GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JANUARY 9, 2012
PERSONNEL ACTIONS SCHEDULE | - PAGE 1

CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF ABSENCE, POSITION
ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
No recommended action

(2)  Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A EETETEIITR

PoSItion. ..., Elementary Teacher
Assignment...........covveeiiiiiiiii e Deasy School
Eftective Dot .ouvvumsnpsnsas sasiinsinses January 2, 2012 — February 3, 2012
25 L OO SSU . FMLA/Childcare Leave

(6 EEEEEEEEE
[2571] o] D Reading Teacher
ASSIGHIIONLE: oo cuomnmms s s s a by Gribbin School
EHSCHVE DB s sssrsmamm st January 14, 2012 — March 2, 2012
ACHION. .. FMLA/Childcare Leave

(o3 5 T e |
PO s s s B R A m et Teaching Assistant
ABSIONEIE o cunanmumsen s s Gribbin School
Effective Date...................cooiiiiiii December 19, 2011 — January 9, 2012
ACHION....viii Unpaid Leave of Absence

{B) R e T Ry |
=11 (2] T Teaching Assistant
Assignment...........c.ooo Gribbin School
Effective Date...........co.ooooiiiiiii January 3, 2012 — January 5, 2012
PNTOITN i o 5 ot A R TR NGRS Unpaid Leave of Absence

€ SRS
POSItION. ... Temporary Teaching Assistant
AsSIgNMENt.......ooiiiii e, Gribbin School
Effective Date...........c.oooiviiiiiiiiieen January 6, 2012 (close)

REHIOD v o s st s Resignation
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(4) Other Certificated (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)
No recommended action
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CIVIL SERVICE AND NON-CERTIFICATED RESIGNATIONS, TERMINATIONS, LEAVES OF
ABSENCE, POSITION ABOLITIONS

The Superintendent of Schools recommends the Board of Education approve the following
resignations, terminations, leaves of absence and/or position abolitions in accordance with applicable
provisions of Education Law and Civil Service Law.

(1)  Managerial Personnel
No recommended action

(2)  Confidential Personnel
No recommended action

(3)  Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

(4)  Other (Abolition of Position, Co-Curricular, Substitute Personnel, etc.)

(A)
POSItioN. ... Night Cleaner
Assignment............oociiiii Connolly School
Effective TIate.: .o e sionmmmmpemerss December 30, 2011 (close)

PACTION i i 8 N R RS 05 Resignation

(B) RS
POSItION. .. Food Service Helper
ASSIANTEI o sinrssiisaninin sinbmmmmmemeramm s Gribbin School
Effective Dale..cowvom s svusmssnes s January 25, 2012 — January 27, 2012

ACHION. ... Unpaid Leave of Absence
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CERTIFICATED FULL TIME/PART TIME EMPLOYMENT, TENURE APPOINTMENTS,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments, tenure appointments and salary changes in accordance with applicable
provisions of Education Law and Civil Service Law.

(1) Managerial Personnel
None

(2)  Confidential Personnel
No recommended action

(3) Instructional & Instructional Support Personnel

(A TR

POSRIONG . i vammm s s i ssomi v TESL Teacher

B/ s i T oY) ] | P ——————— Short-Term RegularSubstitute

Fingerprinting Status.....................oo NYSED Cleared

Assignment...........oo Deasy School

Effective Date.......ccoveivviiiiiceiee, January 8, 2012 — March 23, 2012 or
sooner

St 22T S —— $60,288, prorated MA Step 1

REESON......ooviiiiiie e, Replacing |G (FMLA)

(B) |eelEEr]

POBIION: s vossmimossssmmmsmmsism s i st e Elementary Teacher

TYpeoFAPPOIITIENE ..o sormnmsmnmsievmnisss Extension as Short-Term Regular
Substitute

Fingerprinting Status.................ccooooiinnn. NYSED Cleared

Assignment...........cooiiiiiii Deasy School

Effeetive Dale. cosmmsmimamismmsissnins siammunss January 23, 2012 — February 3, 2012

GBI cocnme mossummanmer s s SR SRR $60,288, prorated MA Step 1

2 O, Replacing [ (FMLA/Childcare)



GLEN COVE SCHOOL DISTRICT
GLEN COVE, NEW YORK

BOARD OF EDUCATION JANUARY 9, 2012
PERSONNEL ACTIONS SCHEDULE Il - PAGE 2

(3)  Instructional & Instructional Support Personnel (cont'd)

(C)

(D)

PEBIHOs ci csimisrmmnemsmmemm o s e ....Teacher Assistant

Type of Appointment ....................oooii Part-Time Temporary

g1 ]y ol 311 (3 o [ 2=V D ————————— NYSED Cleared
Assignment............ooii R.M. Finley Middle School (29.5-hrs/wk)
Effective Date............cooooee i, November 28, 2011 — June 22, 2012
] $14.34 per hour

REESON.....coiiiiiiiieeeeeee e, Replacing | G o

transferred to the High School (replaced

)

POSIHON s i T R e s Teacher Assistant
Type of Appointment ................oooeiiiiiin. Part-Time Temporary
Fingerprinting Status.......................o NYSED Cleared
Assignment...........coooiiii Gribbin School (29.5-hrs/wk)
Effective Date. o i mmnenns s smenmnnsnmsns January 9, 2012 — March 23, 2012

or sooner
S T —— $14.34 per hour

REASON. ..., Temporarily replacing [ NN

(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary

Changes, etc.)

(1) Approval of the appointment of the following high school teachers to provide

instruction for Regents review sessions at the rate of $64.12 per hour for up to
six hours per course for a total cost not to exceed $5,500.

Names

(additional section pending enroliment)
(additional section pending enroliment)
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(4)  Cther Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

(2) Extension in Temporary Permanent Building Substitute, effective January 9, 2012 —
February 3, 2012. Stipend - $126 per day; no benefits. Replacing:

Name School
Deasy

(3) Winter coach, effective January 17, 2012. Salary as per contract.

Name Position:
JH Girls Basketball (7!")

(4) Volunteer Coache, effective the winter season for the 2011-2012 school year.

Names Position
JH Wrestling

(5) Appointment of the following substitute personnel:

SUBSTITUTE TEACHERS CERTIFICATION(S)

PreK-6; Literacy B-6 and 5-12
Effective January 14, 2012 — March 23, 2012 or sooner (Gribbin School)

Y day for

Literacy B-6; Childhood Ed 1-6; Early Child. B-2
Effective January 14, 2012 — March 23, 2012 or sooner (Gribbin School)
7 day for

Salary: $ 63 for % day

I (for High School only) Childhood Ed 1-6; Stud. w. Disabilities 1-6
Effective December 22, 2011

Bio & Gen. Sci. 7-12; PreK-6;Stud. w. Disab. 1-6
(for Connolly School only)  N-6; Physical Education

Salary: $108 per day
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(4) Other Certificated (Tenure Appointment, Co-Curricular, Substitute Personnel, Salary
Changes, etc.) (cont'd)

SUBSTITUTE NURSE CERTIFICATION
Registered Nurse

Effective December 5, 2011
Salary: $126 per day

HOME TUTOR CERTIFICATION(S)
Bio & Gen. Sci. 7-12; PreK-6; Stud.w. Disab. 1-6

Salary: $64.12 per hour
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CIVIL SERVICE AND NON-CERTIFICATED FULL TIME/PART TIME EMPLOYMENT,
SUBSTITUTE PERSONNEL EMPLOYMENT, CO-CURRICULAR APPOINTMENTS, SALARY
CHANGES

The Superintendent of Schools recommends the Board of Education approve the following
employment appointments and salary changes in accordance with applicable provisions of Education

Law and Civil Service Law.

(1)

()

&)

(4)

Managerial Personnel
No recommended action

Confidential Personnel
No recommended action

Non-Instructional Personnel (Civil Service & Non-Certificated)
No recommended action

Other (Co-Curricular, Substitute Personnel, Salary Changes, etc.)

(1) Approval of a temporary increase in job hours effective January 3, 2012 — January
5, 2012. Replacing: , Gribbin School.

NAME FROM TO COMPENSATION
10 hrs/wk 29.5-hrs/wk $13.16 per hour




