



























































































































































































































































































































































































































































































































































































































































































































































































































































OSD BOARD AGENDA ITEM

S\

Name of Contributor: Valerie Mitchell, MPPA Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Acceptance of Measure D General Obligation Bond Building Fund of Oxnard School District
Audit Report, June 30, 2022 (Mitchell/Duenez)

In November 2016, a general obligation bond proposition (Measure D) of the Oxnard School District
was approved by the voters. Pursuant to the requirements of Proposition 39, the Board of Trustees of
the District has established a Citizens’ Bond Oversight Committee whose principal purpose is to review
the bond expenditures and ensure their use for the purposes set forth in the ballot measure, as well as to
inform the public as to such expenditures.

Section 1(b)(3)(C) of Article XIITA of the California Constitution requires the District to conduct an
annual independent performance audit to ensure that the proceeds of the bonds have been expended
only for the authorized Bond projects.

The Measure D General Obligation Bond Building Fund of Oxnard School District Audit Report June
30, 2022, prepared by the firm of Nigro & Nigro, PC is hereby presented to the Board.

FISCAL IMPACT:
None.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent of Business and Fiscal Services and the
Interim Director of Finance that the Board of Trustees accept the Measure D General Obligation Bond
Building Fund of Oxnard School District Audit Report, June 30, 2022.

ADDITIONAL MATERIALS:
Attached: Measure D General Obligation Bond Building Fund of Oxnard School District
Audit Report, June 30, 2022 (18 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1854877/Oxnard_SD_Bond_Audit_Report_2022.pdf

MEASURE “D” GENERAL
OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT

AUDIT REPORT

For the Fiscal Year Ended
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT
For the Fiscal Year Ended June 30, 2022
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT
Introduction and Citizens’ Oversight Committee Member Listing

June 30, 2022

Oxnard School District consists of three middle schools, 11 elementary schools, six K-8 schools, as well as one
special education preschool campus supported by a District Office and an operations center. The District serves
approximately 14,375 students.

On November 8, 2016, the voters of the Oxnard School District approved by more than 55% Measure “D”,
authorizing the issuance and sale of $142,500,000 of general obligation bonds. The District has issued Series A, B,
and C of the Election of 2016 General Obligation Bonds in the total amounts of $105,991,761. The bonds have been
issued to replace portable classrooms, modernize and construct adult classrooms and support facilities, and to pay
costs of issuance of the bonds.

The passage of Proposition 39 in November 2000 amended the California Constitution to include accountability
provisions. Specifically, the District must conduct an annual independent performance audit to ensure that funds
have been expended only on the specific projects listed as well as an annual, independent financial audit of the
proceeds from the sale of the bonds until all of the proceeds have been expended for facilities projects.

Upon passage of Proposition 39, an accompanying piece of legislation, AB1908 (Chapter 44, Statutes of 2000), was
also enacted, which amended the Education Code to establish additional procedures which must be followed if a
District seeks approval of a bond Proposition pursuant to the 55% majority authorized in Proposition 39 including
formation, composition and purpose of the Citizens’ Bond Oversight Committee, and authorization for injunctive
relief against the improper expenditure of bond revenues.

The Citizens’ Bond Oversight Committee was comprised of the following members as of June 30, 2022:

Name Title Representation
Will Ray Jr. Chair Parent/Guardian of Child in District and Active in Parent Teacher Organization
Alyssa Maria Vice Chair Parent/Guardian of Child in District
John Jay Member Taxpayer Organization Member
William Belcher Member At-Large Community Member
Lisa Latimer Member At-Large Community Member
Vacant Member Senior Citizen's Organization
Vacant Member Business Representative
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A Professional Accountancy Corporation

INDEPENDENT AUDITORS’ REPORT

The Board of Trustees and the

Citizens’ Bond Oversight Committee
Oxnard School District
Oxnard, California

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of the Measure “D” General Obligation Bond Building
Fund of Oxnard Elementary School District, as of and for the fiscal year ended June 30, 2022, and the related notes
to the financial statements, as listed in the table of contents.

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial position
of the Measure “D” General Obligation Bond Building Fund of Oxnard School District, as of June 30, 2022, and the
changes in financial position thereof for the fiscal year then ended in accordance with accounting principles
generally accepted in the United States of America.

Basis for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the United States of America
(GAAS), the standards applicable to financial audits contained in Government Auditing Standards issued by the
Comptroller General of the United States, and the 2027-22 Guide for Annual Audits of K-12 Local Education
Agencies and State Compliance Reporting, Appendix A. Our responsibilities under those standards are further
described in the Auditors’ Responsibilities for the Audit of the Financial Statements section of our report. We are
required to be independent of the District and to meet our other ethical responsibilities, in accordance with the
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
accounting principles generally accepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the District's ability to continue as a going concern for
twelve months beyond the financial statement date, including any currently known information that may raise
substantial doubt shortly thereafter.

Jeff Nigro, CPA, CFE | Elizabeth Nigro, CPA | Shannon Bishop, CPA | Peter Glenn, CPA, CFE | Paul J. Kaymark, CPA | Jessica Berry, CPA | Angelika Vartikyan, CPA
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Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinions.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a material
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control. Misstatements are considered material if there is a substantial likelihood that,
individually or in the aggregate, they would influence the judgment made by a reasonable user based on the financial
statements.

In performing an audit in accordance with GAAS and Government Auditing Standards, we:
e  Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such procedures
include examining, on a test basis, evidence regarding the amounts and disclosures in the financial
statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the District's internal control. Accordingly, no such opinion is
expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about the District’s ability to continue as a going concern for a
reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit, significant audit findings, and certain internal control-related matters that we
identified during the audit.

Emphasis of Matter

As discussed in Note 1, the financial statements present only the Measure “D” General Obligation Bond Building
Fund and do not purport to, and do not, present fairly the financial position of the Oxnard School District, as of June
30, 2022, the changes in its financial position for the year then ended in accordance with accounting principles
generally accepted in the United States of America. Our opinion is not modified with respect to this matter.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated March 7, 2023 on our
consideration of the District’s internal control over financial reporting and on our tests of its compliance with certain
provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that report is
solely to describe the scope of our testing of internal control over financial reporting and compliance and the results
of that testing, and not to provide an opinion on the effectiveness of the District’s internal control over financial
reporting or on compliance. That report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering the District’s internal control over financial reporting and compliance.

| I
a

M. y
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Murrieta, California
March 7, 2023
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT

Balance Sheet

June 30, 2022

Measure "D"

Building Fund

ASSETS

Deposits and investments $ 19,023,853

Accounts receivable 35,369
Total Assets $ 19,059,222
LIABILITIES AND FUND BALANCE
Liabilities

Accounts payable $ 1,648,619
Fund Balance

Restricted for capital projects 17,410,603
Total Liabilities and Fund Balance $ 19,059,222

The notes to financial statements are an integral part of this statement. I 4
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT

Statement of Revenues, Expenditures, and Changes in Fund Balance
For the Fiscal Year Ended June 30, 2022

Measure "D"

Building Fund

REVENUES

Other state sources $ 1,770,379

Interest earnings 79,663
Total Revenues 1,850,042
EXPENDITURES

Current:

Services and other operating expenditures 35,408

Capital outlay 14,228,072
Total Expenditures 14,263,480
Excess (Deficiency) of Revenues

Over (Under) Expenditures (12,413,438)
Fund Balance, July 1, 2021 29,824,041
Fund Balance, June 30, 2022 $ 17,410,603

The notes to financial statements are an integral part of this statement.
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT
Notes to Financial Statements

June 30, 2022

NOTE 1 - SIGNIFICANT ACCOUNTING POLICIES

A. Reporting Entity
On November 8, 2016, the District voters authorized $142,500,000 in General Obligation Bonds (Measure “D”)
for the purpose of financing the modernization and construction for school facilities within the District. The
measure required a minimum 55% vote for passage. In response, an advisory committee to the District’s
Governing Board and Superintendent, the Citizens’ Bond Oversight Committee, was established. The
Committee’s oversight goals include ensuring compliance with conditions of Measure “D”.

The Bond proceeds are accounted for in the District’s Building Fund (21.4), where they are expended for the
approved projects. The statements presented are for the individual Measure “D” General Obligation Bond
Building Fund and are not intended to be a complete presentation of the District’s financial position or results of
operations.

B. Basis of Accounting

The Measure “D” General Obligation Bond Building Fund is a governmental fund reported using the current
financial resources measurement focus and the modified accrual basis of accounting. Under this method,
revenues are recognized when measurable and available. The District considers all revenues reported in the
governmental funds to be available if the revenues are collected within 60 days after year-end. Expenditures are
recorded when the related fund liability is incurred, except for principal and interest on general long-term debt,
claims and judgments, and compensated absences, which are recognized as expenditures to the extent they have
matured. Capital asset acquisitions are reported as expenditures in governmental funds. Proceeds of general
long-term debt and financing from capital leases are reported as other financing sources.

C. Budgets and Budgetary Accounting
Annual budgets are adopted on a basis consistent with generally accepted accounting principles for all
government funds. By state law, the District’s governing board must adopt a budget no later than July 1. A
public hearing must be conducted to receive comments prior to adoption. The District’s governing board
satisfied these requirements.

These budgets are revised by the District’s governing board during the year to give consideration to
unanticipated income and expenditures.

Formal budgetary integration was employed as a management control device during the year for all budgeted
funds. The District employs budget control by minor object and by individual appropriation accounts.
Expenditures cannot legally exceed appropriations by major object account.

D. Encumbrances
Encumbrance accounting is used in all budgeted funds to reserve portions of applicable appropriations for
which commitments have been made. Encumbrances are recorded for purchase orders, contracts, and other
commitments when they are written. Encumbrances are liquidated when the commitments are paid. All
encumbrances are liquidated as of June 30.
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF

OXNARD SCHOOL DISTRICT

Notes to Financial Statements

June 30, 2022

NOTE 1 - SIGNIFICANT ACCOUNTING POLICIES (continued)

E.

Fund Balances

The fund balance for governmental funds is reported in classifications based on the extent to which the
government is bound to honor constraints on the specific purposes for which amounts in those funds can be
spent.

Nonspendable: Fund balance is reported as nonspendable when the resources cannot be spent because they are
either in a nonspendable form or legally or contractually required to be maintained intact. Resources in
nonspendable form include inventories and prepaid assets.

Restricted: Fund balance is reported as restricted when the constraints placed on the use of resources are either
externally imposed by creditors, grantors, contributors, or laws or regulations of other governments; or imposed
by law through constitutional provision or by enabling legislation.

Committed: The District’s highest decision-making level of authority rests with the District’s Board. Fund
balance is reported as committed when the Board passes a resolution that places specified constraints on how
resources may be used. The Board can modify or rescind a commitment of resources through passage of a new
resolution.

Assigned: Resources that are constrained by the District’s intent to use them for a specific purpose, but are
neither restricted nor committed, are reported as assigned fund balance. Intent may be expressed by either the
Board, committees (such as budget or finance), or officials to which the Board has delegated authority.

Unassigned: Unassigned fund balance represents fund balance that has not been restricted, committed, or
assigned and may be utilized by the District for any purpose. When expenditures are incurred, and both
restricted and unrestricted resources are available, it is the District’s policy to use restricted resources first, then
unrestricted resources in the order of committed, assigned, and then unassigned, as they are needed.

Use of Estimates

The preparation of financial statements in conformity with generally accepted accounting principles requires
management to make estimates and assumptions that affect the reported amounts of assets and liabilities and
disclosure of contingent assets and liabilities at the date of the financial statements and the reported amounts of
revenues and expenditures during the reporting period. Actual results could differ from those estimates.
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT
Notes to Financial Statements

June 30, 2022

NOTE 2 - CASH

Pooled Funds

In accordance with Education Code Section 41001, the District maintains all of its cash from the bond proceeds in
the County Treasury. The County pools and invests the cash. These pooled funds are carried at cost which
approximates fair value. Interest earned is deposited annually to participating funds. Any investment losses are
proportionately shared by all funds in the pool.

Because the District’s deposits are maintained in a recognized pooled investment fund under the care of a third party
and the District’s share of the pool does not consist of specific, identifiable investment securities owned by the
District, no disclosure of the individual deposits and investments or related custodial credit risk classifications is
required.

In accordance with applicable state laws, the County Treasurer may invest in derivative securities with the State of
California. However, at June 30, 2022, the County Treasurer has represented that the Pooled Investment Fund
contained no derivatives or other investments with similar risk profiles.

Fair Value Measurements

The District categorizes the fair value measurements of its investments based on the hierarchy established by
generally accepted accounting principles. The fair value hierarchy, which has three levels, is based on the valuation
inputs used to measure an asset’s fair value. The following provides a summary of the hierarchy used to measure
fair value:

Level 1 — Quoted prices in active markets for identical assets that the District has the ability to access at the
measurement date. Level 1 assets may include debt and equity securities that are traded in an active exchange
market and that are highly liquid and are actively traded in over-the-counter markets.

Level 2 — Observable inputs other than Level 1 prices such as quoted prices for similar assets in active markets,
quoted prices for identical or similar assets in markets that are not active, or other inputs that are observable,
such as interest rates and curves observable at commonly quoted intervals, implied volatilities, and credit
spreads. For financial reporting purposes, if an asset has a specified term, a Level 2 input is required to be
observable for substantially the full term of the asset.

Level 3 — Unobservable inputs should be developed using the best information available under the
circumstances, which might include the District’s own data. The District should adjust that date if reasonably
available information indicates that other market participants would use different data or certain circumstances
specific to the District are not available to other market participants.

Uncategorized — Investments in the Ventura County Treasury Investment Pool are not measured using the input
levels above because the District’s transactions are based on a stable net asset value per share. All contributions
and redemptions are transacted at $1.00 net asset value per share.

Maturity
Reported Less Than Through Fair Value
Amount One Year Five Years Measurement Rating
Investments:
County Treasury Investment Pool:
Measure "D" $ 19,023,853  §$ 19,023,853 $ - Uncategorized N/A
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT
Notes to Financial Statements

June 30, 2022

NOTE 3 - ACCOUNTS RECEIVABLE

The total accounts receivable at June 30, 2022, in the amount of $35,369, represents amounts due from the Ventura
County Treasurer for interest earnings for the quarter ended June 30, 2022.

NOTE 4 - MEASURE “D” GENERAL OBLIGATION BONDS

The District has issued three series from the Measure “D” Election of 2016. On March 30, 2017, the District issued
$81 million of Series A bonds and nearly $14.0 million in Series B bonds on March 29, 2018. On December 15,
2020, the District issued $10,995,135 in Series C bonds. The bonds are general obligations of the District. The
County is obligated to levy ad valorem taxes upon all property within the District for the payment of interest on and
principal of the bonds. The County records the collection of taxes and payments of bond principal and interest in a
separate fund, which is not reported here. The bonds were issued to finance the acquisition, construction, and
modernization of school facilities and to pay costs of the issuance of the bonds.

Measure “D” Bonds issued and outstanding as of June 30, 2022, are as follows:

Bond Interest Rate Date of Issue Maturity Date Original Issue July 1,2021 Additions Deductions June 30, 2022
2016 Series A 3.5% t0 5.0% 3/30/2017 8/1/2046 $ 81,000,000 $ 81,000,000 $ - $ - $ 81,000,000
2016 Series B 3.0% to 5.0% 3/29/2018 8/1/2041 13,996,626 12,931,626 - - 12,931,626
2016 Series C 3.0% to 4.0% 12/15/2020 8/1/2050 10,995,135 10,995,135 - - 10,995,135

$ 104,926,761 $ - $ - $ 104,926,761
Accreted Interest:
2016 Series B 426,701 162,191 - 588,892
2016 Series C 2,253 17,866 - 20,119
$ 428,954 § 180,057 $ - $ 609,011

The requirements to amortize outstanding Measure “D” general obligation bonds are as follows:

Fiscal Year Principal Interest Total
2022-23 $ 149,412 $ 4,675,175 § 4,824,587
2023-24 269,480 4,717,725 4,987,205
2024-25 166,024 4,758,025 4,924,049
2025-26 327,910 4,749,400 5,077,310
2026-27 493,030 4,732,150 5,225,180
2027-32 6,085,021 23,089,863 29,174,884
2032-37 13,845,962 20,891,000 34,736,962
2037-42 24,914,787 16,443,000 41,357,787
2042-47 39,205,135 8,841,100 48,046,235
2047-51 19,470,000 1,278,650 20,748,650

Total $ 104,926,761 § 94,176,088 § 199,102,849
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MEASURE “D” GENERAL OBLIGATION BOND BUILDING FUND OF
OXNARD SCHOOL DISTRICT
Notes to Financial Statements

June 30, 2022

NOTE 5 - COMMITMENTS AND CONTINGENCIES

Construction Commitments
At June 30, 2022, the District had $18.8 million in commitments with respect to unfinished capital projects to be
paid for with Measure “D” funds.

NOTE 6 — CITIZEN’S OVERSIGHT COMMITTEE

Education Code Section 15282(a) states that the Citizens' Oversight Committee must consist of at least seven
members and must be comprised of the following members: one member shall be active in a business organization
representing the business community located within the district, one member shall be active in a senior citizens'
organization, one member shall be active in a bona fide taxpayers' organization, one member shall be the parent or
guardian of a child enrolled in the district, and one member shall be both a parent or guardian of a child enrolled in
the district and active in a parent-teacher organization, such as the Parent Teacher Association or school site council.
The Committee has only five members and lacks representation from a member of a business organization and from
a senior citizens’ organization. As a result, the committee does not have all the required representation. The District
is actively seeking to fill these positions.
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INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL OVER FINANCIAL
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN
AUDIT OF FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE
WITH GOVERNMENT AUDITING STANDARDS

The Board of Trustees and the

Citizens’ Bond Oversight Committee
Oxnard School District
Oxnard, California

We have audited, in accordance with the auditing standards generally accepted in the United States of America and
the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller
General of the United States, the financial statements of the Measure “D” General Obligation Bond Building Fund
of Oxnard School District, as of and for the year ended June 30, 2022, and the related notes to the financial
statements, and have issued our report thereon dated March 7, 2023.

Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered Oxnard School District's internal
control over financial reporting (internal control) as a basis for designing audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinions on the financial statements, but not for the purpose of
expressing an opinion on the effectiveness of the Oxnard School District's internal control. Accordingly, we do not
express an opinion on the effectiveness of the Oxnard School District's internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal
control such that there is a reasonable possibility that a material misstatement of the District's financial statements
will not be prevented, or detected and corrected on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet important enough to
merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section and
was not designed to identify all deficiencies in internal control that might be material weaknesses or significant
deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal control that
we consider to be material weaknesses. However, material weaknesses may exist that have not been identified.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether Oxnard School District's financial statements are free of
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts,
and grant agreements, noncompliance with which could have a direct and material effect on the financial statements.
However, providing an opinion on compliance with those provisions was not an objective of our audit, and
accordingly, we do not express such an opinion. The results of our tests disclosed no instances of noncompliance or
other matters that are required to be reported under Government Auditing Standards.
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Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the
results of that testing, and not to provide an opinion on the effectiveness of the District's internal control or on
compliance. This report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the District's internal control and compliance. Accordingly, this communication is not
suitable for any other purpose.
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Murrieta, California
March 7, 2023
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A Professional Accountancy Corporation

INDEPENDENT AUDITORS’ REPORT ON PERFORMANCE

The Board of Trustees and the

Citizens’ Bond Oversight Committee
Oxnard School District
Oxnard, California

We have examined the Oxnard School District’s compliance with the performance requirements for the Proposition
39 Measure “D” General Obligation Bond for the fiscal year ended June 30, 2022, under the applicable provisions of
Section 1(b)(3)(C) of Article XIIIA of the California Constitution and Proposition 39 as they apply to the Bonds and
the net proceeds thereof. Management is responsible for the District’s compliance with those requirements. Our
responsibility is to express an opinion on the District’s compliance based on our examination.

We conducted this performance audit in accordance with generally accepted government auditing standards. Those
standards require that we plan and perform the audit to obtain sufficient, appropriate evidence to provide a
reasonable basis for our findings and conclusions based on our audit objectives. We believe that the evidence
obtained provides a reasonable basis for our findings and conclusions based on our audit objectives.

Objectives
The objectives of the examination of compliance applicable to the District are to determine with reasonable
assurance that:

e  The expenditures charged to the Oxnard School District Building Fund (21.4) are documented.

e Expenditures charged to the Building Fund have been made in accordance with the bond project list
approved by the voters through the approval of Measure “D”.

e Any discrepancies or weaknesses in internal controls are noted and recommendations for improvement are
provided.

e The District Board and the Citizens’ Bond Oversight Committee are provided with a performance audit
report as required under the requirements of the California Constitution and Proposition 39.

Scope of the Audit

The scope of our performance audit covered the fiscal period from July 1, 2021 to June 30, 2022. The expenditures
tested included all object and project codes associated with the bond projects. Expenditures incurred subsequent to
June 30, 2022 were not reviewed or included within the scope of our audit or in this report.
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Procedures Performed

We obtained the general ledger and the project expenditure reports prepared by the District for the fiscal year ended
June 30, 2022 for the Measure “D” General Obligation Bond Building Fund. Within the fiscal year audited, we
obtained the actual invoices and other supporting documentation for expenditures to ensure compliance with the
requirements of Proposition 39 and Measure “D” with regards to the approved bond projects list. We performed the
following procedures:

To meet our objectives, audit tests were performed and included, but were not limited to the following:

e We verified that bond funds were deposited in the District’s name and invested in accordance with
applicable legal requirements.

e We tested $12.5 million in bond fund invoices paid (87.4%), which is a combination of 2021-22
expenditures and payments on liabilities accrued as of June 30, 2022 and paid in 2022-23. This includes
testing payments for validity, allowability, and accuracy. Expenditures sampled in our test included
payments made to the construction manager.

e We reviewed the official ballot language as set out in the Measure “D” election documents.

e We selected a sample of expenditures for the fiscal year ended June 30, 2022 and reviewed supporting
documentation to ensure that such funds were properly expended on the authorized bond projects.

e  We verified that funds from the Building Fund (21.4) were expended for the construction, reconstruction,
acquisition, furnishing and equipping of District facilities constituting the authorized bond projects, and we
verified that funds held in the Building Fund were not used for salaries of school administrators or other
operating expenses of the District.

e  We reviewed documents for projects undertaken during the year to ensure that proper bidding procedures
were followed pursuant to Public Contract Code Section 20111.

e  We verified that the District did not exceed change order limitations in excess of 10% pursuant to Public
Contract Code.

Our audit of compliance made for the purpose set forth in the preceding paragraph would not necessarily disclose all
instances of noncompliance.

In our opinion, the District complied with the compliance requirements for the Measure “D” General Obligation
Bond proceeds listed and tested above.

This report is intended for the information of the Board of Trustees, management and the Citizens’ Bond Oversight
Committee; however, this report is a matter of public record.

| I
a

M. " :
l\l,t‘@ + F\\\'-II"E!‘E ,I |

Murrieta, California
March 7, 2023
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OSD BOARD AGENDA ITEM

Soe

Name of Contributor: Dr. Natalia Torres Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Approval of Revision of the Provisional Internship Permit in Special Education for the 2022-2023
School Year for Imelda Navarro (Torres/Carroll)

The District is recommending that the Board of Trustees approve this action item for a revision to the
Provisional Internship Permit (PIP) in Special Education for Imelda Navarro to enable her to be
employed on the basis of a PIP as a K-4, Mild to Moderate teacher at Lemonwood, K-8 for the 2022-23
school year, until the employee completes a credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the revised request for Provisional
Internship Permit in Special Education for Imelda Navarro, as detailed above.



OSD BOARD AGENDA ITEM

SoA

Name of Contributor: Dr. Natalia Torres Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Approval of the Oxnard School District and Oxnard Educators Association (“OEA”) 2022-2023
Collective Bargaining Agreement (Torres/Carroll)

The Oxnard School District (District) and the Oxnard Educators Association (OEA) have reached a
tentative agreement for the 2022-2023 school contract year. The negotiating teams met from December
2022 through March 2023.

The following articles were revised:

ARTICLE XI: Working Hours

ARTICLE XIX: Salaries

ARTICLE XX: Employee Benefits

ARTICLE XXVIII: Term of Agreement
ARTICLE XXXI: Specialized Job Classification

The following Memorandums of Understanding were agreed upon by the parties:

MOU: Home/Hospital Teacher Pay Rate

MOU: Class Size: Grade Span Adjustment

MOU: Transfer

MOU: Temporary funding for student contact activities

FISCAL IMPACT:

e 2022-23 10% on schedule salary increase retroactive to 07/01/2022. Fiscal Impact: $8,367,169
to be paid from General Fund and various resources.

e 2022-23 Longevity increase adjustments retroactive to 07/01/22. Fiscal impact: $664,198 to be
paid form General Fund and various resources.

e 2(023-24 Salary credentialed teacher to start at Column C, frozen for 2years. Fiscal Impact:
$36,793 to be paid from General Fund and various resources.

e 2023-24 OEA Teacher Hourly rate from $45 to $50. Fiscal Impact: $204,204 to be paid from
General Fund and various resources.

e 2023-24 Benefits — Medical cap increase of $781 to $15,000 effective 10/01/2023 = Fiscal
Impact: $582,626 to be paid from the General Fund, various resources.

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources and the Director,
Certificated Human Resources that the Board of Trustees approve the 2022-2023 Collective Bargaining



Agreement between the District and OEA, as presented.
So8

ADDITIONAL MATERIALS:
Attached: OEA CBA Attachments 04.19.2023 (ten pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1886486/OEA_CBA_Attachments_04.19.2023.pdf

ARTICLE XI: WORKING HOURS
In negotiations leading up to this clause, the Association has emphasized the

concept of professionalism. Both parties recognize the need to promote professionalism
during the term of this Agreement. Professionalism carries with it both rights and
responsibilities. Thus, the Association recognizes the need for district and site level
committees relating to curriculum and other educational subjects and encourages its
members to continue voluntarily participating in such committees.

1. All unit members will be accountable for a forty-hour (40) work week in
accordance with the following provisions:
a. Unit members shall report for duty at least fifteen (15)

minutes before classes commence and, absent other
responsibilities, assignments or meetings, as
determined by the site administrator, shall remain at
least fifteen (15) minutes after the end of their last
class or period. Additionally, within the framework of
a total of thirty (30) minutes, the duty hours of these
employees may be adjusted by mutual agreement
with the immediate supervisor. Fmeforkindergaften——————
teachers: The daily dismissal time for transitional
kindergarten and kindergarten students shall be
the same as that of primary students.

b. The duty-free lunch period for unit members shall be
not less than thirty (30) minutes.
C. No unit member shall be required to extend their

duty/work day beyond eight (8) hours inclusive of

lunch. Staff meetings will be scheduled to conclude

no later than the end of the eight (8) hour day.

However, a staff meeting may be extended by mutual

consent between the administrator and teaching staff

or during an emergency. No full-time unit member

shall be required to split his/her working hours except

for one Back to School Night and erone Open House per year.
It is understood that Back to School Night and e Open
House may extend the work/duty time beyond eight
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(8) hours that particular day. Staff meetings shall not
be scheduled for the day of Back-to-School Night and e+
Open House. There shall be no meetings held on site the day of
the Back-to-School Night or Open House. OSD and OEA shall collaborate to define
the expectations for Open House to align with the District Parent and Family
Engagement Plan.
4. Extended Day Transitional Kindergarten/Kindergarten (TK/K) Program
a. Lunch for the extended day TK/K program shall be the same
number of minutes as the primary lunch on site.
b. The maximum number of instructional minutes for TK/K will not
exceed 49;680-50,900 minutes.
c. Each extended day TK/K class will be provided with 90-minutes
3 hours (180 minutes) of paraeducator help per day.*TK para support shall
adhere to State guidelines regarding adult to student ratios. Fhis-willbe
d. Transitional Kindergarten and Kindergarten students shall dismiss one
hour earlier than primary students on Wednesdays for the purposes of on-site
planning for student instruction.
e. TK/K students shall have an afternoon recess consistent with the
primary grades.

ARTICLE XIX: SALARIES
1. The certificated salary schedule shall be increased by 4.5 10% on schedule

and 2% off schedule increase in salary for the 2021-2022 school year retroactive to July

1, 20222 in addition to the below salary schedule adjustments:

Longevity to begin at year 12 at 2.25%. Incremental steps moved to 1.5% per
step. Example: 15-4.5%, 18-6.0%, 21-7.5%, 24-9.0%, 27-10.5%, 30-12%, 33-13.5%
(Any bargaining unit member currently placed at Step 12 with 36 years of service
shall be held harmless, and will receive 15%.)

New teacher salary to start at Column C Step 2 — frozen for two years
beginning 2023-2024 School Year.

Eliminate Column A of the salary schedule.

4. SCHEDULE 1l
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(a) The hourly rate of pay shall be $50 dollars. 45-00,-effective July-1,2015:

ARTICLE XX: EMPLOYEE BENEFITS
Annual Amount: The district annual contribution shall be $15,000 $14.219
rounded-to-the-Rearest-whole-dollar-

ARTICLE XXXI: SPECIALIZED JOB CLASSIFICATION

Teachers on Special Assignment/Specialists (Bistriet TOSAs, Instructional

Specialists, Assessment Specialists)

1. Teachers on Special Assignment will have five (5) years of classroom
experience.

2. The term for a Teacher on Special Assignment will be four (4) consecutive
years. At the end of that time,-the-teacherwillreturn-to-theclassroom-fora-minimum-of
one-yearand-then-mayreapplyforoepen-positions the position will be advertised
district wide. TOSAs/Instructional Specialists may reapply for the position for
one additional term. If selected for the additional term, the TOSA/Instructional
Specialist will forfeit existing site rites and will apply for district-wide vacancies
as outlined in Article VII. Assessment Specialists may reapply every four years,
upon acceptance of the second term, they will forfeit existing site rites and will
apply for district-wide vacancies, as outlined in Article VII.

3. For transfer purposes, a District TOSA within their first four-year term, will
maintain site rights at his/her most recent site. District TOSAs will be guaranteed a
teaching position for which they are credentialed or legally authorized; however, it may
not be the same assignment or work site.
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4. All Teachers on Special Assignment will have scheduled hours from 8:30 — 3:30
(inclusive of a 40-minute lunch). If job duties require working beyond the scheduled
workday, their hours may be adjusted, or they will be compensated at Schedule 1. All
schedule changes require mutual consent and reasonable advance notification.

5. All Teachers on Special Assignment may be required to attend one staff meeting per
week scheduled to conclude no later than the end of the eight (8) hour day.

6. Any unit member who uses his/her personal vehicle in the performance of
work for the school District shall receive a mileage stipend based on the
following:

Unit members assigned to more than one location or assigned to support
multiple shall receive 125 miles per month at the IRS approved per diem rate.

Any member who travels miles in excess of the above mileage can claim the
additional mileage, pursuant to Board Policy 3350.
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ARTICLE XXVIII: TERM OF AGREEMENT

This agreement shall remain in full force and effect up to and including June 30,
20234 and from year-to-year thereafter unless either party submits a request to the
other to terminate, modify or amend the agreement.

In 2022-2023, the parties shall reopen negotiations on Article XIX: Salaries and
Article XX: Employee Benefits. In addition, both parties retain the right to reopen
negotiations on up to two (2) additional articles of either party’s choice for the 2022-
2023 school year.

If either party wishes to negotiate changes to this Agreement, it shall submit its
request and initial proposal to the other party no later than November 1st of each year.”
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OEA - Presented s TEN

Memorandum of Understanding
Between the Oxnard School District and the Oxnard Educators Association

November 2, 2022

As a result of temporary additional funding, the Oxnard School District and Oxnard Educators
Association agree to the following Home/Hospital pay rates effective July 1, 2022.

Home/Hospital instruction shall be paid at the $80 an hour rate when conducted outside of
normal school hours. The $80 an hour rate includes all time in which the home/hospital teacher
is working directly with the student(s) they are assigned to.

This MOU shall expire in full without precedent on June 30, 2023, unless mutually agreed by both
parties in writing to extend until June 30™, 2024.

%1’ T Scatt Garrdl, %m cme ‘hufmtw\

District Director 0f HIR Associatibii VEA  Vresidont
11/2/ 23— H[.ZJ!ZZ__
Date Date
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MEMORANDUM OF UNDERSTANDING
Between the Oxnard School District
and the Oxnard Educators Association

As a result of temporary additional funding, the Oxnard School District and Oxnard Educators
Association agree to the following alternative class size language for implementation of Grade
Span Adjustment:

For the 2023-2024 School Year:

The school-wide class size average in K-3 (SEl and DLI) shall be 24:1, with no individual
class exceeding twenty-six (26) students.

The class size for combination classes in grades K-3 shall not exceed twenty-four (24)
students.

The school-wide class size average in grades 4 and 5 in any school shall not exceed
thirty-three (33) students with a .4 variance, with no individual class exceeding thirty-four
(34) students.

The class size for combination classes in grades 4 and 5 shall not exceed thirty (30)
students.

All general education combination class teachers shall receive a one-thousand-dollar
($1,000) annual stipend paid monthly over a 11-month period from August to June.

When the caps set forth in this MOU are exceeded, the district shall take corrective
action or meet and confer with the association to resolve the situation no later than the
10™ school day of the trimester.

This MOU shall expire in full without precedent on June 30, 2024 unless extended by mutual written
agreement of the Parties.

%) o

District, Dr. Natalia Torres Association, Stacie Thurman

Asst. Supt, Human Resources President, Oxnard Educators Assoc.
l / / z/ 2023 \12{2022

Daté Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN OXNARD SCHOOL DISTRICT
AND THE OXNARD EDUCATORS ASSOCIATION
January 12, 2023

Vacancies that occur after the last day of instruction will be flown district wide for three (3) working
days. These vacancies will first be filled by site teachers in order of seniority. If no site transfers
are requested, the vacancy will be filled in accordance with Article VII, Section 3, Criteria for Filling
Voluntary Transfers and Reassignments. Upon request, OEA may receive a list of transfer
applicants.

If a bargaining unit member is displaced, the affected bargaining unit member may apply for
vacancies District-wide during the displaced teacher pool. The displaced teacher pool will occur
after the first round of District-wide transfers. If a displaced bargaining unit member chooses not to
select a position in the displaced pool, they may apply for District-wide vacancies as per the
collective bargaining agreement.

First Day of Instruction-Vacancies which occur on or after the first day of the instructional school
year, notwithstanding any or all of the above provisions, will be filled through one of the following
alternatives:

a) Hiring of temporary employees or probationary employees; or
b) Contract procedures outlined above

In the event the District utilizes option (A) above, the vacancy shall be posted and filled for the
ensuing school year pursuant to applicable contract procedures outlined in Sections 1 through 4
above. The temporary or probationary employee filing the vacancy shall have no rights to said
position or site and the employees will be notified of this at the time of hire.

This MOU shall expire in full without precedent on August 30, 2024.

9 Do

District, Dr. Natalia Torres Association, Stacie Thurman
Asst. Supt, Human Resources President, Oxnard Educators Assoc.

1/11/2923 \/{),(Z.?)

Date: Date:
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BETWEEN
OXNARD SCHOOL DISTRICT
AND
THE OXNARD EDUCATORS ASSOCIATION

This Agreement was made and entered into this day February 3, 2023, by and between
Oxnard School District (“District’) and Oxnard Educators Association (OEA).

For the 2022-2023 School Year (Effective January 1, 2023):

As a result of temporary funding (ELOP etc.) the rate for student contact activities will
be increased to $80 an hour. There will be at least one hour paid preparation for every
four (4) hours worked. All activities, hours worked, number of students served etc. must
be approved by the principal prior to working with students.

This MOU shall expire in full without precedent on June 30, 2023 unless extended by
mutual written agreement of the Parties. Both parties acknowledge upon expiration of

this MOU, the rate of pay for teacher extra hours will revert to the schedule Il rate in
article XIX.

A
F -
h\ I ol b= 2%

Anjanette Carrillo Date

Oxnard Educators Association

N D 2-3-273

Dr. Natalia Torres Date

Asst. Superintendent

307



OXNARD SCHOOL DISTRICT
1051 South “A” Street

Oxnard, California 93030 Retroactively effective to July 1, 2022

805/385-1501 www.oxnardsd.org

10.0% on-schedule increase plus Longevity increase

2022-23 SALARY SCHEDULE (CREDENTIALED TEACHERS)

Board Approved 04/19/2023

Class A c:\?j;_B Class C Class D Class E Creden(t-‘;flzz ieacher
Non- . Credentialed Teacher | Credentialed Teacher | Credentialed Teacher X .
. Credentialed/Intern ) ) ) Bachelor's + 75 Units,
Credentialed/Intern + Bachelor's Degree Bachelor's Degree + Bachelor's De_gree + Bachelor's De_gree + and MA. Ed.D or
+ Bachelor's Degree . 30-44 Units 45-59 Units 60-74 Units ’
+ 15-29 units Ph.D

Step 1 $ 58,304 | $ 58,304 | $ 59,938 | $ 63,330 [ $ 66,717 [ $ 70,091
Step 2 $ 58,304 | $ 58,924 | $ 62,456 | $ 65,990 | $ 69,511 [ $ 73,041
Step 3 $ 58,304 | $ 61,410 [ $ 65,076 | $ 68,758 | $ 72,431 [ $ 76,106
Step 4 $ 60,157 | $ 63,986 | $ 67,804 | $ 71,638 [ $ 75,470 [ $ 79,309
Step 5 $ 62,673 [ $ 66,671 [ $ 70,662 [ $ 74,653 [ $ 78,647 [ $ 82,634
Step 6 $ 65,314 [ $ 69,469 | $ 73,623 [ $ 77,783 | $ 81,943 [ $ 86,110
Step 7 $ 68,059 [ $ 72,383 [ $ 76,712 | $ 81,055 [ $ 85,399 [ $ 89,723
Step 8 $ 70917 [ $ 75,430 [ $ 79,936 | $ 84,461 | $ 88,976 [ $ 93,493
Step 9 $ 73,889 [ $ 78,603 [ $ 83,293 [ $ 88,009 | $ 92,709 [ $ 97,417
Step 10 $ 76,995 [ $ 81,886 | $ 86,790 | $ 91,706 | $ 96,602 | $ 101,507
Step 11 $ 80,233 [ $ 85,331 [ $ 90,427 | $ 95,558 [ $ 100,659 | $ 105,776
Step 12 3 83,606 [ $ 88913 % 94230 1% 99,568 [ § 104,887 [ 110,216
12 yrs** $ 85,487 | $ 90,914 | $ 96,350 | $ 101,808 | $ 107,247 | $ 112,696
15 yrs** $ 87,368 | $ 92914 [ $ 98,470 | $ 104,049 | $ 109,607 | $ 115,176
18 yrs** $ 88,622 | $ 94,248 | $ 99,884 | $ 105,542 | $ 111,180 | $ 116,829
21 yrs** $ 89,876 | $ 95,581 | $ 101,297 | $ 107,036 | $ 112,754 | $ 118,482
24 yrs** $ 91,131 | $ 96,915 | $ 102,711 | $ 108,529 | $ 114,327 | $ 120,135
27 yrs** $ 92,385 | $ 98,249 | $ 104,124 | $ 110,023 | $ 115,900 | $ 121,789
30 yrs** $ 93,639 | $ 99,583 | $ 105,538 | $ 111,516 | $ 117,473 | $ 123,442
33 yrs** $ 94,893 [ $ 100,916 | $ 106,951 | $ 113,010 | $ 119,047 | $ 125,095
36 yrs*** $ 96,147 | $ 102,250 | $ 108,365 | $ 114,503 | $ 120,620 | $ 126,748

CLASS (Education). All units of credit for placement on the salary schedule must be upper division and graduate courses taken at an accredited college/university following
the Bachelors degree. Stated another way, the OEA/OSD contract does not grant course work for salary advancement that was taken prior to a Bachelors program or at the
lower division level. Exceptions are noted in 5, 6 and 7. Specifically:

1. Courses must be from an institution accredited by the national or regional accrediting agency recognized by the U.S. Department of Education and Association of
Schools and Colleges.

2. Courses must be related to a professional competencies and/or subject matter taught in the Oxnard School District.

3. Units above Class | are computed in semester unit equivalents (quarter units will be converted at a rate of 2/3 semester units for each quarter unit taken)

4. Once employed in the Oxnard School District, all course work must be pre-approved by the certificated personnel department for salary advancement credit (See
Verifications below).

5. Course work taken in the last semester of the Bachelors degree program that is credited for graduate credit may be granted for salary advancement.

6. Lower division course work credit is given for computers, and Spanish reading, writing and language. Lower division units taken as part of a graduate course of study
and critical to the teacher's credential/certificate/program will be credited for placement/advancement on the salary schedule.

7. Credit may also be given for other lower division courses if the District Professional Growth Committee pre-approved the course to be taken as critical to the teacher’s
current assignment.

STEP (Experience). Credit for prior years” experience for placement on the salary schedule for teachers new to the District shall be granted as follows:
1. Certificated experience under contract in a U.S. public (K-12) school: a maximum of 10 years is creditable.

2. Teaching year is defined as being under contract for 75% of the instructional day and duty year.

3. Military and/or Peace Corps: a maximum of two years’ credit is granted.

4. Not more than a total of 10 years’ credit is allowed for the two combined.

VERIFICATIONS. Bargaining Unit Members are required to verify course work (by official transcript), experience, and military services. Initial placement must be verified
within 60 days of the first day of employment, or salary placement will revert back to the salary placement where verification has been established. For salary advancement
on the salary schedule after September 1 of the current school year, bargaining unit members will advance to the appropriate class on the salary schedule effective the month
following the bargaining unit members” submission of official verifications. Effective July 1, 1979, employees hired on or after this date must have a Master’s degree for
placement on Class F.

Effective May 2, 2011, employees hired on or after that date must have a Master’s degree or doctorate for placement on Class F.
DEGREE INCREMENTS in the amount of $400 shall be added to the scheduled salary for employees possessing the Master’s degree plus an additional increment of equal
amount to employees possessing the Doctorate (credit is given for only one Master’s degree).

SPECIAL STIPENDS. An additional $1000 per annum is granted to teachers possessing a special education specialist credential/certificate and teaching in a special
education class and teachers possessing a California bilingual credential/certificate and teaching in a bilingual class requiring certification. Bargaining unit members
possessing a California bilingual credential/certificate but not in a bilingual class may receive $500 per annum. A $500 stipend will be provided if the bargaining unit
member agrees to provide second language support.

**ANNIVERSARY INCREMENTS shall be added to the scheduled salary as follows: at the beginning of the 12th year-2.25%, 15" year-4.50%, 18" year-6.00%, 21° year-
7.50%, 24" year-9.00%, 27" year-10.50%, 30" year- 12.00%, and 33" year-13.50%. Years of service must be in the Oxnard School District.

***ANNIVERSARY INCREMENT at the beginning of the 36th year shall be discontinued effective July 1, 2023; except that those unit members who have been placed at
Step 12 with 36 years of service prior to July 1, 2023 shall be held harmless, and will receive a 15.0% anniversary increment.
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Name of Contributor: Dr. Natalia Torres Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Approval of Revised 2022-23 and 2023-24 Compensation for Management and Confidential
Employees (Torres/Carroll)

In order to continue the District’s goal to attract and retain highly qualified employees, the following
compensation package for the unrepresented Management and Confidential employee groups is
presented for the Board’s consideration:

Certificated and Classified Management and Confidential Employees:

e Salary Increase 10% on-schedule increase retroactive to July 1, 2022.
e Medical CAP change to $15,000

Certificated and Classified Management:

¢ Annual Stipend for Doctorate: $1000 will be granted to management staff with an earned
doctorate degree.

e Anniversary Increments at the beginning of the 6th, 9th, 12th, 15th, 18th, 21st, and 24th years of
service. This formula yields anniversary increments with the following dollar values: $1,808,
$3.616, $5,423, $7,230, $9,038, $10,845, and $12,653. The dollar values for anniversary
increments shall adjust automatically based upon future salary adjustments.

FISCAL IMPACT:

In 2022-23 Total fiscal impact is $1,504,307 and will be paid from a combination of General Fund
unrestricted and restricted resources as applicable for the various Management and Confidential
positions.

In 2023-24 Total fiscal impact is $105,201 and will be paid from a combination of General Fund
unrestricted and restricted resources as applicable for the various Management and Confidential
positions.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director,
Certificated Human Resources, that the Board of Trustees approve the 2022-2023 and 2023-24
compensation revisions, as detailed above.

ADDITIONAL MATERIALS:
Attached: Certificated Management Salary Schedule Proposed 22-23 FINAL (three pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1879810/Certificated_Management_Salary_Schedule_Proposed_22-23_FINAL_DRAFT.pdf

Certifcated Management Salary schedule with Director Adjustments 23-24 FINAL
(three pages) 310
Confidential Salary Schedule 2022-23 FINAL (two pages)

Classified Management Salary Schedule Proposed 22-23 FINAL (two pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1879811/Certifcated_Management_Salary_schedule_with_Director_Adjustments_23-24_FINAL.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1885850/2022-23_Confidential_Management_Salary_Schedule_FINAL.2.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1888484/Classified_Management_Salary_Schedule_Proposed_22-23_FINAL_DRAFT.pdf

CERTIFICATED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM: 2022-23
(Effective retroactive to 7-1-2022)

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all
certificated management positions of the Oxnard School District.

Vacation Days. Management employees shall be granted additional vacation days based on years of management service
to the Oxnard School District as scheduled below:
Vacation Days
Management Service 11 Months 12 Months

Years1 -3 20 22
Years4 —7 21 23
Years 8 —11 22 24
Years 12 - 15 23 25
Years 16 or more 24 26

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided into 12 equal installments, the first installment to be paid on the
last working day of the month, and subsequent installments to be paid on the last working day of each month.

Stipend for Doctorate: An annual stipend of $1000 will be granted to management staff with an earned doctorate degree.

Anniversary Increments: Anniversary increments shall be added to the salary schedule of management positions at the
beginning of the 6th, 9th, 12th, 15th, 18th, 21st, and 24th years of service. This formula yields anniversary increments with
the following dollar values: $1,808, $3,616, $5,423, $7,230, $9,038, $10,845, and $12,653. The dollar values for
anniversary increments shall adjust automatically based upon future salary adjustments.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be
to the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be
each July 1 after completion of 155 days of paid status in the appropriate position.

Work
Position Days Step 1 Step 2 Step 3
Director, Pupil Services 261 $ 139,637 $ 152,198 $ 165,899
Director, Special Education 261 $ 139,637 $ 152,198 $ 165,889
Director, School Performance & Student Outcomes 261 $ 139,637 $ 152,198 $ 165,889
Director, Teaching & Learning 261 $ 139,637 $ 152,198 $ 165,889
Director, Enrichment & Specialized Programs 261 $ 139,637 $ 152,198 $ 165,889
Director, Certificated Human Resources 261 $ 139,637 $ 152,198 $ 165,889
Manager, Special Education 261 $ 123581 $ 134,697 $ 146,820
Manager, Mathematics & Physical Education 261 $ 123581 $ 134,697 $ 146,820
Manager, Equity, Family, & Community Engagement 261 $ 123581 $ 134,697 $ 146,820

Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated
and classified management staff will be granted one-half longevity credit for management experience in other school
districts. This longevity credit is applicable to anniversary increments only.

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.
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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM: 2022-23
(Effective retroactive to 7-1-2022)

The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions.

Preamble:
Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in making
this policy and its impacts on our students and their learning functional. Those principles include:

1. Asa function of their heightened responsibility, administrators should be compensated at a higher daily rate than those
that they supervise.

2. Salary of site administrators is based on an assumption that there need not be a “salary schedule” as the District will
pay for their expertise and competence from the outset. There is no need for additional “steps” as the District’s policy
is to pay for experience and competence from the beginning.

3. Administrators can only move to additional compensation alternatives or positions based on their performance in the
school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to
substantiate the performance.

4. It is in the District’s interest to have its site administrators compensation positioned at the same level of the market
(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no case
not below the top half of the market to provide for effective administrative recruitment and retention.

Annual Salary: An annual salary is earned during the period beginning August 1 and ending July 31.

Method of Payment: The annual salary will be divided into 12 approximately equal installments (eleven (11) installments
and one (1) summer pay). The first installment is to be paid on the last business day of August and subsequent instaliments
to be paid on the last business day of each month.

Stipend for Doctorate: An annual stipend of $1000 will be granted to site administrators with an earned doctorate degree.

Stipend for Bilingual Administrator: An Annual stipend of 2% of the site administrator’s base salary will be granted to
each administrator upon verification of fluency in a language determined by the Board of Trustees to be a language in
significant usage in within the District. Fluency shall be considered verified by possession of a BCLAD certificate or
Bilingual Certificate of Competence, or passage of subtests (I1I, IV, and V) of the California Subject Examinations for
Teachers (CSET): Languages Other Than English (LOTE) with a proficient score determined by the California Commission
on Teacher Credentialing.

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master level
of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the Master
level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation and
performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal must
have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by the
Superintendent.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by the
Superintendent or designee to administrative duties beyond their regularly designated duty year shall be compensated at
their per diem rate of pay.

Position Work Days Daily Rate Annual
Master Principal, Middle School/K-8 215 $ 764.44 $ 164,355
Master Principal, Elementary School 210 $ 72458 $ 152,161
Master Assistant Principal, Middle School/K-8 210 $ 661.33 $ 138,879
Master Assistant Principal, Elementary School 205 $ 661.33 $ 135573
Principal, Middle School/K-8 215 $ 72458 $ 155,785
Principal, Elementary School 210 $ 669.80 $ 140,658
Assistant Principal, Middle School/K-8 210 $ 646.36 $ 135,736
Assistant Principal, Elementary School 205 $ 646.36 $ 132,504
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Health and Welfare Benefits: Effective October 1, 2021, the District will make an annual contribution for all Certificated
Management equivalent to that of OEA’s District contribution towards the premium for the following group health
insurance programs:

A. Health and Accident
B. Dental with/Ortho
C. Vision

D. Life Insurance

Health and Welfare Benefits for Retirees: For any Certificated Management employed by the District prior to June 30,
2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life insurance premiums for Certificated
Management employee and dependents retiring after reaching their 55th birthday provided such employees have given 15
years of service in the California Public School System and in the Oxnard School District for the eight consecutive years
preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69.

Certificated Management hired on or after July 1, 2012 will not be eligible to receive District-paid retiree benefits.

Extended Sick Leave: During each school year, should a Certificated Administrator exhaust all available sick leave,
including all accumulated sick leave, and, due to illness or injury, continues to be absent from his/her duties for an additional
period up to five school months, the employee shall receive his/her regular salary minus one-half their per diem rate.

An employee shall not be provided more than one five-month period per illness or injury. However, if the school year ends
before the five-month period is exhausted, the employee may take the balance of the five-month period in a subsequent
school year. (Education Code 44977)

Retirement Contribution Benefits: The District shall provide to Certificated Management the provisions contained in
Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by
the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: Upon annual written request, and the timely processing of membership by the
employee, the District shall pay the membership dues of Certificated Management employees for the Association of
California School Administrators or any other appropriate professional organization approved by the Superintendent.

Compensation/Salary Increase Pending Board Approval 4/19/23
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CERTIFICATED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM: 2023-24
(Effective 7-1-2023)

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all
certificated management positions of the Oxnard School District.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided into 12 equal installments, the first installment to be paid on the
last working day of the month, and subsequent installments to be paid on the last working day of each month.

Stipend for Doctorate: An annual stipend of $1000 will be granted to management staff with an earned doctorate degree.

Anniversary Increments: Anniversary increments shall be added to the salary schedule of management positions at the
beginning of the 6th, 9th, 12th, 15th, 18th, 21st, and 24th years of service. This formula yields anniversary increments with
the following dollar values: $1,808, $3,616, $5,423, $7,230, $9,038, $10,845, and $12,653. The dollar values for
anniversary increments shall adjust automatically based upon future salary adjustments.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be
to the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be
each July 1 after completion of 155 days of paid status in the appropriate position.

Work
Position Days Step 1 Step 2 Step 3
Director, Pupil Services 222 $ 143446 | $ 156,349 $ 170,876
$ 646.15 $ 704.27 $769.71
Director, Special Education 222 $ 143446 | $ 156,349 $ 170,876
$ 646.15 $ 704.27 $769.71
Director, School Performance & Student Outcomes 222 $ 143446 | § 156,349 $ 170876
$ 646.15 $704.27 $769.71
Director, Teaching & Learning 222 $ 143446 | $ 156,349 $ 170876
$ 646.15 $704.27 $769.71
Director, Enrichment & Specialized Programs 222 $ 143446 | $ 156,349 $ 170876
$ 646.15 $704.27 $769.71
Director, Certificated Human Resources 222 $ 143446 | $ 156,349 $ 170,876
$ 646.15 $ 704.27 $769.71
Manager, Special Education 222 $ 123561 | § 134,697 $ 146,820
$ 556.67 $606.74 $661.35
Manager, Mathematics & Physical Education 222 $ 123581 | § 134,697 $ 146,820
$ 556.67 $606.74 $661.35
Manager, Equity, Family, & Community Engagement 222 $ 123561 | § 134,697 $ 146,820
$ 556.67 $ 606.74 $ 661.35

Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated
and classified management staff will be granted one-half longevity credit for management experience in other school
districts. This longevity credit is applicable to anniversary increments only.

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.
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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM: 2023-24
(Effective 7-1-2023)

The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions.

Preamble:
Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in making
this policy and its impacts on our students and their learning functional. Those principles include:

1. Asa function of their heightened responsibility, administrators should be compensated at a higher daily rate than those
that they supervise.

2. Salary of site administrators is based on an assumption that there need not be a “salary schedule” as the District will
pay for their expertise and competence from the outset. There is no need for additional “steps” as the District’s policy
is to pay for experience and competence from the beginning.

3. Administrators can only move to additional compensation alternatives or positions based on their performance in the
school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to
substantiate the performance.

4. ltis in the District’s interest to have its site administrators compensation positioned at the same level of the market
(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no case
not below the top half of the market to provide for effective administrative recruitment and retention.

Annual Salary: An annual salary is earned during the period beginning August 1 and ending July 31.

Method of Payment: The annual salary will be divided into 12 approximately equal installments (eleven (11) installments
and one (1) summer pay). The first installment is to be paid on the last business day of August and subsequent instaliments
to be paid on the last business day of each month.

Stipend for Doctorate: An annual stipend of $1000 will be granted to site administrators with an earned doctorate degree.

Stipend for Bilingual Administrator: An Annual stipend of 2% of the site administrator’s base salary will be granted to
each administrator upon verification of fluency in a language determined by the Board of Trustees to be a language in
significant usage in within the District. Fluency shall be considered verified by possession of a BCLAD certificate or
Bilingual Certificate of Competence, or passage of subtests (I1I, IV, and V) of the California Subject Examinations for
Teachers (CSET): Languages Other Than English (LOTE) with a proficient score determined by the California Commission
on Teacher Credentialing.

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master level
of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the Master
level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation and
performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal must
have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by the
Superintendent.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by the
Superintendent or designee to administrative duties beyond their regularly designated duty year shall be compensated at
their per diem rate of pay.

Position Work Days Daily Rate Annual
Master Principal, Middle School/K-8 215 $ 764.44 $ 164,355
Master Principal, Elementary School 210 $ 72458 $ 152,161
Master Assistant Principal, Middle School/K-8 210 $ 661.33 $ 138,879
Master Assistant Principal, Elementary School 205 $ 661.33 $ 135573
Principal, Middle School/K-8 215 $ 72458 $ 155,782
Principal, Elementary School 210 $ 669.80 $ 140,658
Assistant Principal, Middle School/K-8 210 $ 646.36 $ 135,736
Assistant Principal, Elementary School 205 $ 646.36 $ 132,504
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Health and Welfare Benefits: Effective October 1, 2021, the District will make an annual contribution for all Certificated
Management equivalent to that of OEA’s District contribution towards the premium for the following group health
insurance programs:

A. Health and Accident
B. Dental with/Ortho
C. Vision

D. Life Insurance

Health and Welfare Benefits for Retirees: For any Certificated Management employed by the District prior to June 30,
2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life insurance premiums for Certificated
Management employee and dependents retiring after reaching their 55th birthday provided such employees have given 15
years of service in the California Public School System and in the Oxnard School District for the eight consecutive years
preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69.

Certificated Management hired on or after July 1, 2012 will not be eligible to receive District-paid retiree benefits.

Extended Sick Leave: During each school year, should a Certificated Administrator exhaust all available sick leave,
including all accumulated sick leave, and, due to illness or injury, continues to be absent from his/her duties for an additional
period up to five school months, the employee shall receive his/her regular salary minus one-half their per diem rate.

An employee shall not be provided more than one five-month period per illness or injury. However, if the school year ends
before the five-month period is exhausted, the employee may take the balance of the five-month period in a subsequent
school year. (Education Code 44977)

Retirement Contribution Benefits: The District shall provide to Certificated Management the provisions contained in
Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by
the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: Upon annual written request, and the timely processing of membership by the
employee, the District shall pay the membership dues of Certificated Management employees for the Association of
California School Administrators or any other appropriate professional organization approved by the Superintendent.

Compensation/Salary Pending Board Approval 4/19/23
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CONFIDENTIAL COMPENSATION AND BENEFIT PROGRAM: 2022-23

(Effective retroactive to 07/01/2022)

Salary Schedule: Designated Confidential Employees will be paid at the appropriate range and step of the salary schedule indicated below.

STEPS ANNIVERSARY INCREMENTS*
A B C D E 7Yrs 10 Yrs 15 Yrs 20 Yrs 25Yrs
Range # E+$40 | E+$80 | E+$120 | E+$160 | E+$200
1.0 $3,485 | $3,661 | $3,842 | $4,037 | $4,236 | $4,276 | $4,316 | $4,396 | $4,476 | $4,436
15 $3,576 | $3,750 | $3,942 | $4,136 | $4,343 | $4,383 | $4,423 | $4,503 | $4,583 | $4,543
2.0 $3,661 | $3,842 | $4,037 | $4,236 | $4,446 | $4,486 | $4,526 | $4,606 | $4,686 | $4,646
2.5 $3,750 | $3,942 | $4,136 | $4,343 | $4,565 | $4,605 | $4,645 | $4,725| $4,805| $4,765
3.0 $3,842 | $4,037 | $4,236 | $4,446 | $4,675 | $4,715 | $4,755 | $4,835| $4,915| $4,875
3.5 $3,942 | $4,136 | $4,343 | $4,564 | $4,791 | $4,831 | $4,871 $4,951 | $5,031 | $4,991
4.0 $4,037 | $4,236 | $4,446 | $4,675 | $4,913 | $4,953 | $4,993 | $5,073 | $5,153 | $5,113
4.5 $4,136 | $4,343 | $4,564 | $4,791 | $5,031 | $5,071 | $5,111 $5,191 | $5,271 | $5,231
5.0 $4,236 | $4,446 | $4,675 | $4,913 | $5,149 | $5,189 | $5,229 $5,309 | $5,389 | $5,349
5.5 $4,343 | $4,565 | $4,791 | $5,031 | $5,281 | $5,321 | $5,361 $5,441 | $5,521 | $5,481
6.0 $4,446 | $4,675 | $4,913 | $5,149 | $5,409 | $5,449 | $5,489 $5,569 | $5,649 | $5,609
6.5 $4,565 | $4,791 | $5,031 | $5,281 | $5,548 | $5,588 | $5,628 | $5,708 | $5,788 | $5,748
7.0 $4,675 | $4,913 | $5149 | $5,409 | $5,678 | $5,718 | $5,758 | $5,838 | $5,918 | $5,878
7.5 $4,791 | $5,031 | $5,281 | $5,548 | $5,818 | $5,858 | $5,898 | $5,978 | $6,058 | $6,018
8.0 $4,913 | $5,149 | $5,409 | $5,678 | $5,964 | $6,004 | $6,044 | $6,124 | $6,204 | $6,164
8.5 $5,031 | $5,281 | $5,548 | $5,818 | $6,109 | $6,149 | $6,189 $6,269 | $6,349 | $6,309
9.0 $5,149 | $5,409 | $5,678 | $5,964 | $6,263 | $6,303 | $6,343 | $6,423 | $6,503 | $6,463
9.5 $5,281 | $5,548 | $5,818 | $6,109 | $6,417 | $6,457 | $6,497 $6,577 | $6,657 | $6,617
10.0 $5,409 | $5,678 | $5,964 | $6,263 | $6,572 | $6,612 | $6,652 $6,732 | $6,812 $6,772
10.5 $5,548 | $5,818 | $6,109 | $6,417 | $6,741 | $6,781 | $6,821 $6,901 | $6,981 | $6,941
11.0 $5,678 | $5,964 | $6,263 | $6,572 | $6,902 | $6,942 | $6,982 $7,062 | $7,142 | $7,102
11.5 $5,818 | $6,109 | $6,417 | $6,741 | $7,078 | $7,118 | $7,158 | $7,238 | $7,318 | $7,278
12.0 $5,964 | $6,263 | $6,572 | $6,902 | $7,249 | $7,289 | $7,329 $7,409 | $7,489 | $7,449
12.5 $6,109 | $6,417 | $6,741 | $7,078 | $7,433 | $7,473 | $7513 | $7,593 | $7,673 | $7,633

*Anniversary Increments: Employees shall earn an increment of $40 each month at the beginning of the 7t, 10", 15™, 20, and 25" years of

service.

Each confidential position will be assigned a range number and workdays as follows:

Position

Executive Assistant to the Asst. Superintendent of Human Resources
Executive Assistant to the Asst. Superintendent of Ed. Services
Executive Assistant to the Asst. Superintendent of Business Services

Human Resources Analyst

Administrative Assistant to Director, Certificated Human Resources

Work
Days

261
261
261
261
261

Range Stipend
10.0 $373
10.0 $373
10.0 $373
10.0 $373

7.5 $373
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Assignment to Step and Anniversary Increments. Annual salary increments (steps), including anniversary increments, are effective on the
employee's anniversary date. The anniversary date is established in the following manner:

e All employees shall have a common anniversary date of July 1, beginning on July 1, 1989, for purposes of step movement and
longevity increments only. Beginning July 1, 1989, individuals hired on or before December 31 shall be eligible to receive an
anniversary step increment step the ensuing July. An individual hired after December 31 shall not be eligible to receive an
anniversary step increment until the July following the first July.

e Annual salary increments (steps), including anniversary increments, are effective on each anniversary date until the maximum step is
reached on the assigned salary range. An employee will begin receiving the seven-year anniversary increment at the beginning of
his/her seventh year of service to the District regardless of classification; without a break in service. The same procedures will be
followed for subsequent anniversary increments.

Confidential Stipend. In addition to the scheduled salary, each designated confidential employee shall receive a stipend per month as
indicated for individual positions. Anniversary increments of $50.00 per month shall be added to the stipend of Confidential positions at the
beginning of the 6th, 9th, 12th, 15th, 18th and 21st years of service.

Professional Growth. All confidential employees of the Oxnard School District are eligible to participate in the Classified Professional
Growth Award Program.

Health and Welfare Benefits. Effective October 1, 2021, the District will make an annual contribution equivalent to that of OEA’s District
contribution towards the premium for the following group health insurance programs:

Health and Accident

Dental with/Ortho

Vision

Life Insurance

COow>»

Disability Retirement Under PERS. Confidential employees with at least ten (10) years service with the district who receive a disability
retirement under PERS, shall be eligible for the same medical retirement benefits as regular retirees.

The health and welfare benefits for retirees are subject to whatever modifications and specifications as may apply in future years to confidential
employees on active duty.

Health and Welfare Benefits for Retirees

For any Confidential Employee employed by the District prior to June 30, 2012, the District shall provide (a) health and accident, (b) dental, (c)
vision, and (d) life insurance premiums for Confidential employees and dependents retiring after reaching their 55th birthday provided such
employees have given 15 years of service in the California Public School System and in the Oxnard School District for the eight consecutive
years preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69.

Confidential Employees hired on or after July 1, 2012, are not eligible to receive District-paid retiree benefits.

Retirement Contribution Benefits. The district shall provide confidential employees the provisions contained in Section 414(h)(2) of the
Internal Revenue Code concerning the tax treatment of employee retirement contributions paid by the Oxnard School District. Exhibit 7560(A)
E, addresses the specifics of this benefit.

Professional Organization Membership. The district shall pay directly to the organization an amount not to exceed the annual membership

dues of the Association of California Administrators for confidential employees who process membership in ACSA, a professional secretarial
or other appropriate professional organization approved by the Superintendent.

Compensation/Salary Pending Board Approval 4/19/23
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CLASSIFIED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM: 2022-23

(Effective retroactive to 7-1-2022)

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified
management positions of the Oxnard School District.

Vacation Days. Management employees shall be granted additional vacation days based on years of management service
to the Oxnard School District as scheduled below:
Vacation Days
Management Service 11 Months 12 Months

Years1—-3 20 22
Years4 -7 21 23
Years 8 — 11 22 24
Years 12 — 15 23 25
Years 16 or more 24 26

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided by the number of months in which paid days occur. The total
number of months of service will be paid in equal installments starting with the first month in which service occurs.

Stipend for Doctorate: An annual stipend of $1000 will be granted to management staff with an earned doctorate degree.

Anniversary Increments: Anniversary increments shall be added to the salary schedule of management positions at the
beginning of the 6th, 9th, 12th, 15th, 18th, 21st, and 24th years of service. This formula yields anniversary increments with
the following dollar values: $1,808, $3,616, $5,423, $7,230, $9,038, $10,845, and $12,653. The dollar values for
anniversary increments shall adjust automatically based upon future salary adjustments.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be
to the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be
each July 1 after completion of 155 days of paid status in the appropriate position.

Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated
and classified management staff will be granted one-half longevity credit for management experience in other school
districts. This longevity credit is applicable to anniversary increments only.

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by mutual
agreement to administrative duties beyond their regularly designated duty year shall be compensated at their per diem rate
of pay.

Health and Welfare Benefits: Effective October 1, 2021, the District will make an annual contribution equivalent to that
of OEA’s District contribution towards the premium for the following group health insurance programs:

Health and Accident

Dental with/Ortho

Vision

Life Insurance

COow>

Classified Managers Hired prior to June 30, 2012: For any Classified Manager employed by the District prior to June
30, 2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life insurance premiums for
Management employees and dependents retiring after reaching their 55th birthday provided such employees have given 15
years of service in the California Public School System and in the Oxnard School District for the eight consecutive years
preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69.

Classified Managers Hired after July 1, 2012:
Classified Managers hired on or after July 1, 2012 are not eligible to receive District-paid retiree benefits.
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Retirement Contribution Benefits: The District shall provide to management the provisions contained in Section 414(h)
(2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by the Oxnard
School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: The District shall pay directly to the organization an amount not to exceed the
membership dues of the Association of California School Administrators for management employees who process
membership in ACSA or any other appropriate professional organization approved by the Superintendent.

Work
Position Days* Step 1 Step 2 Step 3
Chief Information Officer 261 $ 145012 $ 158,058 $ 172,285
Director of Classified Human Resources 261 $ 139,692 $ 152,268 $ 165,971
Director of Finance 261 $ 128,164 $ 139,692 $ 152,268
Director of Facilities 261 $ 128,164 $ 139,692 $ 152,268
MEP Maintenance & Energy Programs Manager 261 $ 116,007 $ 126,916 $ 137,823
Director of Network Operations 261 $ 114575 $ 124887 $ 136,123
Director of Purchasing 261 $ 109,918 $ 119,804 $ 130,589
Senior Manager, Maintenance & Operations 261 $ 105976 $ 115509 $ 125,905
Director of Child Nutrition Services 261 $ 104,046 $ 113407 $ 123,614
Risk Manager 261 $ 103,578 $ 112,895 $ 123,056
Human Resources Manager 261 $ 103,578 $ 112,895 $ 123,056
Director of Early Childhood Education Programs 261 $ 98,199 $ 107,033 $ 116,667
Director of Transportation 261 $ 98,199 $ 107,033 $ 116,667
Accounting Manager/Internal Auditor 261 $ 88,000 $ 95916 $ 104,550
Executive Assistant to the Superintendent 261 % 88,000 $ 95,916 $ 104,550
Web Content Analyst 261 % 88,000 $ 95,916 $ 104,550
Enrollment Center Manager 261 $ 84,542 $ 92,146 $ 100,441
Warehouse/Graphics Manager 261 % 77,656 % 84,641 $ 92,259
Custodial Services Manager 261 $ 76,064 % 82,920 $ 90,384
Grounds Manager 261 $ 76,064 $ 82,920 $ 90,384
Maintenance Manager 261 $ 76,064 $ 82,920 $ 90,384
Asst. Director of Child Nutrition Services 261 $ 73,260 $ 79,850 $ 87,036

Compensation/Salary Pending Board Approval 4/19/23
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OSD BOARD AGENDA ITEM

3357

Name of Contributor: Dr. Natalia Torres Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Approval of New Classification and Job Functions for After School Program Site Coordinator
(Torres/Lin)

Education Code 45276 provides that “The governing board shall fix the duties of all positions as part of
the classified service as required by Section 45109...The position duties shall be prescribed by the
board and qualification requirements for the position class shall be prepared and approved by the
Commission, required by this section, prior to issuance of an announcement calling for a competitive
examination to fill position vacancies.”

The Director of Enrichment and Specialized Programs requested a new classification to support the
District’s After School Program.

The After School Program Site Coordinator job classification is being created to plan, organize, and
direct the operation and administration of a specific site-based after school program designed to provide
all students with a variety of activities and services. The After School Program Site Coordinator is
responsible for the day-to-day operations of the After School Program and coordinates program
activities related to the school day.

The Personnel Commission took action on March 9, 2023, to approve the new classification of After
School Program Site Coordinator and allocated the new classification to salary range 22 of the
Classified salary schedule.

FISCAL IMPACT:

The classification of After School Program Site Coordinator is allocated to salary range 22 of the
CSEA/OSD Classified salary schedule. This would equate to an hourly rate of $24.26-$29.51.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Interim Director,
Classified Human Resources that the Board of Trustees approve the new classification and job functions
as well as recommended salary range of After School Program Site Coordinator, as presented.

ADDITIONAL MATERIALS:
Attached: After School Program Site Coordinator REVISED 3-9-2023.pdf
CSEA Salary Schedule 21-22 Updated 8.3.22.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1875542/After_School_Program_Site_Coordinator_REVISED_3-9-2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1875544/CSEA_Salary_Schedule_21-22_Updated_8.3.22.pdf
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JOB DESCRIPTION

Personnel Commission
After School Program Site Coordinator

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.

Purpose Statement

The job of After School Program Site Coordinator is done for the purpose/s of overseeing the
delivery of a broad range of programs within designated school areas that include Academic and
Curricular Programs; Sports, Fitness, and Recreation; The Arts; Character & Leadership
Development; Career & Education Development; and Health & Life Skills; also planning, developing
and oversees the day-to-day operations of the after school program and enrichment activities and
coordinating program activities related to the school day; and performing a variety of other duties
relative to assigned area of responsibility.

This job reports to the Site Administrator, Director, Enrichment & Special Programs, or designee.

Essential Functions

e Communicates and responds to inquiries of other school personnel, parents and community for the
purpose of providing information, assistance and/or direction related to the grade level or special area
activities.

e Communicates with a variety of District personnel and departments regarding budgeting, purchase orders
and other issues; recommends budget expenditures for the purpose of addressing budget, equipment and
supply needs required to implement the after school program and enrichment activities.

e Conducts and participates in in meetings, workshops, staff training sessions, and seminars (e.g. site
management team, special area units, district curriculum, etc.) for the purpose of gathering information
and affecting the development, planning, coordination and implementation of site enrichment programs.

e Identifies, secures, and orders program needs (e.g. equipment, instructional materials and equipment,
budget, etc.) for the purpose of operating the program and enhance the after school program and
enrichment activities.

e Monitors and maintains inventory of After School Program and enrichment activities materials,
equipment and supplies for the purpose of identifying required items to provide support to instruction in
accordance with established curriculum.

e Monitors enrollment and attendance (e.g. maintaining attendance records, contacting parents, preparing
reports, etc.) for the purpose of adhering to After School Program attendance policies and guidelines.

e Organizes and coordinates enrichment programs and activities outside normal classroom activities to
strengthen local youth enrichment, learning and services opportunity for the purpose of creating
neighborhood resilience and reducing drug use, violence, and improving physical health and safety for
students.

e Plans, organizes, and directs the operation and administration of a specific site-based after school
program designed to provide all students with a variety of activities and services for the purpose of
increasing the number of students meeting or exceeding academic standards.

e Prepares and maintains a variety of reports and written materials (e.g. guides, bulletins, manuals,
benchmark objectives, supply orders, equipment inventory, etc.) for the purpose of distributing,
documenting activities and ensuring compliance with established guidelines.

After School Program Site Coordinator Page 1of 3
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e Promotes student achievement through coordination of the program, and leads student activities,
enrichment and homework support when needed for the purpose of meeting the goals of after school
program.

e Serves as a liaison, among community and social agencies, site administrator and grade level or special
area staff, by providing information, feedback, program data and assistance for the purpose of enhancing
efficient communications among all parties, and the the planning, development and implementation of
public and community relations.

Other Functions

e For positions with bilingual designations, performs the essential job functions utilizing bilingual skills,
translates verbal and written communication(s) and attends various meetings to translate and interprets
for the purpose of assisting the public, students, teachers, and parents in communicating and assuring
smooth and efficient operations as needed.

e Performs reasonably related other job functions and tasks within the job classification as may be required
for the purpose of supporting other personnel in the completion of their work activities and ensuring the
efficient and effective functioning of the assigned work site.

Job Requirements: Minimum Qualifications

Skills, Knowledge and Abilities

SKILLS are required to perform single, technical tasks with a need to occasionally upgrade skills in order
to meet changing job conditions. Specific skill based competencies required to satisfactorily perform the
functions of the job include: applying pertinent laws, codes, policies, and/or regulations; preparing and
maintaining accurate records; operating standard office equipment; utilizing pertinent software
applications; coordinating activities with other schools, districts and/or agencies; facilitating program
goals; organizing and communicating information and concepts; and overseeing financial transactions.

KNOWLEDGE is required to perform basic math, including calculations using fractions, percents, and/or
ratios; read technical information, compose a variety of documents, and/or facilitate group discussions;
and understand complex, multi-step written and oral instructions. Specific knowledge based
competencies required to satisfactorily perform the functions of the job include: community support
organizations and public relations; equipment used in activity/program; knowledge of curriculum,
instruction, and subjects of teaching assignments; computers and supporting word processing
applications; principles and procedures of record keeping; principles and procedures of supervision and
training of staff; English usage, grammar, spelling, punctuation and vocabulary; pertinent laws, codes,
policies, and/or regulations; principles and practices of budget maintenance, and relevant professional
standards and practices.

ABILITY is required to schedule a number of activities, meetings, and/or events; gather and/or collate
data; and use job-related equipment. Flexibility is required to work with others in a wide variety of
circumstances; work with data utilizing defined but different processes; and operate equipment using
standardized methods. Ability is also required to work with a diversity of individuals and/or groups;
work with similar types of data; and utilize job-related equipment. Problem solving is required to analyze
issues and create action plans. Problem solving with data requires independent interpretation of
guidelines; and problem solving with equipment is limited to moderate. Specific ability based
competencies required to satisfactorily perform the functions of the job include: independently perform
responsible duties in support of the assigned program; adapting to changing work priorities;
communicating with persons of varied educational and cultural backgrounds; dealing with frequent
interruptions; meeting deadlines and schedules; providing leadership, direction, and team building;
providing opportunities for the exchange of ideas; setting priorities; providing information and assistance
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to parents, the general public and other staff members in a helpful, courteous and timely manner;
communicate clearly and concisely, both orally and in writing; understand and follow oral and written
directions; and prepare clear and concise reports.

Responsibility

Responsibilities include: working under limited supervision using standardized practices and/or methods;
leading, guiding, and/or coordinating others; monitoring budget expenditures. Utilization of resources from
other work units may be required to perform the job's functions. There is some opportunity to impact the
organization’s services.

Work Environment

The usual and customary methods of performing the job's functions require the following physical
demands: significant lifting, carrying, pushing, and/or pulling, some stooping, kneeling, crouching, and/or
crawling and significant fine finger dexterity. Generally the job requires 50% sitting, 30% walking, 20%
standing. The job is performed under minimal temperature variations and in a generally hazard free
environment.

Experience
Education

Equivalency

Job related experience with increasing levels of responsibility is desired.
Community college and/or vocational school degree with study in job-related area.

Any combination equivalent to sufficient experience, training and/or education to demonstrate
the skills, knowledge and abilities listed above. Typically, this would be gained through: An
Associate degree with concentration on education or related area and two (2) years of
increasingly responsible experience working with school aged children, families and
community. Experience working in a lead capacity is highly preferred.

Incumbents must meet requirements specified under Every Student Succeeds Act (ESSA).
Special Qualifications include: « Completed at least two (2) years of study at an institution of
higher education OR ¢ Obtained an associate’s or higher degree (college level) OR « Met
(pass) a rigorous standard of quality and can demonstrate, through a formal State or local
academic assessment, knowledge of, and the ability to assist in instructing, reading, writing,
and mathematics.

Required Testing Certificates
Job-Related Skills Proficiency Test Valid Driver’s License & Evidence of
Insurability

CPR/First Aid Certificate

Continuing Educ./Training Clearances

Mandated Reporter Training Criminal Background Clearance

FLSA Status
Non Exempt

Approval Date Salary Range
3/9/2023 Classified 22

Working together to achieve the Oxnard School District vision for student success
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CSEA/OSD

2021-2022 CLASSIFIED SALARY SCHEDULE (Eff. 7/1/2021)

HOURLY

Classified salary schedule with 4.50% increase retroactive to 07/01/2021; Board approved 08/03/2022.

Step A Step B Step C Step D Step E
Range 3.0
Range 3.5
Range 4.0
Range 4.5
Range 5.0
Range 5.5
Range 6.0
Range 6.5
Range 7.0
Range 7.5
Range 8.0
Range 8.5
Range 9.0
Range 9.5
Range 10.0
Range 10.5
Range 11.0
Range 11.5 $ $ $ $
Range 12.0 $ $ $ $
Range 12.5 $ 1527 $ 16.02 $ 1683 $ 1770 $ 18.56
Range 13.0 $ 1563 $ 1645 $ 1726 $ 1811 $ 19.02
Range 13.5 $ 16.02 $ 1683 $ 1770 $ 1856 $ 19.48
Range 14.0 $ 1645 $ 1726 $ 1811 $ 19.02 $ 19.96
Range 14.5 $ 1683 $ 17.70 $ 1856 $ 1948 $ 20.48
Range 15.0 $ 1726 $ 1811 $ 19.02 $ 1996 $ 20.96
Range 15.5 $ 17.70 $ 1856 $ 1948 $ 2048 $ 21.49
Range 16.0 $ 1811 $ 19.02 $ 1996 $ 2096 $ 22.01
Range 16.5 $ 1856 $ 1948 $ 2048 $ 2149 $ 2257
Range 17.0 $ 19.02 $ 1996 $ 2096 $ 2201 $ 2311
Range 17.5 $ 1948 $ 2048 $ 2149 $ 2257 $ 23.69
Range 18.0 $ 1996 $ 2096 $ 2201 $ 2311 $ 24.26
Range 18.5 $ 2048 $ 2149 $ 2257 $ 2369 $ 24.89
Range 19.0 $ 2096 $ 2201 $ 2311 $ 2426 $ 2548
Range 19.5 $ 2149 $ 2257 $ 2369 $ 2489 $ 26.13
Range 20.0 $ 2201 $ 2311 $ 2426 $ 2548 $ 26.77
Range 20.5 $ 2257 $ 2369 $ 2489 $ 26.13 $ 27.45
Range 21.0 $ 2311 $ 2426 $ 2548 $ 2677 $ 2811
Range 21.5 $ 2369 $ 2489 $ 2613 $ 2745 $ 2881
Range 22.0 $ 2426 $ 2548 $ 26.77 $ 2811 $ 2951
Range 22.5 $ 2489 $ 26.13 $ 2745 $ 2881 $ 30.26
Range 23.0 $ 2548 $ 26.77 $ 2811 $ 2951 $ 30.99
Range 23.5 $ 26.13 $ 2745 $ 2881 $ 3026 $ 31.76
Range 24.0 $ 26.77 $ 28.11 $ 2951 $ 3099 $ 3251
Range 24.5 $ 2745 $ 2881 $ 3026 $ 3176 $ 33.35
Range 25.0 $ 28.11 $ 2951 $ 3099 $ 3251 $ 34.12
Range 25.5 $ 2881 $ 30.26 $ 3176 $ 3335 $ 3501
Range 26.0 $ 2951 $ 3099 $ 3251 $ 3412 $ 3584
Range 26.5 $ 30.26 $ 3176 $ 3335 $ 3501 $ 36.75
Range 27.0 $ 3099 $ 3251 $ 3412 $ 3584 $ 37.62
Range 27.5 $ 3176 $ 3335 $ 3501 $ 36.75 $ 38.60
Range 28.0 $ 3251 % 3412 $ 3584 $ 3762 $ 39.50
Range 28.5 $ 3335 $ 35.01 $ 36.75 $ 3860 $ 4052
Range 29.0 $ 3412 $ 3584 $ 3762 $ 3950 $ 4148
Range 29.5 $ 35.01 $ 36.75 $ 3860 $ 4052 $ 4254
Range 30.0 $ 3584 $ 3762 $ 3950 $ 4148 $ 4355
Range 30.5 $ 36.75 $ 38.60 $ 4052 $ 4254 $ 4467
Range 31.0 $ 3762 $ 3950 $ 4148 $ 4355 $ 4573
Range 31.5 $ 38.60 $ 4052 $ 4254 $ 4467 $ 46.90
Range 32.0 $ 3950 $ 41.48 $ 4355 $ 4573 $ 48.02
Range 32.5 $ 4052 $ 4254 $ 4467 $ 4690 $ 49.24
Range 33.0 $ 41.48 $ 4355 $ 4573 $ 48.02 $ 5042
Range 33.5 $ 4254 $ 4467 $ 4690 $ 4924 $ 51.70
Range 34.0 $ 4355 $ 4573 $ 48.02 $ 5042 $ 5294
Range 34.5 $ 4467 $ 46.90 $ 4924 $ 5170 $ 54.29
Range 35.0 $ 45.73 $ 48.02 $ 5042 $ 5294 $ 55.59
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Employee Anniversary Increments:
Anniversary increments in the amount
of $82.74 shall be added to the
monthly compensation of full-time
classified employees upon completion
of the 7th, 10th, 15th, 20th, and 25th
years of service. This formula yields
the following dollar values which shall
be added to the hourly compensation
of classified employees:

7 years of service: $0.48
10 years of service: $0.95
15 years of service: $1.43
20 years of service: $1.91
25 years of service: $2.39

Night Shift Pay Differential:

Unit members who regularly work more
than fifty (50) percent of their assigned
duty time after six (6) p.m. will be
compensated by an additional five (5)
percent pay differential.

Bilingual Stipend:

Positions which have been designated
as bilingual and for which there is not a
specific minimum requirement of
bilingual skill for all incumbents of the
class shall receive a stipend of three
(3) percent.

Classified Substitute Pay:
Classified substitutes will be paid at
Step A of the salary range of the
classification they will be working.
Retiree substitutes will be paid at the
step and range they retired from if
substituting within the same
classification.

AVID Tutor (exempt) $15 per hour
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CSEA/OSD

2021-2022 CLASSIFIED SALARY SCHEDULE (Eff. 7/1/2021) MONTHLY

Classified salary schedule with 4.50% increase retroactive to 07/01/2021; Board approved 08/03/2022.

Step A Step B Step C Step D Step E

Range 3.0

Range 3.5

Range 4.0

Range 4.5

Range 5.0

Range 5.5

Range 6.0

Range 6.5

Range 7.0

Range 7.5

Range 8.0

Range 8.5

Range 9.0

Range 9.5

Range 10.0

Range 10.5

Range 11.0

Range 11.5 $ 264724 $ 2,777.29 $2917.78 $3,067.26
Range 12.0 $ 2,710.01 $ 2,850.54 $ 2,991.04 $3,139.02
Range 12.5 $ 264724 $ 2,777.29 $ 2917.78 $ 3,067.26 $3,216.74
Range 13.0 $ 2,710.01 $ 2,850.54 $ 2,991.04 $ 3,139.02 $3,297.48
Range 13.5 $ 2,777.29 $ 2,917.78 $ 3,067.26 $ 3,216.74 $3,376.67
Range 14.0 $ 2,850.54 $ 2,991.04 $ 3,139.02 $ 3,297.48 $3,460.40
Range 14.5 $ 2917.78 $ 3,067.26 $ 3,216.74 $ 3,376.67 $3,550.09
Range 15.0 $ 2,991.04 $ 3,139.02 $ 3,297.48 $ 3,460.40 $3,632.31
Range 15.5 $ 3,067.26 $ 3,216.74 $ 3,376.67 $ 3,550.09 $3,724.97
Range 16.0 $ 3,139.02 $ 3,297.48 $ 3,460.40 $ 3,632.31 $3,814.66
Range 16.5 $ 3,216.74 $ 3,376.67 $ 3,550.09 $ 3,724.97 $3,911.83
Range 17.0 $ 3,297.48 $ 3,460.40 $ 3,632.31 $ 3,814.66 $4,005.99
Range 17.5 $ 3,376.67 $ 3,550.09 $ 3,724.97 $ 3,911.83 $4,106.15
Range 18.0 $ 3,460.40 $ 3,632.31 $ 3,814.66 $ 4,005.99 $4,204.80
Range 18.5 $ 3,550.09 $ 3,72497 $ 3,911.83 $ 4,106.15 $4,313.89
Range 19.0 $ 363231 $ 3,814.66 $ 4,005.99 $ 4,204.80 $4,417.05
Range 19.5 $ 3,72497 $ 3,911.83 $ 4,106.15 $ 4,313.89 $4,529.17
Range 20.0 $ 381466 $ 4,00599 $ 4,204.80 $ 4,417.05 $4,639.76
Range 20.5 $ 391183 $ 4,106.15 $ 4,313.89 $ 4,529.17 $4,757.85
Range 21.0 $ 4,005.99 $ 4,20480 $ 4,417.05 $ 4,639.76 $4,872.95
Range 21.5 $ 4,106.15 $ 4,313.89 $ 4,529.17 $ 4,757.85 $4,994.03
Range 22.0 $ 420480 $ 4,417.05 $ 4,639.76 $ 4,872.95 $5,115.12
Range 22.5 $ 4,31389 $ 4,529.17 $ 4,757.85 $ 4,994.03 $5,245.17
Range 23.0 $ 4,417.05 $ 4,639.76 $ 4,872.95 $5,115.12 $5,370.70
Range 23.5 $ 452917 $ 4,757.85 $ 4,994.03 $ 5,245.17 $5,505.22
Range 24.0 $ 4,639.76 $ 4,87295 $ 5115.12 $5,370.70 $5,635.28
Range 24.5 $ 4,757.85 $ 4,994.03 $ 5245.17 $ 5,505.22 $5,780.27
Range 25.0 $ 487295 $ 511512 $ 5370.70 $ 5,635.28 $5,914.81
Range 25.5 $ 4,994.03 $ 524517 $ 5505.22 $ 5,780.27 $6,068.79
Range 26.0 $ 511512 $ 5,370.70 $ 5,635.28 $5,914.81 $6,212.26
Range 26.5 $ 524517 $ 550522 $ 5,780.27 $ 6,068.79 $6,370.69
Range 27.0 $ 5370.70 $ 5,635.28 $ 5,914.81 $6,212.26 $6,520.19
Range 27.5 $ 5,5505.22 $ 5,780.27 $ 6,068.79 $ 6,370.69 $6,690.57
Range 28.0 $ 563528 $ 591481 $ 6,212.26 $ 6,520.19 $6,846.06
Range 28.5 $ 5,780.27 $ 6,068.79 $ 6,370.69 $ 6,690.57 $7,023.93
Range 29.0 $ 591481 $ 6,212.26 $ 6,520.19 $ 6,846.06 $7,189.85
Range 29.5 $ 6,068.79 $ 6,370.69 $ 6,690.57 $ 7,023.93 $7,373.71
Range 30.0 $ 6,212.26 $ 6,520.19 $ 6,846.06 $ 7,189.85 $7,548.58
Range 30.5 $ 6,370.69 $ 6,69057 $ 7,023.93 $7,373.71 $7,742.01
Range 31.0 $ 652024 $ 6,846.06 $ 7,189.85 $ 7,548.58 $7,925.74
Range 31.5 $ 6,69057 $ 7,02393 $ 7,373.71 $7,742.01 $8,129.01
Range 32.0 $ 6,846.06 $ 7,189.85 $ 7,548.58 $ 7,925.74 $8,322.52
Range 32.5 $ 7,02393 $ 7,373.71 $ 7,742.01 $ 8,129.01 $8,535.56
Range 33.0 $ 7,189085 $ 7,548.58 $ 7,925.74 $ 8,322.52 $8,738.83
Range 33.5 $ 737371 $ 7,74201 $ 8,129.01 $ 8,535.56 $8,961.66
Range 34.0 $ 7,54858 $ 7,925.74 $ 8,322.52 $ 8,738.83 $9,176.66
Range 34.5 $ 7,742.01 $ 8,129.01 $ 8,535.56 $ 8,961.66 $9,409.25
Range 35.0 $ 792574 $ 8,322.52 $ 8,738.83 $9,176.66 $9,635.98
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Employee Anniversary Increments:
Anniversary increments in the amount
of $82.74 shall be added to the
monthly compensation of full-time
classified employees upon completion
of the 7th, 10th, 15th, 20th, and 25th
years of service. This formula yields
the following dollar values which shall
be added to the monthly compensation
of classified employees:

7 years of service: $82.74
10 years of service: $165.48
15 years of service: $248.22
20 years of service: $330.96
25 years of service: $413.70

Night Shift Pay Differential:

Unit members who regularly work more
than fifty (50) percent of their assigned
duty time after six (6) p.m. will be
compensated by an additional five (5)
percent pay differential.

Bilingual Stipend:

Positions which have been designated
as bilingual and for which there is not a
specific minimum requirement of
bilingual skill for all incumbents of the
class shall receive a stipend of three
(3) percent.

Classified Substitute Pay:
Classified substitutes will be paid at
Step A of the salary range of the
classification they will be working.
Retiree substitutes will be paid at the
step and range they retired from if
substituting within the same
classification.

AVID Tutor (exempt) $15 per hour
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OSD BOARD AGENDA ITEM

EARN

Name of Contributor: Dr. Natalia Torres Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Approval of Job Title Change, Job Description Update, and Salary Range Adjustment for
Director of Finance (Torres/Lin)

Education Code 45276 provides that “The governing board shall fix the duties of all positions as part of
the classified service as required by Section 45109...The position duties shall be prescribed by the
board and qualification requirements for the position class shall be prepared and approved by the
commission, required by this section, prior to issuance of an announcement calling for a competitive
examination to fill position vacancies.”

Director of Finance is a critical management position in Business Serves within Oxnard School District.
The incumbent directs business programs and financial services in accounting, payroll, financing, and
budget control; plans and organizes the development and implementation of the District's accounting
system; prepares the District budget to be presented to the Board; and provides fiscal and financial
information and serving as a resource to others.

A recent recruitment was opened on February 7, 2023, following the retirement decision of Ms. Mary
Crandall Plasencia. However, after extensive reaching out recruitment efforts, not enough qualified
candidates applied. Therefore, the recruitment was extended to March 16, 2023. Personnel Commission
considered this a hard to recruit position based on our current salary and the scarcity of financial fiscal
professional expertise among surrounding public organizations. To be able to fill the vacancy swiftly
with a qualified fiscal professional, Personnel Commission acted on March 9, 2023, to revise the job
description, update the job title to Director of Fiscal Services, and recommend its salary range be
reallocated from $116,513-$138,425 to the next salary step $126,993-$150,883 on the CSEA/OSD
Classified Management Salary Schedule. As a result, we were able to produce an eligibility list with
qualified individuals.

FISCAL IMPACT:

The classification of Director of Fiscal Services is allocated to salary range of $126,993-$150,883 on
the Classified Management salary schedule, resulting in a $10,480 yearly fiscal impact on step one, to
be paid out of the General Fund.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Interim Director,
Classified Human Resources that the Board of Trustees approve the proposed job title, revised job
functions, and new recommended salary range for the Director of Fiscal Services, as presented.



ADDITIONAL MATERIALS: 38
Attached: Director of Fiscal Services REVISED 3-9-2023.pdf
2022-23 Classified Management Salary Schedule Proposed.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1888495/Director_of_Fiscal_Services_REVISED_3-9-2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1888496/2022-23_Classified_Management_Salary_Schedule_Proposed.pdf

Oxnard School District

Changing the world! In school and beyond

JOB DESCRIPTION
Personnel Commission

Director of Fiscal Services

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.

Purpose Statement

The job of Director of Fiscal Services is done for the purpose/s of directing business programs and
financial services in accounting, payroll, financing and budget control; planning and organizing
the development and implementation of the District's accounting system; preparing the District
budget to be presented to the Board; providing information and serving as a resource to others;
achieving defined objectives by planning, evaluating, developing, implementing, and maintaining
services in compliance with established guidelines; and serving as a member of the leadership
team.

This job reports to the Assistant Superintendent, Business and Fiscal Services or Designee.

Essential Functions

Analyzes a variety of financial information (e.g. budget variances, cost projections, etc.) for the
purpose of providing direction and support, making recommendations, maximizing use of funds,
and/or ensuring overall operations are within budget.

Assists a variety of external agency personnel (e.g. auditors, grant representatives, regulatory agency
staff, maintain liaison with county officials for the coordination of accounting practices, etc.) for the
purpose of providing information and general support.

Collaborates with internal and external personnel (e.g. other administrators, auditors, public
agencies, community members, etc.) for the purpose of implementing and/or maintaining services
and programs.

Compiles data from a wide variety of sources (e.g. staff, public agencies, school districts, etc.) for
the purpose of analyzing issues; ensuring compliance with organization policies and procedures;
and/or monitoring program components.

Conducts internal audits (e.g. general and special funds, etc.) for the purpose of ensuring program
operations are within budget and in accordance with fiscal practices.

Directs financial services department operations; the maintenance of services; and the
implementation of new programs and/or processes for the purpose of providing services within
established timeframes and in compliance with related requirements.

Directs and monitors budget allocations, expenditures, fund balances, and related financial activities
for the purpose of ensuring that allocations are accurate, revenues are recorded, expenses are within
budget limits, and/or fiscal practices are followed.

Facilitates meetings, workshops, seminars, etc. (e.g. financial procedures, regulatory requirements,
community or outside agencies, interdepartmental needs, etc.) for the purpose of identifying issues,
developing recommendations, supporting other staff, and serving as a District representative.

Maintains a variety of manual and electronic fiscal information, files and records (e.g. accounts
payable, accounts receivable, student activities, contracts, etc.) for the purpose of providing an up-to-
date reference and audit trail.

Director of Fiscal Services Page 1of 3
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Manages assigned program and/or departmental responsibilities for the purpose of achieving
organizational objectives and ensuring compliance with legal, financial, and District requirements.

Participates in meetings, workshops, and seminars for the purpose of conveying and/or gathering
information required to perform functions.

Performs personnel functions (e.g. interviewing, evaluating, supervising, etc.) for the purpose of
maintaining adequate staffing, enhancing productivity of personnel, and achieving objectives within
budget.

Prepares a wide variety of materials (e.g. annual budgets, financial statements, reports for the Board,
Superintendent, department administrators, etc.) for the purpose of documenting activities and
issues; meeting compliance requirements; and/or providing supporting materials for requested
actions.

Presents information (e.g. budget overviews, accounting processes, distribution formulas, etc.) for
the purpose of communicating information, gaining feedback, and ensuring adherence to established
internal controls.

Researches financial topics and related legal issues (e.g. discrepancies, current legislative trends,
etc.) for the purpose of evaluating compliance requirements and potential implications on district
operations.

Responds to a wide variety of inquiries of staff, district personnel, other professional organizations,
etc. (e.g. accounting guidelines, expenditure status, grant guidelines, etc.) for the purpose of
resolving problems, providing information, and/or referring to appropriate personnel.

Other Functions

Performs reasonably related other job functions and tasks within the job classification as may be
required for the purpose of supporting other personnel in the completion of their work activities and
ensuring the efficient and effective functioning of the business department and the district.

Job Requirements: Minimum Qualifications

Skills, Knowledge and Abilities

SKILLS are required to perform multiple, highly complex, technical tasks with a need to
occasionally upgrade skills in order to meet changing job conditions. Specific skill based
competencies required to satisfactorily perform the functions of the job include: operating standard
office equipment including using a variety of software applications; planning and managing projects;
communication-oral and written; analyzing and determining course of action; preparing a variety of
reports; and maintaining accurate records.

KNOWLEDGE is required to utilize theoretical mathematical concepts; review and interpret highly
technical information, write technical materials, and/or speak persuasively to implement desired
actions; and analyze situations to define issues and draw conclusions. Specific knowledge based
competencies required to satisfactorily perform the functions of the job include: pertinent laws,
codes, policies, and/or regulations; personnel processes; program planning and development; school
budgeting, policies, and audit procedures; management skills; financial analysis and research
methodology and procedures; principles of data processing; principles of supervision and training;
concepts of grammar and punctuation; and principles of public and fund accounting and budgeting.

ABILITY is required to schedule a number of activities, meetings, and/or events; routinely gather,
collate, and/or classify data; and consider a number of factors when using equipment. Flexibility is
required to independently work with others in a wide variety of circumstances; analyze data utilizing
a variety of complex processes; and operate equipment using a variety of standardized methods.
Ability is also required to work with a significant diversity of individuals and/or groups; work with
data of widely varied types and/or purposes; and utilize a wide variety of types of job-related

Director of Fiscal Services Page 2 of 3
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equipment. Independent problem solving is required to analyze issues and create action plans.
Problem solving with data requires analysis based on organizational objectives; and problem solving
with equipment is significant. Specific ability based competencies required to satisfactorily perform
the functions of the job include: adapting to changing work priorities; communicating with diverse
groups and individuals; meeting deadlines and schedules; setting priorities; working as part of a
team; and working with detailed information/data.

Responsibility
Responsibilities include: working under limited supervision using standardized practices and/or
methods; managing a department; supervising the use of funds for multiple departments. Utilization of
resources from other work units is often required to perform the job's functions. There is a continual
opportunity to significantly impact the organization’s services.

Work Environment

The usual and customary methods of performing the job's functions require the following physical
demands: some lifting, carrying, pushing, and/or pulling, and significant fine finger dexterity. Generally
the job requires 95% sitting, 5% walking, 0% standing. This job is performed in a generally clean and
healthy environment.

Experience  Job related experience within a specialized field with increasing levels of responsibility is
required.

Education Bachelors degree in job-related area.

Equivalency Any combination equivalent to: Graduation from an accredited college or university with
a major in accounting, business management, or closely related discipline. Five (5) years
of increasingly responsible professional accounting experience including at least two (2)
years of supervisory experience, preferably inclusive of school district or governmental
accounting experience.

Required Testing Certificates
Job-Related Skills Proficiency Test Valid Driver’s License & Evidence of
Insurability
Continuing Educ./Training Clearances
Mandated Reporter Training Criminal Background Clearance
FLSA Status Approval Date Salary Range
Exempt 3/9/2023 $126,993-$150,883

Working together to achieve the Oxnard School District vision for student success.

Director of Fiscal Services Page 3of 3
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CLASSIFIED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM: 2021-22
(Effective retroactive to 7-1-2021)

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified
management positions of the Oxnard School District.

Vacation Days. Management employees shall be granted additional vacation days based on years of management service
to the Oxnard School District as scheduled below:
Vacation Days
Management Service 11 Months 12 Months

Years 1 -3 20 22
Years 4 -7 21 23
Years 8 — 11 22 24
Years 12 - 15 23 25
Years 16 or more 24 26

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided by the number of months in which paid days occur. The total
number of months of service will be paid in equal installments starting with the first month in which service occurs.

Stipend for Doctorate: An annual stipend of $750 will be granted to management staff with an earned doctorate degree.

Anniversary Increments: Anniversary increments in the amount of $1,205 shall be added to the salary schedule of
management positions at the beginning of the 6th, 9th, 12th, 15th, 18th, 21st and 24th years of service. This formula yields
anniversary increments with the following dollar values: $1,205, $2,410, $3,615, $4,820, $6,025, $7,230 and $8,435.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be
to the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be
each July 1 after completion of 155 days of paid status in the appropriate position.

Credit for Out of District Management Experience: Effective July 1, 1989, all currently assigned and new certificated
and classified management staff will be granted one-half longevity credit for management experience in other school
districts. This longevity credit is applicable to anniversary increments only.

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by mutual
agreement to administrative duties beyond their regularly designated duty year shall be compensated at their per diem rate
of pay.

Health and Welfare Benefits: Effective October 1, 2021, the District will make an annual contribution equivalent to that
of OEA’s District contribution towards the premium for the following group health insurance programs:

A. Health and Accident
B. Dental with/Ortho
C. Vision

D. Life Insurance

Classified Managers Hired prior to June 30, 2012: For any Classified Manager employed by the District prior to June
30, 2012, the District shall provide (a) health and accident, (b) dental, (c) vision, and (d) life insurance premiums for
Management employees and dependents retiring after reaching their 55th birthday provided such employees have given 15
years of service in the California Public School System and in the Oxnard School District for the eight consecutive years
preceding the date of retirement. These benefits will be provided until the retiree reaches the age of 69.
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Classified Managers Hired after July 1, 2012:
Classified Managers hired on or after July 1, 2012 are not eligible to receive District-paid retiree benefits.

Retirement Contribution Benefits: The District shall provide to management the provisions contained in Section 414(h)
(2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by the Oxnard
School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: The District shall pay directly to the organization an amount not to exceed the
membership dues of the Association of California School Administrators for management employees who process
membership in ACSA or any other appropriate professional organization approved by the Superintendent.

Paid
Position Days* Step 1 Step 2 Step 3
Chief Information Officer 261 $ 131,829 §$ 143689 § 156,623
Director of Classified Human Resources 261 $§ 126,993 $ 138,425 $ 150,883
Director of Finance 261 $§ 116,513 $ 126,993 $§ 138,425
Director of Facilities 261 $ 116,513 $ 126,993 $ 138,425
MEP Maintenance & Energy Programs Manager 261 $ 105461 $ 115378 $ 125,294
Director of Network Operations 261 $ 104,159 $ 113,534 $ 123,748
Director of Purchasing 261 $§ 99925 $ 108913 § 118,717
Senior Manager, Maintenance & Operations 261 $ 96,342 $ 105,008 $ 114,459
Director of Child Nutrition Services 261 $ 94587 $ 103,097 $ 112,376
Risk Manager 261 $§ 94,162 $ 102,632 $ 111,869
Human Resources Manager 261 $ 94,162 $ 102,632 $ 111,869
Director of Early Childhood Education Programs 261 $§ 89272 § 97303 $ 106,061
Director of Transportation 261 $ 89,272 $ 97,303 $ 106,061
Accounting Manager/Internal Auditor 261 $ 80,000 $ 87,196 $ 95,045
Executive Assistant to the Superintendent 261 $ 80,000 $ 87,196 $ 95,045
Web Content Analyst 261 $ 80,000 $ 87196 $ 95,045
Enrollment Center Manager 261 $ 76,856 $ 83,769 $ 91,310
Warehouse/Graphics Manager 261 $ 70,596 $ 76,946 $ 83,872
Custodial Services Manager 261 $ 69,149 $ 75382 $ 82,167
Grounds Manager 261 $§ 69149 $ 75382 § 82,167
Maintenance Manager 261 $ 69,149 $ 75382 $ 82,167
Asst. Director of Child Nutrition Services 261 $§ 66600 $ 72,591 $§ 79,124

*Calendar work days plus holidays

Board approved 8/03/2022 — increase of 4.5%

333



OSD BOARD AGENDA ITEM

33¢

Name of Contributor: Dr. Natalia Torres Date of Meeting: April 19, 2023

Agenda Section: Section D: Action Items

Approval of Resolution #22-30 - California Schools Employee Benefit Organization (CSEBO)
Establishing Agreement, By Laws and Financial Policy - for California Schools Employee Benefit
Organization (CSEBO), the Oxnard School District, and the Oxnard Supportive Services
Association (OSSA) (Torres/Magana)

The Oxnard School District (District) and Oxnard Supportive Services Association (OSSA) have agreed
to accept California Schools Employee Benefit Organization (CSEBO) Establishing Agreement, By
Laws and Financial Policy, with an effective date of July 1, 2023.

CSEBQO is a Joint Power Authority (JPA) established in 1991, and will administer affordable health and
welfare benefit programs for OSSA employees of the Oxnard School District. OSSA and the District
have agreed to participate in the CSEBO programs.

Resolution #22-30 includes their Establishing Agreement, Third Restated By Laws and CSEBO
Financial Policy.

FISCAL IMPACT:
None

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Risk Manager that
the Board of Trustees approve Resolution #22-30 - California Schools Employee Benefit Organization
(CSEBO) Establishing Agreement, By Laws and Financial Policy, as presented.

ADDITIONAL MATERIALS:
Attached: California Schools Employee Benefit Organization (CSEBO)Establishing
Agreement, By Laws and Financial Policy (41 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1890177/California_Schools_Employee_Benefit_Organization__CSEBO_Establishing_Agreement__By_Laws_and_Financial_Policy___41_Pages_.pdf

Resolution #22-30
Oxnard Supportive Services Association (OSSA) c¢/o Oxnard School District (OSD) Governing Board Resolution
California Schools Employee Benefit Organization (CSEBO) Establishing Agreement and By Laws and Financial Policy
Governing Board Meeting — April 19, 2023

WHEREAS, Oxnard Supportive Services Association (OSSA), c/o Oxnard School District (OSD) is a
Local Educational Public Agency (“LEA”) in California and is in good standing.

WHEREAS, OSSA, c/o OSD provides employees with medical, dental, and/or vision claims and various
benefits, and seeks to maximize its programs through joining a California joint powers authority offering
comprehensive insurance programs to facilitate enhancements and operations of its health and related benefit
programs for officers and employees.

WHEREAS, California Schools Employee Benefits Organization (“CSEBO”), operates under the
provisions of Article 1, Chapter 5, Division 7, Title I (commencing with section 6500 et seq.) of the California
Government Code, relating to the Joint Exercise of Powers between and among public educational agencies, for
the purpose of providing insurance programs for medical, dental, and/or vision claims and benefits and such other
programs for Members’ employees and officers for their benefit as provided in Government Code § 53205.3 in
accordance with an Establishing Agreement dated January 29, 1991.

WHEREAS, OSSA, c/o OSD has reviewed the Establishing Agreement, Bylaws and Policies of CSEBO,
and reviewed CSEBQ’s insurance benefit programs, and believes that joining CSEBO as a Member is in its best
interests and in the best interests of its officers and employees.

WHEREAS, pursuant to Section 7 of the Establishing Agreement, OSSA, c/o OSD, and pursuant to
Governing Board action, agrees to become a member of CSEBO effective July 1, 2023, and to follow the
Establishing Agreement, Bylaws and Policies of CSEBO, and to designate two representatives to the CSEBO
Board of Directors who are current employees or a member of the Governing Board of OSSA, c/o OSD.

NOW, THEREFORE, BE IT RESOLVED, OSSA, c/o OSD, by and through its Governing Board,
formerly approves joining CSEBO as a new Member effective July 1, 2023 pursuant to the terms of the
Establishing Agreement, and authorizes execution of the Establishing Agreement.

Ayes:
Nays:
Abstentions:

ATTEST:

Veronica Robles-Solis, Governing Board President Jarely Lopez, Governing Board Clerk
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CSEBO FINANCIAL POLICY

This document sets forth the financial policy of the California Schools Employee Benefits
Organization (“CSEBO”), a joint powers agency that was created by the Establishing

Agreement.

I. Definitions

Unless the context requires otherwise, the terms used herein shall have the following

meanings:
A.

B.

“CSEBQO?” is defined in the preamble to this financial policy.

“Board” shall mean the governing board of CSEBO established by CSEBO’s
Bylaws to direct and control CSEBO.

“Capital Target” shall mean the excess by which the assets of a self-funded
Program exceed the liabilities of such Program measured at a point in time as
determined by the Board.

“Claim Administrator” shall mean any firm or firms engaged by the Board
for the purpose of determining and paying for losses and related matters, or
to provide other services related to the processing and payment of claims.

“Contribution” shall mean money, including, but not limited to, deposits,
premiums and special assessments, paid by a Member to CSEBO in return
for the services, benefits and insurance provided by CSEBO.

“Establishing Agreement” means that certain California Schools Employee
Benefits Organization Establishing Agreement to Operate and Maintain a
Program for Medical, Dental and Vision Claims and Insurance,” dated
January 1, 1991 and made effective March 1, 1991, pursuant to which
CSEBO was formed in accordance with California Government Code
Sections 6500, ez seq.

“Executive Director” is the chief administrator employed by the Board to
operate and manage CSEBO and administer its Programs.

“Fund” is a sum of money set apart for each Program or other specific
purpose as determined by the Board.

“Member” shall mean a Public Educational Agency that has joined CSEBO
in accordance with the CSEBO Bylaws.

“Plan Year” shall mean the consecutive 12-month period as determined by
the CSEBO Board. Each Plan Year is separate and distinct from other Plan
Years.

CSEBO Financial Policy
Rev. September 2020
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K. “Program” shall mean a distinct benefits Program established by the Board.
CSEBO offers separate and distinct medical, dental, vision, and life insurance
Programs to its Members.

L. “Public Educational Agency” shall mean a California school district,
community college district, county board of education, and county
superintendent of schools or dependent charter school as defined in Section
6528 of the California Government Code.

M. “Reserves” shall mean that part of the Member’s Contribution for each
Program held by CSEBO to make future payments for claims that have been

incurred but are unpaid.

II. Medical Program Contributions

The following provisions summarize the method of calculating the Member Contributions
for the CSEBO medical Program. The medical Program is comprised of PPO and HMO
Contributions, including, but not limited to, all HSA-qualified plans underwritten by the
PPO and HMO Contributions.

A. PPO Contribution

1. For the Plan Year beginning October 1, 2015, required Contributions
for the PPO portion of the medical Program will be developed on a Member-specific
basis, without the use of credibility.

2. Beginning October 1, 2015, all CSEBO PPO claim experience will be
combined for accounting and renewal purposes, and individual Member claim
experience will not be provided or otherwise made available to individual CSEBO
Members.

3. Renewals effective for subsequent Plan Years will be based on the
collective claim experience for all CSEBO Members. Each Member will receive the
same percentage increase (or decrease) based on the required rate action for the

combined CSEBO Members.
4. PPO Contributions will be determined based upon the following
factors:
J Claim experience for at least 12 months immediately prior to
the renewal calculation;
J Adjustments for incurred but not reported claims liability;
o Claim fluctuation margin;
o Claim fluctuation reserve set by the actuary;
o Trend set by the actuary;
o Claims processing and other necessary administrative charges;

2
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III.

o Stop-loss insurance charges;
° CSEBO administrative fees;
o Future benefit design modifications; and

o All fees applicable to the Affordable Care Act or any
successor statute.

5. The retiree population will be rated separately from the active
population to establish the retiree plans as “retiree only plans.”

B. HMO Contribution

1. The HMO plan(s) experience will be combined for accounting and
renewal purposes, and individual Member’s claims experience will not be provided or
otherwise made available to individual CSEBO Members. Each Member will have
common rates for the same plan design. The Member may offer one or more of the
available plan options. The Members” HMO Contributions will be based on:

o CSEBO’s recent claim experience;
° HMO administration and profit allowances established for
CSEBO; and
° CSEBO administrative fees.
2. CSEBO will review the HMO Contributions to ensure

reasonableness.  If applicable, CSEBO will negotiate the proposed HMO
Contribution action with the HMO plan(s).

3. If applicable, the Member HMO Contribution increase or decrease
will be adjusted for recent or future benefit modifications.

4. The retiree population will be rated separately from the active
population to establish the retiree plans as “retiree only plans.”

Dental Program Contributions

A. Renewal Calculations

Each Membet’s renewal calculation for each Plan Year will be based on the
following:

o Claims experience for at least 12 months immediately prior to the
renewal calculation;
J Adjustments for incurred but not reported claim liability;
o Claim fluctuation margin;
o Claim fluctuation reserve set by the actuary;
o Trend set by the actuary;
3.
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o Claims processing and other necessary administrative charges;

o Stop-loss insurance changes, if applicable;
° CSEBO administrative fees; and
o Future benefit design modifications.

B. Additional Dental Plan Policies

All CSEBO dental claims experience will be combined for accounting and renewal purposes.
Individual Member’s claims experience will not be provided or otherwise made available to
individual CSEBO Members. Each Member will have common dental rates for the same
plan design. The Member may choose only one of the available options. If applicable, the
Member’s dental Contribution increase or decrease will be adjusted for recent or future
benefit modifications.

IV. Vision Program Contributions

A. Renewal Calculations

Each Membet’s renewal calculation for each Plan Year will be based on the

following:
o Claims experience for at least 12 months immediately prior to the
renewal calculation;
J Adjustments for incurred but not reported claims liability;
o Claim fluctuation margin;
o Claim fluctuation reserve set by the actuary;
o Trend set by the actuary;
o Claims processing and other necessary administrative charges;
o Stop-loss insurance charges, if applicable;
° CSEBO administrative fees; and
o Future benefit design modifications.

B. Additional Vision Plan Policies

All CSEBO vision claims experience will be combined for accounting and renewal
purposes. Individual Member’s claims experience will not be provided or otherwise
made available to individual CSEBO Members. Each Member will have common
rates for the same plan design. The Member may offer one or more of the available
plan options. If applicable, the Member’s vision Contribution increase or decrease
will be adjusted for recent or future benefit modifications.

CSEBO Financial Policy
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VI.

VII.

Life Insurance

As an ancillary Program, CSEBO may provide life insurance, including basic life
insurance for employees; supplemental life insurance for employees, spouses, and
dependents; and supplemental accidental death and dismemberment insurance for
employees and spouses.

Health Savings Accounts

Certain Members provide their employees with health savings accounts, which are
medical savings accounts available to individuals who are enrolled in certain IRS-
qualified high-deductible health plans. The Members are solely responsible for
offering, providing, and implementing any health savings accounts. However,
CSEBO provides the Members with administrative support for such accounts.

Underwriting Guidelines

A. Mandatory Compliance with Underwriting Guidelines

100% of the Member’s employees must abide by the CSEBO Underwriting
Guidelines.

B. Mandatory Enrollment by Eligible Bargaining Units
100% of the eligible bargaining units must enroll in the medical Program.

C. Option to Decline Coverage

1. Bases for Declining Coverage

Employees of a Member may decline coverage in a Program in the below
circumstances.

o Member Contributes Less Than 100%: Employees of a
Member that contributes less than 100% of the required funding amount (or
premium for fully-insured plans), but who are eligible according to the Member’s
policy, may decline coverage when first eligible.

J Other Coverage: Even where the Member contributes
100% of the funding amount (or premium for fully-insured plans), the Member’s
employees may elect to decline coverage if employees have coverage through another
source (e.g., through a spouse).

o Work Status or Contribution Change: Employees who are
eligible according to the Member’s policy and enrolled for benefits, but whose work

status changes from full-time to part-time, or whose Member Contributions reduce
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below 100% of the required funding amount, may decline coverage when such
change or reduction is made.

2. Reenrollment After Declining Coverage

If a Member’s employees decline coverage, they may not enroll under the Program
until the next open enrollment, except as otherwise required by federal or state law.

D. Dependents

All Members must adopt the same dependent definition, which must be in
accordance with requirements under federal and state law and the following:

“Spouse” is (a) the subscriber’s legal spouse who is not legally separated from
the subscriber; or (b) the subscriber’s domestic partner if they are in a legally
registered and valid domestic partnership.

“Child” is the subscriber’s or spouse’s natural child, stepchild, legally-adopted
child, foster child, or a child for whom the subscriber or spouse has been
appointed legal guardian by a court of law, subject to the following:

1. A child is eligible for coverage until his or her 26" birthday as
outlined in the Federal Patient Protection and Affordable Care Act,
or any applicable successor statute.

2. A Disabled Child: If a child reaches the age limits shown above, the
child will continue to qualify as a family member if he or she is
(i) covered under this plan, (i) still financially dependent on the
subscriber or spouse, (iii) incapable of self-sustaining employment
due to a permanent and totally disabling physical or intellectual
disability, and (iv) not married. =~ A physician must certify this
disability in writing. The insurance carrier or Claim Administrator
must receive the certification within 31 days of the date the child
otherwise becomes ineligible. When a period of two years has passed,
the insurance carrier or Claim Administrator may request proof of
continuing dependency and disability, but not more often than once
each year. This exception will last until the child is no longer disabled
or dependent on the subscriber or spouse for financial support. A
child is considered financially dependent if he or she qualifies as a
dependent for federal income tax purposes.

3. The child has been accepted by CSEBO and enrolled by the Claims
Administrator as a Dependent, and has maintained membership
under the terms of the Plan.
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E. Eligibility for Coverage

Employee eligibility — employees become eligible for coverage on the date they meet
the eligibility/entollment requitements of the Member.

Family members are eligible to be covered:

o For all existing family members, on the date the employee is
covered;

° For a new spouse and stepchild, if any, the date the spouse
and stepchild, if any, become a family member(s) due to
marriage;

. For a new domestic partner and his or her child, if any, the

date the domestic partner and his or her child, if any, become
a family member(s) due to the start of a domestic partnership;

o For an over age and disabled child, the date the child again
becomes a family member; or

o The date a child becomes a family member due to birth or
adoption.

F. Eligibility Date

The eligibility date is the date the employee first meets the eligibility/enrollment
requirements of the Member.

G. Underwriting — New Members
All new Members will be underwritten.

H. Plans — New Members

All new Members must offer the same plans as participating Members; provided that,
in the Board’s sole discretion, CSEBO may elect to accommodate different plan
designs using existing vendors for a mutually agreed upon transition period.

I. Retiree Participation

Retirees may not participate in the pool without the participation of their active
bargaining units.

VIII. Employee Contributions

Members may set employee Contributions at any level to achieve specific agency cost
objectives. Itis the Member’s responsibility to collect and remit the premium to CSEBO.
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IX. Year-End Accounting (Medical, Dental and Vision Programs)

A. Accounting Reconciliation

The policy year accounting will reconcile total Contributions with total costs.

B. Reserve Estimates

At the end of each Plan Year, the consultant will develop an incurred but not
reported (IBNR) Reserve estimate for the medical, dental and vision PPO plan. The
IBNR Reserve estimate will be applied to the ending balance. This ending balance

will then become the next Plan Year’s beginning balance.

C. Distinct Operation of Program and Plan Years

Each Program and Plan Year of CSEBO shall operate separately from every other
Program and Plan Year with regard to its assets and obligations. For the CSEBO
medical, dental and vision Programs, those assets and obligations are pooled assets
and obligations of the Members who participate in each distinct and separate
Program and Plan Year.

D. Distinct Accounting of Program and Plan Years

All Contributions, obligations, expenditures and disbursements of CSEBO that can
be separately and distinctly identified by Program and Plan Year shall be accounted
for separately by each Program and each Plan Year.

E. Obligations in Excess of Total Assets

For CSEBO Programs, should the total obligations for a Plan Year of CSEBO
exceed the total assets of that year, the Members participating in that Plan Year may
be assessed a pro rata share of the additional Contribution required as determined by
an actuary or consultant and approved by the Board. Additional Contributions are
due and payable within 90 days from the date the Board approved said additional
Contribution and shall be considered past due on the 91st day and a penalty assessed
on the unpaid amount at the current investment rate of the County Treasurer, or as
otherwise determined by the Board, commencing on the 91st day.

F. Assets in Excess of Total Obligations

Should the total assets of a Plan Year exceed the obligations of that year, that yeat’s
Members may, at the discretion of the Board, receive a pro rata share return of
Contribution as determined and approved by the Board.
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G. Capital Target

CSEBO’s Capital Target, as established by the Board, for the self-funded Programs,
must be met before any assets may be returned to the Members.

X. Deficit Recoupment Methodology

A. Reasons for Deficit Recoupment

There are several reasons for deficit recoupment, including, but not limited to, the

following:

o Deficit recoupment ensures that CSEBO maintains a positive cash
position. (Otherwise, the pool could be in a position in which it
could not fund claims.)

o Deficit recoupment helps reduce or eliminate “deficit payback” for
withdrawing Members.

J The deficit recoupment policy is consistent with other multi-district
self-insured programs.

o Deficit recoupment ensures that Members are responsible for their

own expenses on an ongoing basis.

CSEBO?’s plan balance determines if a deficit recoupment allowance will be included
in next year’s rates and the amount of such allowance. The deficit recoupment shall
be based on the estimated cumulative plan balance as of the beginning of the Plan
Year using financial data as of 6-months prior to the new Plan Year.

B. Deficit Recovery

Deficit recovery will be for a period of 12 months. Members can pay the deficit in a
lump sum or spread the payment over a 12-month period.

XI. CSEBO Administration Fee and Interest Earnings

CSEBO administration fees will be established each year as approved by the Board for each
plan. Fach Member will be charged a fee by plan and this fee will be included in the plan
rating.

s:\wpdocs\1. clients\csebo\financial policy - 2017 amendments\csebo - financial policy - final clean 2.doc
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THIRD RESTATED BYLAWS
OF
CALIFORNIA SCHOOLS EMPLOYEE BENEFITS ORGANIZATION

PREAMBLE

The California Schools Employee Benefits Organization (“CSEBO”), formerly known as
Coastal California Schools Employee Benefits Organization, is established for the purpose of
administering the Establishing Agreement, providing medical, dental and vision benefits and the
services related thereto as well as ancillary and related programs for employees and officers of
the public educational agencies who are Members of CSEBO, establishing and maintaining a
Fund or Funds for the purpose of paying the cost of insurance coverage, operating expenses,
claims and service contracts, and to provide a forum for discussion, study, development, and
implementation of recommendations of mutual interest regarding such insurance and benefits,

ARTICLE 1
DEFINITIONS

Unless the context requires otherwise, the terms used herein shall have the followmg
meanings:

A. “Administrative Services Organization” shall mean any firm or firms engaged by
the Board for the purpose of determmlng and paying for losses and related matters, or to p1ov1de
other sew1ces related to the processing and payment of claims.

B. “Alternates” shall have the meaning set forth in Section V(B)

C. “Board” shall mean the governing board of CSEBO established by these Bylaws
to direct and control CSEBO.

D. “Bylaws” shall mean these Third Restated Bylaws of California Schools
Employee Benefits Organization,

E. “Contribution” shall mean money, including, but not limited to, deposits,
premiums and special assessments, paid by a Member to CSEBO in return for the services,
benefits and insurance provided by CSEBO.

F. “CSEBO” shall mean the California Schools Employee Benefits Organization
created by the Establishing Agreement, formerly known as Coastal Schools Employee Benefits
Organization.

G. “Establishing Agreement” shall mean that certain Coastal Schools Employee
Benefits Organization Establishing Agreement to Operate and Maintain a Program for Medical,
Dental and Vision Claims and Insurance dated January 29, 1991, which shall continue in effect
as the Establishing Agreement for California Schools Employee Benefits Organization aka
CSEBO, which name change was adopted by the Board effective October 1, 2019.

Restated as of 10/28/21
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H. “Executive Director” is the chief administrator employed by the Board to operate
and manage CSEBO and administer its Programs.

L “Fiscal Year” for the purpose of CSEBO operations shall be July 1 through June
30 of the following year.

J. “Fund” is a sum of money set apart for each Program or other specific purpose as
determined by the Board. ‘

K. “Member” shall mean a Public Educational Agency that is a party to the
Establishing Agreement and thus belongs to CSEBO.

L. “Obligations” shall have the meaning set forth in Section XII(C).

M. “Program” shall mean a distinct Fund and benefits program or Plan established by
the Board and operated pursuant to Program or Plan documents for the Plan Year.

N. “Plan Year” shall mean the January 1 through December 31 calendar year for the
benefit programs and plans of CSEBO unless otherwise defined in a plan document in which
case the plan document shall be controlling.

0. “Public Educational Agency” shall mean a California school district, community
college district, county board of education, county office of education or dependent charter

school as permitted by Section 6528 of the Government Code.

P. “Reserves” shall mean that part of the Member’s Contribution for each Program
held by CSEBO to make future payments for claims that have been incurred but are unpaid.

Q. “Representative” shall have the meaning set forth in Section V(B).

ARTICLE II
FUNCTIONS OF CSEBO

A. Provision of Benefits; Administration of CSEBO. To provide for medical,
dental, and vision benefits, as well as ancillary and related programs for the employees and
officers of the Members and to perform or contract for the performance of the financial
administration, policy formulation, claim service, legal representation, loss control, and other
services of CSEBO as necessary, including, but not limited to, the provision and administration
of additional forms of coverage, such as life insurance.

B. Benefit Claims. To process, or contract for the processing of, and pay claims
filed by a Member, provided that such claims: (i) relate to an employee, officer, or eligible
dependent of a Member; (ii) arise out of facts occurring while the Member is a Member of
CSEBO; and (iii) relate to a coverage or Program in which the employee, officer, or eligible
dependent is enrolled at the time the claim arises. Notwithstanding anything to the contrary in
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secondary Reserve accounts shall be based upon projected future losses, as established by
actuarial studies. Within three (3) years after the date of the Member’s withdrawal, the
Board shall evaluate whether all existing and foreseeable claims against the withdrawn
Member have been settled, and determine whether the withdrawn Member is entitled to a
dividend from the primary and secondary Reserve accounts. If the withdrawn Member is
entitled to any dividend, then such dividend shall be paid in accordance with any policies and
practices established by the Board.

C. Continuing Liability of Withdrawn Member. The withdrawing Member shall
continue to be responsible for the amount of any costs, liabilities, assessments, or contingencies
required because of liability for claims against the withdrawing Member which exceed the
amount set aside in the Reserve accounts established pursuant to Section B of this Article.

D. Involuntary Termination. A Member may be involuntarily terminated from
CSEBO or from any Program at any time upon the vote of two-thirds (2/3) of the Board, with
such termination effective immediately or on such date as the Board may set in the Board’s sole
discretion. Involuntary termination from CSEBO shall have the effect of eliminating the party as
a signatory of the Establishing Agreement and as a Member of CSEBO subject to the terminated
Member’s continuing obligations under any existing Program(s) in accordance with the Plan
documents. Should a Member be involuntarily terminated from CSEBO or from any Program,
Reserve accounts shall be established pursuant to Section B of this Article as though the Member
were voluntarily withdrawing from the Program and the Member shall continue to be responsible
for the amount of any costs, liabilities, assessments, or contingencies required because of
medical, dental and/or vision claims against the Member which exceed the amount set aside in
the Reserve accounts established pursuant to Section B of this Article as determined by the
Board. Grounds for involuntary termination include, but are not limited to, the following:

1) Failure or refusal of a Member to abide by the Establishing Agreement or
these Bylaws or an amendment thereto which has been adopted by the Board, or by the Members
as provided in the Establishing Agreement or these Bylaws.

2) Failure or refusal to pay Contributions or assessments to CSEBO as
provided in Article IX.
ARTICLE V
BOARD

A Board Establishment. A Board is hereby established to direct and control
CSEBO.

B. Composition of the Board. Each Member shall be entitled to appoint to the
Board two (2) representatives (each a “Representative”) and two (2) alternates (each an
“Alternate”) who shall be designated in writing. Each Representative and Alternate shall be an
employee of the Member. Only the designated Representatives or designated Alternates may
represent a Member, and each shall be invited to attend all meetings of the Board. The
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designated Representatives and designated Alternates may invite members of their agency’s staff
or consultants to attend meetings of the Board in an advisory capacity only.

C. Voting Rights. Each Member shall have two (2) votes, which may be cast only
by the designated Representatives who are in physical attendance or by the designated Alternate
who is in physical attendance if a designated Representative is absent. Each designated
Representative shall have the right to vote only on those issues before the Board which pertain in
whole or in substantial part to a Program in which the represented Member is a participant as of
the date of the vote. No proxy or absentee votes shall be permitted. Except as otherwise
provided in these Bylaws, a vote of the majority of the Representatives at a meeting shall be
sufficient to constitute action, provided that a quorum is present.

D. Meetings of the Board.

D Public Meetings. Except as otherwise authorized by law, all meetings of
the Board, whether regular, annual, special or adjourned, shall be open to the public and held in
compliance with the Ralph M. Brown Act as set forth in Government Code Sections 54950, et.
seq., as modified by subsequent legislation and by applicable sections of the Education Code,
and by Executive Orders of the Governor or Public Health Agencies, and as augmented by rules
of the Board not inconsistent therewith.

2) Regular Meetings. Regular meetings of the Board shall be held at such
day, time and place as the Board may determine.

3) Annual Meeting. The Board shall hold an annual meeting at such day,
time and place fixed by resolution of the Board for the purposes of electing officers, the
installation of new Representatives to the Board, the approval of the budget, and the transaction
of other business.

4) Special Meetings. Special meetings may be called by the President of the
Board or by a majority of the members of the Board by delivering personally or by mail written
notice to each member of the Board and to each local newspaper of general circulation, radio or
television station requesting notice in writing. The notice shall be delivered personally or by
mail and shall be received at least twenty-four (24) hours before the time of the meeting as
specified in the notice, except for emergency meetings held in compliance with Section 54956.5
of the Government Code. The call and notice for special meetings shall specify the time and
place of the special meeting and the business to be transacted or discussed, and no other business
shall be considered at such meetings. Written notices may be dispensed with in the case of a
Board Member, who at or prior to the time of the special meeting, files a written waiver of notice
with the Secretary. Likewise, written notices may also be dispensed with in the case of members
who are actually present at the meeting when it convenes,

5) Adjournment of Meetings. The Board may adjourn any regular, special or
adjourned special meeting to a time and place specified in the order of adjournment, provided
that the Board complies with the provisions of Section 54955 of the Government Code.
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6) Posting of Agendas. The Board shall post agendas of all regular meetings
including the annual meeting, containing a brief general description of each item of business to
be transacted or discussed at the meeting, at least seventy-two (72) hours before such regular
meeting. The agenda shall specify the time and location of the meeting and shall be posted in a
location that is freely accessible to members of the public. No action shall be taken on any item
not appearing on such posted agendas, except as provided by Section 54954.2 of the Government
Code.

)] Quorum. A quorum for the transaction of business by the Board shall
consist of a majority of the active Members then in current status. For purposes of determining
whether a quorum is present, a Member may be counted as present only if at least one of the
Representatives of the Member is in physical attendance.

&) Minutes. The Board shall cause to be kept minutes of its meetings and
shall promptly transmit to the Members true and correct copies of the minutes of such meetings.

E. Notices to CSEBO; Service of Process. The Board, by resolution, shall
designate a specific location at which it will receive notices, correspondence, other
communications, and shall designate one of its members as an officer for the purpose of
receiving service on behalf of the Board. The Board shall comply with the provisions of
Sections 6503.5 and 53051 of the Government Code requiring the filing of a statement with the
Secretary of State and with the county clerk.

F. Rules of Conduct. The Board may establish rules governing its own conduct and
procedure, and have such expressed or implied authority as long as it is not inconsistent with or
contrary to the laws of the State of California, these Bylaws, or the Establishing Agreement.

G. Board Compensation; Reimbursement. No one serving on the Board shall
receive any salary or compensation from CSEBO. However, the Board may authorize
reimbursement for expenses incurred by the Directors in connection with the duties as an officer
or Board Member.

ARTICLE VI
FUNCTIONS OF THE BOARD

A. Powers of the Board. The Board shall manage and administer CSEBO, and shall
have the authority to carry out all functions of CSEBO. It may employ an Executive Director
and such other employees as the Board may deem necessary to administer the Programs and
operation of CSEBO.

B. Business with and Cooperation by Members. The Board shall have the power
and authority to receive, accept and utilize the services of personnel offered by any Member, or
their Representatives or agents; to receive, accept and utilize property, real or personal, from any
Member, or their agents or Representatives; and to receive, accept, expend and disburse funds by
contract or otherwise, for purposes consistent with the provisions of the Establishing Agreement,
which funds may be provided by any Member or their agents or Representatives.
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C. Annual Report. The Board shall provide, or cause to be provided, each Member
with an annual report of the financial condition of CSEBO.

D. CSEBO Budget. The Board shall annually, on or before June 30, adopt a budget
showing each of the purposes for which CSEBO will need money and the estimated amount of
money that will be needed for each such purpose for the ensuing fiscal year. A copy of the
budget shall be transmitted to each of the participating Members.

E. Trust Fund for Settlement of Claims. The Board may establish a trust fund into
which may be deposited a sum necessary for the settlement of claims for a thirty (30)-day period.
One or more service companies or management firms contracted to administer the insurance
programs may be authorized to issue checks drawn on such account in payment of such claims.
A monthly accounting and bank reconciliation of all checks drawn on such account shall be
obtained from such service company.

F. Personnel Policies. The Board shall develop personnel policies for employees of
CSEBQO, if any.

G Working Committees; Service Contracts. The Board, or the President, may
appoint and dissolve working committees from its active membership. Further, the Board may
contract for services of others in keeping with the Establishing Agreement and these Bylaws.

H Contribution Rates; Premiums; Assessments. The Board shall determine
Contribution rates and premiums and the methods by which Contributions and premiums will
be paid to CSEBO. The Board shall also provide for additional assessments during the year,
if necessary or appropriate, to allow for increased costs and expenses as may occur. The
Board shall determine the process for issuing any refunds and distributing any dividends, and
the method of payment from CSEBO’s funds.

L Accountability of Funds. The Board shall ensure that a complete and accurate
system of accounting of CSEBO funds shall be maintained at all times consistent with
established auditing standards and accounting procedures, and in accordance with Section 6505
of the Government Code.

J. Claim Processing. The Board shall determine the manner in which medical,
dental and vision claims, and related costs shall be processed in each Program. Such processing
shall conform to all provisions of law now in effect or later enacted.

K Claim Records. The Board shall maintain, or cause to be maintained, accurate
case records for all risks insured against and accurate records of all claims paid.
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COASTAL SCHOOLS EMPLOYEE BENEFITS ORGANIZATION
ESTABLISHING AGREEMENT
TO OPERATE AND MAINTAIN A PROGRAM
FOR
MEDICAL, DENTAL AND VISION CLAIMS AND INSURANCE

THIS AGREEMENT is entered into pursuant to the provisions of Title 1,
Division 7, Chapter 5, Article 1 (sections 6500 et seq.) of the California
Government Code, relating to the joint exercise of powers, between the public
educational agencies of Ventura County signatory hereto, for the purpose of
operating an agency to be known and designated as Coastal Schools Employee

Benefits Organization hereinafter designated "CSEBO."

WITNESSETH:

WHEREAS, it is to the mutual benefit of the parties herein subscribed and
in the best interest of said parties to join together to establish this Risk
Pooling Agreement to accomplish the purpose hereinafter set forth; and

WHEREAS, Title 1, Division 7, Chapter 5, Article 1, (commencing with
Section 6500) of the California Government Code authorizes joint exercise by two
or more public agencies of any power common to them; and

WHEREAS, it is the desire of the signatories hereto to jointly provide for
an insurance program for medical, dental, and/or vision claims and benefits for
their employees and officers for their mutual advantage and concern as provided

for in Government Code section 53205.3; and
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WHEREAS, the signatories hereto are also signatories to a joint powers
agreement establishing the Ventura County Schools Self-Funding Authority
("VCSSFA"); and

WHEREAS, all of the members of the VCSSFA have entered into that certain
agreement, attached hereto as Exhibit A and thereby incorporated herein by
reference, pursuant to which the insurance programs for medical, dental, and/or
vision benefits are being assigned and delegated to CSEBO with respect only to
the signatories hereto;

NOW, THEREFORE, for, and in consideration of, the mutual advantages to be
derived therefrom, and in consideration of the execution of this Agreement by
other public educational agencies, each of the parties hereto does agree as

follows:

1. CREATION OF THE RISK POOL

A Risk Pool, an entity separate and apart from the public educational
agencies signatory hereto, and separate and apart from VCSSFA, shall be and is
hereby created and shall hereafter be designated as the Coastal Schools Employee
Benefits Organization, hereinafter referred to as "CSEBO."

2. PURPOSE OF "CSEBO"

"CSEBO" is established for the purposes of administering this Agreement,
pursuant to the joint powers provisions of the California Government Code, and
of providing the services and other items necessary and appropriate for the
acquisition of a single policy or policies of insurance and/or service contracts
for medical, dental, and/or vision claims and benefits for employees and officers
of the public educational agencies who are members thereof; to provide for the

establishment and maintenance of a fund or funds for the purpose of paying the
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cost of insurance coverage, operating expenses, claims and service contract; and
to provide a forum for discussion, study, development and implementation of
recommendations of mutual interest regarding the insurance program as more
specifically provided for in the Bylaws.

3. POWERS OF "CSEBO"

"CSEBO" shall have the power and authority to exercise any power common to
the public educational agencies which are parties to this Agreement, provided
that the same are in furtherance of the functions and objectives of this
Agreement as herein set forth. The powers of CSEBO shall include all powers
permitted by Taw, including but not Timited to the powers set forth in section
6508 of the California Government Code, and shall also include the power to sue
and be sued in its own name. Pursuant to section 6509 of the California
Government Code, the exercise of the aforesaid powers of "CSEBO" shall be subject
to the same restrictions in exercising its powers as is a public school district
except as otherwise provided in this Agreement.

4. TERM OF THE AGREEMENT

This Agreement shall become effective on March 1, 1991, except as provided
in Paragraph 5. This Agreement continues in effect until Tawfully terminated as
provided herein and in the Bylaws.

If those public educational agencies who have executed the Agreement by
March 1, 1991 do not collectively have a sufficient number of employees such that
there are at least 500 lives covered by each of the three benefit programs,
specifically medical, dental, and/or vision, then this Agreement shall not be
effective unless those public educational agencies mutually agree in writing that
this Agreement will be effective notwithstanding this provision. In the event

that this Agreement is not effective, each such public educational agency shall
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have the option of continuing as a member of the VCSSFA, if it was a member prior
to execution of the Agreement, or to take such other action as it may deem
necessary with regard to providing medical, dental, and/or vision benefits to its
employees. No member may be required to participate in a specific benefit
program operated by CSEBO for which there are fewer than 500 collective lives
among those members choosing to participate in that program.

5. ASSUMPTION OF RESPONSIBILITY

"CSEBO" shall assume obligations, assets, claims, and responsibilities of
the medical, dental, and vision programs of VCSSFA on the date this Agreement
becomes effective, as set forth in and subject to the terms and conditions of the
agreement executed by the members of VCSSFA, attached hereto as Exhibit A and
incorporated herein by reference. This Agreement and the establishment of the
Risk Pool shall not be effective until Exhibit A is lawfully executed by each
agency which is a member of VCSSFA as of the date of execution of this Agreement
by the signatories hereto. It is understood by the parties hereto that the
establishment of CSEBO is expressly contingent upon the Tlawful transfer,
assignment, and delegation of such rights, duties, obligations, assets, and
Tiabilities of VCSSFA, as are reasonably necessary for CSEBO to exercise the
powers hereunder. Such transfer, assignment, and delegation are subject to the
terms and conditions of Exhibit A, and of such other agreements as may be

executed by the members of VCSSFA and/or the signatories hereto.
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6. BYLAWS

CSEBO shall be governed pursuant to those certain Bylaws, a copy of which
is attached hereto as Exhibit "B" and incorporated herein by reference, and by
such amendments to the Bylaws as may from time to time be adopted. Wherever in
this Agreement "Bylaws" are referred to, said Bylaws shall be those set forth in
Exhibit "B" as they may be amended from time to time. FEach party to this
Agreement agrees to comply with and be bound by the provisions of said Bylaws,
as they may be amended from time to time; and further agrees that CSEBO shall be
operated pursuant to this Agreement and said Bylaws. The Bylaws shall provide
for strict accountability of all funds and the report of all receipts and
disbursements; shall provide for designation of the public office or officers or
person or persons who have charge of, handle, or have access to any property of
CSEBO; and shall require them to file an official bond in an amount fixed by the
Board of Directors. The Bylaws shall specify the depositary and custodian of all
money of CSEBO, from whatever source, and shall designate the auditor, pursuant
to applicable law. Nothing in this Agreement or the Bylaws shall be interpreted
to authorize the Board of Directors to implement substantial and material changes
in Programs, or substantial and material changes in formulae and/or policies for
monetary distributions or assessments, or for allocation of costs or interest
among members, after January 1 for the fiscal year beginning the following July
1. The phrase "substantial and material" means a change which the Board knows,
prior to making the change, by reason of written notification by a member, will
cause the member to seriously consider withdrawing from CSEBO or a Program

operated by CSEBO.
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7. MEMBERSHIP

Each party to this Agreement must be eligible for membership in "CSEBO,"
as defined by the Bylaws, and shall become a member of "CSEBO" on the effective
date of this Agreement, except as provided hereinbelow. Each party which becomes
a member of "CSEBO" shall be entitled to the rights and privileges of, and shall
be subject to the obligations of membership as provided in this Agreement and in
the Bylaws. Each member will send two (2) representatives to the "CSEBO" Board
of Directors. Each representative must be a current employee or a member of the
governing board of the member and each representative will have a separate and
equal vote on the "CSEBO" Board of Directors.

8. WITHDRAWAL

Any party may voluntarily withdraw from membership or be involuntarily
terminated as provided in the Bylaws.

9. TERMINATION OF AGREEMENT

Should all parties to this Agreement terminate their membership or be
removed from membership in "CSEBO," this Agreement shall continue to exist for
the purpose of disposing of all claims, distribution of assets, and all other
functions necessary to wind up the affairs of "CSEBO."

10. DISPOSITION OF PROPERTY AND FUNDS

In the event of the dissolution of "CSEBO," the complete rescission or
other final termination of this Agreement by all public educational agencies then
a party hereto, any property interest or surplus monies remaining in "CSEBO"
following a discharge of all obligations shall be disposed of as provided for in

the Bylaws.
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11. AMENDMENTS

This Agreement may be amended by written agreement signed by all parties
to this Agreement; provided that one-hundred (100) percent of the parties to this
Agreement agree in writing to an amendment.

12. SEVERABILITY

Should any portion, term, condition, or provision of this Agreement be
decided by a court of competent jurisdiction to be illegal or in conflict with
any law of the State of California, or be otherwise unenforceable or ineffectual,
the validity of the remaining portions, terms, conditions, and provisions shall
not be affected thereby.

13. LIABILITY AND INDEMNIFICATION

a) Pursuant to the provisions of section 895 et seq. of the California
Government code, each member hereto agrees to defend, indemnify and hold harmless
each other member from any liability, claim, or judgement for injury or damages
caused by a negligent or wrongful act or omission of an agent, officer, and/or
employee of the indemnifying member which occurs or arises out of performance of
this Agreement.

b) "CSEBO" may insure itself, to the extent deemed necessary by the Board
of Directors, against loss, Tiability, and claims arising out of or connected
with this Agreement.

c) The debts, Tiabilities and obligations of "CSEBO" do not constitute the
debts, Tiabilities, and/or obligations of any member.

14. ENFORCEMENT

"CSEBO" is hereby given authority to enforce this Agreement. In the event

suit is brought upon this Agreement by "CSEBO" and judgement is recovered against
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and/or to arrange for alternative benefit programs, in the event
that any of the conditions and requirements for formation of CSEBO
and/or establishment of CSEBO benefit programs, as set forth in the
Establishing Agreement, and Exhibits A and B thereto, are not met by
the applicable dates.

Adopted this day of , 1991, at
, California.

AYES

NAYS

ABSENT

ATTEST:
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Attachment 1

DISTRICT

RESOLUTION APPROVING
AND AUTHORIZING EXECUTION OF
CSEBO ESTABLISHING AGREEMENT
AND RELATED DOCUMENTS AND ACTIONS

WHEREAS certain public education agencies are establishing an
entity to be known as the Coastal Schools Employee Benefits Organization
(hereinafter, "CSEBO"); and

WHEREAS, the formation of this entity is to the mutual benefit
of those agencies becoming members thereof, for purposes of establishing medical,
dental, vision and other benefit programs for the employees of the members; and

WHEREAS Title 1, Division 7, Chapter 5, Article 1, of the
California Government Code authorizes joint exercise by two or more public
agencies of any power common to them; and

WHEREAS the District has determined that it is in the best
interest of the District and its employees to become a member of CSEBO, subject
to the terms and conditions of the CSEBO Establishing Agreement, and Exhibits A
and B thereto;

NOW THEREFORE BE IT RESOLVED that the District approves
membership in CSEBO for purposes of establishing medical, dental, and vision,
and/or other benefit programs for the District’s employees, effective October 1,
1991, subject to the following conditions and directives:

1. The Superintendent or his/her designee is directed to execute
such documents, give such notices, and take such other action
as may be required for the District to become a member of CSEBO
for medical, dental, vision, and/or other employee benefit programs,
effective October 1, 1991; this includes but is not limited to
the Establishing Agreement and Exhibit A thereto, attached to
this Resolution and thereby incorporated herein;

2. The Superintendent or his/her designee is directed to execute
such documents, give such notices, and take such other action
as may be required to cease participation in medical, dental,
and/or vision programs operated on behalf of the District by the
Ventura County Schools Self-Funding Authority (hereinafter
"VCSSFA"), effective October 1, 1991;

3. The Superintendent or his/her designee is directed to take such
action as may become necessary or appropriate to rescind member-
ship in CSEBO, to restore participation in VCSSFA benefit programs,
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a member, the member shall pay all costs incurred by "CSEBO," including
reasonable attorney’s fees as fixed by the court.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
duly executed by their authorized officers thereunto duly authorized as set forth

hereinbelow:

AYES 22
NAES-0~

ABSTENTIONS Q-

ABSENT -0-
DATED___ 1/29/91 Ve
///% f/ 7/
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COASTAL SCHOOLS EMPLOYEE BENEFITS ORGANIZATION
EXHIBIT A
TO CSEBO ESTABLISHING AGREEMENT

AGREEMENT AMONG VCSSFA MEMBERS FOR TRANSFER TO CSEBO

This Agreement is entered into by and between the members of the
Ventura County Schools Self-Funding Authority (hereinafter, "VCSSFA"), on the
following terms and conditions:

1. The parties hereto understand and agree that the intent of this
Agreement is to allow members of VCSSFA to form a separate joint powers entity
for purposes of providing medical, dental, vision, and/or other employee benefits
to the members thereof; to provide for the assignment and delegation of assets,
duties, obligations, and powers as a consequence of said formation; to provide
that the VCSSFA shall no longer be responsible for such benefits for members of
VCSSFA who join the separate entity; to provide that VCSSFA has the right to
discontinue all of its medical, dental, and/or vision benefit programs if the
Board of Directors deems that appropriate in light of the formation of the
separate entity; and to authorize and direct the Board of Directors to take
action necessary to implement the foregoing. Nothing in this Agreement shall be
interpreted to require any member of VCSSFA to Jjoin CSEBO. A1l of the terms and
conditions of this Agreement shall be interpreted in furtherance of these
expressions of intent.

2. This Agreement shall be effective on February 28, 1991.
However, in no event shall this Agreement be effective unless duly executed by

all members of VCSSFA by no Tater than February 28, 1991.

1
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3. The members of VCSSFA hereby consent and agree to the transfer,
assignment, and delegation of all rights, duties, obligations, assets and
liabilities of VCSSFA, effective on October 1, 1991, subject to the terms of this
Agreement, to the Coastal Schools Employee Benefits Organization (hereinafter,
“CSEB0"), which are reasonably necessary for CSEBO to provide medical, dental,
and/or vision benefit programs for those members of VCSSFA who choose to become
members of CSEBO. The Board of Directors of VCSSFA shall take such action as may
be necessary or convenient to interpret and implement this provision, consistent
with the provisions of this Agreement and the VCSSFA Joint Powers Agreement and
Bylaws. This transfer, assignment, and delegation shall be operative only if the
members of CSEBO accept without qualification this transfer, assignment, and
delegation.

4, The parties hereto understand and agree that CSEBO intends to
provide full medical, dental, and/or vision benefit programs to its members as
of October 1, 1991. Effective on that date, VCSSFA shall not be responsible for
any insurable risk or program or for any claim arising on or after that date,
with respect to any member of CSEBO, for any medical, dental, vision and/or other
employee benefit program for any employee thereof. Effective on that date, no
member of CSEBO shall be permitted to participate in any medical, dental, vision
and/or other employee benefit program provided by VCSSFA, without the express
written agreement of the Board of Directors of VCSSFA.

5. Effective October 1, 1991, CSEBO and its members shall
indemnify and hold VCSSFA harmless from any and all claims, damages, demands, or
other Tiability, for medical, dental, vision and/or other employee benefits
arising on or after that date with respect to any employee of any of the members

of CSEBO, including costs and attorneys fees.
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6. In the event that, by May 1, 1991, CSEBO has not been
established or has been established but has not taken formal action to begin
medical, dental, and/or vision benefit programs effective on October 1, 1991,
this Agreement shall automatically be null and void as to the program or programs
not begun, without further action or notice. 1In that event, any member of
VCSSFA may choose to return as a participant in the medical, dental, and/or
vision benefit programs of VCSSFA, to the same extent as they participated in
those programs prior to the effective date of this Agreement, if those programs
are still available, by giving written notice to the Board of Directors of VCSSFA
by May 1, 1991. Nothing in this Agreement shall be construed to require the
VCSSFA to maintain medical, dental and/or vision benefit programs for any member
of VCSSFA or to prevent modification of any such program.

7. The Board of Directors of VCSSFA shall determine the reasonable
value, including depreciation, of the fixed assets of VCSSFA which have been used
to operate the medical, dental, and/or vision benefit programs of VCSSFA. A1l
such assets shall remain the property of VCSSFA, but VCSSFA shall pay to CSEBO
the reasonable value thereof, prorated based upon which members of VCSSFA become
members of CSEBO, and based upon the proportion of usage of such assets for
medical, dental, and/or vision benefit programs, using a formula determined by
the Board of Directors.

8. CSEBO and the Board of Directors of VCSSFA shall enter into an
agreement whereby CSEBO, at its expense, shall be provided administrative
services and the use of fixed assets by VCSSFA as necessary for CSEBO to operate
its medical, dental, and/or vision benefit programs.

9. For purposes of the VCSSFA Joint Powers Authority and Bylaws,
the members of CSEBO who are members of the VCSSFA shall be considered to have
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withdrawn their memberships from the VCSSFA for purposes of medical, dental,
and/or vision benefit programs only. The Board of Directors shall establish such
reserve accounts and distribute or collect such excess reserves or assessments
to or from the members of CSEBO as are authorized and required by applicable
provisions of the VCSSFA Joint Powers Agreement and Bylaws concerning voluntary
withdrawal of membership.

10. As a result of the formation of CSEBO, the Board of Directors
of VCSSFA may decide to discontinue or modify any or all medical, dental, and/or
vision benefit programs operated by VCSSFA. If the Board so decides, it shall
provide written notice to all members of VCSSFA by no later than May 15, 1991.
The Board shall take such action as may be necessary or convenient to implement
such discontinuation or modification of programs, consistent with the VCSSFA
Joint Powers Agreement and Bylaws. However, any member may withdraw from any
such modified or discontinued Program effective October 1, 1991, by giving
written notice to the Board of Directors by no later than June 1, 1991. Such
withdrawal shall be processed as provided in the Bylaws.

11. The Board of Directors of VCSSFA is authorized to take such
other action as it may deem necessary or convenient to carry out the purposes and
intent of this Agreement, consistent with the provisions of this Agreement and
the VCSSFA Joint Powers Agreement and Bylaws. All such actions shall be in
accordance with applicable Taw.

12. This Agreement may be amended by written agreement signed by
all parties to this Agreement, provided that one-hundred percent (100%) of the
parties to this Agreement agree in writing to the amendment.

13. Should any portion, term, condition, or provision of this

Agreement be decided by a court of competent jurisdiction to be illegal or in
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: April 19, 2023

Agenda Section: Section E: Approval of Minutes

Approval of Minutes (Aguilera-Fort)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:
e March 15, 2023 Regular Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
Attached: Minutes March 15 2023 Regular Board Meeting (10 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1895173/Minutes_March_15_2023_Regular_Board_Meeting.pdf

OXNARD SCHOOL DISTRICT

1051 South "A" Street « Oxnard, California 93030 ¢ 805/385-1501

BOARD OF TRUSTEES
Veronica Robles-Solis, President
Jarely Lopez, Clerk
Rose Gonzales, Member
MaryAnn Rodriguez, Member
Monica Madrigal Lopez, Member

ADMINISTRATION
Karling Aguilera-Fort, Ed.D.
District Superintendent
Dr. Anabolena DeGenna
Associate Superintendent,
Educational Services
Valerie Mitchell, MPPA
Assistant Superintendent, Business
& Fiscal Services
Natalia Torres, Ed.D.
Assistant Superintendent, Human
Resources

MINUTES

REGULAR BOARD MEETING
Wednesday, March 15, 2023

5:00 PM - Open Meeting
Closed Session to Follow
7:00 PM - Return to Regular Board Meeting

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days
before the meeting date.

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered.

Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &
Frontier Communications, Channel 37

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Section A: PRELIMINARY

A.l.

A.2.

A3.

Ad4.

A.S.

A.6.

A.7.

Call to Order and Roll Call (5:00 PM)
President Robles-Solis called the meeting to order at 5:00 p.m.

Present: Trustees Monica Madrigal Lopez, MaryAnn Rodriguez, Rose Gonzales, Jarely Lopez,
and Veronica Robles-Solis. Also in attendance were Superintendent Karling Aguilera-Fort,
Associate Superintendent Anabolena DeGenna, Assistant Superintendent Natalia Torres,
Assistant Superintendent Valerie Mitchell, and Executive Assistant Lydia Lugo Dominguez.

Pledge of Allegiance to the Flag
Syuli Pimentel, 6th grade student in Ms. Stetler's class at Curren School, led the audience in

the Pledge of Allegiance.

District’s Vision and Mission Statement
Micaela Corona, 8th grade student in Ms. Jacks's class at Curren School, read the

district's Vision and Mission Statement in English and Spanish.

Presentation by Curren School
Pablo Ordaz, Principal, provided a presentation about Curren School.

Adoption of Agenda (Superintendent)
The agenda was adopted as presented.

Motion #22-152 Adoption of Agenda as Presented

Mover: MaryAnn Rodriguez

Seconder: Jarely Lopez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Recognition of Oxnard School District Spelling Bee Winners (Aguilera-Fort)
The Board of Trustees recognized the winners of the Oxnard School District Spelling Bee,
held at Soria School on Monday, February 27, 2023.

« Sophia Hori, 1st Place - McAuliffe School

o Alexis Avila, 2nd Place - Frank School

Closed Session — Public Participation/Comment (Limit three minutes per person per topic)

There were no speakers.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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A.8.

A.9.

A.10.

Closed Session
The Board convened to closed session at 5:27 p.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:
Conference with Legal Counsel
- Existing Litigation:
» Oxnard School District et al. Central District No. CV-04304-JAK-FFM
- Anticipated Litigation:
« Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of
Section 54956.9: 1 case

2. Pursuant to Section 54956.8 of the Government Code:
Conference with Real Property Negotiators: Property:
Parcel Number 216-0-236-065
Agency negotiator: OSD Assistant Superintendent, Business and Fiscal Services
Negotiating parties: Callens Industrial Investments
Under negotiation: Price and Terms

3. Pursuant to Sections 54957.6 and 3549.1 of the Government Code:
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources,
and Garcia Hernandez & Sawhney, LLP
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential

4. Pursuant to Section 48916 of the Education Code the Board will consider student
matters including:

Consider the Request to Expel Student:

» Case No. 22-02 (Action Item)

5. Pursuant to Section 54957 of the Government Code the Board will consider
personnel matters, including:
- Public Employee(s) Discipline/Dismissal/Release
- Public Employee Evaluation
e Principals

Reconvene to Open Session (7:00 PM)
The Board reconvened to open session at 7:14 p.m.

Trustee Jarely Lopez left the meeting at this time.

Report Out of Closed Session
President Robles-Solis reported on the following action taken in closed session:

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Motion #22-153 Approval of Request to Expel Student - Case No. 22-02

Mover: Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez
Absent: 1 - Jarely Lopez

Motion Result: Passed

A.11. Recognition of Alpha Kappa Alpha African American Speech Exposition Winners
(Aguilera-Fort)
The Board of Trustees recognized the winners of the Alpha Kappa Alpha African American
Speech Exposition held at Marshall School on Saturday, February 25, 2023.
e Third Place - Emma Rios, Lemonwood School, Grade 5 (George Washington Carver)
« Second Place - Ashley Martinez, Harrington School, Grade 5 (Biddy Mason)
o First Place - Zoe Covarrubias, Frank School, Grade 6 (Rosetta Tharpe)

A.12. Presentation on 2022-23 Oxnard School District Transportation Plan (Mitchell/Galvan)
Ms. Rita Galvan, Director, Transportation Services, presented the 2022-23 Oxnard School
District Transportation Plan.

Section B: PUBLIC COMMENT/HEARINGS

B.1. Public Comment (3 minutes per speaker) / Comentarios del Publico (3 minutos por cada
ponente)
There were no comments.

Section C: CONSENT AGENDA
The consent agenda was approved as presented.

Motion #22-154 Approval of Consent Agenda as Presented

Mover: MaryAnn Rodriguez

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez
Absent: 1 - Jarely Lopez

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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C.1.

C.2.

C.3.

CA.

C.S.

C.6.

C.7.

C.8.

C.10.

Enrollment Report (Mitchell)
As presented.

Approval of Committed Fund Balance Resolution #22-26 (Mitchell/Crandall Plasencia)
As presented.

Purchase Order/Draft Payment Report #22-07 (Mitchell /Franz)
As presented.

Adoption of 2022-23 Oxnard School District Transportation Plan (Mitchell/Galvan)
As presented.

Request for Approval of Out-of-State Conference Attendance (Aguilera-Fort)

For Dr. Karling Aguilera-Fort to attend the Education Week Leadership Symposium in
Washington, DC, May 10-12, 2023, in the amount not to exceed $4,500.00, to be paid out of
Supplemental Concentration Grant Funds.

Acceptance of Gifts (Aguilera-Fort)
As presented.

Ratification of the Standard Offer, Agreement and Escrow Instructions for Purchase of
Real Estate and the Addendum to Standard Offer, Agreement and Escrow Instructions
for the Property Located at 3050 Camino Del Sol, Oxnard, CA 93030 (Aguilera-
Fort/Mitchell)

For the purchase of the warehouse and real property located at 3050 Camino Del Sol, Oxnard,
CA 93030 (the “Property”), in the amount of $4.2 Million plus related incidental costs, to be
paid out of Expanded Learning Opportunity Grant Funds.

Establishment of Positions (Torres/Lin)
As presented.

Rejection of Liability Claim: GHC0049531 (Torres/Magaiia)
As presented.

Section C: APPROVAL OF AGREEMENTS

C.11.

Approval of Agreement #22-219 — Ballet Nepantla (DeGenna/Shea)

To provide 2 performances of Valentina and post show Q&A; master class with students and
families in the Oxnard School District, April 11 & 12, 2023, in the amount not to exceed
$10,000.00, to be paid out of Expanded Learning Opportunity Grant funds.

C.12. Approval of Agreement #22-220 — Sterling Venue Ventures (DeGenna/Shea)

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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C.13.

C.14.

C.15.

C.16.

C.17.

C.18.

C.19.

For rental fees for the use of the Oxnard Performing Arts Center Theater for a performance
presented by Ballet Nepantla to Oxnard School District students, April 11 & 12, 2023, in the
amount not to exceed $13,000.00, to be paid out of Expanded Learning Opportunity Grant
funds.

Approval of Agreement #22-221 — Tutorific LLC (DeGenna/Ruvalcaba)

To provide tutoring services for 5th and 8th grade students currently enrolled in the newcomer
academy to improve their English language skills, March 16, 2023 through June 15, 2023, in the
amount not to exceed $96,890.60, to be paid out of Title III Funds.

Approval of Agreement #22-222 — Sade Champagne Music (DeGenna/De Los Santos)

To present assemblies using musical artistry and inspirational messages to all female students at
Fremont Academy, March 16, 2023 through June 16, 2023, in the amount not to exceed
$700.00, to be paid out of LCAP Funds.

Approval of Agreement #22-223 — Regents of the University of California (DeGenna/Shea)
To provide the Oxnard School District with Young Writers Academy writing experiences
geared at developing a community of writers and, to provide professional learning opportunities
for teachers, March 27, 2023 through April 6, 2023, in the amount not to exceed $28,788.00, to
be paid out of Expanded Learning Opportunity Grant funds.

Approval of Agreement #23-01 - Ventura County Office of Education/SELPA
(DeGenna/Jefferson)

To provide Orientation and Mobility Specialist Services to the Special Education Services
Department, July 1, 2023 through June 30, 2024, in the amount not to exceed $3,439.12, to be
paid out of Special Education Funds.

Approval of Agreement #23-02 - Ventura County Office of Education/SELPA
(DeGenna/Jefferson)

To provide Physical Therapy Specialist Services to the Special Education Services
Department, July 1, 2023 through June 30, 2024, in the amount not to exceed $28,366.49, to be
paid out of Special Education Funds.

Approval of Letter of Intent to Award Agreement #23-03 with Crown Castle Fiber for
Wide Area Network Digital Transmission Services E-Rate 2023-2026 (Aguilera-
Fort/Garibay)

To provide Wide Area Network Digital Transmission Services for the district, July 1, 2023
through June 30, 2026, in the amount of $364,800.00 per year, to be paid out of E-Rate
($328,320.00) and General ($36,480.00) Funds.

Approval of Letter of Intent and Award of Agreement #23-04 with Frontier

Communications per RFP #22-03, Internet Access Services/Internet Service Provider E-

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Rate 2023-2026 (Aguilera-Fort/Garibay)

To provide Wide Area Network Digital Transmission Services for the district, July 1, 2023
through June 30, 2026, in the amount of $364,800.00 per year, to be paid out of E-Rate
($328,320.00) and General ($36,480.00) Funds.

Section C: RATIFICATION OF AGREEMENTS

C.20. Ratification of Amendment #1 to Agreement #22-201 with Flewelling & Moody for the
Driffill K-8 School Improvement Project, New Transitional Kindergarten Facilities
(Mitchell/Miller/CFW)

For the Driffill K-8 School Improvement Project, New Transitional Kindergarten, in the amount
of One Hundred Thousand Dollars and No Cents ($100,000.00), to be paid out of Master
Construct and Implementation Program funds.

Section D: ACTION ITEMS

D.1. Approval of the Oxnard School District 2022-2023 Safe Return to In-Person Instruction
and Continuity of Service Plan (DeGenna/Thomas)
Anna Thomas, Director, School Performance and Student Outcomes, presented the 2022-23

Safe Return to In-Person Instruction and Continuity of Service Plan for the Board's approval.

Motion #22-155 Approval of the Oxnard School District 2022-2023 Safe Return to In-Person
Instruction and Continuity of Service Plan

Mover: Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez
Absent: 1 - Jarely Lopez

Motion Result: Passed

D.2. Approval of Oxnard School District 2022-2023 Second Interim Financial Report (Period
Ending January 31, 2023) (Mitchell/Crandall Plasencia)
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, presented the 2022-23
Second Interim Financial Report (Period Ending January 31, 2023) for the Board's
consideration.

Motion #22-156 Approval of Oxnard School District 2022-2023 Second Interim Financial
Report (Period Ending January 31, 2023)

Mover: Rose Gonzales

Seconder: MaryAnn Rodriguez

Moved To: Approve

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Absent: 1 - Jarely Lopez
Motion Result: Passed

D.3. Approval of a Variable Term Service Waiver in Pupil Personnel Services for Peter Cano
for the 2022-23 School Year (Torres/Carroll)
Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's
approval of a Variable Term Service Waiver in Pupil Personnel Services for Peter Cano for
the 2022-23 School Year.

Motion #22-157 Approval of a Variable Term Service Waiver in Pupil Personnel Services for
Peter Cano for the 2022-23 School Year

Mover: Monica Madrigal Lopez

Seconder: Rose Gonzales

Moved To: Approve

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal
Lopez

Absent: 1 - Jarely Lopez
Motion Result: Passed

Section E: APPROVAL OF MINUTES

E.1. Approval of Minutes (Aguilera-Fort)

The Board approved minutes of Board meetings as presented:
e March 1, 2023 Regular Meeting

e March 4, 2023 Special Meeting (9:00 a.m.)
e March 4, 2023 Special Meeting (3:00 p.m.)

Motion #22-158 Approval of Minutes of Board Meetings as Presented — March 1, 2023 Regular
Meeting; March 4, 2023 Special Meeting (9:00 a.m.); March 4, 2023 Special Meeting (3:00
p.m.)

Mover: MaryAnn Rodriguez

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal
Lopez

Absent: 1 - Jarely Lopez
Motion Result: Passed

Section G: CONCLUSION

G.1. Superintendent’s Report (3 minutes)

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Dr. Aguilera-Fort

OSD Student Profile

Fremont Focus Group

Fremont Basketball

Read Across America

P3CC Leadership Convening

Biliteracy Unit Framework Professional Development
Instructional Leadership Team Collaboration - School Safety
thank you to Fremont Staff, Families, Facilities Team, IT, Ed Services, Central Office
Team re: last Week's Power Outage

Executive Cabinet Retreat March 11, 2023

thank you to OEA - Book Donation

happy National Assistant Principal's Day

congratulations to Mary Crandall Plasencia on Retirement
remembering Kathleen S. Riggs

G.2. Trustees’ Announcements (3 minutes each speaker)

Rose Gonzales

thank you to all Spelling Bee and Speech Contest Participants

thank you to Curren students and administrators for presentation

attended Read Across America events - thank you to staff at sites for the warm welcomes
toured Lopez Academy with Principal Magana

spent time at Fremont for the power outage - made a great difference having all the

administrators present to provide support

Monica Madrigal Lopez

congratulations to Spelling Bee and AKA Speech winners
thank you to OEA for book donation
acknowledge passing of Ms. Margaret - campus assistant at Lemonwood

thank you to Ms. Galvan for transportation presentation

MaryAnn Rodriguez

enjoyed participating in Read Across America
toured Harrington with Principal Castellanos - looks forward to visiting other schools

Veronica Robles-Solis

congratulations to Spelling Bee winners and thank you to Ms. Cwiklo for putting it
together

congratulations to all AKA Speech winners

thank you to all teachers and parents for supporting students

thank you to Ms. Galvan for Transportation presentation and to staff for attending

G.3. ADJOURNMENT

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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President Robles-Solis adjourned the meeting at 8:50 p.m.

Motion to adjourn.

Mover: Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Adjourn

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez
Absent: 1 - Jarely Lopez

Motion Result: Passed

Karling Aguilera-Fort, Ed.D.

How

District Superintendent an:
Secretary to the Board of Trustees

By our signature below, given on this 19th day of April, 2023, the Board of Trustees of the Oxnard
School District approves the Minutes of the Regular Board Meeting of March 15, 2023, on motion by
Trustee , seconded by Trustee

Signed:

President of the Board of Trustees

Clerk of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: April 19, 2023

Agenda Section: Section G: Conclusion

Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: April 19, 2023

Agenda Section: Section G: Conclusion

Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: April 19, 2023

Agenda Section: Section G: Conclusion

ADJOURNMENT

Moved:
Seconded:
Vote:

ROLL CALL VOTE:
Madrigal Lopez _ , Rodriguez  , Gonzales  ,Lopez  , Robles-Solis

Karling Aguilera-Fort, Ed. D.
District Superintendent and Secretary to the Board of Trustees

This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Friday, April 14th, 2023.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A





