will together meet periodically with Interns to ensure Interns are following the California standards for the 

services credential each intern is seeking to obtain. 

g. SSP and USP will meet without the Intern to discuss the Intern’s progress, as needed.   

h. Concurrent with an Intern’s experience at Institution, Institution may hold Program orientation seminars for Interns.  An 

initial meeting is held with the SSP’ training, University representatives to review supervising techniques, establish 

procedures for conducting observations and providing assistance, introduce forms used in the Program, and communicate 

intern schedules. 

i. Institution will include Interns in appropriate Institution support programs and regularly scheduled staff development 

activities.   

j. Institution will designate a liaison to ensure supervisory and support assistance to Interns at Institution. 

k. USP will maintain contact with Interns on or off-site on a regularly scheduled basis to monitor each Intern’s progress. 

l. School Counseling Fieldwork Candidate Duties (may include, but are not limited to): 

i. Attend regular supervision sessions with PPS credentialed site supervisor. 

ii. In collaboration with site supervisor, provide individual counseling to students with social, emotional, and behavioral 

issues. 

iii. Be an advocate to all students. 

iv. Assist with Special Education consultation. 

v. Collaborate and consult with parents and teachers to provide appropriate referrals. 

vi. Collaboration with special education teachers in implementing RTI. 

vii. Review of Special Education/Cumulative Records. 

viii. Conduct classroom observations in General Ed./Special Ed. classrooms. 

ix. Attend Individual Educational Plan (IEP) meetings. 

x. Facilitate Group Counseling sessions. 
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xi. Provide teacher/parent consultation. 

xii. Design and implement behavioral Interventions. 

xiii. Participate in Student Study Teams (SST’s). 

xiv. Help provide school-wide positive behavioral intervention support. 

xv. Provide intervention and consultation activities with students and families from culturally and linguistically diverse 

backgrounds. 

xvi. Provide comprehensive school counseling services as required by the American School counseling Association’s 

(ASCA) National Model. 

 

11. School Psychology Intern Support 

a. To support Services Credential Interns, Institution and University will each provide a qualified supervisor to assist each 

Intern in a Pupil Personnel Services School Counseling, Pupil Personnel Services School Psychology, and Administrative 

Services Programs.   

b. SSP shall refer to an employee of the Institution holding a valid Pupil Personnel Services or other credential issued by the 

CTC or equivalent certification recognized by the Institution typically with two (2) or more years’ experience as a 

psychologist.  

c. USP shall refer to an employee of the University holding a valid Pupil Personnel Services or other credential issued by 

the CTC or equivalent certification recognized by the Institution typically with two (2) or more years’ experience as a 

psychologist. 

d. Clinical Practice Assignment shall typically refer to a full day of Clinical Practice consisting of five (5) days a week for 

twelve (12) to eighteen (18) weeks, dependent upon the program. Clinical Practice Assignment shall satisfy all 

requirements set by the commission. 

e. The School Psychology Internship totals a minimum of 1,200 clock hours field experience.  Candidates must obtain hours 

in two (2) out of the three (3) levels (e.g., elementary, middle, and high school) over the 1,200 clock hours. 

f. Clinical practice shall refer to the participation by an Intern in the duties and functions of a psychologist or school 

attendance worker under the direct supervision and instruction of one or more Commission qualified Clinical Practice 

Supervisors.  

g. Institution and University shall independently determine the qualifications of their respective supervisors.   

h. SSP and USP will together meet periodically with Interns to ensure Interns are following the California standards for the 

services credential each intern is seeking to obtain. 

i. SSP and USP will meet without the Intern to discuss the Intern’s progress, as needed.   

j. Concurrent with an Intern’s experience at Institution, Institution may hold Program orientation seminars for Interns and 

training seminars for SSP. Institution representatives will review supervising techniques, established procedures for 

conducting observations and providing assistance, introduce forms used within the Institution, communicate needs, and/or 

offer further training and materials to support Interns and Institution needs.   

k. Institution will include Interns in appropriate Institution support programs and regularly scheduled staff development 

activities.   

l. Institution will designate a liaison to ensure supervisory and support assistance to Interns at Institution. 

m. USP will visit Interns at their sites on a regularly scheduled basis to monitor each Intern’s progress. 

n. School Psychology Internship Candidate Duties (may include, but are not limited to): 

i. Special Education IEP Consultation & Presentation of Psycho-Educational Assessment Results.  

ii. Writing Psycho-Educational Reports which shall be reviewed by the Institution Supervisor. 

iii. Collaborate and consult with parents and teachers to provide Referrals to Parents/Teachers.  

iv. Design and Implement RtI/MTSS Interventions – both academic and behavioral/mental health.  

v. Review of Special Education/Cumulative Records. 

vi. Conduct Classroom Observations in General Ed./Special Ed. Classrooms.  

vii. Conduct Psycho-Educational Assessments-Full.  

viii. Facilitate Group/Individual Counseling.  

ix. Teacher/Parent Consultation.  

x. Design and Implement Behavioral Interventions.  

xi. Participate in Study Team Consultation.   

xii. Participate in Mandatory On-going weekly Supervision with Credentialed School Psychologist for a minimum of two 

hours a week.  

xiii. Documentation of services (e.g., assessment logs, evaluations) required by Institution and verified by the supervising 

school psychologist. 

xiv. School-wide positive behavioral intervention support.  

xv. Assessment, intervention and consultation activities with students and families from culturally and linguistically 

diverse backgrounds.  

xvi. Comprehensive and balanced school psychological services as required by the National Association of school 

Psychologists (NASP) Domains of Practice and Internship experience. 
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12. Preliminary Administrative Services Intern Support 

 

Preliminary Administrative Services Interns must complete a range of activities in educational settings. Settings must: 

a. Support the Candidate’s ability to complete the CalAPA. 

b. Demonstrate commitment to collaborative student-centered practices and continuous program improvement.  

c. Support partnerships with education, social, and community entities that support teaching and learning for all students  

d. Create a learning culture to support all students.  

e. Understand and reflect socioeconomic and cultural diversity.  

f. Support the Candidates to access data, work with other educators, and observe teaching practice. 

g. Permit video capture for Candidate reflection and CalAPA completion to reflect to the extent possible Intern’s knowledge 

skills, and abilities to instruct TK-12 students while meeting state-adopted academic standards. Institution shall inform 

Credential Intern of video recording policies in place for the CalAPA task video capture requirement. 

h. SSP and USP will meet periodically with Interns to ensure Interns are following the California standards for the specific 

credential each Intern is seeking to obtain.  

 

13. Academic Responsibility.  University shall have exclusive control over all academic issues involving the Programs, which 

shall include, without limitation: selection of course content and required textbooks; delivery of instructional programs; 

selection and approval of faculty; admission, registration, and retention of Interns; evaluation of Interns’ prior experience and 

education; evaluation of Interns’ academic progress; scheduling courses; awarding academic credit; and conferring degrees. 

 

14. Duration of Internship.  Once a Candidate has been accepted as an Intern by Institution, and if the Candidate remains in good 

standing in the Program at University and within the Institution’s policies and performance standards, the Intern will be 

permitted to finish their internship at Institution.  However, an Intern who performs below acceptable Institution or University 

standards, after appropriate support and advice efforts have been exhausted, may be removed from the paid internship position 

by the Institution and/or removed from their Program by the University.  All services provided by University and Institution 

pursuant to this Agreement shall terminate upon an Intern's removal from the Institution or termination of participation in a 

Program.   

 

15. Assessment.  Assessment is a function of Clinical Practice in the Teacher Education Internship program (for the Teacher 

Education Internship Credential), and the Specialist Education Internship (for the Special Education Internship Credential), 

Intern Field Experience course (for the Preliminary Administrative Services Internship Credential) the School Counseling and 

School Psychology (for the Pupil Personnel Services Internship Credential) programs.  Candidates in those classes will pre-

assess their teaching or administrative skills, develop a plan for growth, and assess their growth at the close of the course(s). 

This pre-assessment, development and post-assessment will occur in collaboration with the SSP and the USP.  

 

16.  Video Assessment. Institution and University agree the use of video recording equipment on any Institution property, 

including but not limited to, Institution classrooms, is solely for the purpose of assessing Interns as part of the credentialing 

process. The Institution shall provide University Site Support Providers and Interns with any or all applicable rules, 

regulations, and instructions relating to the assessment. The University and Institution agree no video recording of any Intern 

will occur without prior written notification of the name of the Intern as well as date, time, and location of the video recording 

to the principal of the school where the video recording is to take place. Principal of the Institution shall provide written 

approval of said recording; subject to the parent/guardian authorizations set forth in this section.  

 

17. Control, Supervision, Evaluation of Video Recording.  The control, supervision, evaluation, and/or direction of all student 

teachers and any other University personnel in connection with the assessment of the student teachers, including, but not 

limited to, all classroom video recording of the student teachers, shall be at the University’s sole discretion. 

 

The University and Institution agree no video recording of any Institution student shall be permitted to occur without the 

express written approval and authorization from the students’ parent/guardian 

 

18. Indemnity. The Institution shall defend, indemnify and hold the University, its officers, employees, and agents, harmless from 

and against any and all liability, loss, expense  (including reasonable attorney’s fees), or claims for injury or damages arising 

out of the performance of this Agreement but only in proportion to and to the extent such liability, loss, expense, attorneys 

fees or claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of the 

Institution, its officers, employees, or agents.  

 

The University shall defend, indemnify and hold the Institution, its officers, employees, and agents, harmless from and against 

any and all liability, loss, expense (including reasonable attorney’s fees), or claims for injury or damages arising out of the 

performance of this Agreement but only in proportion to and to the extent such liability, loss, expense, attorneys fees, or 
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claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of the University, its 

officers, employees, or agents.  

 

The Institution shall assume no responsibility whatsoever for any property placed on Institution’s premises by University, 

University’s agents, employees, participants, vendors, customers, or subcontractors. University further hereby waives any and 

all rights of subrogation that it may have against Institution. The provisions of this section do not apply to any damage or 

losses caused solely by the intentional misconduct of the Institution or any of its governing board officers, administrators, 

managers, agents, employees and/or volunteers.  

 

19. Relationship of Parties.  Nothing in this Agreement is intended nor shall be construed to create an employer/employee 

relationship, or a joint venture, partnership, or agency relationship between the parties.   

 

20. Publicity.  Neither University nor Institution shall cause to be published or disseminated any advertising materials, either 

printed or electronically transmitted, which identifies the other party or its facilities with respect to this Agreement, without 

the prior written consent of the other party.  In addition, neither party may use the names, logos, or trademarks of the other 

party without its prior written consent. 

 

21. Records.  It is understood and agreed that all employment records shall remain the property of Institution, and all student 

records, including Intern assessments, will remain the property of University. 

 

22. Entire Agreement and Severability.  If a court or arbitrator holds any provision of this Agreement to be illegal, unenforceable, 

or invalid, the remaining provisions will not be affected.  This Agreement contains the entire agreement between the parties 

pertaining to the transaction and may not be amended unless in writing, signed by both parties. 

 

23. Confidentiality of Student Intern Records. For purposes of this Agreement and any University Program Agreement, pursuant 

to the Family Educational Rights and Privacy Act of 1974 (FERPA), University designates Institution and its 

Facilities/Educational Sites as having a legitimate educational interest in the educational records of any student who 

participates in the Internship Credential Program to the extent that access to the records is required by Institution programs or 

facilities to which the Candidate is assigned to carry out the relevant educational experience. Institution and its organizational 

components (i.e., programs) agree to maintain the confidentiality of each Candidate’s educational record in accordance with 

the provisions of FERPA. 

 

24. Confidentiality of Institution Pupil Records.  No Intern will have access to or have the right to receive any Institution pupil 

records, except to the extent necessary in the regular course of assisting in providing services to pupils as part of the Internship 

program.  The discussion, transmission, or narration in any form by Interns of any individually identifiable pupil information, 

educational, medical, or otherwise, which is obtained in the course of the Internship program, is forbidden except as a 

necessary part of the practical Internship experience. To the extent an Intern is given access, they are subject to the privacy 

regulations outlined in the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g; 34 C.F.R. Part 99, as amended 

(“FERPA”). Otherwise, Interns shall use de-identified information only (and not personally identifiable pupil information) in 

any discussions about the internship experience with University, its employees, agents or others. 

 

25. Limitation of Liability.   Except for obligations to make payment under this Contract, Liability for Indemnification, Liability 

for Breach of Confidentiality, or Liability for Infringement or Misappropriation of Intellectual Property Rights, in no event 

shall either Party or any of its Representatives be liable under this Contract to the other Party of any 

Third Party for Consequential, Indirect, Incidental, Special, Exemplary, Punitive, or Enhanced Damages, Lost Profits or 

Revenues or Diminution in Value arising out of, or relating to, and/or  in connection with any Breach of this Contract, 

regardless of whether such damages were foreseeable, whether or not it was advised of the possibility of such damages and the 

legal or equitable theory (contract, tort, or otherwise) upon which the claim is based. 

 

26. Certificate of Clearance. In accordance with California Education Code Section 44320, each credential Candidate prior to 

assignment to Institution must obtain at their sole expense a “Certificate of Clearance,” which includes a complete Live Scan 

Service. The University will ensure that Candidates receive a Certificate prior to beginning their assignment in the Institution 

or hold a valid document issued by the CTC accounting for fingerprint clearance. 

 

27. Tuberculosis Clearance. In accordance with the California Education Code Section 49406, each Intern must obtain, at the 

Intern’s sole expense, an examination by a licensed physician or surgeon within the past sixty (60) days to determine that they 

are free of active tuberculosis, prior to beginning the Intern’s assignment in the Institution. 

 

28. Infectious Diseases. Institution shall inform and advise Interns and any USP regarding the current status of infectious diseases 

at Institution prior to arriving on site as well as provide appropriate PPE. 
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29. Non-Discrimination.  The Institution and University agree not to discriminate against any employee, faculty member, supervisor,

or Candidate of or relating to this Agreement or the Services on the basis of race, color, religion, sex, ancestry, age, national origin

or disability (as defined in The Americans with Disabilities Act of 1990, 42 USC 12101, et seq. and any regulation promulgated

thereunder) or any other unlawful basis.

30. Arbitration.  In the event of any dispute, claim, question, or disagreement arising from or relating to this agreement or the

breach thereof, the parties hereto shall use their best efforts to settle the dispute, claim, question, or disagreement. To this

effect, they shall consult and negotiate with each other in good faith and, recognizing their mutual interests, attempt to reach a

just and equitable solution satisfactory to both parties. If they do not reach such solution within a period of 60 days, then, upon

notice by either party to the other, all disputes, claims, questions, or differences shall be finally settled by arbitration

administered by the American Arbitration Association in accordance with the provisions of its Commercial Arbitration Rules.

31. Entire Agreement and Severability.  If a court or arbitrator holds any provision of this Agreement to be illegal, unenforceable,

or invalid, the remaining provisions will not be affected.  This Agreement contains the entire agreement between the parties

pertaining to the transaction and may not be amended unless in writing, signed by both parties.

32. Assignment.  Neither party shall assign its rights or delegate its duties under this Agreement without the prior written consent

of the other party.

33. Notices.  All notices or other communications given under this Agreement will be in writing and sent to the addressee listed

below (unless a party has changed its address by giving notice), and will be effective upon receipt if delivered personally or by

overnight mail, or effective three days after mailing if by certified mail, return receipt requested.

34. Representations.  Each party represents that: (a) it will abide by all applicable federal, state, or local statutes or regulations; (b)

the individual signing this Agreement has the authority to do so; and (c) it has the ability and authority to perform each of its

obligations under this Agreement.  These representations will continue after the Agreement terminates.

35. General Provisions.  The Agreement: (a) will be binding and enforceable by the parties and their respective successors or

assigns, but not by any individual or organization not a party to this Agreement; (b) may be executed in counterparts and

effective with original or facsimile signatures; (c) will be governed by California law; and (d) has been executed at San Diego,

California.

IN WITNESS WHEREOF, the Parties have executed this Agreement effective the date first written above. 

University: National University 

By:_______________________________________ 

       Dave C. Lawrence, MBA, EdD 

       Vice Chancellor, Admin. & Finance, CFO 

Dated: _________________ 

University Contact Information: 

Contract Coordinator 

National University 

9388 Lightwave Ave. 

San Diego, CA 92123 

Telephone (858) 642-8310 

credcontracts@nu.edu 

Institution: Oxnard School District 

By:_______________________________________ 

Name: 

Title: 

Dated: _________________ 

Telephone:_________________________________ 

Address:___________________________________ 

__________________________________________ 

Lisa A. Franz
Director, Purchasing

805-385-1501

1051 South A Street
Oxnard, CA 93030
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EXHIBIT A 

Internship Programs 

Institution and University wish to partner to support the following Programs: 

Inspired Teaching and Learning Teacher Education Internship Credential 

Special Education Internship Credential 

Preliminary Administrative Services Internship Credential 

Pupil Personnel Services Internship Credential: School of Counseling 

Pupil Personnel Services Internship Credential: School of Psychology 

Honorariums: 

Honorarium amount of $300 per course is paid to the following programs: 

Inspired Teaching and Learning Teacher Education Internship Credential 

Special Education Internship Credential 

Preliminary Administrative Services Internship Credential 

Honorarium amount of $150 per course is paid to the following programs: 

Pupil Personnel Services Internship Credential: School of Counseling 

Pupil Personnel Services Internship Credential: School of Psychology 
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

Attached: Agreement #22-103, National University (7 Pages)
Certificate of Insurance (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Personnel Agreement
 
Ratification of Agreement #22-103 – National University (Torres/Batista)

This is an Unpaid Student Teaching, Field Experience and Practicum Agreement between National
University and the Oxnard School District (OSD).  OSD agrees to provide National University students
with student teaching or practicum field experience.
 
Term of Agreement:  July 1, 2022 through June 30, 2025

FISCAL IMPACT:
None

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources, and the Assistant
Superintendent, Human Resources, that the Board of Trustees ratify Agreement #22-103 with National
University.

ADDITIONAL MATERIALS:
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UNPAID STUDENT TEACHING, FIELD EXPERIENCE AND PRACTICUM AGREEMENT 

This agreement, effective on July 01, 2022, made by and between National University, a California non-profit public benefit 

corporation (the "University”) and Oxnard School District, who have partnered for the purpose of providing contractual 

services for students, or state-supported TK-12 educational service unit, which is located at 1051 South A St, Oxnard, CA 

93030-7442, USA  (individually or collectively, “Institution”), with reference to the following facts: 

RECITALS 

1.1 Section 35160 of the California Education Code provides that the governing board of any Institution may initiate and 

carry on any program or activity or may otherwise act in any manner which is not in conflict with, or inconsistent with, or pre-

empted by, any law and which is not in conflict with the purposes for which the Institution is established. 

1.2 An agreement by Institution to provide student teaching or practicum field experience to candidates enrolled in an 

education credential program offered by an institution of higher education approved by the California Commission on Teacher 

Credentialing (the "CTC") is not inconsistent with the purposes for which the Institution is established. 

1.3 University is accredited by WASC Senior College and University Commission (WSCUC). University has met all of 

the preconditions prescribed by the California Commission on Teacher Credentialing (CTC) to offer the following internship 

credential programs ("Programs"): Inspired Teaching and Learning, Teacher Education Internship Credential, Special Education 

Internship Credential, Preliminary Administrative Services Internship Credential, and Pupil Personnel Services Internship 

Credential - School Counseling, Pupil Personnel Services Internship Credential - School Psychology. 

1.4 The University desires that the Institution provide student teaching to candidates enrolled in the University's teacher 

training curricula and/or practicum field experience to candidates enrolled in the University's student counseling or school 

psychology and other credential curricula.  The Institution agrees to provide such student teaching and/or practicum field 

experience on the terms and conditions specified in this Agreement.  

DEFINITIONS 

2.1 “Institution” shall be inclusive of any District, Charter or School. 

2.2 “Candidate” shall refer to a student enrolled in a program at the University which is approved by the CTC, and which 

leads to an education credential. 

2.3 “Site Support Provider” (SSP) shall refer to an employee of the Institution holding a valid, clear teaching credential 

issued by the CTC typically with three or more years teaching experience. 

2.4 Candidates actively participate in the duties and functions of a teacher, school administrator, school counselor or 

school psychologist under the direct supervision and instruction of one or more SSP. 

2.5 “University Support Provider” (USP) shall refer to an employee of the University holding a valid credential issued by 

the CTC, a Pupil Personnel Services credential or equivalent certification recognized by the Institution typically with 3 or more 

years’ experience as a teacher, school administrator, school counselor, school psychologist or other education specialist. 

2.6 “Clinical Practice” are the hours of student teaching, practicum and field experiences that vary depending upon the 

specific program requirements 

2.7 “Quarter Unit” shall refer to the amount of academic credit earned by a Candidate through the successful completion 

as determined by the University of approximately 25 hours of Student Teaching or between 20 to 40 hours of Practicum. 
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Teacher Education and Special Education Definitions: 

2.8 “Student Teaching” shall refer to the active participation by a Candidate in the duties and functions of classroom 

teaching under the direct supervision and instruction of one or more SSP holding the same credential as the Candidate they 

support. 

2.9 “Student Teaching Assignment” shall typically refer to a full day of Student Teaching, 5 days a week for 12 to 18 

weeks, dependent upon program.  Student Teaching Assignments shall satisfy all requirements of the CTC. 

Pupil Professional Services (PPS) Definitions: 

2.10 “Practicum” shall refer to the participation by a Candidate in the duties and functions of a school counselor, school 

psychologist, school social worker, or school attendance worker under the direct supervision and instruction of one or more SSP 

in order to develop the Candidate’s abilities in various aspects of their respective program. 

2.11 “Practicum Assignment” shall consist of between 90 and 600 hours of Practicum depending upon the specific program 

requirements. 

2.12 “Field Experience” shall refer to the participation by a Candidate in the duties and functions of a school counselor or 

psychologist under the direct supervision and instruction of a credentialed SSP. Under the supervision of one or more SSP, 

candidates shall be provided with the opportunity to demonstrate the full range of skills acquired during practicum, develop 

additional knowledge and skills, and provide direct and indirect services to pupils, parents, and school staff in all areas of training. 

Field Experience hours, location of participation, and qualifications vary depending upon the specific program requirements. 

TERMS AND CONDITIONS 

3.1 Student Teaching, Field Experience and/or Practicum. The Institution shall provide University Candidates with Student 

Teaching, Field Experience and/or Practicum in schools and classes of the Institution under the direct supervision and instruction 

of a SSP as defined in Sections 2.3 and 2.5.  The University and the Institution from time to time shall agree as to the number of 

Candidates assigned to the Institution for Student Teaching, Field Experience and/or Practicum. 

3.2 Institution Determination.  The Institution at their sole discretion may refuse to accept, or may terminate, any Candidate 

assigned to the Institution for Student Teaching, Field Experience and/or Practicum based upon its good faith determination that 

the Candidate is not performing to the standards of the Institution.  Upon written notification by the Institution, the University 

shall promptly terminate the Candidate’s assignment to the Institution. 

3.3 University Determination. The University shall determine the number of units of Student Teaching, Field Experience 

and/or Practicum each Candidate shall receive.  Candidates shall be able to be eligible for more than one Student Teaching, Field 

Experience, and/or Practicum Assignment at the Institution.   

3.4 Institution Reimbursement.  University shall provide the Institution for supervision of Student Teaching, Field 

Experience and/or Practicum at the completion of each semester or quarter, based on the number of units earned by the student 

teacher or by a predetermined amount. Institution shall submit an invoice based on generated report received from the 

University Honorarium Specialist. Honorarium provided is based on the amount set forth in “Exhibit A” for supervision of 

University Candidate(s). The total honorarium amount for supervision per Student shall not exceed six hundred dollars 

($600). Institution acknowledges University Payment depends on the length of supervision where long and/or short 

assignments are assessed on a pro-rated basis, as set forth in “Exhibit A.” Upon receipt of invoice correlating to the 

University’s Honorarium Specialist report, University shall pay the Institution at earliest convenience following the date the 

Institution’s invoice is received. 

3.5 Insurance. The Institution and the University will obtain and maintain a broad form commercial general liability 

insurance policy with coverage of at least one million dollars ($1,000,000) for each occurrence and two million dollars 

($2,000,000) in the aggregate, with no exclusion for molestation or abuse. If any Intern interacts with students, outside of the 

immediate supervision and control of the student’s parent or guardian or a certificated school employee, Provider shall 

procure and maintain during the term of this Agreement, Abuse or Molestation coverage in the amounts of $2,000,000 (two 

million dollars) per occurrence and $4,000,000 (four million dollars) aggregate. Each party will name the other party as an 

additional insured on each said policy. The Parties will provide proof of such insurance upon execution of this Agreement to 

each other, and at any other time upon the reasonable request of a Party.. For purposes of this Agreement, each of the Parties 
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will provide workers’ compensation insurance coverage for their own employees, and Candidates are not employees of the 

Institution.  

3.6 Termination of Assignment.  In the event a Student Teaching Assignment or Practicum Assignment is terminated 

before it is completed, the Institution shall receive reimbursement of costs at the rate provided in Section 3.4 pro-rated to the 

nearest completed Quarter Unit.   

3.7 Representations.  The University represents that all Candidates assigned to the Institution for Student Teaching or 

Practicum are validly enrolled in a University credential program approved by the CTC. The University makes no other 

representation, express or implied, about, or assumes any responsibility for, the Candidate’s fitness or qualification to participate 

in the Student Teaching or Practicum.  Nothing in this Agreement shall be construed as a delegation by the Institution to the 

University of any of the Institution’s duties and responsibilities for operation or supervision of the schools or classes of the 

Institution. 

3.8 Certificate of Clearance. In accordance with California Education Code Section 44320, each credential candidate 

prior to assignment to Institution must obtain at their sole expense a “Certificate of Clearance,” which includes a complete 

Live Scan Service. The University will ensure that Candidates receive a Certificate prior to beginning their assignment in the 

Institution or hold a valid document issued by the CTC accounting for fingerprint clearance. 

3.9  Tuberculosis Clearance. In accordance with California Education Code Section 49406, each credential candidate 

prior to assignment to Institution must obtain at the candidate’s sole expense an examination by a licensed physician or 

surgeon within the past 60 days to determine that they are free of active tuberculosis, prior to beginning the candidate’s 

assignment in the Institution. 

3.10 Video Assessment. Institution and University agree the use of video recording equipment on any Institution property, 

including but not limited to, Institution classrooms, is solely for the purpose of assessing student teachers as part of the 

credentialing process. The Institution shall provide SSP with any or all applicable rules, regulations, and instructions relating 

to the assessment of student teachers. The University and Institution agree no video recording of any student teacher will 

occur without prior written notification of the name of the student teacher as well as date, time, and location of the video 

recording to the principal of the school where the video recording is to take place. Principal of the school within the Institution 

shall provide written approval of said recording; subject to the parent/guardian authorizations set forth in section 3.12 of this 

agreement.  

3.11  Control, Supervision, Evaluation of Video Recording.  The control, supervision, evaluation, and/or direction of all 

candidate teachers and any other University personnel in connection with the assessment of the candidate teachers, including, 

but not limited to, all classroom video recording of the candidate teachers, shall be at the University’s sole discretion. 

a. The University and Institution agree no video recording of any Institution student shall be permitted to occur without

the express written approval and authorization from the students’ parent/guardian, or in accordance with Institution’s

policy.

3.12  Confidentiality of Student Records. For purposes of this Agreement and any University Program Agreement,

pursuant to the Family Educational Rights and Privacy Act of 1974 (FERPA), University designates Institution and its

Facilities/Educational Sites as having a legitimate educational interest in the educational records of any Candidate who

participates in the Student Teaching and Practicum experience to the extent that access to the records is required by Institution

programs or facilities to which the Candidate is assigned to carry out the relevant educational experience. Institution and its

organizational components (i.e., programs) agree to maintain the confidentiality of each Student’s educational record in

accordance with the provisions of FERPA.

3.13    Confidentiality of Institution Pupil Records.  No Candidate will have access to or have the right to receive any 

Institution pupil records, except to the extent necessary in the regular course of assisting in providing services to pupils as 

part of the Student Teaching or Practicum experience.  The discussion, transmission, or narration in any form by Candidates 

of any individually identifiable pupil information, educational, medical or otherwise, which is obtained in the course of the 

Student Teaching or Practicum experience, is forbidden except as a necessary part of the practical experience. To the extent 

a Candidate is given access, they are subject to the privacy regulations outlined in the Family Educational Rights and Privacy 

Act, 20 U.S.C. § 1232g; 34 C.F.R. Part 99, as amended (“FERPA”). Otherwise, Candidates shall use de-identified information 

only (and not personally identifiable pupil information) in any discussions about the Student Teaching or Practicum 
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experience with University, its employees, agents or others. 

3.14 Publicity. Neither University nor Institution shall cause to be published or disseminated any advertising materials, 

either printed or electronically transmitted, which identifies the other party or its facilities with respect to this Agreement, 

without the prior written consent of the other party.  In addition, neither party may use the names, logos, or trademarks of the 

other party without its prior written consent. 

3.15 Unpaid Student Teaching and Practicum Parameters.  University and Institution agrees and understand that Unpaid 

Candidates are not employees of the Institution and are not entitled to benefits of any kind or nature normally provided 

employees of the Institution and/or to which employees are normally entitled, including but not limited to, State 

Unemployment Compensation or Workers' Compensation.  Candidates’ primary coverage for Candidate injuries shall be 

Students’ personal medical insurance. Institution further understands and agrees to the following pursuant to the Fair Labor 

and Standards Act (“FLSA”):  

a. Candidate and Institution understand that there is no expectation of compensation;

b. The Field Experience is similar to that which would be given in an educational environment;

c. The Field Experience is tied to the Candidate’s formal education program by integrated coursework or the receipt

of academic credit;

d. The Field Experience timeframe with the Candidate and Institution corresponds to program in which the Candidate

is enrolled;

e. The duration of the Field Experience for each Candidate is limited to the duration of time either to complete the

practicum hours or the end of the course;

f. The Candidate’s Field Experience compliments, rather than displaces, the work of paid employees while providing

significant educational benefits to the Candidate; and

g. Institution understands that Candidate is participating in the Field Experience for experience and is not entitled to a

job at the conclusion of the Field Experience.

3.16 Institution SSP must complete an orientation to the program’s expectations to be knowledgeable regarding program

curriculum and assessments. For Teacher Education and Special Education support, SSP orientation includes a minimum of 10

hours of initial orientation provided through National University on the program curriculum, effective supervision approaches

such as cognitive coaching, adult learning theory, and current content-specific pedagogy and instructional practices, program

curriculum and assessments, including the Teaching Performance Expectations (TPEs) and the California Teaching Performance

Assessment (CalTPA) or Educational Specialist California Teaching Performance Assessment (EdSp CalTPA).

3.17 Institution with Student Teachers, Practica, field experience, and/or practicum candidates must have a fully qualified 

administrator. 

3.18 As applicable to a particular program, University may require use of video capture for candidate reflection and CalTPA, 

EdSp CalTPA, or CalAPA (California Administrator Performance Association) completion to reflect to the extent possible 

Student Teacher’s knowledge, skills, and abilities to instruct TK-12 students while meeting state-adopted academic standards 

for their program. Institution shall inform Credential Student Teachers of video recording policies in place for the CalTPA, EdSp 

CalTPA, or CalAPA task video capture requirement.  

3.19 Infectious Diseases. Institution shall inform and advise Interns and any USP regarding the current status of infectious 

diseases at Institution prior to arriving on site as well as provide appropriate PPE. 

GENERAL PROVISIONS 

4.1 Term.  The term of this Agreement shall commence as of the Effective Date above and shall continue until June 30, 

2025 or terminated in accordance with the terms and conditions in this Agreement upon thirty (30) days written notice by either 

party of its intent to terminate this Agreement.  Provided, however, all Candidates receiving Student Teaching or Practicum from 

the Institution as of the date of such notice shall be permitted to complete their Student Teaching Assignment or Practicum 

Assignment so long as said Candidate is not the cause of the termination of the agreement. 

4.2 Attorney’s Fees.  In the event any party hereto commences litigation for the interpretation, specific performance, or 

damages for the breach of this Agreement, the prevailing party shall be entitled to a judgment or award against the other in an 

amount equal to reasonable attorney's fees and expenses incurred, together with all other appropriate legal or equitable relief.   

4.3 Notices.  All notices, demands, or other communications given under this Agreement shall be in writing and shall be 
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deemed to have been duly given as of the second business day after mailing by United States mail, postage pre-paid addressed 

to the addresses on page four hereof, or to such other address or to such other person as any party hereto shall designate to the 

other for such purposes in the manner hereinabove set forth.  Personal delivery of such notice, demand, or communication may 

also be made to the above-described addressees and shall be deemed given as of the date of such delivery. 

4.4 Integration Clause.  This Agreement contains the entire agreement between the parties relating to the transactions 

contemplated hereby and all prior or contemporaneous agreements, understandings, representations, and statements, whether 

oral or written, are merged herein.  No modification, waiver, amendment, discharge, or change to the Agreement shall be valid 

unless the same is in writing and signed by the party against which the enforcement of such modification, waiver, amendment, 

discharge, or change is or may be sought. 

4.5 Miscellaneous Provisions. This Agreement (i) shall be binding upon and inure to the benefit and be enforceable by the 

parties hereto and their respective legal representatives, successors, or assigns, (ii) may be executed in any number of counter-

parts, each of which may be deemed to be an original, but all of which together shall constitute one and the same instrument, 

(iii) shall be construed and enforced in accordance with the laws of the  State of California, and (iv) has been executed at San

Diego, California as of the last date set forth below.

4.6  Mutual Indemnification. University shall defend, indemnify and hold Institution, its Board, officers, employees, 

agents, and volunteers harmless from and against any and all liability, loss, expense (including reasonable attorneys’ fees) or 

claims for injury or damages arising out of the performance of this Agreement but only in proportion to and to the extent such 

liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or resulting from the negligent or 

intentional acts or omissions of University, its Board, officers, agents, or candidates. 

Institution shall defend, indemnify and hold University, its Board, its officers, employees and agents harmless from and 

against any and all liability, loss, expense (including reasonable attorney’s fees) or claims for injury or damages arising out 

of the performance of this Agreement but only in proportion to and to the extent such liability, loss, expense, attorneys’ fees, 

or claims for injury or damages are caused by or result from the negligent or intentional acts or omissions of Institution, i ts 

Board, officers, agents, employees or volunteers. 

The Institution shall assume no responsibility whatsoever for any property placed on Institution’s premises by University, 

University’s agents, employees, participants, vendors, customers, or subcontractors. University further hereby waives any 

and all rights of subrogation that it may have against Institution. The provisions of this section do not apply to any damage 

or losses caused solely by the intentional misconduct of the Institution or any of its governing board officers, administrators, 

managers, agents, employees and/or volunteers. 

4.7 Dispute Resolution.  In the event of any dispute, claim, question, or disagreement arising from or relating to this 

agreement or the breach thereof, the parties hereto shall use their best efforts to settle the dispute, claim, question, or 

disagreement. To this effect, they shall consult and negotiate with each other in good faith and, recognizing their mutual 

interests, attempt to reach a just and equitable solution satisfactory to both parties. If they do not reach such solution within 

a period of 60 days, then, upon notice by either party to the other, all disputes, claims, questions, or differences shall be 

communicated to the other party in writing in advance of any filed litigation to provide the parties a further opportunity to 

reach a resolution by means of formal mediation. 

4.8 Limitation of Liability.  Limitation of Liability, eExcept for obligations to make payment under this Contract, 

Liability for Indemnification, Liability for Breach of Confidentiality, or Liability for Infringement or Misappropriation of 

Intellectual Property Rights, in no event shall either Party or any of its Representatives be liable under this Contract to the 

other Party of any Third Party for Consequential, Indirect, Incidental, Special, Exemplary, Punitive, or Enhanced Damages, 

Lost Profits or Revenues or Diminution in Value arising out of, or relating to, and/or  in connection with any Breach of this 

Contract, regardless of whether such damages were foreseeable, whether or not it was advised of the possibility of 

such damages and the legal or equitable theory (contract, tort, or otherwise) upon which the claim is based. 

4.9 Non-Discrimination. The Parties agree not to discriminate against any pupil, employee or candidate of or relating to 

this Agreement or the Services on the basis of race, color, religion, sex, ancestry, age, national origin or disability (as defined 

in The Americans with Disabilities Act of 1990, 42 USC 12101, et seq. and any regulation promulgated thereunder) or any 

other unlawful basis. 

IN WITNESS WHEREOF, the Parties have executed this Agreement effective the date first written above. 
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National University 

By:__________________________________ 

Dave C. Lawrence, MBA, Ed.D. 

Vice Chancellor, Admin. & Finance, CFO 

Dated: _________________ 

University Contact Information 

Contract Coordinator 

National University 

9388 Lightwave Ave. 

San Diego, CA 92123 

(858) 642-8310

credcontracts@nu.edu

Oxnard School District 

By:_______________________________________ 

Name: 

Title: 

Dated: _________________ 

Telephone:_________________________________ 

Address:___________________________________ 

__________________________________________ 

Lisa A. Franz
Director, Purchasing

805-385-1501

1051 South A Street

Oxnard, CA 93030
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EXHIBIT A 

Student Teaching, Field Experience & Practicum Programs 

Institution and University wish to partner to support the following Student Teaching & Practicum Programs: 

Inspired Teaching and Learning Teacher Education Credential 

Special Education Credential 

Preliminary Administrative Services Credential 

Pupil Personnel Services Credential: School of Counseling 

Pupil Personnel Services Credential: School of Psychology 

Honorariums: 

University shall reimburse Institution a predetermined amount for supervision of each Candidate teaching or practicum 

course. Total honorarium amount per Candidate shall not exceed six hundred ($600) dollars. Institution must submit an 

invoice based on generated report received from University Honorarium Specialist.   

1. Honorariums are based on amount of supervision to include the following programs: Inspired Teaching

and Learning Teacher Education Credential; Special Education Credential; and Preliminary

Administrative Services Credential. Student Teaching and Practicum courses each carry a honorarium

amount of $300 per course. See breakdown below:

2. Honorariums for Practicum courses for the following programs:  Pupil Personnel Services Credential:

School of Counseling and Pupil Personnel Services Credential: School of Psychology. Programs are

$150.00 each. See breakdown below:

Traditional Setting Block Setting 

One Period 25% $37.50  One period 33% $50.00  

Two Periods 50% $75.00  Two Periods 66% $100.00  

Three Periods 75% $112.50  Three Periods 100% $150.00  

Four Periods 100% $150.00  ************* ***** ******* 

Traditional Setting Block Setting 

One Period 25% $300 x .25 = $75 One Period 33% $300 x .33 = $99 rounded to $100 

Two Periods 50% $300 x .50 = $150 Two Periods 66% $300 x .66 = $198 rounded to $200 

Three Periods 75% $300 x .75 = $225 Three Periods 100% 3 periods = $300 

Four or More Periods 100% 4 periods or more = $300 ************ ****** **************************** 
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Glendale CA 91203

Stephanie Powell
818-539-1366

Stephanie_Powell@ajg.com

Sentry Casualty Company 28460
NATIUNI-07 Philadelphia Indemnity Insurance Company 18058

National University
9388 Lightwave Ave.
San Diego, CA 92123

2115357321

B X 1,000,000
X 1,000,000

15,000

1,000,000

2,000,000
X

PHPK2331609 9/29/2021 9/29/2022

2,000,000

B 1,000,000

X

X X

PHPK2331609 9/29/2021 9/29/2022

B X X 10,000,000PHUB787203 9/29/2021 9/29/2022

10,000,000
X 10,000

A
A

X90-20615-001
90-20615-002

7/1/2022
7/1/2022

7/1/2023
7/1/2023

$250k deductible
1,000,000

1,000,000

1,000,000
B Sexual/Physical Abuse

or Molestation
PHPK2331609 9/29/2021 9/29/2022 Occurrence Limits

Aggregate Limit
$1,000,000
$2,000,000

*30 Days Notice of Cancellation except 10 for Non-Payment of Premium.
General Liability Policy #PHPK2331609 is scheduled to Umbrella Policy #PHUB787203

Oxnard School District
1051 South A St
Oxnard CA 93030-7442
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

Attached: Agreement #22-104, Sunrise Physical Therapy Services Inc. (13 Pages)
Scope of Services/Rate Sheet (2 Pages)
Certificate of Insurance (2 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Personnel Agreement
 
Ratification of Agreement #22-104 – Sunrise Physical Therapy Services Inc. (Torres/Magana)

Sunrise Physical Therapy Services Inc. will provide ergonomic jobsite evaluations and training, follow-
up visits, or group training sessions as requested during the 2022-2023 fiscal year to reduce workplace
injury.  Upon review and recommendation by the Risk Manager, staff may receive suggested ergonomic
supplies.
 
Term of Agreement:  July 1, 2022 through June 30, 2023

FISCAL IMPACT:
Not to exceed $28,160.14 – Ergonomic Funds

RECOMMENDATION:
It is recommended by the Risk Manager, and the Assistant Superintendent, Human Resources, that the
Board of Trustees ratify Agreement #22-104 with Sunrise Physical Therapy Services Inc.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 

 
 Agreement #22-104 

 

 

AGREEMENT FOR CONSULTANT SERVICES 

 

This Agreement for Consultant Services (“Agreement”) is entered into as of this 3rd day of August 2022 by 

and between the Oxnard School District (“District”) and Sunrise Physical Therapy Services Inc. (“Consultant”).  

District and Consultant are sometimes hereinafter individually referred to as “Party” and hereinafter collectively 

referred to as the “Parties.” 

RECITALS 

A. District is authorized by California Government Code Section 53060, and Board Policy 4368, to contract 

with independent contractors for the furnishing of services concerning financial, economic, accounting, 

engineering, legal, administrative and other matters.  District has sought, by issuance of a Request for Proposals or 

Invitation for Bids, the performance of the Services, as defined and described particularly on Exhibit A, attached to 

this Agreement.   

B. Following submission of a proposal or bid for the performance of the Services, Consultant was selected by 

the District to perform the Services. 

C. The Parties desire to formalize the selection of Consultant for performance of the Services and desire that 

the terms of that performance be as particularly defined and described herein. 

OPERATIVE PROVISIONS 

NOW, THEREFORE, in consideration of the mutual promises and covenants made by the Parties and contained 

here and other consideration, the value and adequacy of which are hereby acknowledged, the parties agree as 

follows: 

1. Incorporation of Recitals and Exhibits.  The Recitals set forth above and all exhibits attached to this 

Agreement, as hereafter amended, are incorporated by this reference as if fully set forth herein. 

2. Term of Agreement.  Subject to earlier termination as provided below, this Agreement shall remain in 

effect from July 1, 2022 through June 30, 2023 (the “Term”).  This Agreement may be extended only by 

amendment, signed by the Parties, prior to the expiration of the Term. 

3. Time for Performance.  The scope of services set forth in Exhibit A shall be completed during the Term 

pursuant to the schedule specified Exhibit A.  Should the scope of services not be completed pursuant to that 

schedule, the Consultant shall be deemed to be in Default as provided below.  The District, in its sole discretion, 

may choose not to enforce the Default provisions of this Agreement and may instead allow Consultant to continue 

performing the Services. 

4. Compensation and Method of Payment.  Subject to any limitations set forth below or elsewhere in this 

Agreement, District agrees to pay Consultant the amounts specified in Exhibit B “Compensation”.  The total 

compensation, including reimbursement for actual expenses, shall not exceed Twenty-Eight Thousand One 

Hundred Sixty Dollars and Fourteen Cents ($28,160.14), unless additional compensation is approved in writing by 

the District. 
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a. Each month Consultant shall furnish to District an original invoice for all work performed and 

expenses incurred during the preceding month.  The invoice shall detail charges by the following 

categories: labor (by sub-category), travel, materials, equipment, supplies, and sub-consultant contracts.  

Sub-consultant charges, if any, shall be detailed by the following categories: labor, travel, materials, 

equipment and supplies.  District shall independently review each invoice submitted by the Consultant 

to determine whether the work performed and expenses incurred are in compliance with the provisions 

of this Agreement.  In the event that no charges or expenses are disputed, the invoice shall be approved 

and paid according to the terms set forth in subsection b.  In the event any charges or expenses are 

disputed by District, the original invoice shall be returned by District to Consultant for correction and 

resubmission. 

b. Except as to any charges for work performed or expenses incurred by Consultant which are disputed by 

District, District will use its best efforts to cause Consultant to be paid within forty-five (45) days of 

receipt of Consultant’s correct and undisputed invoice. 

c. Payment to Consultant for work performed pursuant to this Agreement shall not be deemed to waive 

any defects in work performed by Consultant. 

5. Termination.  This Agreement may be terminated at any time by mutual agreement of the Parties or by 

either Party as follows: 

a. District may terminate this Agreement, with or without cause, at any time by giving thirty (30) days 

written notice of termination to Consultant.  In the event such notice is given, Consultant shall cease 

immediately all work in progress; or 

b. Consultant may terminate this Agreement for cause at any time upon thirty (30) days written notice of 

termination to District. 

6. Inspection and Final Acceptance.  District may, at its discretion, inspect and accept or reject any of 

Consultant’s work under this Agreement, either during performance or when within sixty (60) days after submitted 

to District.  If District does not reject work by a timely written explanation, Consultant’s work shall be deemed to 

have been accepted.  District’s acceptance shall be conclusive as to such work except with respect to latent defects, 

fraud and such gross mistakes as amount to fraud.  Acceptance of any of Consultant’s work by District shall not 

constitute a waiver of any of the provisions of this Agreement including, but not limited to indemnification and 

insurance provisions. 

7. Default.  Failure of Consultant to perform any Services or comply with any provisions of this Agreement 

may constitute a default.  The District may give notice to Consultant of the default and the reasons for the default.  

District shall not have any obligation or duty to continue compensating Consultant for any work performed after the 

date of the notice until the default is cured.  The notice shall include the timeframe in which Consultant may cure 

the default.  This timeframe is presumptively thirty (30) days, but may be extended, though not reduced, at the 

discretion of the District.  During the period of time that Consultant is in default, the District shall hold all invoices 

and shall, when the default is cured, proceed with payment on the invoices.  In the alternative, the District may, in 

its sole discretion, elect to pay some or all of the outstanding invoices during the period of default.  If Consultant 

does not cure the default, the District may terminate this Agreement as provided above.  Any failure on the part of 

the District to give notice of the Consultant’s default shall not be deemed to result in a waiver of the District’s legal 

rights or any rights arising out of any provision of this Agreement. 

8. Ownership of Documents.  All maps, models, designs, drawings, photographs, studies, surveys, reports, 

data, notes, computer files, files and other documents prepared, developed or discovered by Consultant in the 

course of providing any services pursuant to this Agreement (collectively and individually, the “Documents”) shall 
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become the sole property of District and may be used, reused or otherwise disposed of by District without the 

permission of the Consultant.  Upon completion, expiration or termination of this Agreement, Consultant shall turn 

over to District all such Documents. 

9. Use of Documents by District.  If and to the extent that District utilizes for any purpose not related to this 

Agreement any Documents, Consultant’s guarantees and warrants related to Standard of Performance under this 

Agreement shall not extend to such use of the Documents. 

10. Consultant’s Books and Records.  Consultant shall maintain any and all documents and records 

demonstrating or relating to Consultant’s performance of services pursuant to this Agreement for a minimum of 

three years after termination or expiration of this Agreement, or longer if required by law.   

a. Consultant shall maintain any and all ledgers, books of account, invoices, vouchers, canceled checks, 

or other documents or records evidencing or relating to work, services, expenditures and disbursements 

charged to District pursuant to this Agreement for a minimum of three years, or longer if required by 

law, all in accordance with generally accepted accounting principles and with sufficient detail so as to 

permit an accurate evaluation of the services provided by Consultant pursuant to this Agreement.   

b. Any and all such records or documents shall be made available for inspection, audit and copying, at 

any time during regular business hours, upon request by District or its designated representative.  

Copies of such documents or records shall be provided directly to the District for inspection, audit and 

copying when it is practical to do so; otherwise, unless an alternative is mutually agreed upon, such 

documents and records shall be made available at Consultant’s address indicated for receipt of notices 

in this Agreement. 

c. District has the right to acquire custody of such records by written request if Consultant decides to 

dissolve or terminate its business.  Consultant shall deliver or cause to be delivered all such records and 

documents to District within sixty (60) days of receipt of the request. 

11. Independent Contractor.  Consultant is and shall at all times remain a wholly independent contractor and 

not an officer, employee or agent of District.   

a. The personnel performing the services under this Agreement on behalf of Consultant shall at all times 

be under Consultant’s exclusive direction and control.  Consultant, its agents or employees shall not at 

any time or in any manner represent that Consultant or any of Consultant’s officers, employees, or 

agents are in any manner officials, officers, employees or agents of District.  Neither Consultant, nor 

any of Consultant’s officers, employees or agents, shall, by virtue of services rendered under this 

Agreement, obtain any rights to retirement, health care or any other benefits which may otherwise 

accrue to District’s employees.  Consultant will be responsible for payment of all Consultant’s 

employees’ wages, payroll taxes, employee benefits and any amounts due for federal and state income 

taxes and Social Security taxes since these taxes will not be withheld from payment under this 

agreement. 

b. Consultant shall have no authority to bind District in any manner, or to incur any obligation, debt or 

liability of any kind on behalf of or against District, whether by contract or otherwise, unless such 

authority is expressly conferred in writing by District, or under this Agreement. 

12. Standard of Performance.  Consultant represents and warrants that it has the qualifications, experience 

and facilities necessary to properly perform the services required under this Agreement in a thorough, competent 

and professional manner.  Consultant shall at all times faithfully, competently and to the best of its ability, 

experience and talent, perform all services described herein.  In meeting its obligations under this Agreement, 
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Consultant shall employ, at a minimum, generally accepted standards and practices utilized by persons engaged in 

providing services similar to those required of Consultant under this Agreement. 

13. Confidential Information.  All information gained during performance of the Services and all Documents 

or other work product produced by Consultant in performance of this Agreement shall be considered confidential.  

Consultant shall not release or disclose any such information, Documents or work product to persons or entities 

other than District without prior written authorization from the Superintendent of the District, except as may be 

required by law.   

a. Consultant shall promptly notify District if it is served with any summons, complaint, subpoena or 

other discovery request, court order or other request from any party regarding this Agreement or the 

work performed hereunder.   

b. District retains the right, but has no obligation, to represent Consultant or be present at any deposition, 

hearing or similar proceeding.  Consultant agrees to cooperate fully with District and to provide District 

with the opportunity to review any response to discovery requests provided by Consultant; provided 

that this does not imply or mean the right by District to control, direct, or rewrite said response. 

14. Conflict of Interest; Disclosure of Interest.  Consultant covenants that neither it, nor any officer or 

principal of its firm, has or shall acquire any interest, directly or indirectly, which would conflict in any manner 

with the interests of District or which would in any way hinder Consultant’s performance of services under this 

Agreement.  Consultant further covenants that in the performance of this Agreement, no person having any such 

interest shall be employed by it as an officer, employee, agent or subcontractor without the express written consent 

of the District.   

a. Consultant agrees to at all times avoid conflicts of interest or the appearance of any conflicts of interest 

with the interests of District in the performance of this Agreement. 

b. Bylaws of the Board 9270 BB and 9270(BB) E, as hereinafter amended or renumbered, require that a 

Consultant that qualifies as a “designated employee” must disclose certain financial interests by filing 

financial interest disclosures.  By its initials below, Consultant represents that it has received and 

reviewed a copy of the Bylaws of the Board 9270 BB and 9270(BB) E and that it [____] does [X] does 

not qualify as a “designated employee”. 

______ (Initials) 

c. Consultant agrees to notify the Superintendent, in writing, if Consultant believes that it is a “designate 

employee” and should be filing financial interest disclosures, but has not been required to do so by the 

District. 

______ (Initials) 

15. Compliance with Applicable Laws.  In connection with the Services and its operations, Consultant shall 

keep itself informed of and comply with all applicable federal, state and local laws, statutes, codes, ordinances, 

regulations and rules including, but not limited to, minimum wages and/or prohibitions against discrimination, in 

effect during the Term.  Consultant shall obtain any and all licenses, permits and authorizations necessary to 

perform the Services.  Neither District, nor any elected or appointed boards, officers, officials, employees or agents 

of District shall be liable, at law or in equity, as a result of any failure of Consultant to comply with this section. 

a. Without limiting the generality of the foregoing, Consultant shall comply with any applicable 

fingerprinting requirements as set forth in the Education Code of the State of California.   

______ (Initials) 

690



SD #4811-8575-0016 v3  5 

16. Unauthorized Aliens.  Consultant hereby promises and agrees to comply with all of the provisions of the 

Federal Immigration and Nationality Act, 8 U.S.C.A. §§ 1101, et seq., as amended, and in connection therewith, 

shall not employ “unauthorized aliens” as that term is defined in 8 U.S.C.A. §1324a(h)(3).  Should Consultant so 

employ such individuals for the performance of work and/or services covered by this Agreement, and should any 

liability or sanctions be imposed against District for such employment, Consultant hereby agrees to and shall 

reimburse District for the cost of all such liabilities or sanctions imposed, together with any and all costs, including 

attorneys' fees, incurred by District. 

17. Non-Discrimination.  Consultant shall abide by the applicable provisions of the United States Civil Rights 

Act of 1964 and other provisions of law prohibiting discrimination and shall not discriminate, in any way, against 

any person on the basis of race, color, religious creed, national origin, ancestry, sex, age, physical handicap, 

medical condition or marital status in connection with or related to the performance of this Agreement.   

18. Assignment.  The expertise and experience of Consultant are material considerations for this Agreement.  

District has an interest in the qualifications of and capability of the persons and entities that will fulfill the duties 

and obligations imposed upon Consultant under this Agreement.  In recognition of that interest, Consultant shall not 

assign or transfer this Agreement or any portion of this Agreement or the performance of any of Consultant’s duties 

or obligations under this Agreement without the prior written consent of the Board of Directors of the District.  Any 

attempted assignment shall be ineffective, null and void, and shall constitute a material breach of this Agreement 

entitling District to any and all remedies at law or in equity, including summary termination of this Agreement.   

19. Subcontracting.  Notwithstanding the above, Consultant may utilize subcontractors in the performance of 

its duties pursuant to this Agreement, but only with the prior written consent of the District.  The Consultant shall 

be as fully responsible to the District for the acts and omissions of his Subcontractors, and of persons either directly 

or indirectly employed by him/her, as if the acts and omissions were performed by him/her directly. 

20. Continuity of Personnel.  Consultant shall make every reasonable effort to maintain the stability and 

continuity of Consultant’s staff and subcontractors, if any, assigned to perform the services required under this 

Agreement.   

a. Consultant shall insure that District has a current list of all personnel and sub-contractors providing 

services under this Agreement.   

b. Consultant shall notify District of any changes in Consultant’s staff and subcontractors, if any, assigned 

to perform the services required under this Agreement, prior to and during any such performance.  The 

list notice shall include the following information: (1) all full or part-time staff positions by title, 

including volunteer positions whose direct services are required to provide the services described 

herein; (2) a brief description of the functions of each such position and the hours each position works 

each week or, for part-time positions, each day or month, as appropriate; (3) the professional degree, if 

applicable, and experience required for each position; and (4) the name of the person responsible for 

fulfilling the terms of this Agreement. 

21. Indemnification.   

a. Consultant agrees to defend, indemnify, and hold harmless District, its officers, agents, employees, 

and./or volunteers from any and all claims, demands, losses, damages and expenses, including legal 

fees and costs, or other obligations or claims arising out of any liability or damage to property, or any 

other loss, sustained or claimed to have been sustained arising out of activities of the Consultant or 

those of any of Consultant’s officers, agents, employees, or subcontractors, whether such act or 

omission is authorized by this Agreement or not.  Consultant shall also pay for any and all damage to 

the Property of the District, or loss or theft of such Property, done or caused by such persons.  District 
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assumes no responsibility whatsoever for any property placed on district premises.  Consultant further 

agrees to waive all rights of subrogation against the District.  The provisions of this Agreement do not 

apply to any damage or losses caused solely by the negligence of the District or any of its officers, 

agents, employees, and/or volunteers. 

______ (Initials) 

b. The provisions of this section do not apply to claims occurring as a result of District’s sole negligence 

or willful acts or omissions. 

22. Insurance.  Consultant agrees to obtain and maintain in full force and effect during the term of this 

Agreement the insurance policies set forth in Exhibit C “Insurance” and made a part of this Agreement.  All 

insurance policies shall be subject to approval by District as to form and content.  These requirements are subject to 

amendment or waiver if so approved in writing by the District Superintendent.  Consultant agrees to provide 

District with copies of required policies upon request. 

23. Notices.  All notices required or permitted to be given under this Agreement shall be in writing and shall be 

personally delivered, or sent by telecopier or certified mail, postage prepaid and return receipt requested, addressed 

as follows: 

To District:  Oxnard School District 

 1051 South A Street 

 Oxnard, California, 93030 

 Attention:  Norma Magana 

 Phone: 805.385.1501 x2443 

 Fax: 805.240.5963 

To Consultant:    Sunrise Physical Therapy Services Inc. 

       1879 Portola Rd., Suite A2 

       Ventura, CA 93003 

       Attention:  Jamie Mason 

   Phone: 805.644.1273 

   Fax: 805.644.4417 

   Email: jmason@sunrisept.com 

Notice shall be deemed effective on the date personally delivered or transmitted by facsimile (provided 

confirmation of successful facsimile transmission shall be retained) or, if mailed, three (3) days after deposit of the 

same in the custody of the United States Postal Service. 

24. Excusable Delays.  Consultant shall not be liable for damages, including liquidated damages, if any, 

caused by delay in performance or failure to perform due to causes beyond the control of Consultant.  Such causes 

include, but are not limited to, acts of God, acts of the public enemy, acts of federal, state or local governments, acts 

of District, court orders, fires, floods, epidemics, strikes, embargoes, and unusually severe weather.  The term and 

price of this Agreement shall be equitably adjusted for any delays due to such causes. 

25. Authority to Execute.  The person or persons executing this Agreement on behalf of Consultant represents 

and warrants that he/she/they has/have the authority to so execute this Agreement and to bind Consultant to the 

performance of its obligations hereunder. 

26. Administration.  NORMA MAGANA shall be in charge of administering this Agreement on behalf of the 

District.  The Director of Purchasing has completed Exhibit D “Conflict of Interest Check” attached hereto. 
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27. Binding Effect.  This Agreement shall be binding upon the heirs, executors, administrators, successors and 

assigns of the parties. 

28. Entire Agreement.  This Agreement and the exhibits and documents incorporated herein constitute the 

entire agreement and understanding between the parties in connection with the matters covered herein.    

29. Amendment.  No amendment to or modification of this Agreement shall be valid or binding unless made 

in writing by the Consultant and by the District.  The parties agree that this requirement for written modifications 

cannot be waived and that any attempted waiver shall be void. 

30. Waiver.  Waiver by any party to this Agreement of any term, condition, or covenant of this Agreement 

shall not constitute a waiver of any other term, condition, or covenant.  Waiver by any party of any breach of the 

provisions of this Agreement shall not constitute a waiver of any other provision or a waiver of any subsequent 

breach or violation of any provision of this Agreement.  Acceptance by District of any work or services by 

Consultant shall not constitute a waiver of any of the provisions of this Agreement. 

31. Governing Law.  This Agreement shall be interpreted, construed and governed according to the laws of 

the State of California.  In the event of litigation between the parties, venue in state trial courts shall lie exclusively 

in the County of Ventura, California. 

32. Arbitration.  Any dispute arising out of the performance of this Agreement shall be resolved by binding 

arbitration in accordance with rules and procedures of the American Arbitration Association. 

33. Severability.  If any term, condition or covenant of this Agreement is declared or determined by any court 

of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions of this Agreement shall not 

be affected thereby and the Agreement shall be read and construed without the invalid, void or unenforceable 

provision(s). 

 

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK] 
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IN WITNESS WHEREOF, the District and Consultant have executed and delivered this agreement for consultant 

services as of the date first written above. 

 

OXNARD SCHOOL DISTRICT:   SUNRISE PHYSICAL THERAPY 

SERVICES INC.: 

 

 

              

Signature               Signature 

 

Lisa A. Franz, Director, Purchasing          

Typed Name/Title              Typed Name/Title 

 

              

Date       Date 

 

Tax Identification Number:  95-6002318                       Tax Identification Number:    
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EXHIBIT A 

TO AGREEMENT FOR CONSULTANT SERVICES #22-104 

SERVICES 

 

I.  Consultant will perform the following Services under the Captioned Agreement: 

 

 *SEE ATTACHED PROPOSAL 

 

 

II.  As part of the Services, Consultant will prepare and deliver the following tangible work products to the District: 

 

 

 *SEE ATTACHED PROPOSAL 

 

 

III.  During performance of the Services, Consultant will keep the District appraised of the status of performance by 

delivering the following status reports under the indicated schedule: 

 

STATUS REPORT FOR ACTIVITY: DUE DATE 

A.  N/A  

B.  N/A  

C.  N/A  

D.  N/A  

 

 

V.  Consultant will utilize the following personnel to accomplish the Services: 

    None. 

   See attached list. 

 

VI.  Consultant will utilize the following subcontractors to accomplish the Services (check one): 

    None. 

   See attached list. 

 

VII.  AMENDMENT 

 The Scope of Services, including services, work product, and personnel, are subject to change by mutual 

Agreement.  In the absence of mutual Agreement regarding the need to change any aspects of performance, 

Consultant shall comply with the Scope of Services as indicated above 
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EXHIBIT B 

TO AGREEMENT FOR CONSULTANT SERVICES #22-104 

COMPENSATION 

 

I.  Consultant shall use the following rates of pay in the performance of the Services: 

 

 *SEE ATTACHED PROPOSAL 

 

II.  Consultant may utilize subcontractors as indicated in this Agreement.  The hourly rate for any 

subcontractor is not to exceed $0.00 per hour without written authorization from the District Superintendent 

or his designee. 

 

III.  The District will compensate Consultant for the Services performed upon submission of a valid invoice.  

Each invoice is to include: 

 

 A.  Line items for all personnel describing the work performed, the number of hours worked, and the 

       Hourly or flat rate. 

 

 B.  Line items for all supplies properly charged to the Services. 

 

 C.  Line items for all travel properly charged to the Services. 

 

 D.  Line items for all equipment properly charged to the Services. 

 

 E.  Line items for all materials properly charged to the Services. 

 

 F.  Line items for all subcontractor labor, supplies, equipment, materials, and travel properly charged to the 

                  Services. 

 

IV.  The total compensation for the Services shall not exceed $28,160.14, as provided in Section 4 of this 

Agreement. 
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EXHIBIT C 

TO AGREEMENT FOR CONSULTANT SERVICES #22-104 

 

 

INSURANCE 

 

I. Insurance Requirements.  Consultant shall provide and maintain insurance, acceptable to the District 

Superintendent or District Counsel, in full force and effect throughout the term of this Agreement, against claims 

for injuries to persons or damages to property which may arise from or in connection with the performance of the 

work hereunder by Consultant, its agents, representatives or employees.  Insurance is to be placed with insurers 

authorized to conduct business in the State of California and with a current A.M. Best's rating of no less than A, as 

rated by the Current edition of Best’s Key Rating Guide, published by A.M. Best Company, Oldwick, New Jersey 

08858.  Consultant shall provide the following scope and limits of insurance: 

 

 A. Minimum Scope of Insurance.  Coverage shall be at least as broad as: 

 

  (1) Commercial General Liability coverage of not less than two million dollars ($2,000,000) 

Aggregate and one million dollars ($1,000,000) per occurrence. 

 

  (2) Auto liability insurance with limits of not less than one million dollars ($1,000,000) one 

hundred thousand ($100,000)/three hundred thousand dollars ($300,000). 

 

  (3) Insurance coverage should include: 

 

1. owned, non-owned and hired vehicles; 

2. blanket contractual; 

3. broad form property damage; 

4. products/completed operations; and 

5. personal injury. 

 

  (4) Workers' Compensation insurance as required by the laws of the State of California. 

 

  (5) Abuse and Molestation coverage of not less than two million dollars ($2,000,000) per 

occurrence and five million dollars ($5,000,000) Aggregate. 

 

  (6) Professional liability (Errors and Omissions) insurance, including contractual liability, as 

appropriate to the Consultant’s profession, in an amount of not less than the following: 

 

 Accountants, Attorneys, Education Consultants,   $1,000,000 

 Nurses, Therapists 

 

 Architects        $1,000,000 or $2,000,000 

 

 Physicians and Medical Corporations    $5,000,000 

 

 Failure to maintain professional liability insurance is a material breach of this Agreement and grounds for 

immediate termination 

 

II. Other Provisions.  Insurance policies required by this Agreement shall contain the following provisions: 
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 A. All Policies.  Each insurance policy required by this Agreement shall be endorsed and state the 

coverage shall not be suspended, voided, cancelled by the insurer or either party to this Agreement, reduced in 

coverage or in limits except after 30 days' prior written notice by Certified mail, return receipt requested, has been 

given to District 

 

 B. General Liability, Automobile Liability, and Abuse/Molestation Coverages. 

 

  (1) District, and its respective elected and appointed officers, officials, employees and 

volunteers are to be covered as additional insureds (collectively, “additional insureds”) as respects the following:  

liability arising out of activities Consultant performs; products and completed operations of Consultant; premises 

owned, occupied or used by Consultant ; automobiles owned, leased, hired or borrowed by Consultant, and 

Abuse/Molestation.  The coverage shall contain no special limitations on the scope of protection afforded to 

additional insureds. 

 

  (2) Each policy shall state that the coverage provided is primary and any insurance carried by 

any additional insured is in excess to and non-contributory with Consultant’s insurance. 

 

  (3) Consultant’s insurance shall apply separately to each insured against whom claim is made 

or suit is brought, except with respect to the limits of the insurer's liability. 

 

  (4) Any failure to comply with the reporting or other provisions of the policies including 

breaches of warranties shall not affect coverage provided to any additional insured. 

 

III. Other Requirements.  Consultant agrees to deposit with District, at or before the effective date of this 

contract, certificates of insurance necessary to satisfy District that the insurance provisions of this contract have 

been complied with.  The District may require that Consultant furnish District with copies of original endorsements 

effecting coverage required by this Section.  The certificates and endorsements are to be signed by a person 

authorized by that insurer to bind coverage on its behalf.  District reserves the right to inspect complete, certified 

copies of all required insurance policies, at any time. 

 

 A. If any Services are performed by subcontractor, Consultant shall furnish certificates and 

endorsements from each subcontractor identical to those Consultant provides. 

 

 B. Any deductibles or self-insured retentions must be declared to and approved by District.  At the 

option of District, either the insurer shall reduce or eliminate such deductibles or self-insured retentions as respects 

District or its respective elected or appointed officers, officials, employees and volunteers or the Consultant shall 

procure a bond guaranteeing payment of losses and related investigations, claim administration, defense expenses 

and claims. 

 

 C. The procuring of any required policy or policies of insurance shall not be construed to limit 

Consultant’s liability hereunder nor to fulfill the indemnification provisions and requirements of this Agreement. 
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EXHIBIT D 

TO AGREEMENT FOR CONSULTANT SERVICES #22-104 

CONFLICT OF INTEREST CHECK 

 

Bylaws of the Board 9270(BB)E requires that the Superintendent or a designee make a determination, on a case by 

case basis, concerning whether disclosure will be required from a consultant to comply with the District’s Conflict 

of Interest Code (commencing with Bylaws of the Board 9270 BB). 

 

Consultant’s are required to file disclosures when, pursuant to a contract with the District, the Consultant will make 

certain specified government decisions or will perform the same or substantially the same duties for the District as a 

staff person would. 

 

 

The services to be performed by Consultant under the Agreement to which this Exhibit D is attached [] constitute 

[X] do not constitute governmental decisions or staff services within the meaning of the Conflict of Interest Code.   

Therefore, the Consultant, SUNRISE PHYSICAL THERAPY SERVICES INC., who will provide Services 

under the Agreement, [] is [X] is not subject to disclosure obligations. 

 

 

Date:        

 

By:        

 Lisa A. Franz 

 Director, Purchasing 
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DESCRIPTION OF ERGONOMIC SERVICES: 
 
SERVICES:   

• Individual Jobsite Evaluations and Training:  A pre-injury or post-injury evaluation of 
a worker’s jobsite and the worker’s biomechanical positioning and movement will be 
performed by Sunrise employees to identify potential risks and provide corrective 
recommendations.  Changes to the work area on the day of the evaluation will be provided, 
if possible.  Appropriate handouts and instruction for preventative techniques will be 
provided.   
Follow up with the employee via phone, computer, and/or in person within 3 months of the 
initial evaluation will be included.  
During an individual training the employee will be trained on proper body mechanics and 
preventative techniques for their specific job tasks.  Pertinent handouts on preventative 
techniques will be provided to the employee. 

A report in the format acceptable to Oxnard School District (OSD) will be provided for 
each interaction. A sign-in sheet for each training will also be provided. 

• Brief Evaluations/Training: A Brief Evaluation/Training may be more appropriate at 
times.  A shorter visit with an employee, such as a work area adjustment or reminders on 
posture, may only require a brief review/training. Another example is review of ergonomic 
equipment use, or review of preventative techniques previously discussed.  
A report in the format acceptable to OSD will be provided for each interaction. A sign- in 
sheet for each training will also be provided. 

• Group Training:  A group of workers will be trained on injury prevention techniques for 
their specific job tasks.  This training can include practicing techniques such as how to lift 
properly, job specific materials handling techniques, job specific activities involving 
posture and body mechanics, core stabilization, and/or stretching programs.  

A report in the format acceptable to OSD will be provided for each training. A sign-in sheet 
will also be provided. 

 
 

The above services can be provided remotely on a secure online platform if designated by OSD. 
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SCHEDULE OF FEES 

 
FEES: 
 

• Jobsite Evaluations/Individual Training: $250.00 

• Brief Evaluation/Training: $150.00 

• Group Training: $375.00 

These fees are applicable to both in person and online services.  
 
PAYMENT: 

Sunrise will provide a monthly log/invoice to OSD within the first week following the month of 
services rendered.   
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

Attached: Pay Allowances - Salary TA 06.09.2022 (two pages)
Health and Welfare Benefits TA 07.21.22 (two pages)
CSEA MOU opt out 05.25.22 (one page)
CSEA Salary Schedule 21-22 Updated 8.3.22 (two pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Tentative Agreement #22-105 with the California School Employees Association,
Chapter 272 (“CSEA”) regarding Salary and Revisions to the Collective Bargaining Agreement
for the 2021-2022 school year (Torres)

The Oxnard School District (District) and the California School Employees Association, Chapter 272
(CSEA) have reached a tentative agreement for the 2021-2022 school year, with regard to Salary and
Health and Welfare Benefits.  

FISCAL IMPACT:
The fiscal impact is $6,499,161 from LCFF S&C, ESSER, and Child Nutrition funds for the following
costs:
 

Salary increase of 4.5% on-schedule, retroactive to July 1, 2021
Salary bonus of 2.0% off-schedule, for the 2021-22 fiscal year
Increase the District Health & Welfare Benefit Contribution by $1,001, for a new Contribution of
$11,000
Payout of medical “opt-out” funds for fiscal years 2019-20, 2020-21, and 2021-22

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
adopt Tentative Agreement #22-105 between the Oxnard School District and the California School
Employees Association, Chapter 272, as presented.

ADDITIONAL MATERIALS:
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Part of Tentative Agreement #22-105
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Part of Tentative Agreement #22-105
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Part of Tentative Agreement #22-105
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CSEA/OSD 2021-2022 CLASSIFIED SALARY SCHEDULE (Eff. 7/1/2021) MONTHLY

Classified salary schedule with 4.50% increase retroactive to 07/01/2021; Board approved 08/03/2022.

Step A Step B Step C Step D Step E

Range 3.0 1,663.67$    1,748.89$   1,835.54$  1,928.23$  2,022.43$  

Range 3.5 1,704.02$    1,792.25$   1,880.44$  1,974.61$  2,074.76$  

Range 4.0 1,748.89$    1,835.54$   1,928.23$  2,022.43$  2,124.08$  

Range 4.5 1,792.25$    1,880.44$   1,974.61$  2,074.76$  2,177.86$  

Range 5.0 1,835.54$    1,928.23$   2,022.43$  2,124.08$  2,233.17$  

Range 5.5 1,880.44$    1,974.61$   2,074.76$  2,177.87$  2,288.51$  

Range 6.0 1,928.23$    2,022.43$   2,124.08$  2,233.17$  2,343.80$  

Range 6.5 1,974.61$    2,074.76$   2,177.87$  2,288.51$  2,400.61$  

Range 7.0 2,022.43$    2,124.08$   2,233.17$  2,343.80$  2,458.87$  

Range 7.5 2,074.76$    2,177.87$   2,288.51$  2,400.61$  2,520.16$  

Range 8.0 2,124.08$    2,233.17$   2,343.80$  2,458.87$  2,582.94$  

Range 8.5 2,177.87$    2,288.51$   2,400.61$  2,520.16$  2,647.24$  

Range 9.0 2,233.17$    2,343.80$   2,458.87$  2,582.94$  2,710.01$  Employee Anniversary Increments:

Range 9.5 2,288.51$    2,400.61$   2,520.14$  2,647.24$  2,777.29$  

Range 10.0 2,343.80$    2,458.87$   2,582.94$  2,710.01$  2,850.54$  

Range 10.5 2,400.61$    2,520.16$   2,647.24$  2,777.29$  2,917.78$  

Range 11.0 2,458.87$    2,582.94$   2,710.01$  2,850.54$  2,991.04$  

Range 11.5 2,520.16$    2,647.24$   2,777.29$  2,917.78$  3,067.26$  

Range 12.0 2,582.94$    2,710.01$   2,850.54$  2,991.04$  3,139.02$  

Range 12.5 2,647.24$    2,777.29$   2,917.78$  3,067.26$  3,216.74$  

Range 13.0 2,710.01$    2,850.54$   2,991.04$  3,139.02$  3,297.48$  

Range 13.5 2,777.29$    2,917.78$   3,067.26$  3,216.74$  3,376.67$  

Range 14.0 2,850.54$    2,991.04$   3,139.02$  3,297.48$  3,460.40$  

Range 14.5 2,917.78$    3,067.26$   3,216.74$  3,376.67$  3,550.09$  $82.74
Range 15.0 2,991.04$    3,139.02$   3,297.48$  3,460.40$  3,632.31$  $165.48
Range 15.5 3,067.26$    3,216.74$   3,376.67$  3,550.09$  3,724.97$  $248.22

Range 16.0 3,139.02$    3,297.48$   3,460.40$  3,632.31$  3,814.66$  $330.96

Range 16.5 3,216.74$    3,376.67$   3,550.09$  3,724.97$  3,911.83$  $413.70

Range 17.0 3,297.48$    3,460.40$   3,632.31$  3,814.66$  4,005.99$  

Range 17.5 3,376.67$    3,550.09$   3,724.97$  3,911.83$  4,106.15$  

Range 18.0 3,460.40$    3,632.31$   3,814.66$  4,005.99$  4,204.80$  

Range 18.5 3,550.09$    3,724.97$   3,911.83$  4,106.15$  4,313.89$  Night Shift Pay Differential:

Range 19.0 3,632.31$    3,814.66$   4,005.99$  4,204.80$  4,417.05$  

Range 19.5 3,724.97$    3,911.83$   4,106.15$  4,313.89$  4,529.17$  

Range 20.0 3,814.66$    4,005.99$   4,204.80$  4,417.05$  4,639.76$  

Range 20.5 3,911.83$    4,106.15$   4,313.89$  4,529.17$  4,757.85$  

Range 21.0 4,005.99$    4,204.80$   4,417.05$  4,639.76$  4,872.95$  

Range 21.5 4,106.15$    4,313.89$   4,529.17$  4,757.85$  4,994.03$  

Range 22.0 4,204.80$    4,417.05$   4,639.76$  4,872.95$  5,115.12$  

Range 22.5 4,313.89$    4,529.17$   4,757.85$  4,994.03$  5,245.17$  

Range 23.0 4,417.05$    4,639.76$   4,872.95$  5,115.12$  5,370.70$  Bilingual Stipend:

Range 23.5 4,529.17$    4,757.85$   4,994.03$  5,245.17$  5,505.22$  

Range 24.0 4,639.76$    4,872.95$   5,115.12$  5,370.70$  5,635.28$  

Range 24.5 4,757.85$    4,994.03$   5,245.17$  5,505.22$  5,780.27$  

Range 25.0 4,872.95$    5,115.12$   5,370.70$  5,635.28$  5,914.81$  

Range 25.5 4,994.03$    5,245.17$   5,505.22$  5,780.27$  6,068.79$  

Range 26.0 5,115.12$    5,370.70$   5,635.28$  5,914.81$  6,212.26$  

Range 26.5 5,245.17$    5,505.22$   5,780.27$  6,068.79$  6,370.69$  

Range 27.0 5,370.70$    5,635.28$   5,914.81$  6,212.26$  6,520.19$  

Range 27.5 5,505.22$    5,780.27$   6,068.79$  6,370.69$  6,690.57$  

Range 28.0 5,635.28$    5,914.81$   6,212.26$  6,520.19$  6,846.06$  Classified Substitute Pay:

Range 28.5 5,780.27$    6,068.79$   6,370.69$  6,690.57$  7,023.93$  

Range 29.0 5,914.81$    6,212.26$   6,520.19$  6,846.06$  7,189.85$  

Range 29.5 6,068.79$    6,370.69$   6,690.57$  7,023.93$  7,373.71$  

Range 30.0 6,212.26$    6,520.19$   6,846.06$  7,189.85$  7,548.58$  

Range 30.5 6,370.69$    6,690.57$   7,023.93$  7,373.71$  7,742.01$  

Range 31.0 6,520.24$    6,846.06$   7,189.85$  7,548.58$  7,925.74$  

Range 31.5 6,690.57$    7,023.93$   7,373.71$  7,742.01$  8,129.01$  

Range 32.0 6,846.06$    7,189.85$   7,548.58$  7,925.74$  8,322.52$  

Range 32.5 7,023.93$    7,373.71$   7,742.01$  8,129.01$  8,535.56$  

Range 33.0 7,189.85$    7,548.58$   7,925.74$  8,322.52$  8,738.83$  

Range 33.5 7,373.71$    7,742.01$   8,129.01$  8,535.56$  8,961.66$  AVID Tutor (exempt) $15 per hour

Range 34.0 7,548.58$    7,925.74$   8,322.52$  8,738.83$  9,176.66$  

Range 34.5 7,742.01$    8,129.01$   8,535.56$  8,961.66$  9,409.25$  

Range 35.0 7,925.74$    8,322.52$   8,738.83$  9,176.66$  9,635.98$  

Unit members who regularly work more 

than fifty (50) percent of their assigned 

duty time after six (6) p.m. will be 

compensated by an additional five (5) 

percent pay differential.

Positions which have been designated 

as bilingual and for which there is not a 

specific minimum requirement of 

bilingual skill for all incumbents of the 

class shall receive a stipend of three 

(3) percent.

Classified substitutes will be paid at 

Step A of the salary range of the 

classification they will be working. 

Retiree substitutes will be paid at the 

step and range they retired from if 

substituting within the same 

classification.

25 years of service:

Anniversary increments in the amount 

of $82.74 shall be added to the 

monthly compensation of full-time 

classified employees upon completion 

of the 7th, 10th, 15th, 20th, and 25th 

years of service. This formula yields 

the following dollar values which shall 

be added to the monthly compensation 

of classified employees:

7 years of service:

10 years of service:

15 years of service:

20 years of service:

Part of Tentative Agreement #22-105
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CSEA/OSD 2021-22 CLASSIFIED SALARY SCHEDULE (Eff. 7/1/2021) HOURLY

Step A Step B Step C Step D Step E

Range 3.0 9.60$           10.09$        10.59$       11.12$       11.67$       

Range 3.5 9.83$           10.34$        10.85$       11.39$       11.97$       

Range 4.0 10.09$         10.59$        11.12$       11.67$       12.25$       

Range 4.5 10.34$         10.85$        11.39$       11.97$       12.56$       

Range 5.0 10.59$         11.12$        11.67$       12.25$       12.88$       

Range 5.5 10.85$         11.39$        11.97$       12.56$       13.20$       

Range 6.0 11.12$         11.67$        12.25$       12.88$       13.52$       

Range 6.5 11.39$         11.97$        12.56$       13.20$       13.85$       

Range 7.0 11.67$         12.25$        12.88$       13.52$       14.19$       

Range 7.5 11.97$         12.56$        13.20$       13.85$       14.54$       

Range 8.0 12.25$         12.88$        13.52$       14.19$       14.90$       

Range 8.5 12.56$         13.20$        13.85$       14.54$       15.27$       

Range 9.0 12.88$         13.52$        14.19$       14.90$       15.63$       Employee Anniversary Increments:

Range 9.5 13.20$         13.85$        14.54$       15.27$       16.02$       

Range 10.0 13.52$         14.19$        14.90$       15.63$       16.45$       

Range 10.5 13.85$         14.54$        15.27$       16.02$       16.83$       

Range 11.0 14.19$         14.90$        15.63$       16.45$       17.26$       

Range 11.5 14.54$         15.27$        16.02$       16.83$       17.70$       

Range 12.0 14.90$         15.63$        16.45$       17.26$       18.11$       

Range 12.5 15.27$         16.02$        16.83$       17.70$       18.56$       

Range 13.0 15.63$         16.45$        17.26$       18.11$       19.02$       

Range 13.5 16.02$         16.83$        17.70$       18.56$       19.48$       

Range 14.0 16.45$         17.26$        18.11$       19.02$       19.96$       

Range 14.5 16.83$         17.70$        18.56$       19.48$       20.48$       $0.48
Range 15.0 17.26$         18.11$        19.02$       19.96$       20.96$       $0.95
Range 15.5 17.70$         18.56$        19.48$       20.48$       21.49$       $1.43

Range 16.0 18.11$         19.02$        19.96$       20.96$       22.01$       $1.91

Range 16.5 18.56$         19.48$        20.48$       21.49$       22.57$       $2.39

Range 17.0 19.02$         19.96$        20.96$       22.01$       23.11$       

Range 17.5 19.48$         20.48$        21.49$       22.57$       23.69$       

Range 18.0 19.96$         20.96$        22.01$       23.11$       24.26$       

Range 18.5 20.48$         21.49$        22.57$       23.69$       24.89$       Night Shift Pay Differential:

Range 19.0 20.96$         22.01$        23.11$       24.26$       25.48$       

Range 19.5 21.49$         22.57$        23.69$       24.89$       26.13$       

Range 20.0 22.01$         23.11$        24.26$       25.48$       26.77$       

Range 20.5 22.57$         23.69$        24.89$       26.13$       27.45$       

Range 21.0 23.11$         24.26$        25.48$       26.77$       28.11$       

Range 21.5 23.69$         24.89$        26.13$       27.45$       28.81$       

Range 22.0 24.26$         25.48$        26.77$       28.11$       29.51$       

Range 22.5 24.89$         26.13$        27.45$       28.81$       30.26$       

Range 23.0 25.48$         26.77$        28.11$       29.51$       30.99$       Bilingual Stipend:

Range 23.5 26.13$         27.45$        28.81$       30.26$       31.76$       

Range 24.0 26.77$         28.11$        29.51$       30.99$       32.51$       

Range 24.5 27.45$         28.81$        30.26$       31.76$       33.35$       

Range 25.0 28.11$         29.51$        30.99$       32.51$       34.12$       

Range 25.5 28.81$         30.26$        31.76$       33.35$       35.01$       

Range 26.0 29.51$         30.99$        32.51$       34.12$       35.84$       

Range 26.5 30.26$         31.76$        33.35$       35.01$       36.75$       

Range 27.0 30.99$         32.51$        34.12$       35.84$       37.62$       

Range 27.5 31.76$         33.35$        35.01$       36.75$       38.60$       

Range 28.0 32.51$         34.12$        35.84$       37.62$       39.50$       Classified Substitute Pay:

Range 28.5 33.35$         35.01$        36.75$       38.60$       40.52$       

Range 29.0 34.12$         35.84$        37.62$       39.50$       41.48$       

Range 29.5 35.01$         36.75$        38.60$       40.52$       42.54$       

Range 30.0 35.84$         37.62$        39.50$       41.48$       43.55$       

Range 30.5 36.75$         38.60$        40.52$       42.54$       44.67$       

Range 31.0 37.62$         39.50$        41.48$       43.55$       45.73$       

Range 31.5 38.60$         40.52$        42.54$       44.67$       46.90$       

Range 32.0 39.50$         41.48$        43.55$       45.73$       48.02$       

Range 32.5 40.52$         42.54$        44.67$       46.90$       49.24$       

Range 33.0 41.48$         43.55$        45.73$       48.02$       50.42$       

Range 33.5 42.54$         44.67$        46.90$       49.24$       51.70$       AVID Tutor (exempt) $15 per hour

Range 34.0 43.55$         45.73$        48.02$       50.42$       52.94$       

Range 34.5 44.67$         46.90$        49.24$       51.70$       54.29$       

Range 35.0 45.73$         48.02$        50.42$       52.94$       55.59$       

Classified substitutes will be paid at 

Step A of the salary range of the 

classification they will be working. 

Retiree substitutes will be paid at the 

step and range they retired from if 

substituting within the same 

classification.

Anniversary increments in the amount 

of $82.74 shall be added to the 

monthly compensation of full-time 

classified employees upon completion 

of the 7th, 10th, 15th, 20th, and 25th 

years of service. This formula yields 

the following dollar values which shall 

be added to the hourly compensation 

of classified employees:

7 years of service:

10 years of service:

15 years of service:

20 years of service:

25 years of service:

Unit members who regularly work more 

than fifty (50) percent of their assigned 

duty time after six (6) p.m. will be 

compensated by an additional five (5) 

percent pay differential.

Positions which have been designated 

as bilingual and for which there is not a 

specific minimum requirement of 

bilingual skill for all incumbents of the 

class shall receive a stipend of three 

(3) percent.
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

Attached: 2021-22 Certificated Management Salary Schedule 8.03.22 (three pages)
2021-22 Classified Management Salary Schedule 8.03.22 (two pages)
Confidential Salary Schedule_08.03.2022 (two pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Revised 2021-22 Compensation for Management and Confidential Employees
(Torres)

In order to continue the District’s goal to attract and retain highly qualified employees, the following
compensation package for the unrepresented Management and Confidential employee groups is
presented for the Board’s consideration:

Salary increase 4.5% on-schedule and 2% off-schedule, retroactive to 7/1/2021
Increase in Medical CAP to $14,219

FISCAL IMPACT:

The fiscal impact is $903,126 from LCFF S&C, ESSER, and Child Nutrition funds for the following
costs:

Salary increase of 4.5% on-schedule, retroactive to July 1, 2021
Salary bonus of 2.0% off-schedule, for the 2021-22 fiscal year
Increase  the District Health & Welfare Benefit Contribution by $1,000, for a new Contribution of
$14,219

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve the 2021-2022 compensation revisions, as detailed above.

ADDITIONAL MATERIALS:
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CERTIFICATED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM:   2021-22 
(Effective retroactive to 7-1-2021) 

 

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all 

certificated management positions of the Oxnard School District. 

     

Vacation Days. Management employees shall be granted additional vacation days based on years of management service 

to the Oxnard School District as scheduled below:  

Vacation Days  

Management Service  11 Months  12 Months  

Years 1 – 3       20       22  

Years 4 – 7       21       23  

Years 8 – 11       22       24  

Years 12 – 15       23       25  

Years 16 or more       24       26  

 

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.  

 

Method of Payment:  The annual salary will be divided into 12 equal installments, the first installment to be paid on the 

last working day of the month, and subsequent installments to be paid on the last working day of each month.  

 

Stipend for Doctorate: An annual stipend of $750 will be granted to management staff with an earned doctorate degree.  

 

Anniversary Increments: Anniversary increments in the amount of $1,205 shall be added to the salary schedule of 

management positions at the beginning of the 6th, 9th, 12th, 15th, 18th, 21st and 24th years of service. This formula 

yields anniversary increments with the following dollar values: $1,205, $2,410, $3,615, $4,820, $6,025, $7,230 and 

$8,435. 

 

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will 

be to the first step of the appropriate salary schedule for the position.  

 

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall 

be each July 1 after completion of 155 days of paid status in the appropriate position.  

 

Position  Days Step 1 Step 2 Step 3 

Director, Pupil Services                          261  $     126,943   $     138,362   $     150,817  

Director, Special Education 261  $     126,943   $     138,362   $     150,817  

Director, School Performance & Student Outcomes 261  $     126,943   $     138,362   $     150,817  

Director, Teaching & Learning 261  $     126,943   $     138,362   $     150,817  

Director, Enrichment & Specialized Programs 261  $     126,943   $     138,362   $     150,817  

Director, Certificated Human Resources 261  $     126,943   $     138,362   $     150,817  

Manager, Special Education 261  $     116,248   $     126,705   $     138,112  

Manager, Mathematics & Physical Education 261  $     112,346   $     122,452   $     133,473  

Manager, Equity, Family, & Community Engagement 261  $     112,346   $     122,452   $     133,473  

 

Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated 

and classified management staff will be granted one-half longevity credit for management experience in other school 

districts. This longevity credit is applicable to anniversary increments only.  

 

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the 

salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees 

may grant initial placement up to and including the third step for acceptable and equivalent prior experience.  
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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM:   2021-22 
(Effective retroactive to 7-1-2021) 

 

The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions. 

 

Preamble: 

Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in making 

this policy and its impacts on our students and their learning functional. Those principles include: 

 

1. As a function of their heightened responsibility, administrators should be compensated at a higher daily rate than 

those that they supervise. 

2. Salary of site administrators is based on an assumption that there need not be a “salary schedule” as the District will 

pay for their expertise and competence from the outset. There is no need for additional “steps” as the District’s policy 

is to pay for experience and competence from the beginning. 

3. Administrators can only move to additional compensation alternatives or positions based on their performance in the 

school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to 

substantiate the performance. 

4. It is in the District’s interest to have its site administrators compensation positioned at the same level of the market 

(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no case 

not below the top half of the market to provide for effective administrative recruitment and retention. 

 

Annual Salary: An annual salary is earned during the period beginning August 1 and ending July 31. 

 

Method of Payment:  The annual salary will be divided into 12 approximately equal installments (eleven (11) 

installments and one (1) summer pay). The first installment is to be paid on the last business day of August and 

subsequent installments to be paid on the last business day of each month. 

 

Stipend for Doctorate: An annual stipend of $750 will be granted to site administrators with an earned doctorate degree.  

 

Stipend for Bilingual Administrator:  An Annual stipend of 2% of the site administrator’s base salary will be granted to 

each administrator upon verification of fluency in a language determined by the Board of Trustees to be a language in 

significant usage in within the District. Fluency shall be considered verified by possession of a BCLAD certificate or 

Bilingual Certificate of Competence, or passage of subtests (III, IV, and V) of the California Subject Examinations for 

Teachers (CSET): Languages Other Than English (LOTE) with a proficient score determined by the California 

Commission on Teacher Credentialing. 

 

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master 

level of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the 

Master level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation 

and performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal 

must have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by 

the Superintendent. 

 

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by the 

Superintendent or designee to administrative duties beyond their regularly designated duty year shall be compensated at 

their per diem rate of pay.  

 

Position Days Daily Rate Annual 

Master Principal, Middle School/K-8 215  $     694.95  $     149,414  

Master Principal, Elementary School 210  $     658.70   $     138,328 

Master Assistant Principal, Middle School/K-8 210  $     601.21   $     126,254  

Master Assistant Principal, Elementary School 205  $     601.21   $     123,248 

Principal, Middle School/K-8 215  $     658.70   $     141,620 

Principal, Elementary School 210  $     608.91   $     127,871 

Assistant Principal, Middle School/K-8 210  $     587.60  $     123,396  

Assistant Principal, Elementary School 205  $     587.60   $     120,458 
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Health and Welfare Benefits:  Effective October 1, 2021, the District will make an annual contribution for all 

Certificated Management equivalent to that of OEA’s District contribution towards the premium for the following group 

health insurance programs:  

A.  Health and Accident  

B.  Dental with/Ortho  

C.  Vision  

D.  Life Insurance  

 

Health and Welfare Benefits for Retirees:  For any Certificated Management employed by the District prior to June 30, 

2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life insurance premiums for 

Certificated Management employee and dependents retiring after reaching their 55th birthday provided such employees 

have given 15 years of service in the California Public School System and in the Oxnard School District for the eight 

consecutive years preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69. 

 

Certificated Management hired on or after July 1, 2012 will not be eligible to receive District-paid retiree benefits.    

 

Extended Sick Leave:  During each school year, should a Certificated Administrator exhaust  all available sick leave, 

including all accumulated sick leave, and, due to illness or injury, continues to be absent from his/her duties for an 

additional period up to five school months, the employee shall receive his/her regular salary minus one-half their per diem 

rate. 

 

An employee shall not be provided more than one five-month period per illness or injury. However, if the school year 

ends before the five-month period is exhausted, the employee may take the balance of the five-month period  in a 

subsequent school year. (Education Code 44977) 

 

Retirement Contribution Benefits: The District shall provide to Certificated Management the provisions contained in 

Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by 

the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.  

 

Professional Organization Membership: Upon annual written request, and the timely processing of membership by the 

employee, the District shall pay the membership dues of Certificated Management employees for the Association of 

California School Administrators or any other appropriate professional organization approved by the Superintendent.  

 

Substitute Administrator Pay Rate: Effective July 1, 2022, substitute non-contracted administrator pay rate shall be 

established as follow:  

  

Substitute administrator covering for a School Site principal shall be paid at the daily rate of an elementary principal 

regardless of what assigned school site.    

  

All other substitute administrators shall be paid the daily rate of an elementary Assistant Principal regardless, if assigned 

to a site school or district office. 

 

Board approved 8/03/2022 – increase of 4.5% 
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CLASSIFIED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM:   2021-22 
(Effective retroactive to 7-1-2021) 

 

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified 

management positions of the Oxnard School District. 

     

Vacation Days. Management employees shall be granted additional vacation days based on years of management service 

to the Oxnard School District as scheduled below:  

Vacation Days  

Management Service  11 Months  12 Months  

Years 1 – 3       20       22  

Years 4 – 7       21       23  

Years 8 – 11       22       24  

Years 12 – 15       23       25  

Years 16 or more       24       26  

 

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.  

 

Method of Payment:  The annual salary will be divided by the number of months in which paid days occur. The total 

number of months of service will be paid in equal installments starting with the first month in which service occurs.  

 

Stipend for Doctorate: An annual stipend of $750 will be granted to management staff with an earned doctorate degree.  

 

Anniversary Increments: Anniversary increments in the amount of $1,205 shall be added to the salary schedule of 

management positions at the beginning of the 6th, 9th, 12th, 15th, 18th, 21st and 24th years of service. This formula 

yields anniversary increments with the following dollar values: $1,205, $2,410, $3,615, $4,820, $6,025, $7,230 and 

$8,435. 

 

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will 

be to the first step of the appropriate salary schedule for the position.  

 

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall 

be each July 1 after completion of 155 days of paid status in the appropriate position.  

 

Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated 

and classified management staff will be granted one-half longevity credit for management experience in other school 

districts. This longevity credit is applicable to anniversary increments only.  

 

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the 

salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees 

may grant initial placement up to and including the third step for acceptable and equivalent prior experience.  

 

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by mutual 

agreement to administrative duties beyond their regularly designated duty year shall be compensated at their per diem rate 

of pay.  

 

Health and Welfare Benefits:  Effective October 1, 2021, the District will make an annual contribution equivalent to that 

of OEA’s District contribution towards the premium for the following group health insurance programs:  

A.  Health and Accident  

B.  Dental with/Ortho  

C.  Vision  

D.  Life Insurance  

 
Classified Managers Hired prior to June 30, 2012:  For any Classified Manager employed by the District prior to June 

30, 2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life insurance premiums for 

Management employees and dependents retiring after reaching their 55th birthday provided such employees have given 

15 years of service in the California Public School System and in the Oxnard School District for the eight consecutive 

years preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69. 
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Classified Managers Hired after July 1, 2012:  

Classified Managers hired on or after July 1, 2012 are not eligible to receive District-paid retiree benefits.    

 

Retirement Contribution Benefits: The District shall provide to management the provisions contained in Section 414(h) 

(2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by the Oxnard 

School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.  

 

Professional Organization Membership: The District shall pay directly to the organization an amount not to exceed the 

membership dues of the Association of California School Administrators for management employees who process 

membership in ACSA or any other appropriate professional organization approved by the Superintendent.  

 

Position 
Paid 

Days* Step 1 Step 2 Step 3 

Chief Information Officer                          261  $     131,829   $     143,689   $     156,623  

Director of Classified Human Resources 261  $     126,993   $     138,425   $     150,883  

Director of Finance                         261  $     116,513   $     126,993   $     138,425  

Director of Facilities 261  $     116,513   $     126,993   $     138,425  

MEP Maintenance & Energy Programs Manager 261  $     105,461   $     115,378   $     125,294  

Director of Network Operations 261  $     104,159   $     113,534   $     123,748  

Director of Purchasing                             261  $       99,925   $     108,913   $     118,717  

Senior Manager, Maintenance & Operations                 261  $       96,342   $     105,008   $     114,459  

Director of Child Nutrition Services                 261  $       94,587   $     103,097   $     112,376  

Risk Manager                                       261  $       94,162   $     102,632   $     111,869  

Human Resources Manager 261 $       94,162 $     102,632 $     111,869 

Director of Early Childhood Education Programs       261  $       89,272   $       97,303   $     106,061  

Director of Transportation 261  $       89,272   $       97,303   $     106,061  

Accounting Manager/Internal Auditor                        261  $       80,000   $       87,196   $       95,045  

Executive Assistant to the Superintendent                     261  $       80,000   $       87,196   $       95,045  

Web Content Analyst 261 $       80,000 $       87,196 $       95,045 

Enrollment Center Manager 261  $       76,856   $       83,769   $       91,310  

Warehouse/Graphics Manager                                  261  $       70,596   $       76,946   $       83,872  

Custodial Services Manager                         261  $       69,149   $       75,382   $       82,167  

Grounds Manager                         261  $       69,149   $       75,382   $       82,167  

Maintenance Manager 261  $       69,149   $       75,382   $       82,167  

Asst. Director of Child Nutrition Services         261  $       66,600   $       72,591   $       79,124  

     

*Calendar work days plus holidays     
     

     
     

Board approved 8/03/2022 – increase of 4.5% 
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Salary Schedule: Designated Confidential Employees will be paid at the appropriate range

and step of the salary schedule indicated below.

STEPS ANNIVERSARY INCREMENTS*

A B C D E 7 Yrs 10 Yrs 15 Yrs 20 Yrs 25 Yrs

Range # E+$40 E+$80 E+$120 E+$160 E+$200

1.0 $3,169 $3,328 $3,493 $3,670 $3,851 $3,891 $3,931 $3,971 $4,011 $4,051

1.5 $3,251 $3,409 $3,584 $3,760 $3,948 $3,988 $4,028 $4,068 $4,108 $4,148

2.0 $3,328 $3,493 $3,670 $3,851 $4,042 $4,082 $4,122 $4,162 $4,202 $4,242

2.5 $3,409 $3,584 $3,760 $3,948 $4,150 $4,190 $4,230 $4,270 $4,310 $4,350

3.0 $3,493 $3,670 $3,851 $4,042 $4,250 $4,290 $4,330 $4,370 $4,410 $4,450

3.5 $3,584 $3,760 $3,948 $4,149 $4,356 $4,396 $4,436 $4,476 $4,516 $4,556

4.0 $3,670 $3,851 $4,042 $4,250 $4,466 $4,506 $4,546 $4,586 $4,626 $4,666

4.5 $3,760 $3,948 $4,149 $4,355 $4,574 $4,614 $4,654 $4,694 $4,734 $4,774

5.0 $3,851 $4,042 $4,250 $4,466 $4,681 $4,721 $4,761 $4,801 $4,841 $4,881

5.5 $3,948 $4,150 $4,356 $4,574 $4,801 $4,841 $4,881 $4,921 $4,961 $5,001

6.0 $4,042 $4,250 $4,466 $4,681 $4,917 $4,957 $4,997 $5,037 $5,077 $5,117

6.5 $4,150 $4,356 $4,574 $4,801 $5,044 $5,084 $5,124 $5,164 $5,204 $5,244

7.0 $4,250 $4,466 $4,681 $4,917 $5,162 $5,202 $5,242 $5,282 $5,322 $5,362

7.5 $4,356 $4,574 $4,801 $5,044 $5,289 $5,329 $5,369 $5,409 $5,449 $5,489

8.0 $4,466 $4,681 $4,917 $5,162 $5,422 $5,462 $5,502 $5,542 $5,582 $5,622

8.5 $4,574 $4,801 $5,044 $5,289 $5,553 $5,593 $5,633 $5,673 $5,713 $5,753

9.0 $4,681 $4,917 $5,162 $5,422 $5,694 $5,734 $5,774 $5,814 $5,854 $5,894

9.5 $4,801 $5,044 $5,289 $5,553 $5,834 $5,874 $5,914 $5,954 $5,994 $6,034

10.0 $4,917 $5,162 $5,422 $5,694 $5,974 $6,014 $6,054 $6,094 $6,134 $6,174

10.5 $5,044 $5,289 $5,553 $5,834 $6,128 $6,168 $6,208 $6,248 $6,288 $6,328

11.0 $5,162 $5,422 $5,694 $5,974 $6,274 $6,314 $6,354 $6,394 $6,434 $6,474

11.5 $5,289 $5,553 $5,834 $6,128 $6,434 $6,474 $6,514 $6,554 $6,594 $6,634

12.0 $5,422 $5,694 $5,974 $6,274 $6,590 $6,630 $6,670 $6,710 $6,750 $6,790

12.5 $5,553 $5,834 $6,128 $6,434 $6,757 $6,797 $6,837 $6,877 $6,917 $6,957

* Anniversary Increments

Employees shall earn an increment of $40 each at the beginning of the 7th, 10th, 15th, 20th and 25th 

years of service.

Each confidential position will be assigned a range number and workdays as follows:

Position Days Range Stipend

Senior Executive Assistant to the Superintendent 261 12.5 $373

Executive Assistant to the Asst. Superintendent of Human Resources 261 10.0 $373

Executive Assistant to the Asst. Superintendent of Ed. Services 261 10.0 $373

Executive Assistant to the Asst. Superintendent of Business Services 261 10.0 $373

Human Resources Analyst 261 10.0 $373

Administrative Assistant to Director, Certificated Human Resources 261 7.5 $373

CONFIDENTIAL COMPENSATION AND BENEFIT PROGRAM:   2021-22

(effective 7.1.2021)

Z:\BOARD ITEMS HUMAN RESOURCES\2022 Board Agenda Items\08.03.2022\Managemnet and Confidential Compensation\2021-22 Confidential 

Salary Schedule 8.3.22.a

7/26/2022
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Assignment to Step and Anniversary Increments. Annual salary increments (steps), including anniversary increments,

are effective on the employee's anniversary date. The anniversary date is established in the following manner:

• All employees shall have a common anniversary date of July 1, beginning on July 1, 1989, for purposes of step

movement and longevity increments only. Beginning July 1, 1989, individuals hired on or before December 31

shall be eligible to receive an anniversary step increment step the ensuing July. An individual hired after

December 31 shall not be eligible to receive an anniversary step increment until the July following the first July.

• Annual salary increments (steps), including anniversary increments, are effective on each anniversary date until

the maximum step is reached on the assigned salary range. An employee will begin receiving the seven- year

anniversary increment at the beginning of his/her seventh year of service to the District regardless of

classification; without a break in service. The same procedures will be followed for subsequent anniversary

increments.

Confidential Stipend. In addition to the scheduled salary, each designated confidential employee shall receive a stipend

per month as indicated for individual positions. Anniversary increments of $50.00 per month shall be added to the

stipend of Confidential positions at the beginning of the 6th, 9th, 12th, 15th, 18th and 21st years of service.

Professional Growth. All confidential employees of the Oxnard School District are eligible to participate in the

classified Professional Growth Award Program.

Health and Welfare Benefits

Effective October 1, 2021, the District will make an annual contribution equivalent to that of OEA's District

contribution towards the premium for the following group health insurance programs:

A. Health and Accident

B. Dental with/Ortho

C. Vision

D. Life

Disability Retirement Under PERS. Confidential employees with at least ten (10) years service with the district who

receive a disability retirement under PERS, shall be eligible for the same medical retirement benefits as regular retirees.

The health and welfare benefits for retirees are subject to whatever modifications and specifications as may apply in

future years to confidential employees on active duty.

Health and Welfare Benefits for Retirees

For any Confidential Employee employed by the District prior to June 30, 2012, the District shall provide (a) health and

accident, (b) dental, (c) vision, and (d) life insurance premiums for Confidential employees and dependents retiring after

reaching their 55th birthday provided such employees have given 15 years of service in the California Public School

System and in the Oxnard School District for the eight consecutive years preceding the date of retirement. These benefits

will be provided until the retiree reaches the age of 69.

Confidential Employees hired on or after July 1, 2012 are not be eligible to receive District-paid retiree benefits.

Retirement Contribution Benefits. The district shall provide confidential employees the provisions contained in

Section 414(h)(2) of the Internal Revenue Code concerning the tax treatment of employee retirement contributions paid

by the Oxnard School District. Exhibit 7560(A) E, addresses the specifics of this benefit.

Professional Organization Membership. The district shall pay directly to the organization an amount not to exceed

the annual membership dues of the Association of California Administrators for confidential employees who process

membership in ACSA, a professional secretarial or other appropriate professional organization approved by the

Superintendent.

DRAFT - On-schedule 4.5% salary increase, Board approved 08.03.2022
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Emergency Bilingual Cross-Cultural Language in Academic Development
(“BCLAD”) for 2022-23 for Ana Vasquez (Torres/Batista)

The District is recommending that the Board of Trustees approve this action item for an Emergency
BCLAD, as described under Education Code 4453.3, for Ana Vasquez to serve as a Dual Language
Instruction (DLI) first grade teacher at Elm Street School for the 2022-23 school year until the
employee receives a BCLAD.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Emergency BCLAD for Ana
Vasquez for the 2022-23 school year, as presented.
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Provisional Internship Permit in Math for Stephanie Lopez for the 2022-23 School
Year (Torres/Batista)

The District is recommending that the Board of Trustees approve this action item for a Provisional
Internship Permit: Single Subject Math for Stephanie Lopez to serve as a 6th – 8th grade Math Teacher
at Soria, K-8 until employee completes a credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Provisional Internship Permit for
Stephanie Lopez, as presented.
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of a Provisional Internship Permit in Special Education for the 2022-2023 School Year
for Samantha Orosco (Torres/Batista)

The District is recommending that the Board of Trustees approve this action item for a Provisional
Internship Permit in Special Education for Samantha Orosco to serve as a K-8, Mild to Moderate
teacher at Chavez, K-8 for the 2022-23 school year, until the employee completes a credential program
and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Provisional Internship Permit in
Special Education for Samantha Orosco, as presented.
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Provisional Internship Permit in Spanish for the 2022-23 School Year for Virginia
Ramirez (Torres/Batista)

The District is recommending that the Board of Trustees approve this action item for a Provisional
Internship Permit: Single Subject Spanish for Virginia Ramirez to serve as a 6th – 8th grade Spanish
Teacher at Lopez Academy until employee completes a credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Provisional Internship Permit for
 Virginia Ramirez, as presented.
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Name of Contributor: Dr. Victor Torres Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Variable Term Waiver: Pupil Personnel Services Credential, School Counseling and
California Basic Educational Skills Test (“CBEST”) Waiver for Ruby Marron for the 2022-2023
School Year (Torres/Batista)

The District is recommending that the Board of Trustees approve this action item for a Variable Term
Waiver for a Pupil Personnel Services Credential, School Counseling and a CBEST Waiver, as
described under Education Code: 44252(b) and 44253.3 to allow Ruby Marron to serve as a Program
Specialist: Behavior for the 2022-2023 school year until the employee completes credential program.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Variable Term Waiver: Pupil
Personnel Services Credential and CBEST Waiver for the 2022-23 school year, as presented.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: August 03, 2022

Attached: Minutes April 20 2022 Regular Board Meeting (16 pages)
Minutes May 4 2022 Regular Board Meeting (11 pages)
Minutes May 18 2022 Regular Board Meeting (10 pages)
Minutes June 1 2022 Regular Board Meeting (10 pages)
Minutes June 8 2022 Special Board Meeting (4 pages)
Minutes June 22 2022 Regular Board Meeting (20 pages)
Minutes June 28 2022 Special Board Meeting (5 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section E: Approval of Minutes
 
Approval of Minutes (Aguilera-Fort)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:

April 20, 2022 Regular Meeting
May 4, 2022 Regular Meeting
May 18, 2022 Regular Meeting
June 1, 2022 Regular Meeting
June 8, 2022 Special Meeting
June 22, 2022 Regular Meeting
June 28, 2022 Special Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461050/Minutes_April_20_2022_Regular_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1463654/Minutes_May_4_2022_Regular_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1465014/Minutes_May_18_2022_Regular_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1466056/Minutes_June_1_2022_Regular_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1466122/Minutes_June_8_2022_Special_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1468159/Minutes_June_22_2022_Regular_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1468250/Minutes_June_28_2022_Special_Board_Meeting.pdf


OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
 

BOARD OF TRUSTEES  
Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  
Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  
Ms. Debra M. Cordes, Member  

 
ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 
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Dr. Anabolena DeGenna 
Assistant Superintendent, 

Educational Services 
Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 
Business & Fiscal Services 

Dr. Victor M. Torres  
Assistant Superintendent, 

Human Resources  
 
 

MINUTES  
REGULAR BOARD MEETING 

Wednesday, April 20, 2022 
 

5:00 PM - Open Meeting  
5:30 PM - Closed Session to Follow 

7:00 PM - Return to Regular Board Meeting  
 
 
 
 

 
*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 
individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 
before the meeting date.  

 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request 
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate 
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered. 

 
 
 

 
Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &  

Frontier Communications, Channel 37 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:01 p.m. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 
Assistant Superintendent Anabolena DeGenna, Assistant Superintendent Victor Torres, Interim 

Assistant Superintendent Valerie Mitchell, and Senior Executive Assistant Lydia Lugo 

Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Christian Steffenauer, 8th grade student at Fremont School, led the audience in the Pledge 

of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Alexa Babauta, 8th grade student at Fremont School, read the district's Mission and Vision 

Statement in English. Carlos Cruz, 8th grade student at Fremont School, read the district's 

Mission and Vision Statement in Spanish. 
 

A.4. Presentation by Fremont School  
Ms. Chantal Anderson-Witherspoon, Principal, provided a presentation about Fremont School. 

 

A.5. Adoption of Agenda (Superintendent)  
The agenda was adopted with the following amendment: 

Item F.3 - First Reading - Board Policies AP/BP 5148.3 Preschool/Early Childhood 

Education (DeGenna/Valdes) All references to "AP" should be changed to "AR". 
 
 

Motion #21-137 Adoption of Agenda as Amended  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adopt as Amended  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

A.6. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 

There were no comments. 

 
A.7. Closed Session 
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The Board convened to closed session at 5:33 p.m. to consider the following items:  
1. Pursuant to Section 54956.9 of Government Code: 

Conference with Legal Counsel  
- Existing Litigation:  

Oxnard School District et al. Central District No. CV-04304-JAK-FFM  

 

- Anticipated Litigation:  
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee(s) Evaluation  

Principals  

 

4. Pursuant to Section 48916 of the Education Code the Board will consider student 
matters including:  

Consider the Request to Expel Student:  
 Case No. 21-04 (Action Item) 

 
 

A.8. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:06 p.m. 

 

A.9. Report Out of Closed Session  
President Robles-Solis reported that the Board would be returning to closed session at the end of 

the regular meeting. 

 
Motion #21-138 Approval of Request to Expel Student - Case No. 21-04 
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 
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A.10. Californians Together Award Presentation (Aguilera-Fort/DeGenna/Fox)  
Ms. Martha Hernandez and Ms. Marcia Turner with Californians Together presented the 

"Lynne Aoki Multiple Pathways to Biliteracy District Recognition Award" to Oxnard 

School District. 
 

A.11. Measure D Bond Oversight Committee Annual Report (Mitchell)  
Ms. Alyssa Maria, Chair, presented the Measure D Bond Oversight Committee's fifth 

Annual Report to the Board of Trustees. 
 
Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  

Anthony Stankoski (3 additional minutes donated by Jodi Stankoski) re: negotiations   
Ilene Poland (3 additional minutes donated by Luz Chavez) re: negotiations   
Joel Kirschenstein on behalf of Rio School District Board and Superintendent re: interim 

agreement with Rio - appreciate cooperation from district staff, especially the CBO and 

Director of Transportation 
 
 

B.2. Public Hearing: Sunshine of the Oxnard Supportive Services Association (OSSA) and the 
Oxnard School District’s (District) Initial Proposals for 2021-2022 and 2022-2023 
Negotiations, Pursuant to Government Code Section 3547 (Torres/Batista)  
Dr. Victor Torres, Assistant Superintendent, Human Resources, conducted a public hearing to 

sunshine OSSA's and OSD's initial proposals for 2021-22 and 2022-23 negotiations. 

 
Motion #21-139 Authorization for the District to Enter into Contract Negotiations for the 2021-  
2022 and 2022-2023 School Years and any Additional Years, as may be Mutually Agreed Upon  
by the Parties  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Authorize  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

B.3. Conduct Public Hearing and Consider Adoption of Resolution #21-26 of the Board 
of Trustees of the Oxnard School District to Adopt the Residential and 
Commercial/Industrial Development School Fee Justification Study Prepared for the 
Oxnard School District by Cooperative Strategies Pursuant to Government Code 
Section66016.5 (Mitchell) (Hearing & Action Item) 
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Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, and Mr. 

Justin Rich of Cooperative Strategies conducted a public hearing to consider adoption of 

Resolution #21-26 to adopt the Residential and Commercial/Industrial Development School Fee 

Justification Study prepared for the district by Cooperative Strategies. 

 

Motion #21-140 Adoption of Resolution #21-26 to Adopt the Residential and  
Commercial/Industrial Development School Fee Justification Study Prepared for the Oxnard  
School District by Cooperative Strategies Pursuant to Government Code Section 66016.5  
Mover: Debra Cordes  
Seconder: Jarely Lopez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

B.4. Conduct Public Hearing and Consider Adoption of Resolution #21-27 of the Board of 
Trustees of the Oxnard School District to Increase Statutory School Fees Imposed on New 
Residential and Commercial/Industrial Development Projects Pursuant to Education 
Code Section 17620 (Mitchell) (Hearing & Action Item) 

Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, and Mr. 

Justin Rich of Cooperative Strategies conducted a public hearing to consider adoption of 

Resolution #21-27 to increase statutory school fees imposed on new residential and 

commercial/industrial development projects pursuant to Education Code Section 17620. 

 

Motion #21-141 Adoption of Resolution #21-27 of the Board of Trustees of the Oxnard School  
District to Increase Statutory School Fees Imposed on New Residential and  
Commercial/Industrial Development Projects Pursuant to Education Code Section 17620  
Mover: Katalina Martinez  
Seconder: Monica Madrigal Lopez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

Section C: CONSENT AGENDA  
The consent agenda was approved as presented. 

 

Motion #21-142 Approval of Consent Agenda as Presented  
Mover: Jarely Lopez  
Seconder: Katalina Martinez  
Moved To: Approve 
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Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-
Solis  
Motion Result: Passed 

 

C.1. Request for Approval of Out of State Meeting Attendance (Aguilera-Fort)  
For Dr. Karling Aguilera-Fort to attend the Renaissance Advisory Board meeting, May 11-

13, 2022, in Tucson Arizona, at no cost to Oxnard School District. 

 
C.2. Request for Approval of Out of State Conference Attendance (Aguilera-

Fort/DeGenna/Ordaz)  
For Ms. Melissa Moser to attend the 2022 Hawaii University International Conference on 

STEM/STEAM and Education to be held on June 8-10, 2022 in Honolulu, Hawaii, at a cost of 

$750.00 to be paid out of Title I funds. 
 

C.3. Request for Approval of Resolution #21-24 Identifying District Representatives to the 
State Allocation Board (Mitchell)  
To appoint Valerie Mitchell, MPPA, Interim Assistant Superintendent, Business & Fiscal 

Services, as an additional authorized District Representative with the Office of Public School 

Construction/State Allocation Board. 
 

C.4. Ratification of CREDIT Change Order #1 to Agreement #20-181 with Quality Paving for 
Asphalt Paving Project 2021 (Mitchell/Miller)  
In the credit amount of ($17,257.00). 

 

C.5. Enrollment Report (Mitchell)  
As presented. 

 

C.6. Purchase Order/Draft Payment Report #21-08 (Mitchell/Franz)  
As presented. 

 

C.7. Approval of the Oxnard School District 2022-23 School and Work Year Calendars 
(Torres)  
As presented. 

 

C.8. Approval of the 2021-22 Quarterly Report on Williams Uniform Complaints, Third 
Quarter (Torres)  
As presented. 

 

C.9. Personnel Actions (Torres/Batista/Torres)  
As presented. 

 

C.10. Establishment and Abolishment of Positions (Torres/Torres) 
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As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.11. Approval of Amendment #1 to Agreement/MOU #21-122 – Parker Anderson Enrichment-
Central LA (DeGenna/Shea)  
To increase the number of sessions of enrichment activities provided for after school students, 

in the amount of $247,500.00, to be paid out of ASES funds. 

 
C.12. Approval of Agreement #21-192 – Hip Hop Mindset (DeGenna/Zaidi)  

To provide 2 instructors per day to do hip hop lessons with students at Ritchen Elementary 

School on 4/25/22, 4/27/22, 5/2/22, and 5/4/22, in the amount not to exceed $1,280.00, to be 

paid out of Title 1 funds. 
 

C.13. Approval of Agreement #21-193 – Sterling Venue Ventures, LLC (DeGenna)  
For the 8th Grade Promotion Ceremonies for Frank, Fremont and Lopez Academies to be held 

at the Oxnard Performing Arts Center on Thursday, June 16, 2022, in the amount not to exceed 

$6,500.00, to be paid out of the Unrestricted General Fund. 
 

C.14. Approval of Agreement/MOU #21-194 with Children and Families First Commission of 
Ventura County for Facilities Use at Harrington Early Childhood Development Center 
(DeGenna/Valdes)  
To establish the terms between the Oxnard School District and Children and Families First 

Commission of Ventura County (First 5) for use of office space at Harrington Early Childhood 

Development Center, April 21, 2022 to June 30, 2023, in the amount of $7,500.00 to be paid to 

Oxnard School District by Interface Children and Family Services. 
 

C.15. Approval of Agreement #21-195 – Rio School District (Mitchell/Galvan)  
To establish the terms between Oxnard School District and Rio School District for the joint use 

of the OSD Transportation Facility, May 1, 2022 through April 30, 2023, in the amount of 

$30,000.00 paid to Oxnard School District by Rio School District. 
 

C.16. Approval of Agreement #21-199, Pavement Engineering Inc. (Mitchell/Miller)  
To provide Engineering Design and Support, Inspection, and Contract Administration Services 

for the 2023 Asphalt Project at Lopez and McAuliffe schools, April 21, 2022 through August 5, 

2023, in the amount of $152,000.00, to be paid out of Deferred Maintenance funds. 
 

C.17. Approval of Agreement #22-01 – enVision Consulting Group (DeGenna/Nocero)  
For the yearly revision and translation of the Annual Parent Rights Notification Handbook, July 

1, 2022 through June 30, 2025, in the total amount not to exceed $7,500.00 

($2,500.00/annually), to be paid out of the General Fund. 
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Section C: RATIFICATION OF AGREEMENTS 

 

C.18. Ratification of Amendment #2 to Agreement #17-273 with Crown Castle Fiber/Sunesys for 
Wide Area Network Digital Transmission Services (Aguilera-Fort/Kranzler)  
To extend the agreement for provision of Wide Area Network Digital Transmission Services 

through June 30, 2023, in the amount of $183,600.00. E-Rate will fund $165,240.00 and the 

remaining $18,360.00 will be paid out of the General Fund. 
 

C.19. Ratification of Agreement #21-182 – Food Share of Ventura County (Mitchell/Lugotoff)  

 To work with Oxnard School District to recover shelf stable cans, fruits, and vegetables that 

may be nearing their expiration date, March 4, 2022 through June 30, 2024, at no cost to Oxnard 

School District. 
 

C.20. Ratification of Agreement #21-189 – Fillmore Unified School District for Oxnard School 
District to provide DHH Services (DeGenna/Jefferson)  
For Oxnard School District to provide services for Fillmore Unified School District student 

#HZ071413 for the 2021-2022 school year, including Extended School Year (ESY), Fillmore 

Unified School District will reimburse Oxnard School District in the amount of $35,601.26. 
 

C.21. Ratification of Agreement #21-190 – Fillmore Unified School District for Oxnard School 
District to provide DHH Services (DeGenna/Jefferson)  
For Oxnard School District to provide services for Fillmore Unified School District student 

#JC111411 for the 2021-2022 school year, including Extended School Year (ESY), Fillmore 

Unified School District will reimburse Oxnard School District in the amount of $35,601.26. 
 

C.22. Ratification of Agreement #21-191 - Ventura County Office of Education, Special 
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)  
For Special Circumstances Paraeducator Services (SCP’s) for students #DS080410, #JN090409, 

#IH081410, #JM111710, #DG052310, #SR112811, #ZS121507, #JM111710, #IO111109, in 

the amount of $302,567.10, to be paid out of Special Education funds. 
 

C.23. Ratification of Agreement #21-196 – Art Trek Inc. (DeGenna/Cordes)  
For providing professional art instruction to students at Lemonwood Elementary School on 

March 22 and 24, 2022, in the amount not to exceed $1,250.00, to be paid out of 

Supplemental Concentration Funds. 
 

C.24. Ratification of Agreement #21-197 – Walter D. Schwartz (Torres)  
To provide services related to Collective Bargaining training and facilitation services, and 

management consulting services and advice to the District regarding educational administrative 

issues as specified by the Superintendent and/or designee, April 1, 2022 through June 30, 2023, 

in the amount not to exceed $30,000.00 including travel/lodging expenses, to be paid out of the 

General Fund (Negotiations). 
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C.25. Ratification of Agreement #21-198 – Louise K. Taylor, Ph.D. (Torres)  
To provide services related to Interest-Based Bargaining (IBB), collective bargaining/labor-

relations, and management services as specified by the Superintendent and/or designee, 

inclusive of facilitation of IBB negotiations and training in IBB practices, April 1, 2022 

through June 30, 2022, in the amount not to exceed $2,000.00 including travel/lodging 

expenses, to be paid out of the General Fund (Negotiations). 
 

Section D: ACTION ITEMS 

 

D.1. Approval of NGSS Science Curriculum-Imagine Learning (DeGenna/Fox)  
Dr. Ana DeGenna, Assistant Superintendent, Educational Services, Dr. Aracely Fox, Director of 
Teaching and Learning and Ms. Sarah Raskin, Teacher on Special Assignment, presented 
information regarding the proposed NGSS Science Curriculum with Imagine Learning. It was 
recommended that the Board approve the selection and purchase of the materials, for an eight-
year term through June 30, 2030, in the amount of $2,389,399.28, to be paid out of the General 
Fund. 

 

Motion #21-143 Approval of NGSS Science Curriculum-Imagine Learning  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

D.2. Approval of Committed Fund Balance Resolution #21-22 (Mitchell/Crandall Plasencia) 

Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services and Ms. 

Mary Crandall Plasencia, Director of Finance, recommended the Board's approval of 

Resolution #21-22 authorizing the establishment of a committed fund balance in the General 

Fund in accordance with Education Code section 33127, which allows for the identification and 

commitment of fund balance for specified purpose(s). 

 

Motion #21-144 Approval of Committed Fund Balance Resolution #21-22  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

D.3. Consideration of Votes for 2022 CSBA Delegate Assembly Run-Off Elections (Aguilera- 
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Fort)  
The Board of Trustees, as a whole, had to opportunity to vote for one candidate in a run-off 

election for CSBA's Delegate Assembly, Subregion 11-B. The candidates involved were 

Darlene Bruno (Hueneme ESD) and Efrain Cazares (Ocean View SD). 

 

Motion #21-145 Approval of Vote for Darlene Bruno in 2022 CSBA Delegate Assembly Run-  
Off Election, Subregion 11-B  
Mover: Debra Cordes  
Seconder: Veronica Robles-Solis  
Moved To: Approve  
Ayes: 3 - Debra Cordes, Monica Madrigal Lopez, Veronica Robles-Solis  
Nays: 1 - Katalina Martinez  
Abstain: 1 - Jarely Lopez  
Motion Result: Passed 

 

D.4. Adoption of Resolution #21-28 Emergency Resolution to Determine that an Emergency 
Existed Regarding Christa McAuliffe Elementary School Flood (Mitchell)  
On January 4, 2022, Christa McAuliffe Elementary School experienced a sudden, unexpected 
leak, resulting in severe water damage that required immediate water mitigation (Emergency 
Repairs) to mitigate damage to the District’s property and to minimize the potential health and 
safety impacts on District students, staff, teachers and the general public. Ms. Valerie Mitchell, 
Interim Assistant Superintendent, Business & Fiscal Services, recommended the Board's 
adoption of Emergency Resolution #21-28 determining that an emergency existed at McAuliffe 
School beginning January 4, 2022 and ratifying the work agreement between the district and 
First Onsite Property Restoration for water mitigation service. Upon unanimous approval by 
the Board, the resolution will be presented to the Ventura County Superintendent of Schools 
for final approval. 

 

Motion #21-146 Adoption of Resolution #21-28 Emergency Resolution to Determine that an 
Emergency Existed Regarding Christa McAuliffe Elementary School Flood  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.5. Approval of Resolution #21-29 of the Board of Trustees of the Oxnard School District 
Supporting Preschool, Transitional Kindergarten and Full-Day Kindergarten 
Facilities Grant Program - Driffill Preschool Classrooms (Aguilera-Fort/Mitchell)  
Mr. Greg Norman with Caldwell Flores Winters, Inc. presented information regarding the 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   

April 20, 2022 

735



Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities Grant Program. 
Following the presentation, Dr. Karling Aguilera-Fort, Superintendent, and Ms. Valerie 
Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, recommended the 
Board's approval of Resolution #21-29 authorizing the Superintendent, in consultation with 
Caldwell Flores Winters, to complete and submit all documents required by any agencies 
having jurisdiction to cause the California Preschool, Transitional Kindergarten and Full-Day 
Kindergarten Facilities Grant Program applications for Driffill Elementary School (Preschool 
Programs) and funding applications to be submitted to the appropriate state agencies at the 
soonest possible date. 

 

Motion #21-147 Approval of Resolution #21-29 of the Board of Trustees of the Oxnard School  
District Supporting Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities  
Grant Program - Driffill Preschool Classrooms  
Mover: Debra Cordes  
Seconder: Jarely Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.6. Approval of Resolution #21-30 of the Board of Trustees of the Oxnard School District 
Supporting Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities 
Grant Program - Driffill Transitional Kindergarten Classrooms (Aguilera-Fort/Mitchell) 
Mr. Greg Norman with Caldwell Flores Winters, Inc. presented information regarding the 
Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities Grant Program. 
Following the presentation, Dr. Karling Aguilera-Fort, Superintendent, and Ms. Valerie 
Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, recommended the 
Board's approval of Resolution #21-30 authorizing the Superintendent, in consultation with 
Caldwell Flores Winters, to complete and submit all documents required by any agencies 
having jurisdiction to cause the California Preschool, Transitional Kindergarten and Full-Day 
Kindergarten Facilities Grant Program applications for Driffill Elementary School 
(Transitional Kindergarten Classrooms) and funding applications to be submitted to the 
appropriate state agencies at the soonest possible date. 

 

Motion #21-148 Approval of Resolution #21-30 of the Board of Trustees of the Oxnard 

School District Supporting Preschool, Transitional Kindergarten and Full-Day Kindergarten 

Facilities Grant Program - Driffill Transitional Kindergarten Classrooms  

 

Mover: Jarely Lopez 

Seconder: Monica Madrigal Lopez  
Moved To: Approve  
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Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

Veronica Robles-Solis 

Motion Result: Passed 

 

D.7. Approval of Resolution #21-31 of the Board of Trustees of the Oxnard School District 
Supporting Preschool, Transitional Kindergarten and Full-Day Kindergarten 
Facilities Grant Program - Driffill Kindergarten Classrooms (Aguilera-Fort/Mitchell)  
Mr. Greg Norman with Caldwell Flores Winters, Inc. presented information regarding the 
Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities Grant Program. 
Following the presentation, Dr. Karling Aguilera-Fort, Superintendent, and Ms. Valerie 
Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, recommended the 
Board's approval of Resolution #21-31 authorizing the Superintendent, in consultation with 
Caldwell Flores Winters, to complete and submit all documents required by any agencies 
having jurisdiction to cause the California Preschool, Transitional Kindergarten and Full-
Day Kindergarten Facilities Grant Program applications for Driffill Elementary School 
(Driffill Kindergarten Classrooms) and funding applications to be submitted to the 
appropriate state agencies at the soonest possible date. 

 

Motion #21-149 Approval of Resolution #21-31 of the Board of Trustees of the Oxnard 

School District Supporting Preschool, Transitional Kindergarten and Full-Day Kindergarten 

Facilities Grant Program - Driffill Kindergarten Classrooms 

 

Mover: Katalina Martinez 

Seconder: Debra Cordes  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 
Veronica Robles-Solis  
Motion Result: Passed 

 

Section E: APPROVAL OF MINUTES 

 

E.1. Approval of Minutes (Aguilera-Fort) 

 

The Board approved minutes of Board meetings as presented: 
 

June 23, 2021 Regular Meeting   
August 4, 2021 Regular Meeting   
August 11, 2021 Special Board Meeting   
August 21, 2021 Special Board Meeting   
August 25, 2021 Regular Board Meeting   
September 8, 2021 Regular Board Meeting   
September 22, 2021 Regular Board Meeting   
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Motion #21-150 Approval of Minutes of Board meetings as Presented - June 23, 2021 Regular 

Meeting, August 4, 2021 Regular Meeting, August 11, 2021 Special Board Meeting, August 

21, 2021 Special Board Meeting, August 25, 2021 Regular Board Meeting, September 8, 2021 

Regular Board Meeting, September 22, 2021 Regular Board Meeting  
 
Mover: Monica Madrigal Lopez  
Seconder: Debra Cordes  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

Section F: BOARD POLICIES 

 

F.1. First Reading - Board Policy BP 0415 Equity (DeGenna/Jefferson)  
Dr. Ana DeGenna, Assistant Superintendent, Educational Services, presented revisions to 

Board Policy BP 0415 Equity for First Reading. The revised policy will be presented for 

Second Reading and Adoption at the May 4, 2022 Regular Board meeting. 
 

F.2. First Reading – BP and AR 1312.3 Uniform Complaint Procedures (Torres)  
Dr. Victor Torres, Assistant Superintendent, Human Resources, presented revisions to 

Board Policies BP and AR 1312.3 Uniform Complaint Procedures for First Reading. The 

revised policy will be presented for Second Reading and Adoption at the May 4, 2022 

Regular Board meeting. 
 

F.3. First Reading - Board Policies AP/BP 5148.3 Preschool/Early Childhood 
Education (DeGenna/Valdes)  
Dr. Ana DeGenna, Assistant Superintendent, Educational Services, presented revisions to 

Board Policies AP/BP 5148.3 Preschool/Early Childhood Education for First Reading. The 

revised policy will be presented for Second Reading and Adoption at the May 4, 2022 Regular 

Board meeting. 
 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes)  
Dr. Aguilera-Fort  
 Earth Day 4/22 
 April - Autism Awareness Month 
 State Superintendent Tony Thurmond and Senator Monique Limon visit at Soria School 

April 12, 2022 
 Oxnard Scholars Art Gala at Frank School, April 7, 2022  
 vaccine clinic at Harrington School, April 9, 2022  
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 career day at Driffill School, April 6, 2022 
 Californians Together Award - thank you to staff and teachers who are making this 
 program take place 
 remembering David Llanes 

 
G.2. Trustees’ Announcements (3 minutes each speaker)  

Debra Cordes  
condolences to the Llanes family   
attended virtual CABE conference - dual language & Superintendent Aguilera-Fort's   
presentation re: Superintendent Fellows  
attended afterschool program art gala at Frank   
attended Soria event with Supt. Thurmond and Senator Limon  
hope everyone enjoyed Spring Break  
looking forward to end of school year 

 
Kiwanis track meet on May 7  

 

Katalina Martinez  
congratulations to everyone on Lynne Aoki award  

 

Monica Madrigal Lopez  
thank you to everyone and to student Steffenauer   
attended Eastside Little League opening day; so important to see students out there; 
sports play a huge role in responsibility and teamwork  
attended the Oxnard Scholars Gala at Frank 

 
attended virtual CABE conference   
yesterday visited Rose Avenue - 4th grade classroom and community circles   
today visited Ramona and Rose Avenue - great to see students in school environment 

thank you to teachers and administrators for all the work they do 
 
 

Jarely Lopez  
thank you for being here and for engaging the community   
attended Scholars Gala at Frank School; thank you to Teatro Inlakech for teaching music 
and dance for free 

 
congratulations on the Lynne Aoki award  

 

Veronica Robles-Solis  
attended virtual CABE conference   
thank you to teachers, parents, and staff for making sure students are successful   
exciting to see students in sports again   
thank you to all volunteers  
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Closed Session 
   The Board convened to closed session at 8:35 p.m. to consider the following items: 
  

1. Pursuant to Section 54956.9 of Government Code: 
Conference with Legal Counsel  

- Existing Litigation:  
Oxnard School District et al. Central District No. CV-04304-JAK-FFM  

- Anticipated Litigation:  
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) 

of Section 54956.9: 1 case 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  

Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented 

Personnel-Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider personnel 

matters, including:  
a. Public Employee(s) Discipline/Dismissal/Release  
b. Public Employee(s) Evaluation  

Principals  

 

4. Pursuant to Section 48916 of the Education Code the Board will consider student matters 
including:  

Consider the Request to Expel Student:  
 Case No. 21-04 (Action Item) 

 
Reconvene to Open Session  

The Board reconvened to open session at 10:19 p.m. 

 

Report Out of Closed Session  
President Robles-Solis reported that there was nothing to report out. 

 
G.3. ADJOURNMENT  

President Robles-Solis adjourned the meeting at 10:20 p.m. 

 

Motion to adjourn  
Mover: Debra Cordes 
Seconder: Monica Madrigal Lopez  
Moved To: Adjourn  
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Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

 

Karling Aguilera-Fort, Ed.D. 
 
 
 
 

District Superintendent and  
Secretary to the Board of Trustees 
 
 
 
 
 

By our signature below, given on this 3rd day of August, 2022, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of April 20, 2022, on motion by 
Trustee______________________, seconded by Trustee_____________________. 
 
 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 

 
BOARD OF TRUSTEES  

Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  

Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  

Ms. Debra M. Cordes, Member  
 

ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 

District Superintendent  

Dr. Anabolena DeGenna 

Assistant Superintendent, 

Educational Services 

Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 

Business & Fiscal Services 

Dr. Victor M. Torres  

Assistant Superintendent, 
    Human Resources 

 

MINUTES  
REGULAR BOARD MEETING 

Wednesday, May 4, 2022 
 

5:00 PM - Open Meeting  
5:30 PM - Closed Session to Follow 

7:00 PM - Return to Regular Board Meeting  
 
 
 
 

 
*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 

individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 

accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 

before the meeting date.  
 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request 

Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate 

on the card whether they wish to speak during Public Comment or when a specific agenda item is considered. 

 
 
 
 

 
Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &  

Frontier Communications, Channel 37 
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM) 
 

Clerk Lopez called the meeting to order at 5:01 p.m. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, and Jarely Lopez. 

President Veronica Robles-Solis joined the meeting at 5:40 p.m. Also in attendance were 

Superintendent Karling Aguilera-Fort, Assistant Superintendent Anabolena DeGenna, 

Assistant Superintendent Victor Torres, Interim Assistant Superintendent Valerie Mitchell, and 

Senior Executive Assistant Lydia Lugo Dominguez. 

 

A.2. Pledge of Allegiance to the Flag 
 

Zuriel Garcia, 4th grade student in Ms. Cano's class at Harrington School, led the audience 

in the Pledge of Allegiance. 

 

A.3. District’s Vision and Mission Statement 
 

Cianna Recio, 5th grade student in Ms. Mechling's class at Harrington School, read the district's 

Mission and Vision Statement in English. Sebastian Kempton, 3rd grade student in Ms. 

Dempsey's class at Harrington School, read the district's Mission and Vision Statement in 

Spanish. 

 

Sarah Gale, 5th grade student in Ms. Mechling's class at Harrington School, performed "Ode 

to Joy" on the electric keyboard. Grace Alfaro, 3rd grade student in Ms. Dempsey's class at 

Harrington School, performed "The Lion Sleeps Tonight" on the electric keyboard. 

 

A.4. Presentation by Harrington School 
 

Ms. Rosaura Castellanos, Principal, provided a presentation about Harrington School. 

 

A.5. Adoption of Agenda (Superintendent) 
 

The agenda was adopted as presented. 

 

Motion #21-151 Adoption of Agenda as Presented 
 

Mover: Debra Cordes 
 

Seconder: Katalina Martinez 
 

Moved To: Adopt 
 

Ayes: 4 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez 
 

Absent: 1 - Veronica Robles-Solis 
 

Motion Result: Passed 

 

A.6. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 
 

Dori Hagerman re: reinstatement of ELA 8th grade teaching position at Lopez Academy  
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(with 6 extra minutes donated by Nancy Booth and Janet Marks) 

 

A.7. Closed Session 
 

The Board convened to closed session at 5:36 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code: 

Conference with Legal Counsel  
- Existing Litigation: 

 

 Oxnard School District et al. Central District No. CV-04304-JAK-FFM 

- Anticipated Litigation: 
 

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

2. Pursuant to Section 48916 of the Education Code the Board will consider student 

matters including:  
Consider the Request to Expel Student:  

 Case No. 21-05 (Action Item) 

 

3. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
 

Conference with Labor Negotiator: 
 

Agency Negotiators: OSD Assistant Superintendent, Human Resources, and 
 

Garcia Hernandez & Sawhney, LLP 
 

Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel- 
 

Administrators, Classified Management, Confidential 

 

4. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Evaluation 

 

Assistant Superintendents   

Principals  

 

5. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release 

 

A.8. Reconvene to Open Session (7:00 PM) 
 

The Board reconvened to open session at 7:15 p.m. 

 

A.9. Report Out of Closed Session 
 

President Robles-Solis reported on the following actions taken in closed session: 

 

Motion #21-152 Approval of Request to Expel Student - Case No. 21-05 
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Mover: Debra Cordes 
 

Seconder: Katalina Martinez 
 

Moved To: Approve 
 

Ayes: 3 - Debra Cordes, Katalina Martinez, Veronica Robles-Solis 
 

Nays: 2 - Monica Madrigal Lopez, Jarely Lopez 
 

Motion Result: Passed 

 

A.10. Adoption of Resolution #21-23 in Recognition of “School Lunch Hero Day” 

(Mitchell/Lugotoff) 
 

The Board adopted Resolution #21-23 in recognition of "School Lunch Hero Day". 

 

Motion #21-153 Adoption of Resolution #21-23 in Recognition of “School Lunch Hero Day” 
 

Mover: Debra Cordes 
 

Seconder: Jarely Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

A.11. Adoption of Resolution #21-25 in Recognition of “Teacher Appreciation Week 2022” 

(Aguilera-Fort) 
 

The Board adopted Resolution #21-25 in recognition of "Teacher Appreciation Week 2022". 

 

Motion #21-154 Adoption of Resolution #21-25 in Recognition of “Teacher Appreciation 
 

Week 2022” 
 

Mover: Debra Cordes 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 
 

Robles-Solis 
 

Motion Result: Passed 

 

A.12. Adoption of Resolution #21-32 "National School Nurse Day" May 11, 2022 

(DeGenna/Nocero) 
 

The Board adopted Resolution #21-32 in recognition of "National School Nurse Day" May 11, 

2022. 

 

Motion #21-155 Adoption of Resolution #21-32 "National School Nurse Day" May 11, 2022 

Mover: Debra Cordes 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
May 4, 2022 745



Robles-Solis 
 

Motion Result: Passed 

 

A.13. Adoption of Resolution #21-33 "Better Hearing and Speech Month" May 2022 

(DeGenna/Jefferson) 
 

The Board adopted Resolution #21-33 in recognition of "Better Hearing and Speech Month" 

May 2022. 

 

Motion #21-156 Adoption of Resolution #21-33 "Better Hearing and Speech Month" May 2022 
 

Mover: Debra Cordes 
 

Seconder: Jarely Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 

ponente) 
 

Nuria Avila re: promotions - allow students to wear gowns   

Emily Arteaga re: promotions - allow students to wear gowns   

Miranda Fernandez re: promotions - allow students to wear gowns   

Anabel Gonzalez re: promotions - allow students to wear gowns   

Eric Artega re: promotions - allow students to wear gowns  

 

Section C: CONSENT AGENDA 
 

The consent agenda was approved as presented. 

 

Motion #21-157 Approval of Consent Agenda as Presented 
 

Mover: Debra Cordes 
 

Seconder: Katalina Martinez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica Robles- 
 

Solis 
 

Motion Result: Passed 

 

C.1. 3rd Quarter Williams Activity Report (DeGenna/Thomas) 
 

As presented. 

 

C.2. Establishment of Positions (Torres/Torres) 
 

As presented. 
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C.3. Approval of Out of State Conference Attendance (Aguilera-Fort/DeGenna/Shea) 
 

For Dr. Karling Aguilera-Fort and Dr. Ginger Shea to attend the 2022 National School Public 

Relations Association (NSPRA) Seminar in Chicago, Illinois, July 16 through July 20, 2022, in 

the amount not to exceed $9,000.00 for registration, airfare, ground travel, lodging and meals, 

to be paid from LCAP funds. 

 

C.4. Personnel Actions (Torres/Batista/Torres) 
 

As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.5. Approval of Agreement #21-201 – Dr. Elin Kelsey (DeGenna/Fox) 
 

To provide guest lecturer services for the B-WET Teacher Professional Development Program 

grant, May 1, 2022 through July 30, 2022, in the amount not to exceed $1,500.00, to be paid out 

of NOAA B-WET Grant Funds. 

 

C.6. Approval of Agreement #21-202 – Twig Education Inc. (DeGenna/Fox) 
 

To provide 8 Days of Onsite Professional Development in Intro to Next Generation Science 

Training (NGSS) for up to 40 participants per day and 5 Days of Professional Development 

Webinars for up to 40 participants per day, June 1, 2022 through June 30, 2025, in the 

amount not to exceed $43,426.88, to be paid out of Supplemental Concentration Funds. 

 

C.7. Approval of Agreement #22-03 - Gold Coast K9 (DeGenna/Nocero) 
 

To provide six K9 visits per month for ten months at Lopez, Frank and Fremont Middle 

Schools, as well as one K9 visit per month for ten months at Chavez, Curren, Driffill, Kamala, 

Lemonwood, Marshall and Soria Schools, July 1, 2022 through June 30, 2023, in the amount 

not to exceed $26,000.00, to be paid out of the General Fund. 

 

C.8. Approval of Amendment #3 to Agreement #21-130 – Island Packers (DeGenna/Fox) 

For one (1) additional teacher professional development day on June 18, 2022, for a trip to 

Santa Rosa Island, Channel Islands National Park, at no additional cost to the original 

agreement amount. 

 

C.9. Approval of Agreement #22-04 - Ventura County Office of Education/SELPA 

(DeGenna/Nocero) 
 

To provide behavior consultation to support classroom management skills and behavior 

management in the classroom, July 1, 2022 through June 30, 2023, in the amount of 

$15,480.00, to be paid out of MAA Funds. 

 

C.10. Approval of Agreement #22-05 – Center for Teaching for Biliteracy (DeGenna/Fox) 

To provide Virtual and In-Person Professional Development in the area of Dual Language 
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Programs for K-4th grade teachers on creating learning plans (lesson plans) from biliteracy 

units, August 11, 2022 through August 12, 2022, in the amount not to exceed $40,000.00, to be 

paid out of Title II funds. 

 

Section C: RATIFICATION OF AGREEMENTS 

 

C.11. Ratification of Amendment #1 to Agreement #21-162, American Language Services 

(DeGenna/Jefferson) 
 

To provide additional translation services for the backlog of approximately four hundred (400) 

IEP’s dating back to 2016, in the amount not to exceed $240,000.00, to be paid out of Special 

Education Funds. 

 

C.12. Ratification of Agreement #21-200 – Sandra Alexander (DeGenna/Jefferson) 
 

To provide Independent Education Evaluation Services for the Special Education Services 

Department to complete evaluations and Auditory Verbal Therapy, March 1, 2022 through June 

30, 2022, in the amount not to exceed $6,240.00, to be paid out of Special Education Funds. 

 

Section D: ACTION ITEMS 

 

D.1. Consideration and Adoption of Resolution #21-35 of the Oxnard School District Ordering 
 

a Regular Governing Board Member Election, Ordering Consolidation with Other 

Elections, and Constituting “Specification of the Election Order” to be held on November 

8, 2022 (Aguilera-Fort) 
 

The Board of Trustees adopted Resolution #21-35 ordering a Regular Governing Board 

member election, ordering consolidation with other elections, and constituting "specification 

of the election order" to be held on November 8, 2022. 

 

Motion #21-158 Adoption of Resolution #21-35 of the Oxnard School District Ordering a Regular 

Governing Board Member Election, Ordering Consolidation with Other Elections, and Constituting 

“Specification of the Election Order” to be held on November 8, 2022  

Mover: Debra Cordes 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

Section E: APPROVAL OF MINUTES 

 

E.1. Approval of Minutes (Aguilera-Fort) 
 

The Board approved minutes of Board meetings as presented: 
 

October 6, 2021 Regular Meeting  
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October 20, 2021 Regular Meeting   

November 3, 2021 Regular Meeting   

November 17, 2021 Regular Meeting   

December 15, 2021 Regular Meeting  

 

Motion #21-159 Approval of Minutes of Board meetings as Presented - October 6, 2021 

Regular Meeting, October 20, 2021 Regular Meeting, November 3, 2021 Regular 

Meeting, November 17, 2021 Regular Meeting, December 15, 2021 Regular Meeting 

Mover: Monica Madrigal Lopez 
 

Seconder: Debra Cordes 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

Section F: BOARD POLICIES 

 

F.1. Second Reading and Adoption - BP 0415 Equity (DeGenna/Jefferson) 
 

Dr. Ana DeGenna, Assistant Superintendent, Educational Services, presented revisions to Board 

Policy BP 0415 Equity for Second Reading and Adoption. 

 

Motion #21-160 Adoption of Revisions to Board Policy BP 0415 Equity 
 

Mover: Katalina Martinez 
 

Seconder: Debra Cordes 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

F.2. Second Reading and Adoption – BP and AR 1312.3 Uniform Complaint Procedures 

(Torres) 
 

Dr. Victor Torres, Assistant Superintendent, Human Resources, presented revisions to Board 

Policy BP and AR 1312.3 Uniform Complaint Procedures for Second Reading and Adoption. 

 

Motion #21-161 Adoption of Revisions to Board Policy BP and AR 1312.3 Uniform 
 

Complaint Procedures 
 

Mover: Debra Cordes 
 

Seconder: Katalina Martinez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 
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F.3. Second Reading and Adoption - AR/BP 5148.3 Preschool/Early Childhood Education 

(DeGenna/Valdes) 
 

Dr. Ana DeGenna, Assistant Superintendent, Educational Services, presented revisions to Board 

Policy AR/BP 5148.3 Preschool/Early Childhood Education for Second Reading and Adoption. 

 

Motion #21-162 Adoption of Revisions to Board Policy AR/BP 5148.3 Preschool/Early 

Childhood Education 
 

Mover: Monica Madrigal Lopez 
 

Seconder: Jarely Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes) 
 

Dr. Aguilera-Fort 
 

Rockin' 2 Sports Fest at Frank   

Chavez School   

Oxnard College President's Advisory Council   

what students say about good teachers   

thank you to teachers   

School Lunch Hero Day   

National School Nurse Day   

Better Hearing and Speech Month   

BOOST Conference   

Congratulations to Dr. DeGenna on ACSA Recognition  

 

G.2. Trustees’ Announcements (3 minutes each speaker) 
 

Debra Cordes 
 

thank you to all for the resolutions that passed tonight 

attending Masters in Governance re: finance  

thank you to everyone for the job they are doing 
 

asked everyone to do their best so our students get what they deserve 

Kiwanis track meet on Saturday at Hueneme High School  

happy birthday Trustee Martinez 
 
 

Katalina Martinez 
 

thank you to all that had resolutions today - it takes a team   

thank you to parents that attended tonight for speaking about their concerns  
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Monica Madrigal Lopez 
 

thank you to all that had resolutions today - thank you for being a part of the village   

attended Rockin 2 sports at Frank - great turnout   

mural being painted in Colonia at Parque del Sol re: mental health - done by students in 

housing 
 

thank you to parents for being here today  

 

Jarely Lopez 
 

thank you to all 4 professions that were highlighted tonight   

looking forward to promotions   

thank you to parents for coming  

 

Veronica Robles-Solis 
 

thank you to all 4 professions that received resolutions tonight for all they do to move our 

students forward 
 
 

G.3. ADJOURNMENT 
 

President Robles-Solis adjourned the meeting at 8:15 p.m. 

 

Motion to adjourn 
 

Mover: Debra Cordes 
 

Seconder: Katalina Martinez 
 

Moved To: Adjourn 
 

Ayes: 5 - Debra Cordes, Monica Madrigal Lopez, Katalina Martinez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 
 
 

Karling Aguilera-Fort, Ed.D. 
 
 
 

 

District Superintendent and 
 

Secretary to the Board of Trustees 
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By our signature below, given on this 3rd day of August, 2022, the Board of Trustees of the Oxnard 

School District approves the Minutes of the Regular Board Meeting of May 4, 2022, on motion by 

Trustee______________________________, seconded by Trustee______________________________. 
 
 

 

Signed: 
 
 

 

____________________________________________________ 
 

President of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Clerk of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Member of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Member of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Member of the Board of Trustees 
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:01 p.m. There was a moment of silence 

in remembrance of former Soria student Raymond Jimenez. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 

Assistant Superintendent Victor Torres, Interim Assistant Superintendent Valerie Mitchell, and 

Senior Executive Assistant Lydia Lugo Dominguez. 

 

A.2. Pledge of Allegiance to the Flag  
Ashly Mayo Gonzalez, 8th grade student is Ms. Torres's class at Kamala School, led 

the audience in the Pledge of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Briana Quiroz, 6th grade student in Ms. Ceja's class at Kamala School, read the district's 

Mission and Vision Statment in English. Jovanni Flores Santillan, 5th grade student in Ms. 

Gerber's class at Kamala School, read the district's Mission and Vision Statement in Spanish. 
 

A.4. Presentation by Kamala School  
Dr. Matthew Rubin, Principal, provided a presentation about Kamala School. 

 

A.5. Adoption of Agenda (Superintendent)  
The agenda was adopted with the following amendment: 

 
Item C.12. – Ratification of Agreement #21-203 – Dynam!c Education Services Inc.  
(DeGenna/Jefferson) needs to be PULLED from the agenda, to be brought back at a future date. 

 
 

Motion #21-163 Adoption of Agenda as Amended  
Mover: Debra Cordes  
Seconder: Jarely Lopez  
Moved To: Adopt as Amended  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

A.6. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 
There were no comments. 
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A.7. Closed Session  
The Board convened to closed session at 5:27 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code: 
Conference with Legal Counsel  
- Existing Litigation:  

Oxnard School District et al. Central District No. CV-04304-JAK-FFM   
OAH Case #2022030220   
OAH Case #2022030057  

- Anticipated Litigation:  
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider personnel  

matters, including:  
- Public Employee(s) Evaluation 
 Principals  
 Assistant Superintendents 

 
4. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release 

 

A.8. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:13 p.m. 

 

A.9. Report Out of Closed Session  
President Robles-Solis reported on the following actions taken in closed session: 

 

Motion #21-164 Approval of Settlement Agreement - OAH Case #2022030220  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve 
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Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

Motion #21-165 Approval of Settlement Agreement - OAH Case #2022030057  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

A.10. Adoption of Resolution #21-36 in Recognition of "Classified School Employee Week 2022" 
(Aguilera-Fort)  
The Board of Trustees adopted Resolution #21-36 in recognition of Classified School 

Employee Week 2022. 

 
Motion #21-166 Adoption of Resolution #21-36 in Recognition of "Classified School  
Employee Week 2022"  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  
There were no comments. 

 

Section C: CONSENT AGENDA  
The consent agenda was approved as amended. 

 

Motion #21-167 Approval of Consent Agenda as Amended  
Mover: Jarely Lopez  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-  
Solis  
Motion Result: Passed 
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C.1. Setting of Date for Public Hearing-Oxnard School District 2022-2023 Local Control and 
Accountability Plan (DeGenna)  
As presented. 

 

C.2. Setting of Date for Public Hearing – Oxnard School District 2022-2023 Adopted Budget 
(Mitchell/Crandall Plasencia)  
As presented. 

 

C.3. Enrollment Report (Mitchell)  
As presented. 

 

C.4. Disclosure of Collective Bargaining Agreement with OEA (Mitchell/Crandall Plasencia) 

As presented. 

 
C.5. Purchase Order/Draft Payment Report #21-09 (Mitchell/Franz)  

As presented. 

 

C.6. Establishment of Positions (Torres/Torres)  
As presented. 

 

C.7. Personnel Actions (Torres/Batista/Torres)  
As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.8. Approval of Agreement #22-02 – Grand Canyon University (Torres/Batista)  
To allow students of GCU to participate in student teaching internships, practicum, and 

observations at school sites within Oxnard School District, July 1, 2022 through June 30, 

2025, at no cost to Oxnard School District. 
 

C.9. Approval of Agreement #22-11 – California Lutheran University (Torres/Batista)  
For Oxnard School District to provide clinical experience through supervised school counseling 

to CLU students enrolled in the Pupil Personnel Services Program in School Counseling, July 1, 

2022 through June 30, 2025, at no cost to Oxnard School District. 
 
Section C: RATIFICATION OF AGREEMENTS 

 

C.10. Ratification of Amendment #2 to Agreement #20-76 with Merrill Educational Center, 
Non-Public School, NPS (DeGenna/Jefferson)  
To cover the cost of additional services that are being rendered through June 2022, in 

the amount of $25,240.00, to be paid out Special Education Funds. 
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C.11. Approval of Addendum #2 to Agreement/MOU #21-136 – California State University, 
Channel Islands (DeGenna/Fox)  
To add two (2) additional teacher professional development days on May 7, 2022 and June 18, 

2022, as well as a Channel Islands Visitor Center Workshop on May 11, 2022, in the amount of 

$6,000.00, to be paid out of the NOAA BWET Grant. 
 

C.12. Ratification of Agreement #21-203 – Dynam!c Education Services Inc.  
(DeGenna/Jefferson)  
Item was pulled at Adoption of Agenda. 

 

C.13. Ratification of Agreement/MOU #21-204 - Ventura County Office of Education 
(DeGenna/Nocero)  
To outfit wellness centers in district middle schools, April 1, 2022 through June 30, 

2022, funding to be provided to Oxnard School District in the amount of $75,000.00. 
 
Section D: ACTION ITEMS 

 

D.1. Approval of the Oxnard School District (OSD) and Oxnard Educators Association (OEA)  
2021-2022 Collective Bargaining Agreement (Torres)  
Dr. Victor Torres, Assistant Superintendent, Human Resources, recommended the Board's 

approval of the 2021-22 Collective Bargaining Agreement between the Oxnard School District 

and the Oxnard Educators Association. 

 

Motion #21-168 Approval of the Oxnard School District (OSD) and Oxnard Educators 
Association (OEA) 2021-2022 Collective Bargaining Agreement 
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.2. Approval of Variable Term Service Waivers in Speech Language Pathology for the 2022-
23 School Year (Torres/Batista)  
Dr. Victor Torres, Assistant Superintendent, Human Resources, recommended the Board's 

approval of the Variable Term Service Waivers in Speech Language Pathology for the 2022-23 

School Year for Natalie Gabrie, Stephanie Gutierrez, Christina Kennedy, and Elizabeth Navarro 

Hernandez. 

 

Motion #21-169 Approval of Variable Term Service Waivers in Speech Language Pathology 

for the 2022-23 School Year for Natalie Gabrie, Stephanie Gutierrez, Christina Kennedy, and 
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Elizabeth Navarro Hernandez  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

D.3. Declaration of Need for Fully Qualified Educators for the 2022-2023 School Year 
(Torres/Batista)  
Dr. Victor Torres, Assistant Superintendent, Human Resources, recommended the Board's 

approval of the Declaration of Need for Fully Qualified Educators for the 2022-23 school 

year and authorization for its submission to the State of California Commission on Teacher 

Credentialing. 

 

Motion #21-170 Approval of Declaration of Need for Fully Qualified Educators for the 2022-  
2023 School Year  
Mover: Debra Cordes  
Seconder: Jarely Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

Section E: APPROVAL OF MINUTES 

 

E.1. Approval of Minutes (Aguilera-Fort)  
The Board approved minutes of Board meetings as presented:  

January 19, 2022 Regular Meeting   
February 2, 2022 Regular Meeting   
February 16, 2022 Regular Meeting  

 

Motion #21-171 Approval of Minutes of Board Meetings as Presented - January 19, 2022 
Regular Meeting, February 2, 2022 Regular Meeting, February 16, 2022 Regular Meeting 
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

Section G: CONCLUSION 
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G.1. Superintendent’s Report (3 minutes)  
Dr. Aguilera-Fort  

Mental Health Awareness Month   
Asian American Pacific Islander Month   
Classified School Employees week - acknowledge their work 
Superintendent Fellows 

 
Dual Language Teacher professional development   
Driffill School - organized response to fire   
Congratulations to Laura Dean on retirement   
remembering Raymond Jimenez  

 

G.2. Trustees’ Announcements (3 minutes each speaker)  
Debra Cordes  

mental health month/awareness condolences to 

Jimenez family congratulations to classified school 

employees thank you to OEA for ratifying contract 

promotions will be here soon - looking forward to it 

thank you to Dr. Rubin for his presentation 
 

thank you to schools that participated in Kiwanis track meet 

attended memorial at Fremont for teacher Myra Garcia 
 
 

Katalina Martinez  
thank you to Dr. Rubin and Kamala school for presentation   
thank you to classified staff   
condolences to Jimenez family  

 

Monica Madrigal Lopez  
thank you to Dr. Rubin and Kamala staff   
saw that Dr. Marinez graduated last week   
sister graduated last week   
thank you for artwork in Board Room   
mental health month - importance of being nice to others 

condolences to Jimenez family 
 
 

Jarely Lopez  
mental health - grateful for good role models   
thank you to Dr. Rubin and Ms. Torres for being great leaders at Kamala   
thank you to classified staff for their work   
it is important to take up space  
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Veronica Robles-Solis  
thank you to classified staff - it takes a village to run our schools   
reminder to Board of next VCSBA meeting May 31st at VCOE   
mental health & stigma of mental illness - would like to connect teachers with 
resources and support them so they know what to look for 

 
thank you to teachers for their work - let's continue to work together for the community  

 

G.3. ADJOURNMENT  
President Robles-Solis adjourned the meeting at 7:51 p.m. 

 

Motion to adjourn  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Adjourn  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 
 
 
 
 

Karling Aguilera-Fort, Ed.D. 
 
 
 
 

District Superintendent and  
Secretary to the Board of Trustees 
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By our signature below, given on this 3rd day of August, 2022, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of May 18, 2022, on motion by 
Trustee____________________________, seconded by Trustee______________________________. 
 
 
 
 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
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Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  
Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  
Ms. Debra M. Cordes, Member  

 
ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 
District Superintendent  

Dr. Anabolena DeGenna 
Assistant Superintendent, 

Educational Services 
Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 
Business & Fiscal Services 

Dr. Victor M. Torres  
Assistant Superintendent, 
    Human Resources 

 
 

MINUTES  
REGULAR BOARD MEETING 

Wednesday, June 1, 2022 
 

5:00 PM - Open Meeting  
5:30 PM - Closed Session to Follow 

7:00 PM - Return to Regular Board Meeting  
 
 
 
 

 
*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 
individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:07 p.m. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 

Assistant Superintendent Anabolena DeGenna, Interim Assistant Superintendent Valerie 

Mitchell, and Senior Executive Assistant Lydia Lugo Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Cecilia Cachola, Kindergarten student in Mrs. Dato's class at McAuliffe School, led 

the audience in the Pledge of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Mila Pacheco, 2nd grade student in Mrs. Hayman's class at McAuliffe School, read the district's 

Mission and Vision Statement in English. Sophia Hori, 4th grade student in Ms. Sanders's class 

at McAuliffe School, read the district's Mission and Vision Statement in Spanish. 
 

A.4. Presentation by Christa McAuliffe School  
Mr. Birian Blevins, Principal, provided a presentation about McAuliffe School. 

 

A.5. Adoption of Agenda (Superintendent)  
The agenda was adopted as presented. 

 

Motion #21-172 Adoption of Agenda as Presented  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

A.6. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 

There were no comments. 

 
A.7. Closed Session  

The Board convened to closed session at 5:34 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code: 

Conference with Legal Counsel 
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- Existing Litigation:  
Oxnard School District et al. Central District No. CV-04304-JAK-FFM   
OAH Case #2022030227  

- Anticipated Litigation:  
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider personnel  

matters, including:  
- Public Employee(s) Evaluation 
 Assistant Superintendents  
 Superintendent 

 
4. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release 

 

A.8. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:06 p.m. 

 

A.9. Report Out of Closed Session  
President Robles-Solis reported that the Board would be returning to closed session at the end of 

the regular meeting. 

 
A.10. Recognition of Superintendent Fellows (Aguilera-Fort)  

The Board of Trustees and Superintendent Aguilera-Fort recognized the student members of 

the Superintendent Fellows for the 2021-22 school year. 
 
Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  
There were no comments. 

 

B.2. Public Hearing, Oxnard School District 2022-23 Local Control and Accountability Plan 
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(DeGenna)  
Dr. Ana DeGenna, Assistant Superintendent, Educational Services, conducted a public 

hearing to open the public comment period for the Oxnard School District 2022-23 Local 

Control Accountability Plan prior to its adoption at the June 22, 2022 Board meeting. 
 

B.3. Public Hearing: Oxnard School District 2022-23 Budget (Mitchell/Crandall Plasencia) 

Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, conducted 

a public hearing to open the public comment period for the Oxnard School District 2022-23 

Budget prior to its adoption at the June 22, 2022 Board meeting. 
 

Section C: CONSENT AGENDA  
The consent agenda was approved as presented. 

 

Motion #21-173 Approval of Consent Agenda as Presented  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-  
Solis  
Motion Result: Passed 

 

C.1. Approval of Out of State Conference Attendance (DeGenna/Ruvalcaba)  
For Alberto Mendoza and Teresa Ruvalcaba to attend the Family Engagement in Education: 

Creating Effective Home and School Partnerships Conference in Cambridge, Massachusetts, 

July 18 through July 21, 2022; not to exceed $1,200.00 for meals and public transportation to 
be paid out of Title I funds; other related travel expenses such as lodging and registration will 

be paid by the California Collaborative for Educational Excellence (CCEE). 
 

C.2. Approval of New Classification and Job Duties for Interpreter/Community Support 
Liaison – Trilingual (Mixteco, Spanish, English) (Torres/Torres)  
As presented. 

 

C.3. Approval of Executive Assistant to the Superintendent Salary Reallocation 
(Torres/Torres)  
As presented. 

 

C.4. Personnel Actions (Torres/Batista/Torres)  
As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.5. Award of Formal Bid #21-02 and Approval of Agreement #21-205 for Roofing Project 
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2022 (Mitchell/Miller)  
With Channel Islands Roofing Inc., in the amount of $384,947.00, to be paid out of Deferred 

Maintenance Funds. 

 
C.6. Approval of Agreement #21-208 with Institution Recycling Network (Mitchell/Franz) 

To coordinate the logistics of furniture donation, creating projects that match the surplus 

furniture of Chavez School with the needs of “recipients” (charities and non-profits) all over 

the world, in the amount not to exceed $32,563.00, to be paid out of ESSER-2 Funds. 
 

C.7. Approval of Agreement #22-12 – Gopher Sports (DeGenna/Prater)  
To provide SPARK PE Professional Development for Oxnard School District Physical 

Education teachers, Grades K-2 on August 8, 2022, Grades 3-6 on August 9, 2022, and Early 

Childhood on August 10, 2022, in the amount not exceed $11,697.00, to be paid out of the 

Educator Effectiveness Block Grant. 
 

C.8. Approval of Agreement/MOU #22-13 – Ventura County Office of Education – Math 
Program (DeGenna/Shea)  
To provide professional development to the Oxnard Scholars after school program staff once 

a month for a minimum of nine total training dates, July 1, 2022 through June 30, 2023, in the 

amount not to exceed $21,800.00, to be paid out of ASES Grant Funds. 
 

C.9. Approval of Agreement #22-14 – Hatching Results, LLC (DeGenna/Nocero)  
To provide 6 days of in-person professional learning, 4 hours of consultation with district 

school counseling leadership, a Qualtrics survey, copies of Hatching Results for School 

Counseling, and a co-constructed School Counseling program handbook, July 1, 2022 
through June 30, 2023, in the amount of $90,000.00, to be paid out of Supplemental 

Concentration Funds. 
 

Section C: RATIFICATION OF AGREEMENTS 

 

C.10. Ratification of Amendment #1 to Agreement #21-54 with Felicia J. Lew, OD 
(DeGenna/Jefferson)  
To provide Independent Education Evaluator Services to the Special Education Department 

during the 2021-2022 academic year to complete evaluations and optometry support 

services through the end of the fiscal year 2021-2022, in the amount of $5,000.00, to be paid 

out of Special Education Funds. 
 

C.11. Ratification of Amendment #1 to Agreement #21-79, STAR of CA, ERA Ed 
(DeGenna/Jefferson)  
To provide classroom support as consultant and 1 to 1 behavioral therapist for identified 

students through the end of the fiscal year 2021-2022, in the amount not to exceed $745,000.00, 

to be paid out of Special Education Fund. 
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C.12. Ratification of Agreement #21-206 - Ventura County Office of Education, Special 
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)  
To provide exceptional services to special education student #JM111710 that consist of support 

from Special Circumstances Paraeducators (SCP’s), including Extended School Year 2021-

2022, in the amount of $12,441.76, to be paid out of Special Education Funds. 
 

C.13. Ratification of Agreement #21-207 with Michelle Reyes (Mitchell/Galvan)  
To provide training to the Oxnard School District Transportation Department staff to maintain a 
valid California Special Certificate to operate a school bus and transport students to and from 
school, according to State and Federal regulations and standards and to audit and validate OSD 
School Bus Drivers and Transportation Drivers credentials and training records for the 
California Highway Patrol’s annual terminal inspection, February 1, 2022 through June 30, 
2023, in the amount not to exceed $5,000.00, to be paid out of General Funds. 

 

Section D: ACTION ITEMS 

 

D.1. Consideration and Approval of Resolution #21-37 Authorizing the Issuance and Sale of 
2022 Refunding General Obligation Bonds (Mitchell/CFW)  
Mr. Emilio Flores with Caldwell Flores Winters, Inc. presented information relative to the 

issuance and sale of 2022 Refunding General Obligation Bonds. Following the presentation, 

Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, 

recommended the Board's approval of Resolution #21-37 authorizing the issuance and sale of 

2022 Refunding General Obligation Bonds. 

 

Motion #21-174 Approval of Resolution #21-37 Authorizing the Issuance and Sale of 2022  
Refunding General Obligation Bonds  
Mover: Katalina Martinez  
Seconder: Debra Cordes  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.2. Report and Approval of Universal Prekindergarten (UPK) Implementation Plan for fiscal 
years 2022-2026 - AB22  
Mrs. Noemi Valdes, Director, Early Childhood Education, provided a presentation on the 

Universal Prekindergarten Implementation Plan. Following the presentation, Dr. Ana 

DeGenna, Assistant Superintendent, Educational Services, recommended the Board's approval 

of the Universal Prekindergarten Implementation Plan for fiscal years 2022-2026. 

 

Motion #21-175 Approval of Universal Kindergarten (UPK) Implementation Plan for Fiscal 
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Years 2022-2026  
Mover: Debra Cordes  
Seconder: Jarely Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

Section E: APPROVAL OF MINUTES 

 

E.1. Approval of Minutes (Aguilera-Fort)  
The Board approved minutes of Board meetings as presented:  

March 2, 2022 Regular Meeting   
March 16, 2022 Regular Meeting  

 

Motion #21-176 Approval of Minutes of Board Meetings as Presented - March 2, 2022 Regular  
Meeting, March 16, 2022 Regular Meeting  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes)  
Dr. Aguilera-Fort 

 student conversations re: promotions/gowns 
 thank you to Superintendent Fellows 
 OSD Student Profile 
 safety and emergency preparedness 
 partnering with OPD and other agencies 
 for the coming weeks - be vigilant, alert, understanding, compassionate, communicate 

& inform 
 honoring the students and teachers of Robb Elementary School 
 thank you to teachers, staff, families and community  
 Pride month - say “no” to hate   
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G.2. Trustees’ Announcements (3 minutes each speaker)  
Debra Cordes  

thank to you Mr. Blevins for presentation   
have to consider everything going on in community/schools - safety   
thank you to Dr. Aguilera-Fort for allowing her to finish Masters in Governance course 
went to Delegate Assembly in Sacramento 

 
attended VCSBA dinner last night - discussed declining enrollment  

 

Katalina Martinez  
thank you to Mr. Blevins and McAuliffe students for their presentation   
thank you to Superintendent Fellows   
Pride month - say "no" to hate   
excited for promotions this month   
honoring families of Robb Elementary   
thank you to teachers and to families for trusting us with their students  

 

Monica Madrigal Lopez  
thank you to Mr. Blevins for presentation   
enjoyed attending the STEAM event at McAuliffe last week - thank you to staff and 
students 

 
June 11 - community resource fair at Terraza de las Cortes in La Colonia   
will attend as many promotions as possible   
condolences to Robb Elementary School  

 

Jarely Lopez  
thank you to McAuliffe community for presentation   
enjoyed McAuliffe STEAM event   
thank you to all that presented   
thank you to Superintendent for acknowledging Robb Elementary 

excited for promotions 
 
 

Veronica Robles-Solis  
enjoyed starting the meeting with McAuliffe students - supportive of each other   
thank you to Superintendent for giving students a voice via the Fellows   
student voice re: promotions/gowns   
thank you to Ms. Martinez, Ms. Romero, Ms. Preciado, Ms. Dominguez, Ms. Zendejas, 
Ms. Carrillo, Ms. Martinez, Ms. Barajas, Mr. Guillen, Mr. Gandara, Mr. Gurlock, Mr. 
Lefkovits, Ms. Medina, Ms. Miranda, Mr. Hess, Mr. Donner, Ms. Sandoval, Mr. Moseby, 
Ms. Garcia, Ms. Fox, Ms. Castellanos, and Ms. Perez for being there for her daughter and 
for many other students at Soria - made a great impact; great role models for students 
congratulations to all promoting students 
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Closed Session  
The Board convened to closed session at 9:15 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code: Conference with Legal Counsel 

- Existing Litigation:  
Oxnard School District et al. Central District No. CV-04304-JAK-FFM   

 OAH Case #2022030227  
- Anticipated Litigation:  

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) 

of Section 54956.9: 1 case 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: Conference with 
Labor Negotiator:  

Agency Negotiators: OSD Assistant Superintendent, Human Resources, and Garcia 
Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-Administrators, 

Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider personnel  

matters, including:  
 -Public Employee(s) Evaluation 
   Assistant Superintendents  

    Superintendent 

 
4. Pursuant to Section 54957 of the Government Code the Board will consider personnel 

matters, including:  
  - Public Employee(s) Discipline/Dismissal/Release 

 

Reconvene to Open Session  
The Board reconvened to open session at 9:55 p.m. 

 

Report Out of Closed Session  
President Robles-Solis reported that there was nothing to report out. 

 
G.3. ADJOURNMENT  

President Robles-Solis adjourned the meeting at 9:56 p.m. 

 

Motion to adjourn  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Adjourn  
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Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 
 
Karling Aguilera-Fort, Ed.D. 

 
 
 
 

District Superintendent and  
Secretary to the Board of Trustees 

 
 
 
 
By our signature below, given on this 3rd day of August 2022, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of June 1, 2022, on motion by 
Trustee_____________________________, seconded by Trustee_______________________________. 
 
 

 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
 

BOARD OF TRUSTEES  
Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  
Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  
Ms. Debra M. Cordes, Member  

 
ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 
District Superintendent  

Dr. Anabolena DeGenna 
Assistant Superintendent, 

Educational Services 
Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 
Business & Fiscal Services 

Dr. Victor M. Torres  
Assistant Superintendent, 
    Human Resources 

 
 

MINUTES  
SPECIAL BOARD MEETING 

Wednesday, June 8, 2022 
 

5:00 PM - Open Meeting  
 
 
 
 
 
 

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal 
regulations, individuals who require special accommodation, including but not limited to an American Sign 
Language interpreter, accessible seating or documentation in accessible formats, should contact the 
Superintendent's office at least two days before the meeting date.  

 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker 
Request Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker 
should indicate on the card whether they wish to speak during Public Comment or when a specific agenda item 
is considered. 

 
 
 
 

 
 
 
 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
June 8, 2022 773



Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:30 p.m. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 

Interim Assistant Superintendent Valerie Mitchell, and Senior Executive Assistant Lydia 

Lugo Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Dr. Aguilera-Fort, Superintendent, led the audience in the Pledge of Allegiance. 

 

A.3. Adoption of Agenda (Superintendent)  
The agenda was adopted as presented. 

 

Motion #21-177 Adoption of Agenda as Presented  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez,  
Veronica Robles-Solis  
Motion Result: Passed 

 

A.4. Public Participation/Comment (Limit three minutes per person per topic)  
Marylove Gonzalez re: school safety (3 additional minutes donated by Stefanie 
Garcia) 

 
Holly Hayes Ray re: school safety   
Maria Snyder re: school safety  

 

A.5. Closed Session  
The Board convened to closed session at 5:16 p.m. to consider the following items: 

 

1. Pursuant to Section 54957 of the Government Code the Board will consider personnel 
matters, including:  

- Public Employee Evaluation  
Superintendent  

 

A.6. Reconvene to Open Session  
The Board reconvened to open session at 9:50 p.m. 
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A.7. Report Out of Closed Session  
President Robles-Solis reported that there was nothing to report out. 

 

Section G: CONCLUSION 
 
 
G.1. ADJOURNMENT 
 
President Robles-Solis adjourned the meeting at 9:51 p.m. 

 

Motion to adjourn  
Mover: Katalina Martinez  
Seconder:  
Moved To: Adjourn  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

 
 
 

Karling Aguilera-Fort, Ed.D. 
 
 
 
 

District Superintendent and  
Secretary to the Board of Trustees 
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By our signature below, given on this 3rd day of August 2022, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Special Board Meeting of June 8, 2022, on motion by 
Trustee________________________, seconded by Trustee_________________. 
 
 
 
 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 

 
BOARD OF TRUSTEES  

Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  

Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  

Ms. Debra M. Cordes, Member  
 

ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 

District Superintendent  

Dr. Anabolena DeGenna 

Assistant Superintendent, 

Educational Services 

Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 

Business & Fiscal Services 

Dr. Victor M. Torres  

Assistant Superintendent, 
                   Human Resources 

 

MINUTES  
REGULAR BOARD MEETING 

Wednesday, June 22, 2022 
 

3:00 PM - Open Meeting  
3:05 PM - Closed Session to Follow 

5:00 PM - Study Session 

6:00 PM - Reconvene to Closed Session 

7:00 PM - Return to Regular Board Meeting  
 
 
 

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 

individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 

accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 

before the meeting date.  
 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request 

Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate 

on the card whether they wish to speak during Public Comment or when a specific agenda item is considered. 

 
 
 
 

 
Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &  

Frontier Communications, Channel 37 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   

June 22, 2022 
777

http://www.osdtv.oxnardsd.org


Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (3:00 PM) 
 

President Robles-Solis called the meeting to order at 3:03 p.m. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 

Assistant Superintendent Anabolena DeGenna, Assistant Superintendent Victor Torres, Interim 

Assistant Superintendent Valerie Mitchell, and Senior Executive Assistant Lydia Lugo 

Dominguez. 

 

A.2. Adoption of Agenda (Superintendent) 
 

The agenda was adopted as presented. 

 

Motion #21-178 Adoption of Agenda as Presented 
 

Mover: Katalina Martinez 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
 

Robles-Solis 
 

Motion Result: Passed 

 

A.3. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 

There were no comments. 

 

A.4. Closed Session 
 

The Board convened to closed session at 3:05 p.m. to consider the following items: 

 

1. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including: 
 

- Public Employee(s) Evaluation 

 Superintendent 

 

2. Pursuant to Section 48916 of the Education Code the Board will consider student 

matters including:  
 Case No. 12-03 - Expulsion, Readmission (Action Item) 

Consider the Request to Expel Student:  
 Case No. 21-07 (Action Item) 

 

3. Pursuant to Section 54956.9 of Government Code: 

Conference with Legal Counsel 
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- Existing Litigation: 
 

Oxnard School District et al. Central District No. CV-04304-JAK-FFM   

OAH Case #2022030227 
 

- Anticipated Litigation: 
 

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

4. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 

Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 

and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 

5. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment 

 

Assistant Principals (2)  

 

A.5. Reconvene to Open Session (5:00 p.m.) 
 

The Board reconvened to open session at 5:15 p.m. 

 

A.6. Report Out of Closed Session 
 

President Robles-Solis reported that the Board would be going back into closed session. 

 

A.7. Pledge of Allegiance to the Flag 
 

Giselle Magana, 5th grade student in Ms. Martinez's class at McKinna School, led the audience 

in the Pledge of Allegiance. 

 

A.8. District’s Vision and Mission Statement 
 

Giselle Magaña, 5th grade student in Ms. Martinez's class at McKinna School, read the district's 

Mission and Vision statement in English. Ashley Cruz, 3rd grade student in Ms. Garcia's class at 

McKinna School, read the district's Mission and Vision Statement in Spanish. 

 

A.9. Presentation by McKinna School 
 

Ms. Erika Ragan, Principal, provided a presentation about McKinna School. 

 

A.10. Recognition of Indian Education Students of the Year (Aguilera-Fort)  
The Board of Trustees and the Superintendent recognized Nia Castillo, Brekke School, and Grace 

Vasquez, Driffill School, as the Elementary Level Indian Education Students of the Year. 
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A.11. Study Session - Presentation of the June 2022 Semi-Annual Implementation Program 

Update as an Adjustment to the Master Construct and Implementation Program 

(Mitchell/CFW) 
 

Mr. Emilio Flores and Mr. Greg Norman with Caldwell Flores Winters, Inc. provided a 

presentation on the June 2022 Semi-Annual Implementation Program Update as an 

adjustment to the Master Construct and Implementation Program. The final report will be 

placed on the August 2022 Board meeting agenda for adoption. 

 

A.12. Reconvene to Closed Session 
 

The Board reconvened to closed session at 6:11 p.m. to consider the following items: 

 

1. Pursuant to Section 54957 of the Government Code the Board will consider personnel 

matters, including: 
 

- Public Employee(s) Evaluation 

 Superintendent 

 

2. Pursuant to Section 48916 of the Education Code the Board will consider student 

matters including:  
 Case No. 12-03 - Expulsion, Readmission (Action Item) 

Consider the Request to Expel Student:  
 Case No. 21-07 (Action Item) 

 

3. Pursuant to Section 54956.9 of Government Code: 

Conference with Legal Counsel  
- Existing Litigation: 

 

Oxnard School District et al. Central District No. CV-04304-JAK-FFM   

OAH Case #2022030227 
 

- Anticipated Litigation: 
 

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

4. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 

Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 

and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 

5. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment 
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Assistant Principals (2)  

 

A.13. Reconvene to Open Session (7:00 PM) 
 

The Board reconvened to open session at 7:10 p.m. 

 

A.14. Report Out of Closed Session 
 

President Robles-Solis reported on the following action taken in closed session: 

 

Motion #21-179 Approval of Stipulated Suspended Expulsion – Case No. 21-07 
 

Mover: Debra Cordes 
 

Seconder: Jarely Lopez 
 

Moved To: Approve 
 

Ayes: 4 - Debra Cordes, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-Solis 
 

Nays: 1 - Katalina Martinez 
 

Motion Result: Passed 

 

A.15. Recognition of Parent Volunteers of the Year (Aguilera-Fort) 
 

The Board of Trustees recognized Parent Volunteers of the Year from each of the district's 

schools for 2021-2022. 

 

A.16. Recognition of Retirees (Aguilera-Fort) 
 

The Board of Trustees recognized Certificated and Classified retirees for the 2021-22 school 

year. 

 

A.17. Recess (10 Minutes) 
 

There was a 10-minute recess. 

 

Section B: PUBLIC COMMENT/HEARINGS 
 

There were no comments. 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 

ponente) 
 

There were no comments. 

 

Section C: CONSENT AGENDA 
 

The consent agenda was approved as presented. 

 

Motion #21-180 Approval of Consent as Presented 
 

Mover: Debra Cordes 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles- 
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Solis 
 

Motion Result: Passed 

 

C.1. Accept Correction to Executive Summary for the Developer Fee Study and Developer Fee 

Increase (Mitchell) 
 

As presented. 

 

C.2. Certification of Signatures (Mitchell) 
 

As presented. 

 

C.3. Enrollment Report (Mitchell) 
 

As presented. 

 

C.4. Approval of Resolution #22-01 to Authorize Appropriation Transfers for 2022-2023 

(Mitchell/Crandall Plasencia) 
 

As presented. 

 

C.5. Approval of Resolution #22-02 for Authorization to Make Temporary Loans between 

District Funds for 2022/2023 (Mitchell/Crandall Plasencia) 
 

As presented. 

 

C.6. Approval of Resolution #22-03: Authorization for Expenditure Transfers for 2022/2023 

(Mitchell/Crandall Plasencia) 
 

As presented. 

 

C.7. Approval of Resolution #22-04: Authority for the Board of Trustees to Improve Salaries 

and Benefits for Certain Categories of Employees after July 1, 2022 (Mitchell/Crandall 

Plasencia) 
 

As presented. 

 

C.8. Approval of 2022-23 Education Protection Account (EPA) Spending Plan 

(Mitchell/Crandall Plasencia) 
 

As presented. 

 

C.9. Disclosure of Collective Bargaining Agreement with OSSA (Mitchell/Crandall Plasencia) 

As presented. 

 

C.10. Approval to Allow Purchasing to Utilize Piggyback Bids for Goods and Services 

throughout Fiscal Year 2022-2023 (Mitchell/Franz) 
 

As presented. 

 

C.11. Purchase Order/Draft Payment Report #21-10 (Mitchell /Franz) 
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As presented. 

 

C.12. Selection of Vendors for Child Nutrition Program (Mitchell/Lugotoff) 
 

As presented. 

 

C.13. Personnel Actions (Torres/Batista/Torres) 
 

As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.14. Approval of Amendment #4 to Agreement #18-01 Pupil Transportation Services for the 

2022-2023 School Year with Durham School Services, L.P. (Mitchell/Galván) 
 

To provide transportation services for the fiscal year 2022-2023 , in the amount of 

$4,173,197.22, to be paid out of the General Fund. 

 

C.15. Approval of Amendment #1 to Agreement #20-127 with University of California, San 

Diego School of Medicine (DeGenna/Jefferson) 
 

To provide Occupational Therapy Prescription Forms to the OSD Special Education Services 

Department as requested, for the period of July 1, 2022 through June 30, 2025, in the amount 

of $5,000.00, to be paid out of Special Education Funds. 

 

C.16. Approval of Agreement #21-215 – The Math Learning Center (DeGenna/Fox) 
 

To provide Online Professional Development for K-5 DLI Teachers, June 28, 2022 through 

June 30, 2023, in the amount of $8,000.00, to be paid out of Title II funds. 

 

C.17. Approval of Agreement/MOU #21-218, Oxnard Union High School District 

(DeGenna/Shea) 
 

To provide K12 Strong Workforce Program (SWP) funding to support career exploration in 

high demand fields such as Nursing and STEAM, June 23, 2022 through June 30, 2024, 

funding awarded to Oxnard School District in the amount of $178,406.00. 

 

C.18. Approval of Agreement #22-06 with Child Development Resources of Ventura County, 

Inc. (CDR) for Supplying Breakfast and Lunch Meals to Head Start Preschool Students 

at Sierra Linda and Harrington Schools (Mitchell/Lugotoff) 
 

For the purpose of supplying breakfast and lunch meals to their Head Start programs at Sierra 

Linda and Harrington Schools during the 2022-23 school year, revenue generated by the 

reimbursement from the Community Eligibility Provision covers the cost of operating. 

 

C.19. Approval of Agreement #22-07 with VCOE - Agreement for Supplying Breakfast and 

Lunch Meals to James Foster School (Mitchell/Lugotoff) 
 

For the purpose of supplying breakfast and lunch meals for their program at Foster School 

for the 2022-23 fiscal year, revenue generated by the reimbursement from the Community 
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Eligibility Provision covers the cost of operating. 

 

C.20. Approval of Agreement #22-08 with VCOE - Agreement for Supplying Breakfast and 

Lunch Meals to Dwire School (Mitchell/Lugotoff) 
 

For supplying breakfast and lunch meals for their program at Dwire School for the 2022-

23 fiscal year, the revenue generated by the reimbursement from the Community 

Eligibility Provision covers the cost of operating. 

 

C.21. Approval of Agreement #22-09 with Community Action Partnership of San Luis Obispo 

(CAPSLO) for Supplying Snacks to CAPSLO Preschool Students at Harrington School 

(Mitchell/Lugotoff) 
 

For supplying breakfast, lunch and snacks to their preschool program at Harrington School 

for the 2022-23 school year, CAPSLO will reimburse the District for the cost of the meals and 

snacks provided. 

 

C.22. Approval of Renewal Agreement #22-10 with Zixta Enterprises, Inc., DBA Vallarta 

Supermarkets (Mitchell/Miller) 
 

For Vallarta’s use of the Educational Service Center (ESC) front parking lot, July 1, 2022 

through June 30, 2023, in the amount of $27,825.99 to be paid to Oxnard School District. 

 

C.23. Approval of Agreement/MOU #22-15, Ventura Unified School District 

(DeGenna/Ruvalcaba) 
 

To explain and confirm the agreement between the Ventura Unified School District as the Local 

Education Agency for the Ventura County Indian Education Consortium, and the Oxnard 

School District for the 2022-23 school year, Oxnard School District is required to match the 

amount of federal funds provided, $3,414.12, to be paid out of Title I. 

 

C.24. Approval of Agreement #22-17, Frog Environmental (Mitchell/Galvan) 
 

To perform the required Annual Comprehensive Facility Compliance Evaluation (ACCFCE) of 

the district’s Transportation facility, July 1, 2022 through June 30, 2023, in the amount not to 

exceed $6,000.00, to be paid out of the General Fund. 

 

C.25. Approval of Agreement #22-18 – Heinemann (DeGenna/Fox) 
 

To provide in-person onsite Professional Development (Coaching and Follow-Up Support) for 

Literacy Specialists, July 1, 2022 through June 30, 2023, in the amount of $66,000.00, to be 

paid out of Expanded Learning Opportunity Grant funds. 

 

C.26. Approval of Agreement #22-19 – Tri-Signal Integration Inc. (Mitchell/Miller) 
 

To perform districtwide annual Fire Alarm Test and Inspection services, July 1, 2022 through 

October 1, 2022, in the amount of $69,465.00, to be paid out of Routine Restricted Maintenance 

funds. 
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C.27. Approval of Agreement/MOU #22-20 – Students for Eco-Education and Agriculture 

(SEEAG) (DeGenna/Shea) 
 

To provide fieldtrips, farmer’s markets, activities and lessons around nutrition and agriculture to 

students in the Oxnard School District, July 1, 2022 through June 30, 2023, at no cost to Oxnard 

School District. 

 

C.28. Approval of Agreement #22-21 – Foundation for California Community Colleges 

(DeGenna/Shea) 
 

To provide professional development and services to support the After School Education and 

Safety (ASES) Grant and the Expanded Learning Opportunity Program (ELOP) programs in the 

Oxnard School District, July 1, 2022 – June 30, 2023, in the amount of $22,500.00, to be paid 

out of ASES funds. 

 

C.29. Approval of Agreement #22-22 – Art Trek Inc. (DeGenna/Shea) 
 

To provide enrichment programs during the Expanded Learning Opportunity Programs, July 

1, 2022 through June 30, 2023, in the amount not to exceed $2,136,910.00, to be paid out of 

Expanded Learning Opportunity Program Funds. 

 

C.30. Approval of Agreement/MOU #22-23 – Hip Hop Mindset (DeGenna/Shea) 
 

To provide hip hop dance lessons to students in the Oxnard School District, July 1, 2022 

through June 30, 2023, in the amount of $1,265,600.00, to be paid out of ASES Grant Funds. 

 

C.31. Approval of Agreement #22-24, American Language Services (DeGenna/Ruvalcaba)  

 To provide over the phone, and/or in-person Translation/Interpreting services for parents who 

speak a language other than English, Spanish, or Mixteco, for parent conferences and meetings, 

August 1, 2022 – June 16, 2023, in the amount not to exceed $20,000.00, to be paid out of Title 

1 funds. 

 

C.32. Approval of Agreement #22-25 – Curriculum Associates, LLC (DeGenna/Ruvalcaba) To 

provide a three-hour virtual training session on “Ellevation” for up to 30 participants, 

September 1, 2022 through August 31, 2023, in the amount of $1,000.00, to be paid out of Title 

III funds. 

 

C.33. Approval of Agreement #22-26 – Center for Teaching for Biliteracy (DeGenna/Fox)  

 To provide in-person Professional Development in the area of Dual Language Programs for 

creating lesson plans from biliteracy units for K-4th grade teachers, September 1, 2022 through 

June 20, 2023, in the amount not to exceed $198,600.00 (including travel expenses), to be paid 

out of Title II funds. 

 

C.34. Approval of Agreement/MOU #22-27 – Parker Anderson Enrichment-Central LA 

(DeGenna/Shea) 
 

To provide enrichment consisting of Fashion Design, STEAM, Dinosaurs, Photography, Chess, 
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Robotics, Architecture, Coding, Marine Biology, Chemistry, and many other topics at 20 

schools in the Oxnard School District, including classes and field trip chaperones during 

intersession (non-school days), July 1, 2022 through June 30, 2023, in the amount not to 

exceed $1,368,000.00, to be paid out of Expanded Learning Opportunity Program Funds. 

 

C.35. Approval of Agreement/MOU #22-28 – Abbey Shaw-Linder (DeGenna/Prater) 
 

To provide eight (8), 90-minute professional development sessions for Oxnard School District 

(OSD) teachers, using OSD’s adopted Math Curriculum and additional previously identified 

standards-based resources, on August 11 & 12, 2022, in the amount not to exceed $6,000.00, 

to be paid out of Title II funds. 

 

C.36. Approval of Agreement/MOU #22-29 – Annie M. Ransom (DeGenna/Prater) 
 

To provide one full day workshop for Oxnard School District (OSD) teachers, using OSD’s 

adopted Science Curriculum and additional previously identified standards-based resources, on 

August 12, 2022, in the amount not to exceed $3,000.00, to be paid out of Title II funds. 

 

C.37. Approval of Agreement/MOU #22-30 – Fawn Nguyen (DeGenna/Prater) 
 

To provide eight (8), 90-minute professional development sessions for Oxnard School District 

(OSD) teachers using OSD’s adopted Math Curriculum and additional previously identified 

standards-based resources, on August 11 & 12, 2022, in the amount not to exceed $6,000.00, 

to be paid out of Title II funds. 

 

C.38. Approval of Agreement/MOU #22-31 – Gina Young (DeGenna/Prater) 
 

To provide eight (8), 90-minute professional development sessions for Oxnard School District 

(OSD) teachers using OSD’s adopted Math Curriculum and additional previously identified 

standards-based resources, on August 11 & 12, 2022, in the amount not to exceed $6,000.00, 

to be paid out of Title II funds. 

 

C.39. Approval of Agreement/MOU #22-32 – Jeff Linder (DeGenna/Prater) 
 

To provide eight (8), 90-minute professional development sessions for Oxnard School District 

(OSD) teachers using OSD’s adopted Math Curriculum and additional previously identified 

standards-based resources, on August 11 & 12, 2022, in the amount not to exceed $6,000.00, 

to be paid out of Title II funds. 

 

C.40. Approval of Agreement/MOU #22-33 – James Short (DeGenna/Prater) 
 

To provide eight (8), 90-minute professional development sessions for Oxnard School District 

(OSD) teachers, using OSD’s adopted Math Curriculum and additional previously identified 

standards-based resources, on August 11 & 12, 2022, in the amount of $6,000.00, to be paid out 

of Title II funds. 

 

C.41. Approval of Agreement #22-34 – Burnham Benefits Insurance Services (Torres/Magana)  

 To provide health and welfare consulting services, July 1, 2022 through June 30, 2025, in the 
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amount not to exceed $11,778.00/monthly and $141,336.00/annually, to be paid out of the 

General Fund. 

 

C.42. Approval of Agreement/MOU #22-35 – Rosslyn Nikula (DeGenna/Prater) 
 

To provide eight (8), 90-minute professional development sessions for Oxnard School District 

(OSD) teachers, using OSD’s adopted Math Curriculum and additional previously identified 

standards-based resources, on August 11 & 12, 2022, in the amount not to exceed $6,000.00, 

to be paid out of Title II funds. 

 

C.43. Approval of Agreement #22-36 – Ventura County Office of Education (DeGenna/Prater) 

For VCOE to provide conference rooms and professional development support services for 

the Oxnard School District’s Math & Science professional development sessions to be held on 

August 11 & 12, 2022, in the amount not to exceed $5,000.00, to be paid out of Title II funds. 

 

C.44. Approval of Agreement/MOU #22-37 – Ventura County Office of Education 

(DeGenna/Prater) 
 

To provide a Mathematics Coordinator to work with the Oxnard School District Manager 

of Mathematics and Physical Education, to provide collaboration, planning and presentation 

support for district PreK-8 Math teachers and administrators, July 1, 2022 through June 30, 

2023, in the amount not to exceed $22,000.00, to be paid out of Title II funds. 

 

C.45. Approval of Agreement #22-38 - Ventura County Office of Education/SELPA 

(DeGenna/Jefferson) 
 

To provide Orientation and Mobility Specialist Services to the Special Education Services 

Department, July 1, 2022 through June 30, 2023, in the amount not to exceed $15,000.00, to be 

paid out of Special Education Funds. 

 

C.46. Approval of Agreement #22-39 - Ventura County Office of Education/SELPA 

(DeGenna/Jefferson) 
 

To provide Physical Therapy Specialist Services to the Special Education Services 

Department, July 1, 2022 through June 30, 2023, in the amount not to exceed $45,000.00, to be 

paid out of Special Education Funds. 

 

C.47. Approval of Agreement #22-40 – Houghton Mifflin Harcourt (DeGenna/Fox) 
 

To provide In-Person and Online Professional Development on English 3D for 6th-8th grade 
 

ELD Teachers during the 2022-2023 fiscal year, in the amount of $10,400.00, to be paid out 
 

Title III funds. 

 

C.48. Approval of Agreement #22-41 – California Physical Education-Health Project @ CSU 

Channel Islands (DeGenna/Prater) 
 

To provide Professional Learning for 6-8th Middle School Physical Education Teachers on 

August 12, 2022, including information on CA PE Standard 5, SEL and PE, and IEP’s for PE, 
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in the amount of $3,980.00, to be paid out of Title IV funds. 

 

C.49. Approval of Agreement #22-42, School Services of California (Aguilera-Fort/Mitchell)  

 To provide in-person bi-monthly updates to Cabinet or any subset, Board presentations 

providing a third-party interpretation of major happenings in Sacramento, a weekly summary 

of the week’s relevant issues, and expanded presentations during annual budgetary and 

planning milestones, in the amount not to exceed $32,260.00, to be paid out of the General 

Fund. 

 

C.50. Approval of Agreement #22-43 – Terra Firma Enterprises (Torres/Magana) 
 

To design, develop, and implement a 4-hour training for the OSD Emergency Operation 

Command Team on how to augment school site emergency response for incidents and a 7.5-

hour training for Principals and Assistant Principals, to assist them through the initial response 

phase of a disaster, July 1, 2022 through June 30, 2023, in the amount not to exceed 

$14,780.00, to be paid out of Safety Credits. 

 

C.51. Approval of Agreement #22-44 –All Languages Interpreting & Translating (Aguilera-

Fort) 
 

To provide simultaneous translation (English/Spanish) at Board Meetings scheduled during the 

period of July 1, 2022 through June 30, 2023, in the amount not exceed $15,000.00, to be paid 

out of the General Fund. 

 

C.52. Approval of Agreement #22-45 – Renaissance Learning Inc. (Aguilera-Fort) 
 

To provide the logistics and support to translate a selection of literature in Mixteco as part of 

the Oxnard Language Preservation Project, in the amount of $120,000.00, to be paid with 

UTK Planning & Implementation Funds. 

 

C.53. Approval of Agreement/MOU #22-46 – Ventura County Office of Education 

(DeGenna/Thomas) 
 

To provide library support services in implementing State Standards and aligning individual 

school site library services with the California Model School Library Standards, and up to 6 

days of professional development to school site Library/Media Techs, August 1, 2022 to June 

30, 2023, in the amount of $5,280.00, to be paid out of Title 1 funds. 

 

C.54. Approval of Agreement #22-47, CABE Project 2Inspire (DeGenna/Ruvalcaba) 
 

To teach Parent Leadership classes by a CABE trained parent specialist, July 1, 2022 through 

June 30, 2023, in the amount not to exceed $35,000.00, to be paid out of Title III funds. 

 

C.55. Approval of Agreement #22-49 – County of Ventura (DeGenna/Nocero) 
 

To provide social workers to be placed at the sites identified as having the highest rates of 

referrals and cases for abuse and neglect, and to serve on the district’s SARB Board, July 

1, 2022 through June 24, 2023, in the amount not to exceed $404,472.00, to be paid out of 

the General Fund. 
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C.56. Approval of Agreement/MOU #22-50 – Tri-Counties Regional Center (Torres) 
 

To provide Foster Grandparent volunteers to serve at select schools and preschools in the 

Oxnard School District, July 1, 2022 to June 30, 2025, at no cost to Oxnard School 

District. 

 

C.57. Approval of Agreement #22-51 - Action Preparedness Training (Torres/Magana) 
 

To provide CPR training and First Aid training to Campus Assistants and volunteer coaches 

during the 2022-2023 fiscal year, July 1, 2022 through June 30, 2023, in the amount not to 

exceed $7,000.00, to be paid out of Safety Credits. 

 

C.58. Approval of Agreement #22-52 – Restorative Justice Services, LLC (DeGenna/Nocero)  

 To provide Restorative Justice Training to Administrative Staff and Teachers in the Oxnard 

School District, July 1, 2022 through June 30, 2023, in the amount not to exceed $12,000.00, to 

be paid out of the General Fund. 

 

C.59. Approval of Agreement #22-53 – Renaissance Learning Inc. (Aguilera-Fort) 
 

To provide appropriate instructional and assessment materials for the implementation of 

Universal Transitional Kindergarten (UTK), July 1, 2022 through June 30, 2024, in the amount 

of $312,380.48, to be paid with UTK Planning & Implementation Funds. 

 

C.60. Approval of Agreement #22-57 – Pepperdine University (Mitchell/Lugotoff) 
 

For Oxnard School District to provide Pepperdine University interns with access to 

appropriate resources for education including access to kitchen facilities, Child Nutrition 

office, and students, in an appropriately supervised environment in which the intern can 

complete the required curriculum, September 1, 2022 through June 30, 2023, at no cost to 

Oxnard School District. 

 

C.61. Approval of Agreement #22-58 – Dial Security (Mitchell/Miller) 
 

To provide Alarm Monitoring and Maintenance Services for the district, July 1, 2022 through 

June 30, 2023, in the amount of $154,796.57, to be paid out of the General Fund. 

 

Section C: RATIFICATION OF AGREEMENTS 

 

C.62. Ratification of Amendment #3 to Agreement #20-25, City Impact Inc. 
 

(DeGenna/Jefferson) 
 

To provide Individual and/or Therapy Services and Social/Emotional Testing and Assessment 

Services for the Special Education Department through June 2022, in the amount of 

$90,000.00, to be paid out of Special Education funds. 

 

C.63. Ratification of Agreement #21-209 - Ventura County Office of Education/SELPA 

(DeGenna/Jefferson) 
 

To provide Home/Hospital Instructional Teaching Services to the Special Education Services 
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Department, July 1, 2021 through June 30, 2022, in the amount of $15,000.00, to be paid out of 

Special Education Funds. 

 

C.64. Ratification of Agreement #21-210 – MIND Research Institute (DeGenna/Jefferson) 
 

To provide onsite/in-person professional learning for the Special Education Department for ST 

Math Intervention, May 1, 2022 through July 31, 2022, in the amount not to exceed $1,500.00, 

to be paid out of Special Education Funds. 

 

C.65. Ratification of Agreement #21-212 – Art Trek Inc. (DeGenna/Anguiano) 
 

To provide on-site/in person Art Trek Site Instructors for art lessons in grades K-8th at Chavez 

School, May 16, 2022 through June 6, 2022, in the amount not to Exceed $13,585.00, to be paid 

out of Supplemental Concentration funds. 

 

C.66. Ratification of Amendment #1 to Agreement #20-61 – Maxim Healthcare Services Inc. 

(DeGenna/Jefferson) 
 

To cover through the end of the agreement term for providing supplemental staffing to the 

Oxnard School District on an “as needed” basis for the Special Education Department, in the 

amount of $150,000.00, to be paid out of Special Education funds. 

 

C.67. Ratification of Agreement #21-211 - Cumming Management Group Inc. (Mitchell/Miller) 

To complete the necessary work needed to submit the Prop 39 Final Report to the California 

Energy Commission (CEC) as required by the energy grant the district received in 2016, in the 

amount of $4,375.00. to be paid out of the General Fund. 

 

C.68. Ratification of Agreement #21-214 – Art Trek Inc. (DeGenna/Smith) 
 

To provide on-site/in person Art Trek Site Instructors for art lessons in grades TK-5th at Brekke 

School, May 16, 2022 through June 6, 2022, in the amount not to exceed $8,360.00, to be paid 

out of Supplemental Concentration funds. 

 

C.69. Ratification of Agreement/MOU #21-213 – Hip Hop Mindset (DeGenna/Smith) 
 

To provide hip hop dance lessons to students at Brekke School, May 23, 2022 through June 13, 

2022, in the amount of $6,720.00, to be paid out of Supplemental Concentration funds. 

 

C.70. Ratification of Addendum #1 to Agreement #21-165, 805 Evaluation and Analytics 

(DeGenna/Fox) 
 

To clarify that Heidi Christensen is working as an independent contractor and not as an 

employee of OSD, consistent with CalPERS requirements for working following retirement, at 

no additional cost to the existing agreement. 

 

C.71. Ratification of Addendum #1 to Agreement/MOU #21-204 - Ventura County Office of 

Education (DeGenna/Nocero) 
 

To increase the funding amount for outfitting wellness centers in district middle schools, 
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additional funding in the amount of $15,000.00 to be provided to Oxnard School District. 

 

C.72. Ratification of Agreement #21-217, USC – Department of Otolaryngology 

(DeGenna/Jefferson) 
 

To provide professional development training for special Education and Hard of Hearing 

teachers, September 30, 2021 through June 30, 2022, in the amount of $5,000.00, to be paid out 

of Special Education Funds. 

 

Section D: ACTION ITEMS 

 

D.1. Approval of Oxnard School District 2022-23 Local Control and Accountability Plan 

(DeGenna) 
 

Dr. Ana DeGenna, Assistant Superintendent, Educational Services, presented the Oxnard 

School District 2022-23 Local Control and Accountability Plan for the Board's approval. 

 

Motion #21-181 Approval of Oxnard School District 2022-23 Local Control and Accountability 
 

Plan 
 

Mover: Debra Cordes 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
 

Robles-Solis 
 

Motion Result: Passed 

 

D.2. Adoption of Oxnard School District 2022/23 Budget (Mitchell/Crandall Plasencia) 
 

Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, and Ms. 

Mary Crandall Plasencia, Director of Finance, presented the Oxnard School District 2022-23 

Budget for the Board's adoption. 

 

Motion #21-182 Adoption of Oxnard School District 2022/23 Budget 
 

Mover: Katalina Martinez 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Adopt 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
 

Robles-Solis 
 

Motion Result: Passed 

 

D.3. Approval of Tentative Agreement #21-216: Revisions to the Oxnard School District 

(District) and the Oxnard Supportive Services Association (OSSA) Collective Bargaining 

Agreement for the 2021-22 School Year (Torres/Batista) 
 

Dr. Victor Torres, Assistant Superintendent, Human Resources, presented Tentative Agreement 

#21-216: Revisions to the Oxnard School District (District) and the Oxnard Supportive 
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Services Association (OSSA) Collective Bargaining Agreement for the 2021-22 School 

Year for the Board's approval. 

 

Motion #21-183 Approval of Tentative Agreement #21-216: Revisions to the Oxnard School 

District (District) and the Oxnard Supportive Services Association (OSSA) Collective 

Bargaining Agreement for the 2021-22 School Year  

Mover: Katalina Martinez 

Seconder: Jarely Lopez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

D.4. Approval of Provisional Internship Permit for Janet Hurtado for the 2022-23 School Year 

(Torres/Batista) 
 

Dr. Victor Torres, Assistant Superintendent, Human Resources, requested the Board's approval 

of the Provisional Internship Permit in Special Education, Moderate to Severe for Janet 

Hurtado to serve as a Special Education, Moderate to Severe, K-1 teacher during the 2022-2023 

school year, until said employee completes a credential program and secures a credential. 

 

Motion #21-184 Approval of Provisional Internship Permit for Janet Hurtado for the 2022-23 

School Year 
 

Mover: Monica Madrigal Lopez 
 

Seconder: Katalina Martinez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 

 

D.5. Approval of Provisional Internship Permit for Jorge Tapia for the 2022-23 School Year 

(Torres/Batista) 
 

Dr. Victor Torres, Assistant Superintendent, Human Resources, requested the Board's approval 

of the Provisional Internship Permit in Single Subject Spanish for Jorge Tapia to serve as a 6th 
 

– 8th grade Spanish Teacher at Lemonwood K-8 during the 2022-2023 school year, until said 

employee completes a credential program and secures a credential. 

 

Motion #21-185 Approval of Provisional Internship Permit for Jorge Tapia for the 2022-23 

School Year 
 

Mover: Debra Cordes 
 

Seconder: Jarely Lopez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
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Robles-Solis 
 

Motion Result: Passed 

 

Section F: BOARD POLICIES 

 

F.1. First Reading of Board Policy AR/BP 5148.2 Before/Afterschool Programs 

(DeGenna/Shea) 
 

Dr. Ana DeGenna, Assistant Superintendent, Educational Services, presented revisions to Board 

Policy AR/BP 5148.2 Before/Afterschool Programs for First Reading. The revised policy will 

be presented for Second Reading and Adoption at the August 3, 2022 Regular Board meeting. 

 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes) 
 

Dr. Aguilera-Fort 
 

Juneteenth   

Partnership with NAACP   

8th Grade Promotions   

LALIFF Youth Cinema Project Showcase   

Oxnard Scholars Fun Fest   

Instructional Leadership Retreat   

Congratulations to Retirees, Parent Volunteers, Indian Education Students of the Year 

thank you to all - enjoy summer break 
 
 

G.2. Trustees’ Announcements (3 minutes each speaker) 
 

Debra Cordes 
 

Kiwanis book donations to schools   

visited Ms. Bouvet's class at Sierra Linda for historical heroes 

presentation attended LALIFF event at Youth Cinema Project attended 

Scholars Fun Fest 
 

promotions   

thank you to everyone for hard work throughout year  

 

Katalina Martinez 
 

thank you to all honorees   

thank you to McKinna   

congratulations to all that promoted  

 

Monica Madrigal Lopez 
 

thank you to McKinna Principal and ORC for their presentation   

thank to everyone for all presentations   

congrats to retirees  
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thank you to parent volunteers   

attended Juneteenth event   

congratulations to all students that promoted from K, 5th and 8th 

attended mental health mural unveiling and resource fair in La Colonia 
 

thank you to everyone for this school year and for commitment to students and district  

 

Jarely Lopez 
 

reiterates all comments   

hopes everyone celebrates and rewards themselves this summer   

shout out to Mr. Villalpando's TK class - wants to highlight all teachers that make their 

students feel special 
 

thank you to all administrators at school and district levels  

 

Veronica Robles-Solis 
 

thank you to all parent volunteers   

congratulations to retirees - thank you for dedication to students, schools and community   

thank you to all staff for their work   

attended LALIFF event - looks forward to continuing to work with LALIFF  

 

Closed Session 
 

The Board convened to closed session at 9:32 p.m. to consider the following items: 

 

1. Pursuant to Section 54957 of the Government Code the Board will consider personnel 

matters, including: 
 

- Public Employee(s) 

Evaluation  Superintendent 

 

2. Pursuant to Section 48916 of the Education Code the Board will consider student matters 

including:  
 Case No. 12-03 - Expulsion, Readmission (Action Item) 

Consider the Request to Expel Student:  
 Case No. 21-07 (Action Item) 

 

3. Pursuant to Section 54956.9 of Government Code: Conference with Legal Counsel 

- Existing Litigation: 
 

Oxnard School District et al. Central District No. CV-04304-JAK-FFM   

OAH Case #2022030227 
 

- Anticipated Litigation: 
 

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
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4. Pursuant to Sections 54957.6 and 3549.1 of the Government 

Code: Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 

and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented 

Personnel-Administrators, Classified Management, Confidential 

 

5. Pursuant to Section 54957 of the Government Code the Board will consider personnel    

       matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment 

 

Assistant Principals (2)  

 

Reconvene to Open Session 
 

The Board reconvened to open session at 10:41 p.m. 

 

Report Out of Closed Session 
 

 President Robles-Solis reported on the following action taken in closed session: 

 

Motion #21-186 Appointment of Deicy Ramirez as Assistant Principal 

Mover: Katalina Martinez 
 

Seconder: Monica Madrigal Lopez 
 

Moved To: Appoint 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

Veronica Robles-Solis 
 

Motion Result: Passed 

 

Motion #21-187 Approval of Settlement Agreement - OAH Case ##2022030227 

Mover: Debra Cordes 
 

Seconder: Jarely Lopez 
 

Moved To: Approve 
 

Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

Veronica Robles-Solis 
 

Motion Result: Passed 

 

G.3. ADJOURNMENT 
 

President Robles-Solis adjourned the meeting at 10:47 p.m. 

 

Motion to adjourn 
 

Mover: Debra Cordes 
 

Seconder: Katalina Martinez 
 

Moved To: Adjourn 
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Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 

Robles-Solis 
 

Motion Result: Passed 
 

 

Karling Aguilera-Fort, Ed.D. 
 
 
 

 

District Superintendent and 
 

Secretary to the Board of Trustees 
 

 

 

By our signature below, given on this 3rd day of August, 2022, the Board of Trustees of the Oxnard 

School District approves the Minutes of the Regular Board Meeting of June 22, 2022, on motion by 

Trustee_______________________________, seconded by Trustee____________________________. 
 
 
 

 

Signed: 
 
 

 

____________________________________________________ 
 

President of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Clerk of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Member of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Member of the Board of Trustees 
 
 

 

____________________________________________________ 
 

Member of the Board of Trustees 
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
 

BOARD OF TRUSTEES  
Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  
Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  
Ms. Debra M. Cordes, Member  

 
ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 
District Superintendent  

Dr. Anabolena DeGenna 
Assistant Superintendent, 

Educational Services 
Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 
Business & Fiscal Services 

Dr. Victor M. Torres  
 Assistant Superintendent, 

                                                                                                      Human Resources 
 

MINUTES  
SPECIAL BOARD MEETING 

Tuesday, June 28, 2022 
 

4:00 PM - Open Meeting  
Closed Session to Follow  

 
 
 
 
 

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 
individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 
before the meeting date.  

 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request 
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate 
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered. 
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Section A: PRELIMINARY 

 
A.1. Call to Order and Roll Call (4:00 PM)  

President Robles-Solis called the meeting to order at 4:06 p.m. 
 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 
and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 
Interim Assistant Superintendent Valerie Mitchell, and Senior Executive Assistant Lydia Lugo 
Dominguez 

 
A.2. Pledge of Allegiance to the Flag  

Dr. Karling Aguilera-Fort, Superintendent, led the audience in the Pledge of Allegiance. 
 
A.3. Adoption of Agenda (Superintendent)  

The agenda was adopted as presented. 
 

Motion 21-188 Adoption of Agenda as presented.  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 
A.4. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 

There were no comments. 
 
A.5. Closed Session  

The Board convened to closed session at 4:08 p.m. to consider the following items: 
 

1. Pursuant to Section 54957 of the Government Code the Board will consider 
personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment  

Principal, Middle School (1)   
Master Principal (2)  

 
A.6. Reconvene to Open Session  

The Board reconvened to open session at 4:56 p.m. 
 
A.7. Report Out of Closed Session 
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President Robles-Solis reported on the following action taken in closed session: 
 

Motion # 21-189 Appointment of David De Los Santos as Principal  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Appoint  
Ayes: 4 - Debra Cordes, Katalina Martinez, Jarely Lopez, Veronica Robles-Solis  
Nays: 1 - Monica Madrigal Lopez  
Motion Result: Passed 

 
Section B: PUBLIC COMMENT/HEARINGS 

 
B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 

ponente)  
Ilene Poland regarding Opt-Out MOU.  

 
Section C: CONSENT AGENDA  
The consent agenda was approved as presented. 

 
Motion # 21-190 Approval of Consent Agenda as Presented  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-  
Solis  
Motion Result: Passed 

 
C.1. Personnel Actions (Torres/Batista)  

As presented 

 
Section C: APPROVAL OF AGREEMENTS 

 
C.2. Approval of Amendment #1 to Agreement #22-53 – Renaissance Learning Inc. (Aguilera-

Fort)  
For a reduction in the scope of work for providing appropriate instructional and assessment 
materials for the implementation of Universal Transitional Kindergarten (UTK), in the amount 
of (-$98,901.44) to be credited back to UTK Planning & Implementation Funds. 

 
Section D: ACTION ITEMS 

 
D.1. Adoption of Resolution #22-05 of The Board of Trustees of the Oxnard School District 

Ordering an Election to Authorize the Issuance of General Obligation Bonds, Establishing 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Specifications of the Election Order, and Requesting Consolidation with Other Elections 
Occurring on November 8, 2022 (Aguilera-Fort/CFW)  
Mr. Emilio Flores and Ms. Janet Kliegl of Caldwell Flores Winters Inc., presented information 
relative to Resolution #22-05 to place a Bond measure on the November 2022 ballot to realize 
funds for improvements/modernization at various school sites. Following the presentation, 
Superintendent Aguilera-Fort, in consultation with CFW, recommended the Board's adoption of 
Resolution #22-05. 

 
Motion # 21-191 Adoption of Resolution #22-05 of The Board of Trustees of the Oxnard  
School District Ordering an Election to Authorize the Issuance of General Obligation Bonds,  
Establishing Specifications of the Election Order, and Requesting Consolidation with Other  
Elections Occurring on November 8, 2022  
Mover: Katalina Martinez  
Seconder: Debra Cordes  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 
Section G: CONCLUSION 

 
G.1. ADJOURNMENT  

President Robles-Solis adjourned the meeting at 6:40 p.m. 
 

Motion to adjourn  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Adjourn  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 
 
 

Karling Aguilera-Fort, Ed.D. 
 
 
 
 
District Superintendent and  
Secretary to the Board of Trustees 
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By our signature below, given on this 3rd day of August, 2022, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Special Board Meeting of June 28, 2022, on motion by 
Trustee___________________________, seconded by Trustee_____________________________. 
 
 
 
 
Signed: 

 
 
 
____________________________________________________  
President of the Board of Trustees 

 
 
 
____________________________________________________  
Clerk of the Board of Trustees 

 
 
 
____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
June 28, 2022 

801



Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 03, 2022

Attached: AR 5148.0 Before and After School Programs.pdf
BP 5148.2 Before and After School Programs.pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, Second Reading
 
Second Reading and Adoption of Revision to Board Policy AR/BP 5148.2 Before/Afterschool
Programs (DeGenna/Shea)

The Board Policy AR/BP 5148.2 Before/Afterschool Programs has been updated based on
recommendations by CSBA (California School Board Association).  The added language is underlined,
deleted language is indicated by strikethrough.  The Board Policies will be presented for a second
reading and adoption.

FISCAL IMPACT:
None

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Educational Services and Director of
Enrichment & Specialized Programs that the Board of Trustees approved and adopt Board Policies BP
5148.2 and AR 5148.2 Before/Afterschool Programs as outlined above.

ADDITIONAL MATERIALS:
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Administrative Regulation 

Before/After School Programs 

 

AR 5148.2  

Students 

 

Definitions 

 

Expanded learning opportunities means before school, after school, summer, or 

intersession learning programs that focus on developing the academic, social, 

emotional, and physical needs and interests of students through hands-on, engaging 

learning experiences.  Expanded learning opportunities does not mean an extension 

of instructional time, but rather, opportunities to engage students in enrichment, 

play, nutrition, and other developmentally appropriate activities.  (Education Code 

8482.1, 46120) 

 

Unduplicated student means a student enrolled in a district who is either classified as 

an English learner, eligible for a free or reduced-price meal, or is a foster youth.  

(Education Code 42238.02, 46120) 

 

Grades K-8 

The district's After School Education and Safety (ASES) program or 21st Century 

Community Learning Center (21st CCLC) program shall serve students in any of grades 

K-9 as the district may determine based on local needs.  (Education Code 8482.3, 8484.7, 

8484.75, 8484.8) 

 

The district's 21st CCLC program shall primarily serve students in Title I schoolwide 

programs.  (Education Code 8484.8; 20 USC 7173) 

 
(cf. 6171 - Title I Programs) 

 

The district's Expanded Learning Opportunities (ELO) program shall serve 

students in grades TK-6.  For the 2021-22 school year, the district shall offer access 

to ELO programs to all unduplicated students in grades TK-6 and provide access to 

such programs to at least 50 percent of enrolled unduplicated students.  

Commencing with the 2022-23 school year, the district shall offer all students in 

grades TK-6 access to ELO programs, and ensure that access is provided to any 

student whose parent/guardian requests placement in a program.  (Education Code 

46120) 

 

The Superintendent or designee shall ensure that the plan to provide access to full-

day learning programs the year before kindergarten addresses the needs of children 

and their families as specified in BP 6170.1 - Transitional Kindergarten.  (Education 

Code 8281.5) 

 

After School Education and Safety (ASES)  
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The district's ASES, 21st CCLC and ELOP program(s) shall be operated in accordance 

with the following:  may serve students in grades K-8.  (Education Code 8482.3) 

 

Consistent with state funding priorities, the district shall, to the extent feasible, give 

priority to establishing ASES programs that serve students in schools in which at least 50 

percent of elementary students and 50 percent of middle or junior high school students 

are eligible for free or reduced-price meals under the National School Lunch program. 

 

The district's ASES program(s) shall be operated in accordance with the following: 

 

1. Program Elements 

 

a. The program shall include an educational and literacy element in which tutoring or 

homework assistance is provided in language arts, mathematics, history and social 

science, computer training, and/or science. (Education Code 8482.3, 8484.75, 46120) 

 

 

b. The program shall include an educational enrichment element which may include, but 

is not limited to, fine arts, career technical education, recreation, physical fitness, and 

prevention activities.  (Education Code 8482.3, 8484.75, 46120) 

 

c. The After School Program may be offered to Kindergarten students at schools where 

the program is able to provide a safe, appropriate and equitable program.   

 

d. The After School Program will be offered in alignment with every school day 

commencing the first day of school and ending on the last day of school. 

 

2. Nutrition 

 

a. a. If snacks are made available in the program, they shall conform to state 

nutrition standards specified in Education Code 49430-49436 or 42 USC 1766 as 

applicable.  .  (Education Code 8482.3, 8484.75, 46120; 42 USC 1766-1766a; 7 

CFR 226.17) 

a.b. The district's before-school program shall offer a breakfast meal as described in 

Education Code 49553 for all program participants.  (Education Code 8483.1,  

8484.75) 

 

3. Location of Program 

 

a. The program may be offered at one or multiple school sites and/or at an easily 

available and accessible off-campus facility.  (Education Code 8482.3, 8484.75)) 

 

b.  

When there is a significant barrier to student participation in either the before-

school or after-school component of a program at the school of attendance, 
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the Superintendent or designee may, with the approval of the 

Superintendent of Public Instruction, provide services at another school 

site.  Such transfer of services shall occur only if the school to which the 

program will be transferred agrees to receive students from the 

transferring school and has an existing grant of the same type as the 

transferring school, or does not have a 10-percent lower percentage of 

students eligible for free or reduced-price meals than the transferring 

school.  A significant barrier includes any of the following:  (Education 

Code 8482.8, 8484.75) 

When there is a significant barrier to student participation in either the before-school or 

after-school component of a program at the school of attendance, the district may, with 

the approval of the Superintendent of Public Instruction, provide services at another 

school site.  A significant barrier includes either of the following: (Education Code 

8482.8) 

 

(1) Fewer than 20 students participating in the program component 

 

(2) Extreme transportation constraints, including, but not limited to, desegregation 

busing, busing for magnet or open enrollment schools, or student dependence on public 

transportation 

 

(3) A reduction in the program grant of an existing school due to its merging into a new 

school opened by the district or the splitting of its students with a new school.  

 

In such cases, the district shall arrange for safe, supervised transportation between school 

sites; ensure communication among staff in the regular school program, staff in the 

before-school or after-school program, and parents/guardians; and ensure alignment of 

the educational and literacy elements with the regular school program of participating 

students. (Education Code 8482.8, 8484.75) 

 

4. Staffing 

 

a. All staff members who directly supervise students shall, at a minimum, meet the 

qualifications for an instructional aide. (Education Code 8483.4, 8484.75, 45330, 45344, 

45344.5) 

 

b. All program staff and volunteers shall be subject to the health screening and fingerprint 

clearance requirements in law and Board policy. (Education Code 8483.4, 8484.75) 

 

c. The student-to-staff ratio shall be no more than 20 to 1, except that programs serving 

transitional kindergarten or kindergarten students shall maintain a student-

to-staff member ratio of no more than 10 to 1 (Education Code 8483.4),  

8484.75, 46120) 

. (Education Code 8483.4) 

 

5. Hours of Operation 
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a. A before-school program shall not operate for less than one and one-half hours per 

regular school day.  (Education Code 8483.1, 8484.75) 

 

b.a. An after-school program shall begin immediately upon the conclusion of the regular 

school day and shall operate a minimum of 15 hours per week and at least until 6 p.m. on 

every regular school day. (Education Code 8483, 8484.75) 

 

c.b. A program may be offered during summer, intersession, or vacation days for a 

minimum of three hours per day for the after-school program. (Education Code 8483, 

8483.1, 8483.2) 

An ELO program shall provide in-person before or after school expanded learning 

opportunities that, when added to daily instructional minutes, shall not be less than 

nine hours of combined instructional time and expanded learning opportunities per 

instructional day.  (Education Code 46120) 

 

c. Each student admitted into a district program shall be expected to attend the full 

number of hours that the program is in operation every day that he/she participates. 

However, when necessary, a student's parent/guardian may request, in writing, that the 

Superintendent or designee approve the reasonable late daily arrival of his/her child for 

the before-school program or the reasonable early daily release of his/her child from the 

after-school program.   The early release policy for students shall be explained to parents 

as follows: 

 

If a student is unable to attend the program for the full day, a parent or legal guardian 

may authorize a student to be dismissed early from program. Early release is defined as 

any time prior to the normal release period at the end of the program, and may be either 

“occasional” or “reoccurring”. In cases of “occasional” early release, persons previously 

authorized by the parent or legal guardian to pick up the student may also authorize early 

release if picking the student up early on any given day. Authorized release persons are 

required to document the time and reason for early release, which may be any of the 

following: 

• academic support  

• family emergency  

• medical appointments  

• weather conditions 

• child accident or illness  

• transportation release due to early darkness  

• end of activity 

• other reasons (in the best interest of the child) 

 

The early release policy is to be applied on a student by student basis, and is applicable to 

both base and supplemental programs. 

 

 

6. Admissions 
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a. Every student attending a school operating a program is eligible to participate in the 

program, subject to program capacity.  (Education Code 8482.6) 

 

b.  

If the number of students wishing to participate in the program exceeds program 

capacity, students shall be selected for enrollment based on the following 

guidelines: 

 

(1) First priority for enrollment shall be given to students who are 

identified as homeless youth, as defined by the McKinney-Vento 

Homeless Assistance Act (42 USC 11434a), at the time they apply 

for enrollment or at any time during the school year,  to students 

who are identified by the program as being in foster care, and to 

students who are eligible for free or reduced-price meals.  

(Education Code 8483, 8483.1, 8484.75) 

 

The district is not required to disenroll a current student in order to 

secure the enrollment of a student who has priority for enrollment.  

(Education Code 8483, 8483.1) 

 

The district shall inform the parent/guardian of a homeless or 

foster youth of the right of the child to receive priority enrollment 

and how to request priority enrollment.  (Education Code 8483, 

8484.75) 

If the number of students wishing to participate in the program exceeds program capacity, 

students shall be selected for enrollment based on the following guidelines: 

 

(1) Priority for enrollment of middle or junior high school students shall be given to 

students who attend daily.  (Education Code 8483, 8483.1) 

 

(2) Priority for enrollment shall be given to students identified as in need of academic 

remediation or support in accordance with Board policy or administrative regulations. 

 

(3) Any remaining capacity shall be filled by students selected at random. 

 

(4) A waiting list shall be established to accommodate additional students if space 

becomes available. 

 

(2) Second priority for enrollment of middle or junior high school 

students shall be given to students who attend daily.  (Education 

Code 8483, 8483.1, 8484.75) 

(3) Third priority for enrollment shall be given to students identified as 

in need of academic remediation or support in accordance with 

Board policy or administrative regulation. 

(4) Any remaining capacity shall be filled by students selected at 

random. 
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(5) A waiting list shall be established to accommodate additional 

students if space becomes available. 

 

 

 

7. Attendance/Early Release 

Each student admitted into a district program shall be expected to attend the full 

number of hours that the program is in operation every day that the 

student participates. 

 

b. When necessary, a student's parent/guardian may request, in writing, that 

the Superintendent or designee approve the reasonable late daily arrival 

for the before-school program or the reasonable early daily release from 

the after- school program.  The Superintendent or designee shall not approve  

such a request if the student would be attending less than one-half of the 

daily program hours. 

 

Summer/Intersession/Vacation Programs 

 

a. ELO programs shall offer no less than nine hours of in-person 

expanded learning opportunities per day for at least 30 non-school 

days, during intersessional periods. 

 

b. A before-school program operating during summer, intersession, and/or 

vacation days shall be offered for a minimum of two hours per day.  An 

after-school program offered during summer, intersession, and/or vacation 

days may be operated for either three hours or six hours per day in 

accordance with Education Code 8483.76. When both before-school and 

after-school programs are offered for the same students on such days, they 

shall be operated for a minimum of four and one-half hours per day.  

(Education Code 8483, 8483.1, 8483.2, 8483.76) 

 

c. A program offered during summer, intersession, and/or vacation periods 

may open eligibility to every student attending a school in the district, 

with priority for enrollment given to students enrolled in the school that 

received the grant.  (Education Code 8483.76) 

 

d. To address the needs of students and school closures, the program may be 

conducted at an off-site location or an alternate school site. The program 

shall notify the California Department of Education (CDE) of the change 

of location and shall include a plan to provide safe transportation pursuant 

to Education Code 8484.6.  (Education Code 8483.76) 
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e. Any program operating for six hours per day shall provide at least one 

nutritionally adequate free or reduced-price meal to each eligible student 

during each program day.  (Education Code 8483.76) 

 

f. For any program operating six hours per day, district procedures 

pertaining to student attendance and early release as specified in item #7 

above shall apply.  (Education Code 8483.76) 

 

Volunteers 

The Superintendent or designee may establish a registry of volunteer after-school 

physical recreation instructors and other before-school and after-school program 

volunteers.  (Education Code 35021.3) 

 

To be included in the registry, a volunteer shall submit to a criminal background check 

pursuant to Education Code 45125.  The volunteer shall also submit current contact 

information to the district and shall update that information whenever the information 

changes.  (Education Code 35021.3) 

 

The Superintendent or designee may use a volunteer registered with the district or may 

select another person to provide physical recreation to students after school hours or to 

provide other services.  (Education Code 35021.3) 

 

Reports 

The Superintendent or designee shall annually submit to  CDE outcome-based data, 

including, but not limited to:  (Education Code 8427, 8482.3, 8484) 

 

1. For participating students, school day attendance on an annual basis and program 

attendance on a semi-annual basis 

2. Evidence of a program quality improvement process that is data driven and based 

on CDE program quality standards 

 

 

 

 

 

 

 

 (3/17  12/17)  12/21 
 

Policy Reference UPDATE Service 

Copyright 2021 by California School Boards Association, West Sacramento, California 95691 

All rights reserved 
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Board Policy 

Before/After School Programs 

 

BP 5148.2  

Students 

 

Pursuant to Education Code 8483.7 and 8483.75, as amended by SB 638 (Ch. 380, 

Statutes of 2006), each ASES program must provide cash or in-kind local matching 

funds, equal to at least one-third of the total grant, from the school district, governmental 

agencies, community organizations, or the private sector. Expanded Learning 

Opportunity Program (ELOP) funds may be used to calculate matching funds as allowed 

by the California Department of Education Expanded Learning Division.  Categorical 

funds for remedial education activities may not be used as matching funds, and facilities 

or space usage may not fulfill more than 25 percent of the match requirement. 

 

The Governing Board desires to provide before-school and/or after-school enrichment 

programs that support the regular education program in a supervised environment.  and 

provide safe, constructive alternatives for students. In order to increase academic 

achievement of participating students, the content of such programs shall be 

coordinatedaligned with the district's vision and goals for student learning, local control 

and accountability plan, its curriculum, and academic standards. district and state 

academic standards and shall be integrated with other learning support activities. 

 

The district's program shall be planned through a collaborative process that includes 

parents/guardians, students, representatives of participating schools, governmental 

agencies including city and county parks and recreation departments, local law 

enforcement, community organizations, and, if appropriate, the private sector. (Education 

Code 8422, 8482.5)  

 

To the extent feasible, the district shall give priority to establishing before-school and/or 

after-school programs in low-performing schools and/or programs that serve low-income 

and other at-risk students. 

 

The establishment of any program shall be approved by the Board and the principal of 

each participating school. (Education Code 8421, 8482.3)  

 

Any After School Education and Safety Program (ASES), 21st Century Community 

Learning Center Program (21st CCLC), 21st Century High School After School 

Safety and Enrichment for Teens Program (ASSETs), or other program to be 

established pursuant to Education Code 8421, 8482.3 or 8484.75 shall be approved by 

the Board and the principal of each participating school. 

 

The Superintendent or designee shall ensure that all staff who directly supervise students 

in the district's before-school and/or after-school program possess appropriate knowledge 

and experience.  As needed, staff and volunteers shall receive ongoing training related to 

their job responsibilities. 
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Each program shall include academic and enrichment elements in accordance with law 

and administrative regulation.  In addition, each program may include support services 

that reinforce the educational component and promote student health and well-being. 

 

The program shall include academic and enrichment elements in accordance with law and 

administrative regulation. In addition, the program may include support services that 

reinforce the educational component and promote student health and well-being, 

including, but not limited to, drug and violence prevention programs, 

counseling/guidance services, character education, and programs that promote 

parent/guardian involvement and family literacy.  

 

When possible, no fee shall be charged for participation in the program. A fee may be 

charged to participating families based on the actual cost of services. The fee may be 

waived or subsidized based on economic disadvantage or other critical needs in 

accordance with Education Code 8263 and 8350.No fee shall be charged for participation 

in the program. 

 

The Board and the Superintendent or designee shall monitor student participation rates 

and shall identify multiple measures that shall be used to evaluate program effectiveness. 

determine program effectiveness Such measures may include, but are not limited to, 

student outcome data; program self-assessments; feedback from staff, participating 

students, and parents/guardians; and observations of program activities. 

, such as outcome-based data on academic performance, attendance, and positive 

behavioral changes. 

 

Every three years, the Superintendent or designee shall review the after-school program 

plan, including, but not limited to, program goals, program content, and outcome 

measures. Documentation of the program plan shall be maintained for a minimum of five 

years. 
(cf. 3580 - District Records) 

 

 

 

Legal Reference: 

EDUCATION CODE 

8263  Eligibility and priorities for subsidized child development services 

8350-8359.1  Programs for CalWORKS recipients 

8420-8428  21st Century After-School Program for Teens  

8460-8480  School-age community child care services 

8482-8484.6   After School Education and Safety Program 

8484.7-8484.9  21st Century Community Learning Centers 

17264  New construction; accommodation of before- and after-school programs 

35021.3 After-school physical recreation instructors 

45125 Criminal record check 

49430-49436  Nutrition standards 

49553  Free or reduced-price meals 

69530-69547.9  Cal Grant program 
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UNITED STATES CODE, TITLE 20 

6314  Title I schoolwide programs 

6319  Program improvement 

7171-7176  21st Century community learning centers 

 

Management Resources: 

CSBA ADVISORIES 

Proposition 49: New Funding for Before and After School Programs, July 2006 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

21st Century High School After School Safety and Enrichment for Teens (ASSETS) 

Program Evaluation Guidebook 2005-06, July 2006 

COUNCIL OF CHIEF STATE SCHOOL OFFICERS (CCSSO) PUBLICATIONS 

Using NCLB Funds to Support Extended Learning Time:  Opportunities for Afterschool 

Programs, August 2005 

NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS 

Building and Sustaining After-School Programs: Successful Practices in School Board 

Leadership, 2005 

U.S. DEPARTMENT OF EDUCATION NON-REGULATORY GUIDANCE 

21st Century Community Learning Centers, February 2003 

U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 

After-School Programs: Keeping Children Safe and Smart, June 2000 

WEB SITES 

CSBA: http://www.csba.org 

Academy for Educational Development, Promising Practices in Afterschool: 

http://www.afterschool.org 

California Department of Education, After School Partnerships Office: 

http://www.cde.ca.gov/ls/ba 

California School-Age Consortium: http://calsac.org 

Children Now:  http://www.childrennow.org 

Council of Chief State School Officers: http://www.ccsso.org 

National School Boards Association, Extended-Day Learning Opportunities Program: 

http://www.nsba.org/edlo 

 

 

(3/06)  11/06 

 
Legal Reference: 

EDUCATION CODE 

8281.5  California Prekindergarten Planning and Implementation Grant Program 

8295-8305  Child development program  personnel qualifications 

8420-8428  21st Century After-School Program for Teens 

8482-8484.65  After School Education and Safety Program 

8484.7-8484.9  21st Century Community Learning Centers 

17264  New construction; accommodation of before- and after-school programs 

35021.3  After-school physical recreation instructors 

45125  Criminal record check 

45330  Paraprofessionals; instructional aides 

45340-45349  Paraprofessionals; instructional aides 

46120  Expanded Learning Opportunities Program 
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49024  Criminal background check; Activity Supervisor Clearance Certificate 

49430-49434  Nutrition standards 

49540-49546 Child Care Food Program 

49553  Free or reduced-price meals 

69430-69460  Cal Grant program 

UNITED STATES CODE, TITLE 20 

6311  State plans 

6314  Title I schoolwide programs 

7171-7176  21st Century Community Learning Centers 

UNITED STATES CODE, TITLE 42 

1766-1766a  Child and Adult Care Food Program 

11434a  Education for homeless children and youths 

CODE OF FEDERAL REGULATIONS, TITLE 7 

226.17  Child care center nutrition standards 

 
Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 

Expanded Learning Opportunities Program FAQs, October 2021 

Request for Applications:  21st Century Community Learning Centers Elementary/Middle 

Schools, September 2020 

Request for Applications:  21st Century High School After School Safety and Enrichment for 

Teens, September 2020 

21st CCLC and ASSETs FAQs, September 2020 

Quality Program Improvement Plan Instructions:  Instructions for Completing a Quality 

Program Improvement Plan for Expanded Learning Programs in California, August 2020 

A Crosswalk Between the Quality Standards for Expanded Learning and Program Quality 

Assessment Tools, 2014 

Quality Standards for Expanded Learning in California:  Creating and Implementing a Shared 

Vision of Quality, 2014 

California After School Physical Activity Guidelines, 2009 
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 

21st Century Community Learning Centers, Nonregulatory Guidance, February 2003 

WEB SITES 

CSBA:  http://www.csba.org 

California Department of Education, Expanded Learning:  https://www.cde.ca.gov/ls/ex 

 

California Healthy Kids Survey:  https://chks.wested.org 

California School-Age Consortium:  http://calsac.org 

Commission on Teacher Credentialing:  http://www.ctc.ca.gov 

Partnership for Children and Youth:  http://partnerforchildren.org 

U.S. Department of Agriculture:  http://www.fns.usda.gov/cnd/care/afterschool.htm 

U.S. Department of Education:  http://www.ed.gov 
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: August 03, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
ADJOURNMENT

Moved: 
Seconded: 
Vote:
 
Time Adjourned __________ 
 
ROLL CALL VOTE:
 
Cordes___, Martinez ___, Madrigal Lopez ___, Lopez ___, Robles-Solis ___
 
Karling Aguilera-Fort, Ed. D. 
District Superintendent and Secretary to the Board of Trustees 
 
This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Friday, July 29, 2022.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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