










































































































































































































































































































































































































































































































































































































































































































































































































































































OSD CSEA Article 17: Transfers 3.21.22

ARTICLE 17:

TRANSFERS

17.3

17.5

17.12

The District shall post at each work location known vacancies. Such
vacancies shall be posted for not less than five (5) working days. For
purposes of this provision, a vacancy shall occur when a new position
is created, or an existing position becomes vacant, as a result of
retirement, resignation, transfer, promotion or termination. A vacancy
shall also occur if there is an increase in the number of hours per day.

Voluntary Transfers:

17.5.1 A bargaining unit member may request a transfer to a vacant position by
submitting a request to the Human Resources within the five (5) day posting
period. Consideration will be given to all requests for transfer per 17.4 which
have been properly submitted on the District form.

17.5.5 A unit member who has received marks of “Does Not Meet District
Standards” or “Needs Improvement” on his/her last evaluation conducted in
their current classification shall not be eligible for transfer. Any evaluations
conducted under Article 18: Promotion, shall not apply to this article section.
These criteria can be waived by the Assistant Superintendent, Human Resources.
If the Assistant Superintendent, Human Resources elects to waive this provision
and the unit member is not selected, the decision may not be grieved. A unit
member may request an updated evaluation if his/her last evaluation was not
within the last sixty (60) working days.

17.5.8 When only one (1) member applies for the posted vacancy, the appointing
authority may also interview the first two available ranks, first from an
applicable promotional list (when available). Once the promotional list is
exhausted, the appointing authority may interview applicants from an
appropriate open eligibility list.

Transfer Limitation

17.12.1 Unit members will be permitted to transfer into a like position (same
classification, same number of hours, same number of work days per year) two
t1mes within any Pb‘o-eﬂt-}—feﬁf—(—')—l—-) elve (121 month perlod Mmembefswmm

(—l—za—meﬂ{h—p&%A unit member s abllltv to transfer shall not be affected

by involuntary or temporary transfers.
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OSD-CSEA Article 17: Transfers 3.21.22

For the District:

Da. N JW/ |

Dr. Victor Torres, Assistant
Superintendent of Human Resources

For CSEA:

eSS P

Ilene Poland, President, CSEA Chapter #272

Crump bor Relations Rep.

// //w/az/’/

hn Avalos, Negotiating Téam Member

4 L e

—Silvia Carrillo, Negotiating Team Member

Michael Holguin, Negotiating Team Member

Réymomf Ibay, Negofiating Team Member

Jlll Ortjz, egotlatmg Te{a\mddi%

Mayra Pjﬁéncia, Negotiating Team Member
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OSD-CSEA Article 17: Transfers 3.21.22

< b £

Gricet Renteria, Negotiating Team Member
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ARTICLE 18: PROMOTION

18.6 When a permanent unit member is promoted and does not successfully
complete a 130 work day probationary period in the new classification, the unit member shall
have the right to be placed back in the former classification in a vacant equivalent position. If a
vacant position does not exist, the unit member shall displace the least senior unit member in
the classification from which the unit member was promoted with the same number of hours
per day, months per year and differential. Any evaluations conducted under this article
wherein a unit member has received a “Needs to Improve/Does Not Meet District Standards”
shall not be i - used to evaluate the unit member
in the classification they previously held.

For the District: For CSEA:

D VT Darnrt” \Z.. WM

Dr. Victor Torres, Assistant llene Poland, President, CSEA Chapter #272
Superintendent of Human Resources

Wklations Rep.

(o U
ﬁrn Avalos, Negotnatmﬁeaﬁ{ Member

/jé)?cw %b,

Snlvua Carrillo, Negotiating Team Member

Michael Holguin, Negotiating Team Member
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/)

Rayr(no d (ba@, Ne?{iating Team Member

[~

Jill Ordz Negotiating Team Me

Mayra Plﬁncia, Negotiating Team Member

g’ 2 /R...QM

Gricet Renteria, Negotiating Team Member
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CSEA to OSD Proposal Oct 20, 2022 1:45 PM
ARTICLE 20: LAYOFF, REEMPLOYMENT, AND THE EFFECTS

20.1 Lavoffs: The district shall only implement a lavoff in accordance with the
definitions. notice requirements. and emplovee rights provided for under the California
Education Code.

20.1.1 Definitions: Layoff, as used herein, shall refer to reductions in
assigned time or work year, and to separations due to (a) reclassification of positions, (b)
elimination of position(s), class(s), and (c) reorganization of services.

20.1.2 Definitions: Length of service shall mean a unit member’s hire date into
a permanent position with the affected classification including equal or higher classes; with the
exception of the entitlement of “other sick leave,” which shall be credit at full service. Length of
service credit shall include time spent on military leave of absence.

be tel B ] -
20.1.3 If an employee holds more than one position, refer to Article 8.13 and
subsections for further information.

duee-hours-or-work-vearpertod:

20.2 Reason(s) for Layoff: Layoff shall occur for lack of work or lack of

before a classr.ﬁed emnlovee is given notice bv the Governing Board that the emglozee

services will not be required for the ensuing vear due to lack of work or lack of funds, the
Governing Board and the employee must be given written notice by the Superintendent
that it has been recommended that notice be given to the emplovee and stating the reasons
that the employee’s services will not be required for the ensuing year. Any notice of layoff
shall specify the reason for layoff, the identity by name and classification of the unit member
designated for layoff-bumping rights, reemployment rights, the employee’s right to request a
hearing to determine if there is cause for not reemploying the employee for the ensuing
year, and a notice concerning unemployment benefits. CSEA shall receive eeneusrent-notice of
the layoff by way of a list of unit member names affected by the layoff (nelater than January
31 of the-effeetive-vear), as well as a copy of the actual notice sent eeneurrently no later than
March 15. The District shall meet with CSEA and provide a proposed list of classifications
and positions that are being considered for abolishment, layoff, or reduction in hours as
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soon as reasonably possible to provide an opportunity for CSEA to review. In-the-eventof

ary o chipa fing 0 a3 = 3T T10 = . =7-Ya = T ani o =

2

year, the District shall notify CSEA by telephone and writing. At the written request of CSEA,
the parties shall meet to negotiate alternatives to the District's decision(s) to reduce hours or
work year period.

..-(section 20.4 to remain as 1s)

20.5 Order of Layoff: The unit member who has the least seniority in the class,
including equal or higher classes related-to-theireurrent-elassifieation shall be laid off first.
Whenever a unit member is laid off, the order of layoff within the class shall be determined by
length of service.

i /|

L

1
T

. h

For the District: For CSEA:
Dr!Scott Carr, Assistant Ilene Poland, President, CSEA Chapter
Superintendent of Human Resources #272

Mex%oﬂeW Member

|
[

[ A
[ lll'l / |I / /\/\\1

Raym'?nd f’c’d&, Negoti}iting Team Member
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OSD- CSEA Article 29- Term of Agreement Proposal 7.11.22

ARTICLE 29: TERM OF AGREEMENT
291 The terms and conditions of this Agreement shall remain in

effect from November 1, 2021 to October 31, 2024 except where modified by
mutual agreement.

211 The parties agree that the contract period November 1, 2021
through October 31, 2024 salary and health benefits shall be open for negotiations.
Both parties agree that two additional articles may be selected by each party every
year of the contract. Any other issues mutually agreed upon by the parties may be
reopened for negotiations.

212 Notice that the Association wishes to reopen negotiations and
which issues it wishes to reopen must be given to the District by August 15. The
District must give notice to CSEA of which issues it wishes to reopen by September
1.

29.1.3 The District agrees that if it receives additional funding,
additional reduction in funding, CSEA and the District will meet and negotiate.

1/l
For the District: For CSEA:
Dr. Victor Torres, Assistant N Ilene Poland, P?esident, CSEA Chapter

Superintendent of Human Resources

/
/
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OSD- CSEA Article 29- Term of Agreement Proposal 7.11.22

\

“Silvia Carrillo, Negotiating Teanf Member

Michael Holguin, Negotiating Team Member

/

Rayn{ond ﬁ:,)ay, Negotiatﬁlg/ Team Member

N
. O/W/W
Jill Ortik, Negotiating Team Me 4

~

-

Méyraﬁﬁgcenc%, Negotiating Team Member

M woeok R odTren

Gricet Renteria, Negotiating Team Member
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OSD BOARD AGENDA ITEM

SoT

Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of Variable Term Service Waivers in Speech Language Pathology for the 2023-24
School Year (Torres/Carroll)

The District is recommending that the Board of Trustees approve this action item for Variable Term
Service Waivers in Speech Language Pathology, as described under Education Code: 44265.3, for the
following employees to serve as Speech Language Pathologists for the 2023-24 school year, until the
employees complete a credential program and secure a credential:

Name Grade Level Site

Diana Diaz K-8 Chavez
Natalie Gabrie K-5 Marina West
Stephanie Gutierrez K-5 Ritchen
Alexa Hanson K-8 Curren
Keely Henkel K-5 Ramona/McKinna
Christina Kennedy 6-8 Frank
Elizabeth Navarro K-8 Driffill
FISCAL IMPACT:

N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director,
Certificated Human Resources that the Board of Trustees approve the Variable Term Service Waivers
in Speech Language Pathology, as detailed above.




OSD BOARD AGENDA ITEM

NN

Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of a Variable Term Service Waiver in Pupil Personnel Services for Linda Truax for the
2023-24 School Year (Torres/Carroll)

The District is recommending that the Board of Trustees approve this action item for a Variable Term
Service Waiver in Pupil Personnel Services, as described under Education Code: 44266, for Linda
Truax to serve as a K-8 Mental Health Coordinator in the Pupil Services Department for the 2023-24
school year, until the employee completes a credential program and secures a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director,
Certificated Human Resources that the Board of Trustees approve the Variable Term Service Waiver in
Pupil Personnel Services, as detailed above.



OSD BOARD AGENDA ITEM

Sa3

Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of Variable Term Waivers: Pupil Personnel Services Credential, School Counseling for
Behavior Specialist Program Coordinator for the 2023-2024 School Year (Torres/Carroll)

The District is recommending that the Board of Trustees approve this action item for Variable Term
Waivers: Pupil Personnel Services Credential, School Counseling, as described under Education Code:
44266 to allow Ruby Marron and Heather Brown to serve as K-8 Behavior Specialist: Program
Coordinators in the Special Education Department for the 2023-2024 school year, until said employees
complete a credential program and secure a credential.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Variable Term Waivers for a
Pupil Personnel Services Credential, School Counseling for the 2023-24 school year, as detailed above.



OSD BOARD AGENDA ITEM

Sot

Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of Emergency Bilingual Cross-Cultural Language in Academic Development
(“BCLAD”) Waiver for Avigail Heilmann for the 2023-24 School Year (Torres/Carroll)

The District is recommending that the Board of Trustees approve this action item for an Emergency
BCLAD Waiver, as described under Education Code 4453.3, for Avigail Heilmann to serve as a TK
Biliteracy Teacher at Elm Street School for the 2023-24 school year until said employee receives a
BCLAD.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Emergency BCLAD Waiver for
the 2023-24 school year, as presented.



OSD BOARD AGENDA ITEM

Soe

Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of New Classification and Job Functions for Manager of Federal and State Grants
(Categorically Funded) (Torres/DeGenna)

Under the direction of the Associate Superintendent, Educational Services or designee, the Manager of
Federal and State Grants will provide support to the instructional program with specific responsibilities
such as overseeing and implementing Federal and State Grants; facilitating the Coordination and
Advisory Council of the LCSSP grant; organizing needs assessments to identify and address gaps;
coordinating project activities with existing programs and the Local Control and Accountability Plan
(LCAP); promoting the programs within the school system and to outside/community groups;
developing partnerships with local employers and preparing required supporting documentation and
reports; ensuring compliance with program requirements; and developing a sustainability plan for the
grants.

FISCAL IMPACT:
The position will be funded from Learning Communities for School Success Program (LCSSP) and
Mental Health Grant funds.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Associate
Superintendent, Educational Services that the Board of Trustees approve the new classification and job
functions for Manager of Federal and State Grants (Categorically Funded), as presented.

ADDITIONAL MATERIALS:
Attached: Manager of Federal and State Grants 6.7.2023 (three pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1969611/Manager_of_Federal_and_State_Grants_6.7.2023.pdf

Oxnard School District

Changing the world! In school and beyond

Job Description

Manager of Federal and State Grants
(Categorically Funded)

Job descriptions are intended to present a descriptive list of the range of job functions performed by employees in
the class. Job descriptions are not intended to reflect all duties and tasks performed within the job.

Purpose Statement

The job of Manager of Federal and State Grants provides support to the instructional program with specific
responsibilities such as overseeing and implementing Federal and State Grants; facilitating the Coordination
and Advisory Council of the LCSSP grant; organizing needs assessments to identify and address gaps;
coordinating project activities with existing programs and the Local Control and Accountability Plan
(LCAP); promoting the programs within the school system and to outside/community groups; developing
partnerships with local employers and preparing required supporting documentation and reports; ensuring
compliance with program requirements; and developing a sustainability plan for the grants.

This position will be in existence for the duration of the Federal and State Grants.
This job reports to the Associate Superintendent of Educational Services, or Designee.

Essential Functions

¢ Plans and directs the implementation of services and operations of Federal and State Grants through a
combination of delegation and personal involvement - for the purpose of ensuring new programs/services are
provided within established timeframes in compliance with all related requirements.

e Collaborates with the Manager for Equity, Family and Community Engagement to implement and expand
family engagement activities for the purpose of increasing home-to-school partnerships to increase student
success, engagement, and attendance.

e Coordinates with site-based Outreach Service Consultants to provide standards for quantity and quality of
services for the purpose of planning and implementing high quality attendance improvement plans.

e Monitors Federal and State Grant budget allocations, expenditures, fund balances and related financial
activities for the purpose of ensuring that allocations are accurate, revenues are recorded, expenses are within
budget limits and/or fiscal practices are followed.

e Collaborates and plans with Director of Pupil Services and staff to provide services addressing truancy
concerns (e.g. therapeutic mental health, substance use disorder treatment, etc.) for the purpose of ensuring
compliance with Federal and State Grants requirements.

e Supervises, evaluates, and provides work directions to assigned certificated and classified staff for the
purpose of monitoring performance, providing for professional growth and achieving overall objectives of
Federal and State Grants.

e Designs and implements a variety strategies with an array of incentive and support services to children and
families for the purpose of encouraging active participation by parents, public and private providers to support
multiple Grants.

e Partners and collaborates with community-based organizations to support the implementation of evidence-
based, non-punitive practices for the purpose of furthering the goals of keeping the most vulnerable students
in school.

o Establishes the criteria to evaluate the effectiveness of the Federal and State Grant programs and personnel;
monitors expected annual measurable outcomes as outlined in district LCAP for the purpose of decreasing
chronic absenteeism and increasing student attendance rates.

Board Approved: June, 7 2023 Page 1
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Works with the District Community Liaison and School Attendance Review Board (SARB) team to identify
students who are chronically absent and provide strategic and needed support to students and families for the
purpose of improving student attendance.

Researches a variety of topics related to Federal and State Grants (e.g. current practices, student attendance,
instructional materials, methods, curriculum guidelines, etc.) for the purpose of meeting the goals outlined in
the program and developing new programs.

Supports other upper level administrators for the purpose of collaborating with these administrators in
achievement of department, program and district goals.

Develops long and short range plans in relation to assigned Federal and State Grant responsibilities (e.g.
policies, procedures, staffing, materials, equipment, space requirements, etc.) for the purpose of ensuring
organizational objectives and grant goals are achieved in the most efficient and timely manner.

Compiles data from a wide variety of sources (e.g. staff, public agencies, etc.) for the purpose of analyzing
issues, ensuring compliance with established policies and procedures, and/or monitoring program
components.

Responds to issues involving staff, conflicts in policies and regulations, community concerns, parental
requests that may result in some negative impact and/or liability if not appropriately addressed for the purpose
of identifying the relevant issues and recommending or implementing a plan of action that will efficiently
resolve the issue.

Researches and monitors information required to manage the grants (e.g. reviewing relevant policies, current
practices, staffing requirements, financial resources, etc.) for the purpose of developing new
programs/services, ensuring compliance with relevant requirements, and securing general information for
planning, taking appropriate actions.

Prepares a wide variety of often complex materials (e.g. plans, budgets, funding requests, etc.) for the purpose
of documenting activities and issues, meeting compliance requirements, providing audit references, making
presentations, and/or providing supporting materials for requested actions.

Facilitates - meetings that may frequently involve a range of issues (e.g. personnel actions, financial
procedures, regulatory requirements, community involvement, actions involving outside agencies,
interdepartmental needs, etc.) for the purpose of identifying appropriate actions, developing
recommendations, supporting other staff, and serving as a District representative.

Other Functions

Performs reasonably related other job functions and tasks as may be required for the purpose of supporting
other personnel in the completion of their work activities and ensuring the efficient and effective functioning
of the Educational Services.

Job Requirements: Minimum Qualifications

Skills, Knowledge and Abilities

SKILLS are required to perform single, technical tasks with a need to occasionally upgrade skills in order to
meet changing job conditions. Specific skill based competencies required to satisfactorily perform the
functions of the job include: operating standard office equipment including utilizing pertinent software
applications; planning and managing projects; budgeting and financial management; and developing effective
working relationships.

KNOWLEDGE required to perform basic math, including calculations using fractions, percents, and/or ratios;
review and interpret highly technical information, write technical materials, and/or speak persuasively to
implement desired actions; and solve practical problems. Specific knowledge based competencies required to
satisfactorily perform the functions of the job include: Local Control and Accountability Plan of Oxnard
School District; operations, community resources and services, and activities designed to support students and
families within Ventura and neighboring counties; resources and supports students who are identified as
chronically absent and/or who are experiencing difficulty engaging in school; general needs and behavior of
children; principles of supervision; general budget concept; evidence-based treatment and assessment; and
grant reporting program requirements at Federal and State levels.

Board Approved: June, 7 2023 Page 2
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ABILITY required to schedule a number of activities, meetings, and/or events; often gather, collate, and/or
classify data; and use job-related equipment. Flexibility is required to independently work with others in a
wide variety of circumstances; analyze data utilizing defined but different processes; and operate equipment
using standardized methods. Required to work with a diversity of individuals and/or groups; work with data
of varied types and/or purposes; and utilize job-related equipment. Analyzes issues and create action plans.
Use data and interpreta the data. Specific ability based competencies required to satisfactorily perform the
functions of the job include: communicating with diverse groups; meeting deadlines and schedules; setting
priorities; working as part of a team; flexible to changing conditions; making quick and accurate decisions;
working with multiple projects; dealing with frequent interruptions and changing priorities; maintaining
confidentiality; and facilitating communication between persons with frequently divergent positions.

Responsibility
Responsibilities include: working under limited supervision using standardized practices and/or methods;
directing other persons within a department, large work unit, and/or across several small work units; directing

the use of budgeted funds within a work unit. Utilization of resources from other work units is often required
to perform the job's functions. There is some opportunity to significantly impact the organization’s services.

Work Environment

The usual and customary methods of performing the job's functions require the following physical demands:
occasional lifting, carrying, pushing, and/or pulling, and significant fine finger dexterity. Generally the job
requires 50% sitting, 20% walking, 30% standing. The job is performed under minimal temperature variations
and in a generally hazard free environment. Lifting up to 25 pounds.

Experience:  Job related experience with increasing levels of responsibility is required.

Quialifications:
1. An earned Master's degree from a recognized college or university.

2. A valid and appropriate Administrative Credential, Certificate of Eligibility, or completion of the School
Leadership Licensure Assessment (SLLA) or California Preliminary Administrative Credential Examination
(CPACE) for an Administrative Services Credential in compliance with the provisions of Title 5, California
Administrative Code, Sections 80125-80127 and California Education Code, Section 44270. If credential/degree
paperwork is in process, a letter must be provided from the college/university verifying that credential and/or
degree will have been earned no later than the start date for the position.

3. Ability to meet district standards for physical and mental health.

4. Evidence of good moral character.

5. Such alternatives to the above qualifications as the District may find appropriate and acceptable.

Work Year: 222 days

Salary:
$123,581 $134,697 $146,821
$556.67 $606.74 $661.36

OXNARD SCHOOL DISTRICT
Board Policy Adopted:

Board Approved: June, 7 2023 Page 3
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OSD BOARD AGENDA ITEM

500

Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of New Classification and Job Functions for TK-6 Biliteracy School Teacher
(Torres/DeGenna)

The job description of the Dual Language Immersion Program teacher is being updated to reflect the
current teacher's duties, responsibilities, and tasks. The original job description was drafted over 15
years ago and needed to be adjusted to meet the requirements of this position. In addition, our goal is to
update the job description to attract competitive candidates.

Under the direction of a site principal, principal’s designee or another appropriate administrator, the
teacher will plan, implement, monitor, and assess within a biliteracy instructional program that is
consistent with District and Board goals and philosophies, local site goals, and specific objectives based
on assessment of student needs to teach reading, language arts, social studies, mathematics, science, art,
health, and physical education to pupils utilizing course of study adopted by the Board of Education,
and other appropriate learning activities; perform other related functions as required. Teaching
assignments require bilingual skills in Spanish and English.

The Oxnard School District (OSD) implements an additive biliteracy program that supports the
development of students’ high linguistic and academic proficiency skills in both Spanish and English
while also fostering global competence, a positive cross-cultural understanding and appreciation, and
global citizenship evolving in our world. OSD's 50/50 biliteracy program is designed as a two teacher
model with instruction in both languages that is standards-based, integrated and grounded on research
and best practices.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Associate
Superintendent, Educational Services that the Board of Trustees approve the new Classification and Job
Functions for TK-6 Biliteracy School Teacher, as presented.

ADDITIONAL MATERIALS:
Attached: TK-6 BILITERACY SCHOOL TEACHER 06.07.2023 (three pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1981180/TK-6_BILITERACY_SCHOOL_TEACHER_22-23.pdf

OXNARD SCHOOL DISTRICT

1051 South “A” Street » Oxnard, California 93030 » 805/385-1501 ¢ www.oxnardsd.org

HUMAN RESOURCES

TK-6 BILITERACY SCHOOL TEACHER

Position Summary: Under the direction of a site principal, principal’s designee or another appropriate
administrator, the teacher will plan, implement, monitor, and assess within a biliteracy instructional program
that is consistent with District and Board goals and philosophies, local site goals, and specific objectives based
on assessment of student needs to teach reading, language arts, social studies, mathematics, science, art,
health, and physical education to pupils utilizing course of study adopted by the Board of Education, and other
appropriate learning activities; perform other related functions as required. Teaching assignments require
bilingual skills in Spanish and English.

The Oxnard School District (OSD) implements an additive biliteracy program that supports the development of
students’ high linguistic and academic proficiency skills in both Spanish and English while also fostering global
competence, a positive cross-cultural understanding and appreciation, and global citizenship evolving in our
world. OSDs 50/50 biliteracy program is designed as a two teacher model with instruction in both languages
that is standards-based, integrated and grounded on research and best practices.

Knowledge of:
1. Principles, theories, practices, methods and techniques used in curriculum development and biliteracy
instruction
Inclusive and asset-based practices that support students’ autonomy and critical thinking.
Lesson design that meets the social and academic needs of all students.
Tier 1 and Tier 2 interventions and supports.
The use of formative and summative assessments to guide instruction.
Educational technology that supports and enriches students’ educational experience.
Language development pedagogy and strategies.
Curricula Frameworks and their application to instruction.
Classroom procedures that promote appropriate student conduct and motivation for student learning.
10 Parent engagement best practices.
11. Interpersonal skills using tact, patience and courtesy.
12. Applicable sections of the State Education Code and other applicable laws.

©R NV A WN

Responsibilities and Duties:

1. Demonstrate knowledge of the California Content Standards in all curricular areas.

2. Design grade-level lesson plans in content areas responsive to student profiles.

3. Provide balanced and integrated instruction in all curricular areas, including language arts,
mathematics, English language development, history/social science, science, visual/performing arts,
health, and physical education; utilizing the California Content Standards in each area.

4. Utilize district adopted instructional programs, strategies and curriculum, including strategies and
supports for emergent bilinguals.

5. Provide appropriate Tier 1 and Tier 2 intervention strategies to ensure the academic success of all
students.

6. Maintain high expectations for all students' academic achievement.

7. Implement the beliefs, mission statement, objectives, and parameters of the Strategic Plan, as
adopted by the Board of Trustees.

8. Develop and utilize lesson plans that implement the Oxnard School District Curriculum Maps and
reflect instruction in the California Content Standards appropriate to the grade level(s).
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OXNARD SCHOOL DISTRICT

1051 South “A” Street » Oxnard, California 93030 » 805/385-1501 ¢ www.oxnardsd.org

HUMAN RESOURCES

9. Gather, maintain, and analyze student data to design and modify standards-based instruction.

10. Utilize technology in the classroom, as appropriate to support and enrich instruction.

11. Establish and maintain standards of pupil behavior needed to achieve a positive learning environment
in the classroom.

12. Establish and maintain a classroom conducive to student achievement.

13. Engage and communicate with families and community to foster collaboration and maintain
communication on students social and academic progress.

14. Calculate grades and prepare report cards according to district timelines and guidelines.

15. Administer, analyze, report, and utilize student assessments as prescribed by the district or school
within the duty day. Support activities and events sponsored and approved by the district or school
within the duty day.

16. Collaborate with partner teacher(s) to review curriculum, instructional goals, assessments, data in
order to make instructional decisions based on the comprehensive view of each student.

17. Actively participate in professional learning communities

18. Develop and modify instructional materials to meet individual needs, interests and abilities of
students.

19. Collaborate with special education staff and other personnel to provide appropriate instructional
programs and modifications for students.

20. Collaborate with colleagues to support and improve the instructional process at the school/district
level.

21. Adhere to school and district timelines/guidelines and working hours.

22. Perform basic attendance accounting, inventory of student books and materials, and other record-
keeping as required.

23. Participate in school and district-level staff meetings and committees, as needed.

24. Plan and coordinate the work of paraprofessionals, if applicable.

25. Supervise students in out-of-classroom activities (on campus and on field trips) during the assigned
duty day.

26. Participate in school and district plans to assure the safety of students.

27. Attend required professional development and meetings.

28. Other duties as assigned by the site administrator to be performed within the duty day.

The strongest candidates will demonstrate the following dispositions, skills, and experience:
Provide students the opportunity to become bilingual, biliterate, and socioculturally competent through a
rigorous academic program in order to develop to their fullest potential as global citizens.

Minimum Qualifications:
e Abachelor’'s degree
e Avalid California Teaching Credential in compliance with the provisions of Title 5, Administrative Code
80002-80127 and Education Code 44000-44665
e Appropriate Bilingual or BCLAD authorization, or equivalent (for Dual Language Immersion — Spanish)
e (California Bilingual Credential/Certificate in Spanish, if applicable.
e Bilingual/biliterate in English and Spanish

What We Offer:

301



OXNARD SCHOOL DISTRICT

1051 South “A” Street » Oxnard, California 93030 » 805/385-1501 ¢ www.oxnardsd.org

HUMAN RESOURCES

OSD offers a competitive salary commensurate with experience in a similar position. We offer a
comprehensive benefits plan including dental and vision plans, a defined benefit pension plan, disability, life
insurance, flexible spending account options and vacation time. We also offer an inclusive and equity-centered
environment where we encourage staff to bring their whole selves to work.

How to Apply:

e You will be prompted to electronically attach a letter of interest, résumé, references, and any
applicable credentials or licenses.

e Inyour letter of interest, please include an explanation of how you perceive this role in the context of
your desired direction for professional growth.

e Please also submit two work samples: one written for a practitioner or policy audience, and one
written for an academic audience.

e  Our Human Resources team will then review your entire application to determine your eligibility
status and contact you directly should you move forward in the process.

Working Conditions: The usual and customary methods of performing the job’s functions requires the
following physical demands: hearing and speaking to exchange information and make presentations; dexterity
of hands and fingers to operate a computer keyboard; driving a vehicle to conduct work; seeing to conduct
inspections of data; and occasional lifting of boxes and equipment and bending or reaching for files and
equipment. Weight of materials will vary, but generally fifty pounds or less. Generally the job requires 50%
sitting, 25% walking and 25% standing, be able to lift 25 pounds. May be required to correctly transfer or
restrain a child physically if needed. The job is performed under minimal temperature variations, a generally
hazard free environment and in a clean atmosphere.

Work Year: Teacher Calendar  Teacher Salary: $53,304 - $126,748

OXNARD SCHOOL DISTRICT: Board Policy Adopted: June 7, 2023

The evaluation and assessment of performance of certificated personnel in this position will be conducted by the principal
in accordance with the provisions of Education Code 44660-44665 and Oxnard School District Board Policy
5450.

Oxnard School District is an equal opportunity employer. OSD fosters a climate of fair and equitable practices to all
individuals regardless of age, color, race, ethnicity, group identification, national origin, religion, disability,
sex, gender, sexual orientation or marital status.
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Name of Contributor: Dr. Natalia Torres Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of Revisions to 2023-24 Classified Salary Schedule (Torres/Fuentes)

Pursuant to California Education Code 45268 and Personnel Commission Rules & Regulations 70.100,
Personnel Commission shall conduct salary surveys and recommend to the Board salary assigned to job
classifications for the Classified services.

The current classified salary schedule has 65 ranges from 3.0 to 35.0. Due to the minimum wage
increase in California, the Personnel Commission and subsequently the Board approved the Campus
Assistant classification to move up to range 13.5 and the Child Nutrition Worker to range 14.5 on May
3, 2023. As a result, no current classifications are utilizing ranges 3.0 to 13.0.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources and the Director of
Classified Human Resources, that the Board of Trustees approve the revisions to the 2023-24 Classified
Salary Schedule, as presented:
1. Recommending to delete unused low-end ranges 3.0 to 13.0 from the classified salary schedule.
2. Recommending to renumber the remaining ranges from 13.5 - 35to 1 - 44.

ADDITIONAL MATERIALS:
Attached: 23-24 Classifications (1 page)
Classified Salary Schedule (1 page)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1976655/22-23_Classifications_Proposed.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1976656/CSEA_S.pdf

2023-2024 Active Classifications w/ Salary Ranges

[RANGE

CHILD NUTRITION SERVICES

17 Child Nutrition Services Operations Specialist
11 Child Nutrition Cafeteria Coordinator
3 Child Nutrition Worker
|RANGE CLERICAL SUPPORT
20 Attendance Accounting Specialist I1
19 District Testing & Assessment Coordinator
18 After School Program Site Coordinator
18 District Textbook Coordinator
17 Administrative Assistant
17 School Office Manager
16 English Learner Data Technician
16 Special Education Data Technician
15 Attendance Accounting Specialist [
15 Facilities Support Services Specialist
14 District Translator
13 Attendance Accounting Technician
13 Facilities Technician
13 Intermediate School Secretary
13 Office Assistant 111
13 Secretary
12 District Office Receptionist
11 Library/Media Technician
10 Translator
8 Health Assistant
8 Language Assessment Technician (Spanish Bilingual)
8 Office Assistant II
7 Records Assistant
|RANGE COMMUNITY RELATIONS
22 District Community Liaison
22 Outreach Specialist
22 Parent Support Liaison
22 Interpreter/Community Support Liaison-Trilingual
19 Special Education Service Coordinator
17 Family Liaison
|JRANGE FISCAL
22 Position Control Specialist
21 Senior Payroll Technician
20 Accounting Specialist IV
18 Payroll Technician
17 Accounting Specialist 1T
|RANGE HUMAN RESOURCES
22 Credential Technician
20 Risk Management Specialist
16 Human Resources Technician
13 Human Resources Assistant
|RANGE INSTRUCTIONAL SUPPORT
43 School Occupational Therapist
26 Speech-Language Pathology Assistant
21 Preschool Teacher
19 Paraeducator - Hearing Impaired (Sign Language)
18 Health Care Technician
9 Adaptive Technology Specialist
9 Paraeducator - Hearing Impaired (Oral Speech)
9 Registered Behavior Technician
8 Paraeducator - Special Education
7 Instructional Assistant - Special Ed. (SH)
7 Paraeducator 111
6 Infant Program Assistant
6 Paraeducator II
5 Instructional Assistant - Special Ed. (RSP)
5 Instructional Physically Handicapped Assistant
4 Preschool Assistant
4 Paraeducator - General Education

Oxnard School District

|RANGE MAINTENANCE/OPERATIONS |
25 Grounds Maintenance Lead
22 Electrician
21 Heating, Ventilation, & Air Conditioning Technician
21 Plumber
20 Locksmith
18 Facilities Materials Specialist
18 Grounds Maintenance Specialist
18 Irrigation Specialist
17 Maintenance Worker I1
13 Grounds Equipment Operator
13 Lead Custodian
11 Maintenance Worker I
11 Security/Maintenance Worker (N)
10 Grounds Maintenance Worker I
8 Custodian
|JRANGE PURCHASING/GRAPHICS/WAREHOUSE |
20 Buyer
19 Reprographics Coordinator
15 Reprographics Technician
14 Shipping/Receiving Clerk/Delivery Driver
10 Warehouse Worker/Delivery Driver
8 Instructional Materials Warehouse Attendant/Driver
|RANGE TECHNOLOGY |
38 Network Systems Analyst
32 Information Technology Project Coordinator
32 Site Technology Coordinator
28 Information Systems Support Specialist
28 Technology Services Technician
22 Information Systems Data Technician
|RANGE TRANSPORTATION |
21 Vehicle & Equipment Mechanic
19 Transportation Router/Scheduler
15 Transportation Dispatcher/Scheduling Assistant
14 Bus Driver/Mechanic Assistant
13 Bus Driver
13 Cover Bus Driver/Office Assistant
6 Transportation Driver
|RANGE OTHER |
1 Campus Assistant
|RANGE EXEMPT |
$15.50  AVID Tutors

Updated 08.03.2022
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CSEA/OSD 2023-2024 CLASSIFIED SALARY SCHEDULE MONTHLY

Classified salary schedule with 4.50% increase retroactive to 07/01/2021;

Step A Step B Step C Step D Step E
Range 1 $ 277729 $ 2917.78 § 3,067.26 $ 3,216.74 $ 3,376.67
Range 2 $ 2,850.54 $ 2,991.04 §$ 3,139.02 $ 3,297.48 $ 3,460.40
Range 3 $ 291778 $ 3,067.26 $ 3,216.74 $ 3,376.67 $ 3,550.09
Range 4 $ 2,991.04 $ 3,139.02 $ 3,29748 $ 3,460.40 $ 3,632.31 Employee Anniversary Increments:
Range 5 $ 3,067.26 $ 3,216.74 $ 3,376.67 $ 3,550.09 $ 3,724.97 Anniversary increments in the amount
Range 6 $ 3,139.02 $ 3,297.48 $ 3,460.40 §$ 3,632.31 § 3,814.66 of $82.74 shall be added to the monthly
Range 7 $ 3,216.74 $ 3,376.67 $ 3,550.09 $ 3,724.97 $ 3,911.83 compensation of full-time classified
Range 8 $ 3,29748 $ 3,460.40 $ 3,632.31 $ 3,814.66 $ 4,005.99 employees upon completion of the 7th,
Range 9 $ 3,376.67 $ 3,550.09 $ 3,72497 $ 3,911.83 $4,106.15 10th, 15th, 20th, and 25th years of
Range 10 $ 346040 $ 3,632.31 $ 3,814.66 $ 4,005.99 $ 4,204.80 service. This formula yields the
Range 11 $ 3,550.09 $ 3,724.97 $ 3,911.83 §$ 4,106.15 $ 4,313.89 following dollar values which shall be
Range 12 $ 3,63231 $ 3,81466 $ 4,00599 $ 4,20480 $ 4,41705 added to the month|y Compensation of
Range 13 $ 372497 $ 391183 §$ 4,106.15 $ 4,313.89 $4,529.17 classified employees:
Range 14 $ 381466 $ 4,005.99 $ 4,204.80 $ 4,417.05 $ 4,639.76
Range 15 $ 391183 $ 4106.15 $ 4,313.89 $ 4,529.17 $ 4,757.85 7 years of service: $82.74
Range 16 $ 4,00599 $ 4,204.80 $ 4,417.05 $ 4,639.76 $4,872.95 10 years of service: $165.48
Range 17 $ 4,106.15 $ 4,313.89 $ 4,529.17 $ 4,757.85 $ 4,994.03 15 years of service: $248.22
Range 18 $ 420480 $ 441705 $ 4,639.76 $ 4,872.95 $5,115.12 20 years of service: $330.96
Range 19 $ 4,313.89 $ 4,529.17 $ 4,757.85 $ 4,994.03 $ 5,245.17 25 years of service: $413.70
Range 20 $ 441705 $ 4,639.76 $ 4,87295 §$ 5,115.12 $5,370.70
Range 21 $ 452917 $ 4,757.85 $ 4,994.03 $ 524517 $ 5,505.22
Range 22 $ 463976 $ 487295 §$ 511512 $ 5,370.70 $ 5,635.28
Range 23 $ 475785 $ 4,994.03 $ 524517 §$ 5,505.22 $ 5,780.27 Night Shift Pay Differential:
Range 24 $ 487295 $ 511512 $ 5370.70 $ 5,635.28 §$ 5,914.81 Unit members who regularly work more
Range 25 $ 499403 $ 524517 $ 5,505.22 $ 5,780.27 $ 6,068.79 than fifty (50) percent of their assigned
Range 26 $ 511512 $ 537070 $ 563528 $ 5914.81 $6,212.26 duty time after six (6) p.m. will be
Range 27 $ 524517 $ 5,505.22 $ 5,780.27 $ 6,068.79 $ 6,370.69 compensated by an additional five (5)
Range 28 $ 5,370.70 $ 5,635.28 $ 5,914.81 $ 6,212.26 $ 6,520.19 percent pay differential.
Range 29 $ 550522 $ 5,780.27 $ 6,068.79 $ 6,370.69 $ 6,690.57
Range 30 $ 563528 $ 591481 §$ 6,212.26 $ 6,520.19 $ 6,846.06
Range 31 $ 5,780.27 $ 6,068.79 $ 6,370.69 $ 6,690.57 $ 7,023.93
Range 32 $ 591481 $ 6,21226 $ 6,520.19 §$ 6,846.06 $ 7,189.85 Bilingual Stipend:
Range 33 $ 6,06879 $ 6,370.69 $ 6,690.57 $ 7,023.93 §$ 7,373.71 Positions which have been designated
Range 34 $ 621226 $ 6,520.19 $ 6,846.06 $ 7,189.85 §$ 7,548.58 as bilingual and for which there is not a
Range 35 $ 6,370.69 $ 6,690.57 $ 7,023.93 §$ 7,373.71 $ 7,742.01 specific minimum requirement of
Range 36 $ 6,52024 $ 6,84606 $ 7,18985 $ 7,54858 $ 7,92574 b|||ngua| skill for all incumbents of the
Range 37 $ 6,690.57 $ 7,023.93 $ 7,373.71 $ 7,742.01 $ 8,129.01 class shall receive a Stipend of three
Range 38 $ 6,846.06 $ 7,189.85 § 7,548.58 $ 7,925.74 §$ 8,322.52 (3) percent.
Range 39 $ 702393 $ 7,373.71 $ 7,742.01 $ 8,129.01 $ 8,535.56
Range 40 $ 7189.85 $ 7,548.58 $ 7,925.74 §$ 8,322.52 $ 8,738.83
Range 41 $ 737371 $ 7,742.01 $ 8,129.01 $ 8,535.56 $ 8,961.66
Range 42 $ 754858 $ 7,925.74 $ 8,322.52 $ 8,738.83 $9,176.66 Classified Substitute Pay:
Range 43 $ 7,74201 $ 8,129.01 $ 8,535.56 $ 8,961.66 $ 9,409.25 Classified substitutes will be paid at
Range 44 $ 792574 $ 8,322.52 $ 8,738.83 $ 9,176.66 $ 9,635.98 Step A of the salary range of the

classification they will be working.
Retiree substitutes will be paid at the
step and range they retired from if
substituting within the same
classification.

AVID Tutor (exempt) $15.50 per hour
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CSEA/OSD

Classified salary schedule with 4.50% increase retroactive to 07/01/2021

2023-2024 CLASSIFIED SALARY SCHEDULE

Step A Step B Step C Step D Step E
Range 1 $ 16.02 $ 16.83 $ 17.70 § 1856 $ 19.48
Range 2 $ 16.45 $ 17.26 $ 18.11  $ 19.02 $ 19.96
Range 3 $ 16.83 §$ 17.70 $ 1856 §$ 1948 $ 20.48
Range 4 $ 1726 $ 18.11  § 19.02 $ 1996 $ 20.96
Range 5 $ 17.70 $ 18.56 $ 1948 $§ 2048 $ 21.49
Range 6 $ 1811 § 19.02 $ 1996 § 2096 $ 22.01
Range 7 $ 1856 $ 1948 $ 2048 §$ 2149 § 2257
Range 8 $ 19.02 §$ 19.96 $ 2096 §$ 2201 $§ 23.11
Range 9 $ 1948 §$ 2048 $ 2149 § 2257 $ 23.69
Range 10 $ 1996 $ 2096 $ 2201 $ 2311 $ 24.26
Range 11 $ 2048 $ 2149 §$ 2257 §$ 2369 $§ 24.89
Range 12 $ 2096 $ 2201 $ 2311 § 2426 $ 2548
Range 13 $ 2149 $ 2257 §$ 2369 §$ 2489 $ 26.13
Range 14 $ 2201 $ 2311 $ 2426 § 2548 $ 26.77
Range 15 $ 2257 $ 2369 $ 2489 §$ 2613 $§ 2745
Range 16 $ 2311 $ 2426 $ 2548 § 26.77 $§ 28.11
Range 17 $ 2369 $ 2489 $ 2613 $ 2745 §  28.81
Range 18 $ 2426 $ 2548 § 2677 $ 28.11 $§ 29.51
Range 19 $ 2489 $ 26.13 $ 2745 § 28.81 $ 30.26
Range 20 $ 2548 $ 26.77 $ 2811 $ 2951 $§ 30.99
Range 21 $ 26.13 $ 2745 § 2881 §$ 3026 $§ 31.76
Range 22 $ 26.77 $ 2811 § 2951 § 3099 § 3251
Range 23 $ 2745 $ 2881 $ 30.26 $ 3176 $§ 33.35
Range 24 $ 2811 $ 2951 § 3099 $ 3251 § 3412
Range 25 $ 2881 $ 30.26 $ 3176 $ 33.35 $§ 35.01
Range 26 $ 2951 $ 3099 $ 3251 $ 3412 $ 3584
Range 27 $ 30.26 $ 3176 $ 3335 $ 3501 $§ 36.75
Range 28 $ 3099 $ 3251 $ 3412 % 3584 § 37.62
Range 29 $ 3176 $ 3335 § 35.01 $ 36.75 $§ 38.60
Range 30 $ 3251 $ 3412 % 3584 $ 3762 $§ 39.50
Range 31 $ 3335 $ 35.01 $ 36.75 $ 3860 $ 40.52
Range 32 $ 3412 $ 3584 $ 3762 $ 3950 $ 4148
Range 33 $ 3501 $ 36.75 $ 3860 $ 4052 $ 4254
Range 34 $ 3584 $ 3762 $ 3950 $ 4148 $ 43.55
Range 35 $ 36.75 $ 38.60 $ 4052 $ 4254 $ 4467
Range 36 $ 3762 $ 3950 $ 4148 $ 4355 $ 4573
Range 37 $ 3860 $ 4052 §$ 4254 $ 4467 $ 46.90
Range 38 $ 3950 $ 4148 $ 4355 $§ 4573 $ 48.02
Range 39 $ 4052 $ 4254 § 4467 $ 4690 $ 49.24
Range 40 $ 4148 §$ 4355 § 4573 $ 48.02 $ 5042
Range 41 $ 4254 §$ 4467 $ 4690 $ 4924 $ 51.70
Range 42 $ 4355 § 4573 § 48.02 §$ 5042 $§ 52.94
Range 43 $ 4467 $ 4690 $ 4924 §$ 5170 $ 54.29
Range 44 $ 4573 $ 48.02 $ 5042 $ 52.94 $§ 55.59

HOURLY

Employee Anniversary Increments:
Anniversary increments in the amount
of $82.74 shall be added to the monthly
compensation of full-time classified
employees upon completion of the 7th,
10th, 15th, 20th, and 25th years of
service. This formula yields the
following dollar values which shall be
added to the hourly compensation of
classified employees:

7 years of service: $0.48
10 years of service: $0.95
15 years of service: $1.43
20 years of service: $1.91

25 years of service: $2.39

Night Shift Pay Differential:

Unit members who regularly work more
than fifty (50) percent of their assigned
duty time after six (6) p.m. will be
compensated by an additional five (5)
percent pay differential.

Bilingual Stipend:

Positions which have been designated
as bilingual and for which there is not a
specific minimum requirement of
bilingual skill for all incumbents of the
class shall receive a stipend of three
(3) percent.

Classified Substitute Pay:
Classified substitutes will be paid at
Step A of the salary range of the
classification they will be working.
Retiree substitutes will be paid at the
step and range they retired from if
substituting within the same
classification.

AVID Tutor (exempt) $15.50 per hour
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Name of Contributor: Karling Aguilera-Fort, Ed.D. Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of Interim Superintendent Employment Agreement (Robles-Solis/Aguilera-Fort)

The Employment Agreement Between the Oxnard School District and Dr. Anabolena DeGenna, Interim
Superintendent, is presented for the Board's consideration. Dr. DeGenna will begin as the Interim
Superintendent on July 1, 2023. The term of the agreement is for one year.

FISCAL IMPACT:
$240,000.00

RECOMMENDATION:
It is the recommendation of the Board President and the Superintendent that the Board of Trustees
approve the employment agreement for Dr. Anabolena DeGenna, Interim Superintendent, as presented.

ADDITIONAL MATERIALS:
Attached: Employment Agreement DeGenna Interim Supt (10 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988703/OSD-_DeGenna_Interim_Sup_Agreement_2023_v2_June_7_2023.pdf

OXNARD SCHOOL DISTRICT

INTERIM SUPERINTENDENT EMPLOYMENT AGREEMENT
Between Oxnard School District and
Dr. Anabolena DeGenna

This Agreement is entered into the 7™ day of June 2023, by and between the Board of
Trustees ("Board") of, and on behalf of, the Oxnard School District ("District"), and Dr. Anabolena
DeGenna ("Interim Superintendent") and constitutes a binding Agreement between the parties.

In consideration of the provisions and mutual promises contained herein, the District and
the Interim Superintendent agree to the following:

1. TERM OF AGREEMENT: The District hereby employs the Interim Superintendent and
the Interim Superintendent agrees to be employed as Oxnard School District’s Interim
Superintendent for a term of one year (1) year commencing July 1,2023, and ending June 30,
2024, subject to the terms and conditions set forth herein.

2. DUTIES AND RESPONSIBILITIES

2.1

2.2

2.3

2.4

2.5

2.6

2.7

The Interim Superintendent shall serve as Chief Executive Officer of the District
pursuant to §35035 of the California Education Code, in charge of all educational
and financial matters pertaining to the operation of the District.

All powers and duties which may lawfully be delegated to the Interim
Superintendent are to be performed and executed by the Interim Superintendent in
accordance with the policies adopted by the Board and subject to those powers
specifically vested in the Board by the California Education Code.

The Interim Superintendent shall serve as Secretary to the Board.

The Interim Superintendent, subject to approval of the Board, shall have the
additional responsibility of organizing, reorganizing and arranging the
administrative and supervisory staff, including instruction and business affairs. The
Interim Superintendent, subject to the approval of the Board, shall have
responsibility in all personnel matters, including selection, assignment and transfer
of employees. In all personnel matters, the Interim Superintendent shall present her
recommendations to the Board.

Except as otherwise provided herein, the Interim Superintendent shall devote her
time, ability and attention to the business of the District and shall be available on an
on-call basis twenty-four hours a day for that purpose.

The Interim Superintendent's work year shall be 246 duty days.

The Interim Superintendent shall also perform such other duties as may be assigned

to her from time to time by the Board majority. These duties must be within the scope
of the Interim Superintendent's job title and job description.

Page 1 of 10
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3. OUTSIDE PROFESSIONAL ACTIVITIES: The Interim Superintendent may
utilize accrued, unused vacation entitlements to undertake consultative work, speaking
engagements, writing, lecturing, or other professional duties and obligations. Outside
professional activities may be performed for consideration provided they do not interfere
with or conflict with the Interim Superintendent's performance of her duties under this
Agreement. The Interim Superintendent shall inform the Board President of any outside
professional activities prior to engaging in any outside professional activities for which the
Interim Superintendent is to be compensated.

ANNUAL SALARY:

4.1 The salary of the Interim Superintendent shall be Two Hundred and Forty Thousand
dollars and no cents ($240,000.00) per year for the term of this Agreement, payable
in equal monthly payments. The salary for any partial month worked shall be
prorated for the number of days actually worked.

4.2 The Board reserves the right to increase the annual salary of the Interim
Superintendent. Increases in the annual base salary shall be merit-based and shall be
dependent upon the Interim Superintendent accomplishing or satisfying
predetermined goals and objectives. Within three (3) months of employment with the
District, the Interim Superintendent and the Board shall jointly develop and agree on
Goals and Objectives for the performance of the Interim Superintendent. An
assessment to determine whether the goals and objectives have been satisfied will
be completed by May 1, 2024. The parties may agree to alternative timelines. The
Board shall then decide whether salary increases are warranted.

4.3 Under no circumstances shall this agreement be interpreted, applied or amended to
provide for a reduction in annual salary below the level as of the date of acceptance
of this agreement, unless such reduction is part of an across-the board reduction in
certificated compensation generally. Any adjustment in salary made during the life
of this agreement shall be in the form a written agreement, shall become a part of
this agreement and shall not automatically operate as either a termination or
extension of this agreement.

HEALTH BENEFITS: The Interim Superintendent may participate in the District provided
health and welfare benefits at the same level provided to certificated management
employees of the District. In lieu of participating in the District's health and welfare
benefits, the Interim Superintendent may elect to have the cash equivalent (at the capped
certificated management level) contributed to a 403(b) plan.

5.1 Post-Retirement Benefits Eligibility: If the Interim Superintendent retires from the
District, the District shall contribute the full amount of to the Interim Superintendent’s
coverage for group health, vision, and dental insurance until the Interim Superintendent
reaches age sixty-nine (69) or is eligible for Medicare from the Interim Superintendent’s
own earnings, whichever comes first. If the Interim Superintendent is eligible for
Medicare prior to reaching the age of 69, the District's health insurance contribution
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shall provide secondary supplemental coverage to Medicare A and B until age 69.

RETIREMENT BENEFITS: In addition to the compensation and benefits described in
Article 4, the Interim Superintendent shall be provided with retirement benefits by and
through enrollment in California State Teacher Retirement System (CalSTRS).

VACATION

7.1 The Interim Superintendent shall be entitled to twenty-five (25) working days
annual vacation with pay, for each year of service pursuant to this Agreement,
supplemented by longevity vacation days provided District management personnel.
The twenty-five (25) vacation days shall be credited to the Interim Superintendent
at the beginning of each school year. The Interim Superintendent may accrue up to
thirty (30) days of unused vacation to carry over into the next school year. Any
days in excess of thirty (30) days will be cashed out at the Interim Superintendent's
daily rate of pay and will be paid on or about June 30 of each year of this Agreement.

7.2 In addition, the Interim Superintendent is entitled to the same holidays granted
management employees.

7.3 To prevent any misunderstanding between the District and the Interim
Superintendent, the Interim Superintendent must provide an annual accounting of
the use of vacation days to the Board President prior to the Interim Superintendent's
annual evaluation.

7.4 In the event of termination of this Agreement, the Interim Superintendent shall be
compensated for accrued and unused vacation, not to exceed thirty (30) days, at the
then current daily rate of compensation (salary) or portion thereof.

7.5 PERSONAL DAYS. Inrecognition of the extended hours, the on-call status and the
many evening activities that the Interim Superintendent is expected to attend, the
Interim Superintendent shall be entitled to take an additional five (5) days of personal
leave, with pay, to be used at the Interim Superintendent's sole discretion, for any
purpose, including personal matters. These additional Vacation Days must be taken
in the year that they are earned. These Vacation Days shall not accrue and may not
be carried over to the next school year.

PROFESSIONAL DUES: The District shall pay the Interim Superintendent's annual dues
for the Association of California School Administrators (ACSA) and California Association
of Bilingual Education (CABE) and California Association of Latino Superintendents and
Administrators (CALSA). The District will also pay the Interim Superintendent's annual
dues and fees for one additional membership association, service clubs or community
agency(s) of the Interim Superintendent's choice.

EXPENSES: In accordance with its policies, the District shall reimburse the Interim
Superintendent for all actual, reasonable and necessary expenses related to operation and
activities of the Board and/or its members and the performance of the Interim
Superintendent's duties, including but not limited to expenses related to conferences,
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10.

11.

12.

13.

seminars and travel. The Interim Superintendent shall submit receipts, invoices and an
itemized list of expenses in support of a reimbursement request.

TRANSPORTATION AND EQUIPMENT: In accordance with District policy, the Interim
Superintendent shall be entitled to reimbursement for reasonable expenses for travel.
Mileage expenses shall be reimbursed for travel outside of the District boundaries.
Additionally, the Interim Superintendent shall be furnished with a cell phone, laptop and
tablet which shall remain District property.

ADDITIONAL BENEFITS:

11.1

11.2

The Interim Superintendent shall be entitled to the same sick days accorded to
certificated management employees. In no event shall the District make a cash
payment to the Interim Superintendent for accumulated and unused sick leave.

The parties agree that the District may provide additional benefits to the Interim
Superintendent. If so provided, such benefits shall be added to the terms and
conditions of this Agreement by a written amendment to this Agreement. Such
benefits may also be approved pursuant to properly noticed action items at a meeting
of'the Board. In addition, in accordance with the rules and regulations of the District,
the Interim Superintendent shall be entitled to the usual and customary benefits
granted to certificated management employees unless such benefits are in conflict
with the written terms of the Agreement.

PROFESSIONAL GROWTH

12.1

12.2

12.3

12.4

The District encourages the Interim Superintendent to endeavor to continue her
professional growth by all available means including attendance at professional
meetings at the local, state and national level, seminars and courses offered by public
or private institutions, and informal meetings with other persons whose particular
skills or backgrounds would serve to improve the capacity of the Interim
Superintendent to perform her professional duties. The Interim Superintendent shall
request permission from the Board President for her attendance at out-of-state
meetings and reports to the Board President her appraisal of the meetings.

The District shall provide a reasonable amount of time for the Interim
Superintendent to participate in such professional growth activities.

The Interim Superintendent shall provide the District with a record of her
participation in any activities held outside the County and a copy of receipts for the
costs involved.

The Interim Superintendent shall be reimbursed according to the procedures and
parameters set forth in the District's policies and procedures, for necessary expenses
incurred for those activities described in this Article.

PROFESSIONAL LIABILITY
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14.

15.

16.

13.1

13.2

13.3

To the extent permitted by California law, the District agrees that it shall defend,
hold harmless and indemnify the Interim Superintendent from any demands, claims,
actions, suits, or legal proceedings brought against the Interim Superintendent for
any incident arising out of the course and scope of her employment. If the District
provides the Interim Superintendent with a defense, the Board shall have the right to
settle the case if Board deems settlement to be in the best interest of the District and
without liability to the Interim Superintendent.

The provisions of Article 13.1 shall not apply to any action brought against the
Interim Superintendent for a breach of or dispute arising out of this Agreement, by
either party, any willful and wanton conduct giving rise to civil or criminal liability,
or any violation of federal, state, county, or local laws or regulations.

To the extent that the District provides a defense or indemnifies Interim
Superintendent for any professional liability under this article and the employee is
convicted of a crime involving an abuse of her office or position, the Interim
Superintendent shall fully reimburse the District for any funds provided for such
defense or any funds for indemnifying the Interim Superintendent. "Abuse of Office
or Position" shall have the meaning ascribed to it in Section 53243.4 of the California
Government Code.

GOALS AND OBJECTIVES: Within three months of employment with the District, the
Interim Superintendent and the Board shall jointly develop and agree on Goals and
Objectives for the performance of the Interim Superintendent. These Goals and Objectives
shall be attached hereto as Exhibit A, and shall be incorporated into and made a part of this
Agreement by reference as if fully set forth herein. These goals and objectives shall be
among the criteria by which the Interim Superintendent is evaluated pursuant to Article 15

below.

REPORTING AND EVALUATION

15.1

15.2

15.3

To assist the Interim Superintendent m her performance, members of the Board,
individually and collectively, will endeavor promptly to convey all criticism,
complaints and suggestions called to their attention, to the Interim Superintendent.

In addition to a mid-year review of the Goals and Objectives of the Interim
Superintendent by the Board, the Board shall also evaluate and assess, both verbally
and in writing, the performance of the Interim Superintendent and the working
relationship between the Interim Superintendent and Board annually, no later than
June 30 of any year covered by this Agreement. The Interim Superintendent shall
provide written notice of the June 30 deadline to the Board President in April of
each year. The parties may agree to alternative timelines.

Upon concluding the annual evaluation and based on the performance of the Interim
Superintendent in that annual evaluation, the Board of Trustees may consider a merit
increase and extension of the term for the Interim Superintendent.

REPRESENTATION AND WARRANTIES OF INTERIM SUPERINTENDENT
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17.

16.1

16.2

16.3

Each party agrees that as a material inducement by the District to enter into this
Agreement, the Interim Superintendent has made certain representations and
warranties regarding her abilities, fitness and expertise and that these
representations and warranties shall survive the execution of this Agreement.

The Interim Superintendent represents and warrants that the oral and written
information she has submitted to the District regarding her qualifications,
educational achievements, and degrees is true and correct.

The Interim Superintendent represents and warrants that she has the full authority
and right to enter into this Agreement without creating liability against herself
and/or the District to any persons or entity not a party to this Agreement.

TERMINATION OF EMPLOYMENT

17.1

17.2

Termination by Mutual Consent. This Agreement may be terminated, during the
term of the Agreement, by mutual agreement of the parties, evidenced by a separate
agreement, in writing, which supersedes this Agreement.

Termination for Cause

17.2.1 The District reserves the right to unilaterally terminate this Agreement
for cause and without the consent of the Interim Superintendent. Cause,
under this Agreement is defined as any of the following:

17.2.1.1 The failure or inability of the Interim Superintendent to
perform any substantial duties required under this Agreement
or as required by law.

17.2.1.2  The commission by the Interim Superintendent of any act of
dishonesty, fraud, misrepresentation, or other acts of moral
turpitude.

17.2.1.3 A substantial breach of any covenant or condition of this
Agreement by the Interim Superintendent, or a substantial
breach of any representation or warranty made by the Interim
Superintendent in this Agreement.

17.2.1.4 The commission or omission of any act by the Interim
Superintendent which could constitute a permissible "for
cause" termination under federal or California law.

17.2.2 The Board shall not terminate this Agreement pursuant to
Article 17.2 until a written statement of the ground(s) for termination has
first been served upon the Interim Superintendent. Within thirty (30)
days of receipt of written statement, unless the time is extended by
mutual written consent of the parties, the Board shall hold a conference
with the Interim Superintendent, at which time the Interim
Superintendent shall be given a reasonable opportunity to address the
Board's concerns. The Interim Superintendent shall have the right to
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have a representative of her choice at the conference with the Board.
The conference with the Board shall be the Interim Superintendent's
exclusive right to any hearing before the Board. Any termination by
the District shall be without prejudice to any other remedy entitled to the
District in law or equity or any other ground for termination stated in this
Agreement.

17.3  Termination Pursuant to Government Code Section 53260(a)

17.3.1

17.3.2

17.3.3

17.3.4

The District reserves the right to terminate this Agreement without alleging
or demonstrating cause and without the consent of the Interim
Superintendent pursuant to Government Code Section 53260(a). Any such
termination shall be in writing and shall specify the effective date of the
termination.

Each of the parties agree that as a condition precedent to the District's right
to terminate this Agreement the District shall pay a maximum cash
settlement, concurrently with the termination of the Interim Superintendent,
of an amount equal to six (6) months' salary, or the salary due on the
remainder of the contract term, whichever is less, including health and
welfare benefits only. The parties agree such payment is a fair, just and
reasonable liquidated damage for the emotional distress or other
compensable damages associated with separation under the circumstances
existing at the time of the execution of this Agreement.

The Interim Superintendent agrees that the liquidated damages described in
Article 17.3.2 constitute her sole and exclusive remedy for any "at will"
termination of this Agreement by the District.

The parties also agree that in consideration for the receipt of the liquidated
damages described in Article 17.3.2, the Interim Superintendent shall:

17.3.4.1 Waive, release and discharge the District, the Board and each
member of the Board against any and all liability arising out of
the termination of this Agreement.

17.3.4.2 Indemnify and hold harmless the District, the Board and each
member of the Board from any and all further damages, including
all court costs and attorney fees arising from such termination.

17.3.43 Waive any and all rights under section 1542 of the California
Civil Code and further waive any comparable principle of law,
whether by statute or decision. In making such waiver, the
Interim Superintendent expressly understands that section 1542
provides, in part:

"A general release does not extend to claims which the
creditor does not know or suspect to exist in her favor at the time
of executing the release which, if known by her must have
materially affected her settlement with the debtor."
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19.

20.

17.3.5 The Interim Superintendent reserves the right to unilaterally terminate
the Agreement by delivering written notice to the District. The effective
date of the termination shall be specified by the Interim Superintendent
but shall not exceed thirty days beyond the date of notice unless
otherwise approved by the Board.

17.3.6 The District shall not be required to pay the liquidated damages
described in Article 17.3.2 in the event that the Interim Superintendent
exercises her right to unilaterally terminate this Agreement.

17.3.7 If the Interim Superintendent is convicted of a crime involving an abuse
of office or position as that term is defined in Section 53243.4 of the
California Government Code, the Interim Superintendent agrees to fully
reimburse any funds paid to her under Article 17.3.2 of the Employment
Agreement.

18.  Notwithstanding any other provision of this Agreement, should the Interim
Superintendent be convicted of any crime involving the abuse of her position
while employed with the District, including, but not limited to, waste, fraud,
violation of law under color of authority, or a crime against public justice,
including, but not limited to, any crime specified in Title 7 (commencing with
Section 92) of Part 1 of the California Penal Code, the Interim Superintendent
shall reimburse the District for:

18.1 Any salary paid to the Interim Superintendent while on
administrative leave pending an investigation into allegations
of on-the-job misconduct;

18.2 Any settlement proceeds paid for termination of this Agreement,
including, but not limited to, those specified in section 17 above; or

18.3 Any funds the District paid or advanced to the Interim
Superintendent for purposes of her criminal defense against any
charges involving abuse of her position while employed by the
District, as set forth above.

OUTSIDE EMPLOYMENT. Should the Interim Superintendent voluntarily seek
employment elsewhere during the term of this Agreement by accepting an interview for
other employment, she shall indicate to the Board President in writing, her intention to do
SO.

MEDICAL EXAMINATION. The Interim Superintendent shall undergo an annual
physical examination by a physician designated by the Interim Superintendent at no cost to
her on or before the commencement of each fiscal year. Any expense beyond that paid by
insurance shall be borne by the District. The Interim Superintendent agrees that a fitness for
duty report shall be provided to the Board and shall thereafter be maintained in a sealed
envelope in the Interim Superintendent's personnel file, only to be accessed by the Board
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21.

22.

23.

24.

25.

26.

27.

or Interim Superintendent.

20.1  In the event of illness or incapacity in excess of 60 calendar days the Board may
require the Interim Superintendent to submit to a medical examination by a
physician designated by the District. Any expense beyond that paid by insurance
shall be borne by the District. The Interim Superintendent agrees that a fitness for
duty report shall be provided to the Board and shall thereafter be maintained in a
sealed envelope in the Interim Superintendent's personnel file, only to be accessed
by the Board or Interim Superintendent.

RENEWAL OF AGREEMENT. The District may, but is not required to, notify the Interim
Superintendent of its intent to continue to employ the Interim Superintendent beyond the
term of this Agreement. Should the District determine not to renew this Agreement beyond
its current term, the District shall provide the Interim Superintendent with notification of its
intent not to renew the Agreement in writing not later than forty-five (45) days prior to the
termination date of this Agreement including any and all amendments.

SAVINGS CLAUSE. If, during the time it is in effect, any specific provision or clause of
this Agreement is declared illegal or void under federal, state, or local law or regulation, the
remainder of the Agreement not effected by such ruling shall remain in full force and effect.

AMENDMENT. Any amendment to this Agreement must be in writing and signed by the
parties.

APPLICABLE LAWS. The interpretation and enforcement of this Agreement shall be
governed by applicable laws of the State of California, the rules and regulations of the State
Board of Education, and the lawful rules and regulations of the Oxnard School District. By
this reference the laws, rules, regulations and policies are hereby made a part of this
Agreement as though fully set forth at this point.

VENUE. If a dispute arises under this Agreement, the parties agree that venue shall be
proper in a Superior Court within the County of Ventura.

ENTIRE AGREEMENT. This document is the full and complete agreement between the
parties hereto, and it can be changed or modified only by a writing, signed by all parties or
their successors in interest to this Agreement.

COUNTERPARTS. The District and the Interim Superintendent may execute this
document in separate counterparts. Should that occur, the Agreement is as valid and binding
as if it were executed on a single copy.

IN WITNESS HEREIN we affix our signatures to this Agreement as the full and complete

understanding of the relationships between the parties.

The Board duly approved the terms and conditions of this Agreement on June 7, 2023, at a

regular meeting of the Board of Trustees of the Oxnard School District.
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Oxnard School District Board of Trustees:

Veronica Robles-Solis MaryAnn Rodriguez
Board President Member

Jarely Lopez Monica Madrigal Lopez
Clerk Member

Rose Gonzales
Member

I, Dr. Anabolena DeGenna hereby accept this contract of employment and agree to comply
with the conditions thereof and to fulfill all of the duties of employment as Interim Superintendent

of Schools of the Oxnard School District.

Date of Acceptance: June  , 2023

Dr. Anabolena DeGenna
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OSD BOARD AGENDA ITEM

378

Name of Contributor: Karling Aguilera-Fort, Ed.D. Date of Meeting: June 07, 2023

Agenda Section: Section D: Action Items

Approval of Cabinet Member Contract Amendments (Robles-Solis/Aguilera-Fort)

The following contract amendments are presented for the Board's consideration:
e Fourth Amendment to the Employment Agreement Between the Oxnard School District and Dr.
Karling Aguilera-Fort, Superintendent
o This amendment provides for a retroactive raise of 10% for the 2022-2023 school year. The
Board has completed the evaluation process for the Superintendent and considers merit
increases at the conclusion of the process. Dr. Aguilera-Fort’s last day with the District is
June 30, 2023.
e First Amendment to the Employment Agreement Between the Oxnard School District and Dr.
Anabolena DeGenna, Associate Superintendent
o This amendment provides for a retroactive raise of 10% for the 2022-2023 school year. The
Superintendent has completed the evaluation process for the Associate Superintendent and
recommends consideration of a salary increase at the end of the process. Dr. DeGenna will
begin a new employment agreement as the Interim Superintendent beginning July 1, 2023.
e First Amendment to the Employment Agreement Between the Oxnard School District and
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services
o The Assistant Superintendent began in this position on January 1, 2023. This first
amendment provides for a one-year extension of the term.
e First Amendment to the Employment Agreement Between Oxnard School District and Dr.
Natalia Torres, Assistant Superintendent, Human Resources
o The Assistant Superintendent began with the District on December 1, 2022. This first
amendment provides for a one-year extension of the term.

FISCAL IMPACT:
10% salary increases to the existing agreements

RECOMMENDATION:
It is the recommendation of the Board President and the Superintendent that the Board of Trustees
approve the Cabinet Member contract amendments, as presented.

ADDITIONAL MATERIALS:
Attached: 4th Contract Amendment Aguilera-Fort (1 page)
Ist Contact Amendment DeGenna (1 page)
1st Contract Amendment Mitchell (1 page)

Ist Contract Amendment Torres (1 page)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988632/OSD_4th_Contact_Amendment_KAF_June_7_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988916/OSD_1st_Contact_Amendment_A_DeGenna_Employment_Agreement_June_7_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988652/1st_Contact_Amendment_V_Mitchell_Employment_Agreement_June_7_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988661/OSD_1st_Contact_Amendment_N_Torres_Employment_Agreement_June_7_2023.pdf

FOURTH AMENDMENT TO EMPLOYMENT AGREEMENT BETWEEN THE
OXNARD SCHOOL DISTRICT AND DR. KARLING AGUILERA-FORT,
SUPERINTENDENT

This Fourth Amendment to the Employment Agreement (“Fourth Amendment”) is made
and entered into this 7th day of June, 2023 between the Oxnard School District (“District”) and
Dr. Karling Aguilera-Fort, Superintendent (“Superintendent”). This Fourth Amendment amends
the Employment Agreement entered into between the District and Superintendent effective July 1,
2019 as follows:

Article 4 Salary
Article 4, Section 4.1.2 shall be added as follows:

4.1.2 The salary of the Superintendent shall be increased by ten (10) percent retroactive
to July 1, 2022.

For the Board of Trustees:

By:

Veronica Robles-Solis, Board President

Date of Acceptance:
Dr. Karling Aguilera-Fort, Superintendent
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FIRST AMENDMENT TO EMPLOYMENT AGREEMENT BETWEEN THE OXNARD
SCHOOL DISTRICT AND DR. ANABOLENA DEGENNA, ASSOCIATE
SUPERINTENDENT, EDUCATIONAL SERVICES

This First Amendment to the Employment Agreement (“First Amendment”) is made and
entered into this 7" day of June, 2023 between the Oxnard School District (“District”) and Dr.
Anabolena DeGenna, Associate Superintendent, Educational Services (“Associate
Superintendent”). This First Amendment amends the Employment Agreement entered into
between the District and Associate Superintendent effective August 24, 2022 as follows:

Article 4 Salary
Article 4, Section 4.1.2 shall be added as follows:

4.1.2 The salary of the Associate Superintendent shall be increased by ten (10) percent
retroactive to July 1, 2022!.

For the Board of Trustees:

By:

Veronica Robles-Solis, Board President

Date of Acceptance:
Dr. Anabolena DeGenna, Associate
Superintendent, Educational Services

The retroactive increase will be applied to Dr. DeGenna’s salary as Assistant Superintendent, Educational Services
from July 1, 2022-August 31, 2022 and to the salary as Associate Superintendent, Educational Services beginning
September 1, 2022.
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FIRST AMENDMENT TO EMPLOYMENT AGREEMENT BETWEEN THE OXNARD
SCHOOL DISTRICT AND VALERIE J. MITCHELL, ASSISTANT
SUPERINTENDENT, BUSINESS & FISCAL SERVICES

This First Amendment to the Employment Agreement (“First Amendment”) is made and
entered into this 7" day of June, 2023 between the Oxnard School District (“District”) and Valerie
J. Mitchell, Assistant Superintendent, Business & Fiscal Services (“Assistant Superintendent”).
This First Amendment amends the Employment Agreement entered into between the District and
Assistant Superintendent effective January 1, 2023 as follows:

Article 1 Term
TERM OF AGREEMENT: The District hereby employs Valerie J. Mitchell as the

District’s Assistant Superintendent for a term commencing January 1, 2023 and ending
June 30, 2026, subject to the terms and conditions set forth herein.

For the Board of Trustees:

By:

Veronica Robles-Solis, Board President

Date of Acceptance:

Valerie J. Mitchell,
Assistant Superintendent, Business & Fiscal
Services
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FIRST AMENDMENT TO EMPLOYMENT AGREEMENT BETWEEN THE OXNARD
SCHOOL DISTRICT AND DR. NATALIA TORRES, ASSISTANT SUPERINTENDENT,
HUMAN RESOURCES

This First Amendment to the Employment Agreement (“First Amendment”) is made and
entered into this 7th day of June, 2023 between the Oxnard School District (“District”) and Dr.
Natalia Torres, Assistant Superintendent, Human Resources (“Assistant Superintendent”). This
First Amendment amends the Employment Agreement entered into between the District and
Assistant Superintendent effective December 1, 2022 as follows:

Article 1 Term

1 TERM OF AGREEMENT: The District hereby employs Natalia Torres as the
District’s Assistant Superintendent for a term commencing December 1, 2022 and ending
June 30, 2025, subject to the terms and conditions set forth herein

For the Board of Trustees:

By:

Veronica Robles-Solis, Board President

Date of Acceptance:

Dr. Natalia Torres, Assistant
Superintendent, Human Resources
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OSD BOARD AGENDA ITEM

333

Name of Contributor: Karling Aguilera-Fort Date of Meeting: June 07, 2023

Agenda Section: Section E: Approval of Minutes

Approval of Minutes (Aguilera-Fort)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:

e May 17,2023 Regular Meeting

e May 26, 2023 Special Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
Attached: Minutes May 17 2023 Regular Board Meeting (14 pages)
Minutes May 26 2023 Special Board Meeting (4 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988781/Minutes_May_17_2023_Regular_Board_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1988782/Minutes_May_26_2023_Special_Board_Meeting.pdf

OXNARD SCHOOL DISTRICT

1051 South "A" Street « Oxnard, California 93030 ¢ 805/385-1501

BOARD OF TRUSTEES
Veronica Robles-Solis, President
Jarely Lopez, Clerk
Rose Gonzales, Member
MaryAnn Rodriguez, Member
Monica Madrigal Lopez, Member

ADMINISTRATION
Karling Aguilera-Fort, Ed.D.
District Superintendent
Dr. Anabolena DeGenna
Associate Superintendent,
Educational Services
Valerie Mitchell, MPPA
Assistant Superintendent, Business
& Fiscal Services
Natalia Torres, Ed.D.
Assistant Superintendent, Human
Resources

MINUTES

REGULAR BOARD MEETING
Wednesday, May 17, 2023

5:00 PM - Open Meeting
5:30 PM - Closed Session to Follow
7:00 PM - Return to Regular Board Meeting

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days
before the meeting date.

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered.

Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &
Frontier Communications, Channel 37

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Section A: PRELIMINARY

A.l.

A.2.

A3.

Ad4.

A.S.

Call to Order and Roll Call (5:00 PM)

President Robles-Solis called the meeting to order at 5:02 p.m.

Present: Trustees MaryAnn Rodriguez, Rose Gonzales, and Veronica Robles-Solis. Trustee
Madrigal Lopez and Trustee Lopez arrived during closed session. Also in attendance were
Superintendent Karling Aguilera-Fort, Associate Superintendent Anabolena DeGenna, Assistant
Superintendent Natalia Torres, Assistant Superintendent Valerie Mitchell, and Executive
Assistant Lydia Lugo Dominguez.

Pledge of Allegiance to the Flag
Frank Meza, 6th grade student at Frank School, led the audience in the Pledge of Allegiance.

District’s Vision and Mission Statement

Isabella Rivera, 7th grade student at Frank School, read the district's Mission and Vision in
English. Jarek Arellano, 8th grade student at Frank School, read the district's Mission and
Vision in Spanish.

Presentation by Frank School
Tyler Higa, Principal, provided a presentation about Frank School.

Adoption of Agenda (Superintendent)
The agenda was adopted with the following amendment:

Item D.1 - Approval of Revisions to the Oxnard School District ("District") and Oxnard
Supportive Services Association (“OSSA”) 2022-23 Collective Bargaining Agreement,
including Updated Compensation for the 2022-23 and 2023-24 School Years (Torres/Carroll)
all references to the below Executive Summary language need to be revised as follows:
o “In 2023-24 Employee Benefits increase Cap by 3% for a total of 3415,801” change
percentage to 4%

o “Off schedule payment for unit members who opted out of insurance effective July 1,
2023 change to “For those unit members who opted out of healthcare benefits for the
2022-23 school year, shall receive a 3% off schedule payment.”

Motion #22-184 Adoption of Agenda as Amended
Mover: MaryAnn Rodriguez

Seconder: Rose Gonzales

Moved To: Adopt as Amended

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Ayes: 3 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez
Absent: 2 - Jarely Lopez, Monica Madrigal Lopez
Motion Result: Passed

A.6. Closed Session — Public Participation/Comment (Limit three minutes per person per topic)
There were no comments.

A.7. Closed Session
The Board convened to closed session at 5:33 p.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:
Conference with Legal Counsel
- Existing Litigation:
» Oxnard School District et al. Central District No. CV-04304-JAK-FFM
- Anticipated Litigation:
« Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of
Section 54956.9: 1 case

2. Pursuant to Section 54956.8 of the Government Code:
Conference with Real Property Negotiators: Property:
Parcel Number 216-0-236-065
Agency negotiator: OSD Assistant Superintendent, Business and Fiscal Services
Negotiating parties: Callens Industrial Investments
Under negotiation: Price and Terms

3. Pursuant to Sections 54957.6 and 3549.1 of the Government Code:
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources,
and Garcia Hernandez & Sawhney, LLP
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential

4. Pursuant to Section 48916 of the Education Code the Board will consider student
matters including:

Consider the Request to Expel Student

N Case No. 22-05 (Action Item)

5. Pursuant to Section 54957 of the Government Code the Board will consider personnel
matters, including:
- Public Employee(s) Discipline/Dismissal/Release
- Public Employee Appointment

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct




Manager, Math
Manager, Special Programs & Services

Principal, K-5
Principal, K-8

- Public Employee Evaluation
« Superintendent

» Associate Superintendent

» Assistant Superintendents

« Principals

A.8. Reconvene to Open Session (7:00 PM)
The Board reconvened to open session at 7:06 p.m.

A.9. Report Out of Closed Session
President Robles-Solis reported that the Board would be returning to closed session at the end

of the regular meeting.

A.10. Adoption and Presentation of Resolution #22-32 Better Hearing and Speech Month, May
2023, "Building a Strong Foundation" (DeGenna/Jefferson)
The Board of Trustees adopted Resolution #22-32 in recognition of Better Hearing and Speech

Month, May 2023.

Motion #22-185 Adoption of Resolution #22-32 Better Hearing and Speech Month, May 2023
Mover: Monica Madrigal Lopez

Seconder: MaryAnn Rodriguez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

A.11. Adoption of Resolution #22-33 in Recognition of "Classified School Employee Week 2023"
(Aguilera-Fort)
The Board of Trustees adopted Resolution #22-33 in recognition of Classified School
Employee Week 2023.

Motion #22-186 Adoption of Resolution #22-33 Classified School Employee Week 2023
Mover: Rose Gonzales

Seconder: MaryAnn Rodriguez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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A.12. Measure D Citizens Bond Oversight Committee Annual Report (Mitchell)

Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, informed the Board that
the Measure D BOC Chair was unable to attend the meeting to present the Committee's annual
report. The item will be moved to a future meeting.

A.13. Introduction of Newly Appointed Oxnard School District Administrator (Aguilera-Fort)
The newly appointed administrator was introduced to the Board of Trustees:
« Patricia Nufiez, Director of Fiscal Services

Section B: PUBLIC COMMENT/HEARINGS

B.1. Public Comment (3 minutes per speaker) / Comentarios del Publico (3 minutos por cada
ponente)
« Jennifer Solorio re: classified negotiations & salaries

B.2. Conduct Public Hearing to Sunshine the California School Employees Association’s,
Chapter #272 (CSEA) and the Oxnard School District’s (District) Initial Proposals for
2022-2023 Negotiations, Pursuant to Government Code Section 3547 (Torres)

Dr. Natalia Torres, Assistant Superintendent, Human Resources, conducted a public hearing to
sunshine the California School Employees Association's, Chapter #272 (CSEA) initial
proposals for 2022-2023 negotiations and requested the Board's approval to enter into contract
negotiations for the 2022-2023 school year and any additional years as may be mutually agreed
upon by the parties.

Motion #22-187 Approval for OSD and CSEA to Enter into Contract Negotiations for the 2022-
2023 School Year and any Additional Years as may be Mutually Agreed Upon by the Parties
Mover: MaryAnn Rodriguez

Seconder: Rose Gonzales

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Section C: CONSENT AGENDA
The consent agenda was approved as presented.

Motion #22-188 Approval of Consent Agenda as Presented
Mover: MaryAnn Rodriguez
Seconder: Monica Madrigal Lopez

Moved To: Approve
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal

Lopez
Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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C.1.

C.2.

C.3.

C4.

Cs.

C.6.

C.7.

Setting of Date for Public Hearing - Oxnard School District 2023-24 Local Control
Accountability Plan (DeGenna)
As presented.

Appointment of Representative to Fill Vacancy — Measure D Citizens’ Bond Oversight
Committee (Mitchell)
As presented.

Enrollment Report (Mitchell)
As presented.

Certification of Signatures (Mitchell)
As presented.

Purchase Order/Draft Payment Report #22-09 (Mitchell/Franz)
As presented.

Setting of Date for Public Hearing — Oxnard School District 2023-2024 Adopted Budget
(Mitchell/ Nuifiez)
As presented.

Personnel Actions (Torres)
As presented.

Section C: APPROVAL OF AGREEMENTS

C38.

C.9.

C.10.

Approval of Amendment #1 to Agreement #22-159 - City of Oxnard/Oxnard Police
Department - SRO Services Cost Sharing (Aguilera-Fort/Nocero)

To revise the term of the agreement for SRO services to cover the 2023-24 through 2025-
26 fiscal years, at no additional fiscal impact.

Approval of Agreement #22-237, Teacher Created Materials, Inc. (DeGenna/Ruvalcaba)
To provide a one-time in-person parent seminar with Dr. Rebecca Palacios to engage families
around the topic “Blanketing your child with success: everyday activities families can do with
their children to foster behavioral, social emotional, and academic success” in order to reduce
chronic absenteeism, May 31, 2023, in the amount not to exceed $5,500.00, to be paid out of
LCSSP Grant Funds.

Approval of Construction Services Agreement #22-238 with Viola Inc. Constructors to
Construct Ten (10) Modular Classrooms for the Driffill Elementary School
Improvement Project, New Transitional Kindergarten Facilities (Mitchell/Miller/CFW)

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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To provide the Pre-construction portion of the Construction Services Agreement for the Driffill
K-8 New Transitional Kindergarten Facilities Project, May 18, 2023 through September 30,
2023, in the amount of $27,870.00, to be paid out of Master Construct and Implementation
Program funds.

C.11. Approval of Agreement #22-239 — STS Education (DeGenna/Shea)
To provide planning, coordination, project management, and professional development to
properly implement STEAM and esports programs for the Expanded Learning Opportunity
Program throughout the Oxnard School District, May 19, 2023 through August 10, 2023, in the
amount of $231,380.00, to be paid out of ELOP Funds.

C.12. Approval of Agreement #22-240, Josie V. Ramirez (DeGenna/Ruvalcaba)
To provide an in-person dance performance by Kealoha and Company, “Expressions of
Polynesia” at the Asian American and Pacific Islander Meet and Greet event at Brekke
Elementary School on May 23, 2023, in the amount not to exceed $850.00, to be paid out
of Supplemental Concentration Grant Funds.

C.13. Approval of Agreement/MOU #23-05 — Parker Anderson Enrichment-Central LA
(DeGenna/Shea)
To provide enrichment programming daily in the after school program at 20 schools in the
Oxnard School District, including during the Writing and Steam Camp over the summer,
consisting of Fashion Design, STEAM, Dinosaurs, Photography, Chess, Robotics, Architecture,
Coding, Marine Biology, Chemistry, and many other topics, July 1, 2023 through June 30,
2024, in the amount not to exceed $3,150,200.00, to be paid out of Expanded Learning
Opportunity Program Funds.

C.14. Approval of Agreement/MOU #23-06 — Hip Hop Mindset (DeGenna/Shea)
To provide hip hop dance lessons after school to students at all schools in the Oxnard School
District, July 1, 2023 through June 30, 2024, in the amount of $1,601,320.00, to be paid out of
Expanded Learning Opportunity Program Funds.

C.15. Approval of Agreement #23-07 — Art Trek, Inc. (DeGenna/Shea)
To provide enrichment programs at all schools during our Expanded Learning Opportunity
Programs, including over summer, after school, intersession, and professional development,
July 1, 2023 through June 30, 2024, in the amount not to exceed $4,367,810.00, to be paid out
of Expanded Learning Opportunity Program Funds.

C.16. Approval of Agreement #23-09 — Catalyst Family Inc. dba/Catalyst Kids (DeGenna/Shea)
To provide TK/K programming at 17 schools in the Oxnard School District that will meet the

requirements of the Expanded Learning Opportunity Program, July 1, 2023 through June 30,
2024, in the amount of $1,879,879.00, to be paid out of ELOP Funds.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
May 17,2023
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C.17. Approval of Agreement #23-10 — PowerSchool Group, LLC (Mitchell)
To provide professional services in community demographic analysis and enrollment
projections, July 1, 2023 through June 30, 2024, in the amount of $23,841.23, to be paid out
of the General Fund.

C.18. Approval of Field Contract #FC-P23-04974 — Allen Electric & Lighting, Inc.
(Mitchell/Miller)
To replace a Lighting Control Panel at Soria School that is no longer functioning properly and
affecting the operation of the lights in the MPR, in the amount of $10,854.12, to be paid out of
Deferred Maintenance funds.

Section C: RATIFICATION OF AGREEMENTS

C.19. Ratification of Agreement #22-236 — Elemental Hardware, Inc. (DeGenna/Shea)
To provide instruction and coaching for Summer Program staff with implementation of the
Elemental Hardware Enrichment DIY hands-on projects to Oxnard School District students
including delivery of all project sets/materials, May 15, 2023 through June 15, 2023, in the
amount of $15,200.00, to be paid out of ELOP Funds.

Section D: ACTION ITEMS

D.1. Approval of Revisions to the Oxnard School District (" District") and Oxnard Supportive
Services Association (“OSSA”) 2022-23 Collective Bargaining Agreement, including
Updated Compensation for the 2022-23 and 2023-24 School Years (Torres/Carroll)

Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's
approval of the revisions to the District's and OSSA's 2022-23 Collective Bargaining
Agreement, including updated compensation for the 2022-23 and 2023-24 school years, in the
amount of $1,581,634.00 for 2022-23 FY and $489,777.00 for 2023-24 FY, to be paid from a
combination of General Fund unrestricted and restricted resources as applicable for the various
Oxnard Supportive Services Association positions.

Motion #22-189 Approval of Revisions to the Oxnard School District ("District") and
Oxnard Supportive Services Association (“OSSA”) 2022-23 Collective Bargaining
Agreement, Including Updated Compensation for the 2022-23 and 2023-24 School Years
Mover: Monica Madrigal Lopez

Seconder: MaryAnn Rodriguez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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D.2. Declaration of Need for Fully Qualified Educators for the 2023-2024 School Year
(Torres/Carroll)
Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's
approval of the Declaration of Need for Fully Qualified Educators for the 2023-2024 school
year and requested authorization for its submission to the State of California Commission on
Teacher Credentialing.

Motion #22-190 Approval of Declaration of Need for Fully Qualified Educators for the 2023-
2024 School Year

Mover: Rose Gonzales

Seconder: Jarely Lopez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Section E: APPROVAL OF MINUTES

E.1. Approval of Minutes (Aguilera-Fort)

The Board approved minutes of Board meetings as presented:
e May 3, 2023 Regular Meeting

Motion #22-191 Approval of Minutes of Board Meetings as Presented — May 3, 2023 Regular
Meeting

Mover: Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Section F: BOARD POLICIES

F.1. Second Reading and Adoption — Revisions to BB 9270 Conflict of Interest (Mitchell)
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, presented revisions to
BB 9270 Conflict of Interest for Second Reading and Adoption.

Motion #22-192 Adoption of Revisions to BB 9270 Conflict of Interest
Mover: Jarely Lopez

Seconder: MaryAnn Rodriguez
Moved To: Adopt

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica

Madrigal Lopez
Motion Result: Passed

Section G: CONCLUSION

G.1. Superintendent’s Report (3 minutes)
Dr. Aguilera-Fort

Frank Focus Students

March Mathness - JiJi at Frank School

Kamala School - thank you to classified staff

March Mathness - JiJi at Lemonwood School
Student Profile

thank you to Pre-K teachers for their professionalism
SPSA Clinic May 8, 2023

CSBA Road Show at VCOE May 8§, 2023

Thank you to all classified employees

Remembering Amelia Sugden

G.2. Trustees’ Announcements (3 minutes each speaker)

Rose Gonzales

attended CSBA Road Show at VCOE

attended Lopez Academy's Cinco de Mayo celebration
attended Padres Juntos meetings

let's continue doing the work to keep kids safe

Jarely Lopez

e shout out to Mr. Odell at Current for inviting her to visit his clasroom

condolences to Amelia Sugden's family
looking forward to promotions

Monica Madrigal Lopez

let's finish the year off strong

MaryAnn Rodriguez

enjoyed seeing the 3D printed logo
thank you to Frank counselors

Veronica Robles-Solis

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Reconvene to Closed Session
The Board reconvened to closed session at 7:54 p.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:
Conference with Legal Counsel
- Existing Litigation:
« Oxnard School District et al. Central District No. CV-04304-JAK-FFM
- Anticipated Litigation:
« Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of
Section 54956.9: 1 case

2. Pursuant to Section 54956.8 of the Government Code:
Conference with Real Property Negotiators: Property:
Parcel Number 216-0-236-065
Agency negotiator: OSD Assistant Superintendent, Business and Fiscal Services
Negotiating parties: Callens Industrial Investments
Under negotiation: Price and Terms

3. Pursuant to Sections 54957.6 and 3549.1 of the Government Code:
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources,
and Garcia Hernandez & Sawhney, LLP
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential

4. Pursuant to Section 48916 of the Education Code the Board will consider student
matters including:

Consider the Request to Expel Student

. Case No. 22-05 (Action Item)

5. Pursuant to Section 54957 of the Government Code the Board will consider
personnel matters, including:
- Public Employee(s) Discipline/Dismissal/Release
- Public Employee Appointment

Manager, Math

Manager, Special Programs & Services

Principal, K-5

Principal, K-8

- Public Employee

Evaluation

Superintendent

« Associate Superintendent
« Assistant Superintendents
« Principals

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Reconvene to Open Session
The Board reconvened to open session at 9:42 p.m.

Report Out of Closed Session
President Robles-Solis reported on the following actions taken in closed session:

Motion #22-193 Approval of Suspended Expulsion - Case #22-05
Mover: Monica Madrigal Lopez

Seconder: MaryAnn Rodriguez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal
Lopez, Jarely Lopez

Motion Result: Passed

Motion #22-194 Appointment of Matthew Haber as Manager, Mathematics

Mover: MaryAnn Rodriguez

Seconder: Jarely Lopez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Motion #22-195 Appointment of Sarah Lepe as Manager, Special Programs & Services
Mover: MaryAnn Rodriguez

Seconder: Veronica Robles-Solis

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Motion #22-196 Appointment of G. Amanda Kemp as Principal, K-8

Mover: Rose Gonzales

Seconder: Veronica Robles-Solis

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Motion #22-197 Appointment of Genaro Magafia as Principal, 6-8

Mover: MaryAnn Rodriguez

Seconder: Monica Madrigal Lopez

Moved To: Appoint

Ayes: 4 - Veronica Robles-Solis, Jarely Lopez, MaryAnn Rodriguez, Monica Madrigal Lopez
Nays: 1 - Rose Gonzales

Motion Result: Passed
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Motion #22-198 Appointment of Cristina Huizar as Principal, K-5

Mover: Monica Madrigal Lopez

Seconder: Rose Gonzales

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Motion #22-199 Appointment of Lynn Ebora as Principal, K-5

Mover: Rose Gonzales

Seconder: Jarely Lopez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Motion #22-200 Appointment of Cheri Scripter as Principal, K-5

Mover: Rose Gonzales

Seconder: MaryAnn Rodriguez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Motion #22-201 Appointment of Maria Christina Fernandez as Principal, K-5

Mover: MaryAnn Rodriguez

Seconder: Jarely Lopez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

G.3. ADJOURNMENT
President Robles-Solis adjourned the meeting at 9:47 p.m.

Motion to adjourn

Mover: Monica Madrigal Lopez

Seconder: Veronica Robles-Solis

Moved To: Adjourn

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez
Absent: 1 - Jarely Lopez

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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District Superintendent and
Secretary to the Board of Trustees

By our signature below, given on this 7th day of June, 2023, the Board of Trustees of the Oxnard
School District approves the Minutes of the Regular Board Meeting of May 17, 2023, on motion by
Trustee , seconded by Trustee

Signed:

President of the Board of Trustees

Clerk of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
May 17, 2023 337




OXNARD SCHOOL DISTRICT

1051 South "A" Street « Oxnard, California 93030 ¢ 805/385-1501

BOARD OF TRUSTEES
Veronica Robles-Solis, President
Jarely Lopez, Clerk
Rose Gonzales, Member
MaryAnn Rodriguez, Member
Monica Madrigal Lopez, Member

ADMINISTRATION
Karling Aguilera-Fort, Ed.D.
District Superintendent
Dr. Anabolena DeGenna
Associate Superintendent,
Educational Services
Valerie Mitchell, MPPA
Assistant Superintendent, Business
& Fiscal Services
Natalia Torres, Ed.D.
Assistant Superintendent, Human
Resources

MINUTES

SPECIAL BOARD MEETING
Friday, May 26, 2023

11:00 AM - Open Meeting

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days
before the meeting date.

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker Request
Form and submitting the form to the Assistant Superintendent of Human Resources. The speaker should indicate
on the card whether they wish to speak during Public Comment or when a specific agenda item is considered.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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Section A: PRELIMINARY

A.l.

A.2.

A3.

Ad4.

A.S.

A.6.

Call to Order and Roll Call
President Robles-Solis called the meeting to order at 11:09 a.m.

Present: Trustees MaryAnn Rodriguez, Rose Gonzales, Veronica Robles-Solis, Monica
Madrigal Lopez (via Zoom) and Jarely Lopez (via Zoom). Also in attendance were
Superintendent Karling Aguilera-Fort and Executive Assistant Lydia Lugo Dominguez.

Pledge of Allegiance to the Flag
Dr. Karling Aguilera-Fort, Superintendent, led the audience in the Pledge of Allegiance.

Adoption of Agenda (Superintendent)
The agenda was adopted as presented.

Motion #22-202 Adoption of Agenda as Presented

Mover: MaryAnn Rodriguez

Seconder: Rose Gonzales

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Closed Session — Public Participation/Comment (Limit three minutes per person per topic)
There were no comments.

Closed Session
The Board convened to closed session at 11:10 a.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:
Conference with Legal Counsel
- Anticipated Litigation:
o | case

2. Pursuant to Section 54957 of the Government Code the Board will consider
personnel matters, including:
- Public Employee Appointment
« Superintendent

Reconvene to Open Session
The Board reconvened to open session at 12:38 p.m.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
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A.7. Report Out of Closed Session
President Robles-Solis reported on the following action taken in closed session:

Motion #22-203 Appointment of Dr. Anabolena DeGenna as Interim Superintendent Effective
2023-24 School Year, Pending Approval of Employment Agreement

Mover: MaryAnn Rodriguez

Seconder: Monica Madrigal Lopez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Section G: CONCLUSION

G.1. ADJOURNMENT
President Robles-Solis adjourned the meeting at 12:40 p.m.

Motion to adjourn

Mover: Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Adjourn

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica
Madrigal Lopez

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
May 26, 2023
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Karling Aguilera-Fort, Ed.D.

District Superintendent and
Secretary to the Board of Trustees

By our signature below, given on this day of ,20__ , the Board of
Trustees of the Oxnard School District approves the Minutes of the Special Board Meeting of May 26,
2023, on motion by Trustee , seconded by Trustee .

Signed:

President of the Board of Trustees

Clerk of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
May 26, 2023
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OSD BOARD AGENDA ITEM

39S

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to AR 5113 Absences and Excuses (DeGenna/Nocero)

AR 5113 Absences and Excuses has been updated based on the recommendations by CSBA (California
School Board Association). New language is highlighted. Deleted language is indicated by
strikethrough. Board Policies will be presented for a second reading and adoption at the June 21, 2023,
Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Pupil
Services that the Board of Trustees receive the revision of AR 5113 Absences and Excuses as the first
reading as presented.

ADDITIONAL MATERIALS:
Attached: AR 5113 Absences And Excuses(6 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1966907/AR_5113__Absences_And_Excuses_6_pgs_.pdf

Board Policy
Manual Oxnard
School District

Regulation 5113: Absences And Excuses Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 09/18/2020 | Last Reviewed Date: 09/18/2020

Excused Absences

Subject to any applicable limitation, condition, or other requirement specified in law, a student's
absence shall be excused for any of the following reasons:

1. Personal illness, including absence for the benefit of the student’s mental or behavioral health.
(Education Code 48205)

2. Quarantine under the direction of a county or city health officer (Education Code 48205)
3. Medical, dental, optometrical, or chiropractic service or appointment (Education Code 48205)

4. Attendance at funeral services for a member of the student’s immediate family. (Education
Code 48205)

Such absence shall be limited to one day if the service is conducted in California or three
days if the service is conducted out of state. (Education Code 48205)

5. Jury duty in the manner provided by law (Education Code 48205)

6. lllness or medical appointment of a child to whom the student is the custodial parent (Education
Code 48205)

7. Upon advance written request by the parent/guardian and the approval of the principal or
designee, justifiable personal reasons including, but not limited to: (Education Code 48205)

a. Appearance in court

b. Attendance at a funeral service

¢. Observation of a religious holiday or ceremony

d. Attendance at religious retreats for not more than four hours per semester
e. Attendance at an employment conference

f. Attendance at an educational conference on the legislative or judicial process
offered by a nonprofit organization

8. Service as a member of a precinct board for an election pursuant to Elections Code
12302 (Education Code 48205)

9. To spend time with an immediate family member who is an active duty member of the
uniformed services, as defined in Education Code 49701, and has been called to duty for
deployment to a combat zone or a combat support position or is on leave from or has
immediately returned from such deployment (Education Code 48205)

Such absence shall be granted for a period of time to be determined at the discretion of the
Superintendent or designee. (Education Code 48205)

10. Attendance at a student’s naturalization ceremony to become a United States citizen
(Education Code 48205)

11. Participation in cultural ceremony or event which relates to the habits, practices,
beliefs, and traditions of a certain group of people. religious exercises-ortoreceive-



aWﬂy—ﬁ-G-m—SGhQG-l (Educatlon Code 48205 4-694:4)

12. For a middle school or high school student, engagement in a civic or political event,
provided that the student notifies the school ahead of the absence. Unless otherwise
permitted by the Superintendent or designee, students shall be limited to one such
school day-long absence per school year. (Education Code 48205)

13. Participation in religious exercises or to receive moral and religious instruction at the
student’s place of worship or other suitable place away from school property as
designated by the religious group, church or demonization. (Education Code 46014)

Absence for student participation in religious exercises or instruction shall not be considered
an absence for the purpose of computing average daily attendance if the student attends at
least the minimum school day as specified in AR 6112 - School Day, and is not excused
from school for this purpose on more than four days per school month. (Education Code
46014)

14, Work in the entertainment or allied industry. (Education Code 48225.5)
Work for a student who holds a work permit authorizing work in the entertainment or allied

industries for a period of not more than five consecutive days. For this purpose, student
absence shaII be excused for a maX|mum of up to five absences per school year %uebr

alaselqees—|aer—seheeHua«suE (Educatlon Code 48225 5)

15, Participation with a nonprofit performing arts organization in a performance for a
public school audience. (Education Code 48225.5)

A student may be excused for up to five such absences per school year provided that
the student’s parent/guardian provides a written explanation of such absence to the
school. (Education Code 48225.5)

16. Other reasons authorized at the discretion of the principal or designee based on the
student’s specific circumstances. (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's
parent/guardian, brother or sister, grandparent, or any other relative living in the student's
household. (Education Code 48205)

Method of Verification

Student absence to care for a child for whom the student is the custodial parent shall not require a
physician's note. (Education Code 48205)

For other absences, the student shall, upon returning to school following the absence, present a
satisfactory explanation, either in person or by written note, verifying the reason for the absence.
Absences shall be verified by the student's parent/guardian, other person having charge or control
of the minor, or the student if age 18 or older. (Education Code 46012; 5 CCR 306)

When an absence is planned, the principal or designee shall be notified prior to the date of
the absence when possible.

The following methods may be used to verify student absences:

1. Written note, fax, er email, or voicemail from parent/guardian or parent representative.

2. Conversation, in person or by telephone, between the verifying employee and the student's
parent/guardian or parent representative. The employee shall subsequently record the

following:
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a. Name of student

b. Name of parent/guardian or parent representative
¢. Name of verifying employee

d. Date(s) of absence

e. Reason for absence

3. Visit to the student's home by the verifying employee, or any other reasonable method
which establishes the fact that the student was absent for the reasons stated. The
employee shall document the verification and include the information specified in item #2
above.

4. Physician's verification.

a. When excusing students for confidential medical services or verifying such
appointments, district staff shall not ask the purpose of such appointments but may
request a note from the medical office to confirm the time of the appointment.

b. If a student shows a pattern of chronic absenteeism due to iliness, district staff may
require physician verification of any further student absences.

Parental Notifications
At the beginning of each school year, the Superintendent or designee shall:

1. Notify parents/guardians of the right to excuse a student from school in order to participate
in religious exercises or to receive moral and religious instruction at their places of worship,
or at other suitable places away from school property designated by a religious group,
church, or denomination (Education Code 46014, 48980)

2. Notify students in grades 7-12 and the parents/guardians of all students enrolled in the
district that school authorities may excuse any student from school to obtain confidential
medical services without the consent of the student's parent/guardian (Education Code
46010.1)

3. Notify parents/guardians that a student shall not have a grade reduced or lose academic
credit for any excused absence if missed assignments and tests that can reasonably be
provided are satisfactorily completed within a reasonable period of time. Such notice shall
include the full text of Education Code 48205. (Education Code 48980)

Policy Reference UPDATE
Copyright 2023 by California School Boards Association, West Sacramento, California
95691 All rights reserved.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested
in the subject matter of the policy.

State Description

5 CCR 306 Explanation of absence

5 CCR 420-421 Record of verification of absence due to illness and other causes
Ed. Code 1740 Employment of personnel to supervise attendance (county

superintendent)
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Ed. Code 37201
Ed. Code 37223

Ed. Code 41601
Ed. Code 42238-42250.1
Ed. Code 46000

Ed. Code 46010-46015
Ed. Code 46110-46120
Ed. Code 46140-46148
Ed. Code 48200-48208
Ed. Code 48210-48216
Ed. Code 48225.5

Ed. Code 48240-48246
Ed. Code 48260-48273
Ed. Code 48292
Ed. Code 48320-48324
Ed. Code 48340-48341
Ed. Code 48980
Ed. Code 49067
Ed. Code 49701

Elec. Code 12302
Fam. Code 6920-6930
W&l Code 11253.5
W&l Code 601-601.5

Management Resources
Attorney General Opinion
Attorney General Opinion

Court Decision

CSBA Publication

Website
Website

School month
Weekend classes

Reports of average daily attendance

Apportionments
Records (attendance)Attendance records

Absences

Attendance in kindergarten and elementary schools
Attendance in junior high and high schools

Children ages 6-18 (; compulsory full-time attendance)
Exclusions from attendance

Work permit; excused absence; entertainment or allied industries;
participation in not-for-profit performing arts organization

Supervisors of attendance

Truants

Filing complaint against parent

School attendance review boards
Improvement of student attendance
Parent/Guardian notifications

Unexcused absences as cause of failing grade

Provisions of the Interstate Compact on Educational Opportunities for
Military Children

Student participation on precinct boards
Consent by minor for medical treatment
Compulsory school attendance
Habitually truant minors

Description
66 Ops.Cal.Atty.Gen. 244 (1983)
87 Ops.Cal.Atty.Gen. 168 (2004)

American Academy of Pediatrics et al v. Lungren et al (1997) 16
Cal.4th 307

Improving Student Achievement by Addressing Chronic Absence,
Policy Brief, December 2010

CSBA District and County Office of Education Legal Services

CSBA
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https://legalservices.csba.org/
http://www.csba.org/

Cross References

Code
0450

0450
0470
3516
3516
4119.41
4219.41
4319.41
5000
5020
5020
5112.1
5112.1
5112.2
5112.5
5113.1
5113.1
5113.11
5113.12
5113.12
5121
5121
5131
5131.4
5131.4
5141.21
5141.21
5141.22
5141.22

Description
Comprehensive Safety Plan

Comprehensive Safety Plan _

COVID-19 Mitigation Plan

Emergencies And Disaster Preparedness Plan

Emergencies And Disaster Preparedness Plan

Employees With Infectious Disease

Employees With Infectious Disease

Employees With Infectious Disease

Concepts And Roles

Parent Rights And Responsibilities

Parent Rights And Responsibilities

Exemptions From Attendance

Exemptions From Attendance

Exclusions From Attendance

Open/Closed Campus

Chronic Absence And Truancy

Chronic Absence And Truancy

Attendance Supervision

District School Attendance Review Board

District School Attendance Review Board

Grades/Evaluation Of Student Achievement

Grades/Evaluation Of Student Achievement

Conduct

Student Disturbances

Student Disturbances

Administering Medication And Monitoring Health Conditions

Administering Medication And Monitoring Health Conditions

Infectious Diseases

Infectious Diseases

347


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=cUDRpPGq33oE7TVGVbs7UQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VT1THkIzJRxMabQA5MDekg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=D4uOm9WPslsh0HwKjuRwh5qslshw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=JaJ6Bpn1doAxasxfqRvEiQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9Rr0ivMkoWE18g2UxwX2zQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rslshrVm0A2OOt045f4jdEmjA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fTEKuyI0nyUzPkmoCOTOgQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DTXGy11kZa2YOhmwplusBFplusAQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=uB8H55c2stm4GzoLcjjplussw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oOl7gPaOFAsHOunJM0QmZw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=44o6SsEqplusiXaNTllLI30dg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3VQ2SRxrPvtRlcHjgcPvQg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=01vlz3wyD9ntCgvJmCnrpg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=UNqL2KwD1xcFdtMEHxZpluspA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rHCTAc7plusXfC0gHslshy8ZslshVTg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GnplusEeg4OwP82YslshCfUJFplus8w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=BSRswan5tzMbq7LMRdlt9A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w2rrFVAmQo4vjeURorkplusDw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=plus9wHdpEM7gslsh7lHIHPNYXxA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=y9JmplusvIPnn33lszMW6BU8g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8uSrrmfzuPYOLH6fdRslshCIA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dfqSopq8B9jy5hkP64NyGA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=mVu5zcV6CslshzyAlplus67gnICg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5fEYNMFzplus6o8FmrUrIEuKQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dujffGbh8UMxamslshWudSYSQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7oCNviplusqsstOA5FNsplusBRmA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=zK5vX5MRslshX4n1JWSplHMHQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dsN81evOIfdNLM5PT1incw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6pxjfiENeArHTQ0Lt49UNg%3D%3D

5141.33
5144.1
5144.1

5145.6
5145.6-E(1)
5146
5147
6020
6020
6111
6112
6112
6141.2
6141.2
6145
6145
6154
6158
6158
6164.2
6173.2
6173.2
6176
6177
6183
6184
6184
6185
6185

Head Lice

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process

Parent/Guardian Notifications

Parent/Guardian Notifications

Married/Pregnant/Parenting Students

Dropout Prevention

Parent Involvement

Parent Involvement

School Calendar

School Day
School Da

Recognition Of Religious Beliefs And Customs

Recognition Of Religious Beliefs And Customs

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Homework/Makeup Work

Independent Study

Independent Study

Guidance/Counseling Services

Education Of Children Of Military Families

Education Of Children Of Military Families

Weekend/Saturday Classes

Summer Learning Programs

Home And Hospital Instruction

Continuation Education

Continuation Education

Community Day School

Community Day School
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=IPWcsrKPaq1unXytkM92YQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yUxJDPiiohSl4Rv9LzsiAg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yskvyl598JZOFolJWdQnmQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NwMYo2AN3setpapVO8LJTQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5qO5Et5lYK4siFeadDwmKw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=V6JbLS1Y9v2NrbslshcplusUuOHA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NI2tvDgslzr09NJlnALYAw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=AV4KywxKW6SqCEwamcGJRA%3D%3D
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=UQxC6l0JvgbtQOBgmBIcnQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slvplus6HY1R4aTq16QQH5s7A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5QSqHJ2Bi8bXFHOEvK40dQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=qqIaj402slsh8xbziO5W71XIA%3D%3D
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to AR 5131.41 Use of Seclusion and Restraint (DeGenna/Nocero)

AR 5131.41 Use of Seclusion and Restraint has been updated based on the recommendations by CSBA
(California School Board Association). New language is highlighted. Deleted language is indicated by
strikethrough. Board Policies will be presented for a second reading and adoption at the June 21, 2023,
Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Pupil
Services that the Board of Trustees receive the revision of AR 5131.41 Use of Seclusion and Restraint
as the first reading as presented.

ADDITIONAL MATERIALS:
Attached: AR 5131.41 Use of Seclusion and Restraint(5 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1966900/AR_5131.41_Use_of_Seclusion_and_Restraint_5_pgs_.pdf

CSBA Sample District Policy Manual
CSBA Sample Manual Site

Regulation 5131.41: Use Of Seclusion And Restraint Status: ADOPTED

Original Adopted Date: 12/01/2018 | Last Reviewed Date: $203/01/26482023 Last Revised
Date: 03/01/2023

District staff shall enforce standards of appropriate student conduct in order to provide a safe and
secure environment for students and staff on campus, but are prohibited from using seclusion and
behavioral restraint to control student behavior except te the-limited extent-autherized-by-taw-as
authorized by law when the behavior poses a clear and present danger of serious physical harm to
the student, other students, or others on campus, and that cannot be immediately prevented by a
less restrictive response.

Definitions

Behavioral restraint includes mechanical restraint or physical restraint used as an intervention when
a student presents an immediate danger to self or to others. Behavioral restraint does not include
postural restraints or devices used to improve a student'sstudent’s mobility and independent
functioning rather than to restrict movement. (Education Code 49005.1)

Mechanical restraint means the use of a device or equipment to restrict a student'sstudent’s
freedom of movement. Mechanical restraint does not include the use of devices as prescribed by
an appropriate medical or related services professional, including, but not limited to, adaptive
devices or mechanical supports used to achieve proper body position, balance, or alignment;
vehicle safety restraints during the transport of a student; restraints for medical immobilization; or
orthopedically prescribed devices which permit a student to participate in activities without risk of
harm. Mechanical restraint also does not include the use of devices by peace officers or security
personnel for detention or for public safety purposes. (Education Code 49005.1)

Physical restraint means a personal restriction that immobilizes or reduces the ability of a student to
move the torso, arms, legs, or head freely. Physical restraint does not include a physical escort in
which a staff member temporarily touches or holds the student'sstudent’s hand, wrist, arm,
shoulder, or back for the purpose of inducing a student who is acting out to walk to a safe location.
Physical restraint also does not include the use of force by peace officers or security personnel for
detention or for public safety purposes. (Education Code49005.1)

Prone restraint means the application of a behavioral restraint on a student in a facedown position.
(Education Code 49005.1)

Seclusion means the involuntary confinement of a student alone in a room or an area from which

e

350



the student is physically prevented from leaving. Seclusion does not include a timeout involving the
monitored separation of the student in an unlocked setting, which is implemented for the purpose
of calming the student. (Education Code 49005.1)

Prohibitions

Seclusion and behavioral restraint of students shall not be used in any form as a means of coercion,
discipline, convenience, or retaliation. (Education Code 49005.8)

In addition, staff shall not take any of the following actions: (Education Code 49005.2, 49005.8)

1. Administer a drug that is not a standard treatment for a student'sstudent’s medical or
psychiatric condition in order to control the student'sstudent’s behavior or restrict the
student'sstudent’s freedom of movement

2. Use locked seclusion, unless it is in a facility otherwise licensed or permitted by state law to
use as alocked room

3. Use a physical restraint technique that obstructs a student'sstudent’s respiratory airway or
impairs a student'sstudent’s breathing or respiratory capacity, including a technique in
which a staff member places pressure on the student'sstudent’s back or places histherthe
staff member’s body weight against the student'sstudent’s torso or back

4. Use a behavioral restraint technique that restricts breathing, including, but not limited to,
the use of a pillow, blanket, carpet, mat, or other item to cover a student'sstudent’s face

5. Place a student in a facedown position with the student'sstudent’s hands held or restrained
behind the student'sstudent’s back

6. Use a behavioral restraint for longer than is necessary to contain the behavior that poses a
clear and present danger of serious physical harm to the student or others

Limited Use of Seclusion or Restraint

Staff shall avoid the use of seclusion and behavioral restraint of students whenever possible.
Seclusion or behavioral restraint may be used only to control student behavior that poses a clear
and present danger of serious physical harm to the student or others, which cannot be immediately
prevented by a response that is less restrictive. (Education Code 49005.4, 49005.6, 49005.8)

When used, seclusion or restraint shall not be applied for longer than is necessary to contain the
dangerous behavior. For any situation that requires a prolonged use of an emergency intervention,
staff shall seek the assistance of the principal or law enforcement agency, as applicable to the
situation. (Education Code 56521.1)

If a student is put in seclusion, the student shall be under constant, direct observation of a staff
member. Such observation may be through a window or another barrier through which the staff
member is able to make direct eye contact with the student, but shall not be made through indirect
means such as a security camera or closed-circuit television. (Education Code 49005.8)

If a student is restrained, staff shall afford the student the least restrictive alternative and the
maximum freedom of movement, and shall use the least number of restraint points, while ensuring
the physical safety of the student and others. (Education Code 49005.8)

If a prone restraint technique is used on a student, a staff member shall observe the student for any 354
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signs of physical distress throughout the use of the restraint. Whenever possible, the staff member
monitoring the student shall not be involved in restraining the student. (Education Code 49005.8)

Seclusion or restraint may only be applied to a student with disabilities in accordance with rules
specified in AR 6159.4 Behavioral Interventions For Special Education Students. Staff may not
apply seclusion or restraint to students with disabilities based on assumptions or stereotypes about
disabilities or students with disabilities or for behavior that would not result in restraint or seclusion
for students withoutdisabilities.

The superintendent or designee shall provide training to staff in the safe and effective use of
seclusion and restraint as appropriate.

Documentation of Seclusion and Restraint

Parents/guardians and, if appropriate, residential care providers shall be notified within one school
day whenever an emergency intervention is used or serious property damage occurs. (Education
Code 56521.1)

A behavior emergency report shall be completed and forwarded to the Superintendent or designee
for review. This report shall include: (Education Code 56521.1)

1. The name and age of the student

2. The setting and location of the incident

|2

The name of the staff or other persons involved

[~

A description of the incident and the emergency intervention used

[

A statement of whether the student is currently engaged in a systematic behavior
intervention plan

6. Details of any injuries sustained by the student or others, including staff, as a result of the
incident
Reports

The Superintendent or designee shall annually collect data on the number of times that seclusion,
mechanical restraint, and physical restraint were used on students and the number of students

79
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subjected to such techniques. The data shall be disaggregated by race/ethnicity and gender, and
reported for students with a Section 504 plan, students with an individualized education program,
and all other students. This report shall be submitted to the California Department of Education no
later than three months after the end of each school year, and shall be available as a public record
pursuant to Government Code 6250-6270. (Education Code 49006)

Policy Reference UPDATE Service
Copyright 2023 by California School Boards Association, West Sacramento, California 95691
All rights reserved.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.

State Description

Ed. Code 49001 Prohibition of corporalpunishment

Ed. Code 49005-49006.4 Seclusion and restraint

Ed. Code 56520-56524 Behavioral interventions

Ed. Code 56521.1 Emergency interventions when behavior poses threat to

student or others
Ed. Code 56521.2 Prohibited interventions
Gov. Code 7920.000 - 7930.376215 California Public RecordsAct

Federal Description

20 USC 1400-1482 Individuals with Disabilities Education Act

29 USC 794 Rehabilitation Act of 1973; Section 504

Management Resources Description

U.S. Department of Education Restraint and Seclusion: Resource Document, May 2012
Publication

U.S. Department of Education, Office of Davis Joint Unified School District Resolution Agreement,
Civil Rights OCR No. 09-19-5001, December 7, 2022

Website CSBA District and County Office of Education Legal Services
Website California Department of Education

Website U.S. Department of Education

Cross References

Code Description

0450 Comprehensive Safety Plan
0450 Comprehensive Safety Plan
5131 Conduct

5131.1 Bus Conduct

5131.1 Bus Conduct
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5131.4
5131.4
5131.7
5131.7
5144
5144

Student Disturbances

Student Disturbances

Weapons And Dangerous Instruments
Weapons And Dangerous Instruments
Discipline

Discipline
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to AR 5144 Discipline (DeGenna/Nocero)

AR 5144 Discipline has been updated based on the recommendations by CSBA (California School
Board Association). New language is highlighted. Deleted language is indicated by strikethrough.
Board Policies will be presented for a second reading and adoption at the June 21, 2023, Board
Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Pupil
Services that the Board of Trustees receive the revision of AR 5144 Discipline as the first reading as
presented.

ADDITIONAL MATERIALS:
Attached: AR 5144-Discipline(10 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1966901/AR_5144-Discipline_10_pgs_.pdf

Board Policy
Manual Oxnard
School District

Regulation 5144: Discipline Status: ADOPTED
Original Adopted Date: 05/21/2014 | Last Revised Date: 09/18/2019 | LastReviewed Date: 09/18/2019

Site-Level Rules

Site-level rules shall be consistent with state law and Board policies and administrative
regulations. In developing site-level disciplinary rules, the principal or designee shall solicit the
participation, views, and advice of one representative selected by each of the following
groups: (Education Code 35291.5)

1. Parents/guardians

2. Teachers

3. School administrators

4. School security personnel, if any

5. For junior high, students enrolled in the school

Annually, site-level discipline rules shall be reviewed and, if necessary, updated to align with any
changes in state law, district discipline policies and regulations, and/or goals for school safety
and climate as specified in the district's local control and accountability plan. A copy of the rules
shall be filed with the Superintendent or designee for inclusion in the comprehensive safety plan.

School rules shall be communicated to students clearly and in an age-appropriate manner.

It shall be the duty of each employee of the school to enforce the school rules on student
discipline. (Education Code 35291)

Disciplinary Strategies

To the extent possible, staff shall use disciplinary strategies that keep students in school and
participating in the instructional program. Except when students' presence causes a danger to
themselves or others or they commit a single act of a grave nature or an offense for which
suspension or expulsion is required by law, suspension or expulsion shall be used only when
other means of correction have failed to bring about proper conduct. Disciplinary strategies may
include, but are not limited to:

1. Discussion or conference between school staff, anrd the student, and the student’s
parents/guardians

2. Referral of the student to the school counselor or other school support service
personnel for case management and counseling

3. Convening of a study team, guidance team, resource panel, or other intervention-related
team to assess the behavior and develop and implement an individual plan to address the
behavior in partnership with the student and the student’s parents/guardians

4. When applicable, referral for a comprehensive psychosocial or psychoeducational
assessment, including for purposes of creating an individualized education program or a
Section 504 plan

5. Enrollment in a program for teaching prosocial behavior or anger management

6. Participation in a restorative justice program

7. A positive behavior support approach with tiered interventions that occur during the school day

356



on campus

8. Participation in a social and emotional learning program that teaches students the ability
to understand and manage emotions, develop caring and concern for others, make
responsible decisions, establish positive relationships, and handle challenging situations
capably

9. Participation in a program that is sensitive to the traumas experienced by students, focuses on
students' behavioral health needs, and addresses those needs in a proactive manner

10. After-school programs that address specific behavioral issues or expose students to
positive activities and behaviors, including, but not limited to, those operated in
collaboration with local parent and community groups

11. Recess restriction as provided in the section below entitled "Recess Restriction”
12. Detention after school hours as provided in the section below entitled "Detention After School"
13, Community service as provided in the section below entitled "Community Service"

14. In accordance with Board policy and administrative regulation, restriction or disqualification
from participation in extracurricular activities

15. Reassignment to an alternative educational environment

16. Suspension and expulsion in accordance with law, Board policy, and administrative regulation

When, by law or district policy, other means of correction are required to be implemented before a
student could be suspended or expelled, any other means of correction implemented shall be
documented and retained in the student's records. (Education Code 48900.5)

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district’s
nondiscrimination policies.

When disciplining a student who has been identified for special education and related services, the
procedures specified in Administrative Regulation 5144.2 — Suspension and Expulsion/Due Process
(Students with Disabilities) shall be applied. If a student has not been identified as a student with a
disability and the district suspects the behavior that resulted in discipline may be based in an
unidentified disability, the district shall conduct an evaluation to determine if the student has a
disability which requires an IEP or 504 Plan. (U.S.C. 1412(a)(3))

Recess Restriction

Teacher's may restrict a student's recess time only when they believe that this action is the most
effective way to bring about improved behavior, when recess restriction involves the withholding
of physical activity from a student, teachers shall try other disciplinary measures before imposing
the restriction. Recess restriction shall be subject to the following conditions:

1. The student shall be given adequate time to use the restroom and get a drink or eat lunch, as
appropriate.

2. The student shall remain under a certificated employee's supervision during the period of
restriction.

3. The student's teacher shall inform the principal of any recess restrictions imposed.
Detention After School
Students may be detained for disciplinary reasons up to one hour after the close of the maximum
school day, or until the departure of the school bus to which they have been assigned if
applicable. (5 CCR 307, 353)

The student shall not be detained unless the principal or designee notifies the 357



parent/guardian. Students shall remain under the supervision of a certificated employee

during the period of detention. Students may be offered the choice of serving their

detention on Saturday rather than after school.

Community Service

As part of or instead of disciplinary action, the Board, Superintendent, principal or principal's
designee may;-at-histher-diseretion; require a student to perform community service during non-
school hours on school grounds, or with written permission of the student's parent/guardian off
school grounds. Such service may include, but is not limited to, community or school outdoor
beautification, community or campus betterment, and teacher, peer or youth assistance programs.

(Education Code 48900.6)

This community service option is not available for a student who has been suspended, pending
expulsion, pursuant to Education Code 48915. However, if the recommended expulsion is not
implemented or the expulsion itself is suspended, then a student may be required to perform
community service for the resulting suspension pursuant (Education Code 48900.6)

Notice to Parents/Guardians and Students

At the beginning of the school year, the Superintendent or designee shall notify
parents/guardians, in writing, about the availability of district rules related to discipline.

(Education Code 48980)

The Superintendent or designee shall also provide written notice of disciplinary rules to transfer
students at the time of their enroliment in the district.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate
the basis or authority for the board to enact this policy. Instead, they are provided as additional resources for
those interested in the subject matter of the policy.

State References
5 CCR 307
5 CCR 353

Civ. Code 1714.1

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 32280-32289.5
Code 35146

Code 35291-35291.5
Code 35291.5

Code 37223

Code 44807.5

Code 48900-48926
Code 48980-48985
Code 49005-49006.4
Code 49330-49335
Code 49550-49564.5
Code 52060-52077

Federal References
20 USC 1400-1482
29 USC 794

Description
Participation in school activities until departure of bus
Detention after school

Liability of parent or guardian for act of willful misconduct by a
minor -

https://simbli.eboardsolutions.com/SU/NSknepFduiYWusJFnU3r9

School safety plans

Closed sessions

Rules

School-adopted discipline rules
Weekend classes

Restriction from recess
Suspension and expulsion
Parent/Guardian notifications
Seclusion and restraint
Injurious objects

Meals for needy students

Local control and accountability plan

Description
Individuals with Disabilities Education Act
Rehabilitation Act of 1973; Section 504
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42 USC 1751-1769j
42 USC 1773

School Lunch Program
School Breakfast Program

Management Resources References Description

California Dept of Education Program Advisories

CSBAPublication

CSBA Publication
School Day, Fact

CSBA Publication

CSBA Publication
Student Success,

CSBAPublication

Classroom Management: A California Resource Guide for
Teachers and Administrators of Elementary and Secondary
Schools, 2000

The Case for Reducing Out-of-School Suspensions and
Expulsions, Fact Sheet, April 2014

Maximizing Opportunities for Physical Activity during the
Sheet, 2009
Recent Legislation on Discipline: AB 240, Fact Sheet, March 2015
Safe Schools: Strategies for Governing Boards to Ensure
2011

Providing a Safe, Nondiscriminatory School Environment for
Transgender and Gender-Nonconforming Students, Policy
Brief, February 2014

U.S. Deptof Education, Office for Civil Rights Supporting Students with Disabilities and Avoiding the

Discriminatory Use of Student Discipline under Section 504 of
the Rehabilitation Act of 1973

U.S. DOE, Office for Civil Rights Publication Dear Colleague Letter on the Nondiscriminatory Administration of

School

Website

Website

Website

Website

Website

Cross References

0450

0450

0460

0460

1312.3

1312.3

3512

Discipline, January 2014

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDsIshXk6R

S5akQ==

Public Counsel -
https://simbli.eboardsolutions.com/SU/7ptoaVvY MMijftyOqc8WzyQ

U.S. Department of Education, Office for Civil Rights -_
https://simbli.eboardsolutions.com/SU/XmCPrTcoZle111WmbX10
Vg::

California Department of Education -
https://simbli.eboardsolutions.com/SU/o0s2jg5DcA2RawmY2VZ5F
Z0==

CSBA -
https://simbli.eboardsolutions.com/SU/W30QxkK2FPsDsOBnMIEN
xXGog==

Description

Comprehensive Safety Plan -
https://simbli.eboardsolutions.com/SU/pluss1ziL.zSHzMIuQe7AgmcJA==

Comprehensive Safety Plan -
https://simbli.eboardsolutions.com/SU/Uslshb5Do2FeXFvy4V3cHZIjQ==

Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/NnrY CypknzECvNyplusU[EMIg==

Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/AIr98I5kDdHZgSH2LipSI0==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/Qd2Fk5cisEMdsc8iJ72WtA==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/uHJInyhA32x2VTzoXoyk3sg==

Equipment -
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3512-E PDF(1)

3513.3

3513.3

3515

3515

35154

35154
3543
4131

4158

4158

https://simbli.eboardsolutions.com/SU/plusDOFh8M2NW3wF7YQqgtXbR

Equipment -
https://simbli.eboardsolutions.com/SU/NV60sHOPplus5L5M1hu3llld3w==

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/X9a0Zftu2fUw7CslshsDVWWvQ=

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/8FvvxDGsLUtUSiZDbXrf8w==

Campus Security -
https://simbli.eboardsolutions.com/SU/8E6AROE4YsBfgcVYslshGvgAw=

Campus Security -
https://simbli.eboardsolutions.com/SU/DmuzXe2mSR0O100C5b0uVWQ=

Recovery For Property Loss Or Damage -
https://simbli.eboardsolutions.com/SU/NWMR6w820ad5ThGCQbJslshu
A==

Recovery For Property Loss Or Damage -
https://simbli.eboardsolutions.com/SU/oe3dhju4Zh9uYBh4JxA83w==

Transportation Safety And Emergencies -
https://simbli.eboardsolutions.com/SU/KmbwxaJX13dmmZpigQiJYOQ==

Staff Development -
https://simbli.eboardsolutions.com/SU/LzhhW20OPuSvfqllabo4kFg==

Employee Security -

https://simbli.eboardsolutions.com/SU/TAcsIshgBW3EcJdaxHi2plusKXug

Employee Security -
https://simbli.eboardsolutions.com/SU/BgsyPD5fiC3EslshM2ncFhm5g==
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4258

4258

4358

4358

5000

5020

5020

5030

5030

51121

51121

51125

5116.2

5125

5125

5127

5131

51311

5131.1

5131.2

Employee Security -
https://simbli.eboardsolutions.com/SU/oBUrfvpHI037h2esIshRzwsqQ==

Employee Security -
https://simbli.eboardsolutions.com/SU/5p7s6202AX7gtW5ybQobtA==

Employee Security -
https://simbli.eboardsolutions.com/SU/8D3be5GmThtIRYXxvY0eFYg==

Employee Security -
https://simbli.eboardsolutions.com/SU/walNRsS1XK7e2Yt3aDAbZw==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/aG5KMCxrM1EMQiM0OVZ8gMg==

Parent Rights And Responsibilities -
https://simbli.eboardsolutions.com/SU/RPy1SvzkVn6opmfYiSMFhA==

Parent Rights And Responsibilities -
https://simbli.eboardsolutions.com/SU/ktKLQyzkZoslshOXaJuNFxwfA==

Student Wellness -
https://simbli.eboardsolutions.com/SU/0Xcd44hmhINUIwwVCarlYA==

Student Wellness -
https://simbli.eboardsolutions.com/SU/cvNTzJrR1UrgGEfvrHGCTqg==

Exemptions From Attendance -
https://simbli.eboardsolutions.com/SU/WFOI9m4aysbLXbwlIkICxjg==

Exemptions From Attendance -
https://simbli.eboardsolutions.com/SU/dftslIshpKwCGCwplus2F7ytUWHI
A==

Open/Closed Campus -
https://simbli.eboardsolutions.com/SU/tHY 2Xcqde8fl2IkBH4y6Mw==

Involuntary Student Transfers -
https://simbli.eboardsolutions.com/SU/ZkIdCE5vRXbwkgWfWB5ZPQ==

Student Records -
https://simbli.eboardsolutions.com/SU/S2xi2FplusvHt7WgWTzlvaQ9w==

Student Records -
https://simbli.eboardsolutions.com/SU/3GVaEj2MK5KrrmCtf1g8Qg==

Graduation Ceremonies And Activities -
https://simbli.eboardsolutions.com/SU/42hzSamu6711mlyjZBQJgg==

Conduct -
https://simbli.eboardsolutions.com/SU/8vSCxp7KonbRhgslshHs3slshaJA

Bus Conduct -
https://simbli.eboardsolutions.com/SU/7plusJ6X0ilOuFMHwyV3emrcw==

Bus Conduct -
https://simbli.eboardsolutions.com/SU/0bMMmjNCiwMHsaVF9S{8jg==

Bullying -

https://simbli.eboardsolutions.com/SU/UYPbuBJnUvkGVg9CYBvVL50Q==

51314

5131.4

51315

5131.6

5131.6

Student Disturbances -
https://simbli.eboardsolutions.com/SU/IBGRVVIGipUI7XiGzhbbZw==

Student Disturbances -
https://simbli.eboardsolutions.com/SU/elzQ6TRvvMI9DYmZjyusY Q==

Vandalism And Graffiti -
https://simbli.eboardsolutions.com/SU/cyHU7KRFyG2PiyTsIshUQJYLA=

Alcohol And Other Drugs -
https://simbli.eboardsolutions.com/SU/PmghaJEGfnWszkplusLMnHslshr

Alcohol And Other Drugs -
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https://simbli.eboardsolutions.com/SU/iU160zk20MPG5610Q3cRVkw==

5131.62 Tobacco -
https://simbli.eboardsolutions.com/SU/sbrgsGWZhbaze8CbUWYINQ==
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Tobacco -

5131.62 https://simbli.eboardsolutions.com/SU/1CDJeXpgQawDOHLwYeQuz
5131.63 Steroids -
https://simbli.eboardsolutions.com/SU/nefvt3DKdnGFtTIWzmOPkg==
5131.63 Steroids -
https://simbli.eboardsolutions.com/SU/QULI68UyGsXIRyKlaepfZg==
51317 Weapons And Dangerous Instruments -

: https://simbli.eboardsolutions.com/SU/fpXMOgYXQkPGYXN51IHLbQ==
51317 Weapons And Dangerous Instruments -

' https://simbli.eboardsolutions.com/SU/Jzi7gv3INZQYEi87rtP4XA==
5131.9 Academic Honesty -

' https://simbli.eboardsolutions.com/SU/[HDscWTcCvD0OXL18TJjh60Q==
5132 Dress And Grooming -

https://simbli.eboardsolutions.com/SU/pOUx20dOKdnWY G6zWqSbhig==
5132 Dress And Grooming -

https://simbli.eboardsolutions.com/SU/fmMRFHNpkV2pJfkfpvnY OfQ==
5137 Positive School Climate - .

https://simbli.eboardsolutions.com/SU/UQj0WWEXxCZaXkhUrFVUFrg==
5138 Conflict Resolution/Peer Mediation -

https://simbli.eboardsolutions.com/SU/z8duLhAANJAfCTULBQA|OQ==
5141 4 Child Abuse Prevention And Reporting -

. https://simbli.eboardsolutions.com/SU/mCHucIMZ90URZzGcd882slIshg=
51414 Child Abuse Prevention And Reporting -

' https://simbli.eboardsolutions.com/SU/pngiBsCsQWrMXQPQ0YIB5Mw==
5142 Safety -
https://simbli.eboardsolutions.com/SU/hBUAfMtOw91s4ghaibWyYQg==
5142 Safety -
https://simbli.eboardsolutions.com/SU/Es3LLbrslshmhgY2dUyiGeCXA==
5144 1 Suspension And Expulsion/Due Process -

https://simbli.eboardsolutions.com/SU/QONNO09kO8bEOfY99q4SQfslshQ=

5144.1 Suspension And Expulsion/Due Process -

' https://simbli.eboardsolutions.com/SU/wWplusslsh98Uv9AGsIshsIshLf10

UQhFQ==

51442 Suspension And Expulsion/Due Process (Students With Disabilities) -

' https://simbli.eboardsolutions.com/SU/9B0prLDP7X0GZoqG7ijflA==
5145 2 Freedom Of Speech/Expression -

' https://simbli.eboardsolutions.com/SU/ejgB3U9Sju6c0tnnRIGrPg==
51452 Freedom Of Speech/Expression -

’ https://simbli.eboardsolutions.com/SU/1eJF8v8v4AMFPKAMT6AdaEQ==
5145 3 Nondiscrimination/Harassment -

https://simbli.eboardsolutions.com/SU/IBslshXJfnmFplusnplusTxfY1slplA

51453 Nondiscrimination/Harassment - . .

’ https://simbli.eboardsolutions.com/SU/n8tdEh2il1plusYjlzB1fMwgow==
5145.6 Parent/Guardian Notifications -

’ https://simbli.eboardsolutions.com/SU/hNgzlAtnfXX5clQzadPhnw==
5145.6-E PDF(1) Parent/Guardian Notifications -

https://simbli.eboardsolutions.com/SU/MXLuazFmsIshncly2ugAogY90=

5145.7 Sexual Harassment -
' https://simbli.eboardsolutions.com/SU/KTkfQJhDcdhwpNekKm2WQA==

363



Sexual Harassment -

5145.7 https://simbli.eboardsolutions.com/SU/zRp34nRUfthluSFGFjTzQQ==
5145.9 Hate-Motivated Behavior -

' https://simbli.eboardsolutions.com/SU/XIxsm1zCXeXw9plusKe4fblyg==
5148.2 Before/After School Programs -

https://simbli.eboardsolutions.com/SU/DBD64nMr4GUjIVpOQagA7HQ==
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5148.2

6145

6145
6145.2
6145.2
6145.8
6153
6153
6159.4
6162.54

6163.4

6163.4

6163.4-E PDF(1)
6164.2

6164.2

6164.5

6164.5

Before/After School Programs -
https://simbli.eboardsolutions.com/SU/CWuBD6HJFDANIOYySo3NWVA==

Extracurricular And Cocurricular Activities -
https://simbli.eboardsolutions.com/SU/uB43poZplusUmpnzGHgkOBQvQO

Extracurricular And Cocurricular Activities -
https://simbli.eboardsolutions.com/SU/af5d1vt3AIXJTrYDbYS6SQ==

Athletic Competition -
https://simbli.eboardsolutions.com/SU/drUrEnEOpzriluTAAroQdA==

Athletic Competition -
https://simbli.eboardsolutions.com/SU/736Z8vHbVVvZI8yKuc7uMg==

Assemblies And Special Events -
https://simbli.eboardsolutions.com/SU/K3idYhuQELNQOBrFQcO1ljw==

School-Sponsored Trips -
https://simbli.eboardsolutions.com/SU/g3fGAN8pnnXLhfODy6CT 1w==

School-Sponsored Trips -
https://simbli.eboardsolutions.com/SU/MGNI2RAdc57r3Ft4yxuc8w==

Behavioral Interventions For Special Education Students -
https://simbli.eboardsolutions.com/SU/2i46x0XNYxDsgouM3Aqgaslshg==

Test Integrity/Test Preparation -
https://simbli.eboardsolutions.com/SU/uXGPEKKcMdeiD8Qorl3SBw==

Student Use Of Technology -
https://simbli.eboardsolutions.com/SU/laslshCSong3M3plusmrQE745DV

0==

Student Use Of Technology -
https://simbli.eboardsolutions.com/SU/QcEevgJCslshse JOhOWvesQKw

Student Use Of Technology -
https://simbli.eboardsolutions.com/SU/4ANbmgWO50SKY6112PdZaYA==

Guidance/Counseling Services -
https://simbli.eboardsolutions.com/SU/ftN6QdbSEZIHLzeBplus1Pf4A==

Guidance/Counseling Services -
https://simbli.eboardsolutions.com/SU/JWRTD1plusoNpGNplusbbglsuFY

g==
Student Success Teams -
https://simbli.eboardsolutions.com/SU/0YtcWHID24iyGtTxFZdKcg==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/qgjywY OtjpWa0OM8DelWuH1w==
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OSD BOARD AGENDA ITEM

3ee

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to AR 5144.1 Suspension and Expulsion/Due Process (DeGenna/Nocero)

AR 5144.1 Suspension and Expulsion/Due Process has been updated based on the recommendations by
CSBA (California School Board Association). New language is highlighted. Deleted language is
indicated by strikethrough. Board Policies will be presented for a second reading and adoption at the
June 21, 2023, Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Pupil
Services that the Board of Trustees receive the revision of AR 5144.1 Suspension and Expulsion/Due
Process as the first reading as presented.

ADDITIONAL MATERIALS:
Attached: AR 5144.1 Suspension and Expulsion-Due Process(21 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1966903/AR_5144.1__Suspension_and_Expulsion-Due_Process_21_pgs_.pdf

Board Policy Manual Oxnard School District

Regulation 5144.1: Suspension And Expulsion/Due Process Status: ADOPTED
Original Adopted Date: 05/21/2014

Definitions

Suspension from school means removal of a student from ongoing instruction for adjustment
purposes. However, suspension does not mean any of the following: (Education Code 48925)

1. Reassignment to another education program or class at the same school where the
student will receive continuing instruction for the length of day prescribed by the Board of
Trustees for students of the same grade level

2. Referral to a certificated employee designated by the principal to advise students

3. Removal from the class, but without reassignment to another class or program, for the
remainder of the class period without sending the student to the principal or designee as
provided in Education Code 48910, so long as R removal from a particular class shalt does
not occur more than once every five school days.

Expulsion means removal of a student from the immediate supervision and control, or the
general supervision, of school personnel. (Education Code 48925)

Day means a calendar day unless otherwise specifically provided. (Education Code 48925)

School day means a day upon which the schools of the district are in session or weekdays
during the summer recess. (Education Code 48925)

Student includes a student's parent/guardian or legal counsel. (Education Code 48925)

School property, for the purposes described in Education Code 48900, includes, but is not
limited to, electronic files and databases. (Education Code 48900(u))

Notice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all
students and parents/guardians are notified in writing of all school rules related to discipline,
suspension, and expulsion. (Education Code 35291, 48900.1, 48980)

Grounds for Suspension and Expulsion: Grades K-12

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be
only those specified as follows and in the sections "Additional Grounds for Suspension and Expulsion:
Grades 4-12" and "Additional Grounds for Suspension and Expulsion: Grades 9-12" below:

1. Caused, attempted to cause, or threatened to cause physical injury to another person; willfully
used force or violence upon another person, except in self-defense; or committed as an aider or
abettor, as adjudged by a juvenile court, a crime of physical violence in which the victim suffered
great or serious bodily injury (Education Code 48900(a) and (t))

2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object,
unless, in the case of possession of any object of this type, the student had obtained written
permission to possess the item from a certificated school employee, with the principal or
designee's concurrence (Education Code 48900(b))

3. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any
controlled substance as defined in Health and Safety Code 11053-4405811059, alcoholic
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10.

11.

12.

13.

14.

15.

16.

beverage, or intoxicant of any kind (Education Code 48900(c))

Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health
and Safety Code 11053-4105811059, alcoholic beverage, or intoxicant of any kind, and then
sold, delivered, or otherwise furnished to any person another liquid, substance, or material and
represented the same as sueh a controlled substance, alcoholic beverage, or intoxicant
(Education Code 48900(d))

Committed or attempted to commit robbery or extortion (Education Code 48900(e))

Caused or attempted to cause damage to school property or private property (Education Code
48900(f))

Stole or attempted to steal school property or private property (Education Code 48900(g))

Possessed or used tobacco or products containing tobacco or nicotine products, including, but
not limited to, cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff,
chew packets, and betel, except that this restriction shall not prohibit a student from using or
possessing prescription products (Education Code 48900(h))

Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code
48900(i))

Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as defined
in Health and Safety Code 11014.5 (Education Code 48900(j))

Knowingly received stolen school property or private property (Education Code 48900())
Possessed an imitation firearm (Education Code 48900(m))

Imitation firearm means a replica of a firearm that is so substantially similar in physical properties
to an existing firearm as to lead a reasonable person to conclude that the replica is a firearm.
(Education Code 48900(m))

Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 286,
287, 288, 289, or former 288a, or 28%9;-er committed a sexual battery as defined in Penal Code
243.4 (Education Code 48900(n))

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a
school disciplinary proceeding for the purpose of preventing that student from being a witness
and/or retaliating against that student for being a witness (Education Code 48900(0))

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma
(Education Code 48900(p))

Engaged in, or attempted to engage in, hazing (Education Code 48900(q))

Hazing means a method of initiation or pre-initiation into a student organization or body,
whether or not the organization or body is officially recognized by an educational institution,
which is likely to cause serious bodily injury or personal degradation or disgrace resulting in
physical or mental harm to a former, current, or prospective student. Hazing does not include
athletic events or school-sanctioned events. (Education Code 48900(q))
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17. Engaged in an act of bullying (Education Code 48900(r))

a.

Bullying means any severe or pervasive physical or verbal act or conduct, including
communications made in writing or by means of an electronic act, directed toward one or more
students that has or can reasonably be predicted to have the effect of placing a reasonable
student(s) in fear of harm to self or property; cause the student to experience a substantially
detrimental effect on physical or mental health; or cause the student to experience substantial
interferences with academic performance or ability to participate in or benefit from the services,
activities, or privileges provided by a school. (Education Code 48900(r))

Bullying includes any act of sexual harassment, hate violence, or harassment, threat, or
intimidation, as defined in Education Code 48900.2, 48900.3, or 48900.4 and below in the
section "Additional Grounds for Suspension and Expulsion: Grades 4-12," that has any of the
effects described above on a reasonable student.

Bullying also includes an act of cyber sexual bullying by a student through the dissemination of,
or the solicitation or incitement to disseminate, a photograph or other visual recording that
depicts a nude, semi-nude, or sexually explicit photograph or other visual recording of an
identifiable minor, when such dissemination is to another student or to school personnel by
means of an electronic act and has or can be reasonably predicted to have one or more of the
effects of bullying described above. Cyber sexual bullying does not include a depiction,
portrayal, or image that has any serious literary, artistic, educational, political, or scientific value
or that involves athletic events or school-sanctioned activities.

Electronic act means the creation or transmission originated on or off the school site by means
of an electronic device, including, but not limited to, a telephone, wireless telephone, or other
wireless communication device, computer, or pager, of a communication including, but not
limited to: (Education Code 48900(r))

A message, text, sound, video, or image

b. A post on a social network Internet web site, including, but not limited to, posting to or creating

a burn page or creating a credible impersonation or false profile for the purpose of causing a
reasonable student any of the effects of bullying described above.

Reasonable student means a student, including, but not limited to, a student who has been
identified as a student with a disability, who exercises average care, skill, and judgment in
conduct for a person of the student's age, or for a person of the student's age and disability.
(Education Code 48900(r))

Burn page means an internet web site created for the purpose of causing a reasonable
student any of the effects of bullying described above. (Education Code 48900(r))

Credlible impersonation means to knowingly and without consent impersonate a student
for the purpose of bullying the student and such that the student would reasonably
believe, or has reasonably believed, that the student was or is the student who was
impersonated. (Education Code 48900(r))

False profile means a profile of a fictitious student or profile using the likeness or
attributes of an actual student other than the student who created the false profile.
(Education Code 48900(r))

An electronic act is not considered pervasive conduct solely on the basis that it has been
transmitted to the internet or is currently posted on the internet. (Education Code 48900(r))
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18. Aided or abetted the infliction or attempted infliction of physical injury on another person, as
defined in Penal Code 31 (Education Code 48900(t))

19. Made terrorist threats against school officials and/or school property (Education Code 48900.7)

A terrorist threat includes any written or oral statement by a person who willfully threatens to
commit a crime which will result in death or great bodily injury to another person or property
damage in excess of $1,000, with the specific intent that the statement is to be taken as a
threat, even if there is no intent of actually carrying it out the crime. (Education Code 48900.7)

Additional Grounds for Suspension and Expulsion: Grades 4-12

A student in grades 4-12 shall be subject to suspension or recommendation for expulsion when it is
determined that the student:

1. Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)

Sexual harassment means conduct which, when considered from the perspective of a reasonable
person of the same gender as the victim, is sufficiently severe or pervasive as to have a negative
impact upon the victim's academic performance or to create an intimidating, hostile, or offensive
educational environment. (Education Code 212.5, 48900.2)

2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as
defined in Education Code 233 (Education Code 48900.3)

Hate violence means any act punishable under Penal Code 422.6, 422.7, or 422.75. Such acts
include injuring or intimidating a victim, interfering with the exercise of a victim's civil rights, or
damaging a victim's property because of the victim's race, ethnicity, religion, nationality,
disability, gender, gender identity, gender expression, or sexual orientation; a perception of the
presence of any of those characteristics in the victim; or the victim's association with a person or
group with one or more of those actual or perceived characteristics. (Education Code 233; Penal
Code 422.55)

3. Intentionally engaged in harassment, threats, or intimidation against district personnel or
students that is sufficiently severe or pervasive to have the actual and reasonably expected
effect of materially disrupting classwork, creating substantial disorder, and invading the rights of
school personnel or students by creating an intimidating or hostile educational environment
(Education Code 48900.4)

Suspension from Class by a Teacher

A teacher may suspend any student from his/her class for the remainder of the day and the
following day for any act specified in Ed Code 48900 and listed as items #1-18 19 under
"Grounds for Suspension and Expulsion: Grades K-12" above or for disruption or willful defiance
at any grade level, including grades K-8. (Education Code 48%10)

A teacher also may refer a student to the principal or designee for consideration of
suspension from school. (Education Code 48910)

When suspending a student from his/her class, the teacher shall immediately report this action
to the principal or designee and send the student to the principal or designee for appropriate
action. The student shall be appropriately supervised during the class periods from which
he/she has been removed. (Education Code 48910)

370



As soon as possible after the teacher decides to suspend the student, the teacher shall ask the
student's parent/guardian to attend a parent-teacher conference regarding the suspension.
A counselor or psychologist may attend the conference if it is practicable, and a school
administrator shall attend if either the parent/guardian or teacher so requests. (Education
Code 48910)

A student suspended from class shall not be returned to class during the period of the
suspension without the approval of the teacher of the class and the principal or designee.
(Education Code 48910)

A student suspended from class shall not be placed in another regular class during the period
of removal. However, # a student is assigned to more than one class per day, may be placed
in any other regular classes except those held at the same time as the class from which the
student was suspended. (Education Code 48910)

A tfeacher may also refer a student, for any of the acts specified above in Education Code
48900, to the principal or designee for consideration of a suspension from school. (Education
Code 48910)

The teacher of any class from which a student is removed may require the student to
complete any assignments and tests missed during the removal. (Education Code 48913)

Suspension by Superintendent, Principal, or Principal's Designee

To implement disciplinary procedures at a school site, the principal may, in writing, designate as the
principal's designee another administrator or, if the principal is the only administrator at the school
site, a certificated employee. As necessary, the principal may, in writing, also designate another
administrator or certificated employee as the secondary designee to assist with disciplinary
procedures when the principal and the principal's primary designee are absent from the school site.

The Superintendent, principal, or designee shall immediately suspend a student found at
school or at a school activity away from school to have committed any of the acts listed in
the Board policy under “Authority to Expel” for which a recommendation of expulsion is
required (Education Code 48915(c))

Suspension may be imposed upon a first offense if the Superintendent, principal, or designee
determines that the student violated #ems Items #1-5 listed in "Grounds for Suspension and
Expulsion: Grades K-12" above or if the student's presence causes a danger to persons or
property. (Education Code 48900.5)

For all other offenses, a student may be suspended only when the Superintendent or principal has
determined that other means of correction have failed to bring about proper conduct. (Education
Code 48900.5)

When other means of correction are implemented prior to imposing suspension er upon a student,
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including supervised suspension-upen-a-student, the Superintendent, principal, or designee shall
document the other means of correction used and retain the documentation in the student's
record. (Education Code 48900.5)

Length of Suspension

The Superintendent, principal, or designee may suspend a student from school for not more
than five consecutive school days unless the suspension is extended pending expulsion.
(Education Code 48911)

A student may be suspended from school for not more than 20 school days in any school year
unless, for purposes of adjustment, the student enrolls in or is transferred to another regular
school, an opportunity school or class, or continuation school or class, in which case
suspension shall not exceed 30 days in any school year. However, this restriction on the
number of days of suspension does not apply when the suspension is extended pending an
expulsion. (Education Code 48903, 48911, 48912)

(cf. 6184 - Continuation Education)

The district may count suspensions that occur while a student is enrolled in another school
district toward the maximum number of days for which the student may be suspended in any
school year. (Education Code 48903)

Due Process Procedures for Suspension

Suspensions shall be imposed in accordance with the following procedures:

1. Informal Conference: Suspension shall be preceded by an informal conference
conducted by the Superintendent, principal, or principal's designee with the student and,
whenever practicable, the teacher, supervisor, or school employee who referred the student
to the principal. At the conference, the student shall be informed of the reason for the
disciplinory action, including the other means of correction that were attempted before the
suspension as required pursuant to Education Code 48900.5, presented-with and the evidence
ogoms’r himther the student, and given the opportunity to present histher the student’s
version and evidence in supportothisther the student’s defense. (Education Code 48911)

This conference may be omitted if the Superintendent, principal, or designee determines that
an emergency situation exists. An emergency situation involves a clear and present danger
to the lives, safety, or health of students or school personnel. If a student is suspended without
this conference, beth the student, the student’s parent/guardian, or if the student is a foster
youth, the foster youth's educational rights holder, aftorney, and student county social
worker, or if the student is an Indian child, the Indian child’s tribal social worker, and if
applicable, county social worker, shall be notified of the student's right to a conference and
the right to return to school for the purpose of the conference. The conference shall be held
within two school days, unless the student waives his/her right to it oris physically unable to
attend for any reason. In such case, the conference shall be held as soon as the student is
physically able to return to school for the conference. (Education Code 48911)

2.  Administrative Actions: All requests for student suspension are to be processed by the
principal or designee of the school in which the student is enrolled at the fime of the
misbehavior. A school employee shall report the suspension, including the name of the
student and the cause for the suspension, to the Superintendent or designee. (Education
Code 48911)

3. Notice to Parents/Guardians: At the time of the suspension, a school employee shall make
a reasonable effort to contact the parent/guardian, or if the student is a foster youth, the
foster youth's educational rights holder, attorney, and county social worker, or if the student is
an Indian child, the Indian child’s tribal social worker, and, if applicable the county social
worker, in person, by email, or by telephone erinperson. Whenever a student is suspended,
the parent/guardian, or if applicable, the foster youth's educational rights holder, attorney,
and county social worker, or the Indian child’s tribal social worker, and, if applicable, the
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county social worker, shall be nofified in writing of the suspension. (Education Code 48911)

This notice shall state the specific offense committed by the student. (Education Code
48900.8)

4. In addition, the notice may state the date and time when the student may return to school.

5.Parent/Guardian Conference: Whenever a student is suspended, school officials may
reguest conduct a meeting with the parent/guardian to discuss the causes and duration
of the suspension, the school policy involved, and any other pertinent matter. (Education
Code 48914)

If school officials request to meet with the parent/guardian, a foster youth's educational rights
holder, attorney, and county social worker, or an Indian child’s tribal social worker, and if
applicable, the county social worker, the notice may state that the law requires such
individuals to respond to the request without delay. However, the student shall not be
penalized for the failure of the parent/guardian, a foster youth's educational rights holder,
attorney, and county social worker, or an Indian child’s fribal social worker, and if applicable
the county social worker, to attend such a conference. The student may not be denied
reinstatement solely because such individuals failed to attend the conference (Education
Code 48911)

4, 6. Extension of Suspension: If the Board is considering the expulsion of a suspended student
from any school or the suspension of a student for the balance of the semester from
continuation school, the Superintendent or designee may, in writing, extend the suspension
until such time as the Board has made a decision, provided the following requirements are
followed: (Education Code 48911)

a. The extension of the original period of suspension shall be preceded by notice of such
extension with an offer to hold a conference concerning the extension, giving the
student an opportunity to be heard. This conference may be held in conjunction with
a meeting requested by the student or parent/guardian to challenge the original
suspension.

b. The Superintendent or designee determines, following a meeting in which the student
and the student's parent/guardian were invited to participate, that the student's
presence at the school or at an alternative school would endanger persons or
property or threaten to disrupt the instructional process. (Education Code 48911)

c. If the student involved is a foster youth or Indian child, the Superintendent or designee
shall notify the dlistriet district’s educational licisonferfester youth of the need to invite
the stodents foster youth's educational rights holder, attorney and

social worker, or the Indian child’s fribal
social worker, or if applicable, the county social worker to attend the meeting.
(Education Code 48853.5, 48911, 48918.1)

d. If the student involved is a homeless child or youth, the Superintendent or designee shall
notify the district liaison for homeless students. (Education Code 48918.1)

e. Inlieu of or in addition to suspending a student, the Superintendent, principal, or
designee may provide services or require the student to participate in an alternative
disciplinary program designed to correct his/her behavior and keep him/her in school.

Suspension by the Board

The Board of Trustees may suspend a student for any of the acts listed in "Grounds for
Suspension and Expulsion: Grades K-12" and Additional Grounds for Suspension and Expulsion:

373



Grades 4-12," above and within the limits specified in "Suspension by Superintendent,
Principal, or Designee" above. (Education Code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period not
longer than the remainder of the semester. The suspension shall meet the requirements of
Education Code 48915. (Education Code 48912.5)

When the Board is considering a suspension, disciplinary action, or any other action (except
expulsion) against any student, it shall hold closed sessions if a public hearing would lead to
disclosure of information violating a student's right to privacy under Education Code 49073-
49079. (Education Code 35146, 48912)

The Board shall provide the student and his/her parent/guardian with written notice of the
closed session by registered or certified mail or personal service. Upon receiving this notice,
the student or parent/guardian may request a public meeting, and this request shall be
granted if made in writing within 48 hours after receipt of the Board's notice. However, any
discussion that conflicts with any other student's right to privacy still shall be held in closed
session. (Education Code 35146, 48912)

On-Campus Suspension

Students for whom an expulsion action has not been initiated and who pose no imminent
danger or threat to the school, students, or staff may be assigned to an on-campus
suspension in a separate classroom, building, or site for the entire period of suspension. The
following conditions shall apply: (Education Code 48911.1)

1. The supervised suspension classroom shall be staffed in accordance with law.
2. The student shall have access to appropriate counseling services.

3. The on-campus suspension classroom shall promote completion of schoolwork and tests
missed by the student during the suspension.

4. The student shall be responsible for contacting his/her teacher(s) to receive assignments to
be completed in the supervised suspension classroom. The teacher(s) shall provide all
assignments and tests that the student will miss while suspended. If no such work is assigned,
the person supervising the suspension classroom shall assign schoolwork.

At the time a student is assigned to a supervised suspension classroom, the principal or
designee shall notify the student's parent/guardian, or if the student is a foster youth, the
foster youth's educational rights holder, attorney, and county social worker, or if the student is
an Indian child, the Indian child’s tribal social worker, and if applicable, county social worker,
in person, by email or by telephone. When the assignment is for longer than one class period,
this notification shall be made in writing. (Education Code 48911.1)

Superintendent or Principal's Authority to Recommend Expulsion

Unless the principal, Superintendent or designee finds that expulsion is inappropriate due to
partficular circumstances, the principal or the Superintendent or designee shall recommend a
student's expulsion for any of the following acts: (Education Code 48915(a))

1. Causing serious physical injury to another person, except in self-defense

2. Possession of any knife as defined in Education Code 48915(g), explosive, or other
dangerous object of no reasonable use to the student

3. Unlawful possession of any controlled substance, as listed in Health and Safety Code
11053-1H05811059, except for:

a. the The first offense for the possession of not more than one ounce of marijuana, other
than concentrated cannabis

b. The student’s possession of over-the-counter medication for use by the student for
medical purposes
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c. Medication prescribed for the student by a physician

4. Robbery or extortion
5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee

In determining whether errot to recommend the expulsion of a student, the Superintendent,
principal, or designee shall act as quickly as possible to ensure that the student does noft lose
instructional time. (Education Code 48915)

Student's Right to Expulsion Hearing

The student is entitled to a hearing to determine whether the student should be expelled. The
hearing shall be held within 30 school days after the principal or Superintendent or designee
determines that one of the acts listed under "Grounds for Suspension and Expulsion" has
occurred. (Education Code 48918(q))

The student is entitled to at least one postponement of an expulsion hearing for a period of
not more than 30 calendar days. The request for postponement shall be in writing. Any
subsequent postponement may be granted at the Board's discretion. (Education Code
48918(a))

If the Board finds it impractical during the regular school year to comply with these time
requirements for conducting an expulsion hearing, the Superintendent or designee may, for
good cause, extend the time period by an additional five school days. Reasons for the
extension shall be included as a part of the record when the expulsion hearing is held.
(Education Code 48918(q))

If the Board finds it impractical to comply with the time requirements of the expulsion hearing
due to a summer recess of Board meetings of more than two weeks, the days during the
recess shall not be counted as school days. The days not counted during the recess may not
exceed 20 school days, as defined in Education Code 48925. Unless the student requests in
writing that the expulsion hearing be postponed, the hearing shall be held not later than 20
calendar days prior to the first day of the next school year. (Education Code 48918(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded
without unnecessary delay. (Education Code 48918(a))

Stipulated Expulsion

After a determination that a student has committed an expellable offense for which the student
may be expelled, the Superintendent, principal, or designee shall offer the student and the
student’s parent/guardian, or when applicable, other person holding the right to make educational
decisions for the student, the option to waive a hearing and stipulate to the expulsion or to a
suspension of the expulsion under certain conditions. The offer shall be made only after the
student or parent/guardian has been given written notice of the expulsion hearing pursuant to
Education Code 48918 has been given.

The stipulation agreement shall be in writing and shall be signed by the student and-
parent/guardian the student’s parent/guardian, or when applicable, the person holding the right to
make educational decisions for the student. The stipulation agreement shall include notice of all
the rights that the student is waiving, including the waiving of the right to have a full hearing, to
appeal the expulsion to the County Board of Education, and to consult legal counsel.

A stipulated expulsion agreed to by the student and-parent/guardian, the student’s

parent/guardian, or when applicable, the person holding the right to make educational decisions
for the student, shall be effective upon approval by the Board.

Rights of Complaining Witness
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An expulsion hearing involving allegations of sexual assault or sexual battery may be
postponed for one school day in order to accommodate the special physical, mental, or
emotional needs of a student who is the complaining witness. (Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that addresses
allegations of sexual assault or sexual battery, he/she shall give the complaining witness a
copy of the district's suspension and expulsion policy and regulation and shall advise the
witness of his/her right to: (Education Code 48918.5)

L.
2.

Receive five days' notice of his/her scheduled testimony at the hearing

Have up to two adult support persons of his/her choosing present at the hearing at the

fime he/she testifies

3.

Have a closed hearing during the time he/she testifies

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or
designee shall immediately advise complaining witnesses and accused students to refrain
from personal or telephone contact with each other during the time when an expulsion
process is pending. (Education Code 48918.5)

Written Notice of the Expulsion Hearing

Written notice of the expulsion hearing shall be forwarded to the student and the student's
parent/guardian at least 10 calendar days before the date of the hearing. The notice shall
include: (Education Code 48900.8, 48918(b))

L.
2.

The date and place of the hearing.

A statement of the specific facts, charges, and offense upon which the proposed
expulsion is based.

A copy of district disciplinary rules which relate to the alleged violation.

Nofification of the student's or parent/guardian’s obligation, pursuant to Education Code
48915.1, to provide information about the student's status in the district to any other district
in which the student seeks enrollment.

This obligation applies when a student is expelled for acts other than those described in
Education Code 48915(q) or (c).

The opportunity for the student or the student's parent/guardian to appear in person or be
represented by legal counsel or by a nonattorney advisor.

Legal counsel means an attorney or lawyer who is admitted to the practice of law in
California and is an active member of the State Bar of California.

Nonattorney advisor means an individual who is not an attorney or lawyer, but who is
familiar with the facts of the case and has been selected by the student or student's
parent/guardian to provide assistance at the hearing.

The right to inspect and obtain copies of all documents to be used at the hearing.
The opportunity to confront and question all withesses who testify at the hearing.

The opportunity to question all evidence presented and to present oral and documentary
evidence on the student's behalf, including witnesses.

Additional Notice of Expulsion Hearing for Foster Youth, and Homeless Students, and Indian
Children

If the student facing expulsion is a foster student or Indian child, the Superintendent or designee
shall also send notice of the hearing to the student's foster youth'’s educational rights holder,
attorney, and a-representative-of-an-appropriate-child-welfare-ageney county social worker, or the
Indian child’s tribal social worker, and if applicable, county social worker, at least 10 calendar days
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prior to the hearing. (Education Code 48918.1)

If the student facing expulsion is a homeless student, the Superintendent or designee shall also
send notice of the hearing to the district liaison for homeless students at least 10 calendar days
prior to the hearing. (Education Code 48918.1)

Any notice for these purposes may be provided by the most cost-effective method possible,
including by email or a telephone call. (Education Code 48918.1)

Conduct of Expulsion Hearing

Lt 1.Closed Session: Notwithstanding the provisions of Government Code 54953 and
Education Code 35145, the Board shall conduct a hearing to consider the expulsion of the
student in a session closed to the public unless the student requests in writing at least five
days prior to the hearing that the hearing be a public meeting. If such a request is made,
the meeting shall be public unless another student's privacy rights would be violated.
(Education Code 48918(c))

2.Whether the expulsion hearing is held in closed or public session, the Board may meet in
closed session to deliberate and determine whether or not the student should be
expelled. If the Board admits any other person to this closed session, the parent/guardian,
the student, and the counsel of the student also shall be allowed to attend the closed
session. (Education Code 48918(c))

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted
in public, a complaining witness shall have the right to have his/her testimony heard in
closed session when testifying in public would threaten serious psychological harm to the
withess and when there are no alternative procedures to avoid the threatened harm,
including, but not limited to, videotaped deposition or contemporaneous examination in
another place communicated to the hearing room by closed-circuit television.
(Education Code 48918(c))

Z 3.Record of Hearing: A record of the hearing shall be made and may be maintained by
any means, including electronic recording, as long as a reasonably accurate and
complete written transcription of the proceedings can be made. (Education Code
48918(9))

3 4.Subpoenas: Before commencing a student expulsion hearing, the Board may issue
subpoenas, at the request of either the student or the Superintendent or designee, for the
personal appearance at the hearing of any person who actually withessed the action
that gave rise to the recommendation for expulsion. After the hearing has commenced,
the Board or the hearing officer or administrative panel may issue such subpoenas at the
request of the student or the County Superintendent of Schools or designee. All
subpoenas shall be issued in accordance with the Code of Civil Procedure 1985-1985.2
and enforced in accordance with Government Code 11455.20. (Education Code
48918(i))

Any objection raised by the student or the Superintendent or designee to the issuance of
subpoenas may be considered by the Board in closed session, or in open session if so
requested by the student, before the meeting. The Board's decision in response to such an
objection shall be final and binding. (Education Code 48918(i))

If the Board determines, or if the hearing officer or administrative panel finds and subbmits
to the Board, that a witness would be subject to unreasonable risk of harm by testifying at
the hearing, a subpoena shall not be issued to compel the personal attendance of that
witness at the hearing. However, that witness may be compelled to testify by means of a
sworn declaration as described in #em-#4 ltem #6 below. (Education Code 48918(i))

4. 5.Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion
hearing, but relevant evidence may be admitted and used as proof only if it is the kind of
evidence on which reasonable persons can rely in the conduct of serious affairs. The
decision of the Board to expel shall be supported by substantial evidence that the student
committed any of the acts pursuant to Education Code 48900 and listed in "Grounds for
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Suspension and Expulsion: Grades K-12" and Additional Grounds for Suspension and
Expulsion: Grades 4-12" above. (Education Code 48918(h))

6.Findings of fact shall be based solely on the evidence at the hearing. While no finding
shall be based solely on hearsay, sworn declarations may be admitted as testimony from
witnesses whose disclosure of their identity or testimony at the hearing may subject them
to an unreasonable risk of physical or psychological harm. (Education Code 48918(f))

In cases where a search of a student's person or property has occurred, evidence
describing the reasonableness of the search shall be included in the hearing record.

5. 7.Testimony by Complaining Witnesses: The following procedures shall be observed when
hearings involve allegations of sexual assault or sexual battery by a student: (Education
Code 48918, 48918.5)

a
b.

Any complaining witness shall be given five days' notice before being called to testify.

Any complaining witness shall be entitled to have up to two adult support persons,
including, but not limited to, a parent/guardian or legal counsel, present during his/her
testimony.

Before a complaining witness testifies, support persons shall be admonished that the
hearing is confidential.

The person presiding over the hearing may remove a support person whom he/she
finds is disrupting the hearing.

If one or both support persons are also witnesses, the hearing shall be conducted in
accordance with Penal Code 868.5.

Evidence of specific instances of prior sexual conduct of a complaining witness shall
be presumed inadmissible and shall not be heard unless the person conducting the
hearing determines that extraordinary circumstances require the evidence to be
heard. Before such a determination is made, the complaining withess shall be given
notice and an opportunity to oppose the infroduction of this evidence. In the hearing
on the admissibility of this evidence, the complaining witness shall be entitled to be
represented by a parent/guardian, legal counsel, or other support person. Reputation
or opinion evidence regarding the sexual behavior of a complaining witness shall not
be admissible for any purpose.

In order to facilitate a free and accurate statement of the experiences of the
complaining witness and to prevent discouragement of complaints, the district shall
provide a nonthreatening environment.

.. The district shall provide a room separate from the hearing room for the use of the
complaining witness before and during breaks in testimony.

i. At the discretion of the person conducting the hearing, the complaining witness
shall be allowed reasonable periods of relief from examination and cross-
examination during which he/she may leave the hearing room.

i. The person conducting the hearing may:

A. Arrange the seating within the hearing room so as to facilitate a less
intfimidating environment for the complaining witness

B. Limit the time for taking the testimony of a complaining witness to the hours
he/she is normally in school, if there is no good cause to take the testimony
during other hours

C. Permit one of the support persons to accompany the complaining witness
to the witness stand

6. 8.Decision: The Board's decision as to whether to expel a student shall be made within 40
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school days after the student is removed from his/her school of attendance, unless the
student requests in writing that the decision be postponed. (Education Code 48918(a))

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel

Instead of conducting an expulsion hearing itself, the Board may contract with the county
hearing officer or with the Office of Administrative Hearings of the State of California for a
hearing officer. Alternatively, the Board may appoint an impartial administrative panel
composed of three or more certificated personnel, none of whom shall be members of the
Board or on the staff of the school in which the student is enrolled. (Education Code
48918(d))

A hearing conducted by the hearing officer or administrative panel shall conform to the
same procedures applicable to a hearing conducted by the Board as specified above in
"Conduct of Expulsion Hearing," including the requirement to issue its decision within 40 school
days of the student's removal from school, unless the student requests that the decision be
postponed. (Education Code 48?918(a) and (d))

The hearing officer or administrative panel shall, within three school days after the hearing,
determine whether to recommend expulsion of the student to the Board. If expulsion is not
recommended, the expulsion proceeding shall be terminated and the student shall be
immediately reinstated and permitted to return to the classroom instructional program from
which the referral was made, unless another placement is requested in writing by the student's
parent/guardian. Before the student's placement decision is made by the student's
parent/guardian, the Superintendent or designee shall consult with the parent/guardian and
district staff, including the student's teachers, regarding other placement options for the student in
addition to the option to return to the classroom instructional program from which the student's
expulsion referral was made. The decision to not recommend expulsion shall be final. (Education
Code 48918(e)).

If expulsion is recommended, findings of fact in support of the recommendation shall be
prepared and submitted to the Board. All findings of fact and recommendations shall be
based solely on the evidence presented at the hearing. The Board may accept the
recommendation based either upon a review of the findings of fact and recommendations
submitted or upon the results of any supplementary hearing the Board may order. (Education
Code 48918(f))

In accordance with Board policy, the hearing officer or administrative panel may
recommend that the Board suspend the enforcement of the expulsion, the student shall not
be reinstated and permitted to return to the classroom instructional program from which the
referral was made until the Board has ruled on the recommendation. (Education Code 48917,
48918)

Final Action by the Board

Whether the expulsion hearing is conducted in closed or public session by the Board, a
hearing officer, or an administrative panel or is waived through the signing of a stipulated

expulsion agreement, the final action to expel shall be taken by the Board at a public meeting.

(Education Code 48918(j))

If the Board conducts the hearing and reaches a decision not to expel, this decision shall be
final and the student shall be reinstated immediately. If the decision is to suspend the
enforcement of the expulsion, the student shall be reinstated under the conditions of the
suspended expulsion.

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for
readmission to a school within the district. For a student expelled for any "Mandatory
Recommendation and Mandatory Expulsion” listed in the section “Authority to Expel” in the
accompanying Board policy, this date shall be one year from the date the expulsion
occurred, except that the Board may set an earlier date on a case-by-case basis. For a
student expelled for other acts, this date shall be no later than the last day of the semester
following the semester in which the expulsion occurred. If an expulsion is ordered during the
summer session or the intersession period of a year-round program, the Board shall set a date
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when the student shall be reviewed for readmission not later than the last day of the semester
following the summer session or intersession period in which the expulsion occurred.
(Education Code 48916)

At the time of the expulsion order, the Board shall recommend a plan for the student's
rehabilitation, which may include: (Education Code 48916)

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education
assessments, job training, counseling, employment, community service, or other rehabilitative
programs

With parent/guardian consent, students who have been expelled for reasons relating to
conftrolled substances or alcohol may be required to enroll in a county-sponsored drug
rehabilitation program before returning to school. (Education Code 48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the
student or parent/guardian. This notice shall include the following:

1. The specific offense committed by the student for any of the causes for suspension or
expulsion listed in Education Code 48900, 48900.2, 48900.3, 48900.4, 48900.7, or 48915
(Education Code 48900.8)

2. The fact that a description of readmission procedures will be made available to the
student and his/her parent/guardian (Education Code 48916)

3. Notice of the right to appeal the expulsion to the County Board of Education (Education
Code 48918)

4. Notice of the alternative educational placement to be provided to the student during the
time of expulsion (Education Code 48918)

5. Notice of the student's or parent/guardian's obligation to inform any new district in which
the student seeks to enroll of the student's status with the expelling district, pursuant to
Education Code 48915.1 (Education Code 48918)

Decision Not to Enforce Expulsion Order

In accordance with Board policy, when deciding whether to suspend the enforcement of an
expulsion, the Board shall take into account the following criteria:

1. The student's pattern of behavior
2. The seriousness of the misconduct
3. The student's atftitude toward the misconduct and his/her willingness to follow a

rehabilitation program.

The suspension of the enforcement of an expulsion shall be governed by the following:

1. The Board may, as a condition of the suspension of enforcement, assign the student to
a school, class, or program appropriate for the student's rehabilitation. This
rehabilitation program may provide for the involvement of the student's
parent/guardian in the student's education. However, a parent/guardian's refusal to
participate in the rehabilitation program shall not be considered in the Board's
determination as to whether the student has satisfactorily completed the rehabilitation
program. (Education Code 48917)

2. During the period when enforcement of the expulsion order is suspended, the student
shall be on probationary status. (Education Code 48917)

380



3. The suspension of the enforcement of an expulsion order may be revoked by the Board
if the student commits any of the acts listed under "Grounds for Suspension and
Expulsion: Grades K-12" or *Additional Grounds for Suspension and Expulsion: Grades 4-
12" above or violates any of the district's rules and regulations governing student
conduct. (Education Code 48917)

4. When the suspension of the enforcement of an expulsion order is revoked, a student
may be expelled under the terms of the original expulsion order. (Education Code
48917)

5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate
the student in a district school. Upon reinstatement, the Board may order the expunging
of any or all records of the expulsion proceedings. (Education Code 48917)

6. The Superintendent or designee shall send written notice of any decision to suspend the
enforcement of an expulsion order during a period of probation to the student or
parent/guardian. The notice shall also inform the parent/guardian of the right to
appeal the expulsion to the County Board, the alternative educational placement to
be provided to the student during the time of expulsion, and the student's or
parent/guardian's obligation to inform any new district in which the student seeks to
enroll of the student's status with the expelling district, pursuant to Education Code
48915. (Education Code 48918(j))

7. Suspension of the enforcement of an expulsion order shall not affect the time period
and requirements for the filing of an appeal of the expulsion order with the County
Board. (Education Code 48917)

Right to Appeal

The If a student is expelled from school, the student or parent/guardian is entitled to file an
appeal of the Board's decision with the County Board. The appeal must be filed within 30
days of the Board's decision to expel, even if the expulsion action is suspended and the
student is placed on probation. (Education Code 48919)

The student shall submit a written request for a copy of the written transcripts and supporting
documents from the district simultaneously with the filing of the notice of appeal with the
County Board. The district shall provide the student with these documents within 10 school
days following the student's written request. (Education Code 48919)

Notification to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the principal or designee shall notify
appropriate city or county law enforcement authorities of any student acts of assault which
may have violated Penal Code 245. (Education Code 48902)

The principal or designee also shall notify appropriate city or county law enforcement
authorities of any student acts which may involve the possession or sale of narcoftics or of a
confrolled substance. In addition, law enforcement authorities shall be notified regarding any
acts by students or nonstudents regarding the possession, sale, or furnishing of firearms,
explosives, or other dangerous weapons in violation of Education Code 48915(c) (1) or (5) or
Penal Code 626.9 and 626.10. (Education Code 48902)

Within one school day after a student's suspension or expulsion, the principal or designee shall
notify appropriate city or county law enforcement authorities, by telephone or other
appropriate means, of any student acts which may violate Education Code 48900(c) or (d),
relating to the possession, use, offering, or sale of controlled substances, alcohol, or
infoxicants of any kind. (Education Code 48902)

Placement During Expulsion

The Board shall refer expelled students to a program of study that is: (Education Code 48915,
48915.01)

1. Appropriately prepared to accommodate students who exhibit discipline problems

381



2. Not provided at a comprehensive middle, junior, or senior high school or at any
elementary school, unless the program is offered at a community day school established at
such a site

3. Not housed at the school site attended by the student at the time of suspension

When the placement described above is not available, and when the County
Superintendent so certifies, students expelled for acts described in #ems ltems #6-12 under
"Grounds for Suspension and Expulsion: Grades K-12" and #ems ltems #1-3 under “Additional
Grounds for Suspension and Expulsion: Grades 4-12" above may be instead referred to a
program of study that is provided at another comprehensive middle, junior, or senior high
school, or at an elementary school. (Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or merged
with programs offered to students in any of grades 7-12. (Education Code 48%916.1)

Readmission After Expulsion
Prior to the date set by the Board for the student's readmission:

1. The Superintendent or designee shall hold a conference with the student’s parent/guardian,
or other person holding the right to make educational decisions for the student, and the
student. At the conference the student's rehabilitation plan shall be reviewed and the
Superintendent or designee shall verify that the provisions of this plan have been met. School
regulations shall be reviewed and the student and the student’s parent/guardian, or other
person holding the right to make educational decisions for the student shall be asked to
indicate in writing their willingness to comply with these regulations.

2. The Superintendent or designee shall transmit to the Board his/her recommendation
regarding readmission. The Board shall consider this recommendation in closed session. If a
written request for open session is received from the student’s parent/guardian, or other
person holding the right to make educational decisions for the student, or adult student, it
shall be honored to the extent that privacy rights of other students are not violated.

3. If the readmission is granted, the Superintendent or designee shall noftify the student and
the student’s parent/guardian, or other person holding the right to make educational
decisions for the student, by registered mail, of the Board's decision regarding readmission.

4. The Board may deny readmission only if it finds that the student has not satisfied the
conditions of the rehabilitation plan or that the student continues to pose a danger to
campus safety or to other district students or employees. (Education Code 48916)

5 If the Board denies the readmission of a student, the Board shall determine either to
confinue the student's placement in the alternative educational program initially selected or
to place the student in another program that serves expelled students, including placement
in a county community school. (Education Code 48916)

6. The Board shall provide written notice to the expelled student and the student’s
parent/guardian, or other person holding the right to make educational decisions for the
student, describing the reasons for denying readmittance into the regular program. This
notice shall indicate the Board's determination of the educational program which the Board
has chosen. The student shall enroll in that program unless the parent/guardian chooses to

enroll the student in another school district. {Education-Code48914}

No student shall be denied readmission into the district based solely on the student's arrest,
adjudication by a juvenile court, formal or informal supervision by a probation officer, detention in a
juvenile facility, enrollment in a juvenile court school, or other such contact with the juvenile justice
system. (Education Code 48645.5)

Maintenance of Records

The district shall maintain a record of each suspension and expulsion, including the specific
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cause(s). (Education Code 48900.8)

The expulsion record shall be maintained in the student's mandatory interim record and sent
to any school in which the student subsequently enrolls upon receipt of a written request by

the admitting school. (Education Code 48900.8, 489218(k))

The Superintendent or designee shall, within five working days, honor any other district's
request for information about an expulsion from this district. (Education Code 48915.1)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject

matter of the policy.
State

CCP. 1985-1997
Civ. Code 47

Civ. Code 48.8

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed
Ed.
Ed.

Code 17292.5
Code 1981-1981.5
Code 212.5

Code 233

Code 32261

Code 35145

Code 35146

Code 35291

Code 35291.5
Code 48645.5
Code 48660-48666
Code 48853.5
Code 48900-48927
Code 48950

Code 48980

Code 49073-49079
Code 52052

. Code 52060-52077

Code 64000-64001
Code 8239.1

Gov. Code 11455.20
Gov. Code 54950-54963
H&S Code 11014.5

H&S Code 11053-11058
Lab. Code 230.7

Pen. Code 240

Pen. Code 241.2

Pen. Code 242

Pen. Code 243.2

Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.

Code 243.4
Code 245
Code 245.6
Code 261
Code 266¢
Code 286
Code 288
Code 288a
Code 289
Code 31

Description

Production of evidence; means of production
Privileged communication

Defamation liability

Program for expelled students

Enrollment of students in community school
Sexual harassment

Hate violence

Interagency School Safety Demonstration Act of 1985
Open board meetings

Closed sessions regarding suspensions

Rules (for government and discipline of schools)
Rules and procedures on school discipline
Former juvenile court school students; enrollment
Community day schools

Foster youth

Suspension and expulsion

Speech and other communication
Parent/Guardian notifications

Privacy of student records

Numerically significant student subgroups

Local control and accountability plan
Consolidated application

Prohibition against expulsion of preschool student
Contempt

The Ralph M. Brown Act

Drug paraphernalia

Standards and schedules

Employee time off to appear in school on behalf of a child
Assault defined

Assault fines

Battery defined

Battery on school property

Sexual battery

Assault with deadly weapon

Hazing

Rape defined

Unlawful sexual intercourse

Sodomy defined

Lewd or lascivious acts with child under age 14
Oral copulation, defined

Penetration of genital or anal openings
Principal of a crime, defined
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1985.&lawCode=CCP#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=47.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=48.8.&lawCode=CIV#

Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.

Pen.
Pen.

Code 417.27
Code 422.55
Code 422.6
Code 422.7
Code 422.75
Code 626.10
Code 626.2

Code 626.9
Code 868.5

WE&I Code 729.6
Federal

18 USC 921

20 USC 1415(K)
20 USC 7961

42 USC 11432-11435
Management Resources
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Attorney General Opinion

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

U.S. DOE, Office for Civil Rights

Publication
Website
Website

Website
Website
Website
Website
Notice
Unique Policy

Cross References

Code
0450
0450
0460
0460
1114

Laser pointers

Definition of hate crime

Crimes, harassment

Aggravating factors for punishment

Enhanced penalties for hate crimes

Dirks, daggers, knives, razors, or stun guns

Entry upon campus after written notice of suspension or
dismissal without permission

Gun-Free School Zone Act of 1995

Supporting person; attendance during testimony of witness
Counseling

Description

Definitions, firearm

Placement in alternative educational setting

Gun-free schools

Education of homeless children and youths

Description

80 Ops.Cal.Atty.Gen. 348 (1997)

80 Ops.Cal.Atty.Gen. 85 (1997)

80 Ops.Cal.Atty.Gen. 91 (1997)

84 Ops.Cal. Atty.Gen. 146 (2001)

Board of Education of Sacramento City Unified School
District v. Sacramento County Board of Education and
Kenneth H. (2001) 85 Cal.App.4th 1321

Fremont Union High School District v. Santa Clara County
Board (1991) 235 Cal. App. 3d 118

Garcia v. Los Angeles Board of Education (1991) 123 Cal.
App. 3d 807

John A. v. San Bernardino School District (1982) 33 Cal. 3d
301

T.H. v. San Diego Unified School District (2004) 122 Cal. App.
4th 1267

Woodbury v. Dempsey (2003) 108 Cal. App. 4th 421

Dear Colleague Letter on the Nondiscriminatory
Administration of School Discipline, January 2014

CSBA District and County Office of Education Legal Services
U.S. Department of Education, Office of Safe and Healthy
Students

California Attorney General's Office

California Department of Education

CSBA

U.S. Department of Education, Office for Civil Rights
Description

This policy is unique to the district/COE and is not connected
to an existing CSBA sample policy or included in regular
quarterly updates from CSBA.

Description

Comprehensive Safety Plan
Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
District-Sponsored Social Media
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http://oag.ca.gov/#
http://www.cde.ca.gov/#
http://www.csba.org/#
http://www2.ed.gov/ocr#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=bY3vZ9pbd8vHL3zMeylxDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2WO7zwkhPaPC26DTZVGtpA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=eTTKhAGZDUZ5bldHQfXllg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=sTN7HQJDOPoMtU4jkkplusy6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Dvrn70ffLJnlKoEAIbwslshgQ==#

1114
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1313
3513.3
3513.3
35134
3515
3515
3515.21
3515.3
3515.3
3515.31
35154
35154
3516.2
4158
4158
4258
4258
4358
4358
5000
51121
51121
51125
5113
5113
5113.1
5113.1
5113.11
5116.2
5117
5117
5119
5125
5125
5125.2
5131
5131.1
5131.1
5131.2
5131.2
5131.4
5131.4
5131.5
5131.6
5131.6
5131.62
5131.62
5131.63
5131.63

District-Sponsored Social Media
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures

Civility

Tobacco-Free Schools

Tobacco-Free Schools

Drug And Alcohol Free Schools
Campus Security

Campus Security

Unmanned Aircraft Systems (Drones)
District Police/Security Department
District Police/Security Department
School Resource Officers

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Bomb Threats

Employee Security

Employee Security

Employee Security

Employee Security

Employee Security

Employee Security

Concepts And Roles

Exemptions From Attendance
Exemptions From Attendance
Open/Closed Campus

Absences And Excuses

Absences And Excuses

Chronic Absence And Truancy

Chronic Absence And Truancy
Attendance Supervision

Involuntary Student Transfers
Interdistrict Attendance

Interdistrict Attendance

Students Expelled From Other Districts
Student Records

Student Records

Withholding Grades, Diploma Or Transcripts

Conduct
Bus Conduct
Bus Conduct
Bullying

Bullying
Student Disturbances

Student Disturbances
Vandalism And Graffiti
Alcohol And Other Drugs
Alcohol And Other Drugs
Tobacco

Tobacco

Steroids

Steroids
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5131.7
5131.7
5137
5138
5142
5142
5144
5144
5144.2

5144.4
5144.4
5145.12
5145.12
5145.2
5145.2
51453
5145.3
5145.6
5145.6-E(1)
5145.7
5145.7
5145.71
5145.71-E(1)
5145.9
5148.3
5148.3
6145
6145
6145.2
6145.2
6145.5
6145.5
6145.8
6153
6153
6154
6158
6158
6161.2
6163.4
6163.4-E(1)
6164.6
6164.6
6173
6173
6173-E(1)
6173-E(2)
6173.1
6173.1
6184
6184
6185
6185

Weapons And Dangerous Instruments
Weapons And Dangerous Instruments
Positive School Climate

Conflict Resolution/Peer Mediation
Safety

Safety

Discipline

Discipline

Suspension And Expulsion/Due Process (Students With
Disabilities)

Required Parental Attendance

Required Parental Attendance

Search And Seizure

Search And Seizure

Freedom Of Speech/Expression

Freedom Of Speech/Expression
Nondiscrimination/Harassment
Nondiscrimination/Harassment
Parent/Guardian Notifications
Parent/Guardian Notifications

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Hate-Motivated Behavior
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Athletic Competition

Athletic Competition

Student Organizations And Equal Access
Student Organizations And Equal Access
Assemblies And Special Events
School-Sponsored Trips
School-Sponsored Trips
Homework/Makeup Work

Independent Study

Independent Study

Damaged Or Lost Instructional Materials
Student Use Of Technology

Student Use Of Technology

Identification And Education Under Section 504
Identification And Education Under Section 504
Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Foster Youth

Education For Foster Youth

Continuation Education

Continuation Education

Community Day School

Community Day School
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9000
9321
9321-E(1)
9321-E(2)
9322

Role Of The Board

Closed Session

Closed Session

Closed Session
Agenda/Meeting Materials
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to AR 5144.2 Suspension and Expulsion/Due Process - Students with
Disabilities (DeGenna/Jefferson)

AR 5144.2 Suspension and Expulsion/Due Process - Student with Disabilities has been updated based
on the recommendations by CSBA (California School Board Association). New language is
highlighted. Deleted language is indicated by strikethrough. Board Policies will be presented for a
second reading and adoption at the June 21, 2023, Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Special
Educational Services that the Board of Trustees receive the revision of AR 5144.2 Suspension and
Expulsion/Due Process - Student with Disabilities as the first reading as presented.

ADDITIONAL MATERIALS:
Attached: AR 5144.2 - Suspension And Expulsion Due Process (Students With Disabilities)

(11 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1976653/AR_5144.2_-_Suspension_And_Expulsion_Due_Process__Students_With_Disabilities__11_pgs_.pdf

Board Policy Manual
Oxnard School District

Regulation 5144.2: Suspension And Expulsion/Due Process (Students Status:
With Disabilities) ADOPTED

Original Adopted Date: 05/21/2014 | Last Reviewed Date: 05/21/201403/01/2023

A student identified as an individual with a disability pursuant to the Individuals with Disabilities
Education Act (IDEA), 20 USC 1400-1482, is subject to the same grounds and procedures for

suspension and expulsion which apply to students without disabilities, except as otherwise
specified in this administrative regulation.

Suspension or expulsion of a student with disabilities shall be in accordance with Board Policy 5144.1 -
Suspension and Expulsion/Due Process and this administrative regulation.

When a student with disabilities exhibits behavior which impedes the student's own learning or that of
others, the student's individualized education program (IEP) team shall consider positive behavioral

interventions and supports, and other strategies, to address the behavior. (Education Code 56521.2;
20USC 1414)
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Suspension

The Superintendent or designee may suspend a student with a disability for up to 10 consecutive
school days for a single incident of misconduct, and for up to 20 cumulative school days in a
school year, as long as the pattern of suspension(s) does not constitute a change in placement
pursuant to 34 CFR 300.536. (Education Code 48903;34 CFR 300.530)

The Superintendent or designee district shall determine, on a case-by-case basis, whether a
pattern of removals of a student from the student's histher current educational placement for
disciplinary reasons constitutes a change of placement. A change of placement shall be deemed
to have occurred under either ofthe following any of the following circumstances: (34 CFR
300.536)

1. The removal is for more than 10 consecutive school days.

2. The student has been subjected to a series of removals that constitute a pattern because of all
of the following:

a. The series of removals total more than 10 school days in a school year.

b. The student's behavior is substantially similar to the student's histher behavior in previous
incidents that resulted in the series of removals.

c. Additional factors, such as the length of each removal, the total amount of time the student has

been removed, and the proximity of the removals to one another-indicate-a-change-of placement

If astudent's the-removal is has-been determined to be a change of placement as specified in items
#1-2 above, the student's IEP team shall determine the appropriate educational services. Such
services shall be designedto enable the studentto continue to participate in the general education curriculum
in another setting, to progress toward meeting the goals set out in the student's IEP, and to address the
student's behavior violation so that it does not recur. (20 USC 1412(a)(1)(A); (34 CFR 300.530)

If the IEP of a student with a disability requires the district to provide the student with is-exeluded-from
sehoeolbus transportation, the district student-shall be provided the student with an alternative form
of transportation at no cost to the student or histher the student’s parent/guardian when, as a
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result of a suspension, the student is excluded from school bus transportation. previded-that

trahspertationis-speeciiedn-histherER- (Education Code 48915.5)

The principal or designee shall monitor the number of days, including portions of days, in which a student
withan IEP has been suspended during the school year.

5. . - I ith- Disabilities

Interim Alternative Educational Placement Due to Dangerous Behavior

The district may unilaterally place a student with a disability in an appropriate interim alternative
educational setting for up to 45 school days, without regard to whether the behavior is a
manifestation of the student's disability, when the student commits one of the following acts while
at school, going to or from school, or at a school-related function: (20 USC 1415(k)(1)(G); 34 CFR
300.530)

1. Carries or possesses a weapon, as defined in 18 USC 930

2. Knowingly possesses or uses illegal drugs

3. Sells or solicits the sale of a controlled substance as identified in 21 USC 812(c), Schedules I-V
4. Inflicts serious bodily injury upon another person as defined in 18 USC 1365

The student's interim alternative educational setting shall be determined by the student’s histher
IEP team. (20 USC 1415(k)(1)(G); 34 CFR 300.531)

On the date the decision to take disciplinary action is made, the student’s parents/guardians ef-the
student shall be notified of the decision and provided the procedural safeguards notice pursuant to
34 CFR 300.504. (20 USC 1415(k)(1)(H); 34 CFR 300.530)

A student who has been removed from histher the student’s current placement because of
dangerous behavior shall receive services, although in another setting, to the extent necessary to
allow him/her the student to participate in the general education curriculum and to progress toward
meeting the goals set out in histher the IEP. As appropriate, the student shall also receive a
functional behavioral assessment and behavioral intervention services and modifications that are
designed to address the behavior violation so that it does not recur. (20 USC 1415(k)(1)(D); 34
CFR 300.530)

Manifestation Determination

The following procedural safeguards shall apply when a student with a disability is suspended for
more than 10 consecutive school days, when a series of removals of a student constitutes a
pattern, or when a change of placement of a student is contemplated due to a violation of the
district's code of conduct:

1. Notice: On the date the decision to take disciplinary action is made, the student’s
parents/guardians efthe-student shall be notified of the decision and provided the procedural
safeguards notice pursuant to 34 CFR 300.504. Ifthe student s a foster youth, the notice shall be given
tothe student's educational rights holder, attorney, and county social worker, and, ifthe studentis an Indian
child, the student's tribal social worker and, if applicable, county social worker. (Education Code 48853.5;
20 USC 1415(k)(1)(H); 34 CFR 300.530)

cf_6150. lural Saf I L laints for Special Education
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2. Manifestation Determination Review: Immediately if possible, but in no case later than 10 school
days after the date the decision to take disciplinary action is made, a manifestation determination
review shall be made of the relationship between the student's disability and the behavior subject
to the disciplinary action. (20 USC 1415(k)(1)(E); 34 CFR 300.530)

Ifthe studentis afoster youth or Indian child, the foster youth's educational rights holder, attorney, or
county social worker, orthe Indian child's tribal social worker and, if applicable, county social worker,
shall be invited to participate in the manifestation determination review. (Education Code 48915.5)

At the manifestation determination review, the district, the student's parent/guardian, and relevant
members of the IEP team (as determined by the district and parent/guardian) shall review all
relevant information in the student's file, including the student's IEP, any teacher observations, and
any relevant information provided by the parents/guardians, to determine whether the conduct in
guestion was either of the following: (20 USC 1415(k)(1)(E); 34 CFR 300.530)

a. Caused by or had a direct and substantial relationship to the student's disability

b. A direct result of the district's failure to implement the student's IEP, in which case the district
shall take immediate steps to remedy those deficiencies

If the manifestation review team determines that either of the above conditions applies, the
student’s conduct shall then be determined to be a manifestation of the student's disability. (20
USC 1415(k)(1)(E); 34 CFR 300.530)

3. Determination that Behavior is a Manifestation of the Student's Disability: When the student’s
conduct has been determined to be a manifestation of the student's disability, the IEP team shall
conduct a functional behavioral assessment, unless a-functional-behavieral-assessment one had
been conducted before the occurrence of the behavior that resulted in the change of placement,
and shall implement a behavioral intervention plan for the student. If a behavioral intervention plan
has already been developed, the IEP team shall review the behavioral intervention plan and
modify it as necessary to address the behavior. (20 USC 1415(k)(1)(F); 34 CFR 300.530)

The student shall be returned to the placement from which hefshe the student was removed,
unless the parent/guardian and distriet Superintendent or designee agree to a change of placement
as part of the modification of the behavioral intervention plan. (20 USC 1415(k)(1)(F); 34 CFR
300.530)

| . : : : . I

4, Determination that Behavior is Not a Manifestation of the Student's Disability' H-the

m&n#estattene#hts#her When |t has been determlned thatthe student S conductwas nota
manifestation of the disability, the student may be disciplined in accordance with the procedures for
students without disabilities. However, the student's IEP team shall determine services necessary to
enable the student to participate in the general education curriculum in another setting and to allow the
student to progress toward meeting the goals set outin the IEP. (20 USC 1415(k)(1)(D); 34 CFR
300.530)

hts#her—tEll As approprlate the student also shaII receive a functional behavioral assessment and
behavioral intervention services and modifications that are designed to address the behavior
violation so that it does not recur. (20 USC 1415(k)(1)(D); 34 CFR 300.530)

{ef-6158—Independent-Study)
{ef-6185—Community-Day-Sechool)
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Due Process Appeals

If the parent/guardian disagrees with any district decision regarding placement under 34 CFR
300.530 (suspension and removal for dangerous circumstances), er 34 CFR 300.531 (interim
alternative placement), or the manifestation determination under 34 CFR 300.530(e), hefshe the
parent/guardian may appeal the decision by requesting a hearing. The district may request a
hearing if the district believes that maintaining the student's current placement is substantially
likely to result in injury to the student or others. In order to request a hearing, the requesting party
shall file a complaint pursuant to 34 CFR 300.507 and 300.508(a) and (b). (20 USC 1415(k)(3); 34
CFR 300.532)

Whenever a hearing is requested as specified above, the parent/guardian or the district shall have
an opportunity for an expedited due process hearing consistent with requirements specified in 34
CFR 300.507, 300.508 (a)-(c), and 300.510-300.514.

If the student's parent/guardian or the district has initiated a due process hearing under 34 CFR
300.532 as detailed above, the student shall remain in the interim alternative educational setting
pending the decision of the hearing officer or until the expiration of the 45-day time period,
whichever occurs first, unless the parent/guardian and district agree otherwise. (20 USC
1415(k)(4); 34 CFR 300.533)

Readmission

Readmission procedures for students with disabilities shall be the same as those used-forall
adopted for students without disabilities. Upon readmission of a student with disabilities, an IEP
team meeting shall be convened to review and, as necessary, modify the student’s |IEP.

. :
Decision Not to Enforce Expulsion Order

The Governing Board of Trustees' criteria for suspending the enforcement of an expulsion order
shall be applied to students with disabilities in the same manner as they are applied to all other
students. (Education Code 48917)

Notification to Law Enforcement Authorities

Law enforcement notification requirements involving students with disabilities shall be the same as
those specified for all students in AR 5144.1 - Suspension and Expulsion/Due Process.

When giving any required notification concerning a student with disabilities to any law enforcement
official, the principal or designee shall require the law enforcement official to certify in writing that
hefshe will-nretdiselose the student's information or records will notbe disclosed to any other person
without the prior written consent of the student's parent/guardian. (Education Code 49076)

(51317 Weapeons-and-Dangerousiastruments)
Report to County Superintendent of Schools

The Superintendent or designee shall report to the County Superintendent of Schools when any
special education student has been expelled or suspended for more than 10 school days. The
report shall include the student's name, last known address, and the reason for the action.
(Education Code 48203)

Procedures for Students Not Yet Eligible for Special Education Services
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A student who has not been determined to be eligible for special education and related services and
who has violated the district's code of student conduct may nevertheless assert any of the protections
under IDEA, ifthe district had knowledge of the student's disability. (20 USC 1415(k)(5); 34 CFR

300.534)

Knowledge means that, before the occurrence ofthe behavior that precipitated the disciplinary action,
one ofthe following occurred: (20 USC 1415(k)(5); 34 CFR 300.534)

1. The parent/guardian, in writing, has expressed concern to district supervisory or administrative
personnel, or to ateacher ofthe student, that the studentis in need of special education or

related services

2. The parent/guardian hasrequested an evaluation of the studentfor special education
pursuantto 20 USC 1414(a)(1)(B) or 34 CFR 300.300-300.311

3. Theteacher ofthe student or other district personnel has expressed specific concerns directly to
the district's director of special education or other supervisory district personnel about a pattern of
behavior demonstrated by the student

However, the district shall not be deemed to have knowledge of a student's disability if the
student's parent/guardian has not allowed the studentto be evaluated for special education services
or hasrefused services or, after evaluating the student pursuantto 34 CFR 300.300-300.311, the
district determined that the student was not an individual with a disability. (20 USC 1415(k)(5); 34

CFR 300.534)

When the district is deemed to not have knowledge of a student's disability, the student shall be
disciplined in accordance with procedures established for students without disabilities who engage in
comparable behavior. (20 USC 1415(k)(5); 34 CFR 300.534)

If arequestis made for an evaluation of a student during the time period in which the studentis
subjectto disciplinary measures pursuantto 34 CFR 300.530, the evaluation shall be conductedinan
expedited manner. Until the evaluation is completed, the student shall remain in the educational
placement determined by school authorities. (20 USC 1415(k)(5); 34 CFR 300.534)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or
authority for the board to enact this policy. Instead, they are provided as additional resources for
those interested in the subject matter of the policy.

State

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 35146
Code 35291
Code 48203
Code 48853.5

Code 48900-48925
Code 49076
Code 56000
Code 56320
Code 56321
Code 56329
Code 56340-56347

Description
Closed sessions regarding suspensions

Rules of governing board
Reports of severance of attendance of disabled students

Foster youth and Indian child’s representatives’ right to receive
notices

Suspension and expulsion

Access to student records

Special education; legislative findings and declarations
Educational needs; requirements

Development or revision of individualized education program
Independent educational assessment

Individualized education program teams
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Ed. Code 56505
Ed. Code 56521.2
Pen. Code 245
Pen. Code 626.10
Pen. Code 626.2

Pen. Code 626.9

Federal
18 USC 1365

18 USC 930
20 USC 1412
20 USC 1414

20 USC 1415

21 USC 812

29 USC 794

34 CFR 104.35

34 CFR 104.36

34 CFR 300.1-300.818
34 CFR 300.530-300.537

Management Resources
Court Decision

Court Decision

Court Decision

Court Decision

Federal Register

Ofc of Special Education & Rehabilitative

Svcs Pub

Ofc of Special Education & Rehabilitative

Svcs Pub

Ofc of Special Education & Rehabilitative

Sves Pub

Ofc of Special Education & Rehabilitative

Svcs Pub

State hearing

Behavioral interventions

Assault with deadly weapon

Dirks, daggers, knives, razors, or stun guns

Entry upon campus after written notice of suspension or dismissal
without permission

Gun-Free School Zone Act of 1995

Description
Serious bodily injury

Weapons
State eligibility

Evaluations, eligibility determinations, individualized education
programs, and educational placements

Procedural safeguards

Schedule of controlled substances

Rehabilitation Act of 1973; Section 504

Evaluation and placement

Procedural safeguards

Assistance to states for the education of students with disabilities
Discipline procedures

Description
Honig v. Doe (1988) 484 U.S. 305

M.P. v. Governing Board of Grossmont Union High School District
(1994) 858 F.Supp. 1044

Parents of Student W. v. Puyallup School District (1994 9th Cir.)
31 F.3d 1489

Schaffer v. Weast (2005) 546 U.S. 49

Rules and Regulations, August 14, 2006, Vol. 71, Number 156,
pages 46539-46845

Letter Commenting on Hearing Officer Authority to Determine
whether Conduct is a Violation of Student Code of Conduct, July
2012

Dear Colleague Letter on Supporting the Needs of Students with
Disabilities, July 2022

Dear Colleague Letter on Supporting the Needs of Students with
Disabilities, July 2022

Questions and Answers: Addressing the Needs of Children with
Disabilities and IDEA’s Discipline Provisions, July 2022
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Ofc of Special Education & Rehabilitative Positive, Proactive Approaches to Supporting Children with

Svcs Pub

Office of Administrative Hearings

U.S. Dept of Education Office for Civil
Rights Pub

U.S. Dept of Education Office for Civil
Rights Pub

Website
Website

Website
Website

Cross References

Code
0430

0430
0450
0450
0460
0460
3513.4

3541.2

4118

4118

4158
4158
4258
4258
4358
4358

Disabilities: A Guide for Stakeholders, July 2022

Parent v. Fairfield-Suisun Unified School District (2012) Case No.
2012030917

Fact Sheet: Supporting Students with Disabilities and Avoiding
the Discriminatory Use of Student Discipline under Section 504 of
the Rehabilitation Act of 1973, July 2022

Supporting Students with Disabilities and Avoiding the
Discriminatory Use of Student Discipline under Section 504 of the
Rehabilitation Act of 1973, July 2022

CSBA District and County Office of Education Legal Services

U.S. Department of Education, Office of Special Education and
Rehabilitative Services

California Department of Education, Special Education

U.S. Department of Education, Office for Civil Rights

Description

D it

Comprehensive Local Plan For Special Education

Comprehensive Local Plan For Special Education

Comprehensive Safety Plan

Comprehensive Safety Plan

Local Control And Accountability Plan

Local Control And Accountability Plan

Drug And Alcohol Free Schools -
https://simbli.eboardsolutions.co

/SU/ryiOKsIshMplusW4HslshslshWMh5sSZ1w==

Transportation For Students With Disabilities

. St ith Disabilit

Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/1fe nJxnTgXT1BhlvWdeWA==

Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/L6i9RwB51LbplusbnI35tH3Bg==

Employee Security

Employee Security

Employee Security

Employee Security

Employee Security

Employee Security
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https://legalservices.csba.org/#
http://www.ed.gov/about/offices/list/osers#
http://www.ed.gov/about/offices/list/osers#
http://www.cde.ca.gov/sp/se#
http://www2.ed.gov/ocr#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dVplusslshxKBypIzTqasdRX09og==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=a65cp0cUtIS8k0KxbTSxow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=XQBxiA5plusGPplUJibGwSCew==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=YMQgGfSKverZYielJcCkZw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LUTBws5nGtCx562OoNLHBQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=k4VkyHDgIz5ZSDzkHr3hAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=aQNWHPslshKplusDF8bq8kn18ifA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=uKdpluscBpoJsdksuMcplusK8r2w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ibZ5plus88UHmGHmPuzGkOjuQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hW7Jutv9zejN0zEe74IUpg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=tgQlJwXHCucjceoWsakHBw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=0t4PDkioewkjQCvw8slshcsrw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=t3mLJPrS8UI4QVsdAW0RWQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=UFe1GpKlJSVxGQPrBtdxmg==#

5113.11

5116.2
5125
5125
5131
5131.2
5131.2

5131.4
5131.4
5131.62
5131.62
5131.7
5131.7
5137
5138
5144
5144
5144.1
5144.1
5144.4

5144.4

5145.2
5145.2

5145.3

5145.3

5145.6
5145.6-E PDF(1)
5145.7

5145.7

5145.9

6120

Attendance Supervision -
https://simbli.eboardsolutions.com/SU/Lz97 LnzWjMXSu91JfHK6HA==
Involuntary Student Transfers

Student Records

Student Records

Conduct

Bullying

Bullying -
https://simbli.eboardsolutions.com/SU/MwcrPaiVN30Q15PFbAoQPA==

Student Disturbances

Student Disturbances

Tobacco
Tobacco

Weapons And Dangerous Instruments

Weapons And Dangerous Instruments

Positive School Climate

Conflict Resolution/Peer Mediation

Discipline
Discipline

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process

Required Parental Attendance -
https://simbli.eboardsolutions.com/SU/LajME9ACpdiQrDDMKT6VQw==

Required Parental Attendance -
https://simbli.eboardsolutions.com/SU/cOo4hkLm8clB8vsIsho3Q7MLA==

Freedom Of Speech/Expression

Freedom Of Speech/Expression

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Parent/Guardian Notifications

Parent/Guardian Notifications

Sexual Harassment

Sexual Harassment

Hate-Motivated Behavior

Response To Instruction And Intervention
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6145
6145
6145.2
6145.2
6159
6159
6159.1
6159.1
6159.3
6159.3
6159.4
6163.4
61634

6163.4-E PDF(1)

6164.4
6164.4

6164.5

6164.5

6164.6

6164.6

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173.1

6173.1

6184

6184

6185

6185

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition

Individualized Education Program

Individualized Education Program

Procedural Safequards And Complaints For Special Education

Procedural Safequards And Complaints For Special Education

Appointment Of Surrogate Parent For Special Education Students

Appointment Of Surrogate Parent For Special Education Students

Behavioral Interventions For Special Education Students

Student Use Of Technology

StudentUse Of Technology
Student Use Of Technology

Identification And Evaluation Of Individuals For Special Education

Identification And Evaluation Of Individuals For Special Education

Student Success Teams

Student Success Teams

Identification And Education Under Section 504

Identification And Education Under Section 504

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Continuation Education -
https://simbli.eboardsolutions.com/SU/3Ht4rBWGbplusXBfB2lhozFRg==

Continuation Education -
https://simbli.eboardsolutions.com/SU/KkY8miqdW4plusznm6ryYow7Q==

Community Day School -
https://simbli.eboardsolutions.com/SU/m8dwslshTAyjm6k58NpbUxTJA==

Community Day School -
https://simbli.eboardsolutions.com/SU/4lhiHc7rwaMmB800X0Zt3A=
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9321 Closed Session -
https://simbli.eboardsolutions.com/SU/60kac2n002IH7QiOyqvirA==

9321- E(2) Closed Session -
https://simbli.eboardsolutions.com/SU/HuglnLcusrzLSVT90UPEcA==
9321-E (2) Closed Session -

https://simbli.eboardsolutions.com/SU/wSrEqCMiEHsIshYFCluMQnxBg==
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OSD BOARD AGENDA ITEM

00

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to BP/AR 6173 Education for Homeless Children (DeGenna/Nocero)

BP/AR 6173 Education for Homeless Children has been updated based on the recommendations by
CSBA (California School Board Association). New language is highlighted. Deleted language is
indicated by strikethrough. Board Policies will be presented for a second reading and adoption at the
June 21, 2023, Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Pupil
Services that the Board of Trustees receive the revision of BP/AR 6173 Education for Homeless
Children as the first reading as presented.

ADDITIONAL MATERIALS:
Attached: AR 6173 Education For Homeless Children(11 pgs).pdf
BP 6173 Education For Homeless Children(8 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1966912/AR_6173__Education_For_Homeless_Children_11_pgs_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1966913/BP_6173__Education_For_Homeless_Children_8_pgs_.pdf

Board Policy

Manual Oxnard

School District

Regulation 6173: Education For Homeless Children Status: ADOPTED
Original Adopted Date: 11/16/2011 | LastRevised Date: 12/16/2020 | LastReviewed Date: 12/16/2020

Definitions

Homeless students or students experiencing homelessness means students who lack a fixed,

regular, and adequate nighttime residence and includes: (Education Code 48852.7; 42 USC 11434a

1. Students who are sharing the housing of other persons due to loss of housing, economic
hardship, or a similar reason; are living in motels, hotels, trailer parks, or camping grounds
due to the lack of alternative adequate accommodations; are living in emergency or
transitional shelters; or are abandoned in hospitals.

2. Students who have a primary nighttime residence that is a public or private place not
designed for or ordinarily used as regular sleeping accommodations for human beings

3. Students who are living in cars, parks, public spaces, abandoned buildings, substandard
housing, bus or train stations, or similar settings

4. Migratory children who qualify as homeless because they are living in conditions described in
items #1-3 above

Unaccompanied youth includes youth who are not in the physical custody of a parent or guardian.
(Education Code 48859; 20 USC 11434a)

School of origin means the school that the hemeless student experiencing homelessness
attended when permanently housed or the school in which he/she was last enrolled, including a
preschool. If the school the hemeless student experiencing homelessness attended when
permanently housed is different from the school in which he/she was last enrolled, or if there is
some other school that he/she attended within the preceding 15 months and with which he/she is
connected, the district liaison shall-determine, in consultation with and with the agreement of the
hemeless student experiencing homelessness and the person holding the right to make
educational decisions for the student, and shall determine which school is, in the best interests of
the hemeless student experiencing homelessness, which-school-shall-be deemed the school of
origin. (Education Code 48852.7; 42 USC 11432)

Best interest means that, in making educational and school placement decisions for a hemeless
student experiencing homelessness, consideration is given to, among other factors, educational
stability, the opportunity to be educated in the least restrictive educational setting necessary to
achieve academic progress, and the student's access to academic resources, services, and
extracurricular and enrichment activities that are available to all district students. (Education Code
48850, 48853; 42 USC 11432)

District Liaison

The Superintendent designates the following staff person as the district liaison for homeless
students: (42 USC 11432)

Oxnard School District Director of Pupll
Services 1051 South A Street, Oxnard,
CA 93030

805-385-1501 x2161

The district's liaison for homeless students shall: (Education Code 48851.3, 48851.5, 48852.5; 42 USC
11432)

1. Ensure that hemeless students experiencing homelessness are identified by school
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10.

11.

personnel and through outreach and coordinated activities with other entities and
agencies

Ensure that hemeless students experiencing homelessness enroll in, and have a full and equal
opportunity to succeed in, district schools

Ensure that hemeless families and ehildren-and-youth students experiencing homelessness
have access to and receive educational services for which they are eligible, including
services through Head Start and Early Head Start programs, early intervention services
under Part C of the federal Individuals with Disabilities Education Act, and other preschool
programs administered by the district

Ensure that hemeless families and students experiencing homelessness receive referrals
to health care services, dental services, mental health and substance abuse services,
housing services, and other appropriate services

Inform parents/guardians are informed of the educational and related opportunities
available to their children and ensure that they are provided with meaningful opportunities
to participate in the education of their children

Disseminate notice of the educational rights of hemeless students experiencing
homelessness in locations frequented by parents/guardians of hemeless-children-and-
youth students experiencing homelessness and by unaccompanied youth, including
schools, family shelters, public libraries, and hunger relief agencies (soup kitchens). The
rights shall be presented in a manner and form understandable to the parents/guardians of
homeless students and unaccompanied youth.

Mediate enrollment disputes in accordance with law, "Resolving Enrollment Disputes" below

Fully inform parents/guardians of
students experiencing homelessness and unaccompanied youth of all transportation
services, including transportation to the school of origin, and assist them in accessing
transportation to the school of choice

Ensure-that Offer annual training related to the district’'s homeless education program
policies to school personnel previding who provide services to hemeless students
experiencing homelessness, including principals and other school leaders, attendance
officers, teachers, enrollment personnel, and specialized instructional support personnel,
receive to ensure that such employees are informed of available training, professional
development, and other support, and the services provided by the district liaison for
homeless students

Ensure that unaccompanied youth are enrolled in school, have opportunities to meet the
same challenging state academic standards established for other students, and are
informed of their status as independent students under 20 USC 1087vv and that they may
receive assistance from the district liaison to receive verification of their independent
student status for purposes of applying for federal student aid pursuant to 20 USC 1090

Coordinate and collaborate with state coordinators and community and school personnel
responsible for the provision of education and related services to hemeless students
experiencing homelessness, including the provision of comprehensive data to the state
coordinator as required by law

In addition, when notified pursuant to Education Code 48918.1, the district liaison shall assist,
facilitate, or represent a hemeless student experiencing homelessness who is undergoing a
disciplinary proceeding that could result in histher the student’s expulsion. When notified pursuant
to Education Code 48915.5, the district liaison shall participate in an individualized education
program team meeting to make a manifestation determination regarding the behavior of a student
with a disability.

The Superintendent or designee shall inform hemeless-children-and-youth students experiencing
homelessness, their parents/guardians, school personnel, service providers, and advocates

working with homeless families of the duties of the district's liaison. He/she The Superintendent or
designee shall also provide the name and contact information of the district's liaison to the
California Department of Education (CDE) for publishing on the CDE's web site. (42 USC 11432)
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Enrollment

The district shall make placement decisions for hemeless students experiencing homelessness
based on the student's best interest. (Education Code 48850; 42 USC 11432)

In determining a student's best interest, a hemeless student experiencing homelessness shall, to the
extent feasible, be placed in histher the school of origin, unless histher the student’s parent/guardian
or the unaccompanied youth requests otherwise. (Education Code 48852.7; 42 USC 11432)

r When determining a-student’'s-bestinterest the best interest of the any student experiencing
homelessness, the district shall censider give priority to the request of the student’s
parent/guardian, or in the case of an unaccompanied youth, the request of the student. The
student’s educational stability and opportunity to be educated in the least restrictive educational
setting necessary to achieve academic progress and other student-centered factors related to
the student's best interest, including factersrelated-te the impact of mobility on the student’s
achlevement educatlon health and safety, giving priority to the request of the student's
h-shall also be considered.

(Educatlon Code 48850 42 USC 11432)

Such factors may include, but are not limited to, the age of the student, the distance of the
commute and the impact it may have on the student's education, personal safety issues, the
student's need for special instruction, the length of anticipated stay in the temporary shelter or
other temporary location, likely area of future housing, school placement of siblings, and the time
remaining in the school year.

However, placement decisions shall not be based on whether a hemeless student experiencing
homelessness lives with his/her homeless parent/guardian or has been temporarily placed
elsewhere. (42 USC 11432)

In the case of an unaccompanied youth, the District’s liaison shall assist in placement or
enrollment decisions, give priority to the views of the student, and provide notice to the student of
his/her appeal rights. (42 USC 11432)

Once a placement decision has been made, the principal or designee shall immediately enroll the
student in the school of choice. The student shall be enrolled even if he/she-the student:
(Education Code 48850, 48852.7; 42 USC 11432)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enroliment, such as previous
academic records, proof of residency, and records of immunization and other required
health records

4. Has missed application or enrollment deadlines during any period of homelessness

The principal or designee shall immediately contact the school last attended by the student to obtain
the relevant records. If the student needs to obtain immunizations or does not possess immunization
or other required health records, the principal or designee shall refer the parent/guardian to the
district liaison for homeless students. The district liaison shall assist the parent/guardian, or the
student if hefshe the student is an unaccompanied youth, in obtaining the necessary immunizations,
screenings, or records for the student. (42 USC 11432)

If the student is placed at a school other than his/her school of origin or the school requested by

histher the student’s parent/guardian or the student, if an unaccompanied youth, the

Superintendent or designee shall provide the parent/guardian or the unaccompanied youth with

a written explanation of the reasons for the decision, including why placement in the student’s

school of origin or requested school is not in the student’s best interest, along with a statement 403



regarding the right to appeal the placement decision. (42 USC 11432)

At the point of any change or subsequent change in the residence of a student experiencing
homelessness, Fhe the student may continue attending histher the student’s school of origin for the
duration of the homelessness. (Education Code 48852.7; 42 USC 11432)

To ensure that the hemeless student experiencing homelessness has the benefit of matriculating
with-histher the student’s peers in accordance with the established feeder patterns, the following
shall apply: (Education Code 48852.7; 42 USC 11432)

1. If the student is transitioning between grade levels, hefshe the student shall be
allowed to continue in the same attendance area.

2. If the student is transitioning to a middle school or high school, and the school designated for
matriculation is in another school district, he/she shall be allowed to continue to the school
designated for matriculation in that district.

If the student's housing status changes before the end of the school year so that he/she- the
student is no longer hemeless experiencing homelessness, he/she shall be allowed to stay in
the school of origin:

(Education Code 48852.7)

1. Through the duration of the school year if he/she is in grades K-8

2. Through graduation if he/she is in high school

Resolving Enrollment Disputes

If a dispute arises over student eligibility, school selection, or enroliment in a particular school,
the matter shall be referred to the district liaison, who shall carry out the dispute resolution
process as expeditiously as possible. (42 USC 11432)

The parent/guardian or unaccompanied youth shall be provided with a written explanation of any
decisions, related to eligibility, school selection, or enrollment and of the parent/guardian’s or
unaccompanied youth to appeal such decisions. (42 USC 11432)

The written explanation shall include:
1. A description of the action proposed or refused by the district

2. An explanation of why the action is proposed or refused

3. A description of any other options the district considered and the reasons that any other
options were rejected

4. A description of any other factors relevant to the district's decision and information related
to the eligibility or best interest determination including the facts, witnesses, and evidence
relied upon and their sources

5. Appropriate timelines to ensure any relevant deadlines are not missed

6. Contact information for the district liaison and state coordinator, and a brief description of their
roles

The written explanation shall be complete, as brief as possible, simply stated, and provided in
language that the parent/guardian or student can understand.

The district liaison may use an informal process as an alternative to formal dispute resolution
procedures, provided that the parents/guardians or unaccompanied youth have access to the
more formal process if informal resolution is not successful in resolving the matter.

In working with a student's parents/guardians or unaccompanied youth to resolve an enroliment
dispute, the district liaison shall:

1. Inform them the student’s parents/guardians or unaccompanied youth that they-may-previde
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written and/or oral documentation to support their position may be provided

2. Inform them the student’s parents/guardians or unaccompanied youth that they may seek
the assistance of social services, advocates, and/or service providers in having the dispute
resolved

3. Provide them a simple form that they may use and turn in to the school to initiate the
dispute resolution process

4. Provide them a copy of the dispute form they submit for their records

5. Provide them the outcome of the dispute for their records

When a student’s parent/guardian or an unaccompanied youth involved in the enroliment dispute is
an English learner, Items #1-5 shall be provided either in the native language of the parent/guardian
or unaccompanied youth or through an interpreter. Any additional support needed because of a

disability of that parent/guardian or unaccompanied youth shall be made available without a charge.

If a parent/guardian or unaccompanied youth disagrees with the liaison's enrollment decision,
he/she may appeal the decision to the Superintendent. The Superintendent shall make a
determination within five working days.

If the parent/guardian chooses to appeal the district's placement decision, the district liaison shall
forward all written documentation and related paperwork to the homeless liaison at the county
office of education.

Pending final resolution of the dispute, including all available appeals, the student shall be
immediately enrolled in the school in which enrollment is sought and shall be allowed to attend
classes and participate fully in school activities. (42 USC 11432, 11434a)

Transportation

The district shall provide transportation for a hemeless student experiencing homelessness to and
from histher the student’s school of origin when the student is residing within the district and the
parent/guardian, or the district liaison in the case of an unaccompanied youth, requests that such
transportation be provided. If the student moves outside of district boundaries, but continues to
attend his/her school of origin within this district, the Superintendent or designee shall consult with
the superintendent of the district in which the student is now residing to agree upon a method to
apportion the responsibility and costs of the transportation. (42 USC 11432)

Any fees that the district charges for home-to-school transportation and other transportation as
expressly provided by law shall be waived for students experiencing homelessness. (Education
Code 39807.5)

The district shall not be obligated to provide transportation to students who continue attending their
school of origin after they eease-to-be-homeless secure permanent housing, unless the formerly
homeless student has an individualized education program that includes transportation as a
necessary related service for the student. (Education Code 48852.7)

Eligibility for Extracurricular Activities

A hemeless student expenencmg homelessness who enroIIs in any district school shall be-

ether—extraemular—aetlwﬂes have access to extracurncular and enrlchment actlvmes that are
available to all students in the school, including but not limited to, interscholastic sports administered
by the California Interscholastic Federation. (Education Code 48850)

Notification and Complaints
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Information regarding the educational rights of hemeless students experiencing homelessness, as
specified in Education Code 51225.1 and 51225.2, shall be included in the annual uniform complaint
procedures notification distributed to students, parents/guardians, employees, and other interested
parties pursuant to 5 CCR 4622. (Education Code 51225.1, 51225.2)

Any complaint that the district has not complied with requirements regarding the education of hemeless
students experiencing homelessness, as specified in Education Code 51225.1 or 51225.2, may be
filed in accordance with the district's procedures in AR 1312.3 - Uniform Complaint Procedures.

The Superintendent or designee shall ensure that a list of the district’s liaison(s) and the contact
information for such liaison(s), as well as specific information on homelessness, including, but not
limited to, information regarding the educational rights and resources available to students
experiencing homelessness, are posted on the district’s web site. (Education Code 48852.6)

Each district school that has a web site shall also post the contact information for the district liaison
and the name and contact information of any employee or other person under contract with the school
who assists the district liaison in completing the liaison’s duties pursuant to 42 USC 11432. (Education
Code 48852.6)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

Ed. Code 39807.5 Payment of transportation costs by parents

Ed. Code 48850 Academic achievement of students in foster care and

homeless children

Ed. Code 48850-48859 Education of foster youth and homeless students
Ed. Code 48851 Identification of homeless children and youths and
unaccompanied youths; housing questionnaire
Ed. Code 48851.3 Homeless education program policies; liaison responsibilities
Ed. Code 48851.5 Local educational agency liaison for homeless children
and youths
Ed. Code 48852.3 Monitoring for compliance with chapter
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Ed. Code 48852.5 Notice of educational rights of homeless students

Ed. Code 48852.6 Information regarding homelessness

Ed. Code 48852.7 Education of homeless students; immediate enrollment

Ed. Code 48859 Definitions

Ed. Code 48915.5 Recommended expulsion; homeless student with disabilities

Ed. Code 48918.1 Notice of recommended expulsion

Ed. Code 48985 Notices to parents in language other than English

Ed. Code 51225.1-51225.3 Graduation requirements

Ed. Code 52052 Accountability; numerically significant student subgroups

Ed. Code 52060-52077 Local control and accountability plan

Federal Description

20 USC 1087vv Free Application for Federal Student Aid; definitions

20 USC 12329 Family Educational Rights and Privacy Act (FERPA) of 1974

20 USC 1400-1482 Individuals with Disabilities Education Act

20 USC 6311 State plan

42 USC 11431-11435 McKinney-Vento Homeless Assistance Act

42 USC 12705 Cranston-Gonzalez National Affordable Housing Act; state
and local strategies

Management Resources Description

California Child Welfare Council Partial CreditModel Policy and Practice i

Publication Recommendations, September 2013

CaliforniaDepartmentof Education 2021-22 Federal Program Monitoring Instrument;-May-2021

Publication
CaliforniaDepartmentof Education Homeless Education Dispute Resolution Process,
Publication March 2020

National Center for Homeless Education Homeless Liaison Toolkit, 2020

Publication

U.S. Department of Education Guidance Education for Homeless Children and Youths Program,
Non- Regulatory Guidance, August 2018

Website CSBA District and County Office of Education Legal Services
Website California State University

Website University of California

Website California Department of Education, Homeless Children and

Youth Education

Website National Center for Homeless Education at SERVE
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https://legalservices.csba.org/
http://www.calstate.edu/
http://www.universityofcalifornia.edu/
http://www.cde.ca.gov/sp/hs/cy
http://www.cde.ca.gov/sp/hs/cy
http://www.serve.org/nche

Website
Website

Website

Website
Website

Cross References

Code
0410

0415
0460

0460

0470
0500

1113
1113
1113-E(1)
1312.3
1312.3
1312.3-E(1)

1312.3-E(2)
1400

3250

3250
3260
3260

3515.4
3515.4

3541
3550

National Homelessness Law Center

U.S. Department of Education - Education for Homeless
Children and Youths Grants for State and Local
Activities

California Community Colleges

California Interscholastic Federation
California Child Welfare Council

Description
Nondiscrimination In District Programs And Activities

Equity
Local Control And Accountability Plan

Local Control And Accountability Plan

COVID-19 Mitigation Plan
Accountability

District And School Web Sites
District And School Web Sites
District And School Web Sites
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures

Uniform Complaint Procedures

Relations Between Other Governmental Agencies And
The Schools

Transportation Fees

Transportation Fees
Fees And Charges

Fees And Charges

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage

Transportation Routes AndServices
Food Service/Child NutritionProgram
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http://www.nlchp.org/
http://www.ed.gov/programs/homeless/index.html
http://www.ed.gov/programs/homeless/index.html
http://www.ed.gov/programs/homeless/index.html
http://www.ed.gov/programs/homeless/index.html
http://www.cccco.edu/
http://www.cifstate.org/
https://www.chhs.ca.gov/home/committees/california-child-welfare-council
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Ru5tLg3spaFulEshzkgvuA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9fOxm6YSOsjBQ7YLPgBzQA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OXPZsjHvbL3oOYWkdsGdBA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=U4slshey4jZ7740ovjPXRdFpg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=D4uOm9WPslsh0HwKjuRwh5qslshw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=qec3Iw1WslshtHfJqvplusOlraHQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DcTQeLZeVG26t4voqKhgCw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=27plusDH66jJeD8B9wRKlHKDg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slshFRNdBJStNNVwh2rRboCoA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RYxiOFK5nN2LUZW4a1mtoA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Lt72smippwYQWgcj9Ykpluscw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dplJmkH8UXCJgPsxmvfLNw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7uOdhMplus7PbAqDslshYgslshdun2A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=t9snxp43GGvfEbZ8QVme6g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=uYEDmk5Fr2z75plus96hckmhQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=KDUyqBYnGCwCDfw2QftILg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NLobErU7hhc9VOjLjaZ3CA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fTpluslcL5iFuLLjmC2l4HbEg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=4VNpeeLdGX8wrSubvpm0yw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rNSL8slshinCEPQl7ulKKagGg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8EsZBYTyuiVt1v9tIDw5cA%3D%3D

3550
3553

3553
4112.9
4112.9-E(1)

4131
4212.9

4212.9-E(1)
4231
4312.9
4312.9-E(1)
4331

5111

5111
5111.1

5111.1
5113.1
5113.1
5113.11
5125

5125
5125.1
5125.1
5125.1-E(1)

5125.2
5132

5132
5141.22
5141.22

5141.26
5141.31

Food Service/Child Nutrition Program
Free And Reduced Price Meals

Free And Reduced Price Meals
Employee Notifications
Employee Notifications

Staff Development
Employee Notifications

Employee Notifications
Staff Development
Employee Notifications
Employee Notifications
Staff Development
Admission

Admission
District Residency

District Residency

Chronic Absence AndTruancy
Chronic Absence AndTruancy
Attendance Supervision

Student Records

Student Records

Release Of Directory Information
Release Of Directory Information

Release Of Directory Information

Withholding Grades, Diploma Or
Transcripts
Dress And Grooming

Dress And Grooming
Infectious Diseases
Infectious Diseases

Tuberculosis Testing
Immunizations
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3A7tJUfmrHf9bM489BZt9g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1zDJaxIWlv0mdfzbd8t3lw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=CBGe4taGQPdslshzqHPoEja6w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=eNDmEdm3plusuplus77uyv1iV35w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=p97l9Vg6L6VuXUtUx98Jmw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w3AXoA8vl7AC7HLfttplusmjA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7dZKTA7YltHaLiqReOqUDA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=QTIdHbpzxNquxe6rBplusplusLEw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TdDslshPM3FElcWplus1cDGhZCfQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yb71bRfbKZ84IdbNcRM8slshQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pluspdmjufS9K5hslshFG25hwQyw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hplusTLp1ko2H2hPw5RS0rmhA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Abplusfvw9xWNiOsDUGKupp0w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=PkgXnAslh2adolJDqdBRow%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oJmDaeMYv7Ek8ydix0OaXg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=z6rkvP9islshqlxTJHeU6PmTA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GnplusEeg4OwP82YslshCfUJFplus8w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=BSRswan5tzMbq7LMRdlt9A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w2rrFVAmQo4vjeURorkplusDw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=R2sOzhydv7S3yougeNFlag%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DILuIUSJFtLZbplusslshm4QQhPg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MoM6ufspzw2QWc5WIKKlBw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VVfB24gOjvoyZyuDyy0Exg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=vwZ15jLubbv8aAslshgxLjFzQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yslshbc2Eyo2OcE9ZRNyySrZQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yslshbc2Eyo2OcE9ZRNyySrZQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=maGYVEfslshL8O3Cg5ozTfL6A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sZeVy3bCBiVfdAHMZg16eA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dsN81evOIfdNLM5PT1incw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6pxjfiENeArHTQ0Lt49UNg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MMslshXfslshFhMg7mL69eSUZF3g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oWpPevpF0RSfrCMXcZBnJA%3D%3D

5141.31 Immunizations

5141.32 Health Screening For School Entry

5141.6 School Health Services

5141.6 School Health Services

5144.1 Suspension And Expulsion/DueProcess

5144.1 Suspension And Expulsion/DueProcess

5144.2 Suspension And Expulsion/Due Process (Students
With Disabilities)

5145.6 Parent/Guardian Notifications

5145.6-E(1) Parent/Guardian Notifications

5148.2 Before/After School Programs

5148.2 Before/After School Programs

5148.3 Preschool/Early Childhood Education

5148.3 Preschool/Early Childhood Education

6011 Academic Standards

6120 Response To Instruction And Intervention

6143 Courses Of Study

6143 Courses Of Study

6145 Extracurricular And Cocurricular Activities

6145 Extracurricular And Cocurricular Activities

6145.2 Athletic Competition

6145.2 Athletic Competition

6146.1 High School Graduation Requirements

6146.3 Reciprocity Of AcademicCredit

6146.3 Reciprocity Of AcademicCredit

6159 Individualized Education Program

6159 Individualized Education Program

6159.1 Procedural Safeguards And Complaints For Special Education

6159.1 Procedural Safeguards And Complaints For Special Education

6159.3

Appointment Of Surrogate Parent For Special
Education Students
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=UNfYzcqh1j6xB9A03C6x5Q%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=zRx5hcj21n42GlS90oFK4g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=HLAhfmqm0chyHdbqSLcTzg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FSzgGHjlLjQNUZfaqB9DTQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=CyKYplusSV3BFs9rslsh2QUxtPAw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MhMplusqG6koiIWw233cKrvxQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v43G7O5kj3OPoSmEDLAPlg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v43G7O5kj3OPoSmEDLAPlg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v43G7O5kj3OPoSmEDLAPlg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slshcxx9vjrqAIutrhkXSnLkg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ucjcyz0sIYLP5Vjm8tniBg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slshomslshxRRJ6sOt88rp6Vo0ng%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1dDD5zktSwyOojOfjp9izw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hxEDHslshgH5Sz6cuyQiledww%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6Dmdslsh9hbtRECaAzEQK5thw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=m3sWTWgcyt3qIk4BjS3SFw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=nFRD4NplusIJG2Jfm31Of07dg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DKYXqVv74EMknNkW5Qzplusaw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Zd5keyTeOFsdJyvFb8I2XQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=V6JbLS1Y9v2NrbslshcplusUuOHA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NI2tvDgslzr09NJlnALYAw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MJQZpvWMfiOe7slshSNWNvKCg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=wB3oyPCFWtXKgbLkObOplusCQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MhGTCA85aOSwplus413BaBpluseQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=i7slshs2reTt93slshsCyVZP4slsh8w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7SipxldAvMplusBN2DuaqiOrw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=eslshibSSl4GNlTrVHxMFVWjQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=z0scplAKvmn8plusix845xedw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=0GZqEm2GslshEZc45SCR5bKfw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pW68sgrzKSUPuDWHfxmvDw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7KJyqKhdmzCmOVGE6ri2ww%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7KJyqKhdmzCmOVGE6ri2ww%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7KJyqKhdmzCmOVGE6ri2ww%3D%3D

6159.3

6162.51
6162.51
6164.2
6164.5
6164.5

6171
6171

6172
6172
6173.1
6173.1
6174
6174

6177
6178

6178
6179

6190

Appointment Of Surrogate Parent For Special
Education Students

State Academic Achievement Tests
State Academic Achievement Tests
Guidance/Counseling Services
Student Success Teams

Student Success Teams

Title | Programs
Title | Programs

Gifted And Talented Student Program
Gifted And Talented Student Program
Education For FosterYouth

Education For FosterYouth

Education For English Learners
Education For English Learners

Summer Learning Programs
Career Technical Education

Career Technical Education
Supplemental Instruction

Evaluation Of The Instructional Program
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FXbeTlWoVuXoLwOhINq5CQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FXbeTlWoVuXoLwOhINq5CQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FXbeTlWoVuXoLwOhINq5CQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=4tVagLqFnUH7UplusEXB5g44g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1CCoun1Bnvfcc9MJVDsj8g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6ykDsajB8QSvDwY2aIgGvw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LzuwgJ1w3DeYEBxnV9ZMNA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GWszU9twzA8zAZKMROeKOg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Q0j366dzed9oHmPlE950SA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ZOZk3Y8BFz7f0U9jOggoJg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=auqK3bZBex4hGZO5qfuMxQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=xHRiJ97CcSVAjB1hdRdtDg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=cOHicFEApoSjylE7ucviOg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=JEQXheHkp1CE8PDRKZcsLQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=wgplusBV89WInKZ3kkHOFomYQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=lKQtMBkFJlmVslshwvTmvNC9Q%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=qqIaj402slsh8xbziO5W71XIA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=uYgevBzNmrqxVK33EOQfxA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8a5RCEWkAYmzQxd1TQVATQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OLHwkplusY4AHr1Y5iZP1wtslshQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=jZu0HaC44A4Wsk19drDyCQ%3D%3D

Board Policy Manual
Oxnard School District

Policy 6173: Education For Homeless Children Status: ADOPTED
Original Adopted Date: 11/16/2011 | Last Revised Date: 12/16/2020 | Last Reviewed Date: 12/16/2020

The Governing Board believes that the identification of students experiencing homelessness is critical to
|mprovmg the educatlonal outcomes of such students and ensuring that students experiencing homelessness

have access to the same free and appropriate
public education provided to other students within the district. The district shall provide homeless students
with access to education and other services necessary for them to meet the same challenging academic
standards as other students.

The Superintendent or designee shall review district policies at least once every three years and recommend
updates to ensure removal of identifirand-remeve any barriers to the identificationand-enrollimentof
hemeless education of students experiencing homelessness and unaccompanied youth. Any such review
shall address identification, enrollment, and te-the retention of hemelessstudents such students, including
those barriers that are due to absences or outstanding fees or fines. (Education Code 48851.3; 42 USC 11432)

When there are at least 15 hemeless students experiencing homelessness in the district or a district school,
the district's local control and accountability plan (LCAP) shall include goals and specific actions to improve
student achievement and other outcomes of homeless students. (Education Code 52052, 52060)

The Superintendent or designee shall designate an appropriate staff person to serve as a liaison for homeless
children and youths. The district liaison for students experiencing homelessness shall fulfill the duties
specified in 42 USC 11432 to assist in identifying and supporting hemeless students experiencing
homelessness to succeed in school, and as specified in Education Code 48851.3 related to trainings for
district staff providing assistance to students experiencing homelessness.

The Superintendent or designee shall ensure that each district school identifies all students experiencing
homelessness and unaccompanied youths enrolled at the school. (Education Code 48851)

To ensure easy identification of students experiencing homelessness, the Superintendent or designee shall
annually provide and administer a housing questionnaire developed by the Calfiornia Department of
Educatlon (CDE) to aII parents/guardlans of students and all unaccompanled youths (Educatlon Code 48851)

If the primary language of a student’s parent/guardian or an unaccompanied youth is not English, either
the housing questionnaire shall be made available in the primary language of the student’s
parent/guardian or the unaccompanied youth pursuant to Education Code 48985, or an appropriate
translation of the housing questionnaire shall be provided upon request of a student’s parent/guardian
or an unaccompanied youth. (Education Code 48851)

The Superintendent or designee shall report to CDE the number of students experiencing homelessness,
including unaccompanied youths, enrolled in the district as identified from the housing questionnaire
described above. (Education Code 48851)

In addition, the Superintendent or designee shall ensure that the district liaison’s contact information
and other information on homelessness, including, but not limited to, information regarding the
educational rights and resources available to persons experiencing homelessness, are posted on the
district and school web sites as specified in the accompanying administrative regulation. (Education
Code 48852.6)

Information about a hemeless student's the living situation of a student experiencing homelessness shall
be considered part of a student's educational record, subject to the Family Educational Rights and

Privacy Act and shall not be deemed to be directory information as defined in 20 USC 1232g, and shall 412



not be released without written consent. (42 USC 11432)

The Superintendent or designee shall ensure that placement decisions for hemeless students
experiencing homelessness are based on the student's best interest as defined in law and
administrative regulation.

Each hemeless student experiencing homelessness shall be provided services that are comparable to
services offered to other students in the school, including, but not limited to, transportation, educational
programs for which the student meets the eligibility criteria (such as federal Title | services or similar state
or local programs, programs for students with disabilities, and educational programs for English learners),
career and technical education programs, programs for gifted and talented students, and school nutrition
programs. (Education Code 48850; 42 USC 11432)

Hemeless-sStudents experiencing homelessness shall not be segregated into a separate school or program
based on their status as homeless and shall not be stigmatized in any way. However, the Superintendent or
designee may separate hoemeless students experiencing homelessness on school grounds as necessary for
short periods of time for health and safety emergencies or to provide temporary, special, and
supplementary services to meet the their unique needs ef-hemelessstudents. (42 USC 11432, 11433)

The Superintendent or designee shall ensure that information and/or materials for students experiencing
homelessness are provided in a manner and form understandable to student’s parents/guardians and to
unaccompanied youths.

The Superintendent or designee shall coordinate with other agencies and entities to ensure that hemeless-
children-andyrouth students experiencing homelessness are promptly identified, ensure that hemeless
students experiencing homelessness have access to and are in reasonable proximity to available education
and related support services, and raise the awareness of school personnel and service providers of the
effects of short-term stays in a shelter and other challenges associated with homelessness. Toward these
ends, the Superintendent or designee shall collaborate with local social services agencies, other agencies or
entities providing services to hemeless-children-and-yoeuth students experiencing homelessness, and, if
applicable, transitional housing facilities. In addition, the Superintendent or designee shall coordmate
transportation, transfer of school records, and other interdistrict activities with other local educational
agencies. As necessary, the Superintendent or designee shall coordinate, within the district and with other
involved local educational agencies, services for hemeless students experiencing homelessness and services
for students with disabilities. (42 USC 11432)

At least annually, the Bdistrict liaisons and other appropriate staff shall participate in professional
development and other technical assistance activities to assist them in identifying and meeting the needs of
homeless students experiencing homelessness. Such professional development and technical assistance
shall include, but are not limited to, training on the district’s homeless education program policies, and-to-
proevide-training-on-the definitions of terms related to homelessness, recognition of signs that students are
experiencing or are at risk of experiencing homelessness, the steps that should be taken once a potentially
homeless student is identified, and how to connect students experiencing homelessness with appropriate
housing and service providers. (Education Code 48851.3; 42 USC 11432)

At least annually, the Superintendent or designee shall report to the Board on outcomes for hemeless students
experiencing homelessness, which may include, but are not limited to, housing questionnaire responses, school
attendance, student achievement test results, promotion and retention rates by grade level, graduation rates,
suspension/expulsion rates, and other outcomes related to any goals and specific actions identified in the LCAP.
Based on the evaluation data, the district shall revise its strategies as needed to better support the education of
hoemeless students experiencing homelessness.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description
5 CCR 4600-4670 Uniform complaint procedures
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Ed.
Ed.

Ed.

Ed.

Ed.

Code 39807.5
Code 48850

Code 48850-48859

Code 48851

Code 48851.3

Ed.

Ed.

Code 48851.5

Code 48852.3

Ed.

Ed.
Ed.

Ed.
Ed.

Code 48852.5

Code 48852.6
Code 48852.7

Code 48859
Code 48915.5

Payment of transportation costs by parents

Academic achievement of students in foster care and homeless
children

Education of foster youth and homeless students

Identification of homeless children and youths and unaccompanied
youths; housing questionnaire

Homeless education program policies; liaison responsibilities

Local educational agency liaison for homeless children and
youths

Monitoring for compliance with chapter

Notice of educational rights of homeless students

Information regarding homelessness

Education of homeless students; immediate enrollment

Definitions

Recommended expulsion; homeless student with disabilities
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Ed. Code 48918.1
Ed. Code 48985

Ed. Code 51225.1-51225.3
Ed. Code 52052

Ed. Code 52060-52077

Federal

20 USC 1087vv

20 USC 1232¢g

20 USC 1400-1482

20 USC 6311
42 USC 11431-11435

42 USC 12705

Management Resources
California Child Welfare Council
Publication

CaliforniaDepartmentofEducation
Publication
CaliforniaDepartmentofEducation
Publication

NationalCenterforHomelessEducation

Publication

U.S. Department of Education Guidance

Website

Website
Website

Website

Website

Website

Website

Website

Website

Notice of recommended expulsion

Notices to parents in language other than English

Graduation requirements

Accountability; numerically significant student subgroups

Local control and accountability plan

Description
Free Application for Federal Student Aid; definitions
Family Educational Rights and Privacy Act (FERPA) of 1974

Individuals with Disabilities Education Act

State plan
McKinney-Vento Homeless Assistance Act

Cranston-Gonzalez National Affordable Housing Act; state and
local strategies

Description
PartialCreditModelPolicyandPractice Recommendations,
September 2013

2021-22Federal Program Monitoring Instrument;-May2621

HomelessEducationDisputeResolutionProcess,March
2020

Homeless Liaison Toolkit, 2020

Education for Homeless Children and Youths Program, Non-
Regulatory Guidance, August 2018

CSBA Districtand County Office of Education Legal Services
California State University
University of California

California Department of Education, Homeless Children and Youth
Education

National Center for Homeless Education at SERVE

National Homelessness Law Center

U.S. Department of Education - Education for Homeless
Children and Youths Grants for State and Local Activities

California Community Colleges

California Interscholastic Federation
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https://legalservices.csba.org/
http://www.calstate.edu/
http://www.universityofcalifornia.edu/
http://www.cde.ca.gov/sp/hs/cy
http://www.cde.ca.gov/sp/hs/cy
http://www.cde.ca.gov/sp/hs/cy
http://www.serve.org/nche
http://www.nlchp.org/
http://www.ed.gov/programs/homeless/index.html
http://www.ed.gov/programs/homeless/index.html
http://www.ed.gov/programs/homeless/index.html
http://www.cccco.edu/
http://www.cifstate.org/

Website

Cross References

Code
0410

0415
0460

0460
0470
0500
1113

1113
1113-E(1)

1312.3
1312.3
1312.3-E(1)

1312.3-E(2)
1400

3250
3250

3260
3260

35154
35154
3541
3550
3550
3553

3553
4112.9

California Child Welfare Council

Description

Nondiscrimination In District Programs And Activities

Equity

Local Control And Accountability Plan
Local Control And Accountability Plan
COVID-19 Mitigation Plan
Accountability

District And School Web Sites

District And School Web Sites
District And School Web Sites

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

RelationsBetweenOther Governmental AgenciesAnd The

Schools
Transportation Fees
Transportation Fees

Fees And Charges
Fees And Charges

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Transportation Routes AndServices
Food Service/Child NutritionProgram
Food Service/Child NutritionProgram
Free And Reduced Price Meals

Free And Reduced Price Meals

Employee Notifications
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https://www.chhs.ca.gov/home/committees/california-child-welfare-council
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Ru5tLg3spaFulEshzkgvuA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9fOxm6YSOsjBQ7YLPgBzQA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OXPZsjHvbL3oOYWkdsGdBA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=U4slshey4jZ7740ovjPXRdFpg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=D4uOm9WPslsh0HwKjuRwh5qslshw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=qec3Iw1WslshtHfJqvplusOlraHQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DcTQeLZeVG26t4voqKhgCw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=27plusDH66jJeD8B9wRKlHKDg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slshFRNdBJStNNVwh2rRboCoA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RYxiOFK5nN2LUZW4a1mtoA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Lt72smippwYQWgcj9Ykpluscw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dplJmkH8UXCJgPsxmvfLNw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7uOdhMplus7PbAqDslshYgslshdun2A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=t9snxp43GGvfEbZ8QVme6g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=uYEDmk5Fr2z75plus96hckmhQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=KDUyqBYnGCwCDfw2QftILg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NLobErU7hhc9VOjLjaZ3CA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fTpluslcL5iFuLLjmC2l4HbEg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=4VNpeeLdGX8wrSubvpm0yw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rNSL8slshinCEPQl7ulKKagGg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8EsZBYTyuiVt1v9tIDw5cA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3A7tJUfmrHf9bM489BZt9g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1zDJaxIWlv0mdfzbd8t3lw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=CBGe4taGQPdslshzqHPoEja6w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=eNDmEdm3plusuplus77uyv1iV35w%3D%3D

4112.9-E(1)
4131

4212.9
4212.9-E(1)
4231

4312.9
4312.9-E(1)

4331
5111
5111
51111
5111.1
5113.1

5113.1
5113.11

5125
5125
5125.1
5125.1
5125.1-E(1)
5125.2
5132

5132
5141.22

5141.22
5141.26

5141.31
5141.31
5141.32

5141.6
5141.6

Employee Notifications

Staff Development
Employee Notifications
Employee Notifications
Staff Development

Employee Notifications

Employee Notifications

Staff Development
Admission

Admission

District Residency

District Residency

Chronic Absence AndTruancy

Chronic Absence AndTruancy

Attendance Supervision

Student Records
Student Records
Release Of Directory Information

Release Of Directory Information

Release Of Directory Information

Withholding Grades, Diploma Or Transcripts

Dress And Grooming

Dress And Grooming
Infectious Diseases

Infectious Diseases

Tuberculosis Testing

Immunizations
Immunizations
Health Screening For School Entry

School Health Services

School Health Services
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=p97l9Vg6L6VuXUtUx98Jmw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w3AXoA8vl7AC7HLfttplusmjA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7dZKTA7YltHaLiqReOqUDA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=QTIdHbpzxNquxe6rBplusplusLEw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TdDslshPM3FElcWplus1cDGhZCfQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yb71bRfbKZ84IdbNcRM8slshQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pluspdmjufS9K5hslshFG25hwQyw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hplusTLp1ko2H2hPw5RS0rmhA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Abplusfvw9xWNiOsDUGKupp0w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=PkgXnAslh2adolJDqdBRow%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oJmDaeMYv7Ek8ydix0OaXg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=z6rkvP9islshqlxTJHeU6PmTA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GnplusEeg4OwP82YslshCfUJFplus8w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=BSRswan5tzMbq7LMRdlt9A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w2rrFVAmQo4vjeURorkplusDw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=R2sOzhydv7S3yougeNFlag%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DILuIUSJFtLZbplusslshm4QQhPg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MoM6ufspzw2QWc5WIKKlBw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VVfB24gOjvoyZyuDyy0Exg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=vwZ15jLubbv8aAslshgxLjFzQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yslshbc2Eyo2OcE9ZRNyySrZQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=maGYVEfslshL8O3Cg5ozTfL6A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sZeVy3bCBiVfdAHMZg16eA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dsN81evOIfdNLM5PT1incw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6pxjfiENeArHTQ0Lt49UNg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MMslshXfslshFhMg7mL69eSUZF3g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oWpPevpF0RSfrCMXcZBnJA%3D%3D
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OSD BOARD AGENDA ITEM
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 07, 2023

Agenda Section: Section F: Board Policies, First Reading

First Reading Revision to BP/AR 6173.1 Education for Foster Youth (DeGenna/Nocero)

BP/AR 6173.1 Education for Foster Youth has been updated based on the recommendations by CSBA
(California School Board Association). New language is highlighted. Deleted language is indicated by
strikethrough. Board Policies will be presented for a second reading and adoption at the June 21, 2023,
Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Associate Superintendent, Educational Services, and Director of Pupil
Services that the Board of Trustees receive the revision of BP/AR 6173.1 Education for Foster Youth as
the first reading as presented.

ADDITIONAL MATERIALS:
Attached: BP 6173.1 Education For Foster Youth(13 pgs).pdf
AR 6173.1 Education For Foster Youth(6 pgs).pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1968052/BP_6173.1__Education_For_Foster_Youth_13_pgs_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1968053/AR_6173.1__Education_For_Foster_Youth_6_pgs_.pdf

Board Policy
Manual Oxnard
School District

Policy 6173.1: Education For Foster Youth Status: ADOPTED
Original Adopted Date: 11/16/2011

The Board of Trustees recognizes that foster youth may
performanee face significant barriers to achieving academic success due to their family
circumstances, disruption ef to their educational program, and their emotional, somal and other

&G&GIGFFH%S{&H@&FG-S that may be addressed Wlth the provision of a safe posmve Iearnmg
environment that is free from discrimination and harassment and that promotes students’ self-
esteem and academic achievement.

The Superintendent or designee shall provide foster youth with full access to the district’s
educational program and implement strategies necessary for the improvement of the academic
achievement of foster youth as identified in the district’s local control and accountability plan
(LCAP). The Superintendent or designee shall also develop strategies to build a foster youth’s
feeling of connectedness with school, including, but not limited to, strategies that promote
positive discipline and conflict resolution, the development of resiliency and interpersonal skills,
and the involvement of foster parents, group home administrators, and/or other caretakers in
school programs and activities.

The Superintendent or designee shall ensure that placement decisions for foster youth are
based on the students' best interests as defined in law and as specified in the accompanying
administrative regulation. To that end,-he/she the Superintendent or designee shall designate a
staff person as a district liaison for foster youth to help facilitate the enroliment, placement, and
transfer of foster youth.

The Superintendent or designee and district liaison shall ensure that all appropriate staff, including,
but not limited to, each principal, school registrar, and attendance clerk, receive training regarding
the enrollment, placement, and rights of foster youth.
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{ef—6020—Parent-thvolvement)

To address the needs of foster youth and help ensure the maximum utilization of available funds,
the Superintendent or designee shall collaborate with local agencies including, but not limited to, the
county placing agency, social services, probation officers, and juvenile court officers;-renprofit-
erganizations,-and-advecates. The Superintendent or designee shall explore the feasibility of
entering into agreements with these groups to coordinate services and protect the rights of foster
youth.

(cf. 1020 - Youth Services)

At least annually and in accordance with the established guidelines, Fthe Superintendent or
designee shall regularly report to the Board on the edueational outcomes of foster youth
regarding the goals and specific actions identified in the LCAP, including, but not limited to,
enrolled in the district including, but not limited to, school attendance, student achievement test
results, promotion and retention rates by grade level, graduation rates, and
suspension/expulsion rates. As necessary, evaluation data shall be used to determine and
recommend revisions to the LCAP for improving or increasing services for foster youth.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate
the basis or authority for the board to enact this policy. Instead, they are provided as additional resources for
those interested in the subject matter of the policy.

State References Description

5 CCR 4600-4670 Uniform complaint procedures

Ed. Code 39807.5 Payment of transportation costs by parents/guardians; waiver for
foster youth

Ed. Code 42238.01-42238.07 Local control funding formula

Ed. Code 42920-42926 Foster children educational services

Ed. Code 48645-48647 Juvenile court schools

Ed. Code 48850-48859 Education of foster youth and homeless students

Ed. Code 48915.5 Recommended expulsion; foster youth with disabilities

Ed. Code 48918.1 Notice of recommended expulsion

Ed. Code 49061 Definitions; directory information

Ed. Code 49069.5 Students in foster care; grades and credits

Ed. Code 49076 Access to student records

Ed. Code 51225.1 Exemption from district graduation requirements

Ed. Code 51225.2 Course credits

Ed. Code 51225.3 High school graduation requirements

Ed. Code 52060-52077 Local control and accountability plan

Ed. Code 56055 Rights of foster parents pertaining to foster youth's education
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H&S Code 120341

H&S Code 1522.41
W&I Code 16000-16014
W&I Code 300

W&l Code 309

W&I Code 317
W&I Code 361

W&I Code 366.27
W&I Code 602
W&I Code 726
W&I Code 727

Federal References
20 USC 1415

20 USC 6311

29 USC 794

42 USC 11431-11435
42 USC 670-679b

Management Resources References
Alliance for Children's Rights Publication

California Child Welfare Council Publication

Foster youth; school placement and immunization records

Training and certification of group home administrators

Foster care placement
Minors subject to jurisdiction
Investigation and release of child

Appointment of legal counsel

Limitations on parental control

Educational decision by relative providing living arrangements
Minors violating law; ward of court

Limitations on parental control

Order of care; ward of court

Description

Procedural safeguards

State plan

Rehabilitation Act of 1973; Section 504
McKinney-Vento Homeless Assistance Act

Federal assistance for foster care programs

Description
Foster Youth Education Toolkit, December 2016

Partial Credit Model Policy and Practice Recommendations, September

California Foster Youth Education Task Force California Foster Youth Education Law Fact

Publication

Cities, Counties and Schools Partnership

Pub.Publication
CSBA Publication

CSBA Publication

U.S. Department of Education Publication

Website

Website
Website
Website
Website

Website

Website
Website
Website
Website
Website

Sheets, January 2021

Our Children: Emancipating Foster Youth, A
Community Action Guide

Our Foster Youth: What School Boards Can Do,
May 2016

Foster Youth: Supports for Success, Governance
Brief, May 2016

Ensuring Educational Stability for Children in
Foster Care, Non-Regulatory Guidance, June
2016

CSBA District and County Office of Education
Legal Services

Alliance for Children's Rights

Foster Ed

National Center for Youth Law

California Department of Education, Foster
Youth Services

California Department of Social Services, Foster
Youth Ombudsman Office

California Foster Youth Education Task Force
California Youth Connection

Cities Counties and Schools Partnership

CSBA

California Child Welfare Council
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Cross References Description

Code Description

0200 Goals For The School District

0410 Nondiscrimination In District Programs And
Activities

0415 Equity

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

0460 Local Control And Accountability Plan

0460 Local Control And Accountability Plan

0470 COVID-19 Mitigation Plan

0500 Accountability

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint Procedures

1312.3-E(2) Uniform Complaint Procedures

1400 Relations Between Other Governmental
Agencies And The Schools

3100 Budget

3100 Budget

3250 Transportation Fees

3260 Fees And Charges

3260 Fees And Charges

35154 Recovery For Property Loss Or Damage

35154 Recovery For Property Loss Or Damage

3540 Transportation

3541 Transportation Routes And Services

3553 Free And Reduced Price Meals

3553 Free And Reduced Price Meals

4131 Staff Development

4231 Staff Development

4331 Staff Development

5111 Admission

5111 Admission

51111 District Residency

51111 District Residency

51131 Chronic Absence And Truancy

51131 Chronic Absence And Truancy

5113.11 Attendance Supervision

5116.1 Intradistrict Open Enrollment

5116.1 Intradistrict Open Enrollment

5117 Interdistrict Attendance

5117 Interdistrict Attendance

5121 Grades/Evaluation Of Student Achievement

5121 Grades/Evaluation Of Student Achievement

5123 Promotion/Acceleration/Retention

5123 Promotion/Acceleration/Retention

5125 Student Records

5125 Student Records

5125.2 Withholding Grades, Diploma Or Transcripts

5131 Conduct

5131.2 Bullying
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5131.2
5131.6
5131.6
5132
5132
5137
5138
5141.22
5141.22
5141.26
5141.31
5141.31
5141.32
5141.6
5141.6
51441
51441
5144.2

5145.3
5145.3
5145.6
5145.6-E(1)
5145.9
5147
5148.2
5148.2
5148.3
5148.3
6000
6011
6020
6020
6145
6145
6145.2
6145.2
6146.1
6146.3
6146.3
6159
6159
6159.2

6159.2
6159.3
6159.3
6159.4
6162.51

6162.51
6164.2

Bullying

Alcohol And Other Drugs

Alcohol And Other Drugs

Dress And Grooming

Dress And Grooming

Positive School Climate

Conflict Resolution/Peer Mediation
Infectious Diseases

Infectious Diseases

Tuberculosis Testing

Immunizations

Immunizations

Health Screening For School Entry

School Health Services

School Health Services

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process
(Students With Disabilities)
Nondiscrimination/Harassment
Nondiscrimination/Harassment
Parent/Guardian Notifications
Parent/Guardian Notifications
Hate-Motivated Behavior

Dropout Prevention

Before/After School Programs

Before/After School Programs
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Concepts And Roles

Academic Standards

Parent Involvement

Parent Involvement

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Athletic Competition

Athletic Competition

High School Graduation Requirements
Reciprocity Of Academic Credit

Reciprocity Of Academic Credit
Individualized Education Program
Individualized Education Program
Nonpublic, Nonsectarian School And Agency
Services For Special Education

Nonpublic, Nonsectarian School And Agency
Services For Special Education

Appointment Of Surrogate Parent For Special
Education Students

Appointment Of Surrogate Parent For Special
Education Students

Behavioral Interventions For Special Education
Students

State Academic Achievement Tests

State Academic Achievement Tests
Guidance/Counseling Services 426



6164.4 Identification And Evaluation Of Individuals For
Special Education

61644 Identification And Evaluation Of Individuals For
Special Education

6164.6 Identification And Education Under Section 504

6164.6 Identification And Education Under Section 504

6172 Gifted And Talented Student Program

6172 Gifted And Talented Student Program

6173 Education For Homeless Children

6173 Education For Homeless Children

6173-E(1) Education For Homeless Children

6173-E(2) Education For Homeless Children

6174 Education For English Learners

6174 Education For English Learners

6177 Summer Learning Programs

6179 Supplemental Instruction

6184 Continuation Education

6190 Evaluation Of The Instructional Program

9320 Meetings And Notices
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Board Policy Manual
Oxnard School District

Regulation 6173.1: Education For Foster Youth Status: ADOPTED
Original Adopted Date: 11/16/2011

Definitions

Foster youth, foster child, or student in foster care means a-child-who-has-been-subjectto-one-of-the
any of the following: (Education Code 48853.5)

1. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 300, whether
or not the child has been removed from child’s home by the juvenile court pursuant to Welfare and
Institutions Code 319 or 361

2. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, whether
or not the child has been removed from the child’s home

3. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, has
been removed from the child’s home by the juvenile court pursuant to Welfare and Institutions Code
727, and is in foster care as defined by Welfare and Institutions Code 727.4(d)

4. A nonminor while is under the transition jurisdiction of a juvenile court, as described in Welfare and
Institutions Code 450, and satisfies the criteria specified in Education Code 42238.01

5. A child who has been removed from the youth’s home pursuant to Welfare and Institutions Code
309

6. A dependent child of the court of an Indian tribe, consortium of tribes, or tribal organization who is
the subject of a petition filed in the tribal court pursuant to the court’s jurisdiction in accordance with
the tribe’s law

7. A child who is the subject of a voluntary placement agreement, as defined in Welfare and
Institutions Code 11400(p)

Person holding the right to make educational decisions means a responsible adult appointed by a
court pursuant to Welfare and Institutions Code 361 or 726 #27.

School of origin means the school that the foster youth attended when permanently housed or the
school in which he/she the foster youth was last enrolled. If the school the foster youth attended
when permanently housed is different from the school in which he/she the foster youth was last
enrolled, or if there is seme-ether another school that the foster youth attended within-the-preceding
15-menths-and with which the youth is connected and that the foster youth attended within the
preceding 15 months, the district liaison shall; in consultation with and with the agreement of the
foster youth and the person holding the right to make educational decisions for the foster youth,
shall determine, in the best interests of the foster youth, which the school is that shall be deemed
the school of origin. (Education Code 48853.5)

Best interest of a foster youth means a placement that, in making educational and school
placement decisions for a foster youth, consideration is given to, among other factors, the
proximity to the school at the time of placement, appropriateness of the educational setting,

educational stability, the opportunity to be educated ensures-thatthe-youthisplaced in the least 434



restrictive educational setting necessary to achieve academic progress, and the foster youth’s
program—and-has access to academic resources, services, and extracurricular and enrichment
activities that are available to district students. (Education Code 48850, 48853, 20 USC 6311)

District Liaison

The Superintendent designates the following position as the district liaison for foster youth:
(Education Code 48853.5)

Programs-

Director of Pupil Services
1051 South A Street
Oxnard, CA 93030

(805) 487-3918

o eation | hildren

The district's liaison for foster youth shall:

L. 1. Ensure and facilitate the proper educational placement, enrollment in school, and checkout from
school of students in foster care (Education Code 48853.5)

2 2. Ensure proper transfer of credits, records, and grades when students in foster care transfer
from one school to another or from one district to another (Education Code 48645.5, 48853.5
48645.5)

When a student in foster care is enrolling in a district school, the liaison shall contact, within two
business days of the student’s request for enroliment, the school last attended by the student to
obtain all academic and other records. When a foster youth is transferring to a new school, the
liaison shall provide the student’s records to the new school within two business days of
receiving the new school’s request. (Education Code 48853.5)

(ef.- 5125 - Student Records)
ot | rocitv-of Academi i

3. Notify a foster youth’s educational rights holder, attorney, and county social worker when a foster
youth is undergoing any expulsion or other disciplinary proceeding including a manifestation
determination for a foster youth who is a student with a disability, prior to a change in the foster
youth’s placement. (Education Code 48853.5, 48911, 48915.5, 48918.1)

3: 4. As necessary needed, make appropriate referrals to ensure that students in foster care receive
necessary special education services and services under Section 504 of the federal Rehabilitation
Act of 1973

4. 5. As needed, Eensure that students in foster care receive appropriate school-based services,
such as supplemental instruction, counseling, er and after-school services

(cf. 5141.6 - School Health Services)
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5. 6. Develop protocols and procedures se-that for creating awareness for district staff, including
principals, school registrars, and attendance clerks, are-aware of the requirements for the proper
enrollment, placement, and transfer of foster youth

5.

county ch|Id welfare agency, county probatlon
department, juvenile court, and other appropriate agencies to help coordinate instruction,
counseling, tutoring, mentoring vocational training, and other related services for the district’s
foster youth.

# 8. Monitor the educational progress of foster youth and provide reports to the Superintendent or
designee and the Board of Trustees based on indicators identified in Beard policy the district’s local
control and accountability plan

The Superintendent or designee shall regularly monitor the caseload, as well as additional duties
outside of the foster youth program, eﬁh&@stne%&nsen—a&nel#as—h&#her—addmenamane&

to ensure that adequate time and
resources are available provided to meet the needs of foster youth in the district.

of uation ision){et. ation!

Enrollment

A fester-yeouth student placed in a licensed children's institution or foster family home within
the district shall attend programs operated by the district unless one of the following
circumstances applies: (Education Code 48853)

1. The student has an individualized education program requiring placement in a nonpublic,
nonsectarian school or agency or in another local educational agency.

2. The parent/guardian or other person holding the right to make educational decisions for the
student determines that it is in the best interests of the student to be placed in another educational
program and submits a written statement to the district indicating that determination and
awareness of the following:

a) The student has a right to attend a regular public school in the least restrictive
environment

b)The alternate education program is a special education program, if applicable

c) The decision to unilaterally remove the student from the district school and to place the
student in an alternate education program may not be financed by the district

d)Any attempt to seek reimbursement for the alternate education program may be at the
expense of the parent/guardian or other person holding the right to make educational
decisions for the student.

3 At the initial placement or any subsequent change in placement, the student is-entitled-te-remain-
in-histher exermses the right to contlnue in the school of ongln as defined above..ferthe-
5. In any such

cwcumstance the following shall apply

a) The student may continue in the school of origin for the duration of the court’s
jurisdication

436



b)If the court’s jurisdiction over a grade K-8 student is terminated prior to the end of a
school year, the student may continue in the school of origin for the remainder of the
school year

c)If the student is transitioning between school grade levels, the student shall be allowed
to continue in the district in the same attendance area to provide the student the benefit
of matriculating with the student’s peers in accordance with the established feeder
patterns of school in the district. A student who is transitioning to a middle school or high
school shall be allowed to enroll in the school designated for matriculation in another
school district.

The role of the liaison shall be advisory with respect to placement decisions and determination of
the school of origin. (Education Code 48853.5)

The district liaison may, in consultation with and with the agreement of the foster youth and the
person holding the right to make educational decisions for the foster youth, recommend that the
foster youth's right to attend the school of origin be waived and he/she the foster youth be enrolled
in any school that students living in the attendance area in which the foster youth resides are
eligible to attend. All decisions shall be made in accordance with the foster youth's best interest.
(Education Code 48853.5)

Prior to making any recommendation to move a foster youth from histher the school of origin, the
liaison shall provide the foster youth and the person holding the right to make educational decisions
for the youth with a written explanation of the basis for the recommendation and how this
recommendation serves the youth's best interests. (Education Code 48853.5)

If the liaison, in consultation with the foster youth and the person holding the right to make
educational decisions for the foster youth, agrees that the best interests of the foster youth would
be served by histher a transfer to a school other than the school of origin, the principal or designee
of the new school shall |mmed|ately enroll the foster youth regardless of Whether the foster youth: -

(Educatlon Code 48853 5)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last
attended

2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic
records, proof of residency, and medical records, including, but not limited to,
immunication records or other documentation.

If the foster youth or a person with holding the right to make educational decisions for a foster
youth or the foster youth disagrees with the liaison's enrollment recommendation, he/she-may an
appeal toe may be filed with the Superintendent. The Superintendent shall make a determination
within 30 days of receipt of the appeal. Within 30 days of receipt of the Superintendent's decision,
the parentiguardian-or foster youth or the person holding the right to make educational decisions
for the foster youth may appeal that decision to the Board. The Board shall consider the issue at
its next regularly scheduled meeting. The Board's decision shall be final.

If any dispute arises regarding the request of a foster youth to remain in the school of origin, the
youth has the right to remain in the school of origin pending resolution of the dispute. (Education
Code 48853.5)
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Transportation

The superintendent or designee shall collaborate with the local child welfare agency to determine how
transportation will be provided, arranged, and funded in a cost-effective manger to enable a foster
youth to remain in the school of origin, for the duration of the time spend in foster care, when it is in
the foster youth’s best interest to do so. Such transportation costs may be paid either by the child
welfare agency or the district, or shared by both. (20 USC 6312)

Grades/Credits Effect of Absences on Grades

The Ggrades for a student in foster care shall not be lowered i#-the-studentis-absent for any absence
from school that is due to either of the following circumstances: (Education Code 49069.5)

1. A decision by a court or placement agency to change the student's placement, in which case
the student's grades and-eredits shall be calculated as of the date the student left school

2. A verified court appearance or related court-ordered activity

Eligibility for Extracurricular Activities

A foster youth who changes residences pursuant to a court order or decision of a child
welfare worker shall be immediately deemed to meet all residency requirements for
participation in interscholastic sports or other extracurricular activities. (Education Code
48850)

Notification and Complaints

Information regarding the educational rights of foster youth shall be included in the annual
uniform complaint procedures notification distributed to students, parents/guardians,
employees, and other interested parties pursuant to 5 CCR 4622. (Education Code 48853,
48853.5, 49069.5, 51225.1)

Any complaint alleging that the district has not complied with requirements regarding the
education of foster youth may be filed in accordance with the district’s procedures in AR
1312.3 — Uniform Complaint Procedures. A complainant not satisfied with the district’s
decision may appeal the decision to the California Department of Education (CDE) and shall
receive a written decision regarding the appeal within 60 days of CDE’s receipt of the appeal.
If CDE finds merit in an appeal, the district shall provide a remedy to the affected student.
(Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

of et | el wities) (c. _ bleti

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate
the basis or authority for the board to enact this policy. Instead, they are provided as additional resources for
those interested in the subject matter of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

Ed. Code 32228-32228.5 Student safety and violence prevention
Ed. Code 42238.01-42238.07 Local control funding formula

Ed. Code 42920-42925 Foster children educational services
Ed. Code 48645-48646 Juvenile court schools
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Ed. Code 48850-48859
Ed. Code 48915.5

Ed. Code 48918.1

Ed. Code 49061

Ed. Code 49069.5

Ed. Code 49076

Ed. Code 51225.1

Education of foster youth and homeless students
Recommended expulsion; homeless student with disabilities
Notice of recommended expulsion

Definitions; directory information

Students in foster care; grades and credits

Access to studentrecords

Exemption from district graduation requirements
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Ed. Code 51225.2
Ed. Code 51225.3

Ed. Code 52060-52077
Ed. Code 56055

H&S Code 120341

H&S Code 1522.41
H&S Code 1529.2

W&I Code 16000-16014
W&I Code 300

W&I Code 309

W&l Code 317
W&l Code 361

W&I Code 366.27

W&I Code 602
W&l Code 726

W&l Code 727

Federal
20 USC 1415

20 USC 6311
29 USC 794

42 USC 11431-11435
42 USC 670-679b

Management Resources
Alliance for Children's Rights Publication

California Child Welfare Council
Publication

Cities, Counties and Schools Partnership
Pub.

CSBA Publication
CSBA Publication

U.S. Department of Education
Publication

Website

Website

Course credits
High school graduation requirements

Local control and accountability plan
Rights of foster parents pertaining to foster child's education

Foster youth; school placement and immunization records
Training and certification of group home administrators
Training of licensed foster parents

Foster care placement

Minors subject tojurisdiction

Investigation and release of child

Appointment of legalcounsel
Limitations on parental control

Educational decision by relative providing living
arrangements

Minors violating law; ward of court

Limitations on parental control

Order of care; ward of court

Description

Procedural safeguards

State plan

Rehabilitation Act of 1973; Section 504

McKinney-Vento Homeless Assistance Act
Federal assistance for foster care programs

Description
Foster Youth Education Toolkit, December 2016

Partial Credit Model Policy and Practice Recommendations

Our Children: Emancipating Foster Youth, A
Community Action Guide

Our Foster Youth: What School Boards Can Do, May 2016

Foster Youth: Supports for Success, Governance Brief,
May 2016

Ensuring Educational Stability for Children in Foster
Care, Non-Regulatory Guidance, June 2016

CSBA District and County Office of Education Legal Services

Alliance for Children's Rights
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https://legalservices.csba.org/
http://www.kids-alliance.org/

Website
Website

Website

Website

Website

Website
Website

Website

Website

Cross References

Code
0200

0410
0415

0450

0450

0460

0460

0470

0500
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1400

3100
3100
3260
3260
3515.4
3515.4

Foster Ed
National Center for Youth Law

California Department of Education, Foster Youth Services

CaliforniaDepartmentof Social Services, Foster
Youth Ombudsman Office

California Foster Youth Education Task Force
California Youth Connection
Cities Counties and Schools Partnership

CSBA

California Child Welfare Council

Description
Goals For The School District

Nondiscrimination In District Programs And Activities
Equity

Comprehensive Safety Plan
Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
COVID-19 Mitigation Plan
Accountability

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures

Relations Between Other Governmental Agencies And
The Schools

Budget

Budget

Fees And Charges

Fees And Charges

Recovery For Property Loss Or Damage

Recovery For Property Loss Or Damage
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http://foster-ed.org/
https://youthlaw.org/
http://www.cde.ca.gov/ls/pf/fy
http://www.fosteryouthhelp.ca.gov/
http://www.fosteryouthhelp.ca.gov/
http://www.fosteryouthhelp.ca.gov/
http://www.cfyetf.org/
http://www.calyouthconn.org/site/cyc
https://www.ca-ilg.org/ccs-partnership
http://www.csba.org/
https://www.chhs.ca.gov/home/committees/california-child-welfare-council
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=PR2DMZPNTP6thfLtpbD3bQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Ru5tLg3spaFulEshzkgvuA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9fOxm6YSOsjBQ7YLPgBzQA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=cUDRpPGq33oE7TVGVbs7UQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VT1THkIzJRxMabQA5MDekg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OXPZsjHvbL3oOYWkdsGdBA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=U4slshey4jZ7740ovjPXRdFpg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=D4uOm9WPslsh0HwKjuRwh5qslshw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=qec3Iw1WslshtHfJqvplusOlraHQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RYxiOFK5nN2LUZW4a1mtoA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Lt72smippwYQWgcj9Ykpluscw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dplJmkH8UXCJgPsxmvfLNw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7uOdhMplus7PbAqDslshYgslshdun2A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=uUslsh3GplusdkFV3JQ4gsdaQVvA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=plusqbNfnXnpWElcGBEwkM0Jg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=KDUyqBYnGCwCDfw2QftILg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NLobErU7hhc9VOjLjaZ3CA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fTpluslcL5iFuLLjmC2l4HbEg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=4VNpeeLdGX8wrSubvpm0yw%3D%3D

3540
3541

3553
3553

4131
4231
4331
5111
5111
5111.1

5111.1
5113.1

5113.1
5113.11
5116.1
5116.1
5117
5117

5121
5121

5123
5123
5125

5125
5125.2

5131

5131.2
5131.2

5131.6
5131.6
5132

5132
5137

Transportation
Transportation Routes And Services

Free And Reduced Price Meals
Free And Reduced Price Meals

Staff Development
Staff Development
Staff Development
Admission
Admission
District Residency

District Residency
Chronic Absence AndTruancy

Chronic Absence AndTruancy
Attendance Supervision
Intradistrict Open Enrollment
Intradistrict Open Enroliment
Interdistrict Attendance

Interdistrict Attendance

Grades/Evaluation Of Student Achievement
Grades/Evaluation Of Student Achievement

Promotion/Acceleration/Retention
Promotion/Acceleration/Retention

Student Records

Student Records

Withholding Grades, Diploma Or
Transcripts
Conduct

Bullying
Bullying
Alcohol And Other Drugs
Alcohol And Other Drugs

Dress And Grooming

Dress And Grooming
Positive School Climate
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=zsmfw6wNxm7mDZVOY77g5A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rNSL8slshinCEPQl7ulKKagGg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1zDJaxIWlv0mdfzbd8t3lw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=CBGe4taGQPdslshzqHPoEja6w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w3AXoA8vl7AC7HLfttplusmjA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TdDslshPM3FElcWplus1cDGhZCfQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hplusTLp1ko2H2hPw5RS0rmhA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Abplusfvw9xWNiOsDUGKupp0w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=PkgXnAslh2adolJDqdBRow%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oJmDaeMYv7Ek8ydix0OaXg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=z6rkvP9islshqlxTJHeU6PmTA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GnplusEeg4OwP82YslshCfUJFplus8w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=BSRswan5tzMbq7LMRdlt9A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w2rrFVAmQo4vjeURorkplusDw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ihWnqbSkI1slshkh6mAES9inA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=KyPqS3GitJApmkEwXyg68Q%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DSTciBcnlZxMcG4DuhePeA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5vFnaFC1iqEHZWBVC1nJJw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8uSrrmfzuPYOLH6fdRslshCIA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dfqSopq8B9jy5hkP64NyGA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pC07hRm5OTVNBTFziA2t0w%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6e105aIWDx9V9B8GBslsh0OHw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=R2sOzhydv7S3yougeNFlag%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DILuIUSJFtLZbplusslshm4QQhPg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yslshbc2Eyo2OcE9ZRNyySrZQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yslshbc2Eyo2OcE9ZRNyySrZQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=mVu5zcV6CslshzyAlplus67gnICg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RYNplus5ZjslshT9lZ83gplusqks3slshw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dml8peO3bkBelUMzEToBig%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=YsXVVuDMJqLl9k7d04hpTw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yVSqxgOvlWVwpCrBB5jICA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=maGYVEfslshL8O3Cg5ozTfL6A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sZeVy3bCBiVfdAHMZg16eA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FbLkRReAyqkprjye9UnWZA%3D%3D

5138
5141.22

5141.22
5141.26

5141.31
5141.31
5141.32
5141.6
5141.6
5144.1

5144.1
5144.2

5145.3
5145.3
5145.6
5145.6-E(1)

5145.9
5147

5148.2
5148.2
5148.3
5148.3
6000
6011

6020
6020

6145
6145
6145.2
6145.2
6146.1
6146.3

Conflict Resolution/Peer Mediation
Infectious Diseases

Infectious Diseases
Tuberculosis Testing

Immunizations

Immunizations

Health Screening For School Entry
School Health Services

School Health Services

Suspension And Expulsion/DueProcess

Suspension And Expulsion/DueProcess

Suspension And Expulsion/Due Process (Students
With Disabilities)

Nondiscrimination/Harassment
Nondiscrimination/Harassment
Parent/Guardian Notifications
Parent/Guardian Notifications

Hate-Motivated Behavior
Dropout Prevention

Before/After School Programs
Before/After School Programs
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Concepts And Roles

Academic Standards

Parent Involvement
Parent Involvement

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Athletic Competition

Athletic Competition

High School Graduation Requirements

Reciprocity Of AcademicCredit
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9f4iWVyXtiTXFIZlxRsXOg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dsN81evOIfdNLM5PT1incw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6pxjfiENeArHTQ0Lt49UNg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MMslshXfslshFhMg7mL69eSUZF3g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=oWpPevpF0RSfrCMXcZBnJA%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=UNfYzcqh1j6xB9A03C6x5Q%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=zRx5hcj21n42GlS90oFK4g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=HLAhfmqm0chyHdbqSLcTzg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FSzgGHjlLjQNUZfaqB9DTQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=CyKYplusSV3BFs9rslsh2QUxtPAw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MhMplusqG6koiIWw233cKrvxQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v43G7O5kj3OPoSmEDLAPlg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v43G7O5kj3OPoSmEDLAPlg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v43G7O5kj3OPoSmEDLAPlg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pdkfplusVd4aCLKEuPfNY5dslshg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=i3Ze0fvagIDL9VHHWyJjOg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slshcxx9vjrqAIutrhkXSnLkg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ucjcyz0sIYLP5Vjm8tniBg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=h94TPKkDBYT22l40plusWVBwg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1QEeplusxMdOsIYdSCedXofTw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=slshomslshxRRJ6sOt88rp6Vo0ng%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1dDD5zktSwyOojOfjp9izw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hxEDHslshgH5Sz6cuyQiledww%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6Dmdslsh9hbtRECaAzEQK5thw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Ac5UAppluswlfDnAW06l1yNNw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=m3sWTWgcyt3qIk4BjS3SFw%3D%3D
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: June 07, 2023

Agenda Section: Section G: Conclusion

Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: June 07, 2023

Agenda Section: Section G: Conclusion

Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Karling Aguilera-Fort Date of Meeting: June 07, 2023

Agenda Section: Section G: Conclusion

ADJOURNMENT

Moved:
Seconded:
Vote:

ROLL CALL VOTE:
Madrigal Lopez _ , Rodriguez  , Gonzales  ,Lopez  , Robles-Solis

Karling Aguilera-Fort, Ed. D.
District Superintendent and Secretary to the Board of Trustees

This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Friday, June 2nd, 2023.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A





