
GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        AUGUST 23, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 1 
 
CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION 
ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(1) Managerial Personnel   
 (A) MONTESANO, RAFFAELA 
  Position……………………………………………. Chairperson of Science and    
         21st Century Grant Coordinator 

Assignment……………………………………….. District  
  Effective Date…………………………………….. September 9, 2010 or Sooner 
  Action……………………………………………… Resignation 
  Reason……………………………………………..Accepted Position in Another District 
 
(2) Confidential Personnel 
 No recommended action 
 
(3) Instructional & Instructional Support Personnel  
 (A) WONG, TRECIA 
  Position……………………………………………. Mathematics Teacher and Team Leader 

Assignment…………………… …………………..R.M. Finley Middle School 
  Effective Date…………………………………….. July 30, 2010  
  Action……………………………………………… Resignation 
  Reason……………………………………………..Accepted Position in Another District 
  
 (B) IOVANE, VINCENT 
  Position……………………………………………. English Teacher 

Assignment……………………………………….. High School 
  Effective Date…………………………………….. August 2, 2010  
  Action……………………………………………… Resignation 
  Reason……………………………………………..Accepted Position in Another District  
  
 (C) BAER, JANE 
  Position……………………………………………. Teacher Assistant 

Assignment……………………………………….. Deasy School 
  Effective Date…………………………………….. August 4, 2010  
  Action……………………………………………… Resignation 
  Reason……………………………………………..Personal   
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BOARD OF EDUCATION        AUGUST 23, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 2 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
 
 (D) CUOMO, PAUL 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. R.M. Finley Middle School 
  Effective Date…………………………………….. July 29, 2010  
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal  
 
 (E) KRACH, ANNMARIE 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Deasy School 
  Effective Date…………………………………….. August 12, 2010  
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal  
 
 (F) JACKSON, DANIELLE 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. R.M. Finley Middle School 
  Effective Date…………………………………….. August 12, 2010  
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal  
 
  (G) ORLANDO, MICHELLE 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Connolly School 
  Effective Date…………………………………….. August 31, 2010  
  Action……………………………………………… Resignation  
  Reason……………………………………………..Rehired as Teacher 
 
  (H) LOUCAS, DANIELLE 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Deasy School 
  Effective Date…………………………………….. September 7, 2010  
  Action……………………………………………… Resignation  
  Reason……………………………………………..Personal 
  



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        AUGUST 23, 2010 
PERSONNEL ACTIONS        SCHEDULE I – PAGE 3 
 
(3) Instructional & Instructional Support Personnel (cont’d) 
 
 (I) AULETTA, VANESSA     
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Deasy School 
  Effective Date…………………………………….. September 7, 2010-September 14, 2010  
  Action……………………………………………… Unpaid Leave of Absence  
  Reason……………………………………………..Personal  
 
 (J) O’BRIEN, JENNIFER 
  Position…………………………………………….Teacher Assistant 

Assignment……………………………………….. Connolly School 
  Effective Date…………………………………….. September 7, 2010-November 12, 2010  
  Action……………………………………………… Unpaid Leave of Absence  
  Reason……………………………………………..Student Teaching 
 
(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.) 
 No recommended action 
  
  



GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION         AUGUST 23, 2010 
PERSONNEL ACTIONS         SCHEDULE IA – PAGE 1 
 
CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF 
ABSENCE, POSITION ABOLITIONS 
The Superintendent of Schools recommends the Board of Education approve the following 
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
(1) Managerial Personnel   
 (A) FORMAN, GUY 
  Position……………………………………………. Director of School Facilities,  
         Maintenance and Operations 

Assignment……………………………………….. Administration Building 
  Effective Date…………………………………….. August 13, 2010 (close of business)  
  Action……………………………………………….Accepted Position in Another District  
 
(2) Confidential Personnel 
 No recommended action 
 
(3) Non-Instructional Personnel (Civil Service & Non-Certificated) 
 
  (A) SCHNEIDER, SUZANNE 
  Position……………………………………………. Senior Account Clerk 

Assignment……………………………………….. Administration Building 
  Effective Date…………………………………….. August 31, 2010 (close of business)  
  Action……………………………………………….Retirement 
 
 (B) MARTIGNETTI, JANE 
  Position……………………………………………. School Monitor 

Assignment……………………………………….. Connolly School 
  Effective Date…………………………………….. August 4, 2010  
  Action……………………………………………….Resignation 
 
 (C) WALTON, NANCY 
  Position……………………………………………. Typist 

Assignment……………………………………….. Carriage House 
  Effective Date…………………………………….. August 23, 2010 (close)  
  Action……………………………………………….Resignation (new position) 
 
 (D) GLADSKY, PAULA 
  Position……………………………………………. Senior Typist 

Assignment……………………………………….. Carriage House 
  Effective Date…………………………………….. September 3, 2010  
  Action……………………………………………….Retirement 
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(3) Non-Instructional Personnel (Civil Service & Non-Certificated) (cont’d) 
 
  (E) BATES-WILKINS, JANET 
  Position……………………………………………. Administrative Assistant (Unaligned) 

Assignment……………………………………….. Board of Education 
  Effective Date…………………………………….. June 30, 2010  
  Action……………………………………………….Resignation  
 
 (F) MARTINEZ, ALEXANDRA 
  Position……………………………………………. Part-Time TV Production Technician 

Assignment……………………………………….. High School 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011 
  Action……………………………………………….Leave of Absence 
 
 (G) STANCO, LUIGI 
  Position……………………………………………. Maintenance Maintainer (groundsman) 

Assignment……………………………………….. Connolly School 
  Effective Date…………………………………….. November 1, 2010 
  Action……………………………………………….Retirement 
 
 
 



   GLEN COVE SCHOOL DISTRICT 
GLEN COVE, NEW YORK 

 
BOARD OF EDUCATION        AUGUST 23, 2010 
PERSONNEL ACTIONS        SCHEDULE II – PAGE 1 
 
CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS, 
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY 
CHANGES 
The Superintendent of Schools recommends the Board of Education approve the following 
employment appointments, tenure appointments and salary changes in accordance with applicable 
provisions of Education Law and Civil Service Law. 
 
 (1) Managerial Personnel     

(A) CASSANDRA SHANNON 
  Position……………………………………………. Chairperson of Mathematics  
  Type of Appointment……………………………...Probationary 
  Fingerprinting Status…………………………….. Conditional (NYSED clearance pending) 
  Assignment……………………………………….. District 
  Effective Date…………………………………….. September 27, 2010  
  Expiration Date…………………………………….September 26, 2013 
  Certification………………………………………...School District Administrator 
         Mathematics (perm.) 
  Tenure Area………………………………………..Chairperson of Mathematics    
  Tenure Eligible Date………………………………September 26, 2013 
  Salary……………………………………………….$96,922, Step 1 (pro-rated) 

Reason……………………………………………..Replace G. Gorman (resignation) 
    
 (2) Confidential Personnel       
 No recommended action 
 
(3) Instructional & Instructional Support Personnel  
  
 (A) ALVAREZ-CORRIGAN, CATHERINE 

Position…………………………………………….English Teacher  
  Type of Appointment …………………………….Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...R.M. Finley Middle School 
  Effective Date…………………………………….. September 1, 2010   
  Certification………………………………………...English 
  Tenure Area………………………………………..English   
  Tenure Eligible Date………………………………September 1, 2011* 
  Salary……………………………………………….$66,753, MA Step 4 

Reason……………………………………………..*Recalled Full-Time/Replace Vincent  
        Iovane 
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(3) Instructional & Instructional Support Personnel (cont’d) 

 
  (B) MAHALIC, STEVEN 

Position…………………………………………….Elementary Teacher  
  Type of Appointment …………………………….Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School 
  Effective Date…………………………………….. September 1, 2010   
  Certification………………………………………...Childhood Education 
  Tenure Area………………………………………..Elementary   
  Tenure Eligible Date………………………………September 1, 2011* 
  Salary……………………………………………….$64,519, MA Step 3 

Reason……………………………………………..*Recalled Full-Time/New Position 
  
 (C) CRUMLICH, NICOLE 

Position…………………………………………….Elementary Teacher  
  Type of Appointment …………………………….Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School 
  Effective Date…………………………………….. September 1, 2010   
  Certification………………………………………...Childhood Education 
  Tenure Area………………………………………..Elementary   
  Tenure Eligible Date………………………………October 13, 2011* 
  Salary……………………………………………….$69,075, MA Step 5 

Reason……………………………………………..*Recalled Full-Time/New Position 
       

 (D) YAMANITA, KEN 
Position…………………………………………….Mathematics Teacher  

  Type of Appointment …………………………….Tenured 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...R.M. Finley Middle School 
  Effective Date…………………………………….. September 1, 2010  
  Certification………………………………………...Mathematics 
  Tenure Area………………………………………..Mathematics   
  Tenure Eligible Date………………………………N/A (Tenure Date: 9/1/09) 
  Salary……………………………………………….$87,829, MA Step 11  
  Reason……………………………………………..Recalled Full-Time/Replace Trecia Wong    
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(3) Instructional & Instructional Support Personnel (cont’d) 
 
 (E) CADOGAN, BRIAN 

Position…………………………………………….School Counselor  
  Type of Appointment ……………………………. Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...High School 
  Effective Date…………………………………….. September 1, 2010  
  Certification………………………………………...School Counselor 
  Tenure Area………………………………………..School Counselor    
  Tenure Eligible Date………………………………September 1, 2012 * (*PDT) 
  Salary……………………………………………….$71,470, MA+30, Step 4 
  Reason……………………………………………..Replace Frank Stazzone (resigned)  
 
 (F) FAZIO, BRIANA 

Position……………………………………………. English to Speakers of Other Languages 
       Teacher 

  Type of Appointment ……………………………. Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Connolly School 
  Effective Date…………………………………….. September 1, 2010  
  Certification………………………………………...English to Speakers of Other Languages 
  Tenure Area………………………………………..English to Speakers of Other Languages   
  Tenure Eligible Date………………………………September 1, 2013  
  Salary……………………………………………….$60,288, MA Step 1 
  Reason……………………………………………..Replace Jean Wikstrom (retirement)  
       
 (G) VACCARO, GAETANO 

Position……………………………………………. English to Speakers of Other Languages 
       Teacher 

  Type of Appointment ……………………………. Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...R.M. Finley Middle School 
  Effective Date…………………………………….. On or around September 7, 2010  
  Certification………………………………………...English to Speakers of Other Languages  
  Tenure Area………………………………………..English to Speakers of Other Languages   
  Tenure Eligible Date………………………………On or around September 7, 2012 *(*PDT) 
  Salary……………………………………………….$71,470, MA+30, Step 4 
  Reason……………………………………………..Replace Lucienne Coffey (retirement) 
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(3) Instructional & Instructional Support Personnel (cont’d) 
 
 (H) ORLANDO, MICHELLE 

Position……………………………………………. Special Education Teacher  
  Type of Appointment ……………………………. Probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Landing School 
  Effective Date…………………………………….. September 1, 2010  
  Certification………………………………………...Students with Disabilities 1-6 
  Tenure Area………………………………………..Special Education    
  Tenure Eligible Date………………………………September 1, 2013  
  Salary……………………………………………….$60,288, MA Step 1 

Reason……………………………………………..Replace Henry Boguszewski 
     
 (I) REYNOLDS, DENISE 

Position……………………………………………. Elementary Teacher 
  Type of Appointment ……………………………. Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Connolly School 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011 
  Certification………………………………………...Childhood Education 
  Salary……………………………………………….$62,360, MA Step 2 

Reason……………………………………………..Replacing Lucretia Simone (childcare  
       leave)    

 (J) PERNICIARO, RENEE 
Position……………………………………………. Reading Teacher 

  Type of Appointment ……………………………. Part-Time (.5) 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Gribbin School 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011 
  Certification………………………………………...Reading Teacher 
  Salary……………………………………………….$62,360 prorated MA Step 2  

Reason……………………………………………..Year-To-Year Appointment 
 
 (K) LIPPE, CHRISTOPHER 

Position……………………………………………. Music Teacher 
  Type of Appointment ……………………………. Part-Time (.5) 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Middle and Landing Schools 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011 
  Certification………………………………………...Music 
  Salary……………………………………………….$56,376 prorated BA Step 2 
  Reason……………………………………………..Year-To-Year/Replace Benjamin Sher  
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(3) Instructional & Instructional Support Personnel (cont’d) 
 
 (L) CORBO, KIMBERLY 

Position……………………………………………. English Teacher 
  Type of Appointment ……………………………. Part-Time (.6) 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...High School 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011 
  Certification………………………………………...English 
  Salary……………………………………………….$69,075 prorated MA+30, Step 3 

Reason……………………………………………..Replacing Catherine Alvarez-Corrigan  
        (who took Vincent Iovane’s position)  

 
 (M) DONOVAN, CAITLIN 

Position……………………………………………. Social Studies Teacher 
  Type of Appointment ……………………………. Regular Substitute 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...R.M. Finley Middle School 
  Effective Date…………………………………….. September 1, 2010 – February 2, 2011 
  Certification………………………………………...Social Studies 
  Salary……………………………………………….$54,506 prorated BA Step 1  

Reason……………………………………………..Replacing Danielle Treder (childcare leave) 
  
 (N) WHITE, LORETTA 

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...High School (One-to-One; 29.5-hrs/wk) 
  Effective Date…………………………………….. September 7, 2010  

Salary……………………………………………….$14.34 per hour 
  Reason……………………………………………..New Position 
  
 (O) DEMEO, LAUREN 

Position…………………………………………….Teacher Assistant  
  Type of Appointment ……………………………. Part-Time non-probationary 
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Deasy School (Pre-K; 29.5-hrs/wk) 
  Effective Date…………………………………….. September 7, 2010  

Salary………………………………………………$14.34 per hour 
  Reason……………………………………………..Replacing Jane Baer (resignation) 
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(3) Instructional & Instructional Support Personnel (cont’d) 
     
 (P) MENIKOFF, STACY 

Position…………………………………………….Teacher Assistant  
  Type of Appointment …………………………….Temporary Position  
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Middle School (One-To-One; 29.5-hrs/wk) 
  Effective Date…………………………………….. September 7, 2010 – October 21, 2010 

Salary……………………………………………….$14.34 per hour 
Reason……………………………………………..Replacing Anthony Famiglietti (Student  

         Teaching) 
  
 (Q) MCCOY, CAILEEN 

Position…………………………………………….Teacher Assistant  
  Type of Appointment …………………………….Temporary Position  
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...Connolly School (One-To-One; 29.5- 
         hrs/wk) 
  Effective Date…………………………………….. September 7, 2010 – November 12, 2010 

Salary……………………………………………….$14.34 per hour 
Reason……………………………………………..Replacing Jennifer O’Brien (Student  

        Teaching)   
     
(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.)   

     
(A)  The Superintendent of Schools recommends the Board of Education approve and 

 adopt the Memorandum of Agreement between the District and the Glen Cove 
 Administrators’ Association: 

 
  BE IT RESOLVED, that the Board of Education of the Glen Cove City School District  
  adopts and approves the Memorandum of Agreement between the District and the Glen 
  Cove Administrators’ Association that the increase of 3.5% effective July 1, 2010 that it  
  shall not be effective on July 1, 2010; instead, such increase shall be deferred until  
  11:59 p.m. on June 30, 2011 resulting in no payment of the aforesaid 3.5% salary  
  increase during the 2010-2011 school year.  
 
 (B)  Recommend the Board approve the Hearing Officer for Section 3214    
  (Superintendent’s Hearings) 
 
  TOLLE, Dr. JAMES………………………………. $500.00 per day  
              (1 or more hearings per day)  
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.) (cont’d) 
 
 (C)  Recommend the Board approve the following co-Athletic and Intramural   
  Supervisors, R.M. Finley Middle School effective the 2010-2011 school year. 
  Stipend - $7,742 and will be divided as follows:  
 
   NAME    COMPENSATION 

 Anthony Gallo  $6,038.76  
 Konstantinos Sirakis $1,703.24 
  

 (D)  Recommend the Board approve the following Middle School teachers who will be  
  teaching a 6th period class effective the 2010-2011 school year. Salary as per contract.  
 
   NAME    SUBJECT 

 Steven Kocienda  Earth Science Lab  
 Sheryl Palmer  Earth Science Lab 
 Ken Yamanita  Computer (class) 

   Nicholas Carbuto  Jazz Band  
 
 (E) Recommend the Board approve the following High School teachers who will be  
  teaching a 6th period class effective the 2010-2011 school year. Salary as per contract.  
 
   NAME    SUBJECT 

 Ed Norris   Music in Our Lives 
   James Reardon  Jazz Ensemble  
 
 (F) Recommend the Board approve the following teacher who will be    
  teaching up to 3 extra sections per week, Connolly School, effective the  
  2010-2011 school year.  Salary as per contract.  
 
   NAME    SUBJECT 
   Joann Criblez  Orchestra Lessons 
      

(G) Recommend the Board approve the following Team Leader (8th), R.M. Finley 
 Middle School, effective the 2010-2011 school year: 

    
   NAME    COMPENSATION 
   Judith Geraghty  $1,729 
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.)  (cont’d) 
  
 (H) Recommend the Board approve five (5) additional days of employment for the  
  following School Counselor, High School, effective August 25, 2010: 
 
   NAME    COMPENSATION 
   Brian Cadogan  $357 per day 
 
 (I)  Recommend the Board approve the following staff for the GED Program,   
  High School, effective on or around September 7, 2010 – June 10, 2011 from  
  6:00 p.m. – 9:00 p.m.  

 
NAME    POSITION    COMPENSATION 
Harry Vilien   Program Supervisor   $64.12/hr. 

   Gillian Candelaria  Teacher (English/Social Studies)  $64.12/hr. 
    Roseanne Brodsky  Teacher (Math/Science)   $64.12/hr.  
 
  (J) Recommend the Board approve the following New Teacher Mentors,    
  effective the 2010-2011 school year. Stipend - $1,106 per mentor and prorated as  
  warranted. 
    
   NAME    MENTEE   CERTIFICATION AREA 
   Arlene Munson  Kristin Danko  Library Media Specialist 
   Bianca Marcedo  Briana Fazio  ESL 
   Jamie Sharfman  Michelle Orlando Special Education 
       
 (K) Recommend the Board approve the following part-time permanent building   
  substitutes, effective September 15, 2010 – June 15, 2011.  
  Stipend - $126 per day, prorated. 
    
   NAME     
   John Gervat, Middle School, Part-Time (.2) 
   Christopher Lippe, Middle School, Part-Time (.5) 
   Christopher MacDonald, High School, Part-Time (.6)      
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.)  (cont’d) 
 
 (L) Recommend the Board approve the following teachers for the LaFuerza Program,  
  effective September 6, 2010 – June 23, 2011 (3 hours day, 3 days per week for a total  
  of 42 weeks and will be EPE funded. Stipend - $32.00 per hour. 

 
NAME    POSITION     
Vilma Antonia Chavez Teacher     
Edith Ortiz   Teacher     

   Janice Badillo  Best Plus Test Administrator/Substitute Teacher  
    
 (M)  Recommend the Board approve the following ESL teacher transfers    
  effective September 1, 2010. 

 
NAME    FROM  TO  COMPENSATION 
Christine Johnson  Connolly Middle  $79,204, MA+30, Step 7 

   Morgan Becht  Middle  High  $66,753, MA, Step 4  
 
 (N)  Recommend that the Board confer appointment to the following substitute   
  personnel:   
 
   SUBSTITUTE TEACHER   CERTIFICATION 
   Accolla, Rina     School Social Worker 
   Effective September 1, 2010 for 30 days (Gribbin) for Kristin Brosnan 
 
   Thomas-Batson, Linda   School Social Worker 
   Effective September 1, 2010 for 30 days (Gribbin) for Kristin Brosnan 
 

 Messin, Jodi     Speech and Language Disabilities 
   Effective September 1, 2010 for 30 days (Gribbin/District) for Melanie Suhr 
   
   Hernandez, Allison    Childhood Education 
   Effective September 1, 2010 for 30 days (Deasy) for Jennifer Russo 
 
   Stephanie Doynow    Childhood Education 
   Effective September 1, 2010 for 30 days (Connolly) for Erica Maltz 
 
 
   Salary:  $126 per day 
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary  
 Changes, etc.)  (cont’d) 
 
   SUBSTITUTE TEACHERS   CERTIFICATION(S) 
   Graziosi, Joseph     Physical Education 
   Menikoff, Stacy (Middle School only)  N-6; Math 7-12 
   White, Loretta (High School only)   Social Studies 7-12 
 
   Salary:  $ 108 per day  
 
     
   SUBSTITUTE TEACHER ASSISTANT  CERTIFICATION 
   Baer, Jane      N-6 
   Salary:  $ 12.35 per hour 
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, 
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY 
CHANGES 
The Superintendent of Schools recommends the Board of Education approve the following 
employment appointments and salary changes in accordance with applicable provisions of Education 
Law and Civil Service Law. 
 
   (1) Managerial Personnel   
 

(A) BE IT RESOLVED, Richard Brunie shall be, and hereby is appointed to the position of 
 Interim Director of Facilities pursuant to the Civil Service Laws of the State of New York, 
 effective August 19, 2010, as a provisional appointee. 
 
 BE IT FURTHER RESOLVED, that the Board approves the terms and provisions 
 contained in the Agreement dated August 23, 2010 between the Board of Education 
 and Richard Brunie; and 
 
 BE IT FURTHER RESOLVED, that the President of the Board of Education is herewith 
 authorized to execute said Agreement.  
 

 (2) Confidential Personnel 
 No recommended action 

 
(3)     Non-Instructional Personnel (Civil Service & Non-Certificated)  

 
(A)     JANSEN, WENDY 

Position……………………………………………..School Nurse  
  Type of Appointment ……………………………. Probationary  
  Fingerprinting Status…………………………….. Conditional (NYSED clearance pending) 
  Assignment………………………………………...Deasy School 
  Effective Date…………………………………….. September 2, 2010  

Salary……………………………………………….$34,524  
Reason……………………………………………..Replace Mary Izzo (resignation) 
 

(B)     RODRIGUEZ, TERESA  
Position……………………………………………..Senior Account Clerk  

  Type of Appointment ……………………………. Probationary  
  Fingerprinting Status…………………………….. N/A 
  Assignment………………………………………...Administration Building 
  Effective Date…………………………………….. On or around September 1, 2010  

Salary……………………………………………….$44,961, prorated  
Reason……………………………………………..Replace Suzanne Schneider (retirement) 
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(3) Non-Instructional Personnel (Civil Service & Non-Certificated) (cont’d) 
 

(C)      WALTON, NANCY  
Position……………………………………………..Senior Typist  

  Type of Appointment ……………………………. Probationary  
  Fingerprinting Status…………………………….. N/A 
  Assignment………………………………………...Carriage House 
  Effective Date…………………………………….. August 24, 2010  

Salary……………………………………………….$38,539, prorated  
Reason……………………………………………..New Position (transfer) 
 

(D)      FLYNN, MARIE  
Position……………………………………………..School Monitor (Breakfast Helper) 

  Type of Appointment ……………………………. Year-To-Year  
  Fingerprinting Status…………………………….. N/A 
  Assignment………………………………………...Landing School (5 hours per week) 
  Effective Date…………………………………….. September 7, 2010 – June 30, 2011 

Salary……………………………………………….$14.77 per hour 
Reason……………………………………………..Year-To-Year Appointment 

 
(E)       BRUSCHINI, DIANE  

Position……………………………………………..School Monitor (Computer) 
  Type of Appointment ……………………………. Probationary  
  Fingerprinting Status…………………………….. NYSED Cleared  
  Assignment………………………………………...High School (27.5-hrs/wk) 
  Effective Date…………………………………….. September 7, 2010  

Salary……………………………………………….$14.14 per hour 
Reason……………………………………………..Replace Elizabeth Artesani (resignation) 

 
(F)     SARRO, PATRICIA  

Position……………………………………………..School Monitor 
  Type of Appointment ……………………………. Year-To-Year Appointment  
  Fingerprinting Status…………………………….. N/A 
  Assignment………………………………………...La Fuerza (18 hrs/wk; 42 weeks) 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011  

Salary……………………………………………….$13.49 per hour, EPE funded. 
Reason……………………………………………..New Position 
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(3)     Non-Instructional Personnel (Civil Service & Non-Certificated) (cont’d) 
 

(G)     SARRO, MARIATERESA  
Position……………………………………………..School Monitor 

  Type of Appointment ……………………………. Year-To-Year Appointment   
  Fingerprinting Status…………………………….. N/A 
  Assignment………………………………………...La Fuerza (18 hrs/wk; 42 weeks) 
  Effective Date…………………………………….. September 1, 2010 – June 30, 2011  

Salary……………………………………………….$13.49 per hour, EPE funded. 
Reason……………………………………………..New Position 

 
(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)  
  

(A)  Recommend the Board approve the following increase in job hours for the  
 following Deasy School food service helpers effective September 7, 2010: 

 
NAME   FROM  TO    COMPENSATION   
John Belosic  10 hrs/wk 12-½ hrs/wk    $10.81 per hour 
Nora Rogers  10 hrs/wk 12-½ hrs/wk   $13.42 per hour 

 
(B) Recommend the Board approve an increase in job hours for the following  
 school monitor, Connolly School, effective September 7, 2010.  

 
  NAME   FROM  TO    COMPENSATION  
  I-Ping Yang  10 hrs/wk 29.5-hrs/wk  $13.16 per hour 

  
 (C)  Recommend that the Board confer appointment to the following substitute   
  personnel:   
   
  SUBSTITUTE EMT 
  Peet, William (Home Football Games) 
   
  Salary:  $100 per game 
 
  SUBSTITUTE CLEANERS 
  Dinkins, Robert 

Famiglietti, Anthony (Night Cleaner only)  
Galante, Glenn 
Huamanchumo, Oscar 
McCarthy, Timothy 

  Sorace, Agostino 
 
  Salary:  $10.50 per hour  
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(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont’d) 
 
  SUBSTITUTE FOOD SERVICE HELPERS 
  Alvarado, Dilma 

Nunez de Robles, Dora 
  Panzenbeck, Filomena 
   
  Salary:  $ 8.50 
 
 (D) Recommend approval of the temporary appointment of SUZANNE SCHNEIDER, to 
  train the new Senior Account Clerk, Office of the Deputy Superintendent effective on  
  or around September 1, 2010.  Stipend - $29.34 per hour, not to exceed $500.  
 
 (E) Recommend the Board appoint Ida Johnson as District Clerk/Part-Time Board  
  Secretary for the period August 24, 2010 – June 30, 2011 at an unaligned salary of  
  $26,000 prorated (based on an average of four (4) hours per day except for budget vote 
  and School Board election preparations).   
 
 (F)   Recommend the Board approve the attached non-aligned salary chart for the  
  Confidentials and non-aligned personnel, effective July 1, 2010 for the 2010-  
  2011 school year.  
  


