GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION MAY 8, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel

G

Position.............o Secondary Principal

ASSIGIMENT: v 150 iimsnnrnnmsmms suaensnssmmass R.M. Finley Middle School

EfGCHVE Dal8.... conspvmimpomsns s July 13, 2012 (close)
Action........ooi Resignation
Reason........oooiiii Accepted a position at another District

(20 Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A)  EEeRrma|

Position.........ooi Elementary Teacher
Assignment............ Gribbin School
Effective Date................................ May 14, 2012 - June 30, 2012
PREHON e om0 i s mmmsssas Unpaid Leave of Absence
REASON o vuses spvpmmanmsmmuirs o R Childcare Leave

(B) [t |
P OSIIOIN 550100555 hmmpmnarmaes mmopsamesmmmsmcssn sims o st ESL Teacher
ASSIGNIIENE & cosmsunamennmans sem s maees s Deasy School
Effective Date................c.ooooiii June 30, 2012
ACtioN.....ooo Resignation
Reason.......coooviiiiiici Personal

€ |cansmbies b
Position...........oooo Teaching Assistant
Assignment... ... R.M. Finley Middle School
Effective Date................oooo April 26, 2012
AU v smnns svviin ws s niminnns o san i nsmemmranimse ans Resignation

REaSON. ..o Personal
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(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A) Recommend approval to rescind the appointment of || N, =s = tutor

for the High School Regents Review (Earth Science), effective April 26, 2012.
i will be undergoing surgery.
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

3) Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4) Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A) [ R |

POSItiON. ..o Cleaner
Assignment............. R.M. Finley Middle School
Effective Date.............cooooiiiiiiiiiniiien May 8, 2012 (close)
BREHON coocm s smmamenmsiomen S5 SREasas SRR SIS S Resignation due to being appointed as a
Head Custodian

(B) [lelreuautsimiom|
P OSTIBN 5 cmiinin G smasmm s s s Night Cleaner
AEBIGAMEITL o simvmmnmessssnss srsimminnis b R.M. Finley Middle School
Effective Date.................... o, June 29, 2012 (close)
ACtiON....o Retiring

(C) |t
POSHION s micms e S b s fa Cleaner
PESIPNMCAL . o crvviowss savsinsmsssnssmss somursimss: High School
Effective Date..............ocoi i, July 18, 2012 (close)

ACtiON. ... Retiring
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
None

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel
No recommended action

(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(A) Recommend the Board confer appointment to the following for extra pay:

(1) Extension in job hours, for | . Athlctic Trainer, for an additional 19 hours,
effective on or around May 3, 2012 through May 10, 2012. Stipend - $30.00 per hour.

(2) Supervisor for the Glen Cove After 3 Summer Program, R.M. Finley Middle School,
effective July 5, 2012 to August 16, 2012 from 8:30 a.m. — 12:00 p.m. (approximate).
(Monday-Thursday) plus two days of training (June) if needed, 3 hours per day.
Stipend - $64.12 per hour and is funded through the 21 Century grant.

s

ame

(3) Teachers and Substitutes for the Glen Cove After 3 Summer Program, R.M. Finley
Middle School, effective July 5, 2012 to August 16, 2012 from 8:30 a.m. — 12:00 p.m.
(Monday-Thursday) plus 2 days of training (June) if needed, 3 hours per day. Stipend -
$64.12 per hour and is funded through the 21% Century grant and contingent upon student
enroliment.

Names Subject Area
Elementary

Elementary
Elementary
Elementary
Elementary
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

Elementary
Elementary
Elementary

Secondary
Secondary
Secondary
Secondary
Secondary

Substitute
Substitute
Substitute
Substitute
Substitute

(4) Teaching Assistants for the Glen Cove After 3 Program, R.M. Finley Middle School,
effective July 5, 2012 to August 16, 2012 from 9:00 a.m. — 12:00 p.m. (Monday-Thursday)
plus 2 days of training (June) if needed, 3 hours per day. Stipend as per contract and is
funded through the 21* Century grant.

Names

(5) Appointment of the following substitute personnel:

HOME TUTOR CERTIFICATION
English Language Arts 7-12

Salary: $64.12 per hour
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)

() [ |

POSItioN. ... Maintenance Maintainer (Groundsman)

Type of Appointment .................................. Probationary

Fingerprinting Status................................... NYSED Cleared

PSSR s s wamss srmmammmnmmms District

Effective Date........................... May 9, 2012

Salarny.....oo $36,852, prorated

REBSON.........o e Replacing [N (resignation)
B) [l

Position.........ooo Head Custodian

Type of Appointment .................................. Probationary

Fingerprinting Status................................... NYSED Cleared

PESIGIMIIBNT . vaiinissss sstinsmmmrmmmmmnn st s Gribbin School

Effective Dals.....oue v isiisss ss smmanass May 9, 2012

Salary......ooo $38,720, prorated

REASON......ooi oo Replacing [ (resignation)

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  Security Guard for the Glen Cove After 3 Program, R.M. Finley Middle
School, effective July 5, 2012 to August 16, 2012 from 9:00 a.m. — 4:00 p.m.
(Monday-Thursday) Salary as per his regular hourly rate and is funded by the 21%
Century grant.

Name
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(4)  Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.) (cont'd)

(2)  School Monitor for the Glen Cove After 3 Program, R.M. Finley Middle
School, effective July 5, 2012 to August 16, 2012 (Monday-Thursday).
Salary as per contract and is funded by the 21* Century grant.

Names

(from 1:00 p.m. — 3:00 p.m.)

(3) Appointment of the following substitute personnel:

SUBSTITUTE CLEANERS:

Salary: $10.50 per hour



