GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION APRIL 11, 2011
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A)
PRSI o 12 0500 G A s o o Physical Education and Health Teacher
st s [ (1= T —— R.M. Finley Middle School
EHETHIE D snemwssmmoessonsne s March 31, 2011 — May 10, 2011
Action...................... O Unpaid Leave of Absence
REASON.....viiiiiiii e FMLA
(B)
oL (| Social Studies Teacher
Assignment...........ooiiii . R.M. Finley Middle School
Effective Date........ccoooioiiiiiiiie i, April 1, 2011 — April 8, 2011
P O s o e s i S b msnee Leave of Absence
o s T — FMLA/Catastrophic Medical Leave
(C)
POSItiON. ..., Permanent Substitute
ASSIgNMENt......coviiiii e R.M. Finley Middle School
Effeclive Daler..cvvusnanammsmumsmass sorssnsis March 21, 2011 (close)
PRCHOTN cn0msm s mrumomn s o S R e Resignation

REASON. .. e Personal
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(3) Instructional & Instructional Support Personnel (cont'd)

D) R

POSIION .0 s s s Chairperson of Guidance
Assignment.........ooooiiii High School / R.M. Finley Middle School
Effective Date...........cocooiiiiiiiiiii June 30, 2011
PUBTIONN - e cinsmitinmn o s s St S RS Resignation
PR OB SO s s w5 PSS A S R s s Personal

) TR
POSItION. ... Director of Adult Education
Assignment.........coooiiiiiiii e District
Elfactive Date,, ..omusmuviserissstimisvnisnensnss On or around May 18, 2011 or at the

conclusion of the 2010-2011 Adult
Education Program

ACHON. .o Resignation

ReasoN......o.iii i, Personal

(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-nstructional Personnel (Civil Service & Non-Certificated)

(A e

Position........covvei TV Production Technician
Assignment...........ooiii e, R.M. Finley Middle School
Effoctive Dale. ..o sunsswmmemssnasimas April 5, 2011
V2 To- 1 o] | ORI . Resignation

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A)  Abolishment of Position:
WHEREAS, certain non-instructional positions will be affected by fiscal constraints,
adjustments to the positions for the upcoming school year 2011-2012 must be made:

NOW, THEREFORE, BE IT RESOLVED, that on the recommendation of the
Superintendent of Schools, the District abolish the following non-instructional position
effective March 25, 2011:

1 School Monitor, 20 hrs/wk 12 month position (Assigned to the Business Office)

Note: [ transferred to the vacant school monitor (clerical) position at
Landing School.
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2)  Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A BT
PoSItioN. ... Physical Education Teacher
Type of Appointment ..............cocoviiiiiinnnn. Short-Term Regular Substitute
Fingerprinting Status.................coeiiiinnn. NYSED Cleared
ASSIANNTON 6 siinss st it ammmmmensammy s Finley Middle School and High School
EfeGHVE Date...oovmnmmmimmmsemmnnmsenmssios April 12, 2011 — May 16, 2011 or sooner
Salary.....cooi $60,288, prorated MA Step 1
REASON. ..ttt e, Replacing |GG FVLA)

6 Gl
e =11 Science Teacher
TypE GLAPPGIRIEIL ..voovummussmavasmvnmmmops Short-Term Regular Substitute
Fingerprinting Status.................coooiil NYSED Cleared
Assignment........coooiiii High School
Effective Date.......ccc.oveeviiiiiiiiiiiniceececn April 11, 2011— June 30, 2011 or sooner
S L O —— $69,075, prorated MA+30 Step 6
REASON. ....uvveieieie it e e e, Replacing |GG (Sick

Leave)

©) REEEEEEIEET
L L T — Special Education Teacher
L s o0 el el [a11y 1=y | (R ——————— Short-Term Regular Substitute
Fingerprinting Status..................ooin NYSED Cleared
Assignment.........oooiiii Landing School
EReClive Dale .o iisns oo smmssmsnmssness April 27, 2011— June 30, 2011 or sooner
T ——— $54,506, prorated BA Step 1

REASON. ..., Replacing |G (Sick Leave)
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)
No recommended action
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1)  Managerial Personnel

(A) BEIT RESOLVED, I sh:!l be, and hereby is appointed to the
position of Director of School Facilities, Operations and Maintenance pursuant to the

Civil Service Laws of the State of New York, effective April 12, 2011, as a provisional
appointee. Annual salary - $80,000 prorated.

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

(A) Recommend the Board approve a building transfer and change in job hours for
the following school monitor (clerical), Administration Buildingi, effective March 25, 2011.

Ms. [l current position is being abolished. She replaced (resigned).
NAME FROM TO COMPENSATION
20-hrs/wk  25-hrs/wk $13.49 per hour

(B) Recommend the Board approve a temporary increase in job hours for the following
school monitor, Gribbin School, effective March 31, 2011.
I il be acting as a scribe for a Gribbin student who sustained a fracture in
her right arm.

NAME FROM TO COMPENSATION
10 hrs/iwk  29.5-hrs/wk $13.16 per hour




