GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION
PERSONNEL ACTIONS

DECEMBER 13, 2010
SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

3) Instructional & Instructional Support Personnel

» I
POSITION. ... English Teacher
Assignment.............cceeeeiiii i i i e eenennn. High School
Effective Date.................cceceevveivei e v en ... November 24, 2010 - January 28, 2011
ACHION......coiiii i i e e LAV OF Absence

ReEasoN.......oi Catastrophic Medical Leave
@) I
POSItION. ... e English Teacher
Assignment.............cceieeiiii i i e ieneee... RAIML Finley Middle School
Effective Date.....................cecvevvee e een e ... December 9, 2010 — January 21, 2011
Action..........coci i e e e LeAVE Of AbSENce
REASON....cuiie i Catastrophic Medical Leave
© I
POSItION. ..o Speech Teacher

Assignment................cevvii i eieii e eennnnn2. Landing / High School

Effective Date..................coceiveviei e v nen..... December 13, 2010 — January 31, 2011
AcCtiON.......cociiiiiiii i i i e LEAVE OF Absence

REaASON......ei i, Childcare

©) I

POSItION. ..o
ASSIgNMENT ... e,
Effective Date........ccoovviiiiiiii e,
.. Leave of Absence

.Elementary Teacher

Landing School
November 3, 2010 — June 30, 2011

Childcare



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION
PERSONNEL ACTIONS

DECEMBER 13, 2010
SCHEDULE | — PAGE 2

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION

ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable

provisions of Education Law and Civil Service Law.

3) Instructional & Instructional Support Personnel (cont’d)

(E)

POSIION. ..o
ASSIgNMENT....ceiie e
Effective Date.... ..o voe i e e e

" I

POSIION. ..o e e
ASSIgNMENT....ceii e
Effective Date.... ..o oo e e

. Teacher Assistant

. Glen Cove High School

.January 13, 2011 — January 19, 2011
................ Unpaid Leave of Absence

..Teacher Assistant
. Connolly School
.January 18, 2011 — May 6, 2011

Action..........co i eiiiiiiiii e Leave of Absence
REASON. ..o Personal

©Oms
Position..........ccoccviii i Permanent Building Substitute
Assignment.............cceieiiiii i i e ieeieeee... RAIML Finley Middle School
Effective Date..................ccoieeveveiveven. ... December 9, 2010
ACtioN.......coooi i e RESINALTION
REASON....c.iii i Personal

) I
Position.........ccocvi i e e TRACHET ASSiStant
Assignment...............ooeeievieii i i veneennenn.... AHRC School
Effective Date...............ccocviiiiieeiiiii e e ... November 30, 2010
ACHION.... ..ot e e RESIGNALION
REASON....c.i i s Personal

o I
Position..........ccccoiiviii i i e TEACHET ASSiStant
Assignment..................cecvii i i vii i eeneenn... RIML Finley Middle School
Effective Date.................eeeeeiiiieeieeneenn ... November 24, 2010
Action.............ccciiiiiieec e RESIgNAtioN
REASON....cci i Personal



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION DECEMBER 13, 2010
PERSONNEL ACTIONS SCHEDULE | — PAGE 3

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION DECEMBER 13, 2010
PERSONNEL ACTIONS SCHEDULE IA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(2) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

3) Non-Instructional Personnel (Civil Service & Non-Certificated)

» I

POSITION. .. ou e TV Production Technician

Assignment.............cceeeciiii i i i e eeneeee... RAOML Finley Middle School

Effective Date..................cevev v iev e vennnn January 3, 2011 — January 24, 2011

Action..........ccciiiiiiiiiec e EXEENSION in Unpaid Leave of Absence
® I

Position............cccevceiiii i i eeee22. School Lunch Manager

Assignment..........c.oeiiiiiiiic i i e een e DiSrICE

Effective Date........................oeeeeeveevennn.... December 15, 2010 — January 17, 2011

AcCtion..........coiciiiiiiiiiic i e e e EXEENSION N Unpaid Childcare Leave
© I

POSITION. .. oe e Head Cook

Assignment.............cceeeiiiii i i i eenenee... RAIML Finley Middle School

Effective Date...................coceeivveivevveen. ... December 7, 2010 — December 17, 2010

ACHON. ..o Unpaid Leave of Absence

(4) Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION
PERSONNEL ACTIONS

DECEMBER 13, 2010
SCHEDULE Il - PAGE 1

CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable

provisions of Education Law and Civil Service Law.

(1)

(2)

3)

Managerial Personnel

None

Confidential Personnel

No recommended action

Instructional & Instructional Support Personnel

(A)

(B)

Position..................
Type of Appointment

Fingerprinting Status...........ccoooov i,

ASSIGNMENT. .. .ceieee e e e

Effective Date......ccvvoe i e e e e
Certification.......o o, School Attendance Teacher

TENUIE AlCaAL... oot e e i

Tenure Eligible Date................ccoovieiviiennnn.

.School Attendance Teacher

Probationary
NYSED Cleared
High School
January 3, 2010

..School Attendance Teacher
.January 3, 2013

Salary.......occoiiiiii .. 364,519, prorated MA Step 3
REASON. .. ..o, Replacing | (resigned)
I

POSITION. ... Art Teacher

Type of Appointment

Fingerprinting Status...........ccoooov i,

ASSIGNMENT. .. .cuieee e e

Effective Date. ... ..co v e e e e e

CertifiCation . .. ..o e e e
Salary....ccoou i
REASON. ..o e e e e

Regular Substitute

NYSED Cleared

High School

December 14, 2010 — June 30, 2011 or
sooner

JArt
..$60,288, prorated MA Step 1
..Replacing



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION
PERSONNEL ACTIONS

DECEMBER 13, 2010
SCHEDULE Il - PAGE 2

3) Instructional & Instructional Support Personnel (cont'd)

©) I

Position...........

Elementary Teacher

Type of Appointment ...........cccocvvvviiiiieennnne. Regular Substitute

Fingerprinting Status..............ccooi i,
ASSIGNMENT. ...
Effective Date..........ccoovii i,

............... Replacing

NYSED Cleared

Landing School

January 3, 2011 — June 30, 2011
or sooner

$60,288, prorated MA Step 1

(childcare leave)

© I
Position.............coceeei i i i eeeeeen e Elementary Teacher
Type of Appointment ..................cooviiiiennn. Short-Term Regular Substitute
Fingerprinting Status................................... NYSED Cleared
Assignment................ceeiiiii i i e e ennn.Landing School
Effective Date.....................ceevevveeveeen e ... December 10, 2010 — February 28,
2011 or sooner
Salary ... $60,288, prorated MA Step 1
REASON....cuiii e Replacing
(sick leave)
€ I
POSItION. ..o English Teacher
Type of Appointment .............coooviiiiiiinnnne. Extension as Short-Term Regular Sub.
Fingerprinting Status................................... NYSED Cleared
Assignment.............ceveeiii i i e v eeneeee. . RUML Finley Middle School
Effective Date..................cevev e e e January 3, 2011 — January 24, 2011
or sooner
Salary... ..o $60,288, prorated MA Step 1
Reason...........ccooeeiiiiiiiiiiiiiiiiiiee e e o ..Replacing
(catastrophic leave)
@ I
POSITION. .. e Speech Teacher
Type of Appointment .............cooovviiiiiiennne. Extension as Short-Term Regular Sub.

Fingerprinting Status................................... NYSED Cleared
Assignment..............coeeeiiii i i ven e eeneenen.Landing / High School

Effective Date........................eeevee e venneno... December 15, 2010 — February 1, 2011
Salary ... $60,288, prorated MA Step 1

REASON....cuii e Replacing

(childcare)



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION
PERSONNEL ACTIONS

3)

DECEMBER 13, 2010
SCHEDULE Il - PAGE 3

Instructional & Instructional Support Personnel (cont'd)

(G)

(H)

(1

()

(K)

POSItION. .. coe e
Type of Appointment ...........cccocvvvviiiiieennnne.
Fingerprinting Status..............ccooi i,
ASSIGNMENT. ... e
Effective Date..........ccoovii i,
Salary....ooooi
REASON.......ii i

POSITION. ..
Type of Appointment ...,
Fingerprinting Status.............cccov i,
ASSIgNMENT......ii e
Effective Date..........ccooviiiiiii e,
Salary....c.cooiii
REASON....c.

Position...........

Type of Appointment .............coooviiiiiiennnn.
Fingerprinting Status............cccoe i,
ASSIgNMENT....eeii e
Effective Date..........ccoovii i
Salary....ooooi i

Teacher Assistant

Part-Time non-probationary
NYSED Cleared

.Deasy School (1:1; 29.5-hrs/wk)
On or around January 3, 2011

.$14.34 per hour

.New position

.Teacher Assistant

Part-Time non-probationary

NYSED Cleared

.Middle School (Inclusion; 25-hrs/wk)
December 14, 2010

.$14.34 per hour

Replacing | G (resignation)

Temporary Teacher Assistant

Part-Time Leave Replacement

NYSED Cleared

.Middle School (Special Class; 25-hrs/wk)
January 24, 2011 — May 13, 2011

.$14.34 per hour

.Replacing |GG (student

teaching)

Recommend the Board approve the following New Teacher Mentors,
effective December 14, 2010 — May 31, 2011. Stipend - $553, prorated.

NAME MENTEE

CERTIFICATION AREA
ESL

Recommend the Board approve the following New Teacher Mentor,

effective December 14, 2010 — June 24, 2011.

NAME MENTEE

Stipend - $553.

CERTIFICATION AREA
Reading




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION DECEMBER 13, 2010
PERSONNEL ACTIONS SCHEDULE Il - PAGE 4

3) Instructional & Instructional Support Personnel (cont'd)

(L)

(M)

Recommend the Board approve the following Coaching Positions (Spring)
effective the 2010- 2011 school year. Salary as per contract.

Varsity Appointed:

Baseball

Girls Softball
Boys Track
Girls Track
Boys Lacrosse
Girls Lacrosse
Golf

Boys Tennis

Asst. Varsity & J.V.:
Baseball (AV) (JV)
Softball (AV) (JV)

Boys Track (AV)

Girls Track (AV)

Boys Lacrosse (AV)
Girls Lacrosse (AV) (JV)

Appointed:

-— (split); I

Asst. JV and JHS: A
Baseball (JH)
Co-Ed Track (JH)
Boys Lacrosse (JH)
Girls Lacrosse (JH)

Track (*AJH)

ointed:

Recommend approval of the following substitute teachers for the Literacy
through the Arts (Glen Cove After 3) After School Programs, effective on or around
December 14, 2010 - June 10, 2011 from 3:30 p.m. — 4:30 p.m., up to four days per
week, plus one training date to be determined from 3:45 p.m. — 5:45 p.m.

Stipend - $64.12 per hour and will be paid for by the 21°' Century Grant.

Middie N

Connolly / Landing



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION DECEMBER 13, 2010
PERSONNEL ACTIONS SCHEDULE Il - PAGE 5
3) Instructional & Instructional Support Personnel (cont'd)

(4)

(N)

(©)

(P)

Recommend the Board approve the following High School teacher who will be
teaching a 6™ period class effective December 13, 2010 — June 24, 2011.
Salary as per contract.

NAME SUBJECT

] Algebra 1A
Recommend approval of || | | |GGz 2s 2 permanent building

substitute, R.M. Finley Middle School, effective January 3, 2011 — May 31, 2011 or
sooner at the discretion of the Board of Education. Stipend -$126 per day.

Replacing | Gz o resigned.
Recommend approval of || | | . =s 2 temporary district-wide

permanent substitute, effective December 14, 2010 — May 31, 2011 or sooner at the
discretion of the Board of Education. Stipend -$126 per day for professional

development assignments; $108 per day for other assignments.
B . e covering for I

Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(A)

Recommend that the Board confer appointment to the following substitute
personnel:
SUBSTITUTE TEACHER CERTIFICATION

PreK-6
(for Gribbin only) Childhood Ed 1-6; Literacy B-6

Salary: $108 per day

SUBSTITUTE TEACHER ASSISTANT

(Effective January 21, 2011 through May 6, 2011 — Fridays only)

Salary: $12.35 per hour



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION DECEMBER 13, 2010
PERSONNEL ACTIONS SCHEDULE IIA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(2) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

3) Non-Instructional Personnel (Civil Service & Non-Certificated)

(A) Recommend the Board approve a temporary increase in job hours for the
following school monitor, who covered for a teacher assistant, Landing School,
effective November 3, 2010 — November 12, 2010:

NAME From To COMPENSATION
B  ohrsiwk 35 hrstotal $14.34 per hour

(B) Recommend approval of the following appointment as a volunteer coach,
effective on or around November 15, 2010 for the 2010-2011 school year:

NAME POSITION
Wrestling

(4)  Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(A) Recommend that the Board confer appointment to the following substitute
personnel:

SUBSTITUTE CLEANER

Salary: $ 10.50 per hour



