GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JUNE 6, 2011
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

GV s |

PoSition. ... Special Education Teacher
Assignment..........ocoiii Landing School
Effective Date.........cooovvviiiiiiiiiiie, May 24, 2011 — June 30, 2011
N {1 e Unpaid Leave of Absence
S Childcare

(6) I
PosiliOn. rmasmmmmmiiimimmmessmem s Science Teacher
21 (o] 4T 11Ty | R P T High School
Effective Date...........ocoiiiiiiiiiiii June 13, 2011 — June 30, 2011
Action......ooiii Unpaid Leave of Absence
Reason.......oooovviiiiii e, Childcare

¢ EEEEEEEIIEREA
o AL O ——— School Social Worker
Assignment..... ... R.M. Finley Middle School
Effective Date..............oooiiiiii . June 30, 2011
[ Y OIS Resignation
i oo T Retirement

(D)
PosItion. ... Teacher Assistant
ASSIGNMEBNE. .. i s s s s Deasy School
Elfective: Date....onvimmosmvmamsissmsamsaass June 24, 2011
PCHOM . v snivenssursu s pvmsmssseses s s @y S Resignation

REaASON. .., Personal
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(3)  Instructional & Instructional Support Personnel (cont'd)

6 TR

P OSIION s s s e S RS AR hrkin Teacher Assistant
REBIGNMBHL. oo snmmmmaanseemsrsamemss R.M. Finley Middle School
Effective Date..............ooiiiiiii June 24, 2011

ACTION. ... Resignation

REBSOM s i ciissasons sinson nrnsmmnssmmmasmmsmmssssanes Personal

(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
None
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2)  Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

(A EEEETEEER

Position. ..o, Information Services Specialist
ASSIgNMENt......ooiiiii e District
Effective Dale. cuinpmmmnn anaaimirs iemmessss June 18, 2011
PEUO o s covsn invnmenmess o s S RS e Resignation

8 EEEETTET
P DS O s cim i et s sre s Cleaner
AESIONTENE  comsp i s e 555 s s R.M. Finley Middle School
EHECING DAlS ..o s ussmmiss June 25, 2011
ACHION. ..o Retirement

(¢ B
LT | R Security Guard
Assignment............oooiiiiiii e, High School
Effective Date...............cooiiiiiiiii June 30, 2011
ACtiON...oeiii Retirement

0 EEEEEEETER
a1t 1o o DR R —— Hall Monitor
Assignment............ocooiii R.M. Finley Middle School
Effective Date...........coooviiiiiiiiiiiiii . June 30, 2011

U016 | R Retirement
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(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A)  Abolishment of Positions:

(1)

(2)

WHEREAS, certain non-instructional positions will be affected by fiscal
constraints, adjustments to the positions for the upcoming school year 2011-2012
must be made:

NOW, THEREFORE, BE IT RESOLVED, that on the recommendation of the
Superintendent of Schools, the District abolish the following non-instructional
positions effective June 30, 2011:

2 Hall Monitors, 40 hrs/wk 10 month positions (High School and Middle School)

Note: Former positions of | i S EEEEEE - .

has been recommended to a cleaner position.
will be retiring 6/30/11.

WHEREAS, certain Civil Service positions will be affected by fiscal
constraints, adjustments to the positions for the upcoming school year 2011-2012
must be made:

NOW, THEREFORE, BE IT RESOLVED, that on the recommendation of the
Superintendent of Schools, the District abolish the following Civil Service
positions effective June 30, 2011:

1 Senior Clerk (12-month position, R.M. Finley Middle School)
1 Typist (10-month position, High School)
1 TV Production Technician, R.M. Finley Middle School

Note: Due to the abolishment of the Senior Clerk position [ has the least
seniority in this title and therefore her position will end on 6/30/11.

Note: Due to the abolishment of the Typist position, [l has the least
seniority in this title and therefore her position will end on 6/30/11.

Note: M resigned from the TV Production position On 4/5/11.
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
None

(2)  Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A EEETREErTTE

POSION: cecovermmeismmmimsiniinm mannsnsmmmssman s Business Education Teacher

Typeof Appoittment...ceuuesnsss s s N/A (previously tenured)

Fingerprinting Status................ccoooviiiiinnn, NYSED Cleared

Assignment... ... High School

Effective Date..............cocooiiiiiiii September 1, 2011

Expiration Date..........coccoeieeivviiiiniiiicneneen N/A

GeRNCHUON .o e s Business Education

Tenure Area......cccooviiiiiiiii i, N/A

Tenure Eligible Date..................coooivennnen. N/A

Salary.....coooiiiii As per contract

PR B OISO 55045 55 455 555 H 0 s s e Recalled pursuant to Section 2510 of the

New York State Education Law

() T

POSItIoN. ..o Part-time (.4) Social Studies Teacher

Type of Appointment....................ooeiinnnne, Probationary

Fingerprinting Statis, . weanmsnamsuncinsis NYSED Cleared

Pt T District

Effective Date...........coooiiiiiiiii, September 1, 2010

Expiration Date.............cccoceeiiiiii . August 31, 2012 (PDT)

(6= 3 1] (57 | ({6 1y O R Social Studies

TEUIE PEBE. v sor s R s S Social Studies

Tarire EUGiBIE: DEte...covanmumsmosnassursssssmmss September 1, 2012

Salary....ooiiii As per contract
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(3) Instructional & Instructional Support Personnel (cont'd)

€ IR

P OIS IUEI i mininmonmomamsmmms s s Part-time (.4) Mathematics Teacher
Type of Appointment.................coovvviinin.. Probationary
FRGEENNNG SIS - oo vmsmsmnsmmasns NYSED Cleared
Assignment.........ooi District
Effective Date..............oooociiii i, September 1, 2010
Expiration Date.................coiiiiiiie August 31, 2012 (PDT)
CelifiGaliDn. v s i e Mathematics
LTt Mathematics
Tenure Eligible Date...............ccoooiviiiinnn . September 1, 2012
Salary.....coooviii As per contract

o) BT
o o Part-time (.4) Science Teacher
Type of Appointment..................ooooiviniennnn. Probationary
Fingerprinting Status.......................ccoal NYSED Cleared
ASSIgNMENT. ..ot e e High School
ERfetiive Dale .o st sauienmans September 1, 2011
=0 TEe Tl . August 31, 2013 (PDT)
Certification............coooeiiiiii Chemistry; General Science
Tenure Area.......ocoveviiiiiii i Science
Tenure Eligible Date.................cccoeeivninnnnn. September 1, 2013
ST o P As per contract

) EERTEREEiEEg
Position......ccoooiii Special Education Teacher
Type of Appointment...................coooviiiinnnn. Part-time .8 (for 2011-2012 only)
FiRgerpinting SIatlS ...covmrsivvimvscasini NYSED Cleared
Assignment..........oooeiiiiiii Deasy School
Effective Date...........ccooooviiiiiiiiii, September 1, 2011
Expiration Date................coooii August 31, 2012
(€11 | {[o ] o DU Special Education
TONIIE ATOR . oumurvs s s S G bhiia i N/A
Tenure Eligible Date.............cccooevveiiieiinnn. N/A
Salary....co.oii As per contract (pro-rated)

REASON....iii i Voluntary reduction
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(3) Instructional & Instructional Support Personnel (cont'd)

(F)

Position........coooii Athletic Trainer (20-hrs/wk)

Type of Appointment ..., Part-Time Appointment

Fingerprinting Status..................cocooiinn NYSED Cleared

Pat:izila |l qU=T) R District

Effective Date...........coooiii On or around August 15, 2011 —
June 30, 2012

Salany....cccoiiie e Not to exceed $20,000 annually

RE BB s o R SRS b s nns Year-to-Year Appointment

(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(A)

(B)

WHEREAS, the District has been notified that a majority of the school nurses in the
Glen Cove City School District has requested representation by the Glen Cove School
Nurses’ Association, Glen Cove Teachers’ Association, NYSUT, AFT, NEA, AFL-CIO;
and WHEREAS, the Superintendent of Schools has recommended that the Board of
Education voluntarily recognize the Glen Cove School Nurses’ Association for purposes
of representation under the Taylor Law of a unit comprised of all full time school nurses
and all school nurses who work twenty or more hours per week;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education hereby extends
voluntary recognition to-the Glen Cove School-Nurses™ Association; Glten Cove
Teachers’ Association, NYSUT, AFT, NEA, AFL-CIO to act as the exclusive bargaining
agent for the position of School Nurse as described above; and

BE IT FURTHER RESOLVED that the District Clerk is directed to (i) post a notice of
voluntary recognition of the newly formed bargaining unit as required by law; and (ii)
implement all other publication requirements as required by Section 201.6 of the Public
Employment Relations Board’s Rules; and

BE IT EVEN FURTHER RESOLVED that the Board of Education authorizes the
Superintendent of Schools to commence negotiations for the salary and benefits of the
School Nurse position provided that there are no objections by other employee
organizations within the District following publication of the voluntary recognition as
described above.

RESOLVED, that pursuant to Educational Law Section 913, in order to protect the
health and safety of children attending the Glen Cove Public Schools, a tenured teacher
is hereby directed to undergo a physical and/or psychological examination by a doctor
appointed by the Board of Education for such purpose.
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(C) Recommend the Board confer appointment to the following for extra pay:

(1) Tutors for the Regents Review Classes, Additional sections at the High School and R.M.
Finley Middle School, effective on or around May 16, 2011 as follows:

Name Subiject Compensation
Geometry/HS (4 hours) $64.12/hr
Algebra/MS (2 hours) $64.12/hr
Algebra/MS (4 hours) $64.12/hr

(2) Teachers for the Credit Recovery Program, effective July 5, 2011 — August 15, 2011,

approximately 3 to 9 hours per week per teacher. Stipend as per contract which is currently
in negotiations.

Name Subject

ELA

Social Studies

Science

Mathematics

Substitute and or additional Math

(3) Summer Recreation Supervisors, effective July 11, 2011 — August 8, 2011. Salary as per
contract which is currently in negotiations.

Names

(4) Supervisor for the Glen Cove After 3 Summer Program, R.M. Finley Middle School,
effective July 5, 2011 to August 16, 2011 from 8:30 a.m. — 12:00 p.m. (approximate).
(Monday-Thursday). Stipend as per contract and is funded through the 21 Century grant.

Name
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(5) Teachers for the Glen Cove After 3 Summer Program, R.M. Finley Middle School,
effective July 5, 2011 to August 16, 2011 from 8:30 a.m. — 12:00 p.m. (Monday-Thursday)
Stipend as per contract and is funded through the 21° Century grant and is currently in
negotiations.

Names Subject Area
Elementary

Elementary
Elementary
Elementary
Elementary
Elementary
Elementary
Elementary
Elementary
Elementary
Elementary (Substitute)
Secondary
Secondary
Secondary
Secondary

(6) Teaching Assistant for the Glen Cove After 3 Program, R.M. Finley Middle School,
effective July 5, 2011 to August 16, 2011 from 9:00 a.m. — 12:00 p.m. (Monday-Thursday)

Stipend as per contract and is funded through the 21 Century grant.

Name

(7) Extra days of employment for the School Nurses, for summer registrations from 8:30
a.m. —2:30 p.m. and one day in school buildings (8/31) as follows: Salary as per hourly
rate.

Names

(3 days)
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(8) Extra days of employment for [ School Nurse, for sports clearance at
the High School effective as follows: Salary as per her hourly rate.

August 15 and August 16, 2011 (from 8:30 a.m. — 12:30 p.m.)
August 17 and August 29, 2011 (from 8:30 a.m. — 2:30 p.m.)

(9) Elementary K-Kid Advisors, Connolly and Landing Schools, effective the 2011-2012
school year. Salary as per contract which is currently in negotiations.

Names School
Connolly
Connolly
Landing
Landing

(10) Elementary Yearbook Advisors, Connolly and Landing Schools, effective the 2011-2012
school year. Salary as per contract which is currently in negotiations.

Names School
Connolly
Connolly
Landing
Landing

(11) Elementary Student Council Advisors, Connolly and Landing Schools, effective the
2011-2012 school year. Salary as per contract which is currently in negotiations.

Names School
Connolly
Connolly
Landing
Landing
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(12) Drum Line Instructor, High School for the 2011-2012 school year. Salary as per contract
which is currently in negotiations

Name

(13) Marching Band Director, High School for the 2011-2012 school year. Salary as per
contract which is currently in negotiations.

Name

(14) Summer Driver Education Teachers, effective June 27, 2011-August 9, 2011.
Stipend as per contract which is currently in negotiations.

Names

(15) Driver Education Teachers, for the 2011-2012 school year. Stipend as per contract
which is currently in negotiations.

Names

(contingent upon receipt of his certificate)

(16) Coaches (Fall) for the 2011-2012 school year:
Stipend as per contract, which is currently in negotiations.

Names Varsity
Football

Boys Soccer

Girls Soccer

Girls Volleyball

Boys & Girls Cross Country Track
Girls Tennis

Cheerleading

Kickline
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

Asst. Varsity & J.V.
Football (HJV)
Football (AV)
Football (AV)

Boys Soccer (JV)
Girls Volleyball (JV)
Girls Tennis (JV)
Cheerleading (JV)

Asst. JV and JHS:
Football (AJV)
Football (JH)
Boys Soccer (JH)
Girls Tennis (JH)

(17) Coaches (Winter) for the 2011-2012 school year: Stipend as per contract, which
Is currently in negotiations.

Name Varsity

Boys Basketball
Girls Basketball
Wrestling

Co-ed Winter Track

Asst. Varsity & J.V.
Boys Basketball (JV)
Wrestling (AV)

Asst. JV and JHS

Boys Basketball (JH)

Girls Basketball (JH)

Wrestling (JH)

Wrestling (AJH) (contingent upon enroliment)
Girls Volleyball (JH)
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(18) Co-Athletic and Intramural Supervisors, R.M. Finley Middle School, effective the 2011-
2012 school year. Salary as per contract, which is currently in negotiations.

Name

(19) Outdoor Scoreboard Operators, High School, effective the 2011-2012 school year.
Salary as per contract which is currently in negotiations.

Name

(20) Photographer, to videotape all District football games effective the 2011-2011 school
year. Salary as per contract which is currently in negotiations.

Name
PSR
(21) Recommend that the Board confer appointment to the following substitute
personnel:
SUBSTITUTE TEACHER CERTIFICATION AREA

(for Connolly School only) English Language Arts 7-12
(Effective May 25, 2011)

Salary: $108 per day

SUBSTITUTE TEACHER CERTIFICATION AREA
(High School) Physical Education; Health

(Effective May 24, 2011 — June 24, 2011 for | NS

Salary: $126 per day

SUMMER HOME TUTORS - (Effective July 5 - August 18, 2011)

Salary: As per contract
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following

employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1)

(2)

(3)

Managerial Personnel

No recommended action

Confidential Personnel

No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)

¢

POSHIOMN oo sinmmn s dhas i assanammn snrrammn s Cleaner (night)

Type &f ApPointMent .. scusss oo Probationary

Fingerprinting Status..................cccooeei i NYSED Cleared

Assignment..........oooiiiiiii e, Connolly School

Effective Date...........ccocoeeiiiiiin, July 1, 2011

e $36,051 + $1,000 night differential

REASON......vvviiieeeeii e, Replacing ﬂ (retired)
(B) EEEEEETEEE

POSTHON rcs siastasmisnstmmmmmmmesmsmmamosmmsasmm e Working Supervisor

Type of AppoIntMent .o.cusmsuma sisisanmmsnnnns Probationary

FINGerprinting Stalus, ..o i N/A

Assignment.... ..o District

Effective Date........c.coooeiiiiiiiin, July 1, 2011- June 30, 2012

S T BT i i i o s A R AR LA $5,000 annually

REASON s s S I S s aate Year-to Year Appointment
© ST

POSItION. . e Working Supervisor (Fields)

Type of Appointment ..............coovvevivieieann... Probationary

Fingerprinting SEalus. .o vevsssssaosis i ssmsnanss N/A

ASSIGRAMENT. ..owsnmnismossmseismspsamai s District

Effective Date.........c.coooiiiiiiiiiin July 1, 2011- June 30, 2012

Salary.. ..o, $2,500 annually

B S T s B R i st mpomm s oS Year-to Year Appointment



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JUNE 6, 2011
PERSONNEL ACTIONS SCHEDULE IlA - PAGE 2
(3)  Non-Instructional Personnel (Civil Service & Non-Certificated) (cont'd)

4

(0) TR

o1 S —— Food Service Helper

Type of Appointment .................ccoooviienen.. Probationary

Fingerprinting Status................coooiiiiiinnn, NYSED Cleared

AsSIgNMeENt. ... ...ooeiiii e, Landing School (13hrs; 45 min/wk)
Effective Date............ccoevviiiviiinieiiiieeieens September 1, 2011

= As per contract

Reason......cccoiiviiiii Replacing
(transfer to Deasy)

() EREETTEEl

POSIHOM: s rsomumrssss s i i shrmmms mmasmmsmnd School Monitor (Floater)
Tyfpie of APPOIIMENT. wowwsmmmmmsivsisis s Probationary
Fingerprinting Status..................ccoooiiinn. NYSED Cleared
Assignment...........ooooiiii e, Deasy School (10-hrs/wk)
Effective Date...........ooviviiiiiiie, September 6, 2011
SN oo R AR AR S nseon st As per contract
BEESON. covovvvmsspmamunmismam s s s This is a new position

(F) T
g0 T3] | AR School Monitor (Floater)
Type of Appointment cissuss s sivssmmnsmnnnse N/A
FIRQEIPTIEING SRS s mnesssmnms NYSED Cleared
Assignment.........ooooiiiiii e Connolly School (10-hrs/wk)
Effective Date........coooviiviiieian, June 7, 2011
DAl st siisiiimmmmm o mesE s ———————— As per contract
FEr T T T ————————— Replacing | (resigned)

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  Security Guard for the Glen Cove After 3 Program, R.M. Finley Middle
School, effective July 5, 2011 to August 16, 2011 from 9:00 a.m. — 4:00 p.m.
(Monday-Thursday) Salary as per his regular hourly rate and is funded by the 21%
Century grant.

Name



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JUNE 6, 2011
PERSONNEL ACTIONS SCHEDULE lIA - PAGE 3

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont'd)

(2)  School Monitors for the Glen Cove After 3 Program, R.M. Finley Middle
School, effective July 5, 2011 to August 16, 2011 (Monday-Thursday).
Salary as per contract and is funded by the 21 Century grant.

Names
from 9:00 a.m. — 12:00 p.m.)
(from 1:00 p.m. — 3:00 p.m.)
(3)  School Monitor for the non-public textbooks, effective June 28, 2011 through August
26, 2011 as per the following schedule. Salary as per contract.

Name Dates/Times

6/28 & 6/29/11 (8:00 a.m. — 2:00 p.m.)
6/30/11 (8:30 a.m. — 2:00 p.m.)
7/1-8/30/11 (10:00 a.m. — 2:00 p.m.)*
8/24 & 8/25/11 — 8:00 a.m. to 2:00 p.m.
8/26/11 ((8:30 a.m. — 2:00 p.m.)

(4) Additional Stipend of $500, Erorated for . 25 Principal Account Clerk

retroactive to March 1, 2011. has her BA degree.

(5) Additional five (5) days of employment for | . Office Monitor, Deasy School, 4
hours per day, up to 20 hours total from August 29, 2011 to September 2, 2011 to assist in
the office preparing for the start of the school year. Salary as per contract.

(6) Recommend approval of a temporary increase in job hours for the following school
monitors, to assist as scribes for the NYS grade 4 Science exam, from 2 hours per day to 5
hours per day on June 1, June 2 and June 6, 2011. Salary as per contract.

Names:

(7)  Recommend approval of appointment, [ N, s part-time School

Monitor (office), approximately 10 hours per week, 8 weeks per year (Aug. — Sept.; Jan.
— Feb.) for the 2010-2011 school year effective on or around August 15, 2011.
Salary as per contract. This is a year-to-year appointment.

will be assisting with the Adult Education Program paperwork.



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JUNE 6, 2011
PERSONNEL ACTIONS SCHEDULE IIA - PAGE 4

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont'd)

(8) Recommend approval of a change in assignment and job hours,
, from the computer lab, 29.5-hrs/wk to the library, 27-hrs/wk, Deasy School
effective September 6, 2011. Salary as per contract. Replacing: .

(9) Recommend approval of a change in Civil Service job title, | NG, fom
Transportation Clerk to permanent Senior (Administrative) Clerk, effective June 7, 2011.
This change in job title (Senior Clerk) was approved by the Glen Cove Civil Service
Commission at the request of |- The District has waived her probationary
period in this position as recommended by Glen Cove Civil Service.

(10) Recommend that the Board confer appointment to the following substitute
personnel:

SUBSTITUTE SR. ACCOUNT CLERK - Effective May 31, 2011

Salary: $29.34 per hour

SUMMER SWITCHBOARD OPERATORS - Effective July 1 — August 31, 2011

Salary: as per contract

SUBSTITUTE CLEANERS - Effective July 1, 2011 — June 30, 2012

Salary: $10.50 per hour
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ADDENDUM

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(3) Instructional & Instructional Support Personnel

F T

POSHION  ovsnmmmme s spavsi s s i s Assistant Principal
Assignment.... ... R.M. Finley Middle School
Effective Date..............cooiiiiiii June 30, 2011

PUOLIOTE: 2 ssth s immmamamsmmma aomsmr s s s Resignation

B0 o] TS Personal
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ADDENDUM

CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

€ R
Position........ooi School Monitor (Floater)
Type of Appointment .................coooeoiiin. Probationary
R (e sl Lo R = - T R —————— NYSED Cleared
Assignment..........ocoviiiii e, Gribbin School (10-hrs/wk)
Effective Date..........ccooooiiiiiiiiii, June 7, 2011
Loz | U, $13.16 per hour
PREDEON o505 w5 b0 8 50 Simmm s e son e Replacing

(resignation)



