GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION FEBRUARY 27, 2012
PERSONNEL ACTIONS - SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
- provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A

POSItION. ... Special Education Teacher
Assignment...........ooiii R.M. Finley Middle School
Effective Date....cco s srsnsnsssamasnnnns April 2, 2012 - June 30, 2012
7 (o | T Extension of Unpaid Leave of Absence
REASON.....ciiiii Childcare

(B) b ol e SR
P OGO s B o S AR A R bk amne Business Education Teacher
AL TTo g (3T 7 P High School
Effective Date..............ocooiiiiiiiii June 30, 2012
Action.............. P Resignation
0= LT g U Retirement

C) Ik aiidi
Position. ... Art Teacher
Assignment... ... High School
Effective Date.........o.ovooiiiiiiieinn, June 30, 2012
PO v s s s o S 3 N A 8 8 i i Resignation
RBASON s sssmen smsvmmam v sovssiommas R e Retirement

D) SR
POSItioN........oiii Special Education Teacher
FaTotcTe (1)1 =1 | AR T High School
EfSHIVE Dalte.. ccusummavmsovonmsmis o s s June 30, 2012
ACON. ..o, Resignation

REBASON. ..t e Retirement
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(3) Instructional & Instructional Support Personnel (continued)

(E)

(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

BT S i |

POSIION 15055 iniass snnssinssssmms s s Special Education Teacher
Assignment.......... T High School

=1 cla 1)1 (T —— June 30, 2012

Action. ..o Resignation
Reason.....cccoviiiii Retirement

No recommended action
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GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION FEBRUARY 27, 2012
PERSONNEL ACTIONS SCHEDULE IA — PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4) Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action




GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION FEBRUARY 27, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 1

CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable

provisions of Education Law and Civil Service Law.

(1)

(2)

@)

(4)

Managerial Personnel

None

Confidential Personnel

No recommended action

Instructional & Instructional Support Personnel

(A)

R B L

T i Special Education Teacher
Type of Appointment .......ocusmnmusssmssivs Regular Substitute
Fingerprinting Status.................coooiiiin, NYSED Cleared
Assignment..........c.ooii R.M. Finley Middle School
Effective Date..............coooiiiiiiiiii . April 2, 2012 — June 30, 2012
T $54,506, prorated BA Step 1
ROBEOD asrswsnswamams v 55 RS SRR Replacing

(Childcare Leave)

Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(1) Appointment of the following substitute personnel:

SUBSTITUTE TEACHERS CERTIFICATION(S)

(for Childhood Ed 1-6; Literacy B-6
Effective on or before March 19, 2012 — on or before April 19, 2012 (Gribbin School)
e il (for Rkt Childhood Ed 1-6

Effective on or before February 27, 2012 — on or before March 27, 2012 (Deasy School)
Salary: $126 per day

HOME TUTOR CERTIFICATION
Social Studies 7-12

Effective February 27, 2012
Salary: $64.12 per hour



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION FEBRUARY 27, 2012
PERSONNEL ACTIONS SCHEDULE IIA - PAGE 1

CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education
Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Non-nstructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4) Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1)  Approval of cleaner for the ESL Saturday Academy, effective on or around January
28, 2012 ~June 9, 2012 from 8:45 a.m.- 12:45 p.m.

NAME STIPEND
$26 per hour



