
GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 1 
     
 
CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION 
ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(1) Managerial Personnel   
 No recommended action 
 
(2) Confidential Personnel 
 No recommended action 
 
(3) Instructional & Instructional Support Personnel  
  
  (A) BUTLER-SPINA, ALLISON 
  Position……………………………………………. English Teacher  

Assignment……………………………………….. High School 
  Effective Date…………………………………….. November 24, 2010 – January 28, 2011    
  Action……………………………………………… Leave of Absence    
  Reason……………………………………………..Catastrophic Medical Leave  
  
  (B) ALVAREZ-CORRIGAN, CATHERINE 
  Position……………………………………………. English Teacher  

Assignment……………………………………….. R.M. Finley Middle School 
  Effective Date…………………………………….. December 9, 2010 – January 21, 2011 
  Action……………………………………………….Leave of Absence   
  Reason……………………………………………..Catastrophic Medical Leave 
 
  (C) ALTAMIRANO, MONICA 
  Position…………………………………………….Speech Teacher  

Assignment……………………………………….. Landing / High School 
  Effective Date…………………………………….. December 13, 2010 – January 31, 2011 
  Action……………………………………………… Leave of Absence  
  Reason……………………………………………..Childcare  
 
 (D) MONTUORI, LAURA-ANN 
  Position…………………………………………….Elementary Teacher  

Assignment……………………………………….. Landing School 
  Effective Date…………………………………….. November 3, 2010 – June 30, 2011 
  Action……………………………………………… Leave of Absence  
  Reason……………………………………………..Childcare   
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 2 
     
 
CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION 
ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
   
 (E) TORNICCHIO, TERRY 
  Position……………………………………………. Teacher Assistant 

Assignment……………………………………….. Glen Cove High School 
  Effective Date…………………………………….. January 13, 2011 – January 19, 2011  
  Action……………………………………………….Unpaid Leave of Absence  
 
 (F) PASCUCCI, MELISSA 
  Position…………………………………………….Teacher Assistant  

Assignment……………………………………….. Connolly School 
  Effective Date…………………………………….. January 18, 2011 – May 6, 2011 
  Action……………………………………………… Leave of Absence  
  Reason……………………………………………..Personal   
 
 (G) ASHENDORF, RACHEL 
  Position…………………………………………….Permanent Building Substitute  

Assignment……………………………………….. R.M. Finley Middle School  
  Effective Date…………………………………….. December 9, 2010 
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal  
   
 (H) CASALE, LISA 
  Position…………………………………………….Teacher Assistant  

Assignment……………………………………….. AHRC School 
  Effective Date…………………………………….. November 30, 2010 
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal      
  
 (I) CALLAGHAN, JILLIAN 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. R.M. Finley Middle School 
  Effective Date…………………………………….. November 24, 2010 
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal 
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 3 
     
 
CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION 
ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
 
(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.) 
 No recommended action 
   
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION         DECEMBER 13, 2010 
PERSONNEL ACTIONS         SCHEDULE IA – PAGE 1 
 
CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF 
ABSENCE, POSITION ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(1) Managerial Personnel   
 No recommended action 
 
(2) Confidential Personnel 
 No recommended action 
 
(3) Non-Instructional Personnel (Civil Service & Non-Certificated) 
  
 (A) CLARO, CHRISTOPHER 
  Position……………………………………………. TV Production Technician 

Assignment……………………………………….. R.M. Finley Middle School 
  Effective Date…………………………………….. January 3, 2011 – January 24, 2011  
  Action……………………………………………….Extension in Unpaid Leave of Absence 
 
 (B) COOPERSMITH, KIM 
  Position……………………………………………. School Lunch Manager 

Assignment……………………………………….. District 
  Effective Date…………………………………….. December 15, 2010 – January 17, 2011  
  Action……………………………………………….Extension in Unpaid Childcare Leave  
 
 (C) SICURANZA, ANTOINETTE 
  Position……………………………………………. Head Cook 

Assignment……………………………………….. R.M. Finley Middle School 
  Effective Date…………………………………….. December 7, 2010 – December 17, 2010  
  Action……………………………………………….Unpaid Leave of Absence 
  
(4) Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.) 
 No recommended action 
 



   GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 1 
 
CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS, 
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY 
CHANGES 
The Superintendent of Schools recommends the Board of Education approve the following 
employment appointments, tenure appointments and salary changes in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
 (1) Managerial Personnel     

None 
       

(2) Confidential Personnel       
 No recommended action 
 
(3) Instructional & Instructional Support Personnel 
 
 (A) BLAIR, COREY 

Position…………………………………………….School Attendance Teacher  
  Type of Appointment ……………………………. Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...High School 
  Effective Date…………………………………….. January 3, 2010  
  Certification………………………………………...School Attendance Teacher  
  Tenure Area………………………………………..School Attendance Teacher    
  Tenure Eligible Date………………………………January 3, 2013 
  Salary……………………………………………….$64,519, prorated MA Step 3 
  Reason……………………………………………..Replacing Sheila Smith (resigned) 
  
  (B) SKLAR, LORI 

Position……………………………………………. Art Teacher 
  Type of Appointment ……………………………. Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...High School 
  Effective Date…………………………………….. December 14, 2010 – June 30, 2011 or  
         sooner  
  Certification………………………………………...Art  
  Salary……………………………………………….$60,288, prorated MA Step 1  

Reason……………………………………………..Replacing Judy Alpert 
  



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 2 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
  
  (C) VALZOVANO, SUSAN 

Position……………………………………………. Elementary Teacher  
  Type of Appointment ……………………………. Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Landing School 
  Effective Date…………………………………….. January 3, 2011 – June 30, 2011  
         or sooner       

Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Laura-Ann Montuori  
         (childcare leave)  
   
  (D) HERNANDEZ, ALLISON 

Position…………………………………………….Elementary Teacher  
  Type of Appointment ……………………………. Short-Term Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Landing School 
  Effective Date…………………………………….. December 10, 2010 – February 28,  
         2011 or sooner       

Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Deborah Villella  
         (sick leave)  
    
  (E) CLARO, CHRISTOPHER 

Position……………………………………………. English Teacher  
  Type of Appointment ……………………………. Extension as Short-Term Regular Sub. 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...R.M. Finley Middle School  
  Effective Date…………………………………….. January 3, 2011 – January 24, 2011  
         or sooner  

Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Catherine Alvarez-Corrigan  
         (catastrophic leave) 
  (F) BRENNAN, KRISTEN 

Position…………………………………………….Speech Teacher  
  Type of Appointment ……………………………. Extension as Short-Term Regular Sub. 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Landing / High School  
  Effective Date…………………………………….. December 15, 2010 – February 1, 2011 
  Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Monica Altamirano (childcare) 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 3 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
   
 (G) PARIS, CLAUDIA   

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School (1:1; 29.5-hrs/wk)  
  Effective Date…………………………………….. On or around January 3, 2011  

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..New position  
  
 (H) LIGHTELL, SHEENA   

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Middle School (Inclusion; 25-hrs/wk) 
  Effective Date…………………………………….. December 14, 2010  

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..Replacing Jillian Callaghan (resignation) 
  
 (I) SCHULTZ, RACHEL   

Position…………………………………………….Temporary Teacher Assistant  
  Type of Appointment ……………………………. Part-Time Leave Replacement 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Middle School (Special Class; 25-hrs/wk) 
  Effective Date…………………………………….. January 24, 2011 – May 13, 2011 

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..Replacing Andrea Avolese (student  
         teaching)  
  
 (J) Recommend the Board approve the following New Teacher Mentors,    
  effective December 14, 2010 – May 31, 2011. Stipend - $553, prorated. 
    
   NAME   MENTEE    CERTIFICATION AREA 
   Julie Esposito Susana Soares  ESL 
 
 (K) Recommend the Board approve the following New Teacher Mentor,    
  effective December 14, 2010 – June 24, 2011. Stipend - $553.   
    
   NAME   MENTEE    CERTIFICATION AREA 
   Cynthia Van Ommeren Kristen LaPorte  Reading   



     GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 4 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
 
 (L) Recommend the Board approve the following Coaching Positions (Spring)   
  effective the 2010- 2011 school year. Salary as per contract.                                                        
 
  Varsity    Appointed:  
           Baseball    Carmine Rotolo 
  Girls Softball    Valerie Amilicia 
  Boys Track    Matthew Carbone 
  Girls Track    Richard Bullis 
  Boys Lacrosse   Steven Tripp 
  Girls Lacrosse   Jacqueline Gow 
  Golf     William McCumiskey 
  Boys Tennis    Christopher MacDonald 
 
  Asst. Varsity & J.V.:  Appointed:      

 Baseball (AV) (JV)   Adelki Paulino, Peter Falen 
 Softball (AV) (JV)   Angela Zupa, Matthew Ryan  
 Boys Track (AV)   Peter Kopecky 
 Girls Track (AV)   Adrienne Tonner  
     Boys Lacrosse (AV)   Frank Curatolo 

      Girls Lacrosse (AV) (JV)  Kimberly Riso/Nancy Gorman (split); Lauren Portnoy  
        

Asst. JV and JHS:   Appointed:  
 Baseball (JH)   Brett Rubin 
 Co-Ed Track (JH)    John Molina 
 Boys Lacrosse (JH)   Michael Chiclacos  

  Girls Lacrosse (JH)   Amy Serr 
  Track (*AJH)    Peter Bednarski 
 
 (M) Recommend approval of the following substitute teachers for the Literacy 

 through the Arts (Glen Cove After 3) After School Programs, effective on or around 
 December 14, 2010 - June 10, 2011 from 3:30 p.m. – 4:30 p.m., up  to four days per 
 week, plus one training date to be determined from 3:45 p.m. – 5:45 p.m.  

  Stipend - $64.12 per hour and will be paid for by the 21st Century Grant. 
 
   Middle   Kathryn Caulfield 

      
  Connolly / Landing  
    Bernice Kaplan



     GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 5 
 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
  
 (N) Recommend the Board approve the following High School teacher who will be  
  teaching a 6th period class effective December 13, 2010 – June 24, 2011.  
  Salary as per contract.  
 
   NAME    SUBJECT 
   Joanna DeFelice  Algebra 1A  
 
 (O) Recommend approval of MEAGHAN CRIMMINS, as a permanent building   
  substitute, R.M. Finley Middle School, effective January 3, 2011 – May 31, 2011 or  
  sooner at the discretion of the Board of Education. Stipend -$126 per day.  
  Replacing Ms. Ashendorf who resigned. 
 
 (P) Recommend approval of JOANN SFERRAZZA, as a temporary district-wide   
  permanent substitute, effective December 14, 2010 – May 31, 2011 or sooner at the  
  discretion of the Board of Education. Stipend -$126 per day for professional   
  development assignments; $108 per day for other assignments.  
  Ms. Sferrazza will be covering for Ms. Kaiser. 
 
 
(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.) 
 
 (A)  Recommend that the Board confer appointment to the following substitute   
  personnel:   
 
  SUBSTITUTE TEACHER    CERTIFICATION 

Crimmins, Meaghan      PreK-6 
Lazarovic, Kate (for Gribbin only)    Childhood Ed 1-6; Literacy B-6 
 
Salary:  $108 per day 

 
  SUBSTITUTE TEACHER ASSISTANT   

Pascucci, Melissa  
(Effective January 21, 2011 through May 6, 2011 – Fridays only) 
 
Salary:  $12.35 per hour 

 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
 

BOARD OF EDUCATION        DECEMBER 13, 2010 
PERSONNEL ACTIONS        SCHEDULE IIA – PAGE 1 
 
CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, 
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY 
CHANGES 
The Superintendent of Schools recommends the Board of Education approve the following 
employment appointments and salary changes in accordance with applicable provisions of Education 
Law and Civil Service Law. 
 
(1) Managerial Personnel   
 No recommended action  
 
(2) Confidential Personnel 
 No recommended action 

 
(3)     Non-Instructional Personnel (Civil Service & Non-Certificated)  
 

(A) Recommend the Board approve a temporary increase in job hours for the 
 following school monitor, who covered for a teacher assistant, Landing School, 
 effective November 3, 2010 – November 12, 2010: 
 
  NAME   From  To   COMPENSATION 
  Rita Costantino 10 hrs/wk 35 hrs total  $14.34 per hour   

 
 (B)   Recommend approval of the following appointment as a volunteer coach,   
  effective on or around November 15, 2010 for the 2010-2011 school year: 
 
   NAME    POSITION 
   Nicholas Tonini  Wrestling 
 
(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)  
  
 (A)  Recommend that the Board confer appointment to the following substitute   
  personnel:   
   
  SUBSTITUTE CLEANER 
  Hall, Andrew 
 
  Salary:  $ 10.50 per hour 


