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COLLECTIVE BARGAINING AGREEMENT

This Agreement made as of the date hereinafter set forth by and between Centreville Public
Schools, St. Joseph County, Michigan, acting by and through its Board of Education ("Board")
and the Southwestern Michigan Education Association ("SMEA") and its respective affiliate, the
Centreville Education Association, hereinafter called the "Association";

WITNESSETH:
ARTICLE 1

PURPOSE AND RECOGNITION

1.1 Purpose. The general purpose of this Agreement is to set forth the terms and conditions of
employment for the members of the bargaining unit except as covered by Board policies and to
promote orderly and peaceful labor relations.

1.2 Recognition. The Board recognizes SMEA as the sole and exclusive collective
bargaining representative for all full-time and regularly scheduled part-time Pre- K-12 certified
teachers employed by the Board for the regular school year, including guidance counselors,
librarians, and any person employed as a teacher pursuant to Section 1233b of the Revised
School Code, as amended, who satisfactorily completed one (1) full school year and is
reemployed by the Board for one (1) or more school years, but excluding all substitute teachers,
teachers’ aides, social workers, all administrative, supervisory and executive positions, including
the position of athletic director, and all other employees.

1.3 Local Agent. The SMEA recognizes and designates the Centreville Education Association
as the local agent for this Contract.

1.4 Dual Employment. If a teacher is also employed by the Board to perform non-bargaining
unit duties, this Contract shall be extended to the teacher in his teaching capacity only and shall
exclude his non- bargaining unit position.

1.5 Limitations. The Board agrees not to negotiate with or recognize any teachers’
organization other than SMEA and its respective affiliate, the Centreville Education Association
for the duration of this Agreement, except to the extent permitted by law.




ARTICLE 2

ASSOCIATION AND TEACHER RIGHTS

2.1 Teacher Rights. Pursuant to the Michigan Public Employment Relations Act the

Board hereby agrees that every member of the bargaining unit shall have the right freely to
organize for the purpose of engaging in collective bargaining or negotiations or other lawful
concerted activities for mutual aid and protection. As a duly elected body exercising
governmental power under the law of the State of Michigan, the Board undertakes and agrees
that it will not directly or indirectly discourage or deprive or coerce any teacher in the enjoyment
of any rights conferred by the Act; that it will not discriminate against any teacher with respect to
hours and wages, or any terms or conditions of employment by reason of his membership or non-
membership in the Association, his participation in any activities of the Association or collective
professional negotiations with the Board, or his institution of any grievance, complaint or
proceeding under this Agreement.

Nothing contained herein shall be construed to deny or restrict to any teacher the rights s/he may
have under the Michigan General School Laws, Michigan Constitution, or the Laws of the
United States.

No teacher shall be prevented from wearing insignias, pins, or other identification of
membership in the Association either on or off school premises.

2.2 Meeting Facilities. The Association shall have the right to use school building facilities as
specified in the policies of the Board.

2.3 Communications. SMEA shall have the right to communicate with bargaining unit
members through the use of a bulletin board in each teachers’ lounge or the reasonable use of the
school mail service. All materials shall bear the name of SMEA and the name of the person
authorizing the posting or distribution thereof. No SMEA materials of any kind shall be
displayed on or about the physical facilities of the Board except on the designated bulletin boards
and no displayed materials shall be derogatory to the Board or to any employee.

2.4 Requested Information. The Board agrees to make available to SMEA information
pertinent to the negotiation or administration of the Collective Bargaining Agreement, provided,
however, that tentative financial data shall be made available only after it has been presented to
the Board at a regular meeting or to another governmental agency. SMEA shall specify the
information requested and the purpose for which it is intended. Original records are to be
examined at the central offices of the Board. The Board shall be reimbursed for expenses
incurred in furnishing information or making records available.




ARTICLE 3

PAYROLL DEDUCTIONS

3.1 Payroll Deductions. The Board shall make payroll deductions upon written authorization
for annuities, credit unions, savings bonds, charitable donations, or any other plans or programs
jointly approved by the Association and Board.

3.2 Indemnification. The Association agrees to indemnify and save the District harmless from
any and all claims, demands, suits, or other forms of liability that may arise out of or by reason
of action taken or not taken by the Board for the purpose of complying with this Article.

ARTICLE 4

PROFESSIONAL COMPENSATION

4.1 Basic Compensation. The basic compensation of each teacher shall be as set forth on
Schedule "A", and, for the life of this Agreement, will be paid in substantially equal installments
beginning no later than the second Friday of the school year. Teachers who are rated as
Ineffective or Minimally Effective on the annual evaluation will not be eligible for a step
increase on the salary schedule.

4.2 Initial Compensation. The initial placement of a teacher on the salary schedule, who was
not a member of the bargaining unit during the prior work year, shall be determined by the Board
in its discretion on the basis of such teacher's education and prior teaching experience.

4.3 Academic Advancement. Academic or certification advancement shall be made at
the beginning of the first or second semester of the school year following such
advancement, provided that the teacher shall submit proof of such advancement not later
than thirty (30) calendar days after the beginning of the semester.

A. Academic advancement must be in a graduate program or be in fields directly related
to the teacher’s assigned work, or be in an area of professional growth that could
potentially benefit the District, as determined by the Administration. Only those
courses taken after Teacher Certification/Annual Authorization has been issued will
“count” or can be applied towards academic advancement across to the appropriate
pay schedule. Additional steps may be granted at the discretion of the Board.

B. In the event the determination of the Administration is in dispute, a Resolution
Committee consisting of two (2) members appointed by the Association and two (2)
members appointed by the Board will serve to resolve any disputes concerning the
eligibility for academic advancement.

C. In the event the Resolution Committee is unable to resolve the dispute, the teacher
requesting academic advancement or the Association will have the right to utilize the
grievance procedure beginning at Step Three (Board Level)




4.4 Credit on Pay Schedule. Teachers who enter this school system at times other than the
opening day of school will have their experience evaluated and be placed on the salary schedule.
They will not advance to the next step until the one (1) year anniversary of their entrance into the
school system each year they are here. It is the intent of this clause to give exactly as much
credit for experience in Centreville as the teacher is given by the state retirement system.

4.5 Substituting During Planning Period. A teacher who substitutes for another teacher during
his regularly scheduled planning period shall be compensated at the rate of twenty-five dollars
($25.00) per planning period during the life of this Agreement.

4.6 Tuition Reimbursement: Employees will be reimbursed one hundred dollars ($100.00) per
credit hour for the 18 hours required for the initial renewal of a provisional certificate.

The Board will pay for all classes required to attain “highly qualified status™ as required by the
Administration.

In order to receive this reimbursement, employees will be required to submit proof of payment
for each class, the number of credit hours it entailed, and proof that course credit was awarded to
the member with a grade of “3.0” or better.

ARTICLE 5

PROFESSIONAL SCHEDULE

5.1 Professional Commitment. The parties recognize that the professional commitment of a
teacher cannot be precisely measured and that the full and adequate discharge of a teacher's
duties may require a greater commitment of time than that which has been scheduled, and the
provisions herein shall be so applied and interpreted.

5.2  Professional Work Year. The work year(s) shall be the number of student days mandated
by state statute for that particular school year, plus the required number of professional
development days as mandated by state statute for that particular school year, and one (1)
District day, and two (2) days for parent-teacher conferences. Teachers will receive
compensation (comp. time) for parent-teacher conference days as determined by the calendar.
Professional development days shall be scheduled through mutual agreement between the
Association and the Employer. In the event of inclement weather or other conditions beyond the
control of the District that necessitate canceling scheduled work days, the first five such days
will not be rescheduled but any additional days will be rescheduled with no additional
compensation to insure that there are at least 175 days of actual student instruction.

5.3 Professional Work Week.

5.31 Full-Time Teachers. The normal workweek of a full-time teacher consists of
thirty-seven hours and thirty minutes (Seven hours and 30 minutes per day),




Monday through Friday, on the school premises or at an approved duty-connected
facility. Policies regarding scheduling of instruction, professional duties, and
work days shall be from time to time established by the Board, and may provide
for the following:

A. Two hundred sixty (260) minutes in the elementary and two hundred fifty
(250) minutes in the high school for preparation during the regular student
instructional week for K-12 teachers, in units of not less than twenty (20)
minutes. Administration shall not schedule meetings for more than 40% of
the weekly time, barring an emergency situation.

B. A duty-free lunch period of thirty minutes each day.

C- A teacher may take his/her individual class for teacher-supervised recess
for up to thirty (30) minutes/day (15 minutes a.m. and 15 minutes in the
p-m.), if no other recess or physical education class is provided to the
children in each of the two time periods, provided that procedures for
scheduling recess and conditions pertaining to such scheduling shall be
determined by the Administration after consultation with the teacher(s)
affected.

D. The term “preparation period” shall be construed to include the use of this
period for purposes associated with teaching responsibilities.

5.32 Part-Time Teachers. The normal workweek for part-time teachers shall be adjusted
on an individual basis in accordance with the number of hours employed and the
duties assigned.

5.4 General Professional Duties. Each teacher shall, to the extent required for the proper
discharge of his professional obligations, participate in such other professional activities as have
customarily been performed by teachers employed by the Board, including up to three (3)
school-related events normally held outside the regular school day at which attendance will be
mandatory, exclusive of those professional obligations set forth in Schedule C, provided that the
Administration will give reasonable notice of each such event. It is understood and agreed that
special notice of professional obligations included in Schedule C will not be required.

5.5  Professional Meetings. Meetings shall be scheduled in accordance with the following
guidelines, namely:

A. One (1) PLC meeting per month, and one faculty meeting per month, provided
that such meetings shall not extend beyond 4:15pm except as otherwise mutually
agreed.

B. Meetings shall be scheduled at least one (1) week in advance of the meeting date,

provided that a meeting may be called at any time in case of an emergency.

5.6  Administering of Medications. Teachers shall not be required to perform the duties of
administering medications (unless a medical emergency requires it), diaper changing,
catheterization, and suctioning of students.




ARTICLE 6

Teaching Conditions

6.1 Class size. It is acknowledged that the primary duty and responsibility of the teacher is to
teach, and that the organization of the school and the teacher is primarily utilized to that end.

Because the pupil-teacher ratio is an important aspect of an effective educational program, the
Board agrees to continue its effort to keep class sizes at an acceptable and balanced number of 24
pupils in elementary classes K-6; and 30 pupils in classes 7-12. (Overages will be paid based on
the limitations for each grade level outlined in 6.11)

6.11 Limitations for Each Level

A. Elementary

Young 5s 20
Kindergarten 26
First - Third Grade 26
Fourth - Sixth Grade 30
Split Grades Limited to 24 pupils - +$600 per year. The teacher assigned to a

split grade classroom shall be consulted by the Principal in
assessing and selecting students for any such class.

Special Education In accordance with applicable Special Education rules as issued
by the State Department of Education.

Elementary Physical Limited to class sizes for each grade level.

Education, Music, Art,

Media

B. Junior High School

Seventh - Eighth 32 pupils

Grade

Special Education In accordance with applicable Special Education rules as issued
by the State Department of Education.

C. Senior High School Grades 9-12

English/Language 32 pupils
Arts

Foreign Language 32 pupils
Arts

Social Studies 32 pupils
Business/Accounting | 32 pupils
Mathematics 32 pupils
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Science Limited to the number of workstations

Computers Limited to the number of workstations

CTE Classes (e.g. 26 pupils or 33 pupils with an aide

Ag, Med Occ.)

Art Limited to the number of table spaces

Physical Education | 32 pupils

Special Education In accordance with applicable Special Education rules as issued

by the State Department of Education.

Academic Center 30-32

Online Classes Limited to the number of computer/workstations

D. Aides - Two or more paid classroom aides may be utilized in grades K-12 and off-site
educational programs when a potential safety hazard may exist. The Association shall
provide a written request for additional support and a written rationale for such a request.
The request for approval will be left to the discretion of the Administration.

E. Canceled Classes - It is understood and agreed that scheduled classes may be canceled
because of a lack of student enrollment or for other reasons.

F. Mainstreamed Students - The Board recognizes that mainstreamed students require
special attention from the classroom teacher. The Board shall make a reasonable effort to
equitably assign mainstreamed students to teachers and/or sections at each grade level. It
is understood that in the best interest of education; inclusion will be made with input
from the regular education teachers in whole classroom(s) said student(s) are scheduled
to be mainstreamed.

6.12 Qverages. Teachers are eligible for additional compensation after ten (1)
consecutive school days of being over the class limit size. If at any time it is found
that these specified limits are exceeded for 10 consecutive school days, the teacher
will be paid $75.00 per student per semester in the high school and in the junior
high, $175.00 per student per semester in the elementary; this rate will be prorated
for shorter periods of time. Payment will be made by the second pay period after
the end of the semester, providing the teacher has submitted the necessary
information to his respective Principal by the pay period cut-off date. The teacher is
responsible for submitting the appropriate building “class size overage form”
provided by the district within ten (10) days of the end of the semester. It is
understood and agreed that if an aide or a certified special ed teacher is assigned to
a single grade level or class due to overload, no compensation will be paid.

6.2 Professional Aids and Supplies. The Board of Education recognizes that appropriate texts,
technology, laboratory equipment, art supplies, athletic equipment, current periodicals, standard
tests and questionnaires, and similar materials are the tools of the teaching profession. The
Superintendent and the Association will confer from time to time for the purpose of improving
the selection and use of educational tools.

No teacher shall be required to spend his money on supplies for the school. The teacher in no
case shall be evaluated in any area because of a lack of supplies to carry out his teaching duties.




6.3 Facilities.

6.4

6.31

6.32

Teacher Lounge. The Board shall provide one adequate lounge, restroom, and

lavatory facilities per building exclusively for teachers and staff use.

Parking. Parking facilities shall be made available to teachers.

Special Needs Students. In order to assist special needs students in making a successful

transition from placements in designated special education classes only to both regular and
special education classes pursuant to placement recommendations made by an
Individualized Educational Planning Team, the following procedures will be implemented:

A.

The responsible building administrator will normally recommend the placement of
an eligible student in the smallest available and appropriate regular education
class(es) except for good cause shown, and such teacher(s) shall be appointed to
serve on the IEPT which is responsible for developing the eligible student's IEP.

When requested by the regular classroom teacher in whose class(es) a special needs
student is placed, special training or consultant assistance relevant to the student's
needs will be arranged for by the Administration either during or after the regular
school day. In the latter event, the teacher shall be compensated pursuant to Article

4.5.

The responsible building or District Administrator shall make time available, as
needed, for the regular classroom teacher to consult with special education staff
primarily responsible for the special needs student.

All members of an IEP Team shall have the right to reconvene the Team for the
purpose of reviewing and recommending revisions of the current Individualized
Education Program if appropriate, in accordance with procedures set forth in
Michigan Special Education Rules.

NOTE: "Special Needs Students" as used herein shall refer to those students

identified as medically fragile, TMI, Autistic, and those referred to in the Special
Education Rules as "severely" impaired.

ARTICLE 7

Authorized Leaves

Since the absence of a teacher generally has an adverse effect on the quality of the educational
program, imposes increased responsibilities on other employees, and increases costs, it is the
responsibility of each teacher to avoid an unnecessary absence. The provisions herein set forth
are not intended to reduce the responsibilities of a teacher or to provide a form of additional
compensation. Rather, the provisions are intended to meet the legitimate, humanitarian and
personal needs of a teacher in a manner consistent with the requirements of the educational
program, and they shall be so applied and interpreted.
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