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Owner X

Architect X

Contractor X

Request (CDR) CM X

200 East Driskill St. 

TO:

The cost of this work will be drawn from Project (E&O) Contingency: 

  By:  ______________________________

  Date:  ____________________________

OWNER - Oxnard School District Date:  ________

By: ________________________________By : _____________________________

Date:  ______________________________Date: ____________________________

By : _____________________________

CONTRACTOR ARCHITECT CONSTRUCTION MANAGER

Balfour Beatty IBI Group CFW Group, Inc. 

The Contract is changed as follows:

Delete Electrical Floor Boxes in Piano Keyboard Room 1-504 per District Request and ASI 14

(Ref. CE #39)
(12,147.00)$       

The cost of this work will be drawn from Contractor Contingency: 

NOT VALID UNTIL SIGNED BY THE OWNER/DISTRICT & CONTRACTOR

Oxnard School District

1051 South A. Street

Oxnard, CA 93030

CFW, Inc. 

CONTINGENCY DRAW REQUEST

PROJECT: Rose Ave. K-5 Reconstruction Contingency Request #:  024

Oxnard, CA 93030 Date:  6/17/22

Oxnard School District 

Contingency IBI Group

Draw Balfour Beatty 

6/17/22 8/5/202208/03/2022
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Rick Ostrander
Text Box
This CDR will be processed as a change order



Owner: Oxnard School District Date: 5/11/2022

Permit Number: DSA# 03-119284 Change Event No.:  39

Project Name: Rose Ave. K-5 Reconstruction

Project Number: 15650001

To: (Program Manager) Rick Ostrander - CFW Contract Number: P22-01685

From: (Contractor or Design) Balfour Beatty Task Order Number: n/a

Description of Work:

A.    Subtier Contractor's Cost (includes Subtier Contractor Overhead  & Profit 10%)

-$                                 

-$                                 

-$                                 

Subtotal A: -$                            

B.     Subcontractor's Cost (includes Subcontractor Overhead & Profit NTE 15%)

(12,147.00)$                     

-$                                 

-$                                 

Subtotal B: (12,147.00)$                

C.    General Contractor's Cost

          Material (See attached supporting documentation.)  -$                                 

          Taxes at 9.5% of Material -$                                 

          Labor (includes Fringe Benefits) -$                                 

          Payroll Taxes and Insurances at 9.5% of Labor                                                     included above

          Construction Equipment (see attached supporting documentation) -$                                 

Subtotal C: -$                            

D.     General Contractor's Overhead and Profit* * N/A for Contingency Draw Requests

          Overhead & Profit 5% of Subtotal A

          Overhead & Profit 5% of Subtotal B n/a

          Overhead & Profit 10% of Subtotal C -$                                 

Subtotal D: -$                            

E.    Bond at 1% -$                                                           Subtotal E: -$                            

Grand Total = (A + B + C + D + E) (12,147.00)$            

The request could potentially Increase the Milestones and/or Contract Time by TBD calendar days.

Leon Cavallo, Project Manager - Balfour Beatty
5/12/2022

Print Name & Title (General Contractor) Signature Date     

Taft Electric

CHANGE ORDER REQUEST (COR)

The following is an itemized QUOTATION regarding requested modifications to the contract documents

ASI 014 - Delete electrical & comm floor boxes in Piano Keyboard Room 1-504.

*propose to reimburse Contractor Contingency
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Taft Electric Company 
1694 Eastman Ave, Ventura, CA 93003 

Lic. #772245 | PWC #1000000149 
(805) 642-0121 

 

CHANGE ORDER REQUEST 
COR #002  ASI 014 Electrical floor Box Deletion   CE#039 

 

To: Leon Cavallo, Project Manager  From: Tim Harris  Project Manager 
 Balfour Betty  Phone: (805) 320-1623 
 300 E. Esplanade Drive #1120  Email: tharris@taftelectric.com  

 
Oxnard, CA 93036 
  

  

Phone: (805) 206-8614 Date Issued:   
Email: Lcavallo@balfourbetty.com  

CC: 
 

 
The change in scope for the amount requested above is as follows: 
 
COR #005 
SCOPE: Remove power and LV floor boxes in Piano Keyboard Room  1-504  
 
The change in scope is based on the attached back-up and documentation provided along with this proposal. Taft Electric reserves 
the right to revise or amend this proposal should further work be needed to perform the work related to this scope. 
 
This proposal is based on the usual cost elements such as labor, materials, and markup and does not include any amount for impacts 
related but not limited to changes in the sequence of work, trade interference or stacking, disruptions or delays, rescheduling, and/or 
schedule acceleration. Taft Electric expressly reserves the right to submit additional requests for any of these impacts should any of 
these conditions arise while performing this work.  
 
Due to continuing disruptions in supply chains, pricing for EMT conduit, GRC conduit, PVC conduits, precast products, and copper 
wire cannot be guaranteed. Taft Electric reserves the right to re-price these items at any time prior to approval. 
 
This proposal supersedes all previously submitted proposals relating to this same work.  Any work from other trades that is required 
to complete this work is not included as a part of this proposal. 
 
Unless otherwise indicated, this proposal is valid for 30 calendar days from the above date of issuance. Taft Electric reserves the right 
to revise or amend this proposal should approval or direction to proceed take longer than 30 calendar days.  
 
EXCLUSIONS: 
. 

1. Any fireproofing, weatherproofing, or sealing complete of exterior penetrations to prevent fire or water intrusion. 
2. Any shift work, holiday work, or overtime labor; all work is to be performed Monday-Friday between 7:00 AM & 3:30 PM. 
3. Any abatement including asbestos removal and containment. 
4. Any and all parts and labor not specifically listed above or within. 
5. Any costs associated with the design, engineering (including wet stamps), or approval process. 
6. Any permits or utility fees. 
7. Any access panels. 

Requested Amount: $ ($12,147.00)  

Submitted By:    Approved By:  
 
 

 
 

   

   Tim Harris  
   Project Manager 

Date     Leon Cavallo 
   Project Manager 

Date 

   Taft Electric Company      Balfour Betty Corporation   
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JOB# 2

DATE: 5/2/2022

MATERIAL HOURS HOURS RATE AMOUNT

($5,595.00) 50.00 0.00 $96.24 $0.00

$0.00 0.00 0.00 $42.44 $0.00

$0.00 0.00 0.00 $0.00 $0.00

$0.00 0.00 0.00 $138.68 $0.00

$0.00 0.00 -10.00 $90.02 ($900.20)

$0.00 0.00 0.00 $0.00 $0.00

$0.00 0.00 0.00 $167.60 $0.00

$0.00 0.00 0.00 $128.81 $0.00

$0.00 0.00 -20.00 $83.79 ($1,675.80)

$0.00 0.00 0.00 $0.00 $0.00

$0.00 0.00 0.00 $155.18 $0.00

$0.00 0.00 0.00 $119.49 $0.00

$0.00 0.00 0.00 $0.00 $0.00

$0.00 0.00 -20.00 $67.67 ($1,353.40)

$0.00 0.00 0.00% $0.00

($5,595.00) 50.00 0.00% $0.00

($3,929.40)

15.00% ($589.41)

% AMOUNT   

3.00% ($167.85) ($4,518.81)

7.75% ($446.62)

3.00% ($186.28)

0.00% $0.00 % AMOUNT

($6,395.76) 0.00% $0.00

15.00% ($959.36) 0.00% $0.00

  0.00% $0.00

($7,355.12) 0.00% $0.00

0.00% $0.00

0.00% $0.00

VENDOR AMOUNT 0.00% $0.00

$0.00 2.00% ($237.48)

$0.00 0.00% $0.00

$0.00 0.00% $0.00

$0.00 0.00% $0.00

$0.00 0.00% $0.00

$0.00 0.00% $0.00

$0.00 0.00% $0.00

7.75% $0.00 0.00% $0.00

0.00% $0.00 0.00% $0.00

0.00% $0.00 0.00% $0.00

0.00% $0.00 0.00% $0.00

$0.00 0.00% $0.00

15.00% $0.00 0.00% $0.00

  ($237.48)

$0.00 15.00% ($35.62)

  

($273.10)

VENDOR AMOUNT

$0.00

$0.00

$0.00 ($7,355.12)

$0.00 $0.00

$0.00 $0.00

$0.00 ($4,518.81)

$0.00 ($273.10)

5.00% $0.00 ($12,147.03)

  0.00% $0.00

$0.00 ($12,147)

DIRECT JOB EXPENSES

AS BUILTS / O&M'S

PERMIT FEES

ESTIMATING

CONSUMABLES

SALES TAX

OVERHEAD & PROFIT

TOTAL 

DESCRIPTION

 

SUBTOTAL LABOR

MATERIAL HANDLING

TAKEOFF MATERIAL

DESCRIPTION

Apprentice 70%

OT Shift  Foreman

 

Roto Hammer 

Fuel Surcharge 

DESCRIPTION

QUOTED MATERIAL

ASI 014 Electrical Floor Box Deleation  CE#039 

22-2338 

DESCRIPTION

Conest Material 

TYPE

General Forman

OT Prem G. Foreman

TAFT ELECTRIC CHANGE ORDER REQUEST

TAKE OFF

PROJECT:

COR DESCRIPTION:

Rose Ave Elementary

LABOR EXPENSES

TEC COR#:

CUST RFP#:

CHANGE PROPOSAL TOTAL

SUBCONTRACTORS

LABOR EXPENSES

DIRECT JOB EXPENSES

TOTAL DJE

CHANGE REQUEST SUMMARY

TAKEOFF MATERIAL

OT Gen Foreman 

Reg Shift Foreman

OVERHEAD & PROFIT

SUBTOTAL DJE

Reg Shift JW 

TOTAL LABOR

Dirt Tamper/ wacker 

SUBTOTAL QUOTES

 

OT Shift Crew 

CAD   Drafter 

REPRODUCTION COSTS

TOOLING RENTAL

OVERHEAD & PROFIT

DESCRIPTION

OVERHEAD & PROFIT

Bond

 

SUBTOTAL SUBCONTRACTS

WARRANTYSUBTOTAL QUOTES

TOTAL SUBCONTRACTS

QUOTED MATERIAL

OVERHEAD & PROFIT

 

TOTAL TAKEOFF MATERIAL

SUBTOTAL MATERIAL

MATERIAL HANDLING

TOTAL QUOTES

SUBCONTRACTORS

SALES TAX

DT Prem G. Foreman

DT Prem Foreman

DT Prem Crew 

SUBTOTAL CHANGE REQUEST

OT Prem Foreman 

OT Prem   Crew

CAD / DRAFTING
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Project:

Job ID:

Takeoff

Labor Level: LABOR 1Vendor: COST

20-2338 ROSE AVE

Rose Ave COR's

6 May 2022  15:10:51

Region: FLOOR BOX CREDIT

Qty Size DescriptionItem # U/M Q/M

Material

Unit

Material

Result

Labor

Unit

Labor

Result

 1.00 FLOOR DX/DATA - 2G  TITLE M  0.00  0.00 0.0000  0.0000

 18.00 3.44"DEEP  73.0-CIEA    2G CST-IRON FLR BOX  ADJ-LEG 6x 3/4" HUB150782 M  2,704.62  18.00 150.2569  1.0000

 18.00 FOR RECTANGLE-FL-BOXEA    2G BRASS CARPET FLANGE150786 M  1,552.62  4.50 86.2569  0.2500

 18.00 20AEA    DX RECEPT SPECIFICATION   GRADE140016 M  93.38  3.24 5.1880  0.1800

 1.00 18-12EA    PSH-IN 4-WIRE CONN100095 M  0.15  0.03 0.1493  0.0300

 1.00 18-12EA    PSH-IN 3-WIRE CONN100094 M  0.14  0.03 0.1443  0.0250

 2.00 3/8-1/2EA    ANTI-SHORT BUSHING100269 M  0.00  0.01 0.0006  0.0050

 80.00 3/4" PVC (2)#12+G  TITLE M  0.00  0.00 0.0000  0.0000

 80.00 3/4FT    PVC SCH 40 10' LAID IN TRENCH LBR.10074 M  79.74  2.24 0.9967  0.0280

 80.00 1" EMT + PL  TITLE M  0.00  0.00 0.0000  0.0000

 80.00 1FT    EMT10048 M  168.60  3.20 2.1075  0.0400

 8.00 1EA    EMT STEEL-COMP COUPLING30138 M  9.56  0.32 1.1954  0.0400

 4.00 1EA    EMT STEEL COMP CONNECTOR30218 M  3.90  0.32 0.9762  0.0800

 10.00 1EA    COND PUSH-IN HGR TO SCREW-ON STUD-WALL630066 M  17.26  0.35 1.7258  0.0350

 20.00 #10 x 1"EA    TEK SCREW160575 M  0.41  0.00 0.0204  0.0000

 88.00 FT    PULL LINE (STRING)500121 M  1.79  0.18 0.0204  0.0020

 80.00 1 1/4 SCH 80 DIR-BURIED 1-DUCT W/TRENCH  TITLE M  0.00  0.00 0.0000  0.0000

 80.00 1 1/4FT    PVC SCH 8010099 M  402.16  3.83 5.0270  0.0479

 4.00 OUNCEOZ    PVC (GLUE) CEMENT40030 M  3.74  0.04 0.9350  0.0108

 80.00 6" WIDE x 30" DFT    DITCH WITCH 1230  CLAY TRENCH390494 M  250.00  2.58 3.1250  0.0322

 80.00 3/4 EMT W/#12  CONCEALED MTL-STD  TITLE M  0.00  0.00 0.0000  0.0000

 80.00 3/4FT    EMT10047 M  113.84  3.72 1.4230  0.0465

 8.00 3/4EA    EMT STEEL-COMP COUPLING30137 M  12.75  1.04 1.5936  0.1302

 4.00 3/4EA    EMT STEEL COMP CONNECTOR30217 M  5.52  1.20 1.3810  0.3000

 264.00 14FT    THHN/THWN CU (STR)70032 M  153.74  1.32 0.5823  0.0050

 10.00 3/4EA    COND PUSH-IN HGR TO SCREW-ON STUD-WALL630065 M  20.71  2.50 2.0715  0.2500

 20.00 #10 x 1"EA    TEK SCREW160575 M  0.45  0.48 0.0224  0.0240

1694 Eastman Avenue

Ventura, CA  93003

Taft Electric Company Phone: 805-642-0121

Web: www.taftelectric.com

Page 1 of 2
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Takeoff Report: Rose Ave COR's 6 May 2022  15:10:52

 5,595.10  49.12Phase Totals:

 5,595.10  49.12Job Totals:

1694 Eastman Avenue

Ventura, CA  93003

Taft Electric Company Phone: 805-642-0121

Web: www.taftelectric.com

Page 2 of 2
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ARCHITECT’S SUPPLEMENTAL 
 INSTRUCTIONS (ASI) 

 
 
 

IBI Group, a California Partnership (hereinafter “IBI Group”) is a member of the IBI Group of companies  

IBI GROUP 

1001 Wilshire Blvd., Suite 100-3100 

Los Angeles, CA 90017 

 

www.IBIGroup.com  

PROJECT: 
 

Rose Avenue K-5 School ASI NO.: 14 

OWNER: 
(name address) 
 

Oxnard School District 
1051 S. ‘A’ Street 
Oxnard, CA 93030 

DATE:  

Construction 
Management 

Caldwell Flores Winters, Inc. 
815 Colorado Blvd. Suite 201 
Los Angeles, CA 90042 

ARCHITECT: IBI Group  
1001 Wilshire Blvd., Suite 
100-3100 
Los Angeles, CA 90017 

CONTRACTOR: 
(name address) 

Balfour Beatty 
300 E. Esplanade Drive #1120 
Oxnard, CCA 93036 

PROJECT NO.: 109990 

       DSA FILE NO.: 56-22 

  APPLICATION 
NO.: 

03-119284 

The work shall be carried out in accordance with the Change Order prepared by the Owner. Prior to proceeding in accordance 
with these instructions, indicate your acceptance of these instructions for these changes to the Work, as consistent with the 
Contract Documents, by signing below and returning an executed original to the Architect within ten (10) days of receiving these 
instructions. 

Description: 
Ref: RFI 055 
 
Refer to Sheet E2311C – Piano Keyboard Room1-504 
Please delete Electrical Floor Boxes and associated infrastructure. Provide credit to owner. 
See attached ASI 14 - E01 thru E03 

Attachments:  ASI 14 - E01, E02 & E03 

ISSUED: 
IBI GROUP, A CALIFORNIA PARTNERSHIP 

ACCEPTED: 
 

By: Ruben R Date: 04/05/2022  By:  Date:  

 

641



Takeoff Report: Rose Ave COR's 6 May 2022  15:10:52

 5,595.10  49.12Phase Totals:

 5,595.10  49.12Job Totals:

1694 Eastman Avenue

Ventura, CA  93003

Taft Electric Company Phone: 805-642-0121

Web: www.taftelectric.com

Page 2 of 2
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(1) CIRCUIT BREAKER TO BE RED IN COLOR AND PROVIDED WITH LOCK ON DEVICE.

Notes:

Total Est. Demand: 86 A

Total Conn.: 86 A

Receptacle 1800 VA 100.00% 1800 VA Total Est. Demand: 31108 VA

Power 25980 VA 100.00% 25980 VA Total Conn. Load: 31108 VA

Other 3328 VA 100.00% 3328 VA

Load Classification Connected Load Demand Factor Estimated Demand Panel Totals

Legend:

Total Amps: 85 A 88 A 87 A

Total Load: 10200 VA 10504 VA 10404 VA

41 42

39 40

37 38

35 VRF GATEWAY 20 A 1 200 VA 1664 VA -- -- -- 36

33 ANS 1-500 (1) 20 A 1 500 VA 1664 VA 2 30 A IDF 1-500 (30A) 34

31 FCPS 1-500 (1) 20 A 1 500 VA 200 VA 1 20 A RSP 1-500 32

29 LCP-300 20 A 1 180 VA 1500 VA 1 20 A IDF 1-500 30

27 28

25 26

23 24

21 Computers, Projector - Kindergarten 1-515 20 A 1 1480 VA 1300 VA 1 20 A Computers, Projector - Kindergarten 1-509 22

19 Computers, Projector - Kindergarten 1-521 20 A 1 1300 VA 1300 VA 1 20 A Computers, Projector - Kindergarten 1-516 20

17 Computers, Projector - Kindergarten 1-527 20 A 1 1300 VA 1300 VA 1 20 A Computers, Projector - Kindergarten 1-522 18

15 Computers, Projector - Special Ed Class 1-507 20 A 1 1120 VA 1120 VA 1 20 A Computers, Projector - RSP/Speech 1-508 16

13 Computers, Projector - Classroom 1-505 20 A 1 1120 VA 1300 VA 1 20 A Computers, Projector - Classroom 1-506 14

11 Computers - Media Center 1-301 20 A 1 900 VA 1120 VA 1 20 A Computers, Projector - Piano Keyboard 1-504 12

9 Computers - 1-305, 1-307, 1-308 20 A 1 540 VA 540 VA 1 20 A Computers - Breakout 1-302,303,304 10

7 Computers, Projector - Classroom 1-310 20 A 1 1120 VA 1120 VA 1 20 A Computers, Projector - Classroom 1-309 8

5 Computers, Projector - Classroom 1-405 20 A 1 1120 VA 1120 VA 1 20 A Computers, Projector - Classroom 1-406 6

3 Computers, Projector - Classroom 1-403 20 A 1 1120 VA 1120 VA 1 20 A Computers, Projector - Classroom 1-404 4

1 Computers, Projector - Classroom 1-401 20 A 1 1120 VA 1120 VA 1 20 A Computers, Projector - Classroom 1-402 2

CKT Circuit Description Trip
Pol
es A B C

Pol
es Trip Circuit Description CKT

ELECTRONIC GRADE PANEL BOARD WITH DOUBLE NEUTRAL AND TVSS

Notes:

Enclosure: Type 1 MCB Rating: -------

Mounting: Surface Wires: 4 Mains Rating: 225 A

Supply From: L1-400 Phases: 3 Mains Type: MLO

Location: DATA/ELEC 1-411 Volts: 120/208 Wye A.I.C. Rating: 10kA

Branch Panel: L1A-400
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 07, 2022

Attached: Agreement/MOU #22-134, Ventura County Office of Education (4 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Support Services Agreement
 
Ratification of Agreement/MOU #22-134 - Ventura County Office of Education
(DeGenna/Nocero)

The Ventura County Office of Education (VCOE) will provide training, coaching, and the coordination
of integrated services between Oxnard School District (OSD), Ventura County Behavioral Health, and
community-based agencies.  VCOE will provide OSD ongoing technical assistance for project
implementation.  This shall include collaborative meetings, instruction on coordinated use of integrated
student information system, evaluation and data collection, data analysis, and quarterly program
monitoring.
 
Term of Agreement:  July 1, 2022 through June 30, 2025

FISCAL IMPACT:
District will receive $168,339.90 annually for services outlined in this Agreement/MOU.

RECOMMENDATION:
It is the recommendation of the Director, Pupil Services, and the Associate Superintendent, Educational
Services, that the Board of Trustees ratify Agreement/MOU #22-134 with the Ventura County Office of
Education.

ADDITIONAL MATERIALS:
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■ OOOlD

MEMORANDUM OF UNDERSTANDING BETWEEN VENTURA COUNTY OFFICE OF 
EDUCATION AND OXNARD ELEMENTARY SCHOOL DISTRICT

This Memorandum of Understanding (Agreement) is made and entered into by and between Ventura 
County Office of Education (hereinafter referred to as VCOE) and Oxnard Elementary School 
District (hereinafter referred to as District)

PROJECT TITLE: Incorporating Multi-Tiered System of Support (MTSS) for Social-Emotional 
Learning with Behavioral Health Services in Schools

Agreement term: This contract will be in effect from July 1, 2022, to June 30, 2025, subject to all the 
terms and conditions set forth herein.

VCOE agrees to provide District training, coaching, and the coordination of integrated services 
between District, Ventura County Behavioral Health, and community-based agencies. VCOE will 
provide District ongoing technical assistance for project implementation. This shall include 
collaborative meetings, instruction on coordinated use of integrated student information system, 
evaluation and data collection, data analysis, and quarterly program monitoring.

District agrees to fund personnel to perform the duties of a District Behavioral Health Services Project 
Coordinator(s) for the implementation of the behavioral health services project at their school(s) as part 
of a Ventura County Office of Education (VCOE) Behavioral Health Services Partnership.

The District Behavioral Health Services Project Coordinator, or a designated alternate, will attend all 
quarterly Partnership meetings and will disseminate provided information to all participating District 
staff. In the event of a missed meeting, the Behavioral Health Services Project Coordinator will contact 
the VCOE Behavioral Health Services Coordinator to schedule time to discuss project progress and to 
coordinate participation in an alternative professional learning opportunity.

The District Behavioral Health Services Project Coordinator will ensure the District fulfils the 
following activities:

Activity 1. Perform early identification, access, and linkage to behavioral health services of 
vulnerable and high-risk behavioral health populations. District has identified students designated 
as Latino, African American, Homeless, Foster Youth, LGBTQ, Low socio-economic status, 
Chronically Absent and Expelled Youth as their vulnerable and high-risk population. Target location 
for project services will be all school sites. Early identification will be done through Panorama 
SEL/MTSS to screen students and identify students with risk factors. Identified students will then be 
referred to the school counselors for further screening and consideration of support services.
Counselors will use the Pathways to Care Model to link students and families to services. The school 
counselor will also screen identified students using the Columbia-Suicide Severity Rating Scale (C- 
SSRS) for linkage to behavioral health service and/or crisis intervention services. District will use 
Pulse Data and Panorama SEL/MTSS to monitor and evaluate the efficacy of the program as measured 
by the number of families engaged into behavioral health services. Access and linkage of services will 
be done through dissemination of behavioral health referral resources and direct one-to-one calls to

OSD AGREEMENT #22-134
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coordinate behavioral health services. Follow-up on referrals will be done by referring staff to confirm 
linkage to services.

Activity 2. Provide education and training for students and school personnel (teachers, 
counselors, specialists, administrators, and classified support staff) to increase behavioral health 
awareness and to reduce stigma and discrimination for those with behavioral illness or seeking 
behavioral health services. District Behavioral Health Services Project Coordinator will oversee 
training and education in the areas of behavioral health resources, the referral process, Pathways to 
Care Model, suicide awareness and prevention/ SafeTALK and suicideTALK, and cultural 
competency, stigma reduction and equity. All behavioral health trainings must address access and 
linkage to behavioral health services and information on how to recognize the early signs of potentially 
severe and disabling behavioral illness, including suicide. District will provide at least four (4) 
educational outreach activities to parents/families on mental illness and suicide prevention. Evaluations 
will be completed and submitted to VCOE.

Activity 3. Provide early intervention services through direct service or timely access to linkage 
of services. District has selected targeted prevention and early intervention services to include school- 
based individual and group counseling services, as well as referral and linkage to community agency 
behavior health services. School counselors will connect the student/ family to the proper level of care 
using the Pathways to Care model. District may also use a contractor for intervention and referral 
assistance and Peer Parent Support. School Counselors will use the Columbia-Suicide Severity Rating 
Scale (C-SSRS) to identify students in need of early behavioral health services or intensive crisis 
services.

Activity 4. Provide multi-generational family engagement and trainings that focus around 
behavioral health awareness and reducing stigma and discrimination for those with behavioral 
illness or seeking behavioral health services. District will utilize a multi-pronged approach to engage 
the Latino community, including the following programs:

• Logrando Bienestar - VCBH program to increase access and linkage to Latino families and to 
increase the number of Latino families receiving behavioral health services.

• Padres Puentes - District-based promotora model program to provide parent/peer partners with 
lived experience to access families who have been resistant to other forms of engagement into 
behavioral health services.

• Curando el Alma - VCBH program that uses indigenous healing practices to promote 
community wellness and healing within the indigenous community.

Activity 5. Participate in quarterly data collection and progress monitoring and reporting. The
District Behavioral Health Services Project Coordinator will identify and train participating staff in the 
collection and entry of select data. The District Behavioral Health Services Project Coordinator will 
submit selected data to VCOE Behavioral Health Services Coordinator and participate in progress 
monitoring. VCOE Behavioral Health Service Coordinator will consult with District Coordinator to 
identify tracking mechanism for data collection and reporting on progress towards completion of 
activities. Exhibit 1. Logic Model will serve as a guide for implementation and data collection.
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Submission of data is due:
• January 10 th
• April 10 th
• June 10th

The following data to be collected and submitted includes:
• Number of staff trained
• Number of students trained
• Number of parents trained
• Number of students screened using Panorama SEL/MTSS
• Number of students screened by counselors using C-SSRS
• Number of students/families referred to outside services
• Number of students/families linked to and engaged in outside services
• School attendance rates
• Suspension and expulsion rates
• Number of discipline/diversion referrals
• Pre and Post course evaluations, as applicable
• Successes and challenges- qualitative data
• Sustainability of project and/or measures towards sustainability- qualitative data

Addenda
VCOE or District may require changes in the scope of services required herein based on progress 
monitoring and determination of need. Such changes, which are mutually agreed upon by and between 
District and VCOE and will be effective when incorporated in written amendments to the Agreement.

Fiscal Requirement:

District will receive $168,339.90 annually for services rendered as outlined in this MOU.

District will invoice VCOE for work performed twice a year in January and June.

Payments are distributed and due as follows:

1. January 10th - District will invoice for fifty percent (50%) of monies after satisfactorily 
addressing project stipulations and submitting them for approval to VCOE Behavioral Health 
Services Coordinator ($84,169.95)

2. June 10th - District will invoice for final payment of monies after satisfactorily addressing 
project stipulations and submitting them for approval to VCOE Behavioral Health Services 
Coordinator ($84,169.95)
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Payment of invoice will be made after work is verified and approved by VCOE Behavioral Health 
Services Coordinator. District must submit data and participate in Partnership meetings, as outlined 
within the MOU to receive payment. Invoices submitted after June 30, 2025, will not be paid.

District may individually contract or create agreements with outside agencies or community-based 
organizations to provide part of the entirety of the project to complete their activities. District is 
responsible for project implementation, data collection, and outcome measures.

Insurance
VCOE and Oxnard Elementary School District each participate in the Ventura County Schools Self- 
Funding Authority (VCSSFA), and therefore collectively self-insure for workers’ compensation, 
general liability, and property coverage under the VCSSFA self-insurance program.

Termination
Both parties may terminate this Agreement at any time for any reason by providing 30 days written 
notice to either party. In the event of termination under this paragraph, District will be paid for all work 
provided to the date of termination, as long as such work meets the terms and conditions of this 
contract.

Default
If District defaults in the performance of any term or condition of this contract, District must remedy 
that default by a satisfactory performance within 10 days after upon District written notice of the 
defaults. If the District fails to remedy the default with that time, then VCOE may terminate this 
contract without further notice.

My signature below certifies that I understand the terms and conditions of this agreement and will fully 
participate in the implementation of the project: Incorporating Multi-Tiered System of Support 
(MTSS) for Social-Emotional Learning with Behavioral Health Services in Schools.

Authorized District Representative Signature Date

Authorized District Fiscal Representative Signature Date

Lisa Cline.
VCOE Exec. Director Internal Business Services Signature Date

4 MtVZI.ID

Lisa A. Franz, Director, Purchasing

N/A N/A
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 07, 2022

Attached: Agreement #22-135, Catalyst Family Inc. dba/Catalyst Kids (13 Pages)
Exhibits C-0 to C-3 (11 Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Enrichment Agreement
 
Ratification of Agreement #22-135 – Catalyst Family Inc. dba/Catalyst Kids
(DeGenna/Shea/Valdes)

This agreement is for Catalyst Kids to provide an afterschool program for students in Kindergarten and
Transitional Kindergarten at four school sites during the 2022-2023 school year.  The program is
currently operating at Harrington School and will be added to the other three school sites – Ramona,
Chavez, and Lemonwood – in September and October 2022.
 
Term of Agreement:  August 17, 2022 through June 16, 2023

FISCAL IMPACT:
$427,468.51 – ELOP Funds

RECOMMENDATION:
It is the recommendation of the Director, Enrichment & Specialized Programs, the Director, Early
Childhood Education, and the Associate Superintendent, Educational Services, that the Board of
Trustees ratify Agreement #22-135 with Catalyst Family Inc., dba/Catalyst Kids.

ADDITIONAL MATERIALS:
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OSD AGREEMENT #22-135 

FY2022-23 SERVICE AGREEMENT 

BETWEEN 

OXNARD SCHOOL DISTRICT 

AND 

CATALYST FAMILY INC. 

 

This Service Agreement (the “Agreement”) is between the OXNARD SCHOOL 

DISTRICT, a California public school district (“District”), and CATALYST FAMILY 

INC. DBA CATALYST KIDS ("Provider"), a California non-profit corporation, for the 

purpose of providing service for the Expanded Learning Opportunities Program (ELO-P) at 

certain school sites of the District. 

 

WHEREAS, Government Code section 53060 authorizes District to enter into a 

contract to obtain special services in administrative matters; 

 

WHEREAS, District desires to engage Provider services as more particularly described 

on “Statement of Work” which is attached hereto and incorporated herein by this reference 

(“Services”). 

 

WHEREAS, Provider has the necessary qualifications by reason of training, 

experience, preparation and organization, and is agreeable to performing and providing 

such Services, upon and subject to the terms and conditions as set forth below in the 

Agreement. 

 

NOW THEREFORE, for valuable consideration, the receipt and sufficiency of 

which are hereby acknowledged, the parties hereto mutually agree to the terms and 

conditions of this Agreement, as follows: 

 

1. CONDITIONS. Provider will have no obligation to provide services until District returns a 

signed copy of this Agreement. 
 

2. NATURE OF RELATIONSHIP. The parties agree the relationship created by this 

Agreement is that of independent contractor. In performing all of the Services, Provider shall 

be, and at all times is, acting and performing as an independent contractor with District, and 

not as a partner, coventurer, agent, or employee of District, and nothing contained herein shall 

be construed to be inconsistent with this relationship or status and is not granted any right or 

authority to assume or to create any obligation or responsibility, express or implied, on behalf 

of or in the name of District or to bind the District in any manner. Except for any materials, 

procedures, or subject matter agreed upon between Provider and District, Provider shall have 

complete control over the manner and method of performing the Services. 
 

Provider understands and agrees to independent contractor status. Provider understands 

and agrees that the filing and acceptance of this Agreement creates a rebuttable 

presumption and that the Provider, officers, agents, employees, or subcontractors of 

Provider are not entitled to coverage under the California Workers’ Compensation 

Insurance laws, Unemployment Insurance, Health Insurance, Pension Plans, or any other 
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benefits normally offered or conveyed to District employees. Provider will be responsible 

for payment of all Provider employee wages, payroll taxes, employee benefits, and any 

amounts due for federal and state income taxes and Social Security taxes. These taxes will 

not be withheld from payments under this agreement. 
 

3. NON-EXCLUSIVITY. 
 

a. During the term of this agreement Provider may, independent of Provider’s relationship 

with the District, without breaching this Agreement or any duty owed to the District, 

act in any capacity, and may render services for any other entity. 
 

b. During the term of this Agreement the District may, independent of its relationship with 

the Provider, without breaching this Agreement or any duty owed to the Provider 

contract with other individuals and entities to render the same or similar services to the 

District. 
 

4. SERVICES. Provider shall provide District with the services, which are described on the 

“Statement of Work” (the “Work” or “Service”) attached hereto and incorporated herein by 

this reference. The Statement of Work shall contain a timetable for completion of the Work or 

if the Work is an ongoing service, the Statement of Work shall set forth the mutually agreed 

schedule for providing such services. Provider shall use its best efforts to complete all phases 

of the Work according to such timetable. In the event that there is any delay in completion of 

the Work arising as a result of a problem within the control of District, Provider and District 

shall cooperate with each other to work around such delay. However, District shall not be 

responsible for any additional cost or expense to Provider as a result of such delay unless 

specifically agreed to in writing by the District. In addition to the specifications and/or 

requirements contained in the Statement of Work and any warranty given by Provider 

hereunder, the Statement of Work may set forth those performance criteria agreed between 

District and Provider whereby the District can evaluate whether Provider has satisfactorily 

completed the Work (“Performance Criteria”). 
 

Provider, at Provider’s sole cost and expense, shall furnish all tools, equipment, apparatus, 

facilities, transportation, labor, and material necessary to meet its obligations under this 

Agreement. No substitutions of materials or service from those specified in this section 

shall be made without the prior written consent of the District. 
 

5. TERM. The term of this Agreement shall commence as of August 17, 2022, and shall end on 
June 30, 2023, unless sooner terminated as provided for hereinafter. Upon written agreement 

of the parties prior to the expiration of the term then in effect, and provided that sufficient grant 
funds are available to administer the ELO-P, this Agreement may be renewed for additional 

consecutive terms of one (1) year each, with each such term ending as of June 30th of the 

following year. All work and services contracted for under the terms of this Agreement shall 

be undertaken and completed in such sequence as to assure their full completion in accordance 
with the terms and conditions set forth in this Agreement. 

 

6. PAYMENT AND EXPENSES. All payments due to Provider are set forth in the “Schedule 

of Fees” attached hereto and incorporated herein by this reference. 
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Provider shall send District monthly statements indicating Provider’s fees and costs 

incurred and their basis and any current balance owed. If no Provider’s fees or costs are 

incurred for a particular time period, or if they are minimal, the statement may be held by 

the Provider and combined with that for the following time period unless a statement is 

requested by the District. 

All payments due Provider are set forth in “Schedule of Fees” and shall be paid by the 

District within 30 days of receipt of a proper invoice from Provider, which invoice shall 

set forth in reasonable detail the services performed. The District reserves the right, in its 

sole and absolute discretion, to reject any invoice that is not submitted in compliance with 

the District’s standards and procedures. In the event that any portion of an invoice 

submitted by a Provider to the District is disputed, the District shall only be required to pay 

the undisputed portion of such invoice at that time, and the parties shall meet to try to 

resolve any disputed portion of any invoice. 

The rates set forth in “Schedule of Fees” are not set by law, but are negotiable between 

Provider and District. 
 

7. ASSIGNMENT AND SUBCONTRACTORS. Provider shall not assign, sublet, or transfer 

this Agreement or any rights under or interest in this Agreement without the prior written 

consent of the District, which may be withheld by the District in its sole and absolute discretion 

for any reason. Nothing contained herein shall prevent Provider from employing independent 

associates, subcontractors, and subconsultants as Provider may deem appropriate to assist in 

the performance of services herein, subject to the prior written approval of the District. Any 

attempted assignment, sublease, or transfer in violation of this Agreement shall be null and 

void, and of no force and affect. Any attempted assignment, sublet, or transfer in violation of 

this Agreement shall be grounds for the District, in its sole discretion, to terminate the 

Agreement. 
 

8. TERMINATION OR AMENDMENT. This Agreement may be terminated or amended in 

writing at any time by mutual written consent of all of the parties to this Agreement, and may 

be terminated by either party for any reason by giving the other party 60 days advance written 

notice. In the event of cancellation prior to completion of the specified services, all finished or 

unfinished projects, documents, data, studies, and reports prepared by the Provider under this 

agreement shall, at the option of the District, become District property. The Provider shall be 

entitled to receive just and equitable compensation for any satisfactory work completed on 

such items prior to termination of the Agreement. 
 

The parties to this Agreement shall be excused from performance thereunder during the 

time and to the extent they are prevented from obtaining, delivering, or performing due to 

act(s) of God. Satisfactory evidence thereof to the other party is required, provided that it 

is satisfactorily established that the non-performance is not due to the fault or neglect of 

the party not performing. 

 

9. NOTICE. Any notices required or permitted to be given under this Agreement shall be deemed 

fulfilled by written notice, demand or request personally served on (with proof of service 

endorsed thereon, or mailed to, or hereinafter provided) the party entitled thereto or on its 

successors and assigns. If mailed, such notice, demand, or request shall be mailed certified 
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or registered mail, return receipt requested, and deposited in the United States mail addressed 

to such party at its address set forth below or to such address as either party hereto shall direct 

by like written notice and shall be deemed to have been made on the third (3rd) day following 
posting; or if sent by a nationally recognized overnight express carrier, prepaid, such notice 

shall be deemed to have been made on the next business day following deposit with such 
carrier. For the purposes herein, notices shall be sent to the District and the Provider as follows: 

 

To District Oxnard School District 

 1051 South A Street 

 Oxnard, CA. 93030  

 Attention: Lisa A. Franz, Director, Purchasing 

 

To Catalyst Kids Catalyst Family Inc. dba Catalyst Kids 

350 Woodview Ave., Suite 100 

Morgan Hill, CA. 95037 

Attention: Susan Dumars, President 
 

10. ADDITIONAL WORK. If changes in the work seem merited by the Provider or the District, 

and informal consultations with the other party indicate that a change is warranted, it shall be 

processed by the District in the following manner: 

a. A letter outlining the changes shall be forwarded by requesting party with a statement 

of estimated changes in services, fees and/or time schedule. 

b. A written amendment to this Agreement shall be prepared by the District and executed 

by all parties before Provider or District is expected to perform any such services. 
 

Any such amendment to the Agreement shall not render ineffective or invalidate unaffected 

portions of this Agreement. 
 

11. COMPLIANCE WITH LAWS. Provider hereby agrees that Provider, officers, agents, 

employees, and subcontractors of Provider shall obey all local, state, and federal laws and 

regulations in the performance of this Agreement, including, but not limited to minimum wages 

laws and/or prohibitions against discrimination. 
 

Provider, officers, agents, employees and/or subcontractors of Provider shall secure and 

maintain in force for the full term of this Agreement, at Provider’s sole cost and expense, 

such licenses and permits as are required by law, in connection with the furnishing of all 

the Services, materials, or supplies necessary for completion of the Services described. 
 

Provider shall be responsible for all costs of clean up and/or removal of spilled regulated 

substances as a result of Provider’s services or operations performed under this Agreement. 
 

12. NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY 

Provider represents and agrees that it does not and shall not discriminate against any 

employee or applicant for employment because of race, religion, color, sex, or national 

origin. 
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13. MUTUAL INDEMNIFICATION. 

a. To the furthest extent permitted by law, Provider agrees to hold harmless, defend, and 

Indemnify District and its, officers, consultants, employees, agents, volunteers, and 

governing board members against all actions, claims, or demands for injury, death, loss 

or damages, regardless of fault or cause, by anyone whomsoever(except to the extent 

such injury, death, loss, or damage was due to the active negligence or willful 

misconduct of District or its officers, consultants, employees, agents, volunteers, or 

governing board members), whenever such injury, death, loss, damage claim is a 

consequence of, or arises out of the negligence or willful misconduct of Provider or its 

officers, consultants, employees, agents, volunteers, or governing board members. 

 
b. To the furthest extent permitted by law, District agrees to hold harmless, defend, and 

indemnify Provider and its, officers, consultants, employees, agents, volunteers, and 

governing board members against all actions, claims, or demands for injury, death, 

loss, or damage, regardless of fault or cause, by anyone whomsoever (except to the 

extent such injury, death, loss, or damage was due to the active negligence or willful 

misconduct of Provider or its officers, consultants, employees, agents, volunteers, or 

governing board members), whenever such injury, death, loss, damage or claims a 

consequence of, arises out of the negligence or willful misconduct of District or its 

officers, consultants, employees, agents, volunteers, or governing board members. 

14. INSURANCE. 

During the entire of this Agreement, Provider shall procure, pay for and keep in full 

force and effect: 

 

(a) Commercial General Liability “occurrence” coverage in the minimum amount of 

$1,000,000 for bodily injury and property damage each occurrence and $2,000,000 annual 

aggregate, including personal injury and advertising injury liability, $1,000,000 aggregate, 

products/completed operations, and $100,000 fire legal liability. If Commercial General 

Liability Insurance or other form with a general aggregate limit is used, the general 

aggregate limit shall apply separately to this project/location. 

(b) Commercial Automobile Liability coverage in the minimum amount of $1,000,000 combined single 

limit (CSL) bodily injury and property damage, including owned (if any, which required symbol 1 

coverage), non-owned and hired automobiles. 

(c) Workers’ Compensation coverage, in full compliance with California statutory requirements, for all 

employees of Lessee and Employer’s Liability in the minimum amount of $1,000,000, and a waiver 

of subrogation in favor of the District. 

(d) Professional Liability coverage in the minimum amount of $1,000,000 for each claim and $2,000,000 

annual aggregate with a maximum deductible of $2,500 per claim.  Policy shall be maintained for 

two years after the end of this MOU, including any extensions. 

(e) Abuse and Molestation coverage of not less than $1,000,000 per occurrence and $3,000,000 

aggregate. 
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INSURANCE REQUIREMENTS 

(a) All the insurance companies providing coverage under this MOU must be A.M. Best rated A, with 

the exception of the workers compensation insurance if provided by the State Compensation 

Insurance Fund.  Insurance coverage must be provided by California licensed and admitted carriers, 

with the exception of Professional Liability. 

(b) Lessor is to be named as an additional insured as respects work performed by or on behalf of Lessee 

under the terms of this MOU on all insurance required by this MOU (other than professional 

liability coverage and workers’ compensation coverage). 

(c) All insurance required under this MOU shall be primary coverage as respects Lessor, and any 

insurance or self-insurance maintained by Lessor shall be in excess of Lessee’s insurance coverage 

and shall not contribute to Lessee’s coverage.  Lessor is to be notified immediately if any aggregate 

insurance limit is exceeded.  Additional coverage must be purchased by Lessee to meet the 

requirements. 

(d) Policies shall not be canceled, non-renewed or reduced in scope of coverage until after sixty (60) 

days written notice has been given to Lessor. 

 

15. SAFETY AND SECURITY. Provider shall be responsible for ascertaining from the District 

all of the rules and regulations pertaining to safety and security, particularly when children are 

present. 
 

Certain entities that contract with a school district are required to comply with Education 

Code section 45125.1 regarding fingerprinting requirements unless the district determines 

that the Provider will have limited contact with students. 
 

❑ Provider and any and all subcontractors are required to comply with Education Code 
section 45125.1, Fingerprint certification requirements. Provider must provide proof 

that fingerprint certification requirements have been fulfilled prior to commencing any 
services for the District under this Agreement. 

 

❑ Provider and its subcontractors are not required to comply with Education Code section 
45125.1, Fingerprint certification requirements. 

 

16. PROTECTION OF WORK AND PROPERTY. Provider and all of its subcontractors shall 

maintain at all times, as required by conditions and progress of work, all necessary safeguards 

for the protection of employees and the public. In an emergency affecting life and safety of life 

or work or of adjoining property, Provider is permitted, without special instruction or 

authorization from the District, to act at its discretion to prevent such threatened loss or injury. 
 

17. ARBITRATION. Any dispute arising under this Agreement, including, without limitation, all 

disputes relating in any manner to the performance or enforcement of this Agreement shall be 

resolved by binding arbitration in Ventura County pursuant to the rules of the American 

Arbitration Association (AAA), as amended or as augmented in this Agreement (the “Rules”). 

The parties acknowledge that one of the purposes of utilizing arbitration is to avoid lengthy 

and expensive discovery and allow for prompt resolution of the dispute. 
 

Arbitration shall be initiated as provided by the Rules, although the written notice to the other 
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party initiating arbitration shall also include a description of the claim(s) asserted and the facts 

upon which the claim(s) are based. Arbitration shall be final and binding upon the parties and 

shall be the exclusive remedy for all claims subject hereto, including any award of attorneys’ 

fees and costs. Either party may bring an action in court to compel arbitration under this 

Agreement and to enforce an arbitration award. 
 

All disputes shall be decided by a single arbitrator. The arbitrator shall be selected by mutual 

agreement of the parties within 30 days of the effective date of the notice initiating the 

arbitration. If the parties cannot agree on an arbitrator, then the complaining party shall notify 

the AAA and request selection of an arbitrator in accordance with the Rules. The arbitrator 

shall have only such authority to award equitable relief, damages, costs, and fees as a court 

would have for the particular claim(s) asserted. In no event shall the arbitrator award punitive 

damages of any kind. 

 

The arbitrator shall have the power to limit or deny a request for documents or a deposition if 

the arbitrator determines that the request exceeds those matters, which are directly relevant to 

the claims in controversy. The document demand and response shall conform to Code of Civil 

Procedure section 2031. The deposition notice shall conform to Code of Civil Procedure 

section 2025. The parties may make a motion for protective order or motion to compel before 

the arbitrator with regard to the discovery, as provided in Code of Civil Procedure sections 

2025 and 2031. 
 

18. ATTORNEYS FEES. In the event of any action or proceeding to interpret or enforce the 

terms of this Agreement, the prevailing party, as determined by the court or arbitrator, shall 

be entitled to recover its reasonable attorney’s fees and costs incurred in connection with 

such actions or proceeding 
 

19. DOCUMENT RETENTION. After Provider’s services to District conclude, Provider shall, 

upon the District’s request and expense, deliver all documents for all matter in which Provider 

has provided services to the District, along with any property of the District in Provider’s 

possession and/or control. If the District does not request District’s document(s)t for a 

particular service, Provider will retain document(s) for a period of two (2) years after the 

service has ended. If District does not request delivery of the document(s) for the service before 

the end of the two (2) year period, Provider will have no further obligation to retain the 

document(s) and may, at Provider’s discretion, destroy it without further notice to the District. 

At any point during the two (2) year period, District may request delivery of the document(s) 

at District’s expense. 

Exceptions: Attorney work-product and medical records shall not be destroyed by provider 

without the prior written consent of the District. 
 

20. NATURE OF AGREEMENT. This Agreement constitutes a binding expression of the 

understanding of the parties with respect to the services to be provided hereunder and is the 

sole contract between the parties with respect to the subject matter thereof. There are no 

collateral understandings or representations or agreements other than those contained herein. 

This Agreement represents the entire agreement between the parties hereto with respect to the 

subject matter hereof and supersedes other ELO-P agreements and communications however 

characterized, written or oral, between or on behalf of the parties hereto with respect to the 

subject matter hereof. This Agreement may only be modified by a written instrument signed 
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by authorized representatives of each of the parties hereto. 
 

21. BINDING EFFECT. This Agreement shall inure to the benefit and shall be binding upon 

all of the parties to this Agreement, and their respective successors in interest or assigns. 
 

22. WAIVER. No claim or right arising out of a breach of this Agreement can be discharged in 

whole or in part by a waiver or renunciation of the claim or right unless such waiver is in 

writing. 
 

23. SEVERABILITY. It is intended that each paragraph of this Agreement shall be treated as 

separate and divisible, and in the event that any paragraphs are deemed unenforceable, the 

remainder shall continue to be in full force and effect so long as the primary purpose of this 

Agreement is unaffected. 

 

24. PARAGRAPH HEADINGS. The headings of paragraphs hereof are inserted only for the 

purpose of convenient reference. Such headings shall not be deemed to govern, limit, modify 

or in any other manner affect the scope, meaning or intent of the provisions of this Agreement 

or any part or portion thereof, nor shall they otherwise be given any legal effect whatsoever. 
 

25. AUTHORITY. Provider represents and warrants that Provider has all requisite power and 

authority to conduct its business and to execute, deliver, and perform this Agreement. Each 

party warrants that the individuals who have signed this Agreement have the legal power, right, 

and authority to make this Agreement and to bind each respective party. 
 

26. COUNTERPART EXECUTION: ELECTRONIC DELIVERY. This Agreement may be 

executed in any number of counterparts which, when taken together, shall constitute one and 

the same instrument. Executed counterparts of this Agreement may be delivered by PDF email 

or electronic facsimile transmission and shall have the same legal effect as an “ink-signed” 

original. 
 

IN WITNESS WHEREOF, the parties have executed this agreement on the date below their 

signatures. 
 

Oxnard School District  Catalyst Family Inc. dba Catalyst Kids  
District Provider 

 

By:       
Signature Signature 

 

Liza A. Franz       Susan Dumars    

 
Name Name 

 

Director, Purchasing       President      
Title Title 

 
 

Date Date 
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STATEMENT OF WORK 
 
DESCRIPTION OF WORK: 

Provider will partner with District in the Expanded Learning Opportunities Program (ELO-P) to provide 

after school programming to transitional kindergarten and kindergarten students in the Oxnard School 

District. The Provider’s programs will be offered at certain school sites listed in “Exhibit A”. The ELO-P 

will engage student participants in activities that promote collaboration and introduce students to a variety 

of age-appropriate experiences. 

The ELO-P provides a balanced approach of play and academics. Staff use child guided inspiration to 

support learning, taking their cues from children’s interest and expanding into activities and projects. 

Provider ELO-P personnel will meet with District teachers to discuss goals, strengths, and challenges as it 

relates to the children attending and build adult guided experiences to complement school day learning. 

The Provider shall specifically ensure, in part, that all Professional Staff who directly supervise pupils meet 

the minimum qualifications to serve as an Instructional Aide in the District, 48 passing units in related fields 

or pass the district’s Instructional Aide Exam. The District human resources department will administer the 

“Instructional Aide Examination” for the expanded learning program staff hiring pool and will provide 

verification to Provider for their hiring process. As an alternative, the district agrees to accept a third party, 

nationally recognized testing agency issued Paraprofessional certification. 

Under the agreement, Provider will: 

❑ Provide expanded learning programs in conjunction with school day instructional minutes to equal 
at least 9 hours of care on each operating school day 

❑ If applicable, Provide expanded learning programs on intersession or non-school days equal to 9 
hours each day 

❑ Commit to good faith effort requirement to reach out to all families on unduplicated list 

❑ Handle enrollment process 

❑ Record student attendance daily and submit reports to District monthly 

❑ Serve a nutritious snack daily provided by District during program hours 

❑ Maintain a 10:1 student-to-staff ratio per ELO-P assurances for TK/K students 

❑ Provide opportunities for Catalyst staff to attend District-run ELO-P meetings 

❑ Provide curriculum materials 

❑ Provide technology, devices to be used by Catalyst staff 

The District will: 

❑ Provide a list of unduplicated students to Provider 

❑ Enroll and report student attendance in State system 

❑ Approve of Provider’s Instructional Aide Exam, or provide alternate exam to be administered 

❑ Assist the Provider in hiring as needed by posting positions on the district’s internal job board 

❑ Provide student meals/snacks during program hours 

❑ Notify families of admission to the program 

❑ Provide nutritious daily snack to be served by Provider 

❑ Provide Wi-Fi in all classrooms 

❑ Provide janitorial services 

❑ Provide classrooms or multi-purpose room for programing in kind 
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WORK SCHEDULE: 
 

Program dates: August 17, 2022- June 16, 2023 

Number of days: school days: 180 / intersession days: 0 

Program hours: school days: from dismissal to 5:30 to 5:45 depending on school bell schedule / 

intersession days: 0 

Locations: at certain school sites listed in Exhibit A 
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SCHEDULE OF FEES 
 
 

FEES: 
Total Amount Not To Exceed $ 427,468.51 

 

a. Except as otherwise provided herein, District agrees to compensate Provider for services rendered under 

this Agreement for the Term not to exceed the current ELO-P Program and the current budget in the amount 

of $427,468.51, as provided in Exhibit B. This Agreement represents a fee-for-service agreement in 

accordance with the ELO-P fund. 

b. Provider shall submit itemized monthly invoices with expenses for services provided and administration 

fees under this Agreement. All funds expended under this agreement will be in accordance with state ELO- 

P funding guidelines and in alignment with the mutually agreed upon budget in Exhibit B. All expenses 

under this Agreement are to cover the costs associated with children enroll, up to 20 children at each 

location, into the ELO-P referred by the District. All expenses incurred under this Agreement are subject to 

an annual audit. Compensation shall be made based on the satisfactory delivery of the services described 

herein as well as detailed attendance reports according to District standards. District shall pay Provider the 

invoiced amount within 30 days from receipt of the invoice. Should a dispute arise related to the amount 

invoiced, the District will contact Provider within the 30 day timeframe to resolve. 

c. District will not withhold any federal or state income tax for payment made pursuant to this Agreement 

but will provide Provider with a statement of earnings at the end of each calendar year. Provider is hereby 

advised that such statement of earnings shall if required, be provided to the Internal Revenue Service and 

the State Franchise Tax Board. 

d. Both Parties to this agreement recognize the current fiscal crisis of the State and District and acknowledge 

that funding could be cut or reduced by the State. Therefore, if at any time during the performance of the 

Agreement there is no fund or reduced funding for the program or the District determines, at its sole 

discretion, to suspend or abandon the work under this Agreement, District shall have the right to terminate 

or reduce the performance of Provider’s services hereunder by giving written notification to Provider of 

District’s intention to terminate or reduce services. In the event the Agreement is terminated or reduced, 

Provider shall be paid for their services rendered, including non-cancellable obligations, to the date of 

termination or adjusted to meet or reflect reduced services provided. 

 
PAYMENT SCHEDULE: 

Provider will invoice District by the 15th of each month for the prior month. The invoice will include the 

following support items: 

• The Enrollment and Attendance report per Site (Location) 

• Itemized expenses report for all locations 

• Administrative Fees/Expenses equivalent to 6% of total cost 
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EXHIBIT A 

Catalyst ELO-P Locations 

 

1. Norma Harrington School 

2. Ramona School 

3. Cesar Chavez School 

4. Lemonwood School 

As enrollment demands, other locations may be added with mutual written consent through an addendum 

to this original agreement. Program costs will be reevaluated for additional fee-for-service per location to 

accommodate the needs of the programs. 
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EXHIBIT B 

BUDGET 
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EXHIBIT C-0 

AGREEMENT FOR CONTRACTOR SERVICES 

 

I. Contractor will perform services required by District in connection with its afterschool program for 

kindergarten and transitional kindergarten students and specifically agrees to provide the following 

services under the captioned agreement: 

 

A. Attendance: 

 

1. Elementary students should participate every day the program operates. 

2. Efforts will be made to maintain consistency of attendance with the intent to reduce 

the turnover in enrollment. 

3. Early release waivers will be used for all students recurring late start or early 

program release (i.e. late start for tutoring and early release for catechism or 

sports). 

4. No early release waiver shall be approved if as a result, the child will attend less 

than one- and one-half hours of after school programming. 

5. Students who leave the program early with an excused reason (i.e., sick, doctor’s 

appointment) shall have it noted on the sign out sheet and have back up 

documentation filed with each month’s attendance. 

6. The Contractor shall agree to meet the minimum attendance required by the 

afterschool program funding. 

 

B. Assurances 

 

1. Provide an academic and enrichment after school program in each grant funded 

school. 

2. Staff the program, based on the 10-1 ratio required by funding, including a site 

coordinator, project supervisory staff and provide payroll services for Contractor 

employees. 

3. Operate each program from the end of the school day until  5:30-5:45 PM 

depending on the school bell schedule every regular school day or for a minimum 

of four hours after school dismissal. 

4. Assist and maintain organized information for Federal Program Monitoring (FPM) 

at each site.  The documentation needs to be submitted quarterly and audited for 

accuracy. 

5. All food offered to students will conform to the nutrition standards as established 

by the U.S. Department of Agriculture (low fat content, calories, no candy or soda). 

Reimbursable Snack Logs will be submitted to District Food Services to ensure 

proper documentation for the State and Federal Food Program. Oxnard School 

District is providing afterschool meals. Reporting includes electronic input of total 

snacks served in Q-Food Services module.   

 

C. Professional Development and Collaboration 

 

1. Participate in training for after school program staff and include the district 

Director of Enrichment and Specialized Programs, and as appropriate, include staff 

of collaborating organizations. 

2. Attend Region 8 Program Directors and Network Meetings on a quarterly basis. 

3. Professional Development-All Staff: 
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a. All staff participate in quarterly professional development provided by 

District and Contractor on the topics of Positive Behavior Intervention 

Support, English Learner Strategies, technology, Depth of Knowledge and 

inquiry strategies, Common Core State Standards, Smarter Balanced 

Assessment Consortium, STEM/STEAM, communication skills and other 

topics to align the afterschool program with the regular day throughout 

course of the academic school year. 

 

D. Risk Management 

 

1. Provide background clearance through the Department of Justice (DOJ) and TB 

tests and certify monthly reports of all employees who have received clearance for 

employment. 

2. Certify that employees have been vaccinated for the COVID-19 virus.  

3. Provide a copy of insurance documents, which verify coverage for District. 

4. Clear outside contractors and events through the District risk management 

department.  This shall occur at least 30 days prior to service or event. 

5. Clear all activities and enrichment courses, including flyers and advertisements, 

through District Risk Management Department and District Administration to 

ensure proper safety procedures are in place according to District timelines.  This 

shall occur at least 30 days prior to service or event. 

6. Participate in school wide emergency drills and learn the protective procedures at 

each school site. 

 

E. Responsibility 

 

1. Staff each school site to meet the 10:1 ratio. 

2. Take attendance in Q on a daily basis in the first twenty minutes of the program.  

3. Work with District to establish and maintain partnerships with community 

agencies. 

4. Provide student learning and enrichment materials. 

5. Participate in collaboration activities with other participating organizations. 

6. Vacate learning areas within each school in the same or better conditions as they 

were found. 

7. When hiring, District retains final decision of staff working at our school sites.  

8. Include the Common Core State Standards and strategies for English Learners and 

Special Education students in lessons. 

9. Include feedback from the Director of Enrichment and Special Programs and site 

principal when evaluating employees. 

10. Submit a use of facility permit to the Facilities Department at District annually. 

11. Meet weekly with District administrator. 

12. Provide documentation of matching funds. 

13. Operate the Program in accordance with the conditions set forth in this Exhibit C 

in its entirety. 

14. Operate the Program in accordance with the conditions set forth in Exhibit C-2 of 

this Agreement.    

15. Report any unsafe physical conditions of the facilities or grounds in the after-

school activity areas to the Facilities Department at District immediately. 

16. Field trips may take place during the program. The District must approve field trips 

in writing in advance. Contractor staff will be responsible for the supervision, 

permission slips and other details relating to the field trip. 
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II. The Oxnard School District agrees to: 

 

A. Provide consistent, adequate and safe space for Transitional Kindergarten and 

Kindergarten groups and activities after school each day in the schools with afterschool 

program (including classrooms, cafeteria, restrooms, and playground). 

B. Provide a District administrator to coordinate and collaborate with the Contractor’s 

Executive Director.  

C. Provide a staff member to help create an academic link between the after school program 

and the regular school day—reporting language arts and math assessment results to the 

after school program and reporting the after school results to the regular classroom 

teachers. 

D. Provide consistent access to the age appropriate classroom and playground.  

E. Provide daily nutritional snack and/or meal through the federal free and reduced lunch 

program. 

F. Provide daily custodial services. 

G. Submit required attendance, fiscal and evaluation reports to the State of California. 

H. Provide Access to Q. 

I. Notwithstanding Contractor’s obligations contained in Exhibit A-3, administer medication 

to students participating in afterschool program in compliance with federal and California 

law. 

J. Perform those actions set forth in Exhibit C in its entirety. 

 

III. As part of the Services, Contractor will prepare and deliver the following tangible work products 

to District: 

 

A. Certificates of insurance and additional insured endorsements for 2022-2023, as described 

in Agreement Section 14 Insurance. 

B. Evidence that employees have met the CDE Paraprofessional requirements. 

C. Monthly employee list certifying all have cleared TB and Fingerprint screenings. 

D. Weekly attendance and activity reports. 

E. Food Service Reimbursable Snack Logs and Q Meal Summary electronic report which 

meet the requirements of the federal free and reduced lunch program. 

F. Evidence that Contractor’s employees and volunteers have complied with the 

fingerprinting and training requirements required by this Agreement.  
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IV. During performance of the Services, Contractor will keep District appraised of the status of 

performance by delivering the following status reports under the indicated schedule: 

 

STATUS REPORT FOR ACTIVITY DUE DATE 

A. Attendance submitted daily. Daily 

B. Snack log completed and turned in to the CNS Manager Daily Daily 

C. Monthly activity reports for each school, including trainings, lesson 

plans and examples of student work (Digital Format). 

15th of each month 

 

D. Invoice for services with a breakdown for administrative costs and 

direct services. 

15th of each month for the 

previous month 

 

 

V. AMENDMENT 

 

The Scope of Services, including services, work product, and personnel, are subject to change by 

mutual Agreement. In the absence of mutual Agreement regarding the need to change any aspects of 

performance, Contractor shall comply with the Scope of Services as indicated above. 
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EXHIBIT C-1 

General Provisions 

 

Contractor agrees to operate the Afterschool Program (“Program”) in accordance with the following 

general provisions: 

 

1. Field Trips.  Contractor may offer Program field trips, provided that Contractor obtains 

advance authorization from District, obtains advance written parent/guardian 

authorization, and complies with transportation policies approved by District.  Contractor 

shall use its own permission, release, and waiver forms, provided that such forms shall 

provide for a release of claims against District by providing for a release of “any involved 

municipalities or public entities and their respective agents and employees.” 

 

2. Parent/Guardian Visits:  To the extent allowed by applicable law, Contractor shall provide 

for reasonable parent/guardian access to District facilities being used by Contractor during 

the Program.  Contractor shall ensure that parent/guardian visits are in accordance with any 

applicable court orders. 

 

3. Late Pick Up Policy:  Contractor shall develop a reasonable late pick-up policy.  The policy 

must be in writing and approved in advance by District.  If Contractor fails to provide a 

late pick-up policy, the following policy shall apply.  If a student has not been picked up 

by an authorized adult within ten (5) minutes after the Program closing time, Contractor’s 

staff shall call the emergency contacts for that student.  If Contractor’s staff person has not 

been able to reach the student’s authorized adult within twenty (10) minutes past closing 

time, Contractor shall contact the Program director, the police, and social services for 

assistance.  Contractor is fully responsible for properly implementing the policy.  

Irrespective of whether Contractor develops and implements an approved late pick-up 

policy or adopts the policy set forth herein, Contractor warrants that at least two (2) staff 

persons will remain present at closing time to supervise the students until the last child is 

in the custody of an authorized adult, or, if necessary, the police and social services. 

 

4. Reportable Incidents: If any student suffers an injury requiring medical attention during 

the Program, then Contractor shall immediately inform District by telephone, text, or email, 

and provide a written incident report to District within twenty-four (24) hours of the 

incident.  If Contractor becomes aware of circumstances indicating the actuality or 

possibility of mandated reporting (including but not limited to allegations of physical, 

emotional, or sexual abuse, or allegations of neglect), involving any student in the Program, 

then Contractor shall comply with all mandated reporting requirements under California 

law.  Contractor shall inform District immediately and shall also provide a written report 

of the circumstances to District within twenty-four (24) hours of becoming aware of the 

circumstances.  Contractor assures District that all Contractor staff members, including 

volunteers, are familiar with child and dependent adult abuse reporting obligations and 

procedures under California law.  

 

All staff are considered Mandated Reporters. Contractor shall train staff on mandated 

reporting and procedures.  

 

5. Emergencies/ Disasters:  Contractor shall develop a reasonable disaster/emergency policy.  

The policy must be in writing and approved in advance by District. Contractor’s employees 
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are considered Essential Workers. If Contractor fails to provide a reasonable 

disaster/emergency policy, the District’s emergency/disaster policy shall apply.  Contractor 

is fully responsible for properly implementing the policy, including but not limited to 

ensuring that all staff members at each site are appropriately trained in the policy, 

maintaining at least two (2) staff members at each site who are CPR trained, and confirming 

that staff members are properly instructed to access disaster preparedness kits. 

 

6. Unauthorized Persons:  In the event that Contractor’s staff discovers that any unauthorized 

person (including but not limited to minors who are not enrolled in the Program and not 

otherwise entitled to be on District property; unauthorized adults, including parents who 

are forbidden by court order from accessing students; and any other trespassers) is on 

District’s property during the operation of the Program, Contractor’s staff shall take 

immediate action to ensure the safety of all Program students, including, as necessary, 

seeking assistance from local authorities.  Contractor’s staff shall immediately notify the 

Director of Enrichment and Special Programs or designee at District of the incident and 

provide a written report of the incident to District within twenty-four (24) hours. 

 

7. District Facilities and Equipment:  Contractor’s use of District facilities and equipment 

shall be limited to those uses reasonably necessary for the operation of the Program.  

Contractor shall use District’s facilities and equipment with care, leaving each space clean 

and organized at the end of each Program day.  Contractor shall not permit any third parties 

not affiliated with the Program to use District’s facilities and equipment.  Contractor shall 

replace or repair any District facilities or equipment damaged by Program staff or 

participants, or third parties that Contractor permitted to use the facilities or equipment.  

Contractor shall not install equipment or fixtures at District facilities without District’s 

prior written consent. 
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EXHIBIT C2 

HEALTH AND SAFETY 

 

 Contractor agrees to operate Program in accordance with the following provisions. 

 

1. General Requirements for Contractor’s Program Staff 

 

a. Satisfaction of Program staff requirements.  Contractor agrees that its staff, paid and 

unpaid, shall satisfy the requirements for all Program staff, including, but not limited to, requirements 

pertaining to employee qualifications, experience, and background checks. 

 

b. Additional requirements.  Contractor further agrees that its staff shall have training that 

includes development of coaching philosophies consistent with District goals; basic knowledge of 

pedagogy, physiology, and management; training in CPR and first aid.  Moreover, as set forth in more detail 

below, Contractor’s staff shall receive training in specific health and safety issues, including, but not limited 

to, concussion, sudden cardiac arrest, heat illness, methicillin-resistant staph aureus, and event emergencies.  

Contractor shall have satisfied these requirements if Contractor provides its staff with the information 

provided in the exhibits to this Agreement and any additional information provided by District to 

Contractor. 

 

 

2. Concussions 

 

Contractor agrees to adhere to the following standards regarding concussions and serious head 

injuries. 

 

a. Staff – requirements prior to working 

 

i. As a prerequisite to, Contractor’s staff shall receive training on concussions and 

provide proof of such training to Contractor.  The training can be completed through the free, online course 

“Concussions in Sports” (or any updated course) which is available through the National Federation of 

State High School Associations website.  As proof of training, Contractor’s staff shall download and print 

their certificate at the completion of the course, and, provide a copy of the certification to Contractor. 

 

ii. Contractor’s staff shall receive concussion training at least once a year. 

 

iii. Contractor shall retain a copy of all certifications for a period of at least five (5) 

years, and, upon District’s request, provide a copy to District.  

 

b. Staff – requirements if student may have sustained concussion 

 

i. Contractor shall immediately remove from activity, any student who is suspected 

of sustaining a concussion or head injury, and seek emergency medical attention for the student. 

 

ii. Contractor shall follow all other medical procedures in this Agreement, including, 

but not limited to, contacting the student’s parent or guardian, and completing the requisite incident forms. 
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c. Students – requirements for participation after suspected concussion 

 

i. A student who has been removed from activity due to a suspected concussion or 

head injury may not participate in any Program until the student has (A) been evaluated by a health care 

provider who is fully licensed in the State of California and trained in the evaluation and management of 

concussions, and (B) received written medical clearance to return to play from that health care provider.  

Contractor may request that students use the Acute Concussion Evaluation form, attached hereto as Exhibit 

A-2(iv). 

 

ii. In no event shall a student return to Program on the same day that the student was 

suspected of sustaining or having a concussion or other head injury. 

 

iii. Subsequent to the student’s suspected head injury, Contractor agrees to enforce the 

health care provider’s recommendations and restrictions regarding the student’s participation in Program 

activities, and to continue to monitor the student for any further signs or symptoms of a concussion or other 

head injury. 

 

iv. Contractor agrees to maintain copies of any written medical clearances pertaining 

to a suspected concussion or other head injury for a period of at least five (5) years, and, upon District’s 

request, provide the copies to District. 

 

3. Heat Illness  

 

Contractor agrees to adhere to the following standards regarding heat illness. 

 

a. Staff – education about heat illness prevention.  Contractor agrees to require its staff to 

obtain training about the prevention of heat illness in students at least once a year.  The training may be 

completed through the free, online course “A Guide to Heat Acclimatization and Heat Illness Prevention” 

(or any updated course), which is available through the CIF website. 

 

b. Preventative Measures.  Contractor’s staff shall endeavor to decrease the likelihood of 

Program students suffering heat illness by taking preventative measures, including, but not limited to: 

 

i. educating students participating in Program to arrive at practice or competition 

well-hydrated; 

 

ii. instructing students to stay hydrated in between activity; 

 

iii. providing water to students during activity, and providing students with water 

breaks at least every thirty (30) to forty-five (45) minutes; 

 

iv. allowing adequate rest breaks in the shade; 

 

4. Methicillin-Resistant Staph Aureus (MRSA) 

 

Contractor agrees to adhere to the following standards regarding MRSA (a type of staph infection 

that is resistant to many common antibiotics, and which, if left untreated, can be serious or deadly). 

 

a. Staff – education about MRSA.  Contractor shall take reasonable steps to ensure that its 

staff are aware of the warning signs, risks, and treatment of MRSA.  At minimum, Contractor shall provide 

672



 

 

Exhibit C-2 

page 3 

 

its staff with a copy of the Sports Medicine Alert for Staff about MRSA, prepared by CIF, and attached 

hereto as Exhibit A-2(vi), or any updated alert or information sheet. 

 

b. Staff - preventative measures.  Contractor shall require its staff to adopt precautionary 

measures to decrease the risk of spreading MRSA, including, but not limited to instructing students not to 

share equipment, clothing, towels, or personal grooming items;  requiring students to cover all wounds, 

cuts, and abrasions,  and ensuring that all Program sports equipment surfaces (e.g., benches, mats) are 

cleaned and disinfected on a daily basis, using supplies provided by District. 

 

c. Staff – duty to inform students and parents/guardians.  Contractor shall take reasonable 

steps to inform students participating in Program sports and their parents or guardians about the risks of 

MRSA, including, but not limited to, providing the students and their parents or guardians with the Sports 

Medicine Alert for Students, Parents and Guardians about MRSA, prepared by CIF, and attached hereto as 

Exhibit A-2(vii), or any updated alert or information sheet at least once a year. 

 

 

5. Event Emergency Guidelines 

 

a. Adoption of policy.  Contractor shall adopt an event emergency guideline protocol for all 

activities.  The protocol shall be subject to District approval, which shall be unreasonably withheld.  

Contractor may adopt District’s event emergency protocol attached hereto as Exhibit C-2(ix) (or any 

updated guidelines) as a reference in developing its own guidelines for District approval.  The event 

emergency guideline protocol shall address, at minimum, and include protocols regarding specific threats, 

including, but not limited to, injuries, medical emergencies, fire, earthquake, severe weather, active 

shooters, other weapons, suspicious behavior, personnel harassment, missing child, abduction, controlled 

substances, assaults, and bomb threats.   

 

b. Training regarding policy.  Prior to implementing any Program activities, Contractor 

must take reasonable steps to ensure that its staff are informed about and well-versed in the District-

approved event emergency policy. 

 

c. Biennial Review.  If the Program is a multi-year program, Contractor and District shall 

review and update the policy at least every two (2) years.   
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EXHIBIT C-3 

ADMINISTRATION OF EPINEPHRINE AUTO-INJECTORS AND PROVISION OF 

EMERGENCY ASSISTANCE 

 

 Contractor and District agree to operate the Program in accordance with the following 

requirements.  Contractor shall not administer any medication not explicitly set forth herein.   

 

1. Requirements for Administration of Epinephrine (Epi-pen) 

 

a. Obligation to Administer Epinephrine; Authorized Individuals 

 

Pursuant to Education Code section 49414, District shall provide emergency epinephrine and auto-

injectors to school nurses or trained personnel who have volunteered to provide emergency medical aid to 

persons suffering or reasonably believed to be suffering from an anaphylactic reaction (i.e., potentially life-

threatening hypersensitivity to a substance).  Contractor shall designate those employees and/or volunteers 

that have volunteered to provide emergency medical aid to persons suffering or reasonably believed to be 

suffering from an anaphylactic reaction and provide District with a list of those individuals prior to the 

provision of any Services under this Agreement.  Contractor shall at all times maintain a designated 

employee and/or volunteer at all Program sites.  Contractor shall only allow its employees and/or volunteers 

who have received proper training as set forth below to administer an epinephrine auto-injector to a person 

suffering, or reasonably believed to be suffering, from an anaphylactic reaction if a District nurse is not 

onsite and when a physician is not immediately available.  Any employee and/or volunteer of Contractor 

that administers an epinephrine auto-injector to a person suffering, or reasonably believed to be suffering, 

form an anaphylactic reaction shall initiate emergency medical services or other appropriate medical follow 

up in accordance with the training materials that District retains onsite.   

 

b. Training of Voluntary Contractor Employees and Volunteers 

 

Contractor shall provide all designated Contractor employees and/or volunteers epinephrine 

training.  All epinephrine training must be provided by a licensed physician or nurse and in compliance 

with the CDE’s Training Standards for the Administration of Epinephrine Auto-Injectors, available online 

at http://www.cde.ca.gov/ls/he/hn/epiadmin.asp.  The training shall cover at a minimum the information 

listed in the CDE’s Training Standards for the Administration of Epinephrine Auto-Injectors, which 

includes (a) techniques for recognizing symptoms of anaphylaxis, (b) standards and procedures for the 

storage and emergency use of epinephrine auto-injectors, (c) emergency follow-up procedures, including 

calling 911 phone number and contacting, if possible, the student’s parent/guardian and physician, and 

(d) instruction and certification in cardiopulmonary resuscitation.  Contractor warrants that it will provide 

training that complies with CDE guidelines and requirements.  In the event of a conflict between the training 

requirements set forth herein and in the CDE training standards, the requirements in the CDE training 

standards shall control.  All training materials shall be retained at Program sites.   

 

2. Epinephrine Prescriptions 

 

For each school site, District shall obtain from an authorizing physician and surgeon an epinephrine 

auto-injectors prescription that, at a minimum, includes for elementary schools, one regular epinephrine 

auto-injector and one junior epinephrine auto-injector, and for junior high schools and middle schools, if 

there are no pupils who require a junior epinephrine auto-injector, one regular epinephrine auto-injector.  

District shall be responsible for stocking the epinephrine auto-injector, restocking it if it is used and 

providing access to those employees and/or volunteers of Contractor that have volunteered to provide 

emergency medical aid to persons suffering or reasonably believed to be suffering from an anaphylactic 
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reaction.  Contractor shall promptly notify District no more than forty-eight (48) hours after any 

administration of an epinephrine auto-injector.   

 

3. Requirements for the Provision of Emergency Assistance 

 

Contractor shall at all times maintain an employee and/or volunteer at all Program sites to provide 

emergency assistance to any Program participant who is injured or suddenly becomes ill.  Contractor shall 

provide the necessary training in cardiopulmonary resuscitation (CPR), an automated external defibrillator 

(AED) and first aid to its employees and/or volunteers who have volunteered to provide emergency 

assistance.  Contractor shall designate those employees and/or volunteers that have volunteered to provide 

emergency assistance and provide District with a list of those individuals prior to the provision of any 

Services under this Agreement.  Contractor shall only allow its employees and/or volunteers who have 

received proper certification to provide emergency assistance.  For purposes of this Agreement, “emergency 

assistance” shall include the provision of CPR in the event of cardiac arrest; use of an AED to analyze a 

person’s heart rhythm and deliver an electrical shock to restore heartbeat; and the provision of other forms 

of first aid to respond to common first aid emergencies, including burns, cuts, and head, neck and back 

injuries.  Any employee and/or volunteer of Contractor that provides emergency assistance shall initiate 

emergency medical services or other appropriate medical follow up in accordance with their training. 

 

4. Copies of Documents 

 

Contractor shall maintain a copy of all health care documents and provide a copy of same to 

District. 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: September 07, 2022

Attached: Certificated Sub incentive plan 2022-2023 (one page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Certificated Substitute Incentive Plan for the 2022-2023 School Year (Carroll)

In an effort to mitigate the certificated sub shortage, the Certificated Human Resources Department will
be offering an Oxnard Loyalty Incentive for the 2022-2023 school year, that ultimately can increase the
daily rate of pay for substitutes up to $250 per day the more often they work for OSD.  Four cycles of
this incentive will be offered throughout the year.  
 
The 2022-2023 Certificated Substitute Incentive Plan will apply to day-to-day and roving (floater)
substitutes that work a full day, during student instructional days only. Days not worked (sick,
quarantine, WC) will not be counted toward the total days worked.  In the event of school closure for
any reason, the District will assess and decide at the time, the incentive payout. During these incentive
windows, all other incentive plans will be suspended, except for Teaching Permit for Statutory Leave
(TSPL) Substitutes, who do not qualify for this incentive plan.  

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources that the Board of Trustees
approve the 2022-2023 Certificated Substitute Incentive Plan, as detailed above.

ADDITIONAL MATERIALS:
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8.9.22 

Oxnard School District 
Certificated Substitute Incentive Plan 

2022-2023 
Certificated Substitute Incentive Plan will apply to day-to-day and Roving (floater) substitutes that work 

a full day during student instructional days only. Days not worked (sick, quarantine, WC) will not be 

counted toward the total days worked.  In the event of school closure for any reason, the District will 

assess and decide at the time, the incentive payout. During these incentive windows, all other incentive 

plans will be suspended, except for TSPL Substitutes who do not qualify for this incentive plan.   

August 22, 2022 – September 30 

(29 days) 

Days Amount per day  Total Incentive  

28 -29 $75 $2,100 - $2,175  

25 – 27 $60 $1,500 - $1,620 

21 – 24 $50 $1,050 - $1,200 

 

October 1 – December 16 

(47 days) 

Days Amount per day  Total Incentive  

46 – 47 $100 $4,600 - $4,700 

43 – 45 $75 $3,225 - $3,375 

40 – 42 $60 $2,400 - $2,520 

37 – 39 $50 $1,850 - $1,950 

   

 

January 9 – March 24 

(52 days) 

Days Amount per day  Total Incentive  

51 - 52 $100 $5,100 – $5,200 

48 - 50 $75 $3,600 - $3,750 

45 – 47 $60 $2,700 - $2,820 

41 - 44  $50 $2,050 - $2,200 

   

 

April 10 – June 16 

(49 days) 

Days Amount per day  Total Incentive  

48-49 $100 $4,800 - $4,900 

45 - 47 $75 $3,375 - $3,525 

41 - 44 $60 $2,460 - $2,640 

38 – 40 $50 $1900 - $2,000 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: September 07, 2022

Attached: SUBSTITUTE sub pay rate rev. 2022-2023 (2 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Revised Substitute/Extra Help Certificated Employees' Pay (Carroll)

The Substitute/Extra Help Certificated Employees’ Pay Schedule has been updated to continue the
District’s goal to attract and retain highly qualified employees.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources that the Board of Trustees
approve the Revised Substitute/Extra Help Certificated Employees' Pay, as presented. 

ADDITIONAL MATERIALS:
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SUBSTITUTE/EXTRA HELP CERTIFICATED EMPLOYEES' PAY 
 

Substitute certificated personnel will be paid in accordance with the following provisions: 

 

A. Daily Rate. Each person employed, as a substitute, certificated employee shall be paid at the rate of 

$140 per day for each full day of service, except when classified as a long-term substitute. Substitutes at 

the intermediate school or assigned in 6th -8th grade at a K-8 school will be required to teach five periods 

(excluding advisory). If requested to teach a sixth period, substitutes will be paid one-fifth the daily rate 

for teaching the sixth period. 

  

B. Half-Day Rate. A substitute certificated employee paid for each half day worked (or portion thereof) 

will be paid $75.00. Half-day is defined as three and one half (3 1/2) hours or less.  

 

C. Long-Term Rate. When a substitute assignment is to be made for 15 consecutive days or more for the 

same certificated employee, the substitute shall be paid an additional amount of $10 per day (non-

retroactive) beginning with the fifteenth consecutive day.   Beginning with the 61st consecutive day in the 

same assignment, the substitute will be paid his/her contract rate of pay. Use of Accrued paid sick leave 

will not constitute a break in service.  

 

D. Incentive Rate. After 50 days of service (half or full day) in the District, during a single school year, a 

substitute will receive a $250 bonus. After 100 days of service in the District, during a single school year, 

a substitute will receive a $500 bonus and a daily rate of $150 per day of substitution for the remainder of 

the school year. After 150 days of service in the District, during a single school year, a substitute will 

receive a $500 bonus.  If the district offers more then one incentive, substitutes may only be eligible for 

one incentive. 

 

E. Regular Employee and Retired Oxnard School District Teacher Rate. Retired Oxnard School 

District teachers should be compensated at the rate of $175, and persons who are under contract as regular 

certificated negotiated employees and wish to perform as substitutes beyond their regular school day or 

number of contracted duty days, are to be paid according to the collective bargaining unit agreement.  

 

Oxnard Supportive Service Association (OSSA) members shall be compensated their per diem rate for 

substitute service, in their OSSA positions. This is in accordance with their collective bargaining 

agreement. 

 

F. Classified/Certificated Substitute Service. Regular Classified employees who substitute as  

certificated employees may do so on their non-duty days or without pay from their classified position if 

authorized by their supervisor. Compensation will be at the daily rate of $140 for a full day’s service, 

except when that rate is lower than their normal classified daily rate. The maximum daily rate, however, 

will not exceed $150 per day. 

 

G. Administrative Substitute Pay. Administratively credentialed (or so qualified) teachers or 

certificated support personnel who are covering for an administrator will be compensated as follows: 

a. Regular daily pay plus an additional two hours at $45 per hour (put on separate time card) 

 

b. Hours worked in excess of 8 hours for that day will be paid an additional $45 per hour (also 

on the same separate time card as “a.” above – the substitute who covers the teacher’s class will 

receive his/her regular substitute rate of pay). 

  

c. An administrator who covers summer school or intersession will be paid at his/her per diem 

rate. 

c.1 A teacher or certificated support personnel with an administrative credential will be 

paid his/her hourly rate or $67.50 per hour, whichever is higher. 
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If a teacher or certificated support personnel covers a site for a full day, but does not have 

an administrative credential, he/she will be paid for a minimum of 8 hours, at $45.00 per 

hour, plus $45.00 per hour for every hour over 8 hours. 

 

H. Retired Administrators. Credentialed retired administrators will be paid at the rate of Elementary 

Principal assignment or Elementary Assistant Principal equivalent to the position covered. Please refer to 

the Certificated Management compensation plan.    

 

I. Oxnard Supportive Services Association (OSSA) Substitute Pay. When a substitute is assigned 

for a regular OSSA position, the following will prevail: 

 

• The district will first offer a substitute assignment to an available OSSA bargaining unit 

member. 

• If the substitute is not credentialed in his/her field, the pay will be $140/day, the current substitute 

teacher rate of pay. 

• If the substitute is credentialed, the pay will be Step 1 of the OSSA salary schedule. 

A substitute will be assigned on the 10th consecutive day of absence, or the 11th cumulative day of 

absence. 

 

J. Teaching Permit for Statutory Leave (TPSL)/Credentialed (Preliminary or Clear) Substitute 

Teacher. Rate of pay for this assignment will be Class A, Step 1 of the Certificated Teacher Salary 

Schedule.   Substitutes holding a TPSL permit/Teaching Credential and placed in an assignment not 

requiring a TPSL permit/ Teaching Credential will be paid $140 per day (30 days or less for general 

education assignments and 20 days or less for special education assignments). 

 

OXNARD SCHOOL DISTRICT 

Administrative Procedures Effective: April 17, 2002; Revised: March 10, 2004; December 14, 2005;  

Revised:  August 30, 2017; June 4, 2018; December 4. 2019; August 3, 2022 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Summer 2022 Substitute Teacher Pay Schedule (Carroll)

Oxnard School District substitute certificated personnel will be paid in accordance with the following
provisions for 2022 summer school session which ran from July 5, 2022 through July 29th, 2022:
 
Full Summer Substitute Rate: each substitute certificated employee that is assigned to a full summer
teaching position will be paid at the rate of $250 daily (inclusive of planning time).  
 
Floater Summer Substitute Rate: (floaters are assigned to the same school site for entire
summer): each substitute certificated employee that is assigned to a single school will be paid at the
rate of $250 daily.
 
Daily Rate: each substitute certificated employee that serves as a day-to-day substitute during the July
2022 summer school session will be paid at a rate of $140 daily.
 
Note:  This pay schedule applies solely to the July 2022 summer school session, which runs from July
5th to July 29th.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources that the Board of Trustees
approve the 2022 Substitute Teacher Pay Schedule, as detailed above.
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Name of Contributor: Dr. Scott Carroll Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of a Provisional Internship Permit in Special Education, Mild to Moderate, for the
2022-23 School Year for Rury Olivares (Carroll)

The District is recommending that the Board of Trustees approve this action item for a Provisional
Internship Permit in Special Education, Mild to Moderate, for Rury Olivares to serve as a Special
Education, RSP teacher, K-8, at Marshall for the 2022-2023 school year until employee completes a
credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Director of Certificated Human Resources that the Board of Trustees
approve the Provisional Internship Permit, as detailed above.
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Name of Contributor: Dr. Scott Carroll Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of a Variable Term Service Waiver in Speech Language Pathology for Olivia Starks for
the 2022-23 School Year (Carroll)

The District is recommending that the Board of Trustees approve this action item for a Variable Term
Service Waiver in Speech Language Pathology, as described under Education Code: 44265.3, for Olivia
Starks to serve as a Speech Language Pathologist at San Miguel, Preschool for the 2022-23 school year,
until the employee completes a credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources that the Board of Trustees
approve the Variable Term Service Waiver in Speech Language Pathology, as detailed above.
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Name of Contributor: Dr. Scott Carroll Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Variable Term Waiver: Pupil Personnel Services Credential, School Counseling for
Heather Brown to Serve as Program Specialist: Behavior for the 2022-2023 School Year (Carroll)

The District is recommending that the Board of Trustees approve this action item for a Variable Term
Waiver for a Pupil Personnel Services Credential, School Counseling, as described under Education
Code: 44252.7 to allow Heather Brown to serve as a Program Specialist: Behavior for the 2022-2023
school year until the employee completes credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Director of Certificated Human Resources that the Board of Trustees
approve the Variable Term Waiver: Pupil Personnel Services Credential, School Counseling for the
2022-23 school year, as detailed above.
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Name of Contributor: Karling Aguilera-Fort,
Ed.D.

Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Consideration and Determination of a Method for Filling the Vacancy on the Board of Trustees
(Aguilera-Fort)

As a result of Trustee Katalina Martinez’s notice of resignation which took effect August 24, 2022, the
Board must determine how it would like to fill the Board vacancy.  California Education Code 5017
provides:  when a vacancy occurs longer than four months before the end of a Board member’s term,
the Board shall, within 60 days of the date of the vacancy or the filing of the member’s deferred
resignation, either order an election or make a provisional appointment.  Trustee Martinez’s term was
due to expire on December 13, 2024.  Accordingly, the Board must determine if they will fill the
vacancy through a special election or through a provisional appointment.  The two options are further
described below: 

Option 1: Authorize an election to elect a new trustee who will serve for the remainder of Trustee
Martinez’s term.  The current vacancy cannot be consolidated with the November 2022 general
election.  Accordingly, if the Board chooses to fill this vacancy through an election, staff will work
through the County Registrar’s office to authorize and conduct a special election. The estimated cost of
a special election is approximately $145,000.

Option 2: Make a provisional appointment of a trustee who will serve the remainder of Trustee
Martinez’s term. If the Board chooses to make a provisional appointment, there is discretion for the
Board to determine how it wants to fill the vacancy.  Previously, the Board has held a public process of
inviting applications for the vacancy, conducting interviews and then appointing a new member to fill
the vacancy.  If the Board determines that it will fill the vacancy through a provisional appointment, the
Superintendent will present a timeline for advertising, receiving community applications, conducting
interviews, and appointing a new trustee to serve for the remainder of the term.

FISCAL IMPACT:
TBD

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board of Trustees make a determination
regarding the options for filling the Board vacancy, and direct staff to proceed with the selected option.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: September 07, 2022

Attached: Minutes August 24 2022 Regular Board Meeting (16 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section E: Approval of Minutes
 
Approval of Minutes (Aguilera-Fort)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:

August 24, 2022 Regular Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
 

BOARD OF TRUSTEES  
Mrs. Veronica Robles-Solis, President  

Ms. Jarely Lopez, Clerk  
Ms. Monica Madrigal Lopez, Member 

Ms. Katalina Martinez, Member  
Ms. Debra M. Cordes, Member  

 
ADMINISTRATION  

Karling Aguilera-Fort, Ed.D. 
District Superintendent  

Dr. Anabolena DeGenna 
Assistant Superintendent, 

Educational Services 
Ms. Valerie Mitchell, MPPA 

Interim Assistant Superintendent, 
Business & Fiscal Services 

 
 

 
MINUTES  

REGULAR BOARD MEETING 
Wednesday, August 24, 2022 

 
5:00 PM - Open Meeting  

5:30 PM - Closed Session to Follow 
7:00 PM - Return to Regular Board Meeting  

 
 
 
 

 
*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 
individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 
before the meeting date.  

 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request 
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate 
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered. 

 
 
 
 

 
Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &  

Frontier Communications, Channel 37 
 
 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
August 24, 2022 
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:02 p.m. 

 

Present: Trustees Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, 

and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort, 

Assistant Superintendent Anabolena DeGenna, Interim Assistant Superintendent Valerie 

Mitchell, and Executive Assistant Lydia Lugo Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Jude Anthony Orejel, 5th grade student in Ms. Drucker's class at Rose Avenue School, led 

the audience in the Pledge of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Jose Alejandro Macias, 6th grade student at Curren School, read the district's Mission and 

Vision Statement in English. Gemma Itzel Magana, 6th grade student at Curren School, read 

the district's Mission and Vision Statement in Spanish. 
 

A.4. Presentation by After School Program  
Dr. Ginger Shea, Director, Enrichment & Specialized Programs, provided a presentation 

about the district's summer programs. 

 
A.5. Adoption of Agenda (Superintendent)  

The agenda was adopted as presented. 

 

Motion #22-19 Adoption of Agenda as Presented  
Mover: Katalina Martinez  
Seconder: Debra Cordes  
Moved To: Adopt  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

A.6. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 

There were no comments. 

 
A.7. Closed Session  

The Board convened to closed session at 5:29 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code: 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
August 24, 2022 
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Conference with Legal Counsel  
- Existing Litigation:  

 Oxnard School District et al. Central District No. CV-04304-JAK-FFM 
- Anticipated Litigation:  

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 1 case 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment  

Assistant Principals   
Director, Certificated Human Resources  

 

A.8. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:04 p.m. 

 

A.9. Report Out of Closed Session  
President Robles-Solis reported on the following actions taken in closed session: 

 

Motion # 22-20 Appointment of Jennifer Smith, Rebekah Khan, Melissa Josker and Kori  
Lauchland as Assistant Principals  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Appoint  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

Motion #22-21 Ratification of Appointment of Larry Scott Carroll as Director, 
Certificated Human Resources  
Mover: Monica Madrigal Lopez  
Seconder: Jarely Lopez  
Moved To: Ratify  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Robles-Solis  
Motion Result: Passed 

 

A.10. 45-Day Update 2022-23 Adopted Budget (Mitchell/Crandall Plasencia)  
Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services, Ms. Mary 

Crandall Plasencia, Director of Finance, and Ms. Leilani Aguinaldo, Director of Governmental 

Relations for School Services of California, presented information relative to the Oxnard 

School District 2022-23 Revised Budget. 
 

A.11. Introduction of Newly Appointed Oxnard School District Administrators (Aguilera-Fort) 

Superintendent Aguilera-Fort introduced the Board of Trustees to newly appointed 

administrators: Mr. David De Los Santos, Principal at Fremont Academy; Ms. Jenny Gonzalez, 

Assistant Principal at Lopez Academy; and Ms. Lauren Janckila, Principal, Soria School. 
 

Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  

Stacie Thurman re: Item D.8 - Superintendent contract amendment   
Ilene Poland re: Item D.8 - Superintendent contract amendment   
Anjanette Carrillo re: Item D.8 - Superintendent contract amendment  

 

Section C: CONSENT AGENDA  
The Consent agenda was approved as presented. 

 

Motion #22-22 Approval of Consent Agenda as Presented  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-  
Solis  
Motion Result: Passed 

 

C.1. Personnel Actions (Torres/Carroll/Torres)  
As presented. 

 

C.2. Establishment and Abolishment of Positions (Torres/Torres)  
As presented. 

 

C.3. Ratification of Oxnard School District Bell Schedules Effective August 17, 2022 (DeGenna) 

As presented. 
 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Section C: APPROVAL OF AGREEMENTS 

 

C.4. Approval of Agreement #22-108, PDAP of Ventura County Inc. (DeGenna/Nocero)  
To provide an Addiction Treatment Counselor as available to provide early intervention 

group and individual counseling to students referred by faculty at identified schools in the 

Oxnard School District, August 25, 2022 through June 30, 2023, in the amount not to exceed 

$30,000.00, to be paid out of Title 1 Funds. 
 

C.5. Approval of Agreement/MOU #22-109 – Kids & Families Together (DeGenna/Nocero) 

To provide education-support services focused on Kinship Families (families who care for 

related children and youth), August 25, 2022 through June 30, 2023, at no cost to Oxnard 

School District. 
 

C.6. Approval of Agreement/MOU #22-110 – Project Understanding (DeGenna/Nocero)  
To provide after-school tutoring services to students in K-5th grade, August 25, 2022 through 

June 30, 2023, at no cost to Oxnard School District. 

 
C.7. Approval of Agreement/MOU #22-111 – Forever Found Inc. (DeGenna/Nocero)  

To provide trained facilitators to work in conjunction with Assistant Principals, Counselors, 

and Outreach Specialists to conduct training on Human Trafficking, August 25, 2022 through 

June 30, 2023, at no cost to Oxnard School District. 
 

C.8. Approval of Agreement #22-115 – Auditory Processing Center of Pasadena 
(DeGenna/Jefferson)  
To provide (central) auditory processing evaluations and training on CAPDOTS, 

including retest and IEP reporting, for the Special Education Services Department, August 

25, 2022 through June 30, 2023, in the amount not to exceed $5,000.00, to be paid out of 

Special Education Funds. 
 

C.9. Approval of Agreement #22-116 – Professional Tutors of America Inc.  
(DeGenna/Jefferson)  
To provide a range of services for the Special Education Department that may include Behavior 
Intervention, Counseling & Guidance, Language Speech Development & Remediation, 
Occupational Therapy, Vocational Education & Career Development, Comp. Education – 
Academic Tutoring, Vision Services, and Academic Achievement Test, August 25, 2022 
through June 30, 2023, in the amount not to exceed $150,000.00, to be paid out of Special 
Education Funds. 

 

C.10. Approval of Agreement #22-117 – Tawanda L. Pullen, Ph.D. (DeGenna/Jefferson)  
To provide Independent Education Evaluator Services for the Special Education Department to 

provide psychological assessments, August 25, 2022 through June 30, 2023, in the amount of 

$6,000.00, to be paid out of Special Education Funds. 
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C.11. Approval of Agreement #22-118 with Dr. Felicia J. Lew, OD (DeGenna/Jefferson)  
To provide Independent Education Evaluator Services to the Special Education Department to 

complete evaluations and optometry support services, August 25, 2022 through June 30, 2023, 

in the amount of $20,000.00, to be paid out of Special Education Funds. 
 

C.12. Approval of Agreement #22-126 – 3E Consulting Group (DeGenna/Cordes)  
To provide learning sessions to develop the Principal, Assistant Principal, and Instructional 

Leadership Team’s knowledge/skill capacity in the Professional Learning Communities school 

improvement model, August 25, 2022 through June 30, 2023, in the amount not to exceed 

$23,500.00, to be paid out of Title III funds. 
 

C.13. Approval of Agreement #22-128 – Dr. Olvera Psychology, Professional Corporation 
(DeGenna/Jefferson)  
To provide psychological and educational consulting services for the Special Education 

Department, August 25, 2022 through June 30, 2023, in the amount not to exceed $24,000.00, 

to be paid out of Special Education Funds. 
 

C.14. Approval of Agreement #22-131 – Mindset Academy by SWEAT III (DeGenna/Anguiano) 

To provide training on student mindset development, student engagement, and student 

emotional intelligence to Chavez staff, students, and parents through assemblies and 

workshops, August 25, 2022 through December 31, 2022, in the amount not to exceed 

$42,000.00, to be paid out of Supplemental Concentration Grant ($38,000.00) and Title III 

funds ($4,000.00). 
 

Section C: RATIFICATION OF AGREEMENTS 

 

C.15. Ratification of Amendment #2 to Agreement #21-79, STAR of CA, ERA Ed 
(DeGenna/Jefferson)  
To adjust the final total cost for providing classroom support as consultant and 1 to 1 behavioral 

therapist for identified students through the end of the 2021-22 fiscal year, in the amount not to 

exceed $630,000.00, to be paid out of Special Education Funds. 
 

C.16. Ratification of Amendment #2 to Agreement #21-191 - Ventura County Office of 

Education, Special Circumstances Paraeducator Services - SCP (DeGenna/Jefferson) 

For Special Circumstances Paraeducator Services (SCP’s), in the amount of $613.78, to adjust 

the previous estimated cost for one (1) student, due to a clerical error in the hourly rate used to 

calculate costs, to be paid out of Special Education Funds. 
 

C.17. Ratification of Agreement #21-224 - Ventura County Office of Education, Special 
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)  
For Special Circumstances Paraeducator Services (SCP’s) for Special Education student 
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KG062008 for the 2021-22 school year, including Extended School Year, in the amount 

of $13,255.88, to be paid out of Special Education Funds. 

 
C.18. Ratification of Agreement #22-64 – University of Southern California (Torres)  

To provide practice teaching and counseling experience to students enrolled at USC, July 1, 

2022 through June 30, 2025, at no cost to Oxnard School District. 

 
C.19. Ratification of Agreement #22-84 – Haynes Education Center & S.T.A.R. Academy 

(DeGenna/Jefferson)  
To provide a range of support services to the Special Education Services Department in the 
areas of Academic Tutoring or Transition Services, In-Home & Hospital Services, Educational 
Counseling & Guidance – Individual, Language & Speech Therapy – Individual, Occupational 
Therapy – Individual, Behavior Intervention – School or Home Based, Orientation and Mobility 
Instruction, Visual Impairment or Deaf/Hard of Hearing, Academic Achievement Test or 
Transition Assessment, and Staff Placement – Special Education Teachers, July 1, 2022 
through June 30, 2023, in the amount not to exceed $50,000.00, to be paid out of Special 
Education Funds. 

 

C.20. Ratification of Agreement #22-85, STAR of CA, ERA Ed (DeGenna/Jefferson)  
To provide classroom support as a Consultant and 1 to 1 Behavioral Therapist for identified 

special education and general education students, July 1, 2022 through June 30, 2023, in the 

amount not to exceed $2,000,000.00, to be paid out of Special Education Funds. 
 

C.21. Ratification of Agreement #22-106 – 3E Consulting Group (DeGenna/Rubin)  
To design and deliver customized professional learning using an action lab design model which 

includes ongoing design, implementation and evaluation support of Professional Learning 

Communities for the Kamala Elementary School certificated and classified staff, August 1, 

2022 through June 30, 2023, in the amount not to exceed $15,000.00, to be paid out of 

Supplemental Concentration Grant Funds. 
 

C.22. Ratification of Agreement #22-107 – Mind Research Institute (DeGenna/Prater)  
To provide onsite/in-person professional learning in the implementation of the ST Math Early 

Learning Math Supplemental Curriculum for OSD PK Teachers (San Miguel), and all district 

TK teachers on August 11, 2022, in the amount not to exceed $2,000.00, to be paid out of 

Supplemental Concentration Grant Funds. 
 

C.23. Ratification of Agreement #22-112 – Dynam!c Education Services Inc.  
(DeGenna/Jefferson)  
To provide special education and related services for Oxnard School District students from 

grades K-8 on a One-to-One basis, direct to the student’s home, or at a local public library, 

depending on parent’s preference, July 1, 2022 through June 30, 2023, in the amount not to 

exceed $150,000.00, to be paid out of Special Education Funds. 
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C.24. Ratification of Agreement #22-113 – Children’s Therapy Network Inc.  
(DeGenna/Jefferson)  
To provide supplemental staffing for Oxnard School District Special Education Students on an 

“as needed” basis in the areas of Speech Language Therapist, Physical Therapist, Occupational 

Therapist, Licensed Assistant, Evaluations/Assessments, Parent Education Classes, and 

Recreational Services, July 1, 2022 through July 31, 2023, in the amount not to exceed 

$10,000.00, to be paid out of Special Education Funds. 
 

C.25. Ratification of Agreement #22-114 – Children’s Therapy Network Inc.  
(DeGenna/Jefferson)  
To provide supplemental staffing for Private School Special Education Students on an “as 

needed” basis in the area of Speech Language Therapist, July 1, 2022 through July 31, 2023, 

in the amount not to exceed $15,000.00, to be paid out of Special Education Funds. 
 

C.26. Ratification of Agreement #22-119 – Jordan Witt Ph.D. Inc. (DeGenna/Jefferson)  
To provide Independent Education Evaluator Services to the Special Education Department, 

including psychoeducational, academic assessment, neuropsychological assessment, and social 

and emotional evaluations, August 22, 2022 through June 30, 2023, in the amount not to exceed 

$6,000.00, to be paid out of Special Education Funds. 
 

C.27. Ratification of Agreement #22-120 – Alternative Behavior Strategies, LLC 
(DeGenna/Jefferson)  
To provide consultant services to the Special Education Department consisting of applied 

behavioral therapy and related services, including direct behavioral intervention, development, 

implementation, and supervision for students, August 22, 2022 through June 30, 2023, in the 

amount not to exceed $100,000.00, to be paid out of Special Education Funds. 
 

C.28. Ratification of Agreement #22-121, American Language Services (DeGenna/Jefferson) 

To provide Translation/Interpreting services for the Special Education Department, for 

parents who speak a language other than English, Spanish, or Mixteco, for parent conferences 

and meetings, August 22, 2022 – June 30, 2023, in the amount not to exceed $200,000.00, to 

be paid out of Special Education Funds. 
 

C.29. Ratification of Agreement #22-122 – Communications Solutions (DeGenna/Jefferson)  

 To provide complete auditory processing evaluations and training, including formal written 

reports and IEP reporting, for the Special Education Department, August 22, 2022 through June 

30, 2023, in the amount not to exceed $5,000.00, to be paid out of Special Education Funds. 
 

C.30. Ratification of Agreement #22-123, John Tracy Center (DeGenna/Jefferson)  
To provide complete audio-visual therapy evaluations and supporting services, including formal 

written reports and IEP reporting, for the Special Education Department, August 22, 2022 
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through June 30, 2023, in the amount of $5,000.00, to be paid out of Special Education Funds. 

 

C.31. Ratification of Agreement #22-124 – Every Special Child, LLC (DeGenna/Jefferson)  
To provide temporary services to Oxnard School District students consistent with the student’s 
Individualized Education Program (IEP), which may include direct and consultative services as 
needed by Paraprofessionals, Speech Language Pathologist/Speech Language Pathologist 
Assistant, Special Education Teacher/DHH Teacher/VI Teacher, School Psychologist, and 
Occupational Therapist, August 16, 2022 through June 30, 2023, in the amount not to exceed 
$420,000.00, to be paid out of Special Education Funds. 

 

C.32. Ratification of Agreement #22-125 – California State University, Northridge (Torres)  
To provide student teaching experience through practice teaching to students enrolled in 

teacher training curricula of California State University, Northridge, July 1, 2022 through June 

30, 2025, at no cost to Oxnard School District. 
 

C.33. Ratification of Agreement #22-127 - Ventura County Office of Education, Special 
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)  
For Special Circumstances Paraeducator Services (SCP’s) for Special Education students 

KG062008 and ZS121507 for Extended School Year, July 1, 2022 through July 15, 2022, in the 

amount of $3,031.85, to be paid out of Special Education Funds. 
 

C.34. Ratification of Agreement #22-129 – The Stepping Stones Group, LLC 
(DeGenna/Jefferson)  
To provide supplemental staffing to the Special Education Department on an “as needed” 

basis in the areas of Speech Language Therapist, Speech Language Therapist Assistants, 

Occupational Therapist, and Psychologist, August 22, 2022 through June 30, 2023, in the 

amount not to exceed $5,500.00, to be paid out of Special Education Funds. 
 

C.35. Ratification of Agreement #22-130 – 3E Consulting Group (DeGenna/Anguiano)  
To provide a customized professional learning support program to develop the Chavez School 

Principal, Assistant Principal, and Instructional Leadership Team’s knowledge and skill in the 

Professional Learning Communities school improvement model, August 16, 2022 through June 

30, 2023, in the amount not to exceed $47,000.00, to be paid out of Supplemental 

Concentration Grant Funds. 
 

C.36. Ratification of Agreement #22-132 – N2Y, LLC (DeGenna/Jefferson)  
To provide a professional development webinar training on August 11, 2022 to Moderate 

Severe teachers on the Unique Learning System online, interactive, standard-based curriculum, 

specifically designed for students with special needs, in the amount not to exceed $3,250.00, to 

be paid out of Special Education Funds. 
 

C.37. Ratification of Agreement #22-133 – Leadership Associates (Aguilera-Fort) 
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To conduct an executive search for the position of Assistant Superintendent, Human Resources, 

August 12, 2022 through June 30, 2023, in the amount of $15,000.00 plus advertising costs, to 

be paid out of the General Fund. 
 
Section D: ACTION ITEMS 

 

D.1. Approval of SPSA's for 2022-2023 School Year - School Plans for Student Achievement-
19 Schools (DeGenna/Thomas)  
Dr. Ana DeGenna, Assistant Superintendent, Educational Services, introduced Ms. Anna 

Thomas, Director of School Performance and Student Outcomes, who presented the School 

Plans for Student Achievement (SPSA's) for 19 schools for the Board's approval. It was noted 

that Fremont Academy's SPSA was not yet ready and would be presented to the Board at a 

future date. 

 

Motion #22-23 Approval of SPSA's for 2022-2023 School Year - School Plans for Student  
Achievement-19 Schools  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.2. Approval of Provisional Internship Permit in Math for Alexander Nielsen for the 2022-23 
School Year (Torres/Carroll)  
Dr. Scott Carroll, Director, Certificated Human Resources, requested the Board's approval of a 

Provisional Internship Permit in Math for Alexander Nielsen for the 2022-23 School Year. 

 
Motion #22-24 Approval of Provisional Internship Permit in Math for Alexander Nielsen for the  
2022-23 School Year  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 4 - Debra Cordes, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-Solis  
Absent: 1 - Katalina Martinez  
Motion Result: Passed 

 

D.3. Approval of a Variable Term Service Waiver in Speech Language Pathology for Alexa 
Hanson for the 2022-23 School Year (Torres/Carroll)  
Dr. Scott Carroll, Director, Certificated Human Resources, requested the Board's approval of a 

Variable Term Service Waiver in Speech Language Pathology for Alexa Hanson for the 2022-

23 School Year. 
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Motion #22-25 Approval of a Variable Term Service Waiver in Speech Language Pathology for  
Alexa Hanson for the 2022-23 School Year  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 4 - Debra Cordes, Monica Madrigal Lopez, Jarely Lopez, Veronica Robles-Solis  
Absent: 1 - Katalina Martinez  
Motion Result: Passed 

 

D.4. Approval of Emergency Bilingual Cross-Cultural Language in Academic Development 
(“BCLAD”) Waivers for Lissette Gonzales, Vanessa Hernandez, Maria Rivera, and 
Gabriella Torres for the 2022-23 School Year (Torres/Carroll)  
Dr. Scott Carroll, Director, Certificated Human Resources, requested the Board's approval of 

Emergency Bilingual Cross-Cultural Language in Academic Development ("BCLAD") 

Waivers for Lissette Gonzales, Vanessa Hernandez, Maria Rivera, and Gabriella Torres for the 

2022-23 School Year. 

 

Motion #22-26 Approval of Emergency Bilingual Cross-Cultural Language in Academic 

Development ("BCLAD") Waivers for Lissette Gonzales, Vanessa Hernandez, Maria Rivera, 

and Gabriella Torres for the 2022-23 School Year  

Mover: Monica Madrigal Lopez 

Seconder: Jarely Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.5. Approval of Provisional Internship Permits in Special Education, Mild to Moderate, for 
Laura De La Cruz, Rosa Bustamante, and Maribel Mendoza for the 2022-23 School 
Year (Torres/Carroll)  
Dr. Scott Carroll, Director, Certificated Human Resources, requested the Board's approval of 

Provisional Internship Permits in Special Education, Mild to Moderate, for Laura De La Cruz, 

Rosa Bustamante, and Maribel Mendoza for the 2022-23 School Year. 

 

Motion #22-27 Approval of Provisional Internship Permits in Special Education, Mild to 
Moderate, for Laura De La Cruz, Rosa Bustamante, and Maribel Mendoza for the 2022-
23 School Year  
Mover: Katalina Martinez  
Seconder: Debra Cordes  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
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Robles-Solis  
Motion Result: Passed 

 

D.6. Approval of Provisional Internship Permits in Special Education, Moderate to Severe, for 

Monica Fernandez and Jasmine Melendez for the 2022-23 School Year (Torres/Carroll) 

Dr. Scott Carroll, Director, Certificated Human Resources, requested the Board's approval of 

Provisional Internship Permits in Special Education, Moderate to Severe, for Monica Fernandez 

and Jasmine Melendez for the 2022-23 School Year. 

 

Motion #22-28 Approval of Provisional Internship Permits in Special Education, Moderate to  
Severe, for Monica Fernandez and Jasmine Melendez for the 2022-23 School Year  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.7. Approval of 2021-22 Compensation Increase for Cabinet Member Employees (Aguilera-
Fort)  
Dr. Karling Aguilera-Fort, Superintendent, requested the Board's approval of the 2021-22 

compensation package for Cabinet member employees, in the total amount of $34, 615.34, to be 

paid out of LCFF, ESSER, and the General Fund. 

 

Motion #22-29 Approval of 2021-22 Compensation Increase for Cabinet Member Employees  
Mover: Monica Madrigal Lopez  
Seconder: Debra Cordes  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

D.8 . Consideration of Approval of Third Amendment to Employment Agreement Between 

Oxnard School District and Dr. Karling Aguilera-Fort, Superintendent (Robles-Solis) 

Ms. Nitasha Sawhney, District General Counsel, presented the Third Amendment to the 

Employment Agreement between Oxnard School District and Dr. Karling Aguilera-Fort, 

Superintendent, for the Board's consideration. 

 

Motion #22-30 Approval of Third Amendment to Employment Agreement Between 
Oxnard School District and Dr. Karling Aguilera-Fort, Superintendent  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez 
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Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica  
Robles-Solis  
Motion Result: Passed 

 

D.9. Consideration of Approval of Employment Agreement Between Oxnard School District 
and Dr. Anabolena DeGenna, Associate Superintendent, Educational Services/Chief 
Academic Officer (Aguilera-Fort)  
Dr. Karling Aguilera-Fort, Superintendent, presented the Employment Agreement Between 

Oxnard School District and Dr. Anabolena DeGenna, Associate Superintendent, 

Educational Services/Chief Academic Officer, for the Board's consideration. 

 

Motion #22-31 Approval of Employment Agreement Between Oxnard School District and Dr.  
Anabolena DeGenna, Associate Superintendent, Educational Services/Chief Academic Officer  
Mover: Monica Madrigal Lopez  
Seconder: Jarely Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 

Section E: APPROVAL OF MINUTES 

 

E.1. Approval of Minutes (Aguilera-Fort)  
The Board approved minutes of Board meetings as presented:  

August 3, 2022 Regular Board Meeting  

 

Motion #22-32 Approval of Minutes of Board Meetings as Presented - August 3, 2022 
Regular Meeting  
Mover: Debra Cordes  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis 

Motion Result: Passed 

 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes)  
Dr. Aguilera-Fort  

Start of new school year   
New Teacher Orientation   
Welcome back event for Classified Staff  
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Congratulations to Dr. Victor Torres   
Thank you to Trustee Katalina Martinez   
Remembering Supervisor Carmen Ramirez  

 

G.2. Trustees’ Announcements (3 minutes each speaker)  
Debra Cordes  

visited all schools at start of school year   
looks forward to a great year   

condolences to family of Rudy Reyes   
condolences to family of Bill Milton   
condolences to family of Jeanette Enriquez  

 

Katalina Martinez  
resignation from Board due to moving out of area - thank you for the opportunity to serve   
the community on this Board  
condolences to family of Carmen Ramirez  

 

Monica Madrigal Lopez  
welcome everyone to new school year   
condolences to family of Carmen Ramirez   
Saturday 9:00-6:00 at Colonia Park there will be a "Party in the Park" through City of 
Oxnard Parks and Recreation 

 
thank you to Trustee Martinez for her service  

 

Jarely Lopez  
welcome everyone back to school - great to hear kids happy and laughing   
thank you for all the planning going on in classrooms   
condolences to Carmen Ramirez   
condolences to Mr. Bill Milton   
thank you to Trustee Katalina Martinez   
congratulations to Dr. Carroll on his new position  

 

Veronica Robles-Solis  
hopes everyone had a great first week of school   
looking forward to this school year   
thank you to staff for all their work over the summer   
looking forward to visiting schools   
thank you to Trustee Katalina Martinez   
congratulations to Dr. DeGenna on new position   
looks forward to seeing Superintendent at school sites; thank you to Superintendent for 
all he does 

 
congratulations to new Principals and Assistant Principals  
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congratulations to Dr. Carroll on his new position  

 

G.3. ADJOURNMENT  
President Robles-Solis adjourned the meeting at 9:09 p.m. 

 

Motion to adjourn  
Mover: Debra Cordes  
Seconder: Katalina Martinez  
Moved To: Adjourn  
Ayes: 5 - Debra Cordes, Katalina Martinez, Monica Madrigal Lopez, Jarely Lopez, Veronica 
Robles-Solis  
Motion Result: Passed 

 
 
 

 
Karling Aguilera-Fort, Ed.D. 

 
 
 
 

District Superintendent and  
Secretary to the Board of Trustees 
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By our signature below, given on this 7th day of September, 2022, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of August 24, 2022, on motion by 
Trustee_____________________________, seconded by Trustee______________________________. 
 
 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   

August 24, 2022 
702



Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 07, 2022

Attached: BP 5131-Conduct-updates 8.8.22.pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 
First Reading of Board Policy BP 5131 Conduct (DeGenna/Nocero)

The Board Policy BP 5131 Conduct, has been updated based on recommendations by CSBA (California
School Board Association).  The deleted language is indicated by strikethrough and highlighted.  The
Board Policy will be presented for a second reading and adoption at the September 21, 2022 board
meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is  the recommendation of the Associate Superintendent, Educational Services and Director of Pupil
Services that the Board of Trustee receive the revision of Board Policy BP 5131 Conduct as the first
reading as outlined above.

ADDITIONAL MATERIALS:
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Board Policy Manual 
Oxnard School District 

Policy 5131: Conduct Status: ADOPTED 

Original Adopted Date: 11/02/2011  

 

The Board of Trustees believes that all students have the right to be educated in a positive learning 
environment free from disruptions. Students shall be expected to exhibit appropriate conduct that does 
not infringe upon the rights of others or interfere with the school program while on school grounds, while 
going to or coming from school, while at school activities, and while on district transportation. 

(cf. 5131.1 - Bus Conduct) 

(cf. 6145.2 - Athletic Competition) 

The Superintendent or designee shall ensure that each school site develops standards of conduct and 
discipline consistent with district policies and administrative regulations. Students and parents/guardians 
shall be notified of district and school rules related to conduct. 

Prohibited student conduct includes, but is not limited to: 

1. Conduct that endangers students, staff, or others, including, but not limited to, physical violence, 
possession of a firearm or other weapon, and terrorist threats. 

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 5131.7 - Weapons and Dangerous Instruments) 

(cf. 5142 - Safety) 

2. Conduct that disrupts the orderly classroom or school environment 

(cf. 5131.4 - Student Disturbances) 

3. Harassment or bullying of students or staff, including, but not limited to, cyberbullying, intimidation, 
hazing or initiation activity, extortion, or any other verbal, written, or physical conduct that causes or 
threatens to cause violence, bodily harm, or substantial disruption, in accordance with the section entitled 
"Bullying/Cyberbullying" below 

Cyberbullying includes the transmission of communications, posting of harassing messages, direct threats, 
or other harmful texts, sounds, or images on the Internet, social networking sites, or other digital 
technologies using a telephone, computer, or any wireless communication device. Cyberbullying also 
includes breaking into another person's electronic account and assuming that person's identity in order to 
damage that person's reputation. 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 5145.7 - Sexual Harassment) 

(cf. 5145.9 - Hate-Motivated Behavior) 

4. Damage to or theft of property belonging to students, staff, or the district 

(cf. 3515.4 - Recovery for Property Loss or Damage) 
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(cf. 5131.5 - Vandalism and Graffiti) 

5. Possession or use of a laser pointer, unless used for a valid instructional or other school-related 
purpose, including employment (Penal Code 417.27) 

Prior to bringing a laser pointer on school premises, students shall first obtain permission from the 
principal or designee. The principal or designee shall determine whether the requested use of the laser 
pointer is for a valid instructional or other school-related purpose. 

6. Use of profane, vulgar, or abusive language 

(cf. 5145.2 - Freedom of Speech/Expression) 

7. Plagiarism or dishonesty on school work or tests 

(cf. 5131.9 - Academic Honesty) 

(cf. 6162.54 - Test Integrity/Test Preparation) 

(cf. 6162.6 - Use of Copyrighted Materials) 

8. Inappropriate attire Wearing of any attire that violates district or school dress codes, including gang-
related apparel 

(cf. 5132 - Dress and Grooming) 

9. Tardiness or unexcused absence from school 

(cf. 5113 - Absences and Excuses) 

(cf. 5113.1 - Truancy) 

10. Failure to remain on school premises in accordance with school rules 

(cf. 5112.5 - Open/Closed Campus) 

11. Possession, use, or being under the influence of tobacco, alcohol, or other prohibited drugs 

(cf. 5131.6 - Alcohol and Other Drugs) 

(cf. 5131.62 - Tobacco) 

(cf. 5131.63 - Steroids) 

12. Willful defiance of staff authority 

13. Use of a personal cell phone, smart watch, pager or other mobile communication device during the 
school day, except for emergency purposes only or use of technology in an unauthorized manner in 
violation of district policy.  

Employees are expected to provide appropriate supervision to enforce standards of conduct and, if they 
observe or receive a report of a violation of these standards, to immediately intervene or call for 
assistance. If an employee believes a matter has not been resolved, he/she shall refer the matter to 
his/her supervisor or administrator for further investigation. 

Students who violate district or school rules and regulations may be subject to discipline including, but 
not limited to, suspension, expulsion, transfer to alternative programs, referral to a student success team 
or counseling services, or denial of the privilege of participation in extracurricular or cocurricular activities 
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in accordance with Board policy and administrative regulation. The Superintendent or designee shall 
notify local law enforcement as appropriate. 

(cf. 1020 - Youth Services) 

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 

(cf. 5020 - Parent Rights and Responsibilities) 

(cf. 5127 - Graduation Ceremonies and Activities) 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 

(cf. 6020 - Parent Involvement) 

(cf. 6145 - Extracurricular and Cocurricular Activities) 

(cf. 6184 - Continuation Education) 

(cf. 6185 - Community Day School) 

Students also may be subject to discipline, in accordance with law, Board policy, or administrative 
regulation, for any off-campus conduct during non-school hours which poses a threat or danger to the 
safety of students, staff, or district property, or substantially disrupts school activities. 

Possession/Use of Cellular Phones and Other Mobile Communications Devices 

No student shall be prohibited from possessing or using an electronic signaling device that is determined 
by a licensed physician or surgeon to be essential for the student's health and the use of which is limited 
to health-related purposes. (Education Code 48901.5) 

Personal mobile communication devices should be silenced and stored upon entering campus.  These 
devices are to be used for emergency purposes only. 

If a student violates district policy regarding mobile communication devices, a disruption occurs or a 
student uses any mobile communications device for improper activities, a school employee shall direct 
the student to turn off the device and/or shall confiscate it. If the school employee finds it necessary to 
confiscates the device, he/she shall return it at the end of the class period or school day. The employee 
shall store the device securely until it is returned to the student or turned over to the principal or 
designee, as appropriate.  Parents/guardians may be called to pick up the device from the school office 
on subsequent offenses. 
A student who violates this policy may be prohibited from possessing a mobile communications device at 
school or school-related events and/or may be subject to further discipline in accordance with Board 
policy and administrative regulation. 

 

When a school employee suspects that a search of a student or a student's belongings will turn up 
evidence of the student's violation of the law or school rules, such a search shall be conducted in 
accordance with BP/AR 5145.12 - Search and Seizure. 

In accordance with BP/AR 5145.12 - Search and Seizure, a school official may search a student's mobile 
communications device, including, but not limited to, reviewing messages or viewing pictures. 

706



(cf. 5145.12 - Search and Seizure) 

Students shall not use mobile communications devices, even in hands-free mode, while driving on school 
grounds or to and from a school-related activity. 

Bullying/Cyberbullying 

The Board desires to prevent bullying by establishing a positive, collaborative school climate and clear 
rules for student conduct. 

(cf. 5137 - Positive School Climate) 

(cf. 5138 - Conflict Resolution/Peer Mediation) 

(cf. 6164.2 - Guidance/Counseling Services) 

The district may provide students with instruction, in the classroom or other educational settings, that 
promotes communication, social skills, and assertiveness skills and educates students about appropriate 
online behavior and strategies to prevent and respond to bullying and cyberbullying. 

(cf. 1220 - Citizen Advisory Committees) 

(cf. 6163.4 - Student Use of Technology) 

School staff shall receive related professional development, including information about early warning 
signs of harassing/intimidating behaviors and effective prevention and intervention strategies. 
Parents/guardians, students, and community members also may be provided with similar information. 

(cf. 4131 - Staff Development) 

(cf. 4231 - Staff Development) 

(cf. 4331 - Staff Development) 

(cf. 5136 - Gangs) 

Students may submit a verbal or written complaint of conduct they consider to be bullying to a teacher or 
administrator. Complaints of bullying shall be investigated and resolved in accordance with site-level 
grievance procedures specified in AR 5145.7 - Sexual Harassment. 

When a student is suspected of or reported to be using electronic or digital communications to engage in 
cyberbullying against other students or staff, or to threaten district property, the investigation shall 
include documentation of the activity, identification of the source, and specific facts or circumstances 
that explain the impact or potential impact on school activity, school attendance, or the targeted 
student's educational performance. 

Students shall be encouraged to save and print any messages sent to them that they feel constitute 
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be 
investigated. 

Any student who engages in cyberbullying on school premises, or off campus in a manner that causes or 
is likely to cause a substantial disruption of a school activity or school attendance, shall be subject to 
discipline in accordance with district policies and regulations. If the student is using a social networking 
site or service that has terms of use that prohibit posting of harmful material, the Superintendent or 
designee also may file a complaint with the Internet site or service to have the material removed. 
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These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the 
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject 
matter of the policy.  

State Description 

5 CCR 300-307 Duties of students 

Civ. Code 1714.1 Liability of parent or guardian for act of willful misconduct by 
a minor 

Ed. Code  200-262.4 Prohibition of discrimination 

Ed. Code 32280-32289.5 School safety plans 

Ed. Code 35181 Governing board authority to set policy on responsibilities of 
students 

Ed. Code 35291-35291.5 Rules 

Ed. Code 44807 Teachers' duty concerning conduct of students 

Ed. Code 48900-48925 Suspension and expulsion 

Ed. Code 51512 Prohibition against electronic listening or recording device in 
classroom without permission 

Pen. Code 288.2 Harmful matter with intent to seduce 

Pen. Code 313 Harmful matter 

Pen. Code 417.25-417.27 Laser scope or laser pointer 

Pen. Code 647 Use of camera or other instrument to invade person's 
privacy; misdemeanor 

Pen. Code 653.2 Electronic communication devices, threats to safety 

Veh. Code 23123-23124 Prohibitions against use of electronic devices while driving 

Federal Description 

20 USC 1681-1688 Discrimination based on sex or blindness, Title IX 

Management Resources Description 

California Department of Education 
Publication 

Bullying at School, 2003 

Court Decision Lavine v. Blaine School District, (2001, 9th Cir.) 257 F.3d 981 

Court Decision New Jersey v. T.L.O., (1985) 469 U.S. 325 

Court Decision Tinker v. Des Moines Independent Community School 
District, (1969) 393 U.S. 503 

Court Decision Bethel School District No. 403 v. Fraser, (1986) 478 U.S. 675 

Court Decision Emmett v. Kent School District No. 415, (2000) 92 F.Supp. 
1088 

Court Decision J.C. v. Beverly Hills Unified School District, (2010) 711 
F.Supp.2d 1094 

Court Decision LaVine v. Blaine School District, (2000, 9th Cir.) 257 F.3d 981 

CSBA Publication Cyberbullying:  Policy Considerations for Boards, Policy Brief, 
July 2007 
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CSBA Publication Providing a Safe, Nondiscriminatory School Environment for 
All Students, Policy Brief, April 2010 

CSBA Publication Safe Schools: Strategies for Governing Boards to Ensure 
Student Success, 2011 

Website National School Safety Center 

Website Center for Safe and Responsible Internet Use 

Website California Department of Education, Safe Schools 

Website CSBA 

Website U.S. Department of Education 

Cross References 

Code Description 

0440 District Technology Plan 

0440 District Technology Plan 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1330.1 Joint Use Agreements 

3515.4 Recovery For Property Loss Or Damage 

3515.4 Recovery For Property Loss Or Damage 

3516.2 Bomb Threats 

4131 Staff Development 

4219.21 Professional Standards 

4219.21 Professional Standards 

4219.21-E PDF(1) Professional Standards - Code Of Ethics 

4231 Staff Development 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.21-E PDF(1) Professional Standards 

5000 Concepts And Roles 

5020 Parent Rights And Responsibilities 

5020 Parent Rights And Responsibilities 

5112.5 Open/Closed Campus 

5113 Absences And Excuses 

5113 Absences And Excuses 

5131.1 Bus Conduct 

5131.1 Bus Conduct 

709



5131.2 Bullying 

5131.4 Student Disturbances 

5131.4 Student Disturbances 

5131.5 Vandalism And Graffiti 

5131.6 Alcohol And Other Drugs 

5131.6 Alcohol And Other Drugs 

5131.62 Tobacco 

5131.62 Tobacco 

5131.63 Steroids 

5131.63 Steroids 

5131.7 Weapons And Dangerous Instruments 

5131.7 Weapons And Dangerous Instruments 

5131.9 Academic Honesty 

5132 Dress And Grooming 

5132 Dress And Grooming 

5136 Gangs 

5136 Gangs 

5137 Positive School Climate 

5138 Conflict Resolution/Peer Mediation 

5141.4 Child Abuse Prevention And Reporting 

5141.4 Child Abuse Prevention And Reporting 

5141.52 Suicide Prevention 

5141.52 Suicide Prevention 

5142 Safety 

5142 Safety 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5144.2 Suspension And Expulsion/Due Process (Students With 
Disabilities) 

5145.12 Search And Seizure 

5145.12 Search And Seizure 

5145.2 Freedom Of Speech/Expression 

5145.2 Freedom Of Speech/Expression 
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5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

5145.9 Hate-Motivated Behavior 

6116 Classroom Interruptions 

6144 Controversial Issues 

6144 Controversial Issues 

6145 Extracurricular And Cocurricular Activities 

6145 Extracurricular And Cocurricular Activities 

6145.2 Athletic Competition 

6145.2 Athletic Competition 

6145.5 Student Organizations And Equal Access 

6145.5 Student Organizations And Equal Access 

6145.8 Assemblies And Special Events 

6153 School-Sponsored Trips 

6153 School-Sponsored Trips 

6159.4 Behavioral Interventions For Special Education Students 

6162.54 Test Integrity/Test Preparation 

6163.4 Student Use Of Technology 

6163.4 Student Use Of Technology 

6163.4-E PDF(1) Student Use Of Technology 

6164.2 Guidance/Counseling Services 

6164.2 Guidance/Counseling Services 

6173.1 Education For Foster Youth 

6173.1 Education For Foster Youth 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: September 07, 2022

Attached: OSD BP 5145.12_ Search And Seizure 8.8.22 updates.pdf

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 
First Reading of Board Policy BP 5145.12 Search and Seizure (DeGenna/Nocero)

The Board Policy BP 5145.12 Search and Seizure, has been updated based on recommendations by
CSBA (California School Board Association).  The deleted language is indicated by strikethrough and
highlighted.  The Board Policy will be presented for a second reading and adoption at the September 21,
2022 board meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is  the recommendation of the Associate Superintendent, Educational Services and Director of Pupil
Services that the Board of Trustee receive the revision of Board Policy BP 5145.12 Search and Seizure
as the first reading as outlined above.

ADDITIONAL MATERIALS:
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Board Policy Manual 
Oxnard School District 

Policy 5145.12: Search And Seizure Status: ADOPTED 

Original Adopted Date: 11/02/2011  

 

The Board of Trustees is fully committed to promoting a safe learning environment and, to the extent 
possible, eliminating the possession and use of weapons, illegal drugs, and other controlled substances by 
students on school premises and at school activities. As necessary to protect the health and welfare of 
students and staff, and only as authorized by law, Board policy, and administrative regulation, school 
officials may search students, their property, and/or district property under their control and may seize 
illegal, unsafe, or otherwise prohibited items. School officials shall exercise discretion and use good 
judgment when conducting searches. 
 

(cf. 0450 - Comprehensive Safety Plan) 

(cf. 3515 - Campus Security) 

(cf. 3515.3 - District Police/Security Department) 

(cf. 5131 - Conduct) 

(cf. 5131.7 - Weapons and Dangerous Instruments) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

The Board urges that employees exercise discretion and good judgment. When conducting a search or 
seizure, employees shall act in accordance with law, Board policy, and administrative regulation. 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 1312.1 - Complaints Concerning District Employees) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

The Superintendent or designee shall ensure that staff who conduct student searches receive training 
regarding the requirements of the district's policy and administrative regulation and other legal issues, as 
appropriate. 

(cf. 4131 - Staff Development) 

(cf. 4231 - Staff Development) 

(cf. 4331- Staff Development) 

Individual Searches Searches Based on Individualized Suspicion 

School officials may search any individual student, his/her property, or district property under his/her the 
student’s control when there is a reasonable suspicion that the search will uncover evidence that he/she 
the student is violating the law, Board policy, administrative regulation, or other rules of the district or the 
school. Reasonable suspicion shall be based on specific and objective facts that the search will produce 
evidence related to the alleged violation.  

Any search of a student, his/her the student’s property, or district property under his/her the student’s 
control shall be limited in scope and designed to produce evidence related to the alleged violation. 713



Factors to be considered by school officials when determining the scope of the search shall include the 
danger to the health or safety of students or staff, such as the possession of weapons, drugs, or other 
dangerous instruments, and whether the item(s) to be searched by school officials are reasonably related 
to the contraband to be found. In addition, school officials shall consider the intrusiveness of the search in 
light of the student's age, gender, and the nature of the alleged violation.  

The types of student property that may be searched by school officials include, but are not limited to, 
lockers, desks, purses, backpacks, student vehicles parked on district property, cellular phones, or other 
electronic communication devices. 

A student's personal electronic device may be searched only if a school official, in good faith, 
believes that an emergency involving danger of death or serious physical injury to the student or 
others requires access to the electronic device information. 
 
Employees shall not conduct strip searches or body cavity searches of any student. (Education Code 
49050) 

Searches of individual students shall be conducted in the presence of at least two district employees. 

The principal or designee shall notify the parent/guardian of a student subjected to an individualized 
search as soon as possible after the search. 

(cf. 5145.11 - Questioning and Apprehension by Law Enforcement) 

Searches of Multiple Student Lockers/Desks 

All student lockers and desks are the property of the district. The principal or designee may conduct a 
general inspection of school properties that are within the control of students, such as lockers and desks, 
on a regular, announced basis, with students standing by their assigned lockers or desks. Any items 
contained in a locker or desk shall be considered to be the property of the student to whom the locker or 
desk was assigned. 

Use of Metal Detectors 

The Board believes that the presence of weapons in the schools threatens the district's ability to provide 
the safe and orderly learning environment to which district students and staff are entitled. The Board also 
believes that metal detector searches offer a reasonable means to keep weapons out of the schools and 
mitigate the fears of students and staff. 

Use of Contraband Detection Dogs 

In an effort to keep the schools free of dangerous contraband, the district may use specially trained, 
nonaggressive dogs to sniff out and alert staff to the presence of substances prohibited by law or Board 
policy. 

The dogs may sniff the air around lockers, desks, or vehicles on district property or at district-sponsored 
events. Dogs shall not sniff within the close proximity of students or other persons and may not sniff any 
personal items on those persons without their consent. 

 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the 
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject 
matter of the policy.  

State Description 

CA Constitution Article I, Section 28(c) Right to Safe Schools 
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Ed. Code 32280-32289.5 School safety plans 

Ed. Code 35160 Authority of governing boards 

Ed. Code 35160.1 Broad authority of school districts 

Ed. Code 48900-48927 Suspension and expulsion 

Ed. Code 49050-49051 Searches by school employees 

Ed. Code 49330-49334 Injurious objects 

Pen. Code 1546-1546.1 Production of or access to electronic communication 
information 

Pen. Code 626.10 Dirks, daggers, knives or razor 

Pen. Code 626.9 Gun-Free School Zone Act of 1995 

Management Resources Description 

Attorney General Opinion 75 Ops.Cal.Atty.Gen. 155 (1992) 

Attorney General Opinion 83 Ops.Cal.Atty.Gen. 257 (2000) 

Court Decision In re William G (1985) 40 Cal. 3d 550 

Court Decision In re Latasha W.  (1998), 60 Cal. App. 4th 1524 

Court Decision In Re William V.  (2003) 111 Cal.App.4th 1464 

Court Decision Klump v. Nazareth Area School District (E.D. Pa. 2006) 425 F. 
Supp. 2d 622, 640 

Court Decision In re Cody S., 121 Cal. App. 4th 86, 92 (2004) 

Court Decision In re Sean A.  (2010) 191 Cal. App. 4th 182 

Court Decision In G.C. v. Owensboro Public Schools (6th Cir. 2013) 711 F.3d 
623 

Court Decision B.C. v. Plumas, (9th Cir. 1999) 192 F.3d 1260 

Court Decision Horton v. Goose Creek Independent School District, (5th Cir. 
1982) 690 F.2d 470 

Court Decision Jennings v. Joshua Independent School District (5th Cir. 
1992) 948 F.2d 194 

Court Decision O'Connor v. Ortega, (1987) 480 U.S. 709 

Court Decision Redding v. Safford Unified School District, (2009) 557 U.S. 
364 

Court Decision Zamora v. Pomeroy, (10th Cir. 1981) 639 F.2d 662 

Court Decision New Jersey v. T.L.O., (1985) 469 U.S. 325 

National Institute of Justice Publication The Appropriate and Effective Use of Security Technologies 
in U.S. Schools: A Guide for Schools and Law Enforcement 
Agencies, rev. 2005 

Website National Institute of Justice 

Website California Department of Education, Safe Schools 

Website California Attorney General's Office 
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Website CSBA 

Cross References 

Code Description 

0410 Nondiscrimination In District Programs And Activities 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1312.1 Complaints Concerning District Employees 

1312.1 Complaints Concerning District Employees 

3515 Campus Security 

3515 Campus Security 

4131 Staff Development 

4231 Staff Development 

5111 Admission 

5111 Admission 

5111.1 District Residency 

5111.1 District Residency 

5125 Student Records 

5125 Student Records 

5125.1 Release Of Directory Information 

5125.1 Release Of Directory Information 

5125.1-E PDF(1) Release Of Directory Information 

5131 Conduct 

5131.2 Bullying 

5131.6 Alcohol And Other Drugs 

5131.6 Alcohol And Other Drugs 

5131.7 Weapons And Dangerous Instruments 

5131.7 Weapons And Dangerous Instruments 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5145.11 Questioning And Apprehension By Law Enforcement 

5145.11-E PDF(1) Questioning And Apprehension By Law Enforcement 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.6 Parental Notifications 

5145.6-E PDF(1) Parental Notifications 
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5145.9 Hate-Motivated Behavior 

6163.4 Student Use Of Technology 

6163.4 Student Use Of Technology 

6163.4-E PDF(1) Student Use Of Technology 
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: September 07, 2022

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
ADJOURNMENT

Moved: 
Seconded: 
Vote:
 
Time Adjourned __________ 
 
ROLL CALL VOTE:
 
Cordes___, Madrigal Lopez ___, Lopez ___, Robles-Solis ___
 
Karling Aguilera-Fort, Ed. D. 
District Superintendent and Secretary to the Board of Trustees 
 
This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Friday, September 2, 2022.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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