






















































































































































































































































































Board Bylaws E 9270(a)

CONFLICT OF INTEREST

Conflict of Interest Code of the
Oxnard School District

The provisions of 2 CCR 18730 and any amendments to it adopted by the Fair Political
Practices Commission, together with the attached Appespégifying designated positions

and disclosure categories, are incorporated by reference and shall constitute the district's
conflict of interest code.

Board of Trustees members and designated employees shall file a Statement of Economic

Interest/Form 700h accordance with the disclosure categories listed in the enclosed Appendix.

Persons holding positions designated in the Appendix shall file Form 700 Statements of

Economic Interests with the filing officer specified for that position in said Appentie

respective filing officer shall make the statements available for public review and inspection.
APPENDIX

Disclosure Categories

1. Category 1: A person designated Category 1 shall disclose:

a. Interests in real property located entirely or pantithin district boundaries, or
within two miles of district boundaries, or of any land owned or used by the
district.

b. Investments or business positions in or incdmeluding gifts, loans and

travel payments)from sources which are engaged indlquisition or disposal

of real property within the district, are contractors or subcontractors which are
or have been within the past two years engaged in work or services of the type
used by the district, or manufacture or sell supplies, books, machimery
equipment of the type used by the district.

2. Category 2: A person designated Category 2 shall disclose:

a. Investments or business positions inimzome (including gifts, loans, and
travel payments) from sources which are contractors or sub@mtors
engagedn work or services of the type used by the department which the
designated person manages or directs.

b. Investments or business positions in or incdmeluding gifts, loans, and
travel payments) from sources which manufacture or sslipplies, books,
machinery, or equipmentf the type used by the department which the
designated person manages or directs. For the purposes of this category, a
principal's department is his/her entire school.






E 9270(c)

CONFLICT OF INTEREST (continued)

Disclosures for Consultants

Consultants are designated employees who must disclose financial interests as determined on
a caseby-case basis by the Superintendent or designee. The Superintendent eelesig
written determination shall include a description of the consultant's duties and a statement of
the extent of disclosure requirements based upon that description. All such determinations are
public records and shall be retained for public inspeaiong with this conflict of interest

code.

A consultant is an individual who, pursuant to a contract with the district, makes a
governmental decision whether to: (2 CCR 18701)

1. Approve a rate, rule, or regulation
2. Adopt or enforce a law
3. Issue,deny, suspend, or revoke a permit, license, application, certificate, approval,

order, or similar authorization or entitlement

4. Authorize the district to enter into, modify, or renew a contract that requires district
approval
5. Grant district approvalo a contract that requires district approval and in which the

district is a party, or to the specifications for such a contract
6. Grant district approval to a plan, design, report, study, or similar item
7. Adopt or grant district approval of distripblicies, standards, or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves in a staff
capacity with the district and in that capacity participates in making a governmental decision
as defined in 2 CCR 182 or performs the same or substantially all the same duties for the
district that would otherwise be performed by an individual holding a position specified in the
district's conflict of interest code. (2 CCR 18701)
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b. Premises or facilities rented by you or used by you; or
c. The maintenance, operation or use by you of equipment rented or leased to you by such person or
organization; or
d. Operations performed by you or on your behalf for which the state or political subdivision has issued a
permit subject to the following additional provisions:
(1) This insurance does not apply to “bodily injury”, “property damage”, or “personal and
advertising injury” arising out of the operations performed for the state or political subdivision;
(2) This insurance does not apply to “bodily injury” or “property damage” included within the
“completed operations hazard”.
(3) Insurance applies to premises you own, rent, or control but only with respect to the following
hazards:
(a) The existence, maintenance, repair, construction, erection, or removal of advertising

signs, awnings, canopies, cellar entrances, coal holes, driveways, manholes,
marquees, hoist away openings, sidewalk vaults, street banners, or decorations and
similar exposures; or

(b) The construction, erection, or removal of elevators; or
(c) The ownership, maintenance, or use of any elevators covered by this insurance.
However:
(i) If an additional insured(s) is a builder, general contractor or contractor not
affiliated with the builder; and
(ii) You have entered into a residential construction contract subject to the
requirements of California Civil Code Section 2782(c) with such builder or
contractor;

then such builder or contractor is an additional insured under this endorsement but only to the extent of the

liability for “bodily injury”, “property damage” or “personal injury and advertising injury” that you have assumed
in the residential construction contract with that party.

With respect to Paragraph 1.a. above, a person’s or organization’s status as an additional insured under this
endorsement ends when:

(1) All work, including materials, parts or equipment furnished in connection with such work, on
the project (other than service, maintenance or repairs) to be performed by or on behalf of the
additional insured(s) at the location of the covered operations has been completed; or

(2) That portion of "your work" out of which the injury or damage arises has been put to its
intended use by any person or organization other than another contractor or subcontractor
engaged in performing operations for a principal as a part of the same project.

With respect to Paragraph 1.b. above, a person’s or organization’s status as an additional insured under this
endorsement ends when their written contract or written agreement with you for such premises or facilities
ends.

With respects to Paragraph 1.c. above, this insurance does not apply to any “occurrence” which takes place
after the equipment rental or lease agreement has expired or you have returned such equipment to the lessor.

The insurance provided by this endorsement applies only if the written contract or written agreement is signed
prior to the "bodily injury" or "property damage".

We have no duty to defend an additional insured under this endorsement until we receive written notice of a
“suit” by the additional insured as required in Paragraph b. of Condition 2. Duties In the Event Of
Occurrence, Offense, Claim Or Suit under Section IV — Commercial General Liability Conditions.
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2, With respect to the insurance provided by this endorsement, the following are added to Paragraph 2.
Exclusions under Section | - Coverage A - Bodily Injury And Property Damage Liability:

This insurance does not apply to:
a. “Bodily injury” or “property damage” arising from the sole negligence of the additional insured.

b. “Bodily injury” or “property damage” that occurs prior to you commencing operations at the location
where such “bodily injury” or “property damage” occurs.

c. "Bodily injury”, "property damage" or "personal and advertising injury" arising out of the rendering of,
or the failure to render, any professional architectural, engineering or surveying services, including:

(1) The preparing, approving, or failing to prepare or approve, maps, shop drawings, opinions,
reports, surveys, field orders, change orders or drawings and specifications; or

(2) Supervisory, inspection, architectural or engineering activities.
d. "Bodily injury" or "property damage" occurring after:
(1) All work, including materials, parts or equipment furnished in connection with such work, on

the project (other than service, maintenance or repairs) to be performed by or on behalf of the
additional insured(s) at the location of the covered operations has been completed; or

(2) That portion of "your work" out of which the injury or damage arises has been put to its
intended use by any person or organization other than another contractor or subcontractor
engaged in performing operations for a principal as a part of the same project.

e. Any person or organization specifically designated as an additional insured for ongoing operations by
a separate ADDITIONAL INSURED -OWNERS, LESSEES OR CONTRACTORS endorsement
issued by us and made a part of this policy.

H. PRIMARY AND NON-CONTRIBUTORY ADDITIONAL INSURED EXTENSION

This provision applies to any person or organization who qualifies as an additional insured under any form or
endorsement under this policy.

Condition 4. Other Insurance of SECTION IV — COMMERCIAL GENERAL LIABILITY CONDITIONS is
amended as follows:

a. The following is added to Paragraph a. Primary Insurance:

If an additional insured's policy has an Other Insurance provision making its policy excess, and you
have agreed in a written contract or written agreement to provide the additional insured coverage on a
primary and noncontributory basis, this policy shall be primary and we will not seek contribution from
the additional insured's policy for damages we cover.

b. The following is added to Paragraph b. Excess Insurance:

When a written contract or written agreement, other than a premises lease, facilities rental contract or
agreement, an equipment rental or lease contract or agreement, or permit issued by a state or
political subdivision between you and an additional insured does not require this insurance to be
primary or primary and non-contributory, this insurance is excess over any other insurance for which
the additional insured is designated as a Named Insured.

Regardless of the written agreement between you and an additional insured, this insurance is excess
over any other insurance whether primary, excess, contingent or on any other basis for which the
additional insured has been added as an additional insured on other policies.
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L. ADDITIONAL INSUREDS- EXTENDED PROTECTION OF YOUR “LIMITS OF INSURANCE”

This provision applies to any person or organization who qualifies as an additional insured under any form or
endorsement under this policy.

1. The following is added to Condition 2. Duties In The Event Of Occurrence, Offense, Claim or Suit:
An additional insured under this endorsement will as soon as practicable:

a. Give written notice of an "occurrence" or an offense that may result in a claim or “suit” under
this insurance to us;

b Tender the defense and indemnity of any claim or “suit” to all insurers whom also have
insurance available to the additional insured; and

c. Agree to make available any other insurance which the additional insured has for a loss we
cover under this Coverage Part.

d. We have no duty to defend or indemnify an additional insured under this endorsement until we
receive written notice of a "suit" by the additional insured.

2. The limits of insurance applicable to the additional insured are those specified in a written contract or written
agreement or the limits of insurance as stated in the Declarations of this policy and defined in Section Il —
Limits of Insurance of this policy, whichever are less. These limits are inclusive of and not in addition to the
limits of insurance available under this policy.

J. WHO IS AN INSURED- INCIDENTAL MEDICAL ERRORS / MALPRACTICE
WHO IS AN INSURED - FELLOW EMPLOYEE EXTENSION- MANAGEMENT EMPLOYEES

Paragraph 2.a.(1) of Section Il - Who Is An Insured is replaced with the following:
(1) "Bodily injury" or "personal and advertising injury":

(a) To you, to your partners or members (if you are a partnership or joint venture), to your members (if
you are a limited liability company), to a co-"employee" while in the course of his or her employment or
performing duties related to the conduct of your business, or to your other "volunteer workers" while
performing duties related to the conduct of your business;

(b) To the spouse, child, parent, brother or sister of that co-"employee" or "volunteer worker" as a
consequence of Paragraph (1) (a) above;

(c) For which there is any obligation to share damages with or repay someone else who must pay
damages because of the injury described in Paragraphs (1) (a) or (b) above; or

(d) Arising out of his or her providing or failing to provide professional health care services. However, if
you are not in the business of providing professional health care services or providing professional
health care personnel to others, or if coverage for providing professional health care services is not
otherwise excluded by separate endorsement, this provision (Paragraph (d)) does not apply.

Paragraphs (a) and (b) above do not apply to “bodily injury” or “personal and advertising injury” caused by an
“employee” who is acting in a supervisory capacity for you. Supervisory capacity as used herein means the
“employee’s” job responsibilities assigned by you, includes the direct supervision of other “employees” of yours.
However, none of these “employees” are insureds for “bodily injury” or “personal and advertising injury” arising out of
their willful conduct, which is defined as the purposeful or willful intent to cause “bodily injury” or “personal and

advertising injury”, or caused in whole or in part by their intoxication by liquor or controlled substances.
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The coverage provided by provision J. is excess over any other valid and collectable insurance available to your
“‘employee”.

NEWLY FORMED OR ADDITIONALLY ACQUIRED ENTITIES
Paragraph 3. of Section Il - Who Is An Insured is replaced by the following:

3. Any organization you newly acquire or form and over which you maintain ownership or majority
interest, will qualify as a Named Insured if there is no other similar insurance available to that
organization. However:

a. Coverage under this provision is afforded only until the expiration of the policy period in which
the entity was acquired or formed by you;

b. Coverage A does not apply to "bodily injury" or "property damage" that occurred before you
acquired or formed the organization; and

c. Coverage B does not apply to "personal and advertising injury" arising out of an offense
committed before you acquired or formed the organization.

d. Records and descriptions of operations must be maintained by the first Named Insured.
No person or organization is an insured with respect to the conduct of any current or past partnership, joint venture or

limited liability company that is not shown as a Named Insured in the Declarations or qualifies as an insured under this
provision.

FAILURE TO DISCLOSE HAZARDS AND PRIOR OCCURRENCES

Under Section IV — Commercial General Liability Conditions, the following is added to Condition 6.
Representations:

Your failure to disclose all hazards or prior “occurrences” existing as of the inception date of the policy shall
not prejudice the coverage afforded by this policy provided such failure to disclose all hazards or prior
“occurrences” is not intentional.

KNOWLEDGE OF OCCURRENCE, OFFENSE, CLAIM OR SUIT

Under Section IV — Commercial General Liability Conditions, the following is added to Condition 2. Duties In The
Event of Occurrence, Offense, Claim Or Suit:

Knowledge of an “occurrence”, offense, claim or “suit” by an agent, servant or “employee” of any insured shall

not in itself constitute knowledge of the insured unless an insured listed under Paragraph 1. of Section Il -

Who Is An Insured or a person who has been designated by them to receive reports of “occurrences”,

offenses, claims or “suits” shall have received such notice from the agent, servant or “employee”.
LIBERALIZATION CLAUSE

If we revise this Commercial General Liability Extension Endorsement to provide more coverage without additional
premium charge, your policy will automatically provide the coverage as of the day the revision is effective in your state.

BODILY INJURY REDEFINED

Under Section V — Definitions, Definition 3. is replaced by the following:

3. “Bodily Injury” means physical injury, sickness or disease sustained by a person. This includes mental
anguish, mental injury, shock, fright or death that results from such physical injury, sickness or
disease.
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P. EXTENDED PROPERTY DAMAGE Exclusion a. of COVERAGE A. BODILY INJURY AND PROPERTY DAMAGE
LIABILITY is replaced by the following:

a. Expected Or Intended Injury

"Bodily injury" or "property damage" expected or intended from the standpoint of the insured. This exclusion does not apply to
"bodily injury" or “property damage” resulting from the use of reasonable force to protect persons or property.

Q. WAIVER OF TRANSFER OF RIGHTS OF RECOVERY AGAINST OTHERS TO US —- WHEN REQUIRED IN A
CONTRACT OR AGREEMENT WITH YOU

Under Section IV — Commercial General Liability Conditions, the following is added to Condition 8. Transfer Of
Rights Of Recovery Against Others To Us:

We waive any right of recovery we may have against a person or organization because of payments we make
for injury or damage arising out of your ongoing operations or "your work" done under a contract with that
person or organization and included in the "products-completed operations hazard" provided:

1. You and that person or organization have agreed in writing in a contract or agreement that you waive
such rights against that person or organization; and
2. The injury or damage occurs subsequent to the execution of the written contract or written agreement.
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OSD BOARD AGENDA ITEM

Ty

Name of Contributor: Dr. Scott Carroll Date of Meeting: November 02, 2022

Agenda Section: Section C: Personnel Agreement

Ratification of Agreement #22-162 — University of La Verne (Carroll)

This is a Field Experience Agreement between the University of La Verne (University) and the Oxnard
School District (OSD). University and OSD will jointly undertake an affiliation to provide fieldwork
experience through directed teaching, practicum experience, and/or fieldwork to its students enrolled in
the University’s undergraduate and graduate programs.

Term of Agreement: September 15, 2022 through September 14, 2025

FISCAL IMPACT:
None

RECOMMENDATION:
It is the recommendation of the Director, Certificated Human Resources, that the Board of Trustees
ratify Agreement #22-162 with the University of La Verne.

ADDITIONAL MATERIALS:
Attached: Agreement #22-162, University of La Verne (14 Pages)
Certificate of Insurance (2 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1599028/_22-162_Agreement_-_University_of_La_Verne_2022-25__Carroll_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1599029/_22-162_Certificate_of_Insurance_-_University_of_La_Verne_2022-25__Carroll_.pdf

OSD AGREEMENT #22-162

Universityof
LaVerne

LAFETRA COLLEGE OF EDUCATION
FIELDWORK AGREEMENT

This Agreement is made and entered into this 15th day of September, 2022 through
the 14th day of September, 2025 by and between Oxnard School District
(District) and University of La Verne (University) to set forth the terms and
conditions under which District and University will jointly undertake an affiliation
to provide fieldwork experiences through directed teaching, practicum experiences
and/or fieldwork experiences to its students enrolled in the University’s
undergraduate and graduate programs.

Undergraduate Level Programs
Child Development
Educational Studies

Graduate Level Programs

Administrative Services Credential Candidates

Administrative Services Intern Credential Candidates

Child Development

Educational Counseling Credential/ Masters Candidates

Educational Counseling Intern Credential Candidates

Education Specialist: Mild/Moderate Preliminary Credential Candidates
Education Specialist: Mild/Moderate Preliminary Intern Credential Candidates
Multiple Subject and Single Subject Credential Candidates

Multiple Subject and Single Subject Intern Credential Candidates
School Psychology Credential Candidates

School Psychology Intern Credential Candidates

Transitional Kindergarten

In consideration of the mutual covenants and agreements contained herein, the
sufficiency of which is hereby acknowledged, University and District agree as set
forth below.

GENERAL PROVISIONS
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1. Description of Fieldwork Experiences. The University is accredited by the
California Commission on Teacher Credentialing (CCTC) as a credential granting
Institution and desires to provide fieldwork experiences through directed teaching,
practicum experiences and/or fieldwork experiences to its students enrolled in the
University’s undergraduate programs: Educational Studies and Child Development
programs and graduate programs: Multiple and Single Subject Teacher Education
program, Education Specialist program, Child Development program, Educational
Counseling program, School Psychology program, and Administrative Services
program curricula.

2. Intern Programs. The University of La Verne’s LaFetra College of Education
offers Internship Programs in Multiple and Single Subject Teaching, Education
Specialist Mild/Moderate, School Counseling, School Psychology, and
Administrative Services for qualified students. These internship programs provide a
process whereby selected, qualified individuals may be employed as multiple and
single subject teachers, education specialist teachers, counselors, psychologists, and
school administrators in participating public schools and concurrently meet the
University of La Verne’s requirements in professional education. These internship
requirements are consistent with the current multiple and single subject teaching,
education specialist teaching, counseling, psychology, and administrative services
credential programs; provisions detailed in Exhibit 1.

Under this contract, the District shall provide intern experiences for the Multiple and
Single Subject credential program, Education Specialist program, Educational
Counseling program, School Psychology program, and the Administrative Services
program.

3. Compensation. It has been determined between the Parties hereto that the
payments for Multiple and Single Subject candidates and Education Specialist
candidates be made to the District under this agreement do not exceed the actual
cost of the District of the services rendered by the District and that there is an
understanding that the University does not provide stipends to the District for
Educational Counseling, School Psychology, Administrative Services, Educational
Studies and Child Development programs;

Introductory Supervised Teaching - $150.00 per student teaching
assignment for each student in full-day introductory directed teaching.

Advanced Supervised Teaching - $150.00 per student teaching assignment
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for each student in full-day directed teaching.

Intern Teaching: Multiple and Single Subject and Education Specialist
School-Site Support Providers receive a stipend of $200 for each semester they
have an intern.

4. Nondiscrimination. The parties agree that they shall not discriminate in any of
their programs or contracts against any person because of race, color, religion
(creed), sex, gender identity or expression, sexual orientation, national origin
(ancestry), disability, age, genetic information, marital status, citizenship, pregnancy
or maternity, protected veteran status, or any other status protected by applicable
national, federal, state, or local law.

UNIVERSITY’S RESPONSIBILITIES

5. Academic Program Administration. University will be responsible for
coordination and administration of the Students’ academic experience. University
shall have full authority to determine the requirements for each Student’s
matriculation and participation in their program, and for decisions regarding
grading, awarding of academic credit, and the awarding of credentials and
degrees.

Program Curriculum and Administration. University shall design and deliver to
District the curriculum for the student’s program, including development of
Student learning objectives, evaluation criteria, reporting requirements, orientation
plan, and identification of appropriate learning activities during placement at
District. University shall also assure the quality of the placement, and modify it as
needed to reflect evaluative input received from District.

5.1 University Policies. University shall provide Placement Site a
statement of its policies on illness and injury, time loss for special events, class
attendance requirements, and any other policy applicable to Student performance
during their fieldwork experience.

5.2 Evaluation Tools. University will provide forms for the evaluation of
Students or develop student performance evaluation tools in conjunction with
District.

6. Faculty Liaison. University will designate an appropriately qualified and
credentialed faculty member to coordinate and act as the Faculty Liaison with
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Placement Site.

7. Students. University will select and adequately prepare Students for participation in
the Fieldwork Program at Placement Site and will notify Placement Site in writing of
any change in a Student’s status.

7.1 Academic Information. University will provide and maintain records
and reports of Students as necessary to conduct the education of the Students and
will provide Placement Site information pertaining to relevant education and training
for all Students participating in the Fieldwork Program.

7.2 Additional Required Documentation. Prior to the arrival of Students at
the Placement Site, University will verify that Student has satisfied any and all
screening and placement requirements required by Placement Site. Prior to any
University student entering a District Placement Site to complete fieldwork,
practicum, or supervised teaching, he/she must have TB clearance and be cleared
by the state with either a Certificate of Clearance or other form of DOJ clearance.

7.3 Discipline. University agrees to discipline Students willfully violating
Placement Site rules, policies, procedures, or standards of professional conduct.

8. Adherence to Placement Site Policies. University shall require that Students
adhere to Placement Site rules, policies, procedures, and standards of professional
conduct.

8.1 Identification. If required by Placement Site, University shall require that
Students wear Placement Site identification tags.

9. Withdrawal and/or Removal of Students. University is responsible for removal
and withdrawal of a Student from the Fieldwork Program if Placement Site or
University determines that the Student's performance is inadequate, including, but
not limited to, instances of inappropriate behavior, malpractice or unethical conduct.
Notwithstanding the foregoing, should a Student’s performance at any time be
determined by Placement Site to be unacceptable, Placement Site shall have the right
to immediately correct the situation, which may include a demand for removal of the
Student from Placement Site facilities, and University agrees to honor any such
demand.

10. Insurance. University shall carry and maintain at least $1,000,000 per
occurrence and $3,000,000 in General Aggregate commercial general liability
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insurance and provide District with an additional covered party endorsement
naming the District as an additional covered party. Copies of renewal notices
during the term of this contract must be provided to the District within thirty (30)
days to keep the contract in force. If the University changes insurance carriers,
District must be notified thirty (30) days prior to change. Other Coverage as
Dictated by the District: If any employee interacts with students, outside of the
immediate supervision and control of the student's parent or guardian or a
certificated school employee, Provider shall procure and maintain, during the term
of this Agreement, Abuse and Molestation coverage in the amounts of $2,000,000
per occurrence and $4,000,000 aggregate.

DISTRICT’S RESPONSIBILITES

11. Fieldwork Learning Experience. The District will provide experiences through

fieldwork and directed teaching for Multiple Subject, Single Subject and Education
Specialist candidates. The district will provide practicum and fieldwork experiences
for Educational Counseling, School Psychology, and Administrative Services
candidates. Educational Studies candidates shall be provided fieldwork experiences,
and Child Development candidates shall be provided fieldwork and supervised
teaching experiences. These experiences will be provided in schools and classes of
the District, for students of the University who qualify for such assignments, under
the direct supervision and instruction of such credentialed employees of the District,
as the District and the University, through their duly authorized representatives, may
agree upon.

Directed teaching for Multiple and Single Subject credential candidates shall be
deemed to include all supervised student teaching in the University’s two supervised
teaching courses.

12. Placement Site Supervisors. In accordance with the specific terms of the
applicable letter agreement, District and/or Placement Site, will designate in writing
Placement Site Supervisors to supervise the learning experiences of the Students,
and will designate in writing at least one person to serve as contact with University
personnel to assure mutual participation in and review of the Fieldwork Program and
Student progress. Placement Site will notify appropriate University program in
writing of any change or proposed change of the Placement Site Supervisor or
designated contact person.
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Programs as used herein and elsewhere in this agreement means active participation
in the duties and functions of either classroom teaching, fieldwork experiences,
practicum experiences, supervised teaching, or directed teaching, under the direct
supervision and instruction of employees of the District holding a valid credential,
with a minimum of three years of exemplary experience as a classroom teacher,
school counselor, school psychologist, or site administrator, issued by the California
Commission on Teacher Credentialing.

13. a. Evaluation and Reporting. Placement Site will submit required reports on
each Student’s performance and will provide an evaluation to University on forms
provided by University. Placement Site will notify University of any significant
situation or problem that may threaten the successful completion of the Fieldwork
Program by the Student.

b. Privacy of Education Records. Placement Site acknowledged that
University is subject to the Family Educational Rights and Privacy Act (FERPA)
and that personally identifiable information and other matters directly related to a
student either disclosed by the University to Placement Site or created by Placement
Site in connection with the Fieldwork Program: (1) shall not be disclosed or re-
disclosed to any person or entity other than University officials without the prior
written consent of the Student, except as provided below; and (2) shall be viewed
only by Placement Site officials or staff who have a legitimate need to view such
information to verify the qualifications of the Student to participate in the Fieldwork
Program or in connection with evaluation and reporting the Student’s performance
to University. Placement Site may disclose/re-disclose the Student’s information
as required by a State, Federal or accreditation, or as otherwise required pursuant to
law.

LIABILITY AND INDEMNIFICATION

14. Indemnification. To the fullest extent permitted by law, Provider agrees to
defend, indemnify, and hold harmless Oxnard School District, its governing board,
officers, administrators, managers, agents, employees, successors, assigns,
independent contractors and/or volunteers from and against any and all claims,
demands, monetary or other losses, loss of use, damages & expenses, including but
not limited to, reasonable legal fees & costs or other obligations or claims arising
out of any liability or damage to person or property resulting from bodily injury,
Iliness, communicable disease, virus, pandemic or any other loss, sustained or
claimed to have been sustained arising out of activities of the Provider or those of
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any of its officers, agents, employees, participants, vendors, customers or
subcontractors of Provider, whether such act or omission is authorized by

this Agreement or not. Provider also agrees to pay for any and all damage to the real
and personal property of Oxnard School District, or loss or theft of such property, or
damage to the Property done or caused by such persons. Oxnard School District
assumes no responsibility whatsoever for any property placed on Oxnard School

District premises by Provider, Provider's agent, employees, participants, vendors,
customers or subcontractors. Provider further hereby waives any and all rights of
subrogation that it may have against the Oxnard School District. The provisions of
this Indemnification do not apply to any damage or losses caused solely by the

intentional misconduct of the Oxnard School District or any of its governing board,
officers, administrators, managers, agents, employees and/or volunteers.

TERM AND TERMINATION

15. Term. This Agreement is effective beginning September 15, 2022 and will
continue in effect for three years, through September 14, 2025, unless terminated
in accordance with Section 21. The parties may renew this Agreement for an
additional three-year term by written agreement prior to the termination date.

16. Termination. Either party may terminate this Agreement with or without cause
by giving the other party sixty (60) days advanced written notice; however, in the
event an academic term/semester has commenced, such notice shall not become
effective until the academic term/semester has concluded. Students in good
standing currently participating in the Fieldwork Program that is in progress at the
time of termination may complete that fieldwork experience.

16.1 Immediate Termination as to Individual Students. Placement Site reserves
the right to take immediate action to terminate the use of its facilities by any Student
where it deems it necessary to maintain its operation free of disruption.

MISCELLANEOUS PROVISIONS

17. Entire Agreement. This Agreement constitutes the entire agreement between the
parties, and supersedes all prior oral or written agreements, commitments, or
understandings concerning the matters provided for herein.

18. Amendment. This Agreement may only be modified by a subsequent written
Agreement executed by the parties. The provisions in this Agreement may not be
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modified by any attachment or letter agreement as described elsewhere in this
Agreement.

19. Governing Law. The parties’ rights or obligations under this Agreement will be
construed in accordance with and any claim or dispute relating thereto will be
governed by the laws of the State of California.

20. Representatives. The parties designate an individual as their respective
representative (each, a “Representative”) to manage their respective performance
under the terms of this Agreement. All notices, demands, requests, or other
communications required to be given or sent by University or Placement Site, will

be in writing and will be mailed by first-class mail, postage prepaid, or transmitted
by hand delivery or facsimile, addressed to the Representative as follows.

Placement Site Representative University Representative

Name: Oxnard School District Name: Clinical Teaching Office

Address: 1051 South A Street Address: 1950 Third St.
Oxnard, CA 93030 La Verne, CA 91750

Tel: 805-385-1501 Tel: 909-448-4573

Email: scarroll@oxnardsd.org Email: ctoffice@laverne.edu

Each party may designate a change of address by notice in writing. All notices,
demands, requests, or communications that are not hand-delivered will be deemed
received three (3) days after deposit in the U.S. mail, postage prepaid; or upon
confirmation of successful facsimile transmission.

21. Survival. University and Placement Site expressly intend and agree that Section
14 of this Agreement will survive the termination of this Agreement for any reason.

22. Severability. If any provision of this Agreement, or of any other agreement,
document or writing pursuant to or in connection with this Agreement, shall be held
to be wholly or partially invalid or unenforceable under applicable law, said
provision will be ineffective to that extent only, without in any way affecting the
remaining parts or provisions of said agreement.

23. Waiver. Neither the waiver by any of the parties hereto of a breach of or a
default under any of the provisions of this Agreement, nor the failure of either of the
parties, on one or more occasions, to enforce any of the provisions of this Agreement
or to exercise any right or privilege hereunder, will therefore be construed as a
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waiver of any subsequent breach or default of a similar nature, or as a waiver of any
of such provisions, rights or privileges hereunder.

24. Mutual Representations and Warranties. Each party represents and warrants that
(i) it will comply with all applicable laws, rules, regulations and orders of any
governmental authority in connection with its performance under this Agreement,
and (ii) it has the necessary authority to enter into this Agreement and carry out its
obligations hereunder.

The following signatures hereby indicate approval of this Agreement:

UNIVERSITY OF LA VERNE OXNARD SCHOOL DISTRICT
(“University”) (“District”)
By By

A

Dr. Kerop Janoyan, Ph.D.

Provost and Vice President for Lisa A. Franz
Academic Affairs (Name)
Director, Purchasing
(Title)

CERTIFICATION

I, the duly appointed and acting Secretary to the Governing Board of the School
District listed below, do hereby certify that the following is a true and exact copy of a
portion of the Minutes of the regular meeting of said Board held on

, 2022,

It was moved, seconded and carried that the attached Agreement with Oxnard
School District whereby the University may assign Students to the schools in the
School District for the purpose of fieldwork experiences through, practicum
experiences and/or fieldwork experiences, directed teaching, supervised teaching or
internships be approved; and the Secretary to the Board is hereby authorized to
execute the same.
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DISTRICT

COUNTY

BY

TITLE
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Exhibit 1

Intern Credential Program Eligibility:

These programs permit the students to become eligible for the intern credential if

the student has:

Multiple and Single Subject Intern Eligibility

1.

Nogakow N

© ®

Bachelor’s degree

Admitted into program and completed the program’s prerequisite
course requirements

Certificate of Clearance

TB Clearance

Subject matter competence: CSET

Passed CBEST

Been offered employment as a classroom teacher in the credential
subject area

U.S. Constitution

Speech

Internship must be completed within two years.

Interns are supervised by the University and the District.

Education Specialist Intern Eligibility

N

No ok ow

8.

Bachelor’s degree

Admitted into program and completed program’s prerequisite
course requirements

Certificate of Clearance

TB Clearance

Subject matter competence: CSET

Passed CBEST

Been offered employment as an education specialist-mild-
moderate teacher

Complete previous experience in a special education classroom

Internship must be completed within two years.

ULVAGR.2019

11
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Interns are supervised by the University and the District.

Educational Counseling Intern Eligibility

g

ONo kW

Bachelor’s degree

Admitted into program and completed program’s prerequisite
course requirements

Certificate of Clearance

TB Clearance

Passed CBEST

Letters of recommendation

Personal statement

Been offered employment as a school counselor

Internship must be completed within two years.

Interns are supervised by the University.

School Psychology Intern Eligibility

N s

N Oh W

Bachelor’s degree

Admitted into program and completed program’s prerequisite
course requirements

Certificate of Clearance

TB Clearance

Passed CBEST

Letters of recommendation

Personal statement

Been offered employment as a school psychologist

Internship must be completed within two years.

Interns are supervised by the University.

ULVAGR.2019

12
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Administrative Services Intern Eligibility

1. Preliminary or clear teaching credential or other appropriate credential
Admitted into program and completed program’s prerequisite course
requirements

Minimum three years teaching or other appropriate experience

Letters of recommendation

Personal statement

Been offered employment as a school administrator

N

o0k ow

Internship must be completed within two years.

Interns are supervised by the University.

RESPONSIBILITIES OF PARTICIPATING PUBLIC SCHOOL DISTRICTS
The participating public school district has the following responsibilities:

1. To assist in the screening of interns;

2. To screen and employ qualified interns;

3. To determine the salary of each intern in accordance with
district policies;

4. To identify and assign an individual who holds the appropriate valid
California Credential (for the applicable program), to provide on-site
supervision of the internship teacher, counselor, psychologist, or

administrative services candidate throughout the internship experience.

5. To assume appropriate responsibilities for preparing the intern for
full credentialing, including advising, supervising, evaluating and
recommending the intern for the credential.

6. District shall assign each intern a site supervisor, who along with
the University, shall supervise the intern on a regular basis, in order to
fulfill Commission on Teacher Credentialing support hours.

EVALUATION

The Multiple and Single Subject Teacher Internship Program, Education Specialist
Mild/Moderate Internship Program, Educational Counseling Intern Program,
School Psychology Intern Program, and the Administrative Services Intern

13
ULVAGR.2019

157



Program Evaluation Plan will be conducted by the individual Departments of the
LaFetra College of Education of the University of La Verne, in cooperation with
approved participating public school districts. The evaluation plan will include the
following components:

evaluation of candidates prior to admission to the program
continuing evaluation during the period of internship counseling
final evaluation prior to recommendation to CCTC

follow-up of graduates

evaluation of the program

abrwnE

14
ULVAGR.2019
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
9/26/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER

Arthur J. Gallagher & Co. Insurance Brokers of CA.
500 N. Brand Boulevard

Suite 100

Glendale CA 91203

CONTACT

NAME: . Nick Grover
PHONE  ): 818-539-1336 A% oy 818-539-1636
E-MAIL

| : .
ADDRESS: Nick_grover@ajg.com

INSURER(S) AFFORDING COVERAGE NAIC #
INSURER A : United Educators Ins, a Reciprocal Risk Retention 10020
INSURED UNVLAVE-01| |\ surer & : Travelers Property Casualty Co of America 25674

University of La Verne

1950 Third Street INSURER C :
La Verne, CA 91650 INSURER D :
INSURER E :
INSURER F :

COVERAGES CERTIFICATE NUMBER: 1465448626

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
A | X | COMMERCIAL GENERAL LIABILITY U06-360 7/1/2022 7/1/2023 EACH OCCURRENCE $1,000,000
DAMAGE TO RENTED
CLAIMS-MADE OCCUR PREMISES (Ea occurrence) | $ 1,000,000
X $10,000 Ded. MED EXP (Any one person) $5,000
PERSONAL & ADV INJURY $ Included
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
X | poLicy S’ng Loc PRODUCTS - COMP/OP AGG | $ Included
OTHER: $
AUTOMOBILE LIABILITY C[E O ny CLE LIMIT $
ANY AUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED -
AUTOS ONLY AUTOS BODILY INJURY (Per accident) | $
HIRED NON-OWNED PROPERTY DAMAGE $
AUTOS ONLY AUTOS ONLY (Per accident)
$
A UMBRELLA LIAB X OCCUR U06-360 7/1/2022 7/1/2023 EACH OCCURRENCE $1,000,000
X | EXCESSLIAB CLAIMS-MADE AGGREGATE $1,000,000
DED ‘ X ‘ RETENTION $ 1 000 000 $
B | WORKERS COMPENSATION UB-15903424-21-14-G 7/1/2022 712023 X [BER o[ [9FF
AND EMPLOYERS' LIABILITY
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ 1,000,000
OFFICER/MEMBEREXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1,000,000
A | Professional Liability U06-360 7/1/2022 7/1/2023 | Each Claim 1,000,000
Aggregate 3,000,000
Deductible 10,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Subject to all policy terms, conditions, and exclusions.

Certificate Holder is included as an Additional Insured for General Liability coverage as required by virtue of a written contract or agreement and to the extent
insurable as respects their interest in the operations of the Named Insured. Sexual Misconduct is included under the General Liability coverage.

CERTIFICATE HOLDER

CANCELLATION

Oxnard School District
1051 South A Street
Oxnard CA 93030
USA

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE
2

7 Do

ACORD 25 (2016/03)
THIS CERTIFICATE SUPERSEDES PREVIOUSLY ISSUED CERTIFICATE

The ACORD name and logo are registered marks of ACORD

© 1988-2015 ACORD CORPORATION. All rights reserved.
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University of La Verne

United Effective: 08/31/2022 | Policy Number: U06-360 | CGL: 2022
s Educators-

Education’s Answer.

ADDITIONAL INSURED ENDORSEMENT

In consideration of the premium charged, we agree with the Educational Organization that, subject always
to all other provisions of this Policy,

Oxnard School District, its governing board, officers, agents, employees, and/or volunteers

is an additional Insured but only with respect to Occurrences arising out of operations and functions for or
on behalf of an Included Entity.

All other Policy provisions remain the same.

Rt N,

U Authorized Representative ™

CGL502! -58 | Version Date: 06/01/2008 | CGL - Additional Insured Endorsement | Print Date: 09/02/2022 Page 1 of 1
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OSD BOARD AGENDA ITEM

TeT

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: November 02, 2022

Agenda Section: Section C: Special Education Agreement

Ratification of Agreement #22-149 — Cinnamon Hills Youth Crisis Center (DeGenna/Jefferson)

Requesting ratification for Non-Public School (NPS) services for Student MP042409, for the 2022-2023
school year, including Extended School Year. The Non-Public School will provide a program of
instruction, which is consistent with the pupil’s individual educational plan as specified in the
individual service agreement.

FISCAL IMPACT:
Tuition: $170.35 per diem x 167 days = $28,448.45
$170.35 per diem x 44 days of Extended School Year = $7,495.40
Room & Board: $372.29 per diem x 306 days = $113,920.74
Transportation: $3,200.00

Intensive Social/Emotional

Services: $83.27/daily rate x 306 days = $25,480.62
Grand Total: $178.545.21 — Special Education Funds
RECOMMENDATION:

It is the recommendation of the Director, Special Education, and the Associate Superintendent,
Educational Services, that the Board of Trustees ratify Agreement #22-149 with Cinnamon Hills Youth
Crisis Center.

ADDITIONAL MATERIALS:
Attached: Agreement #22-149, Cinnamon Hills Youth Crisis Center (4 Pages)
School Calendar (1 Page)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1600776/_22-149_Agreement_NO_NAME_-_Cinnamon_Hills_Youth_Crisis_Center_2022-23___MP042409___DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1622671/_22-149_School_Calendar_-_Cinnamon_Hills_Youth_Crisis_Center_2022-23___MP042409___DeGenna-Jefferson_.pdf
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OXNARD SCHOOL DISTRICT

1051 South “A” Street @ Oxnard, California 93030 e (805) 385-1501

N S
78D sCHOOL DIS*

AGREEMENT FOR NONPUBLIC, NONSECTARIAN SCHOOLING
AGREEMENT #22-149

THIS AGREEMENT, made and entered into this 2" day of November 2022, by and between the
OXNARD SCHOOL DISTRICT, hereinafter referred to as the District, and Cinnamon Hills Youth
Crisis Center, hereinafter referred to as the nonpublic, nonsectarian school.

WITNESSETH:

WHEREAS, the District is authorized by the provisions of the California Education Code, Section
56155 et seq., to contract with a nonpublic, nonsectarian school to provide services for certain
pupils who are unable to benefit from regular education; and

WHEREAS, the District has determined, through evaluation and individual educational plans, that
the following pupils are in need of such services;

Student: MP042409

NOW, THEREFORE, in consideration of their mutual promises contained herein, the parties
hereto enter into a fixed price contract as follows:

1. The nonpublic school will provide a program of instruction which is consistent with the pupil’s
individual educational plan as specified in the individual service agreement attached hereto and
made a part hereof, and that the nonpublic, nonsectarian schools basic educational program and
designated instruction and services shall be described in a written statement to be provided to the
school district prior to the execution of this agreement.

2. Services shall be provided for the 2022-2023 school year at a daily rate of $170.35 for 167
days, plus 44 days of extended school year through August 10, 2023; a $372.29 daily rate for 306
days for room and board, intensive social/emotional services for $83.27 daily rate for 306 days;
transportation services for $3,200.00, total services not to exceed $178,545.21

3. The nonpublic school shall keep attendance of each pupil daily and shall report attendance
monthly to the school district. Such attendance records shall be kept in a California State school
register and copies of such register shall be filed with monthly invoices to the district within thirty
(30) days after the close of the school month. Separate attendance registers shall be submitted for
all designated instruction and services.
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AGREEMENT #22-149
Page 2

4. The nonpublic school will notify the school district of any change in a pupil’s placement
and/or address within three (3) days after the nonpublic school is informed of suchchanges.

5. The nonpublic school will report within three (3) days to the school district if a pupil is
removed from the school by the placement agency, parent or legal guardian, or if a pupil absents
himself/herself from school without permission for more than five (5) consecutive school days.
For the purposes of the contract, a parent is the natural or adoptive parent, legal guardian or
surrogate parent appointed by the district of residence when the courts have removed the parents
educational rights.

6. The nonpublic school shall notify the school district when a pupil is absent for five (5)
consecutive school days because of illness. Notification will be inwriting.

7. The nonpublic school will not be paid for excused absences due to changes in the ADA laws.
These absences shall count as non-instructional days and not compensated at the daily rate.

8. The nonpublic school shall prepare and submit to the school district year-end reports and
other data required for the annual review on or before April 15 of the current school year. Forms
for year-end and other required reports shall be provided by the school district via the computerized
special education support program (SESP).

9. In consideration of the services to be rendered by the nonpublic, nonsectarian school, the
district agrees to payment as follows:

All cost for this service, including intake, testing, tuition, and elective not to exceed $178,545.21
Student: MP042409

10. While engaged in carrying out and complying with the terms of this agreement, the
nonpublic, nonsectarian school is an independent contractor and not an officer, agent, or employee
of the district. The independent contractor will obtain a criminal record summary from the
Department of Justice or a Department of Justice approved agency on all employees or contracted
service providers who potentially have contact with students. This clearance will be completed
prior to the person(s) first day of employment. No individual who has been convicted of a violent
or serious felony as listed in subdivision C, of Section 1192.7 of the California Penal Code will be
employed in any capacity that potentially involves contact with students. Nor will any person be
employed who has been convicted of, or entered a plea of nolo contendere to charges of any sex
offense as defined in Education Code 44011.

Oxnard School District
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AGREEMENT #22-149
Page 3

11. The school district may withhold payment to the nonpublic, nonsectarian school when, in
the opinion of the district: (1) nonpublic school’s performance in whole or in part, either has not
been sufficient or is insufficiently documented, or: (2) nonpublic school has neglected, failed, or
refused to provide information or to cooperate with the inspection, review or audit of the program
conducted by nonpublic school or records relating thereto. The school district shall not withhold
payments as specified in this paragraph unless the school district has notified the nonpublic,
nonsectarian school, in writing, that nonpublic, nonsectarian school has not performed as specified
herein. The notice shall specify that nonpublic, nonsectarian school has fourteen (14) days to make
the required corrections. If, after the expiration of the fourteen (14) days, nonpublic, nonsectarian
school has not corrected the situation as specified in the district’s notice, the affected payments
will be withheld and this agreement may be canceled for cause.

12. During the entire term of this agreement and any extension or modification thereof, the
nonpublic school shall keep in effect a policy or policies of liability insurance, including coverage
of owned and non-owned automobiles operated by nonpublic school for the purposes of this
agreement, of at least $1,000,000 for each person and $1,000,000 for each accident or occurrence
from all damages arising out of death, bodily injury, sickness, or disease from any one accident or
occurrence, and $3,000,000 for all damages and liability arising out of injury to or destruction of
property for each accident or occurrence. Not later than the effective date of this contract, the
nonpublic school shall provide the District with satisfactory evidence of insurance, naming the
District as additional insured, including a provision for a twenty (20) calendar day written notice
to District before cancellation or material change, evidencing the above specified coverage. The
Nonpublic school shall at its own cost and expense, procure and maintain insurance under the
Worker’s Compensation Law of California. Said certificates shall specify that insurance shall not
be canceled or changed in required limits unless the school district has been provided forty-five
(45) days advance written notification of cancellation or change. The nonpublic, nonsectarian
school shall also maintain Workers’ Compensation Insurance coverage as required by law.

13. This Agreement, or any of its rights, obligations, provisions, or conditions, may not be
assigned by either party without the written consent of the party.

14. This Agreement may be amended by mutual agreement of the parties and may be
terminated by either party upon twenty (20) days advance notification.

Oxnard School District
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AGREEMENT #22-149
Page 4

IN WITNESS WHEREOF, the parties hereto have set their hands on the day and year first above
written.

Date Lisa A. Franz, Director, Purchasing
Oxnard School District

Date Tara Smith, Business Manager
Cinnamon Hills Youth Crisis Center
Nonpublic, Nonsectarian School

Oxnard School District

165



‘gEEE%-ﬂ!lllg:iiulll-' -
Cinnamon Hills

2022/2023 Academic Calendar

Mon | Tues | Wed [Thurs| Fri | Mon | Tues| Wed |Thurs| Fri | Mon | Tues| Wed |[Thurs| Fri | Mon | Tues| Wed |Thurs| Fri | Mon | Tues|Wed | Thur| Fri Reg Ext
July
2022 1 4 5 6 7 8 | 11| 12| 13 14| 15| 18| 19| 20| 21 | 22| 25 | 26 | 27 | 28 | 29 0 20
N
2022| 4 2 3 4 5 8 9 11 |12 15| 16| 17| 18| 19| 22 | 23 | 24 | 25 | 26 | 29 | 30 | 31 16 7
Sept
2022 1 2 5 6 7 8 9 | 12| 13|14 15| 16| 19| 20| 21 | 22| 23| 26 | 27 | 28 | 29 | 30 | 21 0
Oct
2022 | 3 4 5 6 7 10|11 12| 13|14 17| 18| 19| 20| 21 | 24 | 25 | 26 | 27 | 28 | 31 21 (]
Nov
2022 1 2 3 4 7 8 9 | 10 [ 14 | 15 | 16 | 17| 18| 21| 22 | 23 |2 2 28 | 29 | 30 19 0
Dec
2022 1 2 5 6 7 8 9 | 12| 13| 14| 15| 16| 19| 20 | 21 | 22 | 23 |26\] 27 | 28 | 29 | 30 21 0
Jan
2023 | /5 3 4 5 6 9 | 10| 11|12 13]AN 17| 18| 19| 20| 23| 24 | 25 | 26 | 27 ]| 30 | 31 20 0
Feb
2023 1 2 3 6 7 8 9 [ 10| 13| 14| 15| 16 | 17 L L2ON] 21 | 22 | 23 | 24 | 27 | 28 19 (]
Mar
2023 1 2 3 6 7 8 9 | 10| 13| 14| 15| 16| 17| 20| 21 | 22 | 23 | 24 | 27 | 28 | 29 | 30 | 31 23 0
Apr
2023 | 3 4 5 6 7 10|11 12| 131417 | 18| 19| 20| 21| 24 | 25 | 26 | 27 20 0
May
2023 | 4 2 3 4 5 8 9 | 10| 11|12 15| 16| 17| 18] 19| 22| 23| 24 | 25 | 26 | 29\] 30 | 31 0 22
June
2023 1 2 5 6 7 8 9 12 | 13| 14| 15| 16 ] 19| 20| 21| 22 | 23| 26 | 27 | 28 | 29 0 22
Total Days| 180 71
First Day of School for Student: 8/10/2022 . First Day of the Regular School Year
Last Day of School for Student: 4/28/2023 Last Day of the Regular School Year
First Day of Extended School Year: 5/1/2023 First quarter ends, progress reports due by 10/15/22
Last Day of Extended School Year: 8/10/2023 Second quarter ends, progress reports due by 01/15/23
Total Number of Regular School Days: 180 Third quarter ends, progress reports due by 04/15/23
Total Number of Extended School Days: 71 - Fourth quarter ends, progress reports due by 07/15/23
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OSD BOARD AGENDA ITEM

Tel

Name of Contributor: Valerie Mitchell, MPPA Date of Meeting: November 02, 2022

Agenda Section: Section C: Support Services Agreement

Ratification of Agreement #22-157 — HopSKkipDrive, Inc. (Mitchell/Galvan)

HopSkipDrive, Inc., upon request by the District, will from time to time supplement the districts’
transportation programs using sedans, mini-vans, and SUV’s to assist in transporting McKinney-Vento,
special-needs, out of district students, and hard-to-serve trips to and from school.

Term of Agreement: July 1, 2022 through June 30, 2023

FISCAL IMPACT:

Not to exceed $100,000.00 — General Fund

($30.00/HR Base Fee + $2.65 per mile + ($0.10) per Ride California Access for All Fee)

When the average gasoline price exceeds $5.00 per gallon, the per mile rate will be increased by
calculating 30% of the price of gasoline that exceeds $5.00, and adding it to the base mileage rate. For
example, if the price of gasoline in the market, according to the gasoline price index, is $5.20, the
increase would be 30% of 20 cents, or 6 cents. The gasoline price index to be used shall be found on
the following website: https://www.eia.gov/.

RECOMMENDATION:

It is the recommendation of the Director of Transportation, and the Interim Assistant Superintendent,
Business & Fiscal Services, that the Board of Trustees ratify Agreement #22-157 with HopSkipDrive,
Inc.

ADDITIONAL MATERIALS:
Attached: Agreement #22-157, HopSkipDrive, Inc. (11 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1608036/_22-157_Agreement_-_HopSkipDrive_Inc._2022-23__Mitchell-Galvan_.pdf

OSD AGREEMENT #22-157

TRANSPORTATION COORDINATION LICENSE AND SERVICES AGREEMENT

THIS TRANSPORTATION COORDINATION LICENSE AND SERVICES AGREEMENT (the
“Agreement”) is entered into as of July 1, 2022 (the “Effective Date) by and between HOPSKIPDRIVE,
INC., a Delaware corporation (the “Contractor”), and Oxnard School District (the “Organization”).

1. Services. During the term of this Agreement, Contractor will provide transportation
coordination services (the “Services”) to the Organization as described on Exhibit A attached to this
Agreement by arranging transportation by HopSkipDrive drivers (“Drivers”) for certain riders who attend
the Organization. The Organization will use an application, available on a Software-as-a-Service basis, in
order to utilize the Services.

2. Compensation. As consideration for the Services to be provided by Contractor and other
obligations, the Organization shall pay to Contractor the amounts specified in Exhibit B attached to this
Agreement at the times specified therein. Amounts required to be paid to Contractor under this Agreement
may not include applicable taxes and other surcharges, including applicable charges imposed by a
governmental entity. Such taxes and other surcharges, if applicable, will be the responsibility of
Organization (except that Organization will not be responsible for any taxes on Contractor's income).

3. Term and Termination.

@) Term. The term of this Agreement shall be from the Effective Date until June 30™,
2023.

4, Independent Contractor. Contractor’s relationship with the Organization will be that of
an independent contractor.

(@) Method of Provision of Services. Contractor shall be solely responsible for
determining the method, details and means of performing the Services.

(b) No Benefits. Contractor acknowledges and agrees that Contractor and its
employees, subcontractors or affiliates will not be eligible for any Organization employee benefits and, to
the extent Contractors or its employees, subcontractors or affiliates otherwise would be eligible for any
Organization employee benefits but for the express terms of this Agreement, Contractor (on behalf of itself
and its employees, subcontractors and affiliates) hereby expressly declines to participate in such
Organization employee benefits.

(©) Withholding. Contractor shall have full responsibility for applicable withholding
taxes for all compensation paid to Contractor, its partners, agents or its employees under this Agreement,
and for compliance with all applicable labor and employment requirements with respect to Contractor’s
business organization and Contractor’s partners, agents and employees, including state worker’s
compensation insurance coverage requirements and any US immigration visa requirements.
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168



5. Supervision of Contractor Services. All of the Services to be performed by Contractor
will be as agreed to between Contractor and the Organization in writing.

6. Relationship between the Organization and its Families.

@) Contractor shall contact the adult parents and legal guardians of the Organization’s
riders (each, a “Family” and collectively, the “Families”) regarding any material issues that may arise in
connection with the Services. In the event of a serious incident in connection with the Services, including
without limitation an accident, Contractor shall contact each of the following individuals, in the following
order: (i) Rita Galvan at 805-385-1501 or (the “Organization Notification Contact™). In the event
Organization needs to change the Organization Notification Contact, it shall communicate those changes to
Contractor in writing and provide Contractor with five (5) business days to make the requested changes.
Once the requested changes are made, Contractor shall provide Organization with written notice that the
contact change has occurred (the “Organization Notification Contact Change”). Until the Organization
receives the Organization Notification Contact Change, Contractor shall continue to use the contact
information previously provided by Organization. Organization Notification Contact Changes shall not be
considered amendments for purposes of this Agreement.

(b) Organization acknowledges that Contractor’s Terms of Use specifically indicates that
minors are not permitted to use HopSkipDrive accounts. Organization shall communicate to Families and
their riders that minors are not permitted to use the HopSkipDrive app or contact Contractor’s Customer
Support team to request changes to their rides.

(c) Organization acknowledges and agrees that Contractor may assess damage fees to
Organization for damage to a Driver’s vehicle caused by a rider, and Organization agrees to pay such
damage fees in accordance with the terms set forth in Exhibit B. Damages include any actual physical
damage or professional cleaning required as a result of a rider’s actions. The damage fee imposed by
Contractor will be based on Contractor’s reasonable assessment of the damage and supported by written
evidence such as receipts or photographs.

7. Authority of Organization to Arrange Transportation. Organization represents and
warrants that it is legally authorized to arrange transportation using Contractor on behalf of the parents and
guardians of Organization’s riders.

8. License. Subject to all limitations and restrictions contained herein, Contractor grants
Organization a limited, nonexclusive and nontransferable right to access and operate the object code form
of the software made available to Organization on a Software-as-a-Service basis (the “Application”), solely
to utilize the Services. In no event will Organization disassemble, decompile, or reverse engineer the
Application or permit others to do so. By signing this Agreement, Organization irrevocably acknowledges
that, subject to the licenses granted herein, Organization has no ownership interest in the software or related
materials provided to Organization. Contractor will own all right, title, and interest in such software and
related materials, subject to any limitations associated with intellectual property rights of third parties.
Contractor reserves all rights not specifically granted herein.
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9. Marketing. Subject to applicable laws regarding privacy of rider information, Organization
grants Contractor the right to publish true and verifiable results of the Services for purposes of marketing
material, case studies, responses to requests for proposals, or other promotional and informational material
developed by Contractor. “True and verifiable results” include but are not limited to cost savings realized
by Organization, the number of riders transported, and the number of rides conducted. True and verifiable
results do not include personal information about riders or families. Organization consents to Contractor’s
use of Organization’s name, logo and/or trademark for any marketing materials that Contractor may
disseminate to the public in promotion of Contractor’s Services, provided that such use of the
Organization’s name, logo and/or trademark is solely for purposes of identifying Organization as a user of
Contractor’s Services.

10. Liability; Indemnity; Insurance.

(a) EACH PARTY’S ENTIRE LIABILITY FOR ALL CLAIMS RELATED TO THIS
AGREEMENT WILL NOT EXCEED THE AMOUNT OF ANY ACTUAL DIRECT DAMAGES
INCURRED UP TO THE AMOUNTS PAID FOR THE SERVICE FOR THE TWELVE (12) MONTHS
PRECEDING THE DATE ON WHICH THE CLAIM HAS ARISEN, REGARDLESS OF THE BASIS
OF THE CLAIM. NEITHER PARTY WILL BE LIABLE UNDER THIS AGREEMENT FOR
SPECIAL, INDIRECT, INCIDENTAL, EXEMPLARY, CONSEQUENTIAL OR PUNITIVE
DAMAGES, REGARDLESS OF THE BASIS OF THE CLAIM AND IRRESPECTIVE OF WHETHER
SUCH PARTY SHALL HAVE BEEN PREVIOUSLY ADVISED OF THE POSSIBILITY THEREOF.

(b) Contractor shall indemnify, defend and hold the Organization harmless from any third
party demands, claims or losses, including but not limited to reasonable attorney’s fees (“Losses”), to the
extent caused by a material breach by Contractor of any of its obligations under this Agreement. Contractor
will have no obligation to indemnify, defend and hold harmless to the extent that Losses have been caused
by the Organization. Organization shall indemnify, defend and hold Contractor harmless from any third
party Losses, to the extent caused by a material breach by Organization of any of its obligations under this
Agreement. Organization will have no obligation to indemnify, defend and hold harmless to the extent that
Losses have been caused by Contractor. This provision shall survive the termination or expiration of this
Agreement.

(c) Contractor shall maintain minimum required insurance coverage as set forth on Exhibit
C. Contractor agrees to furnish Organization with a Certificate of Insurance evidencing such insurance
coverage and shall deliver to Organization, within five (5) days of the mutual execution of this Agreement,

an endorsement reflecting Organization as an additional insured as to Contractor’s policies set forth on
Exhibit C.

11.  Conflicts with this Agreement. Except as set forth in Section 6(b), above, Contractor
represents and warrants that neither Contractor nor any of Contractor’s partners, employees or agents is
under any pre-existing obligation in conflict or in any way inconsistent with the provisions of this
Agreement. Organization represents and warrants that neither Organization nor any of Organization’s

3.
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partners, employees or agents is under any pre-existing obligation in conflict or in any way inconsistent
with the provisions of this Agreement.

12. Miscellaneous.

@ Amendments and Waivers. Any term of this Agreement may be amended or
waived only with the written consent of the parties.

(b) Sole Agreement. This Agreement, including the Exhibits hereto, constitutes the sole
agreement of the parties and supersedes all oral negotiations and prior writings with respect to the subject
matter hereof.

(c) Notices. Any notice required or permitted by this Agreement shall be in writing and
shall be deemed sufficient upon receipt, when delivered personally or by courier, overnight delivery service
or confirmed facsimile, 48 hours after being deposited in the regular mail as certified or registered mail
(airmail if sent internationally) with postage prepaid, if such notice is addressed to the party to be notified
at such party’s address as set forth below, or as subsequently modified by written notice.

To Contractor:

HopSkipDrive, Inc.

360 East 2nd Street, Suite 325
Los Angeles, CA 90012

Attn: Legal Department

Email: legal@hopskipdrive.com

To Organization:

Oxnard School District

1051 South A Street

Oxnard, California 93030
United States

Attn: Rita Galvan

Email: rgalvan@oxnardsd.org

(d) Choice of Law. The validity, interpretation, construction and performance of this
Agreement shall be governed by the laws of the State of California, without giving effect to the principles
of conflict of laws.

(e) Severability. If one or more provisions of this Agreement are held to be
unenforceable under applicable law, the parties agree to renegotiate such provision in good faith. In the
event that the parties cannot reach a mutually agreeable and enforceable replacement for such provision,
then (i) such provision shall be excluded from this Agreement, (ii) the balance of the Agreement shall be
interpreted as if such provision were so excluded and (iii) the balance of the Agreement shall be enforceable
in accordance with its terms.
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()] Counterparts. This Agreement may be executed in counterparts, each of which
shall be deemed an original, but all of which together will constitute one and the same instrument.

(9) Force Majeure. Neither the Organization nor Contractor is responsible for any
failure to perform its obligations hereunder if it is prevented or delayed in performing those obligations by
an event of force majeure, which events shall include without limitation natural disasters, riots, wars, illness
of a Driver, a Driver’s mechanical problems, or any other similar cause.

(h) Arbitration. Any dispute or claim arising out of or in connection with any provision
of this Agreement will be finally settled by binding arbitration in Los Angeles, California, in accordance
with the rules of the American Arbitration Association by one arbitrator appointed in accordance with said
rules. The arbitrator shall apply California law, without reference to rules of conflicts of law or rules of
statutory arbitration, to the resolution of any dispute. Judgment on the award rendered by the arbitrator may
be entered in any court having jurisdiction thereof. Notwithstanding the foregoing, the parties may apply to
any court of competent jurisdiction for preliminary or interim equitable relief, or to compel arbitration in
accordance with this paragraph, without breach of this arbitration provision.

0] Publicity. Contractor shall have the right to publicize that it is a transportation
services provider for the Organization.

()] Compliance with Laws. Each party shall comply with the federal, state, and local
laws and regulations applicable to the party in the performance of this Agreement.

(K) Criminal History Record Information. Pursuant to applicable laws, Contractor
shall conduct background checks on all drivers who will have direct, in-person contact with Organization’s
students and/or riders.

() Advice of Counsel. EACH PARTY ACKNOWLEDGES THAT, IN EXECUTING
THIS AGREEMENT, SUCH PARTY HAS HAD THE OPPORTUNITY TO SEEK THE ADVICE OF
INDEPENDENT LEGAL COUNSEL AND HAS READ AND UNDERSTOOD ALL OF THE TERMS
AND PROVISIONS OF THIS AGREEMENT. THIS AGREEMENT SHALL NOT BE CONSTRUED
AGAINST ANY PARTY BY REASON OF THE DRAFTING OR PREPARATION HEREOF.

[SIGNATURE PAGE FOLLOWS]

172



The parties have executed this Agreement on the respective dates set forth below.

HopSkipDrive, Inc.

By: By:

(Signature)

Name: Name:

(Printed Name)

Title: Title:

360 East 2nd Street, Suite 325, Los Angeles,

Address: CA 90012 Address:

Date: Date:

Oxnard School District

(Signature)

Lisa A. Franz

(Printed Name)

Director, Purchasing

1051 South A Street
Oxnard, California 93030
United States
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EXHIBIT A
DESCRIPTION OF SERVICES

Organization may create an account on Contractor’s platform and request rides for Organization’s
students through such accounts. Contractor shall arrange requested rides with Drivers on an ongoing and
as-needed basis. Rides will be completed based on pricing outlined in Exhibit B of this Agreement.

Cancellation Policy: Rides cancelled more than eight (8) hours of the pickup time shall result in no charge
to Organization. Rides cancelled between one (1) and eight (8) hours of the pickup time shall result in a
charge equal to fifty percent (50%) of the estimated ride charge; rides cancelled within one (1) hour of the
pickup time shall result in a charge equal to one hundred percent (100%) of the estimated ride charge.
This charge is applicable to rides in which the rider is a ‘no show’ as well as rides cancelled by the ride
organizer within the one (1) hour time period. To ensure that Contractor is notified in the case of any
Organization closures or delays, Organization is asked to add Contractor to its emergency contact
lists using the following number: (213) 699-3380

Organization is encouraged to ensure that riders are at the appropriate pick-up location at the time of pick-
up for purposes of rider safety and efficiency in pick-up procedures. When a Driver cannot readily locate
a rider, the Driver shall wait up to ten (10) minutes after the scheduled arrival time, provided that such
wait is permitted by Organization's pick-up procedures. During that time, the Driver will attempt to
contact the Ride Arranger and the rider. If pick-up delays become a consistent challenge, Organization
will work with Contractor to update pick-up times. If no remedy can be made through updating pick-up
times, Contractor reserves the right to charge Organization $10.00 per vehicle for wait times that exceed
10 minutes. In all cases, if, after 15 minutes the Driver has not located the Rider, the Driver shall depart
and Organization will be charged 100% of the estimated ride charge.
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EXHIBIT B
FEE

For Services rendered by Contractor under this Agreement, Organization shall pay Contractor the following
fees (collectively, the “Fee”) in addition to any damage fees imposed by Contractor pursuant to Section
6(c) of the Agreement:

Thirty Dollar ($30) Base Fee + Two Dollars and Sixty-Five Cents ($2.65) Dollars per Mile
+ Ten Cents ($.10) per Ride California Access for All Fee

When the average gasoline price exceeds $5.00 per gallon, the per mile rate will be increased
by calculating 30% of the price of gasoline that exceeds $5.00 and adding it to the base
mileage rate. For example, if the price of gasoline in the market, according to the gasoline
price index, is $5.20, the increase would be 30% of 20 cents, or 6 cents. The gasoline price
index to be used shall be found on the following website: https://www.eia.gov/

Contractor shall provide Organization with an invoice via email to Rita Galvan at rgalvan@oxnardsd.org
(the “Invoice Notification Contact™), in a format consistent with the following Sample Invoice and Sample
Supporting Documentation, within thirty (30) days of the end of each month during which Services were
provided. In the event Organization needs to change the Invoice Notification Contact, it shall communicate
those changes to Contractor in writing and provide Contractor with five (5) business days to make the
requested changes. Once the requested change is made, Contractor shall provide Organization with written
notice that the contact change has occurred (the “Invoice Notification Contact Change”). Until the
Organization receives the Invoice Notification Contact Change, Contractor shall continue to use the contact
information previously provided by Organization. Invoice Notification Contact Changes shall not be
considered amendments for purposes of this Agreement.

Organization shall pay Contractor within thirty (30) days of Organization’s receipt of such invoice. Any
invoice that is not paid within the time set forth herein shall be subject to late fees at the rate of 1.5% per
month or the maximum rate permitted by law, whichever is less, and such late fee shall be added to and
payable on the overdue amount. Organization shall pay all collection costs, including without limitation
reasonable attorney fees actually incurred by Contractor. In addition to any other right or remedy provided
by law, Organization’s failure to provide timely payment may be deemed a material breach of this
Agreement and Contractor shall be entitled to terminate this Agreement, cease the Services, and seek any
and all available legal remedies, notwithstanding the provision of late fees hereunder and without waiving
any of its other rights and remedies for such breach. Contractor’s failure to declare any late payment a
breach shall not constitute a waiver of Contractor’s rights hereunder to declare any subsequent late payment
a breach.
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Sample Invoice

HopSkipDrive, Inc.

1933 S. Broadway, Ste. 1144 . .
Los Angeles, CA 90007 US Hop SkipDrive
accounting@hopskipdrive.com
hopskipdrive.com

Invoice

BILLTO INVOICE # 1957

ABC School District DATE 04/01/2019

123 Fake St. DUE DATE 05/01/2019

Los Angeles, CA 90007 TERMS Net 30

ACTIVITY QTy AMOUNT
4031.2 B2B Base plus miles Completed Trips 4 0925 124.37

Base plus miles Completed Trips

4032.2 B2B Base plus miles Cancelled Trips 12.83 25.66
Base plus miles Cancelled Trips
To pay your invoice by credit card or free bank transfer click " E DUE $-| 50 03

and Pay" on the invoics then click "Pay Now".

You can also pay via Bill.com at https:/app.bill.com/Login.
{Payment Network ID 0160726151291838)
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Sample Invoice Supporting Documentation

Organizer Invoice 1957 Account #12345
April 1, 2019 —c April 30, 2019

ABC School District
123 Fake St., Los Angeles, CA, 90007 USA

Invoice Tolal $150.03

Schaduled Start TripID  Trip State  Origin Address Destination Addrass Fst. Miles  Tetal Due
123 Fake SL. s 20
2 CE led Los Angelas, CA SON/ Yl Q.23 91252
4/29/201912:15:00PM  14801C€ cance! e <. L Sharran (ki ¢ A 91403 USA g A
789 Test SL - One B .
4/29/701910:30:00 AM 1489793 cancelad sherman Oaks. CA 91403 USA i e 731 1312
- r - 789 Tesl SL Passenge: Oue
4/10/2019 2:15:00 FM 144950C complate g .o oo CA 91403 Passonger 1w 7.70 $33.05
< 456 ADC 5L Passenger Four x>
4/10/20191C:15:00AM  14494%E complate  guomon oo Passenges Three 731 $32.76
123 Fake St SABER e -
o (O SCRRCT LwWo
4/4/2019 12:30:00 FM 143751€ complate  Lo3 Angcks CA rman Oaks, CA 91403 USA PN":_ Pt 9.23 $25.58
? o 3123 Fgke St Passenge: Three
4/4/2C19 9:15:00 AM 1437458 wamplele o § ™ A Los Angeles, CA 20007 B O 731 3$32.98
UsA
Grand Total 49.59  $150.03
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EXHIBIT C

MINIMUM INSURANCE COVERAGE

Contractor Minimum Insurance:

Automobile Liability: $1,000,000 single limit/$1,000,000 UM/UIM
General Liability: $1,000,000 per occurrence/$2,000,000 aggregate
Sexual Misconduct: $1,000,000 limit/$2,000,000 aggregate

Employer’s Liability: $2,000,000

11.
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OSD BOARD AGENDA ITEM

T\

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: November 02, 2022

Agenda Section: Section C: Special Education Agreement

Ratification of Agreement/MOU #22-163 — County of Ventura (DeGenna/Jefferson)

This agreement between County of Ventura and Oxnard School District is to provide Special Education
Home and School Based Mental Health Services on an as needed basis per IEP’s during the 2022-2023
school year.

Term of Agreement: July 1, 2022 through June 30, 2023

FISCAL IMPACT:
$834,624.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Associate Superintendent,
Educational Services, that the Board of Trustees ratify Agreement #22-163 with the County of Ventura.

ADDITIONAL MATERIALS:
Attached: Agreement/MOU #22-163, County of Ventura (9 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1614528/_22-163_Agreement-MOU_-_County_of_Ventura__VCOE-SELPA___DeGenna-Jefferson_.pdf

OSD AGREEMENT #22-163

MEMORANDUM OF UNDERSTANDING FOR THE PROVISION OF SPECIAL
EDUCATION MENTAL HEALTH SERVICES

This MEMORANDUM OF UNDERSTANDING FOR THE PROVISION OF SPECIAL
EDUCATION MENTAL HEALTH SERVICES (“MOU”) is made and entered into as of
November 2, 2022 by and among Oxnard School District (“LEA”) and the County of
Ventura, acting through its Behavioral Health Department (“COUNTY?”). Hereinafter,
LEA and COUNTY may be referred to individually as a “Party” and collectively as the
“Parties.”

WHEREAS, the Ventura County Special Education Local Plan Area (“SELPA”) is
part of the Ventura County Office of Education (“WCOE”), which is the local agency
responsible for performing functions such as the receipt and distribution of funds,
providing administrative support to local education agencies, and coordinating SELPA
implementation pursuant to California Education Code section 56195.1(c)(2).

WHEREAS, VCOE SELPA and LEA are responsible for ensuring that students
with disabilities receive the special education and related services needed to address
their social, emotional and behavioral needs and receive a free appropriate public
education in accordance with the federal Individuals with Disabilities Education Act
(“IDEA”) and California Education Code sections 56195 et seq. and 56205.

WHEREAS, VCOE SELPA previously contracted with COUNTY for the provision
of educationally related mental health services, also referred to as Educationally Related
Social Emotional Services ("ERSES"), to students pursuant to individualized education
programs on behalf of local education agencies in Ventura County; however, due to a
change in law, local education agencies will receive funding directly, rather than through
VCOE SELPA, for the provision of educationally related mental health services and
therefore now needs to contract directly with COUNTY for the provision of educationally
related mental health services.

NOW, THEREFORE, in consideration of the mutual promises, covenants, terms and
conditions hereinafter contained, and with regard to the above recitals, the Parties agree
as follows:

1. Array of Services: Upon LEA’s request, COUNTY agrees to provide to LEA
educationally related mental health services which may include, but are not limited to,
assessments, individual therapy, group therapy, collateral services, case
management, any other mental health services as defined in California Education
Code section 56363; Code of Federal Regulations, title 34, section 300.34; or a
student’s individualized education program. This MOU is not intended to make
COUNTY a "public agency" within the meaning of the IDEA or related case law, nor
is it intended to make COUNTY subject to the due process mandates of the IDEA.

Page 1 of 9
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2. Funding of Services:

a. Notwithstanding anything in this MOU to the contrary, LEA agrees to reimburse
COUNTY for the provision of all educationally related mental health services which
it provides pursuant to a student's individualized education program according to the
rates set forth in Exhibit “A” (Schedule of Fees), attached hereto and incorporated
herein by this reference. The rates set forth in Exhibit “A” (Schedule of Fees) are not
set by law but have been negotiated between VCOE and LEA.

b. COUNTY will bill LEA for indirect costs using the flat rate of 15% after the total for
services has been determined.

c. COUNTY will pass through to the LEA the costs, net of other revenue, for
Collaborative Educational Services (COEDS) paid by VCBH to Aspiranet for Medi-
Cal eligible clients.

d. Subject to all applicable laws, COUNTY agrees to use its reasonable best
efforts to maximize to the extent possible other sources of county, state, or
federal funding, including, but not limited to, funding from Medi-Cal. Such
funding and/or reimbursements received by COUNTY for provision of
educationally related mental health services shall offset any amount LEA is
required to pay under this MOU. COUNTY shall provide LEA a basic
accounting of the funding or reimbursements it receives when submitting any
invoices to LEA.

e. Biling and Payment. COUNTY will invoice LEA on a quarterly basis for all
educationally related mental health services performed by COUNTY pursuant to this
MOU. COUNTY will send via U.S. Mail the quarterly invoice to LEA within 45 days of
the end of each quarter during the term of this MOU. Upon finding that COUNTY has
satisfactorily performed the services, LEA shall make payment to COUNTY within 30
days of its receipt of each quarterly invoice.

3. Privacy: The Parties acknowledge the protections afforded to student health
information under regulations adopted pursuant to the Health Insurance Portability
and Accountability Act of 1996 (“HIPAA”) (Pub. Law. No. 14-109), the California
Confidentiality of Medical Information Act (Cal. Civ. Code, 8 56 et seq.), student
records under the Family Educational Rights and Privacy Act (“FERPA”) (20 U.S.C.
§ 1232g), and under provisions of state law relating to privacy. The Parties shall
ensure that all activities undertaken under this MOU will conform to the requirements
of these laws and all other applicable confidentiality and privacy laws.

4. Student Data Privacy: The Parties acknowledge the protections to student data
privacy and the nature of duties and responsibilities outlined and agreed to in the
California Student Data Privacy Agreement which includes student data transmitted
to the COUNTY from the LEA pursuant to compliance with all applicable statues,
including the FERPA (20 U.S.C. § 1232g), Protection of Pupil Rights Amendment

Page 2 of 9
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(“PPRA”) (20 U.S.C. 1232h), Children’s Online Privacy Protection Act (‘COPPA”) (15
U.S.C. 88 6501-6506), Student Online Personal Information Protection Act
(“SOPIPA”) (Cal. Bus. & Prof. Code, § 22584), California Education Code Section
49073.1, and other applicable California State laws which may be amended from time
to time.

5. Indemnification:

a. COUNTY'’s Indemnity Obligation. To the fullest extent permitted by California law,
COUNTY shall at its sole expense indemnify, protect, defend and hold harmless LEA
its officers, agents, employees, elected board members, and volunteers from and
against any third-party liability (including liability for claims, suits, actions, arbitration
proceedings, administrative proceedings, regulatory proceedings, expenses or costs
of any kind, whether actual, alleged or threatened, including attorneys’ fees and costs,
court costs, interest, defense costs, and expert witness fees) of any kind, nature, and
description, including, but not limited to, personal injury, death, damage to real
property, and damage to personal property, to the extent the liability arises out of or
is in any way attributable to the negligence, recklessness, or willful misconduct by
COUNTY, its officers, agents, employees or subcontractors. This obligation to
indemnify and defend LEA and its members' as set forth herein is binding on the
successors and assigns of COUNTY and shall survive the termination of this MOU.

b. LEA’s Indemnity Obligation. To the fullest extent permitted by California law, LEA
shall at its sole expense indemnify, protect, defend and hold harmless COUNTY, its
officers directors, board of supervisors, employees, agents and volunteers from and
against any third-party liability (including liability for claims, suits, actions, arbitration
proceedings, administrative proceedings, regulatory proceedings, expenses or costs
of any kind, whether actual, alleged or threatened, including attorneys' fees and costs,
court costs, interest, defense costs, and expert witness fees) of any kind, nature, and
description, including, but not limited to, personal injury, death, damage to real
property, and damage to personal property, to the extent the liability arises out of or
is in any way attributable to the negligence, recklessness, or willful misconduct by LEA
or by any individual or entity for which LEA is legally liable, or that arises out of or is in
any way directly attributable to the alleged existence of dangerous conditions on LEA
real property while services under this MOU are being rendered at any VCOE site.
This obligation to indemnify and defend COUNTY, its providers, employees, and
agents as set forth here is binding on the successors and assigns of VCOE and shall
survive the termination of this MOU.

6. Required Insurance

a. General Liability Insurance: COUNTY represents to LEA that COUNTY is legally self-
insured for its general liability, property damage, and abuse and molestation risk for
two million dollars ($2,000,000.00) per occurrence and four million dollars
($4,000,000.00) aggregate. COUNTY’s self-insurance program shall protect against
loss from liability imposed by law for damages to property or on account of bodily
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injury, including death therefrom, suffered or alleged to be suffered by any person or
persons whomsoever, resulting directly or indirectly from any act or activities of the
COUNTY or under the COUNTY’S control or direction. Such general liability, property
damage, and abuse and molestation insurance shall be maintained in full force and
effect during the entire term of this MOU.

. Workers Compensation Insurance. COUNTY is permissively self-insured for workers’
compensation for its employees.

Errors and Omissions Insurance. COUNTY shall procure and maintain, during the
term of this MOU, professional liability/errors and omissions insurance covering its
Providers in the following amounts:

e $1,000,000.00 each occurrence/ $2,000,000.00 aggregate.

. Automobile Insurance. COUNTY shall procure and maintain, during the term of this
MOU, commercial automobile liability coverage in the minimum amount of
$1,000,000.00 CSL bodily injury and property damage, including owned, non-owned,
and hired automobiles.

. Cyber Liability Insurance. COUNTY shall procure and maintain, during the term of
this MOU, Cyber Liability Insurance in the minimum amount of $5,000,000 per
occurrence and $5,000,000 aggregate. Coverage shall be sufficiently broad to
respond to the duties and obligations as undertaken by COUNTY in this MOU and
shall include, but not be limited to, claims involving invasion of privacy violations,
information theft, damage to or destruction of electronic information, release of private
information, alteration of electronic information, extortion and network security. The
policy shall provide coverage for breach response costs as well as regulatory fine and
penalties as well as credit monitoring expenses with limits sufficient to respond to
these obligations.

Certificates of Insurance. COUNTY will provide to LEA annually a certificate of
general liability insurance and professional liability insurance for its Providers.
Certificates of such insurance shall be filed with LEA on or before commencement of
Services under this MOU.

. LEA Named as Additional Insured. COUNTY’S commercial general liability insurance
shall name LEA, its school district and charter school members, and employees,
officers, directors and superintendents as additional insureds, evidenced by an
endorsement, or substantially equivalent document, to the policy.

. Claims Made Insurance Policies. Insurance written on a “claims made” basis is to be

renewed by COUNTY for a period of five (5) years following termination of this MOU.
Such insurance must have the same coverage and limits as the policy that was in
effect during the term of this MOU and will cover COUNTY for all claims made.
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i. Failure to Procure Insurance. Failure on the part of COUNTY to procure or maintain
required insurance shall constitute a material breach of contract under which LEA may
immediately terminate this MOU.

7. Legal Fees. Inthe event COUNTY and/or its Behavioral Health Department is named
as a party to an IDEA due process hearing, LEA will pay for the legal fees incurred by
COUNTY and/or its Behavioral Health Department.

8. Non-Exclusivity. During this term of this MOU, LEA may, independent of its
relationship with COUNTY, and without breaching this MOU or any duty owed to
COUNTY, contract with other individuals and entities to obtain the same or similar
services as COUNTY are rendering for LEA.

During this the term of this MOU, COUNTY may, independent of its relationship with
LEA, and without breaching this MOU or any duty owed to LEA, contract with other
individuals and entities to render the same or similar services that COUNTY renders
for LEA.

9. Integration. This MOU represents the entire understanding of LEA and COUNTY
as to those matters contained herein, and supersedes and cancels any other prior
oral or written understanding, promises or representations with respect to those
matters covered hereunder, including that certain memorandum of understanding
between COUNTY, LEA and VCOE SELPA for the provision of children’s special
education mental health services executed on or about July 27, 2020. This MOU may
not be amended, modified, or altered except as provided in Section 17.

10.Laws and Venue. This MOU shall be interpreted in accordance with the laws of
the State of California. If any action is brought to interpret or enforce any term of
this MOU, the action shall be brought in a state or federal court situated in the
County of Ventura, State of California, unless otherwise specifically provided for
under California law.

11.Implementation Responsibility; Force Majeure.

a. The signatories of this MOU or their designees shall be responsible for assuring the
agreements included in this MOU are implemented.

b. Neither party shall be deemed to be in default of the terms of this MOU if either party
is prevented from performing the terms of this Agreement by causes beyond its
control, including without being limited to: act(s) of God; any laws and/or regulations
of State or Federal government; or any catastrophe resulting from flood, fire,
explosion, or other causes beyond the control of the defaulting party. If any of the
stated contingencies occur, the party delayed by force majeure shall immediately give
the other parties written notice of the cause for delay. The party delayed by force
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majeure shall use reasonable diligence to correct the cause of the delay, if
correctable, and if the condition that caused the delay is corrected, the party delayed
shall immediately give the other parties written notice thereof and shall resume
performance of the terms of this MOU.

Neither party shall be liable for any excess costs if the failure to perform the MOU
arises from any force majeure or any condition or contingency listed above.

12.Third Party Rights. Nothing in this MOU shall be construed to give any rights or
benefits to anyone other than LEA and COUNTY.

13.Severability. The unenforceability, invalidity, or illegality of any provision(s) of this
MOU shall not render the other provisions unenforceable, invalid, or illegal.

14. Term. This MOU shall be in effect from July 1, 2022 through June 30, 2023. This
MOU shall terminate as of the close of business on June 30, 2023 However, this
MOU may be extended by mutual written agreement of the parties executed
pursuant to Section 17 for two additional one-year periods.

15.Dispute Resolution. The Parties agree that the following process will be used to
address disputes regarding the implementation of the MOU only after collaborative
efforts have been attempted at the lowest possible level.

By July 1, 2022, and for any extension of this MOU beyond June 30, 2023,
the Parties will name a mutually agreed upon mediator of a county department or
agency to assist to resolve disputes using a process of facilitated communication
through non-binding mediation. The Parties will use the following process:

a.

e.

A written notice of the request for dispute resolution, including a description of the
concerns to be addressed, shall be forwarded by the Party initiating the dispute
(“Initiating Party”) to the “Non-Initiating Party” and the mediator.

If the issue is not resolved within 5 business days, then the Initiating Party shall
request that the mediator be contacted to schedule a mediation between the Parties.

No later than 30 calendar days after mediation (or such other time agreed to by the
Parties), a resolution plan between the Parties will be developed.

The responsible COUNTY and LEA personnel services shall be responsible for
assuring the agreements included in the resolution plan are implemented.

The costs for this service shall be shared equally between the Parties.

16. Termination. Either Party may terminate this MOU without cause by giving to the
other Party 30 days written notice of such intent to terminate.
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17.Amendment. This MOU may be amended only by the mutual consent of each Party
if such amendment is in written form, is executed with the same formalities as this
MOU or in accordance with delegated authority therefor, and is attached to the original

MOU to maintain continuity.

18. Notice. Any notice, communication, amendments, additions or deletions to this MOU,
including change of address of either Party during the term of this MOU, which any
Party shall be required or may desire to make, shall be in writing and may be
personally served, or sent by prepaid first-class mail or email (if included below) to

the respective Party as follows:

If to LEA:

Oxnard School District

1051 South A Street

Oxnard, Ca 93030

Attn: Danielle Jefferson
PHONE: (805) 385-1501 x 2175
EMAIL: djefferson@oxnardsd.org

If to COUNTY:

VENTURA COUNTY BEHAVIORAL
HEALTH

ATTN: [PLACEHOLDER]

1911 Williams Drive, No. 200
Oxnard, CA 93036

PHONE:

EMAIL:

19.Counterparts. This MOU may be executed in one or more counterparts, each of
which shall be deemed to be an original, but all of which together shall be deemed to

be one and the same instrument.

20.Digital Signatures. The Parties agree that this MOU may be transmitted and signed
by electronic or digital means by either or both Parties and that such signatures shall
have the same force and effect as original signatures, in accordance with California

Government Code section 16.5 and California Civil Code section 1633.7.

21.Authority to Execute. Each Party represents and warrants that it has the authority
to contract or otherwise commit to perform the obligations set forth in this MOU.

IN WITNESS WHEREOF, the Parties have caused this MOU to be executed by

their duly authorized representatives in the County of Ventura, California.

Oxnard School District

By:

Name: LisaA. Franz

COUNTY OF VENTURA

By:

Name:
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Title: Director, Purchasing Title:

Date: Date:
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Exhibit “A” Schedule of Fees

Typical Services Delivered

Service Description?

2Typical service level
(includes both direct and
non-direct time)

Individual Counseling

90 minutes a month

Counseling and Guidance Services

30 minutes a month

Social Work Services

45 minutes a month

Parent Counseling and Training

15 minutes a month

Aspiranet COEDs Services®

15% indirect cost*

Typical Annual Cost per Student

SUBTOTAL

Typical Annual Cost

S 4,536.00
S 1,512.00
S 2,268.00
S 756.00
S 9,072.00
S 1,360.80
S 10,432.80

'Actual Services may vary based on individual need. LEA will be responsible for only actual services

provided and will be billed for actuals by the minute at the rate specified in the rate table attached.

Medi-Cal (FFP) Funding will be calculated and applied to each quarterly invoice, net will be due to

County .

Typical service level includes face to face and other time.
3Costs for Aspiranet COEDS services for Medi-Cal eligible students will be passed through at actual

cost, net of other revenue.

“Indirect costs of 15% will be added to each invoice total.

RATE SCHEDULE

Services provided by VCBH
Individual Counseling
Counseling and Guidance Services

Cost per minute

Social Work Services - Case Management / ICC

All other Social Work Services
Parent Counseling and Training
Aspiranet COEDs Services®

*Indirect costs of 15% will be added to each invoice

3Costs for Aspiranet COEDS services for Medi-Cal eligible students will be passed

through at actual cost, net of other revenue.
>County may adjust rates with 30 days’ notice to LEA.
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OSD BOARD AGENDA ITEM

180

Name of Contributor: Karling Aguilera-Fort Date of Meeting: November 02, 2022

Agenda Section: Section D: Action Items

Consideration of Employment Agreement: Assistant Superintendent, Human Resources — Dr. M.
Natalia Torres (Aguilera-Fort)

The employment agreement for Dr. M. Natalia Torres as Assistant Superintendent, Human Resources,
is presented for the Board's consideration.

FISCAL IMPACT:
$ per year for the term of the attached agreement, to be paid out of the General Fund.

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board of Trustees approve the employment
agreement for Dr. M. Natalia Torres as Assistant Superintendent, Human Resources, as presented.

ADDITIONAL MATERIALS:
Attached: Employment Agreement Asst. Supt. HR (9 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1631973/Employment_Agreement_Asst_Supt_HR_Natalia_Torres_November_2_2022_Board_Meeting.pdf

EMPLOYMENT AGREEMENT FOR
ASSISTANT SUPERINTENDENT, HUMAN RESOURCES
OXNARD SCHOOL DISTRICT

This Agreement is entered into to be effective the 2" day of November 2022,
by and between the Board of Trustees (“Board”) of, and on behalf of, the Oxnard School
District (“District”), and Dr. Natalia Torres (“Assistant Superintendent’), and constitutes a
binding agreement between the parties.

NOW THEREFORE, in consideration of the provisions and mutual promises
contained herein, the District and the Assistant Superintendent agree to the following:

1. TERM OF AGREEMENT: The District hereby employs Natalia Torres as the
District’s Assistant Superintendent for a term commencing December 1, 2022 and
ending June 30, 2024, subject to the terms and conditions set forth herein.

2. DUTIES AND RESPONSIBILITIES

2.1

2.2

23

24

2.5

The Assistant Superintendent shall faithfully perform the duties and
responsibilities of the Assistant Superintendent of Human Resources as
imposed by the laws of the state of California and as further described in the
District’s job description. (Exhibit A, attached hereto and incorporated
herein by reference). Such duties shall be performed under the supervision
and direction of the District Superintendent.

All powers and duties that may lawfully be delegated to the Assistant
Superintendent are to be performed and executed by the Assistant
Superintendent in accordance with the policies adopted by the Board and
subject to those powers specifically vested in the Board by the California
Education Code.

The Assistant Superintendent shall devote her productive time, ability and
attention to the business of the District and shall be available twenty-four
hours a day for that purpose, except as otherwise provided below.

The Assistant Superintendent shall have a work year consisting of 261
workdays inclusive of 15 legal and school holidays.

The Assistant Superintendent shall also perform such other duties that are
consistent with her qualifications as may be assigned to her from time to time
by the District Superintendent.

Employment Agreement Asst Supt HR Dr. Natalia Torres
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5.

6.

7.

OUTSIDE PROFESSIONAL ACTIVITIES: The Assistant Superintendent may
utilize accrued, unused vacation entitlements to undertake consultative work,
speaking engagements, writing, lecturing, or other professional duties and
obligations. Outside professional activities may be performed for consideration
provided they do not interfere with or conflict with the Assistant Superintendent’s
performance of her duties under this Agreement.

SALARY:

4.1

4.2

The salary of the Assistant Superintendent shall be one hundred eighty-four
thousand dollars and no cents ($184,000.00) per year for the term of this
Agreement, payable on the last working day of each calendar month.

The Board reserves the right to increase the annual salary of the Assistant
Superintendent. Increases in the annual base salary shall be merit-based and
shall be dependent upon the Assistant Superintendent accomplishing or
satisfying predetermined goals and objectives. The District Superintendent
shall develop these goals and objectives with the assistance and input of the
Assistant Superintendent by July 1st, of each year of this Agreement. The
Superintendent shall endeavor to perform an assessment by March 1 of each
year to determine whether the goals and objectives have been satisfied. The
assessment shall be completed by no later than June 30" of each year. The
evaluation shall be presented to the Board annually in a written report, and
shall specifically reference the performance responsibilities as delineated in
the job description. The Board shall then decide whether salary increases are
warranted.

HEALTH BENEFITS:

5.1

The Assistant Superintendent may participate in the District- provided health
and welfare benefits at the same level provided to certificated management
employees of the District.

SICK LEAVE: The Assistant Superintendent shall receive twelve (12) days paid
sick leave per year.

VACATION:

7.1

The Assistant Superintendent shall be entitled to twenty-five (25) working
days annual vacation with pay, for each year of service pursuant to this Agreement,
supplemented by longevity vacation days provided District management personnel.
The twenty-five (25) vacation days shall be credited to the Assistant Superintendent
at the beginning of each school year. The Assistant Superintendent may accrue up to
thirty (30) days of unused vacation to carry over into the next school year. When
combined with the next year’s allotment, the total shall not exceed thirty (30) days.
Any days in excess of thirty (30) days will be cashed out at the Assistant
Superintendent’s daily rate of pay and will be paid by July 1% of each year of this
Agreement.

Employment Agreement Asst Supt HR Dr. Natalia Torres
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7.2 In addition, the Assistant Superintendent is entitled to the same holidays
granted certificated management employees.

7.3 In the event of termination of this Agreement, the Assistant Superintendent
shall be compensated for accrued and unused vacation, not to exceed thirty
(30) days, at the then current daily rate of compensation (salary) or portion
thereof.

8. EXPENSES: In accordance with its policies, the District shall reimburse the
Assistant Superintendent for all actual reasonable and necessary expenses related
to operation and activities of the Board and/or its members and the performance of
the Assistant Superintendent’s duties, including but not limited to expenses related
to conferences, seminars, and travel. The Assistant Superintendent shall submit
receipts, invoices and an itemized list of expenses in support of a reimbursement
request.

0. TRANSPORTATION: The Assistant Superintendent shall also be reimbursed for
all her actual and necessary business mileage, as may be deemed necessary by the
Superintendent, for miles driven during job-related activities outside of Ventura
County at the standard District rate as the Board may establish.

10. PROFESSIONAL GROWTH

10.1  The District encourages the Assistant Superintendent to endeavor to continue
her professional growth by all available means including attendance at
professional meetings at the local, state and national level, seminars and
courses offered by public or private institutions, and informal meetings with
other persons whose particular skills or backgrounds would serve to improve
the capacity of the Assistant Superintendent to perform her professional
duties. The Assistant Superintendent shall request permission from the
Superintendent for her attendance at out-of-state meetings and periodically
report to the Superintendent her appraisal of the meetings. All out-of- state
travel must be approved by the Board of Trustees.

10.2  The District shall provide a reasonable amount of time for the Assistant
Superintendent to participate in such professional growth activities.

10.3  The Assistant Superintendent shall provide the District with a record of her
participation in any activities held outside the County and a copy of receipts
for the costs involved.

10.4 The Assistant Superintendent shall be reimbursed according to the
procedures and parameters set forth in the District’s policies and procedures,
for necessary expenses incurred for those activities described in Article 10.

10.5 The District shall pay the Assistant Superintendent’s annual dues to two (2)
professional organizations of the Assistant Superintendent’s choice.

Employment Agreement Asst Supt HR Dr. Natalia Torres
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11. PROFESSIONAL LIABILITY

11.1 The District agrees that it shall defend, hold harmless and indemnify the
Assistant Superintendent from any demands, claims, actions, suits, or legal
proceedings brought against the Assistant Superintendent for any incident
arising out of the course and scope of her employment, provided, however,
that if the District is providing a defense for the Assistant Superintendent on
a matter which the Board deems in the best interest of the District to settle, the
Assistant Superintendent agrees to assume full responsibility for her own
defense should she pursue the matter.

11.2 The provisions of Article 11 shall not apply to any action brought against the
Assistant Superintendent for a breach of or dispute arising out of this Agreement,
by either party, any willful and wanton conduct giving rise to civil or criminal
liability, or any violation of federal, state, county, or local laws or regulations.

12. GOALS AND OBJECTIVES: Within six months of the effective date of this
Agreement, the Assistant Superintendent and the District Superintendent shall
jointly develop Goals and Objectives for the performance of the Assistant
Superintendent. These goals and objectives shall be among the criteria by which
the Assistant Superintendent is evaluated pursuant to Article 13 below.

13.  REPORTING AND EVALUATION

13.1  The Superintendent shall evaluate and assess, in writing, the performance of
the Assistant Superintendent at least once each year during the term of this
Agreement. Said evaluations shall be conducted in accordance with District
policies and procedures.

13.2  The evaluation shall be presented to the Board annually in a written report,
and shall specifically reference the performance responsibilities as delineated
in the job description. The evaluation is recognized as a confidential
document and shall be duly protected as such.

13.3  The Assistant Superintendent’s first year evaluation shall be conducted on or
about October 2023. Upon a positive evaluation of the Assistant
Superintendent, the employment agreement may be renewed for a period of
three years.

14.  REPRESENTATION AND WARRANTIES

14.1  Each party agrees that as a material inducement by the District to enter into
this Agreement, the Assistant Superintendent has made certain
representations and warranties regarding her abilities, fitness and expertise
and that these representations and warranties shall survive the execution of
this Agreement.

Employment Agreement Asst Supt HR Dr. Natalia Torres
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14.2 The Assistant Superintendent represents and warrants that the oral and
written information she has submitted to the District regarding her
qualifications, educational achievements, and degrees is true and correct.

14.3 The Assistant Superintendent represents and warrants that she has the full
authority and right to enter into this Agreement without creating liability
against herself and/or the District to any persons or entity not a party to this
Agreement.

15.  TERMINATION OF EMPLOYMENT

15.1 Termination by Mutual Consent. This Agreement may be terminated, during
the term of the Agreement, by mutual agreement of the parties, evidenced
by a separate agreement, in writing, which supersedes this Agreement.

15.2 Termination for Cause

15.2.1 The District reserves the right to unilaterally terminate this
Agreement for cause and without the consent of the Assistant
Superintendent. Cause, under this Agreement is defined as any of the
following:

15.2.2 The failure or inability of the Assistant Superintendent to perform any
substantial duties required under this Agreement, including failure to
meet the written Goals and Objectives.

15.2.3 The commission by the Assistant Superintendent of any act of
dishonesty, fraud, misrepresentation, or other acts of moral turpitude.

15.2.4 A substantial breach of any covenant or condition of this Agreement
by the Assistant Superintendent, or a substantial breach of any
representation or warranty made by the Assistant Superintendent in
this Agreement.

15.2.5 The commission or omission of any act by the Assistant
Superintendent which could constitute a permissible “for cause”
termination under federal or California law.

15.2.6 Should the District terminate this Agreement for cause, as defined
above, the District shall give written notice to the Assistant
Superintendent, and shall specify the grounds for termination, and
shall specify the effective date. Any termination by the District shall
be without prejudice to any other remedy entitled to the District in
law or equity or any other ground for termination stated in this
Agreement. Any termination by the District for cause shall be without
prejudice to the Assistant Superintendent’s right to challenge said
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decision in Superior Court pursuant to a breach of contract theory.

15.3 Termination At Will/ Without Cause

15.3.1. The District reserves the right to terminate this Agreement “at will,”
without alleging or demonstrating cause and without the consent of
the Assistant Superintendent. Any such termination shall be in
writing and shall specify the effective date of the termination.

15.3.2 Each of the parties agree that as a condition precedent to the District’s
right to terminate this Agreement “at will” the District shall pay a
maximum cash settlement, concurrently with the termination of the
Assistant Superintendent, of an amount equal to twelve (12) months’
salary, or the salary due on the remainder of the contract term,
whichever is less, including health benefits only. The parties agree
such payment is a fair, just and reasonable liquidated damage for the
emotional distress or other compensable damages associated with
separation under the circumstances existing at the time of the
execution of this Agreement.

15.3.3 The Assistant Superintendent agrees that the liquidated damages
described in Article 15.3.2 constitute her sole and exclusive remedy
for any “at will” termination of this Agreement by the District, and
that she waives and relinquishes any other damage and assigns the
benefits only to all right, title, and interest to any such damage to the
District.

15.3.4 The parties also agree that in consideration for the receipt of the
liquidated damages described in Article 15.3.2, the Assistant
Superintendent shall:

15.3.4.1 Waive, release and discharge the District, the Board and
each member of the Board against any and all liability
arising out of the termination of this Agreement.

15.3.4.2 Indemnify and hold harmless the District, the Board and
each member of the Board from any and all further
damages, including all court costs and attorney fees arising
from such termination.

15.3.4.3 Waive any and all rights under section 1542 of the California
Civil Code and further waive any comparable principle of
law, whether by statute or decision. In making such waiver,
the Assistant Superintendent expressly understands that
section 1542 provides, in part:

“A general release does not extend to claims which the creditor
does not know or suspect to exist in her favor at the time of
executing the release which, if known by her must have
Employment Agreement Asst Supt HR Dr. Natalia Torres
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16.

17.

materially affected her settlement with the debtor.”

15.3.5 The Assistant Superintendent reserves the right to unilaterally terminate the
Agreement by delivering written notice to the District. The effective date of
the termination shall be specified by the Assistant Superintendent, but shall
not exceed thirty days beyond the date of notice unless otherwise approved
by the Board.

15.3.6 The District shall not be required to pay the liquidated damages described in
Article 15.3.2 in the event that the Assistant Superintendent exercises her
right to unilaterally terminate this Agreement.

15.3.7 Should the Assistant Superintendent voluntarily seek employment elsewhere
during the term of this Agreement by accepting an interview for other
employment, she shall indicate to the Superintendent in writing, her intention
to do so.

15.3.8 Abuse of Office Provisions. In accordance with Government Code section
53243, et seq., and as a separate contractual obligation, should the Assistant
Superintendent receive a paid leave of absence or cash settlement if this
Agreement is terminated with or without cause, such paid leave or cash
settlement shall be fully reimbursed to the District by the Assistant
Superintendent if the Assistant Superintendent is convicted of a crime
involving an abuse of the Assistant Superintendent's office or position. In
addition, if the District funds the criminal defense of the Assistant
Superintendent against charges involving abuse of office or position and the
Assistant Superintendent is then convicted of such charges, the Assistant
Superintendent shall fully reimburse the District all funds expended for the
Assistant Superintendent's criminal defense.

RENEWAL OF AGREEMENT. The District may, but is not required to, notify the
Assistant Superintendent of its intent to continue to employ the Assistant
Superintendent beyond the term of this Agreement. Should the District determine
not to renew this Agreement beyond its current term, the District shall provide the
Assistant Superintendent with notification of its intent not to renew the
Agreement in writing and delivered not later than forty-five (45) days prior to the
termination date of this Agreement including any and all amendments.

This is agreement is automatically renewed for a term of the same length as the one
completed, under the same terms and conditions, and with the same compensation, unless
the Board gives written notice of nonrenewal to the Assistant Superintendent at least forty-
five (45) days prior to its expiration.

SAVINGS CLAUSE. If, during the time it is in effect, any specific provision or
clause of this Agreement is declared illegal or void under federal, state, or local law
or regulation, the remainder of the Agreement not effected by such ruling shall
remain in full force and effect.
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18. AMENDMENT. Any amendment to this Agreement must be in writing and signed
by the parties.

19. APPLICABLE LAWS. The interpretation and enforcement of this Agreement shall
be governed by applicable laws of the State of California, the rules and regulations
of the State Board of Education, and the lawful rules and regulations of the Oxnard
School District. By this reference the laws, rules, regulations and policies \are
hereby made a part of this Agreement as though fully set forth at this point.

20. VENUE. If a dispute is arises under this Agreement, the parties agree that venue
shall be proper in a Superior Court within the County of Ventura.

21. ENTIRE AGREEMENT. This document is the full and complete agreement
between the parties hereto, and it can be changed or modified only by a writing,
signed by all parties or their successors in interest to this Agreement.

22. COUNTERPARTS. The District and the Assistant Superintendent may execute
this document in separate counterparts. Should that occur, the Agreement is as valid
and binding as if it were executed on a single copy.

IN WITNESS HEREIN we affix our signatures to this Agreement as the full and
complete understanding of the relationships between the parties.

The Board duly approved the terms and conditions of this Agreement and the Board
President is authorized to execute this Agreement on behalf of the Board of Trustees.

For the Board of Trustees:

By:

Veronica Robles-Solis, Board President

Employment Agreement Asst Supt HR Dr. Natalia Torres
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President of the Board of Trustees, I hereby accept this contract of employment and
agree to comply with the conditions thereof and to fulfill all of the duties of employment
as Assistant Superintendent of Human Resources of the Oxnard School District.

Date of Acceptance: , 2022

Dr. Natalia Torres

Employment Agreement Asst Supt HR Victor Torres
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OSD BOARD AGENDA ITEM

T00

Name of Contributor: Valerie Mitchell, MPPA Date of Meeting: November 02, 2022

Agenda Section: Section D: Action Items

Adoption of Resolution #22-11 Authorizing Award of Sole Source Contract (Mitchell/Miller)

The District needs to install a fire alarm panel to replace a now obsolete panel at the Robert J. Frank
Academy of Marine Science and Engineering, which is only offered by Johnson Controls Fire
Protection Inc. (JCFP). JCFP installed the Simplex fire alarm system, including the prior panels, on the

property.

The District’s Purchasing Department has determined that JCFP is the only authorized company able to
perform maintenance on Simplex equipment and that the replacement panel is only offered by JCFP.
As such, this contract falls under the “sole source” exemption and the District is not required to follow
the normal competitive bidding process.

Given the above, the District’s Purchasing Department has determined that there is no practical value in
advertising for and receiving competitive bids for the installation of the Simplex Alarm System.

FISCAL IMPACT:
Not to Exceed $47,500.00 - Routine Restricted Maintenance

RECOMMENDATION:

It is the recommendation of the Interim Assistant Superintendent, Business & Fiscal Services, and the
Director of Facilities, that the Board of Trustees adopt Resolution #22-11 to authorize the District to
negotiate and enter into an agreement (“Agreement”) with Johnson Controls Fire Protection Inc., for
fire alarm panel replacement under the “sole source” exemption, which does not require a competitive
bidding process.

ADDITIONAL MATERIALS:
Attached: Resolution #22-11 (2 Pages)
Sole Source Letter, JCFP (1 Page)
Quote #CPQ-268049, JCFP (5 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1617004/_22-11_Resolution_-_Award_of_Sole_Source_Contract_-_Johnson_Controls__Mitchell-Miller_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1614456/_22-XXX_Sole_Source_Letter_-_Johnson_Controls__Mitchell-Miller_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1614457/_22-XXX_-_Quote__CPQ-268049_-_Johnson_Controls__Mitchell-Miller_.pdf

BOARD OF TRUSTEES OF THE
OXNARD SCHOOL DISTRICT

RESOLUTION NO. 22-11

RESOLUTION FINDING THAT JOHNSON CONTROLS FIRE PROTECTION
(JCFP) IS A SOLE SOURCE PROVIDER AND AUTHORIZING THE AWARD
OF ACONTRACT TO SAID ENTITY FOR THE PURCHASE AND
INSTALLATION OF A PANEL FOR THE ALARM SYSTEM

WHEREAS, the Oxnard School District (the “District™) needs to replace a panel
(“Panel”) for the fire alarm system at the school site commonly known as Robert J. Frank
Intermediate School (the “School Property”); and

WHEREAS, the District retained the services of Johnson Controls Fire Protection
(“JCFP”) for the installation of the Simplex fire alarm system (“Alarm System”) at the
School Property;

WHEREAS, the District has determined that existing Simplex panels are obsolete
and no longer supported and need to be replaced;

WHEREAS, by letter dated July 28, 2022, a copy of which has been provided to
the Board for review and consideration, JCFP represents to the District that JCFP direct
service branch office is the only authorized channel to perform maintenance on Simplex
equipment, and other systems installed and maintained by JCFP;

WHEREAS, the District investigated, and determined that JCFP is the only
channel authorized by the manufacturer to install the Panel;

WHEREAS, the California Public Contract Code, Section 3400(c)(3), provides
that public bidding may be limited when a public agency, such as the District, makes
certain findings, including the finding that “a necessary item is available from a sole
source” in which case the District may identify that sole source in its bidding documents;

WHEREAS, the common law recognizes as an exception to the public bidding
requirements of the California Public Contract Code when the underlying purpose of
bidding would not be served;

WHEREAS, JCFP has agreed to replace the Panel for the District and to further
assure that the system is functioning properly at the School Property; and

WHEREAS, given the factual circumstances, the need for a fully functioning and
updated alarm system to increase the health and safety of students, staff and community
within the District, the District finds that it is in the best interest of the District to
negotiate a contract with JCFP for installation of the Panel.
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NOW THEREFORE, the Board of Trustees of the District (the “Board”)
FINDS, RESOLVES and ORDERS as follows:

1. All the recitals set forth above are accurate to the best of the information of the
Board.
2. The District owns the School Property and the Alarm System, which is currently

installed and in use at the School Property. The Panel is part of the Alarm System and is
in need of replacement.

3. To the best of the District’s ability to determine, after an investigation to identify
providers of the Panel for the purpose of requesting bids in compliance with the
requirements of the Public Contract Code, there is only one entity and/or person capable,
licensed and authorized to provide, install, guarantee and maintain the Panel.

4. An attempt to publicly bid the project for the purchase, repair and/or installation
of the Panel would be unavailing and would produce no advantage for the District and/or
the taxpayers.

5. It is in the best interest of the District to forego competitive bidding and to
authorize the Superintendent or his designee, with the assistance of the General Counsel
of the District, to negotiate an agreement (“Agreement”) for replacement and installation
of the Panel at the School Property for an estimated amount of $47,500.

6. This Resolution having been approved by the Board, the Secretary of the Board is
hereby directed and authorized to execute the Agreement referred to above when the
terms and conditions thereof have been approved by the Superintendent or his designee
and by the General Counsel. The Agreement is to be presented to the Board at the
meeting following its execution for ratification of its terms.

PASSED AND ADOPTED by the Board of Trustees of the Oxnard School
District, County of Ventura, State of California, this 2nd day of November 2022, by the
following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

President of the Board Clerk/Secretary of the Board
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July 28, 2022

Oxnard Elementary School District

Subject: Sole Source agreement for Johnson Controls Fire Protection (JCFP) for Simplex fire
alarm systems.

Dear Customer:

This letter is to confirm that JCFP, Inc. is the manufacturer of the Simplex fire alarm serving your
facilities. JCFP direct service branch office is the only channel authorized by Johnson Controls to
perform maintenance on Simplex equipment, and other systems install and maintained JCFP.

JCFP maintains an expansive inventory of service components for all aspects of our business.
Additionally, all our technicians receive OEM factory training and certification.

JCFP has been providing service for these facilities for many years. Our technicians have a unique
and significantly complex knowledge of all buildings and the deployment of fire alarm system
equipment at your site. Johnson Controls can and will continue to perform service in an efficient
and timely manner.

Our knowledge of facilities as well as our strengths as the developer and manufacturer of Simplex
equipment allows us to provide the highest level of service and support available for these systems
and for our customers at an efficient price.

Please let me know if you have any questions about JCFP service channel strategy in your area.
Please feel free to contact me to discuss this sole source request.

Sincerely,

Victor Jose Rivera / Electronic Systems Sales Rep / Nicet 11l Certified ID# 140789
/ Greater Los Angeles Johnson Controls

Tel: 1-562-405-3800 / Cell: 1-562-359-9322

victor.jose.rivera@jci.com
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Johnson Controls Fire Protection LP
12728 Shoemaker Ave

Santa Fe Springs , CA 90670

+1 562 359 9322

Johnson //

Controls

Johnson Controls Fire Protection LP Quotation

To: Project: R J Frank Intermediate School - FACP Replacement -
Oxnard School District CPQ-268049
1051 A St Johnson Controls Reference: 650268049
Oxnard, CA 93030-7442 Proposal #: 1
Date: 07/20/2022
Page: 1 of 13

Johnson Controls is pleased to offer for your consideration this quotation for the above project

Scope of Work

Quoted price: $47,500 including tax

CSLB# 986047
DIR# 1000000576

If contract is awarded please issue to Johnson Controls Fire Protection LP.

Proposal is based off the site walk on 07-19-2022 with plans dated 10-08-1993 and panel report with no
specifications. Existing Simplex 4100+ is obsolete and no longer supported so it will be replaced by a 4100ES.
Panel replacement will not trigger a full Fire Marshall code enforcement as all devices will be listed and
compatible with the reuse of the existing data card.

Subject to field verification and acceptance from the AHJ, this project is only for panel replacement only with no
additional field devices to be added. If existing field devices are found to be incompatible or non-operational they
will have to be replaced at additional cost not listed in this quote. Existing wiring to be reused if wiring is found to
have faults then additional charges will be incurred.

Scope includes wiring terminations, equipment, programming, pre testing, IOR testing and final testing for the fire

alarm system.
Johnson Control Fire Protection LP will install all fire alarm devices as depicted on this proposal.

**Conduit and back boxes excluded

Fire, Security, Communications, Sales & Service
Offices & Representatives in Principal Cities throughout North America

© 2020 Johnson Controls Fire Protection LP. ALL RIGHTS RESERVED
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Johnson Controls Fire Protection LP
12728 Shoemaker Ave

Santa Fe Springs , CA 90670

+1 562 359 9322

Johnson /}

Controls

**Pull strings shall be provided by the electrical contractor for fire alarm system.

Included:
All construction efforts to be coordinated with Project Manager.

Labor rate based on PREVAILING WAGES.

Johnson Control Fire Protection LP will safe-off the existing devices but contractor is responsible for the actual
demolition of conduits, back boxes and wiring.

Only item and services specifically listed are to be construed as included.

Detailed construction schedule required prior to scheduling labor forces. Including one-week prior notice for
installation and service programming.

Lead time for field equipment is 2 to 4 weeks from the time the order is processed.
Shop drawings lead time is 6 to 8 weeks from the Johnson Control Fire Protection LP receives the AutoCAD files.

Drawing CAD backgrounds are e-mailed directly to victor.jose.rivera@jci.com. Note where applicable: Design
drawings are subject to the approval of Fire Department. Submitted drawing approval time is subject to AHJ
scheduling. Pretest documentation to be submitted prior to scheduling a final test.

Exclusions:

120VAC wiring

Asbestos abatement not included

HVAC scope of work

Any and all items not listed

After hour testing and labor associated with this testing
After hour permits

Union, PSA, PLA, Federal/DBRA

DSA Submittals

DSA Fees and Engineering Stamps are excluded
HCAI fees formerly known as OSHPD

Structural calculations or PE stamp
Troubleshooting of existing panel troubles

Fire, Security, Communications, Sales & Service
Offices & Representatives in Principal Cities throughout North America

© 2020 Johnson Controls Fire Protection LP. ALL RIGHTS RESERVED
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Johnson Controls Fire Protection LP
12728 Shoemaker Ave

Santa Fe Springs , CA 90670

+1 562 359 9322

Johnson )
Controls

Central station monitoring
Conduit and Back Boxes
Free-air wiring installation
MC Cable installation

Fire watch

Patching and painting.

Fiber (SM or MM)
Installation of Duct Detectors
Underground wiring, overhead/exterior wiring
Demolition

Scaffolding or lifts required

Delays, Costs and Extensions of Time

JCI's time for performance of the Work shall be extended for such reasonable time as JCI is delayed due to causes reasonably beyond JCI's
control, whether such causes are foreseeable or unforeseeable, including pandemics such as coronavirus (provisionally named SARS-
CoV-2, with its disease being named COVID-19) including, without limitation, labor, parts or equipment shortages. To the extent JCI or its
subcontractors expend additional time or costs related to conditions or events set forth in this provision, including without limitation,
expedited shipping, hazard pay associated with site conditions, additional PPE requirements, additional time associated with complying

with social distancing or hygiene requirements, or additional access restrictions, the Contract Sum shall be equitably adjusted.

Fire, Security, Communications, Sales & Service
Offices & Representatives in Principal Cities throughout North America

© 2020 Johnson Controls Fire Protection LP. ALL RIGHTS RESERVED
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MODEL
QTY NUMBER

4100-9701
4100-6080
41002153
4100-5450
4100-5131
4100-3117
41007905
4100-2303
4100-0644
4100-0634
4100-3202
4100-2300
4100-1279
4100-2302
4100-5402
4100-9920
2081-9271
DSGN LAB
CAD LAB
PM LAB
COMM LAB
INST LAB

N =2 A A 0O a2 aAa aa N 2 a a NN D a a

Payment Options:

DESCRIPTION

ES-PS MSTR CTRLR 2X40

SERIAL DACT SIDE MOUNT

3Bay Glass Dr Pkg Factory Only

NAC CARD

ES-PS FAN MODULE

MSTR CTLR IDNET2, FACTORY ONLY
FACTORY BUILT-MAIN CONFIGURED
LEGACY CARD STABILIZER BRKT
120V ES-PS PDM HARNESS

POWER DISTRIBUTION MODULE 120V
4 RELAYS, 10 AMP CONTACTS
EXPANSION BAY (PHASE 10 ONLY)
2 BLANK DISPLAY MODULE

8 SLOT EXP BAY FILLER PANEL
ES-XPS POWER SUPPLY

4100ES RETROKT 3 BAY RED GLS D
BATTERY 33AH

DESIGN LABOR

CAD LABOR
PROJECT/CONSTRUCTION MGMT
COMMISSIONING LABOR
INSTALLATION LABOR

Johnson Controls Capital Funding Solutions

Equipment Finance Agreement: Allows for payment over time for products and installation costs, while

maintaining ownership of assets. No down payment required.

Johnson Controls Fire Protection LP
12728 Shoemaker Ave

Santa Fe Springs , CA 90670

+1 562 359 9322

As a Service Subscription: Covers costs of installation and services over time without ownership of

assets. No upfront costs.

**Einal pricing subject to change based on credit approval, any applicable state/local taxes**

Fire, Security, Communications, Sales & Service
Offices & Representatives in Principal Cities throughout North America

© 2020 Johnson Controls Fire Protection LP. ALL RIGHTS RESERVED
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Johnson Controls Fire Protection LP
y 12728 Shoemaker Ave
Johnson ‘ Santa Fe Springs , CA 90670

+1 562 359 9322
Controls

For more information on Johnson Controls Capital funding solutions, please forward this
proposal along with any questions to your sales representative and JCCapitalNA@jci.com.

Fire, Security, Communications, Sales & Service
Offices & Representatives in Principal Cities throughout North America

© 2020 Johnson Controls Fire Protection LP. ALL RIGHTS RESERVED
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OSD BOARD AGENDA ITEM

S08

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: November 02, 2022

Agenda Section: Section D: Action Items

Approval of SPSA for 2022-2023 School Year - School Plans for Student Achievement - Fremont
School (DeGenna/Thomas)

The SPSA contains goals for academics, student social-emotional needs, safety, and parent
involvement. The goals are in alignment with the District's Local Control Accountability Plan (LCAP).
The plans delineate the actions/services that are required for program implementation and serve as each
site's guide in evaluating progress toward meeting goals. All actions/services are aligned to budget
items that are clearly defined and support student achievement. Fremont School's SPSA was not ready
when all other SPSA's were presented at the August 24, 2022 Board meeting, so it is presented herewith
for the Board's approval.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and the Director of
School Performance and Student Outcomes that the Board of Trustees approve the SPSA for Fremont
School for the 2022-2023 School Year, as presented.

ADDITIONAL MATERIALS:
Attached: Fremont-SPSA 22-23.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1618995/Fremont-SPSA__22-23.pdf

School Year: 2022-23

1{"’ "'ﬁ

FREM@NT'

School Plan for Student Achievement
(SPSA) Template

Instructions and requirements for completing the SPSA template may be found in the SPSA Template
Instructions.

County-District-School Schoolsite Council Local Board Approval
School Name (CDS) Code (SSC) Approval Date Date
Fremont Academy of 56725386055313 September 19, 2022 November 2, 2022

Environmental Science
and Innovative Design

Purpose and Description

Briefly describe the purpose of this plan (Select from Schoolwide Program, Comprehensive Support
and Improvement, Targeted Support and Improvement, or Additional Targeted Support and
Improvement)

Schoolwide Program

Briefly describe the school’s plan for effectively meeting the ESSA requirements in alignment with the
Local Control and Accountability Plan and other federal, state, and local programs.

Fremont Academy is a comprehensive 6-8 school middle school where we believe that every
student can succeed. We also have a strong commitment to strengthening our community with all
stakeholders. Our PBIS team has also been working with staff on building common expectations and
forming strong relationships with students which has also contributed to creating a safe, positive
environment for our students.

This 2022-2023 school year, the Oxnard SD Student Profile will be a driving force and core focus of

our work with students, staff, parents, and the community. Each area - Focused on the Future,
Digital Learner, Collaborator, Innovator, Problem Solver, Achiever, and Global Thinker will be
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embedded in all programs and key areas of instruction. As we mold our 21st Century scholars, the
Student Profile will be the pathway to preparing our students for their future.

As a collective group, the Fremont staff reflects on increasing student performance and striving to be
among the high achieving schools. Therefore through our data analysis process, any low test scores
have been the trigger and baseline for teachers and staff to rethink how we have been doing things
and analyze best strategies and how we have been using data. The staff at Fremont Academy are
working to build strong professional learning communities and collaborating with grade level and
department teams to improve student learning.

Strong first instruction with high rigor, standards based lessons with effective instructional strategies,
and an emphasis on analysis of data to drive instruction and intervention are the focal points for our
Instructional Leadership Team and PLC work. The leadership team will facilitate this work in their
PLCs and during collaboration with grade level colleagues and department chairs. Dedicated time
for PLCs with additional resources for ongoing collaboration throughout the year for teachers to plan
strong, first instruction, develop common assessments, analyze data and respond to the data are
significant actions in our plan. Grade level teams have also been collaborating and planning for both
lessons and short-term interventions based on data. The math department has been working with
the District Math Manager to gather research on effective instructional practices for teachers and
supported grade levels with data analysis of benchmark assessments. This year, we will work
closely with the District Math Manager to plan staff development that targets effective and engaging
initial first instruction lessons, as well as creating ways to properly monitor student growth.

In addition to strong first instruction and ELD instruction, an effective multi-tiered system of support
provides students with targeted interventions. Teachers are also committed to providing structured
extended learning opportunities for students based on analysis of data. Our plan is to provide both
remediation and enrichment opportunities for students. Analysis of formative data and continued
progress monitoring will provide key information for teachers to place students in correct
interventions. Student monitoring meetings with grade level teams and administration will provide
an additional structure for data analysis.

Students are engaged in electives connected to our strand focus of Environmental Science and
Innovative Design. Robotics is offered as an elective to students as are the electives of Careers and
Environmental Science. Students also have the opportunity to take a Creative Writing with Arts
elective in which they can enjoy the art side tied with writing.

All stakeholders must work together to support student needs. We are committed to working with

parents and families to improve student learning through ELAC, SSC, parenting classes, and Chats
with the Principal.
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Comprehensive Needs Assessment Components

Data Analysis
Please refer to the School and Student Performance Data section where an analysis is provided.

Classroom Observations
This section provides a description of types and frequency of classroom observations conducted during
the school-year and a summary of findings.

The goal of Administration is to get into classrooms on a daily basis, but no less than a weekly basis.
Through classroom visits, areas of schoolwide focus will continue to be identified which have
included structured advisory periods, student engagement, and writing across the content areas.
This also includes collaborative structures and academic language. In order to address these areas,
the leadership team will focus on instruction and will facilitate PLCs and collaboration meetings
through departments and/or grade levels. Leadership will continue to focus on developing protocols
to analyze data, planning for writing across the curriculum, and improving student engagement
through strong initial delivery of instruction. Administration will set an appointment schedule to visit
classes each week during the Monday Cabinet meetings. Admin will document the number of
classroom visitations with each teacher and provide feedback to each teacher based on instructional
"Look Fors" discussed in Leadership and PD during staff meetings.

Analysis of Current Instructional Program

The following statements are derived from the Elementary and Secondary Education Act (ESEA) of
1965 and Essential Program Components (EPCs). In conjunction with the needs assessments, these
categories may be used to discuss and develop critical findings that characterize current instructional
practice for numerically significant subgroups as well as individual students who are:

* Not meeting performance goals
+ Meeting performance goals
» Exceeding performance goals

Discussion of each of these statements should result in succinct and focused findings based on
verifiable facts. Avoid vague or general descriptions. Each successive school plan should examine the
status of these findings and note progress made. Special consideration should be given to any
practices, policies, or procedures found to be noncompliant through ongoing monitoring of categorical
programs.
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Standards, Assessment, and Accountability

Use of state and local assessments to modify instruction and improve student achievement (ESEA)

CAASPP data, IAB data, as well as STAR 360 data will be shared and utilized with the Leadership
Team at the start of the school year to initiate conversations around school target areas and student
needs. With the Leadership Team, schoolwide goals are created and then shared with the staff to
drive short and long term goals centered around student achievement. All content area departments
will create goals utilizing the CAASPP data to look at claims and targets. Teachers looked at grade
level CAASPP data and cohort data.

During the course of the year, teachers will continue to use IAB data to change instruction and
create CFAs based on the student performance on the IABs. The IABs are used to progress monitor
student performance and to change instruction to the level of rigor for the CAASPP. Through the
PLC process and collaboration days, grade levels and departments will determine which IABs to use
to focus on key focus standards, specifically the claims and targets. We are continuing to work on
how to convert this data analysis into a change in instructional practices.

Use of data to monitor student progress on curriculum-embedded assessments and modify instruction
(EPC)

Data is used to progress monitor student performance. This continues to be a process for this year.
In order to more accurately monitor student progress, the STAR 360 assessments will be
administered in ELA and Math and also more frequently than the required three times per year.
Department chairs and grade level team leadership representatives will facilitate data discussions
through PLCs. Intervention and next steps are determined through the analysis of the student data.
ELA and Math departments are working on common planning and lesson studies to build strong
initial delivery of instruction to increase student achievement. Science and Social Studies teachers
will get access to STAR data to better understand the reading levels of their students to offer real
supports at their level.

Staffing and Professional Development

Status of meeting requirements for highly qualified staff (ESEA)

The district ensures that all site staff meets requirements to be considered “highly qualified.” This is
monitored by the district's Human Resources Department.

Sufficiency of credentialed teachers and teacher professional development (e.g., access to instructional
materials training on SBE-adopted instructional materials) (EPC)

Incoming teachers are appropriately credentialed and provided with various forms of support. New
Teacher Orientation is offered which includes District expectations and procedures, training on
current curricular materials and programs and tips on classroom management. The district works
with the Ventura County Office of Education to provide Induction for new teachers. Professional
development is always offered when new materials are adopted. Follow up training is available to
continue to support the use of the materials. New teachers to Fremont are set up with veteran
mentor teachers to help them with any instructional or classroom management needs they have.
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Alignment of staff development to content standards, assessed student performance, and professional
needs (ESEA)

Professional development is provided at the site and district level to ensure that instruction is aligned
to current Common Core State Standards. There is a district assessment calendar to ensure that
student progress is sufficiently monitored throughout the year. Professional development and
support is provided on the assessment system and the specific types of assessments. Structures
are in place at school sites to allow teachers to analyze data in collaborative groups in order to
identify student needs and adjust instruction accordingly. Teachers have PLC Tuesdays to
collaborate and also have instructional planning time weekly on Wednesdays.

Ongoing instructional assistance and support for teachers (e.g., use of content experts and instructional
coaches) (EPC)

The Educational Services Department includes Directors, Managers and TOSAs (Teachers on
Special Assignment) who provide support for Curriculum, Instruction, Assessment, Accountability,
Biliteracy Programs, Special Education, Special Programs, Pupil Services, Educational Technology
and Equity and Family and Community Engagement. Site administration also functions as
instructional leaders. Our regular school year calendar was revised to include three additional
professional development days for all teachers (2 in the summer before school starts and 1 in the
fall). Professional development was provided in the following areas: instructional content, planning
for DLI instruction, culturally responsive grading and equity, special education assessment and TK
instruction.

Teacher collaboration by grade level (kindergarten through grade eight [K—8]) and department (grades
nine through twelve) (EPC)

Teachers are provided the opportunity to collaborate using the PLC model weekly as well as being
provided all day collaboration opportunities with their departments throughout the year. All teams
have created SMART goals in their PLCs and use these goals to drive their instruction and focus.
This year grade levels across the content areas are provided collaboration time for articulation and
to further increase student achievement. They work in alignment with the schoolwide goals of
increased student achievement through writing across the content areas and structured advisory to
increase reading comprehension. Teachers also collaborate in departments on Site Professional
Development Days as well as working whole staff for common goals. Academic Vocabulary lists
were created by each department for consistency and to target writing across the content areas.
Collective Commitments were agreed upon by staff and this as well as the use of agreed upon
highly effective teaching practices will lead the lesson planning during all collaboration. Teachers
now have Wednesday Collaboration time each week to use for instructional planning. The OSD
Student Profile will serve as the focus that all of our commitments for Instruction will center around.

Teaching and Learning

Alignment of curriculum, instruction, and materials to content and performance standards (ESEA)

Collaboration work, using the PLC (Professional Learning Communities) model, supports use of
instructional strategies aligned to current CA Common Core State Standards. State adopted and
approved curricular materials support instruction.

Adherence to recommended instructional minutes for reading/language arts and mathematics (K-8)
(EPC)

Instructional minutes are monitored by the Business Services office. All school schedules adhere to
the guidelines governing recommended instructional minutes.
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Lesson pacing schedule (K-8) and master schedule flexibility for sufficient numbers of intervention
courses (EPC)

The district assessment calendar and adopted curricula provide guidance on lesson pacing. Student
needs are determined by data analysis. Courses are scheduled based on these student needs.

Availability of standards-based instructional materials appropriate to all student groups (ESEA)

Instructional materials provided for all students are managed by our district Textbook Coordinator.
Participation in Williams Inspections confirms that all students have access to required materials.

Use of SBE-adopted and standards-aligned instructional materials, including intervention materials,
and for high school students, access to standards-aligned core courses (EPC)

Adopted and standards-aligned materials are provided for use in all classrooms. Intervention
materials must be research-based. Funds are allocated to sites to purchase any additional materials
they determine are necessary to meet student needs.

Opportunity and Equal Educational Access

Services provided by the regular program that enable underperforming students to meet standards
(ESEA)

Through the process of progress monitoring in PLCs, underperforming students are identified for
additional resources. Content area teachers support these students through small group instruction,
1:1 instruction, as well as tutoring before and after school. Students who continue to underperform
are also taken through the SST process to discuss and develop a plan for student success. They
may possibly include additional psychoeducational testing to determine if students have unidentified
needs. Struggling readers will be given small group instruction to target areas of need.

Evidence-based educational practices to raise student achievement

Researched based strategies include teachers integrating evidence-based educational practices to
raise student achievement for all students. This year in particular we are focusing on depth of
knowledge questioning and the ability to move student and teacher on the continuum from one level
to the next. Writing across the content areas including evidence writing is one practice that will be a
continued area of focus. Focused note taking and writing in the margins are strategies that will be
utilized across all content areas. Collaborative structures and the use of academic language will also
be consistently used in all content areas. Progress monitoring as well as small group instruction and
1:1 student conferences during advisory will also be utilized to raise student achievement. Teachers
will collaborate to collectively commit to utilizing highly effective teaching practices.
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Parental Engagement

Resources available from family, school, district, and community to assist under-achieving students
(ESEA)

Fremont parent involvement includes parent representatives on School Site Council (SSC), English
Learner Advisory Committee (ELAC), District Parent Advisory Committee (PAC), as well as DELAC.
Fremont looks forward to the encouragement and recruitment of parent volunteers as conditions with
COVID continue to improve and lend the opportunity for more parents on campus. The Fremont PTA
provides parents an opportunity to participate in school programs such as Family Nights, PTA
Reflections, Skate Nights, as well as participating in fundraising opportunities and deciding ways in
which PTA can positively impact the school community for all students. Many of the PTA activities
have been modified to be done on Zoom, but also preparing for more activities and events in person.

Parent trainings and workshops are offered throughout the year. They include Parent Project, The
Latino Literacy Project, An Evening With the Principal, as well as 8th grade parent/student
workshops to assist the students in developing goals and an action plan to ensure the students
promote at the end of the year.

Parents are also encouraged to attend school events such as Back to School Night, student-led
parent/teacher conferences, Academy Tours, sporting events, as well as Family Nights provided by
the Fremont PTA. Career Day will be held to recruit parents to present and volunteer to discuss and
present their career to the Fremont students.

Involvement of parents, community representatives, classroom teachers, other school personnel, and
students in secondary schools, in the planning, implementation, and evaluation of ConApp programs
(5 California Code of Regulations 3932)

Our parents, community members, teachers, staff and students are involved in the planning,
implementation and evaluation of our programs. During the planning phase our leadership team,
ELAC committee and SSC committee meet to discuss school goals as they pertain to our data for
CAASPP, Star 360, report card grades, suspension rates, attendance rates and reclassification
rates. During those meetings we look at cohort data and grade specific longitudinal data. The three
groups establish and evaluate goals using a SMART goal approach so that goals are specific,
measurable, achievable, relevant and time-bound. Our leadership students also have input on our
goals and we present our goals to the community and students through webcasts, ASB
presentations and grade level assemblies. The implementation of these programs is closely
monitored by our leadership team through our leadership professional learning community. During
that time we continuously participate in progress monitoring and revisit action items to ensure follow
through and collective responsibility. Our ELAC and SSC committees meet regularly to discuss the
implementation of our programs and how progress is moving along. Lastly our leadership team
evaluates our programs by looking at end of the year summative data as well as our formative data.
After this evaluation they bring that information back to their grade level PLC teams so that we can
start the cycle of inquiry which would then lead us back to planning and goal setting once again. Our
SSC and ELAC teams also work to evaluate the outcomes of our expenditures in order to form new
goals and to adjust current goals and strategies during the year.

School Plan for Student Achievement (SPSA) Page 9 of 77 Fremont Academy of Environmental Science and Innovative Desigi 217



Funding

Services provided by categorical funds that enable underperforming students to meet standards
(ESEA)
Categorical funds are used according to state and federal guidelines to ensure success for all
underperforming students. Funds are allocated for extra hourly pay for teachers to collaborate within
their professional learning communities. During this time the teachers identify struggling students
and develop interventions for those students during the school day. Funds are also allocated for an
instructional assistant to assist in the ELD and AVID Excel classrooms. Additionally categorical
funds are allocated to fund AVID tutors. We have AVID electives that serve students who are striving
to be first generation college students. AVID Excel is for our Long Term English Learners who are
struggling with reading, writing and the use of academic language and who therefore have not met
the reclassification criteria. By funding the tutors we ensure that students are accessing their core
subjects with success. We have also budgeted funds to support the hiring of a Math ISP to serve
underperforming students in math. Lastly we allocated funds for teachers to attend the CABE and
AVID conferences. This was done to build capacity and collective teacher self efficacy as it pertains

to pedagogy and equity.

Fiscal support (EPC)

The district receives Title | funding as we are considered a Title | district. All of our sites are
considered “schoolwide.” Title | funds are allocated to each school based on the number of
qualifying students. Sites then determine how to use the funds based on specific student needs. The
district also distributes Title Il funding to sites in order for them to provide any necessary additional
services or resources to support English Learners. The district receives Supplemental and
Concentration LCFF funding. Sites are allocated a portion of these funds in order to provide
additional resources toward student achievement.

Stakeholder Involvement

How, when, and with whom did the school consult as part of the planning process for this
SPSA/Annual Review and Update?

Involvement Process for the SPSA and Annual Review and Update

The 2022 - 2023 Fremont SPSA was developed with the input of the Fremont Leadership Team and
reviewed with school staff during Department meetings and PLC/Collaboration Days. Parents had
the opportunity to discuss and provide input for the development of the SPSA during School Site
Council and English Learner Advisory Committee meetings. ELAC and parent groups submitted
their recommendations to the School Site Council for actions to be included in the SPSA. SPSA was
presented to the School Site Council and reviewed during the May 2022 and September 2022
meetings. All parent committees (PTA, ELAC, SSC and PAC) participated in the development of the
SPSA. School Site Council then reviewed and approved the SPSA.

Resource Inequities

Briefly identify and describe any resource inequities identified as a result of the required needs
assessment, as applicable.

The certificated substitute shortage continues to be a barrier to conducting lesson studies, providing
collaboration days for departments and grade levels, and effective student monitoring meetings. By
not having adequate teacher subs to cover classroom teachers during their absences, certificated
staff have to cover which includes administration and sometimes counselors. This impacts
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instruction when there is a rotation of teachers throughout the day for coverage and creates an
inconsistency in instruction. Lack of substitutes also created challenges for other positions as well,
where the principal, assistant principals, and counselors have to be taken out of their roles in order
to ensure student's learning and safety. Oftentimes planned Professional Development and
Collaboration Days had to be cancelled due to the lack of substitutes. Moving forward every effort
will be made to stay on track with our regularly scheduled PLC and Collaboration times. A
commitment to progress monitoring will allow us to better determine or confirm our belief where
targeting should take place.
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School and Student Performance Data

Student Enroliment
Enroliment By Student Group

Student Enroliment by Subgroup
Student Group Percent of Enroliment Number of Students
19-20 20-21 21-22 19-20 20-21 21-22

American Indian 0.31% 0.4% % 3 3
African American 1.15% 1.2% % 11 10
Asian 1.36% 1.1% % 13 9
Filipino 1.88% 21% % 18 18
Hispanic/Latino 88.1% 88.1% % 844 741
Pacific Islander 0.1% 0.4% % 1 3
White 5.43% 5.7% % 52 48
Multiple/No Response 1.67% 1.1% % 16 9

Total Enrollment 958 841

Student Enroliment
Enroliment By Grade Level
Student Enroliment by Grade Level
. Number of Students
19-20 20-21 21-22

Kindergarten
Grade 1
Grade 2
Grade3
Grade 4
Grade 5
Grade 6 271 292 254
Grade 7 294 269 232
Grade 8 393 280 252
Grade 9
Grade 10
Grade 11
Grade 12
Total Enroliment 958 841

Conclusions based on this data:

In 2021 grade six was the largest class with 254 students. 8th grade was the next largest with 252 and Grade 7 has
232 students. Fremont will continue to hold Academy Tours in January for elementary schools in order to promote
the academy focus and highlight the positive activities going on year round. This will include AVID recruitment by
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the AVID Coordinator and school counselor. Fremont will continue to host the 5th Grade Math Competition to invite
5th graders from feeder schools and provide medals and trophies to those elementary math team winners.
Exposing elementary students early to the middle school decreases anxiety and aides in families determining which
academy focus they are interested in. Through Fremont tours, incoming 6th graders and their families have the
opportunity to see Fremont's outstanding garden which ties into the Environmental Science focus, as well as the
large recycling program. The sports and club opportunities provided by staff will also continue to be a draw for
families to want to send their children to Fremont.
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School and Student Performance Data

Student Enroliment
English Learner (EL) Enroliment

English Learner (EL) Enroliment
Student Group Number of Students Percent of Students
18-19 19-20 20-21 18-19 19-20 20-21
English Learners 199 166 183 18.7% 17.3% 21.80%
Fluent English Proficient (FEP) 360 347 280 33.8% 36.2% 33.30%
Reclassified Fluent English Proficient (RFEP) 66 45 11 28.7% 22.6% 1.30%

Conclusions based on this data:

In the 2020-2021 school year, there were 183 English Learners mostly in Level 3. An AVID Excel class had been
added to target High Level 2s and 3s and to provide the scaffolding and language development skills needed to
reclassify. 21 students were reclassified last year. In 2022-2023 we have 193 English Learners with 34 students
who scored a four on the ELPAC to be ready to reclassify this year. The focus will continue on building those
foundational reading and writing skills especially with L-TELSs to reclassify them while continuing to monitor them
after reclassification. The ELD team will be provided collaboration time to use assessments to help determine
target areas of need and will have time to work with EL TOSA to offer instruction that will be rigorous and meet the
needs of our students. We plan to create a ELPAC boot camp with the intention of getting kids prepared
academically and motivationally to tackle the ELPAC successfully.
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School and Student Performance Data

Star Early Literacy

Fremont Academy of Environmental Science and Innovative Design
Less than Proficient Proficient Star Early Literacy
Level 1 Level 2 Level 3 Level 4 Average
Grade Et:,::j Total % Total % Total % Total % Level Scale Score

Conclusions based on this data:
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School and Student Performance Data

Star Reading
Fremont Academy of Environmental Science and Innovative Design
Less than Proficient Proficient
Level 1 Level 2 Level 3 Level 4 Star Reading Average |
Total #

Grade Tested Total % Total % Total % Total % Level Scale Score
Grade 6 118 50 42% 42 36% 25 21% 1 1% 2 1021
Grade 7 7 6 86% 1 14% 0 0% 0 0% 1 927
Grade 8 - - - - - - - - - - -

Conclusions based on this data:

On the STAR Reading test, most students performed in the Urgent Intervention level for all grades. There were also
many who scored in the intervention level. In looking at specific skill areas, most students are low in decoding and
reading comprehension. We have put in place the structures to increase the STAR participation and monitoring of
completion so that the number of students tested is increased. ELA teachers will target the areas of need and
develop interventions in collaboration with PLC teams. When we get this information into the hands of Social
studies teachers and Science teachers we will be able to find supports for students in all of their classes not just
ELA. The other content teachers through collaboration will be able to build lesson delivery with these student needs
in mind.
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School and Student Performance Data

Star Math
Fremont Academy of Environmental Science and Innovative Design
Less than Proficient Proficient
Level 1 Level 2 Level 3 Level 4 Star Math Average
Total #

Grade | Tested Total % Total % Total % Total % Level Scale Score
Grade 6 147 80 54% 46 31% 17 12% 4 3% 1 1033
Grade 7 114 58 51% 30 26% 18 16% 8 7% 1 1055
Grade 8 84 40 48% 18 21% 15 18% 11 13% 2 1089

Conclusions based on this data:

On the STAR 360 Math, 31% of students tested were in the urgent intervention level, 21% are at Intervention, 16%
are on-watch, and 31% performed at or above benchmark. Students performing in the urgent and intervention
levels will be serviced during math teacher prep periods during the day. Skills to be addressed will include
factorization, multiplication concepts, long division, and other skill sets in math to strengthen the performance of
students for next math assessments. Math teachers have committed to Fremont Collective Commitments that
include common formative assessment, common pacing guides, more common grading practices, and sharing of
data to help make common instructional decisions during PLC planning and Wednesday collaboration. We can
utilize the Math coaches to help teachers build rigorous lessons at the student's level. Teachers will be expected to
create more common lessons through the sharing of best practices during PLC and Collaboration time.
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School and Student Performance Data

CAASPP Results
English Language Arts/Literacy (All Students)

Overall Participation for All Students
Grade | # of Students Enrolled | # of Students Tested # of Students with % of Enrolled Students

Level 1718 | 1819 | 21-22 | 17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22
Grade 6 390 296 387 293 387 293 99.2 99
Grade 7 362 391 361 387 361 387 250 99.7 99
Grade 8 385 370 384 370 384 370 99.7 100
All Grades | 1137 | 1057 1132 | 1050 1132 | 1050 99.6 99.3

The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability
purposes.

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to

administer the local assessment of Star instead of CAASPP

Overall Achievement for All Students
Grade Mean Scale Score % Standard % Standard Met | % Standard Nearly | % Standard Not
Level |17.18|18-19|21-22|17-18|18-19 |21-22|17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22
Grade 6 2460. | 2468. 5.17 | 5.80 17.31[19.11 26.87|29.69 50.65| 45.39
Grade 7 2480. | 2488. 3.32 | 543 | 44 |22.71]24.03| 22.8 |22.99|24.03 | 25.6 |50.97 |46.51 | 47.2
Grade 8 2502. | 2512. 2.34 | 7.30 22.40|23.51 31.51|24.86 43.75|44.32
All Grades | N/A | N/A | N/A | 3.62 | 6.19 20.76|22.48 27.21]25.90 48.41|45.43

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to

administer the local assessment of Star instead of CAASPP

Reading
Demonstrating understanding of literary and non-fictional texts
% Above Standard % At or Near Standard % Below Standard
Grade Level
17-18 | 1819 | 21-22 | 17-18 | 18-19 | 21-22 | 1718 | 18-19 | 21-22
Grade 6 6.98 717 37.47 | 40.61 55.56 | 52.22
Grade 7 9.14 9.30 36.29 | 37.98 54.57 | 52.71
Grade 8 7.55 14.86 39.58 | 40.00 52.86 | 45.14
All Grades 7.86 10.67 37.81 | 39.43 54.33 | 49.90

2019-20 Data:
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Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Writing
Producing clear and purposeful writing
% Above Standard % At or Near Standard % Below Standard
Grade Level
1718 18-19 | 21-22 17-18 18-19 | 21-22 17-18 18-19 | 21-22

Grade 6 6.98 5.46 37.21 48.81 55.81 4573
Grade 7 11.63 12.66 38.50 45.22 49.86 42.12
Grade 8 5.47 11.62 49.22 45.41 45.31 42.97
All Grades 7.95 10.29 41.70 46.29 50.35 43.43

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Listening
Demonstrating effective communication skills
% Above Standard % At or Near Standard % Below Standard
Grade Level

1718 | 1819 | 21-22 | 1718 | 1819 | 21-22 | 17-18 | 18-19 | 21-22
Grade 6 5.68 8.19 57.62 | 59.04 36.69 | 32.76
Grade 7 3.60 7.75 55.68 | 58.14 40.72 | 34.11
Grade 8 4.95 8.65 59.64 | 60.00 3542 | 31.35
All Grades 4.77 8.19 57.69 | 59.05 37.54 | 32.76

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Research/Inquiry
Investigating, analyzing, and presenting information
% Above Standard % At or Near Standard % Below Standard
Grade Level
17-18 | 1819 | 21-22 | 1718 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22
Grade 6 16.02 | 11.60 4212 | 4949 41.86 | 38.91
Grade 7 11.63 | 13.44 4432 | 43.93 44.04 | 42.64
Grade 8 11.72 | 14.59 49.48 | 43.51 38.80 | 41.89
All Grades 13.16 | 13.33 4532 | 45.33 4152 | 41.33

2019-20 Data:
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Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Conclusions based on this data:

Overall, we showed drops in each of the three grade levels with the largest drop being in grade eight. We looked at the
areas to focus on to improve instruction and motivation. We have developed and agreed to Fremont Collective
Commitments and the use of agreed upon Highly Effective Teaching Practices. This will include the use of the
structured advisory and writing across the content areas to support reading comprehension and writing with evidence.
In all of the claims, there is a large percentage of students at the Near Standard level. We have developed site goals to
improve student achievement and growth in all areas (Consistent, standards-based teaching with high rigor and
progress monitoring with common formative assessments). Lesson studies, collaboration between departments and
grade levels, progress monitoring through IABs and STAR 360 will continue to be the focus for increased reading
comprehension and writing across the content areas.
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School and Student Performance Data

CAASPP Results
Mathematics (All Students)

Overall Participation for All Students
Grade | # of Students Enrolled | # of Students Tested # of Students with % of Enrolled Students
Level 1718 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22
Grade 6 390 296 387 293 387 293 99.2 99
Grade 7 362 391 361 387 361 387 99.7 99
Grade 8 385 369 384 369 384 369 99.7 100
All Grades | 1137 | 1056 1132 | 1049 1132 | 1049 99.6 99.3

* The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability
purposes.

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to administer
the local assessment of Star instead of CAASPP

Overall Achievement for All Students
Grade Mean Scale Score % Standard % Standard Met | % Standard Nearly | % Standard Not
Level 117.18|18-19|21-22|17-18|18-19|21-22 | 17-18 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22| 17-18 | 18-19 | 21-22
Grade 6 2441.|2435. 3.10 | 3.07 10.08 | 4.44 25.8429.35 60.98 | 63.14
Grade 7 2450. | 2451. 2.22 | 517 8.59 [10.34 26.32|21.71 62.88 | 62.79
Grade 8 2466. | 2474. 5.47 | 6.78 6.51 [ 10.84 22.66 | 20.60 65.36 | 61.79
All Grades | N/A | N/A | N/A | 362 | 5.15 8.39 | 8.87 24.91|23.45 63.07 | 62.54

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Concepts & Procedures
Applying mathematical concepts and procedures
% Above Standard % At or Near Standard % Below Standard
Grade Level
17-18 | 1819 | 21-22 | 1718 | 18-19 | 21-22 | 17-18 | 18-19 | 21-22
Grade 6 4.13 4.10 20.93 | 1945 7494 | 76.45
Grade 7 5.54 6.72 23.82 | 20.93 70.64 | 72.35
Grade 8 5.73 10.30 26.04 | 23.31 68.23 | 66.40
All Grades 5.12 7.24 23,59 | 21.35 71.29 | 71.40

2019-20 Data:
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Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Problem Solving & Modeling/Data Analysis
Using appropriate tools and strategies to solve real world and mathematical problems

% Above Standard % At or Near Standard % Below Standard
Grade Level
17-18 18-19 | 21-22 17-18 18-19 | 21-22 17-18 18-19 | 21-22
Grade 6 5.17 410 38.24 36.52 56.59 59.39
Grade 7 4.16 8.79 36.29 29.46 59.56 61.76
Grade 8 5.99 7.86 39.58 29.81 54.43 62.33
All Grades 5.12 7.15 38.07 31.55 56.80 61.30

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Communicating Reasoning
Demonstrating ability to support mathematical conclusions

% Above Standard % At or Near Standard % Below Standard
Grade Level
1718 18-19 | 21-22 17-18 18-19 | 21-22 17-18 18-19 | 21-22
Grade 6 5.94 410 35.92 34.81 58.14 61.09
Grade 7 416 5.17 47.92 48.06 47.92 46.77
Grade 8 5.73 8.67 39.58 43.09 54.69 48.24
All Grades 5.30 6.10 40.99 42 .61 53.71 51.29

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

2020-21 Data:
Districts were given a choice as to administer CAASPP or a local assessment. Oxnard School District chose to
administer the local assessment of Star instead of CAASPP

Conclusions based on this data:

The data showed that we did not meet our expected goals across the grade levels in fact we lost ground. We dropped
in each grade level. Grade 6 dropped 1% overall with grade 7 and 8 dropping 5% and 9% overall. All grades
demonstrate a need to focus on concepts and procedures with the most number of students in the Not Met standard for
this claim. This claim will be targeted through lesson studies with the assistance of the district instructional strategist to
build strong, rigorous lessons designed to target the initial lesson delivery. We will utilize District Math coaches to
support good first instruction and intervention and support needs of students. 6th grade math teachers are also using
the advisory time to team and focus on ability levels. Through the increased use of IABs and STAR 360 Math, teachers
will be able to closely monitor student progress and determine next steps to build on those skills lacking targeting the
SBAC. Our goal is to increase the number of students in the met or exceeded category by 10%.
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School and Student Performance Data
ELPAC Results

ELPAC Summative Assessment Data
Number of Students and Mean Scale Scores for All Students

Number of
Students Tested

17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21
6 1511.1 | 15610.0 | 1507.9 | 1499.9 | 1504.6 | 1495.8 | 1521.9 | 1515.0 | 1519.6 55 50 74

7 1520.1 | 15624.3 | 1507.4 | 1505.9 | 1515.1 | 1504.2 | 1533.8 | 1632.9 | 1510.2 70 39 59
8 1527.9 | 15631.8 | 1540.0 | 1510.6 | 1523.8 | 15635.1 | 1544.7 | 1539.3 | 15444 | 43 56 35
All Grades 168 145 168

Grade Overall Oral Language Written Language
Level

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

Overall Language
Percentage of Students at Each Performance Level for All Students

E::,ZT Level 4 Level 3 Level 2 Level 1 Tgftasltl::;l::r
17-1818-19|20-21 [17-18 | 18-19 | 20-21 |17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 |17-18 | 18-19 | 20-21
6 * 2.00 | 5.41 |49.09|44.00|31.08|34.55|40.00|47.30| * |14.00|16.22| 55 50 74
7 17.14| 2.56 | 1.69 |40.00|41.03|32.20|34.29|53.85|49.15| * 256 [16.95| 70 39 59
8 * 114.29(11.43|41.86|28.57 |42.86|27.91|39.29|40.00| * |[17.86| 5.71 | 43 56 35
All Grades | 14.29| 6.90 | 5.36 |43.45|37.24|33.93|32.74 |43.45|46.43| 9.52 [12.41|14.29| 168 | 145 | 168

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

Oral Language
Percentage of Students at Each Performance Level for All Students

Total Number
of Students

17-18 18-19|20-21 |17-18 | 18-19 | 20-21 |17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21
6 25.45|24.00|12.16|47.27 |46.00 | 45.95| * |24.00(24.32| * 6.00 ({17.57| 55 50 74

7 28.57|17.95|13.56 |48.57 |48.72|45.76 | 18.57 | 28.21 2542 * 5.13 [16.25| 70 39 59
8 30.23|28.57|14.29|51.16|25.00|65.71| * |28.57(1429| * |17.86| 5.71 | 43 56 35
All Grades | 27.98 | 24.14 1 13.10 | 48.81|38.62 | 50.00 | 16.67 | 26.90 | 22.62 | 6.55 [10.34 |14.29| 168 | 145 | 168

Grade Level 4 Level 3 Level 2 Level 1
Level

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.
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Written Language
Percentage of Students at Each Performance Level for All Students

Grade Level 4 Level 3 Level 2 Level 1 Total Number

Level of Students
17-18 |{18-19|20-21 |17-18 | 18-19 | 20-21 (17-18 | 18-19 | 20-21 (17-18 | 18-19 | 20-21 (17-18 | 18-19 | 20-21
6 * 0.00 | 4.05 [21.82|12.00|10.81|49.09|60.00|58.11|23.64 |28.00|27.03| 55 50 74
7 * 0.00 | 1.69 |28.57|20.51| 8.47 |37.14|64.10|55.93(22.86|15.38|33.90| 70 39 59

8 27.91| 5.36 | 0.00 * 123.21|31.43|32.56|46.43 | 45.71 * 125.00(22.86| 43 56 35
All Grades | 13.69 | 2.07 | 2.38 [25.00 | 18.62 | 14.29 | 39.88 | 55.86 | 54.76 | 21.43 | 23.45|28.57 | 168 | 145 | 168

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

Listening Domain
Percentage of Students by Domain Performance Level for All Students

E:‘:; Well Developed Somewhat/Moderately Beginning T:ftaéltl::::ll::r
17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21
6 21.82 | 8.00 8.11 | 60.00 | 70.00 | 63.51 * 22.00 | 28.38 55 50 74
7 22.86 | 10.26 | 6.78 | 70.00 | 56.41 | 64.41 * 33.33 | 28.81 70 39 59
8 37.21 | 10.71 | 857 | 51.16 | 57.14 | 77.14 * 3214 | 14.29 43 56 35
All Grades | 26.19 | 9.66 7.74 | 61.90 | 61.38 | 66.67 | 11.90 | 28.97 | 25.60 | 168 145 168

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

Speaking Domain
Percentage of Students by Domain Performance Level for All Students

Total Number
of Students

17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21
6 49.09 | 40.00 | 30.77 | 45.45 | 48.00 | 64.62 * 12.00 | 4.62 55 50 65
7 48.57 | 43.59 | 51.72 | 4714 | 56.41 | 37.93 * 0.00 | 10.34 70 39 58
8 37.21 | 4464 | 61.76 | 62.79 | 42.86 | 32.35 12.50 | 5.88 43 56 34

All Grades | 45.83 | 42.76 | 45.22 | 50.60 | 48.28 | 47.77 * 8.97 7.01 168 145 157

Grade Well Developed Somewhat/Moderately Beginning
Level

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.
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Reading Domain
Percentage of Students by Domain Performance Level for All Students

E:\.g? Well Developed Somewhat/Moderately Beginning T:ftasftl::;l::r
17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21
6 * 0.00 411 | 2545 | 26.00 | 27.40 | 67.27 | 74.00 | 68.49 55 50 73
7 * 0.00 1.69 | 34.29 | 46.15 | 28.81 | 52.86 | 53.85 | 69.49 70 39 59
8 2791 | 10.71 | 1714 | 25.58 | 41.07 | 34.29 | 46.51 | 48.21 | 48.57 43 56 35
All Grades | 14.88 | 4.14 5.99 | 2917 | 37.24 | 29.34 | 5595 | 58.62 | 64.67 | 168 145 167

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

Writing Domain
Percentage of Students by Domain Performance Level for All Students

f;?,(;? Well Developed Somewhat/Moderately Beginning T:ftaéltl::::ll::r
17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21 | 17-18 | 18-19 | 20-21
6 26.00 | 811 | 9455 | 68.00 | 89.19 * 6.00 2.70 55 50 74
7 * 5.13 6.78 | 82.86 | 94.87 | 84.75 * 0.00 8.47 70 39 59
8 * 1.79 0.00 | 76.74 | 91.07 | 100.00 * 7.14 0.00 43 56 35
All Grades | 10.71 | 11.03 | 5.95 | 85.12 | 84.14 | 89.88 * 4.83 417 168 145 168

2019-20 Data:
Executive Order N-30-20 was issued which waived the assessment, accountability, and reporting requirements for the
2019-2020 school year, thus no data is available to report for this year.

Conclusions based on this data:

According to the 2021-2022 ELPAC data, the largest percentage of EL performed in Level 3 for Overall at 42.1%
followed by 34.3% at Level 2. 12.7 % were at Level 4 and 10.5 % at Level 1. Scores showed that most EL students
have strong oral language skills. For Written Language, most EL students were at Level 2 with 53.6 %. The next
highest percentage was level 3 at 20,1 % followed by Level 1 at 21,2 % and then Level 1 at 4.5 %. This shows that
this is the area to develop and improve on with targeted strategies in writing. The current ELPAC test scores show
that our EL students need further development in their reading skills. This will be an area of focus in all of our
content areas.
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Goals, Strategies, & Proposed Expenditures

Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

Goal Subject
Reading, Writing, and Math

LEA/LCAP Goal

All students will reach high academic standards in reading and mathematics.

Goal 1

All Students will reach high standards, at a minimum, attaining proficiency or better in reading and

mathematics.

Identified Need

To increase the capacity of teachers to deliver effective data-driven instruction
To provide equipment, materials and technology resources that support high quality instruction
To provide opportunities for teachers to collaborate to improve teaching and learning

Annual Measurable Outcomes

Metric/Indicator
CAASPP ELA Assessment

CAASPP Math Assessment

School Plan for Student Achievement (SPSA)

Baseline/Actual Outcome

Baseline data is Preliminary
from August 2022

All Students: 28.38%
Met/Exceeded

6th Grade: 23.89%
Met/Exceeded

7th Grade: 29.46 %
Met/Exceeded

8th Grade: 30.81 %
Met/Exceeded

Baseline data is Preliminary
from August 2022

All Students: 14.02%
Met/Exceeded

6th Grade: 7.51 %
Met/Exceeded

7th Grade: 15.51%%
Met/Exceeded

8th Grade: 17.62 %
Met/Exceeded
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Expected Outcome

Increase Met/Exceeded
percentage by 10% for All
Students.

Decrease the percentage of
Nearly Met by 8%

Decrease the percentage of
Not Met by 10%

Increase Met/Exceeded
percentage by 10% for All
Students.

Decrease the percentage of
Nearly Met by 8%

Decrease the percentage of
Not Met by 10%



Metric/Indicator

STAR 360 Reading 2021-2022
EQY Data

STAR 360 Math 2021-2022
EQY Data

Reclassification data

Baseline/Actual Outcome

23.2% scored at or above the
minimum benchmark
proficiency (40.0%)

157 out of 677 scored at or
above the minimum benchmark
(40.0%)

363 of 615 scored at or above
the typical growth (65.0%) at
59.0%

26.0% scored at or above the
minimum benchmark
proficiency (50%)

43% scored at or above the
typical growth (65.0%) at
43.0%

In the 2021-2022 school year,
21% of EL students were
reclassified

Expected Outcome

Decrease percentage of
students below 40.0% by 10%
Increase the SGP(Student
Growth Percentile) by 12%
points

Decrease percentage of
student below 50% by 10%
Increase the SGP (Student
Growth Percentile) by 12%
points

Increase Reclassification
percentage by 12%

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Provide PLC and collaboration time for ELA ,Math , Social Studies, and Science teachers
(supported by Administration and/or District Math Manager and TOSA) to develop common
assessments, analyze assessment data and develop data-driven plans to support student learning.
Academic conferences will be held to review data and instructional plans. IABs will be used to
progress monitor the attainment of selected focus standards.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s)

School Plan for Student Achievement (SPSA)

Source(s)
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5348 LCFF
1000-1999: Certificated Personnel Salaries
Sub Costs

1000 LCFF
1000-1999: Certificated Personnel Salaries
Sub costs

Strategy/Activity 2

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Hold grade level/department collaboration meetings to review data- including STAR 360, CAASPP,
IAB data, and ELPAC data- at the school level, grade level, classroom level and individual student
level and utilize data to inform instruction. Teachers will plan instruction, analyze data, monitor
student progress and develop interventions as needed. Department chairs and grade level team
leaders can facilitate PLC meetings and Instructional Planning on Banking Wednesdays

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

See Goal 1 activity 1

Strategy/Activity 3

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Provide professional development opportunities for all ELA teachers to be trained to effectively
utilize the curriculum and learn research based strategies to support reading and writing instruction.
Site and District Administration will provide on-site curriculum support. Department chairs and
grade level team leads will also provide training on Best Practices through Department/PLC
meetings and Collaboration Days. Lesson Studies will be utilized to design strong lesson designs
targeting first instructional lesson delivery. Para-educators will also be trained on providing support
in the classroom.

Proposed Expenditures for this Strategy/Activity
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List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

3000 Title |
5800: Professional/Consulting Services And
Operating Expenditures
Travel and conference costs

6626 Title |
2000-2999: Classified Personnel Salaries
Extra hours - Instructional Assistants

Strategy/Activity 4

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Provide professional development and support for teachers so that all teachers will support writing
throughout the campus by administering the writing assessment through Advisory class. and |IAB
assessments in all content classes.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Subs (see goal 1, activity 1)

Strategy/Activity 5

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Administration and ELA Department chairs and leads will train all teachers to monitor students’
reading progress through the Accelerated Reader program in both Advisory and ELA classes. The
Library Tech will assist and encourage students with reading during nutrition and lunches upon
return to the campus. Incentives will be offered for completion of AR goals
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Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

District Funded

5000-5999: Services And Other Operating
Expenditures

AR Program

District Funded
2000-2999: Classified Personnel Salaries
Library Tech salary

500 LCFF
4000-4999: Books And Supplies
AR Incentives

Strategy/Activity 6

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Implement district-adopted math curriculum and provide professional development opportunities for
math teachers to support standards-based instruction. The District Math Manager, Department
chairs, and Admin will provide on-site curriculum support and provide the opportunity for PLC and
collaboration time to participate in Lesson Studies to develop strong initial first math lessons.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Subs (see goal 1, activity 1)

Strategy/Activity 7

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

English Learners

School Plan for Student Achievement (SPSA) Page 30 of 77 Fremont Academy of Environmental Science and Innovative Desigi 238



Strategy/Activity

A bilingual para-educator will be assigned to all ELD classes to provide additional academic
support in the classroom to English Learners levels 1-3 for 50 minutes daily. The assistant will also
assist in the AVID Excel classes.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

20,995 LCFF
2000-2999: Classified Personnel Salaries
Classified salaries - Instructional Assistant

3382 Title Il
2000-2999: Classified Personnel Salaries
Classified salaries i Instructional Assistant

Strategy/Activity 8

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

English Learners

Strategy/Activity

Provide professional development for teachers to support ELD through content-specific trainings in
science, social studies and math including AVID excel and CABE

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

3000 Title 1l
1000-1999: Certificated Personnel Salaries
Professional development

1717 LCFF
5800: Professional/Consulting Services And
Operating Expenditures
Conference Costs

Strategy/Activity 9
Students to be Served by this Strategy/Activity
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(Identify either All Students or one or more specific student groups)
This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Administer formative district assessments, including STAR 360 and IABs to collect data for analysis
during department collaboration meetings. District funded supplemental programs such as Myon,
ST Math, and Lexia will also be used to build fundamental skills for mastery. This data will be
collected to progress monitor essential skills needed to scaffold for claim targets such as reading
comprehension, writing fluency, and conceptual math skills.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
District Funded

Assessments & Programs

Strategy/Activity 10

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Use AVID strategies, including Focused note-taking, graphic organizers, Socratic Seminars, and
interactive notebooks, and provide materials to support these activities.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2000 LCFF
4000-4999: Books And Supplies
AVID materials and supplies

9834 Title |
2000-2999: Classified Personnel Salaries
AVID Tutor salaries

Strategy/Activity 11
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

School Plan for Student Achievement (SPSA) Page 32 of 77 Fremont Academy of Environmental Science and Innovative Desigi 240



This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Strategy/Activity 12

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Administration, assigned District Tech and Teacher Canvas Leads will assist and support teachers
with the implementation of the Canvas Learning management system and technology based
programs (i.e., Nearpod, coding, etc.) and various learning applications to facilitate technology-
based classroom environments and the llluminate data system to facilitate data-driven planning.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

District Funded
2000-2999: Classified Personnel Salaries
Classified Site Tech salary

Strategy/Activity 13

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Instructional materials, technology and software/apps/subscriptions will support the implementation
of core curriculum and state standards, intervention programs, enrichment activities and the site
academy focus. Student agendas were purchased for each student and will be utilized to support
organization. Student agenda use will be monitored on a weekly basis on a weekly basis.
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Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

18097 LCFF
4000-4999: Books And Supplies
Instructional Supplies/Materials

7282 Title |
4000-4999: Books And Supplies
Supplemental materials

Strategy/Activity 14

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

Targeted underperforming groups

Strategy/Activity

Provide additional academic support through teacher office hours/tutoring, an after-school
Homework Club, a targeted math intervention with progress monitoring data, After School Program,
and intervention and enrichment opportunities targeting English Learners, at-risk students, and
Homeless/Foster youth.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

7000 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Extra Hours - HW Club - certificated staff

17,000 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Extra Hours - Intervention/Certificated Staff

District Funded
2000-2999: Classified Personnel Salaries
After School Progam - staff

5423 LCFF - Intervention
2000-2999: Classified Personnel Salaries
Extra hours - Instructional assistant

Strategy/Activity 15
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)
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This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Implement incentive programs for students to be recognized for academic achievement such as
Renaissance t-shirts, Praise Notes, Fun Fridays, AR incentives, and Awards Assemblies.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

3000 LCFF
4000-4999: Books And Supplies
Academic Incentives

District Funded
2000-2999: Classified Personnel Salaries
Classified Salaries - Outreach Specialist

Strategy/Activity 16

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Monitor student progress toward meeting promotion criteria and conference with at-risk students to
assist in the development of goal-setting and identifying opportunities for academic support.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

District Funded
1000-1999: Certificated Personnel Salaries
Certificated Salaries - Counselors

2500 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Counselor- Extra help

Strategy/Activity 17
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)
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This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Maintain maintenance agreement for Duplo machines and Xerox machines for reproduction of
instructional materials and printer repairs.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

District Funded

5000-5999: Services And Other Operating
Expenditures

Duplo Maintenance Agreeements & Xerox
Maintenance Agreements

Strategy/Activity 18

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity
Provide subs to assist with testing, collaboration, IEPs, SSTs, and other essential functions.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

6000 Title |
1000-1999: Certificated Personnel Salaries
Sub Costs

Strategy/Activity 19

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity
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Provide enrichment opportunities to support and enhance the academy focus

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2300 LCFF
5000-5999: Services And Other Operating
Expenditures
Extra hours - certificated staff

Strategy/Activity 20

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Provide Intervention Academies including 6th Grade Math and Literacy Skills and Winter and
Spring Intersession for all grades.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

1000 Title |
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated

5000 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated

Strategy/Activity 21

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

District Math Manager and District Science Instructional Specialist will support math and science
instruction in grades 6-8. They will support implementation of instructional strategies, skills and
content by attending professional development with teachers, modeling lessons, providing release
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time for teachers to observe other teachers and facilitating Professional Learning Communities
(PLC) to improve teaching and learning, to increase student achievement based on the
performance indicators on the Dashboard.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Subs (see goal 1, activity 1)

Strategy/Activity 22

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

English Learners

Strategy/Activity

Fremont ELD Team will be provided collaboration time for data analysis of English Learners and to
identify students for additional intervention in before and after school tutoring as well as
intersession. STAR 360 data will be used to monitor growth.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2258 Title Il
1000-1999: Certificated Personnel Salaries
Extra hours- Certificated

Strategy/Activity 23

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

English Learners

Strategy/Activity

The ELD Team will be provided the opportunity for lesson studies with District EL TOSA to build
rigorous lessons targeting key areas to build language acquisition and development, as well as
reading comprehension and writing in the content areas.

Proposed Expenditures for this Strategy/Activity
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List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2000 Title 1l
1000-1999: Certificated Personnel Salaries
Extra hours - Certificated

Strategy/Activity 24

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity
Provide field trip opportunities for students that will enrich the educational experience at school

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

3000 LCFF
0001-0999: Unrestricted: Locally Defined
Field trip - transportation only

500 LCFF
5800: Professional/Consulting Services And
Operating Expenditures
Admission on field trips

Strategy/Activity 25

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

Avid Excel Students

Strategy/Activity
Tutors will support the AVID Excel program for EL students.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.
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Amount(s) Source(s)

3317 Title 111
2000-2999: Classified Personnel Salaries
AVID Excel Tutors

Strategy/Activity 26

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Teachers will be provided access to the supplies needed to carry out the described instructional
practices.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Strategy/Activity 27

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

English Learners

Strategy/Activity
Provide opportunities to attend trainings to better serve our English Learners growth.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2000 Title 1
5000-5999: Services And Other Operating
Expenditures
Conference or workshops

Annual Review
SPSA Year Reviewed: 2021-22
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Respond to the following prompts relative to this goal. If the school is in the first year of
implementing the goal, an analysis is not required and this section may be deleted.

ANALYSIS

Describe the overall implementation of the strategies/activities and the overall effectiveness of the
strategies/activities to achieve the articulated goal.

Fremont Academy will continue to focus on reading comprehension and writing across content
areas to strengthen reading comprehension and evidence writing. Teachers will concentrate on
building student writing ability to promote critical thinking and to better equip students with the skills
required to meet expectations of state-wide summative assessments. Math teachers will continue
to focus on implementing Mathematical Mindset strategies in all grade levels. With their PLCs,
departments and grade levels will collaborate to frequently analyze data from STAR 360 and IABs.
Our ELPAC data will be analyzed to identify key learning targets and provide intervention to
targeted English Learners. We lost momentum this past year with our ELA and Math CAASPP
scores. Ongoing monitoring will also enable departments and grade levels to to identify through our
progress monitoring and SST process which students are in need of intensive, evidence-based
small group intervention provided by the classroom teacher and ISP (Intervention Support
Providers) within the day.

Briefly describe any major differences between the intended implementation and/or the budgeted
expenditures to implement the strategies/activities to meet the articulated goal.

More funding has been allocated for teacher collaboration this year. Teachers met with their grade
level colleagues before the school year to begin planning. Teachers will use dedicated PLC time to
plan together, build assessments using IABs, and analyze data. The focus will be on writing across
the curriculum in all grades. Our scores on the writing claim were low for all students and English
Learners. Strong writing instruction incorporates strong reading strategies and critical thinking and
supports all areas of instruction. All teachers will be involved in providing the Writing Assessment
so that everyone is aware of what our students are being asked to do. Content teachers will score
and then use this date to determine where their students need writing support and then provide
those supports within their lessons. The IAB's will be given in Social Studies and Science classes
and used in the same way as the Writing Assessments.

Describe any changes that will be made to this goal, the annual outcomes, metrics, or
strategies/activities to achieve this goal as a result of this analysis. Identify where those changes can
be found in the SPSA.

In addition to using the our focus of increasing the percentage of students in the met/exceeded
band of the CAASPP, we will add the student growth percentile from the STAR 360 assessments.
The percentage of students in the Not met band had been moving slowly. We have set our goals
on increasing to met and exceed to 10%. Focusing data analysis and discussions in grade level
PLC meetings will keep our attention on moving students up throughout the levels. We will increase
the student completion of the STAR across all grade levels and provide support for all teachers to
use this data in helping to drive their instruction.
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Goals, Strategies, & Proposed Expenditures
Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

Goal Subject

Social Emotional Support and School Climate

LEA/LCAP Goal

The social-emotional, health and well-being needs of students will be met in a learning environment that is safe, drug-
free and conducive to learning.

Goal 2

The social-emotional, health and well-being needs of students will be met in a learning environment
that is safe, drug-free and conducive to learning.

Identified Need

To decrease the suspension rate
To increase positive behavior
To provide wrap-around services to ensure students come to school ready to learn

Annual Measurable Outcomes

Metric/Indicator Baseline/Actual Outcome Expected Outcome
Suspension Data There were a total of 171 Decrease the suspension rate
suspensions in the 2021-2022 by 20%
year.
Panorama Spring 2022 Survey  Spring 2022 Panorama data Increase key areas on the
Data survey like Teacher-Student

Relationships (53%), Sense of
Belonging (44%), and Emotion
Regulation (43%).

Attendance Data Fremont Academy's 2021-2022 Increase Fremont Academy's
Average Daily Attendance Rate Average Daily Attendance Rate
was 95.45% . to above 96% in 2022 - 2023.

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.
All Students
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Strategy/Activity

School-wide implementation of CHAMPS/PBIS model both in the classroom and throughout the
campus. Staff will be provided PD on how to best implement the ideas like voice levels and routines
that the posters refer to. Students will also be presented the basics of CHAMPS in grade level
assemblies.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

500 LCFF
4000-4999: Books And Supplies
CHAMPS Posters

Strategy/Activity 2

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Continue to further develop and strengthen the Fremont PBIS committee (Flight Team) to guide
actions relating to the improvement of school climate, provide targeted support for teachers in
implementing positive behavior strategies to improve student behavior.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)
2000 LCFF

1000-1999: Certificated Personnel Salaries
Extra Hours - PBIS Committee/Certificated staff

Strategy/Activity 3

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity
Safety Committee will review and update the Comprehensive School Safety Plan and will conduct
drills as recommended to ensure emergency preparedness for staff and students.
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Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

500 LCFF
1000-1999: Certificated Personnel Salaries
Extra Hours - Safety Committee/Certificated
staff

Strategy/Activity 4

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Provide attendance incentives to encourage daily and timely attendance for students to attend all
classes on a regular basis.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

1500 LCFF
4000-4999: Books And Supplies
Attendance Incentives

Strategy/Activity 5

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Utilize multiple campus supervisors to monitor school grounds, supervise common areas to ensure
a safe school campus, and to minimize student tardies.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding

source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
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1500 LCFF
2000-2999: Classified Personnel Salaries
Extra hours - Campus supervisors

Strategy/Activity 6

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Maintain the SST process to identify student needs and develop strategies to support students in
the areas of academics, behavior, social/emotional, and attendance.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Counselor (see goal 1, activity 16)

ORC (see goal 1, activity 15)

1500 Title |
2000-2999: Classified Personnel Salaries
Extra Hours - ORC

2000 Title |
1000-1999: Certificated Personnel Salaries
Extra Hours - Substitutes for SST meetings

Strategy/Activity 7

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Survey students and staff regarding school climate and utilize feedback to guide the PBIS
Committee in developing plans for ensuring an environment conducive to teaching and learning

Proposed Expenditures for this Strategy/Activity
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List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

1000 Title |
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated Staff

Strategy/Activity 8

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Provide on-site counseling and support services for students through school counselors and
outside agencies working with the school site. Counselors will provide counseling support both
individually and in groups.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Counselor (see goal 1, activity 16)

Strategy/Activity 9

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

In collaboration with the PBIS team, Admin will monitor site discipline data, including referrals and
suspensions, to make data-driven decisions regarding school climate.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding

source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
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No additional cost

Strategy/Activity 10

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Ensure a successful transition from middle school to high school by coordinating with local high
schools for on-site registration events, participation in high school orientation events, and continued
pathways in programs such as AVID.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

1000 LCFF
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated Staff

Counselor (see goal 1, activity 16)

Strategy/Activity 11

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All 6th Grade Students

Strategy/Activity

Ensure a successful transition from elementary school to middle school by coordinating with district
elementary sites to conduct elementary schools visits to promote Fremont and encourage student
interest in site programs, hosting WEB orientation and monthly WEB events for incoming 6th grade
students, and participation in special education transition meetings.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
4000 Title |
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1000-1999: Certificated Personnel Salaries
Extra hours - Certificated staff

2000 Title |
1000-1999: Certificated Personnel Salaries
Extra Hours - WEB Coordinators

Strategy/Activity 12

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Recognize students meeting school expectations through monthly character trait awards, monthly
Student Profile Icon awards, weekly praise notes, and teacher specific monthly awards.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2000 LCFF
4000-4999: Books And Supplies
Character Incentives

Strategy/Activity 13

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Provide a variety of extracurricular options to increase student connectedness, including WEB,
ASB, and a variety of clubs including the LOVE Club, Baking Club, and Kindness Club which are
offered both virtually and in-person after school and during lunches.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2000 Title |
1000-1999: Certificated Personnel Salaries
Extra hours - Certificated staff
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2500 LCFF
4000-4999: Books And Supplies
Supplemental materials

Strategy/Activity 14

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Office and custodial staff will effectively maintain daily school operations to respond to student
safety needs, monitor student attendance, and assist in documenting and filing incident reports.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

15316 LCFF
2000-2999: Classified Personnel Salaries
Clerical substitutes, extra hours, overtime

528 LCFF
2000-2999: Classified Personnel Salaries
Extra hours - Custodial

Strategy/Activity 15

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

School campus will be maintained in an orderly fashion and inspected for safety. School
operational supplies will be maintained.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

18775 LCFF
5000-5999: Services And Other Operating

Expenditures
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Supplies

Strategy/Activity 16

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

A mentoring group for girls has been established and a boys group will be built to help build
relationships and positivity among students that have displayed risk behaviors.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

4000 LCFF - Intervention
4000-4999: Books And Supplies
Field trip and incentives

Strategy/Activity 17

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All students

Strategy/Activity

Lunch time detention groups will be created to discuss behavior choices with students in need of
mentoring.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2000 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Extra Hours Certificated staff

Strategy/Activity 18

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.
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All students

Strategy/Activity
After school detention room is created to reteach appropriate behaviors and build school climate.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

2577 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Extra hours - certificated staff

Annual Review

SPSA Year Reviewed: 2021-22

Respond to the following prompts relative to this goal. If the school is in the first year of
implementing the goal, an analysis is not required and this section may be deleted.

ANALYSIS

Describe the overall implementation of the strategies/activities and the overall effectiveness of the
strategies/activities to achieve the articulated goal.

The administration, counselor and outreach coordinator, along with the school PBIS team, have
done a lot of work and professional development on the importance of strong relationships with
students. We have also done a lot of work on building common behavior expectations schoolwide
with clear guidelines for success. The focus will continue to be on connecting with students and
maintaining strong relationships with students. ORCs, counselors, and administrators will continue
to conduct home visits to assure that students and their families have the necessary resources to
access their education.

Briefly describe any major differences between the intended implementation and/or the budgeted
expenditures to implement the strategies/activities to meet the articulated goal.

There are not any maijor differences between the intended implementation and expenditures. We
have purchased materials such as Guidelines for Success posters for the PBIS team and campus
assistants to develop our vision of a safer campus. We have also continued to develop guidelines
for success and schoolwide behavior expectations so that students know what the expectations are
regardless of grade or area within the school. These Guidleins for Success are reviewd each
morning during the announcement and presented on Canvas announcements to students and
parents. This has been a major shift and part of our goal in establishing a strong school culture.
ORCs will be provided additional hours in order to maintain contact and strong relationships with
those student groups who are at-risk and unable to directly access school resources.

Describe any changes that will be made to this goal, the annual outcomes, metrics, or

strategies/activities to achieve this goal as a result of this analysis. Identify where those changes can
be found in the SPSA.
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In 2022-2023 there will be a continued focus to decrease the number of suspensions and/or
behavior referrals. The focus will be to keep students engaged and motivated to connect to their
teachers and peers. The PBIS system in place has been working effectively to decrease office
referrals. We are continuing to improve to support students and teachers; specifically, restructuring
the common areas students congregate in, teacher training on behavior monitoring and responses,
and schoolwide expectations for students. The current focus will be for all staff members to remain
connected and communicate with students and their families in order to ensure that our students
have the necessary resources to meet academic, behavior, and social goals.
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Goals, Strategies, & Proposed Expenditures
Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

Goal Subject

Parent and Family Engagement

LEA/LCAP Goal

Families will be welcomed and afforded meaningful and productive opportunities to participate in their child’s academic
and social-emotional growth.

Goal 3

Families will be welcomed and afforded meaningful and productive opportunities to participate in
their child’s academic and social-emotional growth.

Identified Need

To increase communication through websites and social media so parents and community are
informed about district and school instructional programs and activities
To facilitate parent involvement in the educational and social-emotional well-being of their children

Annual Measurable Outcomes

Metric/Indicator Baseline/Actual Outcome Expected Outcome
Attendance at parent Attendance sheets for those 5-10% of grade level
meetings/workshops events in person and Zoom enrollment or overall
attendance reports for those enrollment depending on the
events on line. type of workshop or meetins in
2022-2023.
Create surveys as to what Use Panorama data to create Create 5 parent informational
parents need information on parent needs survey meetings based on parent
need.

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Continue providing essential programs and support services (e.g. parent training and education) to
identified students and families through virtual learning as necessary.
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Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)

5253 Title |
1000-1999: Certificated Personnel Salaries
Extra hours - Counselor

Strategy/Activity 2

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity
Update the Student-Parent Compact and Parent Involvement Policy with feedback from
stakeholders and distribute to parents to strengthen home-school partnerships.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)

No additional cost

Strategy/Activity 3

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity
Invite parents to attend student-led parent/teacher conferences in November and February to
discuss student progress and review promotion criteria.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)
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No additional cost

Strategy/Activity 4

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Schedule "Chat with the Principal" meetings with parents to improve home-school partnerships.
Webinars will held be held virtually on various topics to assist and encourage parents to remain
engaged and involved in their child's educational career.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)

No additional cost

Strategy/Activity 5

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Prepare events to highlight site programs and accomplishments (Academy Tours) and share
student learning opportunities with parents and community members virtually when necessary.
The OSD Student Profile will be communicated and supported with parent groups.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)

6500 LCFF - Intervention
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated Staff

Strategy/Activity 6
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Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Administrators will support teachers in documenting instructional events for publication online or
through social media to highlight learning opportunities taking place at Fremont.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

1982 LCFF
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated Staff

Strategy/Activity 7

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Host parent orientation events to promote Fremont Academy, introduce parents to educational
programs and encourage parent involvement for elementary to middle school transition.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

4689 LCFF
1000-1999: Certificated Personnel Salaries
Extra Hours - Certificated Staff

3297 LCFF
2000-2999: Classified Personnel Salaries
Extra Hours - Classified Staff

Strategy/Activity 8

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.
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All Students

Strategy/Activity

Seek parent feedback about academic programs, EL needs and school climate through surveys
including EL Needs Assessment survey.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

No additional cost

Strategy/Activity 9

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Encourage parent participation in meetings to discuss student performance, including IEPs, SSTs
and promotion meetings.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

No additional cost

Strategy/Activity 10

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Support PTA in providing parents meaningful and productive opportunities to participate in their
children's academic and social-emotional growth.

Proposed Expenditures for this Strategy/Activity
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List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)

No additional cost

Strategy/Activity 11

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All 8th grade students

Strategy/Activity

Counselors host high school transition information meetings for parents to meet high school
counselors to learn about registration and orientation dates and opportunities for parent
involvement in high school.

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

7839 Title |
2000-2999: Classified Personnel Salaries
Extra hours - Counselor

Strategy/Activity 12

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

All Students

Strategy/Activity

Encourage parent participation in parent workshops and trainings such as Latino Literacy Project
workshops, Project 2 Inspire, Parent Project, and African American Parent Advisory through a
virtual platform.

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)
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4800 Title |
4000-4999: Books And Supplies
Supplies for Parent Involvement

4252 Title |
2000-2999: Classified Personnel Salaries
Extra Hours - ORC

Strategy/Activity 13

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

Strategy/Activity

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Strategy/Activity 14

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

Strategy/Activity

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)

Strategy/Activity 15

Students to be Served by this Strategy/Activity

(Identify either All Students or one or more specific student groups)

This goal pertains to all students including the following special population groups: English
Learners, Migrant, Special Education, SED, Foster, Homeless, African-American, GATE.

Strategy/Activity

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
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Annual Review

SPSA Year Reviewed: 2021-22

Respond to the following prompts relative to this goal. If the school is in the first year of
implementing the goal, an analysis is not required and this section may be deleted.

ANALYSIS

Describe the overall implementation of the strategies/activities and the overall effectiveness of the
strategies/activities to achieve the articulated goal.

Parent attendance at workshops has an impact on student achievement and student engagement
by providing information that is pertinent and aligned with what students are learning. Also active
parents impact their child through their involvement and connection with the school. This in turn
impacts student achievement. Parent participation will be in-person unless holding the event has a
more positive response and attendance on the virtual platform. Parents continue to express the
need to be involved and attendance at Back-to-School Night was successful and a good indicator
for the need that parents continue to be included as often as possible throughout the school year.
Surveying parent needs to create informational presentations should boost attendance and
participation.

Briefly describe any major differences between the intended implementation and/or the budgeted
expenditures to implement the strategies/activities to meet the articulated goal.

The changes this year will include continuing to accommodate all activities virtually unless in-
person meetings and events capture more attendance by parents. This will be determined in order
to successfully include our parents in school events. Admin will represent Fremont with Admin with
meet the Admin Zooms that will act as informational presentations and or chats time to ask
questions of the Admin on school site policy and implementation. Parent workshop topics will
reflect the needs of the parents through surveys conducted to gather data.

Describe any changes that will be made to this goal, the annual outcomes, metrics, or
strategies/activities to achieve this goal as a result of this analysis. Identify where those changes can
be found in the SPSA.

We are working to increase parent involvement and attendance at all parent engagements. PTA
membership has already increased as well as attendance at parent workshops and Back-to-School
Night. Most parent events will be in-person to welcome parents back on campus and provide the
social interaction missing during the most restrictive time during the pandemic. To build Family
Engagement, one strategy is to elevate families as true partners with our school. This will be to
provide a positive home contact for student families as often as possible. In recognizing that
parents are truly the experts and including them in decisions and community engagement with
surveys sent home for parents to give their feedback. This opportunity for parents will significantly
support our students.
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Budget Summary

Complete the table below. Schools may include additional information. Adjust the table as needed. The Budget Summary
is required for schools funded through the ConApp, and/or that receive funds from the LEA for Comprehensive Support and
Improvement (CSI).

Budget Summary
Description Amount
Total Funds Provided to the School Through the Consolidated Application $84,343.00
Total Federal Funds Provided to the School from the LEA for CSI $0
Total Funds Budgeted for Strategies to Meet the Goals in the SPSA $250,887.00

Other Federal, State, and Local Funds

List the additional Federal programs that the school is including in the schoolwide program. Adjust the table as needed. If
the school is not operating a Title | schoolwide program this section is not applicable and may be deleted.

Federal Programs Amount ($)
Title | $68,386.00
Title 11l $15,957.00

Subtotal of additional federal funds included for this school: $84,343.00

List the State and local programs that the school is including in the schoolwide program. Duplicate the
table as needed.

State or Local Programs Amount ($)
LCFF $114,544.00
LCFF - Intervention $52,000.00

Subtotal of state or local funds included for this school: $166,544.00

Total of federal, state, and/or local funds for this school: $250,887.00
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Budgeted Funds and Expenditures in this Plan

The tables below are provided to help the school track expenditures as they relate to funds budgeted to the school.

Funds Budgeted to the School by Funding Source

Funding Source Amount Balance
Title | 68,386.00 0.00
Title Il 15,957.00 0.00
LCFF 114,544.00 0.00
LCFF - Intervention 52,000.00 0.00

Expenditures by Funding Source

Funding Source Amount
LCFF 114,544.00
LCFF - Intervention 52,000.00
Title | 68,386.00
Title Il 15,957.00

Expenditures by Budget Reference and Funding Source

Budget Reference Funding Source Amount
0001-0999: Unrestricted: Locally LCFF 3,000.00
Defined
1000-1999: Certificated Personnel LCFF 16,519.00
Salaries
2000-2999: Classified Personnel LCFF 41,636.00
Salaries
4000-4999: Books And Supplies LCFF 30,097.00
5000-5999: Services And Other LCFF 21,075.00
Operating Expenditures
5800: Professional/Consulting LCFF 2,217.00
Services And Operating Expenditures
1000-1999: Certificated Personnel LCFF - Intervention 42,577.00
Salaries
2000-2999: Classified Personnel LCFF - Intervention 5,423.00
Salaries
4000-4999: Books And Supplies LCFF - Intervention 4,000.00
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1000-1999: Certificated Personnel
Salaries

2000-2999: Classified Personnel
Salaries

4000-4999: Books And Supplies

5800: Professional/Consulting
Services And Operating Expenditures

1000-1999: Certificated Personnel
Salaries

2000-2999: Classified Personnel
Salaries

5000-5999: Services And Other
Operating Expenditures

Expenditures by Goal

Goal Number
Goal 1
Goal 2

Goal 3

School Plan for Student Achievement (SPSA)

Title |

Title |

Title |

Title |

Title |

Title |

Title |

23,253.00
30,051.00

12,082.00

3,000.00
Il 7,258.00
Il 6,699.00

Il 2,000.00

Total Expenditures
145,079.00
67,196.00

38,612.00
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School Site Council Membership

California Education Code describes the required composition of the School Site Council (SSC). The SSC shall be
composed of the principal and representatives of: teachers selected by teachers at the school; other school personnel
selected by other school personnel at the school; parents of pupils attending the school selected by such parents; and, in
secondary schools, pupils selected by pupils attending the school. The current make-up of the SSC is as follows:

1 School Principal

4 Classroom Teachers

1 Other School Staff

3 Parent or Community Members

3 Secondary Students

Name of Members
Dave De Los Santos
Michelle Anderson
Samuel Reveles - Secretary
Jennifer Estes
Jo Fedele
Emmanuel Mejia
Lisa Postas - Chairperson
Gavin Flores
Berta Martinez
Michael Stewart
Jaymee Cardona

Marley Gonzalez

Role

Principal

Classroom Teacher
Classroom Teacher
Classroom Teacher
Classroom Teacher

Other School Staff

Parent or Community Member
Parent or Community Member
Parent or Community Member
Secondary Student
Secondary Student

Secondary Student

At elementary schools, the school site council must be constituted to ensure parity between (a) the principal, classroom
teachers, and other school personnel, and (b) parents of students attending the school or other community members.
Classroom teachers must comprise a majority of persons represented under section (a). At secondary schools there must
be, in addition, equal numbers of parents or other community members selected by parents, and students. Members must

be selected by their peer group.

School Plan for Student Achievement (SPSA)
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Recommendations and Assurances

The School Site Council (SSC) recommends this school plan and proposed expenditures to the district governing board for
approval and assures the board of the following:

The SSC is correctly constituted and was formed in accordance with district governing board policy and state law.

The SSC reviewed its responsibilities under state law and district governing board policies, including those board policies
relating to material changes in the School Plan for Student Achievement (SPSA) requiring board approval.

The SSC sought and considered all recommendations from the following groups or committees before adopting this plan:

Signature Committee or Advisory Group Name

School Site Council

English Learner Advisory Committee

The SSC reviewed the content requirements for school plans of programs included in this SPSA and believes all such
content requirements have been met, including those found in district governing board policies and in the local educational
agency plan.

This SPSA is based on a thorough analysis of student academic performance. The actions proposed herein form a sound,
comprehensive, coordinated plan to reach stated school goals to improve student academic performance.

This SPSA was adopted by the SSC at a public meeting on 9/26/22.

Attested:

Q Q'J/’\, % Principal, Dave De Los Santos on 9/19/2022

SSC Chairperson, Lisa Postas on
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The School Site Council (SSC) recommends this school plan and proposed expenditures to the district governing board for approval and assures the board of the following:
The SSC is correctly constituted and was formed in accordance with district governing board policy and state law.
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The SSC sought and considered all recommendations from the following groups or committees before adopting this plan:
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This SPSA is based on a thorough analysis of student academic performance. The actions proposed herein form a sound, comprehensive, coordinated plan to reach stated school
goals to improve student academic performance.

This SPSA was adopted by the SSC at a public meeting on 9/26/22
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Instructions

The School Plan for Student Achievement (SPSA) is a strategic plan that maximizes the resources
available to the school while minimizing duplication of effort with the ultimate goal of increasing
student achievement. SPSA development should be aligned with and inform the Local Control and
Accountability Plan process.

The SPSA consolidates all school-level planning efforts into one plan for programs funded through
the consolidated application (ConApp), and for federal school improvement programs, including
schoolwide programs, Comprehensive Support and Improvement (CSl), Targeted Support and
Improvement (TSI), and Additional Targeted Support and Improvement (ATSI), pursuant to California
Education Code (EC) Section 64001 and the Elementary and Secondary Education Act as amended
by the Every Student Succeeds Act (ESSA). This template is designed to meet schoolwide program
planning requirements. It also notes how to meet CSlI, TSI, or ATSI requirements, as applicable.

California’s ESSA State Plan supports the state’s approach to improving student group performance
through the utilization of federal resources. Schools use the SPSA to document their approach to
maximizing the impact of federal investments in support of underserved students. The implementation
of ESSA in California presents an opportunity for schools to innovate with their federally-funded
programs and align them with the priority goals of the school and the LEA that are being realized
under the state’s Local Control Funding Formula (LCFF).

The LCFF provides schools and LEAs flexibility to design programs and provide services that meet
the needs of students in order to achieve readiness for college, career, and lifelong learning. The
SPSA planning process supports continuous cycles of action, reflection, and improvement.
Consistent with EC 65001, the Schoolsite Council (SSC) is required to develop and annually review
the SPSA, establish an annual budget, and make modifications to the plan that reflect changing
needs and priorities, as applicable.

For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents

The SPSA template meets the requirements of schoolwide planning (SWP). Each section also
contains a notation of how to meet CSI, TSI, or ATSI requirements.

Stakeholder Involvement

Goals, Strateqgies, & Proposed Expenditures

Planned Strategies/Activities

Annual Review and Update

Budget Summary

Appendix A: Plan Requirements for Title | Schoolwide Programs

Appendix B: Plan Requirements for Schools to Meet Federal School Improvement Planning
Requirements

Appendix C: Select State and Federal Programs

For additional questions or technical assistance related to LEA and school planning, please contact
the Local Agency Systems Support Office, at LCFF@cde.ca.gov.
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For programmatic or policy questions regarding Title | schoolwide planning, please contact the local
educational agency, or the CDE’s Title | Policy and Program Guidance Office at TITLEI@cde.ca.gov.

For questions or technical assistance related to meeting federal school improvement planning
requirements (for CSI, TSI, and ATSI), please contact the CDE’s School Improvement and Support
Office at SISO@cde.ca.gov.

Purpose and Description

Schools identified for Comprehensive Support and Improvement (CSl), Targeted Support and
Improvement (TSI), or Additional Targeted Support and Improvement (ATSI) must respond to the
following prompts. A school that has not been identified for CSI, TSI, or ATSI may delete the Purpose
and Description prompts.

Purpose

Briefly describe the purpose of this plan by selecting from Schoolwide Program, Comprehensive
Support and Improvement, Targeted Support and Improvement, or Additional Targeted Support and
Improvement)

Description

Briefly describe the school’s plan for effectively meeting ESSA requirements in alignment with the
Local Control and Accountability Plan and other federal, state, and local programs.

Stakeholder Involvement

Meaningful involvement of parents, students, and other stakeholders is critical to the development of
the SPSA and the budget process. Schools must share the SPSA with school site-level advisory
groups, as applicable (e.g., English Learner Advisory committee, student advisory groups, tribes and
tribal organizations present in the community, as appropriate, etc.) and seek input from these
advisory groups in the development of the SPSA.

The Stakeholder Engagement process is an ongoing, annual process. Describe the process used to
involve advisory committees, parents, students, school faculty and staff, and the community in the
development of the SPSA and the annual review and update.

[This section meets the requirements for TSI and ATSI.]

[When completing this section for CSI, the LEA shall partner with the school in the development and
implementation of this plan.]

Resource Inequities

Schools eligible for CSI or ATSI must identify resource inequities, which may include a review of LEA-
and school-level budgeting as a part of the required needs assessment. Identified resource inequities
must be addressed through implementation of the CSI or ATSI plan. Briefly identify and describe any
resource inequities identified as a result of the required needs assessment and summarize how the
identified resource inequities are addressed in the SPSA.

[This section meets the requirements for CSI and ATSI. If the school is not identified for CSI or ATSI
this section is not applicable and may be deleted.]
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Goals, Strategies, Expenditures, & Annual Review

In this section a school provides a description of the annual goals to be achieved by the school. This
section also includes descriptions of the specific planned strategies/activities a school will take to
meet the identified goals, and a description of the expenditures required to implement the specific
strategies and activities.

Goal

State the goal. A goal is a broad statement that describes the desired result to which all
strategies/activities are directed. A goal answers the question: What is the school seeking to achieve?

It can be helpful to use a framework for writing goals such the S.M.A.R.T. approach. A S.M.A.R.T.
goal is one that is Specific, Measurable, Achievable, Realistic, and Time-bound. A level of specificity
is needed in order to measure performance relative to the goal as well as to assess whether it is
reasonably achievable. Including time constraints, such as milestone dates, ensures a realistic
approach that supports student success.

A school may number the goals using the “Goal #” for ease of reference.

[When completing this section for CSI, TSI, and ATSI, improvement goals shall align to the goals,
actions, and services in the LEA LCAP.]

Identified Need

Describe the basis for establishing the goal. The goal should be based upon an analysis of verifiable
state data, including local and state indicator data from the California School Dashboard (Dashboard)
and data from the School Accountability Report Card, including local data voluntarily collected by
districts to measure pupil achievement.

[Completing this section fully addresses all relevant federal planning requirements]

Annual Measurable Outcomes

Identify the metric(s) and/or state indicator(s) that the school will use as a means of evaluating
progress toward accomplishing the goal. A school may identify metrics for specific student groups.
Include in the baseline column the most recent data associated with the metric or indicator available
at the time of adoption of the SPSA. The most recent data associated with a metric or indicator
includes data reported in the annual update of the SPSA. In the subsequent Expected Outcome
column, identify the progress the school intends to make in the coming year.

[When completing this section for CSI the school must include school-level metrics related to the
metrics that led to the school’s identification.]

[When completing this section for TSI/ATSI the school must include metrics related to the specific
student group(s) that led to the school’s identification.]

Strategies/Activities

Describe the strategies and activities being provided to meet the described goal. A school may
number the strategy/activity using the “Strategy/Activity #” for ease of reference.
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Planned strategies/activities address the findings of the needs assessment consistent with state
priorities and resource inequities, which may have been identified through a review of the local
educational agency’s budgeting, its local control and accountability plan, and school-level budgeting,
if applicable.

[When completing this section for CSI, TSI, and ATSI, this plan shall include evidence-based
interventions and align to the goals, actions, and services in the LEA LCAP.]

[When completing this section for CSI and ATSI, this plan shall address through implementation,
identified resource inequities, which may have been identified through a review of LEA- and school-
level budgeting.]

Students to be Served by this Strategy/Activity
Indicate in this box which students will benefit from the strategies/activities by indicating “All Students”
or listing one or more specific student group(s) to be served.

[This section meets the requirements for CSI.]

[When completing this section for TSI and ATSI, at a minimum, the student groups to be served shall
include the student groups that are consistently underperforming, for which the school received the
TSI or ATSI designation. For TSI, a school may focus on all students or the student group(s) that led
to identification based on the evidence-based interventions selected.]

Proposed Expenditures for this Strategy/Activity

For each strategy/activity, list the amount(s) and funding source(s) for the proposed expenditures for
the school year to implement these strategies/activities. Specify the funding source(s) using one or
more of the following: LCFF, Federal (if Federal, identify the Title and Part, as applicable), Other
State, and/or Local.

Proposed expenditures that are included more than once in a SPSA should be indicated as a
duplicated expenditure and include a reference to the goal and strategy/activity where the
expenditure first appears in the SPSA. Pursuant to Education Code, Section 64001(g)(3)(C),
proposed expenditures, based on the projected resource allocation from the governing board or
governing body of the LEA, to address the findings of the needs assessment consistent with the state
priorities including identifying resource inequities which may include a review of the LEA’s budgeting,
its LCAP, and school-level budgeting, if applicable.

[This section meets the requirements for CSI, TSI, and ATSI.]

[NOTE: Federal funds for CSI shall not be used in schools identified for TSI or ATSI. In addition,
funds for CSl shall not be used to hire additional permanent staff.]

Annual Review

In the following Analysis prompts, identify any material differences between what was planned and
what actually occurred as well as significant changes in strategies/activities and/ or expenditures from
the prior year. This annual review and analysis should be the basis for decision-making and updates
to the plan.
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Analysis

Using actual outcome data, including state indicator data from the Dashboard, analyze whether the
planned strategies/activities were effective in achieving the goal. Respond to the prompts as
instructed. Respond to the following prompts relative to this goal. If the school is in the first year of
implementing the goal the Annual Review section is not required and this section may be deleted.

e Describe the overall implementation of the strategies/activities and the overall effectiveness of
the strategies/activities to achieve the articulated goal.

e Briefly describe any major differences between either/or the intended implementation or the
budgeted expenditures to implement the strategies/activities to meet the articulated goal.

e Describe any changes that will be made to the goal, expected annual measurable outcomes,
metrics/indicators, or strategies/activities to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard, as applicable. Identify where those changes
can be found in the SPSA.

[When completing this section for CSI, TSI, or ATSI, any changes made to the goals, annual
measurable outcomes, metrics/indicators, or strategies/activities, shall meet the CSI, TSI, or ATSI
planning requirements. CSI, TSI, and ATSI planning requirements are listed under each section of the
Instructions. For example, as a result of the Annual Review and Update, if changes are made to a
goal(s), see the Goal section for CSI, TSI, and ATSI planning requirements.]

Budget Summary

In this section a school provides a brief summary of the funding allocated to the school through the
ConApp and/or other funding sources as well as the total amount of funds for proposed expenditures
described in the SPSA. The Budget Summary is required for schools funded through the ConApp and
that receive federal funds for CSI. If the school is not operating a Title | schoolwide program this
section is not applicable and may be deleted.

From its total allocation for CSI, the LEA may distribute funds across its schools that meet the criteria
for CSI to support implementation of this plan. In addition, the LEA may retain a portion of its total
allocation to support LEA-level expenditures that are directly related to serving schools eligible for
CSlI.

Budget Summary

A school receiving funds allocated through the ConApp should complete the Budget Summary as
follows:

e Total Funds Provided to the School Through the Consolidated Application: This amount is the
total amount of funding provided to the school through the ConApp for the school year. The
school year means the fiscal year for which a SPSA is adopted or updated.

e Total Funds Budgeted for Strategies to Meet the Goals in the SPSA: This amount is the total of
the proposed expenditures from all sources of funds associated with the strategies/activities
reflected in the SPSA. To the extent strategies/activities and/or proposed expenditures are
listed in the SPSA under more than one goal, the expenditures should be counted only once.

A school receiving federal funds for CSI should complete the Budget Summary as follows:
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e Total Federal Funds Provided to the School from the LEA for CSI: This amount is the total
amount of funding provided to the school from the LEA.

[NOTE: Federal funds for CSI shall not be used in schools eligible for TSI or ATSI. In addition, funds
for CSI shall not be used to hire additional permanent staff.]
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Appendix A: Plan Requirements

Schoolwide Program Requirements
This School Plan for Student Achievement (SPSA) template meets the requirements of a schoolwide
program plan. The requirements below are for planning reference.

A school that operates a schoolwide program and receives funds allocated through the ConApp is
required to develop a SPSA. The SPSA, including proposed expenditures of funds allocated to the
school through the ConApp, must be reviewed annually and updated by the SSC. The content of a
SPSA must be aligned with school goals for improving student achievement.

Requirements for Development of the Plan
I. The development of the SPSA shall include both of the following actions:

A. Administration of a comprehensive needs assessment that forms the basis of the school’'s
goals contained in the SPSA.

1. The comprehensive needs assessment of the entire school shall:

a.

Include an analysis of verifiable state data, consistent with all state priorities as
noted in Sections 52060 and 52066, and informed by all indicators described in
Section 1111(c)(4)(B) of the federal Every Student Succeeds Act, including pupil

performance against state-determined long-term goals. The school may include data

voluntarily developed by districts to measure pupil outcomes (described in the
Identified Need); and

Be based on academic achievement information about all students in the school,
including all groups under §200.13(b)(7) and migratory children as defined in section
1309(2) of the ESEA, relative to the State's academic standards under §200.1 to—

i. Help the school understand the subjects and skills for which teaching and
learning need to be improved; and

ii. ldentify the specific academic needs of students and groups of students who are
not yet achieving the State's academic standards; and

iii. Assess the needs of the school relative to each of the components of the
schoolwide program under §200.28.

iv. Develop the comprehensive needs assessment with the participation of
individuals who will carry out the schoolwide program plan.

v. Document how it conducted the needs assessment, the results it obtained, and
the conclusions it drew from those results.

B. Identification of the process for evaluating and monitoring the implementation of the SPSA
and progress towards accomplishing the goals set forth in the SPSA (described in the
Expected Annual Measurable Outcomes and Annual Review and Update).

Requirements for the Plan
Il. The SPSA shall include the following:

A. Goals set to improve pupil outcomes, including addressing the needs of student groups as
identified through the needs assessment.
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B. Evidence-based strategies, actions, or services (described in Strategies and Activities)

1. A description of the strategies that the school will be implementing to address school
needs, including a description of how such strategies will--

a. provide opportunities for all children including each of the subgroups of students to
meet the challenging state academic standards

b. use methods and instructional strategies that:
i. strengthen the academic program in the school,
ii. increase the amount and quality of learning time, and

iii. provide an enriched and accelerated curriculum, which may include programs,
activities, and courses necessary to provide a well-rounded education.

c. Address the needs of all children in the school, but particularly the needs of those at
risk of not meeting the challenging State academic standards, so that all students
demonstrate at least proficiency on the State’s academic standards through
activities which may include:

i. strategies to improve students’ skills outside the academic subject areas;

ii. preparation for and awareness of opportunities for postsecondary education and
the workforce;

iii. implementation of a schoolwide tiered model to prevent and address problem
behavior;

iv. professional development and other activities for teachers, paraprofessionals,
and other school personnel to improve instruction and use of data; and

v. strategies for assisting preschool children in the transition from early childhood
education programs to local elementary school programs.

C. Proposed expenditures, based on the projected resource allocation from the governing
board or body of the local educational agency (may include funds allocated via the
ConApp, federal funds for CSl, any other state or local funds allocated to the school), to
address the findings of the needs assessment consistent with the state priorities, including
identifying resource inequities, which may include a review of the LEAs budgeting, it's
LCAP, and school-level budgeting, if applicable (described in Proposed Expenditures and
Budget Summary). Employees of the schoolwide program may be deemed funded by a
single cost objective.

D. A description of how the school will determine if school needs have been met (described in
the Expected Annual Measurable Outcomes and the Annual Review and Update).

1. Annually evaluate the implementation of, and results achieved by, the schoolwide
program, using data from the State's annual assessments and other indicators of
academic achievement;

2. Determine whether the schoolwide program has been effective in increasing the
achievement of students in meeting the State's academic standards, particularly for
those students who had been furthest from achieving the standards; and

3. Revise the plan, as necessary, based on the results of the evaluation, to ensure
continuous improvement of students in the schoolwide program.
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E. A description of how the school will ensure parental involvement in the planning, review,
and improvement of the schoolwide program plan (described in Stakeholder Involvement
and/or Strategies/Activities).

F. A description of the activities the school will include to ensure that students who experience
difficulty attaining proficient or advanced levels of academic achievement standards will be
provided with effective, timely additional support, including measures to

1. Ensure that those students' difficulties are identified on a timely basis; and
2. Provide sufficient information on which to base effective assistance to those students.

G. For an elementary school, a description of how the school will assist preschool students in
the successful transition from early childhood programs to the school.

H. A description of how the school will use resources to carry out these components
(described in the Proposed Expenditures for Strategies/Activities).

|. A description of any other activities and objectives as established by the SSC (described in
the Strategies/Activities).

Authority Cited: S Title 34 of the Code of Federal Regulations (34 CFR), sections 200.25-26, and
200.29, and sections-1114(b)(7)(A)(i)-(iii) and 1118(b) of the ESEA. EC sections 6400 et. seq.
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Appendix B:

Plan Requirements for School to Meet Federal School Improvement Planning
Requirements

For questions or technical assistance related to meeting Federal School Improvement Planning
Requirements, please contact the CDE’s School Improvement and Support Office at
SISO@cde.ca.gov.

Comprehensive Support and Improvement

The LEA shall partner with stakeholders (including principals and other school leaders, teachers, and
parents) to locally develop and implement the CSI plan for the school to improve student outcomes,
and specifically address the metrics that led to eligibility for CSI (Stakeholder Involvement).

The CSI plan shall:

1. Be informed by all state indicators, including student performance against state-determined
long-term goals (Goal, Identified Need, Expected Annual Measurable Outcomes, Annual
Review and Update, as applicable);

2. Include evidence-based interventions (Strategies/Activities, Annual Review and Update, as
applicable) (For resources related to evidence-based interventions, see the U.S. Department
of Education’s “Using Evidence to Strengthen Education Investments” at
https://www2.ed.gov/policy/elsec/leg/essa/guidanceuseseinvestment.pdf);

3. Be based on a school-level needs assessment (Goal, Identified Need, Expected Annual
Measurable Outcomes, Annual Review and Update, as applicable); and

4. Identify resource inequities, which may include a review of LEA- and school-level budgeting, to
be addressed through implementation of the CSl plan (Goal, Identified Need, Expected Annual
Measurable Outcomes, Planned Strategies/Activities; and Annual Review and Update, as
applicable).

Authority Cited: Sections 1003(e)(1)(A), 1003(i), 1111(c)(4)(B), and 1111(d)(1) of the ESSA.

Targeted Support and Improvement

In partnership with stakeholders (including principals and other school leaders, teachers, and parents)
the school shall develop and implement a school-level TSI plan to improve student outcomes for each
subgroup of students that was the subject of identification (Stakeholder Involvement).

The TSI plan shall:

1. Be informed by all state indicators, including student performance against state-determined
long-term goals (Goal, Identified Need, Expected Annual Measurable Outcomes, Annual
Review and Update, as applicable); and

2. Include evidence-based interventions (Planned Strategies/Activities, Annual Review and
Update, as applicable). (For resources related to evidence-based interventions, see the U.S.
Department of Education’s “Using Evidence to Strengthen Education Investments”
https://www2.ed.gov/policy/elsec/leg/essa/guidanceuseseinvestment.pdf.)

Authority Cited: Sections 1003(e)(1)(B), 1003(i), 1111(c)(4)(B) and 1111(d)(2) of the ESSA.
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Additional Targeted Support and Improvement
A school identified for ATSI shall:

1. Identify resource inequities, which may include a review of LEA- and school-level budgeting,
which will be addressed through implementation of its TSI plan (Goal, Identified Need,
Expected Annual Measurable Outcomes, Planned Strategies/Activities, and Annual Review
and Update, as applicable).

Authority Cited: Sections 1003(e)(1)(B), 1003(i), 1111(c)(4)(B), and 1111(d)(2)(c) of the ESSA.

Single School Districts and Charter Schools Identified for School Improvement

Single school districts (SSDs) or charter schools that are identified for CSI, TSI, or ATSI, shall
develop a SPSA that addresses the applicable requirements above as a condition of receiving funds
(EC Section 64001[a] as amended by Assembly Bill [AB] 716, effective January 1, 2019).

However, a SSD or a charter school may streamline the process by combining state and federal
requirements into one document which may include the local control and accountability plan (LCAP)
and all federal planning requirements, provided that the combined plan is able to demonstrate that the
legal requirements for each of the plans is met (EC Section 52062[a] as amended by AB 716,
effective January 1, 2019).

Planning requirements for single school districts and charter schools choosing to exercise this option
are available in the LCAP Instructions.

Authority Cited: EC sections 52062(a) and 64001(a), both as amended by AB 716, effective January
1, 2019.
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Appendix C: Select State and Federal Programs

For a list of active programs, please see the following links:
Programs included on the Consolidated Application: https://www.cde.ca.gov/fg/aa/co/

ESSA Title I, Part A: School Improvement: https://www.cde.ca.gov/sp/sw/t1/schoolsupport.asp
Available Funding: https://www.cde.ca.gov/fg/fo/af/

Developed by the California Department of Education, January 2019
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OSD BOARD AGENDA ITEM

S8A

Name of Contributor: Karling Aguilera-Fort, Ed.D. Date of Meeting: November 02, 2022

Agenda Section: Section D: Action Items

Approval of Revised District Mission and Vision (Aguilera-Fort)

The Superintendent will present the revised district Mission and Vision for the Board's consideration.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board of Trustees approve the revised district
Mission and Vision, as presented.



OSD BOARD AGENDA ITEM

588

Name of Contributor: Karling Aguilera-Fort Date of Meeting: November 02, 2022

Agenda Section: Section E: Approval of Minutes

Approval of Minutes (Aguilera-Fort)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:
e October 19, 2022 Regular Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
Attached: Minutes October 19 2022 (9 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1630115/Minutes_October_19_2022_Regular_Board_Meeting.pdf
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SCHOOL D

BOARD OF TRUSTEES
Mrs. Veronica Robles-Solis, President
Ms. Jarely Lopez, Clerk
Ms. Monica Madrigal Lopez, Member
Ms. Debra M. Cordes, Member
Ms. MaryAnn Rodriguez, Member

ADMINISTRATION
Karling Aguilera-Fort, Ed.D.
District Superintendent
Dr. Anabolena DeGenna
Associate Superintendent,
Educational Services
Ms. Valerie Mitchell, MPPA

Interim Assistant Superintendent,

Business & Fiscal Services

MINUTES

REGULAR BOARD MEETING
Wednesday, October 19, 2022

5:00 PM - Study Session
5:30 PM - Closed Session to Follow
7:00 PM - Return to Regular Board Meeting

before the meeting date.

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,

accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered.

Watch the meeting live: osdtv.oxnardsd.org

Broadcasted by Charter Spectrum, Channel 20 &
Frontier Communications, Channel 37

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

October 19, 2022
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Section A: PRELIMINARY

Al

A2

A3

A4,

A5,

A.6.

Call to Order and Roll Call (5:00 PM)
President Robles-Solis called the meeting to order at 5:02 p.m.

Present: Trustees Jarely Lopez, Veronica Robles-Solis, Monica Madrigal Lopez, and Debra
Cordes. Trustee MaryAnn Rodriguez joined the meeting after being administered the Oath of
Office. Also in attendance were Superintendent Karling Aguilera-Fort, Interim Assistant
Superintendent Valerie Mitchell, and Executive Assistant Lydia Lugo Dominguez.

Pledge of Allegiance to the Flag
Nicholas Cervantes, 4th grade student in Ms. Decker's class at Ramona School, led the audience

in the Pledge of Allegiance in English and Spanish.

District’s Vision and Mission Statement
Jaylee Gomez, 4th grade student in Ms. Escobar and Mr. Olson's class at Ramona School,

read the district's Mission and Vision Statement in English and Spanish.

Presentation by Ramona School
Dr. Andres Duran, Principal, provided a presentation about Ramona School.

Adoption of Agenda (Superintendent)
The agenda was adopted with the following amendment:

« Item C.9. — Approval of Agreement #22-159 - City of Oxnard/Oxnard Police Department
- SRO Services Cost Sharing 2022-23 through 2024-25 (Aguilera-Fort/Nocero) needs to

be MOVED to Action Item D.1.

Motion #22-59 Adoption of Agenda as Amended

Mover: Monica Madrigal Lopez

Seconder: Debra Cordes

Moved To: Adopt as Amended

Ayes: 4 - Jarely Lopez, Veronica Robles-Solis, Monica Madrigal Lopez, Debra Cordes
Motion Result: Passed

Study Session - School Resource Officers (Aguilera-Fort/Nocero)

Dr. Jodi Nocero, Director, Pupil Services, and Commander Luis MacArthur, Oxnard
Police Department, provided information regarding School Resource Officers as a
proactive partnership between the district and the police department.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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A.7. Closed Session — Public Participation/Comment (Limit three minutes per person per topic)
There were no comments.

A.8. Closed Session
The Board convened to closed session at 6:09 p.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:
Conference with Legal Counsel
- Existing Litigation:
« Oxnard School District et al. Central District No. CV-04304-JAK-FFM
- Anticipated Litigation:
« Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of
Section 54956.9: 1 case

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code:
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources,
and Garcia Hernandez & Sawhney, LLP
Association(s): OEA, CSEA, OSSA,; and All Unrepresented Personnel-
Administrators, Classified Management, Confidential

3. Pursuant to Section 54957 of the Government Code the Board will consider
personnel matters, including:
- Public Employee(s) Discipline/Dismissal/Release
- Public Employee Appointment
« Assistant Superintendent, Human Resources

A.9. Reconvene to Open Session (7:00 PM)
The Board reconvened to open session at 7:05 p.m.

A.10. Report Out of Closed Session
President Robles-Solis reported on the following actions taken in closed session:

Motion #22-60 Appointment of M. Natalia Torres as Assistant Superintendent, Human
Resources

Mover: Jarely Lopez

Seconder: Debra Cordes

Moved To: Appoint

Ayes: 4 - Jarely Lopez, Veronica Robles-Solis, Monica Madrigal Lopez, Debra Cordes
Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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A.11. Oath of Office (Aguilera-Fort)

Superintendent Aguilera-Fort administered the Oath of Office to Trustee MaryAnn Rodriguez.

A.12. Recess
There was a brief recess at 7:07 p.m.

Section B: PUBLIC COMMENT/HEARINGS

B.1. Public Comment (3 minutes per speaker) / Comentarios del Pablico (3 minutos por cada
ponente)
There were no comments.

Section C: CONSENT AGENDA
The consent agenda was approved as amended.

Motion #22-61 Approval of Consent Agenda as Amended

Mover: Debra Cordes

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 5 - MaryAnn Rodriguez, Jarely Lopez, Veronica Robles-Solis, Monica Madrigal Lopez, Debra
Cordes

Motion Result: Passed

C.1. Enrollment Report (Mitchell)
As presented.

C.2. Actuarial Study of Retiree Health Liabilities (Mitchell/Crandall Plasencia)
As presented.

C.3. Purchase Order/Draft Payment Report #22-02 (Mitchell /Franz)
As presented.

C.4. Approval of the 2022-23 Quarterly Report on Williams Uniform Complaints, First
Quarter (Carroll)

As presented.

C.5. Establishment and Abolishment of Positions (Carroll/Torres)
As presented.

Section C: APPROVAL OF AGREEMENTS

C.7. Approval of Agreement #22-153, LingPerfect Translations, Inc. (DeGenna/Ruvalcaba)

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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To provide professional translation and over-the-phone interpretation services in over 150
languages to ensure all families and community members have access to all information
necessary to engage as educational partners, October 20, 2022 — June 30, 2023, in the amount
not to exceed $5,000.00, to be paid out of Title 1 funds.

C.8. Approval of Agreement #22-156 — School PR Pro (DeGenna/Shea)
To provide virtual support for communication surveys and crisis communication for the Oxnard
School District, October 20, 2022 through June 30, 2023, in the amount not to exceed
$10,000.00, to be paid out of Supplemental Concentration Funds.

C.9. Approval of Agreement #22-159 - City of Oxnard/Oxnard Police Department - SRO
Services Cost Sharing 2022-23 through 2024-25 (Aguilera-Fort/Nocero)
Moved to Action Item D.1.

C.10. Approval of Agreement #22-160 — Francisca S. Sanchez dba/Provocative Practice
(Aguilera-Fort)
To provide the district with strategic planning facilitation, design, and support services, October
20, 2022 through January 23, 2023, in the amount of $58,450.00, to be paid out of the
Unrestricted General Fund.

Section C: RATIFICATION OF AGREEMENTS

C.11. Ratification of Amendment #004 to Agreement #17-49 with IBI Group to provide
additional Architectural and Design Services for the Rose Avenue School Reconstruction
Project (Mitchell/Miller/CFW)

For additional Architectural Services for the Rose Avenue School Reconstruction Project, in the
amount of $204,885.00, to be paid from Master Construct and Implementation Funds allocated
from the project budget as approved by the Board in the June 2022 Six-month update.

C.12. Ratification of Amendment #1 to Agreement #22-82 — Maxim Healthcare Staffing
Services, Inc. (DeGenna/Jefferson)
For additional Architectural Services for the Rose Avenue School Reconstruction Project, in the
amount of $204,885.00, to be paid from Master Construct and Implementation Funds allocated
from the project budget as approved by the Board in the June 2022 Six-month update.

C.13. Ratification of Agreement #22-152 — Read.Write.Think., LLC (DeGenna/Cordes)
To provide twenty-four (24) days of Literacy Consulting to Lemonwood staff, September 8,
2022 through June 30, 2023, in the amount not to exceed $50,400.00, to be paid out of
Supplemental Concentration Funds.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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C.14. Ratification of Agreement #22-154 — N2Y, LLC (DeGenna/Jefferson)
To provide a professional development webinar training on October 10, 2022 to Moderate
Severe teachers on the Unique Learning System online, interactive, standard-based
curriculum, specifically designed for students with special needs, in the amount not to exceed
$3,250.00, to be paid out of Special Education Funds.

C.15. Ratification of Agreement/MOU #22-155 - Aspiranet (DeGenna/Jefferson)
To provide Special Education Home- and School-Based Mental Health Services on an as
needed basis, July 1, 2022 through June 30, 2023, in the amount of $1,500,000.00, to be
paid out of Special Education Funds.

C.16. Ratification of Field Contract #FC-P23-02051 — EMCOR Services Mesa
Energy (Mitchell/Miller)
To provide the district with a rental chiller unit at Kamala School, including staging, delivery,
and necessary parts for the installation, in the amount of $54,261.00, to be paid out of Ongoing
& Major Maintenance Funds.

Section D:; ACTION ITEMS

D.1. Approval of Agreement #22-159 - City of Oxnard/Oxnard Police Department -
SRO Services Cost Sharing 2022-23 through 2024-25 (Aguilera-Fort/Nocero)
Superintendent Aguilera-Fort and Dr. Jodi Nocero, Director, Pupil Services, recommended
the Board's approval of Agreement #22-159 with the City of Oxnard/Oxnard Police
Department, to provide the services of one officer and one corporal to be assigned as SRO's to
be shared throughout all schools in the district for the 2022-23 through 2024-25 school years,
in the amount of $235,851.00 per year, to be paid out of LCFF Supplemental & Concentration
Funds.

Motion #22-63 Approval of Agreement #22-159 - City of Oxnard/Oxnard Police Department

- SRO Services Cost Sharing 2022-23 through 2024-25

Mover: Debra Cordes

Seconder: Jarely Lopez

Moved To: Approve

Ayes: 4 - MaryAnn Rodriguez, Veronica Robles-Solis, Monica Madrigal Lopez, Debra Cordes
Nays: 1 - Jarely Lopez

Motion Result: Passed

Section E: APPROVAL OF MINUTES

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
October 19, 2022
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E.1. Approval of Minutes (Aguilera-Fort)
The Board approved minutes of Board meetings as presented:
« October 5, 2022 Regular Meeting
« October 10, 2022 Special Meeting

Motion # 22-62 Approval of Minutes of Board Meetings as Presented — October 5,
2022 Regular Meeting, October 10, 2022 Special Meeting

Mover: Monica Madrigal Lopez

Seconder: Debra Cordes

Moved To: Approve
Ayes: 4 - Jarely Lopez, Veronica Robles-Solis, Monica Madrigal Lopez, Debra Cordes

Abstain: 1 - MaryAnn Rodriguez
Motion Result: Passed

Section F: BOARD POLICIES

F.1. First Reading — Revisions to E 9270 Conflict of Interest (Mitchell)
Ms. Valerie Mitchell, Interim Assistant Superintendent, Business & Fiscal Services,

presented the revisions to E 9270 Conflict of Interest for first reading. The final revisions
will be presented for second reading and adoption at the November 2, 2022 Board meeting.

Section G: CONCLUSION

G.1. Superintendent’s Report (3 minutes)
Dr. Aguilera-Fort
« OSD Student Profile
« Driffill TK
« Superintendent Fellows meeting
« Kamala School
« Physical Education PD
« Classified Staff Professional Gathering
« TK Teacher PD
« Newcomer Parent Meeting
« P3CC Fall Convening
« Strategic Planning
« thank you OSD Custodians
« Unity Day
« vaccination Clinic at Sierra Linda/Soria
« Superintendent Fellows "I Come From..." poems

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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G.2. Trustees’ Announcements (3 minutes each speaker)
Debra Cordes

went to Simi as part of CSBA Delegates for Golden Bell Evaluation

attended VCSBA meeting - congratulations to Dr. Aguilera-Fort and Dr. DeGenna on
their presentation

attended memorial for Supervisor Carmen Ramirez

attended meeting of Padres Juntos Promoviendo la Educacion

attended Superintendent Fellows meeting

thank you to Ramona Principal, staff, and students for their presentation

condolences to the family of Dr. Mary Barretto

welcome Trustee Rodriguez

Monica Madrigal Lopez

attended memorial for Supervisor Carmen Ramirez

visited Ramona yesterday

thank you to Ramona for presentation

thank you to all staff at schools and at district office for their commitment to children
would like to see an update on A-G requirements

SRO contract - it is good, but we need to do more for our students and provide help and
support for teachers

welcome Trustee Rodriguez

Jarely Lopez
«attended City of Oxnard Multicultural Festival - would like to see more students attending

welcome Trustee Rodriguez

excited to see SRO's on campus

was moved at hearing Jaylee speak

attended girls' volleyball games at Colonia gym

MaryAnn Rodriguez

thank you for warm welcome - looks forward to working together

Veronica Robles-Solis

thank you to Ramona for presentation

thank you to Superintendent for reading the Fellows poems
thank you to custodians

welcome Trustee Rodriguez

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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G.3. ADJOURNMENT
President Robles-Solis adjourned the meeting at 7:49 p.m.

Motion to adjourn

Mover: Debra Cordes

Seconder: Monica Madrigal Lopez

Moved To: Adjourn

Ayes: 5 - MaryAnn Rodriguez, Jarely Lopez, Veronica Robles-Solis, Monica Madrigal
Lopez, Debra Cordes

Motion Result: Passed

Karling Aguilera-Fort, Ed.D.

District Superintendent and
Secretary to the Board of Trustees

By our signature below, given on this 2" day of November, 2022, the Board of Trustees of the Oxnard
School District approves the Minutes of the Regular Board Meeting of October 19, 2022, on motion by
Trustee , seconded by Trustee

Signed:

President of the Board of Trustees

Clerk of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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OSD BOARD AGENDA ITEM

508
Name of Contributor: Valerie Mitchell, MPPA Date of Meeting: November 02, 2022

Agenda Section: Section F: Board Policies, Second Reading

Second Reading and Adoption of Revisions to E 9270 Conflict of Interest (Mitchell)

Revisions the district’s board policy Conflict of Interest Code, E 9270 were made to designated
positions due to a new position title created, the elimination of a position title, added a column with the
total number of designated positions, and added language regarding personal gifts. Changes are
highlighted, with new language appearing in bold font and deleted language appearing as strikethrough
font. These changes will be forwarded to the County Clerk of the Board of Supervisor’s office after the
revised policy is approved and adopted.

FISCAL IMPACT:
None.

RECOMMENDATION:
It is the recommendation of the Interim Assistant Superintendent, Business and Fiscal Services, that the
Board of Trustees approve and adopt the revisions to E 9270 Conflict of Interest as presented.

ADDITIONAL MATERIALS:
Attached: E 9270 Conflict of Interest (3 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1606594/revised_w-county_s_added_lang._E_9270_Conflict_of_Interest_2nd_Reading__Brd_Mtg_221102.pdf
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CONFLICT OF INTEREST (continued)

E 9270(b)

3. Full Disclosure: Because it has been determined that the district's Board members and
Superintendent "manage public investments," they and other persons designated for
"full disclosure" shall disclose, in accordance with Government Code 87200:

a. Interests in real property located entirely or partly within district boundaries, or
within two miles of district boundaries, or of any land owned or used by the
district.

b. Investments, business positions, and sources of income, including gifts, loans,

and travel payments.
Designated Positions

Designated Position

Board of Trustees Members

Personnel Commission Members

District Superintendent

Associate Superintendent

Deputy/Assistant Superintendent

Director, Pupil Services

Director, School Performance and Student Outcomes
Director, Teaching and Learning

Director, Special Education

Principals

Chief Information Officer

Director, Facilities

Director, Classified Human Resources
Director, Certificated Human Resources
Director, Child Nutrition Services

Director, Early Childhood Education Programs
Director, Purchasing

Director, Finance

Director, Transportation

Director, Enrichment and Specialized Programs
Director, Network Operations

Consultants

# of

Disclosure
Positions Category

Filing
Officer *

5

P RPRPRPRRPRPRRPRPRPRPRPRPNRPRRPREPRLPNREEREPW

3

NNPNPNPNNNDNPNPDNNDNPNNDNNNMNNMNMNNNMNNNRERPE R WRE

coB
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD
OSD

*COB = County Clerk of the Board; OSD = Oxnard School District
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OSD BOARD AGENDA ITEM

305

Name of Contributor: Karling Aguilera-Fort Date of Meeting: November 02, 2022

Agenda Section: Section G: Conclusion

Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.



OSD BOARD AGENDA ITEM

303

Name of Contributor: Karling Aguilera-Fort Date of Meeting: November 02, 2022

Agenda Section: Section G: Conclusion

Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A



OSD BOARD AGENDA ITEM

30¢

Name of Contributor: Karling Aguilera-Fort Date of Meeting: November 02, 2022

Agenda Section: Section G: Conclusion

ADJOURNMENT

Moved:
Seconded:
Vote:

ROLL CALL VOTE:
Cordes  , Madrigal Lopez  , Rodriguez  , Lopez__ , Robles-Solis

Karling Aguilera-Fort, Ed. D.
District Superintendent and Secretary to the Board of Trustees

This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Friday, October 28, 2022.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A





