FORNEY ISD
Superintendent Term Contract

This Superintendent Term Contract (“Contract”) is entered into effective the 1 day of February,
2022, by and between the Board of Trustees (the “Board”) of the FORNEY INDEPENDENT
SCHOOL DISTRICT (the “District”) and DR. JUSTIN TERRY (the “Superintendent”).

The Board and the Superintendent, for and in consideration for the terms stated in this Contract,
and pursuant to Chapter 11, Subchapters D and E, Section 11.201 and Chapter 21, Subchapter E
of the Texas Education Code, have agreed, hereby agree as follows:

1. Term. The Board agrees to employ the Superintendent for a term of five (5) years,
beginning July 1, 2022, and ending June 30, 2027.

2. Certification. The Superintendent agrees to maintain the required certification
throughout the term of employment with the District. If the Superintendent’s certification
expires, is canceled, or is revoked, this Contract is void.

3. Representations. The Superintendent makes the following representations:

3.1  Beginning of Contract. The Superintendent represents that he has disclosed to
the Board, in writing, any arrest, indictment, conviction, no contest or guilty plea,
or other adjudication of the Superintendent for a felony or offenses involving
moral turpitude as defined by Texas law. The Superintendent understands that a
criminal history record acceptable to the Board and free of any convictions for a
felony or offenses involving moral turpitude as defined by Texas law, at its sole
discretion, is a condition precedent to this Contract.

3.2 During Contract. The Superintendent also agrees that, during the term of this
Contract, the Superintendent will notify the Board, in writing, of any arrest,
indictment, conviction, no contest or guilty plea, or other adjudication of the
Superintendent for any felony, any offense involving moral turpitude, and any of
the other offenses as indicated in Policy DH (Local). The Superintendent agrees
to provide such notification in writing within seven (7) calendar days of the event.

3.3 False Statements and Misrepresentations. The Superintendent represents that
any records or information provided in connection with his employment
application are true and correct. Any knowing or conscious false statements,
misrepresentations, omissions of requested information, or fraud by the
Superintendent in or concerning any required records or in the employment
application may be grounds for termination or nonrenewal, as applicable.

4. Duties. The Superintendent shall be the educational leader and chief executive officer of
the District. The Superintendent agrees to perform his duties as follows:
4.1 Superintendent






























