GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION MAY 21, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel

(A)
POBION e simimnsnim S s s s Assistant Principal
PESGHTHEN oo pmssameeese Glen Cove High School
Effective Date.......................ooooooii June 30, 2012 (close)
ACHION. ... Retirement
o= e Personal

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A) [

POSItioN. ... Pre-K Teacher
Assignment............... Deasy School
EHSCIVE Dale. . umsnins i isimannessamsmm May 24, 2012 — June 30, 2012
ACtiON. ... Extension in Unpaid Leave of Absence
Reason........ooiiii i Childcare Leave
(B)  |[uisiiisenabimt|
POBHION. - oo vm muns s st St Mathematics Teacher
Assignment.................. High School
Effective Date........................................... On or around June 12, 2012 - June 30,
2012
PO s sevissmamssnan: srmes cmuismi siiimasmnpnes Leave of Absence
0= 1o o Catastrophic Medical Leave
©) [
POSTHION v maminsssise <on smmmmonnm nernmmns s s Teaching Assistant
ASSTHATRIN oy v wsnts s sosise Deasy School
Effective Date.............................ciii June 1, 2012 (close)
ACtON....ooo Resignation
FRBASIINN. .0 six 1m s smenmasmmonsia st ommn s s e Personal

(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION MAY 21, 2012
PERSONNEL ACTIONS SCHEDULE IA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION MAY 21, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 1

CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following

employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

1)

@)

3)

(4)

Managerial Personnel
None

Confidential Personnel
No recommended action

Instructional & Instructional Support Personnel

(A) e
POSHION o oo somemamssm s B e Elementary Teacher
Type of Appointment .................................. Short-Term Regular Substitute
Fingerprinting Status................................... NYSED Cleared
Assignment...... ..., Gribbin School
Effechive Dale ..o s sonisisities sidammymssmss June 3, 2012 — June 22, 2012
Salary........ooo $60,288, prorated MA Step 1
REASON. ... i Replacing [ G VLA

Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(A) Recommend the Board confer appointment to the following for extra pay:

(1) Additional tutors for the Regents Review Classes, High School, effective
on or around May 14, 2012 through on or around June 19, 2012, contingent upon
student enrollment, up to 10 hours per tutor. Stipend - $64.12 per hour.

Names Subject
Earth Science
Earth Science

(2) Appointment of the following substitute personnel:

SUBSTITUTE TEACHER CERTIFICATION
Childhood Ed 1-6
Effective May 21, 2012 — June 22, 2012 (Landing School) for || EEGN

Salary: $126 per day



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION MAY 21, 2012
PERSONNEL ACTIONS SCHEDULE IIA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education

Law and Civil Service Law.

(1)

()

3)

(4)

Managerial Personnel

No recommended action

Confidential Personnel

No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)

@)

@3)

Approval of a temporary increase in job hours effective May 7, 2012 — May 31, 2012
or sooner to act as a scribe for a student with a broken thumb.

NAME FROM T0 COMPENSATION
10 hrs/wk 22.5-hrs/wk (monitor) $13.16 per hour

Approval of unpaid back pay for services provided to the 2011 EPE Program for a
school monitor, LaFuerza Program.

NAME COMPENSATION
$1,214.10
$ 971.28
$1,584.00
$1,568.00

Appointment of the following substitute personnel:

SUBSTITUTE SECURITY GUARD — After 3 Summer Program

Salary: $ 16.60 per hour

SUBSTITUTE CLEANER

Salary: $10.50 per hour



