GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

- BOARD OF EDUCATION JANUARY 23, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A R

POSIUON i v s 2o mssss s S5 senmen s e ESL Teacher
ASSIgNMENt. ... Deasy School
Effective Date...............coooiiiiiiiiiiii January 23, 2012 — March 14, 2012
AT 25550 e mm e mmm s e s s s Unpaid Leave of Absence

(B) REEEEEE
POSItION. ..ve Special Education Teacher
Assignment..........oooiiii e, Deasy School
Effective Date.........c.ooviiiiie February 13, 2012 — February 17, 2012
T 1o | Unpaid Leave of Absence

(C) e gl
POSItION. ...t Teacher Assistant
Assignment............oo Gribbin School
Effective Date.........coovveevveiviiiiiiieiiin January 23, 2012 — March 2, 2012
PCHG, v vussosminmssmsssmssinis B R5 Hi bammmnmmremns Extension of Unpaid Leave of Absence
REESON.....ciiiiiiii e, Substitute Teaching

(0) NS
P OSTHION: ¢ v wirisnnsns smamsmmmammn snmssmn s Teacher Assistant
ASSIORTEIY .. soouemesimummns smmis s imsmsmumsnmms s R.M. Finley Middle School
Effective Date.............coooiviiiiiiiiiiiin January 23, 2012 (close)
ACLION. ..o Resignation

RO i U, New Position (cleaner)
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(4)  Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A)

(B)

Position. ... JH Girl’s Softball Coach
Assignment............coooiiii R.M. Finley Middle School
Effective Date...........coooeeeiii January 17, 2012

T [T P T Resignation
ReaSON.....ooiiii Personal

T R G|

P OISO st mmmn s s s o s JV Girl’'s Softball Coach
sl (11111 | S High School

Effective Date.........ccoooeeeieiii January 18, 2012

ACtiON. ... Resignation

ReasON. ... Personal
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2) Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

C VI 5 e |
POSItION. ... School Monitor
Assignment..........oooooii Connolly School
Effective Date.............occoeeviiiiiiiiiiiein January 20, 2011 — June 22, 2012

T i1 R S Unpaid Leave of Absence
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
None

(2) Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel
No recommended action

(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.)

(A)  The Superintendent of Schools recommends that the Board of Education approve the
following Board Resolutions (A1) and (A2):

(1) RESOLVED that the Board of Education herewith extends the appointment of [ N,
Deputy Superintendent of the Glen Cove City School District until June 30, 2013, said
appointment having commenced on July 1, 2011, and

BE IT FURTHER RESOLVED that the Board of Education herewith authorizes the
President of the Board of Education to execute a certain appointment agreement between

and the Board of Education of the Glen Cove City School District, which
agreement has been previously reviewed by the Board.

(2) BE IT RESOLVED, that the Board of Education of the Glen Cove City School District,
having reviewed in executive session the terms and conditions of a Settlement Agreement
and General Release involving a claim filed against the District by the Glen Cove Teachers
Association on behalf of the estate of a deceased former employee, hereby approves the
settlement of such claim subject to the terms and conditions set forth in the Settlement
Agreement and General Release, and authorizes the Board President and the
Superintendent of Schools to execute such Settlement Agreement and any other
documents necessary to effectuate said Agreement.
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(3) Change in part-time teacher appointment, from P/T .6 to P/T .4 English, effective
January 30, 2012 — June 30, 2012.

Name Salary Assignment
I 519,496 (MA, Step 16)  High School and Middle School

(4) Change in part-time teacher appointment, from P/T .6 to P/T .9 Science, effective
January 30, 2012 — June 30, 2012.

Name Salary Assignment
$35,642 (MA+30, Step7)  High School

(5) Additional hours for the following teaching assistants, to assist the High School special
education teachers in proctoring Regents and midterm exams, effective January 23, 2012
through January 27, 2012, 25 to 29.5-hours each. Salary as per contract.

Names
(6) Approval of the appointment of the following ESL administrator and teachers to
provide instruction for the Saturday ESL Academy effective Saturdays, January 28,

2012 through June 9, 2012 from 9:00 a.m. 12:00 p.m. at the rate of $77.21 per hour and
will be funded by the Title 11l grant.

Names Substitutes
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(4)  Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(7) Spring coaches, effective the 2011-2012 school year. Salary as per contract.

Positions: Appointed:
Girls Track (AV)
Softball 8" (JH)

(8) Appointment of the following substitute personnel:

SUBSTITUTE TEACHERS CERTIFICATION(S)

PreK-6; Literacy B-6 and 5-12
Effective January 23, 2012 — March 23, 2012 or sooner (Gribbin School)

Y2 day for

Literacy B-6; Childhood Ed 1-6; Early Child. B-2
Effective January 23, 2012 — March 23, 2012 or sooner (Gribbin School)
¥ day for

Salary: $ 63 for % day

SUBSTITUTE TEACHER-PROCTOR CERTIFICATION(S)
Physical Ed; Math 7-12

Salary: $108 per day

HOME TUTORS CERTIFICATION(S)
Childhood Ed 1-6; Stud. w. Disab. 1-6
Childhood Ed 1-6

Salary: $64.12 per hour

TEACHER ASSISTANTS — HS AIS PROGRAM CERTIFICATION(S)

Eff. January 30, 2012 — June 8, 2012 (25-29.5 hrs/wk)

Biology 7-12; Health

Math 7-12; Childhood Ed 1-6
English Language Arts 7-12

Math 7-12

Social Studies 7-12; Special Ed 7-12

Salary: $12.35 per hour
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY

CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education

Law and Civil Service Law.

(1)

(2)

(3)

Managerial Personnel

No recommended action

confidential Personnel

No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)

(A)

(B)

(C)

e A e ey

POSItION. ..ot Cleaner (Night)

Type of Appointment ...................ocoeeviinien, Probationary

Fingerprinting Status.................cc.cooiviinnn NYSED Cleared

ASSIGNMENE i srmni i m—————— Connolly School (40-hrs/wk)

EffeCtVE Dale. v nmpsmmmmmimssmsns s s January 24, 2012

Salary...ooi e $36,051+ $1,000 night differential
prorated

REASON.....ciiiiiiiiee e, Replacing | N (resignation)

R

POSItION. ..., Cook Manager

Type of Appointment .............cccoveevivviniinnn. Temporary (full-time)

Fingerprinting Status.....................ooeii NYSED Cleared

ABSIANIMENE ssstissin s ssnmsmmmrssnmanmn s s R.M. Finley Middle School

ERCETING DIate. o commsmminmssin csasiasdssinsvnimins January 24, 2012

Salary.....ooooii As per contract, prorated

Reason...........ccooiiiiiiiii Replacing

el bt

Lo 1 D Lunch Room/Floater Monitor

Type of Appointment ..................c.ooviiiianl Temporary

Fingerprinting Status......................coooo NYSED Cleared

Assignment............coooiiii R.M. Finley Middle School (20-hrs/wk)

Effective Date. ..cciiirimmsmramanemmmnsers smrmnssnns January 24, 2012 — June 22, 2012

SRR s summpim s S C RS SR G st $13.16 per hour

REaSON. ... New Position
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(4)

Non-Instructional Personnel (Civil Service & Non-Certificated) (cont'd)

0 RS
POSItION. ..o Lunch Room/Floater Monitor
Type of Appointment ...................ooeeviinn., Temporary
Fingerprinting Status....................c..cooi. NYSED Cleared
PESIIAMCHI o oivn v oo s imsnmss R.M. Finley Middle School (20-hrs/wk)
Effective Date.................oooiiiiiii January 24, 2012 — June 22, 2012
Salary......coooiiiii $13.16 per hour
ST Lo o New Position
(B) s
Position........cooooiii School Monitor (Floater)
Type of Appointment ......................ccoiiiiil Temporary
Fingerprinting Status......................cocoien, NYSED Cleared
ASBIGNINENE. ve0msumwsmenuis 1556 55 fmmnrasmmmmm s Connolly School (10-hrs/wk)
EiettiVe DEIG.....«oumwmmons ammemtss i itsmes January 24, 2012 — June 22, 2012
Salary.....ooooiiii $13.16 per hour
REASON....oiiiiiiiiie e, Replacing [N (unpaid leave)

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1) Approval of a temporary increase in job hours effective January 9, 2012 — February
17, 2012 or sooner. Replacing: ﬁMnsferred back to Middle School.

NAME FROM T0 COMPENSATION

B (0 hrsiwk 29.5-hrs/wk $13.16 per hour

(2)  Approval of appointment of security guard for the ESL Saturday Academy, effective
January 28, 2012 — June 9, 2012 (15 Saturdays) from 9:00 a.m.- 12:00 p.m.
Stipend - $33.00 per hour.

NAME

(3)  Appointment of the following substitute personnel:

SUBSTITUTE CLEANERS:

— pending fingerprinting clearance
— pending fingerprinting clearance

Salary: $10.50



