GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JUNE 18, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

3) Instructional & Instructional Support Personnel

(A)
Position....... ... Teacher Assistant and Monitor
Assignment.............oo Landing School
Effective Date................ooooi i, June 22, 2012
o ([ e Resignation
ReasoNn... ..o Personal

(B)
S 1 Teacher Assistant
ASSIGNMENY. s vmmm i msis e b Gribbin School
Effective Date...............coooiiiii June 22, 2012 (close)
ACtioN......oo Resignation
ReasON.... ..o Retirement

(C) |esanssoyipontsy]
PoOSItION. ... Teacher Assistant
Assignment............oco Deasy School
Effective Date................o.oooviiiii, June 22, 2012 (close)
ACHON..ox somsmmmmniminmsens b s Savh o0 Sl Resignation

o i S, Transferring to another position
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(3) Instructional & Instructional Support Personnel (cont'd)

(D)

[ |

POSItioN.......cooi Teacher Assistant
Assignment...............oo R.M. Finley Middle School

EMSCHVE: BIal0: ciimsmisin vinsmis mammmms sesmms snmmm o September 4, 2012-October 22, 2012
PO c.ovcomovasnunsuspums s 5 BERSEIS 5 Soaion Unpaid Leave of Absence

Reason... ... Student Teaching

(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

None
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

3 Non-Instructional Personnel (Civil Service & Non-Certificated)

(A) e RER |
Position..........coooo School Monitor (Floater)
ASSIGNMENT......oiiiii e, Landing School
Effectiie D86, ..cww comvimsm s samsaisgmme May 23, 2012 — June 1, 2012
2o (o RO — Unpaid Leave of Absence
(B) [ awnaaet|
Pas i o mmss donrus e s e e School Monitor (Floater)
bt o (a1 5 | T — Connolly School
Effective Date.........................o May 25, 2012 (close)
ACtiON.....ooi Resignation
C) el
POSRIGH. wocuvusssassewmsor passsmsumminminens soisimss s School Monitor (Floater)
Assignment............coooi i Connolly School
Effective Date....................... June 22, 2012 (close)
NI s 00 0 SR o s Rt TSRS Retirement
(D) |k sttt |
Position............coooo School Monitor (Clerical)
Assignment............. Landing School
Elfactive Datecoswmmamas crsismsnionii i s June 22, 2012 (close)
PO s w00 vvsorsnvsus s vsssms prpms s SRmweG Termination
(E) [iimmibeaps) .
PRSI s smsrsinsin s snnsssibinibos s School Nurse
L6 (i1 R.M. Finley Middle School
BRGNS DAB... cossvovmsvmorms ssspwcsssoe svsssis June 22, 2012 (close)
ACtiON. ... Rescission of Appointment that was

effective September 1, 2012
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(3) Non-Instructional Personnel (Civil Service & Non-Certificated) (cont'd)

(F) [EEEorsmmns|

Position..........cooo Security Guard
ABSIGNMENL. .. s cmim0m5 cnnes sns sommmsmmsmnsms s s High School
Effective Date....................oo. June 30, 2012
Action......o Resignation

(G) S e |
POSIHIORN, v 55555 i mpmemma Groundsman
Assignment..............o. District
Effective Date......................ooo il June 30, 2012
ACHION.....ceiiiiiiiiii e, Retirement

H) ||
Position...........o Night Cleaner
Assignment............... High School
Effective Date.............ccooovviiiiiiiiiiiien, July 27, 2012
Feto 1 o o e e Retirement

0 (St s
POSItION. ... Night Cleaner
ASSIGNMENL. . ccvimsminsss ssnmsonsrmens narns mamsns smseans Deasy School
ElffeitiVg LIE8 . ..oovmve snmvnmmmes mosnssia July 27, 2012
ACtioN......o Retirement

(4) Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JUNE 18, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 1

CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable

provisions of Education Law and Civil Service Law.

)

@)

3)

Managerial Personnel

(A)

RESOLVED, that the Board of Education herewith appoints [ N R RHRRE

as Assistant Superintendent for Human Resources for a term commencing on August 1,
2012 and terminating on June 30, 2015, and

BE IT FURTHER RESOLVED, that the President of the Board of Education is
authorized to execute on behalf of the Board of Education a contract of employment
between the Board of Education and [ RN \vhich agreement the
Board of Education has reviewed and approved.

Confidential Personnel

No recommended action

Instructional & Instructional Support Personnel

(A)

| et

Position. ... School Counselor
Type of Appointment.............................. .. Probationary
Fingerprinting Status................................... NYSED Cleared
PESIOINTHCII oo s e s S S High School

EUEBIE Dl .. s anmssussmmr g September 1, 2012
Expiration Date.............oooviei i August 31, 2014 * PDT
Certification................oovi School Counselor
TENUrE BYOB. .oousuis ovmims s sonnsmmmmnmme School Counselor
Teniré Eligible Date. .. cxuwsmvmsvos s avssnos September 1, 2014

Salary.......oooo $66,753, MA Step 4
REASON. ......oiiiieeee e, Replacing h Position.
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(3) Instructional & Instructional Support Personnel (cont'd)

(B) [T

Position..............oo Art Teacher

Type of Appointment............................o N/A (previously tenured)
Fingerprinting Status................................... NYSED Cleared
PSSR sy s e e o High School

Effective Date.................ooooiiii i September 1, 2012
Expiration Date...................coooioii N/A
Certification........................ Visual Arts
=001t T————————————— N/A

Tenure Eligible Date.................................... N/A

Salary........ooo $71,470, MA Step 6
REASON.........ouui e Replacing h (retiring)

Recalled pursuant to Section 2510 of the
€ |

New York State Education Law

POSItiON. ... English to Speakers of Other Languages
Teacher

Type of Appointment .................................. Probationary

Fingerprinting Status................................... NYSED Cleared

Assignment.............. Glen Cove High School

Effective Date........................ September 1, 2012

CertifICation. . i i mrverssmrmove s s m English to Speakers of Other Languages

TERUTB AT wvvv o s s s S a5 S English to Speakers of Other Languages

Tenure Eligible Date.................................... September 1, 2013 *¢+PDT)

Salary......oooo $73,955, MA+30, Step 5

REBSON e siuinsins i s shranamtmmss masmmssa s New Position

Recalled pursuant to Section 2510 of the
New York State Fducation Law

D) [ i sn i

Position..........oo Business Education Teacher
Type of Appointment.................................... N/A (previously tenured)
Fingerprinting Status.......vwmms s NYSED Cleared

B B R0 s omesmmssomesepssnsimens conm st High School

Effective Date...........................ooon September 1, 2012
Expiration Date.......................ocooiiiiii N/A

COMCARION 00wy v sesi o st Business Education

6 EINLC s O — N/A

Tenure Eligible Date.................oooooev v, N/A

Salary.......coo $112,084, MA+75, Step 14

RSO oo i St Replacing ﬂ (retiring)
Recalled pursuant to Section 2510 of the
New York State Education Law
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(E)

(F)

(G)

(H)

U]

B s

Position.........oooo English to Speakers of Other Languages
Teacher

TVe:oF ABROINIMBNE rvvave sonmss st orns Probationary

Fingerprinting Status......................cccooiii. NYSED Cleared

Assignment............ Deasy School

Effective Date............................ September 1, 2012

ST a0 s sresiiiirin i Lonsemasmm s man English to Speakers of Other Languages

5T U English to Speakers of Other Languages

Tenure Eligible Date.................................... September 1, 2015

Salary......oo $60,288, MA, Step 1
REASON. ... vt Replacing * (resigned)

Recommend approval of 1.0 TEACHER appointment, [ INNENEGQGQ2GEEE. 5
Home and Careers teacher and (.2) Special Education teacher, R.M. Finley Middle

School, effective September 1, 2012- June 30, 2013. Salary — $116,078 — MA+75,
Step 18. i is being recalled to the P/T Home and Careers position
pursuant to Section 2510 of the NYS Education Law.

Recommend approval of PART-TIME .3 TEACHER appointment, | INNEQ2EE.
Library Media Specialist, Landing and Connolly Schools effective September 1, 2012 —
June 30, 2013. Salary $22,187— MA+15, Step 6 prorated.

This is an annual appointment based on District needs.

Recommend approval of PART-TIME .4 TEACHER appointment, [ G,
Mandarin Chinese teacher, High School effective September 1, 2012— June 30, 2013.
Salary $26,701 — MA, Step 4 prorated.

This is an annual appointment based on District needs.

Recommend approval of PART-TIME .6 TEACHER appointment, [ NG,
Foreign Language teacher, Middle School, effective September 1, 2012 — June 30,
2013. Salary $45,913 — MA+15, Step 7 prorated.

is being recalled to this position pursuant to Section 2510 of the NYS
Education Law.
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.) (cont'd)

)

(K)

(L)

(M)

(N)

(0)

Recommend approval of PART-TIME .6 TEACHER appointment, [ IIEGzG

, Science teacher, High School, effective September 1, 2012 — June 30,
2013. Salary $49,184 — MA+30, Step 8 prorated.

is being recalled to this position pursuant to Section 2510 of the NYS
Education Law.

Recommend approval of PART-TIME .8 TEACHER appointment, | NNNINNG

, English teacher, High School and Middle School, effective September 1,
2012 — June 30, 2013. Salary $77,984 — MA, Step 16 prorated.
Is being recalled to this position pursuant to Section 2510 of the NYS
Education Law.

Recommend approval of PART-TIME .8 TEACHER appointment, [l
, Technology Education teacher, R.M. Finley Middle School, effective

September 1, 2012— June 30, 2013. Salary $80,748 — MA, Step 23 prorated.
_ is being recalled to this position pursuant to Section 2510 of the NYS

Education Law.

Recommend approval of PART-TIME .6 TEACHER appointment, [ N

, Mathematics teacher, High School and R.M. Finley Middle Schools, effective
September 1, 2012— June 30, 2013. Salary $49, 184 — MA+15, Step 9 prorated.
h is being recalled to this position pursuant to Section 2510 of the NYS
Education Law.

Recommend approval of PART-TIME .8 TEACHER appointment, | I
, Physical Education and Health teacher, District, effective September 1,
2012— June 30, 2013. Salary $59,164 — MA+30, Step 5 prorated.
is being recalled to this position pursuant to Section 2510 of the NYS
Education Law.

Recommend approval of PART-TIME appointment, [ NG

Athletic trainer, effective on or around August 15, 2012 — June 30, 2013.
Salary not to exceed $20,000 annually.
This is an annual appointment based on District needs.
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(1) Summer Curriculum Writers, effective on or around June 25, 2012 — on or around August
15, 2012. Stipend - $64.12 per hour and will be funded by the Title Il grant. Dates are on or
about and subject to facilitator’s discretion.

Curriculum # of hours Dates Teachers
ESL 1 15 7/16-7/18

ESL 2 15 7/9-7/11

ESL 3 15 6/25-6/27

HS ESL Transitional 15 Wk of 6/25/12
ESL English 9 R 15 7/1-7/2; 7/5-7/6
English 9 25 7/11/-7/12; 7/31 — 8/2
ESL English 10R 15 Wk of 6/25/12
English 10 20 7/31-8/2; 8/7 & 8/8
English 11 20 7/31-8/2;8/7 & 8/8
English 12 25 7/31-8/2;8/7 & 8/8
English 12: Essay Writing for College 15 6/27-6/29

English 12: Essay Writing for College 5 6/27

9™ Global Honors 25 7/31-8/2;8/7 & 8/8
Computer Applications 15 Wk of 6/25/11

6" Grade English & Reading 20 7/31-8/2;8/7 & 8/8
6" Grade Honors Science 10 6/25-7/9/12

Grade 6 Math 20 6/25-7/9/12

7" Grade Honors Science 25 6/25-7/9/12

7" Grade Honors ELA 25 7/24-7/26; 8/7-8/8
7" Grade Honors Math 25 TBD

Grade 7 Math 20 6/25-7/9/12

Grade 8 Math 20 6/25-7/9/12

8" Gr. Social Studies Honors 25 7/31-8/2:8/7 & 8/8
Math Benchmark Curriculum Writing 20 6/25-7/28

K-2 Mathematics 20 6/28-7/3
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(2) Teacher Assistants/Monitor, to assist with the proctoring of the High School Regents and
final exams for special education students, effective on or around June 11, 2012 through on
or around June 21, 2012 as follows. Salary as per contract.

Names Total # of hours Names Total # of hours

63 40
40

38.5

63

30

58
57

(3) Supervisor for the Credit Recovery Program, effective July 2, 2012 — August 9, 2012,

4 days per week from 9:00 a.m. — 1:00 p.m. Stipend - $64.12 per hour.

45
40
26.5 (monitor)

Name
(4) Teachers for the Credit Recovery Program, effective July 2, 2012 — August 9, 2012,
4 days per week from 9:00 a.m. — 1:00 p.m. Stipend - $64.12 per hour.

Name Subject

ELA

ELA

Social Studies (2 sections)
Science
Science
Mathematics
Mathematics
Substitute
Substitute
Substitute
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(5) Extra Days of Employment for the School Counselors, at the Middle School and for the
High School, effective June 25, 2012 through August 31, 2012. Salary as per contract.

Names

(8 days for this summer only)
8 days for this summer only)

(10 days)

(10 days)

(10 days)

(6) Team Leaders for the 2012-2013 school year. Salary as per contract or *IDEA grant
approval.

Names Position

6™ Grade Team Leader

6" Grade Team Leader

7" Grade Team Leader

7" Grade Team Leader

8" Grade Team Leader

8™ Grade Team Leader

Music (District)

Art (District)

Special Education, Middle School
Special Education, High School
*Chief Psychologist, District

* Transitional/Vocational

(7) Summer Regents and RCT Proctors, effective August 16 and August 17 plus August 20,
2012 (if needed), from 7:30 a.m. — 4:00 p.m. Stipend - $64.12 per hour.

Names Names

(substitute) (substitute)
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes. etc.) (cont'd)

(8) Extra 6" Period Classes, High School, effective the 2012-2013 school year. Salary as per
contract.

Nam Subject

Jazz Ensemble
Music Theory
Italian

(9) Extra 6™ Period Classes, R.M. Finley Middle School, effective the 2012-2013 school
year. Salary as per contract.

Subject
Earth Science Lab

Earth Science Lab
Jazz Band

(10) GED Program, High School effective on/around September 4, 2012 — June 7, 2013,
2 days a week from 6:00 p.m. — 9:00 p.m. Mr. Vilien works 4 days per week, 3 hours per

day.
Position Compensation
Program Supervisor $64.12/hr.
Teacher (English/Social Studies) $64.12/hr.
Teacher (Math/Science) $64.12/hr.

(11) Summer School Nurses - For Credit Recovery Program, effective July 2, 2012 —
August 9, 2012, 4 days per week from 9:00 a.m. -1:00 p.m. as scheduled. Salary as
per hourly rate.

Names

(12) Summer School Nurses — For Student Registration, effective Thursdays July 5, 2012 —
August 30, 2012 from 8:30 a.m. — 2:30 p.m. as scheduled. Salary as per hourly rate.

Names
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(13) Extra days of employment for [ School Nurse, for sports clearance
at the High School effective as follows: Salary as per hourly rate.

August 13, 14, 23, 24, 2012 (from 8:30 a.m. — 12:30 p.m.)
August 15, 16, 27, 28, 2012 (from 8:30 a.m. — 2:30 p.m.)

(14) 21° Century Grant Coordinator, Elementary, effective September 1, 2012 — June 30,
2013. This position is funded through the 21 Century grant.

Name Compensation

(B intaing| $5,000

(15) 21°' Century Grant Coordinator, Secondary, effective September 1, 2012 — June 30,
2013. This position is funded through the 21* Century grant.

Name Compensation

(R $5,000

(16) Elementary Yearbook Advisors, Connolly and Landing Schools, effective the 2012-
2013 school year. Salary as per contract.

Names School
Connolly
Connolly
Landing
Landing

(17) Elementary Student Council Advisors, Connolly and Landing Schools, effective the
2012-2013 school year. Salary as per contract.

Names School
Connolly
Connolly
Landing
Landing
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.) (cont'd)

(18) Elementary K-Kid Advisors, Connolly and Landing Schools, effective the 2012-2013
school year. Salary as per contract.

Names School
Connolly
Connolly
Landing
Landing

(19) Drum Line Instructor, High School for the 2012-2013 school year. Salary as per
contract.

Name

(20) Marching Band Director, High School for the 2012-2013 school year. Salary as per
contract.
Name

(21) Summer Driver Education Teachers, effective June 25, 2012-August 7, 2012.
Stipend as per contract.

Names

, Substitute

(22) Driver Education Teachers, for the 2012-2013 school year. Stipend as per contract.

Names
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(23) Coaches (Fall) for the 2012-2013 school year: Stipend as per contract.

Names Varsity

Football

Boys Soccer

Girls Soccer

Girls Volleyball

Boys & Girls Cross Country
Girls Tennis

Cheerleading

Kickline

Asst. Varsity & J.V.

Football (HJV)

Football (AV)

Football (AV)

Boys & Girls Cross Country Track (AV)
Boys Soccer (JV)

Girls Soccer (JV)

Girls Volleyball (JV)

Girls Tennis (JV)

Asst. JV and JHS
Football (AJV)
Football (JH)
Football (AJH)
Boys Soccer (JH)
™ Boys Soccer (JH)
6 Girls Soccer (JH)

8™

(24) Coaches (Winter) for the 2012-2013 school year:

Varsity

Boys Basketball
Girls Basketball
Wrestling

Rifle

Co-ed Winter Track

P
©
3
@
o
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

Names Asst. Varsity & J.V.

Boys Basketball (JV)
Girls Basketball (JV)
Co-ed Winter Track (AV)
Wrestling (AV)

Asst. JV and JHS

Boys Basketball (JH)

Boys Basketball (JH)

Girls Basketball (JH)

Wrestling (JH)

Wrestling (AJH) (contingent upon enroliment)
Girls Volleyball (JH)

Girls Volleyball (JH)

Cheerleading (JH)

(25) Summer Recreation Supervisors, effective July 9, 2012 — August 9, 2012. Salary as per
contract.

Names

(26) Co-Athletic and Intramural Supervisors, R.M. Finley Middle School, effective the
2012-2013 school year. Salary as per contract.

Names

(27) Outdoor Scoreboard Operators, High School, effective the 2012-2013 school year.
Salary as per contract.

Names
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(28) Photographer, to videotape all District football games effective the 2012-2013 school
year. Salary as per contract.

Name
(29) Volunteer Coaches, effective the 2012-2013 school year:
Names Position
Football
Kickline

(30) Recommend that the Board confer appointment to the following substitute
personnel:

SUMMER PER DIEM COUNSELOR CERTIFICATION
School Counselor
Glen Cove High School for 10 days effective June 25, 2012 — August 31, 2012

Salary: $ 333.77 per day

SUMMER HOME TUTORS CERTIFICATION(S)

Math 7-12; Physics & Gen. Sci. 7-12; N-6
Social Studies 7-12

Common Branches

PreK-6

Salary: $64.12 per hour

EMT for all Home Football Games (Varsity, JV & JH)

Salary: $100 per game
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following

employment appointments and salary changes in accordance with applicable provisions of Education

Law and Civil Service Law.

(1)

@)

(3)

Managerial Personnel
No recommended action

Confidential Personnel

No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)

(A)

(B)

(€)

| e |

Position.........ooooi Working Supervisor (Maintenance)
Type of Appointment .................................. Annual

Fingerprinting Status.............................o..... N/A

VUL S e L D — District

Effective Date................................o, July 1, 2012- June 30, 2013
Salary........o.oo $5,000 annually

RBBBON 50 5w isasimmmrnn o s s Year-to Year Appointment

|- el |

POSItION.......oo Working Supervisor (Fields)
Type of Appointment ...................cccoooiiil. Annual

FINQErpANtNG Satus: v wonsmins ssisnmin snssanns N/A

S I oo s District

Effective Date..................coooiiiiiiiii July 1, 2012- June 30, 2013
Salary... ..o $2,500 annually

0z 1< | e Year-to Year Appointment
B

POSItioN.......oo Cook Manager

Type of Appointment .................................. Extension in Temporary Position
Fingerprinting Status................................... NYSED Cleared

Lo [T aer=] o) AT R.M. Finley Middle School
Effective Date................................ On or around September 1, 2012
Salary......ooooi As per contract

o Replacing [ GG (st=tus of

return unknown at this time)

SCHEDULE IIA - PAGE 1
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(3) Non-Instructional Personnel (Civil Service & Non-Certificated) (cont'd)

(4)

D) [

POSHION. o cosmmnimnmmssss i sumrmis s s s Lunch Room/Floater Monitor
ER R el iva oraile’ 1 ) O ————— Part-Time
Fingerprinting Status......................c.ooooienl. NYSED Cleared
Assignment............. R.M. Finley Middle School (20-hrs/wk)
Effective Date..........cooevveveeieeeiiiiiinireenn, September 4, 2012
L SO $13.16 per hour
REASON.... ... Continuation of Position

(E) [EREEeany |
PO D - ss 0005 055505 55 smarmn b s o Lunch Room/Floater Monitor
Type of Appointment .................coeviviiin... Part-Time
Fingerprinting Status......................coooiiin NYSED Cleared
Assignment...............o i, R.M. Finley Middle School (20-hrs/wk)
Effective Date.............cccoooo i September 4, 2012
QIR o ovess wonmssssmmsnns s m T T e KRS $13.16 per hour
ReasoN. .. ..o Continuation of Position

(F) [RReR]
POSIION. oo srosmsnrimsi s, bbb iiiiiniss mr e School Monitor (Breakfast Helper)
Type of Appointment ... Annual
Fingerprinting Status......................ccocoiil N/A
Assignment............ Landing School (5 hours per week)
EHECVE DALe ....comemans s imv i s September 4, 2012 — June 30, 2013
SN swacrsmnpes pmommammm spn e s $14.77 per hour
Reason... ..o Year-To-Year Appointment

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  21* Century Grant Clerical, to complete the 21 Century Grant effective July 1, 2012—
June, 2013. Stipend - $7,000

Name

(2)  Supervisor for the Adult Education Program, effective July 1, 2012—June, 2013.
Stipend - $3,000

Name
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(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont'd)

(3)

(@)

)

(6)

(7)

(8)

Approval of a temporary increase in job hours effective June 1, 2012 — June 8,
2012 to act as a scribe for a student with a dislocated arm.

NAME FROM TO0 COMPENSATION
10 hrs/wk 22.5-hrs/wk (monitor) $13.16 per hour

Approval of an increase in job hours, | N, schoo! monitor from 10-
hrs/wk to 15 hrs/wk, Connolly School effective May 29, 2012. Salary as per contract.

will be receiving the 5 additional hours that ﬁ previously
worked covering the lunchroom.

Approval of a change in assignment, [N, from 29.5-hrs/wk teaching
assistant to 27.5 hrs/wk school monitor (computer), Deasy School effective September
4, 2012. Salary as per contact. This is a new position.

Temporary summer appointment, as a 31-1/4hrs/wk 1:1 teacher assistant, assigned
to his student at AHRC, effective July 2, 2012 through August 10, 2012, from 9:00 a.m.
— 3:15 p.m. Salary as per contract and will be funded through the special education
department.

Name

Temporary summer appointment, as a school monitor assigned to Technical Services at
the High School effective as follows: June 25, 2012 — June 29, 2012 (5 days; 30 hours)
and from July 2, 2012 — September 3, 2012 (34 days; 30 hours per week).

Salary - $19.11 per hour.

pd

ame

Per Diem Summer Workers, to assist the High School Technical Services Department,
effective on or around July 2, 2012 - August 31, 2012 or sooner, for 34 days and up to
30 hours per week. Stipend - $11.00 per hour except as notated.

Names

— (effective 6/25/12 for a total of 44 days) $27.45/hr.
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(4)  Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont'd)

(9)

School Monitor for the non-public textbooks, effective June 26, 2012 through

August 31, 2012 as per the following schedule. Salary as per contract.

Name

=z
o
=
o

Dates/Times

6/26/12 (7:00 a.m. — 1:00 p.m.)

6/27/12 (8:00 a.m. — 2:00 p.m.)

6/28/12 (8:30 a.m. — 2:00 p.m.)
6/29/12-8/28/12 (9:00 a.m. — 2:00 p.m.)*
8/29/12 (7:00 a.m. — 1:00 p.m.)

8/30/12 (8:00 a.m. to 2:00 p.m.)

8/31/12 (8:30 a.m. — 2:00 p.m.)

Dates/Times

6/26/12 (7:00 a.m. — 1:00 p.m.)
6/27/12 (8:00 a.m. — 2:00 p.m.)
6/28/12 (8:30 a.m. — 2:00 p.m.)
8/29/12 (7:00 a.m. — 1:00 p.m.)
8/30/12 (8:00 a.m. to 2:00 p.m.)
8/31/12 (8:30 a.m. — 2:00 p.m.)

(10) Additional five (5) days of employment for . Office Monitor, Deasy
School, 4 hours per day, up to 20 hours total from August 27, 2012 to August 31, 2012 to
assist in the office preparing for the start of the school year. Salary as per contract.

(11

(12)

Part-Time School Monitor Appointment, [N =pproximately 10 hours

per week, 8 weeks per year (Aug. — Sept.; Jan.— Feb.) for the 2012-2013 school year
effective on or around August 15, 2012. Salary as per contract.

This is a year-to-year appointment.
i will be assisting with the Adult Education Program paperwork.

Recommend that the Board confer appointment to the following substitute

personnel:

Substitute Personnel as follows:

PER DIEM SUMMER SWITCHBOARD OPERATORS:

Effective Juli 1, 2012 — August 31, 2012

Salary: As per contract
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(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont’d)

SUBSTITUTE CLEANERS
Effective July 1, 2012 — June 30, 2013

Salary: $10.50 per hour



