
GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 1 
     
 
CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION 
ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(1) Managerial Personnel   
 No recommended action 
 
(2) Confidential Personnel 
 No recommended action 
 
(3) Instructional & Instructional Support Personnel  
 (A) ALBANESE, NANCY 
  Position…………………………………………….Permanent Building Substitute     

Assignment……………………………………….. Glen Cove High School 
  Effective Date…………………………………….. October 1, 2010  
  Action……………………………………………… Rescission of Appointment 
  Reason……………………………………………..Personal 
  
 (B) ROLF, MICHELLE 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Deasy School 
  Effective Date…………………………………….. October 20, 2010 (close) 
  Action……………………………………………… Resignation  
  Reason……………………………………………..Appointed as a district-wide substitute 
 
  (C) SCHAPIRA, REBECCA 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Deasy School 
  Effective Date…………………………………….. October 20, 2010 (close) 
  Action……………………………………………… Resignation  
  Reason……………………………………………..Appointed as a district-wide substitute 
 
(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.) 
 (A) ZUPA, ANGELA 
  Position…………………………………………….JV Cheerleading Coach 

Assignment……………………………………….. District 
  Effective Date…………………………………….. October 2, 2010 (close) 
  Action……………………………………………… Resignation  
  Reason……………………………………………..Accepted Varsity Cheerleading position 
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION         OCTOBER 18, 2010 
PERSONNEL ACTIONS         SCHEDULE IA – PAGE 1 
 
CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF 
ABSENCE, POSITION ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(1) Managerial Personnel   
 No recommended action 
 
(2) Confidential Personnel 
 No recommended action 
 
(3) Non-Instructional Personnel (Civil Service & Non-Certificated) 
 (A) AUFIERO, CAROLINA 
  Position……………………………………………. Food Service Helper 

Assignment……………………………………….. Glen Cove High School 
  Effective Date…………………………………….. November 17, 2010 – November 19, 2010  
  Action……………………………………………….Unpaid Leave of Absence 
  
 (B) BRUSCHINI, DIANE 
  Position……………………………………………. School Monitor (computer) 

Assignment……………………………………….. Glen Cove High School 
  Effective Date…………………………………….. September 28, 2010  
  Action……………………………………………….Resignation 
 
 (C) O’SULLIVAN, MARIE 
  Position……………………………………………. School Monitor (clerical) 

Assignment……………………………………….. Administration Building 
  Effective Date…………………………………….. October 29, 2010 (close) 
  Action……………………………………………….Resignation 
 



   GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 1 
 
CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS, 
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY 
CHANGES 
The Superintendent of Schools recommends the Board of Education approve the following 
employment appointments, tenure appointments and salary changes in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
 (1) Managerial Personnel     

None 
 

(2) Confidential Personnel       
 No recommended action 
 
(3) Instructional & Instructional Support Personnel 
 (A) HERNANDEZ, ALLISON 

Position…………………………………………….Elementary Teacher  
  Type of Appointment ……………………………. Short-Term Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School  
  Effective Date…………………………………….. October 2, 2010 – November 30, 2010  

Salary………………………………………………$60,288, prorated Step 1, MA Step 1 
  Reason……………………………………………..Replacing Jennifer Russo (childcare) 
 
 (B) MADIGAN, KATHLEEN 

Position…………………………………………….Special Education Teacher  
  Type of Appointment ……………………………. Short-Term Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...R.M. Finley Middle School  
  Effective Date…………………………………….. October 2, 2010 – October 13, 2010  

Salary………………………………………………$54,506, prorated BA Step 1 
  Reason……………………………………………..Replacing Joanne Maher (sick leave) 
  
 (C) DOYNOW, STEFANIE 

Position…………………………………………….Elementary Teacher  
  Type of Appointment ……………………………. Short-Term Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Connolly School  
  Effective Date…………………………………….. October 2, 2010 – November 30, 2010  

Salary………………………………………………$54,506, prorated BA Step 1 
  Reason……………………………………………..Replacing Erica Maltz (childcare) 
  



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 2 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
  
 (D) ACCOLLA, RINA 

Position…………………………………………….School Social Worker  
  Type of Appointment ……………………………. Short-Term Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Gribbin School  
  Effective Date…………………………………….. October 7, 2010 – December 3, 2010  

Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Kristen Brosnan (childcare) 
  
 (E) BRENNAN, KRISTEN 

Position…………………………………………….Speech Teacher  
  Type of Appointment ……………………………. Short-Term Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Landing / High School  
  Effective Date…………………………………….. October 13, 2010 – November 30, 2010  
  Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Monica Altamirano (childcare) 
 
 (F) ROSENBERG-LOWLICHT, HELENE 

Position…………………………………………….Speech Teacher  
  Type of Appointment ……………………………. Short-Term Regular Substitute  
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Gribbin / High School  
  Effective Date…………………………………….. October 13, 2010 – November 30, 2010 

Salary………………………………………………$60,288, prorated MA Step 1 
  Reason……………………………………………..Replacing Melanie Suhr (childcare)  
 
 (G) BURKE, JAMES   

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Connolly School (1:1; 29.5-hrs/wk) 
  Effective Date…………………………………….. October 19, 2010  

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..Student Transfer   



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 3 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
            
  (H) MAIDEN, JAMIE   

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School (1:1; 29.5-hrs/wk)  
  Effective Date…………………………………….. October 19, 2010  

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..Replace Michelle Rolf (resignation)  
  
 (I) LUKASIK, KATIE   

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School (Kindergarten; 29.5-hrs/wk)  
  Effective Date…………………………………….. October 19, 2010  

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..Replace Rebecca Schapira (resignation)   
 
 (J) Recommend the Board approve the following New Teacher Mentor,    
  effective October 19, 2010 – January 31, 2011. Stipend - $553, prorated. 
    
   NAME   MENTEE    CERTIFICATION AREA 
   Steven Kocienda Christopher Contorno Social Studies 
 
 (K) Recommend the Board approve the following New Teacher Mentor,    
  effective September 23, 2010 – January 31, 2011. Stipend - $553.   
    
   NAME   MENTEE    CERTIFICATION AREA 
   Kathleen Cirina Renee Perniciaro  Reading   
 
 (L) Recommend approval of following High School club and advisor effective the  
  2010-2011 school year. Stipend - $3,036 
 
   NAME    CLUB      

 Thomas Wallace  Masquers Spring Stage Director    
  
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 4 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
  
 (M) Recommend approval of following Middle School clubs and advisors effective the  
  2010-2011 school year.  
 
   NAME      CLUB   STIPEND 

 Annemarie Donovan & Carol Gaughran Yearbook  $2,672 
   Kathleen Noonan    (New) Anime and Manga $766 

 
 (N) Recommend approval of an additional increase in job hours for ANTHONY   
  GALLO, as after school athletic and intramural supervisor, R.M. Finley School, for up  
  to 2.5 hours per week, effective October 19, 2010. Stipend – $28.73 per hour.  
  
 (O) Recommend approval of the appointment of MATTHEW ROTTINO, as WISE   
  Program Supervisor, High School, effective October 19, 2010 for the 2010-2011  
  school year. Stipend - $2,654.00 per year, prorated.   
 
 (P) Recommend approval of the appointment of KEITH SCHMIDT, as 21st Century  
  Grant Coordinator, R.M. Finley Middle School, effective October 19, 2010 for the  
  2010-2011 school year. Stipend - $10,000, prorated.    
 
 (Q) Recommend approval of the appointment of AMY SERR, as JV Cheerleading  
  coach, effective September 29, 2010 for the 2010-2011 school year. Salary - $4,606  
  prorated. 
 
 (R) Recommend approval of the following LONG-TERM PERMANENT BUILDING AND  
  DISTRICT-WIDE PERMANENT SUBSTITUTES, effective dates as noted below   
  through 5/31/11 or sooner at the discretion of the Board of Education. Stipend - $126  
  per day; no benefits: 
 
  Building Permanent Substitutes:   
  Amy Serr, High School and R.M. Finley Middle School (effective 10/4/10) 
  Jennifer Bergstein, High School (effective 10/19/10) 
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 5 
 
 
(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.) 
 
 (A)  Recommend that the Board confer appointment to the following substitute   
  personnel:   
 

SUBSTITUTE TEACHERS    CERTIFICATION(S) 
  Crimmins, Meaghan      N-6 
  Effective October 4, 2010 for 30 days or sooner (Middle School) for Janet Canfield 
  

Madigan, Kathleen      Students w. Disabilities B-2; 1-6; 5-9 
  Effective September 28, 2010 – October 1, 2010 (Middle School) for Joanne Maher 
 

Valzovano, Susan      Childhood Ed 1-6; Early Childhood B-2 
  Effective on or before October 15, 2010 for 30 days (Landing) for Laura Ann Montuori 

 
  Salary:  $126 per day 
  

SUBSTITUTE TEACHERS    CERTIFICATION(S) 
Burke, James (for Connolly School only)   Childhood Ed 1-6 
Kestenbaum, Benjamin     Physical Education 
Kormoski, Thomas      Social Studies 7-12 
Mazza, Mary       Childhood Ed 1-6 
O’Sullivan, Marie      English Language Arts 7-12 
Vafaiyan, Roya      Physics 7-12 
Virgilio, Joseph      Physical Ed K-12; Health Ed 
 
Salary:  $ 108 per day 

    
 
  



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE IIA – PAGE 1 
 
CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, 
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY 
CHANGES 
The Superintendent of Schools recommends the Board of Education approve the following 
employment appointments and salary changes in accordance with applicable provisions of Education 
Law and Civil Service Law. 
 
(1) Managerial Personnel   
 No recommended action  
 
(2) Confidential Personnel 
 No recommended action 

 
(3)     Non-Instructional Personnel (Civil Service & Non-Certificated)  

 (A) BERGSTEIN, JENNIFER 
Position……………………………………………..Athletic Trainer (20-hrs/wk) 

  Type of Appointment ……………………………. Part-Time Appointment  
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...District 
  Effective Date…………………………………….. October 19, 2010 – June 30, 2011  

Salary……………………………………………….$30.00 per hour, not to exceed $18,000. 
Reason……………………………………………..Replace Peter Adragna; Year-to-Year  

        Appointment 
(B)      FARINA, STEPHEN 

Position……………………………………………. Groundsman  
  Type of Appointment ……………………………. Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...District 
  Effective Date…………………………………….. November 1, 2010  

Salary……………………………………………….$35,953, prorated  
 Reason……………………………………………..Replace Luigi Stanco (retirement) 
 

 (C) KOSCHEKA, BROOKE 
  Position……………………………………………..School Monitor (Floater) 
  Type of Appointment ……………………………. N/A  
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Connolly School (4.5-hrs/wk) 
  Effective Date…………………………………….. On or around September 13, 2010  

Salary……………………………………………….$13.16 per hour 
Reason……………………………………………..Replace Michelle Orlando (resigned) 
 



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        OCTOBER 18, 2010 
PERSONNEL ACTIONS        SCHEDULE IIA – PAGE 2 

 
 
(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)  
  
 (A) Recommend the Board approve the additional hours for the following    

 school monitor (clerical) assigned to Connolly School, effective October 19, 2010: 
 
  NAME   From  To   COMPENSATION 
  Mary Jo Mazure 25 hrs/wk 27.5-hrs/wk  $17.98 per hour   
 
(B) Recommend the Board approve a temporary increase in job hours for the 
 following school monitor, to work in the Pre-K program, Deasy School, effective 
 October 12, 2010, until a replacement is hired: 
 
  NAME   From  To   COMPENSATION 
  Mary Marrone 29.5 hrs/wk 32 hrs/wk  $20.55 per hour   

 
 (C)  Recommend that the Board confer appointment to the following substitute   
  personnel:   
   
  SUBSTITUTE FOOD SERVICE HELPER 
  Portaro, Rosina 
  Effective September 28, 2010 
 
  Salary:  $ 8.50 
 
   


